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BLUE COLLAR COMMITTEE PRESENTS "PAY PACKAGE"
The Blue Collar negotiating commit

tee presented the UPW-AFSCME pay 
proposals before management at a 
meeting in mid-March.

The proposal calls for the following:
• In lieu of increments this year, all 

Blue Collar workers would be given a 
percentage adjustment effective July 1, 
1972. (This would guarantee that nobody 
gets left out completely at increment 
time).

• An additional percentage increase ef
fective July 1, 1972 to be recommended 
to the 1973 Legislature. (This follows the 
pattern of the teacher’s settlement).

• Starting July 1, 1973 increments to 
be paid every year. (At present, Blue 
Collar Workers get increments every 
two years).

• Starting with July 1, 1973, the old 
prevailing wage system (which deter
mines the pay of Blue Collar Workers) 
would be replaced by a new system with 
the union participating in the survey. 
(The union wants comparisons to be 
made with rates paid on government 
contracts; the survey to include large 
unionized companies; a fairer method 
of applying the survey results).

Jack Reynolds, speaking for manage
ment, asked questions of the union com
mittee, out made no commitments.

Henry Epstein, fourth from left, hands a copy of The UPW-AFSCME pay proposal to Jack 
Reynolds, across the table, far right.

(Editor’s note: No additional develop
ments were available at press time).

OTHER COST ITEMS
The union had also presented other 

“cost” items, some of which had been 
tentatively agreed upon. These included:

• Employer responsibility for sanitary 
conditions and comfort stations; per- 
mitting paid clean-up time, protection 
against inclement weather; supplying 
relief for authorized absences.

• Agreement was also reached on mat
ters of emergency call-out pay; com
pensation for meals or additional meals 
during emergency; compensation for 
employees who show up for work but 
no work is available.

• There was also tentative agreement 
on a lengthy and detailed WORKING 
CONDITIONS AND SAFETY section 
designed to protect workers. Implemen
tation of this section may also be a 
“cost” factor to management.

GRIEVANCE PROCEDURE
There was also tentative agreement 

reached on the “GRIEVANCE PRO
CEDURE” section of the proposed con
tract. Chief spokesman for the union, 
Brother Henry Epstein, described this 
section as the “Heart of the contract”.

This section runs to five type-written 
pages single-spaced. It proposes to set 
up a Labor-Management Committee to 
consider disputes and disagreements. 
In this arrangement, Labor would be 
equal to management and not be in the 
position of appealing “hat in hand”.

Grievances are defined so that each 
steward will be able to tell whether or 
not a grievance exists. The steps in the 
grievance procedure are spelled out.

As Epstein explained at a meeting of 
the negotiating committee, this will 
greatly enhance the role and importance 
of the UPW stewards who will be re
sponsible for policing the contract.

The grievance procedure section also 
provides for final settlement of griev
ances through arbitration. Here again, 
the union and management will have 
equal strength in the selection of an 
arbitrator, whereat in the past the selec
tion of the final umpire was solely in the 
hands of management.

400 GREET WONG
400 friends of Rep. Richard Wong, 

Democrat, 16th District, showed up at 
a testimonial luau 
for him, held at 
the UPW Hall in 
March.

The group was a 
good cross-section 
of people in the 
community, UPW 
members and mem
bers of the Legisla
ture.

Between legislative sessions, Richard 
is deputy director of the Oahu Division, 
UPW-AFSCME.

HOSPITAL AND INSTITUTIONAL NEGOTIATING 
COMMITTEE PREPARE TO MEET WITH MANAGEMENT
The Executive Committee of Unit 

#10 (Hospital and Institutional Workers) 
Negotiating Committee is shown here. 
They are the ones chosen to meet with 
management on a collective bargaining 
contract.

Seated are: Henry Epstein, State Di
rector; John Souza, Committee chair
man; Josephine Bucaneg, secretary.

Standing from left to right are Joe 
Barroza, Leatrice Wakumoto, Ciriaco 
Coloma, Esther Zablan, Jack Konno 
(State President), Tasi Alo, William 
Auld and Ruby Ahakuelo (State Secre
tary-treasurer).

WILCOX MEMBERS APPROVE NEW CONTRACT
Brother Gary Rodrigues, Kauai Di

vision Director, reports that the impasse 
in Wilcox Hospital negotiations, which 
brought about a 128 to 4 vote for a 
strike, has been dissolved and a new 
contract has been approved.

In the area of wages, there will be an 
8% increase retroactive to February 
1, 1972. There will be a 5% increase 
starting July 1, 1972, and an additional 
8% increase on July 1, 1973. These im
provements are subject to approval by 
the Pay Board.

HIGHLIGHTS
Other highlights of the contract in

clude:
Union security has been strengthened 

and a “Charity Shop” is provided for. 
This allows non-members to contribute 

to charity if they wish to stay out of the 
union;

In the “EMPLOYEES” section, the 
word “female” is changed to “licensed”; 
part-time coverage is defined; what is a 
supervisor is defined.

A seniority listing will be furnished to 
the union.

DISCIPLINARY ACTIONS
Disciplinary actions against an em

ployee must be accompanied by reasons 
in writing.

The administrator is required to set
tle grievances within 7 days; the “Per
sonnel Committee” is eliminated from 
the grievance procedure.

The ceiling on union deductions from 
wages is lifted.

The contract established a pay rate 
where demotions become necessary; it 

establishes a rate protection formula in 
the event of demotions and job elimi
nations; the differential for work in the 
morgue is raised to $3 per day; stand
by duty and differential are deleted; 
and the night shift differential is in
creased to $25 a month effective Febru
ary 1, 1972 and to $30 a month effective 
August 1, 1972.

EXCHANGES ALLOWED
Employees are now allowed to ex

change shifts by mutual consent; over
time language in the contract has been 
clarified.

After 5 years of service each employ
ee will be allowed a holiday on his own 
birthday; the term, “holiday obser
vance” has been defined.

Workers will be entitled to 4 weeks 
vacations after 10 years service.

A sick leave minium of 1 hour will 
be allowed; Doctor’s certificates will be 
required after 2 days’ absence (instead 
of from the first day).

REST PERIODS
The time of rest periods has been 

increased to two 15-minute breaks per 
day.

Funeral leave coverage has been ex
tended in the event of death of a father- 
or mother-in-law.

The contract will run for two years, 
from Feb. 1, 1972 to Feb. 1, 1974.

The negotiating committee which 
participated in the bargaining with 
management consisted of Leonora Sauli- 
bio, Annette Contrades, Laura Hinazu- 
mi, Sue Shinseki, Bob Piwonka and 
Gary Rodrigues.
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THE ROLE OF THE BARGAINING COMMITTEE
In the past four months, our union has 

successfully concluded seven sets of col
lective bargaining negotiations.

We have won good settlements. The 
gains in some of the contracts have 
been substantial. We took two strike 
votes, but negotiated agreements with
out a strike.

Our blue collar non-supervisory ne
gotiations are progressing and we will 
soon be in negotiations for the non
professional hospital and institutional 
workers.

Despite the gains we have made, we 
have run into a number of problems. 
In one institution, we had difficulty 
getting the membership to ratify the 
new agreement.

At another, we reached agreement 
with management, but then had a new 
debate about how to spell out the de
tails of our agreement.

We have had committee members 
with “second thoughts” after negotia
tions and no end of Monday morning 
quarterbacks who know how we could 
have done better in negotiations.

PROBLEMS
I mention these problems because 

they show up some of our weaknesses. 
We still have a basic lack of under
standing among some of our officers 
and many members about how collec
tive bargaining works.

The whole theory of collective bar
gaining is based on picking out certain 
goals and then asking for more, in the 

hope that the final compromise will be 
close to your original goals.

Management also has an idea of how 
far they are willing to go and they offer 
less, hoping that the final compromise 
will be closer to their target than the 
union’s.

Starting far apart, bargaining is a pro
cess of compromise, with both sides try
ing to get as close to their target as possi
ble. In the various maneuvers, both 
sides must set priorities. If the union 
can’t get all its demands, they must 
have an idea of which proposals are 
the really important ones.

After a settlement is reached, it’s easy 
for both sides to have “second thoughts” 
and wonder whether they could have 
done better.

RESPONSIBILITY
It’s a lot of responsibility for the 

members of the negotiating committee. 
They must sit in on the meetings and 
use their judgement about when to set
tle. If a settlement is reached, by ma
jority vote of the committee, they have 
an obligation to recommend the settle
ment to their membership.

That is why it’s very important to pick 
the members of the negotiating com
mittee carefully. It’s a responsible and 
difficult job.

From now on, we hope to do a better 
job of orienting our committee mem
bers before we get into negotiations. 
These members deserve a short educa
tion program in how bargaining works

and what their role is during and after 
negotiations.

During negotiations, every committee 
member has a duty to keep the mem
bership informed. As a representative 
of the members of a department or unit, 
the committeeman should give frequent 
reports.

If a settlement is reached, a written 
document should be signed as soon as 
possible and preferably the same day. 
This would avoid the arguments weeks 
later about what was really intended 
by parts of the settlement.

Finally, early ratification meetings 
should be held. At these meetings, a 
full report should be given to the mem
bership, with the committee members 
carrying the ball to recommend approval 
of their work.

PAY BOARD
Unfortunately, we have a few more 

steps to worry about these days.

Any settlement over 5.5% must be 
submitted to the Pay Board. Most hos
pital settlements are based on the insti
tution getting approval for price in
creases from the Price Commission.

This means a joint submission by the 
union and management and an effort to 
get early approval.

The first agreement we had approved 
waited six weeks for approval.

This is one area where affiliation 
with AFSCME can be helpful. If neces
sary, we can ask AFSCME headquarters 
in Washington to help expedite approval 
of the agreements.

I hope all our officers and members 
will think about some of these matters 
as we continue our rounds of negotia
tions.

We have learned a few lessons in the 
past few months and we hope we can 
improve our record and our •under
standing in the coming government and 
hospital negotiations.

LEST WE FORGET BROTHER CHAIRMAN!
(What was life like for workers in Hawaii before unions developed? Karl 

Yoneda, California longshoreman and Japanese labor historian, gives us the story of 
Katsu Goto, Big Island storekeeper—taken from the Hawaii Pono Journal.)

About six in the morning of October 29, 1889, Japanese and other workers be
gan to gather near Honokaa Jail and look on in horror at a body hanging from a 
telephone pole with hands and legs pinioned. It was Katsu Goto—storekeeper, a 
man of dignity and feeling for his fellowmen—who had been lynched! The Japanese 
sugar plantation workers knew immediately who had ordered this cruel execution of 
their countryman.

Goto, born around 1860 in Kanagawa, Japan, was contracted to a Big Island 
plantation for 3 years at $9 a month. Industrious and kind-hearted, Goto, by his good 
command of English, was able to help his fellow workers and advise them in disputes 
with the owners. After serving his three years, Goto opened a store in Honokaa.

It became a gathering place for the workers to air grievances and get Goto’s 
advice. The success of the store angered Joseph Mills, former planter and then 
operator of a competing store. Together with the head luna and other employees of 
plantation owner R. Overend, Mills planned and executed the roadside murder at 
night.

Only after pressure from Honolulu authorities were the culprits apprehended. 
They were convicted by an all-haole jury and sentenced to several years in jail. But 
all of them conveniently “escaped” from Hilo Jail to Honolulu and eventually to the 
mainland without a trace.

Katsu Goto is buried in a cemetery atop Paauhau. His example is remem
bered to this day, and even at the time of his murderers’ trial, encouraged 400 
workers at Hakalau to walk off their jobs. The workers then, like now, were not 
intimidated by the “make die” threats and other practices of the employers.
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QUESTION: I drive a truck for the County and I got a traffic citation. Some
one told me that this counts 6 points against me and if I get one more citation they 
would take my license away. Is this true? And please explain the point system I 
don’t know what it is all about.

ANSWER: Yes, beginning this year the traffic code contains a point system. 
When you have 12 points against you, you lose your license from one to six months. 
A district magistrate could show leniency and not suspend your license but don’t 
count on it.

Penalties can range from a warning (0 point) to a maximum of 6 points for a 
single offense. As a guide for you here are the violations and penalties:

1. Heedless and careless driving................................................................ 3 to 6 points
2. Driving while license suspended or revoked........................................3 to 6 points
3. Fradulent use of license..........................................................................3 to 6 points
4. Excessive speeding (15 miles or more over speed limit) ..............3 to 6 points
5. Leaving scene of accident...................................................................... 3 to 6 points
6. Speeding (10 miles or more over speed limit).......................................... 1 to 4 points
7. Failure to report accident immediately................................................... 1 to 4 points
8. Driving on left side of roadway................................................................0 to 4 points
9. Inattention to driving; negligent driving.................................................1 to 4 points

10. Permitting unlicensed driver to drive...................................................... 1 to 4 points
11. Following too closely...............................................................................1 to 3 points
12. Disregarding stop signs............................................................................ 1 to 3 points
13. Right of way violations............................................................................0 to 3 points
14. Disregarding traffic control signals ............................................. .....1 to 3 points
15. Unlawful passing.......................................................................... 0 to 3 points
16. Unsafe changing of lanes.........................................................................0 to 3 points
17. Crossing solid or double lines................................................................. 0 to 3 points
18. Impeding traffic........................................................................................0 to 2 points
19. Improper turning.......................................................................... 0 to 2 points
20. Unsafe emergence from parked position................................................ 0 to 2 points
21. Disregarding pavement markings...........................................................0 to 2 points
22. Unsafe movements ....................................................................... 0 to 2 points
23. Stopping at medial openings....................................................................1 to 2 points
24. Improper emergence from private driveway........................................... 1 to 2 points
25. Unattended vehicle (if motor running).................................................... 1 to 2 points
26. Violation of pedestrian’s right of way...................................................... 1 to 2 points
27. Unsafe equipment on vehicle................................................................... 0 to 2 points
28. Faulty brakes ................................................................................ 0 to 2 points
29. Driving with improver lights................................................................... 0 to 2 points

State ofthe Union

by Henry Epstein
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Dear Brother Max Roffman,
The retirees, seven of them, took a 

tour of the Royal Palace and Capitol.

Tour conductor was Mrs. Linda 
Casey, UPW research assistant at the 
legislature.

The retirees met in Rep. Richard 
Wong’s office then went to the palace, 
then back to the Capitol to visit the 
Governor but he was not in. Then went 
to the House Chambers at 11 o’clock. 
At that time the House convened. Rep. 
Wong introduced the retirees to the 
members of the House. After the House 
recess the retirees returned to Rep. 
Richard Wong’s office.

His staff had made some sandwiches 
so the retirees had lunch before return
ing home. The retirees who attended 
the tour were so well pleased and happy. 
Rep. Richard Wong also sat and had a 
chat during lunch.

So a vote of thanks to Brother Richard 
and his staff for a job well done.
Mahalo,
Frank Davis, retiree

Dear Henry:
On behalf of the Board of Directors 

of HSTA I wish to thank you for your

Letters
public statement in support of the 
teachers in the event a strike was neces
sary in order for teachers to have their 
first collective bargaining contract with 
the state of Hawaii. We appreciated 
your support very much. As you know 
we were offered a contract on Thurs
day, and just yesterday we ratified this 
contract by a margin of 5,391 to 2,950.

I am conviced that we were able to 
make the gains that we made because 
leaders such as yourself came to the 
support of teachers.

Mahalo, aloha and best wishes.
Yours truly,
Albert T. Hamai 
Executive Secretary

Dear Brother Max,
Please express my thanks to all the 

good people who helped put me into 
the office of secretary-treasurer of the 
Political Action Committee. I will do my 
best to serve the members.
Aloha,
Loretta Dela Cruz

Dear Mr. Epstein,
On behalf of the teachers of Ha

waii I would like to express heartfelt 
gratitude for the fine support which 
your members accorded us during our 
negotiations period.

Being the first major group brought 
many problems and long periods of frus
tration and we were not without well
intended advice from citizens of all 
stations of life in Hawaii. Basic down- 
to-earth support like that of UPW was 
like a shot in the arm to us and a great 
morale booster.

We thank you, the wisdom of your 
judgment, and the wholehearted sup-
port of your group. Our best wishes go 
to you as you negotiate a contract for 
yourselves.

With kindest regards and mahalo.

Sincerely yours,
Yuriko N. Tasaka
(Pres. HSTA)

MEET YOUR STAFF

If you ever wondered how come the UPW Hall in Hon
olulu remains so clean after all the meetings, parties 
and activities, the answer is that our custodians are 
on the ball. Above are James Alama, left and Celestino 
Rivera, right.

To All Members of the U.P.W.
I want to take this opportunity to 

thank each and everyone of you who 
supported me in my candidacy for the 
office of State P.A.C. Secretary-Treas
urer in the recent election.

I also want to congratulate all of the 
newly elected officers and ask that we 
all give them our whole-hearted sup
port to ensure them a successful term 
in office.
Mahalo,
Leatrice Wakumoto

United Public Workers—United in Brotherhood

Fraternal Association Selects 
Slogan for UPW Building

At its first meeting in 1972, the UPW 
Fraternal Association Board of Direc
tors decided on a slogan to grace the 
lower portions of the two center panels 
on the School Street wall of the UPW 
building in Honolulu.

The slogan: “United Public Workers— 
United in brotherhood”

The slogan was among 10 that had 
been submitted for consideration. The 
Association officers took a straw vote, 
by secret ballot on the various pro
posals. The one selected showed up 
with 5 votes in favor. Three other pro
posals got only one vote each.

In other business the Board discussed 
the need for preventive maintenance and 

painting, probably this summer. The 
Board voted to have a “Working Com
mittee” made up of the State Direc
tor and people from the Oahu and Hos
pital Divisions to inspect the Oahu head
quarters and recommend any necessary 
repairs and maintenance.

Oahu Division Director Steve Murin 
reported that the mural artist, Jean 
Charlot, has visited the laundry at St. 
Francis and he will also make a visit to 
a patient care area in preparation for 
making his next panels, which will also 
likely picture a hospital“walkout”scene.

The Board members concluded their 
session by making an inspection of the 
new panel on the Oahu building.

Fraternal Association members inspect panel #2 of the mural on the UPW-AFSCME building 
in Honolulu. Left to right, they are: Tony Gonsalves, Antone Silva, Ruby Ahakuelo, Kiyoshi 
Nagata, Jack Konno, Henry Epstein and George Kuraya.

Consumer's Corner
Leading campus figures—athletes, class officers and the like—are often re

cruited by insurance companies to sell life insurance. Not only do student salesmen 
use the hard sell approach on their fellow students, but they also hook them on deals 
that would be troublesome and expensive for well-off persons, not to mention stu
dents with little or no steady income.

To help students pay the premiums, the insurance companies give them long
term loans, at 6 to 8.5 percent, netting the companies high profits at minimal risk. 
The company can demand entire and immediate repayment of the loan if one pre
mium payment is not made on time—by getting a court order, if necessary.

Student insurance pushers are told by the companies not to tell the whole 
truth. Consequently many buyers are not even aware that they purchased insurance 
and have obligations to pay. Many students are not aware that they may already be 
covered by their parents’ policies or through provisions of some educational loans.

Few students need life insurance. “Unless a college student has children, as 
a rule he should not buy life insurance,” Consumers Union advises, in their pub
lication Consumer Reports.

So tell your children in college not to fall for the line of an insurance salesman, 
at least not without consulting you.

IN MEMORIAM
Fanny Kuni (spouse of member David Kuni Sr.)—Oahu 3/1/72
Tamoe Takeyasu (spouse of member Shigeo Takeyasu)—Oahu 2/29/72
Hakuichi Yamamoto (Retired)—Hawaii 2/13/72
Josefina Garcia (Education)—Maui 2/22/72
Pin Kui Chong (Retired)—Maui 2/1/72

RECOUNT COMMITTEE 
CONFIRMS CHONG AS OAHU V.P.

A special committee appointed by 
State President Jack Konno spent two 
days in a recount of ballots in the Oahu 
Division election for Division Vice Presi
dent. The results reaffirmed the origi
nal action in declaring Brother Harry 
Chong elected.

Accordingly, a letter was addressed to 
members of the State Executive Board 
which reads as follows:

Dear Brothers and Sisters:
In accordance with your instructions, 

your Special Recount Committee met 
at the UPW Building in Honolulu on 
February 19 and 20, 1972.

A thorough review of all the circum
stances was conducted by your Com
mittee.

In the presence of observers, a care
ful recount was conducted of the ballots 
cast for the office of Oahu Division 
Vice-President.

The results of the recount were:
Bro. Harry Chong 986
Bro. Sam Hao, Sr. 911

It is the unanimous opinion of your 
Committee that the void ballots, valid 
unopened envelopes, or questionable 
ballots would not have changed the re
sults of this election in any way.

We therefore certify that Brother 
Harry Chong was properly elected to the 
the office of Oahu Division Vice-Presi
dent for the 1972-1973 term.

(signed) Ernest Duarte, Chairman; 
Ruby M. Ahakuelo, Secretary; Kiyo
shi Nagata, Member; Charles Iwata, 
Member; Momi Tong, Member; Jack 
Konno, Member; Henry B. Epstein, 
Member.

CORRECTION

The last issue of the “ORGANIZER” 
carried an item as part of the State Ex
ecutive Committee report which said 
that filling of vacancies on the Board 
would be by automatically moving up 
the person who scored next highest in 
the original elections for the position. 
However, the secretary informs us that 
the Board decided to take no action on 
this matter.

The ORGANIZER regrets the error.
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Pioneer Member
Goes on 
Retirement

With 35 years of service, BROTHER 
WILLIAM CHOY HEE, retired on 
March 15th. BROTHER CHOY HEE, 
was one of the PIONEERS in organi
zing the UPW within the Hamakua area, 
and was laid off for organizing but came 
back fighting for the underdogs in the 
per diem system, which was known as 
the “spoils system”.

After completing 28 years of service 
with the Hilo Hospital, BROTHER 
GREGORIO BAYBAYAN, retired on 
March 4, 1972.

HSTA THANKS UPW
The Hawaii State Teacher’s Association sent a “thank you” letter from its Hilo 

office to the Hawaii Division, UPW-AFSCME. The text follows:
Dear Mr. Ah Chin:

The Hawaii State Teachers Association and the Hilo Teachers Association 
would like to take this means to thank you for your overwhelming support given to 
us during our recent strike crisis.

Your support was truly instrumental in boosting teacher morale. We realize 
that much time and effort on your part was spent for teachers and students of Ha
waii. For this, we are very grateful.

Because of our mutual interests and concerns, we will continue work on the 
excellent relationship that has been established.

Sincerely,
Harold H. Mimaki, HSTA UNISERV Representative
Stephen H. Ono, President, Hilo Teachers Association

PAU HANA DINNER PLANNED
FOR BROTHER

A Pau Hana Dinner honoring BRO
THER MAX ROFFMAN will be held 
on Saturday, April 15th at the AJA Hall 
on Haihai St.; with No Host cocktails 
at 5:30 p.m. and dinner at 6:30 p.m. 
Sister Lizz Ah Chin is the chairman of 
the affair, assisted by Mary Torres, Joe 
Kapahu, Hiroko Kawaoka, Ciriaco Co
loma, John Kim, M.K. Yap, Nancy Co-

DIVISION APPOINTS 
COMMITTEE CHAIRMEN

HILO CELEBRATES
UPW BIRTHDAY

Hawaii Division officers celebrated 
the 28th birthday of UPW, which began 
in Hilo in 1944, by opening a bottle of 
champagne.

At right stand Kenneth Song, Division 
vice-president; Mary Torres, Division 
PAC chairman; Virginia Miller, secre
tary-treasurer; and Yukio Nishimoto, 
Executive Board Member.

(Editor's note: Our Hilo reporter did 
not say whether they drank the cham- 
pagne).

MAX ROFFMAN
loma, Kenneth Song, Virginia Miller, 
Kiyoshi Nagata.

Deadline for ticket selling, Friday, 
April 7th. Tickets are limited to a first- 
come, first-serve basis. For tickets con
tact your unit officers. NO TICKETS 
WILL BE SOLD AT THE DOOR. A 
lot of entertainment on April 15th.

HAWAII TO HOST GOLF 
TOURNAMENT

Hilo Hsp-Kulani
Golf Course
Puna Rd. & Parks
B.W.S.
Parks & Recreation
Hilo Road & Motor Pool
Retirees’ Unit
State Units
S. & E. Unit 30
Laup. Units
Honokaa Units
School CAF & Custodians
Bldg. Dept.
Kona State
Kona Rd. & Parks.
Kona Hsp.
Kau Rd. & Parks
Kau Hsp.

HAWAII DIVISION MEETING SCHEDULE

Mon. Apr. 3 7:30 p.m. UPW
Tues. Apr. 4 12:00 noon Shed
Tues. Apr. 4 3:00 p.m. Garage
Wed. Apr. 5 3:30 p.m. Shop
Thurs. Apr. 6 3:00 p.m. Shop
Fri. Apr. 7 3:00 p.m. Gr. Rm.
Sat. Apr. 8 10:00 a.m. UPW
Tues. Apr. 11 7:30 p.m. UPW
Wed. Apr. 12 12:00 noon Council Rm.
Wed. Apr. 12 3:00 p.m. Garage
Thurs. Apr. 13 3:00 p.m. Garage
Fri. Apr. 14 3:10 p.m. UPW
Wed. Apr. 19 3:30 p.m. Shop
Thurs. Apr. 20 12:00 noon Job Site
Thurs. Apr. 20 3:00 p.m. Garage
Thurs. Apr. 20 7:30 p.m. Dining Rm.
Wed. Apr. 26 3:00 p.m. Garage
Wed. Apr. 26 5:30 p.m. Dining Rm.

Suwa Introduces
Workmen's

There was very good attendance at 
the Hawaii Division Executive Board 
meeting on Saturday, Feb. 5th. The 
following were appointed to serve as 
Committee Chairmen:

Organizing..............Ciriaco Coloma
Sports ......................Takashi Sasaki
Educational ............Mew Kong Yap

THE MONEY TREE
A report given to the Hawaii Division 

Executive Board showed the net worth 
of the division to be as follows:
Checking Account $ 1,392.17
Savings Account 2,684.13
Bal. from Loan
to Frat. Assoc. 2,840.15
Total Net Worth $6,916.45

Hawaii Division will play host to the 1972 UPW Statewide tournament to be 
held on Friday, August 18th, and Saturday, August 19th, at the Hilo Municipal Golf 
Course; 26 holes of play over the 2 days.

A-Flight 0- 8 Handicap (5 prizes)
B-Flight 9-16 Handicap (5 prizes)
C-Flight 17-24 Handicap (5 prizes)

On August 18th, starting time will be at 7:30 a.m. Be there by 7:00 a.m. On 
Saturday, August 19th, starting time will be at 7:15 a.m. Be there by 6:45 a.m.

Green fees for 2 days ..................................................................................6.00
Banquet Ticket............................................................................................. 4.00

Total $10.00
All divisions are welcome to participate in this 2-day tournament.
Please submit the names and handicaps of each player before June 15, 1972 to:

Raymond (Red) Estrella, Tournament Chairman
UPW, Hawaii Division, Local 646, AFSCME, AFL-CIO
1289-G Kilauea Avenue
Hilo, HI 96720
Phone: 935-1609

Compensation Bill
Rep. Jack Suwa has introduced a 

“short form” bill in the Legislature 
which would raise benefits under work
men’s compensation for workers who 
are paid on the old, “pre-inflation” rate.

Suwa wrote to Sister Mary Torres, 
Hawaii PAC chairman, who had re
quested the legislation stating that he 
was asking the Workmen’s Compensa
tion Division of the Department of La
bor to give him statistics, so that he 
could finalize the bill.

Rep. Suwa’s bill is HB No. 2335-72. 
It is in line with previously stated policy 
of UPW-AFSCME. The fate of this 
measure was unknown at press time.

STATE PAC HEARS REPORT ON LEGISLATURE
The State PAC held its first meeting of the year late in February. This was 

mainly a “get acquainted” meeting for the newly elected committee.
There were two letters from Senator Edmund Muskie, Democratic Presiden

tial hopeful. One was a letter of thanks for the endorsement he got from leaders of 
AFSCME. The other was a request for endorsement from the union. Both letters 
were received and filed with no further action taken at this time.

A financial report was submitted by the outgoing secretary-treasurer of PAC, 
Ruby Ahakuelo which showed a balance of $7,306.12 as of Dec. 31, 1971.

Another report by the new secretary-treasurer, Loretta Dela Cruz, showed a 
balance of $8,162.92 as of January 31, 1972. This was the combined total including 
amounts allocated to the various Divisions.

In the discussion of finances it was brought out that the PAC budget will be 
subject to approval by the UPW State Executive Board in conforming with the con
vention decision which changed the status of PAC from a completely independent 
body to a UPW-AFSCME committee.

A recommendation that the two PAC officers be given an expense allowance 
of $100 per month was approved. A motion to limit contributions to political testi
monial dinners to $200 each event, was approved by a vote of 8 to 6.

State Director Henry Epstein gave a report on the Legislature as of that date— 
February 26th. He said that the session thus far was “quiet”. The Legislature ap
peared to be soft-pedalling expenditures.

He said that there was no action on the program to get the collective bargain
ing contracts approved because no UPW-AFSCME contract had yet been com
pleted.

Also, the matter of amendments in the collective bargaining law was being held 
in abeyance because of insufficient experience with the present law.

Concerning the passage of mass marketing of auto insurance, the Director said, 
“It looks like there will be no problem.”

On the possibilities of getting a “no-fault” auto insurance law, Epstein said the 
chances for a compromise law going through appeared good. (This was before 
hearings on the bills had been held). (Continued on page 5)

HAWAII



Page FiveApril, 1972

HUSSEY INSTALLS OFFICERS
AND UNIT STEWARDS

Adrian Hussey, who celebrates four years of service 
as UPW business agent was busy last month installing 
newly elected unit officers and stewards. In the left 
hand picture, seated, are Sister Helen Tajiri, LPN 
steward; Mary Uyeda, treasurer; Sarah Johnson,

Maui and Molokai

LPN steward; Catalina Barroza, secretary. Standing 
are Violet Nakatsuka, housekeeping steward; Vernon 
Cordeiro, laundry department steward; Joe Barrozo, 
unit chairman; and Toru Abe, vice-chairman and stew
ard for maintenance. All are from Maui Memorial Hos

DIVISION DIRECTOR REPORTS
ON MAUI BOARD MEETING

by al carvalho
The regular meeting of the Maui Divi

sion Executive Board was held on Friday, 
March 3, at the UPW Headquarters in 
Wailuku—with good participation from 
all Units. Below are some of the high- 
lites discussed and adopted at the 
meeting:

A budget for the year 1972 was a- 
dopted (see attached) with the follow
ing amendments: The sum of $350 was 
approved for lobbying purposes—the 
money will allow additional members of 
the Maui Division to participate in lob
bying. On the matter of allowances for 
the Standing Committee Chairmen, it 
was decided that a flat amount of $20 
per meeting be allowed rather than a 
specific appropriation be specified in the 
budget. Also approved was a sum of 
$150 toward expenses for the Maui Divi
sion Vice-President to attend the 
AFSCME Convention sometime in May 
of this year... in cowboy country— 
Texas, USA.

IWATA REPORTS ON 
RECOUNT COMMITTEE

Executive Board 
Member Brother 
Charles Iwata re
ported that a meet
ing of the State
wide Balloting 
Committee of
which he was appointed a member. The 
result of the counting indicated that 
Brother Harry Chong was the winner 
over Brother Sam Hao in the race for Di
vision Vice-President in the Oahu Divi
sion. The count was: Brother Harry 
Chong 986 and Brother Sam Hao 911.

TANAKA GIVES PAC REPORT

Maui member of 
the State PAC, Bro
ther George Tana
ka, reported on the 
actions taken at 
the recent State 
PAC meeting. He

was quite perturbed over the action 
taken at the meeting concerning the 
allowances for the State PAC officers. 
The next meeting of the State PAC is 
scheduled for April 8 at the UPW build
ing in Honolulu.

“MASA” DETAILS 
EDUCATION MEETINGS

Maui Division Education Chairman 
Brother “Masa” Okumura gave a report 
on the education meetings planned for 
the Maui Division in the coming months 
and also the progress on the sale of tick
ets for the retire
ment dinner planned 
for Brother Max 
Roffman. It was 
decided that our 
State officers be 
also invited to at
tend the retirement 
dinner.

ABE LEADS IN ORGANIZING
Brother Toru Abe, Maui Division Or

ganizing Chairman reported that organi
zing has been slow during the recent 
months but the pace is expected to gain 
momentum soon. The Maui Division 
membership is now at 1,108 as of March 
2, 1972. The following members are 
leading in the present membership con
test which started on July 1, 1971 and 
will end on August 31, 1972: In first 
place is Brother Toru Abe with 19 new 
members to his credit; in second place 
are Sister Blanche Hew and Brother 
“Masa” Okumura with 4 each; and tied 
for third place with 1 member each to 
their credit—Akira Tanaka, Henry Fran
co, Stanley Fernandez Sr., William 
Buchanan Jr., Hannah Goodhue, Ro
land Chang, Elmer Ching, and Satoru 
Wada.

GONSALVES TELLS 
ABOUT SLOGANS

Brother Anthony Gonsalves, Maui 
member of the State Fraternal Associa
tion reported that “slogans” for the mu
ral at the UPW building had been re
ceived from members of the Maui Divi
sion and he will present them for con
sideration at the next meeting of the

Fraternal Associa
tion. Proposals 
from Maui Division 
members include 
the following: 
“United We Pro
gress”; “United 
We Stand”; and 
“Brotherhood of 
Public Workers”.

MAUI MEETING SCHEDULE

Kula Unit Mon. Apr. 17 7:30 p.m. Quarters
Makawao Unit Tues. Apr. 18 3:00 p.m. Baseyard Office
Police Unit Tues. Apr. 18 6:00 p.m. UPW Headquarters
Hale Makua Unit Wed. Apr. 19 7:30 p.m. UPW Headquarters
Parks Units Thurs. Apr. 20 3:00 p.m. Wailuku Tennis Ct.
Lahaina Unit Thurs. Apr. 20 3:00 p.m. County Garage
M.M. Hospital Unit Thurs. Apr. 20 7:30 p.m. UPW Headquarters
Wailuku Unit Fri. Apr. 21 7:30 p.m. UPW Headquarters
Custodian Unit Mon. Apr. 24 7:30 p.m. UPW Headquarters
Hana Unit Tues. Apr. 25 11:30 a.m. Baseyard Office
Lanai Unit Tues. Apr. 25 7:00 p.m. Hospital Conf. Room
Molokai Unit Wed. Apr. 26 3:00 p.m. County Garage
Molokai Hospital Wed. Apr. 26 7:00 p.m. Hospital Conf. Room
Kalaupapa Unit Thurs. Apr. 27 11:30 a.m. Paschoal Hall
Dags Unit Fri. Apr. 28 3:00 p.m. Carpenter Shop

pital. In the center picture, Brother Hussey installs 
Wailuku Unit officers Dennis Tengan, secretary-trea
surer; George Kekona, unit chairman; and Tom Noda, 
vice-chairman. At right, Hussey performs the same

chore for Kalaupapa officers James Davison, steward: 
Rosie Lelepali, vice-chairman; and Solomon Kupau, 
chairman. Wataru Kawakami, unit secretary-trea
surer, didn’t get into the picture.

MAUI DIVISION PROPOSED BUDGET 1972
Cash Savings Ending—December 1971 .........................................................................$2,568.46
Cash Book Balance—December 1971 ........................................................................... 794,13

$3,362.59
Income—Dues 1,092 Members (.25 per month X12) ................................................... 3,276.00
Others:

Outstanding PAC Monies due Division (1971) .................................................. 438.73
TOTAL.................................................................................................................$7,077.32

Expenses: 
Unit Share—12 months..............................................................$1,310.40
Sports -Maui Division .......................................................................... 425.00

Molokai Unit ............................................................................ 45.00
Kalaupapa Unit........................................................................ 15.00
Lanai Unit ................................................................................ 15.00
Hana Unit.................................................................................. 15.00

Socials- 
Maui Division ............................................................ 430.00
Molokai Unit ............................................................................ 40.00
Kalaupapa Unit........................................................................ 40.00
Lanai Unit ................................................................................. 40.00
Hana Unit.................................................................................. 40.00

(8) Div. Meetings—Refreshments at $15.00 per meeting.............. 120.00
(8) Div. Meetings—Mileage ............................................................  120.00
Vice-President—Division Allowance................................................. 300.00
Secretary-Treasurer—Division Allowance ..................................... 300.00
Maui Executive Board Member—Allowance................................... 60.00
Donations ................................................................................................ 200.00
Division Building .................................................................................. 200.00
Standing Committee Chairmen Allowances: 

Sports ......................................................................... 60.00
Organizing................................................................................ 40.00
Education.................................................................................. 40.00
Fraternal Assn............................................................................ 20.00

$3,875.40  $3,875.40
(Anticipated balance end of 1972)...................................................... $3,201.92

Respectfully submitted:

GEORGE VENTURA—Vice-President

DISCUSSION ON
STRIKE GUIDELINES’

A long discussion was held on the 
subject of “Guidelines in case of 
strikes”. It was finally agreed that this 
matter be referred to the next State Ex
ecutive Board for further discussion and 
action. It is the feeling of the Maui 
Division that on the matter of support 
for others on strike, our members should 
have a say by referrendum as to whether 
we cross picket lines or not. We realize 
that as a matter of Union principle no 
one should cross picket lines, but this 
matter should be decided by the mem

bership and not the State Executive 
Board.

DONATIONS
The sum of $25 was approved as a 

donation toward the Heart fund.

SYMPATHY
Our deepest sympathy to the family 

of Sister Josefina Garcia who died a 
tragic death in an airplane crash while 
traveling from Honolulu to Lanai. Sis
ter Josefina was a member of the newly 
formed Lanai Unit and was employed 
as a School Custodian at Lanai Elemen
tary and High School.

STATE PAC HEARS REPORT (Continued from page 4)
Epstein said the Legislature was, “not enthusiastic” on converting Wilcox 

Hospital on Kauai to a government hospital but the union would keep trying.
He thought that the chances were good for elimination of a stipulation which 

reduces retirement benefits if death occurs within the waiting period following re
tirement. Epstein said that the Retirement System and the Administration favor 
such a change.

The proposal to increase pensions for retirees on a sliding scale seemed to have 
general agreement “in principle” but it was hard to predict because this item would 
be costly. However, several resolutions on this matter have gone in.

The Retirement System had indicated reluctance on our proposal for com
pulsory retirement at age 65 because they claim it would cost over $1 million a year.

The fate of bills to give members of the Employees Retirement System credit 
for accumulated sick leave is unknown.

The PAC went on record to reactivate the Legislative Liaison Committee which 
includes members from Oahu and Hospital Divisions. They are Sam Hao Jr., 
Stanley Ah Nin, Sam Bush, Henry Foster III, Sarah Kaohele, Henry Ako, and Frank 
Davis from Oahu Division; Cris Calaycay and Charles Nahooikaika from the Hospi
tal Division.

The PAC decided to take no action at this meeting on early endorsement of 
candidates; coordination of political activity with HGEA, HSTA and COPE; 
participation in a COPE conference to be held in Seattle.

Brother Walter Correa from Maui called attention to the anti-labor character of 
House Resolution 78, which was passed in a mood of anti-ILWU hysteria en
gendered by the dock strike. He said that Rep. Richard Wong should be singled 
out for praise because he had stood up and been counted among the few who took 
a pro-labor stand.

The State PAC decided to hold its next meeting on April 8 when the Legisla
ture is going down the “home stretch.” (See picture on back page)
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REFUSE WORKERS STAGE A PROTEST
by wilhelm cordes

Unhappy city refuse workers along with several rural collection districts, 
staged a protest by refusing to work on new scheduled routes.

The men insisted that they were not refusing to work on their regular assigned 
routes, but protested the use of new route maps that would have them picking up be
tween twenty-eight thousand to thirty thousand pounds of rubbish for the first three 
days of the week. The new maps were to be used for a period of one month, to give 
the city a chance to adjust the routes to a norm of twenty-four thousand pounds of 
refuse for all the crews. The men contended that it didn’t make any sense in working 
with these maps if the norm worked out by the UPW and the city is twenty-four 
thousand pounds. They felt their existing routes should have been the basis for ad
justments and the new maps and boundaries should not be used.

Only after the men were assured by Deputy Engineer, Robert Choy, they 
would be assigned their regular routes for the day, did the men return to work.

The UPW along with a committee of rank and file refuse workers have been 
meeting with the city to work out the details of the “route equalization” and

GOODBYE TO OVERWEIGHT DRUMS
Acting on union members’ complaints, 

Teddy Lii brought to the attention of 
Mr. Edward Turner, administrator of 
Industrial Safety, that overweight 55 
gallon drums were being used as refuse 
containers.

Mr. Turner contacted the Department 
of Education and requested that the 
unsafe practice be discontinued. Mr. 
Teichiro Hirata responded by ordering 
the use of the big oil drums discon
tinued.

Here is the text of the memo sent out 
by Mr. Hirata:

We have been advised by the Indus
trial Safety Division of the Department 

of Labor and Industrial Relations that 
the use of 55 gallon oil drums as refuse 
containers is considered a safety hazard 
particularly if it requires movement or 
lifting of the containers by our employ
ees in order to empty its contents.

In the interest of protecting the health 
and well-being of our employees, it is 
requested that 55 gallon oil drums or 
containers of similar weight not be used 
if the lifting of such containers by our 
employees is necessary. We suggest that 
such containers be replaced with 30 
gallon drums or other appropriate con
tainers as soon as practicable.

staggering working hours. Only through time-consuming and tedious meetings has 
the committee been able to get the city to make significant concessions from their 
original plans. As of March the first, UPW officials and their committee have been 
able to: (1) defer staggering working hours; (2) lessen the tonnage expected of the 
men by the city from 28,000 pounds or 24,000 pounds daily, to 24,000 pounds for the 
first three days in the week; (3) a yearly review of routes and the right for interim 
adjustment periods to protect the men if they exceed 24,000 pounds of rubbish; (4) 
a two week maximum period for any route requiring adjustment; (5) deferred plans 
for the city to develop and train roads personnel for back up crews in refuse; (6) 
retention of all personnel in the division of refuse, with no transfers or demotions if 
any routes are eliminated through this program.

The new maps, which stirred up the commotion in all the yards, were to be 
used for a period of one month, with April first as the deadline for all the routes to 
be adjusted.

As this news item goes to press, city officials have conceded on the usage of the 
new maps and plans for a final meeting with the men are being made.

BROTHER THOMAS RODRIGUES, Refuse worker who lost a leg in an industrial accident in 1970, stopped in at the 
union office with his wife, Karen, and son, Dominic. Rodrigues is permanently sidelined from collecting rubbish 
but is going to trade school in the hope of some day being able to earn a living as an auto mechanic. Business Agent 
Wilhelm Cordes has been assisting him in his workmen’s compensation and retirement case.

DAGS WORKER RETIRES UNSATISFACTORY RATING CANCELLED
by emily costales

Brother Leoncio L. Gamiao retired 
from the Department of Accounting & 
General Services at the age of 65, with 
6 years of service.

We, his fellow workers gave him a 
send-off with a luncheon. In the picture 
below, Mr. Edwin Medeiros is present
ing Brother Gamiao a koa bowl.

GAMIAO & MEDEIROS

Announcement to Unit Chairmen
This is an election year and there

fore political action is too important 
to be left in the hands of only a few 
people. The Oahu Political Action 
Committee would like to have every 
unit in the Division represented at 
PAC meetings.

If your unit does not have a PAC 
representative, be sure to elect one 
or, if no meeting is coming up, ap
point one. The Division PAC meets 
on the 1st Thursday of each month 
at the UPW Hall on School Street.

KUEBITZ ELECTED
Sister Elinor Kuebitz, Oahu Division 

Education Chairman is also secretary
treasurer of the State Hospital Unit 
where she works as a pharmacist.

Her name was inadvertently omitted 
from the list of State Hospital officers 
that appeared in the February “Organ
izer.”

An unsatisfactory annual performance 
report and three subsequent “Follow up 
to unsatisfactory report” forms issued to 
Brother Harry Cordeiro have been 
voided upon request of his union repre
sentative, Paul Hong.

Brother Cordeiro is a janitor at the 
Waikiki Aquarium. He was verbally 
counselled by his supervisor but nothing 
was given to him in writing. Brother 
Hong brought to the attention of man
agement that this was contrary to State 
Personnel Rules and Regulations, Sec
tion 10.204.

Mr. Thomas Arnett, Director of Per
sonnel for the University, which runs

SPORTS ROUNDUP
by ernest wong

The Oahu Division Sports Committee 
heard a report by Roger Kanealii for 
plans of a statewide bowling tourna
ment, tentatively scheduled for the 
weekend of Sept. 1 and 2.

Brother Moses Mahoe, sports com
mittee chairman, reported at the same 
meeting that a “Mountain Ball” league 
on Oahu was shaping up. Team cap
tains have been selected and play will 
begin as soon as feasible.

Twelve men’s teams are expected to 
enter. Team captains are: HIC, Robert 
Theodore; Pearl City Refuse, Willie 
Crowell; Parks Board, William Kaohou; 
Refuse, Theodore Pulawa; Life Guards, 
Moses Mahoe; Automotive Equipment 
Service, Wilhelm Cordes; Sewers Divi
sion, Brother Tom; Board of Water Sup
ply, captain unknown; Road Division, 
Bobby Phillips; Hawaii Housing, Broth
er Watanabe; University, captain un-

Gushiken on Sick List
Roy Gushiken, member of the Oahu 

Division and State Exec Boards, was on 
the sick list in March. He is back in 
action and is expected to be on hand 
for the April activities.

the aquarium, wrote Hong advising him 
that Cordeiro’s performance report of 
Feb. 1, 1970 and the follow up reports of 
Feb. 1, 1971 to May 1, 1971; May 1, 1971 
to Aug. 1, 1971; and August 1, 1971 to 
Nov. 1, 1971 were all being voided.

Mr. Arnett also said in his letter, “The 
job description for Mr. Cordeiro is cur
rently being revised by his department 
to bring it up to date and inaccordance 
with the Janitor II Class Specifications. 
It is hoped that Mr. Cordeiro’s future 
performance of duty will measure up to 
the standards expected of the incum
bent of his position. His supervisor 
stands ready to assist him in every way 
possible to achieve this standard.” 

known; and another Refuse team, Broth
er Duvachelle.

Six women’s teams are expected to 
enter. Team captains are: Kida Nursing 
Home, Sister Perren; Waimano Home, 
Nora Kalaiwaa; University, Charlotte 
Kaluna; Maunalani Hospital and St. 
Francis Hospital, captains not yet 
known; and there will be a miscellaneous 
team captained by Nancy Hao.

Lanakila Park has been designated for 
the league. The entrance fee was set at 
$30. If a team fails to show up for play, 
$5 will be forfeited. The league officials 
were named as Harry Mamizuka, Reu
ben Kuwahara and Brother Yoshida. 
The committee approved James Brown 
and Joe Rodrigues to be scorekeepers 
at the games. Teams will consist of 10 
players but, in emergencies, 9 will be 
allowed.

The sports committee called for ros
ters of 20 names per team to be sub
mitted. They also decided upon another 
meeting in March but it was held too 
late to be reported in the “ORGAN
IZER.” The next regular meeting of the 
Sports Committee will be held on 
Thursday, April 6.

PAYCHECKS DELAYED 
IN MODEL CITIES

Some of the employees in Model 
Cities on Oahu did not get their pay 
checks from the first of the year until 
March 7—over two months late, it was 
reported to the “ORGANIZER” by 
business agent Bob Chang.

According to Chang, these workers 
have to sign individual contracts, which 
they all did. However, the contract was 
amended and resubmitted to them five 
times.

Chang was reluctant to say who was 
responsible. “Normal government red 
tape, I suppose, but such things 
shouldn’t be,” he said. “It is a good 
thing we bugged them (management) or 
who knows how long these people would 
have gone without the money they had 
earned.”

OAHU DATES TO 
REMEMBER

Monday, April 3, 9:30 A.M. Stew
ards Training classes begin for shift 
workers who can not attend evening 
meetings.

Monday April 3, 7:00 P.M. new 
“Steward’s Training Class” begins.

Thursday, April 6, “Committee 
Night” 7:00 P.M.

Sunday, April 9, EDU Custodians 
Unit, 1:00 P.M.

Thursday, April 13, Oahu Division 
meeting, 7:00 P.M.

Saturday, April 15, Cafeteria Unit, 
9:00 A.M.

Wednesday, April 26, EVENING 
WITH UPW, 7:00 P.M.

Saturday, April 29, Retirement 
Party for Max Roffman, Hilton Vil
lage Dome, 6:00 P.M.

(All activities except the Retire
ment Party will be at the UPW Hall, 
1426 North School Street).
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CONVALESCENT CENTER WORKERS 
GAIN BETTER WAGES AND BENEFITS

QUEEN'S WORKERS 
CELEBRATE CONTRACT

HOSPITAL
Most workers at Convalescent Center will be getting pay increases totalling 

$85 a month during the 3-year life of the contract agreed upon between manage
ment and the union.

The Licensed Practical Nurses, as a result of upgrading from Labor 6 to 7 will 
get as high as $132 more per month. The pay provisions are subject to approval by 
President Nixon’s Pay Board.

Other features of the agreement include:
RECALL. Workers called back for duty will be guaranteed 3 hours pay instead 

of the 2 hours they have been getting.
SICK LEAVE. One month after ratification of the contract, workers will be 

able to accumulate up to 40 days of sick leave instead of the 20-day maximum now 
allowed.

Effective January 30, 1973, sick leave will be paid from the first day of illness 
as compared to the second day under present rules.

HOLIDAYS. In 1974 workers will get a new holiday—their own birthday.
REST PERIODS. 15-minute rest periods will be allowed instead of 10 minutes.
SHIFT DIFFERENTIAL. $15 a month extra will be paid to workers on night 

shifts as compared to the $10 paid up to now. After the 1st year of the contract the 
differential will go to $20 a month.

UNION SECURITY. Employees who do not want to join the union will have 
the choice to give an equivalent amount to charity or pay a service fee to the union.

COVERAGE. A “Utility Worker” was added to the bargaining unit at Labor 
grade III.

DUES DEDUCTION. Limitations on the amount deducted were eliminated to 
allow for possible changes.

SENIORITY. A new section protects employees with more than 6 months 
service in event of a general layoff. They would be given 2 weeks notice or 2 weeks 
pay in lieu thereof.

LEAVES OF ABSENCE. Two persons may be allowed leave if needed for 
full-time union business. Four persons may be allowed leave for union conventions.

Leaves of absence for travel (unrelated to union work) will be permitted for up 
to 3 persons at a time instead of only one at a time.

TEMPORARY DISABILITY INSURANCE. The employees’ right to this 
benefit paid entirely by the employer was written into the contract.

TEMPORARY TRANSFER. Temporary transfers to higher grades will be 
allowed for cooks who had been excluded from this provision in the past.

Brother Al Carvalho was chief spokesman for the union. The committee con
sisted of Dionicia Leoning, Margaret Castille, Ellen Yokoi, Susan Drumheller, 
Margaret Perez, Mary L. Rosa and Tina Capsey. Sister Evalani Subee participated 
in the final session which produced a contract.

THE WAGE INCREASES IN THE CONVALESCENT CENTER CONTRACT Retro
active and effective Jan. 30, 1972:

Grade II, III, IV, V 
Grade VI 
Grade VII

.11 per hour = $19 per Mo.

.26 = 45

.11 = 19
Effective July 30, 1972:

Grade II, III
Grade IV, V
Cook I
LPN (upgraded to VII)

.14 = $24 per Mo.

.13 =23

.13 =23

.26 = 45
Effective January 30, 1973:

.12 per hour across the board, all grades = $21 per mo.
Effective January 30, 1974:

.12 per hour across the board, all grades = $21 per mo.

CALLING ALL BOWLERS
The Hospital Division Sports Com

mittee chairman, Herman Sagolili asked 
the “ORGANIZER” to announce that 
all UPW members interested in starting 
a bowling league should contact him.

Brother Sagolili works at St. Francis 
Hospital. If you are unable to reach him, 
call Evalani Subee at the union hall, 
847-2631. EVALANI SUBEE

HOSPITAL DIVISION GETS NEW 
BUSINESS AGENT

The Hospital Division has a new busi
ness agent in the person of Sister Eva
lani Subee who until now was the Ac
count Clerk in the UPW-AFSCME of
fice.

Evalani requested a try in the job 
which became vacant with the resigna
tion of Steve Scott who held the post. 
Originally, Evalani had been reception
ist and membership service clerk for the 
union.

In four years of employment with 
UPW she demonstrated her intelligence, 
adaptability and a capacity to get along 
with people. State Director Henry Ep

stein decided to let her try out in this 
position in recognition of these qualities.

Evalani said, “I have wanted to 
branch out. This is different and interest
ing. I enjoy solving the problems that 
people may have.

“I knew very little about unions four 
years ago and 1 am afraid I had a lot 
of prejudices about them. But my under
standing of unions has grown and I see 
now that without the protection of the 
union many of our members would be in 
a terrible financial straight. I think I am 
going to like it. I certainly enjoy meet
ing and talking with people.”

Brother Henry Epstein explains new Queen’s contract Listening intently, other members of 
the negotiating team are (from left to right): George Edrozo, Simon Sanidad, Joe Caban, 
Tommy Yontanza, Bill Camacho, Mary Jane Kapke, Harriet Medeiras, Leona Cosby, and 
Tsuyako Nakagawa.

Employees at Queen’s Medical Center ratified a new three-year contract by 
a 99 to 5 vote last February 24. This vote concluded and climaxed a long period of 
struggle and negotiations, and averted the strike Queen’s workers overwhelmingly 
authorized last February 10.

The workers’ negotiating committee, led by State Director Brother Henry Ep
stein, unanimously recommended the new agreement. Following Brother Epstein’s 
detailed explanation of its provisions and a question-and-answer period conducted 
by unit chairman Brother Bill Camacho, the workers approved the contract and 
held a victory party, courtesy of the Queen’s unit.

Highlights of the new contract were reported in our last issue.
Though no form of union security was obtained, management did agree to give 

each new employee a copy of the contract, and agreed upon letter from the 
U.P.W. and a union membership application. “This provision, together with a con
certed organizing campaign, should put Queen’s UPW members in a better bargain
ing position next time around to win union security,” explained Brother Henry Ep
stein.

Queen’s workers cast ballots at ratification meeting.

UNIVERSITY STUDENTS BACK QUEEN'S WORKERS
In the recent dispute at Queen’s Hospital when it appeared that a strike was 

imminent, the Associated Students of the University of Hawaii adopted a resolution 
on February 22 condemning management for “attempting to recruit students for 
strike-breaking purposes.” The resolution, passed by a 13 to 3 vote, was sent to 
Queen’s management and Board.

The text of the resolution follows:
WHEREAS, The United Public Workers, representing 360 employees of 

Queen’s Hospital and said hospital are involved in collective bargaining procedures; 
and

WHEREAS, Collective bargaining is the main procedure through which work
ers can negotiate for better wages and working conditions; and

WHEREAS, The strike and the resulting inconvenience caused to management 
is the only real influence which collectively the workers have in getting management 
to pay serious attention to their demands; and

WHEREAS, The Queen’s Medical Center has sent out a letter requesting 
manpower help in case of a strike; and

WHEREAS, Students of the University of Hawaii have received said letter; and
WHEREAS, This letter is in essence an attempt to recruit strike-breakers and 

this does affect the collective bargaining negotiations going on now,
THEREFORE, BE IT RESOLVED THAT THE SENATE OF THE ASSOCIATED 
STUDENTS OF THE UNIVERSITY OF HAWAII CONDEMN THE QUEEN’S 
MEDICAL CENTER FOR ATTEMPTING TO RECRUIT STUDENTS FOR 
STRIKE-BREAKING PURPOSES,
BE IT FURTHER RESOLVED THAT THIS PRACTICE OF QUEEN’S HOS
PITAL OF ATTEMPTING TO RECRUIT STRIKE-BREAKERS IN THE GUISE 
OF HUMANITARIANISM BE CONDEMNED IN GENERAL.

Queen’s Chairman, Brother Bill Camacho

Important Reminders
• HOSPITAL DIVISION WORK
SHOP, for stewards and officers, 
UPW Hall, April 29, 9 A.M..
• MAX ROFFMAN’S RETIREMENT 
PARTY, May 13, Flamingo Chuck
wagon, 6 P.M. Cocktails, 7 P.M. Dinner. 
Tickets are $4.50 each, from your unit 
chairmen.
• HOSPITAL DIVISION’S BLOOD 
ACCOUNT LOW. All Hospital UPW 
members are urged to give blood to the 
Blood Bank (Queen’s), as a reserve for 
you and your families in emergencies.
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STATE DIRECTOR THESE ARE THE MEMBERS OF YOUR STATE PAC COMMITTEE
REPORTS ON
TOUR PLANS

by henry epstein

What’s happened to the UPW’s plans 
for a 1972 tour?

Until now, we’ve been running tours 
every two years and plans are usually 
available months in advance.

No plans have been announced be
cause we have been hoping to be one 
of the first American groups to visit 
mainland China.

We have been in touch with travel 
agents who have excellent contacts in 
China, but they have not been able to 
give us a definite answer.

Their Chinese contacts point out that 
China has many pressing items going on 
now and opening China to American 
tour groups is low on their priority list.

China has limited facilities for tour
ists and is now entertaining visitors from 
many parts of the world, in addition to 
American guests.

According to our agent, they are giv
ing priority to friendly individuals and 
visitors who would benefit them politi
cally in the future.

We are still hoping that definite ar
rangements will be given to our travel 
agent and that we will be able to an
nounce plans for this summer. It’s pos
sible that permission will come through 
late and we will have to organize a group 
on short notice.

As an alternative, we’ve been con
sidering a tour to South America, but 
that hasn’t jelled yet, either.

Seated at the table are Joe Kapahu, chair
man, and Loretta Dela Cruz, secretary-trea
surer of the State Political Action Committee. 
Standing in the first row behind them are: 
Momi Tong, Hospital Division member of 
PAC; Ella Wright, Hospital Division PAC 
chairman; Mary Torres, Hawaii PAC chair
man; Ruby Ahakuelo, State UPW-AFSCME 
secretary-treasurer; Stanley Ah Nin, Oahu 
member of PAC. The back row consists of: 
Seichi Tanigawa, Kauai PAC chairman; 
Walter Correa, Maui chairman; Jack Konno, 
State President; George Tanaka, Maui mem
ber of PAC; Henry Epstein, State Director; 
Henry Foster III, Oahu member; Sarah Kao- 
hele, Oahu member; Sam Hao Jr. Oahu 
chairman of PAC. Sam Bush, Oahu, was not 
present for the picture taking.

(See story Page 4)

30 MEMBERS GRADUATE 
STEWARDS’ TRAINING

Here are recent graduates of the 
stewards’ training classes which are 
being conducted each month at the 
UPW Hall, 1426 N. School St., Hono
lulu.

Top picture is the class that was 
taught by Max Ruffman, Education Di
rector. Lower picture is the combined 
group that was taught by Guy Nunn, 
AFSCME Education Representative, 
and by business agent, Wilhelm 
Cordes.

These classes, which are open to mem
bers of Oahu and Hospital Divisions, 
are held Monday nights. A “course” 
consists of four sessions. A new class 
begins on the first Monday of each 
month.

Information and registration forms 
for the next series may be obtained from 
the union office or from your business 
agent.
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ROCK, ROLL,
AND REGISTER

COPE and UPW-AFSCME registrars will be on 
hand at the Diamond Head Crater festival, Saturday, 
April 1, from 8:00 A.M. to 
6:00 P.M., it was an
nounced by Kelli White, 
Cope co-ordinator.

Union members and 
families that are not yet 
registered to vote can take 
advantage of this oppor
tunity to attend the big 
program of “Now” music 
and at the same time be
come a registered voter.

OAHU
REGISTRARS

BOARD OF WATER SUPPLY 
UNIT INSTALLS OFFICERS

NAMED
If you have not yet registered to vote 

and you live on Oahu, there are UPW- 
AFSCME members who are official 
registrars in both Oahu and Hospital 
Divisions to help you. They are listed 
here:

Alfred Tam—retired
John Souza—Waimano
Helen Davis—Waimano
William Blake*—Park Department
Roy Akau—Refuse Division
Sam Hao—DAGS
Vickie Silva—St. Francis Hosp.
Loretta Dela Cruz—Wahiawa Hosp.
Tommy Yontanza—Queen’s Hosp. 
Nancy Belbin—Waimano
Harry Chong—Sewer Division

Roy Kobayashi, George Medeiros, James Toledo, War
ren Sam Fong, Adolfo Barino (chairman), George Keki- 
pi (vice-chairman), and Francis Yuen. Robert Dezy, a 
steward, was absent when the picture was taken.

BWS officers and stewards were installed at a luau at 
HIC in March. First row, above, from left to right: 
Samuel Kila, Clement Kanae, Donald Young (secretary
treasurer), Thomas DePonte. Back row, left to right:

Pearl Kanae of the Union Office Staff hands a ticket to a member.

PARTY FOR MAX ROFFMAN
The Oahu Division Entertainment Committee has 

announced a Retirement Party for Max Roffman, 
Education Director and editor of the “ORGANIZER” 
on Saturday, April 29 at the Hilton Hawaiian Village 
Dome. No-host cocktails will be served at 6:00 P.M. 
•and a steak dinner at 7:00 P.M.

Entertainment and music will be on 
the program. Admission will be by dona
tions of $10 per person.

Tickets for this event are now avail
able at the UPW headquarters, 1426 
North School Street, Honolulu, tele
phone, 847-2631 and from business 
agents and officers of various units.

Daytime Classes Scheduled
Because many members work after

noon and nights and can not attend the 
evening Stewards’ Training classes, Max 
Roffman, Education Director, has an
nounced classes during daytime hours 
beginning Monday, April 3 at 9:30 A.M. 
at the UPW Hall 1426 North School 
Street.

Advance registration will be required. 
This may be done by means of contact
ing your business agent or calling the 
Education Department, UPW-AFSCME 
847-2631.


