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BLUE COLLAR COMMITTEE VOTES IMPASSE
A historic meeting of the full Unit 1 negotiating committee took place last 

May 6 at AFSCME headquarters, and climaxed in the committee’s approval of 
52 sections of the 7,000-member unit’s first collective bargaining agreement and 
the unanimous decision to declare an impasse on the four remaining areas of the 
contract: wages, scheduling, seniority, and the duration of the contract.

State President Jack Konno opened the meeting and introduced Brother 
Henry Epstein, who said that “nothing can show you the blood, sweat, tears 
and anger that went into the papers in front of you”, and credited the hard 
work of subcommittee members, Brothers Jack Konno, Henry Huihui, George 
Ventura, Gary Rodrigues and Steve Murin.

All the members of the sub-committee, with the exception of Gary Rod
rigues who had to be on Kauai for business, and several executive committee 
members rose to support the 52 sections of the agreement.

After reviewing each of the 52 sections, Brother Masami Masuda moved to 
accept them, Brother Gary Nakano seconded, and the 52 sections, including the 
precedent-setting ones on sick leave for maternity and travel pay for Kalaupapa 
workers, were approved unanimously.
Gains

The gains included increase in night-shift and split-shift differential from 
.15 to .20, increased funeral leave from two to three days, jury duty pay, greater 
vacation allowance, overtime pay for call-back and for continued work without 
scheduled days off from the 7th day on, lodging allowance of $12 a day for 
workers assigned away from home, and provision for preceding day off for two 
more state holidays. An excellent and innovative grievance procedure, with a 
labor-management committee at the third step, is included as well as committees 
on staffing and sick leave.
No Strikes or Lock-Outs

The most intensely discussed section was that on “no strikes or lock-outs”. 
Union negotiating representatives explained that management was adamant 
about this one, and they could not include any wording guaranteeing their 
members the right to respect the picket lines of other organizations. (See State 
Director’s column, this issue.)

Other things we had to give up to win agreement on other sections “would 
have made your hearts break”—but some of the items, like better medical and 
dental plans, were just too expensive for the employers to buy, considering that

other units and unions would also ex
pect them, Brother Epstein said.

After approval of the 52 sections, 
State Director Henry Epstein outlined 
the areas of Impasse.

WAGES. The union claims that a 
14% increase is fair, since that is what 
Unit 1 workers would have received un
der the previous system, but manage
ment was unwilling to concede. The 
union has proposed a 5% increment for 
the first four steps as of this July, with a 
5.5% pay raise retroactive to July, 1972, 
for all five steps, and a catch-up adjust
ment of 3.5% raise for steps 1 to 4, and 
8.5% for the fifth step, for a total of 14%. 
The union also favors a new wage for
mula and a special adjustment for 
skilled trades at WB-9, 10 and 11.

SCHEDULING. The union team Committee votes impasse.

wants work hours defined, a five-day work week, with two days off, for all Unit 1 
workers, and the cesspool workers schedule changed back to what it was. But 
management feels that scheduling is their exclusive right and they will not agree.

SENIORITY. The Union team favors consideration of seniority not only for 
vacation and work scheduling preference but also for promotion. Management 
feels promotions should be under the existing merit system of civil service, and 
that this is an area that is solely a management prerogative.

DURATION OF THE CONTRACT. This is an impasse issue only because no 
agreement can be reached on the life of the contract until we see how good the 
contract is in regard to wages, and other issues and when reopeners might be 
scheduled and on what subjects. The Union also wishes a list of cost items 
included in the contract, which will clearly define those sections that need 
legislative approval.

Refuse workers at City Hall

REFUSE WALKOUT ENDS WITH REINSTATEMENTS
State Director Henry Epstein filed an 

unfair labor practice charge and de
nounced as “primitive” the City’s sus
pension and firing of City refuse 
workers following their walk-off in 
protest over work grievances. Brother 
Steve Murin, Oahu Division Director, 
blamed the walk-out on the City’s fail
ure to keep its agreements with the 
men or to meet with them personally 
to work out solutions.

The walk-out by some 300 refuse 
workers occurred last May 12, when 
two refuse collectors were suspended

lulu to the Pearl City yard, and a third 
for refusing to do a third load after his 
first two loads had exceeded the 24,000 
lb. daily standard.

The entire unit supported their broth
ers’ refusals and marched to City Hall 
to take their grievances directly to the 
Mayor, who refused to see them. Get
ting no results, the men voted unani
mously not to return to work until 
their grievances were settled.

Management’s response was to is
sue a letter May 12 to all refuse work-

an illegal work stoppage” and that 
“failure to return to work today will 
subject you to disciplinary action up to 
and including 10 days suspension 
without pay and discharge.”

UPW refuse workers returned to 
work May 17 after the Mayor agreed to 
meet with a UPW committee and to 
settle workers grievances. The letters 
of dismissal sent to the men were 
cancelled.

STATE EXECUTIVE BOARD
HAS PRODUCTIVE MEETING

The State Executive Board of UPW-AFSCME met April 22 and 23 and had 
what was termed “a good, productive and harmonious session.”

Brother Steve Murin gave a full report on the tightening situation in the 
blue collar negotiations. The subcommittee was experiencing a gradual harden
ing of the employer’s position, with discussions becoming more heated, Brother 
Steve said.

State Director Henry Epstein agreed: “We’re coming to a showdown. 
Either we will have a contract or an impasse situation within a week or 10 
days... A contract would have to be ratified by 7,000 people; five govern
ments are affected, and many prior arrangements; this is our first contract and 
it will affect other units and other unions.

President Jack Konno said that rank and file members have been active in 
this first negotiation and have done well. “Management always wants “move
ment” from us, wants us to give in. We have compromised, because the state 
economic situation is so bad, but we can’t give in much more.”

Brother Harry Chong reported that Unit 2 Supervisors had reached 6 sections 
of agreement with management, and that they had a somewhat different posi
tion on a few items than did Unit 1; they favor only one grievance path (the 
union’s rather than through civil service) and oppose a labor-management 
committee.
Unit 10 Negotiations and Private Hospitals

Sister Josephine Bucaneg reported that the Unit 10 Executive Committee 
had met twice with management and that scheduling, staffing, uniforms and 
cause of damages would be major items of contention, besides the issue of 
wages, in the Unit 10 Negotiations.

We have had a good number of settlements and new contracts in the 
Hospital Division, Brother Epstein reported. Queen’s was settled on February 19. 
Brother Gary Rodrigues negotiated good contracts at Leeward Hospital and at 
Wilcox Hospital. Brother Al Carvalho negotiated a good settlement at the 
Convalescent Center.

Wahiawa Hospital was settled, but the contract, like the Molokai Hospital 
January settlement, has not yet been approved by the Federal Pay Board.
State Federation

The Board recommended that the seven UPW members of the State Fed’s 

executive Board meet and decide how they might work together to make the Fed 
more effective in contributing to the labor movement and the community.
Emergency Fund

Brother George Joy reported that $8,706 is in the emergency fund at this 
time, plus interest. Since a strike may be on the horizon, the Emergency Fund 
committee was reactivated and instructed to get things together.
Political Action Committee

The PAC, according to its chairman Brother Joe Kapahu, has met twice 
this year, revised its by-laws to have State PAC officers elected at the conven
tion, and contributed to three candidates. It has made no endorsements of can
didates yet.

The PAC 1972 Budget was presented, calling for a $10,426 appropriation. 
After reducing the officers’ salaries to $50 for the Chairman and $40 for the 
Sec.-Treasurer, and deferring the item for contributions to legislative candi
dates, the amended budget was approved by the Board.
Organizing and Finances

As of February 29, 1972, the UPW had 9,059 members, an increase of 431, 
or 5% over 1971. This meant a stabilizing of membership, with losses among the 
police, firemen and white collar employees, and blue-collar gains especially in 
the Hospital, Oahu and Hawaii divisions.

State Director Epstein presented the current financial report, showing a 
$35,000 deficit for 1972, which would be wiped out by the service fee of $4.60 
from non-members, if granted, and by a substantial group insurance return.
Legislature

Brother Richard Wong reported on the sad fate of workers’ legislation this 
year. The legislature’s general attitude “was that collective bargaining’s here, 
now don’t add anything to it that costs money.” Richard elaborated on the 
State’s enormous financial problems, and Brother Epstein concurred and warned 
we must get ready for a struggle next year:

“The next session will be a show-down: the Units 1 and 10 contracts will 
be up the collective bargaining law will be subject to attack from the Employers 
Council, and tax increases which may really hurt our members may be proposed. 
In endorsing candidates, we should ask them where they stand on matters 
like these.”

The last item on the agenda, the question of Lana Salvador’s union mem
bership, was the most contested. In a close vote, 15 to 14, the Board upheld 
Brother Konno’s decision that Lana is no longer a UPW member, since she was 
now a supervisor at Wahiawa Hospital and her unit had voted not to make her 
an associate member.
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ON "NO STRIKES
OR LOCK-OUTS"

Our blue collar non-supervisory 
negotiations, which are now down to 
the “nitty-gritty,” are forcing us to iron 
out our thinking about strikes and re
spect for picket lines.

It is also proving to be an education 
for our officers and negotiating com
mittee members. Of all the issues in 
our negotiations, this has been the 
most emotional and the one that has 
caused the greatest shouting in our 
discussions.

There are really three different parts 
to the issue, which we often get con
fused. These are:

1 - The right to strike for a new con
tract, which is guaranteed by our col
lective bargaining law to most govern
ment workers;

2 - A contract provision agreeing to 
no strikes when there is a contract in 
effect; and

3 - The right of good union members 
to respect the picket line of other 
unions or units.

Act 171 was one of the first laws in 
the country to grant the right to strike 
to public employees. The law says that, 
in negotiations for a new contract, 
you have the right to go on strike after 
you have gone through the 93 days of 
the impasse procedures. After media
tion, fact-finding, and a 60-day cooling- 
off period, a strike for a new agreement 
is legal.

There are limitations, however. 
If a strike would be a threat to the 
health or safety of the community, 
the Public Employment Relations 
Board could take action to stop the 
strike or to limit the strike to certain 
areas.

Among our hospital and institu
tional workers in Unit 10, we will prob

ably find that our right to strike is 
severely limited. In Unit 1 blue collar, 
it would be very difficult to argue that 
a strike there is a danger to the health 
and safety of the community.

This right to strike is the last step 
when we are in negotiations.

A no-strike clause in a contract is a 
different animal. Such sections are 
typical in practically all contracts.

Years ago, the IWW refused to sign 
collective bargaining agreements and 
claimed the right to strike at any time.

While we might admire the spirit 
of the IWW, today 99% of the nego
tiated union agreements contain a 
promise that, while the agreement 
is in effect, the union will not strike 
and management will not lock out the 
workers.

Such a clause is an essential part of 
the “peace pact” between manage
ment and the workers.

Negotiation is similar to diplomatic 
talks between nations. You send your 
negotiators to the bargaining table 
and hope to work out a mutually- 
satisfactory agreement. If you fail, 
you go to war against the enemy. In 
labor relations terms, you go on strike.

Agreeing to a “no-strike” section 
during the life of a contract does not

by Henry Epstein

mean we are giving up the right to 
strike when the contract is open for 
renewal.

Some members have asked: “If we 
agree to a no-strike section, how can 
we protect our members during the life 
of the contract?” The answer is the 
grievance procedure, which ends in 
binding arbitration by an impartial out
sider.

Even with “no-strike” sections in 
contracts, there are occasional job ac
tions, but these lead to accusations of 
contract violation and invite possible 
law suits.

The no-strike section we have agreed 
to in Unit 1 is silent on the matter of 
respecting legitimate picket lines of 
other units and unions.

We had hoped to get wording spe
cifically recognizing our right to re
spect picket lines. This is a time- 
honored tradition in the labor move
ment. We feel strongly about not work
ing behind picket lines. During nego
tiations, we argued that this right 
should be clearly spelled out in the 
contract.

We finally had to yield on this impor
tant issue and we did so very reluc
tantly.

Our tentative agreement does not 
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have language guaranteeing our right 
to respect picket lines. It also has no 
wording requiring our members to 
cross picket lines.

In this respect, it is similar to the con
tracts already negotiated by the HSTA 
and the educational officers. Our 
agreements in the private hospitals 
also are silent on the matter of picket 
lines.

When the teachers were preparing 
for a possible strike, our State Execu
tive Board recommended respect for 
their picket lines. This was a reflec
tion of the consensus among our mem
bership. Even without a recommenda
tion from the officers, most of our 
members would instinctively refuse to 
cross a legitimate picket line.

Some management people say that 
Act 171 makes it illegal to participate 
in the strike of another unit and there
fore you can not respect their picket 
lines. To me, the provision is not that 
clear or that definite. Respect for a 
picket line is not participation in a 
strike.

We have done well so far in our nego
tiations for the blue collar non-super
visory workers. In the give and take of 
negotiations, we have given on a num
ber of items, but we also gained on 
several fronts.

The “give” on respect for picket lines 
was one of the most difficult for our 
negotiating committee.

Despite the compromise, our word
ing compares favorably with the con
tracts already signed in the public serv
ice in Hawaii and in private industry.

In the final analysis, the decision 
will have to be made by each member 
in the event that some other unit ex
hausts the impasse procedure and goes 
on strike.

I am confident that the vast major
ity of our members, when they search 
their souls, will come to the proper 
answer for good union members.

LEST WE FORGET
(Tourism, often considered a boon to the Islands, brought with it the ex
ploitation of workers in the hotels and restaurants, and the rise of unions 
to combat it. John Reinecke, long-time ally of workers and unions, gives 
us the story of the World War II “Bombshell” on unions in his History of 
Local 5: Hotel and Restaurant Employees and Bartenders International 
Union.)
Things looked rosy for members of Local 5 early on the morning of December 

7, 1941, as they assembled in their new quarters at 50 S. Queen Street....A house
warming luau had just netted $594. Besides three big hotels, 20 other establish
ments were under union contract, and total membership in all unions in the is
lands had shot up to an undreamed-of total of about 10,000.

Local 5’s meeting was brought to an untimely adjournment by the sound of 
Japanese bombs dropping on Pearl Harbor. The same day the bomb of military 
rule fell on the unions, and Local 5 was one of the hardest hit.

Tourist traffic ended. The Royal Hawaiian was taken over by the Navy and 
Matson employees were dismissed. For 3 months all bars were closed. By No
vember, 1943, Local 5 had only 64 members, exactly one-tenth of its 1941 mem
bership.

When bars were reopened, B.A. Art Rutledge found it almost impossible to 
enforce the union contracts. Some houses cancelled theirs, saying that a union 
agreement would get them into difficulties with the Military Government. Others 
kept their contracts on paper but openly violated them. The Office of Military 
Government, which regarded unions as a nuisance, gave all complaints the 
brushoff. When Rutledge hinted that if the OMG didn’t do something to enforce 
contracts, it might be necessary to picket one notorious proprietor, a military 
aide summed up the “spirit of 1942” in a threat that has gone down in Hawaiian 
labor history:

“Do it, and you’ll get a bayonet up your ***! ”
Local 5’s hard luck was the good luck of unions which joined to form Team

sters Local 996. Art Rutledge, with relatively few Local 5 members to service, 
was able to serve as B.A., first of the Dairy workers, then of the Teamsters; in 
1946 Honolulu Gas Company employees and the Transit Workers Union at HRT 
were added.

So it was in the dark days of the war that Unity House had its beginnings, 
and Hotel & Restaurant Employees and Teamsters began to work together as 
a closely knit team.

Consumer’s Corner
GOOD NEWS’ The last session of the State Legislature passed a bill legalizing 

mass marketing of auto insurance. Once the Governor signs it and the UPW can 
get a good plan approved by the Insurance Commissioner, which may take 
months, we should be able to market our own auto insurance, with the result 
of approximately 15% savings to our members on Oahu, and 22% savings to our 
Neighbor Islands members. Brother Henry Epstein hopes to be able to get this for 
our members by October 1 of this year.

THE STATE FEDERATION OF AFL-CIO is interested in putting together a 
consumers action group, which would research pricing scandals and organize 
picket lines at the stores and sites of the worst offenders. If you’re interested in 
doing something to protect your spending dollar, call C.O.P.E. at 536-4945.

Beware of Nixon's "Value Added Tax" Fraud
The Nixon Administration has 

launched a Madison-Avenue-type 
campaign to sell the public a new na
tional sales tax that will injure lower 
and middle-income families the most.

The tax—called the Value Added Tax 
(VAT) gets its name from adding a 
tax onto all goods and services at each 
stage of distribution or production.

For example: A manufacturer pur
chases cloth from a textile plant; a tax 
is placed on the finished garment be
cause he has “added value” to the tex
tile—at the end of the distribution 
chain, the consumer pays the total.

Low and middle-income groups pay 
far more of their income for goods and 
services than do the wealthy. So this 
form of taxation has a hidden wallop 
for these groups.

A family with a $5,000 annual 
income pays about the same percen

tage (1/3) of its income to the govern
ment as a family earning $50,000 a 
year.

The Nation needs a complete 
revamping of our tax structure so that 
the wealthy can’t wiggle out of paying 
their fair share through the many loop
holes in our tax laws.
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UPW Salutes Brother Max For A 
Lifetime of Service to Working People

Max Roffman, affectionately known 
to his many union friends and ac
quaintances as Brother Max, will be 
the first member of the UPW staff to 
retire—after 36 years of service in the 
cause of unions, 19 years of which have 
been here with the UPW.

EARLY YEARS

Brother Max was born of European 
immigrant parents on April 11, 1910, 
in New York City, and graduated 
from a Brooklyn public high school. 
In 1937, Max entered government 
service as a clerk and joined Local 17 
of the United Federal Workers, CIO, 
holding card #17. There he got his 
“post-graduate” education in the 
“School of Hard Knocks” during the 
Great Depression of the 1930’s.

A year later, Max met his “better 
half”, Marian Hentzell. Coming down 
to the union hall to join up, she bumped 
into Max and asked him directions 
to the office of a “Mr. Max Roffman” 
Not ever one to waste much time, 
Max proposed marriage to her three 
weeks later, and on July 6, 1939, in 
Milwaukee, another “union” was 
formed.

Membership in this “union” grew, 
as Marian and Max Roffman were 
blessed with three children: Norma 
(presently a psychiatric social worker 
at a Long Island hospital, and mar
ried); Daniel, and Laurie, both pres
ently students at the University of 
Hawaii.

UFW YEARS
Local 17 put Max to work right away; 

he served as chairman of the organ
izing, education and publicity com
mittee, editing a weekly mimeo
graphed paper for six years. He also 
chaired the steward and grievance 
committee. His good performance 
as a member caused Max to be re
cruited onto the U.F.W. staff in De
cember, 1942. Max labored for his 
union throughout the Philadelphia- 
Baltimore-Washington, D.C. area, 
and was Executive Secretary of the 

A LETTER FROM BROTHER MAX
Dear Brothers and Sisters,

This issue of the “ORGANIZER” is the last one I will be associated with 
in an official capacity. As you know, my retirement from the UPW-AFSCME 
staff is effective as of the close of business May 31, 1972.

For me it marks three years as Education Director and Editor, nineteen 
years of work for UPW, and a total of thirty-five years in the Labor Move
ment.

These have been years of anguish followed by achievement; frustra
tion by fulfillment; disappointments that turned into satisfaction. There 
have been exciting times in UPW, trying times, but never a dull time.

I am grateful that I had the chance to participate in the growth of the 
union in Hawaii. I saw it develop against tremendous odds from a small 
union of 1200 members to one of the biggest in the state, rapidly approach
ing 10,000 members. I watched the Oahu Division from its birth with only 
19 members to a present strength of over 5,000.

Above all, I saw the union become a force for improvement of the wages, 
hours and conditions of thousands upon thousands of government workers, 
while at the same time it became an instrument to help improve the quality 
of life of all of the people of Hawaii.

I am retiring from UPW content in the knowledge that the continuity 
of the “ORGANIZER” will be maintained and the education program that 
I initiated will be carried on without interruption.

It is my intention to remain in the islands, to continue my rank and file 
activities in the union, and to enter a new field of activity which will be of 
benefit to working people.

It has always been my belief, my philosophy, my lifelong conviction 
that the working people of America are the backbone of the nation. When 
Labor prospers, America prospers. The future of our country is in the hands 
of the working people. It is my faith that the workers will eventually de
mand and win peace, prosperity and equality of treatment for all Amer
icans.

To you, my brothers and sisters, I want to say Aloha in the deepest sense: 
Goodbye. Hello. Friendship. Love.

Fraternally

Max Roffman

Baltimore Industrial Union Council 
of the CIO until he was drafted into 
the Army in August, 1943.

YEARS IN UNIFORM
After basic training with the Army, 

Max was held back from the battle
fields of World War II because his 
prior active union work made him 
suspect to the Army. Consequently 
he spent much of his Army hitch in 
the mainland guarding Nazi prisoners 
of war, chauffering officers, and do
ing K.P. duties, until he was sent to 
the Philippines just before the war 
ended. In December, 1945, Max was 
discharged from the army.

Naturally Brother Max returned 
immediately to union work, becoming 
the UFW’s Field Representative in 
Washington, D.C. and Baltimore, 
and then the Regional Director for 
Washington, Baltimore, Virginia, 
Maryland, and North Carolina.

A year later the UFW sent him to 
Detroit, Michigan, as Field Repre
sentative and trouble-shooter. Max 
soon also served for two years as 
Regional Director for the State of Min
nesota, and encountered some of the 
ugly red-baiting that was fashionable 
then.

When the UFW and the State, 
County and Municipal Workers 
merged to form the United Public 
Workers of America in 1946, Max 
Roffman became a member of the 
UPWA’s International Executive 
Board.

THE FOUR-MONTH STRIKE 
IN THE CAPITAL

In 1948, when Brother Max was 
Regional Director for the United
Federal Workers in Washington, D.C., 
he met daily and worked with the 
strategy and strike committee of a 
local of food handlers, cooks and re
lated employees of a private corpora
tion that had the contract to serve food 
in cafeterias in about 20 government 
buildings.

The strike involved some 1,900 
workers and lasted from January 
through April, 1948—four months’ 

All the officers and about 95 percent 
of the members of the local were Black. 
Management got court injunctions 
against the union, and the police tried 
to arrest the President and the B.A., 
but couldn’t distinguish them from 
other strikers on the picket lines. The 
strike was a success, and resulted in 
a substantial pay increase and other 
benefits.

In 1952 Max returned to Detroit, 
Michigan, to serve another year as 
Business Agent and to close out the 
affairs of the disintegrating UPWA.

After the UPWA dissolved and 
folded as a national labor organization 
in 1952, Max was out of the labor 
movement for about eight months. 
For a brief time he set up his own 
business, selling lines of novelties 
to stores. Then in the spring of 1953, 
UPW Territorial Director Henry Ep
stein invited Max Roffman to come 
to Hawaii to aid in the organizing 
of a UPW in the islands. The Hawaii 
UPW was the only local of UPWA 
to survive as an independent union.

HAWAII YEARS
Arriving in Hawaii on Memorial 

Day, 1953, Brother Max’s first assign
ment was as Director of Organization, 
with the task of building an Oahu 
Division. Oahu had only 19 members 
at that time, barely enough for two 
baseball teams!

Brother Max also worked for about 
a year as Hospital Division B.A. For 
two years he divided his time between 
the new and growing Oahu Division 
and serving as B.A. for the Kauai 
Division.

In 1959 Max Roffman became the 
Oahu Division Director and served in 
that post for ten years, until 1969 when 
he requested to be assigned to and 
was appointed to the post of Education 
Director and Editor of the Organizer.

Meanwhile, after the children had 
grown up, Marian Roffman attended 
college and graduated, and is now 
a librarian and instructor in Women’s 
Studies at the Hawaii Pacific College 
in Honolulu.

LITERARY INTERESTS 
AND COMMUNITY SERVICE

Next to Union work, Max’s interest 
has been in literature and creative 
writing, and he has written stories 
that have appeared in national maga-

Brother Max Makes Last Report to Board
Brother Max Roffman gave the State 

Executive Board his final staff report 
on education and the newspaper at 
their April meeting. He said the stew
ards’ training classes and orientation 
session were going well, but another 
round would be needed after the col
lective bargaining agreements go 
through. Brother Guy Nunn would be 
making classes available, but it would 
be up to the divisions’ staff to schedule 
classes and get people to come to them.

Brother Max reported he had been 
breaking in Brother John Witeck who 
shared his own concern for social jus
tice to help edit The Organizer, and 
that he felt the paper would be in good 
hands.

Due to Nixon’s wage controls with
out price and profit control, our con
tracts and members are being hurt, 
Brother Max said and urged that “the 
union must become more involved in 
these broader political issues’’, includ
ing the war and closing the tax loop
holes of the rich. It should oppose the 
value-added tax proposal of the Nixon 
administration, which is in reality a 
national sales tax, which will pile taxes 
onto the consumer, the poor and the 
workers. Until the war is ended, he 
said, all our problems will get worse. 
“The students can’t affect policy as 
well as we can....We haven’t done 
enough.’’

zines and plays that won prizes and 
were produced at the University. One 
of his stories was adapted and per
formed on mainland TV.

Max has also been quite active in 
community affairs and service. In 1955 
he was president of the Kalihi Elemen
tary School PTA. From 1966 to 1967, 
he served as vice-chairman of the 
Governor’s Committee on Mental 
Retardation. He was a member of a 
committee on pre-retirement planning 
in 1968-69, and a member of the 
Honolulu Community Action Program 
from 1967 to 1968. He chaired a sub
committee on community involvement 
of the City and County’s Workable 
Program on Housing.

He was chairman of the Hawaii 
Peace Council, one of the early anti
war organizations, and served with 
the council for four years. He was for 
several years a member of the Health 
and Community Services Council, 
and presently sits on the Agenda Com
mittee and full membership of the 
Honolulu Media Council.

Max hopes to continue to serve 
the community and the cause of labor 
after his retirement, as well as to con
tinue his creative writing pursuits.

Brother Max (left) pauses with Brother 
Adolf Samuels, the famous boxer 
and the first UPW member Max signed 
up in Hawaii.

Max reminded Board members that 
in 1955 the Legislature would have con
demned him, and that the recent reso
lution honoring him is a complement 
not just to him but to the power and 
effectiveness of the UPW

“Naturally I have some regrets at 
leaving. I’ve put 19 years of my life into 
this organization, and much of my 
heart will remain with UPW,” Max 
concluded.

President Brother Konno replied, 
“We owe you a debt of gratitude. You 
have been a great inspiration to all of 
us, and we hope you will enjoy your 
retirement.” At the close of the Board 
meeting, Brother Max was presented 
with a tape recorder by the Kauai 
Board members.

Brother Ernest Duarte of the Kauai 
Division presents Max with tape 
recorder gift as Brothers Masuda, 
left and Awakuni, right, stand by.
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■
Maui and Molokai Hats Off to Retirees

Organizing Drive Slows, Contest Continues
Brother Torn Abe, Maui Division Organizing Chairman reports that the 

signing up of new members is practically at a standstill due to collective bar
gaining elections of the various Units. Below is an up-to-date report on organiz
ing in the Maui Division:

Unofficial total membership as of July 31, 1971 ...................................
New members signed — 8/1/71 to date ...................................................
Unofficial total membership as of April 30, 1972 ...................................
Losses — 8/1/71 to date ...........................................................................
Official total membership per IBM List — February, 1972 ...................

LEADERS FOR THE ORGANIZING CONTEST 8/1/71 TO DATE
(1) Toru Abe .....................................21
(2) Blanche Hew ............................. 8
(3) Masayuki Okumura ................. 4

George Tanaka..........................   4
Thelma Carvalho ....................... 4

(4) Satoru Wada.............................. 2
Victor Alcomindras ................... 2

(5) Henry Franco ............................ 1
Stanley Fernandez, Sr............... . 1
Akira Tanaka ............................. 1

Famous Last Words "That's not in my descriptions!"
By Brother Al Carvalho

Employees sometimes are reluctant and even refuse at times—to perform 
assignments. Such reluctance or refusal is based on the erroneous idea that 
an employee is not required to perform any duty “that’s not in my description.” 
This concept could not be further from the truth.

Supervisors have full authority to assign duties to employees as they see fit 
within the scope of their operation. All such assignments to an employee con
stitute work the employee is expected to perform. The employee is responsible 
for carrying out the assigned duties to the best of his ability, regardless 
of whether such duties are not specified in the position description.

Any employee who feels a work assignment is unfair can take the assignment 
up as a grievance. However, he should first carry out the assignment.

Any member not in agreement with the above should contact his Business 
agent for further details and advice!

1,107 
58 

1,125 
40 

1,090

William Buchanan Jr................. 1
Manuel A. Vares ....................... 1
Anna Goodhue ........................... 1
Roland Chang............................ 1
Elmer J. Ching.......................... 1
Frances Sevilla........................... 1
Ernest Makalii ........................... 1
Albert Farias ............................. 1
Nelson Tavares.......................... 1
Thomas Evans ........................... 1

Total.......................................... 58

TRANSPORTATION Unit donates 
Grill. On the left is Brother Noah 
Leong, Unit Chairman, and on the 
right is Brother Gilbert Correa, 
Steward of the State Highways 
baseyard in Kahului. They deliver
ed the Unit’s gift to the Maui Divi
sion.

Brothers Itsuo Hashiro and 
Robert Cordeiro of the State High
ways baseyard Automotive shop, 
were responsible for the construc
tion of the barbecue grill.

BROTHER YUTAKA “BUCK” KOMA
TSU, Assistant Highway Construction 
& Maintenance Superintendent of 
Maui County Roads, will retire on May 
31st, after more than 29 years of serv
ice.

Brother Komatsu’s service with the 
County began in 1934 and ended after 
1 year due to lack of funds. He then 
worked for WPA from Sept. 1935 to 
October 1941. From July 1942 to June 
1944 he worked for U.S.E.D. He then 
returned to the County on July of 1944 
until the present time. He has been a 
member of the UPW for more than 20 
years.

KONNO HONORED

Division V.P. Brother George Ventura 
presents a gift to State President Bro
ther Jack Konno in behalf of the Maui 
Division. The gift was presented during 
a testimonial dinner honoring Brother 
Max Roffman’s retirement.

BROTHER JOSEPH P. TORRES, 
Parks Maintenance Foreman, County 
of Maui, will retire on June 1st. after 
more than 21 years of service. His first 
year of service was in the County Road 
Department as a Laborer. He then was 
transferred to the Parks Dept, where 
he has worked for more than 20 years.

Brother Torres and his wife Mary 
are planning a trip to Europe on June 
13 and they plan to visit 11 countries.

"LEGAL AID FOR
THE POOR" TO BE
TOPIC OF JUNE CLASS

Brother “Masa” Okumura, Chair
man of the Maui Division Education 
program has announced that an edu
cational class is scheduled for Friday, 
June 23, at the UPW Headquarters in, 
Wailuku at 7:45 P.M. The class is be
ing held in conjunction with the Wai
luku Unit meeting which is scheduled 
for 7:15 P.M. and will wind up at 7:40 
P.M.

All Maui Divisiion members are invi
ted to attend this meeting. Mr. Joel 
E. August, an attorney with the Legal 
Aid Society of Hawaii (Maui Branch) 
will be the guest speaker for the even
ing. He will discuss the function of the 
Legal Aid Services available to the 
poor. The meeting should be very inter
esting and we recommend and urge 
all of our members to attend Refresh
ments will be served!!

Maui Division Parks & Recreation 
Unit members busy at work. From 
left to right are: Brother Erastus 
Ferguson, Brother Jerry Ponce 
(518 lb.“big boy”) and Brother 
Noboru Matsuura. Brother Ponce 
is Unit PAC Chairman and Bro
ther Matsuura is Unit Secretary- 
Treasurer.

Brother Tom Noda, Chief of Main
tenance & Grounds of our Maui Divi
sion Headquarters in Wailuku - dis
plays a bunch of bananas raised in the 
rear of our building. Brother Noda will 
be 65 years of age in May and is work
ing toward credits for Social Security.

Brother George Ventura (left) joins 
State chief negotiator Jack Reynolds 
in initialing precedent-setting section 
on travel time for Kalapaupa Trail 
employees, as part of Unit 1 Blue 
Collar contract.

MAUI DIVISION MEETING SCHEDULE-JUNE 1972
KULA UNIT ................................. Mon. June 19 7:30 p.m. — Quarters
MAKAWAO UNIT . .................. Tue. June 20 3:00 p.m. -— Baseyard Office
POLICE UNIT .............................. Tue. June 20 6:00 p.m. — UPW Headquarters
HALE MAKUA UNIT ............... Wed. June 21 7:30 p.m. — UPW Headquarters
PARKS UNIT ............... .. Thur. June 22 3:00 p.m. — Wailuku Tennis Court
LAHAINA UNIT ......... Thur. June 22 3:00 p.m. — County Garage
M.M. HOSPITAL UNIT ............ Thur. June 22 7:30 p.m. — UPW Headquarters
WAILUKU UNIT ......................... Fri. June 23 7:15 p.m. — UPW Headquarters
EDUCATIONAL CLASS ............. Fri. June 23 7:45 p.m. — UPW Headquarters
CUSTODIAN UNIT .................... Mon. June 26 7:30 p.m. — UPW Headquarters
HANA UNIT ................................. Tue. June 27 11:30 a.m. — Baseyard Office
MOLOKAI UNIT ......................... Wed. June 28 3:00 p.m. — County Garage
MOLOKAI HOSPITAL UNIT . . Wed. June 28 7:00 p.m. — Hospital Conf. Room
KALAUPAPA UNIT ....... Thur. June 29 11:30 a.m. — Paschoal Hall
DAGS UNIT ................................ Fri. June 30 3:00 p.m. — Carpenter Shop

Would You Believe ...?
“AN ACT OF GOD”?

MAN, West Virginia (LNS)—Reacting to the comment of a Pittston 
Mining Company official who said the Buffalo Creek Mining disaster in 
which 118 people were killed when a 300 foot slag pile slipped was “An 
Act of God”, Carl Trayla, a survivor said, “You can blame the Almighty, 
all right — the almighty dollar.”

*****
AND BROTHER AL SUBMITTED THIS ONE:

The Lord’s Prayer has 56 words — Lincoln’s Gettysburg 
Address has 266;

The Ten Commandments have 297, Our Declaration of 
Independence has 300.

But a recent government order setting the price of cabbage has 
29,911 words . . .!
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“We Wish Brother Max Well In Pau Hana Years” 
Hawaii Division Honors Max Roffman

By LIZZ AH CHIN
A good turnout of the Big Island membership celebrated a PAU HANA DIN

NER, in appreciation for BROTHER MAX ROFFMAN’s dedication and 19 years 
of service to the entire membership of the UPW. The affair was held at the 
A.J.A. Hall here in Hilo on Saturday, April 15th. BROTHER MAX WILL be re
tiring during the latter part of May. The HAWAII DIVISION presented a wrist 
watch with an inscription, and other units also made their presentations. Ac
companying BROTHER MAX to the occasion was his lovely wife MARIAN. 
Both were showered with leis.

Through the efforts of Vice-President BROTHER KENNETH SONG, music 
was furnished by a group of teenagers, who played wonderful music during and 
after dinner. The food was very delicious, and the second helpings revealed a 
long line which satisfied all who attended. As chairman of the affair, I would 
like to thank all those serving on the committee for a job well done. To those 
units who presented gifts to BROTHER MAX, thank you very much. HAWAII DIVISION MEMBERS ATTEND PART FOR BROTHER MAX

The UPW’S FIRST PRESIDENT, 
BROTHER JOHN HAILI, RETIRED, 
ATTENDS TRIBUTE TO MAX

STATE PRESIDENT JACK KONNO READS STATE DIRECTOR'S MESSAGE

The Roffmans receive warm welcome 
at Hilo

Due to the many pressing problems at 
the Legislature and in Collective Bar
gaining, our State Director Brother 
Henry Epstein was not able to attend 
this PAU HANA occasion in recogni
tion of Brother Max Roffman, our Edu
cational Director and Newspaper Edi
tor who will be enjoying his Pau Hana 
Years during the latter part of May.

His message to Brother Max and his 
lovely wife MARIAN is as follows:

Brother Max started working for the 
UPW back in 1953, when we really 
had major problems on whether the 
UPW would survive or be destroyed 
by anti-union groups and commit
tees such as the former Territorial 
subversive committee which was 
composed of anti-union forces. Our 
former and present officers at that 
time were subpoenaed and hearings 
held behind closed doors, but Bro
ther Max, as a staff member, gave 
encouragement to the rank and file 
members and the officers to stick 
it out and fight back.

He was assigned to a rough and 
tough area on Oahu upon arrival. 
Yes, the members were rough and 
tough, and so was the Department 
Head of the City & County of Hono
lulu, Sonny Hart of the Refuse De
partment. Being a good capable

BROTHER KENNETH SONG INTRO
DUCES BROTHER MAX ROFFMAN 
At Hilo party in Max’s honor.

leader, the members realized that 
“A HOUSE DIVIDED AGAINST 
ITSELF CANNOT STAND,’’ and 
today Oahu Division is the largest 
division in the UPW. Yes, Brother 
Max paved the way!

Not too long ago, we were also 
faced with an internal situation in 
another Division, but the Organizer 
continued to operate despite some 
handicaps, with again Brother Max 
playing a leading role amongst the 
staff and other officers and mem
bers.

As I look back in the past, at Bro
ther Max’s stature, performance, ex
perience and dedication, we are los
ing a man of quality but we have 
gained a quality and quantity of knowl
edge and experience from the contri
butions that he has made towards the 
labor movement here in the State of 
Hawaii. In conclusion, I wish Brother 
Max and his wife Marian a very happy 
retirement and the best of health.’’

Retiree's Unit Meets at Kaahulu, Kona

Ethel Yamamoto, Kohala Hospital 
member, and Teruo Murai, DAGS, 
acts out a steward representing a mem
ber to management. Classes at Kohala 
were completed in late April with 11 
members attending.

A very interesting meeting of retirees 
was held, with fifty-two members pre
sent, at the Kaahulu Beach Pavilion in 
Kona, with guests including a retired 
couple who were farmers from Ohio, 
Mr. & Mrs. Metzer, and Mr. Charles 
Lambert, a retired County Social Serv
ice Worker from Fairfield, California, 
who is now President of Senior Citi
zens’ Group of 2,400 members.

Vice Chairman Luka Kanakaole 
spoke of unity within our Unit and Di
vision. His theme was, “together we 
stand, divided we fall.’’ This election 
year, it is very important that we do 
all we can in getting the voters on this 
Island to cast their ballots.

Sister Mary Torres presented a tape 
she had recorded at the State Capitol 
of all the Legislators from Hawaii, 
in which they explained why the Bills 
sponsored by our Union did not get to

the Governor’s desk. Three Bills were 
introduced but all died in Committee 
because of the lack of funds.

Our guest Charles Lambert spoke on 
Senior Citizens’ power in County, 
State and National Government. He 
said that like a chicken that lets the 
world know she has laid an egg, so 
must all senior citizens in our group 
throughout America join together, and

let our elected officials know our 
needs.

Governor John Burns sent his best 
wishes to the Retirees’ and senior citi
zens’ meeting stating, “You who have 
helped to build the Hawaii all of us en
joy today deserve every measure of 
sympathy and assistance in your en
deavors to live more comfortably in 
your retirement years.’’

The HAWAII DIVISION EXECUTIVE BOARD met on Saturday, April 29th, 
considered follow-up on the shortage of nursing personnel at the Hilo Hospital, 
and heard collective bargaining reports on Unit 1 Blue Collar by STATE PRESI
DENT JACK KONNO, and a UNIT 10 report by SISTER ELAINE MACANAS.

The Board activated the EMERGENCY FUND COMMITTEE, on which sit 
the DIVISION OFFICERS and ONE MEMBER from each unit, to review the 
rules adopted last year by the State Executive Board, and to suggest additional 
proposals to the State Emergency Fund Committee which consists of all State 
Officers and all DIVISION SECRETARY-TREASURERS, VICE-PRESIDENT 
BROTHER SONG urges all units to elect one (1) member to serve on this very 
important committee. “With collective bargaining staring right at us, WE’VE 
GOT TO COLLECTIVELY PREPARE OURSELVES IN THE EVENT OF RAIN 
AND DOWN POUR. LET’S NOT BUY THE UMBRELLA AFTER IT RAINS, 
LET’S BUY IT BEFORE IT RAINS,’’ Brother Song advises.

On ORGANIZING, each unit officer and steward was reminded to organize 
the unorganized in Units One (1) and Ten (10) and to submit the names and ad
dresses to our Office to be followed thru by Organizing Chairman Ciriaco 
Coloma.

Education has gone well, and Brother Mew Kong Yap reported sucesses with 
the four stewards classes conducted by BROTHER KIYOSHI NAGATA and 
DIVISION DIRECTOR JACKSON AH CHIN. Classes on other subjects will be 
conducted in the future.

On Political Action, Chairman Sister Mary Torres urged all units to sub
mit names to be registrars for the signing of new voters and voters that failed to 
vote in the last general election. If a sufficient numbered registrars are inter
ested, classes will be conducted by the County of Hawaii Clerk’s office.

Row: Charles Mahi and Takeo Tsuji.

HAWAII DIVISION MMEETING SCHEDULE-JUNE 1972
B.W.S............................................................. Fri. June 2 3:30 p.m. — Shop
HILO HSP. - KULANI ........................... Mon. June 5 7:27 p.m. — UPW
GOLF COURSE ........................................ Tue. June 6 12:00 noon— Shop
PUNA UNITS .......................................... Tue. June 6 3:00 p.m. — Garage
PARKS & RECREATION ...................... Wed. June 7 3:00 p.m. — Shop
HILO ROAD & MOTOR POOL .......... Thur. June 8 2:59 p.m. — Green Room
STATE UNITS .......................................... Tue. June 13 7:35 p.m. — UPW
HONOKAA UNITS................................... Wed. June 14 3:00 p.m. — Garage
LAUPAHOEHOE UNITS ......................... Thur. June 15 3:00 p.m. — Garage
BLDG. DEPT.................................................. Fri. June 16 3:30 p.m. — Shop
D.O.E.............................................................. Tue. June 20 3:15 p.m. — UPW
KONA STATE .......................................   . Wed. June 21 12:00 noon— Job Site
KONA ROAD & PARKS ....................... Wed. June 21 3:00 p.m. — Garage
KONA HSP.................................................. Wed. June 21 7:30 p.m. — Dining Room
KOHALA UNITS ..................................... Thur. June 22 3:00 p.m. — Garage
KAU ROAD .......... .. ................... .. ............ Wed. June 28 3:00 p.m. — Garage
KA’U HSP............... ......................... Wed. June 28 5:30 p.m. — Hospital

NOTE: DUE TO THE UNIT 1 (BLUE COLLAR NON-SUPERVISORY) and UNIT 10
(NON-PROFESSIONAL & INSTITUTIONAL) NEGOTIATIONS, SOME UNIT
MEETINGS MAY BE SUBJECT TO CHANGE . YOUR UNIT OFFICERS WILL
BE NOTIFIED SHOULD ANY CHANGES 
ULE BE MADE.

IN THE UNIT MEETINGS SCHED-

HAWAII BOARD HEARS NEGOTIATIONS REPORT BIG ISLAND STEWARDS COMPLETE TRAINING. Front Row: Masako Nishi- 
kawa, Alice Hauanio, Rose Fujiyama, Manuel Pedro and William Dart. Back

HAWAII DIVISION MEETING SCHEDULE-JUNE 1972

HAWAII 
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Brother Paul Hong, Oahu B.A., opens 
fete for Brother Max.

Oahu Division Honors Max Roffman 
In Gala at Hilton Hawaiian Village

More than 500 persons turned out 
for an Oahu Division UPW party in 
Brother Max Roffman’s honor last 
April 29. Among those attending were 
many of the UPW brothers and sisters 
Max was closest to, labor representa
tives from other unions, management 
friends and community leaders, as 
well as state political figures, including 
our own Brother Richard Wong and 
Mrs. Wong, State Rep. and Speaker 
of the House Tadao Beppu and Mrs. 
Beppu, Senator Mason Altieri, Sen
ator Duke Kawasaki, Rep. Kenneth 
Lee, and Mr. John Mink, husband of 
U.S. Rep. Patsy Mink.

State Director Brother Epstein, tak
ing the cue from B.A. Paul Hong, 
delivered the major address honor
ing Brother Max, recounting his many 
contributions to the UPW and the 
community, and concluding that 
“Hawaii is a better place because 
Brother Max came here."

Brother Alfred Tam representing 
the Retired UPW members gave 
Brother Max a check for $25.

Oahu Division Vice President Harry 
Chong presented to Max on behalf 
of the Oahu Division a check for 
$1,200. Brother Bud Kaye, Exec.-Sec. 

of the State AFL-CIO, read a resolu
tion of the State Fed’s Executive Board 
praising and congratulating Brother 
Max and making him a life-long mem
ber of the State Federation of Labor.

Congratulatory telegrams were read 
by Brother Hong from Sen. Dan 
Inouye, Rep. Sparky Matsunaga, 
Rep. Patsy Mink, Gov. John Burns, 
Mayor Frank Fasi, and Star-Bulletin 
Editor Bud Smyser. Brother Max 
then took the rostrum, reminded all 
of the rough days of unionism, when 
everything was branded “a Communist 
conspiracy’’, and thanked all for their 
kindness.

UPW MEMBERS 
TO THE RESCUE

At approximately 9:45 a.m. last 
April 26, an elderly woman was struck 
by a motorist in a crosswalk at the 
intersection of Kapahulu and Date 
Street. An alert City and County traffic 
crew repairing a traffic light at that 
intersection halted work, rushed over 
to the victim, covered her with a blan
ket they found somewhere, placed 
traffic cones around her, and called 
an ambulance. UPW trouble shooter 
Teddy Lii, who was also on the scene, 
reported that apparently the woman 
was not seriously injured.

$35,100 AWARDED WIDOW 
IN WORKMEN'S COMP CASE

One year and one day after the 
accident that took her husband’s life, 
Mrs. Elaine Suga was awarded $35,100 
in workman’s compensation.

Brother Lawrence Suga, a UPW 
member, had collapsed on the job 
at Honolulu International Airport 
while varnishing a room, and had 
died four days later of a cerebral hem
orrhage.

Although cerebral hemorrhage is 
not normally a compensatory dis
ability, B.A. Robert Chang argued 
that Brother Suga’s death was “di
rectly related to his performance of 
an assigned task by competent au
thority.’’ He got statements from two 
other employees and the policemen 
who arrived on the scene as to the 
condition of the room and the potency 
of the paint fumes, and had the Health 
Department determine the inadequacy 
of the room’s air-conditioning system.

“Thanks to the excellent cooperation 
from Mr. Sadamoto Iwashita of the 
Health Department and of police 
department officials, we were able to 
present a strong case and win,’’ B.A. 
Chang reported.

KAWAHARA CHOSEN
Sister Edith Kawahara, Secretary 

of our Education Committee and 
Roosevelt High School secretary, has 
been chosen to represent our union 
on the HGEA White Collar Negotiating 
Committee.

UPW BA. GETS OVERTIME AND
VACATION PAY FOR MODEL CITIES WORKERS

B.A. Robert Chang acted on behalf of six Model Cities Parks Department 
employees of the Kalihi-Palama Recreation Advisory Council to assure that they 
would be paid for compensatory time and unused vacation leave.

The six employees—Brothers Soli Niheu, Mel Chang, Lewis Lillie, and Alan 
Gaspang, and Sisters Edwina Akaka and Joni Fabrao—worked overtime in the 
last part of 1971 but were unable to take off compensatory time or use their accu
mulated vacation leave. When the old contract expired December 31, Model Ci
ties management claimed they were not going to pay them for this accumulated 
time. The employees contacted UPW B.A. Bob Chang for assistance with their 
grievance.

Brother Bob twice contacted Model Cities Deputy Director Dewey Allen 
requesting payment, and was twice refused, even though the Parks Department 
sponsor of the project, had approved such payment.

Finally Bob went with the union’s trouble-shooter Teddy Lii to see Mr. Yoshi- 
aki Nakamoto in the Corporation Counsel’s office. Mr. Nakamoto sided with the 
employees, and recommended that Model Cities pay the Parks Department some 
$993 of owed pay so the Department could pay the employees. In early May, 
Dewey Allen verbally agreed to follow this procedure, and to pay our members 
what was owed to them.

UPW-AFSCME Delegates Leave 
For National Convention In Houston

Our union’s eight delegates have prepared for the UPW’s first convention 
with AFSCME which opened May 29 in Houston, Texas. In April, the State Exec
utive Board decided to take the convention issues back to the divisions and find 
out how they felt, and then meet with HGEA representatives to see if we could 
both work together. This process worked out well. The Board also authorized the 
eight UPW delegates to propose resolutions at the AFSCME convention and to 
take advantage of HGEA plane travel arrangements.

Some of the more important convention issues to be considered include:
* a constitutional provision that supervisors cannot be officers in a local with 

mixed supervisory and non-supervisory membership;
* AFSCME per capita tax on agency shop “members’ ’
* an exemption of Hawaii district from time limitations of its officers running 

for AFSCME offices
* lengthening the terms of office of AFSCME International officers and Board 

members from two years to four years
* raising the salaries of international officers;
* establishment of a full-time judicial panel chairman
* provision barring employees of quasi-public corporations with Federal fund

ing (like Model Cities) from joining AFSCME;
* election of new officers—the incumbent President Jerry Wurf is expected 

to run again, and Bill Lucy, an akamai Black union leader, may run for Secre
tary-Treasurer.

* resolutions from Hawaii were worked on by Max Roffman and presented to 
UPW delegates at a meeting May 13; the resolutions included one against the 
Indochina War, one opposing Nixon’s proposed value-added tax, and another on 
the failure and injustice of the present wage and price control measures. HGEA 
and UPW delegates agreed to support all three resolutions.

WAIANAE DAY CARE 
CENTER EMPLOYEES 
IS REINSTATED

A UPW sister was recently dis
charged from her position with the 
Model Cities-sponsored Waianae 
Day Care Centers, Inc., on a variety 
of alleged deficiencies. B.A. Brother 
Bob Chang’s help was requested by 
the member, and he immediately 
got the agency to change the dismissal 
to a suspension until he could come out 
and check into the situation.

Several days later, after checking out 
the incident, Brother Chang found 
that management had violated the 
standard personnel policies found in 
civil service regulations. It had given 
the employee an oral reprimand, but 
no written reprimands or advice as to 
her alleged deficiencies.

Management agreed, and conse
quently the woman was fully rein
stated, the suspension was revoked, 
and the woman was paid in full for the 
days she was suspended.

D.O.E. REHIRES
LAID-OFF CUSTODIANS

By Julia Tsugawa

A great big mahalo to Mr. Hironobu 
Hino from Auxiliary Services for get
ting nine custodian members back 
into their D.O.E. jobs at schools.

Because they had been hired on an 
emergency basis, though most of them 
worked for more than six months, they 
were to be laid off owing to lack 
of funds and the State’s job and wage 
freeze.

The nine had been scheduled to be 
replaced by trainees of the Public 
Services Center (PSC), a new train
ing center funded by the Federal 
Government.

They were placed on the re-employ
ment list, and thanks to Mr. Hino, 
who fought real hard for them, they 
got their positions back in May and 
were made permanent employees 
subject to probation.

OAHU

Bella Richards and her Troupe in finale, after an exciting 
dance performance at Max’s party. The Sons of Kameha- 
meha, a local rock group, also played.

Brother Max checks his speech, flanked by 
daughter Laurie and her husband, (left); his 
wife Marian, and son Danny (right).

Oahu Dates To Remember

Thursday, June 1, Committee Night, all 
committees.

Sunday, June 4, 1 p.m. Education Meeting, 
UPW Hall.

Monday, June 5, Stewards Training classes 
begin and continue each Monday in June.

Thursday, June 8, Oahu Division meeting.

Wednesday, June 28, EVENING WITH UPW.
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HALE NANI REACHES SETTLEMENT
Last May 10 UPW-AFSCME members at Hale Nani reached a settlement 

with management, winning a $40 a month pay increase for the four lower grades, 
and $35 for the three higher grades, some of which would become effective only 
after Pay Board approval.

The new wage schedule will be:
I Yardman, Housekeeper II .... ................

Old 
Contract 
$335.00

May 1 
1972 

$355.00

Upon Pay 
Board Approval 

$375.00
II Housekeeper I, Laundray Worker H, 

Dietary Aide II........................................ $345.00 $365.00 $385.00
III Heavy Cleaner, Laundry Worker I, 

Nurse’s Aide Jr. ..................................... $350.00 $370.00 $390.00
IV Dietary Aide I, Nurse’s Aide Sr., 

Utilityman ................................................ $360.00 $380.00 $400.00
V Cook III .................................................... $415.00 $440.00 $450.00

VI Cook II, LPN............................................ $430.00 $455.00 $465.00
VII Cook I........................................................ $485.00  $510.00 $520.00

QUEEN'S SETTLES, 
SIGNS CONTRACT

Ever since agreement was reached 
last February at Queen’s, the new 
contract has been in limbo—held 
up by management’s resistance to 
the union’s wording of a letter to be 
given to all new employees.

According to the agreed upon settle
ment, both parties had consented that 
“all new employees shall be given a 
copy of the collective bargaining 
agreement and a copy of a statement 
about union membership mutually 
agreeable to both sides."

Our negotiating committee and 
management could not agree on that 
statement, with management pre

Brother Roger Yamasaki and sons 
attend Queen’s meeting.

Management will file their request for approval of the pay increases with 
the Pay Board and the Price Commission within 15 days after the signing of the 
memorandum of agreement, with a copy to the Union.

If the increase is not completely approved, we will meet to work out neces
sary adjustments.

Red-circle employees will get the same adjustments as those on the wage 
schedule.

Both sides also agreed that Management will check into the stockroom job, 
to see whether it should be covered in the agreement and that both sides will 
check their notes on the Heavy Cleaner to see whether “stripping” is included 
in the job. If so, temporary assignment pay is due workers who did the Heavy 
Cleaning work.

Good Progress at Kida Nursing
Sister Evalani Subee, Business Agent for the Hospital Division, reports some 

very good progress in early negotiating sessions with the management of Kida 
Nursing Home, with management responding favorably to several of the union’s 
key items. Settlement does not appear too far off.

The UPW team at Kida’s includes Sisters Momi Tong (chairman), Alice Pekelo, 
Felicidad Pajardo, Mary Adams, Thelma Espinda, Yoshiko Iwasaki, Evalani 
Subee, and State Director Brother Henry Epstein. Brother Guy Nunn, AFSCME 
Education representative, conducted training sessions with the union team. 
Mrs. Malzman and.Ted Kida, son of the owners, are representing management, 
along with Mrs. Kim of the nursing staff.

ferring a short, nearly meaningless 
form. Finally in April, the assistance 
of a Federal mediator, Mr. Robert 
Castrey, was obtained, and he sug
gested the following wording:

“Your job is covered by a Union 
Contract with the Hospital Work
ers Union, UPW. You will receive 
no preferential treatment nor will 
you be discriminated against 
whether you do or do not join the 
Union.”

At a meeting in late April, the 
Queen’s unit membership voted to

accept this compromise, though it 
was closer to management’s wording 
than to their own draft—in order not 
to hold up the other substantial gains 
of the new contract. In July, 1972, 
a labor-management committee will 
be formed at Queen’s to rework the 
wording and resolve other mutual 
problems.

The contract with management 
was signed May 15. Its provisions 
went into effect immediately, though 
the pay raise provisions will need the 
approval of the Federal Pay Board 
before they can take effect.

Brother Bill Camacho, with Brother Henry Epstein 
at his side, presides over Queen’s unit meeting, 
as members hear of conflict with management.

Negotiations in progress at Kida, with UPW team including Henry Epstein, B.A. Evalani Subee (right foreground), 
Alice Pekelo (left foreground), Unit Chairman Momi Tong (behind Brother Epstein); Thelma Espinda, Mary Adams and 
Lucy Makepa (left to right at far end of table) face management team of Ted Kida, Mrs. Malzman, and Mrs. Kim (left 
side of table)

HOSPITAL DIVISION JUNE MEETING SCHEDULE
ST. FRANCIS ...................................... Mon. June 5 7:00 p.m. — UPW Hall
DIVISION EXEC. BOARD ............. Tue. June 6 7:00 p.m. — UPW Hall
WAHIAWA UNIT ............................ Thur. June 8 3:30 p.m. — Wahiawa Hosp.
HALE NANI UNIT ........................... Tue. June 13 4:00 p.m.— UPW Hall
KUAKINI UNIT .............. .. .............. Thur. June 14 4:00 p.m. — Kuakini Hosp.
POHAI NANI UNIT ......................... Fri. June 15 3:30 p.m. — Pohai Nani
QUEEN’S UNIT ................................ Fri. June 15 7:00 p.m. — UPW Hall
AGENDA MEETING ........................ Tue. June 27 5:30 p.m. — UPW Hall

Butz Blames Housewives
Who’s responsible for soaring meat 

prices? The housewife, of course, 
says Secretary of Agriculture Earl 
Butz.

“Mrs. Housewife,’’ he told the Con
gress, “has so much income—supple
mented with food stamps and every
thing else—she has created tremen
dous demands for meat.’’ Butz added 
that he would “fight like a wounded 
steer’’ against meat price controls.

Kida Nursing Home Kitchen em
ployees Sister Lucas (left) and Sister 
Chang prepare dinner as negotiations 
ensue.

N.J. Health Workers Stage 
"Sick-Out" in Protest

A “sick-out’’ at seven New Jersey 
hospitals began the day Gov. Cahill 
recommended a budget to the State 
Legislature, including a pay increase 
for only some of the State’s 55,000 
public employees. 5,000 health care 
workers, members of AFSCME, called 
in sick, protesting the Governor’s 
refusal to meet AFSCME demands 
for a retroactive 6% hike and a $1,200 
additional across-the-board increase 
for 1972.

Hospital orientation session, conducted by Brothers Guy Nunn and Max Roff- attending the day-long session last April 29. B.A. Evalani Subee, who organized
man, was a successful and productive session, with over 40 Hospital members the event, was pleased with the good turn-out and participation.

HOSPITAL
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UPW MOUNTAIN BALL
LEAGUE OFF TO GOOD START

Oahu Division sports chairman 
Brother Moses Mahoe, reports that the 
Wednesday and Friday night mountain 
ball contests at Lanakila Field are 
going strong. “The games are attract
ing a lot of participation, and our mem
bers seem really to enjoy them," Broth
er Moses told The Organizer.

Nearly 20 games have been played, 
but The Organizer has been given only 
the following results:

Parks Dept. over the Corp. Yard 
crew, 12 to 7.

Life Guards forfeited to Board of Wa
ter Supply.

Board of Water Supply beat the 
Parks team 11 to 10, in a highly 
charged game (see pictures this page).

HIC trounced the Life Guard team 24 
to 2.

The Corp. Yard team defeated the 
Road Dept. 13 to 6.

The Refuse #1 team sailed past Pearl 
City Refuse, 23 to 5.

Pitcher Brother Nevis of the Board of Water 
Supply pitches, Parks Brother Correa con
nects, sending mountain pitch back where it 
came from.

Before the action erupted at 
Parks—B.W.S. mountain ball 
contest. From left to right are: 
Scorekeeper Brother Jimmy 
Brown; Parks players Bob 
Brunea and William Kaohou; 
Umpire Brother Harry Mama- 
zuki; Base Umpire Brother 
Dean Sueoka; and BWS play
er Moses Andres.

Smiling Oahu UPW Sports Chairman Mo
ses Mahoe (right) shakes hands with Um
pire Mamazuki.

INSIDE THE MAJOR LEAGUE BALL PLAYERS STRIKE
Liberation News Service

The first general strike by players in the history of 
baseball ended after 13 days. The issue of additional funds 
for the players’ pension fund was settled on terms similar 
to those proposed by the players before the strike ever 
began. And the players did learn a lesson—that by stick
ing together they can actually win something from the 
owners.

While the headlines resound with the exploits of people 
like Hank Aaron, who will pull in something like $200,000 
a year in his pursuit of Babe Ruth’s career homerun 
record, more ordinary players lead a life filled with far 
more promise of aches and pains than capital gains. They 
are treated like children or commodities by club owners, 
traded from one club to another, having no right to decide 
for themselves where they want to work. There is almost 
no job security for the ordinary player, with the constant 
threat of either injury or a more spectacular player coming 
along to take away his position.

And while the league’s minimum salary of $13,500 
might sound pretty good, most players spend only about 
5 years of their career in the majors, and most of the rest 
of their careers being bounced around in the minors for 
less than $10,000 a year; very few have “made it” by the 
average retirement age of 34, and most have little educa
tion to get them good jobs. That’s why the players’ pension

fund was such a big issue during the strike, and why the 
strike vote was 663 to 10 in favor of the strike.

Baseball club owners, however, do not tend to view 
things in that light. Baseball is, after all, the only sport 
that has been big business for close to 100 years in this 
country. Most of the clubs belong to wealthy families that 
have passed them along from one generation to another 
as an enjoyable toy and a source of profits. In a bad year, 
they can be a convenient tax write-off for more profitable 
enterprises like Anheuser-Busch Breweries (which own 
the St. Louis Cardinals) or CBS (which owns the New York 
Yankees).

Whatever their intention, the owners in the end were 
forced to back down. After losing more than $5 million 
in the first two weeks of the strike they finally agreed to 
pay an additional $500,000 a year into the pension fund 
and $470,000 for health.

But to most of the players that was beside the point. 
What was important was their ability to act together, to 
hold out against the owners, and against most of the press.

As Marvin Miller, Executive Director of the Players 
Association, put it after the strike was over: “Money was 
never the issue. It was human dignity. Clearly the players 
have triumphed in something few people thought they 
could or would do. The owners now know they must treat 
the players like men.”
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MAHALO 
and 
ALOHA, 
BROTHER AL

Brother Al Dela Rosa, our 
research analyst who 
helped us so much during 
the recent negotiations, 
left the staff as of June 1 
to return to the mainland, 
with his wife and two 
daughters.
Our best wishes go with 
him!

Letters

-
This issue of THE ORGANIZER is 

dedicated to outgoing Editor
Brother MAX ROFFMAN

We will never forget you.

SERVICE FEE NEARS
On May 1, and subsequently the Public Employ

ment Relations Board heard the UPW’s application 
for a $4.60 service fee from all Unit 1 Blue Collar 
employees, retroactive to October 20, 1971. This 
fee would be refunded to all UPW and HGEA mem
bers, but non-members’ fees would be kept by the 
UPW.

This may require notice to all employees and a 
formal hearing, and will necessitate a lot of work 
in making refunds; but this should aid considerab
ly in eliminating the UPW’s $35,000 deficit for 
1972. There are some 1,500 non-members in Unit 1. 
Members should tell non-members the service fee 
is coming, and urge them to join the union and 
get full benefits.

Dear Brothers and Sisters,
I wish to thank the members and 

staff who have helped me in providing 
analysis and research during your 
toughest negotiating season in the life 
of your union.

As I leave the union, the work is not 
yet concluded in blue collar negotia
tions and in public institutions. There 
is no doubt you are in good hands, as 
you have been before I arrived. Yet, I 
hope my contribution has and will 
have had some value. Again, mahalo.

A. V. Dela Rosa
Research Analyst

FROM THE PICTURE ALBUM OF UPW HISTORY

IN MEMORIAM
Francis L. Kawelo (Police)—Oahu 

4/24/72
Leon Hicom (spouse of member 

PhilomenaHicom) —Oahu 
4/24/72

Clement N. Apolo (Retired) — 
Maui 4/16/72

Kaleo Kama (daughter of mem
ber Peter Kama) —Oahu 4/24/72

A 1953 picture taken at the time of the 
UPw convention is the earliest in the 
UPW files in which Brother MAX 
ROFFMAN appears. He is seated at 
the table on the right. Others seated 
at the table from left to right are: TOM 
NODA, former state president (re
tired); JOHN HAILE, first President of 
UPW (retired); HENRY EPSTEIN, 
then Territorial Director, now State 
Director. Standing, left to right are: 
SAKAE YOSHIOKA, former Kauai 
business agent (deceased); GEORGE 
EDROZO, Queen’s Unit; ADOLF 
SAMUELS, former State President, 
now member of the Executive Board; 
HELEN KANAHELE, then and now 
a member of the State Executive 
Board; JACKSON AH CHIN, current 
Hawaii Division Director.


