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UNIT 10 TALKS STEP UP PACE
With the completion of the Unit 1

Blue Collar negotiations, the Unit 10 
State institutional workers’ negotia-

A Historic Moment. Brother Henry Epstein reaches for the pen to be used in sign
ing the first Unit 1 Contract, while union members, Mayors and the Governor 
prepare.

BE SURE TO READ IN THIS ISSUE:

★ State Director’s Column on the 
UPW’s Future Direction . . p. 2

★ A Visit to Kalaupapa ... p. 5

UPW IN RED
FOR A WHILE

During the fiscal year which ended 
on June 30, our union spent $69,492.91 
more than its received.

That’s the conclusion of Katsuto Na- 
gaue, the union’s certified public ac
countant, who recently finished audit
ing the union’s books.

Copies of the audit reports on the 
UPW, the UPW Fraternal Associa
tion, and the Mutual Aid Fund have 
been sent to all divisions and units. 
Members are welcome to review the 
financial reports at all division offi
ces.

Service fee payments by Unit 1 and 
10 non-members and the coming dues 
increase are expected to wipe out the 
union’s deficit during the year.

Democrats’ 
Platform Covers 
Public Workers

For the first time a major political 
party, the Democrats, has adopted a 
platform calling for true collective bar
gaining for all public employees.

Almost all of organized labor’s pro
posals on domestic issues, as written 
into the draft presented to the conven
tion, sailed through in convention 
votes.

All of the domestic sections, includ
ing economic, social justice, education, 
the environment, and the cities, car
ried devastating indictments of the 
Nixon Administration.

“The Nixon Administration,’’ the 
platform said, “has deliberately driven 
people out of work in a heartless, in
effective effort to deal with inflation. 
Ending the Nixon policy of creating 
unemployment is the first task of the 
Democratic Party.’’

One of the sharpest thorns in labor’s 
side has been Nixon’s New Economic 
Policy and the adopted platform states:

“A first priority of a Democratic ad
ministration must be the elimination 
of the unfair, bureaucratic Nixon wage 
and price controls.’’

ters to reach agreement on its propo
sals and demands in the bargaining 
sessions.

It was agreed the UPW would pro
pose that 30 sections of the Unit 10 
contract be worded the same as they 
are in the Unit 1 contract. Another 17 
sections would be basically the same 
but with amendments made to cor
respond to different situations in the 
state institutions. Some five sections 
were presented by the UPW last April 
14, before talks were suspended.

The UPW negotiating team, led by 
State Director Henry Epstein, intro
duced these proposals at a negotia
ting session with management last 
August 10. Definite progress on most 
of these sections is expected by early 
September.

SERVICE FEE COLLECTIONS BEGIN
Service fees for employees in Units 1 and 10 are now being collected in all 

areas.
We repeat our invitation to non-members to join the union in order to get 

the full benefits of both union service and membership.
HGEA members in Units. 1 and 10 are welcome to remain in the HGEA. Their 

service fees are being transmitted to the HGEA for return to the members. How
ever, any HGEA member in these units is welcome in UPW as a dual member.

For State employees, a lump sum was taken out on August 31 from all work
ers, including UPW members. Refunds are being sent to all UPW members and 
the HGEA will send refunds to the HGEA members.

Starting with September, the State will deduct the monthly service fee of 
$4.60 from all Unit 1 and 10 employees. UPW members will have their voluntary 
dues deductions reduced by that amount and the HGEA is making similar ar
rangements for its members.

In the counties, deductions are being taken only from non-members and 
HGEA members. The County of Hawaii deducted for UPW members in August, 
but will not deduct for UPW employees from September on.

There are bound to be some mix-ups in such a major program and the union’s 
office staff is working overtime to get out refunds and correct errors.

Custodians Julia Ching, Severino Robles, “Red” Scofield and Geraldine Dureg.

The UPW-AFSCME State Executive Board met last July 
22 and 23 on Maui for a weekend of major decision-making. 
After reports on the Unit 1 Contract, the AFSCME national 
convention, finances, membership and other, matters, the 
Board acted to:

* ask the State Fed to send one of their staff to our Board 
meetings to give regular full reports on the Federa
tion;

* sponsor an HGEA/UPW Labor Day outing on Oahu at 
the Bishop Museum, September 3, and pick up one- 
third of the cost;

* send 27 delegates to the AFL-CIO State COPE con
vention August 26, including the State PAC, Division 
V.P.’s and Sec-Treasurers, and the Oahu Division 
Director, to decide on political endorsements;

* amend PAC budget to allow for more contributions 
to candidates;

* put off a dues increase referendum until next Febru
ary, and to try to collect the retroactive service fees 
for Unit 10 and Unit 1 members in installments, ra
ther than in lump sums, if possible;

* accept in principle a mass marketing plan for auto 
insurance for UPW members;

* contribute $100 to the United Farmworkers and to 
raise many times that amount by voluntary donations 
from members, units, and Divisions;

* accept dual members in our jurisdictions by allowing 
HGEA members in Units 1 and 10 to become UPW 
members also;

* establish a Constitutional Change Committee to bring 
the UPW’s constitution into conformity with the last 
convention’s intent, the AFSCME constitution and ex
isting labor laws.

The next Board meeting was set for October 14 and 15 
in Hilo.

AFSCME 
LOCAL 
646

Geraldine Dureg

Maternity Leave 
Provision Bears Fruit

Geraldine Dureg (above), Waipahu 
mother of four and a custodian for 2 
years at Honowai Elementary School, 
is eight months pregnant with her 
fifth child. When Geraldine applied 
for sick leave for maternity early last 
July, she became the first woman to 
do so under Unit 1’s new contract— 
the first contract locally to contain 
such a sick leave provision for mater
nity.

Geraldine, born in Kapaa, Kauai, 
has enjoyed the “family” feeling
among the Honowai School blue col
lar workers. Brother Scofield, the 
head custodian at Honowai who aler
ted Geraldine to the new contract pro
vision, feels that high morale and good 
relations with principal Walter Ta
naka, account for Honowai workers’ 
low absentee rate and gives Honowai 
one of the best-looking, and best main
tained campuses.

Geraldine’s husband Elisio works 
for Atlas Electric. Their baby will be 
born this October at Wahiawa hos
pital.

State Board Makes Many Decisions

tions have gone into high gear. Last 
August 5, the full Unit 10 negotiating 
committee met at AFSCME headquar-
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The Path Ahead Of Us
Where is UPW going? What kind of union do we want to have?
These are questions which will get serious attention as a result of an action 

taken at the last meeting of the State Executive Board on Maui.
At that session, the group voted to have the President appoint a committee 

to review the union’s constitution.
The immediate cause of the committee’s appointment was discussion of the 

revisions contained in the printed version of the amended constitution which I 
prepared.

When the booklet was sent to the printer, I deleted sections which we were 
told were in violation of the Federal Landrum-Griffin Act and sections which 
were found to be in conflict with the AFSCME constitution by President Jerry 
Wurf. My decision to delete these invalid sections was challenged by some mem
bers and some officers.

While I took out the provisions which were illegal or in conflict with the AFS
CME constitution, I left in some provisions which were not changed at the last 
Convention but contradict other parts of the constitution.

The main purpose of this new committee will be to review these disputes. 
However, it will have a golden opportunity to review the constitution in view of 
other developments.

When I spoke to the HGEA Convention in Hilo, I told them that their consti
tution was in better shape than ours. They have amended their basic document to 
recognize collective bargaining and the changing situation in Hawaii’s public 
service.

At the Hilo Convention, the HGEA made further changes in their constitu
tion. All HGEA officers and board members must be members of one of their ex-
elusive bargaining units. The HGEA is now having policy set by the workers they 
represent. This makes a lot of sense and the HGEA is to be congratulated for the 
progress they have made in modernizing their organization.

Unfortunately, we can’t say the same for our union. We represent blue collar 
nonsupervisory workers and hospital and institutional workers, but many of the 
key positions in our union are held by blue collar supervisors, white collar work-
ers, and professionals.

Some of these individuals are dedicated people who have made a real con
tribution to the union over the years. However, they are not representative of our 
membership and the people we represent.

Blue collar supervisors are now represented by the HGEA. We should en
courage all blue collar supervisors to be active on the Unit 2 negotiating commit
tee and in the HGEA. I don’t believe they should be calling the shots for our non
supervisory workers.

There’s one other area I feel the constitution committee should discuss. 
That’s the matter of true democracy and participation against gimmicks designed 
to stop discussion and true democracy.

The recent reform of the Democratic Party emphasized elimination of the 
“unit rule.” This was done because the “unit rule” and similar tricks cut down on 
debate and participation. They stifle minority opinions and the checks and balan
ces which operate when you have a vigorous and outspoken minority.

When our constitution is amended again, I hope we will have a provision 
that makes it clear that every officer and convention delegate will be free to speak 
his mind and to vote as his conscience dictates.

Where is UPW going?

 LEST WE FORGET 
(The National Committee on Farm Labor again provides us a picture of our 

Hawaii labor history, in its brief account of labor conditions during the second 
World War).

World War II put an end to organizing for a while, although the effects of the 
war economy were to be contributing factors in the subsequent union organizing 
in Hawaii. The Islands underwent a period of martial law that lasted from Pearl 
Harbor to mid-1944. Hawaii was divided into a military sector, where wages were 
high, and a civilian sector (including the plantations and their workers), where 
wages were frozen at the pre-war level. Although the cane and pineapple work
ers could not benefit from the prosperity, they nevertheless were exposed to the 
possibility of a social mobility heretofore unknown in Hawaii. New roads freed 
workers from their isolated plantation outposts; the free spending of the troops 
increased the workers’ dissatisfaction with their lot.

One unhappy result of the war was the distrust shown the older Japanese 
workers, whose ties to Japan were felt to be still very strong. The elements of 
the Islands’ power structure—administration, press, clergy, labor—therefore 
looked to the younger Japanese for articulation of their peoples’ needs, since they 
had been born in the Islands and were considered loyal Americans. The young 
spokesmen for the Japanese segment of Hawaii’s population were modern and 
educated, eager for unionism.

After the war these new forces gathered, combined with the old forces and 
movements for social change and successfully undertook the organization of 
plantation labor.
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I hope it’s in the direction of control by the rank-and-file workers we repre
sent. To protect our democracy, I hope it’s in a direction which protects freedom 
of speech and eliminates all gimmicks which keep members from speaking and 
voting as they please.

When the AFSCME constitution was given a complete overhaul, the commit
tee visited various parts of the country and listened to suggestions from officers 
and members. Under the guidance of the Secretary-Treasurer Joe Ames, they had 
the advice of experts. The AFSCME constitution is considered a model document, 
with many safeguards for the membership.

I am recommending to President Jack Konno that the new committee on our 
constitution also meet on the various islands and give our officers and members 
a chance to express their ideas for revisions. We should seriously study the re
vised HGEA constitution and talk to the leaders responsible for the changes in
that document.

Now that this committee has been established, we have the chance to work 
out a new constitution which will be truly democratic and recognize UPW’s new 
role as the certified bargaining agent for the workers in Unit 1, Unit 10, and the 
private hospitals and nursing homes.

It’s up to all of us to see that we take full advantage of this opportunity.

AUF SETS 
$5,323,000 GOAL

July 6th was the big day, the Aloha 
United Fund Board of Directors set 
the goal for this year’s campaign for 
1973 funds.

The Fall Campaigner will have to 
meet the challenge of reaching a goal 
of $5,323,000, a 6.3 % increase over the 
amount raised last year.

The accepted goal includes the mini
mum amount needed to keep parti
cipating agencies operating at their 
present level, allowing only a modest 
increase to offset cost increase due to 
greater demand for services, coupled 
with the rising costs of providing serv
ices.

Including a commitment of $66,000 
for special projects, the total for par
ticipating agencies is $3,880,000. Ad
ditionally the goal includes $728,000 
to meet contracts with 2 cooperating 
agencies—American Cancer Society 
and Hawaii Heart Association—plus 
support for Waikiki Drug Clinic, KEY 
Project, and for the Fund’s two new 
agencies.

Consumer’s Corner
TOYS OF KEIKIS CAN BE KILLERS OF CHILDREN

One of the outstanding ways in which children today need protection is from 
the mass of toys being manufactured that can hurt, injure, maim, and sometimes 
kill.

Some 700,000 toy-related injuries are estimated to occur each year (many 
of them serious, some fatal); and statistically, some of those had to happen in 
Hawaii.

So who will protect the children? Answer: The first line of defense must be 
the adults who buy these toys and the adults who supervise the children’s use of 
them.

The Food and Drug Administration urges consumers to watch out for the 
following kinds of toys:

• Rattles which can break and injure by puncturing with sharp edges and 
which can release tiny pellets which can be swallowed, causing choking.

• Dart games which have sharp objects or sharp tips which can penetrate 
through the rubber tip.

• Bows and arrows which if not used with almost adult wisdom can cause 
serious injury. The FDA reminds consumers that parents (and grandpar
ents) should remember that toys bought for the older child probably will

• be used by any younger children in the family!
• “Clackers” on long strings, which can travel at lethal speeds if they come 

loose, or which can shatter and maim.
Sadly, many stuffed animals with “squeakers,” button eyes, etc., often lose 

these easily swallowed items upon use; and pins, used to fasten flowers, hats, 
hair, etc., on a doll can hurt when they come loose.

Avoid toys made of glass or brittle plastic. Check fabrics for “flame resis
tant" or “flame retardant.”

Watch for sharp edges on any toys, especially playground equipment.
Watchfulness in discarding, as well as reporting, such dangerous toys is also 

vital for child protection.
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UPW Wins Duarte Case, 
Despite Official Double-Talk

By Brother Gary Rodrigues, Kauai Division Director
Recently Alan Duarte was given a “Not Quite Satisfactory” performance rat

ing by Waimea District Road Overseer Solomon Vegas. The rating was for the 
last three months of Duarte’s new probationary period as a Refuse Collector. As 
soon as Duarte received the rating he referred it to the Union. The formal writ
ten grievance procedure was put into action.

The first step of the procedure was to submit the grievance to the Waimea 
District Road Overseer. The Overseer did not answer the grievance but instead 
County Engineer Herbert Minakami wrote a letter to the Union and instructed the 
Overseer to sign it. The letter stated that a grievance could not be filed on behalf 
of Duarte and, if the union did not drop the matter, it would serve no good to Alan 
Duarte and the Department. Since Duarte’s grievance was a legitimate one, the 
grievance was processed through the next step.

After the Engineer received the grievance, he checked with the Personnel 
Director who informed him that he was required to answer the grievance. The 
Engineer’s answer was no surprise, since he had originally refused to answer the 
grievance. The grievance was than referred to Mayor Vidinha.

When the Mayor received the grievance, he made no effort to resolve it. Af
ter having the grievance in his office for one month, he finally appointed a griev
ance committee.

Brother Gary Rodrigues serves col
leagues at State Board Meeting.

The grievance hearing was held on July 14, 1972. After an opening statement 
by the Union, the Overseer, Solomon Vegas, was asked to give his reasons for 
rating Alan Duarte’s performance as “Not Quite Satisfactory.” Vegas stated that 
during the last three months of Duarte’s probationary period Duarte’s perform
ance was okay, but that he was absent for one month of the last three months of 
his probationary period. Since Vegas stated that Duarte’s performance was okay, 
he was asked why he rated Duarte as “Not Quite Satisfactory.” Vegas’ answer 
was that his decision was based on Duarte’s absence only.

Actually the hearing could have ended then because it was proven that the 
rating was incorrect and false according to the County Engineer’s answer to the 
grievance. As the hearing progressed many more facts were brought out which 
strengthened Duarte’s case:

• Duarte’s immediate supervisor had informed Vegas that Duarte’s perform
ance was Satisfactory.

• The one month that Duarte was sick was because he had received 1st and 
2nd degree burns as the result of an accident.

• Duarte’s probationary period ended on January 31, 1972, but he was con
tinued on as a refuse collector until May 31, 1972, which was 4 months after 
he was supposed to have failed his probationary period.

• Duarte was informed that he was not going to be made permanent on May 
18, 1972.

• Duarte's performance during the 4 months after his probationary period 
was satisfactory.

• The County Engineer was prejudiced against Duarte because Duarte was 
a small man.

• The County Engineer was in need of education about performance ratings.
When the committee asked the Engineer to present management’s side of 

the grievance, he stated that he did not know about the hearing and he was not 
prepared but he would make some statements. The Engineer’s statements were 
so far out that the UPW Kauai Division Director informed the committee that the 
Engineer’s statements were all fantasy. The Engineer made his summary in such 
a fashion that the committee chairman told him that the hearing was to hear facts 
and not to listen to a speech.

In closing the UPW pointed out that sufficient facts were presented to the 
committee to prove that Alan Duarte had been rated incorrectly and, because of 
the incorrect rating, Duarte was not promoted. They were asked to overrule the 
rating.

The grievance committee rendered a decision that Alan Duarte be reinstated 
to refuse collector and that he be put on a 3-month probationary period.

On July 27, 1972, Mayor Vidinha wrote a letter to the UPW stating that 
Duarte would begin his probationary period on August 1, 1972. After receiving 
the committee’s decision and the Mayor’s letter, the matter was supposedly 
closed. But, on July 31, 1972, a selected few of the Mayor’s staff met in the May
or’s office to make a decision as to whether or not Duarte would be given the pro
motion. The meeting lasted until 6 p.m. in the evening.

The big question in our mind is what was the need of a meeting when the de
cision was already made. The only conclusion is that Mayor Vidinha is double
talking again and that he may have been behind Duarte’s demotion in the first 
place. The UPW will be watching very closely to see if any more steps will be 
taken by the Administration to demote Duarte.

HAWAII
POLITICAL ACTION 
ON THE MOVE

By Mary Torres

Bruce McCall and Miss Lai from the 
Mayor’s office came to speak at our 
August PAC meeting on the County 
Council’s role in the communities and 
the Mayor’s position in County Gov
ernment. Miss Lai told our members 
your Mayor is a man of action, and is 
always alert for new ideas for this Is
land.

Bruce McCall spoke on the Council 
and its relationship to the Mayor. He 
also answered questions put to him by 
the members on flood control, litter 
bugs and the best ways to deal with 
them, conditions of County Roads, 
etc. It was an enlightening session.

Brother Kenneth Song (right), the Hawaii Division Vice President, accompanies 
a Maui UPW member in some mild and some moving melodies, at the last State 
Board meeting.

RICH GET RICHER
The income gap between the poorest 

and the richest groups in the U.S. has 
nearly doubled in the last 20 years, 
according to a Congressional study an
nounced by Sen. William Proxmire 
(D-Wisc.)

In 1949, that gap was $10,565; in 1969 
it grew to $19,071, between the poor
est one-fifth and the wealthiest one- 
fifth of the population.

HAWAII DIVISION SEPTEMBER MEETING SCHEDULE
GOLF COURSE ..................................... .................... Tues., Sept. 5 12:00 noon Shop
PUNA UNITS ....................................... .................... Tues., Sept. 5 3:00 p.m. Garage
PARKS UNIT ..................................... .................... Wed., Sept. 6 3:00 p.m. Shop
HILO ROAD .......................................... .................... Thurs., Sept. 7 3:00 p.m. Green Room
HILO HOSPITAL .................................. .................... Mon., Sept. 11 7:00 p.m. UPW
STATE UNITS ............................................................ Tues., Sept. 12 7:30 p.m. UPW
HONOKAA UNITS .............................. ................. Wed., Sept. 13 3:00 p.m. Garage
LAUPAHOEHOE UNITS ...................... ................. Thurs., Sept. 14 3:00 p.m. Garage
KAU ROAD & PARKS .................... Fri., Sept. 15 3:00 p.m. Garage
KONA STATE ..................................... Wed., Sept. 20 12:00 noon Job Site
KONA ROAD ....................................... .................... Wed., Sept. 20 3:00 p.m. Garage
KONA HOSPITAL ................................ .................... Wed., Sept. 20 7:30 p.m. Dining Room
KOHALA UNITS ....................................................... Thurs., Sept. 21 7:00 p.m. Court House
PAHALA UNITS ....................................................... Thurs., Sept. 28 6:30 p.m. Club House

BIG ISLAND 
RETIREES GROW

By A. T. Torres
Big Island Retirees at their June 

meeting went on record to support all 
community projects that would bene
fit our communities and would help 
our retired government workers who 
do not belong to our group. These re
tired employees (County, Legislature, 
Police, Firemen & Bandmen) are the 
forgotten people. Most Bills submitted 
for them to the Legislature get set 
aside. They are not organized.

UPW believes that an injury to one 
is an injury to all. UPW retirees believe 
that a government worker is a govern
ment worker and they are one of us, 
so we are beginning to enroll them in 
our unit.

With Kona having 65 of these retir
ees, we have started Kona’s reorgan
izing first. Fifteen of the retirees are 
now dues paying members of our unit. 
Dues are fifty-cents a month and these 
members derive benefits from the Re
tirees’ Unit Fund only.

UPW retirees will have two socials 
this year, one for the Legislature and 
one for the Mayor and Council after 
November.

Qur members, although on vacation, 
are busy making jams, jellies and pick
les for our Bake Sale in October. Our 
Unit is in good shape and our bank ac
count is swelling. We will also be join
ing in this election campaign to elect 
the candidates that will support labor.

September, 1972

Mayor Vidinha signs Unit 1 contract

KAUAI
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MAUI PAC ENDORSES
MAYOR CRAVALHO, PATSY MINK

CLASS SET FOR 
UNIT 1 STEWARDS

The Maui Division’s PAC very early went on record for Rep. Patsy Mink’s 
re-election to the U.S. Congress, because of her splendid record and Maui roots.

At a special meeting of the Maui Division Political Action Committee held 
on Friday, August 4th. at the UPW Headquarters in Wailuku, a unanimous vote 
was cast for the endorsement of the incumbent Mayor Elmer F. Cravalho as the 
UPW’s choice for another term of office in the coming election. The selection 
was based on the Mayor’s past experience, his knowledge of all facets in govern
ment, his extreme foresightedness in planning for the future of Maui, and being 
a friend of labor. All of these traits certainly entitles him to be the most qualified 
person for the highest office in the county of Maui.

COFFEE HOUR
Division PAC Chairman Brother Walter “Kinky” Correa has announced that 

a special “coffee hour” for the Mayor will be held at the UPW Headquarters in 
Wailuku on Friday, September 15 at 5:30 P.M. This invitation is extended to all 
UPW members. In addition to coffee —pupus and refreshments will be the order 
of the day. We would like to clarify at this time that this is not a dinner —just 
coffee, pupus and refreshments.

Come down and meet the Mayor, shake his hands and talk to him and let him 
know how you feel.

A special educational class will be 
held at the UPW Headquarters in Wai
luku on Saturday, September 9, at 
9:30 A.M. for all Maui Division Stew
ards and interested members of Unit 
1. Resource person will be Brother 
Guy Nunn, Education Director of 
AFSCME in Hawaii. He will explain 
the full contents of the Unit 1 Agree
ment and we hope to have a full house 
of Stewards at this meeting.

A class will also be held on Molokai 
for the Stewards on that island, to
gether with the stewards from Lanai 
and Kalaupapa. Arrangements are 
still in the planning stage but, as soon 
as it is completed, all stewards will 
be notified. Stewards from Kalaupapa 
and Lanai will attend the class on the 
island of Molokai.

The Maui Division headquarters in Wailuku hosted last July’s State Executive 
Board meeting. The land and building together cost only $65,000, but are quite 
an accomplishment in terms of comfort and usefulness.

Sister Alexa Inciong (center) 
is the President of the Maui 
Cafeteria Workers Associa
tion. Brother “Masa” Oku- 
mura Maui Division Educa
tion Chairman is on the left, 
and on the right is Brother 
Toru Abe, Maui Division Or
ganizing Chairman. 10 YEARS WITH UPW!

CAFETERIA WORKERS MEET WITH UPW
A special educational class was held at the UPW Headquarters in Wailuku 

on Saturday, August 5, with nearly one-third of all the Maui Cafeteria Workers 
present at the meeting. This meeting was initiated by our Division Education 
Chairman Brother “Masa” Okumura and our Division Organizing Chairman Bro
ther Toru Abe. The purpose of the meeting was to explain the new arrangement 
with regard to dual membership for members in Unit 1 and Unit 10. Also ex
plained was the Collective Bargaining law with regard to exclusive bargaining 
rights, service fees, discussion on insurance benefits of the UPW, mutual aid, 
and the formation of new Units within the Division.

After the meeting, the UPW signed up the President of the Maui Cafeteria 
Workers Association, Sister Alexa Inciong, as well as a few others, and was giv
en assurance that most of the entire group will sign up as members.

KULA UNIT
HONORS RETIREES

By Sister Blanche Hew
On July 15th the UPW Kula Unit 

had a get-together at the new Keokea 
Park Pavilion to honor Kula Unit mem
bers who retired during the past year. 
More than 75 members and families 
were present for this memorable occa
sion which included a meal of pulehu 
ribs and fried chicken. Maui Division 
Vice-President Brother George Ven
tura presented electric clocks to all 
of the retirees on behalf of the Kula 
Unit. Retired members honored were: 
Brother Philip Mau (maintenance); 
Choon Yap, Maxie Serrano, Teodora 
Talub, Cris Corpuz, Vincent Mena, 
Joe Perreira and Sister Elsie Daniels 
(all from the Dietary Department), 
and Brother Fermin Saltiban (grounds-
keeper).

FISHING AWARDS
Fishing club awards were also pre

sented at the get-together on July 15th. 
First place award for the largest Ulua 
went to Brother Anthony Ventura, the 
Kula Unit’s Fishing Club Chairman; 
the 2nd place award went to Brother 
Henry Daniels. For Spinner Sly & 
Dunk: 1st place went to Brother Ar
thur Ventura; 2nd place, Brother 
George Ventura. Open total weight 
of any kind of fish (casting, pole, & 
dunking), 1st place, Brother Kaoru 
Masusako.

RETIREMENT COUNSELING 
TO BE AVAILABLE

The retirement system will again 
provide retirement information and 
counseling to members contemplat
ing retirement between December, 
1972, and July 1, 1973. We have been 
asked to assist our State members in 
the completing of questionnaires, 
which must be sent in to the retirement 
system no later than September 22.

A representative from the retire
ment system is scheduled for coun
seling at the following areas: Molo
kai, October 16, 1972, and Maui, Octo
ber 17 through October 20, 1972.

All those who need assistance in the 
filling in of the questionnaires are re
quested to contact the Business Agents 
at the UPW Headquarters in Wailuku. 
The phone number is 244-0815.

Division Director Al Carvalho (Above) 
quietly observed his 10th year of serv
ice with the UPW on August the 8th. 
Nothing exciting happened, just the 
usual telephone calls about a problem 
here and a problem there, and the 
usual grievances.

Lanai Unit Chairman Brother Satur
nino Timbreza is on the left and Sister 
Dolores Fabrao is on the right. The 
center person is unidentified.

MAUI DIVISION SEPTEMBER MEETING SCHEDULE
UNIT 1 STEWARD CLASS .......... .. . Sat, Sept. 9 9:30 a.m. UPW Headquarters
KULA UNIT ..................................... . . . . Mon., Sept. 18 7:30 p.m. Keokea Park Pavilion
MAKAWAO UNIT ......................... . . . . Tues., Sept. 19 3:00 p.m. Baseyard Office
HALE MAKUA UNIT . Wed., Sept. 20 7:30 p.m. UPW Headquarters
PARKS UNIT ................................... . . . . Thurs., Sept. 21 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT .............................. . . . . Thurs., Sept. 21 3:00 p.m. County Garage
M.M. HOSPITAL UNIT . . . . Thurs., Sept. 21 7:30 p.m. UPW Headquarters
DAGS UNIT ..................................... ... Fri., Sept. 22 3:00 p.m. Carpenter Shop
WAILUKU UNIT .............................. Fri., Sept. 22 7:30 p.m. UPW Headquarters
CUSTODIAN UNIT ......................... . . . . Mon., Sept. 25 7:30 p.m. UPW Headquarters
HANA UNIT ................................... . . . . Tues., Sept. 26 11:30 a.m. Baseyard Office
MOLOKAI UNIT Wed., Sept. 27 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT Wed., Sept. 27 7:00 p.m. Hospital Conf. Room
KALAUPAPA UNIT . . . Thurs., Sept. 28 11:30 a.m. Paschoal Hall
COFFEE HOUR FOR MAYOR ... Fri., Sept. 15 5:30 p.m. UPW Headquarters
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Kalaupapa Trail Scenes

The trail winds its way up this 1,600 foot cliff.

Brothers Al Lasua (left) and Danny Kalima, with 
horse Soli, pause from hard labor on trail.

Unit Chairman Solomon Kupau and Brother 
Albert Nahoopii.

Brother Joseph Nahoopii raps from rock; Guy 
Nunn (right) pauses on edge of cliff.

Lucy Witeck views broken railings alongside 
trail, evidence of the need for more repair.
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A Visit To Kalaupapa
By Brother John Witeck, Editorial Assistant '

The Kalaupapa Trail provision for paid trail time or monthly air transporta
tion between Kalaupapa and topside for Unit 1 blue collar workers has aroused 
a lot of interest locally and nationally. Brother Guy Nunn, AFSCME Education 
Representative and myself, accompanied by our energetic wives, set out for Ka
laupapa to find out more about the workers there, their jobs and living condi
tions and their reaction to this new contract provision.

We were met at the small Kalaupapa landing strip by UPW steward Brother 
Jim Davidson, whose friendliness and explanations of our new surroundings im
mediately put us at ease. Jim is a former patient who has been at Kalaupapa since 
1944. He was one of the early children of Kalaupapa. His parents were leprosy 
patients at Kalaupapa, and he and his three sisters had been raised away from 
them on Oahu. In fact, on the day of his birth in 1916, Jim was hastily baptized 
and put out on a ship that very day! He never saw his parents till he was 6 years 
old!

Jim’s charming wife Cecilia is a former school teacher and now the librar
ian at Kalaupapa, and aids Jim in running a tour service in their spare time.

Jim Davidson, Lucy Witeck, Mr. Elmer Wilson, and Lyn Shizue stand, left to 
right, in front of administration building.

GENERAL LAY-OUT
Brother Jim gave the four of us quite an extensive tour of the peninsula—ar

riving at Hale 0 Kamiana (House of Damien), the Administrative Building, and 
signing into the Settlement, driving past the Post Office and Courthouse, the 
craft shops, Mother Marianne Library (named after the Franciscan nun who 
worked heroically alongside Fr. Damien in the early days), and Paschoal Com
munity Hall.

We visited the new and improved wharf, developed recently under Elmer 
Wilson’s administration, which makes unloading of supplies quicker and easier, 
and the Kalaupapa Store, owned and operated by the State where the patients 
and workers buy their food. Rea’s Bar and Store, a monopoly at Kalaupapa, was 
unfortunately closed when we stopped by. Gas at .14 a gallon opened our eye
balls at the State Gas Station across from the store! The small jail seemed not 
very active, though we learned there is one sheriff and three policemen in Ka
laupapa.

Jim drove us past the administrator’s home, and the clerk’s and doctor’s hou
ses; we saw the nicely kept patients’ homes and the fairly bleak and simple dor
mitory accommodations for laborers, cooks and janitors. As we drove across the 
peninsula toward the original Settlement, we saw the cattle corrals and grass 
range and learned that Kalaupapa has been self-supporting in meat production 
for nearly 25 years—but there is no dairy as yet, since patients are not allowed 
to handle food.

We saw the new water reserve tank, much smaller than the old tank—and 
which many feel is inadequate for emergencies (it holds less than a week’s sup
ply of water for the Kalaupapa people). We drove up Puuuao, a 405-foot rise, 
and looked down into Ka’uhako Crater and the small pea-green lake within.

The first thing one notes coming into the old settlement—besides the cows 
in the road—is St. Philomena Chapel, founded and built by Fr. Damien and his 
parish in 1872. To the right of the chapel is Damien’s grave, but his remains were 
exhumed in 1936 and sent back to Belgium. The Chapel overlooks Waikolu Bay, 
the first landing place for lepers.

HISTORY OF EXCLUSION
A law of exclusion and exile of lepers was passed under Kamehameha V in 

1865. The first group of 22 lepers was brought to Waikolu Bay and dropped ashore 
on January 6, 1866. No housing, clothing, food or other provisions were given 
them. They were secluded by the steep cliffs on one side and the deep, shark- 
infested ocean waters on the other. Within the next 40 years, the population of 
the leper colony grew to over 1,900 people. Since often the men, women and chil
dren with leprosy were dumped some ways offshore in stormy waters, there is 
no telling how many drowned, and how many suffered cruel or drawn-out 
deaths on shore. It was the indescribable anguish of these people that brought 
Fr. Damien, Mother Marianne and others to press for the essential and needed 
improvements to make human society possible at Kalaupapa.

The growing population and other needs caused the relocation of the Settle
ment from its first site to the present site between the years 1890 to 1915, and 
slowly conditions became better. The State bought up cheaply the land of the Ha
waiian people living there, and soon owned almost the whole peninsula.

PATIENTS AT KALAUPAPA
Today the State hospital at Kalaupapa has 12 or 13 patients staying there, 

with the rest of Kalaupapa’s 158 patients living in unit homes or for the most 
part in private homes provided and owned by the State.

Of the 158 patients, there are only 22 active cases of leprosy at present; 
through the use of sulphur-based and other drugs, most cases can eventually be 
arrested. Racially, patients tend to be Hawaiian, part-Hawaiian, Filipino, Japan
ese or Chinese, but there are some Puerto Ricans and a growing number of Sa
moans.

Each patient is entitled to a rent-free house, unfurnished but kept up by the 
State. Two barges a year come into Kalaupapa—in July and September—bring
ing food and supplies. The patients work alongside the civil service employees 
and receive a $12 weekly food allowance apiece, an $18 cash allowance every 
three months, and a $38 clothing allowance twice a year. These are called the pa
tients’ perquisites. Patients can pretty much choose the type of work they wish, 
if available, and receive as wages .94 an hour, at the lowest, to $1.15 an hour at 
the highest; these hourly rates are reportedly raised .5 a year, and also increase 
by the same percentage as any raise received by government employees. Rela

tives can visit patients almost any time of year, pending permission.
MEDICAL CARE

There is no doctor at Kalaupapa, and this has been the case for years! That 
fact really surprised us—but we were told that the State has been trying to re
cruit a doctor for some time. It is hard to get doctors from topside down to Kalau
papa, and already there has been at least one uncertified death; there is no 
morgue at Kalaupapa, and the government laborers must bury the dead fairly 
soon after the fact. There are three lay nurses and 5 nuns tending to the medical 
needs of workers and patients now. We also learned that almost all research on 
the disease is done in Honolulu; there are little or no research facilities on site 
at Kalaupapa.

THE WORKERS AT KALAUPAPA
In the old days “kokuas” served the needs of the leper population at Kalau

papa. Today some 49 government employees, including 34 workers in the Uni
ted Public Workers, work side by side with patients to meet the needs of the com
munity. The UPW unit was organized in the early 1960’s by State Director Henry 
Epstein and Maui Division Director Al Carvalho.

The workers at Kalaupapa do all kinds of jobs: tending and rounding up cat
tle, slaughtering and butchering cattle for meat, repairing machines, tending 
stores and the service station, trail repair, janitorial chores, cooking, burying the 
dead, carpentry and the like—they are tremendously versatile. They also have 
their gripes. When they ruin their clothes doing some of these jobs, they have to 
replace the clothes themselves. They would like to get equal hazardous pay for 
working either side of the water line at Waikolu Bay; presently they get .15 an 
hour for one side and .25 an hour in hazardous pay for the other, though both are 
about equally dangerous.

KALAUPAPA TRAIL
But most of all they want Kalaupapa Trial regularly maintained; they want 

people assigned to take care of fixing up the trail regularly, at least once a month, 
because otherwise it becomes dangerous to the workers and their horses. Two 
horses have been lost within the last several years, and recently one worker suf
fered an accident on the last 75-feet of the trail, which the State says isn’t covered 
within ints Kalaupapa boundary (a grievance is pending on this issue now).

The cliff above Kalaupapa is an impressive and ominous sight. Up its 1,664 
foot-high face runs a rocky, sometimes steep 3-and-l/8-mile trail, Kalaupapa’s 
only land route to the outside world. Most of the workers travel this steep trail 
to and from their homes on topside to spend their two days off each week.

Under the new Unit 1 Contract effective last July, Kalaupapa workers can 
each month decide whether they would like an hour paid time each way on the 
trail, or whether once a month they would like a paid-for round-trip flight be
tween topside and Kalaupapa. Presently about 6 are flying in and out once a 
month, and the other 20 or so have chosen the paid time on the trail. The men 
seemed pleased with the new provision in the contract, though after we walked 
up the trail (it took us over 3 hours!), we thought such a walk was well worth 
double or triple-time!

The day we hiked up the trail—August 4—seven men had been sent up to re
pair it. They told us they had been trying to get regularly scheduled 8-hour assign
ments to do trail maintenance, but the administration was hard to convince, with 
staff shortages and everything. Brother Jim Davidson told us he has warned the 
administration that new Federal safety laws will make regular trail repair com
pulsory. On the trail we met the Kalaupapa Unit chairman, Solomon Kupau, 
the Nahoopii brothers, Albert and Joseph, and their uncle, the foreman, Wal
ter Kawaa, Charles Kaauwai, Daniel Kalima (and his horse Soli and dog Primo), 
and Albert Lasua, who kindly gave Brother Guy Nunn a ride back to the hotel 
after we reached the summit. These brothers all confirmed our feeling that the 
trail needed much more repair and such repair should be a priority.

Kalaupapa workers pose in front of workers’ quarters: from left to right are Bro
thers Jim Davidson (UPW steward), John Lii (cook’s helper), Twiny Wise (pain
ter), and Joe Hamakua (gas station attendant).

STAFF SHORTAGES
Our interview with Kalaupapa’s cordial administrator Elmer Wilson con

firmed Davidson’s report that Kalaupapa faced a staff shortage of 6 positions, 
because of the Governor’s hiring freeze. Mr. Wilson told us he has asked for re
lief—for cooks, especially—but has gotten no help yet. This shortage is beginning 
to endanger patients’ health, several of the workers felt, and should be corrected.

END SEGREGATION
Several of our UPW members are former patients, like Brother Jim David

son. Naturally they feel close to today’s patients. The patients and workers spend 
8 hours of their day together at work, but at quitting time they are forced to sep
arate and not allowed to mingle after hours. This policy seems much resented by 
many of the workers and patients. Mr. Wilson said that he also hopes this segre
gation, which is not medically necessary, will eventually be ended, and that he 
is working for this.

Leaving Kalaupapa and taking our leave of Brother Jim Davidson, of work
ers like Joe Hamakua who gave us some delicious avocados, and Lorenzo Cos
tales, who showed us around the garage, and of the hard-working trail workers, 
made us feel like we were leaving much of our hearts behind. Kalaupapa is prob
ably Molokai’s best evidence and claim that Molokai is the “friendly island." 
There, in a legacy of anguish, in a day of continued struggle for improvement, 
secluded purposely by those outside, the people have that spirit talked about 
around the world . .. ALOHA.
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OAHU UPW Members Attend 
International Meeting

By Brother Bob Chang, B.A.
The first International Symposium on Emergency Medical Service, held at 

the Hilton Hawaiian Village in early August, was a rousing success. Seventeen 
countries participated in the Symposium conducted by the American Paramedi
cal Institute, a non-profit organization dedicated to improve emergency medical 
service in this community as well as in communities throughout the world. The 
Symposium was well attended by members of the Ambulance Service, with the 
UPW paying for Unit Chairman S. Villafurte, and Brother Shimabukuro and 
B.A. Bob Chang receiving scholarships from the A.P.I. Brothers Louis Chun, 
Walter Nishimura, George Yamashiro, Ernest Yoshiki, Albert Yoshikawa and 
Candido Villarin also attended as guests of other agencies.

Participating countries presented papers and discussed the current status

Bucaneg Chosen 
For National
AFSCME Committee

Sister Josephine Bucaneg, the Oahu 
Division’s Secretary, past State Secre
tary-Treasurer, and a long-time leader 
at Leahi Hospital, was nominated by 
UPW Director Henry Epstein and ap
pointed by AFSCME President Jerry 
Wurf to serve on AFSCME’s Interim 
Commission on Sex Discrimination. 
She will attend the first commission 
meeting in Washington, D.C., on Sep
tember 8.

OAHU DIVISION 
CONFERENCE

Date: Sept. 16 & 17 
Place: UPW Hall
Registration: 8:30 am,

Saturday, Sept. 16
Don't Miss This 

Important Meeting!

Letters
Cesar Chavez Asks Support for the Farm Workers

Last May Cesar Chavez began a fast 
for the spirit of justice. Following is 
a letter from Cesar to farm workers 
and to the supporters of the farm work
ers’ cause.
Dear Brothers and Sisters:

Our people have been poor for more 
years than we can remember. We have 
made only a small amount of progress 
these past ten years of work and strug
gle. Our women and children still die 
too often and too young. There is too 
much hunger and disease among us. 
Not even 5% of America’s migrant farm 
workers are protected by union con
tracts. Yet there is a great fear of our 
union—a fear that I do not fully under
stand, but that I know is present with 
most growers and especially among 
the lettuce growers in their current 
resistance to the rights of their work
ers. Growers through the Farm Bu
reau are seeking to bring the whole 
machinery of government against us. 
Why are they so afraid of a union for 
migrant farm workers? .. .

What is it that causes sane men to 
act so hastily and so cruelly? It cannot 
be that we are so powerful. In the con
text of the great corporations, we are 
like a mosquito on an elephant’s back.

This attack on our union in Arizona 
and in every major state is also an at
tack on the spirit of justice in America. 
Why shouldn’t farm workers finally 
have a chance to hold their heads high

of EMS directly relating to transport and the immediate care of the sick and in
jured. Great Britain and Russia seem well advanced in their method of treatment 
from the point of need to the point where professional care can be obtained. The 
training, equipment and placement of ambulance units within the community 
rather than at hospitals was cited as one of the important response factors by 
both countries. Generally, the U.S. is most advanced in treatment after arrival 
at the hospitals, but does poorly in getting patients there. Training of personnel 
and the lack of proper coordination between point of need and agencies that 
could assist are obvious weak points. However, this is not true for the City and 
County of Honolulu. Our ambulance personnel are well trained, respond to emer
gencies effectively and coordinate well with Fire-Rescue and Police units; this 
is far more advanced than many cities throughout the U.S. A definite trend of 
improved emergency Medical Service is foreseen. Advanced training of person
nel, improved equipment and a more sophisticated inter-departmental communi
cation system is presently being developed nationally and may be implemented 
soon.

Brother Sam Bush replaced Brother Sam Hao, Jr. as Oahu PAC Chairman last 
July 13; Brother Alfred Tam swears the Sams in.

* NOTE: EDU Custodians meetings is cancelled for the month of September.

OAHU DATES TO REMEMBER
LABOR DAY PROGRAM ................................ Sept. 3 9:00 

5:00
a.m. to 
p.m. Bishop Museum

OAHU COMMITTEE NIGHT ........................... Sept. 7 7:00 p.m. UPW Hall
OAHU PAC MEETING ..................................... Sept. 7 7:00 p.m. UPW Hall
OAHU DIVISION MEETING ........................... Sept. 14 7:00 p.m. UPW Hall
OAHU DIVISION CONFERENCE Sept. 16 & 17 8:30 a.m. UPW Hall

in their own organization? Why 
shouldn’t there be food on the tables 
of the families who work so hard to 
harvest that food?

My major concern is not this parti
cular Arizona law and the fast is not 
out of anger against the growers. My 
concern is the spirit of fear that lies 
behind such laws in the hearts of grow
ers and legislators across the country. 
Somehow these powerful men and wo
men must be helped to realize that 
there is nothing to fear from treating 
their workers as fellow human beings. 
We do not seek to destroy the growers. 
We only wish an opportunity to organ
ize our union and to work non-violently 
to bring a new day of hope and justice 
to the farm workers of our country. It 
is long overdue and surely it is not too 
much to ask. Justice for farm workers 
is our only goal; it is the goal of our 
non-violent lettuce boycott. Will you 
help us by making a commitment not 
to eat or buy lettuce? This is a small 
sacrifice that can bring a great change 
for migrant farm workers. I ask for 
your prayers and your continued help 
in our struggle.            Your brother,

Cesar E. Chavez

Brother Hoichi Tsuyama signs roll 
at Unit 1 ratification meeting at the 
State Hospital last July.

Dear sir:
This is to acknowledge the UPW ad

ministration for sending the newslet
ter of July, 1972, also for the past is
sues.

The UPW is a great organization for 
the labor unions throughout the Uni
ted States. Thanks to the officers who 
were appointed and nominated to 
serve in various positions.

Hawaii delegates we,re well repre
sented at the convention held in Hous
ton, Texas, as illustrated on your front 
page, the main purpose being to seek 
for better results and benefits. Thank 
you very much for your kind attention.

Very truly yours,
Katie Manuia (Hilo-Retiree)

ABOVE, left to right, Sisters Mitsuko 
Nagamine, Philomena Hicom and Flo
rence Lau pause from serving refresh
ments at cafeteria workers ratifica
tion meeting. BELOW, Brother John 
attends City Hall Custodians’ Act 50 
Meeting.

STRIKE STRATEGY 
COMMITTEE ASKS 
YOUR KOKUA

The Oahu Division’s Strike Strategy 
Committee asks if members could do
nate any of the following things, to be 
kept in the UPW storeroom in the event 
of a strike:

* big pots for mass cooking
* ladles, spoons, a long wooden ladle
* old refrigerators, still useable
* old stoves, still useable
Call Julia Tsugawa, 847-2631, if you 

can give an item.
The committee also asks that all 

UPW members with trucks, vans, or 
large station wagons, please give their 
names to Service Committee Chairman 
Brother Sam Hao, Phone: 538-7975 
(home) or 548-4321 (work).

Florence and Anthony Rosa, age 1 1/2, 
at custodians’ July Ratification Meet
ing.

‘BUG’ EM ALL
The day after five men with alleged 

Republican connections were arrested 
in Washington in the Watergate caper 
—the bungling attempt to “bug” the 
offices of the Democratic National 
Committee — this bumper sticker was 
seen on Washington streets:

“Nixon’s Bugging All of Us!”
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HOSPITAL WORKERS TERMED “WORKING POOR”, 
FREED FROM WAGE CONTROL

By State Director 
Henry Epstein

Hospital employees, whose nego
tiated wage increases have been held 
up pending Pay Board approval, had 
good news and bad news last month.

The good news was that there has 
been a partial thaw in the freeze which 
has been holding up their pay raises.

The bad news is that this is because 
they have been officially designated 
as part of the “working poor’’!

Here’s the story:
When Congress amended the Eco

nomic Stabilization Act, which au
thorized the wage freeze, they inserted 
a provision that “wage increases to any 
individual whose earnings are sub
standard or who is a member of the 
working poor shall not be limited in 
any manner, until such time as his 
earnings are no longer substandard or 
he is no longer a member of the work
ing poor.’’

In January, the government set $1.90 
as the exemption level under this pro
vision. They also asked people to stop 
talking about this as the “working 
poor’’ exemption.

Several AFL-CIO unions challenged 
the $1.90 figure, saying it was much 
too low. A Federal court case was filed 
by Paul Jennings, of the Electrical 
Workers’ union and several other 
unions.

On July 14, the U.S. District Court 
in Washington, D.C. ruled that the 
$1.90 “working poor’’ figure was un
lawful. The judge said that the figure 
should be approximately $3.35 per 
hour.

Molokai Hospital Unit Vice Chairman 
Wayne Smith

N.Y. HOSPITAL 
WORKERS STAGE 
HUGE DEMO

NEW YORK —Over 25,000 people, 
mainly hospital and drug workers, 
marched on City Hall on June 13 to 
demonstrate their dispute with the 
League of Voluntary Hospitals and 
Homes. The workers, members of Lo
cal 1199, accused the LVHH of refus
ing to engage in serious negotiations 
before the contract expires on June 30.

This latest mass action in New York 
City is only a part of the recent upsurge 
of the labor movement in this country. 
In essence, such upsurges are massive 
responses to the government’s attack 
on the working people’s living stand
ards and their basic right to live. The 
Local 1199 demonstration was just 
that. They protested against the low
ering of their real incomes under the 
continuing soaring prices, uncontrolled 
inflation and growing unemployment, 
and the threat of unemployment be
cause of the present crisis in the eco
nomy. The hospital and drug workers, 
a predominantly Black and Latin 
union, are among the lowest paid 
workers in the country.

The Cost of Living Council revised 
the “working poor’’ exemption on July 
25, following the court ruling. On July 
25, they announced that all workers 
earning less than $2.75 per hour would 
be exempt from controls as of July 15.

As a result of this new announce
ment, all pay raises which bring em
ployees below $476.67 per month are 
free of controls and can be paid from 
July 15 on.

Members scheduled to receive more 
than $476.67 are still under the freeze 
and we are waiting for clarification of 
how this new “working poor’’ exemp
tion will affect the overall average 
when figuring the average cost of our 
negotiated increases.

Also, this decision unfreezes pay rai
ses as of July 15, but does not release 
the retroactive adjustments before that 
date.

UPW has contacted all private hos
pitals and nursing homes, asking them 
to recognize this new development and 
to pay all negotiated raises up to 
$476.67 per month from July 15 on 
immediately.

It’s little satisfaction to have the

Kida Nursing Home workers Lucy Makepa and Mary Adams add their signatures 
to new contract, as Ms. Lee and Ms. Malzman (on right) do likewise for manage
ment.

Left to right are Molokai Hospital UPW members: Brothers Al Keohuloa (nurse’s 
aide), Jose Escobar, and Sister Ethel Kaaihue.

MOLOKAI HOSPITAL WORKERS 
AWAIT WORD FROM IRS

By Brother John Witeck, Editorial Assistant
A quick visit to Molokai Hospital last August 5 found some of our 26 UPW 

members in good spirits, despite the fact that the Federal government still had 
not replied to their appeal for the restoration of their negotiated pay increase. 
(The last issue of the Organizer reported that IRS had cut their $45 month pay 
increase down to $29.50). Molokai Hospital, built in 1963, has 32 beds. The UPW 
has 100% membership there, 26 members in all.

Entering the hospital, my wife and I met Brother Wayne Smith, a cook and 
the UPW’s vice-chairman at the Hospital, and Beatrice Abing, a UPW member 
and utility clerk. They introduced us to Brother Al Keohuloa, a young nurse’s 
aide, Sister Ethel Kaaihue, an LPN, and Jose Escobar, a long-time nurse’s aide 
and UPW steward at the Hospital. Unit Chairman Anna Keanini was not on duty 
that day.

Brother Jose explained why he could not understand the Federal government 
holding up or refusing the pay raise: “We are a private institution. Why should 
the government interfere with our collective bargaining? We are in the lowest 
wage bracket. We deserve that raise.’’

Brother Wayne Smith pointed out that Molokai Hospital has the lowest pay 
schedule in the State, with the lowest paid workers earning only $282 to $290 a 
month for full-time work. Ms. Forsyth, a registered nurse and a good friend of 
Jose, agreed that hospital workers deserve more, registered nurses included.

We took leave reluctantly from the friendliness and informality of the Molo
kai hospital workers.

Sister Beatrice Abing, utility clerk

NOW SAY I WILL 
pay my BILL 

PROMPTLY!

courts and the government confirm 
that many of our hospital workers are 
receiving substandard wages. We’ve 
made the argument many times at the 
bargaining table.

At least, these members of the 
“working poor’’ will be able to get 
some of the increases in their new 
agreements.

KIDA SETTLES
By Sister Evalani Subee

On July 31, members of the Kida 
Unit, UPW, ratified their new one- 
year contract with Kida Nursing Home. 
The vote was unanimous for the con
tract. Some of the highlights of the con
tract are:

• Up to 60 days accumulation of sick 
leave be paid off in cash at the time of 
retirement or termination in good 
standing. (This is one benefit which 
no other hospital has right now.)

• Reduction in hour coverage for 
part-timers to 17 hours. After working 
17 hours they must either join the 
union or pay an agency shop fee.

• Recall time increased from 2 hours 
to 4 hours. This means Kida workers 
will be guaranteed 4 hours pay any 
time they are called back to work.

• After eight years on the job work
ers will get 4 weeks vacation, and sick 
leave will accumulate at the rate of 
1 1/4 day per month.

• An additional holiday was won, 
the employee’s birthday.

• Shift differential increased from 
$15.00 and $20.00, to $25.00 for both 
the evening and night shifts.

• An additional day of funeral leave, 
giving workers 3 days even when the 
death does not occur on the Island of 
Oahu.

• Probationary period will be 2 
months, instead of 3 months.

• Pay increase of between $35.00 
and $45.00 a month, with no one get
ting less than $35.00. The increase was 
divided so that the first increase will 
come as of July 1, 1972 and the second, 
as of October 1, 1972.

Thank you, Kida negotiating com
mittee and members of the Kida unit, 
for your vote of confidence.
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Vietnamese Rep Describes 
U.S. Attack On Dikes

PARIS (LNS) — More than fifteen million people live in the river basins of 
North Vietnam and there is only one thing that prevents the land they live on 
from being submerged —dikes.

Between April 10 and June 10, U.S. planes methodically bombed the dike 
system. In this period of time, they carried out over 68 raids, badly damaging 32 
important branches of the dike system and 31 hydraulic plants, particularly 
those located in the basin of the Red River and its tributaries.

Vo Van Sung, the North Vietnamese representative in France at a June 23 
press conference, stated, “As a result of these attacks, the dikes may be unable 
to resist when the rivers reach their high water levels in July, August and Sep
tember. If the dikes burst under pressure, a catastrophe affecting millions would 
take place, a catastrophe many times worse than the floods of Rapid City.” Sung 
called upon the people of the world to oppose these acts.

Vo Van Sung described the tactics used by the American bombers in their 
attacks on the dikes:

“First they drop anti-personnel pellet bombs to kill or injure the people who 
are working there, repairing the damage. Then they use medium-sized bombs 
against the dikes themselves. Finally, they drop giant super-bombs to cause tre
mors in the earth surrounding the dikes, so that when the high-water season 
comes, the foundations will crumble and the dikes will collapse under the pres
sure.”

Mr. Sung recalled the terrible catastrophe that was caused in 1945 at the end 
of World War II when the Japanese destroyed the Vietnamese dikes, thereby 
killing at one stroke over two million people, either directly through the floods or 
indirectly through the resulting famine.

He compared the present action of the American bombers to the destruc
tion of the Netherlands dikes by the Nazis at the end of World War II, and re
minded the press that Seyss-Inquart, the Nazi official responsible for that crime, 
was hanged at Nuremberg.

“We simply have to help 
bring this bloody, endless 
and worthless War in Viet
nam to an end.” —

AFSCME President 
Jerry Wurf, 

speaking to national
AFSCME Convention.

June, 1972.

AFSCME Leads Union
Support of McGovern

Following AFSCME’s lead, a growing number of national unions are throw
ing their support behind Senator George McGovern’s campaign for President.

Pledging an active involvement in the November elections, the AFSCME Ex
ecutive Board resolution of endorsement declared, “The working men and wo
men of America urgently need a national political administration responsive to 
their economic and social needs.”

The vote of the 22-member Executive Board was unanimous. The Board and 
100 key AFSCME leaders from around the country held a one-day Leadership 
Conference in Washington to discuss ways of electing the McGovern ticket.

“Senator McGovern heads a strong pro-labor ticket,” said AFSCME Pres. 
Jerry Wurf, “which has been and will be battling for full rights and protections 
for all working people, including public employees. The ticket stands for decency 
and justice for all Americans.”

Wurf was in the minority when the AFL-CIO Executive Council voted a non
endorsement policy. However, the vast majority of the Council members have 
either supported or will support McGovern endorsements by their unions.

Among the unions which have endorsed McGovern in the period immediately 
after the Democratic convention, in addition to AFSCME, are the United Auto 
Workers, Amalgamated Clothing Workers, Machinists, Retail Clerks, Interna
tional Union of Electrical Workers, Newspaper Guild, Meat Cutters, Printing 
Pressmen, Farm Workers, and the local ILWU. (The U.P.W. and HGEA made 
their endorsement decisions after this issue went to press—ed.)

KUILIMA HOTEL 
ELECTION 
IS HEATED

After fighting successfully to get 
100 more Kahuku residents hired for 
the 550 some positions at the new 
Kuilima Hotel (At first, despite all 
promises, the hotel had hired only 55 
Kahuku residents!), the ILWU is en
gaged in a close and heated battle 
with Local 5 of the Hotel & Restaurant 
Workers Union, to organize and repre
sent the hotel workers. In the election 
July 26, the ILWU got 167 votes, to 
Rutledge’s 160; 49 voted for no union. 
A run-off election was held in August 
but was a draw. A third will be held 
soon.

IN MEMORIAM

Anna H. Naeole (Hospital) — Oahu 
7/16/72

Mary Kealoha (spouse of member 
Fabian Kealoha) — Oahu 
7/14/72

Katsuki Hirayama (Hilo Memorial 
Hospital)—Hawaii 7/14/72

Hiram Kahele (Retired)—Oahu 
7/23/72

Caesar Rezentes (Retired) — Maui 
7/2/72

Agnes P. Moniz (spouse of member 
Adam P. Moniz)—Oahu 
7/29/72

Rachel S. Rokuta (Waimano) — 
Oahu 7/29/72
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A LAST REMINDER MEET YOUR STAFF
THIS SUNDAY, SEPTEMBER 3 

IS THE FIRST ANNUAL 
UPW/HGEA/AFSCME 

LABOR DAY PICNIC AND PROGRAM
9 A.M. to 5 P.M.

AT THE BISHOP MUSEUM
1355 Kalihi Street

Admission to the Museum and Planetarium 
is free for all UPW and HGEA members and 
their families. Entertainment featured.

MAKE A FAMILY DAY OF IT —CELEBRATE 
LABOR’S VICTORIES. Bring picnic lunches; soda 
and shaved ice provided free. Don’t miss it. 
Door prizes to be given away.

NOTICE
The Employees’ Retirement System, in order to 

mail out its annual statement to members, would 
like members to notify it of any change of address 
within the past year or so. Write the ERS at 888 
Mililani Street, Suite 502, Honolulu, 96813, or call: 
548-4038.

Gary Kawelo of the Parks Unit serves it up at 
opening UPW volleyball meet last July.

AND UPW CANDIDATE

Representative Richard Wong is surrounded by 
his family briefly one day. From left to right are 
Keith, Kevin, Kate, Richard, and Kelly; Richard’s 
wife Sharane is holding baby Kristine in the back
ground. Richard, Deputy Oahu Division Director, 
is running for re-election to the State House of 
Representatives this fall.

ABOVE are some of the people responsible for get
ting the UPW’s Oahu Volleyball League launched 
this July. From left to right, standing, are: Brothers 
Tony Rodrigues (Refuse), Bill Koahou (Parks), 
Gary Kawelo (Parks), Referee Harry Mamizuki, 
Kalani Antalia (Roads), and James Brown, our 
scorekeeper from Refuse. Brother Moses Mahoe, 
Oahu Sports Chairman, and Herman Sagolili, 
Hospital Sports Chairman, are in the foreground.

The Refuse team edged out the Roads Department 
team in last July’s mountainball play-off series in 
the UPW League. The champions are: (Back row) 
left to right, Brothers Robert Valentine, David Ma- 
kua, Louie Cambra, Louis Kamai, Tony Rodrigues, 
Pat Figueroa, Hodai, Harold Joyce; (Front row) 
left to right, Leroy Pulawa, Clarence Jardine, Gil
bert Mitte, Melvin Kato, Gilbert Hoopii, Paul Mo
niz and Moses Neves. Congratulations, team!


