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LABOR DAY BUILDS 
AFSCME UNITY

The first annual HGEA/UPW All- 
AFSCME Labor Day picnic and party 
was quite an event. Several hundred 
unionists and their families appeared 
on the scene at the Bishop Museum on 
Sunday, September 3, to enjoy free 
tours of the museum and free shows at 
the planetarium. Ice cream and soft 
drinks were available to all, at no 
charge, to accompany picnic lunches or 
please the keikis.

UPW State Director Henry Epstein, 
in a short Labor Day statement of wel
come, stressed the significance of the 
gathering, the first time the two AFS
CME locals have joined in a Labor Day 
celebration, and the importance of re
membering that it is workers that have 
produced everything. HGEA State Di
rector David Trask also greeted the as
sembly. Hawaiian music highlighted 
the day and competed with sunshow
ers, and the keikis led the clean-up 
committee. Door prizes were raffled 
away, including color TVs. Kehau Lee 
and Gail Hamasu led a folk group in

playing some of the songs of the labor 
movement. All in all, it was a peace
ful and memorable day of building la
bor unity while having a good time.

B.A. Val Cavaco, master of ceremon
ies, gives warm handshake of grati
tude to Mr. Michael Mueller, the Bishop 
Museum's director of exhibits who 
helped us arrange the Labor Day gather
ing.

Oahu Conference 
Marks Step Forward

Last September 16 and 17, more than 70 members of the Oahu Division, 
UPW-AFSCME, came together to discuss current problems and the future direc
tion of the UPW.

State Federation President Walter Kupau got the conference off to a rousing 
start explaining the mechanics of political endorsements, why the AFL-CIO could 
make no endorsement in the national race, but why four more years of Nixon 
would be disastrous for working people. He pointed out that the Hawaii Federa
tion was the first in the country to oppose the Vietnam war and the insane pri
orities it represents. He said that, according to COPE, McGovern’s voting record 
on labor measures was 93% right, compared to Nixon’s 13%. The major challenge, 
he asserted, for this election year is to dump Nixon and elect a new mayor of Ho
nolulu.

UPW staff and members relax in shade at Labor Day picnic.

UPW State Director Henry Epstein spoke on current issues facing our union, 
as well as the national issues such as wage control, which, if Nixon is reelected, 
Brother Epstein said, will be with us a long, long time. COPE Director Sister Judy 
Sobin asked for volunteers to work on the important local campaigns, and urged 
those interested to call COPE (536-4945), or drop by COPE’s office, Rm. 216, 
547 Halekauwila Street.

Following committee reports, various endorsed candidates for the State 
House were introduced. Reps. T. C. Yim, Ted Yap, Richard Garcia, Oliver Lunas- 
co, Charlie Ushijima, Kenneth Lee, Patsy Young, Tadao Beppu, and Herman 
Wedemeyer were on hand, as well as challengers Anson Chong and Jean King. 
Jacob Pyo, running for the 4th District School Board seat, also attended. After a 
hearty lunch, HGEA Director David Trask spoke and strongly supported the prin
ciple that only Unit 1 and 10 bargaining unit members or members of other units 
represented by UPW should hold leadership positions in the union. Later that 
afternoon Brother Val Cavaco presented a well-constructed plan for strike and 
emergency fund strategy for the UPW Oahu Division, a plan which was accepted 
by the Conference.

On Sunday the delegates considered amendments to the Oahu Division By
laws. The most hotly debated item was the proposed unit rule for Oahu members 
attending State Executive Board meetings. Eventually a modified provision 
passed, proposing Oahu unit rule or bloc voting only when no new information 
or other developments arise at the State Board meetings. Another proposal that 
only UPW bargaining unit members be eligible for union offices was deferred as 
“out of order” at that time.

An excellent dinner was held Sunday night for all participants at the Airport 
Holiday Inn, and Sister Philomena Ching delighted everyone with her piano play
ing and singing.

Young musicians led by Gail Hamasu and Kehaulani Lee (at mike) play tunes of 
labor militancy at Labor Day fest.

D.O.E. CUSTODIANS 
GAIN EXTRA HOURS

The Department of Education’s an
nouncement in late August that it 
would hire part-time youth workers 
to do extra needed cleaning in the 
schools raised a lot of feelings among 
D.O.E. custodians, many of whom 
work part-time now and would like the 
additional hours. The UPW criticized 
this plan as a violation of the Unit I 
contract, and negotiations began.

Last August 31 the D.O.E. and UPW 
agreed that Unit 1 part-time custodians 
would have first crack at a statewide 
maximum of 400 hours a day during 
the school year. Only if some of this 
time was not signed for would the 
D.O.E. go outside to hire (for a maxi
mum of 2 1/2 hours a day) 18 and over 
18 (years old) personnel, or under 
18, if no 18-year-olds are available.

This arrangement was recognized 
as only temporary, with high priority 
given to a joint committee working im
mediately to solve the urgent staffing 
problems in D.O.E.

D.O.E. part-time custodians sign up 
for additional hours at Oahu custodians 
meeting September 2.

UNIT US LABOR-MANAGEMENT COMMITTEE MEETS IN ITS INITIAL SESSION, after coming into being through the 
terms of the new Blue Collar Contract. UPW's State President, State Director and all four Division Directors constitute the 
union's membership on this important committee.
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by Henry Epstein

Wage Controls Stay, 
If Nixon Wins...

BRING MORE JOY TO 
OTHERS. GIVE WHAT 
YOU CAN THIS YEAR.

I spent my 49th birthday in Port
land, Oregon, attending the first in a 
series of workshops sponsored by the 
Pay Board for State, local, and union 
officials.
I didn’t go to the workshop because 
we like the wage freeze or want to see 
it remain in effect. The present con
trols are unfair and discriminate 
against working people. They are par
ticularly unfair when applied to hos
pital and nursing home employees.

Whether we like the controls or not, 
we must know as much as possible 
about the rules and procedures because 
they come up constantly at the bar
gaining table, and all our recent con
tracts have some reference to the pay 
guidelines.

One thing which came through 
clearly at the Portland meeting was 
that the members and staff of the Pay 
Board expect the controls to be around 
for a long time. They would not have 
gone to the trouble of bringing Chair
man George Boldt and fifteen other in
dividuals to Portland if this was a tem
porary program.

Our Unit 1 blue collar contract will 
need Pay Board approval. After lis
tening to the explanations in Portland, 
I think there’s no doubt that it meets 
all the guidelines for “catch-up” in-

any reduction in hours is charged 
against the total cost of the agreement.

Several units have asked for changes 
in the increment system. Increments 
are not charged against the pay raises, 
unless the system is improved. If the 
increment system is changed, the cost 
of the improvements is charged against 
the total pay package.

Two State management representa
tives also attended the sessions. They 
were pleased to hear that the red- 
tape has been eliminated for local gov
ernment officials. Instead of filing the 
complicated Pay Board forms, they 
will merely have to send in a certificate 
every six months stating that all adjust
ments in the bargaining unit are within 
the permissible ceilings.

The news is not as bright in the pri
vate hospital and nursing home field. 
Restrictions are continuing on both 
the wage increases and the rate ad
justments needed to pay for the pay 
raises.

We learned at the workshop that the 
local Internal Revenue Service offices 
have no authority to approve any in
crease above 7 percent. Even the seven 
percent raise must meet very specific 
criteria.

Increases above seven percent can

proval to unfreeze all raises which are 
under $2.75 per hour. Molokai General 
Hospital was the first to cooperate and 
we expect similar action by most of the 
hospitals and nursing homes. There is 
no reason for any employer to with
draw any adjustment up to $2.75 per 
hour from July 15 on.

Those hospital workers who are 
above $2.75 per hour will still have to 
wait for Pay Board approval and we 
will have to do everything possible to 
speed up such action. It’s clear that this 
approval will have to come from Wash
ington since all of our pending con
tracts were above seven percent.

In this connection, we have been as
sured of assistance from the Washing
ton AFSCME office. This is one area 
where affiliation with AFSCME will 
be paying off for our membership.

As professionals, we will do every
thing in our power to see that our mem
bers get the best deal possible under 
the unfair Pay Board rules and regula
tions.

If Richard Nixon is reelected Presi-
creases. So that agreement appears to 
be safe as far as Pay Board approval 
goes.

Some of the information will be per
tinent to our Unit 10 negotiations, 
however.

We have presented a work schedule 
which would mean shorter hours for 
the hospital and institutional workers 
in Unit 10. Under the Pay Board rules.

be approved only by the Pay Board in 
Washington and this is only on the 
presentation of unusual arguments, 
which are well-documented by the ac
companying briefs.

dent, these wage controls will be 
around for a long time. The only prac
tical way to eliminate this discrimina
tion against working people is to work 
for a different occupant in the White

The only bright spot in the hospital House in 1973.

 LEST WE FORGET 

field is the exemption of all raises up 
to $2.75 per hour as of July 15. We have 
asked all hospitals and nursing homes 
with contracts awaiting Pay Board ap- 

Consumer’s Corner
LIFE
OF

THE 
LAND

(The National Committee on Farm Labor provides us with this excerpt from 
its brief chronicle of farm labor organizing in Hawaii, this time on the period after 
WW IL)

From Life of the Land, a well-respected ecological action group, comes this 
important editorial:

DON’T BUY THE GREEF RUNWAY

After the war, upon the removal of military controls, plantation workers em
braced unionism virtually overnight, sometimes organizing on their own before 
the organizers dispatched from Honolulu could arrive. With unfilled jobs of all 
kinds everywhere apparent, joining a union became, for the first time . . . riskless 
in terms of immediate opportunities.

The ILWU had organized Hawaii’s waterfront before the war, but the union’s 
success depended upon expansion. In order to effectively control the docks the 
ILWU also had to control production at its source —the plantations. It was gen
erally thought that progress would be made only if Hawaiian workers organized 
along the same lines as their employers, covering all plantations, mills, and ports 
from which the “Big Five” drew revenue. Since the dockworkers and sugar 
workers had the same employers, it was only logical that they find strength in 
the same union, the ILWU. As one observer noted: “Given this concentration 
of economic power on the one side and the parallel concentration of union power 
on the other, the quality of labor relations attains a unique importance. Conflict 
between these two giants acquires some of the overtones of a civil war as both 
commit their full resources to battle once it occurs.”

The ILWU had firmly established itself as wielding a power which nearly 
equaled that held by a few plantation families for generations. Largely as a re
sult of the ILWU’s efforts, in May, 1945, the Hawaii Employment Relations Act 
was passed, which won collective bargaining rights for agriculture. Even with 
this legal guarantee the battle might have been a costly one, were it not for the 
combination of a limited labor supply and the realism of the growers. “The plan
tations’ historical policy of maintaining a surplus labor pool had been destroyed. 
No longer able to replace workers the plantations were loath to take retaliatory 
action against union members.” Further, “Union officials have stated, and the 
record supports them, that the sugar companies made surprisingly little effort 
to interfere with the organization of workers . . . The Hawaiian Pineapple Com
pany, the largest pineapple producer, formally instructed its foremen by writ
ten memorandum that there was to be no interference with the. efforts of their 
employees to organize and to join trade unions.” (Curtis Aller)

Hawaii had met the necessary conditions for successful unionism which Bro
ther David E. Thompson, the ILWU editor, described: “The objective of trade 
union organization is to create a situation in which the organized workers can 
effectively deny labor to an employer who will not meet their terms for the sale of 
labor. Fundamentally, the power to bargain for improved wages and conditions 
depends upon the extent to which such a situation is created.”

By the end of 1946 Hawaiian industry was almost wholly unionized: sugar 
and pineapple plantations, docks and utilities were organized. The sweeping 
union movement had wrought revolutionary change in the community’s power 
structure. Out of the system which had concentrated economic power in five com
panies had come countervailing power—the unity of the workers.

That’s what this $40 to $90 million project will bring to the people of Kalihi- 
Palama, Ewa, downtown Honolulu and many other areas of Oahu. Grief. The run
way is being built for one reason: to let MORE planes in. And MORE planes 
means MORE noise, and MORE danger of a crash into homes.

With the claim of noise reduction, the reef runway has been “sold” to the 
people. In fact, the State plans to permit simultaneous takeoffs from both run
ways, leading to more noise than now. The State plans to go even further by la
ter building a THIRD RUNWAY parallel to the present one and the reef runway. 
Both these new runways will be capable of servicing the SST (Supersonic Trans
port) which the bigwigs hope to get in here one day. The State never did a study 
and says the noise will be less. The Air Force did an exhaustive study and says 
the noise will not be reduced significantly even with all takeoffs moved to the reef 
runway. We believe that the increased traffic made possible by the reef runway 
will cause an INCREASE in noise.

Who’s right? We don’t know. BUT we believe that the State, the airlines, 
and the Air Force should undertake a comprehensive study, using real aircraft, 
not theories, to find out which is true. That is the only way we can know.

The people of Honolulu have been taking it in the ear for too long.
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Defeat Vidinha, 
Elect Ralph Hirota

The Kauai Division Political Action Committee feels strongly that this is the 
year to defeat Mayor Antone Vidinha. Since his election to office, Vidinha has 
fought the UPW, and the Kauai Division PAC has been constantly aware of the 
day-by-day problems which the Mayor and his subordinates have caused. Now 
that election time is here again, their PAC unanimously voted to go all out to de
feat the Mayor.

Here are some of the issues in our running bout with Vidinha:
1. When Vidinha took office, he appointed Jerry Kaluna as the County En

gineer. Immediately after Kaluna’s appointment, Kaluna tried to have the Build
ing Maintenancemen suspended because they would not work on bridges with
out receiving the higher bridge pay. The Union took up the matter with the Ma
yor, and he also wanted to suspend them even though he knew that the men were 
correct. If it weren’t for the County Attorney, Toshio Kabutan, the Mayor would 
have suspended the men.

2. The Mayor’s Office approved a plan from Kaluna which required the Dis
trict Road Overseers to ask for overtime work only those employees who did not 
want cash for the overtime work. The plan caused many ill feelings among the 
employees and caused old friends to become enemies. Several meetings were 
held with the Mayor’s Office to correct the problem, but the Mayor refused to 
do anything about it. The law required the department to pay cash for overtime 
work if the employee wanted it. This problem was corrected by the new Unit 1 
contract on July 1, 1972. If there were no contract, the problem would still exist.

3. Promotions were made based strictly on political influence instead of qua
lifications and seniority. Employees were called in by the Engineer and the Ma
yor’s Office and told that even though they deserve the promotions, they would 
not receive it because they did not support him at election time.

The employees in each base yard know exactly what happened whenever 
each promotion was made. In fact, some employees who are carrying Vidinha 
stickers know very well that they were prevented from receiving promotions by 
the Mayor and only after years of the Union doing battle with the Mayor did they 
get promoted.

On many occasions when the Union had a good case for promoting the senior 
employee, the Mayor used the reallocation practice to by-pass the senior men.

4. The Kauai Division Executive Board on many occasions met with Vidinha 
to discuss pending problems. After each meeting, the Mayor promised to inves
tigate the problems and give the Executive Board an answer. He never did. In 
fact, it was about five years ago since one of those meetings was held with the 
Mayor and no answer was received. Each time the Executive Board met with the 
Mayor it was about employees being given the short end of the stick. Since the 
Mayor had the policy of ignoring the Union, he also advised his department heads 
to do the same. Some UPW letters sent to the Mayor and his department heads 
have never been answered.

5. Mayor Vidinha has repeatedly gone to the Legislature or sent his repre
sentatives to try and get increases and changes in benefits for county employees 
defeated. Some of the benefits have been denied because the Mayor was against 
them. On some occasions, he has gone to the Governor to ask the Governor not 
to sign into law changes which would benefit employees. The Union is aware 
of the Mayor’s efforts against employees because we send lobbists to the Legis
lature to try and get the benefits increased.

6. The more recent anti-labor tactics by the Mayor happened during nego
tiations on the Unit 1 Blue Collar Contract. Vidinha sent his representative to 
the negotiations with instructions to be against many changes in working condi
tions and benefits. Some of the proposals made by the Union which private in-

Supervisors Told To 
Respect Our Contract

By Brother Gary Rodrigues, 
Kauai Division Director

Ralph S. Hirota, candidate for Mayor.
dustries have had for many years, which Mayor Vidinha opposed, and which were 
not put in the contract, are:

• A reduction of the cost of the medical plan for employees.
• Reduce the working hours from 40 hours per week to 35 hours.
• A dental plan for employees.
• Double-time for overtime work instead of time-and-one-half.
• Employee’s birthday to be a holiday.
7. The Mayor signed the Unit 1 contract which means that he agreed to 

everything that is in the contract, but he has already told department heads to 
violate the contract by not giving the employees what they are supposed to re
ceive.

The word is out that the Mayor has ordered a reduction in the number of tem
porary assignments given to employees. He has also ordered doing away with 
transportation for some employees. There also have been numerous violations 
by the Mayor’s subordinates which he apparently condones. The only conclusion 
the Union can make is that the Mayor signed the Contract because the other Ma
yors signed it, but he never intended to live up to it.

The Kauai Division Officers want all Blue Collar non-supervisory employ
ees to remember that with our new contract, only the UPW can help all the em
ployees, no matter what political promises are made to them by the Mayor. May
be some of the employees have never personally had problems with the Mayor. 
However, they should remember the day may come when it will happen to them, 
and at that time the Union and the other employees will support them. All em
ployees should remember the basic Union principle, “An Injury to one is an In
jury to All.”

Some employees have stated that Vidinha hired them so he put the bread on 
the table. The Union wants to remind these employees that the Mayor may have 
put the bread on the table, but the Union keeps putting more bread on the table 
after the first loaf is gone and also the Union puts the meat on the table when the 
Mayor wants to give them only one loaf of bread. As one famous saying goes, 
“Man does not survive on bread alone.”

With this in mind, the Kauai Division PAC strongly urges all UPW members 
to defeat Vidinha by electing Ralph Hirota as Mayor of Kauai.

The implementation of the Unit 1 
Contract has met with different reac
tions on Kauai.

The State Highways Division, Kauai 
District of the Department of Trans
portation, has done a very good job in 
seeing that implementation was done 
in a very short period of time. The tem
porary assignment list was drafted by 
Engineer Edwin Nakano. John Kaau- 
wai, Chief Steward of the Highway 
Unit and the Kauai Division Director 
met with Nakano and his supervisors 
to discuss the draft, and after two 
meetings the final list was agreed upon 
and posted. The supervisors in turn 
have been following the list when 
granting temporary assignments.

A meeting was also held with the em
ployees to comply with Section 18 
which provides that consideration will 
be given to the employees’ desires 
when setting the time of the rest per
iods and the length of the lunch period.

The Department of Accounting and 
General Services, Kauai District, un
der the supervision of Alfred Mori has 
completed the seniority list for tempo
rary assignment for the Janitors. Al 
Mori also met with Joe Brun, Chief 
Steward of the Repair & Maintenance 
section and the Kauai Division Direc

tor to work out implementation of the 
Agreement.

The County of Kauai has not had a 
smooth implementation of the Con
tract. The reasons are mainly because 
the Mayor has allowed a few super
visors to do what they want.

The supervisors who are ranked in 
first place for violating the contract 
are Vernon White, acting Kapaa Dis
trict Road Overseer, and Louis Gon
salves, Lihue District Road Overseer.

Mervine Hookano ranks a close sec
ond. These three supervisors have tried 
every way possible of violating the con
tract, but because our stewards are 
alert each time, the supervisors are 
caught in the act.

Vernon White has threatened em
ployees who do not want temporary 
assignment to higher jobs. He thought 
that the employees would be frigh
tened, but because of the new contract, 
they know White cannot put them on 
his black list if they refuse temporary 
assignment. White has been told by 
the Union that he can no longer twist 
the arms of the employees.

White’s overall attitude has been 
that the Contract doesn’t mean a thing 
and most of the sections will take five 
years before they are put into effect. 

White has been proven wrong so many 
times that he will soon learn that the 
entire Contract has been in effect since 
July 1, 1972.

Louis Gonsalves does not violate 
the Contract by using bullying tactics 
towards the Lihue employees. Instead, 
he distorts the Contract every chance 
he has. He calls meetings with the em
ployees to tell them that if the major
ity of the employees agree, the Con
tract does not have to be followed. 
The employees know that no one has 
the right to amend the contract or vio
late it. Gonsalves also assigns men to 
higher positions and tells them they 
are on training so they cannot get paid. 
After the violation is brought up, Gon
salves quickly tells the men that he has 
decided to give them a break by pay
ing them for the temporary assign
ment. Gonsalves also likes to write let
ters to the employees accusing them of 
all kinds of things that happened in 
the last twenty years. An old saying 
that Gonsalves should remember is 
“don’t throw stones at anyone if you 
live in a glass house.’’

Mervine Hookano has his own tech
nique. He plays the roll of the forget
ful type. He violates the contract, then 
when he is caught he pretends that he

REMEMBER:

VOTE FOR A

CHANGE OCT. 7

VOTE FOR

RALPH HIROTA

forgot all about the contract because 
in the past he used to do it his way.

All members and stewards are urged 
to keep a watch on these supervisors 
very carefully and report all violations 
of the contract immediately to your 
UPW officers and staff.

KAUAI
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HAWAII
WORKMEN'S COMP 
CASES RESULT 
IN AWARDS

At hearings held on August 23, 1972, 
Brother Haruo Nagatani of the Hawaii 
Public Library staff was awarded 
$513.44 PPD right ring finger, and 
$175.00 for disfigurement. Alfred Mo
niz Jr. (Honokaa High & Elementary 
School) was awarded a lump sum of 
$300.00 for a punctured left thumb.

At hearings held on September 7th, 
Abel Mattos (Parks & Recreation) 
was awarded $150.00 for a disfigure
ment on his left elbow. Roy Toko 
(Parks & Recreation) was awarded a 
$100.00 for a disfigurement to his right 
ring finger. Peter Reyes (E. O. 1, North 
Kohala Public Works) was awarded 
$300.00 for multiple disfigurement to 
some of his left fingers.

IT IS VERY IMPORTANT THAT 
UNSAFE WORKING CONDITIONS 
BE IMMEDIATELY CALLED TO 
YOUR SUPERVISORS ATTEN
TION, AND HE SHOULD SEE 
THAT THE UNSAFE CONDITIONS 
ARE CORRECTED IMMEDIATELY; 
OTHERWISE, IF HE DOESN’T DO 
THIS. HE’LL BE PUT ON THE FIR
ING LINE BY ONE OF OUR UN
ION STEWARDS OR REPRESEN
TATIVES.

THE NIXON VETOES
President Nixon has repeatedly ac

cused the Congress of failing to coop
erate with his Administration. How
ever, he fails to mention his own record 
of “non-cooperation” with the Con
gress. Since he entered office in Jan
uary, 1969, he has used his veto pow
ers twelve times on domestic legisla
tion. On two occasions Congress over
rode his vetoes of health and education 
legislation. Some of the more import
ant legislation vetoed included:

• The 1970 HEW appropriations con
taining $1.26 billion more than reques
ted by his Administration for vital edu
cation and health needs.

• The 1970 Education Appropria
tions bill containing $453 million added 
by the Congress to the Administra
tion’s original request for elementary 
and secondary education, handicapped 
programs, vocational and adult educa
tion, student college loans and librar
ies.

• Additional funds for the Depart
ment of Housing and Urban Develop
ment and Veterans Administration. 
The increase included $350 million for 
Urban Renewal, $350 million for water 
and sewage facilities mostly for 
smaller cities and towns, and $105 
million for medical care for returning 
Vietnam Veterans.

• A bill providing $9.5 billion to as
sure employment and training for the 
Nation’s unemployed and underem
ployed.

• A bill to include firefighters within 
the protection of the hazardous acti
vities retirement plan.

• A bill to provide $5.6 billion for an 
accelerated public works program.

• A bill to provide employee’s dis
ability retirement for police and fire
men in the District of Columbia.

• A bill to extend the Office of Eco
nomic Opportunity Program for two 
years, including a comprehensive day 
care and child development program 
providing medical, nutritional, and so
cial services for 9 million children 
whose mothers work.

• The 1970 Hill-Burton Hospital 
Construction bill. Nixon called the bill 
“fiscally irresponsible,” but the Con
gress overrode the veto by substantial 
margins in both the House and the 
Senate.

• A bill to grant equal time for can
didates for public office and to set 
limits on television spending by candi-

30 Attend Orientation 
Session on Unit 1 Contract

With 30 officers and stewards attending an orientation session on the Blue 
Collar contract at the Hawaii Community College, the participants for the first 
time realized that they became first-class government employees and were no 
longer under the collective begging system that existed in the past.

Guy Nunn, Research and Educational Director for AFSCME and Hawaii 
Division Director Jackson Ah Chin led discussions and explanations of the con
tract. A film was shown during lunch break on a grievance.

Members from Kona, Ka’u, Pahala, Laupahoehoe and Honokaa attended as 
well as other members from the Hilo area.

The 30 participants who attended the August 26th orientation had a multi
tude of questions, and left the College with much more knowledge of the contract.

too inflationary!

President Jack Konno congratu-UPW
lates Sisters Mary Thompson and Char
lotte Kaluna on their fine union work.

HAWAII DIVISION MEETINGS
Retirees Meeting, October 14th, Saturday, 

UPW Hall, 10:00 a.m.
All other unit meetings are subject to 

call, due to Unit 10 negotiations and the 
State Executive Board meeting, which will 
be held in Hilo on October 14th and 15th.

dates in national and gubernatorial 
elections.

• A bill to provide $233 million to 
assist hospitals and medical schools 
in training family doctors.

• A bill to reform the federal Wage 
Board pay systems by adjusting the 
pay rates affecting about 800,000 fed
eral blue-collar workers making them 
comparable to those in private indus
try.

In face of these vetoes, the President 
found it expedient on the other hand to 
support billions of dollars in federal 
loans to corporate giants such as Lock
heed and the Penn Central Railroad.

Super-rich are very 
comfortable with 
Connally and Nixon 
Campaigning in Texas, George 

McGovern kept up his drumfire of 
criticism of former Treasury Secretary 
John Connally, oil millionaires and 
the economic policies of the Nixon ad
ministration.

“It doesn’t surprise me that John 
Connally and his billionaire friends 
have decided they are more at home 
with Richard Nixon’s brand of Repub
licanism,” the Democratic nominee 
told an outdoor rally in Dallas. “I don’t 
mind at all being branded radical by 
that crowd.”

McGovern berated President Nixon 
for the inflation which, he said, was 
‘‘ground into every pound of hambur
ger .. . folded into every sack of flour.”

“Each dollar we spend in 1972 buys 
only 82 cents worth of goods and serv
ices at January, 1969, prices,” he said. 
“The other 18 cents is the direct cost 
we pay every day out of every dollar 
for the stunning economic failures of 
this administration."

Officers Alert 
On Contract 
Enforcement

The Division Director plans to visit 
Unit 1 members at their work sites 
for the special reason of seeing that the 
contract is being followed. This being 
the first full contract signed, there may 
be some misunderstandings. Our Stew
ards are very wide awake and are 
learning very fast. For example, a Blue 
Collar member showed up to work only 
to find that the Supervisor had changed 
his schedule.

The schedule changes were made 
while he was on his day off. The Super
visor apologized and sent him home. 
The Steward from his unit called the 
UPW to check out the provisions of 
the contract only to learn that he was 
entitled to 8 hours. The Steward imme
diately notified the supervisor of the 
contract, and the supervisor was all 
shook up, but it was the supervisor’s 
error. Another case was an industrial 
one and the employee worked only an 
hour and she was docked 7 hours of 
sick leave. The Steward immediately 
took it up and the corrections were 
made due to the contract provisions of 
section 25.05 on Disabling Personal 
Injury.

A reminder to all officers and stew
ards of Unit 1, carry your contract 
with you. If in doubt, call the UPW 
office.

PRESIDENT APPOINTS 
CONST'N REVIEW COMMITTEE

By Brother Jack Konno, UPW State President
I was directed by our State Executive Board meeting on Maui, July 23, 1972, 

to appoint a constitution review committee. The purpose and function of this 
committee will be to look into the revision and areas of conflict in our new amen
ded constitution.

In the last issue of our Organizer, our State Director stated this committee 
will have a golden opportunity to review the constitution in view of other devel
opments.

I agree wholeheartedly with our State Director that HGEA now has a much 
better constitution than ours. We need to take a long hard look at our own con
stitution. We need to make some drastic changes to conform with whom we re
present in the bargaining units. The constitution committee members that I 
have appointed will have a task that will require a lot of their time. The appoin
tees are from Unit 1, Unit 10 and from Hospital Division. These are members 
whom I believe to be very dedicated and conscientious, and we are sure that the 
end result of their work will be a successful one.

I am accepting our State Director’s recommendation that this committee 
meet on the various islands to give our officers and members a chance to express 
their ideas for revisions.

Oahu Division
Bill Blake .........
Billy Auld.........
Mary Thompson

Hospital Division
Charlotte Waiwaiole

Maui Division
George Ventura

Hawaii Division
Kiyoshi Nagata

.. Alternate Charlotte Kaluna 

....... Alternate Joe Rodrigues 
Alternate Josephine Bucaneg

Alternate Chris Calaycay

Alternate Charles Iwata

Alternate Y ukio Nishimoto

Kauai Division
Masumi Masuda.............................................................................. Alternate Joe Brun

The 3 State Officers will also be members of this committee.
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The choice is justice
And perhaps the most important choice in this election 

is the choice between tax favoritism and tax justice.
Last week I went to Wall Street and told the truth about 

our tax system.
I said it was wrong to impose taxes in bold print and 

then to give them back in the fine print to a favored few.
I said that it was wrong to allow an American with an 

income of $2,300,000 to pay taxes at less than half the 
rate you pay on the first $1,000 of your taxable earnings.

It is wrong that ITT pays taxes at a rate of 5 percent, 
and Texaco pays at a rate of 3 percent, while you pay 
what the tax tables say.

And it is wrong that some wealthy Americans escape 
taxes by spending more to hire a tax lawyer than most 
Americans make in an entire year.

The Republicans say I want to soak the rich. I want the 
rich and the corporations to pay their fair share and no 
more. And what I really want is to stop soaking rank and 
file taxpayers.

You pay for every tax loophole. You pay for every 
martini lunch that a businessman deducts while you eat a 
bologna sandwich.

You pay every dime the oil companies don’t pay. You 
pay half the tax on the increased value of a corporate ex
ecutive’s stocks and bonds.

Money made by money should be taxed at the same rate 
as money made by men. Tax justice demands equal treat
ment for Americans who earn their living at a lathe and 
Americans who collect their dividends in the mail.

I have demanded a program to close $22 billion in tax 
loopholes. It will not take one extra cent from any Amer
ican whose income comes from wages or salaries, or from 
investments that are already fairly taxed. None of you will 
pay more—but corporations and they wealthy will finally 
pay what they owe to their country.

With the money we raise from tax reform, we can afford 
$15 billion for aid to local schools and for substantial 
property tax reduction. Then we can assure a good educa
tion for our children without the insecurity of higher 
property taxes for their parents.

Richard Nixon also has a plan for your taxes. It is a 
secret plan—the same kind of plan he promised for peace 
in Vietnam four years ago. And I think this time the secret 
plan is not reduce your taxes but to raise them.

If Mr. Nixon is re-elected—a prospect I seldom dwell 
upon—I predict that he will call for higher taxes in the 
form of a national sales tax. This Nixon sales tax would 
leave the loopholes wide open, but it would hit hardest at 
the working class, the poor, older people, and middle in
come families.

—George McGovern, Labor Day, 1972

Tax justice is prime 
McGovern target

NEW YORK—Speaking before the New 
York Society of Security Analysts on August 
29, George McGovern contended that “Tax 
justice demands equal treatment for Americans 
who earn their living with a shovel or a sliderule 
and American who live on stock markets and 
property gains.”

“Money made by money should be taxed at the same 
rate as money made by men,” McGovern said as he 
specifically called for the following tax reforms which 
will raise $22 billion by 1975:

With the more than $50 billion from tax reform and 
military savings, McGovern proposes to allocate $15 
billion to local school systems for education, thereby

And here’s what 
it does— 

permitting a substantial reduction in the need for prop
erty taxes for education.

Six billion dollars would be used to create public 
service jobs for unemployed persons, and $3 billion for 
increased Social Security benefits.

Some $5 billion would be provided to ensure adequate 
incomes for low income families.

This leaves more than $20 billion for reducing the 
federal deficit and financing other priority programs.

Meanwhile, Richard Nixon continues to secretly de
velop plans for a so-called Value Added Tax, i.e., a 
national sales tax.

George McGovern hit the nail on the head with this 
comment:

“This Nixon sales tax would hit hardest the working 
class, the poor, older people, and middle income fam
ilies.”

THE AFSCME BEAT

PORTRAITS OF LABOR DAY

• AFSCME’s International Executive Board, acting 
on a resolution introduced by its new Secretary-Trea
surer Bill Lucy, voted unanimously to endorse George 
McGovern for President. The resolution noted: “The 
working men and women of America urgently need a 
national political administration responsive to their 
economic and social needs. They cannot afford another 
4 years of Nixon Administration with its record high 
unemployment, prices, interest rates and corporate 
profits, while their pay checks are frozen and their tax 
dollars are frittered away in a war in Southeast Asia.”

• AFSCME has organized a people’s lobby called 
P.E.O.P.L.E. (Public Employees Organized to Pro
mote Legislative Equality), to check out where the can
didates stand on important issues and to give support 
to candidates friendly to workers. You can help by giv
ing to PEOPLE, P.O. Box 6587, Washington, D.C., 
20009, or by working locally for labor’s friends.

• The Rhode Island State Employees Association 
(4,000 members) and the San Jose (California) Muni
cipal Employees Association (1,400 members) recent
ly voted to affiliate with AFSCME. New Mexico state 
highway workers also recently chose AFSCME as their 
union.

• Since 1964, AFSCME has more than doubled its 
membership, to over 600,000. It is presently growing at 
a rate of 1,000 members a week, and expects to top 1 
million by 1980.

• Nixon’s pay board struck again, this time slashing 
the second year pay raises of 50,000 New York City pub
lic employees. The cuts were denounced by the 
AFSCME New York Executive Director Vic Gotbaum 
as "sloppy economics perpetrated on low paid workers 
by a millionaire Republican pay board.”

Above, and below (right), are pic
tures of our members, staff, or their 
keikis at the Labor Day celebration 
last September 3 at the Bishop Mu
seum. Beverly and Louis Waiolama, 
who make a tremendous musical duet, 
are shown in the top picture; our M.C. 
that day, B.A. Val Cavaco, is shown at 
the mike. Below, the keikis listen to 
the performers, and in the bottom pic
ture, Va1’s lovely daughter and her 
friend ponder the words of a song.

• 200 Charleston (W.Va.) workers of AFSCME Local 
1548 have won much community support in their strike 
for union recognition. Some local citizens have even 
thrown their trash on the front lawn of City Hall in 
demonstration of their support for the workers, who 
have been striking for nearly two months, and minis
ters, civil rights groups and other labor organizations 
are organizing support.

Major proposals:
• Reduce defense spend

ing by $10 billion a year 
for three years; raise an 
additional $22 billion by 
closing tax loopholes.
• Create a new 'national 

income insurance’ pro
gram that would increase 
Social Security benefits, 
provide new public service 
jobs, guarantee incomes 
for low-income families.
• Reduce or eliminate 

property taxes; provide 
$15 billion in federal 
funds to support educa
tion.
• Assure no tax increas

es on anyone earning 
wages or salaries. Major 
loopholes to be targeted: 
capital-gains preference, 
accelerated depletion al
lowance, and unrealized 
gains at death.
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MAUI DIVISION OCTOBER MEETING SCHEDULE
STATE EXEC. BOARD ................................. Sat., Oct. 14 Hilo, Hawaii

Sun., Oct. 15 
KULA UNIT .................................................. Mon., Oct. 16 7:30 p.m. Keokea Park Pavihon
MAKAWAO UNIT ..................................... Tue., Oct. 17 3:00 p.m. Baseyard Office
HALE MAKUA UNIT ................................. Wed., Oct. 18 7:30 p.m. UPW Headquarters
PARKS UNIT ................................................ Thur., Oct. 19 3:00 p.m. Wells Park
LAHAINA UNIT ........................................... Thur., Oct. 19 3:00 p.m. County Garage
M. M. HOSPITAL UNIT ............................ Thur., Oct. 19 7:30 p.m. UPW Headquarters
WAILUKU UNIT ........................................... Fri., Oct. 20 7:30 p.m. UPW Headquarters
HANA UNIT ................................................ Tue., Oct. 24 11:30 a.m. Baseyard Office
MOLOKAI UNIT ........................................ Wed., Oct. 25 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT .................... Wed., Oct. 25 7:00 p.m. Hospital Conf. Room
KALAUPAPA UNIT ...................................... Thur., Oct. 26 11:30 a.m. Paschoal Hall
DAGS UNIT .................................................. Fri., Oct. 27 3:00 p.m. Carpenter Shop
CUSTODIAN UNIT ...................................... Sun., Oct. 29 1:00 p.m. UPW Headquarters

Your Complete List of Unit 1 Stewards, Maui Division
COUNTY OF MAUI

DEPARTMENT OF PUBLIC WORKS — (Wailuku Base Yard)
* ROAD DIVISION — John E. Kalehuawehe
(NOTE: * Unit 1 employees in the County Building and the Police Depart

ment will be represented by the Wailuku Road Division Steward.) 
TRAFFIC & SIGNS — Masami Koki 
AUTOMOTIVE DIVISION — Yoshio Murakami 
REFUSE DIVISION — Irving A. Johnson 
SEWER DIVISION (Kahului) — James De Rego 
LAHAINA ROAD DIVISION — Leonard Barcoma, Charles Keahi 
MAKAWAO ROAD DIVISION — Julio R. Franco 
HANA ROAD DIVISION — James P. Perry 
MOLOKAI ROAD DIVISION — Abraham Dudoit 
DEPT. OF WATER SUPPLY (Kahului Base Yard) — Lawrence P. Peralta

(NOTE: BWS Unit 1 employees stationed at Lahaina, Hana, and Molokai 
will be represented by the Dept. of Public Works' Steward sta
tioned in their respective areas.)

PARKS & RECREATION DEPT. (Wailuku Complex) — Jerry J. Ponce 
(Waiehu Golf Course) — Francisco Purugganan 

(NOTE: Parks Department employees stationed at Lahaina, Hana, and 
Molokai will be represented by the Dept. of Public Works' 
Steward stationed in their respective areas.)

STATE DEPARTMENTS
* DEPARTMENT OF EDUCATION, SCHOOL CUSTODIANS (Maui) 

LAHAINALUNA HIGH SCHOOL — Clarence Puha 
KAMEHAMEHA III GRAMMAR SCHOOL Edwin H. Hirata 
WAILUKU ELEMENTARY SCHOOL — Yoshio Hashizumi
IAO SCHOOL — Kenneth Shimizu 
WAIHEE SCHOOL — Kazuaki Arakawa 
KIHEI SCHOOL — Baron Ueoka 
BALDWIN HIGH SCHOOL — Jiro Ikemori 
LIHIKAI SCHOOL — Doris Y. Tosaka 
KAHULUI SCHOOL — Yaeko Hasegawa 
MAUI HIGH SCHOOL — Masaaki Nakagawa (including cafeteria 

workers)
PUUNENE SCHOOL — Yoshiko Tamanaha (including cafeteria workers) 
MAUI DISTRICT OFFICE COMPLEX — Akira Tanaka 
PAIA SCHOOL — George Robello 
MAKAWAO SCHOOL — Lorrene T. Talon 
KULA ELEMENTARY SCHOOL — Antone Lopes 
HAIKU SCHOOL — Ronaldo. R. Basques 
KEANAE SCHOOL — Ah Young Soon 
HANA HIGH & ELEMENTARY SCHOOL — Manuel F. Cosma

* DEPARTMENT OF EDUCATION, SCHOOL CUSTODIANS (Lanai)
LANAI HIGH & ELEMENTARY SCHOOL — Sally M. Herolaga (including 

cafeteria workers)
* DEPARTMENT OF EDUCATION, SCHOOL CUSTODIANS (Molokai) 

MOLOKAI HIGH SCHOOL — James Mawae Jr.
KUALAPUU SCHOOL — Sherman Napoleon Sr.

BIG TURN-OUT FOR 
UNIT 1 STEWARDS CLASS

A total of forty-eight members turned out for the first county-wide Unit 1 
Stewards Class sponsored by the UPW, Maui Division. This was the largest 
number of members ever to turn out for a meeting at the UPW Headquarters in 
Wailuku.

Our resource person was Brother Guy Nunn, Hawaii Education Director for 
AFSCME. Brother Nunn went through the Unit 1 Agreement with the Stewards 
but could get no further than one-third of the way through the “Blue Book.” He 
was very happy with the type of questions raised at the meeting, and there were 
times when discussions became heated due to misunderstanding of the questions 
and answers.

Division Director Al Carvalho was asked to take the Seniority Section, and 
this also became one of the most heated subjects in the discussion.

It was agreed that there definitely is a need for more of these classes in the 
future; and we’ll try to schedule more.

KAUNAKAKAI SCHOOL — Clarence K. Hart 
KILOHANA SCHOOL — Ronald Sagario

* DEPARTMENT OF EDUCATION, CAFETERIA WORKERS (Maui) 
HANA HIGH & ELEMENTARY SCHOOL — Hinae Fujikawa 
PAIA & HAIKU SCHOOL — Alexa Inciong
MAKAWAO & KULA ELEMENTARY — Irene Vares 
KAHULUI & LIHIKAI SCHOOL — Lei K. Vares 
BALDWIN HIGH & WAIHEE SCHOOL — Mabel Silva 
WAILUKU ELEMENTARY, IAO, & KIHEI SCHOOL — Tomie J. Omori 
LAHAINALUNA HIGH & KAM III SCHOOL Charlotte B. Asato

* DEPARTMENT OF EDUCATION, CAFETERIA WORKERS (Molokai) 
MOLOKAI HIGH & MAUNALOA SCHOOL — Cecilia Kaupu 
KUALAPUU SCHOOL — Betty Hamamoto
KAUNAKAKAI SCHOOL — Mary Tollefson 
KILOHANA SCHOOL — Harriet Dudoit

* DEPARTMENT OF HEALTH (Maui)
MAUI MEMORIAL HOSPITAL

Toru Abe (Maintenance & Grounds) 
Violet Takatsuka, Sarah Correa (Housekeeping) 
Kiyoko Koyonagi (Dietary) 
Vernon A. Cordeiro (Laundry)

KULA SANATORIUM
Edward Hew (Maintenance & Grounds) 
Elsie De Lima (Housekeeping) 
Blanche Hew (Dietary)
Anthony W. Ventura (Laundry)

LANAI COMMUNITY HOSPITAL — Josephine Cayan 
KALAUPAPA SETTLEMENT — James J. Davidson 
VECTOR CONTROL DIVISION (Maui) — Stanley Fernandez

* DEPARTMENT OF TRANSPORTATION
Thomas Evans (Harbors Division-Maui) 
Puanani Osorno (Airports Division, Janitorial-Maui) 
Victor Alcomindras (Maintenance Section) 
Roy K. Okamoto (Airports Division-Lanai) 
Robert Brito (Airports Division-Molokai) 
Gilbert J. Correa (Highways Division-Maui) 
Saturnino Timbreza Jr. (Highways Division-Lanai) 
Steven S. Yamamoto (Highways Division-Molokai)

* DEPARTMENT OF LAND & NATURAL RESOURCES
Bernard Sagawinit (Forestry Division-Maui) 
Joseph Kalima (Forestry Division-Molokai) 
Raymond M. Tendo (Parks Division-Maui)

* DEPT. OF HAWAIIAN HOME LANDS — Edmund Kiili (Molokai)
* DEPARTMENT OF DEFENSE-MAUI — Harry L. Kahunanui
* MAUI PUBLIC LIBRARY — Ludy G. Casil
* DEPARTMENT OF ACCOUNTING & GENERAL SERVICES

Teruichi Akiyama (Building Division, Maui) 
Mitsue M. Takatani (State Building - Janitorial & Grounds) 
Akira Nishimura (Molokai Division)

* UNIVERSITY OF HAWAII (Maui Community College)
Howard P. Tavares, Louis G. Rosado

Hospitality Nights Begin 
In Hospital Division

Last August 1 the Hospital Division 
Executive Board decided to institute a 
“Hospitality Night” every other month 
to introduce all new members to the 
workings and officers of the Hospital 
Division. After new members arrive 
around 5:30 p.m., they would be shown 
around the hall and treated to a buffet 
supper along with other Board mem
bers. After the supper, they would be 

BEFORE YOU VOTE 

WEIGH THE ISSUES!

invited to stay and attend the Board 
meeting and find out what’s going on 
within the Division.

Tuesday night, September 5, this 
plan was put into action, and the Divi
sion was pleased to have Mila Sellona, 
Paz Clemente and Francis Au attend 
as new members. The next Hospitality 
Night has been set for November 8, 
so stewards and unit officers, please 
sign up your new members to attend 
this next event, and make sure they 
have transportation.

HOSPITAL DIVISION
TO HOST ’73 CONVENTION
The UPW-AFSCME State Conven

tion in 1973 will be hosted by the Hos
pital Division. Staff and members of 
the Division are currently checking out 
places for the gathering.

Sisters Mila Sellona and Paz Clemente, 
new nursing employees at St. Francis 
Hospital, hear words of welcome and 
advice from Unit Chairwoman Mar
cella Lopez at the Hospital Division's 
Get Acquainted Dinner last Sep
tember 5.

HOSPITAL DIVISION OCTOBER MEETING SCHEDULE
ST. FRANCIS....................
DIVISION EXEC. BOARD 
WAHIAWA UNIT ..........
HALE NANI ....................
KUAKINI .........................
POHAI NANI .................
QUEEN’S............................
AGENDA MEETING . . .

READ THIS ....
And then contribute to the UPW Hospital 

Division Blood Bank. It could save you — 
or others — a whopping amount of money. 
It’s fast, easy, safe, painless, and great for 
your conscience. Contributions accepted at 
Queen’s Hospital during these hours:

Mon., Wed., Thurs.,
Fri., and Sat. .. 8:00 a.m.-4:00 p.m.
Tues...................... 12:00 noon - 8:00 p.m.

If you’re afraid of nurses, take a group 
of friends with you. Solidarity pays off — 
for you and everybody else.
TELL THE ATTENDANT THAT YOUR 
CONTRIBUTION SHOULD BE CRED
ITED TO THE UPW BLOOD BANK!

Mon., Oct. 2 7:00 p.m. UPW Hall
Tue., Oct. 3 7:00 p.m. UPW Hall
Thur., Oct. 5 3:30 p.m. Wahiawa Hospital
Tue., Oct. 10 4:00 p.m. UPW Hall
Wed., Oct. 11 7:00 p.m. Kuakini Hospital
Thur., Oct. 19 3:30 p.m. Pohai Nani
Thur., Oct. 19 7:00 p.m. UPW Hall
Tue., Oct. 31 5:30 p.m. UPW Hall

Maui and Molokai

              HOSPITAL
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UPW GRIEVANCE 
RELEASES MORE 
MODEL CITIES FUNDS

A recent grievance in the Resident 
Planning Intern Model Cities pro
gram, resulted in the project being fun
ded for an additional $84,722. Here’s 
what happened!

The Model Cities project provides 
a college degree in physical planning 
at the U. of H., and currently 21 resi
dents of both Kalihi-Palama and Wai
anae-Nanakuli participate as full- 
time students. The 4th year Budget 
was prepared by M. C. Director Bob 
Dye’s office, funding the projects for 
$74,312 each. If allowed to go unheed
ed, 12 students would have been 
dropped, six put on partial scholar
ship and only five would remain on full 
scholarship. Sister Ella Gilmore noti
fied BA Bob Chang of the members’ 
grievance and a meeting was called to 
get more details and to plan strategy.

The grievance was taken up with 
Dewey Allen, Deputy Model Cities 
Director; Brother Richard Hoke repre-
sented project members, as well as 
B.A. Chang. It was established that 
the project was an asset not only to 
the participating individuals, but also 
to the entire City and County of Hono
lulu.

Brother Chang cited the reserve fund 
of over one million dollars saved over 
the past two years as a source of addi
tional funds. Mr. Allen took this into 
consideration and the final result was 
a continuation of the project.

UPW SUPPORTS
SCHUMAN STRIKE

HE'LL BE VOTING! WILL YOU?

ABOVE, Sister Evalani Subee, the 
Hospital Division’s energetic Business 
Agent, joins other UPW members and 
staff in supporting the ILWU Schuman 
Carriage workers strike. There are 58 
workers on strike, and they have been 
walking the picket line since last July 
31. The strike was authorized by a 
43-to-l vote of the workers, and man
agement refused even to meet with 
Federal mediator to try to avert a 
strike.

Last August 11 State Federation of 
Labor unions, including the HGEA 
and UPW, along with the State Tea
chers Association and SIDA drivers, 
brought out over 200 more supporters, 
including Sister Subee, to swell the 
picket lines.

OAHU DATES TO REMEMBER
OAHU COMMITTEE NIGHT .................

(All Committees)
STATE PAC MEETING ..............................

. . . Thur.,

. . . Thur.,

Oct.

Oct.

5

12

7:00 p.m.

9:30 a.m.

UPW Hall

UPW Hall
COPE CONVENTION ................................ . . . Thur., Oct. 12 7:00 p.m. Washington Inter.
OAHU DIVISION MEETING .................
STATE EXEC. BOARD ..............................

. . . Thur.,

. . . Sat.,
Sun.,

Oct.
Oct.
Oct.

12
14
15

7:00 p.m. UPW Hall
Hilo, Hawaii

RETIREES UNIT MEETING ...................... . . . Tue., Oct. 17 9:00 a.m. UPW Hall
CAFETERIA WORKERS MEETING .......... . . . Sot., Oct. 21 9:00 a.m. UPW Hall
EDU CUSTODIANS MEETING ............... . . . Sun., Oct. 22 1:00 p.m. UPW Hall
EVENING WITH THE CANDIDATES . . . . . . Fri., Oct. 27 7:00 p.m. UPW Hall

Community, Union 
Oppose Ambulance Move

The City and County’s plan to relocate the Kailua ambulance unit to Castle 
Hospital as of last September 4, and to rotate other windward ambulance units, 
has been at least temporarily halted due to UPW and community opposition to 
the move.

Ambulance attendants opposed the move because it meant a greater 
response time, probably 5 more minutes, would elapse driving from Castle Hos
pital to central Kailua and back to Castle with emergency patients. The move, ac
cording to UPW B.A. Bob Chang, is contrary to a recommended trend across 
the Mainland to move ambulance units away from hospitals and into the com
munities to be served. Furthermore, community leaders were concerned that 
walk-in first aid requests, currently handled free at the Kailua ambulance station, 
would have to be paid for at the hospital, despite assurances from the City that 
such services would continue to be free, unless the Castle Hospital emergency 
room were used.

The reason given for the change was that the units would get more education 
in coping with emergencies while stationed at the hospital, though no formal, 
comprehensive program has yet been devised. Kaneohe and Waimanalo units, 
under the plan, would also be expected on a rotation basis to put in time at the 
Castle Hospital site.

UPW B.A. Brother Bob Chang has been meeting with the City & County 
Physician’s office and with the ambulance drivers on this matter, and has been 
encouraged by the amount of community support the men are getting.

ANIMAL QUARANTINE WORKERS 
(above) meet with their B.A. Val Ca
va co to discuss the Unit 1 contract. 
In the picture to the right, student 
worker Wendy Burris tends to a home
sick canine resident of the Quarantine 
Station.

BELOW, DAGS chairman Sam Hao, Sr. 
(right), raises hand to make a point at 
recent Oahu Division Conference.

McGovern on taxes
“Over the past four years we have 

seen a steady erosion of justice in our 
tax system, similar to the crushing tax
ation our forefathers fought a revolu
tion against 200 years ago. Twenty- 
two billion dollars a year is sliding 
through unjustified tax loopholes for 
the rich and powerful. And every pen
ny shows up in the tax bills you receive 
from the federal government.

“You are paying for every martini 
lunch an executive deducts while you 
eat a bologna sandwich. You pay every 
dime the oil companies don’t pay. 
You pay the $9 million corporate tax 
break awarded last year. And you are 
going to have to pay the Nixon national 
sales tax that is now hidden away in 
a sealed White House vault waiting to 
be put in force after the election.’’ 
—Sen. McGovern
at the Machinist convention, 1972

OAHU

SALUTE TO RETIREES

The three brothers (above) retired from 
Leahi Hospital's Housekeeping Depart
ment after a combined 67 years of 
service! They are from left to right: 
MARIANO VERGADO (21 yrs. serv
ice), IRENIO GANSIT (21 yrs. service), 
and MODEY GANOTISE (25 yrs. serv
ice).

Retirees Meeting 
Set for Oct. 17

The regular meeting of the Retir
ees Unit will be held on October 19th 
at 9:00 a.m., UPW Hall. Retirees are 
urged to attend. Thank you to all mem
bers who attended our last meeting of 
August 17th. Brother Frank Davis gave 
a report on union events, and Brother 
Max Roffman spoke on, “Project 
Find.’’ Brother Mahoe enlightened 
us on sports activities.

Sister Philomena Ching gets it on with 
Hawaiian and Filipino melodies at Oahu 
Division banquet following the recent 
2-day-long Conference.

CAN WE AFFORD 4 MORE YEARS?
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Letters
To: UPW Local 646, Mr. Henry Epstein, Mr. Max Roffman, Members and Offi
cers of the Oahu Division, UPW ... in other words to all you wonderful people.

It is with much love and most sincere thanks that I write this letter. Approx
imately five years ago, you granted me a scholarship. I remember the day quite 
vividly when a representative from the union presented my scholarship at a high 
school awards’ assembly. I was deeply honored and decided right then and there 
that I would do my very best at the university.

Well, it’s five years later now and I have just graduated with my master’s in 
secondary education. My degrees are in English and Reading but I will do my 
very best to teach an “all around subject’’ to all my students. That “all around 
subject’’ is not merely academic book-learning but daily common sense survival 
learning.

I hope I can some day return a kindness to all you wonderful people.
May God bless you all always.

Love and Much thanks,
Diane H. Kaapana
P.S. I got a job at Leilehua High .. . thank God.

In Memoriam
CHIN HOY WONG (Retired)—Oahu 8-18-72 

DANIEL MANAKU (Refuse 1)—Oahu 8-22-72 

YOSHIO TANAKA (State Hospital)—Oahu 
8-20-72

JAMES BRANDT (Retired)—Kauai 8-12-72

NORIKO HIGASHI (Cafeteria)—Oahu 9-2-72 

EDWARD COSTA (Road 1)—Oahu 8-13-72 

JAMES KAMAKELE JR. (spouse of member 
Emma Kamakele)—Oahu 8-31-72

JOHN KUKAUA (Retired)—Maui 9-2-72 

JACK SMITH (Retired)—Oahu 8-28-72

Dear Editor:
I hope in the near future you will 

print the entry blanks of upcoming 
sports tournaments like the Annual 
UPW State-Wide Golf Tournament 
and the UPW-AFSCME Local 646 In
vitational State-Wide Bowling Tour
nament in the UPW Organizer.

The reason why I am making this 
suggestion is that I tried several times 
to contact the sports committee for 
several weeks for entry blanks but 
got no response.

Very truly yours, 
Stanley Kamiya 
Dept. Of Education

(Good idea, Stanley, we’ll try it out.
—ed.)

MASS MARKETED CAR 
INSURANCE COMING

At the July Executive Board meeting on Maui, Paul Tom and Paul Pinsky 
of Hawaiian Insurance Consultants, Ltd. told Board members that they are ready 
to begin servicing UPW-AFSCME members by sometime in October.

Mr. Pinsky explained that they would be selling an individual program of 
insurance determined by the individual’s driving record, and not a group insur
ance plan; mass marketed insurance merely means it is sold through the mail on 
a mass level, and usually paid for through a payroll deduction. This eliminates 
much of the expense of having a middle man going door-to-door selling it and 
results in substantial 15% to 25% savings to the consumer.

Handling claims will also be much simpler. The policy holder will merely 
have to take his damaged car to any garage, and an insurance company adjustor 
will handle it from there; there will be a 24-hour toll-free number that subscribers 
can call anytime there is trouble. The subscription fee to this service will be lower 
for the outside islands. Nobody over 75 will be eligible for this policy. Once a 
member purchases this policy, he or she is guaranteed renewal every year, 
though the rates may vary.

This policy will be available beginning sometime in late October.
The ILWU, HEA and several other unions are amohg the groups represent

ing some 30,000 people considering this plan.

Mr. Paul Pinsky explains mass-marketed auto insurance to the State Executive 
Board meeting last July on Maui, and answers the questions posed by Board mem
bers.
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Why more and more people are taking AFSCME classes! 
The picture above gives you an idea: a packed class of 
HGEA and UPW members, all ages and sizes, brushing 
up their public speaking skills and knowledge of parlia
mentary procedure. The consensus of all is that Bro
ther Guy Nunn is an excellent teacher.

AFSCME’s Education Representative Guy Nunn 
has put together an excellent series of courses begin
ning in early October, free of charge. All courses will 
be certificated, and members of both UPW and HGEA 
ARE WELCOMED AT EITHER CLASS LOCATION. If 
members of any unit or workplace would like to have 
classes set up at different times or places to suit them, 
please contact the AFSCME Education Office, 
521-6941. The AFSCME Hall is located at 707 Alakea, 
2nd floor, the Ewa side of the Harbor Towers complex. 
See the schedule below.

SCHEDULE OF UPCOMING AFSCME COURSES
SUBJECT HOURS - LOCATION

NUMBER
SESSIONS INSTRUCTOR

Front-Line UPW 4 UPW Staff
Leadership Tuesdays, 7-9 P.M.
Training Beginning, Oct. 3
Front-Line AFSCME Hall 4 HGEA Staff
Leadership Tuesdays, 7-9 P.M.
Training Beginning, Oct. 3
Course Content: Role of the steward in the workplace. Getting effective con
tract enforcement. Communications. Rights of stewards under the contract. 
Grievance investigation, preparation. Health and safety grievances and how to 
handle.
Public Speaking and UPW 4 Guy Nunn
Parliamentary Wednesdays, 9-11 A.M.
Procedures Beginning, Oct. 4
Public Speaking and AFSCME Hall 4 Guy Nunn
Parliamentary Wednesdays, 7-9 P.M.
Procedures Beginning, Oct. 4
Course Content: How to participate constructively in (and conduct) meetings. 
Workshops in effective public speaking. ABCs of parliamentary procedures.

Grievance Handling, UPW
Contract Administration, Thursdays, 9-11 A.M.
Arbitration Beginning, Oct. 5
Grievance Handling, AFSCME Hall
Contract Administration, Thursdays, 7-9 P.M.
Arbitration Beginning, Oct. 5
Course Content: Contract review. How to settle
arbitration. Mock encounters in solving real-life

4

4

grievances 
grievances.

Guy Nunn

Guy Nunn

fast. Principles of

NUMBER
SUBJECT HOURS - LOCATION SESSIONS INSTRUCTOR
Worker Consumerism UPW 

Thursdays, 7-9 P.M. 
Beginning, Oct. 19

4 Dr. Gary Busch, 
Univ, of Hawaii

Course Content: Review of key consumer protective legislation, Hawaii and Fed
eral. Putting more ‘‘buy’’ in the family buck. Budgeting, borrowing, purchasing 
on credit. Shopping for better prices, higher quality. What to do about consumer 
grievances.

Course Content: Protecting health and safety on the job, Workmen's Compen
sation, Unemployment Compensation, TDI and how to qualify. Premium pay 
under law and your contract. The Public Employees Retirement System, how it 
works, how to figure benefits. Social Security and its benefits. Union help when 
you’re ready to retire.

Laws That Help
UPW 

Mondays, 9-11 A.M.
6 Max Roffman

Workers Beginning, Oct. 30 
UPW 6 Max Roffman

Laws That Help 
Workers

Mondays, 7-9 P.M. 
Beginning, Oct. 30

Guiding the Parents UPW 10 Janet Stern,
Mondays, 7-9 P.M. Counsellor
Beginning, Oct. 2 Family Education

Centers, Hawaii 
(UPW Hospital
Division Member)

Course Content; Help offered in finding ways to deal reasonably with children, 
restore peace and harmony in the home. Counselling or study sessions as pre
ferred.

AFSCME Offers Free Courses on Consumerism, Contract, and Speaking


