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Unit 10 Talks Near End
Unit 10 may have its first collective bargaining agreement by the first of the 

year, or else this unit of institutional and state hospital workers will be at impasse 
with the state and counties. At the time the Organizer went to press, some 42 sec
tions had been agreed to, and some of these were fairly novel and significant.

But, as one negotiating team member jokingly put it, “Only wages, hours 
and working conditions remain to be settled.” Actually some 21 sections remain 
unsettled, including Seniority, Rest and Meal Periods, Hours of Work, Wages, 
Overtime, No Strikes or Lock-outs, Evening and Night Shift Differentials, 
Compensation for Meals, Sick Leave and Maternity Leave, Kulani Honor Camp, 
a Bill of Rights of Employees, Ambulance, Career Ladders program, Vehicle 
Differential, Work Conditions Differential (Waimano), and Implementation and

Mr. Walter Eli, Business Agent for the Office Professional Employees Union, con
gratulates UPW office staff workers after their successful election of the OPEU as 
their bargaining union. From left to right are Sisters Pearl Kanae, Lovey Kahapea, 
Kathy Hamada, Sylvia Shodahl, Mr. Eli, and Sister Charleen Moriwaki. Sister 
Sylvia Shodahl has since left us to undertake a new job. Best wishes and aloha.

Duration of the contract. The biggest disagreement is probably over Staffing 
and Workload, with management seeming to think that filling a vacancy caused 
by an absence is not an emergency because it happens so often, and with the 
institutions and hospitals so understaffed.

On Wages, the UPW has proposed that all workers below $2.75 an hour (over 
200 such workers are in Unit 10) be brought up above that poverty level, a mea
sure that would cost the government an estimated $135,000. Workers earning 
over $2.75 now, if the Union has its say, would receive 5.5% increase on their base 
compensation rate, which includes other benefits.

The Union has won briefings on paid time, government-provided defense 
counsel if one of our members is sued for malpractice, and a committee to study 
providing a bus for Waimano employees from a parking site to be determined. 
Also, on Uniforms, it is agreed that when they are required, management will 
pay all the cost, and 50% for replacement. (It may be that some hospitals will 
make uniforms voluntary.)

Union and management are close on several other of the unsettled sections, 
and a contract may be just around the corner. Let’s at least hope that the New 
Year brings with it a first contract for Unit 10.

AFSCME’S AMES RULES
FOR LANA SALVADOR

Following an extensive hearing last 
November 13 at UPW Hall AFSCME 
National Judicial Panel Chairman 
Brother Joe Ames, in a decision dated 
November 22, ruled that “Jeanette 
Salvador is and has been an Associate 
Member of UPW Local 646 since 
January 7, 1971.” Associate members, 
however, have no voice, vote or right 
to hold union office, he pointed out. 
Wahiawa General Hospital members 
have discussed appealing the decision. 
(See last month’s Organizer for a full 
account of the case.)

Joe Ames, AFSCME Judiciary Panel 
Chairman.

MUTUAL AID 
BENEFITS UP! 
Happy New Year!

“Season’s Greetings” was the word 
from the Mutual Aid Fund Committee, 
as it unanimously approved bringing 
in the New Year with an increase in 
the benefit it pays members who are 
hospitalized. The Fund, as of January 
1, will pay members $18 a day, instead 
of the $15 it has been paying, and $9 
per hospital day for half coverage.

Why don’t you ask your steward or 
unit officer about joining Mutual Aid? 
It’s only a dollar a month per member.

*****

DUES HIKE 
DEFEATED
Though the 1971 UPW Convention 

approved a dues increase to $7.00 a 
month effective last September, UPW 
members overwhelmingly disapproved 
such an increase in a mail referendum 
last month. The official count of the 
4,654 returned ballots as done by the 
excellent volunteers of the League of 
Women Voters, was 1,356 in favor and 
3,266 opposed, with 32 void ballots.

Island-by-island Tally
Yes No Void

Hawaii ............... 186 283 6
Maui Div........ ..... 156 419 4
Kauai ........... ..... 102 216 7
Oahu................... 912 2348 15

PARTIAL TEXT OF OPINION
“Associate members are members “without voice, vote or the right to 

hold Union office.” The only rights guaranteed Associate members are the 
right to “pay the regular Union dues” and the right “to continue member
ship in any Union insurance, health or aid plans.” While the constitution 
does not, in specific language, bar their attendance at meetings Ms. 
Salvador agreed . . . during the investigation of this matter that it “would 
be improper” for her, as a supervisor, to attend membership meetings.

“The clear intent of Section 2 of Article IV of the UPW constitution is 
to make it as easy as possible for rank-and-file workers to protect their 
organization from domination by supervisory employees. Thus, no super
visor can join the union at all unless permission is given by two-thirds of the 
members in the unit. On the other hand, there is no reference to a two-thirds 
requirement in any vote to force “Associate” status on one of their own who 
is promoted to a supervisory post. Further, it is only in this second situation 
that a secret ballot vote is provided for. We are led inescapably to the con
clusion that the primary purpose of the Associate Member language is to 
permit rank-and-file workers to bar supervisors from participation in the 
governance of the union.

“In the present case, that was easy; Ms. Salvador did not wait for an
other member to decide “that the good of the Union requires” that she 
become an Associate Member and to “call the matter to the attention of 
his Unit." She made these decisions herself, and asked to be made an 
Associate Member. At least a majority of those voting, voted “Yes” — and 
that was all that was necessary ...

DECISION
“1. Ms. Salvador did not resign as a member of UPW Local 646.

2. The meeting of the Unit membership of January 7, 1971, was a valid 
meeting.

3. The membership at the January 7, 1971, meeting voted to make Ms. 
Salvador an Associate Member and did so by at least a majority vote, which 
was all that was necessary.

4. No action taken since the adjournment of the meeting of January 7, 
1971, in respect to Ms. Salvador’s membership status is valid.

5. Ms. Jeanette Salvador is and has been an Associate Member of 
United Public Workers Local 646 since January 7, 1971.”

CONSTITUTION REVIEW COMMITTEE met on Maui Nov. 11. About 25 members 
attended the hearing.

CONSTITUTION CHANGES PROPOSED
By President Jack Konno

Your Constitution Review Committee, after logging many hours reviewing 
our revised constitution and drafting new proposals, started visiting the neighbor 
islands. The committee had decided to give all of our members an opportunity 
to express their opinions on the changes proposed. The first membership meeting 
was held in Hilo on November 13 at the County Council Room. The turnout in 
Hilo was small but the majority present felt that the review committee had done 
a fine job.

One retiree present expressed great concern on the section of “Membership”. 
The proposal made by the committee is that only those in Unit 1, 10, Hospital 
Division and staff members will be active members. Our members not in our 
bargaining jurisdiction will be called associate members. They will continue 
to enjoy full benefits of our union, except they will not be eligible to run for any 
elective office. The same applies to retirees, and they will continue to pay a re
duced rate of dues. Our committee feels strongly about this proposal for we 
feel that our union should have officers from those units that we represent and 
these officers should hereafter chart the course for our union.

Brother Masumi Masuda of Kauai, chairman of the committee, presided at 
the meeting and did a terrific job in answering many questions from those pre
sent. He also called on the committee members to express their views on the 
work they had done.

On November 14, the committee held a hearing on Maui and here again 
the turnout was small but the meeting was much more lively due to good mem
bership participation.

The committee will be traveling to Kauai on January 13, 1973 to hold a hear
ing there and we hope to see a very large turnout. The Oahu hearing will be on 
February 3 and this will complete our hearings. Please be present when a hearing 
is held on your island.
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by Henry Epstein

UPS AND DOWNS OF UNION STRUGGLES
The life of a union like ours is a series of struggles. There are victories and 

defeats. The week of December 11 presented some good examples of the ups 
and downs.

On December 11, we notified the management of Beverly Manor Conva
lescent Center that a majority of the workers had joined our union and asked 
for recognition.

The same day, we found out that our mail referendum on the proposed dues 
increase had resulted in an overwhelming defeat for the raise.

Tuesday, the members at Pohai Nani ratified our new three-year contract 
with a unanimous vote and several “thank you’s” to the negotiating committee.

Towards the end of the week, we made considerable progress in Unit 10 
negotiations for a first contract. By the end of the week, we could see a possible 
settlement on the horizon.

I must admit I was surprised and bitterly disappointed in the results of the 
dues referendum.

It’s obvious now that our timing was off and we did not do an adequate job 
of explaining the increase to our membership before the voting.

The main ingredient in the increase was the $1.50 per capita to AFSCME 
we will be obligated to pay beginning with April of 1973. Every member of our 
union has benefitted from affiliation with AFSCME. We have had a free ride with 
AFSCME for the past two years. From April, we are expected to pay our way.

We will have to review this situation at the State Executive Board meeting 
in January. My recommendation will be that we schedule a new vote sometime 
in 1973 and that we do a better, job of explaining the need for an increase before 
the balloting.

A few days before we found out that our dues increase had been defeated, 
the college professors in AFT voted to set their monthly dues at $8.50 per month. 
The HSTA, which already has higher dues than us, is now asking for an increase 
in their service fee.

The petition at Beverly Manor is one indication of our continuing organizing 
program. While we are limited in the government field, we still have many hos
pitals and nursing homes unorganized. We plan to continue our drive until every 
institution is completely organized. 

BROTHER  
CHAIRMAN!

I retired two months ago, hut I still 
haven’t received any Social Security 
checks. What’s happening?

Probably you didn’t give Social 
Security advance notice of your retire
ment.

Retiring workers are advised to call 
on the Social Security Administration 
two or three months before retirement 
and thus avoid a delay in the payment 
of benefits.

Early application for Social Security 
benefits will enable the Social Security

office to attend to details necessary in 
the processing of a claim.

Everyone should apply for Medicare 
two or three months before age 65 to 
have the health insurance protection 
at the earliest possible time.

Each applicant must furnish some 
proof of his age and an earnings state
ment (W-2) showing the amount he 
made last year. A self-employed per
son should furnish a copy of his latest 
income tax return.

An application may be filed in person 
or by telephone (546-7169). Interested 
persons should get in touch with either 
the Honolulu Social Security office at 
1181 Alakea Street, or the Waipahu 
office at 94-223 Leoku Street.

LEST WE FORGET
(From Charlie Fujimoto, one of the 

Hawaii Seven and a good friend of 
Labor, comes this story on the famous 
1909 Sugar Strike.)

About the year 1890 there was a 
great shortage of labor in Hawaii. The 
sugar industry was expanding rapidly. 
The native Hawaiian population at that 
time was about 40,000, and the total 
population was about 55,000. The 
native Hawaiian population had de
clined from an estimated 300,000 to 
40,000 from the time of its discovery 
by Captain Cook in 1778. Faced with 
this extreme labor shortage and an 
expanding sugar industry the planters 
imported large numbers of workers 
from Europe and especially Asia.
The importation of the Japanese 
started at about 1895.

When the Japanese men first came 
as contract laborers under the provi
sions of the Masters and Stewards Act 
of 1850, their needs were minimal. 
Their contracts were for three years, 
and they expected to leave at the ter
mination of their contract. However, 
by 1909 many were married and had 
families, and they wanted to become 
permanent residents of Hawaii. Their 
needs were greater and the cost of 
living had gone up by 23% since 1905. 
They were paid $18 per month while 
the Portuguese and Puerto Rican 
workers were paid $22.50 per month 
for similar work. Moreover, the other 
workers were supplied with cottages 
while the Japanese lived in barracks 
they called “pigsties.’’

In December, 1908, the Japanese 
sugar workers on Oahu formed The 
Higher Wage Association. They adopt
ed a single demand: Equal pay for 
equal work. They demanded that their 
wages be raised to $22.50, the amount 
the other racial groups were receiving. 
This obvious discrimination against 
the Japanese workers worked well for 
the planters. For it was inconceiv
able that the Portugese and Puerto 
Rican workers would join any strike 
for wages they were already receiving.

The Higher Wage Association sub
mitted their request to the Planters, 
but their demands were completely 
ignored. In desperation the workers 
went on strike, starting on May 8, 1909,
at Waipahu and spreading throughout 
Oahu.

The Planters retaliated with every 
weapon at their command: evictions, 
police action, vilification in the press, 
rumors, strikebreakers hired at $1.50 
per day, arrests of leaders, court action, 
and use of the National Guard.

The strike was called off as a defeat 
on August 5, 1909, and those workers 
whom the Planters allowed to go back 
to work did so. Even though their strike 
was broken and their organization 
shattered, some improvements were 
gained. Within a year the wages of the 
Japanese workers were raised to 
$20.00 per month, with an add or in
centive system. Improvements in 
housing were made. And, finally, all 
vestiges of the penal labor system 
were destroyed.

Organizing is a struggle and again there are ups and downs. We won at Chil
dren’s Hospital, but lost at the Humane Society. Until the last vote is counted, 
we can’t be sure of the outcome.

Elsewhere in this paper, there are stories about two members of the State 
Executive Board who are retiring the end of this year. Though they are retiring, 
they will remain as members of the Board, thus increasing the number of retirees 
serving on this key body.

If the present trend continues, it would be possible to have a majority of 
retirees on the State Executive Board.

This trend should make us pay attention to the hearings on the UPW Consti
tution being held on Kauai in January and on Oahu in February.

Our retirees are wonderful people and have made a contribution to the union 
over the years. While we appreciate their contribution, there is a question about 
their serving as top officers of the union after retirement.

As we head into January, we will have to concentrate on the Legislature and 
the important task of getting ratification of our contracts.

We have done well in Unit 1 negotiations and we hope to have a good Unit 
10 contract by the time the Legislature convenes. On the key question of cost 
items, however, we must have legislative approval.

The decisions of this important session of the Legislature will determine 
whether collective bargaining in the public service in Hawaii really works.

In our efforts to get ratification at the Legislature, we will be working closely 
with the HGEA and other government unions.

The time may come when we will have to appeal to our membership to sup
port our efforts and to join our lobbying campaign.

We will keep all members informed and hope we can count on the needed 
support at the crucial time.

Despite the ups and downs, we have a wonderful bunch of people in our 
union. When they understand the issues, they always come through.

1973 Is Important Year
By Brother Steve Murin, Oahu Dirctor

The start of a new year is a good time to take an honest look at what the 
Oahu Division has been doing and what it must plan to do. As your Division Di
rector, I have the job of examining our work, talking it over with you, and lis
tening to your ideas.

My feeling about the past year is that the Division has not met the respon
sibility of being a membership union in which the program is really worked on 
and the decisions pushed by the membership. Instead, those decisions were made 
in 1972 by a smaller and smaller number of persons at what were called “Divi
sion Membership’’ meetings. Our Division meetings last year were attended by 
about 35 Oahu members and officers. This is 35 out of a membership of 5,350.

Members with whom our staff have talked about this have said “We’re tired 
of the bickering and fighting going on among the officers,’’ and others have said, 
“It’s the same old faces, the same old stuff all the time’’. And, while this may be 
true, it is very sad that this feeling by good UPW members makes it possible for 
a very small group of officers to push the union into strange positions.

Because such small numbers of members come to meetings, it is possible 
for the Oahu Division to be threatening to take the UPW to court over decisions 
they don’t like, and to fight the Division Director because he tries to carry on 
his duties for all the members.

As your Division Director, I will continue to try to keep the membership 
of the Division in charge of the Division. I will continue to make honest reports 
to you. I will continue to “blow the whistle’’ when anyone acts in ways which 
do not bring credit to the Union. I make this my policy because I believe you 
want me to. It may not make me popular, but it is right!

What do I look forward to in 1973? I hope that it will be good year for you. 
I want your help at the Legislature to make sure that our Unit 1 and Unit 10 
contracts are approved by the Legislature as written and ratified. I want your 
help at the Oahu membership meetings; I want attendance to reflect your actual 
strength. I want your Division to start working together to stop the fighting for 
power now going on without your knowing about the issues. You made the UPW 
the rough and tough little union it was; now you can make it the tough BIG union 
it has become. You’ve got to do it; nobody can do it for you.

Consumer’s Corner
More costly than money is the expense of life and limb inflicted by corporate 

irresponsibility. The killer element in unsafe automobiles is well known. Accord
ing to the U. S. Department of Transportation, in 1970, death from highway auto
mobile accidents roughly totaled 54,000; 2.74 million people were injured. Also 
widely known is the laxity of Ford and General Motors in recalling defective cars 
such as the Pinto, the Corvair, and the 1965—1969 Fords with defective lower con
trol arms.

Contaminated food, hazardous household appliances, unproven drugs and 
other goods — each takes its own dreadful toll in economic loss, sickness, and 
death. To name a few: in one year, 10,000 television sets caught fire, 100,000 
people walked through glass doors with no safety glaze, 30,000—60,000 persons 
were seriously burned by floor furnace grills, 200,000 were injured by ladders, 
and 140,000 were maimed by lawnmowers.

To remedy this, the activist consumer wants new laws which would:
• Guarantee minimum standards of safety performance, quality, and whole

someness.
• Require full disclosure of consumer information such as freshness dates, 

more complete nutrition and ingredient labeling of food products, care and use 
instructions, truthful product warranties, and adequate warnings about potential 
danger.

• Require posting of prices per unit.
• Allow tenants to organize unions and bargain collectively for safer living 

conditions and lower rent, without reprisal from landlords.
• Be adequately funded for their implementation.
• Call for stiff penalties for violators.
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A NEW YEAR'S SALUTE TO UPW FOSTER PARENTS

They’ve Opened Hearts and Homes to Needy Children
Looking for a New Year’s Resolution? The example of some of our UPW mem

bers may give you a good idea. The ORGANIZER is happy and proud to present 
the stories of Paramon and Charlinne Barios and Chuby and Josephine Lau and the 
beautiful work they do in service to our keikis and our community. We are grateful 
to Ms. Fusako Omine of the D.S.S. Home-finding Unit for making these interviews 
possible.

The Barios family plus two: From left to right are: Sarena, Paramon, Sharilyn (on 
his lap), Charlinne and Joseph Barios. (The two foster children are facing away 
from the camera.)

The Barios, Model F oster Parents
The home of Paramon and Charlinne Barios is small, but filled with love, 

warmth, life and activity. Brother Paramon is a UPW member at the Koolau
Youth Correctional Facility where he has worked for nine years. His attractive 
and energetic wife Charlinne radiated concern and love when she discussed the 
nature of the work she and her husband are doing. They already have three chil
dren of their own (Sharilyn, age 5; Sarena, 13; and Joseph, 14), and yet they 
have had themselves licensed to care for two additional foster children.

Over the past three years, the Barios have cared for six such children, and 
currently have a 3-year old and a 4-year old staying with them. For this D.S.S. 
compensates them $79 a month per child under age 6. Yet there seems to be a 
stereotype of foster parents making money off their work. “You could make 
more money babysitting,” Ms. Barios pointed out.

What are some of the problems one runs into as a foster parent? Brother Ba
rios explained, “You’ll give up a percentage of your privacy, and that’s the big
gest problem. But the biggest benefit is the sense of accomplishment you get 
watching a kid develop and helping mold his or her life.” Though the real parents 
often call and visit their children while they’re at the Barios, Paramon and Char
linne get very attached to the kids. Ms. Barios said she “cries every time a child 
leaves. ” Usually a child will be with them for a year or so.

The Barios treat their foster children just like their own, have great patience 
with them, and teach them to cooperate, share things, not to be jealous and to 
have a better outlook on life. The kids call the Barios “mom” and “dad”. A so
cial worker and public health nurse visit regularly to see how things are going, 
and are available any time in case of special problems.

How did they become foster parents? After learning from a neighbor of the 
program, the Barios decided to apply to the D.S.S. Home-finding unit to become 
foster parents. A D.S.S. worker visited the home, checked out the school the 
Barios children attended, conducted interviews and sought credit references-----
and the Barios were accepted, after a four-to-six-month waiting period. They 
have done well in their responsibilities. Last year they were selected to attend a 
national foster parents’ conference in California, and locally they have been ac
tive in the monthly meetings and workshops of the foster parents’ association, 
which are voluntary.

There are presently about 435 children in 225 homes like the Barios’ on the 
island of Oahu. These children may be abused, neglected, retarded, physically 
handicapped, undernourished or emotionally disturbed. They come from all 
income levels and all types of families and races. They may have parents who 
are divorced, separated or unmarried. Some may need placement because of 
a mother’s or father’s temporary disability or parents’ inability to provide enough 
food, clothing and care.

There is a constant need for more homes. The D.S.S. is interested in couples, 
or single persons with parental or child-rearing experience, who have the pa
tience and the love and the means to do this very necessary and important work. 
The compensation is not very much in financial terms, but in terms of the heart, 
it is very great indeed.

After 5 Months!

SCHUMAN STRIKERS SETTLE
On Thursday, December 14, Schuman Auto workers, after striking for nearly 

five months, ratified a new contract which contained most of their demands.
Last summer 17 auto companies had signed contracts with their employees, 

represented by the ILWU. Only one employer held out — Gustov Schuman — 
who insisted instead on an inferior contract. The Schuman workers, however, 
were equally determined not to settle for that type of contract, because it would 
later hurt their fellow workers at other auto dealers. So they walked the picket 
line for 5 months, under the able coordination of Brothers Osamu Iwamura, 
strike chairman, and unit chairman Tim Novida, and several able picket captains.

And they were not defeated despite Schuman’s employment of 18 to 20 scabs 
and many well-to-do customers crossing the lines in their Cadillacs. Other unions 
and auto units helped out from time to time on the line, but the strikers them
selves bore the brunt of the struggle.

Schuman employees were unhappy with the incentive plan, which reduced 
their take-home pay, and with the discharge and discipline procedures. They also 
wanted clerical aides upgraded and cut parts journeyman’s rate upped 30c to 
match other dealers’ rates. It was a long, hard struggle to convince Schuman to 
yield on some of these points. In exchange, some things were given up, for in
stance, in hours of work, where the 10-hour day (4 days a week) was finally agreed 
to by the Schuman workers. But, all in all, the strike succeeded in holding off 
and overcoming a determined attempt by an affluent company to crush the 
union.

Lau’s Give Emergency Shelter
Would you believe that a couple with eight children, and five grandchildren, 
would be providing emergency shelter for four or five more children! Well, that’s 
the amazing story of the Lau family-----a couple that really loves children.

William (“Chuby”) Lau has worked in the Refuse Division for 25 years; and 
done just about every job in the division; now he is a supervisor, but recently he 
sprained his back on the job and is out of action.

Ms. Lau worked at Dole for 8 years but left the job in order to offer her home 
as a shelter. She explains why she started on this track: “The love I have for these 
children is the same love we have for our own children. We always wanted a big 
family....we have 8 children of our own; they have all grown so fast, and time is 
so short, yet we feel as though we have not done enough for the neglected child. 
I only wish I could do more. ’ ’

Josephine and Chuby Lau have outdoor conference with four beautiful children 
who were recent guests at their shelter home.

Brother Chuby agrees. “Since our house became a shelter home, we hardly 
have any arguments now, and the work is so fulfilling. We get along like newly
weds and mean more to one another....This way my home is always filled and 
happy and we can help so many more. I don’t think we’ll ever give up this job, 
not for a long, long time. ’ ’

The Lau’s have children placed with them by the D.S.S. Home-finding 
Unit for stays ranging from a few hours to just over a month. Sometimes their 
“temporary” children arrive at 3 a.m., and are received warmly by their new tem
porary parents, Chuby and “Aunt Saesae” (as they learn to call Ms. Lau). The 
Lau’s make them feel that they are their children, not foster children, and that 
they are wanted and useful; and the Lau’s join in the kids’ games and fun. House
hold chores are shared by all, but no child is slaved. Patience is most important, 
since no one changes overnight.

Working with teenagers, run-aways, kids from the detention home is pro
bably the most challenging and most necessary kind of work, and the Lau’s seem 
to have done very well here. They have kept many of the letters written by some 
of the 72 children who have stayed with them over the past 20 months. These let
ters are a warm testimony to the Lau’s work and the kids’ own development. 
At the Lau’s many of the youth found direction, encouragement and love for the 
first time, and benefited immensely, even in the short time they were there. 
Leaving was often hard; Ms. Lau has shed “a thousand tears” when her short
term children have left her.
Emergency shelter homes must be open 24-hours-a-day, 7 days a week, 365 days 
a year, with a month a year off, without pay. Shelter parents get a flat rate of 
$350.00 a month, for caring for 5 children a month in their home, plus $4.75 a 
day per child. The Lau’s say they “don’t expect to get rich on this money,be
cause some months we break even, and yet other months we have 5 grown teen
agers, plus our own two, to feed. ’’

The two Lau children at home are not jealous of the newcomers; in fact, they 
enjoy helping out and playing with the “short-time” children. Chuby enjoys tak
ing some of the boys out fishing. Since most of the children do not attend school 
while at the shelter home, they are at the Lau’s all day.

But one could hardly imagine a better place to be. The D.S.S. chose well 
in selecting the Lau’s. There are only four such emergency shelter homes now 
on Oahu, but there is a growing need for more. As Josephine Lau puts it:

“I only wish that more parents-----with patience, understanding, and love-----
would get into this kind of work. The rewards are not monetary, but if one of the 
children you’ve helped comes up to you on the street and says, “Hi, Auntie, re
member me?” and you see someone happy and doing well whom you have cared 
for, what could be a greater reward? ’’

Josephine and Chuby Lau credit the good work, pleasant natures and dedi
cation of the Child Protective Service and D.S.S. Homefinding Unit workers 
for making their work possible and meaningful.

If you love children and would like to help some of those who need your love 
the most by making your home their home-----for a while----- why not make a New
Year’s resolution this year to lend a hand and a home! Contact Ms. Fusako 
Omine, D.S.S. Homefinding Unit, P.O. Box 339, Honolulu 96809; or call 
941-4496.

Schuman strikers stand firm after 5 months on the line. From left to right are: 
Pauline, Kim and Leonard; Takashi Tateyama, Tom Gomes, Joe Chun, and Unit 
Chairman Tim Novida.
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Maui, Lanai and Molokai
UPW Gets Results at Kalaupapa

Brother William K. Buchanan Jr. Maui 
Division Executive Board member who 
retired on December 29, 1972.

Nine Trucks Tagged
At the request of the Maui Division Director Al Carvalho, the State Indus

trial Safety Inspector Daniel Rollins was sent to Kalaupapa Settlement, to con
duct an inspection of the various equipment operated by UPW members and 
others and make an evaluation as to whether this equipment was dangerous 
to operate, and whether the equipment’s condition was in violation of the State 
General Safety Code. An inspection was make on November 28, 1972, and the 
results were reported to Division Director Al Carvalho on Decmber 8, 1972.

During his 21/2-hour stay in Kalaupapa, Mr. Rollins made an overall inspec
tion of the various equipment, material and grounds and met and spoke to 10 
working men on the various hazards that he had observed on the settlement. 
His conclusions were:

“Nine trucks were in violation of the State General Safety Code. They were 
tagged as dangerous equipment to operate and hazardous to the life and safety 
of the employees at Kalaupapa. The trucks were old and badly deteriorated. 
(The violation is on Chapter 17, Section 17-12 & Section 17-07, State General 
Safety Code.) Tags for discontinuance of use were issued to the State Dept. of 
Health, Kalaupapa, and the dangerous equipment tags were to be removed by 
the Division only upon notice that the equipment was made safe."

After his safety survey around Kalaupapa, Insp. Rollins met with adminis-
trator Mr. Wilson at his office and pointed out the various hazards that may 
cause death or serious physical harm to the employees. Mr. Wilson was also given 
a copy of each discontinuance tag.

These 5 members of the Maui Memo
rial Hospital Unit were honored at a 
banquet held at the UPW Head
quarters on the occasion of their retire
ment. More than 85 members of the 
Hospital Unit were present to honor 
the retirees with gifts and good wishes. 
From left to right are: Sisters Edna 
Nishida, Asayo Wakashige, Anna Ku
kahiko, Rose Fernandez, and Brother the Unit 1 
Florencio Ganon.

TURKEY WINNERS IN 
GOLF TOURNEY

Here are the results of the UPW 
Golf tournament held at the Waiehu 
Golf Course on November 18, 1972, and 
the names and scores of the “turkey" 
winners:

LOW GROSS “A” FLIGHT, Setsu 
Kaya (78); LOW GROSS “B” FLIGHT, 
Manuela Rodrigues (82); LOW NET 
“A” FLIGHT, Walter Correa (70), Al
bert Goo (73), Akira Tanaka (75); LOW 
NET “B” FLIGHT, Tamotsu Takei (69), 
Ron Rodrigues (75), Roy Nako (77), No- 
boru Kanemitsu (79); LOW GROSS “C” 
FLIGHT, Roland Enos Sr. (90); LOW 
GROSS “D” FLIGHT, Charles Keahi 
(105); LOW NET “C” FLIGHT: Kunio 
Fujisaka (75), Hide Mizuki (81), Rip 
Canto (91), Charles Iwata (92); LOW 
NET “D” FLIGHT, Roland Enos Jr. 
(87), Jonah Kuaana (91), Frank Parug- 
ganan (93), John Kalehuawehe (95).

to discuss proposals on the Uku Pau 
system as provided in Section 51 of

Maui Sports Committee members: 
“Masa” Okumura, Chairman George 
Kekona, and Tom Noda.

Some of the golf tournament winners 
are shown here with their “birds”. 
From left to right are: Brothers “Rip” 
Canto, Hewahewa Enos, Charles Iwata, 
and Chairman George Kekona.

BOWLING CHAMPS 
BAG TURKEYS

Here are the results of the UPW 
Bowling “Turkey Sweeper” held at the 
Aloha Lanes on November 11, 1972, 
and the names and scores of the win
ners of that favorite “bird”:

MEN’S COMPETITION: Henry Long 
(660), Denis Tengan (640), John Kale
huawehe (637), Neal Kochi (620), How
ard Kanemitsu (613), Leonard Barcoma 
604, David Levi (600), Frank Parug- 
ganan (600), Blackie Matsumoto (583), 
Richard Oya (583), Irving Johnson 
(582), Robert Oura (577), Donald Kale
huawehe (572), Charles Keahi (570), Ro
land Enos (568), Hideo Mizuki (567), 
Benjamin Cocket (565),

WOMEN’S COMPETITION: Winona 
Tomoso (605), Peggy Honda (595), Liz 
Monios (584), Chris Souza (572), Nani 
Johnson (552).

MAUI DIVISION JANUARY MEETING SCHEDULE
DIVISION EXECUTIVE BOARD...............
KULA UNIT..................................................

. Fri.,
Mon.,

Jan. 12
Jan. 15

7:30 p.m.
7:30 p.m.

UPW Headquarters 
Keokea Pavilion

MAKAWAO UNIT..................................... . . Tue., Jan. 16 3:00 p.m. Baseyard Office
HALE MAKUA UNIT................................ . . Wed., Jan. 17 7:30 p.m. UPW Headquarters
PARKS UNIT............................................... . . Thur., Jan. 18 3:00 p.m. Wells Park
LAHAINA UNIT.......................................... Thur., Jan. 18 3:00 p.m. County Garage
MAUI MEMORIAL HOSPITAL UNIT . . . . . Thur., Jan. 18 7:30 p.m. UPW Headquarters
WAILUKU UNIT........................................ Fri., Jan. 19 7:30 p.m. UPW Headquarters
STATE EXECUTIVE BOARD.................... Sat.- Jan. 20, Honolulu Hdqtrs.

Sun. 21
HANA UNIT............................................... . . Tue., Jan. 23 11:30 a.m. Baseyard Office
MOLOKAI UNIT........................................ . Wed., Jan. 24 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT.................... . . Wed., Jan. 24 7:00 p.m. Hospital Conf. Room
KALAUPAPA UNIT................................... . . Thur., Jan. 25 11:30 a.m. Paschoal Hall
DAGS UNIT............................................... Fri., Jan. 26 3:00 p.m. Carpenter Shop
CAFETERIA WORKERS UNIT................. . . Sun;, Jan. 28 1:30 p.m. UPW Headquarters
CUSTODIAN UNIT..................................... Sun., Jan. 28 2:30 p.m. UPW Headquarters

Brother Buchanan
Retires

Brother William K. Buchanan Jr., 
Maui Division Executive Board mem
ber, representing the membership of 
Molokai for more than 12 consecutive 
years, retired on December 29, 1972, 
after more than 27 years and 4 months 
of dedicated and faithful government 
service.

Brother Buchanan served as a Police 
Officer with the Maui Police Depart
ment from the period 1940 through 
1952. He resigned in 1952 and with
drew his contributions from the retire
ment system at that time. He then 
worked for himself and for private in
dustry during the period 1952 through 
1957.

In August, 1957, he accepted employ
ment with the State Department of 
Transportation (Airports Division) 
and worked there until December,
1969. Since January, 1970, until his 
retirement this December, Brother 
Buchanan served as Highway Con
struction & Maintenance Foreman 
with the Department of Transporta
tion (Highways Division) in Molokai.

Brother Buchanan joined the UPW 
in 1958 and has been an officer of the 
Union since 1960. Congratulations, 
Brother Bill, and we all wish you many, 
many happy years of retirement with 
your lovely wife Vicky. Aloha from all 
of us of the Maui Division.

SEWER WORKERS 
MAKE THE GRADE

UPW members Peter Akiona and 
Frederick Bega of the Maui County 
Sewer Division received Sacramento 
State College certificates of comple
tion and the congratulations of Mayor 
Elmer F. Cravalho. Albert Souze, 
superintendent of the Sewer Division, 
also received a certificate.

The 150-hour field study course on 
the operation and maintenance of 
waste-water treatment plants is ad
ministered by the Sacramento State 
College, School of Engineering, for 
the U. S. Environmental Protection 
Agency.

Dr. Kenneth Kerri, Sacramento 
State’s program director, stated that 
the three County employees are among 
the first in the United States to com
plete the program. Topics covered in
the course include all phases of the 
operation and maintenance of waste
water treatment plants. Additional 
on-the-job training courses will be 
conducted in Honolulu early next year.

Mayor Cravalho said: “Both Allen 
Akiona and Fredick Bega were hired 
under the Federal Environmental 
Protection Agency. In this way, we are 
not only complying with the training 
requirements of the Employment Act, 
but also with the EPSA’s treatment 
plant operator training guidelines. It 
is these techniques that keep this 
County first in Hawaii’s water pol
lution effort.’’
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MAUI MAY BAN
BIG DRUMS (At Last)

Members of the Maui Division Re
fuse Division are certainly happy these 
days, after notification from the UPW 
that the Union’s request of the Maui 
County Council to amend the County 
Ordinance on “refuse collection”, 
reducing the size of the receptacles 
from the present 55 gallon drums to 
that of 32 gallon size, passed first read
ing on December 1, 1972.

This action came after more than 2 1/2 
years of waiting and our members 
hope that the public will be receptive 
to the proposal.

Carreira Completes 
Ambulance Course

The first step has been taken in up
grading the training of ambulance 
personnel at Maui Memorial Hospital. 
Brother Val Carreira, senior ambu
lance driver at MMH and an ambu
lance veteran of 23 years, has returned 
from a ten-week course in Honolulu, 
where he received training as an emer
gency medical technician. Brother 
Carreira said the course at Queens 
Medical Center went into the basics of 
physiology (the human body) and 
medical terminology. “You learned 
why you’re doing what you’re doing,” 
he explained.

“The training Brother Carreira re
ceived is part of announced goals set 
18 months ago,” said Tomic Romson, 
Hospital administrator. The training 
was financed through Federal funds. 
Eventually, Romson indicated, the 
emergency facilities at the Hospital 
will be augmented by telecommuni
cations facilities used by all the am
bulance personnel to communicate 
patient data to the Hospital on Maui 
or in Honolulu.

Another ambulance driver, Brother 
Joe Barrozo, is presently in Hono
lulu receiving similar training. Brother 
Barrozo is also a member of the Unit 
10 negotiating committee.

 KAUAI 

Ms. Joyce Poai has been a morale 
boosting addition as secretary to the 
Kauai Division office since last October 
24. A former Western Airline stew
ardess from San Francisco, Joyce has 
been in the islands since November, 
1970. She is married to Brother Poai, 
a laborer and member of an AFL-CIO- 
affiliated union, and they have a little 
girl one-and-a-half-years old. Aloha 
and welcome aboard, Joyce!

DON’T MISS THE CONSTITUTION 
REVIEW HEARING ON KAUAI 

JANUARY 13, 1973, 
CHECK THE KAUAI UPW OFFICE 

FOR TIME AND PLACE.
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UPW President Rallies AFL-CIO
Support For Fight With HELCO

Hawaii County residents are assured 
of some assistance in their fight 
against a rate increase request from 
the Hilo Electric Company.

The Hawaii State Federation of 
Labor, AFL-CIO, adopted a strongly- 
worded Resolution which urges the 
State Public Utilities Commission to 
deny the 14.7 percent rate hike.

Brother Jack Konno, a member of 
the Federation’s Executive Board and 
UPW State President, is the author 
of the Resolution.

Copies of the Resolution have been 
distributed to Governor John A. Burns, 
Hawaii County Mayor Shunichi Kimu
ra, the Federal Price Commission, the 
Internal Revenue Service and the 
State Public Utilities Commission.

UNION FARES WELL
IN COUNTY ELECTIONS

The Organizer neglected a report on 
the Hawaii County races last Novem
ber, in which the UPW batted 100%.

In the County races, Mayor Kimura 
scored heavily over his opponent, 
winning 5 to 1. Herbert Matayoshi, 
Josephine Yadao and Robert Yamada 
won the At-Large seats as Council 
Members. Tom Fujii was victorious in 
the Puna district, and John Farias won 
the Hilo seat on the council. The Kona 
seat was left open, with no UPW en
dorsement.

The staff and officers of Hawaii UPW 
want to thank all those members who 
helped out in both the Primary and
General Elections.

A Word of Advice

REPORT ALL 
ACCIDENTS

By Jack Konno
Time and time again, Hawaii Divi

sion Director Brother Jackson Ah Chin 
has advised our members to be sure to 
report any and all accidents on the job. 
It is very, very important to have your 
report of an accident on the job on 
file with your department clerk.

Recently this writer had an opportu
nity to represent one of our employees 
in Unit I at a hearing at the Depart
ment of Labor and Workmen’s Com
pensation. She is a member of our sis
ter union, HGEA, but is in Unit 1 
where UPW has jurisdiction. This 
hearing was to determine the amount 
of award for this employee who incurr
ed burns on her right forearm. Mr. 
George Kai, the hearing officer, and I 
looked at her arm and were very sur
prised and shocked at the extent of the 
scars that remained from her burns. 
She also had some very visible scars 
from previous burns that had healed 
nicely but for which no report was 
filed. She also had a scar from a very 
recent burn which she hasn’t reported 
yet to her department clerk.

This employee is typical of women 
working in the public sector —dedi
cated, conscientious and hard-working. 
She is a cook in one of our public 
schools.

This is our advice to all employees 
in Unit I, regardless of whether you 
are a laborer, kitchen helper, cook, 
institutional worker, laundry worker, 
maintenanceman or whatever your 
job may be, report any accident no 
matter how minor it may seem to 
you. The employee in this story would 
have been entitled to much more com
pensation had she reported all of her 
other burns.

HAWAII 

TEXT OF RESOLUTION
WHEREAS the working people of the United States are already over

burdened with high taxes due to the Vietnam War; and
WHEREAS the residents of the State of Hawaii are faced with the 

highest cost of living in the nation; and
WHEREAS the residents of Hawaii County, in addition to all other 

taxes, are paying extremely high real property taxes; and
WHEREAS the high cost of living and high taxes have resulted in many 

families where both parents must work to make ends meet; and
WHEREAS unjust and inequitable restrictions placed by the Federal 

Pay Board limits salary increases to 5.5 percent; and
WHEREAS residents of Hawaii County are faced with additional costs 

of living resulting from a rate increase request made by Hilo Electric Com
pany; and

WHEREAS residents of Hawaii County are already paying the highest 
utility rates in the State and Nation; and

WHEREAS Hilo Electric Company received authorization from the 
State Public Utilities Commission in 1970 to increase its rates by 14 percent; 
and

WHEREAS Hilo Electric Company is presently seeking an additional 
rate increase averaging 14.7 percent; and

WHEREAS if this increase is granted by the State Public Utilities Com
mission, residents of Hawaii County would be overburdened; now, there
fore

BE IT RESOLVED by the Hawaii State Federation of Labor, AFL-CIO, 
that all working men and women in the State of Hawaii be urged to oppose 
the aforementioned rate increase; and

BE IT FURTHER RESOLVED that the State Federation of Labor ac
tively and vigorously opposes the aforementioned rate increase; and

BE IT FURTHER RESOLVED that the State Public Utilities Commis
sion be asked to thoroughly examine the records of the Hilo Electric Com
pany; and

BE IT FURTHER RESOLVED that the Federal Price Commission and 
the Internal Revenue Service be apprised of opposition to the aforemen
tioned rate increase, which appears to be in violation of a nationwide freeze 
on utility rates; and . . .

BE IT FURTHER RESOLVED that all affiliates of the State Federa
tion and all other labor unions be urged to oppose the aforementioned rate 
increase.

Santa assures member Charlene Sugi- 
hara’s daughter that she'll be receiv
ing her doll this Christmas, as other 
youngsters await their turn, at the 
December 9th Children's Xmas party.

POLITICAL ACTION CHAIRMAN 
THANKS OUR MEMBERS
Dear Brothers and Sisters:

Since we have served as members of the State Political Action Committee, 
we’ve gone through trying times during the past several months. Although some 
of us may have had differences of opinion, we came out on our endorsements 
with a high batting average.

It is true after every election we find ourselves learning more the true mean
ing of what endorsements mean to our members. Politics is the strong arm of any 
union, and we are no exception.

Some of our members play their ball game out in the bleachers, where you 
don’t win ball games, and yet these are the areas where we usually have the 
hardest times convincing them that by winning or losing together, we gain the 
political respect from politicians and the community in general. We should not 
let the politicians use the union, but the union should be able to use the politicians 
with a sense of democracy and fair play. Our demands have been reasonable in 
the past, and are again reasonable for the future.

This coming year, 1973, is not a political year, but 1974 should be a year to 
be reckoned with. Our obligations to our members are over. We have fulfilled 
our duties as stated in our UPW-PAC BY-LAWS on endorsements, and will turn 
over the reins to the State Executive Board to execute our UPW Legislative pro
gram in the State Legislature, County Administrations and the Congress of the 
United States.

We have another year to serve as members of the State PAC, but as you all 
know, the only responsible functions delegated to this body by the last conven
tion were the endorsement powers.

In conclusion, I want to express my sincere thanks to all of you for your many 
hours of sacrifice towards our UPW Political Program, and look forward to its 
continuation for the benefit of our membership.

Once again, thank you and ALOHA, Joseph Kapahu
IN MEMORIAM

Helen K, Yamasaki (Education) 
—Hawaii 11/24/72

Walter Siu (Retired)—Maui 
11/21/72

Eva Noa (spouse of member 
Samson Noa)—Maui 10/28/72

Employees who work in kitchens or
laundries are always exposed to heat 
and subject to burns on arms or face.

Don’t let your supervisor or your 
departmental clerk be the one to deter
mine whether you should file or not. 
If anyone gives you a bad time, let 
UPW know right away. We will take 
action against that Employer right a- 
way because we will not stand for any
body giving our employees a bad time 
just so they can have a good record 
in their department.

Felipe Rabano (St. Francis)— 
Hospital 11/30/72

Manuel Elizares (Retired)— 
Hawaii 11/17/72

CHRISTMAS PARTY 
BRINGS OUT MANY

By Sister Lizz Ah Chin
On Saturday, December 9, 1972 a 

large turn-out of UPW members and 
children showed up at the Wailoa State 
Park to celebrate the annual Christmas 
affair. Light refreshments, prizes and 
lucky number drawings were held.

Santa Claus appeared and the chil
dren’s moods differed according to age. 
The young ones were a bit apprehen
sive,but all in all it was a big success.

I’d like to thank all of the committee 
members and the various donors for 
making the Party a success.

Pavao Aces
Golf Tourney

BROTHER GEORGE (TANNER) 
PAVAO, with a net of 66, captured 
top honors in the UPW Golf Club’s 
monthly ace and Islandwide tourna
ment despite a terrific downpour on 
Saturday, November 18, 1972, at the 
Hilo Municipal Golf Course. Brother 
Pavao, who was a previous ace winner, 
came through again to take the top 
gift certificate prize and the largest 
turkey of the day.

Other gift certificate winners were, 
Melvin Ah Sing and Joseph Sampaia. 
Ball winners were Ray Estrella, Taka 
Shinchi, Taka Sasaki, Al Estrella and 
Toshi Nakamura. All, who participated 
received turkeys, including Eugene 
Carvalho, Joe Kapahu and Kiyoshi 
Komatsu also awarded the ace.

Guest members from the Hamakua 
District were Robert Takamine, Masao 
Toma, and Yutaka Seo, who also parti
cipated but did not expect Hilo’s liquid 
sunshine weather.

A get-together was held that same 
day after the tournament at the Wailoa 
State Park; the lucky number winner 
receiving a Yamaha 300 was none 
other then Joe Kapahu.

HAWAII DIVISION JANUARY MEETING SCHEDULE
HILO HSP-KULANI . . . . Mon., Jan. 8 7:00 p.m. UPW
PUNA........................... p.m. Garage
STATE UNITS............... . . . . Tue., Jan. 9 7:30 p.m. UPW
GOLF COURSE............ .... Wed., Jan. 10 12:00 noon Shop
PARKS & RECREATION ... Wed., Jan. 10 3:00 p.m. Shop
HILO ROAD ............... . . . Thur., Jan. 11 3:00 p.m. Green Room
B.W.S............................... . ... Fri., Jan. 12 3:30 p.m. Shop
RETIREES’....................... .... Sat, Jan. 13 10:00 a.m. UPW
D.O.E................................ . . . . Tue., Jan. 16 3:15 p.m. UPW
KONA GENERAL MEMBERSHIP............ . Wed., Jan. 17 7:00 p.m. Yano Hall
WAIMEA MEMBERS p.m. State Baseyard
KOHALA MEMBERS . . . . Thur., Jan. 18 7:00 p.m. Court House
HONOKAA UNITS .... Fri., Jan. 19 3:00 p.m. Shop
LAUPAHOEHOE UNITS . . . Tue., Jan. 23 3:00 p.m. Garage
KAU UNITS................. . . . . Wed., Jan. 24 3:00 p.m. Waiohinu Garage
PAHALA UNITS.......... . . . . Wed., Jan. 24 6:30 p.m. Upper Club House
BUILDING DEPT............ ... Thur., Jan. 25 3:30 p.m. Shop
DIVISION EXECUTIVE BOARD ............. . . Sat, Jan. 27 9:30 a.m. UPW



Page 6 January, 1973

 HOSPITAL Pohai Nani Goes 100% for New Contract
Children’s /PIRM 
Team Set to Go

Our new members at Children’s and 
the Rehabilitation Center last month 
elected their unit officers and are get
ting set to negotiate their first contract.

Elected were: Brother Eddie Naka
mura, Chairman; Sister Bonnie Ming- 
ming, Vice-Chairwoman; Sister Carol 
Ramos, Secretary; and Sister Betty 
Parker, Treasurer.

The following were chosen as stew
ards: Frances Carvalho (Housekeep
ing), Florence Oyadomari (Dietary), 
Betty Parker (Nurse’s Aide, PIRM), 
Eddie Nakamura (Maintenance), 
Faith Miura (Nurse’s Aide, Children’s), 
Aurora Perez (Central Supply), Carol 
Ramos (Physical Therapy), and Albert 
Fernandez (Purchasing). Congratula
tions to all these new UPW leaders!

At the ratification meeting Decem
ber 12, UPW members and workers at 
Pohai Nani retirement residence — a 
240-bed home—unanimously approved, 
28 to 0, the terms of a new three-year 
contract.

The new contract similar to that 
gained recently by the Convalescent 
Center, has several new features. Man
agement has agreed to seriously con
sider participation in a career develop
ment program, give adequate relief in 
housekeeping, reclassify several grades 
of employees, and allow sick leave for 
maternity, in accordance with the 
EEOC guidelines. After 10 years (in
stead of 12), employees will be entitled 
to 4 weeks vacation.

Workers who live on the premises, 
as well as those who live off, will be 
guaranteed 4 hours call-back time on 
overtime. Shift differential is increased 
by 5 cents.

To the right is the new pay schedule 
at Pohai Nani, which shows substantial 
wage increases over the 3-year period:

Pohai Nani’s negotiating committee puts finishing touches on new contract. From 
left to right are: Sister Loise Schweitzer, Brother Mitchell Kalaluki, chairwoman 
Ruth Agena, Sister Loretta Ching, State Director, Henry Epstein, Brother Philip 
Eddy, and B.A. Evalani Subee. (Ms. Craig, Mr. Bowers, and HEC consulant Dave 
Hirashiki negotiated for management.)

Millions lost through 
Pay Board rulings

Sisters Betty Parker, Christine Reynolds, Frances Carvalho, and Carol Ramos (left 
to right) get it on at Children’s workers’ party.

QUEEN’S COMMITTEE 
CELEBRATES

Even though the Fed
eral Pay Board is 
holding up some of 
the increases of the 
Queen’s contract, the 
negotiating commit
tee takes time out to 
celebrate its gains. 
Left to right, Tommy 
Yontanza, Ms. Naka- 
gawa, Mary Jane 
Kopke, and Bill Ca
macho dine in solid
arity.

HOSPITAL DIVISION JANUARY MEETING SCHEDULE
January 9— Hale Nani..............................  4:00 p.m. UPW Hall
January 10 — Kuakini Hospital.........................  4:00 p.m. Kuakini
January 11—Wahiawa Hospital...............................3:30 p.m. Wahiawa
January 18 — Pohai Nani............................................ 3:30 p.m. Pohai Nani
January 18 — Queen’s..................................... 7:00 p.m. UPW Hall
January 30 — Agenda Meeting...................................5:00 p.m. UPW Hall
January 2 — Division Executive Board................7:00 p.m. UPW Hall

Washington, D.C.
AFSCME President Jerry Wurf and 

District Council 37’s Vic Gotbaum 
teamed up at a press conference here 
recently to blast the Nixon Administra
tion's Pay Board for “denying our mem
bers millions of dollars they had every 
right to expect.”

Gotbaum spelled out the loss to 
72,000 DC 37 members—New York 
City employees—whose contract settle
ments have been cut by $9-million thus 
far in 1972, declaring: “Among these 
city employees are many who are low 
earners, who desperately need every 
penny of the increases negotiated in 
their behalf.”

Wurf delivered a sharply-worded 
statement pointing to record profits and 
“outrageously high” prices while Ameri
can working families “have been subject 
to an erratic system of wage controls 
which hits hardest those Americans in 
low and middle-income brackets.”

In New York City, clerical employees 
earning six to nine thousand dollars a 
year had $90 slashed from their nego
tiated raises; investigators were cut up 
to $260; public health nurses, $200, and 

social workers had their entire negoti
ated raises wiped out.

Wurf told the press conference that 
“there can be no doubt that the Nixon 
economic recovery program had been a 
disaster for all but a favored few. The 
cost-of-living increase is scandalous. 
The Cost-Of-Living Council decision to 
exempt workers earning less than $2.75 
an hour—a decision which came only 
after the courts threw out the $1.90 an 
hour floor—means that families earn
ing less than $6,000 a year are subject 
to wage controls. Yet the Labor Depart
ment said a family of four needed an 
income of $7,200 to live at an acceptable 
level one year ago. Considering cost-of- 
living increases since that time, we feel 
that all workers earning less than $3.60 
per hour should be exempt from any 
wage controls.

“There are other inequities,” Wurf 
said. “While the poor, the unorganized 
and most public employees have been 
held to a 5.5 per cent pay increase 
guideline, the Construction Industries 
Stabilization Committee approved in
creases averaging 8 per cent during the 
first half of 1972.”

Hospital Division Board and Children’s/PIRM new members enjoy dinner at Hospitality night last November 8.

Molokai Hospital’Talks Set to Begin Soon
Despite administrative difficulties 

and a possible turn-over of manage
ment, the UPW members at Molokai 

Hospital are set to open negotiations 
on a new contract. Their present con
tract expires January 31, 1973.

OOOOPS, ANOTHER ONE
The Organizer slipped up again, 

this time to cross party lines by mixing 
up the identities of Patsy Young (D) 
and Pat Saiki (R). On page 4 of the 
December issue, the woman depicted 
with Andy Anderson is Pat Saiki, not 
Patsy Young.

San Francisco 
Bans McDonald’s

San Francisco is a union town, and 
its Board of Permit Appeals has 
refused three requests from Mc
Donald’s Corporation—of hamburger 
infamy—to open drive-ins in the town. 
McDonald’s there, as well as here, has 
revealed itself to be anti-union, relying 
on young, part-time, poorly paid help. 
Recently, McDonald’s has been push
ing a bill in Congress to make it legal 
to pay people under 21 less than the 
minimum wage, according to colum
nist Jack Anderson.

CLASSIFICATION 
HOURLY RATES

Jan. 1 
1973

Jan. 1
1974

Jan. 1 
1975

I Dishwasher, Housekeeper, Waitress (Novice), 
Kitchen Helper ...........................................2.25 2.38 2.54

II Hospital Assistant, Waitress, Nurses Aide, Jr. 2.30 2.43 2.59
III Nurses Aide, Sr., Ass’t. Head Waitress......... 2.35 2.48 2.64
IV Cook’s Helper, Security Guard, Clinic Aide.... 2.41 2.54 2.70
V Senior Dietary Aide, Ass’t. Head House

keeper, Housekeeper, Heavy Cleaning....2.46 2.59 2.75
VI Head Waitress, Cook III................................... 2.51 2.64 2.80

VII Maintenance Man II ......................................... 2.57 2.70 2.86
VIII Cook II ............................................................... 2.67 2.80 2.96

IX Maintenance Man I, LPN............................. ..... 2.82 2.95 3.11
X Cook I ................................................................. 2.97 3.10 3.26

XI Painter ............................................................... 3.07 3.20 3.36
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Above, Brother Herbert Yadao points 
out old bathroom at the Kailua Yard; 
now they have new facilities. Below, 
Brother William Morales points to new 
restroom facilities at Pearl City Yard.

CAFETERIA WORKERS 
GET CLEANING HOURS
Since UPW part-time custodians 

signed up for just over 300 of the 400 
hours available daily for cleaning 
time, the D. O. E. agreed to make the 
remaining hours available to part- 
time cafeteria workers while trying to 
avoid split-shifts. The UPW has sub
mitted a grievance, in an attempt to 
win vacation and sick leave rights for 
the extended hours of part-time 
custodians.

DOE Staffing 
Problem Grows

In early December the D. 0. E. wrote 
the UPW advising us that “teachers 
will not supervise custodial duties” 
any more, and that custodians will be 
required to do the extra duties of clean
ing the boards, emptying trash cans, 
etc. (This work had previously been 
done by students and teachers.)

The custodians, with the hiring 
freeze, are under-staffed and hard- 
pressed as it is. These extra duties will 
required more time per classroom for 
cleaning, and will leave larger areas of 
the school untended.

Some administrators and PTA’s have 
been pressuring for custodians to 
speed-up their work, and work harder 
and faster.

The UPW advises you not to do extra 
work without extra paid time allotted 
for it. The D. O. E. will just have to 
hire the number of custodians it needs 
to keep the schools clean. It is illegal 
and not right to force a work speed-up, 
especially with the barrel-bottom 
wages of most of our custodians.

The D.O.E. staffing committee met 
on December 15 to discuss these prob
lems. The UPW was represented by 
B.A. Brother Paul Hong, Sister Julia 
Tsugawa, Brother Masa Okamura 
(Maui), Brother Galaceo Daoang, 
Brother Wallace Helenihi, and Sister 
Mary Thompson, and the outcome of 
the meeting is not known at press time.

Future regular meetings of this 
Joint Committee on D.O.E. Staffing 
will be scheduled.

Corp Yards Get Face Lift
Construction of new rest room and locker facilities in the Ala Moana, Pearl 

City and Kailua corporation yards is finally in progress. The UPW requested these 
improvements in a letter dated November 11, 1970, addressed to Public Works 
officials.

Roads and refuse employees had complained that the present facilities were 
inadequate. After an investigation by the union, the complaints were taken up 
with Public Works Chief Albert Zane. In reply to our findings, he indicated that a 
study of the situation would be initiated and submitted to the union.

Under the direction of new department chief, Edward Hirata, the UPW re
ceived a progress report stating that a total of $57,000 had been appropriated to 
meet the more critical needs at the baseyards and further studies would be made 
to determine the requirements of the remaining yards.

OAHU
X-mas Party 
Makes It!

Brother Teddy Lii opens UPW Safety Improvement campaign with a 2-hour ses
sion at the zoo, one of the more hazardous places of employment.

Traffic Department 
Schedules Changed

In conformance with Section 25.01, 
Hours of work, the Traffic Department 
submitted a proposed change in sched
uling to the UPW. The new schedule 
called for the elimination of week-end 
and holiday duties by the employees. 
Union officials discussed the terms of 
the change with the men and came to 
terms with the Traffic Department.

Under the section cited, the em
ployer must notify the union of changes 
in hours of work thirty days in advance 
of implementation. The section pro
vides the union an opportunity to nego
tiate the terms of the change, and the 
right to process a grievance if both 
parties are not in agreement with the 
change.

Retirees' Unit officers and members met at UPW Hall last November. Brother 
Henry Ako chaired the meeting.

Apologies to the HIC 
team and their cap
tain Ed Kekoa. The 
ORGANIZER reported 
they had lost a game 
to the Hanauma Bay 
team last November, 
but they hadn't even 
played them till Dec. 
14.

On November 10, the Mayor’s grievance review committee heard a grievance 
presented by the UPW on behalf of the Sewage Plant Maintenance Mechanics. 
The grievance was initially processed in June, 1972, for the entire class of 
mechanics who maintained that their section Chief, Christopher Hong, violated 
a long-standing practice by scheduling mechanics to shift work without proper 
justification.

Testifying on behalf of the mechanics, both Brothers Lawrence Markham and 
Robert Lambert maintained that the only instances that mechanics were sched
uled to shift work were in emergencies and temporary relief of Sewage Pumping 
Plant Operators. The Union provided signed documents as adequate proof of 
their statements.

The Grievance Review Committee submitted their findings to the Director 
of Public Works, who ruled in the Union’s favor. The report concluded that:

(1) Assignment to watches should be made on a fair, equitable, and rational 
basis ONLY in instances of emergencies, temporary relief of Pumping Plant 
Operators or to provide bona fide training or orientation experience,

(2) The department should make every effort to explain fully all job require
ments when it is necessary to assign watches to mechanics;

(3) Such assignments SHOULD NOT be used as a disciplinary measure.

OAHU DATES TO REMEMBER
January 1 — Recover from New Year’s Eve................................... Anywhere
January 4 — Oahu Committee Night...................7:00 p.m. — UPW Hall

Oahu P.A.C. Meeting
January 11—Oahu Division Meeting ...................7:00 p.m. — UPW Hall
February 3 — Constitution Review Hearing ........................To be Announced

UNION WINS SEWAGE GRIEVANCE

A Hawaiian trouble-shooting Santa 
takes up Keikis’ grievances during 
well-attended Christmas party Decem
ber 10. George Holokai’s excellent hula 
troupe provided the music and dance.

Brothers Albert Reyes and Santiago 
Perez (right) are two custodians at 
Waianae H. S. Albert has worked there 
two years. Brother Santiago, who has 
worked 15 years at Waianae, is retir
ing this month. Best wishes to you, 
Santiago, in the years ahead.

Sister Muriel Huffman, vice-chair- 
woman of the UPW’s Hawaii Youth 
Correctional Facility Unit, attended 
Oahu UPW Conference last fall.

Sister Julia Kukahina, for 15 years a 
custodian at Koko Head Elementary 
School, retired recently at age 65 and 
was honored by her co-workers through 
their chairman Gelacio Daoang at their 
Dec. 3 Christmas party.

HFCT WINS
U.K. ELECTION

By a vote of 995 to 805, the Hawaii 
Federation of College Teachers beat 
out the AAUP-UFA Alliance in a run
off election last November to deter
mine which of the two unions would 
represent the 2,541 eligible employees 
who are college teachers. There were 
22 challenged ballots.

The HFCT is a member of the State 
Federation of Labor, and a local of the 
American Federation of Teachers.



AFSCME Launches Record Education Program

Course Content: Women’s employment rights, the new Federal anti-discrimination guidelines.
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Sister Janet Stern, longtime UPW member and Coun
sellor to Hawaii’s Family Education Centers, discusses 
family problems with AFSCME members.

“Family Counselling” 
Free to UPW Members

One of the State’s most experienced psychiatric 
social workers, Janet Stern is deeply dedicated to 
bringing guidance in domestic and child-parent prob
lems to working class people who are commonly cut 
off from expert help of this kind by either its high cost 
or its inaccessibility. Her course, called “Family Coun
selling,’’ is free to HGEA and UPW members as well as 
to their spouses.

“Family frictions and conflicts between generations 
are inescapably,” says Janet. “They’ve been with us 
since human history began. But they’ve multiplied and 
intensified almost unbelievably in the past decade or 
so, and most families nowadays would benefit from a 
little outside help in resolving them. My little course 
isn’t group therapy, and we don’t promise instant 
family harmony after six sessions; but I’m certain no 
participants will walk away from it without conceding 
that they either ‘feel better’ for having invested twelve 
hours in it or feel a bit more competent to deal with 
whatever familial problem occasioned their interest 
in the course to begin with.”

“Family Counselling” will begin on Tuesday, Janua
ry 16, 7:00 p.m., at the UPW Hall. A group limit of 12 
will be observed. The course will continue for six con
secutive Tuesdays, two hours per session.

Who caught whom kissing Santa? Congratulations to 
Olivia (left), Emily, and Teddy and all who worked on 
Oahu’s Christmas party.

George Pacheco, 
Retired after 32 Years

Last March Brother George Martin Pacheco 
retired from public service after 32 years. 
George, a UPW member since 1953, also 
served as our State UPW Secretary Treasurer 
from 1956 to 1962. After many years as Dep
uty Sheriff Coroner, George’s last several 
years of employment were spent as Cheif 
Investigator for the Medical Examiner’s 
office.

Brother George suffered a heart attack 
in October, 1971, and now has to take nitro
glycerine pills periodically for pain. His wife 
Rose provides him good company at home, 
and he spends much of his time tending to 
his vegetables (bell peppers, green onions, 
taro, etc.), planted on the patio wall of his 
house on Maunalani Heights. He says he 
“misses the union activities, especially the 
beer-drinking bouts.” Best wishes, George, 
for a happy and well-deserved retirement.

MASS MARKETED INSURANCE IN 1973
Every month this paper has carried a story advising 

that mass marketing of auto insurance would begin 
soon. Finally, after several delays, Paul Pinsky and 
Paul Tom of the Hawaii Insurance Consultants have 
promised that sometime right after January 1, a mail
ing will go out to all UPW members offering them car 
policies which will bring substantial savings of up to 
29% for good drivers. All drivers will be accepted for 
coverage, with different rates depending on their driv
ing records. The rating will be done locally. Premiums 
can be paid by convenient payroll deductions for most 
UPW members.

There will be claim offices on Maui, Kauai, Hawaii 
and Oahu. In case of an accident, the insured can take 
the car to any garage, and an insurance adjustor will 
handle getting estimates and bids on the job from there.

The reason for the delay was the need to find 
another insurance company to carry the policy. Ameri
can Insurance of the Firemen’s Fund was finally 
chosen. This form of insurance will pay the insured 
only that part of expenses not picked up by other poli
cies or health insurance. Also, it will be necessary to 
notify the insurance company within 30 days of change 
of cars, or otherwise, there is no coverage on the new 
car. The policy will have no separate limits on claims 
for individual injuries, but will have a single limit, 
depending on the amount of insurance bought — 
$25,000, $50,000, etc. It is a continuous policy and pre
miums are reviewed only once a year. A policy can be 
cancelled only for loss of driver’s license or non-pay
ment of premium.
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Your AFSCME Education Office is offering the following schedule of FREE 
courses to AFSCME members (and their spouses) beginning in mid-January.

Most courses will consist in six two-hour sessions, a total of 12 hours of in
struction each. Most of the top group of courses (Numbers 1-12) are offered 
in both morning and evening sessions. These courses are all sufficiently job- 
related to justify your supervisor in permitting you to take such instruction on

paid time during working hours, though you must have advance permission 
to do so.

Prompt registration would be appreciated. All course materials, including 
texts, will be supplied by AFSCME. If you have questions of any kind, call 
AFSCME, 521-6941.

COURSE TITLE HOURS - LOCATION
DAY OF WEEK & 
OPENING DATE INSTRUCTOR

1. LAWS THAT HELP WORKERS 9-11 A.M.—UPW 
((TDI Unemployment, Social 7-9 P.M.—UPW 
Security, etc.)

2. JOB SAFETY 9-11 A.M.—UPW

Course Content: Sound safety practice and safety

Mondays (2 classes) Max Roffman
Beginning Jan. 15

Tuesdays HGEA-UPW Staff;
Beginning Jan. 16 Safety Officials

laws in white-collar, blue-collar jobs.

3. HUMAN RELATIONS IN 
THE WORK PLACE

Course Content: Of special 
union officials.

9-11 A.M.—AFSCME Wednesdays (2 classes) Michael Sweetow,
7-9 P.M.—AFSCME Beginning Jan. 17 Univ, of Hawaii

(Six Sessions)
interest to supervisors, shop stewards, personnel administrators, and

4. THE UNIONIZED 9-11 A.M.—AFSCME Thursday (2 classes) Guy Nunn, UPW-
SUPERVISOR 7-9 P.M.—AFSCME Beginning Jan. 18 HGEA Staff, UH,

& Mgmt Officials
Course Content: Typical “conflicts of interest” and how to resolve. Contracts: yours and your 
subordinates’.

5. CLERICAL CIVIL 7-9:30 P.M. Tuesdays & Thursdays Mr. Smith,
SERVICE TRAINING Kaimuki High Schol Beginning Jan. 23 Kaimuki High School

NOTE: This is a 12-week course on how To take exams beginning January 23 and ending 
April 13 offered and certificated by Kaimuki High School. The course is FREE; AFSCME 
will purchase textbooks for registrants.

6 CLERICAL SKILL 7-9 P.M. Mondays Certified
UPGRADING Kapiolani Community Beginning Jan. 15 Instructor

College
Course Content: Improving typewriting, filing, shorthand, composition skills.

7. EFFECTIVE 9-11 A.M.—AFSCME
COMMUNICATION 7-9 P.M.—AFSCME
ON THE JOB
Course Content: How .to say it, write it, show it

Mondays (2 classes) Guy Nunn
Beginning Jan. 15

more simply and persuasively.

8. ENGLISH AS A 9-11 A.M.—UPW
SECOND LANGUAGE 7-9 P.M.—UPW
Course Content: Experimental. Individual help in

Wednesdays (2 classes) Certified
Beginning Jan. 17 Instructor

mastering elementary job and written English.

9. CONTRACT 9-11 A.M.—HGEA Wednesdays (2 classes)
ADMINISTRATION (6th Floor Bd. Rm.) Beginning Jan. 17
PROBLEMS 7-9 P.M.—HGEA
Course Content: Key problems emerging in all public sector contracts.

Guy Nunn, UPW- 
HGEA Staff, 
Mgmt Personnel

10. WOMEN IN
EMPLOYMENT

9.11 a.M.—UPW
7-9 P.M.—UPW

Thursdays (2 classes) 
Beginning Jan. 1 8

Commission on 
Status of Women,

Course Content: How to run (and participate in) and efficient meeting.

COURSE TITLE HOURS - LOCATION
DAY OF WEEK & 
OPENING DATE Instructor

11. SPEED READING 7-9 P.M.
University of Hawaii
Room 203
Keller Hall

Mondays, Wednesdays, 
& Fridays
Beginning Jan. 8

George Jeffrey, 
Univ, of Hawaii

$20.00 tuition will b required. Make checks payable to the University of Hawaii but 
mail to AFSCME, Hawaii, 707 Alakea, Room 201, Honolulu, Hawaii 96813.

Course Content: Automated training in how to raise your reading speed.

12. GRIEVANCE HANDLING
AND ARBITRATION

9-11 A.M.—HGEA 
(6th Floor Bd. Rm.) 
7-9 P.M.—HGEA

Mondays (2 classes) 
Beginning Jan. 15

UPW-HGEA Staff, 
Public Mgmt 
Officials

13. IMPROVING YOUR OWN 7-9 P.M.—UPW Mondays (2 classes) Dr. Gary Busch,
WAGES NOW: WORKER Beginning Jan. 15 Univ, of Hawaii
CONSUMERISM:
Course Content: Getting more “buy" in the family buck. How, when, where to borrow and buy.

14. LOBBYING THE 7-9 P.M.-—HGEA
LEGISLATURE (8th Floor)
Course Content: How ideas becomes bills; how

Mondays Legislators,-
Beginning Jan. 15 HGEA-UPW Staff

bills become law. What’s effective lobbying?

15. FAMILY COUNSELLING 7-9 P.M.—UPW Tuesdays
Beginning Jan. 15

Course Content: Advising the parents. Generation gap? How to bridge 
anyhow, from highly experienced psychologist.

Janet Stern

it. Expert counselling,

16. WORKSHOP FOR BETTER 
UNIT, UNION OFFICERS
Course Content: Improving

7-9 P.M.—HGEA Tuesdays Guy Nunn; HGEA-
(8th Floor) Beginning Jan. 16 UPW Staff
membership participation, getting better turnout at meetings.

17. FRONT-LINE
LEADERSHIP TRAINING

Course Content: Structure, 
laws.

7-9 P.M.—HGEA Tuesdays HGEA Staff
(6th Floor Bd. Rm.) Beginning Jan. 16 UPW Staff
7-9 P.M.—UPW Tuesdays

Beginning Jan. 16
functions of the union and its subdivisions. Union constitution, by-

18. BEGINNING JAPANESE 7-9 P.M.—AFSCME Tuesdays Shizue Ganeko
CONVERSATION Beginning Jan. 16
Course Content: Introduction to elementary conversational Japanese speech. No grammar. No 
composition. Lots of conversational practice.

19. PUBLIC SPEAKING 
AND PARLIAMENTARY
PROCEDURES

7-9 P.M.—AFSCME Fridays
Beginning Jan. 1 9

Roger Platten


