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UPW-AFSCME: A
Positive Alliance

“What the heck is AFSCME?” is a common 
question of some of our newer UPW members. 
“What do all those alphabet soup letters mean?” 
“What does this AFSCME do for us?” Questions 
like these often greet our travelling B.A.’s when 
they’re making their rounds.

If someone were married to another person 
for two years, and still did not know the other 
person, this would be a pretty strange thing.

Our union, UPW, has been “married” for two 
years to AFSCME — the American Federation of 
State, County and Municipal Employees — and 
still some of our members know little about our 
large, dynamic international partner.

And many more apparently do not know that 
it has been AFSCME that has so far footed the bill 
for this relationship, and has served our members 
without any return to itself. This February 17 the 
UPW’s relationship with AFSCME will become 
permanent, and, as of April of this year, the UPW 
will begin paying our share per member (per 
capita) for the great many benefits gained from 
affiliation with AFSCME.

How did this affiliation begin, and what have 
we gained from it?

Affiliation brings Unity and Strength to UPW and 
HGEA.

HISTORY OF AN ALLIANCE
With the coming of the State’s collective 

bargaining law in 1971, it seemed that the UPW 
and HGEA might be forced to wage some pretty 
expensive representation election campaigns 
against each other, for the exclusive right to repre
sent various units of government employees. There 
was also a good chance that the largest national 
public employees’ union, AFSCME, might enter 
the race and invest considerable funds and staff 
in the campaigns.

Rather than spend all these funds and energies 
against one another, the three unions eventually 
came to an agreement to affiliate with AFSCME 
and not to challenge each other in specified units. 
Consequently, the UPW-AFSCME won the ex
clusive right to represent Blue Collar non-super- 
visory workers in Unit 1 and non-professional 
workers in Unit 10. For the first time in island 
history, the UPW and HGEA were sister unions, 
as separate locals of AFSCME, and not in constant 
feuds.

This January 20 marked the second anniversary of 
UPW's affiliation with AFSCME. The photo above 
shows our State Director Brother Epstein and HGEA 
Director David Trask (right) flanking AFSCME Presi
dent Jerry Wurf at the historic April 24, 1971, Char
ter Presentation, three months after the agreement 
that brought the two unions together with AFSCME.

In early January, 1971, the State Executive 
Board voted to accept a UPW officers’ recom
mendation to affiliate with AFSCME, subject to 
two conditions: 1) that the interest of our members 
and the integrity of our union be protected; and 
2) that UPW members be given a referendum 
vote on affiliation. This Board action paved the 
way for affiliation.

January 20, 1971, was a historic day in Hawaii 
labor movement annals, as two large unions, the 
UPW and HGEA, signed the agreement of affilia
tion with AFSCME. AFSCME then became over 
28,000 strong in the islands and over a half million 
nationally!

In early March our UPW members overwhelm
ingly approved the affiliation, by a vote of 6,545 
to 377. On April 24, 1971, AFSCME International 
President Jerry Wurf presented UPW its AFSCME 
Charter as Local 646.

State Director Henry Epstein was appointed to 
the AFSCME National Judiciary Panel, and later 
reappointed in June, 1972. HGEA’s David Trask 
became an AFSCME Vice President, so Hawaii 
quickly got a fairly large say in national AFSCME 
policy. At the June, 1972, national AFSCME 
Convention in Texas, the large bloc support of 
Hawaii’s delegates was much sought after, and 
Hawaii’s views respected. In the fall of 1972 Oahu 
Division’s Sister Josephine Bucaneg was appointed 
to AFSCME’s National Commission on Sex Dis
crimination.

UPW delegates were effective at last June's AFSCME 
convention.

THE BENEFITS OF AFFILIATION
What else have we gained besides a voice in 

national AFSCME policy? In a day of growing 
Federal interference with collective bargaining 
and labor struggles, wage freezes and anti-worker 
legislation, it is invaluable and essential to have 
a friend in Washington, D.C., and our friend— 
AFSCME—is 600,000 strong and aggressive in 
defending its members’ interests.

Affiliation with AFSCME has given us the re
sources of a powerful, nationwide union to assist 
us in organizing, negotiating, doing research, 
and serving our members. At the same time, the 
UPW has not lost its say over our program, our 
property and our finances. Not only has the UPW 
preserved its integrity as a separate AFSCME 
local, but for the last two years we have had a 
“free ride” with AFSCME, paying not even .0l in 
per capita to the International.

Yet AFSCME—progressive, tough, knowledge
able in negotiations, organizing, and staff train
ing, and the most rapidly growing American union 
— has contributed much to UPW, including, 
perhaps, its very existence — considering what 
might have happened financially to UPW in the 
representation elections if they were contested.

Being in AFSCME gives UPW and the HGEA 
the most influential voice in the 55,000 members- 
strong State Federation of Labor, and gives added 
weight to our political endorsements and legisla
tive program.

AFSCME locally, through the very able offices 
of Guy Nunn at 707 Alakea, is running and paying 
for our entire UPW education program. That pro
gram has never been broader or more ambitious, 
and Brother Guy is willing to expand it even more. 
(See all the courses offered in the last issue of the 
Organizer.) AFSCME has also provided staff train
ing in the mainland for all UPW’s Division 
Directors and for B.A. Wilhelm Cordes. It is assist
ing us this year in doing staff training locally.

AFSCME Education Classes, especially those con
ducted by Brother Max Roffman, often saw large 
crowds and plenty of participation. AFSCME paid 
the costs of the classes and instruction fees for some 
of the teachers.

Through AFSCME, your union has been able 
to get up-to-date and extensive information on 
new laws and contracts affecting blue collar and 
hospital employees, as well as help in getting Pay 
Board approval for all our contracts. AFSCME’s 
News Service also feeds facts and stories to our 
Organizer.

In negotiations the UPW is tougher, for it has 
the knowledge and resources of a big international 
union behind it, and management knows it. This 
means more contract gains for our members. In 
addition, if ever we must strike, the AFSCME 
affiliation means sufficient emergency strike 
funds to buoy up our struggle and help our mem
bers subsist.

AFSCME, presently adding 1,000 new national 
members a week, is skilled in organizing. Locally 
AFSCME’s Guy Nunn has aided the recent organi
zing campaigns at Children’s Hospital and Beverly 
Manor, bringing more into labor’s family and 
helping us build a bigger and stronger UPW.

In June, 1974, ties with AFSCME will become 
even closer, when the UPW and HGEA will co
host AFSCME’s next International Convention, 
with over 1,200 delegates from all over the main
land attending. This will be a great opportunity 
for all our members to meet and share experiences 
with all kinds of public employees and blue collar 
workers.

There’s just no two ways about it—our affilia
tion with AFSCME has brought many blessings, 
and the small per capita fee we will begin to pay 
in April ($1.50) will be well worth the services 
we have received and the benefits that will come 
to us as an AFSCME Local.

UPW and

TWO Years Together

AFSCME

AFSCME
LOCAL
646
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by Henry Epstein

Within a few days in January, we 
won a close election at Beverly Manor 
nursing home, reached agreement on 
a first contract for our Unit 10 mem
bers, and mailed a letter to all members 
announcing that we are the first union 
in Hawaii to actually make a mass
marketing auto insurance program 
available.

Our union is really moving on many 
fronts. As we complete our first two 
years as a local of AFSCME and review 
our activities, it’s timely to discuss 
the basic purposes of our union.

A first priority must be to organize 
the unorganized. In the government 
field, we must limit our organizing 
to employees in Units 1 and 10. In 
reality, we are limited to the 589 em
ployees who are paying us service 
fees in those units.

There are still many unorganized 
hospital and nursing homes, despite 
our victories in the past three months 
at Children’s Hospital and Beverly 
Manor. So we are moving to organize 
the unorganized.

Once the workers are organized, 
our obligation is to negotiate the best 
possible contract for the employees. 
This isn’t easy in either the government 
or in private institutions, but I think 
our record stands up well. Our recent 
settlement at Kapiolani Hospital 
compares well with other agreements.

Our blue collar contract was a his
toric document with many unique 
features. The new settlement in Unit 
10 will also contain some interesting 

sections specially designed to meet 
the problems of the hospital and insti
tutional workers.

With a signed contract, the next 
test of a union is how well the agree
ment is enforced. We have a good 
education program to train our stew
ards and members. Our union has 
many good stewards and we have an 
outstanding field staff.

However, I think we’re still slipping 
on the enforcement end. Many mem
bers don’t know or understand the 
provisions of our various agreements. 
Good grievances are being lost because 
members don’t know their rights or 
don’t follow the time tables in our 
contracts.

Negotiating and enforcing agree
ments is important, but we must be 
active in politics to get our government 
contracts ratified and to get decent 
labor laws enacted. Our participation 
in politics must be to safeguard our 
members and all working people.

Just as it’s important to get as many 
workers in our jurisdiction into our 
union, all unions should cooperate in 
Hawaii and nationally. We are an ac
tive part of the State Federation of 
Labor and assist other unions when
ever we can. Most other unions act 
in the same spirit. Unfortunately, 
there are a few “dog eat dog” unions 
in Haw-aii. The one which competed 
with us at Beverly Manor demonstra
ted that it doesn’t care about cooper
ation among unions.

As an affiliate of AFSCME, we’re 
part of the national labor movement 
and making our contribution on the 
national scene.

These are the basic responsibilities 
of our union. Once we have done a 
good job on these matters, we can and 
should participate actively in commu
nity affairs and national and inter
national matters.

On most of these points, our union 
compares relatively well with other 
unions, though sometimes we get our 
priorities mixed up. We seem to be

slipping in other areas, though.
We should have a workable Con

stitution and organization which is 
tailored to our jurisdiction and our 
responsibilities. This isn’t true of our 
present Constitution. I hope as many 
Oahu members as possible will attend 
our February 3 public hearing to talk 
about proposed changes in our Con
stitution.

I believe our failure to cope ade
quately with internal problems is 
another weakness. I believe in demo
cracy and I like to see discussion and 
argument before a decision is made.

However, the democracy in our 
union has been abused by some people 
and their internal bickering has hurt 
our union and kept us from concen
trating on our priority items. When 
internal politics is carried to the point 
of damaging the union and the mem
bership, it’s time to call a halt.

As a member of the AFSCME Judi
cial Panel, I’ve watched members in 
other parts of the country fight with 
each other in emotional and irrational 
fashion. It’s a sad sight and I’m afraid 
we have too much of it here in our 
own local.

If we keep our eyes on the basic job 
our union is supposed to do for the 
membership and the workers we re
present, we should be able to weigh 
our priorities and to see some of these 
petty matters in their proper perspec
tive.

We have a good union, which is 
doing a good job on several fronts.

Rep. Richard Wong 
Resigns from UPW

As of last January 17, Brother 
Richard Wong resigned his position 
as Assistant Oahu Division Director. 
In his letter of resignation dated last 
Dec. 20, Richard expressed his appre
ciation for the help, encouragement, 
and expertise gained from working 
at the Union with men like Max Roff- 
man and Henry Epstein, from whom he 
developed his strong progressive 
views.

Richard’s resignation, he stressed, 
was not because of any dissatisfaction 
with the union’s leadership, but was 
for political reasons. Brother Richard 
had struggled mightily to make re
forms in the State House set-up, but 
had not gained all his objectives, and 
was afraid his connection with the 
UPW might jeopardize the Union’s 
program in this term of the Legislature.

Richard’s presence will be sorely 
missed, and we all wish him the best 
in the years ahead. Mahalo and Aloha.

We shouldn’t let a few petty people 
or a few minor issues divert us from the 
priority items which face our union 
in the months ahead.

Letters
It is not what Oahu Division did or is planning to do that is wrong. It is time 

that one Division wake up and stand up for the rights of the membership. It is 
the State Executive Board and Steve Murin as the former Oahu Division Director 
who have not upheld the decisions of the rank and file.

As an example, the amendments to the constitution passed at convention 
were changed by the State Director without approval of the rank and file.

How strange is the court action of Mrs. Lana Salvador? Did the State Direc
tor advise the Division erroneously? This could have been settled a long time 
ago if the State Director and the President stayed in the bounds of the Constitu
tion of the UPW. It is not the first time that a group of people decided to uphold 
the rights of the membership; in fact, I think it should be done more often. How 
strange is it that even Joe Ames, AFSCME Judiciary Panel Chairman, ruled in 
favor of Mrs. Lana Salvador?!

Now, Mr. Steve Murin, where does the fault lie? Did we upset the apple 
cart? It may be true that the rank and file are sick and tired of the infighting, 
not for the reasons you have given, but because of the attitude taken by the 
Union recently as to the decisions of the rank and file.

A good example of this fact is the vote on the dues increase.
Fraternally yours, 

Henry Kennedy, Prison Unit

Some members of our Editorial Board. From left to right are: Brother Masa 
Okamura, Sister Edith Kawahara (for Elinor Kuebitz), Sister Marcella Lopez, and 
Brother M.K. Yap.
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LEST WE FORGET 
(Brother Charlie Fujimoto continues his tale of the consequences of the 1909 

sugar strike.)
The 1909 strike resulted in a long string of arrests and indictments. Charges 

against the strikers and their leaders included conspiracy to prevent operation 
of business, conspiring to murder, disorderly conduct, assault and battery, con
spiring to commit assault and battery, and sending defamatory and scurrilous 
matter through the mails.

The most important court case was the trial of the four major strike leaders. 
The trial started on July 26, 1909. Ten days later the strike was broken. The trial 
continued for 25 more days and ended with the conviction of the four leaders 
on August 30, 1909.

The indictment is a long document in legal language, but in essence the four 
were charged with conspiring to prevent certain corporations owning sugar plan
tations from carrying on their business and operating their plantations by inti
midating and threatening violence against Japanese workers to prevent them 
from going to work. The four defendants were: (1) Yasutaro Soga, editor of 
the Nippu Jiji, (2) Frederick Makino, proprietor of a drugstore and later editor 
of the Hawaii Hochi, (3) Motoyuki Negoro, lawyer and writer for the Nippu Jiji, 
and) 4) Yokoichi Tasaka, reporter for the Nippu Jiji.

The court battle raged. The press was all arrayed against the strikers. The 
only paper supporting the workers was the Nippu Jiji, whose editor was one of 
the defendants. The other Japanese newspapers, the Hawaii Shimpo and the 
Hawaii Nichi, which assailed the strikers, were subsequently shown to have been 
subsidized by the Sugar Planters Association. Rumors were spread that the Japa
nese were trying to cripple the Hawaiian economy, and that a Japanese rebellion 
was imminent.

After a month of trial the four were convicted and sentenced to one year 
in jail with a $300 fine. They served three months and were pardoned by the 
Governor.

In retrospect, we may ask, “What was the crime of these defendants?” 
I say the real ‘ ‘ crime’ ’ was leading a strike for equal treatment. For this they were 
accused, convicted and jailed. And what was the purpose of this trial? The pur
pose was to break the strike. And it succeeded. Obviously, the law and the courts 
were heavily weighted on the side of the Planters.

Consumer’s Corner 
From the State Federation of Labor comes word of some possible car expense 

savings. All AFL-CIO members (this includes UPW members) are entitled to a 
free one-year membership in PIT STOP, a discount car service organization. 
As a member, you will save .09 on each gallon of gas, 35% off for batteries and 
auto parts, 55% off list prices for tires, and 20% off for all labor on repairs.

Two stations are open to serve you: PIT STOP #1 (Union Oil), 1143 Kailua 
Rd., Kailua (262-6921); and PIT STOP #2 (Texaco), 525 N. King St. (King & Dil
lingham) (ph. 847-6447). Take advantage of these savings; just go to these sta
tions and sign up as a member. Remember it’s free membership for all State 
Federation members.

Call Walter Armour at 941-0652 if you have any questions. You may be able 
to save more than $200 a year on this plan! Try it and see.

State ofthe Union

Representative Richard Wong
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WAGE BOARD ABOLISHED, BUT . . .

WORKERS STILL FACE WAGE CONTROL
By Brother John Witeck

Last January 11, President Nixon lifted compul
sory wage and price controls except in the food 
and health industries. At the same time Nixon 
was vague about how voluntary the remaining 
controls are and has asked Congress for a one-year 
extension of the law that gives him the power to 
control wages and prices. Unions were generally 
reserved or unhappy about this turn of events, 
since rents and food prices will rise while some 
form of wage control remains. Hospital workers 
making more than $2.75 an hour are still subject 
to compulsory wage control.

To replace the Phase II mandatory controls, 
Nixon set up a system of “voluntary” wage and 
price guidelines, administered by a Labor-Manage
ment Advisory Committee under the Cost of Living 
Council. AFL-CIO President George Meany and 
several other national union leaders will sit on this 
committee.

For our UPW Government workers this means 
that they are still under wage control, but it is un
clear how much. No longer will the Wage Board 
have to approve all public employees’ contracts 
before they go into effect, but the UPW-AFSCME 
will have to file reports with the Cost of Living 
Council on all wage rate changes. This Council 
“reserves the authority to establish mandatory 
standards’’ when it feels it necessary, the Presi
dent’s announcement said.

Nationally several national trade union leaders 
have denounced Nixon’s Phase III program since 
it would keep a “tight lid” on wages, while prices 
and corporation profits are allowed to soar. The 
United Electrical Workers, IUE, AFL-CIO, the 
Typographical Union, the Machinists and several 
other unions have called for the abolition of all

NIXONOMICS!

controls, and view Nixon’s Phase III plans as giving 
management a powerful tool to use against their 
unions in negotiations.

There has been considerable pressure from 
some anti-labor lobbies to continue the wage freeze 
and further reduce wage increases below 5.5%. 
But the facts don’t support such a further injustice 
against working people.

Productivity had risen 4.4% over the 12 months 
before June 30 of last year. And the cost of living 
had risen over 3%, and by last July had been going 
up 4.8% every year. Corporation profits were and 
are at an all-time high. Still, contracted wage 
gains were being cut.

In New York, 24,000 workers in newspaper and 
printing plants won 11% pay raises in new con
tracts, only to have them slashed—just after the 
elections—to 8% by the Pay Board. AFSCME’s 
N.Y. public employees faced similar slashes.

The Intl. Woodworkers of America have 
charged that the Wage Board’s 5.5% limit was fur
thering Nixon’s racist “Southern strategy”; pro
ducers are shifting their plants to the South, where 
wages are sometimes half what they are in the 
more heavily unionized North, and weaker locals 
were having an impossible time trying to close 
these regional wage differences. They couldn’t 
get around the 5.5% barrier.

A spokesman for the Service Employees Intl. 
Union, AFL-CIO, accused the Pay Board of fatten
ing corporation profits “while the blue collar work
er falls further behind.” He added that the “secrecy 
that currently surrounds the Pay Board activity is 
extreme. . .the door buzzers, identification 
badges, combination locks, and nameless escort 
officers, rival the methods employed by the CIA. 
It remains a mystery why we can’t be present when 
our case, our petition for action, is explained by 
someone we don’t know to three panel members 
wedon’t know.”

Recently three rank and file members of San 
Francisco unions were arrested when they insisted 
on being present at Pay Board hearings. Several 
San Francisco locals joined behind legal defense 
efforts of the three workers, who were merely ex
ercising their basic American rights to be informed 
about public policy, especially any policy on mat
ters as vital as wages and working conditions.

Write your representatives now—Patsy Mink, 
Sparky Matsunaga, Dan Inouye and Hiram Fong, 
c/o the U.S. Congress, Washington, D.C.—to urge 
an end to any further authority for these unfair 
wage restrictions. Abolish the wage freeze!

OUR STATE PRESIDENT’S 
NEW YEAR’S MESSAGE

By Brother Jack Konno
A very happy and prosperous new year to all of you!
The past year, 1972, was a very challenging and also hectic year for us, your 

State officers. Your union negotiated its first Blue Collar Non-Supervisory con
tract for government employees. Your State Director and his staff also success
fully negotiated many contracts in the private hospital sector. We also had many 
rank-and-file members who served on the various negotiating teams, and these 
brothers and sisters are to be commended for a job well done.

We had happy moments and, at times, discouragement at some of the 
developments. Your State Director in his “State of the Union” message in the 
last issue of our Organizer stated he was surprised and bitterly disappointed in 
the dues referendum being defeated. Needless to say, all of us were very disap
pointed. Somehow, the message of the need for a dues increase was not com
municated properly to our rank and file members. We are not raising our dues 
merely because the other unions are doing it but only because of necessity. 
Every penny of the $2.40 increase that we were asking from you was earmarked 
for a certain item. It was not to pay our over-worked staff more money. The at
titude that some have had, that only if we receive a pay raise will we approve 
a dues increase, is selfish and wrong.

We are very fortunate in having a State Director of such high calibre and a 
very dedicated group of staff members. Please have faith in them when they in
form you of the need for a dues increase. We will need to start paying our $1.50 
per capita to AFSCME. All of the benefits that we have received for the past 
2 years from AFSCME have been well worth the affiliation. In the near future, 
we hope to again ask you to vote “YES” for a dues increase and we truly hope 
that all of you will approve the increase by an overwhelming majority.

This year promises again to be a very exciting year for all of us, and we the 
State officers need your continued kokua and cooperation. We hope to see many 
more members participating in division meetings and activities. Membership 
turnout at meetings has sometimes been very discouraging, with only the same 
few being present. With collective bargaining, we need all of you to play 
an active part and to be kept informed of what is transpiring in your union.

The heart and soul of any union is its rank and file and only with all of you 
as active members can we survive as a union and achieve all of our goals. Too 
often we forget the sacrifices of our grandparents and parents who struggled 
long and hard to make our life easier.

It is now up to us to do the same for our children and our grandchildren by 
dedicating ourselves to the struggles of the working class people. Too many 
of our people are still being exploited and being taken advantage of. Let us all 
resolve to do our part and be active members of our union.

Working Women Figures in Error
Last December the Organizer was in error when we reported that Hawaii 

leads the nation in the number of women in its labor force, and that women com
prised 2/3 of our local labor force.

Thanks to a friend at the Department of Planning and Economic Develop
ment, we learned that women comprise only 29.2% of the islands’ labor force, 
and that today Hawaii is second among all the states in the percentage (not num
ber) of women in the labor force. Of all women in Hawaii 16 years and older, 
49% are employed in the labor market.

Some 6 million people in Indo
china have been killed, wounded 
or refugeed. Aid is urgently 
needed. Send donations to:

Medical Aid to Indochina 
146, 6th Street 
Cambridge, Massachussets 

02142

1972 Wage 
Settlements 
Show Decline

WASHINGTON, DC-President 
Nixon’s wage control program put 
a sharp break on the size of increases 
negotiated for workers in contracts 
during the first nine months of 1972.

Figures released by the Bureau of 
Labor Statistics shows that the average 
effective wage increase was 5.3 per
cent in 1972 as opposed to 10.3 per
cent during the full year of 1971.

(The effective wage increase is a 
combination of first year gains under 
new contracts, scheduled deferred 
wage increases, and cost of living 
adjustments actually going into effect.)

Meanwhile, the Bureau of National 
Affairs analysis of contract settlements 
for this year showed that median 
negotiated wage increases through 
October amounted to 21.3 cents per 
hour—down 8 cents from the same 
period last year. Settlements in the 
construction industry are down by 
29 cents.

Opposition. Grows to 
Nixon's Secretary of Labor

Peter Brennan, President of the New York City and State Building and Con
struction Trades Council, AFL-CIO, is President Nixon’s choice for Secretary 
of Labor, but he will face growing opposition from Black leaders and progressive 
trade union forces who have opposed the war and have fought to put an end to 
racist practices in the building trades.

Brennan’s AFL-CIO Council, representing 386,000 workers in the skilled 
crafts—only 2% of whom are Black despite a large non-white population—has 
been declared recently by a federal judge as characterized by a “broad and per
vasive pattern” of racial discrimination against non-whites.

Brennan is most famous for leading a “Hard Hat” demonstration of several 
thousand white building trades workers in support of Nixon’s illegal invasion 
of Cambodia in 1970.

Though Brennan is opposed to compulsory arbitration in transportation and 
wants to see an end to wage controls, he favors negotiating “productivity”—or 
plans to make workers work harder and faster for the same wages—and “work
fare” schemes which would dump into the labor market welfare mothers taking 
low-wage jobs, heightening unemployment, keeping wages low and giving busi
nesses a larger pool of desperate workers to recruit from, at low wage rates, and 
high profit levels. Despite his labor credentials, Brennan is not the working man’s 
best friend.
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OAHU UPW-AFSCME MEETS WITH STATE

ABOVE, Sister Mary Thompson, Cafe
teria Workers Unit Chairwoman, is 
honored at the Unit's Christmas party 
Dec. 16 for her many years of service 
to the UPW and her fellow workers. 
She retired last December.
BELOW, M.C. Sister Ruby Cup Choy 
(right) lines up with retirees to sing 
Christmas carols at the cafeteria work
ers' party last December.

ON D.O.E. STAFFING SHORTAGE

Kaiser Hospital 
Service Improved

As of February 1, 1973, Kaiser Hos
pital’s appointment center will add 
an additional phone rotary line for 
faster appointment scheduling. For 
appointments for Eyes, Ears, Nose, 
Throat, Obstetrics-Gynecology, and 
Pediatrics, call 947-1411. For Der
matology (skin), Medicine, Neurology, 
Orthopedic (bones), Surgery and 
Urology, call present number, 
946-6566.

Fall Results In 
$12,000 Award

Brother Philips Rios, a custodian 
with the Airports Division of the De
partment of Transportation, recently 
received an award of $12,052 as a set
tlement of a workmen’s compensation 
claim. According to B.A. Bob Chang 
who handled this case, Brother Rios, 
age 59, was operating a buffing ma
chine to remove wax from a restroom 
floor, when he slipped and fell, and hit 
his head.

It seems that the UPW and management are still far 
apart on the basic issues of staffing in the D.O.E.; Decem
ber 15, 1972, marked the first time the Joint Committee on 
D.O.E. Staffing met to analyze staffing and workload 
problems our custodians and cafeteria workers face in the 
schools. This special joint committee was set up under 
the terms of our first Unit 1 Blue Collar contract, which 
took effect last July.

The morning-long meeting at times saw some pretty 
heated exchanges between the management and union 
teams. UPW chief spokesman Paul Hong led his team of 
Sisters Mary Thompson and Julia Tsugawa, and Brothers 
Wallace Helenihi, Masa Okamura (Maui), and Galaceo 
Daoang, in questioning why the D.O.E. has delayed a 
memo allowing part-time cafeteria workers to sign up for 
unused extra cleaning hours of custodians.

The union team took up the issue of the additional 
duties (emptying baskets, pencil sharpeners, cleaning 
boards and sinks, etc.) which have now been dropped in the 
laps of custodians. “It’s not right to add duties to the 
already under-staffed custodians unless more work time 
is allotted per room, and more custodial positions are 
added,’’ the UPW team maintained.

Brother Paul Hong stated strongly that this whole 
staffing problem stems from the D.O.E. trying to live up 
to the Governor’s position freeze. “It’s the little guys who 
are getting hurt by this . . . Positions are being filled in 
other areas; it’s just the least paid workers—the little guys— 
who are not getting adequate staffing,’’ he asserted. 
Brother Hong also questioned on what basis positions 
have been chopped in the schools—acreage, number of 
classrooms, or just arbitrarily because the positions became 
vacant? There were, at the time of the meeting, 10% frozen 
positions and 103 vacancies; 38 positions are restricted. 
This works a hardship on the remaining custodial work
force.

UPW CRACKS DOWN ON 
UNSAFE PILOT BOAT

Responding to a complaint last December 26 from 
Brother Richard Silva of the Harbors Division that Pilot 
Boat 3 was unsafe and in urgent need of repair, UPW staff 
members Bob Chang and Teddy Lii immediately went 
down to Pier 12 to check out the craft.

They soon found out that the boat was in poor structu
ral and mechanical shape, that it was a “leaking and rotten 
craft,’’ as charged, and was in need of immediate repair, 
since it was a hazard to the health and safety of our 
members who worked on it.

After determining that the State Safety Division had 
jurisdiction, since the boat operated within Oahu’s 3-mile 
limit, Teddy Lii called that office to have an agent inspect 
the craft. Their response was immediate. The safety 
official arrived within 10 minutes, investigated Teddy’s 
claims, found them valid, and placed the craft off-limits.

Officials of the Harbors Division were issued an order 
restricting the craft from operating until safety conditions 
were met and repairs made. Blue collar non-supervisory 
employees in Unit 1 were then advised to stop working 
on the boat until repairs were completed and the boat 
recertified.

The action by UPW staff members is part of the union’s 
crackdown on unsafe working conditions. Remember safe 
working conditions are your right, under law and under 
Section 46 of your Unit 1 Contract. Please report all unsafe 
conditions to your union officers or staff right away.

UPW-AFSCME Team takes up Staffing problems with D.O.E. 
From left to right are: Brothers Masa Okamura, and Galaceo 
Daoang, Sister Julia Tsugawa, B.A. Paul Hong, Sister Mary 
Thompson, and Brother Wallace Helenihi.

Management representatives did not wish to discuss 
the position freeze or the hiring policy of the State. 
Concerning additional duties, management said addi
tional work time would be allotted, and some of the added 
duties need not be done every day; they affirmed they 
were not trying to “speed-up’’ the work. They also said 
they would try to quicken the hiring to fill vacancies. They 
added that “everyone is hurting under the freeze.’’

Sisters Julia and Mary pointed out that cooks and 
cafeteria workers are understaffed as well; though 872 
positions are authorized, a substantial number less are 
actually filled at present. B.A. Paul Hong said he just can’t 
see the concern of the D.O.E. for the workers or the public, 
and the “health and welfare of our children.’’

After these strong exchanges of feelings and views 
about the staffing problem, the joint committee resolved 
to meet again on January 19 to begin tackling the specifics 
of the problem.

Meanwhile, D.O.E. blue collar workers should remem
ber that they are under no obligation to speed up their 
work, and that they need not complete all the assigned 
extra duties, unless adequate time is allowed to do them. 
If the schools get dirty and meal preparation slows down 
because of understaffing, then the Governor and the D.O.E. 
should take the complaints from the public. THE GOVERN
MENT SHOULD STOP TRYING TO SAVE MONEY OFF 
THE SWEAT AND SPEEDED-UP LABOR OF ITS LOW
EST PAID AND MOST NECESSARY WORKERS.

Pilot Boat 3 in dry dock for repairs.

Philips suffered 29% partial dis
ability from a fairly serious neck in
jury, despite corrective surgery.

OAHU DATES TO REMEMBER 
(All Meetings at UPW Hall) 

Feb. 1—Oahu Committee
and PAC Mtgs. . . 7 pm

I Feb. 2—-Stewards Council 7 pm
I Feb. 3—Constitution

Review Hearing 9:30 am
Feb. 4—UNIT 10 Full

Committee . . . 9:30 am
Feb. 6—AFL-CIO Panel 

on “No-Fault 
Insurance” . 7 pm
(Washington Ink School)

Feb. 8—Oahu Div. Mtg.. . 7 pm
Feb. 11—EDU Custodians. . 1 pm 
Feb. 15—Retirees’ Unit . . . 9 am 
Feb. 17—Cafeteria Workers 9 am

Refuse Truck Epidemic?

The Brothers above—Vic, Roy and Laboy—were among the 
many refuse workers last January 9 (and in fact, almost 
any day) who are forced to wait around for trucks to use 
on their routes. That day some 15 trucks were being repaired! 
So everyday our members in Refuse have to wait for a team 
to finish their route, and sometimes they don't finish their 
own route, when they start so late, until 5:30 or 6 p.m. 
THE CITY SHOULD OBTAIN ENOUGH PARTS AND ENOUGH 
SAFE AND WORKING TRUCKS TO MAKE REPAIRS POSSIBLE 
AND TO GET THE ESSENTIAL AND IMPORTANT JOB OF 
REFUSE COLLECTION DONE!

Oahu UPW's Basketball Champs 1972-1973 — Street
lights. From left to right: Brothers Ed Souza, Charles Bryant, 
Michael Costa, Barney Isaacs and Keith Kaleo. Kneeling in 
foreground are Brothers Anthony Vasconcellos (left) and 
Rodney Rodrigues.

Not shown in this picture are team members Joe Bryant 
(captain), Daniel Kamakuaina, Pat Kekua, Winston Nahoopii, 
Roger Naki, James Bryant, Dane Souza, Hiram Kahele, and 
Mickey Nihipali.

The Stones Express, as they call themselves, won the 
championship on Ed Souza's game-winning basket in the 
last 5 seconds of a game with the Hanauma Bay Parks team. 
This Traffic Dept. team lost only once this year, to the 2nd 
place BWS team. Congratulations!
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Kapiolani Workers Ratify 
Gains of New Contract

After six meetings and much hard 
work, Kapiolani Hospital and the UPW 
Hospital Workers’ Union came to an 
agreement on a new two-year contract 
last December 27. The contract is re
troactive to December 1, 1972, and 
will expire after November 30, 1974.

Brother Buddy Keliiholokai addresses 
fellow workers at Kapiolani, as B.A. 
Evalani Subee listens.

Kapiolani workers vote to ratify 
contract.

PAY BOARD GIVES 
O.K. TO QUEEN’S 
13% PAY RAISE

Last January 12 the UPW received 
notice—Air Mail, Special Delivery— 
that the Chairman of the Pay Board 
last December 29 had approved the 
full negotiated wage increase at 
Queen’s Medical Center. The contract 
had been ratified February 24 of last 
year, and signed on May 15, 1972. 
Since then, pending Pay Board appro
val of the 13% wage increase, many 
workers at Queen’s have had to wait 
for their full pay raise.

The Pay Board’s ruling went into 
effect immediately, so the Queen’s 
workers’ long wait has ended, and on 
a good note. Congratulations!

UNION SPEAKERS 
BUREAU ON THE GO

The ILWU, Local 142, recently an
nounced they have set up a new ser
vice on all the islands—a union speak
ers bureau prepared to give two 35- 
minute slide show talks on Hawaii 
labor history and unionism.

So if your unit is looking for an inter
esting program for a meeting, or if 
you or your children might want to set 
it up for a school or college class, why 
not call the ILWU, on your island, 
or on Oahu at 949-4161. Rediscover 
labor’s role in our islands’ history. 
Schedule these informative talks.

On January 3 Kapiolani workers 
overwhelmingly ratified the new con
tract by a vote of 49 to 1 (with two 
blank ballots). The vote came after 
Hospital Division B.A. Evalani Subee, 
State Director Henry Epstein, Unit 
Chairman Chris Calaycay, and nego
tiating committee member Brother 
Buddy Keliiholokai explained the con
tract and recommended it to the 
membership. 

Some of the gains in the new con
tract are:

• WAGES: Three raises within one 
year averaging 13 to 20% overall! — 
(see pay schedule below). For Kapio
lani workers, these raises will add 
some $1,300 to $1,600 extra income 
within the next two years.

• MEDICAL PREMIUM: Hospital 
will pay all of it, for the employee 

The Kapiolani Hospital UPW negotiating team, Brother Cris Calaycay (back to us) 
presiding. From left to right: Brother Buddy Keliiholokai, B.A. Evalani Subee, 
State Director Henry Epstein, Brother Delfin Vehemente, Sisters Rose Hedge, Rose 
Lemanski, and Emily Lee, and Brothers Charlie Nahooikaika and Vincent Rosario. 
(Brother Miguel Gasman was absent when picture was taken.)

KAPIOLANI HOSPITAL WAGES
LABOR EFFECTIVE ENTRY 1 Year 13 Years
GRADE DATE LEVEL COLUMN A COLUMN B COLUMN C
1 .............. .. 12/1/72 430.00 430.00 430.00 445.00

4/1/73 455.00 455.00 455.00 460.00
12/1/73 480.00 480.00 480.00 485.00

II ............ .. 12/1/72 440.00 440.00 445.00 460.00
4/1/73 465.00 465.00 465.00 475.00

12/1/73 490.00 490.00 490.00 501.00
Ill ............ . . 12/1/72 455.00 455.00 465.00 480.00

4/1/73 475.00 475.00 485.00 495.00
12/1/73 501.00 501.00 512.00 522.00

IV ............. . 12/1/72 465.00 475.00 485.00 500.00
4/1/73 485.00 495.00 505.00 515.00

12/1/73 512.00 522.00 533.00 543.00
V.............. . . 12/1/72 470.00 490.00 510.00 535.00

4/1/73 490.00 510.00 530.00 550.00
12/1/73 517.00 538.00 559.00 580.00

VI ............ .. 12/1/72 490.00 510.00 530.00 550.00
4/1/73 515.00 535.00 555.00 575.00

12/1/73 543.00 566.00 586.00 607.00
VII ......... .. 12/1/72 555.00 575.00 595.00 615.00

4/1/73 575.00 595.00 615.00 635.00
12/1/73 607.00 628.00 649.00 670.00

VIII .......... . 12/1/72 575.00 600.00 625.00 650.00
4/1/73 595.00 620.00 645.00 670.00

12/1/73 628.00 654.00 680.00 707.00
IX .............. 12/1/72 655.00 685.00 715.00 745.00

4/1/73 670.00 700.00 730.00 760.00
12/1/73 707.00 739.00 770.00 802.00

Children's Hospital/PIRM unit officers and stewards were installed by Hospital 
Div. Board member Momi Tong at their unit's Christmas party last December. 
From left to right are: Sisters Aurora Perez, Faith Miura, Florence Oyadomari, 
Betty Parker, Frances Carvalho, Carol Ramos, Bonnie Mingming, and unit Chairman 
Brother Eddie Nakamura. (Brother Albert Fernandez was unable to be present.)

HOSPITAL DIVISION FEBRUARY MEETING SCHEDULE
ST. FRANCIS ...................................................................
BRING ALL NEW HOSPITAL MEMBERS TO 
HOSPITALITY NITE ......................................................
EXECUTIVE BOARD .......................................................
WAHIAWA........................................................................
HALE NANI ......................................................................
KUAKINI ...........................................................................
POHAI NANI .................................................................
QUEEN’S ...........................................................................
AGENDA MEETING .......................................................

Mon., Feb. 5 7:00 p.m. UPW Hall

Tue., Feb. 6 5:30 p.m. UPW Hall
Tue., Feb. 6 7:00 p.m. UPW Hall
Thur., Feb. 8 3:30 p.m. Wahiawa
Tue., Feb. 13 4:00 p.m. UPW Hall
Wed., Feb. 14 4:00 p.m. Kuakini
Thur., Feb. 15 3:30 p.m. Pohai Nani
Thur., Feb. 15 7:00 p.m. UPW Hall
Tue., Feb. 27 5:30 p.m. UPW Hall

only, as of April 1,1973.
• RECALL TIME: Three hours guar

anteed, as of April, 1973.
• SCHEDULING: Hospital will 

post schedules 1 week in advance.
• NIGHT SHIFT DIFFERENTIAL: 

Increased to $30 as of this April.
• ADDED HOLIDAY: Admission 

Day, third Friday in August.
• ADEQUATE RELIEF, 3-DAY 

FUNERAL LEAVE, SICK LEAVE 
FOR MATERNITY, all guaranteed.

• UNIFORMS: Housekeeping 
Department will choose color and 
material for new uniforms.

• RECLASSIFICATIONS of several 
positions, meaning higher wages.

• TRANSPORTERS added to the 
bargaining unit.

Congratulations to the Kapiolani 
negotiating team for a job well done!

BEVERLY MANOR 
GOES FOR UPW!

BULLETIN! Last January 16 
employees at Beverly Manor con
valescent center voted to be represent
ed by the Hospital Workers’ Union of 
the UPW. After a tough organizing 
campaign in which another union, 
Service Employees Int’l Union, was 
running hard (and had employed 
several organizers), the UPW carried 
28 votes in an NLRB-run election in 
which 54 workers voted; 15 voted for 
“no union,” and 11 chose SEIU.

The UPW family continues to grow!

Survey Shows It Pays 
To Belong To A Union

The typical union member in Ameri
ca averages $1,157 more each year 
than the typical non-union worker.

A first-of-its-kind report by the U.S. 
Dep’t. of Labor comparing annual 
earnings and other characteristics, 
finds that median earnings of union 
year-round, full-time workers were 
$8,609, compared to $7,452 for non
union workers.

The “median’’ is the figure for a per
son in the middle of an array of sta
tistical figures---- with 50% above
and 50% below him.

AFSCME Means
Better Health Care

Take a look at the kind of health 
care available to people in your com
munity — poor people as well as the 
middleclass, those who are working 
in places without health plans and 
those covered by union contracts.

A community should be providing 
good health care for all these people: 
the old and the young, those who are 
working and the unemployed.

AFSCME has launched an all-out 
effort to bring quality health care to 
communities where it has local unions. 
At a recent meeting of the American 
Public Health Association, Linda Tarr, 
AFSCME health services staff special
ist, cited the union’s Career Ladders 
program as a way of bringing new peo
ple into the health professions and 
upgrading their level of competence.

Ms. Tarr endorsed building new 
coalitions of hospital administrators, 
doctors, dentists, schools, patients, 
health workers and others with the 
goal of building quality community 
healthcare.

Locally the UPW-AFSCME has 
tried to include a Career Ladders 
program in several recent contracts, 
(Unit 10, for instance) but management 
has resisted it. But the struggle for 
better health care and employment 
opportunities will continue.

HOSPITAL
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HAWAII UNIT 1 GRIEVANCES RESULT IN

Santa made a good union B.A. at Hawaii 
Division UPW party last December, 
listening to keikis' wishes. Tell YOUR 
grievances and ideas to your Union 
Officers. They may not have beards, 
but they're just as eager to serve.

UPW VICTORIES FOR MEMBERS

EEOC, Unit 1 
Contract In Conflict?

Unit 1 negotiators fought several 
months ago to ensure the rights of 
women to sick leave for maternity, 
up to six weeks, if necessary; this 
became a provision of the Unit 1 con
tract. Then the UPW learned that the 
new guidelines of the Equal Employ
ment Opportunity Commission stated 
that a woman must be given as much 
sick leave as a doctor advises is neces
sary for her maternity disability. These 
two provisions may be in conflict at 
times, so the union has asked AFSCME 
to check it out, and is also watching 
the results of an UAW suit against the 
Chrysler Corp. on the same issue.

By the way, the State Attorney Ge
neral has ventured an opinion that 
sick leave for women for maternity 
purposes is unconstitutional since 
Jt discriminates against men! Some 
man should get pregnant and test 
it out. In the meantime, we are advised 
that this section of the contract will 
still be respected.

Waiamea School Custodian Wins 
Sick Leave For Extra Hours

Sister Madeline Moniz, Waiamea Elementary & Intermediate School Custo
dian, is a permanent part-time worker. On August 31, 1972, the UPW and the 
Department of Education entered an agreement by offering 400 extra hours 
throughout the State for the school custodians who were on a permanent part- 
time basis. Sister Moniz applied for extra hours and was offered an additional 
2 1/2 hours over and above her normal 4 hours. Her regular hours are from 
9:30 A.M. to 2:30 P.M. Her extra hours start from 2:30 P.M. to 5:00 P.M.

She arranged a physician’s visit on October 30, 1972 after 5:00 P.M., but was 
informed by her physician that her appointment could be made at 3:00 P.M. 
After consulting with her Principal concerning Section 37.10 of the Unit 1 Blue 
Collar Contract, she was informed that those extra hours (2 1/2) were not creditable 
towards sick leave and/or vacation. On November 3, 1972, a first step grievance 
was initiated to the Hawaii District office. A conference was called by Mr. Harry 
Chuck, District Superintendent on November 20, 1972, to discuss the grievance 
in the presence of Mr. Wallace Aki, Assistant Staff Specialist; Ms. Madeline 
Moniz and the UPW Division Director. A letter form reply was received from the 
District Superintendent in support of the Waimea Elementary & Intermediate 
Principal’s action of denying the sick leave request.

Immediately, a second step grievance was initiated to the DOE Honolulu 
office addressed to Mr. Charles Clarke, DOE Designee to handle grievances 
under the DOE. A meeting was called by the DOE on December 13, 1972 to dis
cuss the grievance with Mr. Clark. Business Agent Paul Hong of the Oahu Divi
sion assisted Hawaii Division Director since Brother Hong is Chairman of the 
UPW on the Work Load and Staffing as agreed to under the Unit 1 Blue Collar 
Contract. After presenting all of the facts, Mr. Clarke assured the UPW that he 
would abide by the 10 day provision of the reply.

On December 19, 1972, a reply was received from Mr. Clarke, that Section 
37, Sub-section 37.10, was applicable on Ms. Moniz’s request for sick leave.

This is another case of an akamai Blue Collar Unit 1 employee who read 
not only the contract but the UPW Organizer and applied what she learned. 
This is another milestone for all employees who fall within this situation.

Call your union office to double-check before you act. And make sure your 
first step grievance is filed within fourteen (14) calendar days.

HAWAII DIVISION FEBRUARY MEETING SCHEDULE
HILO HSP-KULANI .................................................... Mon., Feb. 5 7:00 p.m. UPW
GOLF COURSE .............................................................. Tue., Feb. 6 12:00 noon Shop
PUNA ROAD & PARKS ............................................. Tue., Feb. 6 3:00 p.m. Garage
PARKS & RECREATION ............................................. Wed., Feb. 7 3:00 p.m. Shop
HILO ROAD ................................................................. Thur., Feb. 8 3:00 p.m. Green Room
BWS ............................................................................... Fri., Feb. 9 3:30 p.m. Shop
RETIREES’ ........................................................................ Sat., Feb. 10 10:Q0 a.m. UPW
BLDG. DEPT..................................................................... Tue., Feb. 13 3:30 p.m. Shop
STATE UNITS .............................................................. Tue., Feb. 13 7:30 p.m. UPW
HONOKAA UNITS ....................................................... Wed., Feb. 14 3:00 p.m. Garage
LAUPAHOEHOE UNITS ............................................. Thur., Feb. 15 3:00 p.m. Garage
KOHALA UNITS ........................... ............................. Fri., Feb. 16 7:00 p.m. Court House
DOE ................................................................................ Tue., Feb. 20 3:15 p.m. UPW
KONA UNITS .............................................................. Wed., Feb. 21 7:00 p.m. Yano Bldg.
KAU UNITS ................................................................. Thur., Feb. 22 3:00 p.m. Shop

Grace Gains 
Overtime On 
Vacation Recall

BROTHER MARTEZ GRACE, 
State Highway, Kona District applied 
for vacation from November 13, 1972 
to November 22, 1972. He was called 
back by his Foreman on November 
21st and 22nd. BROTHER GRACE 
CALLED THE UNION citing Unit 1 
Contract, Section 36.19 on Recall from 
Vacation.

The Division Director immediately 
called Mr. Tsutomu Yamashita, Hawaii 
District Supt., Department of Trans
portation, calling his attention to the 
Section of the Blue Collar Unit 1 Con
tract. The Department corrected the 
situation and Brother Martez was 
granted overtime for the 2 days of 
recall.

Here again it is shown that our Blue 
Collar members are akamai on the 
provisions of the Unit 1 Contract.

DON'T GET CORNERED! 
KNOW YOUR CONTRACT.

KAUAIPLEASE DON’T 
BUY OR EAT 

MAINLAND LETTUCE

FARM WORKERS CALL 
FOR SAFEWAY BOYCOTT

By Brother John Witeck
The United Farmworkers, aroused by their stunning victory over California 

growers in defeating, by referendum, the anti-labor Proposition 22 (the proposi
tion, which sought to bust the union and outlaw secondary boycotts, lost by 
1,208,132 votes!), called for a renewed and wider boycott of iceberg lettuce and 
an international boycott of the largest food chain carrying such lettuce — 
Safeway Stores. The Farmworkers are also seeking to recall Governor Jack Wil
liams of Arizona, who signed a Proposition 22-type law last year; over 100,000 
recall signatures have already been collected.

Farm workers in the vegetable industry have been struggling since the 
Salinas Strike in August 1970 to gain a union in the lettuce fields of the 
Southwest.

The courts outlawed their strike, so now the farmworkers are asking us to 
join with them in bringing justice to agricultural America through the boycott 
of non-union lettuce.

SAFEWAY is a six billion dollar a year operation. It has been tied—emo
tionally, politically and financially—to giant agribusiness since the 1930’s. It 
swallows their rhetoric, it adopts their politics and now it is attempting to bail 
them out of one of the greatest social injustices ever perpetrated on the poor of 
this country, by selling non-union lettuce at their stores.

Rather than face their workers across the bargaining table, the vegetable 
industry sold them out to the highest bidder. And when their ethics were held 
up to public light, they ran to Safeway who pledged in support the produce count
ers of their 2,300 stores.

We must join the farmworkers in forming a wedge—a giant human wedge 
to pry Safeway from those agribusiness ties that are clearly an affront to every 
honest, independent thinking American.

Boycott lettuce! Boycott Safeway Stores!

Split Shift 
Penalty Pay 
Case Pending

Last January 4 the UPW-AFSCME, 
represented by Brothers Steve Murin 
and Gary Rodrigues of Kauai pre
sented arguments on the question of 
interpreting the language of the “Split 
Shift’’ section of the Unit 1 contract. 
Attorney Stanley Ling, arbitrator for 
the case, conducted the hearing at 
the State Building in Lihue, Kauai.

The issue was limited to determi
ning, for the month of July, 1972, how 
much overtime or penalty pay was 
owed to Ms. Madeline Rodrigues, a 
County custodian, for her split-shift 
(4 to 8 a.m., 4 to 8 p.m.) schedule.

The County was willing to pay over
time for all hours after 10 1/2, but re
fused to pay for non-work time. The 
UPW contended that this was a mis
interpretation of Section 31 of the 
contract. That section literally re
quires the employer to count the num
ber of hours from the start of the day 
to the end of the day on which the em
ployee is assigned to split shift. On 
this basis the UPW figures some $462 
a month is owed Sister Rodrigues for 
that month. Arbitrator Ling’s decision 
should be in by the end of January.

February, 1973
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HALE MAKUA MEMBERS APPROVE
WAGE-REOPENER AGREEMENT

Brother Takeo Otsubo, Bldg. Main- 
tenanceman Foreman at Maui Memorial 
Hospital, takes time out to pose for 
this picture at a steak dinner at Naokee's 
Steak House, on the occasion of his 
retirement after more than 35 years 
of service. From left to right are: 
Mr. Wallace Yanagi, Assistant Hospital 
Administrator, Brother Otsubo, Mr. 
Tomic Romson, Hospital Administrator, 
and Brother Toru Abe who will succeed 
Brother Otsubo as Bldg. Maint. Foreman. 
Brother Otsubo first worked for the 
County School Department (Bldg. & 
Repairs) in 1935 and remained there 
until 1940 when he was directed to 
work for the Naval Air Base at Puunene, 
Maui. In 1942 he returned to govern
ment service until his retirement on 
December 28, 1972. Brother Otsu lives 
with his wife in Pukalani, Maui, and 
plans to do some traveling for awhile, 
and then some backyard farming.

At a ratification meeting held on December 14, members 
of the bargaining Unit at Hale Makua unanimously 
approved the terms of the wage-reopener agreement which 
became effective on January 1, 1973. Approximately 99- 
workers in the bargaining Unit will enjoy the new 6% 
across-the-board wage increase.

The present contract will expire on December 31, 1973. 
The new pay schedule is shown below.

Our sincere appreciation is extended to our Hale Makua 
negotiating committee for the many hours of time and 
effort, patience and understanding in the reaching of this 
new agreement. Many thanks also to all of our members 
at Hale Makua and to the management and trustees of this 
fine institution.

Notwithstanding the “Nixonomics” wage freeze, we 
all feel we came out all right in this new agreement.

To make matters worse, President Nixon signed on 
October 30, 1972, Public Law 92-603 which in effect sets 
“Limits on payment for skilled nursing home and inter
mediate care facility services.’’

In compliance with this new law, the State Department 
of Social Services has already notified all nursing homes 
that they may charge no more than 5% over and above 
what they received the previous year (1972) from DSS 
in 1973.

Members of the Hale Makua negotiating committee and 
management of Hale Makua sign new wage-reopener 
agreement on December 18, 1972. Members of the UPW 
committee included Sister Yukiko Nishida, Sister Julia 
Rodrigues, Sister Thelma Carvalho, Brother Raymond Mal
donado & Division Director Al Carvalho. Members of the 
management committee included Mr. Fred Van Voast, Mrs. 
Barbara Luppold, Mrs. Grace Lusby, Administrator, and Mr. 
Daryl Yamamoto, Assistant Administrator.

Brother John Alapai is being congratu
lated by Mr. Richard Nakamura, Bldg. 
Maintenance & Operations Supt. of 
DAGS, and presented with a service 
award certificate on the occasion of 
his 40th year of service.

IN MEMORIAM

Edward Abdul (spouse of mem
ber Aurelia Abdul)—Oahu 12/ 
4/72

Cecilia A. Davidson (spouse of 
member James Davidson) — 
Maui 12/6/72

Isaac I. Nakamichi (Retired) — 
Oahu 12/17/72

Harry H. Maio (Retired) — 
Maui 12/6/72

Rober I. Fuji! (spouse of mem
ber Anne Fujii)—Hawaii 12/ 
23/72

Herbert Kamaka (Retired) — 
Maui 12/26/72

Shinichi Ayakawa (Road 5) — 
Oahu 12/25/72

Federico G. Vinluan (Opera
tions)— Oahu 1/15/73

Edmund K. Gonsalves (Re
tired)— Oahu 1/13/73

HALE MAKUA PAY SCHEDULE — Effective Jan. 1, 1973
CLASSIFICATION SALARY—Monthly and(hourly)
GRADE 1
Yardman, Kitchen Helper, 
Housekeeper (Janitress),

A B C D

Laundry Helper.................
GRADE 11

. 408(2.35) 427(2.46) 447(2.57) 467(2.69)

Nurses' Aide.....................
GRADE III
Activity Aide, Sr. Nurses’ 
Aide, Laundry Worker, 
Therapy Aide, Institutional 
Aide, Maintenanceman 
Helper (Formerly Painter

. 421(2.43) 440(2.54) 461(2.66) 482(2.78)

Helper) .............................
GRADE IV

. 445(2.57) 465(2.68) 488(2.82) 511(2.95)

Cooks, Home Health Aide .
GRADE V

. 470(2.71) 492(2.84) 514(2.97) 538(3.11)

Practical Nurse, 
Maintenance Man
(formerly Utility Man( . . .
GRADE VI
Sr. P. T. Aide,

. 496(2.86) 519(2.99) 544(3.14) 570(3.28)

Charge L. P. N.................... . 520(3.00) 546(3.15) 571(3.30) 599(3.46)
(No increments shall be given to any employee during the calendar year 
1973.)

Maui Division Executive Board members and their spouses enjoy a delicious chop 
suey dinner at the Golden Jade Restaurant. The occasion. . .was the annual Christ
mas dinner for the Division officers. . .

A NEW YEAR’S 
MESSAGE AND 

REMINDER
By Brother Al Carvalho

Now that the new year is here, let 
us start off with a firm determination 
to carry out our responsibilities and 
procedures as Union officers and 
members, proudly and without 
reneging. Let us all work together 
and also see what we can do to help 
our Union,. . .and not just keep asking 
“What can this Union do for me?’’

All stewards, remember your respon
sibilities as shop steward. Remember 
that you’re the union representative 
in your department. It is your respon
sibility to handle grievances quickly 
and efficiently, not just report the 
grievances to the Business Agents 
and expect them to do your job. The 
BA’s will be happy to assist you when
ever you need help in settling the grie
vance. It is up to you stewards to study 
your Union contract and learn the pro
cedures well. In doing so, you will 
have no trouble in representing your 
brothers and sisters whenever the 
need arises.

We would like to take this opportu
nity to extend our thanks and appre
ciation to our many friends in the 
State and County government and 
many other agencies for their kind 
wishes for a truly happy new year 
in 1973.

What Do We Want 
in 1973???

“Yes’’ on the dues increase referen
dum! !! Raises for all government 
employees!!! Legislative approval 
of our UPW program!!! Abolishment 
of the wage freeze for all workers!!! 
No lay-offs!!! A bigger, better, and 
stronger UPW!!!

DAGS UNIT "OLDTIMERS”HONORED
In a special ceremony held during the month of December at the DAGS 

baseyard in Kahului, Maui, the following were honored and presented with 
service award certificates by their Superintendent Richard Nakamura for their 
many years of faithful and dedicated service in government:

MAUI - CENTRAL SERVICES DIVISION
40 Years’ Service: John Alapai
30 Years’ Service:

Henry L.K. Alau, Michael Kaha, Kiyoshi Kijima, and Masakazu Otsu.
20 Years’ Service:

George Apo, Wataru Kaneshima, George Kenolio, Joseph Molina, and 
Tsukio Yamagata.

10 Years’ Service:
Glenn Borden, Masaharu Migita, Robert Oura, and Ichiro Suehiro.

MAUI DIVISION FEBRUARY MEETING :SCHEDULE
MAKAWAO UNIT ................................... Tue., Feb. 20 3:00 p.m. Baseyard Office
HALE MAKUA UNIT ............... .. ............ Wed., Feb. 21 7:30 p.m. UPW Headquarters
PARKS UNIT ................................ Thur., Feb. 22 3:00 p.m. Wells Park
LAHAINA UNIT ........................................ Thur., Feb. 22 3:00 p.m. County Garage
MAUI MEMORIAL HOSP. UNIT Thur., Feb. 22 7:30 p.m. UPW Headquarters
DAGS UNIT .......................................... . . . Fri., Feb. 23 3:00 p.m. Carpenter Shop
WAILUKU UNIT ..................................   , . Fri., Feb. 23 7:30 p.m. UPW Headquarters
CAFETERIA WORKERS UNIT ............... Sun., Feb. 25 12:30 p.m. UPW Headquarters
CUSTODIAN UNIT ................................... Sun., Feb. 25 2:00 p.m. UPW Headquarters
KULA UNIT ............................................... Mon., Feb. 26 7:30 p.m. Keokea Park Pavilion
HANA UNIT ............................................. Tue., Feb. 27 11:30 a.m. Baseyard Office
MOLOKAI UNIT........................................ Tue., Feb. 27 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT ................. Tue., Feb. 27 7:00 p.m. Hospital Conf. Room
KALAUPAPA UNIT ................................... Wed., Feb. 28 11:30 a.m. Paschoal Hall

MAUI, LANAI, AND MOLOKAI
Page Seven
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UNIT 10 HAS ITS FIRST CONTRACT
Ratification Vote in February
BULLETIN. An evening meeting January 17 ended in the settling of all remaining 
issues of the UNIT 10 Contract. The Organizer has printed a special issue detailing 
the contract sections. A full report will be given on Sunday, February 4, beginning 
at 9:30 a.m. at the Unit 10 Full Negotiating Committee meeting at UPW Hall, and 
a ratification vote will be set.

Though a lot of progress was made in late December in Unit 10’s first con
tract, the UPW and management just could not agree on six remaining sections. 
The negotiations, affecting some 1,431 non-professional hospital and institu
tional workers, then went into impasse, but were resolved finally on January 17.

In early January, Mack Hamada, chairman of the Hawaii Public Employ
ment Relations Board, was named mediator for the Unit 10 impasse. Soon after
ward, a fact-finding committee including former Attorney General Bert Kanbara, 
Wes Hillendahl (Bank of Hawaii) and Ben Kaito, was established; this committee 
helped make recommendations for settlement.

The UPW and management had already agreed to some 55 sections. Many 
of these are identical to Unit 1 contract language; others are improvements or 
adjustments of Unit 1 sections tailored to Unit 10 conditions. These include a 
shorter, more streamlined grievance procedure; management’s provision of uni
forms; a clearer and stronger seniority section, no discrimination in use of 
lounges, and adequate relief, staffing and advance scheduling.

Several brand new sections will also be in the contract. These include a pro
vision for overtime pay for pre-shift and post-shift briefings; a working condi
tions differential of 20c an hour for specified employees at Waimano Home; 
a comprehensive section on Ambulance Service guaranteeing seniority rights 
and abolishing favoritism; defense counsel to be provided by the State if an 
employee is sued for malpractice; and a Bill of Rights of employees.

IMPASSE ISSUES
The six sections at impasse were these:
• WAGES: The UPW has proposed a 7.5% increase for all workers making 

less than $2.75 an hour, and 5.5% increase for those making more than $2.75— 
effective January 1, 1973. As of July 1, 1973, the union’s position is that another 
5.5% increase be given, with at least an 8% increase in July, 1974.

• NO STRIKES OR LOCK-OUTS: Management wanted tougher language 
than in the Unit 1 contract, but the union refused to go along.

• KULANI HONOR CAMP: Some disagreements about the vacation section 
provision seem about to be settled.

• EDUCATION MEETINGS: The UPW has insisted that all Unit 10 workers 
be given Act 50 (Stop Work) meetings on paid time, or receive credit toward 
vacation leave for education meeting hours spent after work.

• DURATION and IMPLEMENTATION: After all other sections are settled, 
then the questions of when the contract will take effect, and for how many years, 
will have to be settled.

UPW staff and observers 
sit in on Unit 10 talks 
with management, —> 
working on the first 
contract for this unit of 
institutional and public 
hospital workers.

Unit 10 Negotiating Subcommittee Members

Gary Rodrigues Esther Zablan Billy Auld

ATTENTION, ALL OAHU UPW MEMBERS!
SATURDAY MORNING, FEBRUARY 3, BEGINNING AT 9:30 A.M. AT UPW HALL 

IS THE TIME, DATE AND PLACE 
OF THE OAHU CONSTITUTION REVIEW HEARING. 

Have your opinions and ideas heard . . . please attend!

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

The AFSCME TRIO, always ready and willing to 
help. From left to right are: Brothers Guy Nunn 
and Herb Gonsalves and Sister Wally Knotts, dead 
center.

GOOD NEWS IN THIS ISSUE!
• UPW's 2 Years With AFSCME
• Legislative Program Set
• Unit 10 Progress
• Beverly Manor Election
• Kapiolani, Hale Makua Settle
• Lettuce Boycott Grows
• Union Wins Grievances

Wage Controls Lessened

BROTHER CHAIRMAN!

labor Unites On Legislative Program
Meeting in December at the UPW, the State Federation of Labor’s annual 

Legislative Conference mapped out an ambitious and broad, but very much 
needed, program for this year’s session of the State Legislature.

Of utmost importance to labor is the speedy ratification of public employees’ 
collective bargaining agreements pending before the Legislature, including 
UPW-AFSCME’s Unit 1 and Unit 10 contracts. The AFL-CIO is also backing a 
Taxi Bill, placing the taxi industry under state, rather than county, regulation.

The Federation is urging a raise in the minimum wage from the present 
rate of $1.60 an hour to $2.50 an hour. It’s also continuing its strong advocacy 
of auto insurance reform.

The labor movement will push for passage of a strong tenants’ union bill, 
giving tenants the right to organize and bargain collectively without reprisals 
by landlords. Labor favors open dating or coding of food products to show clearly 
how long they’ve been on the shelves, as well as unit pricing of all products 
per standard unit measure, so it will be easier to compare prices. The State Feder
ation will urge more and better low and middle-income housing, built by the 
State, if necessary.

The AFL-CIO will lobby in favor of child care bills, a free school lunch and 
milk program for all kids, after school care, and an inexpensive school bus system 
available to every student.

Pre-paid health care coverage for all who are not now covered, and medical 
rights of minors are also included in labor’s program this session. Please kokua, 
and contact your State Representative and Senator and get their support for 
this all-labor program. It’s in your interest.

Who needs Social Security? The 
money I’ve paid into Social Security 
could huy me a good insurance policy. 
I’ll never get my money’s worth out of 
Social Security!

Brother, you’re dead wrong. Far 
too many people still do not realize 
that Social Security is like having 
four insurance policies in one. Social 
Security pays monthly cash payments 
upon retirement or disability, and may 
also pay cash benefits to your survivors 
in event of your death. In addition, 
at age 65, Social Security Medicare 
will help with the financial burden 
of hospital and medical costs. Let’s

DON’T MISS THE AFL-CIO
PANEL DISCUSSION ON 

“NO-FAULT AUTO 
INSURANCE”

TUESDAY, FEBRUARY 6, 7:00 P.M. 
at Washington Intermediate Cafetorium 

Panelists include Pat Putman, Assoc. Dean 
of Med School; Paul Pinsky of Hawaii 
Insurance Consultants; a speaker from the 
Trial Lawyers Assn., etc.

repeat those again: 1) Retirement 
benefits; 2) Survivors benefits; 3) Dis
ability benefits; 4) Medicare at age 65.

Social Security is more than just 
money payments made to you when 
you reach retirement age. It is valuable 
lifetime insurance protection. How 
much protection? Today’s young 
workers can expect to receive Social 
Security retirement payments worth 
considerably more—15 to 20% more— 
than the total they will pay into Social 
Security, at the present schedule. 
It can also mean, over a period of years, 
as much as $75,000 to $100,000 in pay
ments to an individual family, should 
the worker die or become disabled 
before retirement. Social Security’s 
worth your while.

TAX HELP AVAILABLE
If you have problems figuring your 

State income tax returns, from now until 
April 23 you can call the State Dept, of 
Taxation, 548-6515, -6516, or -6517, or 
go to 425 Queen Street and get some 
KOKUA. Try it and see.

Chairman John Souza Tasi Alo Josephine Bucaneg


