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UNIT 10
Almost Unanimous

By an overwhelming vote, State and 
County employees in Unit 10—hospital 
and institutional non-professional 
workers—ratified their first collective 
bargaining agreement. The agreement, 
which came after many months of 
tough negotiating, was built upon the 
hard and arduous work and gains of 
Unit 1 negotiators, and signifies the 
end of an era when individual begging, 
was the rule, not collective bargaining. 
The new contract was due to be signed 
before March 1.

For members in Unit 10, the new 
contract includes gains some thought 
they would never see. The seniority 
section is clear, and means the end to 
a lot of favoritism in promotions and 
T.A. Overtime applies to more situa
tions, and employees are protected 
against law suits and against unfair 
complaints by patients or inmates. 
The night shift differential is raised to 
20c an hour. Employees are to be paid 
for briefing time, and uniforms, if 
required, shall be purchased by the 
government, with a 50% replacement 
allowance. Some Waimano employees 
get a special working condition dif
ferential, and all Waimano employees 
should get some solution to trans
portation difficulties soon, hopefully 
through a parking and free bus service 
arrangement. Ambulance drivers have 
a special section for them, guarantee
ing improved conditions.

Unit 10 Negotiating Committee Chair
man J. B. Souza accepts a champagne 
serving from Sister Josephine Bucaneg 
after the full committee unanimously 
voted last February 4 to recommend 
the Unit 10 contract for ratification.
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THE FULL UNIT 10 NEGOTIATING COMMITTEE: Seated L-R., Ellen Lum, Ruby Ahakuelo, Josephine Bucaneg, Elaine Ma- 
canas. Standing (1st row) Joseph Barbozo, Esther Zablan, Emily Halas, Leatrice Wakumoto, Tasi Alo, Edith Kahalelelio, 
Henry Epstein. (2nd row) Chick Lamadora, Jack Konno, Ciriaco Coloma, J. B. Souza, William Auld, Gary Rodrigues.

Management promises in the con
tract to try to provide adequate relief 
and adequate staffing, a promise which 
is important to our understaffed insti
tutional workers. Best of all, perhaps, 
our Unit 10 members, after legislative 
approval, will begin seeing higher 
wages; by July of this year, our Unit 10 
members should be receiving increases 
in wages of at least 11%; many will 
see a 16% boost, owing to scheduled 
increments, which the contract guaran
tees through June of 1974.

The full negotiating committee of 
Unit 10, and their hard-working sub
committee that did most of the wrang
ling, should be congratulated for a job 
well done. But everyone should 
remember that a contract is only as 
good as its enforcement; now it’s up 
to each Unit 10 member and officer to 
make the contract a real force for bet
tering the working conditions of all 
those who are performing these 
services for our communities.

Know Your
Union Contract

Ratifies Its First Contract

Waimanalo Health Center workers attend ratification meeting on new Unit 1C 
contract.

Members at Maluhia Hospital check out terms of new Unit 10 contract.
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by Henry Epstein

AFSCME Ties, Unit 10 Contract 
Mean Big Gains for Our Membership

Our “trial marriage” with AFSCME is over and we are now a permanent 
part of the American Federation of State, County and Municipal Employees.

In my opinion, the events of the past two years have proven that we made 
the right move when we decided to affiliate with AFSCME. Every member has 
benefitted because we were able to avoid expensive and disruptive representa
tion elections. Our members have gotten better contracts because we had the 
resources of the international behind us.

While the day-to-day gains are important, there are reasons to be proud of 
our particular international. It’s a liberal union, which stands out on several 
fronts. The name of AFSCME and its leaders comes up constantly in news stories 
of civil rights, peace, and other progressive drives.

AFSCME is recognized as one of the most democratic unions in the American 
labor movement. It’s judicial panel and judicial system to protect the rights of 
the members stands out as a model few other unions can match.

We have received the benefits of AFSCME affiliation for two years. Now we 
will have to assume our share of the responsibilities of membership in the union.

Starting in April, we will be paying our monthly per capita. Our local already 
has one member on a national committee of AFSCME and I serve on the Judicial 
Panel. As full-pledged members of the AFSCME family, we should participate 
fully in all AFSCME programs. This includes preparations for the AFSCME 
convention in Honolulu next year.

As members of the State Federation of Labor, we should take an active part

BROTHER CHAIRMAN!
Why is the Constitution Review Committee trying to kick supervisors out of 

union leadership? And why isn’t the UPW having a referendum on affiliation with 
AFSCME, like the HGEA is doing?

Is it fair to our members to have those not in our bargaining jurisdiction de
cide for them on many important issues? Shouldn’t our State Executive Board, 
which is our highest policy-making body, be composed of rank and file members 
and not supervisors? If a grievance is filed by one of our rank and file members 
against one of our supervisors, what happens? It’s a sure bet that the department 
of the supervisor involved will support him all the way. Is the supervisor going 
to ask our union for representation too? It is better to make these changes now 
before we are faced with this predicament. We have many capable members in 
Unit 1, 10 and private hospitals who can be our officers. Since constitutional 
changes will be by referendum vote, you will not be swayed and influenced by 
officers who are supervisors right now. The constitution review committee has 
no intention of kicking anybody out of our union, but has been working with one 
thought in mind and that is “WHAT IS BEST AND RIGHT FOR OUR UNION.”

The HGEA did have a second referendum last month on affiliation with 
AFSCME, but, as of February 17 both HGEA and UPW were automatically 
affiliated under the terms of the agreement of 2 years ago. UPW members ratified 
affiliation by an overwhelming vote 2 years ago, and our State Executive Board 
unanimously approved affiliation going into effect at their last meeting. Those 
votes were sufficient.

Consumer's Corner
A Few Important Things to Know About Medicines:

• Most doctors should now advise that unless a drug or medicine is urgently 
needed, it should not be taken during pregnancy, especially during the first three 
months and the last few weeks.

• Common, old-fashioned, easily-purchased and inexpensive aspirin is a 
better pain-killer than expensive new drugs bought only with a doctor’s prescrip
tion. Among the aspirin brands, all are found to be just about the same in results; 
the only effective ingredient in any of them is aspirin. A Senate sub-committee 
was also recently told by doctors that aspirin was one of the best medicines for 
the common cold, and hot soup might be better for cough and sore throats than 
many heavily advertised remedies. But too much aspirin might be rough on the 
stomach. The doctors did not say what too much soup might do.

Safety Tips
by Brother Teddy Lii

At the Safety classes given by the union, members often ask who is respon
sible for safety.

Management has the legal and moral responsibility to provide a safe place 
to work. It has the authority to determine policies, but it must take the lead in 
efforts to make a safety program successful.

Supervisors have the duty and responsibility of carrying out management 
instructions by direct contact with workers and other supervisors and by directing 
the activities in their own departments or areas. They should make sure that all 
job instructions include safe work methods and practices as part of their regular 
orders. They should stimulate workers to think about safe work methods and 
safety devices and they should listen to the workers’ suggestions.

The worker must “think safety”—afterall it’s his neck on the line. He should 
check after management and advise the union of unsafe procedures.

He should be furnished with the proper safety equipment, instructed in its 
proper use, and encouraged to make safety and other suggestions. Management 
should acknowledge these suggestions and, if they are not put into practice, the 
worker should be told why. Safety is everyone’s responsibility.
(Next time: Brother Jackson Ah Chin on speeding.)

March, 1973
in the efforts to build up the federation and get all AFL-CIO unions back into the 
organization, so that we all can get the benefits of fraternal cooperation through 
the “Fed”.

While there are many benefits coming to our members from affiliation with 
AFSCME and the State Fed., we will be paying our full share of the expenses 
from April on. This is why the dues referendum in May is so important. We will 
make an effort this time to fully explain the increase and to give all bargaining 
unit members a chance to ask questions before we vote by secret ballot.

We now have the lowest monthly dues of any recognized collective 
bargaining representative in the public service. I look forward to seeing thou
sands of our members at the meetings in May and having a chance to thoroughly 
discuss the dues increase.

By the time this column will be in print, our first Unit 10 contract will have 
been ratified and probably signed.

When we campaigned for collective bargaining, we said that it would give 
the employees an opportunity to fully participate in the important decisions 
which concern them.

I believe the results of our Unit 10 negotiations show that this was true. This 
new contract, I believe, has the most sections of any agreement negotiated so far 
in the government service. Many of those sections are special provisions designed 
to meet special problems of the Unit 10 employees.

We discussed many of these unique problems in negotiations and arrived at 
partial solutions at least.

We didn’t get everything we wanted in negotiations. The Unit 10 contract is 
a compromise document, worked out in the give and take of the bargaining 
process.

The large “Yes” vote during ratification is gratifying and demonstrates that 
the employees recognize the progress made at the bargaining table.

A contract is a living document. We have to make sure that all employees 
understand the agreement and get all the benefits negotiated at the bargaining 
table.

Where we were not able to win our point at the negotiations—or missed an 
item of concern to a particular group— we will have another chance during the 
October reopener or when the contract expires in 1975.

If you have suggestions for improvements, let your stewards and negotiating 
committee members know so we can prepare for the next round of negotiations.

In the meantime, we can take satisfaction from the fact that the Unit 10 
agreement does meet many of the problems of our membership and does demon
strate the close ties between our members and the leadership in our union.

LEST WE FORGET
(Who was Pablo Manlapit? The Sugar Bosses called him an agitator, but to 

workers he was a friend who fought for them, and led the Filipinos to have more 
say on the job, to fight for higher wages, better working conditions and the S-hour 
day. The story of this "people’s lawyer” and his role in the great strike of 1924 is 
told by Brother Ray Catania, a UPW member and Education Minister of Kokua 
Hawaii.)

Following a mass meeting of over 6,000 Filipino workers in Aala Park in 
1922, Pablo Manlapit called a workers’ convention in Honolulu in February, 
1924. In April of that year, thousands voted to strike, demanding a minimum 
wage, an 8-hour day and equal pay for men and women; they also wanted extra 
pay for semi-skilled and skilled workers and recognition of their union.

The first 100 strikers walked off the Oahu Sugar Plantation in Waipahu, and 
Filipino workers all over the island followed suit. The bosses started evicting 
thousands of workers and their families from plantation housing, and by April 24 
there were 8 strikers’ camps on Oahu. Eventually some 25,000 Filipino workers 
were on strike throughout the islands.

On June 1st, Pablo addressed another mass meeting at Aala Park where he 
announced the strike would spread to the other islands. But on June 24 he was 
indicted for allegedly burning down the mill at Waipahu. Still, 2,000 workers 
walked off their jobs on the Big Island. Mass arrests were carried out in Kona 
but a thousand more strikers poured into Hilo to camp on the sidewalks and 
streets.

The planters recruited more police to threaten the workers, bought brand 
new Browning automatics, and sent in the National Guard to “keep law and 
order.” On September 9, 1924, many strike leaders were shot and killed at Hana
pepe, Kauai. Non-strikers were held by the workers as hostages. This gave the 
cops a good excuse to break into the camp, provoking a battle which left 4 dead 
policemen and 17 dead strikers.

Pablo and the strike leaders were blamed. Worsening conditions forced the 
strikers to arm themselves for protection. On August 7, two strikers were con
victed for the gunfight and received sentences of 5 years at hard labor; 48 others 
got 4-year sentences. Of course, no policemen were charged at all. All these 
things weakened the strike and by November the strike was broken, and the Fili
pinos learned, as had the Japanese in 1920, that one race cannot wage successful 
struggle against the Big 5 alone.

Throughout Manlapit’s struggle for justice, the sugar bosses and the U.S. 
government hounded him, trying to find some reason to send him to jail. When 
he served two years at hard labor for allegedly forcing a worker to lie in court, 
the Hawaii Hochi exposed how the U.S. government had tried to deport him out 
of Hawaii. The sugar planters prevented him from ever holding a job to support 
his family.

After being “exiled” from Hawaii, Pablo worked among Filipino and Chicano 
farmworkers in California, and tried to organize them, but he was arrested in 
1928 and forced to return to the Philippines. His family was left back in Hawaii 
penniless.

Throughout his life Pablo Manlapit struggled for what is right. He is one of 
the real heroes of Hawaii, not all these rich people we name so many streets after.

Two of Pablo’s sons are AFSCME members. Pablo Manlapit, Jr., is a UPW 
member in the Refuse division and Jesse Manlapit works as a B.A. for the HGEA. 
There’s certainly a proud labor tradition in the Manlapit family!
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Constitution Review Hearings 
End After Good Oahu Meeting

Over 80 Hospital and Oahu Division °
members turned out last February 3 
for the Constitution Review Commit
tee’s final island hearing on proposed 
changes in the UPW-AFSCME Con
stitution.

The hearing opened after Chairman 
Masami Masuda from Kauai explained 
the nature, function and responsibili
ties of the committee, which are namely 
to bring the UPW Constitution in line 
with AFSCME provisions, the col
lective bargaining law and other labor 
laws, as well as to eliminate conflicting 
provisions within the constitution.

Brother Henry Epstein, State Di
rector, explained the proposed 
changes. The most important and con
troversial proposal is that only Unit 1, 
Unit 10, private hospital and nursing 
home employees (and workers in our 
bargaining units at non-profit agen
cies) , as well as UPW staff members, 
can be active members of the union. 
Supervisors and other employees not 
represented by the UPW as their ex
clusive bargaining agent are to be 
“associate members,’’ able to continue 
union insurance, health and aid plans, 
but ineligible for union office and 
without a vote. Retirees may partici
pate with voice, vote and office in re
tirees’ committees, but there will be 
no retirees’ unit, nor may retirees hold

Brother Sam Bush argues good-naturedly on behalf of retaining present UPW 
members who are supervisors in “active membership” category.

MacAteer Works for 
United Hine Workers

Remember Davitt MacAteer whose 
brochure on the environmental havoc 
tourism is causing Hawaii made such 
a commotion here? Well, youthful 
crusader MacAteer is now the new 
assistant to a young rank-and-file 
miner who is the United Mine Workers’ 
new safety director.

When Tony Boyle, former UMW 
chief, was kicked out of his plush head
quarters by a rank-and-file insurgency 
led by Arnold Miller, the new UMW 
president, the new leadership moved 
quickly to clamp down on safety viola
tions in the mines, that have literally 
killed or maimed thousands of miners. 
No more will the union look the other 
way when the bosses try to save money 
by not making improvements that 
might save lives! Davitt MacAteer, a 
Nader raider, did his research in occu
pational safety, and is ready to move 
against the mine owners. Best wishes, 
MacAteer, for the miners’ sake. Ya
blonsky’s sacrifice of his life for union 
democracy may well have been worth 
it.

Brother Vic Barreno, BWS Unit Chair
man, is a strong advocate of proposed 
constitutional changes.

office in the union, except on retirees 
committees, according to another 
proposed change. Much discussion and 
friendly debate followed the presenta
tion of these proposals, and all got 
their say. Now it’s up to the committee 
and the membership-at-large.

These significant changes are meant, 
to ensure the active membership, those 
the UPW represents in collective bar
gaining, the foremost voice in union 
affairs and on union contracts. These 
proposals are similar to those passed 
by the HGEA, which has limited its 
active membership to those it actually 
represents.

Brother Masami Ma- 
suda, chairman of 
Constitution Re v i ew 
Committee, calls State 
President Konno to 
order, as Sisters Mary 
Thompson and Cup 
Choy observe.

BUDGET SLASHES THREATEN JOBS
AFSCME President Jerry Wurf 

sounded a strong call to union mem
bers to “gear up for a busy year of let
ter writing and contacting members 
of Congress’’ in order to save programs 
that provide jobs for public workers 
and key social services.

The cuts proposed by the Adminis
tration could have a severe effect on 
thousands of public employees. The 
Nixon Administration budget for fiscal 
1974 calls for expenditures of $268 
billion, of which $78 billion will go 
for defense-military spending, an 
increase of $4.2 billion over 1973!

The President has “frozen’’ some 
$6.5 billion in the fiscal 1973 budget, 
programs for which Congress voted 
and provided the money. These pro
grams include millions for modernizing 
sewage facilities in cities, thereby 
endangering the drive to clean up the 
nation’s waters.

The public employment program 
for which AFSCME worked so hard 
along with its allies is down the drain 
with no funds requested for the Emer-

Letters
Dear Mr. Witeck:
We read the Organizer (January issue) with interest and appreciated the time 
and energies you spent in letting your members know about our agency’s need 
for foster homes. As a result of your publicity, a UPW family, who otherwise 
would not have known about our program, came forward to offer its services. 
Families are aware of the great responsibilities of adding children into their 
homes, so that it usually takes awhile before they decide to call us.
Thank you again for helping us.

Social Worker, Homefinding Unit 
(Call Ms. Omine at 941-4496, if you would like to lend a helping hand to our 

State’s foster family / emergency shelter program.)

BOYCOTT!
Non-Union 

Lettuce

HGEA UNITS
RATIFY CONTRACTS
The favorable Unit 2 ratification 

vote was followed recently by a 
3,730-to-78 vote in favor of the Unit 3 
contract. With tallies like that, the 
HGEA must be doing pretty well for 
its members at the negotiating table. 
Unit 4 — including some 400 white
collar supervisors — were set to ratify 
their first contract at press time. 
HGEA’s Unit 6 (educational officers) 
negotiated one of the first collective 
bargaining agreements.

IN MEMORIAM
Henry K. Nuuhiwa (Fire)—Oahu 1-23-73
Hazel Paresa (spouse of member George N.

Paresa)—Oahu 11-22-72
Albert G. Branco (retired)—Oahu 1-22-73
Agnes N. Kupau (spouse of member Joseph

Kupau)—Maui 1-11-73
Gladys Kaleponi (spouse of member

William Kaleponi)—Oahu 2-13-73
Florence Arakaki (spouse of member 

Takezo Arakaki)—Oahu 1-26-73

gency Employment Act which pro
vided 250,000 jobs in state and local 
communities over the past two years, 
even though it was not well-adminis
tered.

Other endangered programs:
URBAN RENEWAL: The broad 

sweep of these programs have gone 
down the drain. At least seven pro
grams are eliminated in this budget 
or switched to an expanded Revenue 
Sharing program. No new money is 
provided for low and moderate income 
housing pending a new study to be 
made of these programs.

EDUCATION: Programs which 
are cut include aid to school districts 
and for disadvantaged children in low 
income areas. Day care centers under 
the model cities program are also 
eliminated.

HEALTH: 
mination of 
of hospital 
tion. Medicare and Medicaid patients 
are called to foot more of their bills.

The biggest shock is eli- 
the Hill-Burton program 
building and moderniza-

Sincerely yours, 

(Mrs) F. OMINE

UFW Strengthens 
Boycott

Teamsters at Odds
LOS ANGELES — The possibility 

of a new all-out battle between the two 
million member Teamsters Union and 
the 40,000 member Unit Farm Workers 
Union loomed recently

Frank Fitzsimmons, Teamster head, 
made this clear when he became the 
first labor leader in two decades to ad
dress the annual meeting of the anti
labor American Farm Bureau Federa
tion.

Fitzsimmons, the only national labor 
leader to stay on Nixon’s Pay Board, 
called the UFW “revolutionary’’ and 
said, “Those promoting the national 
lettuce boycott have perpetrated a 
fraud on the American public.’’ Fitz
simmons called for inclusion of farm 
labor under the National Labor Rela
tions Act, to “protect them from intimi
dation from union organizers and em
ployers alike.’’

He also called for an accord between 
the Farm Bureau and organized labor 
and said, “despite our very definite 
differences, there is grounds for 
accommodation.”

Outside the Los Angeles Convention 
Center UFWU vice president Dolores 
Huerta was among the 200 on the pic
ket line demonstrating against the 
farm bureau.

She said her union viewed the juris
dictional pact between the AFL-CIO 
and the Teamsters binding on both 
parties.

Also she challenged the contention 
of the top Teamster official that his 
union remains a viable force in the 
lettuce fields. Union contracts have 
not been enforced in those fields since 
the agreement was made to give the 
UFWU jurisdiction, she said.

The Farmworkers are now intensi
fying their boycott campaign and ini
tiating a boycott of Safeway Stores. 

• Locally a Boycott-Safeway Campaign 
is just getting underway, sponsored 
by the Labor-Community Alliance. 
Watch for further details.

Sure there's a Difference. .. this little, baby comes 
W7Th STEREO TAPE DECK, WHITE WALL TREADS, REClining 
bucket seats,  viNYL TOP AND REAR ARM RESTS!'

TRASH
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HOSPITAL Beverly Manor Workers 
Join UPW-AFSME

Last January 16, 1972, workers at the Beverly Manor Convalescent Center 
also voted for the UPW in an NLRB-administered election. Unlike the over
whelming margin of victory in the Children’s"PIRM"election, supporters of the 
UPW in Beverly Manor got just enough votes to win. In a very close election, 
with the Service Employees Internationl Union (SEIU) intervening, the UPW 
got 28 votes, SEIU—10 votes, and no union—15 votes. Certification of the UPW 
as the official collective bargaining agent has been held up, however, pending 
NLRB decisions on unfair labor practices filed by SEIU against Beverly Manor

ing up their demands.

A victory pose: from 
left to right, Sister Ida 
Duyag, Brother Cris 
Calaycay (Kapiolani), 
B.A. Evalani Subee 
and Brother Marte 
Pahed are all smiles 
after successful Bev
erly Manor vote.

The counting takes place at Beverly 
Manor as union and management reps 
observe.

AFSCME BACKS 
NATIONAL HEALTH 

INSURANCE
The cost of health care, particularly 

hospital care, has become so stagger
ing that no one expects the ordinary 
citizen to be able to handle the fees 
out of his own pocket.

AFSCME backs the concept found 
in the Kennedy-Griffiths bill which 
basically sets up a system to provide
full payment of all physician and surgi
cal services, full payment of all hospital 
services, all medicines provided by a 
hospital or prepaid group practice and 
other services such as optometrists, 
podiatrists, pathology, radiology and 
ambulance, dental care for those under 
15 — later to cover all ages — and 
mental health treatment.

This means that society assumes 
the provisions of health care to its 
members just as we now share the cost 
of fire and police protection, water, 
sanitation, highways and scores of 
other social responsibilities that once 
were private.

The Administration tried to blunt 
the Kennedy-Griffiths bill last year by

MOLOKAI HOSPITAL SETTLES
BULLETIN: Last February 15 UPW Hospital workers at Molo

kai General reached a tentative settlement with management 
for a new 2-year contract. That settlement, which provides for 
wage increases and substantial benefit gains, is subject to ratifi
cation by the Molokai membership and the approval of the Hos
pital’s Board of Trustees. Full details of the new contract will be 
given in the next issue of the ORGANIZER.

HOSPITAL DIVISION MARCH MEETING SCHEDULE
DIVISION EXECUTIVE BOARD ............... ............ Tue., March 6 7:00 p.m. UPW Hall
WAHIAWA HOSPITAL ............................ ............. Thur., March 8 3:30 p.m. Wahiawa
HALE NANI ............................................... ............ Tue., March 13 4:00 p.m. UPW Hall
KUAKINI .................... .. ............................. ............. Wed., March 14 4:00 p.m. Kuakini
CHILDREN’S/PIRM ................................... ............ Wed., March 14 7:00 p.m. UPW Hall
POHAI NANI ............................................. ............ Thur., March 15 3:30 p.m. Pohai Nani
QUEEN’S....................................................... ............. Thur., March 15 7:00 p.m. UPW Hall
AGENDA MEETING ................................... ............ Tue., March 27 5:00 p.m. UPW Hall

Brother Max Pickets — in Milwaukee!!
Brother Max Roffman gets around, 

but it is still a news item that he man
aged to join a picket line of a 14,000- 
member Milwaukee AFSCME Local 
last January. It was the first day of a

Beat the Big One 
-Heart Attack

GIVE...        HEART FUND

management.
Leading the organizing campaign at Beverly Manor were Sister Ida Duyag 

and Brother Marte Pahed.
Beverly Manor workers have begun discussing changes they’d like to see in 

their new contract, and once the UPW is certified, they’ll be ready to begin draw

introducing its own program which 
basically allows private insurance 
companies to provide actual coverage.

The Administration’s view toward 
medical insurance can be seen in its 
proposals to cut the Medicare program 
for the elderly. Under present regula
tions, a Medicare patient pays $72
upon entering a hospital and nothing 
more until the 61st day, when he 
assumes responsibility for $13 a day 
until 90 days have passed, and $26 a 
day thereafter.

Nixon’s proposal would make the 
patient liable for room and board — 
typically $70 on the first day and ten 
percent of all services thereafter.

The Administration defended the 
proposal, saying it would increase 
patient awareness of hospital charges. 
. . .it would give the elderly incentives 
to look for less expensive kinds of care 
and less expensive hospitals. How the 
old people would walk around shop
ping for cheap hospital care when they 
are sick wasn’t made clear.

City employees’ strike for higher 
wages; they wanted 5.5% more, the 
City offered only 3%. The strikers were 
elated that someone from Hawaii 
AFSCME signed into their picket line!

State Director Henry Epstein presents 
badge and certificate to an Oahu stew
ard.

Equal Rights 
Amendment Stalled

Women’s groups and unions that 
support the Equal Rights Amendment 
to the U.S. Constitution are getting 
worried. The constitutional amend
ment passed Congress two years ago. 
Now 38 states must approve the mea
sure if it is to become the 27th amend- 
ment to the Constitution.

At first the amendment appeared 
to be a shoo-in. But to date only 22 
states, including Hawaii, have ratified 
the proposal. Sixteen states are still
needed and proponents have five more 
years to secure the remaining states.

Organized labor was split on the 
amendment and in some states unions 
are fighting its approval.

Broadly speaking the amendment 
would prohibit discrimination based 
on sex by any law or action of govern
ment—Federal, state or local. Those 
that oppose it say it would threaten 
state laws that protect women on the 
job. Others say it would remove 
vestiges of discrimination against 
women.

_______________ March, 1973

OAHU STEWARDS’
COUNCIL FORMED

Last February 2 the Oahu Division 
of the UPW took another major step 
toward better policing and enforcing 
of the UNIT 1 Blue Collar Contract. 
On that Friday evening over 100 Unit 1 
stewards were installed and given 
badges and certificates acknowledging 
the great service they are rendering 
their brothers and sisters in Unit 1.

The stewards were told of pending 
grievances and developments in the 
contract’s interpretation and were 
asked to keep staff informed of prob
lems arising. ALL WERE ALSO RE
MINDED THAT THERE IS A 14- 
DAY LIMIT FOR FILING OF A 
GRIEVANCE AT THE FIRST STEP, 
SO PLEASE DON’T LOSE A 
GRIEVANCE BECAUSE OF MISS
ING THIS IMPORTANT DEADLINE 
REMEMBER: 14 DAYS!

The Steward’s Council met again 
on February 23. The next Stewards’ 
Council meeting was set for March 30, 
7 p.m., at UPW Hall (the last Friday 
of every month).

Oahu stewards attend first Oahu Stew
ards’ Council meeting last February 2.

BARROZO CASE 
STILL PENDING

Brother Joseph Barrozo, dismissed 
over a year ago from Kailua Yard 
Refuse duties appeared last December 
and January before the City Civil 
Service Commission. Oahu Division 
Director Steve Murin vouched for 
Brother Barrozo, saying that he was 
a UPW steward at the time of the in
cident that led to Brother Joe’s suspen
sion and dismissal.

On December 17, 1971, Joe Barrozo 
stopped by a stalled refuse truck and 
asked the crew the problem; it was the 
usual thing—a breakdown, but no re
pairman was readily available. While 
Joe was rapping with them, his super
visor Danny Garcia drove up and 
shouted at him to stop interfering 
with the crew. Tempers flared and 
back at the yard Joe and his supervisor 
had more words. Joe called in UPW 
B.A. Wilhelm Cordes, as well as Supt. 
John Mitchell. The supervisor thought 
Joe threatened his life at one point 
and reported him to management.

On December 21, 1971, Brother Joe 
refused to go with the supervisor to 
see Refuse Chief James Vearey, since 
he felt he had no proper notice or 
charges in writing. His dismissal was 
not long in coming. Since then the 
union has been fighting for his job 
back. Joe, a 6-year refuse veteran and 
father of four, has been unemployed 
for a year.

At the hearings management con
tended that Joe was not a UPW stew
ard, but was a HGEA member; later 
they conceded he was a dual member. 
They also maintained that he meant 
Garcia bodily harm, and that the words 
and gestures Barrozo used were un
usual and extreme. UPW B.A. Cordes 
disputed these arguments, and intro
duced witnesses Melvin Pontes and 
Henry Souza, who were on the stalled 
refuse truck, to explain what started 
the argument between the two. The 
Commission’s decision is still pending.
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A Business Agent’s Point of View
Refuse Truck Tragedy Avoidable

By Brother Wilhelm Cordes
In view of the recent tragedy in which a refuse truck 

ran out of control due to faulty brakes causing the deaths 
of three individuals, I feel we must reflect on our position 
with the City and County. The Driver and the crew cannot 
be subjected to face alone the unfortunate details, the 
blame, and litigation which will undoubtedly be brought 
against them. The accident and the circumstances sur
rounding the incident are the responsibility of both the 
City and County and the Union.

To feel that by blaming or finding fault with an indi
vidual or a group of people is the answer would be missing 
the whole point. Whoever is at fault can only be determined 
after lengthy investigations and pending litigation. I am 
certain this will not make it easier for the families of the 
lost loved ones or solve a more basic problem, which is to 
prevent similar future incidents. What should result from 
this unfortunate accident is that both labor and manage
ment settle their differences, and in terms of facing a cru
cial equipment shortage in the refuse division, work 
towards a meaningful and real equipment replacement 
program.

We can accomplish our role by bettering the conditions 
of the employees and, in the process, we should never lose 
sight of their safety and the safety of the general public in 
pursuing these goals. By doing so, the public will have a 
government work force that is not only efficient but is carry
ing on their services with safe, workable equipment and 
safe and efficient practices.

Management’s responsibility in this regard is more than 
just providing efficient and economic service to the tax
payer. In accomplishing its goals, management should be
ware of being “a penny wise and a pound foolish.” In this 
case, the latter seems to be true as indicated by a series of 
similar incidents leading up to the accident.

As a Business Agent for the UPW, I have sat in numerous 
meetings with management over a period of two years, 
requesting, recommending and negotiating for better 
equipment with which the men could carry on their daily 
chores. We have discussed with management equipment 
replacement programs, maintenance programs, and other 

In the picture to the left, Brother Ma- 
nabu Matsumoto operates ladder on 
truck; above, Brother Ray Miyashiro 
fixes Xmas light bulbs, from his ladder 
perch, at Kaimuki Park. Brother Gordon 
Tashiro was driving the truck.

Refuse Leader’s Suspension Rescinded
On December 14, 1972, the appeal of refuse crewleader Joseph K. Rodrigues, 

represented by B.A. Wilhelm Cordes, was heard by the Mayor’s Grievance Re-
view Committee, which ruled in the union’s favor. Brother Rodrigues was ap
pealing a one-day suspension for an alleged traffic violation when his refuse truck 
apparently struck a parked vehicle as he was reversing into a narrow lane.

Brother Rodrigues argued that he and his crew practiced all safety precau
tions when executing the maneuver before reversing and that a private vehicle 
entered the lane suddenly, overtook the refuse truck, forcing Brother Rodrigues 
to swerve his vehicle into a parked car in the lane.

Throughout the hearing the union argued that safety is the concern of every
one and in view of the circumstances, all precautions were adhered to and Broth
er Rodrigues was not negligent in his effort to avoid hitting the private vehicle 
entering the lane. Management failed to raise a single shred of evidence to indi
cate negligence on the part of the employee. The Grievance Review Committee 
threw out the 1-day suspension against Brother Rodrigues.

Sparks Fly at Oahu Meeting
Over a hundred Oahu Division members turned out for the January 11 Divi

sion meeting at UPW Hall. The reason for such a large turn-out was that State 
Director Henry Epstein was set to appear to answer Division V.P. Harry Chong’s 
letter of Nov. 21 disavowing Brother Steve Murin as Division Director. (The 
Division meeting voted 16-12 last October not to recognize Brother Steve as 
Director).

Brother Henry did speak at the January 11 meeting and said the Oahu Divi
sion has no right to change staff appointments, for this would be “clearly im
proper and contrary to the Constitution”. The Division can recommend changes, 
but it had better have some good reasons, Brother Epstein said. He then said he 
was rejecting the recommendation in regard to Brother Steve and accused Broth
er Chong of weakening the union by sending such a letter showing union disunity 
to the head of management’s team at a crucial stage of the Unit 10 negotiations.

Brother Steve Murin’s report and account of his differences with Brother 
Chong stirred much heated discussion and the meeting quickly adjourned. At 
the Division’s February meeting, the Division went on record as favoring a tour
ist-oriented tax.

OAHU

Refuse workers continue meetings with City officials on 
work conditions, workloads and safety.

programs with respect to safety. The union and the men 
have always felt this to be of the highest priority. Manage
ment has responded with an avalanche of money-saving 
programs which have created a great deal of dissention 
with the union and its rank and file, with the basic question 
of the equipment still unresolved.

We are presently in the midst of negotiations with the 
City and County with respect to changes of existing policies 
and work practices regarding refuse collection. It would 
be an understatement to say here that we will have to take 
a long, hard look into equipment and safety programs. It 
is certainly an area which should not have been brought 
to light because of the accident, but one already inscribed 
in the minds of both parties. Both parties are well aware of 
several incidents when refuse crewleaders have lost control 
of their equipment due to mechanical break-downs.

In negotiating a settlement for these items, the union 
will keep in mind what we have been advocating all these 
years, safety and suitable equipment. By the same token, 
it would be beneficial to all concerned if management 
utilized its rights and heeded the lesson of the recent trage
dy by not continuing to cut on operational costs for the sake 
of saving a few dollars, at the risk of human lives.

Graham Reinstated
At Oahu Prison

Brother Bill Graham, an Adult Cor
rections Officer at Oahu Prison, was 
suspended and dismissed from the 
Prison in late November of last year— 
for alleged dishonesty and abuse of 
sick leave. B.A. Paul Hong took up 
Brother Graham’s case with the State 
Civil Service Commission and won his 
reinstatement on the merits of the 
case.

D.S.S. Corrections head Ray Belnap 
told the Commission at its hearing on 
January 5 that Graham’s “use of sick 
leave during the workday while taking 
employment at the Post Office the 
same day seems to be an evasion of 
duty from the primary job.” Graham 
was charged with having called in sick 
six times during the past year, yet 
working at the Post Office those same 
days.

B.A. Paul Hong demonstrated that 
Graham has had a chronic ailment of 
the sinuses that comes and goes and 
could temporarily disable him. It was 
further shown that the employer knew 
of Graham’s work with the Post Office 
and also that his job performance 
ratings, including the most recent one, 
had been “More than Satisfactory.” 
“Why then was this man’s use of sick 
leave investigated behind his back?” 
Paul asked, “He’s well within the 
21-day limit set by law.”

Though the Commission concluded 
that Brother Graham had abused his 
sick leave, they changed the dismissal 
action to a 30-day suspension. Brother 
Bill is back at work now.

BWS SUPERVISORS MADE 
ASSOCIATE MEMBERS
At a Board of Water Supply unit 

meeting on January 16, which was 
attended by some 52 BWS members, 
it was unanimously voted to make 33 
BWS Supervisors “associate” rather 
than active members in the UPW. 
This would give rank-and-file blue 
collar Unit 1 members their proper 
control of the unit. Brother Roy Gushi- 
ken, a State Exec. Board member, was 
one of the 33 foremen who were made 
associate members.

Chairing the meeting was Brother 
Vic Barreno with staff members Paul 
Hong and Teddi Lii assisting and 
taking minutes.

B.A. Paul Hong (foreground left) suc
cessfully represented Brother William 
Graham, in getting his dismissal from 
his prison duties reduced to a 30-day 
suspension.

Custodian's Dismissal Withdrawn
On January 18 Brother Andrew Park, a custodian at Kauluwela School, 

learned of his dismissal on the grounds of alleged insubordination and unsatis
factory performance of his duties. Two weeks later Brother Park was reinstated, 
receiving instead a 5-day suspension. B.A. Paul Hong was instrumental in saving 
our member’s job.

Brother Park’s problems started last April when he had a disagreement with 
the principal about job duties; in September he differed with the principal on his 
starting and pau hana times. Since then he disagreed with the principal several 
times, refusing to tie up or chase away stray dogs on campus, etc. Bad relations 
with the principal affected his job performance rating, and eventually brought 
about the dismissal action.

UPW representatives, however, were successful in saving Brother Park’s 
job and gaining him another chance to work out things with the school’s admin
istration.

OAHU DATES TO REMEMBER 
(Meetings at UPW Hall)

Mar. 1—Oahu Committee Night 
Oahu PAC Meeting

7 p.m.

Mar. 8—Oahu Division Meeting 7 p.m.
Mar. 11—EDU Custodians Mtg. . . 1 p.m.
Mar. 15—Retirees’ Unit Mtg. . . . . 9 a.m.
Mar. 30—Stewards’ Council .... . 7 p.m.

Spencer Replaces 
Gushiken on Board

Brother Albert Spencer, a runner-up 
in the last elections, was named by 
the Oahu Division Board to finish the 
unexpired term of Brother Roy Gushi
ken on the State Executive Board. 
Brother Gushiken was recently voted 
an associate member, along with 32 
other BWS foremen. Brother Spencer 
works for DAGS and is a long-time 
active member in UPW affairs.
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1,135 MAUI 
UPW MEMBERS

Division Director Explains Dues Hike
By Brother Al Carvalho

We have uncovered certain information which we feel 
has been very detrimental with regard to the recent voting 
on the dues referendum. It has come to our attention that 
many of our members were misinformed or completely led 
to believe that the proposed dues increase was not $2.40 
additional but a total of $7.00 additional to the present dues 
of $4.60. We hope the information below will clear up this 
misunderstanding and assist our people in voting for the 
proposed dues increase sometime during the month of May 
of this year.

Proposed Dues Increase Breakdown
AFSCME (monthly per capita) ......................................$1.50
State Federation of AFL-CIO (monthly per capita)............15
Emergency Fund (in case of strikes) ........... 25
Other expenses & Deficit .................................................... 40
Cushion................................................................................ 10

Present Dues Breakdown

Total increase ......................................$2.40
Present dues ...................................... 4.60

TOTAL.................................  $7.00

Operating the Union ...................................................... $3.92
So there you have it, brothers and sisters, the dues in

Division Fund (monthly kickback to Divisions)................. 25
Fraternal Association (building fund)................................ 28
Political Action Committee.................................................15

crease proposed is an additional $2.40 and not $7.00 more

----        rights and benefits.
Total .................................................... $4.60

. . . . just $7.00 altogether!
This May your vote for a dues increase to $7.00 will help 

your union better serve you and protect your contract
Brother Toru Abe, Maui Division Or
ganizing Chairman reported that the 
unofficial membership count in the 
Maui Division is now at 1,135. Brother 
Abe was recently promoted to Building 
Maintenanceman Foreman at Maui 
Memorial Hospital.

Maui custodians meet 
at the UPW Hall in Wai
luku to discuss staffing 
issues and other prob
lems affecting their work 
conditions and enforce
ment of their Unit 1 
contract.

MAUI DIVISION MARCH MEETING SCHEDULE
KULA UNIT .......................................... Mon., March' 19 7:30 p.m. Keokea Park Pavilion
MAKAWAO UNIT................................. Tue., March 20 3:00 p.m. Baseyard Office
HALE MAKUA UNIT ......................... Wed., March 21 7:30 p.m. UPW Headquarters
PARKS UNIT ........................................ Thur., March 22 3:00 p.m. Wells Park
LAHAINA UNIT ................................... Thur., March 22 3:00 p.m. County Garage
MAUI MEMORIAL HOSP. UNIT .... Thur., March 22 7:30 p.m. UPW Headquarters
DAGS UNIT ........................................... Fri., March 23 3:00 p.m. Carpenter Shop
WAILUKU UNIT ................................... Fri., March 23 7:30 p.m. UPW Headquarters
CAFETERIA WORKERS UNIT ............. Sun., March 25 12:30 p.m. UPW Headquarters
CUSTODIAN UNIT .............................. Sun., March 25 2:00 p.m. UPW Headquarters
HANA UNIT ........................................... Tue., March 27 11:30 a.m. Baseyard Office
MOLOKAI UNIT ................................... Tue., March 27 3:00 p.m. County Garage
MOLOKAI HOSP. UNIT....................... Tue., March 27 7:00 p.m. Hospital Conf. Room
KALAUPAPA UNIT .............................. Wed., March 28 11:30 a.m. Paschoal Hall

BLOOD NEEDED!
A recent report from the Blood 

Bank of Hawaii showed the Maui 
Division Blood Bank Reserve at 
129 pints.

We would like to remind our 
members about the importance 
of maintaining an adequate 
supply of blood in the blood bank 
reserve. We can all do this by 
keeping in line with the rules 
and regulations. Blood is avail
able in time of need to any mem
ber; however, replacement of 
the blood must be made at any
time during the year to maintain 
continuity of the blood bank re
serve.

In checking the report, we find 
that a few members who have 
used blood have not yet replaced 
the amount used. To these broth
ers and sisters, we say, please 
kokua . . . make the replace
ment soon . . . it’s your turn 
to kokua!!!

A WORD OF ADVICE
Learn from the mistakes of others.

Seven Maui
Members Promoted
The following Maui Division mem

bers received promotions recently: 
Department of Parks & Recreation:

Brother Setsuo Kaya—Golf Course 
Groundskeeper I to Golf Course 
Groundskeeper II; and Brother George 
Tanaka—Senior Groundskeeper to 
Park Maintenance Foreman.
Department of Public Works:

Brother Abraham Lanoza (lahaina 
Road)—Laborer I to Refuse Collector; 
Brother Edwin Kaupu (Molokai Road) 
—Equipment Operator IV to Highway 
Construction & Maintenance Fore
man I; Brother Abel Kepani (Wailuku 
Road) —Laborer I to Equipment Opera
tor HI; Brother Sachio Isagawa (Maka
wao Road ) —Tractor Mower Operator 
to Equipment Operator III; and 
Brother Julio Franco (Makawao Road) 
—Laborer II to Refuse Collector.

INFORMATION FOR TAX PURPOSES
For those members still working on their income tax returns, the information 

below will assist them:

UNION DUES (deductible) ............. .................... ($4.60 x 12) . . . . ................................. $55.20

MEDICAL PLAN
(a) KAISER PLAN: ........... (1972) SINGLE 1-1-72 to 6-30-72. . . . $56.16

(b) HMSA (Reg. plan) ....................

7-1-72 to 12-31-72.
FAMILY 1-1-72 to 6-30-72.

7-1-72 to 12-31-72.
.SINGLE 1-1-72 to 12-31-72

... 61.08..........$117.24

. . .$153.00

... 167.04..........$320.04
.................................$ 83.04

(c) HMSA (CHP plan) ......................
FAMILY 1-1-72 to 12-31-72 

.SINGLE 7-1-72 to 12-31-72
................................. 276.96
................................. 55.20

(d) HMSA TO KAISER......................
FAMILY 7-1-72 to 12-31-72 

.SINGLE 1-1-72 to 6-30-72
................................. 157.08
(HMSA) $ 41.52

(e) KAISER TO HMSA (REG) .........

7-1-72 to 12-31-72
FAMILY 1-1-72 to 6-30-72 

7-1-72 to 12-31-72
.SINGLE 1-1-72 to 6-30-72

(KAISER) 61.08 102.60
(HMSA) $138.48
(KAISER) 167.04 305.52
(KAISER) $ 56.16

(f) HMSA TO HMSA (CHP) .............

7-1-72 to 12-31-72
FAMILY 1-1-72 to 6-30-72 

7-1-72 to 12-31-72
.SINGLE 1-1-72 to 6-30-72

(HMSA) 41.52 97.68
(KAISER) $153.00
(HMSA) 138.48 291.48
(HMSA) $ 41.52

7-1-72 to 12-31-72
FAMILY 1-1-72 to 6-30-72 

7-1-72 to 12-31-72

(CHP) 55.20 96.72
(HMSA) $138.48
(CHP) 157.08 295.56

MUTUAL AID FUND PAYMENTS ARE ALSO TAX DEDUCTIBLE AS AN EXPENSE!!!!

You can’t live long enough to make 
them all yourself .................................

Congratulations to all of our Brothers 
on their promotions!!!

Members of the Maui County 
Automotive Equipment Services 
(Wailuku Baseyard) meet with 
Public Works bosses on Garage 
grievances. From left to right 
are: “Poison” Inouye, Highway 
Supt; “Slim” Takayama, Assist
ant Supt.; Brother Yoshio Mura
kami, Garage Steward; Brother 
Hideo Takeuchi, Automotive 
Mechanic; and Brother Akira 
Watanabe, Automotive Mech
anic Foreman.

THREE RECEIVE WORKMEN'S COMP
At a recent hearing held at the office of the Department of Labor & Indus

trial Relations, the following Maui Division members received awards for their 
service-connected disabilities:

CHARLES IWATA (Public Works, Wailuku Road)
Permanent partial disability, 11% of the right hand ......................... $2,584.96

RODNEY RODRIGUES (Public Works, Wailuku Road)
Permanent partial disability of
20% of the right ring finger.................................................................$ 481.55
For disfigurement.............................................................................$ 225.00

NORMAN RODRIGUES (State Dept, of Health, Vector Control) 
Permanent partial disability of 8% of

■------------------------------------- ------------------------------------------------------------- the use of the left leg........................................................................ $1,932.13

Mass Marketing Insurance Gets Good Response
The initial response to the “mass 

marketing” auto insurance program 
launched by the UPW last January 
shows that over 400 UPW members 
have requested a quotation, and over 
300 have decided to enroll in the pro
gram. Many members have had enthu
siastic comments about the significant 
savings they’ve received under the 
new plan.

For example, a married couple on 
Oahu, with a 19-year-old son and two

cars, paid $486 under their old policy; 
now they pay $386, or $100 less! A 
married male member, with an acci
dent record and one car, ended up pay
ing $184, or $118 less than he did with 
his old policy.

On Maui, a married couple with two 
cars found they saved $71 on the new 
“mass marketing” policy, paying $146 
in annual premium. A married couple 
with one car ended up paying $98 a 
year for the new policy, whereas they

paid $144 for their old policy.
The “mass marketing” program was 

launched by our union as a result of 
the enactment by the State Legislature 
of a law which legalized the sale of 
automobile insurance on a “mass mar
keting” basis.

The response of our members indi
cate that the hard work put in by UPW 
lobbyists to enact this program has 
enough economic advantage to our 
members. In many instances the

savings, if converted on an hourly 
basis, run about 10c an hour.

Since there is no obligation for sub
mitting the “Premium Quotation Re
quest” why don’t you send it in and 
find out how much money you can 
save. Any questions concerning this 
program can be directed to the divi
sion offices or the Honolulu office of 
Hawaii Insurance Consultants, Ltd.

Call 536-4546 for further infor
mation.

March, 1973

Maui, Lanai and Molokai 
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KAUAI 

Arbitrator Stanley Ling, ruling on a case involving the 
interpretation of the split-shift section of the Unit 1 
Contract (Section 31.04), awarded Ms. Madeline Rodrigues 
12 1/4 hours pay for each day she worked her 4 a.m. to 8 a.m., 
4 p.m. to 8 p.m. schedule.

The County of Kauai, which employs Ms. Rodrigues as 
a janitress, had argued that she was entitled to only 10 
hours per day, since she could receive overtime pay only 
for hours worked.

The UPW, in the persons of Brothers Steve Murin and 
Gary Rodrigues, had argued that Sister Madeline was en
titled to 16 1/4 hours pay per day that she worked this split, 
shift, based on the interpretation that she was entitled to 
her 8 hours pay plus penalty pay at the overtime rate for 
all hours falling after 10 1/2 (that is, from 2:30 p.m. on, til 
pau hana).Kauai UPW leaders (left to right), Bro

thers Ernest Duarte, Masami Masuda, 
and Albert Silva add experienced and 
thoughtful insights to the State Exec. 
Board's deliberations.

HAWAII COUNTY
COUNCIL  AMENDS
PER DIEM POLICY

After several meetings held last year 
with the County administration repre
sented by the Director of Finance, 
Stanley Nakamae, the HAWAII 
COUNTY COUNCIL unanimously 
amended its POLICY ON TRAV
EL at its February 7th meeting.

In the past any employee who was 
unable to return home due to his work 
assignments was furnished with room 
and board paid for by the County. 
However, the Blue Collar Unit 1 con
tract calls for per diem for INTRA
ISLAND TRAVEL (stays in Kona or 
any outlining districts or the country 
employees’ coming to Hilo) as well; 
employees will be paid $30.00 per day 
if they are unable to return home after 
work. This is great gain from yester
years!

Serving on the UPW Blue Collar 
committee were: Brothers David Paea, 
Board of Water Supply; Perry Dicken
son, Parks and Recreation; Edward 
Yagi, Motor Pool; Joseph Lucas, Public 
Works; Takashi Shinchi and the Divi
sion Director.

Further discussion will be held on 
per diem for a fraction of a day when 
the employees return home on the 
same day.

Workmen’s Compensation
The following Workmen’s Compen

sation have been made:
MANUEL A. ANDRADE JR. (Public 

Works) $100.00 for disfigurement; 
PETER REYES (Public Works) $3,599.95 
for loss of motion to the right wrist, 
and disfigurement; NOBORU OKUDA 
(DOT-Airports) $50.00 for disfigure
ment.

Akamai Member Gains
T.A. Under Unit 1 Contract

Brother Raymond Kobayashi, DAGS, served on a temporary assignment as 
a PAINTER WORKING FOREMAN during the month of December, 1972. Dur
ing the first week of January, 1973, he was on sick leave. Upon returning from 
sick leave on January 8, 1973, he was informed by his foreman, Hiroshi Inouye, 
that due to his absence during the first week of January, the temporary assign
ment was offered to another employee with less seniority for an indefinite period, 
following instructions received from Superintendent Shigeru Okada.

Brother Kobayashi phoned the Hawaii Division Director about the situation. 
An informal discussion was held with the foreman, with negative results. A writ
ten grievance was initiated on January 10th. Due to an absence of the Division 
Director, the 14-day provision was extended.

On January 30, Building Maintenance Operations Superintendent Richard 
Nakamura concurred with the grievant’s complaint. Brother Raymond Kobayashi 
was assigned to the temporary assignment of Painter Working Foreman as of 
January 29th.

Here again is another Brother who has been reading his contract. It is very 
important that any grievance must be processed within 14 days; otherwise you 
have no grievance after the 14 days have elapsed, and this in itself could mean 
loss of additional compensation and opportunities. REMEMBER THE 14.

March 10 Set 
For Education Classes

On Saturday, March 10, 
AFSCME’s Guy Nunn will be 
conducting classes at the Orchid 
Island Hotel.
The following are subjects of 
the classes:

MASS MARKETING INSUR
ANCE; NO FAULT INSUR
ANCE; LAWS THAT AFFECT 
WORKING PEOPLE; and IN
TERPRETATION of UNIT I 
AND UNIT 10 CONTRACTS

Breakfast will be held at the 
Hotel at 7:30 a.m. Classes will 
be held at 8:30 a.m. Lunch will be 
served at the Hotel. A BANQUET 
will be held at the SUN SUN 
LAU RESTAURANT starting 
at 6:00 p.m. Stewards identi
fication badges and Certificates 
will be awarded to all Unit 1 and 
Unit 10 bargaining unit members 
who attend the educational 
classes.

Classes Are Limited To The 
First 50 members who respond. 
Don’t be the 51st, or you’ll be out!

Hawaii Division's four 
able representatives 
on UPW’s State Exec. 
Board; from left to 
right are Brother Joe 
Kapahu (PAC chair
man), Sister Virginia 
Miller, Brothers Yuki 
Nishimoto and Kiyo- 
shi Nagata (sitting in 
for Henry Cho).

HAWAII DIVISION MARCH MEETING SCHEDULE
HILO HSP-KULANI ..................................... Mon., March 5 7:00 p.m. UPW
GOLF COURSE ............................................. . Tue., March 6 12:00 noon Shop
PUNA UNITS ................................................ Tue., March 6 3:00 p.m. Garage
PARKS & RECREATION .............................. Wed., March 7 3:00 p.m. Shop
HILO ROAD .................................................. Thur., March 8 3:00 p.m. Green Room
B.W.S.................................................................. Fri., March 9 3:30 p.m. Shop
SANITATION UNIT ................................... Tue., March 13 3:00 p.m.

p.m.
Treatment Plant

STATE UNITS ............................................. Tue., March 13 7:30 UPW
HONOKAA UNITS ...................................... . Wed., March 14 3:00 p.m. Shop
LAUPAHOEHOE UNITS .............................. Thur., March 15 3:00 p.m. Garage
WAIMEA UNITS ........................................... Fri., March 16 3:00 p.m. State Shop
KOHALA UNITS ........................................... Fri., March 16 7:00 p.m. Court House
D.O.E. UNIT .................................................. Tue., March 20 3:15 p.m. UPW
KONA UNITS .................................................. Wed., March 21 7:00 p.m. Yano Memorial
KAU UNITS .................................................. Thur., March 22 3:00 p.m. Garage
BLDG. DEPT...................................................... Fri., March 23 3:30 p.m. Shop

NOTE TO AL UNIT OFFICERS AND STEWARDS: PLEASE POST YOUR UNIT MEETING
DATES ON YOUR BULLETIN BOARDS.

Union Scores Partial Win in Rodrigues Case
The Arbitrator agreed with neither the County nor the 

UPW’s contentions, and instead concluded that the 
language of Section 31 literally provides “that an employee 
who works a regular work shift in a day which is divided 
into two portions by off-duty periods other than meal time 
will earn overtime for each hour which exceeds 10 1/2 hours 
calculated from the time he starts and ends his workday.’’ 
The section does not say overtime shall be earned for work 
actually performed, nor does it provide for any “penalty 
pay’’ in addition to straight pay, the Arbitrator found.

Therefore, the Arbitrator awarded 12 1/4 hours: 4 hours 
at straight time (4 a.m. to 8 a.m.); 8 1/4 hours for overtime 
for hours 2:30 p.m. to 8 p.m. (5 1/2 hours x 1 1/2 —8 1/4). Ms. 
Rodrigues will receive back pay for these extra hours for 
the month of July, 1972, and subsequent months, and also 
probably for her work since October, 1970.
It pays to know your Unit 1 Contract!

GOT A PROBLEM? 
RUSH TO YOUR 
UNION!

Hawaii
A Wonderful Visit to Ka’u

By Brother Jack Konno
Very early in the morning of February 8, 1973, Brother Ciriaco Coloma and I 

drove to Ka’u Hospital, a distance of 52 miles from Hilo.
The purpose of the trip was to explain our Unit 10 contract to the P.M.A.’s 

at the Hospital and to hold a ratification vote. We reached our destination early 
enough to enjoy a hot cup of coffee with some of our members who were so gra
cious in serving it to us.

We began our meeting promptly at 8:00 A.M. and were very surprised to see 
that all of the P.M.A.’s of the Hospital were present. Those who were going off- 
duty, off-duty members and on-duty personnel were all present. Our Ka’u Hos
pital members are very akamai in regard to a contract because all of them come 
from a union-oriented community. All of them were formerly employees of a 
sugar plantation hospital. After the new hospital was built by the State, they were 
transferred over as civil service employees and were able to retain certain rights 
through the efforts of UPW. Though a very small 20-bed hospital, the Ka’u Hos
pital is beautifully designed.

We explained the contents of the Unit 10 contract to our brothers and sisters 
present and we felt that all of them were very happy with their first contract. 
There were many questions posed to us and what really surprised us was the 
number of hours these members work daily. Because of the shortage of per
sonnel, they are working 14 hours a day and going home exhausted. These people 
are really dedicated to their work and the harmony among employees really im
pressed us. Living in a plantation community, the feeling of these members are 
to help each other, with no personal selfish thoughts within them. As one mem
ber stated, “When you become sick, you feel guilty staying home in bed when you 
realize that the remaining P.M.A.’s have to work that much harder because of 
my absence. I cannot wait to get back to my job so I can lighten the burden of my 
fellow employees.’’

Now I ask you, where else can you find and see such dedication except in the 
rural hospitals? There is no such assignment where one only works in one work 
unit or work place. They may work in the ward, the out-patient clinic, assist in 
the operating room, go on ambulance call and wherever else their services are 
needed. This is all part of a normal day’s work for them and they do it cheerfully 
and with no complaint whatsoever.

It is no small wonder that Mrs. Fukumoto, the retiring Head nurse told us 
earlier that the P.M.A.’s were the backbone of Ka’u Hospital. The few wonder
ful hours that we spent talking to these dedicated employees really brightened 
the day for us. It was such a pleasure to be among such nice brothers and sisters 
that we are looking forward to our next visit to Ka’u Hospital. Brother Coloma 
and I extend our mahalo for the wonderful hospitality shown to us. I also had an 
opportunity to meet with the Administrator of the hospital, Mr. Yoshito Iwamoto. 
He comes from the same community as his employees and his first concern is the 
welfare of his workers. He also is dedicated to his work and the administering of 
of his hospital. He tries to maintain the same level of services despite the shortage 
of personnel. Hopefully he will have a grounds caretaker in the near future since 
work remains to be done. Because of his pride in not only having a beautiful hos
pital, but neat grounds as well, he was able to have volunteers from the planta
tion do the work.

We talked about a problem faced by all of the hospitals, the shortage of per
sonnel. The vacancies in many hospitals are not being filled and we believe this 
to be a great injustice for the remaining employees who are overburdened with 
work. OUR PLEA to our Governor is for him to please use the powers of his office 
to immediately fill all vacancies in all of our hospitals. We know of the financial 
crisis faced by the State but the great need of additional personnel for all of our 
hospitals cannot be measured in dollars and cents. The need is there because of 
the very essential services provided by the hospitals and its employees. Please 
give some relief to our overburdened employees, Mr. Governor.



Page 8 March, 1973

UPW Charts Legislative Action Program
Meeting last February 10 on Oahu, the State Political Action Committee 

approved a significant action program for this year’s Legislature. Setting the 
tone of the meeting, State Director Henry Epstein pointed out this is a key year 
for our members, and Hawaii’s workers in general. Nixon’s Phase III keeps the 
screws on hospital workers, and his domestic budget-cutting chops into health, 
education, welfare and labor projects, which the state may have to take over, 
causing further cut-backs and lay-offs in existing programs.

The UPW’s basic state legislative programs after all the discussion, emerged 
as this:

1. Approval of all negotiated collective bargaining agreements.
2. No major amendment of collective bargaining law; but repeal of con

flicting laws is alright.
3. No-fault auto insurance, a partial form—possibly modeled after the Michi

gan law or the uniform bill known as UMVARA.
4. Transfer of Molokai Hospital to the State; subsidy from the Legislature of 

approximately $170,000. (This may be delayed by a $2 million lawsuit pending 
against the Hospital.)

5. Gain Leahi Hospital employees back credit in the Retirement System.
6. Increase pension for retirees on a sliding scale.
7. Change Diamondhead School employees’ work schedule from a 10-month 

to a 12-month schedule.
8. ERS credit for all accumulated sick leave upon retirement.
9. Clarification of legislation regarding Mutual Aid Funds.

10. State Federation legislative program, including raising minimum wage 
to $2.50 an hour, consumer gains, child-care center bills, etc.

11. HGEA bills, especially one giving labor more representation among Per
sonnel Directors.
It’s Janet Stern, Plain and Simple

Well, the Organizer goofed again, 
in its January issue, this time by 
making Sister Janet Stern into a pro
fessional degree-bearing counselor.

Actually Janet is a certified lay coun
selor, with no fancy degrees or expen
sive training, for the Family Education 
Centers of Hawaii. A dedicated union
ist, Janet wants to show that counsel
ing can be helpful and available to 
working class people. In her Tuesday 
night course now being offered 
through AFSCME, Janet is interested 
in showing parents ways of dealing 
with children. In this work, Sister Stern 
is ably assisted by Rachel Barreto, 
from Family Power, who is a working 
class recruit into counseling work.

Prisoners in South Vietnam: their fate 
is uncertain.

UPW members will be asked to contact their representatives or send a pre
pared postcard to them urging approval of the collective bargaining agreements. 
If a tax hike is necessary to pay for the higher State expenses, the UPW favors a 
tourist-oriented tax.

State Director Bro
ther Henry Epstein 
(left) —> and Maui 
custodian Brother 
Masa Okamura 
(right) talk legisla
tive matters over 
with Senator Henry 
Takitani at State 
Board dinner.

War Slows, But Thousands Remain in SVN Jails
An agreement ending the war in 

Vietnam was signed last January 27, 
but no move has been made yet to re
lease the more than 200,000 political 
prisoners being held by the South 
Vietnamese Government in miserable 
prison camps.

Under the agreement “the two South 
Vietnamese parties (the NLF and Sai
gon) will do their utmost to resolve 
this question (the release of civilian 
political prisoners) within 90 days 
after the ceasefire.”

Meanwhile the North Vietnamese 
and NLF have, released more than 150 
American P.O.W.’s and will release 
all P.O.W’s within 60 days. Progres
sive forces in the U.S. have welcomed 
the peace agreement, but at least one 
group, the People’s Coalition for Peace 
and Justice, has warned, “There will 
be many opportunities to twist its pro
visions and to violate the spirit or even 
the letter. The danger to the hundreds

of thousands of Thieu’s opponents 
in South Vietnamese jails is acute in 
the months ahead.”

The agreement says that “the U.S. 
will not continue its military involve
ment or intervene in the internal affairs 
of South Vietnam.” As the South Viet
namese Army’s desertion rate grows 
and Thieu’s power diminishes, Ameri
cans should be watchful that the Nixon 
administration respects this agree
ment and the right of the Vietnamese 
people to decide their own future. 
Meanwhile the bombing of Laos and 
Cambodia continues.

OPEN YOUR UNION MAIL! YOU 
MAY BE THROWING $$$ AWAY!

Our UPW office manager Bok Lee re
ports that the union has many outstanding 
checks of refunds or payments to members 
that have not been cancelled. Apparently, 
as in one case we know of, members are 
throwing away envelopes without opening 
them. Please don’t be careless; open your 
union mail.
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State Exec Board
Sets Sights Ahead

The weekend of January 20 and 21 was an import
ant one for the UPW. Our State Executive Board 
met during those days to set our union’s direction in 
the years ahead.

The Board unanimously approved a motion by 
Brother Harry Chong to allow the escape period for 
ending affiliation with AFSCME to pass, thereby 
assuring that as of February 17, the UPW and 
AFSCME were to be permanently bound together. 
This joins our union with 600,000 brothers and sisters 
on the mainland and with over 20,000 allies in our 
sister local, the HGEA. The two Hawaii Locals, the 
UPW and HGEA, will host the 1974 National 
AFSCME Convention in Honolulu in the summer 
of 1974, with over 1,400 delegates, and our union 
will continue to benefit from the many services 
AFSCME renders our membership.

UPW’s own convention was set for the weekend 
of October 4—6. Prior to that, the membership will 
be consulted by referendum on whether to approve 
a dues increase of $2.40 effective this July, so that 
the union can meet its operating expenses and the 
AFSCME per capita and give continued and better 
service to the membership.

The Board heard reports on the successful nego
tiation of a first contract for Unit 10, the organizing 
victories at Children’s Hospital/PIRM and Beverly 
Manor Convalescent Center, and negotiations at 
private hospitals and Palama Settlement (where 
talks have dragged on for over a year and a Federal 
mediator is involved.)

Staff members reported on the implementation 
of the Unit 1 contract and important grievances 
pending. Sister Mary Thompson emphasized the 
importance of the D.O.E. staffing issue and reported 
on the work of the special joint committee on Staff
ing.

Sister Judy Sobin of the State Federation prom
ised that our members will begin receiving the AFL- 
CIO local newspaper as of this March. Judy also 
summarized the Federation’s legislative program, 
and reminded everyone of the UFW lettuce boycott.

State Director Henry Epstein told the Board that 
Nixon’s Phase HI is unfair; it subjects the very low- 
paid workers in health care to the strictest controls. 
Kapiolani Hospital’s new contract, for instance, is 
over the guidelines, and may not be approved by the 
Cost of Living Council. Construction and food 
processing workers are also still under wage 
controls. For other workers the controls are sup
posedly “voluntary,” but the Cost of Living Council 
“still carries the big stick.”

Brother Guy Nunn, AFSCME Education Repre
sentative, again reported on the extensive educa
tional course offerings available to UPW members, 
urged that many of these can be taken on paid time, 
and offered to set up courses for any group of 10 or 
more on the outer islands.

There was much discussion of the UPW’s legis
lative program. Brother Henry Epstein, our State 
Director and chief lobbyist, said our main concern 
must be the approval of, and appropriation of funds 
for, all the public employees’ contracts. A tax 
increase may be necessary, but since our tax struct
ure is fairly democratic as compared to other states, 
according to an AFSCME survey, a straight per
centile increase may not be too bad, Brother Epstein 
added. The Board, however, went on record unani
mously in favor of a tourist-oriented tax, since 
other cities have one, and it would be unreasonable 
to expect government employees to pay for their 
own raise through increased taxes. The Board also 
acknowledged the resignation of Brother Richard

It wasn’t all politics and union policy at the last 
State Board meeting. Here Sister Cup Choy is shown 
accompanying some other sisters in hearty songs.

Wong, with regret, and voted to have a testimonial 
dinner for Brother Richard at the close of the 
legislature.

The State Board also voted to support the best 
plan for partial no-fault auto insurance, since get
ting a pure no-fault plan approved this year may be 
impractical.

Sparks flew toward the end of the Board meeting 
when various Oahu Division members questioned 
the recent action of 52 BWS members in voting 33 
foremen to be “associate” members. This action 
caused Brother Roy Gushiken to lose his seat on the 
State Executive Board. Kauai Board member 
Brother Ernest Duarte, a supervisor himself, was 
persuasive in urging supervisors to realize they are 
in an odd position, owing to collective bargaining. 
“We are in a different unit, yet we are making deci
sions for other units. Looking around I can find 
others in Unit 1 and 10 that can take my seat . . . . 
I’ll gladly step down with pride and the knowledge 
that I’ve done my best for all the membership. I 
know Brother Gushiken can feel the same way.”

To handle charges made against Brother Harry 
Chong for conduct detrimental to the union during 
the Unit 10 negotiations, a trial committee was 
authorized by the Board, including Brothers Albert 
Silva (Kauai), Ken Ige (Hospital), Charles Iwata 
(Maui), Yuki Nishimoto (Hawaii), and Sister Momi 
Tong (Hospital). The committee will meet in early 
March. April 28—29 was set for the next State Board 
meeting, which will be held on Oahu.


