
Kapiolani LPN's Vote In UPW-AFSCME
Our Hospital Division family is growing! This past April 25th, in a represen

tational election conducted by the HERB, Licensed Practical Nurses (LPNs) at 
Kapiolani Hospital voted for our UPW Hospital Workers’ Union as their collec
tive bargaining agent.

In tough competition with an intervening organization, the Hawaii Nurses 
Association (the professional organization of Registered Nurses), the UPW re
ceived a majority of 22 votes; the HNA followed with 13, and only one ballot was 
cast for “No Union”.

In October, 1971, the UPW failed to get a majority of votes in a prior repre
sentational election among LPNs at Kapiolani. This time the going again was 
tough, with the Administration deciding, five days before the election, to raise 
the wages of LPNs to a level comparable with other UPW organized hospitals. 
The long overdue increase, retroactive to April 1, gave each LPN about $40 more 
each month.

Additionally, following our new contract for blue collar health workers at 
Kapiolani, management also gave the LPNs another holiday, Admissions Day, 
and increased medical care benefits.

Despite these measures by the administration, which in effect gave the LPNs 
a taste of how our union could serve them, and despite the attractive professional 
orientation of the HNA, a clear majority of the LPNs no longer wished to remain 
unrepresented and voted for our Hospital Workers Union.

Sisters Kathy Freitas (right) and Eve Wilson (middle), Kapiolani LPN’s, represent 
UPW in observing and signing the declaration forms of the UPW’s recent LPN 
representation election victory at Kapiolani Hospital. Helen Young (left) signed 
for the HNA.

We are indeed happy that they have joined our family of health care workers 
and public emnlovees. and we wish to extend our fondest aloha to all of them!

Nixon Cutbacks Undermine 
Health, Social Programs

Nixon budget cuts are making deep slashes in 
health and social programs that have been built up 
over the past forty years. Medical experts are ex
pressing public concern that the cuts will “hurt this 
country for a long, long time.”

In Washington, D.C., private non-profit hospitals 
are warning they will be unable to treat poor patients 
without more money. Labor groups are urging 
Americans to protest threatened cutbacks and close
downs of health facilities to their members in Con
gress and to the President himself.

Affected are community health centers, hospital 
construction and medical research programs.

The proposed abandonment of 500 community 
mental health centers would force hundreds of thou
sands of sick people to live their lives in mental hos
pitals at far greater expense to the nation.

The Administration is proposing terminating 
the Hill-Burton hospital construction act, saying 
there is a surplus of hospital beds. The surplus, 
experts point out, is only in some areas. There is no 
surplus in ghetto areas where the law could be used 
to modernize or replace old, run-down hospitals.

These Leeward District health center workers, and 
thousands like them around the country, may be 
affected by Nixon’s budget slashes, unless Congress 
reinstates the funds, as AFSCME has urged.

DUES INCREASE 
SEEN PASSING

Beverly Manor Signs 
First Contract

State Hospital Unit 10 members attend Section 8 
meeting to discuss the dues increase and other mat
ters. They, too, may be affected by Nixon’s budget 
cuts.______________________________________________

Matsunaga Fights Bon 
On Health Programs’ Cuts

Twelve major federal health programs would 
have another year of life, safe from Nixon’s 
budget cuts, if a law proposed in April by Rep. 
Spark Matsunaga and other House members is 
enacted.

Nixon’s budget did not ask for funds for these 
programs, which include the Hill-Burton hospi
tal construction program, the Regional Medical 
Program and a program to provide monies for 
community mental health centers. Several of 
these programs are important to our Hospital 
Division and Unit 10 workers, for they subsidize 
the operations of State and private hospitals.

“The impact of sudden termination of three 
major federal health programs would be disas
trous. . .The purpose of our bill is to give Con
gress ample time to evaluate these programs,” 
Matsunaga said.

Brother Marte Pahed, Beverly Manor UPW Chairman, 
signs the first contract for their newly organized 
convalescent center.

After a defeat late last year, it seems that the 
UPW 1971 Convention’s proposed dues increase — 
from $4.60 to $7.00 a month — will be passed over
whelmingly by a statewide referendum in May.

Early returns, available to the Organizer at press 
time, show that neighbor islands’ members have 
approved the increase by substantial margins. Ha
waii Division UPW members voted 4 to 1 in favor of 
the dues hike. On Maui the vote was 272 in favor, 
and 194 against. Kauai Division members were 
scheduled to vote the very last part of May.

Oahu Division Director Brother Paul Hong re
ported to the Organizer that the vote on Oahu was 
going nearly 3 to 1 in favor of the increase. Hospital 
Division B.A. Evalani Subee said that her division, 
with the exception of just a few units, seemed to be 
going in favor of the $7 monthly dues.

State Director Henry Epstein told the Organizer 
he was “pleased” with the results to date and that 
they show that this time the union had done a much 
better job of informing the members of the union’s 
needs and how its dues and expenses compare to 
those of other unions.

These Department of Traffic workers attend their 
unit’s Section 8 meeting in May and learn details on 
proposed dues increase.
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State of 
the Union

Respect for Our Membership:
Key to Union Democracy

“Henry’s too soft and the UPW is too democratic.’’
“The trouble with Henry is that he’s become a dictator.”
I’ve heard all these statements within the same day. Our recent internal 

problems have stimulated discussion of democracy in our union and the use of 
disciplinary procedures.

I have always believed in the maximum amount of freedom of discussion 
in unions, with full and active participation of a large portion of our member
ship. If we must err, I would prefer to see our union lean on the side of too much 
democracy, rather than too little.

I have faith that the majority of our members, when they know the issues, 
will come out with the correct decision.

Full and active participation requires getting to the membership, so they 
know what’s going on and have a chance to have their say before a decision is 
made.

Freedom of discussion means doing away with undemocratic gimmicks, 
such as “unit rule,” cutting off debate, and secret caucuses to line up votes before 
meetings.

Healthy debate and discussion within a union should be kept within the 
family. It’s a poor union man who goes running to the newspapers or outside 
government agencies about internal union affairs.

In the framework of a democratic union with lively discussion and dissent, 
use of disciplinary procedures should be kept to a minimum. Charges should 
only be initiated when a serious offense which damages the union takes place.

The UPW and the AFSCME constitutions provide many protections to mem
bers in the event charges are filed against them. In the 29-year history of UPW 
in Hawaii, we have had very few trials.

AFSCME’s judicial system is among the best of any union in the nation.

Serving on the judicial panel, I have been impressed with the small number of 
appeals, in a union of 600,000 members.

The cases now underway must be allowed to run their course, with full pro
tections for the accusers and the accused. The one thing they can be assured of 
in AFSCME is that they will have their “day in court” and a fair hearing.

Another area for misunderstanding is the difference between making policy 
and administering a union. Policy making is properly the function of the con
vention and the State Executive Board. When a policy decision is made, it’s the 
job of the State Director and the staff to implement the decision.

Trouble starts when policy-making officers try to interfere in administration.
DEMOCRACY AND DISCIPLINE

A union is a little like an army. At the bargaining table, the union team must 
be united. In the event of a strike, there must be unity among the members.

There’s plenty of time for discussion and debate before the union’s commit
ted to a course of action: Once the union takes a definite stand, the time for dis
cussion has passed and the army must be united for whatever battle is necessary.

LESSON OF THE DUES VOTE
Our experience with the dues referendum is educational and demonstrates 

some of the points I’ve been discussing. We didn’t do a good job of explanation 
the first time and the referendum was defeated.

This time we prepared background material and tried to reach the largest 
possible number of our members. Through the use of two-hour meetings under 
our Unit 1 and 10 contracts, we were able to give direct explanations to 
thousands of our members.

This time, the dues referendum is carrying by a healthy majority.
Our next major project will be the proposed amendments to our constitution. 

Petitions are now circulating for a referendum vote this summer.
The proposed amendments will make our union more democratic and more 

responsive to the members we represent—the workers in Unit 1, 10, and the 
private hospitals.

When the members understand the changes, I feel confident they will again 
support the amendments by an overwhelming vote.

I hope we will continue to have a union with lively discussion and debate 
and that we all can learn the importance of keeping internal affairs within the 
union family.

Retail Prices Per Pound

Consumer’s Corner
Nixon 
Takes 
Office

Letters
Dear sir, Source: USDA figures on mainland meat prices

Sirloin ...................................... $1.24
Standing Rib Roast............  $1.08
Hamburger ................. ... 58^
Whole Ham............................ 7U
Veal Cutlets ......................... $1.83
Lamb Chops ......................... $1.70

Freeze Phase 
Two

Phase
Three

Latest

$1.45 $1.43 $1.58 $1.68
$1.21 $1.20 $1.37 $1.42

690 ' 690 780 840
710' 700 920 910

$2.46 $2.49 $2.85 $2.96
$1.92 $1.93 $2.05 $2.18

Just a brief note of warm aloha and thanks to the Oahu Division for electing 
me Oahu Division Vice President to fill out the remaining part of Brother 
Chong’s term.

I will try to do my best and look forward to serving all our Oahu members.
Nixon's Inflation Slashes Workers' Wages

Mahalo,
Henry Huihui,
Kailua Roads Maintenance

LEST WE FORGET
(This historical account is taken from Ernest Wakukatva’s A HISTORY OF 

THE JAPANESE PEOPLE IN HAWAII.)
The Lahaina Strike of 1905

... In the following May, the Lahaina plantation was visited by labor trou
ble. The immediate cause was the assault by a luna, a Polish Jew, on one Iwa- 
moto at Kaanapali, on May 17, 1905. The Japanese laborers had always thought 
the luna was a Russian. Japan was then at war with Russia. This assault, there
fore, caused great provocation among the Japanese. Accordingly, they chose de
legates and sent them to the plantation authorities with claims embodying the 
discharge of four lunas, including the above luna. The manager of the plantation 
positively refused to discharge the lunas excepting the one. When the Japanese 
insisted on their claims, the manager sent them, about 460 in number, to Lahaina 
by the train which he had prepared beforehand. Then the Lahaina Japanese 
joined them in sympathetic strike and the strikers reached 1,400 in number.

Then during the night of May 19, the strikers held a mass meeting in Lahai
na. On their way home from the meeting some of the men called on one Kiyo- 
naga, a cane contractor, who was very unpopular among the Japanese, to advise 
him to keep himself away, as his presence on the plantation would complicate 
the matter pending. When the men came near to his house, they found men on 
guard around it, but they dared to get access. When the guards resisted, all the 
men who were on their way home heard the commotion and gathered together 
at the home. A riot ensued. Finally, the guards began to shoot, killing one Japa
nese and wounding three.

The Maui police and the plantation authorities were extremely scared at the 
riot. A conference was immediately held between the police and the plantation 
manager. Sheriff Baldwin of Maui dispatched a wireless message to High Sheriff 
Henry in Honolulu appealing for aid against the strikers.

As soon as the message was received the High Sheriff ordered a company of 
forty-five police under Senior Captain Parker for the journey. Governor Carter 
authorized a detachment of thirty militia men under Captain Sam Johnson to 
join the expedition. They took a Colt automatic gun with them and were accom
panied by a squad from the signal corps with Lieutenant Daugherty in command. 
High Sheriff Henry himself went to Lahaina in command of the expedition. Be
sides the police and troops, two secretaries of the Japanese consulate were also 
among the passengers, for the Lahaina Japanese association had wired their ap
peal for aid to Consul General Saito. The expedition landed on the night of the 
20th.

The town was strongly guarded by the police and troops sent from Honolulu 
and also sixty special officers dispatched from Wailuku. No riot or collision, how
ever, occurred and the situation was quite tranquil. The guardsmen — the foot 
police armed with Springfield rifles, the mounted men carrying carbines — had 
practically nothing to do while on duty. A few days later the strike was peace
fully settled through the good offices of the consulate officials, and capital-labor 
relations were restored to normalcy.

The apparently never-ending surge 
in prices of consumer goods is con
tinuing and the real buying power of 
American wage earners is showing 
the damage.

In the most recent figures issued 
by the Bureau of Labor Statistics buy
ing power dropped from $95.99 to 
$95.57. Since October, 1972, “real” 
pay has plummeted $1.79 a week, or 
two percent. That means monthly 
wages have in effect been slashed by
$7.50, on the average, since last 
October!

Critics noted that the increase repre
sented an annual inflation rate of 8.8 
percent — more than three times the 
Administration’s long-announced goal 
of 2.5 percent annually.

Government reports claim that the 
economy is in good shape. While the 
government tells us that we’re rich, 
we’ve found that we can’t afford to 
pay our grocery bills.

Meat prices have risen faster than 
any other. Since Nixon took office, 
meats have risen in cost by almost 50%. 
People all over the country became 
outraged and a meat boycott was 
threatened for the first week of April. 
Nixon then appeared on national tele
vision and said that retail prices of 
meats could not go any higher.

This move by Nixon was almost use
less and didn’t get him off the hook. 
He waited until the prices went up 
higher than they’ve ever been in his
tory and then he said that’s where 
prices should stay. What’s needed is 
lower prices, not more of the same

JACK KONNO
President
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American Federation of State, County & Municipal Employees AFL-CIO 
1426 North School Street, Honolulu, Hawaii 96817 Telephone 847-2631

high prices.
The boycott had a concrete effect on 

the prices. Americans bought 50,000, 
000 lbs. less meat during the boycott. 
The demand for meat remained the 
same and the supply increased so the 
prices went down slightly. If they 
don’t go down enough, another boycott 
could bring the prices down some 
more.

The Administration’s response to 
the price increases has been more 
propaganda than substance. AFL-CIO 
President George Meany offered his 
strongest attack against the President 
in describing the Administration’s 
failure to act to stem inflation.

“The Administration has embarked 
on a new propaganda campaign 
designed to hide the facts of soaring 
inflation, continued high unemploy
ment, mounting budget deficits and a 
shocking drop in public confidence,” 
said Meany.

Meany said that the Labor Depart
ment’s figures show that “inflation is 
nearly twice as bad as it was when 
Mr. Nixon took office.”

RUBY AHAKUELO HENRY EPSTEIN
Secretary-Treasurer State Director and Editor
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Farm Workers Launch Grape Strike, Boycott
NEW YORK (LNS) - At 5 a.m. on 

April 16 members of the United Farm 
Workers (UFW) began their strike 
against more than forty grape growers 
in California’s Coachella Valley. Since 
that time over 300 pickets have been 
arrested in the union’s heated struggle 
against the powerful growers and their 
equally powerful collaborators, the 
International Brotherhood of Team
sters.

At issue is the growers’ refusal to re
negotiate their recently expired con
tracts with the UFW. Instead they 
signed “sweetheart” contracts with 
the Teamsters, a far more amenable 
union than the UFW which has strug
gled long and hard for farmworkers’ 
rights. The grower-Teamster contracts 
were signed without the consent of the 
farmworkers involved.

Immediately after Cesar Chavez announced the strike, Coachella growers 
obtained a court injunction making it illegal for the farmworkers to picket their 
fields. The pickets disregarded the injunction and in less than a week over 300 
were arrested. Soon the jails were filled to overflowing.

The UFW challenged the injunction and, to the farmworkers’ surprise, Judge 
Fred Metheny swept aside the ruling and dismissed all charges against those in 
jail. Metheny’s new court order allows picketing as long as the lines are at least 
60 feet from the growers’ property.

A Word From Brother Max:
Permit me to express through the ORGANIZER my thanks and appreciation 

to the many Brothers and Sisters who visited me, called, or in other ways showed 
concern for my health during my stay at the hospital and my current con
valescence. It did a great deal for my morale and is helping me to get well.

The doctor now informs me that I can start taking up limited activity on 
June 1, just about the time the ORGANIZER will be received by our UPW mem
bers. In the meantime, I have had lots of time to think and read. There are a 
couple of items I would like to share with the members.

It seems to me that two aspects of American life have become built-in 
features of our society, reinforced by the Nixon Administration. One is inflation. 
The other is a permanent large army of unemployed, poor, desperate workers.

INFLATION
The Nixon administration does not even pretend that it wants to stop infla

tion. Nixon speaks of controlling inflation, but not of stopping it entirely. His 
purpose, of course, is to guarantee that big business keeps on getting more and 
more profits while the workers are forever forced to play “catch up,” trying to 
win more dollars which get less and less valuable in purchasing power.

UNEMPLOYMENT
As to unemployment, Nixon announced at the beginning of his term that he 

intended to make money tight (that means raising interest rates for the bankers) 
in order to slow inflation. He knew that this would mean more unemployment 
by slowing down business activity, but considered that it was worth it.

He was certainly successful in creating more unemployed and doubling the 
number on welfare. It is very convenient for the big industrialists to have a large 
army of desperate people that can be used as possible scabs and make organized 
workers afraid to strike. In fact, the Nixon administration now talks about 4% 
unemployment as being a desirable amount which is considered full 
employment.

RETIREES HURT
For retirees, who are unable to bargain for higher monthly payments, the 

situation is worse than for unionized members. The cost of living is rising at a 
terrible rate for us. Even if we retire on what looks like a good income, most of 
us are doomed to drop below the poverty line within a few years after we retire, 
and we will all be poor if we live long enough.

It does not have to be that way. A government that was more interested in 
people than in profits could see to it that workers get a better share of America’s 
wealth; insure that every one who wants to work can get a job; that the elderly 
who have ended their many years of employment need not fear slipping into 
poverty.

It seems to me that not only UPW, but the entire labor movement will have 
to work together to get that kind of responsiveness from government in the years 
ahead. Fraternally and with aloha,

Chavez has continually accused the California grape growers of bribing the 
Teamsters to take members away from the UFW. The UFW president said that 
for some time the government has had evidence of growers paying Teamster 
officials to organize but had failed to take action.

El Macriado, the official UFW newspaper, has charged that the Teamsters 
have hired thugs and bikers armed with baseball bats and chains to stand guard 
at the vineyards. They are paid at least $67.50 a day.

Clearly the Teamsters do not have the farmworkers’ best interests in mind. 
As a result of the bitter fight with the grape growers in the late sixties, the UFW 
won many demands which greatly improved working conditions for migrant 
laborers.

The labor contractor — a middleman who could hire and fire at his own 
whim — was eliminated and hiring halls were created to replace him; wages 
were vastly increased; women were given equal rights in hiring and wages; a 
medical program was set up; and growers were prohibited from using pesticides 
most dangerous to the health of the farmworkers and consumers.

UFW members have much more say in their union than the Teamsters would 
ever think of giving the farmworkers. Most UFW meetings are conducted in 
Spanish and are held each month on ranches under contract to the UFW. Mem
bers on each ranch elect five officers who call the regular meetings and in addi
tion the union brings large groups of workers from various ranches to La Paz, 
the UFW headquarters in Central California, for regular conferences.

So it’s not hard to understand why the vast majority of farmworkers want to 
be represented by the UFW, not the Teamsters. A team of civic, labor and reli
gious leaders conducted a poll of 1000 farmworkers in the Coachella Valley on 
April 10. 85% of the workers polled wanted to belong to the UFW, 8% preferred 
the Teamsters and the others didn’t want any union.

It has also been reported that the Teamsters are not anxious to sign up 
Mexican-American farmworkers, even if they “represent” them. They would 
prefer to wait until there are more “whites” among the farm labor force.

“We are 1000% stronger than we were three years ago in Coachella,” says
Chavez. “We have more leadership and there is more awareness of the union by 
the membership.” Chavez has demanded a union representation election in the 
Coachella Valley to determine who the farmworkers want to represent them, 
but the growers and the Teamsters have refused, knowing that they would lose 
hands down.

As of the first of May, 1200 workers were on strike in the Valley and the strike 
is expected to spread throughout much of California and Arizona soon.

WHAT YOU CAN DO TO HELP THE FARMWORKERS
There’s no doubt about it, the United Farmworkers are in a very difficult position and 

need all the help they can get.
Remember the lettuce boycott is still on. DON’T BUY MAINLAND ICEBERG LETTUCE, and, 

if your local supermarket is selling it, complain to the manager and try to get the store to stop 
carrying it.

Also, boycott all table grapes in support of the Coachella strikers.
Right now the union needs help picketing the large chain supermarkets that are still 

carrying iceberg lettuce. Contact the Farmworkers Support Committee, c/o AFL-CIO (Judy Sobin) 
536-4945.

The Farmworkers are severely short on money. If you can contribute personally or think 
of ways to raise money, do it. Now the union does not even have enough money to provide the 
Coachella strikers with small strike benefits.

Send contributions to United Farmworkers, 331 West 84th Street, New York, N.Y. 10024.

Sister Ann Nakandakari and Brother 
Charlie Miner of Third Arm show the 
alliance of youth and experience which 
has made this Chinatown people’s 
project such a success.

Max Roffman Farm workers on the move in Coachella Valley, California.

Third Arm, New First in Community Services
By Brother John Witeck

“Every person get two arms,” wise and wrinkled com
munity leader Charlie Miner told me. “We here in China
town work as a “third arm” through this project, giving 
that extra bit of kokua to aid our people and change our 
living conditions for the better.”

And Third Arm, at 121 N. Pauahi Street, seems to be 
doing just that. With their motto “Working Together” — 
which is also the name of their excellent monthly com
munity newspaper — the older residents and youthful 
volunteer workers in the community have forged an 
alliance of the young and old, and have gained much. 
Among the gains of this two-year-old project are:

* a Chinatown People’s Coop, run by and for the resi
dents, which allows them to put their skills to use again 
and to make some of the nicest wooden toys and products.

* a free lunch program, five days a week, which gives 
Chinatown’s retired, unemployed and poorly pensioned 
residents a balanced meal once a day; nearly 100 are fed

each day, through federal supporting funds and Third Arm 
volunteers.

* a free medical clinic open each Friday night and 
serviced by volunteer doctors and other volunteers who 
believe in serving the people.

* social outings, picnics and dinners organized by a 
Third Arm social committee, and movies, slide shows and 
informative talks on a regular basis, often about China, 
Vietnam, urban renewal and other important subjects.

* a well-organized and well-publicized campaign to 
ensure that the residents of Chinatown are not evicted or 
otherwise harmed by the urban renewal plans being con
sidered by the City administration. The residents want to 
preserve their community and their lifestyles.

Third Arm is a new and important undertaking, and its 
successes offer hope to all our communities confronted by 
development and underemployment. Check it out; Third 
Arm — residents and volunteers — would be glad to show 
you around.
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Unit 10 Members
Attend Session

By M.K. YAP
With 58 Unit 10 members in attend

ance, an orientation of the Unit 10 Non
Professional and Institutional workers 
was held on May 1, 2, and 3 on the in
terpretation of the Unit 10 contract. 
Sessions were held during the day 
and evening to accomodate our 24- 
hour members.

These sessions were conducted by 
our Division Director Brother Jackson 
Ah Chin and Kauai Division Director 
Brother Gary Rodrigues, who was the 
Chief UPW negotiator for Unit 10.

A question and answer period was 
held on most of the sections, which 
brought out this important recommen
dation to all present: “Don’t let the 
supervisors interpret your contract; 
they were not at the bargaining table, 
but we were there’’. To top it off, the 
Unit 10 members brought their own 
coffee, tea and pastries.

An all-day session will be held with 
management (Head Nurses, etc.) 
with a date to be set mutually, to go 
over the meaning of each section of 
the contract sometime during the 
month of June. Brothers Ah Chin and 
Rodrigues will represent the UPW 
together with Unit 10 Stewards.

Unit 1 Negotiators 
Chosen by Board

Last May 5 the Hawaii Division 
Board chose the following Unit 1 Blue 
Collar UPW members to serve on the 
Full Unit 1 Negotiating Committee for 
the upcoming reopener: Jack Konno 
(Hwy), Liz Ah Chin (HMH), Perry 
Dickenson (PRK), Kazulo Judalena 
(Ka’u Hsp.), James Kepoo (Kohala 
Rd.), Robert Takamine (Honokaa Rd.), 
Kiyoshi Nagata (DEF), John Kim 
(DOE) and Albert Mattos (Sew.).

Nine alternates were also picked. 
The full 75-member statewide com
mittee will meet in mid-June in Hono
lulu.

By Division Director Jackson Ah Chin
In the last issue of The Organizer, a story appeared on 

a requested transfer from Brother Wendell Mattos from 
Hilo to Kohala. Well, Brothers and Sisters, read the reply 
below from our friend, the Mayor.

Mayor Kimura uses the Hawaii County Charter provi
sions if it is in his favor, but ignores the rules and regula
tions of the merit principles of the Civil Service System. 
Was a commitment made for the Laborer’s position in 
Kohala? Or is there an existing political commitment our 
Mayor is respecting? We would like to know.

In the UPW we do not condone the purchase of souls. 
We supported Mayor Kimura’s candidacy early and worked 
hard for him, but expected no favors. You don’t need any 
fingers to count the number of UPW members serving on 
important County commissions; there are none. But we’re 
not crying about appointments. Not now nor in the past 
have we requested*or otherwise demanded special favors. 
All we ask is to be treated fairly.

This is the first case that the Mayor is trying to give us 
the run-around, by referring the matter to legal counsel. 
In the past he never once turned down a request for a trans
fer. Why now, and on what authority? We hope our Mayor 
will not play politics and ignore principle and the rules and 
regulations of civil service.

Text of Mayor Kimura's 
Letter to Jackson Ah Chin:

As per our conversation, I am having our Corporation 
Counsel legally determine whether my commitment 
to the Governor’s Kohala Task Force; that is, that 
the County would preferentially hire during the 
emergency and crisis Kohala Sugar Company 
employees to fill County vacancies in the Kohala 
district, is legal under our rules and regulations.
As soon as I obtain the opinion from the Corporation 
Counsel, I will be able to reply to your earlier letter.
Thank you for your patience.
SHUNICHI KIMURA
MAYOR

Hawaii Division Director Jackson Ah Chin walked off 
with top honors as “Boss of the Year’’ at the annual Execu
tives’ Night dinner on April 24. The dinner, held at the Hilo 
Yacht Club, was sponsored by the National Secretaries 
Association, Big Island Chapter, in conjunction with 
Secretaries Week, April 22 thru 28.

Remarked one of the judges, “Mr. Ah Chin came 
through with flying colors.’’

In recognition of, her boss’ achievement, the “Secretary 
of the Year’’ award was bestowed on Anniebell Delos 
Santos (above, right).

NSA Big Island Chapter President Nancy Sakuma (left) 
presented Brother Ah Chin with an inscribed bronze trophy 
and Mrs. Delos Santos with a gold compact.

BIG ISLAND RICH 
IN UPW HISTORY

By Jackson Ah Chin
January 27, 1944, will always be remembered by the charter members of the 

United Public Workers. On that day, with the help of the ILWU leaders, especial
ly the late Harry Kamoku, and Fred Low, Jr., the Hawaii Division of the union 
started organizing among the county per diem road workers. We got the official 
charter as Local 646 of the State, County & Municipal Workers of America. In 
1945, organizing spread to the outlying districts of the Big Island, and for a while 
Hamakua was a stronghold of the union.

A big push was made in 1947 with the first visit to Hawaii by the union’s 
International President, Abram Flaxer, with Regional Director Henry Epstein. 
Brother Epstein was then assigned to work in the Territory of Hawaii on a per
manent basis. The union in 1947 then spread to the Island of Maui, and now the 
Maui Division is one of the largest divisions in the UPW today.

An important event happened in 1948, when Brother Mew Kong Yap attend
ed the UPWA National Convention at Atlantic City, and was introduced as the 
only delegates from the Territory of Hawaii, who had also come the farthest. 
He was royally treated, and returned with an enthusiasm which is still noticeable 
oday.

That same year the UPW won a major victory for the Hawaii Division 
members, by having the County of Hawaii pay the PER DIEM workers 
$24,000.00 in a back pay settlement. This was one of our union’s earliest and 
most significant victories.

(Continued next time.)

Respect the Rules, Mayor Kimura!

Shell Workers Strike
For Health and Safety

In late January 4,000 oil workers from the Oil, Chemical 
and Atomic Workers International Union (OCAW) went 
out on strike against Shell Oil Company. The strikers are 
protesting and demanding that Shell sign the new OCAW 
contract which contains specific health and safety provi
sions. Every major oil company except Shell and Standard 
has signed this contract. Shell bosses are refusing to come 
to terms because they think that a long strike will destroy 
the OCAW, thus allowing them to establish ineffective 
company unions.

Working conditions within any oil refinery (or factory) 
are dangerous, to say the least. According to a suppressed 
U.S. Dept. of Labor study of the entire U.S. labor force, 
approximately 25 million workers are injured on the job 
each year and over 100,000 are killed.

Since 1969 Shell refineries have become especially haz
ardous. At that time Shell workers were forced to end a 
long, bloody strike in a stalemate. Production within the 
refineries had been stopped, but strikers had to return to 
work without a contract. Workers now risk their lives when
ever they enter Shell gates.

For example, unlike most oil refineries, Shell refuses 
to join the Consolidated Fire Dept. Instead, the workers 
are given a quick course in fire fighting after which they 
are supposedly able to contain any fire or explosion which 
may occur. This is obviously absurd.

For the past three years (since the ’69 strike) Shell has 
laid off a large number of workers, particularly mainte
nance men. As a result, workers have been forced to do 
dangerous jobs for which they are not trained, as well as 
work with machinery in serious states of disrepair. The 
effects of this policy are deadly.

Even if a worker escapes being blown up or burned to 
death there is little he can do to avoid being poisoned. 
Workers face daily exposure to toxic chemicals which 
appear as additives, by-products or end-products of the 
refinery process. No oil company has done more than super
ficial testing of these agents as to their medical effects. 
All that is concretely known is that oil workers have a high 
incidence of death from heart disease and brain cancer.

The Union is striking to establish a 
joint union-management health and 
safety committee which would investi
gate refinery conditions and publish 
these findings publicly. The new con
tract also provides for periodic physical 
examinations for all workers at com
pany expense. Obviously these 
measures will not eliminate all of the 
hazards threatening the workers. They 
do, however, force Shell to admit that 
workers have a right to negotiate over 
health and safety issues, an important 
concession for workers to win.

HAWAII DIVISION JUNE MEETING SCHEDULE
HILO HOSPITAL ..................................... ...................... Mon., June 4 7:00 p.m. UPW Office
GOLF COURSE ........................................ ...................... Tue., June 5 11:3O a.m. Shed
PUNA......................................................... ....................... Tue., June 5 3:00 p.m. Garage
PARKS & REC............................................ ...................... Wed., June 6 3:00 p.m. Shop
HILO ROAD ............................................. ...................... Thur., June 7 3:00 p.m. Green Room
BUILDING DEPT......................................... ....................... Fri., June 8 3:30 p.m. Shop
STATE UNITS ........................................... ....................... Tue., June 12 7:00 p.m. UPW
HONOKAA UNITS ................................ ...................... Wed., June 13 3:00 p.m. Garage
LAUPAHOEHOE UNITS ......................... ...................... Thur., June 14 3:00 p.m. Garage
KOHALA UNITS ...................................... ....................... Fri., June 15 7:00 p.m. Court House
KONA UNITS .......................................... ...................... Tue., June 19 7:00 p.m. Yano Hall
KAU UNITS ............................................. ...................... Wed., June 20 3:00 p.m. Garage
BWS.................................................... ...................... Thur., June 21 3:30 p.m. Shop
DOE ............................................................ ...................... Fri., June 22 3:15 p.m. UPW Office
NOTE: BLUE COLLAR UNIT I SAFETY COMMITTEE MEETING 

Thursday, June 28, 1973 —9 A.M. at the County Building

“BOSS OF THE YEAR”

Jackson Ah Chin Mayor Shunichi Kimura



Maui Division Votes 
Dues Increase

The dues increase referendum held 
during the period April 24, 1973 
through May 5, 1973, in the Maui Divi
sion, resulted in a majority voting for 
the dues increase.

With 468 members voting, 272 voted 
“Yes” for the increase, 194 voted “No”, 
and 2 ballots were void.

Brother Joe Oliveira and Brother Ro
land Chang of the Hana Unit count 
ballots on the dues increase. The Hana 
Unit was the first Unit in the Maui 
Division to conduct the stop-work meet
ing. The Hana Unit voted 88% yes on 
the dues increase.

Section 8 meeting on the dues referendum at Maui Memorial Hospital. This is 
part of the group that participated in the morning session. This group is mostly 
from the Housekeeping Department.

Safety Comes First!
The first meeting of the Maui County 

Unit 1 Joint Safety Committee was 
held on April 13, 1973, in the Con
ference Room of the Department of 
Personnel Services, in the New County 
Building, Wailuku, Maui.

Members present were:
Management — Abel Kahoo- 

hanohano, Dept. of Water Supply; 
Thomas Lau Hee, Dept. of Parks & 
Recreation; Shizuo Inouye, Dept of 
Public Works, Highways; Albert 
Souza, Dept. of Public Works, Sewer 
Division; and

From the Union — George Kekona, 
Wailuku Road Division; Leonard 
Barcoma, Lahaina Road Division; 
Rikio Shibuya, Dept. of Water Supply; 
Jerry Ponce, Dept. of Parks & Recrea
tion; and Melvin Hipolito, Makawao 
Road Division.

Division Director Al Carvalho of 
the UPW addressed the committee 
and explained the purpose and func
tion of the committee in accordance 
with the Blue Collar Contract. He ad
vocated working jointly with manage
ment and assured complete coopera
tion in resolving conditions and 
situations which will be for the benefit 
and welfare of the employees.

Mayor Elmer F. Cravalho presented 
management’s view in regards to 
Safety within our County. His own

Members of the Maui Division Unit 1 Joint Safety Committee met on April 13, 
1973 for their first meeting.
words, “Safety of our employees comes 
first,” reflected management’s concern 
and interest in providing and assuring 
a safe and healthful environment for 
our employees. His message to the 
supervisors, “Nice guys are losers,” 
stressed the importance of awareness 
and strict enforcement of safety rules 
and practices.

“One can never be too careful when 
it concerns safety.” The Mayor ad
vocates taking measures to correct 
all existing unsafe or potentially haz
ardous conditions and proceeding 
toward training and educating em
ployees in eliminating unsafe acts. 
His assurance of 100% support from 
management concerning safety solicit
ed similar support from labor in order 
to assure the common goal of providing 
a safe and healthful environment for 
our employees.

State Director Henry 
Epstein takes time out 
to pose with the 
group that attended 
the afternoon session 
of the stop work 
meeting held at Maui 
Memorial Hospital. 
The Maui Memorial 
Hospital Unit voted 
91 % yes for the dues 
increase.

The Committee elected Mr. Shizuo 
Inouye as Chairman, and Brother Jerry 
Ponce as Secretary.

The Committee’s discussions of past, 
current and anticipated problems with
in the respective units concerning 
safety conditions, employees’ attitudes 
and behavior, and management’s 
attitude revealed specific areas of 
concern among the committee 
members. Foremost was the lack of 
authority to enforce or take discipli
nary action against negligence, indif
ference, and noncompliance toward 
rules and regulations and accepted 
practices concerning safety.

The committee is expected to meet 
in the very near future, to discuss any 
and all matters relating to safety, in 
general.

We congratulate all our members 
serving on this very important 
Committee.

22 New Hires 
In Maui County
After many months of 

frustration and waiting for 
the County to fill vacancies 
created by retirement of the 
oldtimers, the Mayor has 
finally let loose and hired 22 
employees (Unit 1) during 
the month of April, 1973.

Our records show that only 
three employees were hired 
during the period July 1, 
1972, through March 31, 1973.

We take this opportunity 
to thank the Mayor sincerely 
and the Maui County Council 
for this effort and hope that 
other vacancies within the 
other departments of the 
County will be filled in the 
very near future.

Below are the names of the 
22 Unit 1 employees hired 
on April 1, 1973:

PUBLIC WORKS:
Edmund Arakawa, Steven R. 
Arce, Clement Bak Jr., Edwin 
C. Bonnell, Charles S. Cabral, 
Roy C. DeCambra, Norman 
W. Diego, William Kahoe- 
kapu, Allen G. Kalehuawehe, 
William H.K. Mahiai, Jerry S. 
Matsumoto, Harry K. Pahu- 
koa, Johnny G. Ramoran, 
Charles B. Ross, and Patrick 
S. Tavares.

PARKS:
Gilbert Benavides, Astern 

Gouveia, Roy T. Kawamoto, 
Kelly S. Matsumoto, Dennis 
H. Oba, Gonzalo Ordonez, 
and Michael A. Pagan.

The next meeting of the 
Maui Division Executive 
Board is scheduled for Friday, 
June 8, 1973 at the Maui 
Division Headquarters in 
Wailuku at 7:00 p.m.

Due to the resignations of 
promoted Brother George 
Ventura as Vice-President 
and retiring Brother William 
K. Buchanan Jr. as Executive 
Board member from Molokai, 
the first order of business 
will be election of officers

APRIL PROMOTIONS
The following UPW 

members were promoted 
recently during the month 
of April.
State Dept. of Transportation 

(Highways Division):
Brother Itsuo Hashiro— 

from Automotive Mechanic I, 
to Automotive Mechanic 
Foreman; Brother Herbert 
P a 1 e k a (Molokai) —from 
Loader Operator to High
way Construction & Mainte
nance Foreman I; Brother 
Noah Leong—from Painter I 
to Painter Foreman; and 
Brother Patrick Vares—from 
Automotive Mechanic to 
Automotive Mechanic Fore
man I, (from the Dept. of 
Public Works, Makawao.)

Congratulations to all of 
our Brothers on their promo
tions, and we wish them well 
in their future ahead.

to replace them.
In accordance with the 

UPW Constitution, Sister 
Blanche Hew, Maui Division 
Secretary-Treasurer, serves 
as Division Vice-President 
in the interim period.

Because of the importance 
of this meeting, we urge all 
Unit Chairmen to be present 
at this meeting, and make 
the right selection in electing 
members who will best serve 
the interest of the UPW.

Brother Jerry Ponce, 520-lb. “Big Boy” and Steward for the 
Parks Department,discusses grievances with BA Hussey. Brother 
Ponce is also PAC Chairman of the Parks Unit and represents 
his department also on the Safety Committee.

MAUI DIVISION JUNE MEETING SCHEDULE
Div. Exec. Board ............ June 8 7:00 p.m. UPW Headquarters
Kula Unit.............................June 18 7:30 p.m. Keokea Park Pavilion
Makawao Unit...................June 19 3:00 p.m. Baseyard Office
Hale Makua Unit............ June 20 7:30 p.m. UPW Headquarters
Parks Unit .......................... June 21 3:00 p.m. Wailuku Tennis Court
Lahaina Unit ......................June 21 3:00 p.m. County Garage
M. M. Hospital Unit . . . June 21 7:30 p.m. UPW Headquarters
Wailuku Unit ......................June 22 7:30 p.m. UPW Headquarters
Cafeteria Workers Unit . June 24 12:30 p.m. UPW Headquarters
Custodian Unit................... June 24 2:00 p.m. UPW Headquarters
Hana Unit ...........................June 26 11:30 a.m. Baseyard Office
Molokai Unit ......................June 27 3:00 p.m. County Garage
Molokai Hospital Unit . . June 27 7:00 p.m. Molokai Hosp. Conf. Rm.
Kalaupapa Unit ...............June 28 11:30 a.m. Paschoal Hall
DAGS Unit .......................... June 29 3:00 p.m. Carpenter Shop

AUTOWAY MEANS 
SAVINGS

During our recent stop
work meetings, we were sur
prised to learn of the mis
understandings regarding 
the new mass marketing 
insurance program available 
to our members. The appli
cations for quotations on this 
insurance is available at the 
UPW Headquarters. Please 
call 244-0815 for more infor
mation. We will be more than 
happy to assist you!

Robello Luau 
Tickets On Sale
Luau tickets to the George 

Robello retirement luau on 
July 7 at the Aloha Restau
rant in Kahului, are available 
at $4.00 each at the Union 
Headquarters in Wailuku, 
and also with Brothers 
“Masa” Okumura and Akira 
Tanaka. Please call for these 
tickets early as they are going 
real fast. Come and help 
celebrate the occasion of 
Brother Robello’s retirement 
after 55 continuous years of 
faithful and dedicated service 
with the government.

* * * *
Shimabukuro New 

Maui State Fed Veep
Congratulations to Brother 

Warren Shimabukuro—Unit 
Chairman of DAGS Unit, on 
his recent appointment as 
the new State Federation of 
Labor Vice-President of the 
Maui Division. He replaces 
Brother Walter “Kinky” 
Correa who resigned due to 
business pressure. Brother 
Warren attended his first 
meeting recently and made 
a very good impression with 
the State officers of the State 
Federation of Labor in 
Honolulu.

Maui, Lanai and Molokai
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OAHU Steve Murin to Administer Unit 1 Contract Huihui To Serve
As Oahu V.P.

At its regular meeting May 9, the 
UPW’s Oahu Division decided to go 
on with the scheduled election of a 
replacement for Brother Harry Chong, 
who had been expelled last April 28 
as a UPW member. Brother Chong had 
been the Oahu Vice-President.

With Unit Chairmen and Oahu Board 
members voting, Brother Henry Huihui 
of the Public Works Department 
(Kailua Roads), was elected to the 
post, with 17 votes. Brothers Wallace 
Helenihi (with 8 votes) and Sam Hao, 
Sr. (with 5 votes) placed second and 
third. Brother Huihui has been a UPW 
member for 10 years and has four chil
dren.

Sister Leatrice Kahalekulu was ap
pointed to fill Brother Huihui’s seat as 
an Oahu Board member.

Paul Hong, New Oahu Director

Brother Steve Murin

Brother Oliver Silva (left) of the Traffic Department works with Brother Dennis 
Wong (right) in putting in a loading zone in front of Farrington High School last 
April.

Brother Henry Huihui and Sister Leatrice 
Kahalekulu pose briefly prior to being 
sworn in as Oahu officers.

Brother Steve Murin has been appointed to a 
new position as Director of Unit 1 Contract Adminis
tration, effective as of last May 1.

Brother Steve will be responsible for the coordi
nation of Unit 1 contract administration on a state
wide basis. His work will include encouragement 
of the development of stewards councils and assist
ing and working with the councils. In addition, he 
will coordinate all grievances getting to the Labor- 
Management Committee and arbitration levels.

Brother Paul Hong has been promoted to Oahu 
Division Director as of May 1. He has been with the 
UPW since May 1,1970.

Congratulations to both Brother Steve and 
Brother Paul! Brother Paul Hong

Masons Still Wait for Job Reclassification
Our hard-working City Roads Masons are still patiently awaiting a job re

pricing or reclassification which will recognize the more difficult nature of many 
of their assignments and gain them higher pay.

The Organizer talked with a Roads crew, including masons, working on 
repairing a boulder land slide which had come down upon part of a road in Aina 
Haina (see pictures below). They pointed out how this assignment, like many 
others they have done (repairing sea walls, etc.), was more strenuous and dif
ficult than masons’ work in other departments and their work should therefore 
be classified higher or repriced. B.A. Brother Wilhelm Cordes is following up on 
their request.

City Roads Masons attach giant 
boulders to crane hoist cables in diffi
cult rockslide assignment in Aina 
Haina.

Roads workers prepare crane cable for 
lifting and scooping rock debris.

Brother Charlie Bryant of a Street lights 
crew helps control traffic on Hough
tailing Street during an assignment.

Kekaula Wins Compensation Claim

Cafeteria workers’ new chairwoman 
Eleanor Wilson (above left) conducts 
April meeting of her unit members (see 
picture right).

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

June 6—Oahu Committee Night, 
and Oahu PAC .7 p.m.

June 13—Oahu Division Meeting .7 p.m.

June 16—-Cafeteria Unit Meeting . . ,9 a.m.

June 17—EDU Custodians Meeting . .1 p.m.

June 21—Retirees’ Unit Meeting . . 9 a.m.

Brother Adriano Valera, DAGS custo
dian at the State Capitol, is kept busy 
keeping the Capitol building cleaned.

TA Limit Extended
A change in the Civil Service rule 

covering temporary assignment limits 
should be made in a short period of 
time. The present limit of 90 days for 
TAs was recommended and approved 
at a Civil Service Conference last Jan
uary 22nd.

The change was not published be
cause some of the other changes had to 
be cleared with the Attorney General’s 
Staff. However, the office of the Direc
tor of Personnel Services has con
firmed that the extension from 90 to 
120 days is official and will be an
nounced soon. The reason for the in
crease was admitted to be the many 
hardship cases which have and are 
resulting from the Governors’ freeze 
on positions and replacement of em
ployees.

Brother George Kekaula, DOE 
worker and Waianae resident, 
was injured on the job in October, 
1971, and was totally disabled 
for nearly six weeks. He also 
disfigured his finger.

In April, 1973, Brother George 
was awarded by the Workmen’s 
Compensation Division of the 
Department of Labor, compensa
tion in the amount of $360.45 for 
lost wages during total disability 
and $275 for disfigurement.

Help your 
Heart... 
Help your 
Heart Fund

Brother Teddy Lii conducts safety classes for Board of 
Water Supply workers. This was the first real concen
trated series of safety instruction given by Brother 
Teddy, who recently received his charter as an affi
liate member of the American Society of Safety Engi
neers.
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Hale Nani Votes 100 Percent For New Contract
Last April 17 Hale Nani workers 

unanimously ratified a new 3-year 
contract which has substantial gains.

Hale Nani’s permanent employees 
received a $22 wage boost beginning 
last May, under terms of the new con
tract. This November 1 wages will go 
up another $13; a $35 increase will 
take effect in May, 1974, and another 
$35 hike in May, 1975. In two years, 
then, wages will be up $105, and the 
lowest-paid employee will be making 
$480 a month.

The night shift differential has been 
increased to $20 a month, and funeral 
leave increased to 3 days, with parents- 
in-law deaths included. After 10 years 
of service, an employee is entitled to 
four weeks of vacation, (effective 
May, 1974).

Double-time overtime will be paid 
after 16 hours, and a new 4/2 — 5/2 
work schedule has gone into effect. 
Overtime will be given after six con
secutive days of work without a day 
of rest.

Travel leave and educational leave 
are now provided for under the “leave’’ 
section, and a new Maternity Leave 
section brings Hale Nani into com

pliance with the Federal guidelines 
(sick leave may be used for maternity).

The union now has full control of 
the bulletin boards. A shortened two- 
step grievance system does away with 
the red tape and delay many grievance 
procedures entail. Arbitration is the 
second and last step.

When working overtime on the 
11 p.m. to 7 a.m. shift, an employee 
may have a light snack. The vacant 
Heavy Cleaner position will be filled, 
and the Occupational Therapy Aide 
will be included in the contract. The 
selection of Stewards is the function 
of the union.

Kauai Division Director Gary 
Rodrigues was the chief UPW negotia
tor for the contract, serving 
Sisters Venetia Domingo, 
Bautista, Angeline Cerbana, 
Wright, Debbie Chapman and 
Evalani Subee.

SUPPORT YOUR UPW SPORTS PRO
GRAM, as these Life Guard members 
have done by playing in last winter’s 
basketball league. Our mountainball 
league opened last month with weekly 
contests Wednesdays at Moiliili Field.

Cat lover Supreme! Sister Mary Park, a 
DOE custodian at Roosevelt H.S., cares 
for 40 cats and 20 kittens, as well as 
2 dogs, at her and husband’s leased 
cottage at Kauluwela School. Her hus
band is a custodian there.

IN MEMORIAM
Francis Segundo Sr. (spouse of member

Nancy Sugendo)—Maui 4-6-73
Frank Patterson (Retired)—Oahu 4-21-73
Harry W. Naone (Retired)—-Oahu 4-16-73
Katsuto Harada (spouse of member Fusako

Harada)—Kauai 3-4-73
Helen B. Rivera (spouse of member Paco 

Rivera)—Oahu 4-26-73

Hale Nani workers and union negotiators Gary Rodrigues and Evalani Subee 
show “victory signs” after unit members voted unanimously to approve their 
new 3-year contract last April 17.

Children’s-PIRM Talks
Still Unresolved

Negotiations at Children’s Hospital/ 
PIRM are still in a bind, mainly be
cause of management’s slowness to 
budge on several key issues. The 
UPW’s new unit there is asking for sim
ilar working conditions and wages as 
exist at Kapiolani Hospital, which is 
under the same administration.

The talks are now in mediation, with 
Federal Mediation Commissioner 
Robert Castrey conducting the sessions 
and trying to work out an agreement.

Mediator Castrey has been getting 
quite a work-out lately, also being 
called in to aid talks between Hawaiian 
Telephone Company employees and 
management. Bob Castrey is a veteran 
mediator and was recently featured in 
the ETV series called “Rice and 
Roses’’.

Robert T. Castrey, Commissioner with 
the Federal Mediation and Conciliation 
Service.

HOSPITAL DIVISION JUNE MEETING SCHEDULE
ST. FRANCIS ............... .. ......................... .......... Mon., June 4 7:00 p.m. UPW Hall
DIVISION EXECUTIVE BOARD MEETING . . . .......... Tue., June 5 7:00 p.m. UPW Hall
HALE NANI .............................. ......................... .......... Tue., June 12 4:00 p.m. UPW Hall
KUAKINI ................................... ......................... .......... Wed., June 13 3:30 p.m. Kuakini

WAHIAWA............... ............. ......................... .......... Thur., June 14 3:30 p.m. Wahiawa
POHAI NANI ............................ ......................... .......... Thur., June 21 3:30 p.m. Pohai Nani

QUEEN’S ................................... ......................... .......... Thur., June 21 7:00 p.m. UPW Hall

AGENDA MEETING ............... ......................... .......... Tue., June 26 4:30 p.m. UPW Hall

TRIP TO JAPAN 
FOR $235

How about a trip to Japan for just 
$235?

You are reading this correctly. The 
$235 covers a round trip jet fare from 
Honolulu to Japan ahd return.

The departure date is September 15. 
You return October 5. The trip is being 
made aboard a Pan American Airways 
charter jet.

You can do it in one of five ways:
* Air only — $235, do your own 

thing on your own time.
* Japan — three weeks, $450, two- 

week tour and one-week on your own.
* Japan-Orient (Hong Kong and Tai

pei extension) — three weeks, $805.
* Ura Nihon — 21 days, $1,187.
* Golf tour of Japan — 21 days, 

$677, seven days of golfing.
The departure date of all five tours 

is Sept. 15.
These Japan tours are in addition to 

the other tours announced in the last 
issue:
Here’s the schedule:
June 15 (and July 20)—Canada tour (16 days), 

$679 adults, $579 keikis.
June 22—European toUr (1 month) everything 

included, $1124.
June 25—Japan tour (3 weeks), $626 adults, 

$429 keikis.
June 25—Japan-Orient tour, $871 adults, $553 

keikis.
June 27—East Coast U.S. tour (15 days), $664 

adults, $499 keikis.
June 29—West Coast tour, $479 adults, $379 

keikis.
July 22—Mexico tour, $739, travel, 16 meals 

and hotel included.
September 7—European tour, $1103, everything 

included.
September 15—Japan tour, only $450.
September 18—51 -day South Pacific cruise, 

$1655 and up.

Call 923-8493 for further informa
tion or to find out the schedule of tour 
film showings.

Adolf Swears

Brother Adolf Samuel, refuse worker 
and a UPW Executive Board member, 
is sworn in last month for another 
three-year term on the Hawaii Boxing 
Commission. Supreme Court Justice 
Levinson does the swearing-in of Bro
ther Adolf, who was appointed by the 
Governor to this post.

Above, Queen’s Unit in March and April discusses training issues and other busi
ness. In May the Unit was successful in making sure lay-offs did not harmfully 
affect UPW members. ETV’s “Rice and Roses” program is also planning to feature 
this unit and hospital for one of its programs.

Mutual Aid Fund Up, 
Up (As Usual)

Brother Lavalouis reported to the 
last State Board meeting that our 
Mutual Aid Fund was now worth over 
$412,000, and that it had paid out near
ly $47,000 in claims for the period Jan
uary through March, 1973. 432 claims 
were approved. The Maui Division, 
with 83.5% of its members participa
ting in the Fund, has the best Division 
participation record.

HOSPITAL
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Kauai’s Brother Masami Masuda presents report of his Constitution Review Com
mittee at last State Board meeting.

Constitution Review Committee’s
Proposals Legal and Standard

The UPW’s Constitution Review Committee—Masami Masuda, Bill Blake, 
Mary Thompson, Billy Auld, Charlotte Waiwaiole, Charles Iwata and Kiyoshi 
Nagata did an excellent job in checking out other unions and Department of 
Labor officials in drafting the wording of the proposed changes to the Consti
tution of the UPW. AFSCME, our International Union, did the final check on 
the changes, and found them valid and within the bounds of the law and of 
AFSCME’s own Constitution.

HGEA representatives appeared before the committee and told our mem
bers why they changed their constitution so that only employees represented by 
HGEA could be active, voting, officeholding members of HGEA.

A quick check by The Organizer showed that other unions had similar pro
visions. The ILWU has long barred supervisors from holding active union mem
bership. The Hawaii Nurses Association, as a professional organization, natural
ly is open to all Registered Nurses, but LPNs, though represented by the HNA in 
one hospital, have no vote and cannot hold office in the Association.

Department of Labor representatives told the committee their changes 
would be in keeping with the Landrum-Griffin and Wagner Acts, and would be 
legal.

Full Unit 1 Committee to
Meet in Honolulu June 16

On July 1 the UPW can reopen nego
tiations with management on Wages 
and two other sections of the Unit 1 
contract.

To prepare for these negotiations 
and to select the two sections to be re
opened, the Full Unit 1 Negotiating 
Committee, 75-members strong (one 
representative for each 100 blue collar 
workers), will meet in Honolulu, on 
Saturday, June 16, at AFSCME, 2nd 
floor, 707 Alakea Street.

Brother Steve Murin, Unit 1 Contract 
Administrator, reported to the last 
State Exec Board meeting that he had 
found some sentiment in favor of ne
gotiating for a dental plan, clarifying 
the seniority section, seeking conver
sion of unused sick leave to cash on 
retirement or separation, or gaining 
free lunches for Unit 1 employees. It 
will be up to the full negotiating com
mittee to pick the two sections to be 
taken up, besides wages.

"We may have stumbled onto something."
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State Brd. Decides 
Major Issues In 
Tough Session

By Brother John Witeck
On April 28 to 29 our State Executive Board met 

in Honolulu and found itself faced with some very 
crucial issues: UPW Constitutional changes, the 
Trial Committee’s report on Harry Chong, the con
duct and budget of the Political Action Committee, 
collective bargaining issues and questions of support 
for the Farah strikers and the United Farm Workers.

Following the report of Brother Masami Masuda, 
the able chairman of the Constitution Review Com
mittee, our State Board voted overwhelmingly to 
recommend to the membership the significant 
changes in the UPW Constitution that the committee 
suggested.

The proposed changes would basically make only 
those whom the UPW represents in collective bar
gaining (in Units 1 and 10, and in private hospitals, 
nursing homes and institutions) eligible to be active 
members. Unit 1 (Blue Collar) supervisors, if this 
change passes, would be able to hold associate mem
berships only, with no right to vote or hold office. 
Retirees also would have no voice or vote in union 
policy, though they would be able to keep retirees’ 
committees and be active in union functions.

Lower dues rates of $4.60 for associate members 
and $3.00 for retirees would go into effect, if the 
changes carry. UPW State Officers would be elected 
at the Convention.

Once 10% of UPW’s membership have petitioned 
for a referendum, a vote could then take place on 
these proposed constitutional changes.

TRIAL COMMITTEE REPORT ACCEPTED
The Board’s most difficult and time-consuming 

decision concerned whether or not to accept the 
Trial Committee’s findings and recommendations 
on the Harry Chong case.

After Sister Momi Tong read the committee’s 
conclusions—namely that Brother Harry Chong, 
Oahu Vice President, was guilty of violating the 
UPW and AFSCME Constitutions and interfering 
with Unit 10’s negotiations in a damaging way— 
she recommended on behalf of the committee 
(Brother Charles Iwata, Albert Silva, Ken Ige, Yuki 
Nishimoto and herself) that Brother Harry Chong 
be expelled from the UPW.

The Trial Committee had been formed following 
written charges from some members of the Unit 10 
negotiating subcommittee. The charges stemmed 
from three letters written December 12, 1972, 

by Harry Chong, as Oahu V.P., and given to 
management during a crucial time in the Unit 10 ne
gotiations. The letters clearly showed management 
that the union was divided and, according to Unit 
10 negotiators, made bargaining much more diffi
cult and led the talks into impasse on several sec
tions.

A trial was set for March 3, 9 a.m., but despite 
several official notices sent or given to Brother 
Chong, he still failed to appear on that date. The 
trial went on regardless, and Unit 10 negotiators 
and UPW staff members testified that Brother 
Chong’s conduct had been improper and damaging. 
Nobody testified on behalf of Brother Chong.

At the State Executive Board meeting, following 
the Trial Committee’s report, Brother Harry Chong 
took the floor for over two hours to give his side of 
the controversy. He claimed he had never been no
tified of the trial or given a copy of the charges, and 
challenged the procedure and selection of the Trial 
Committee. He also threatened to bring charges 
against the Trial Committee members and the State 
Officers if they took action against him, and said that 
he would pursue court action and cost the union a 
lot of money.

After Brother Harry Chong finished, the Board 
voted down a motion to table action on the Trial 
Committee’s report until an investigation team from 
AFSCME could thrash out the dispute.

Then the Board voted 16 to 13 to accept the Com
mittee’s report and expel Harry Chong immediately 
from the UPW.

Sister Hiroko Kawaoka (Hawaii) and Brothers Tommy 
Yontanza (Hospital) and Albert Spencer (Oahu) are 
sworn in as State Executive Board members at the 
Board’s April meeting to fill vacancies. Congratula
tions to the three of them!

LEGISLATURE, PAC
Brother Epstein warned that the State will have a 

difficult time meeting the wage increases, but that 
it must do so. He said there will have to be a special 
session and predicted a worse job freeze and more 
pressure on the job, with even more positions elimi
nated. The Political Action Committee’s budget was 
also approved, after PAC officers’ allowances were 
trimmed back to their existing rates. Many questions 
were raised about the PAC’s functioning during 
the last legislative session and its last meeting on 
Kauai. Whether more controls on the PAC are 
needed will be discussed in the Divisions and 
brought up again at the next State Board meeting.

Despite close divisions and some hard feelings, 
the State Board members united to vote funds ($200) 
for the Farah strike benefit last May 19 and for the 
United Farm Workers local lettuce and grape boy
cott campaign ($100). They also voted $25 for the 
Peace Education Center, and took up a collection to 
help Brother Celestino Rivera, whose home recently 
burned down. $100 was given to support Hawaii’s 
boxing delegates going to a national meeting.

Brother Epstein reported negotiations with our 
office staff workers, OPEIU, were going well and a 
settlement was hoped for by July 1.

CONVENTIONS
The UPW’s Convention will be October 4 to 6. 

AFSCME’s national convention will be in June, 
1974, at the HIC, Honolulu. Over 2500 delegates 
are expected, and they will be lodged at the Hilton 
Hawaiian Village, the Ilikai and Ala Moana Hotels.

The State AFL-CIO will meet in convention from 
September 14 to 16 at the Ilikai Hotel.

The State Board unanimously voted to recognize 
the fine record and service of Brother George 
Robello of Maui (55 years of service!) and of resign
ing or retiring Board members George Ventura and 
Bill Buchanan. The next Board meeting was set for 
July 21 to 22, on Kauai.


