
Children’s-PIRM Workers Have First Contract
After many months of hard bargaining, the UPW 

team and Children’s/PIRM management finally 
reached agreement on a first contract for the newly 
organized hospital workers’ unit. After nearly two 
months of mediation, with federal mediator Bob 
Castrey assisting, the two sides reached agreement 
last May on a 2 1/2 year contract which would sub
stantially better working conditions and wages at 
the hospital and institute.

The Children’s/PIRM negotiating committee — 
including Ed Nakamura (Chairman), B.A. Evalani 
Subee, Christine Reynolds, Bonnie Mingming, Carol 
Ramos, Betty Parker, Florence Oyadomari and 
State Director Henry Epstein (chief spokesman) — 
recommended the new contract for ratification by 
the unit’s membership. The unit voted 32 to 4 (with 
one void ballot) to ratify the contract in late May.

The new contract raises worker’s wages nearly 
30% over the 30 months of its life. Most workers will 
receive an average wage gain of $78 a month 
($2,340 more in income) over the period; “red circle” 
people will average slightly less. Children’s/PIRM’s 
wage rates will be among the highest by the end of 
the contract.
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CHILDREN'S/PIRM workers vote to ratify their first 
contract.

The union did not win union security, but it 
gained something close to it. Under the contract, 
all employees must sign up with the union upon 
employment, but will have a five-day escape period 
to write the union requesting withdrawal.
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Workers will have an added holiday in 1974 — 
Admission Day — bringing the total to 9 holidays. 
Three days of funeral leave are guaranteed in case of 
the death of a member of the immediate family. A 
$30 night-differential ($1.50 per shift) and a $20 
morgue differential are provided by the new con
tract. Management must post work schedules at 
least one week in advance, with no changes made 
without 48 hours notice unless it is beyond man
agement’s control. Three hours are guaranteed for 
recall, and after the 6th consecutive day of work, 
overtime will be paid for each additional day until a 
day of rest is offered. Four weeks of annual vaca
tion is provided, after 12 years of service (eff. 1974).

A simple three-step grievance procedure is est
ablished, with three arbitrators named if the griev
ance goes to step 3, or arbitration. Brother Epstein 
pointed out that “union protection” is probably 
the most important overall feature and gain of this 
first contract. People cannot be fired without good 
cause or dealt with unfairly.

All in all, this newly organized unit seems sat
isfied with this contract and will now set about the 
task of enforcing it.

Unit 1 Committee to Reopen Wages
Seniority and Grievance Sections

Meeting all day on Oahu last June 16, 
the Full Unit 1 Blue Collar Negotiating 
Committee reached a solid agreement 
on which two contract sections, besides 
wages, to reopen when negotiations 
resume between the union and man
agement this month.

The contract provides for the UPW 
to choose the two sections we wish to 
reopen, while management has no say 
in the choice. Wages are already speci
fied as one reopener item.

58 members of the Full Blue Collar 
Negotiating Committee were present

when a secret ballot vote was taken. 
47 voted to reopen the Seniority section 
(Section 16), and on a second ballot, 
37 voted to reopen the Grievance sec
tion (Section 15). There was a broad 
consensus that these were the two 
most important sections to take up, 
since the unclear wording of the 
Seniority section was causing much 
misunderstanding and many 
grievances, and the Grievance section 
provided too much time between the 
steps of the grievance, preventing a 
speedy settlement.

Vote Set For July, August
Action by the UPW’s State Executive Board at its meeting last April cleared 

the way for an important referendum on proposed changes in the union's Con
stitution, pending a petition by 10% of our membership.

At press time, over 1,900 UPW members—or around 20% — have signed pet
itions urging the referendum. Therefore, a vote will be taken this month and dur
ing August on the proposed changes. A majority vote will be needed to approve 
the changes. Each member attending the meetings and voting in the referendum 
will be given a copy of the proposed changes and an explanation of what effect 
they will have. Watch for notices of these meetings.

If the referendum passes, the changes will go into effect this September 1. 
“These Constitutional changes,” Constitution Review Committee chairman 
Brother Masami Masuda told the Board, “would assure active rank and file 
control of our union by those our union represents — Blue Collar public em
ployees, Unit 10 employees, and private hospital and institutional employees 
with UPW contracts and UPW staff members.”

Supervisors—except for those the UPW represents in Unit 10—would be
come associate members, able to continue membership in UPW insurance, 
health or mutual aid plans, but with no right to voice, vote or to hold office in 
the union. As “associate members”, they would pay a reduced dues rate of $4.60 
a month.

Retirees, if the changes are approved, will be able to remain active in the 
UPW through retiree’s committees, but will no longer have their own units. They 
will, however, be able to serve on UPW committees. They would pay a reduced 
rate of $3 a month and would be entitled to all other existing union benefits and 
privileges, except the right to vote or hold union office.

If the referendum carries, UPW state officers will be elected every two years 
at the State Convention rather than by statewide balloting by the membership- 
at-large. Therefore, all convention delegates must be elected by their units or 
divisions, if they are not state officers.

The heart of the proposed changes is simple: the UPW should be run by 
people in our bargaining units. Presently we have an influential statewide com
mittee like the PAC on which only 7 of the 13 members are in units represented 
by the UPW. This acts as a barrier to real rank-and-file control by those most 
affected by union policies, endorsements and decisions.

Because of situations like this, members have been glad to petition for this 
referendum on these changes. So far only one unit has been opposed to the peti
tion, and that was Wahiawa General Hospital, whose members felt it was 
“discriminatory against supervisors; and whose chairwoman Loretta Dela Cruz 
said she has “excellent relations” with Wahiawa supervisors who are “very nice 
to work with.” But most units are supporting it all the way.

Please study the proposed changes carefully when you receive them at meet
ings or prior to voting, and cast an informed vote on this question.

Committee members suggested 
some 15 sections be reopened before 
deciding on the two. DOE custodians 
pushed for Staffing and Workload as 
considerations, since the DOE was

Hospital Division members from Chil- 
dren's/PIRM sign petitions requesting 
a referendum on proposed UPW Con
stitutional changes.

obviously not meeting its commitment 
of “attempting to provide a sufficient 
number of employees.” In fact, as 
Brother Daoang pointed out, “They 
have added to workload but decreased 
staffing!” Brother Wallace Helenihi 
added that, “When a teacher is absent, 
a substitute is brought in right away; 
but there is no replacement for an ab
sent custodian.”

Some members pushed for an im
proved medical plan, including dental 
benefits, completely payed for by the 
employer; but this new proposal will 
have to wait for talks on a new contract 
which will begin a year from now. 
Other suggested reopener sections 
included: Hours of Work, Overtime, 
Holidays, Meals, Education Meetings, 
Temporary Assignment, Sick Leave, 
and Uniforms.

A 14-member all-UPW rank-and- 
file Executive Negotiating Committee 
was chosen by the Divisions: Hawaii — 
David Paia, Kiyoshi Nagata; Kauai — 
Joseph Brun, Albert Silva; Maui — 
Warren Shimabukuru, Yoshi Mori- 
kami; Oahu — Benny Rodrigues, 
James Toledo, Sam Hao, Gary Nakano, 
Zeke Wakinekona, Wallace Helenihi; 
and Chairman Jack Konno and Sec
retary Henry Huihui. They will begin 
talks with management’s team this 
month.

UPW Members In HGEA Units To 
Receive Refunds On Service Fees

UPW members in bargaining units 2, 3, 4, 8 and 13, who are represent
ed by the HGEA, will be paying retroactive service fees as of last June 15. 
State employees in Unit 2 will pay through four installments of $24.23 each 
pay period in June and July. State employees in other units (3, 4 and 13) 
will pay in three installments.

Refunds each time will be made to our UPW members in these units 
around two weeks after the pay period ends. All service fee payments taken 
out of June pay checks will be refunded. In July only the retroactive por
tion of the service fee deduction will be refunded; the UPW will use the $7 
per member transferred to us by HGEA to pay these member’s dues, but 
will reduce their current payments by $4.60. (UPW’s dues will be $7 a 
month as of July 1.) The Counties will probably follow similar procedures 
for deducting these service fees, and each time our UPW members will re
ceive a refund for retroactive amounts.

So please be patient. The UPW and HGEA office staff are working hard 
to assure you quick and satisfactory treatment.
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State of 
the Union

REFERENDUM IS THE TEST
Rank-and-File Democracy: 
Slogan or Reality

Rank-and-file democracy. Do we 
really believe in it? Is it just a slogan?

That’s what the referendum vote 
during July and August on proposed 
changes to our UPW constitution is 
all about.

At the present time, the State Execu
tive Board of our union is not truly 
representative of our membership. 
The same is true of our State PAC.

These amendments would guarantee 
that our major policies would be made 
by the members in our blue collar unit, 
our government hospital and institu
tional unit, and the private hospitals 
and nursing homes.

That’s the way it should be. That’s 
the true meaning of democracy, in 
my opinion.

STATE PAC
The State PAC demonstrates the

problem. We have 13 members, ex
clusive of the state officers. Of the 
thirteen, seven are represented by 
the union in collective bargaining. 
There are four members of Unit 1 and 
three private hospital workers. Not 
a single member of Unit 10 serves on 
the State PAC.

However, there are 3 blue collar 
supervisors, one white collar worker, 
and two retirees making vital decisions 
on the PAC committee! They make up 
almost half of the committee with the 
final say on important endorsements 
and our activities in politics and at 
the Legislature.

This unrepresentative membership 
is probably responsible for the great 
difficulty the State PAC has been caus
ing in our union for the past year. It 
certainly hasn’t been in tune with the 
other activities of our union.

BROTHER CHAIRMAN!
I got hurt on the job but I couldn’t collect my Mutual Aid even though 

I joined a month ago. What gives?
Remember: Mutual Aid does not 

cover the following kinds of cases:
* Workmen’s Comp, where hospital

ization is paid for by the employer;
* Tuberculosis cases, where the 

government pays the bills;
* Hospitalization of veterans, where 

the Veterans’ Administration pays 
the costs;

* Mental illness, when free hospital-

ization is provided—
Also don’t forget there is a 60-day 

waiting period before you are eligible 
for Fund benefits. In order to claim 
benefits for maternity hospitaliza
tion, you must have been a Mutual Aid 
Fund member for at least 10 months.

To qualify as a dependent, you must 
be at least 50% dependent on your 
parents, or on whomever is providing 
for you.

Our sister AFSCME local, the HGEA, 
has been able to take care of this prob
lem long ago. In order to serve as an 
officer in the HGEA, a member must 
be in a bargaining unit represented 
by the HGEA in collective bargaining.

The University faculty had an execu
tive board member on the HGEA 
board. When the HGEA lost the elec
tion to represent the faculty, he was 
immediately taken off the board.

OUR AFSCME CHARTER
Our charter from AFSCME gives 

us jurisdiction of the employees in 
Units 1, 10, and the private hospitals, 
nursing homes, and non-profit organi
zations. The wording of the charter 
is written into the proposed amend
ments in the section on active 
members.

In our affiliation agreement with 
AFSCME, we agreed to “grand-father 
in” those members who are in bargain
ing units represented by the HGEA. 
The agreement requires us to continue 
them as members. It does not say we 
must permit all of them to serve as 
top officers and on the State Executive 
Board.

If these amendments are carried 
in this summer’s referendum, 
supervisory and managerial em
ployees, except for the few Unit 10 
supervisors, will all be associate 
members. Retirees will have a special 
status outlined in the AFSCME con
stitution.

Non-supervisory white collar and 
professional employees will still be 
covered by our affiliation agreement 
and eligible to participate actively in 
our union.

CONSTITUTION AMENDMENTS 
SOUND

These amendments are the result 
of months of hard work and study by 
a conscientious statewide committee. 
They have been carefully checked with 
our union attorneys and representa
tives of the U.S. Department of Labor.

We have many capable members in 
Units 1, 10, and the private institutions 
to take the place of any supervisors

or retirees who leave our top policy- 
making bodies.

The excellent day-long Unit 1 full 
negotiating committee meeting last 
June 16, shows the high calibre of 
people we have in our blue collar unit.

These amendments are designed to 
make our union more representative 
of our membership. Every member 
will have a chance to vote on these 
amendments before the end of August. 
I urge you to study them carefully. 
After you do, I hope you will agree 
with me that approval of these amend
ments will improve our union and 
make it more democratic.

UPW-OPEIU Agree 
On First Contract

Sister Charleen Moriwaki signs the first 
OPEIU contract with the UPW, as Sister 
Bobbi Sawai and OPEIU B.A. Walters 
Eli look on. The new 1-year contract 
our office workers negotiated takes 
effect July 1 and guarantees a 5% 
increment plus a 5 1/2% wage hike. It 
is the first contract the OPEIU has nego
tiated with a local union.

Watergate, Budget Cuts
Insult Our People

Consumer’s Corner
NEW FARM POLICY NEEDED 

TO FIGHT HIGH FOOD PRICES
 The web of the Watergate is spreading, reaching out to involve more and 

more key White House and Republican Party officials. The President’s role in 
the scandal is becoming more and more suspect and several members of 
Congress have even called for his resignation.

Recently AFSCME President Jerry Wurf wrote, “For those who opposed 
President Nixon in the last election, there should be no satisfaction in seeing
him on the ropes. The Watergate affair is more than a crisis of authority for the 
Nixon Administration. It is a crisis of the soul for our political system — and that 
is something none of us can take lightly.’’ Wurf urged an impartial commission
be set up to investigate.

The AFL-CIO Executive Council 
has warned that “anything that twists 
and distorts the democratic process is 
a threat to organized labor’’ and that 
“anything that subordinates others to 
dollars, or the rights of the many to 
the manipulations of the few, is against 
our interests.’’

Wurf noted that Congress’ lack of 
action on the key issue of the day 
“doesn’t give us much cause for opti
mism’’ either. He noted that Congress 
has failed to act on “whether the Pres
ident can impound large sums of

money for domestic programs” and 
has been unable to stop the White 
House from dismantling key social 
welfare programs.

Two organizations vitally concerned 
with food production are demanding 
that Congress and the Nixon Adminis
tration change America’s farm policy 
to avoid future food shortages and 
high prices.

The Amalgamated Meat Cutters 
have asked for new farm legislation 
that would “reward growers for 
producing the maximum food they can, 
instead of subsidizing untilled acres 
and food scarcity.”
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Recent shortages of such items as onions and potatoes have driven their 
prices to all-time record highs. One reason was poor planning and the other was 
the unanticipated demand by food processing factories for onions and potatoes 
in such items as frozen foods, prepared dinners, soups and other processed 
dishes.

The Meat Cutters Executive Board noted “future food price disasters can be 
prevented and the present one fully remedied only by changing the farm subsidy 
law.”

This country, said the union, can grow incredible amounts of food providing 
nutrition to all its people and could still “nourish the hungry abroad. . . .”

At the same time the National Sharecroppers Fund has blamed government 
policy for promoting the interests of giant agricultural corporations while 
forcing small farmers off the land.

Last year 850 farmers went out of business every week and for every six or 
seven farms that fold a rural business closes its doors, too.

Of the estimated 2.5 million farm workers in the U.S. only 535,000 were 
covered by the Federal minimum wage and some 70 percent of the rural poor 
live on less than $2,000 a year. This makes them ready for immigration to the 
nation’s cities in pursuit of better jobs. It also means less people working 
in farming.

The Sharecroppers Fund called for action to bar giant corporations from 
agriculture and to close tax loopholes which encourage tax-loss farming and 
corporate giantism.

by Henry Epstein
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AFL-CIO, AFSCME Give 
String Support To Chavez

AFL-CIO President George Meany 
has given his strong support to United 
Farm Workers President Cesar Chavez 
in his struggle against the Teamsters 
in the table grape fields in the 
Coachella Valley, California.

The Teamsters have signed contracts 
with table grape growers that are far 
inferior to the contracts won by the 
Farm Workers. Meany called the 
Teamsters action “disgraceful.” “They 
are clearly union busting. They are 
engaged in a concerted campaign to 
wipe out the Farm Workers,” he said.

The Federation has joined with Chavez in calling for a full Congressional 
investigation of Teamster activities in the grape fields which Chavez says 
include bribery, threats, violence and intimidation.

The United Farm Workers will present their case before the AFL-CIO Exe
cutive Council when it meets in Washington this month and ask for “further 
steps to aid the Farm Workers.” In the meantime Meany has pledged full staff 
assistance to Chavez.

AFSCME has been a strong supporter of the United Farm Workers during 
their struggle to build a union for grape and lettuce workers. AFSCME President 
Jerry Wurf decried the Teamster actions saying the Teamsters had no support 
from the workers in the fields and the contracts were “back-door agreements.”

Our own Union, the UPW, has recently reaffirmed its support for the UFW 
and given another $100 to their cause.

The ILWU’s recent convention condemned as “vicious racism” the efforts 
of the UFW’s opponents and pledged continued strong support to the em
battled Farm Workers Union.

Boycott Iceberg Lettuce. Don’t buy grapes. Let your store manager know 
you want his store to carry only UFW lettuce and grapes—watch for the Black 
Eagle label on the produce carton.

A QUICK QUIZ ON THE NIXON BUDGET
Try your luck with Nixon Economics!
1. How much money does Nixon 

propose for constructing hospitals 
and health clinics and for matching 
grants for dental care?

Answer: Not a penny. He is also 
phasing out local mental health clinics, 
and lead poisoning and rat control 
programs, as well as cutting back 
federal funds for community health 
services and all medical research ex
cept heart disease and cancer pro
grams. This will bring taxpayers a 
savings of $616 million, but may cost 
you your life.

2. How much does Nixon plan to 
spend for five Trident submarines?

Answer: $7.5 billion dollars. (That’s 
right, $7,500,000,000.) Right now we 
have the capacity to destroy the Soviet 
Union only 27 times over, and they 
might build a Trident submarine in 
ten years — particularly if we build 
five now.

3. How much money is in the Nixon 
budget for constructing school and 
public libraries, and for federal student 
loans?

Answer: Nothing. This will save 
$264 million in the next fiscal year. 
You might think this is a fine idea, if 
you believe the United States doesn’t 
need educated citizens.

4. How much money does Nixon 
propose in subsidies for the merchant 
marine, airline and soda pop com
panies?

Answer: $460 million for the mer
chant marine owners, $66 million for 
the airline owners, and up to $500 mil
lion in compensation to the owners 
who use cyclamate in their products. 
It’s true the owners earned these sub
sidies: they contributed to the Nixon 
re-election campaign funds. After
tax profits of the 400 largest corpora
tions rose 23.7% in the last quarter of 
1972, the eighth consecutive quarterly 
increase.

5. How much money does Nixon 
want to allot in new funds for urban 
renewal and Model Cities programs 
and for rent and public housing sub
sidies?

Answer: Absolutely nothing. This 
will save $305 million in the 1973-74 
budget year. All it costs is decent hous
ing for several hundred thousand 
people and tens of thousands of con
struction jobs.

STATE DEPARTMENT 
LOOKS FOR LEGAL BASIS 
FOR BOMBING CAMBODIA
The U.S. State Department is franti
cally attempting to come up with a le
gal basis for the heavy bombing of 
Cambodia.

A State Department spokesman 
said that department researchers and 
attorneys are “going through the laws 
and working overtime” in efforts to 
prove that President Nixon has the 
authority to conduct an aerial bomb
ardment of Cambodia. Although the 
United States ceased the bombing of 
Vietnam in January, and the bombard
ment of Laos in February, an unpreci- 
dented number of air strikes continue 
to be carried out by U.S. warplanes in 
Cambodia.

Throughout the Vietnam War, the 
Nixon Administration had insisted that 
it had one legal justification for carry

France was scheduled to set off in May or June its largest 
rounds of H-Bomb tests on Mururoa Atoll, 600 miles south
east of Tahiti, despite almost universal opposition among 
South Pacific and some Latin American nations. The tests, 
which have been conducted in rounds since 1968 as part 
of De Gaulle’s policy of developing France as Europe’s 
only independent nuclear power, have rained heavy doses 
of deadly and damaging radiation on Pacific basin coun
tries. The radioactive fall-out from these tests has harmed 
wildlife, threatened food supplies, especially fish, and 
affected the milk and dairy supplies produced in the area.

Yachts with crews from at least six nations planned to 
sail a “Peace Fleet” into the test zone, and New Zealand’s 
new Labor Government sent a frigate to the edge of the 
test zone to disrupt the tests.

However, it is unlikely that opposition would prevent 
the detonations, for two world powers in addition to France

FRENCH TESTS PROVOKE WORLDWIDE OPPOSITION

Letters
End "Visiting Nurses" Program
Dear Sir:

Of all public workers, the city refuse collectors have every reason to be sick 
often, even to be sick every day. Handling and collecting everyone’s refuse and 
riding with it for hours each day could make anyone ill or nauseous, and would 
certainly strain the back as well.

The city’s “visiting nurse” program is mighty costly to us taxpayers. It 
seems unnecessary to ascertain the “degree of sickness” of city employees or 
just when that sickness should occur.

Can the “visiting nurse” diagnose illness and prescribe medication? What 
evidence does she rely on — a neighbor’s reports, the sick man’s word, or what? 
Does she do anything to aid him, or is she just a visiting spy? If the employee 
is not home and is perhaps at a clinic or doctor’s office awaiting treatment, what 
does the visiting nurse report — absenteeism? And what happens to the man’s 
sick leave? How would the visiting nurse know whether a man had a strained 
back or not?

This reminds me of welfare officials in Washington, D.C. making early Sun
day morning visits to a welfare mother’s house, hoping to catch a man in the 
house and kick her off welfare. It seems to me the City could well save this mam
moth expenditure for the “visiting nurse” program and trust in the word of the 
hearty men who collect our trash and keep all of us healthy in doing so.

The Draft Is Still Alive!
Dear Editor:

Sincerely, 
C.P. Gerald

Last April the Hawaii State Legislature adopted a resolution calling on the 
President and Congress to abolish the Selective Service System. Representative 
Spark Matsunaga has also introduced total repeal legislation to Congress.

Because of Zero Draft calls this year, however, many believe that the Draft 
has ended. While the President’s power to induct may expire June 30, young 
men turning 18 will still have to register, be classified and physically examined. 
Their files will go into a computerized Registrants Information Bank, thereby 
creating a Standby Draft and giving the President easy access to large numbers 
of men.

We have painfully learned that decisions about war and peace are much 
too important to be left in the hands of a few. Congress and the people should 
decide when the nation is imperiled and if a draft is necessary. Conscription 
removes any Congressional checks on the President and weakens democratic 
control over foreign policy.

We might well remember that the United States maintains a standing army 
of over 2.2 million men with another 2.5 million reserve and National Guard 
Forces. In a true emergency, Congress can always restore the Draft.

Last February, Senator Mark Hatfield, Republican from Oregon, spoke of 
another negative aspect of the Draft:

“The Selective Service System is a prime example of centralized govern
mental power that severely limits an individual’s freedom, for it can take him 
from his home and against his will place him in the Armed Forces under circum
stances where he may lose his life. In essence, conscription is a form of involun
tary servitude.”

Unfortunately, the Draft also tends to define patriotism and service to one’s 
country in military terms, relegating efforts in housing, health and education 
to second place.

Please express your views to our congressmen in Washington, D.C. today!

ing out bombing raids in Laos and Cam
bodia: Numerous administrative offi
cials explained that President Nixon, as 
Commander in Chief of the Armed 
Forces, was bombing Laos and Cam- 
bodia to protect U.S. troops in Viet
nam.

Now that the troops have left, the 
reasons for bombing are somewhat 
cloudy. The White House has declined 
to comment on questions about the 
President’s Constitutional Authority to 
continue the bombing. State Depart 
ment official William Sullivan, with a 
smile on his face, told the Senate For
eign Relations Committee “For now 
I’d just say the justification is the re
election of President Nixon.”

In the meantime, the State Depart
ment admits to working on a crash 
program to come up with an explana
tion. How long will that take? “Well,” 
said the spokesman, “The way govern-

Sincerely,
John A. Salyer, Chairman
Hawaii Area Executive Committee

ment works, it will probably be a long 
time.”

NUMBER ONE 
AIR POLLUTER !
What’s the number one air polluter in 
the United States today? Well, accord
ing to the Epalog, the official publica
tion of the Environmental Protection 
Agency, the leading air polluters are 
burping cows.

According to Epa!ogt studies have 
found that “Ten cows burp enough 
gas in a year to provide for all the 
space heating, water heating and cook
ing requirements for a small house.” 
The study estimated that American 
cows burp about 50 million tons of 
hydrocarbons into the atmosphere each 
year.

are supporting the tests. The U.S. and Britain signed the 
1963 atmospheric test ban treaty, but there is evidence 
that they are quietly cooperating with French authorities.

Almost all trade unions in Australia and New Zealand 
are boycotting French transport and products to build pres
sure against this testing.

For most Polynesians, there is no recourse. Francis San
ford, French Polynesia’s representative to the French Na
tional Assembly says, “They (the French) slam the door in 
my nose. France treats us like nothing — like guinea pigs 
for dropping nuclear bombs for the glory of France.”

In another four or five years the tests may be over. Then, 
maybe the French technicians will pull out of Tahiti, leav
ing behind them a legacy of ecological destruction and 
disease—the fruits of French nuclear testing in the South 
Pacific.
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 OAHU UPW Wins More Positions At

SISTER AGNES NAPUUNOA

Honolulu International Airport

Airport's Agnes 
Becomes 1st D.O.T. 
Wahine "Foreman"

Last April Sister Agnes Napuunoa, 
the UPW unit chairwoman at the Air
port, became the first woman foreman 
in the history of the State Department 
of Transportation.

Sister Agnes started work at the air
port as a janitor I some 12 years ago, 
and as a union member fought to raise 
all the airport custodians to Janitor II 
level, a fight which was successful 
several years ago. She got quite a repu
tation as a “trouble-maker” because 
of the aggressive and steady way she 
defended her and her fellow workers’ 
interests. It wasn’t too long before 
she became the head of the UPW’s 
unit at the Airport. Agnes says, 
“Management respects us now.”

It was hard, though, years ago, and 
even today there is still opposition to 
giving women responsibilities that 
men have had. Once management 
said, “Wahines are not qualified to 
be foremen,” and it took people like 
Agnes, a good union contract and an 
alert B.A. to change this situation and 
prove women could do just as well. 
Agnes says “Women janitors are now 
equally respected by management and 
receive equal pay for equal work.” 
She adds that wages are up now, too, 
thanks to the union; when she started 
she received $225 a month — now the 
starting wage is over $400.

Agnes is happy about her promotion, 
but she still feels bad about leaving 
the UPW and giving up union meetings 
and conventions. But she maintains 
she’ll stay as active as she can and will 
continue to fight for her fellow work
ers. “Understaffing is still a big prob
lem at the airport; sometimes we work 
with just a little more than half of our 
full staffing. But progress is being 
made on this,” Agnes told the 
Organizer.

In resigning her union office as chair
woman, Agnes wrote, “I want to 
express my appreciation and gratitude 
to my UPW Union and my B.A. Bob 
Chang for everything our union has 
done for us at Airport Operations, 
Oahu unit.”

Attention, DOE Workers
Important Section 8 meetings are coming 

up on July 11 and 12.
All Leeward and Central area custodians 

will meet on July 11, 9:30 to 11:30 a.m. 
at Kapalama School; all Windward and 
Honolulu area custodians will meet from 1 
to 3 p.m. that same day, Joly 11, at Kapa
lama School.

CAFETERIA WORKERS will meet JULY 12 
at Kapalama School: Leeward and Central 
areas, from 9:30 a.m. to 11:30 a.m.; Wind
ward and Honolulu areas, from 1 to 3 p.m. 
All D.O.E. members are urged to attend 
these meetingsl

The new International Arrivals Building at Honolulu 
International Airport is quite spacious, its three floors 
covering some 363,000 square feet. The old foreign arrivals 
section at the airport was only one-ninth as large — 40,000 
square feet.

The new building will certainly handle many more 
visitors, but it does create a problem in terms of keeping 
it cleaned, if no new workers are hired to maintain it.

Airport management wanted the new area cleaned, but 
with the Governor’s position freeze, no new positions 
could be added. So management assigned the same two 
workers who had been in charge of maintaining the old, 
much smaller area to the new area, and also sought to de
crease the number of custodians working in the other areas.

Naturally this would have meant a tremendous increase 
in work assignments and would be contrary to Section 1.5 
of our Blue Collar contract. So on last May 11, UPW Busi
ness Agent Bob Chang advised the custodians not to enter 
or clean the new International Arrivals building until the 
Governor released the needed positions.

The UPW maintained that at least twenty (20) new posi
tions were needed and that even with the new positions 
the standards of cleanliness for all areas should be relaxed, 
owing to the ongoing staffing shortage.

The UPW also urged that only the public areas of the 
new terminal be serviced; government agencies with offices 
in the new building should hire their own janitorial service.

While talks were going on concerning this problem, 
several of the employees were subject to discipline and 
discharge procedures for their refusal to work in the area.

Finally on May 14 the State and Airport management 
consented to the UPW demands and 20 positions were re
leased for the new area, with four (4) new foremen to be 
promoted to handle the increased workload. Management 
also agreed to add eight (8) new custodial positions for 
the understaffed older areas of the airport. All suspensions 
and disciplinary actions against employees were revoked. 
Until an adequate number of new employees can be hired, 
the custodial staff is only responsible for cleaning an area 
of the new building equal to the size of the old foreign 
arrivals area; no federal office areas are to be serviced.

Brother Steve Hao, the new UPW unit chairman at the 
airport, reported in mid-June that hiring was well under
way for the new positions and morale was much better. 
Some credit for this solution must go to a vigilant B.A. — 
Bob Chang — and to a cooperative management, Mr. 
Owen Miyamoto, Chief of the Airports Division.

Union Seeks Prison Solutions Correction (Again), Please
Last May our members at Oahu Prison met with UPW representatives and 

the Prison administration to work out some solutions to the growing problems 
facing correctional officers at the Prison, owing chiefly to critical understaffing.

Because of their staffing shortage, correctional officers have been putting 
in plenty of overtime. Apparently, under new directives, the Prison adminis
tration had to “justify” all overtime allotments. The Administration failed to 
do this once, and Corrections Division Administration responded by refusing to 
pay the men overtime for actual overtime hours worked. The Corrections Divi
sion also put into effect in a rather abrupt and not very fair way an austerity 
program that vastly reduced overtime and doubled up work assignments causing 
undue hardships. Naturally our members complained, and rightly so. After a 
few meetings with Prison officials, some interim measures were taken and com
mitments made to work with the union to solve further problems and alleviate 
the present conditions.

With understaffing, security looms as a greater problem. Presently, the pri
soners have had to be denied exercise time playing sports outdoors, owing to the 
staffing shortage. This naturally creates greater tensions and lower morale, 
for both correctional officers and prisoners. Hopefully the Administration will 
act soon to correct some of these festering conditions.

SUNKEN CEILING CAUSES SHUTDOWN AT HIG, U.H.
Last May 2 Brother Teddy Lii responded to a call from a University worker 

on the Manoa campus. The worker complained that the first floor ceiling of the 
HIG (Hawaii Institute of Geophysics) Building was “warped” under the weight 
of heavy computer machinery on the second floor.

Agreeing with the worker that this condition made working in the HIG build
ing hazardous, Brother Teddy called in State Safety Inspector Robert Jackson 
and William Kuaiwa of the HGEA to meet with U.H. President Harlan Cleve
land and Manoa Chancellor Wytze Gorter. In the meantime, Brother Teddy 
pulled UPW members working in the building off their jobs.

Following a half-hour discussion with President Cleveland and Chancellor 
Gorter, it was agreed that all the HIG floors would be shored up and braced, 
and that a permanent solution would also be undertaken. By May 5 the 
temporary repair work was completed, and the HIG was again suitable for our 
members to work in.

RETURN-TO-WORK SLIPS IGNORED
Two refuse employees were sent home when reporting to work after job- 

related injuries. Both employees presented their supervisors with Doctors’ 
clearances for duty and were told they would not be put back to work until they 
were cleared by the City and County Physician.

Brothers Manuel Laboy and Richard Rodrigues complained to the Union 
about the unusual procedures. They also stated they were being penalized sick 
leave and vacation credits while waiting for the department to schedule appoint
ments for them.

Upon investigating the complaint, it was verified by the Department of Pub
lic Works that these procedures were in fact used. The union argued that these 
men should have been given the right to perform duties on the date specified 
by their doctors’ certificates.

Although the UPW recognized the right of the employer to investigate the 
physical capabilities of the men, our contention was that Laboy and Rodrigues 
should not be penalized vacation and sick leave credits pending the City and 
County physicians’ report.

Public Works Chief Edward Hirata maintained they were taking proper 
procedures and stated that it was also the employees’ obligation to arrange for 
an appointment with the City physician.

At this point, the entire matter was taken to the Civil Service Director for 
investigation.

The UPW is happy to report that both employees were awarded temporary 
total disability benefits at 100% pay for the period spent off the job.

Sister Dorothy M. Asam is the vice
chairwoman of the DOE Cafeteria 
workers unit. She was wrongly identi
fied in last month's issue as unit chair
woman Eleanor Wilson.

Barrozo Appeal
Turned Down

Brother Joe Barrozo, formerly a re
fuse collector at the Kailua Yard, lost 
his appeal to the City and County 
Civil Service Commission and will 
not be reinstated. Brother Wilhelm 
Cordes, UPW B.A., handled Brother 
Joe’s appeal, which was heard last 
December and January. The decision 
was announced in late May.

Brother Barrozo, a six-year refuse 
veteran, was dismissed from employ
ment following an argument he had 
with his supervisor in December, 1971. 
The supervisor maintained that 
Brother Joe had threatened his life 
during a dispute over refuse truck 
problems. B.A. Cordes, Joe and two 
other refuse workers disagreed with 
management’s contention, but evident
ly the Civil Service Commission chose 
to back up management and uphold 
Joe’s discharge.

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

July 5—Unit 10 Stewards Training
Class 9:30 a.m. and/or 7:00 p.m.

July 8—DOE Custodians Mtg. . . 1 :OO p.m.

July 11—Oahu Division Mtg. 7:00 p.m.

July 19—Retirees Meeting ........... 9:00 a.m.
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AFSCME Health Care Conference 
Calls For Needed Changes

“Health care is too important to be 
left to the doctors.’’ That was one of 
the major messages that came out of 
AFSCME’s two-day Health Care Con
ference held in Washington last April 
27 and 28. Brother Roger Flatten, a 
Queen’s Hospital worker, attended 
the Conference on behalf of the UPW 
and gives us the following report:

In his opening address, International 
President Jerry Wurf, stressed the need 
for new concepts. The idea that the 
American people are receiving the 
best health care simply is not true. 
Another popular concept which must 
be changed is our image of the doctor. 
The American doctor of today is not the 
dedicated family doctor of years ago. 
Far too often, today’s physicians are 
more interested in their incomes than 
they are in their patients. Outrageous 
profits are being taken in health goods 
and prescription drugs and we as a 
union should be concerned not only as 
providers of health care but also, as 
consumers.

AFSCME FOR CHANGE
President Wurf spoke of a national 

trend toward the “de-institutionaliza- 
tion” of our public health facilities. 
The change from large facilities to 
small is not necessarily a bad change 
in itself, and Brother Wurf stated that 
he will fight any council or local which 
opposes change without good reason. 
The well-being of the people who work 
in these institutions must be protected, 
but, not at the cost of good health care. 
We must protect the integrity of the 
union and will not pacify its members.

Brother Wurf closed by stating that 
we must protect our hospital people 
by better contracts and training pro
grams. If a change in facilities is made, 
then our people should be the ones

Seattle Hospital Workers 
Win With AFSCME

SEATTLE — Workers at 
Harborview Medical Center can 
at last say, “We’re organized. 
We won!”

Many of them are now say
ing it, with a great deal of 
satisfaction. Washington Fed
eration of State Employees was 
overwhelmingly elected as bar
gaining agent for over 450 
employees of that hospital 
WFSE is affiliated with the 
American Federation of State, 
County and Municipal Em
ployees.

Out of 24 hospitals in the 
Seattle area, Harborview is 
only the sixth to be organized. 
Hospital workers are under
paid; they work understaffed 
and in some of the poorest 
conditions.

But Harborview is an espe
cially key hospital to be organ
ized. Formerly the county 
hospital, now owned by the 
University of Washington, its 
patients are mainly poor people, 
predominantly black, brown,

Brother Roger Flatten
who fill the new positions. He labeled 
hospital workers as being among the 
nation’s most exploited.

Dr. George Silver, from Yale Univer
sity, spoke on the new medical prob
lems facing this country due to an 
aging population and urbanization. 
As a result of these changes, leader
ship in medicine has passed from the 
doctor to the politician. Governing 
bodies now make major decisions af
fecting health care and Dr. Silver 
stressed that the labor unions which 
represent health care workers, such as 
AFSCME, should play a major role in 
these political decisions.

PEOPLE, NOT PROFITS
A serious problem in health care is 

obtaining quality people to care for 
elderly patients, mentally retarded 
and minority groups. As large profits 
are not to be made from these groups, 
the best doctors seek work elsewhere. 
Dr. Silver suggested a solution to this 
problem would be to pass Federal 
legislation requiring all doctors to 
spend a certain number of years in one 
of these fields. Another possible solu-

Asian and Indian. Harborview’s 
reputation for atrocities is 
known throughout Seattle.

The link between better 
health care and unionized 
workers is a strong one. This 
is probably most clearly under
stood by those who work in 
the nursing service — licensed 
professional nurses and order
lies. Understaffing, working 
sometimes more than six days 
in a row, doing work one is 
not trained for — these are 
things Harborview workers will 
tackle in contract negotiations.

Shortly before the election 
was set, the hospital’s head 
administrator acted to make a 
black receptionist remove her 
picture of Dr. Martin Luther 
King from the bulletin board 
by her desk. This caused quite 
a reaction among the workers, 
and brought them together — 
black and white—to force the 
administration to reverse itself. 
This victory added fuel to the 
successful organizing campaign. Hospital B.A. Evalani Subee

HOSPITAL DIVISION JULY MEETING SCHEDULE

tion would be socialized medicine 
where there would be no financial in
centive for a doctor to choose one field 
of practice in preference to another.

AFSCME’s Linda Tarr spoke on the 
changes in mental health care. The 
government appears to be getting out 
of the mental health field and Linda 
warned that while the change to 
private institutions is not bad in itself, 
we must be careful that the patient 
doesn’t lose out on quality care. She 
warned that we must not create a 
situation where poor people, who can
not afford private institutions, have 
no place to go for professional help.

BEWARE HEALTH FORCE 
REDUCTION

Ms. Tarr cautioned that we should 
not be deceived by statistics that show 
the number of mental health patients 
on a sharp decrease in the past few 
years. Two major reasons for this de
crease are that the better patients are 
on drug therapy and not institutional
ized and many senior citizens, who 
were being sent to mental institutions 
for being senile, are now being placed 
in nursing homes. Because the patients 
remaining in institutions are those 
who need the most intensive care, it 
is not always feasible to reduce health 
care personnel by the same percentage 
amount as patient reduction.

AFSCME represents more than 125, 
000 workers in the health care field. 
In addition all AFSCME members are 
consumers of medical services.

The union has a vital interest in up
grading standards of patient care and 
improving working conditions and 
pay in order to build the most skilled 
workforce possible.

House Okays Boost 
In Minimum Wage

The U.S. House of Representatives approved a complex bill 
last June 6 that increases the minimum wage within a year to 
$2.28 for most employees, with a lower rate for agricultural 
workers.

AFSCME battled hard against an amendment by Illinois Con
gressman Erlenborn (R) that would have struck out extended 
coverage for 4.4 million local, State, and Federal government 
employees. UPW’s State Director Henry Epstein wrote Hawaii’s 
Congressmen urging them to vote down this amendment and to 
approve a good minimum wage bill. Also defeated was an amend
ment that would have set a lower wage rate for workers under 
the age of 18 and full-time students at only 80% of the applicable 
minimum wage rate, or $1.60 an hour, whichever was higher.

Secretary of Labor Peter Brennan had pushed for this under- 
18 exemption and had been heavily criticized for doing so by 
AFL-CIO President George Meany. The Administration’s mini
mum wage proposal asked for a $1.90 minimum wage this year 
and gradual increases over the next three years to a maximum 
of $2.30-an-hour. AFSCME’s Jerry Wurf said these proposals 
by Brennan were “indicative of Mr. Brennan’s support for 
Richard Nixon and his disregard for the needs of working men 
and women .... it is a kick in the teeth for public employees.’’ 
Fortunately a better version pushed by AFSCME was passed 
and awaits a House-Senate conference to work out the final ver
sion to go to the White House.

HOSPITAL

SISTERS Vickie Ibale (right) and Grace 
Banaticla attend to business at the re
cent Children's/PIRM ratification meet
ing.

AFSCME Pushes
Exemption From 
Wage Controls

Though Congress has extended for 
one year the law giving Nixon authori
ty to put into effect wage and price 
controls, AFSCME was successful in 
getting an amendment added that 
mandates the President to make up 
new guidelines that exempt workers 
making less than $3.50 an hour from 
wage controls. Consequently, once 
the guidelines come out, 25.2 million 
workers (or another 9 million added 
to those already exempt) will be freed 
from the unjust wage controls. This 
should aid our hard-pressed hospital 
workers immensely.

Above, four Hospital Division Executive Board members at work: from left to right, 
Sisters Ella Wright and Momi Tong, and Brothers Ken Ige and Charles Nahooikaika.

DIVISION EXEC BOARD ............ Tue., July 3 7:00 p.m. UPW
HALE NANI ..................................... Tue., July 10 4:00 p.m. UPW
KUAKINI ........................................ Wed., July 11 4:00 p.m. Kuakini
WAHIAWA................ ..................... Thur., July 12 3:30 p.m. Wahiawa
POHAI NANI................................. Thur., July 19 3:30 p.m. Pohai Nani
QUEEN’S ........................................ Thur., July 19 7:00 p.m. UPW
AGENDA MEETING ..................... Tue., July 31 4:30 p.m. UPW
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Maui, Lanai and Molokai
Congratulations to 
0ur New Officers!

At a meeting of the Maui Division 
Executive Board last June 7, several 
Division offices were filled, by election 
and appointment.

Sister Blanche Hew, Maui Division 
Secretary-Treasurer for the past 3 1/2 
years, was elected to the office of Divi
sion Vice-President, succeeding 
Brother George Ventura who resigned 
recently due to his anticipated promo
tion to a supervisory position. Sister 
Blanche won the election over Brother 
Charles Iwata who will remain as a 
Maui Division Executive Board mem
ber.

Brother Warren Shimabukuro was 
elected to the office of Division Sec
retary-Treasurer, succeeding Sister 
Blanche Hew. Brother Warren is Chair
man of the DAGS Unit and also holds 
the position of Maui Division Vice- 
President of the State Federation of 
Labor.

Brother George “Mutt” Aea of the 
Molokai Unit was appointed to the 
position of Molokai Executive Board 
Member, succeeding Brother William 
K. Buchanan Jr. of Molokai, who re
signed after holding that position for 
more than 12 consecutive years.

Congratulations to all the newly 
elected officers, and we all wish them 
a most successful tenure of office for 
the remaining term of 1973.

BROTHER Irving Johnson, UPW Steward 
for the Refuse Division, offers his ideas 
as to how the department can impro
vise a third seat in the new refuse trucks 
to comply with safety standards. Mem
bers of the Refuse Division look on 
and offer suggestions also. The UPW 
met with management and decided that 
they would operate the trucks only if 
safety standards were met.

UPW Ukulele 
Classes Planned

According to Brother “Masa 
Okumura, Maui Division Educational 
Chairman, there will be an educational 
class on “how to play the ukulele” 
which will be sponsored by our 
AFSCME education department.

For those who wish to participate in
this class, we have made special 
arrangements with the Maui Music 
Sales at the Kahului Shopping Center 
for a special price on the purchase of 
a ukulele “Aloha Royal Brand” (similar 
to that of the “Kamaka” brand); the 
special price is only $16.00 for UPW 
members. The only requirement is 
that UPW members present their 
AFSCME identification cards to the 
clerks at Maui Music Sales. Spouses 
of UPW members may also participate 
in this purchase but they must be 
accompanied by the UPW member at 
the time of purchase. Spouses may 
also participate in the educational 
class.

To get this class started, we will need 
to know how many of our Maui Divi
sion members are interested in partici
pating in this class.

All those interested are requested to 
fill in the information form and send 
it in to the Maui Division Office.

UPW Urges Higher Custodial
Fees For After-Hours Work

Division Director Al Carvalho testified before the County Council’s Parks 
Committee on behalf of our members employed by the Parks Department who 
are assigned to custodial duties after working hours at the County gyms on 
money-making promotional ventures. For this work they receive a flat custodial 
fee of $10.00 per performance regardless of how many hours involved.

Brother Al pointed out to the Council members that we now have a contract 
agreement with the government, and the flat $10 fee violates our agreement be
cause this service is performed after working hours. Our contract provides for 
the paying of overtime rates after the normal work day.

He recommended that the County ordinance be amended to increase the 
rate to a flat fee of $20.00. The Council members were receptive to the proposal 
and will advise the Union as to their final action on the matter.

Below is the ordinance presently in effect:
Sec. 23-2.7 Overall Custodial Service.

“Regularly employed members of the center staff shall render this service which 
shall be imperative to each function. If this service is provided within the regular 
hours of a regular working day, it shall be rendered without charge. For every after
working-hour function or a matinee professional promotion, except rehearsal and 
practice sessions of nonprofit ventures, the fee for the service shall be ten dollars 
($10.00) per performance . . .”

REGISTER NOW FOR STATEWIDE
BOWLING T0URNAMENT

The 9th Annual UPW-AFSCME 
Statewide Handicap Bowling Tourna
ment is scheduled for Friday and 
Saturday, October 19 and 20, 1973, at 
the Aloha Lanes, Kaahumanu Avenue, 
Wailuku, Maui.

The following members are working 
with the Maui Division Sports Chair
man George Kekona working on the 
tournament. Tournament Chairman, 
Brother Irving Johnson; Transporta
tion & Housing Chairman Brother Toru 
Abe; and Hoolaulea Chairman Brother 
Masayuki Okumura.

Here is the schedule of tournament 
events. The Team Event will be held 
on Friday, October 19, 1973, at 6:00 
P.M. The Singles and Doubles Events 
will take place on Saturday, October 
20, 1973 at 8.00 A.M. (Bowlers must 
check-in to register a half an hour be
fore game time). No changes in the 
order of bowling will be permitted 
without the tournament committee’s 
approval at least 30 minutes prior to
the scheduled time of bowling. A 
bowler who misses one or more frames 
by not being present and ready to bowl 
when it is his or her turn shall not be 
permitted to catch up on the frames 
missed. Bowlers will be replaced if 
they are not able to be present.

Entry Fee: (a) Singles: $3.80 per 
person (b) Doubles; $7.60 per team. 
Bowlers will also be assessed an addi
tional $2.00 for the All Events prize 
fund. This should be indicated on the 
entry blanks. The Prize Fund will be 
returned 100%).

The ALOHA NIGHT (Hoolaulea) 
get-together for all bowlers will be 
held on Friday, October 19, 1973, at 
the UPW Hall of the Maui Division in 
Wailuku at 66 Wailani Street (Back of 
Nashiwa Bakery).

The AWARDS BANQUET will be 
held on Saturday, October 20, 1973, 
at Hale Nanea, in Kahului (Back of 
Pier 1, Kahului Harbor). Banquet cost, 
per person, is $5.00 (compulsory).

Please note that your quarterly Unit Meeting is scheduled for Tuesday, 
July 24, 7:00 p.m. at the Lanai Hospital Conference Roam.
PLEASE BE PRESENT FOR THIS VERY IMPORTANT MEETING!!!!

MEMBERS of the Maui Division Custo
dian Unit meet to make final plans for 
the Brother George Robello retirement 
luau to be held at the Aloha Restaurant 
on July 7, 1973.

LAST CHANCE FOR 
ROBELLO LUAU TICKETS

This will be the last call and final 
notice to all of our members who wish 
to participate in the George Robello 
Retirement Luau which will be held 
at the Aloha Restaurant in Kahului on 
July 7, 1973. Tickets to the Luau are 
$4.00 and are available to anyone and 
everyone. They may be purchased 
at the Maui Division Headquarters 
in Wailuku, or from members of the 
Custodian Unit. Come and meet this 
remarkable man who has given 55 
years of his life in service to the govern
ment, without taking even a single 
day of sick leave during his entire 
service.

This is the last call! Only $4.00 for a 
first class luau with all the trimmings. 
Let’s all turn out for this event and for 
Brother George!!

Hazardous Pay 
Differential Secured

Division Director Al Carvalho recent
ly wrote to Mr. Ichiro Maehara, 
Director of Parks & Recreation, County 
of Maui, requesting on behalf of Parks 
employees a 20% hazardous pay dif
ferential whenever employees are 
assigned to work on scaffolds in the 
Maui Memorial Gym. The reply from 
the Parks Director, dated May 29, was 
favorable, and such work will receive 
the hazard pay rate.

We and the employees are happy 
with the action taken by the Parks 
Department. We also have word from 
Brother George Ventura that a work
sheet on the people involved has al
ready been submitted to the Depart
ment for payment.

All Stewards in the Maui Division 
are requested to report any assignment 
they feel is entitled to the hazardous 
pay differential.

The union also recently received a 
favorable reply from the office of the 
State Director of Personnel Services 
in regard to a 25% hazardous pay dif
ferential for members at Kalaupapa 
Settlement who were involved in repair 
work on the Waikolu eight-inch water

ENTRY DEADLINE: ALL ENTRIES 
CLOSE AT MID-NIGHT, SATURDAY 
SEPTEMBER 22, 1973 ON MAUI. 
Entry fee must accompany Entry Blank. 
No refunds after Schedule Is Sent.

Housing: Housing is to be at the 
MAUI PALMS HOTEL, Kahului, 
Maui. The rates of the rooms are as 
follows:
a. Singles—$10.00 plus 4% tax—$10.40
b. Doubles—$11.00 plus 4% tax—$11.44
c. Three to four to room—$14.00 plus 

4% tax—$14.56
MAIL ALL ENTRIES—Checks or 

Money Orders ONLY (NO CASH will 
be accepted) to:
9th Annual UPW-AFSCME 
LOCAL 646, AFL-CIO, 
Statewide Bowling Tournament 
c/o IRVING JOHNSON 
66 Wailani Street 
Wailuku, Maui, Hi., 96793

ROBELLO LUAU...............
KULA UNIT ......................
MAKAWAO UNIT 
HALE MAKUA UNIT 
PARKS UNIT ....................
LAHAINA UNIT...............
M. M. HOSPITAL UNIT 
WAILUKU UNIT ............
STATE EXEC. BOARD 
HANA UNIT ....................
LANAI UNIT ....................
MOLOKAI UNIT .............
KALAUPAPA UNIT..........
DAGS UNIT......................
ATTENTION LANAI UNIT

line serving Kalaupapa Settlement, 
Molokai. Our Unit 1 contract gua
ranteed such pay.

This demonstrates Union expertise 
in action and the value of a collective 
bargaining agreement!

MAUI DIVISION JULY MEETING SCHEDULE
July 7 6:30 p.m.
July 16 7:30 p.m.
July 17 3:00 p.m.
July 18          7:30 p.m. 
July 19 3:00 p.m.
July 19 3:00 p.m.
July 19 7:30 p.m.
July 20 7:30 p.m.
July 21-22
July 24          11:30 a.m.
July 24 7:00 p.m.
July 25 3:00 p.m.
Joly 26           11:30 a.m. 
July 27 3:00 p.m.

MEMBERS:

Aloha Restaurant 
Keokea Park Pavilion 
Baseyard Office 
UPW Headquarters 
Wailuku Tennis Ct. 
County Garage 
UPW Headquarters 
UPW Headquarters 
Kauai
Baseyard Office 
Hospital Conf. Room 
County Garage 
Paschoal Hall 
Carpenter Shop

MEMBERS of the Maui Division Sports 
Committee meet to make plans for the 
UPW Statewide Bowling Tournament to 
be held in Maui on October 19 and 20 
1973. Members of the COMMITTEE are: 
From left to right: Brother Toru Abe, 
Transportation & Housing; Brother 
Masa Okumura - Hoolaulea Chairman; 
Brother George Kekona, Maui Division 

 Sports Chairman; Brother Irving 
 Johnson, Tournament Chairman.
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It's Yours and It's Free

AFSCME Offers Kauai
Education Program

The UPW and HGEA are offering 
through the Hawaii AFSCME Educa
tion Office four evening education 
courses free to AFSCME members 
and their spouses on Kauai. The 6- 
week courses begin the week of July 9 
and will all take place in Building M, 
Room 3, of the Kauai Community Col
lege. They will all run from 7 to 9 p.m.

The four are:
* Laws That Help Workers and Pre

Retirement Planning, Mondays begin
ning July 9.

HAWAII
140 REGISTER FOR COURSES

Approximately 140 participants are 
attending the 3 courses offered by 
AFSCME. Public Speaking and Parlia
mentary Procedures are held on Tues
day evenings. Laws That Help Workers 
and Pre-Retirement Planning are held 
on Wednesday evenings. Both of these 
classes are taught by Guy Nunn, edu
cational and research Director of 
AFSCME.

On Thursday evenings, Beginning 
Japanese Conversation is given with 
Hawaii Community Instructors Mr. & 
Ms. Yamabe.

The classes are held 2 hours each 
night and will run for 6 weeks.

HAWAII DIVISION UPW-AFSCME mem
bers register for AFSCME education 
courses.

* Public Speaking and Parliamen
tary Procedures, Tuesdays beginning 
July 10.

* Grievance Handling, Contract 
Administration, Arbitration, Wednes
days beginning July 11.

* Beginning Japanese Conversation, 
Thursdays beginning July 12.

Register through your union stew
ard, at UPW headquarters, or write 
AFSCME, 707 Alakea, Room 201, 
Honolulu, 96813.

Shell Workers End Strike
Shell Company employees of the Oil, Chemical and Atomic Workers Inter

national Union, AFL-CIO, recently voted to end their long strikes at the Shell 
refineries in Texas, Louisiana and Washington.

The Union said the new settlement gained for them an expansion of the pow
er and scope of a labor-management committee on safety matters. This com
mittee can now also deal with health issues, though its recommendations still 
are not binding.

The new contract also gives the Shell workers a 6% pay hike this year, and a 
.27-an-hour raise next year.

The Shell strike and boycott had begun on January 24, 1973, first on the 
West Coast, then on the Gulf. Shell has been notorious for its lax safety prac
tices that have taken and endangered its workers’ lives.

The settlement, though a compromise, marks a milestone in labor’s struggle 
for a safer working environment.

 LEST WE FORGET

HAWAII DELEGATION to the 1952 UPW Convention in Hilo.

HAWAII DIVISION JULY MEETINGS
All unit meetings during July 

will be subject to call. The Division 
Director will be on vacation from 
July 23rd and will return on Mon
day, August 6th.

UNIT 10 members at Hilo Hospital 
listen to State Director Brother Henry 
Epstein report on the last Legislative 
session.

WOMEN'S WAGES 
DECLINE

WASHINGTON (LNS) - The 
Census Bureau reports that salaries 
paid to working women are steadily 
declining when compared to those 
paid to men. In 1955 a woman working 
full time was paid, on the average, 
64% of what a man was paid. By 1960, 
the figure had declined to 61%. In 1965 
it went down to 60%.

Now the Census Bureau reports that 
in 1970, the last period for which 
figures are available, woman workers 
received, on the average, only 59% of 
the wages paid to a working man.

Japan Paralyzed By 2-Day Strike
TOKYO (LNS)—Japan was paralyzed by a general strike affecting all rail

roads, post office and telephone services, ports, domestic airlines, hospitals and 
sanitation facilities during April 26 and 27.

The strikers demanded better working conditions, improvements in social 
security, a guaranteed minimum wage and wage increases to combat spiraling 
prices. Union officials pointed to the huge profits of big Japanese corporations 
and the country’s general economic growth to justify the workers’ demands.

On April 27, police arrested nearly 400 students who entered a locomotive 
depot near Tokyo to demonstrate their solidarity with the striking railroad work
ers. The railroad workers were demanding an increase in salary from the equiva
lent of $85 a week to $105.

The cost of living in Japan is comparable to that of the U.S.

By Brother Jackson Ah Chin (continued)
During the 1952 Convention held in Hilo, the delegates approved Hawaii 

Division’s request to have a fulltime Business Agent assigned to the Hawaii Di
vision. This, was the first neighbor island to have a fulltime Business Agent. 
Brother Steve Murin was assigned and served until late in 1956. Starting in 1957, 
it became the union’s program to assign each Division a full time business agent.

At the UPW 1962 Convention held in Honolulu, Hawaii Division’s proposal 
to set up a building fund won unanimous approval from all delegates, and today 
we have a union headquarters on Oahu and Maui.

Hawaii Division also won approval in 1962, to have its own leased building, 
which is utilized quite frequently by the rank-and-file members and their 
families.

Yes, the Hawaii Division has come a long way since 1944. I have seen rough 
days of intimidations, coercion, dismissals, and heartache among UPW families 
during the early days of this organization. I have seen the exploitation of the 
workers by selfish public officials. I have seen hunger and despair. But we never 
gave up and kept up the fight for a better Hawaii. What we are enjoying today 
was not handed us on a platter. It was our dedicated rank-and-file who never 
gave in, because they knew what they were fighting for, and were willing to 
keep on despite rough sailings. Because of them, our saying back in 1944— 
“The Union is here to stay! ” — rings truer and truer.

HAWAII'S DELEGATES to the 1956 UPW Convention in Honolulu, at the ILWU Mem
orial Hall.
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IT PAYS TO BELONG TO UPW-AFSCME
Members Save On Mass Marketing Auto Insurance

The new auto insurance program which our union has 
sponsored under the Mass Marketing Law is reducing in
surance cost for many of our members. Approximately 800 
members are now enrolled under the auto insurance 
program.

At the Section 8 meetings that were conducted during 
the month of May; members indicated savings ranging 
from $70 to $500. The average savings from members at
tending these meetings were approximately $125.

Paul Tom of Hawaii Insurance Consultants attended 
many of the Section 8 meetings and explained in detail 
the features of the program, how to get a free quotation 
with no obligation, how to enroll in the plan, how payroll 
deduction works for those employees with the State of 
Hawaii, and what service can be expected.

Payroll deduction for Honolulu City & County em
ployees should be available within 30 days. Members in 
Kauai County implement their new computerized payroll 
system. For the State of Hawaii, County of Hawaii, and 
Maui County, payroll deduction has been in effect since 
February 1 and is working very well with no problems for 
the members.

Here are some of the comments received from members 
on the program:

1. Angeline Paikai: “I saved $200 by enrolling in the 
plan.”

2. Dorothy Alo: “I saved $500 under the UPW program, 
and that’s reason enough to enroll in the plan.”

3. Dorothy Nakasone (cafeteria worker): “I am very 
happy about the program. I saved $344 by enrolling under 
the UPW program. Also, the explanation at the Section 8 
meeting helped me understand what this new program 
was all about.”

At the Section 8 meetings, Mr. Tom of Hawaii Insurance 
Consultants closed his presentation by pointing out why 
UPW sponsored this auto insurance program:

First, your union lobbied in the ’71 and ’72 State legisla
ture for the passage of the Mass Marketing law which 
makes this program possible.

Secondly, this program is a membership program and is 
available to the member and his immediate family living 
in his household.

Third, this program is sponsored to help reduce the cost 
of Auto insurance.

Fourth, your union through its sponsorship fulfills one 
of its other obligations and that is, “To be concerned about 
the member’s welfare not only on the job but off the job.”

And lastly, when this program is able to save a member 
$70, $100, $300, or $500, your union through its sponsor
ship has indirectly gotten a pay increase for that member. 
A pay increase that has no taxes, social security, or retire
ment benefits to be deducted and money which that mem
ber would have had to pay his present insurance company.

HAWAII INSURANCE CONSULTANTS, as a means 
of assisting our members, has opened their office on Satur
days between the hours of 8:15 A.M. and 12 noon to answer 
member’s questions about the program by phone or in per
son at their office located at 838 SO. BERETANIA ST., 
Room 308, four buildings before the Big 88 Store. Their 
phone number is 536-4546.

Service Fee Up To 
$7 As of July 1

Last June 13 UPW State Director 
Henry Epstein learned first-hand from 
the Hawaii Public Employment Rela
tions Board that the UPW’s request 
for an increase in the service fee paid 
by non-UPW members in the Units 1 
and 10 bargaining units was approved.

As of July 1, 1973, the Board ruled, 
a service fee of $7 must be paid by non
union members to the UPW for the 
Union’s service in representing them. 
This was the first time the Board had 
ruled openly at its hearing to approve 
a union’s service fee request.

DUES REFERENDUM 
PASSES

As of July 1, UPW members will 
pay monthly dues of $7, following last 
May’s two-to-one vote approving the 
increase. Here are the results of that 
referendum:

Yes No Void Total
Oahu ............. 1,564 857 22 2,443

Hawaii .... 386 90 4 480

Maui ............. 272 194 2 468

Kauai .......... 198 23 1 222

Hospital .... 110 68 — 178

Staff ............. 17 O 17

Totals 2,547 1,232 29 3,808
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THE AFSCME-AES mountainball team opened up 
the season this May with an early win at Moiliili 
field.

UPW Volleyball League To 
Open This August

All UPW members or UPW teams interested in 
the union’s volleyball league which will open this 
August, please contact B.A. Wilhelm Cordes at 
847-2631, as soon as possible. Brother Cordes wants 
to have the league’s schedules worked out well be
fore the season opens.

Correction, Please
The last issue of The Organizer reported wrongly 

that the UPW had sought a reclassification of City 
Roads masons to a higher grade. Actually the union 
has only recently filed a request for repricing all 
government masons to a higher pay level. Sorry for 
our error.

IN MEMORIAM
Gladys Phillips (spouse of member Richard 

Phillips)—Oahu 2/4/73
Yoshino Tokunaga (spouse of member Thomas 

Tokunaga)—Maui 5/12/73
William Larsen (Retired)—Oahu 5/26/73 
Jack M. S. Ching (Retired)—Oahu 5/24/73 
Kameo Tanna (Retired)—Oahu 6/1/73

LEFT TO RIGHT, standing, Umpire Brothers Sueoka 
and Mamazuki (Traffic Dept.) join Brother Jimmy 
Brown (Refuse) in refereeing and scoring UPW's moun
tainball league games. Kneeling, front, are Brothers 
Bobby Gouveia (Roads), League Coordinator, and 
Moses Mahoe, Oahu Sports Chairman.

UNIT 10 STEWARDS and members attended a day
long session on their new contract last month at UPW 
Hall. New classes are scheduled for all Unit 10 stew
ards and members beginning July 5.

CLASSES OPEN JULY 5
FOR ALL UNIT 10 MEMBERS!

UPW-AFSCME is offering a comprehensive 
training and educational program for Unit 10 
members.

The program will consist of ten two-hour ses
sions, scheduled for consecutive Thursdays, begin
ning July 5 and ending September 6. Each Thursday 
session will be conducted twice: first at 9:30 a.m., 
then at 7:00 p.m. Refreshments will be provided in 
each.

The ten sessions will provide a careful and de
tailed review of your Unit 10 contract and of all ma
jor problems involved in its interpretation; instruc
tion in grievance handling and arbitration; an in
formed preview of possible changes pending in 
health care delivery in Hawaii and in the State’s 
Correctional Institution Master Plan; discussion of 
job safety problems; steward training and possible 
Unit 10 demands for contract changes when neg- 
tiations reopen.

A sizeable number of expert instructors and dis
cussion leaders have been booked to participate in 
this program. Each session will involve two or three 
separate subjects, most supported by films, but the 
program’s most important ingredient, by far, is 
YOU.

We hope that all Unit 10 stewards and unit offic
ers will take it as an obligation to attend; but the 
program is intended to help everybody covered by 
the Unit 10 contract. Every UPW Unit 10 member 
is warmly invited to participate. Those who attend 
six or more of the scheduled ten sessions will be 
certificated.

Please plan now to make either the morning or 
the evening session.
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Traffic Department workers meet at UPW Hall in a section 8 
meeting. HIC's Paul Tom also discussed Mass Marketing in
surance with the group, and answered their questions.


