
Brother George Robello, Serving 
Paia, Maui, for 55 Years

By Brother John Witeck
Brother George Robello, 70 years 

young, made serving the people both 
his vocation and hobby. He could never 
get away from the work he loved and 
the people he worked with, especially 
the children. In all his 55 years (plus) 
at Paia School, George took not one 
day of sick leave. His vacation time was 
often spent working on the school 
grounds.

The school grounds, among the love
liest in the State, are themselves a 
testimony to George. In 1926 he planted 
the beautiful trees that have grown 

under his care on the grounds. Paia 
School is George’s alma mater as well, 
beginning in first grade there in 1910, 
completing 7th grade and being em
ployed as the caretaker officially as 
of June 1, 1918. Reaching the manda
tory retirement age, Brother George 
had to call it quits, but not without 
offering to work voluntarily if the DOE 
did not fill his position. When Joe 
Silvan, age 27, was hired in George’s 
place, George went by the school to 
give Joe some helpful advice during 
his first weeks on the job.

George is a bachelor, with three 
sisters and a brother. His father had 

come from Portugal to work as a luna 
on a Maui plantation. George likes 
collecting seaweed and playing the 
stock market for hobbies and has done 
well on both. He hopes to visit Japan in 
six months or so, once he’s used to the 
new life of a retiree. Active formerly 
in the Boy Scouts, the Paia and Kahalui 
Community Associations, and the Paia 
School PTA, George is as much a part 
of the landscape of Paia as are the trees 
he planted 47 years ago. He is well 
remembered.

(See Maui page for details of tremen
dous luau celebration for Brother 
Robello last July 7.)

Brother George Robello at Paia School, 
Maui.
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Union Wins Refuse Arbitration Case

FIRST ARBITRATION HEARING of a grievance under any of the collective bargaining 
contracts in the City and County of Honolulu since the collective bargaining law 
was passed is conducted here by Arbitrator Stanley Ling (inset photo). Facing Ling, 
from left, are: Attorney Ruth Hood, counsel for the employer; Robert Young, Assis
tant Chief of the Refuse Division, a management observer; Jack Reynolds, a witness; 
and Steve Murin, counsel for the United Public Workers union. The hearing con
cerned grievances of two Refuse Division employees, Faustino Javonillo and David

On June 21, the Refuse negotiating 
committee, headed by Refuse Unit 
Chairman James Brown, completed 
the signing of fourteen amendments 
culminating some nine months of ex
tensive negotiations with the Depart
ment of Public Works. They took effect 
last July2nd.

Section 51, of the Blue Collar Non- 
supervisory Agreement permits the 
modification of existing Refuse Div
ision policies through negotiations.

The issues resolved by the Committee 
are the following:

• Labor - Management Committee 
(including 8 to 12 Refuse members).

• Return to Work Policy (1 to 4 
weeks of lighter duty following a job- 
related disability).

• Assignment to Container Trucks 
(training and approval required).

• Reporting Sickness and Late Ar
rival.

• Overtime Assignments (regular 
route crew leader given first oppor
tunity) .

• Training (employer must orient, 
train and certify new collectors).

• Route Selection (seniority prevails, 
according to total service time in Div
ision.

• Promotion (examined, qualified 
collectors from yard in which vacancy 
occurs promoted first).

• Vehicle Accidents (existing invest
igation committee recognized and 
safety encouraged).

• Temporary Assignments (T.A. to 
be offered by seniority).

• New Truck Assignments (4-mem- 
ber labor-management committee set 
up to make assignments).

• Act 64 Coverage (covers refuse 
worker in case of work-incurred injury).

• Appointments (sets procedure for 
employee appointments at City Hall).

Also resolved between the Refuse 
Committee and the City and County 
are the provisions for Seniority and 
Temporary Assignment credits for 
promotions.

The remaining issues still to be dis
cussed are: Route equalization, Griev
ance procedure, Shu-Pak Truck opera
tions, and several pay policies.

The Committee members responsible 
for negotiating these agreements are 
Brothers James Brown, Robert Olmos, 
Daniel Simeona, Edward Duvachelle, 
Edmund Hao, William Kaohi, Alex 
Kaneakoa, James Lewis, Peter, Benny, 
Joseph Rodrigues, and James Hayashi.

The UPW learned last June 25 that the union had won its first arbitration case 
involving the City & County of Honolulu. Arbitrator Stanley Ling, in a 23-page 
decision, found that the Grievants — Refuse workers Faustino Javonillo and 
David Martin (Honolulu Base Yard) — were “entitled to eight (8) hours of pay 
at straight time for reporting for work on August 8, under the provisions of Sec
tion 27.01’’ of the Unit 1 Contract.

The two brothers had reported to work that day to go on the routes, but when 
no drivers were available, they said they were assigned to sweeping the base yard. 
After three hours of miscellaneous tasks at the yard, their supervisor told them to 
go home and said they would receive overtime pay for the time worked.

This did not seem right to the two brothers, who were refuse veterans and 
were alert to the provisions of the Unit 1 contract as well as ukupau practice. So 
they went to the Union and had B.A. Wilhelm Cordes file a grievance for them, 
under Section 27, SHOW-UP TIME AND REPORTING PAY. The men and the 
union maintained before the Arbitrator last May that they reported to work on 
August 8, their day off, but for reasons beyond their control, they could not work. 
They lacked PUC certificates on their persons which would allow them to drive 
other trucks, so they had to refuse T.A. to that assignment. Brother Martin also 
refused T.A. because he felt management was abusing it and not promoting 
qualified people.

Under “uku pau” they did feel they had done what was ordered and 
they should receive a full day’s pay for reporting.

Management argued that the men should just receive overtime for the hours 
worked, since Section 27 does not apply to “uku pau” workers, and the “uku pau” 
section of the contract (Section 51) is still being negotiated as to the specifics. 
The employer also argued that since both men turned down T.A. assignments 
to other trucks, they lost their claim to Section 27 protection.

The Union, represented by Brother Steve Murin, and Jack Reynolds, the 
State’s former chief negotiator, both agreed that an employee has the right to re
fuse temporary assignment. Their refusal to accept T.A. then had little bearing 
on the issue. They reported to work, couldn’t do their normal work, did “other 
work”, and should be paid for a full day according to Section 27.

This was precisely the decision of Arbitrator Ling, though he acknowledged 
that continuing Section 51 negotiations on “uku pau” practices may change the 
future effects of his decision.

This arbitration case cost the union and the employer $800 apiece, but saved 
an important principle — that refuse helpers and workers, despite their unique 
task work system, have a right to the full protection of other sections of the Unit 
1 contract, especially Section 27. The men involved in this case may have only 
gained an extra $10 or so each, but they proved it pays to be alert, know your 
contract and consult with your union representative.

Refuse Negotiating Committee meets with management team to discuss and re
solve “uku pau” working conditions.
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The View From Washington, D.C.
At the AFSCME leadership con

ference in Washington in July, a lot 
of time was spent on political action 
and the PEOPLE program. AFSCME 
has a new program to educate the 
membership on the importance of 
being active in politics, which was 
demonstrated at the conference. It 
includes a slide show, which we hope 
to show at our October convention.

Listening to the speakers at the con
ference, it’s easy to agree with their 
arguments. The proof came when 
President Jack Konno and I visited 
with some of our Hawaii Congressmen 
after the leadership conference.

pendent on Federal funds and how she 
was successful at the last minute. When 
we talked about problems with the 
Cost of Living Council, she had helped 
some unions get approval of their 
agreements, but also complained about 
the long delays.

There was no need to pressure Patsy 
on particular bills because she was in 
agreement on the items of importance 
to UPW members.

At Sparky Matsunaga’s office, we 
also got a friendly reception. Sparky 
also has a perfect voting record on the 
key measures listed in the PEOPLE 
work sheet.

Comparing Hawaii’s Congressmen
We spent the most time with Patsy 

Mink, who serves on the Education 
and Labor committee. According to 
a PEOPLE work sheet distributed at 
the leadership meeting, she has a 
perfect voting record on six votes of 
importance to AFSCME members.

Patsy was familiar with the bills to 
continue vital health programs and 
the measures to cover all public 
employees under the Fair Labor Stand
ards Act.

She told us about her efforts to save 
some jobs in Hawaii which were de-

Sparky told us how he cast a key vote 
in the Rules Committee on the revenue 
sharing bill at the request of AFSCME. 
He also was concerned about the reduc
tion in Federal funds and how it was 
affecting Hawaii.

We saw Dan Inouye when we sat in 
on the Watergate hearings, but didn’t 
have a chance to talk to him. Dan is 
tied up with the Watergate investiga
tion and is making an impression 
nationally. Many of the participants 
at the AFSCME conference mentioned 
Dan and the national publicity he’s 
getting.

BROTHER CHAIRMAN!
The City is making a lot of noise about a new refuse truck called a "Shu-Pak”. 

Is this just another speed-up attempt by City Hall to make savings at workers’ ex
pense?

Harry Boranian, City Personnel Director, writing in the June issue of the 
Honolulu Employee Journal, discusses the advantages of the new truck, as a 
“better, safer, more dependable truck.” In the mainland, he says, it is a one-man 
operation, with driver leaving the truck to pick up the trash and putting it in the 
side-loading truck. In Honolulu, Boranian says, it will be operated by two men, 
both drivers. “This opens up promotional possibilities to present refuse collect
ors,” Boranian adds. The trucks presently have been reconstructed to accomo
date a 3-man crew as a “temporary arrangement.”

15 of the new Shu-Pak trucks have already arrived. They can hold at least 25% 
more garbage and will mean fewer trips to the dump and more time on the route. 
The continuous loading compactor, Chief Engineer Hirata says in an accompany
ing article, means “The men don’t have to stand around and wait until the com
pactor finishes taking in the rubbish.” With 33% less staffing on each truck (pres
ently three men working on each truck), of course, the men are going to be forced 
to work harder and pick up more rubbish, just to keep up with the truck.

Boranian admits it is an effort “to increase efficiency and productivity.” Some 
of the present refuse trucks are in atrocious condition; these trucks are no doubt 
safer. But the refuse workers will be expected to work harder and “produce” more 
service, with no equal increase in pay. This is a speed-up, and makes it hard for 
all to accept this change “in the most positive manner,” as Mr. Boranian urges. 
This subject is under negotiation now.

 LEST WE FORGET
(The HFCT’s Brother Bill Abbott gives us a picture of early labor struggles in 

the islands in his U.H. Industrial Relations Center publication called "The Ameri
can Labor Heritage" (June, 1967). This early history reminds us clearly of the 
importance of workers’ right to strike.)

The strike is the worker’s most time- 
honored and effective weapon against 
what he considers oppression. It was no 
different in Hawaii. In 1841, workers 
struck at the Koloa Plantation for .25 
a day.

European immigrants were particu
larly pesky in standing up for what 
they considered their rights. Feeling 
that they had been tricked into signing 
unfair contracts, Norwegians struck on 
Maui and the Big Island. In both 
strikes the leaders were sentenced to 
jail, although at Hilo 57 strikers were 
sent to a jail house which accommo
dated only 40 and which already had 15 
inmates. They were sent back to work.

The Orientals first used other meth
ods to beat the system. There was ma
lingering, the slow-down, called “strik
ing the job” in Honolulu, escape to the 
city or to California.

The skilled trades quietly crept into 
the towns. “In Honolulu skilled work
ers, such as carpenters, plumbers, ma
chinists, etc., are well organized and 
their various labor unions are pros
perous and influential . . . the few 
strikes that have occurred,” reported 
Labor Commissioner Carrol D. Wright, 
“have usually been of a short duration 
and successful.”

The first trade union was Local 37, 
Honolulu Typographical Union. It was 
established in 1884. The next local was 
the Diamond Head Lodge of the Boiler
makers, established in 1899. In 1901 
the Honolulu Trades and Labor Coun
cil was organized.

In 1903 the beginning of racial union
ism occurred when skilled Caucasian 
workers at Hilo successfully lobbied 
to get Orientals excluded from public 
works projects.
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Inouye also has a good rating on the 
union’s work sheet and usually votes 
with the liberal bloc in the Senate.

The only senator who gets a fair or 
poor rating is Senator Hiram Fong. 
His record is mixed and he usually 
votes with the pro-Nixon Republican 
faction. On at least one key civil rights 
measure, Senator Fong was leading 
the opposition.

It’s a little difficult to understand 
how some local unions can support 
Senator Fong so enthusiastically. It 
can’t be because of his voting record 
in the Senate.

Important Bills Pending
The AFSCME conference discussed 

many bills in Congress which affect 
our membership. Some directly tie in 
with jobs for our membership.

At present, only hospital and educa
tion employees are covered by the 
Federal Fair Labor Standards Act. 
Under the bill passed by both houses 
of Congress, all public employees 
would be covered. This would directly 
affect hundreds of our members in 
Units 1 and 10.

President Nixon is expected to veto

the bill on minimum wages and over
time. If that happens, it will take a two- 
thirds majority in each House to over
ride his veto.

The Emergency Employment Act is 
another area which directly affects 
our membership. There are quite a 
few jobs in Units 1 and 10 paid for by 
these Federal funds. Though we have 
had some problems with the imple
mentation of this Act, it will be even 
more difficult if the funds are cut off 
and these positions become vacant. 
$1,673,900 is Hawaii’s share if funds 
are provided for the fiscal year ending 
on June 30, 1974. That can pay a lot of 
workers!

It’s easier to appreciate the 
importance of the battles being fought 
in Washington when you visit the city 
or talk to our representatives. Even 
without the personal touch, we all must 
recognize the importance of national 
legislation to our jobs here in Hawaii.

After our Washington trip, we have 
more ammunition to improve our PAC 
and PEOPLE activities. Our convention 
delegates and our officers will be hear
ing more about this in the months 
ahead.

Consumer's Corner
BEHIND THE GAS SHORTAGE
During the last few months consumers have been treated to an “energy crisis” 

manufactured by the oil interests. Some 1,000 independent gasoline stations have 
already closed and another 1,800 are threatened. Fuel oil shortages are expected 
this winter in the nation’s cities, making heating a problem.

The advantages to the oil companies of such a so-called shortage are many 
and obvious. It can drive independent competitors out of business, justify higher 
prices at the pumps, sweep away environmental objections and restrictions, bring 
about more generous tax credits for the already plump oil corporations, cause 
more pressure in favor of the Alaskan pipeline and other drillings and even build 
support for a more aggressive U.S. policy in the Middle East.

The “energy crisis” is definitely an effort to increase profits even more. Stan
dard Oil of California, the dominant oil company in Hawaii, had first quarter 
profits which soared from $123 million in 1972 to $152.8 million this year (a 25% 
increase!).

The oil companies were hardly suffering prior to the “crisis” nor are they suf
fering now. According to estimates by Christopher Rand, a former Standard Oil 
executive, and Robert Custer, a process engineer, the company can produce and 
refine 42 gallons of gas for $1.25 (labor included), or about .3 per gallon. The 
company then wholesales it at .20 to .24 a gallon — an 800% mark-up! When it 
reaches us at the pump, the price approaches 45c to 50e! We are being taken.

Present inventories of gasoline currently stand at higher levels than at the 
same time last year (June 2 Honolulu Star-Bulletin), according even to the in
dustry. The present “crisis” is a hoax designed to rob us more.

The big five oil companies already control a third of the domestic market; 
now they are moving rapidly to control more. The profits of these same five com
panies have increased by 26% between 1972 and 1973, amounting to over $2 bil
lion. Now they are seeking to protect these profits and increase them at the ex
pense and inconvenience of the consumer. We should demand of our political 
leaders that they put an end to this “highway robbery”!

Stop HECO Rate Hike!
Last May 30 Oahu’s consumers of electricity received a troubled letter from 

the Hawaiian Electric Company complaining about diminishing profits and ask
ing our support for an 11% increase in our electric bills. A hearing is to be held 
soon on this question, and many of us may want to be there to oppose this second 
increase in 2 years.

Many workers, thanks to Nixon’s phoney Phase I through IV programs, have 
had their wage increases limited to 5.5%, yet HECO wants to up the cost of a vital 
service we all need by 11%. It would be interesting to know just how much profits 
this quasi-public monopoly makes each year and how much it pays its top execu
tives and staff. Though a monopoly, HECO still spends a sizeable amount for ad
vertising. Workers are not likely to sanction continued and increased profits for 
those charged with operating a public utility, especially when they must bear the 
cost of paying for the excessive wealth of the few at the expense of their families’ 
basic needs.

Maybe the time has come to turn over this public utility to the public, that is, 
to the State or County, as was done in the case of the HRT bus line. Service to the 
public is more important than profits.

the Union
State of
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AFSCME Officer Finds Chong Guilty, 
But Lessens Penalty To Suspension

Chong Resigns, 
Transfers Membership
Last June 30 Brother Harry Chong, 

formerly the Oahu Division Vice-Pres
ident for the UPW, appealed his case 
before Brother Joe Ames, AFSCME’s 
National Judiciary Panel Chairman. 
Brother Chong, who was represented 
by Ms. Ryan, took the stand himself to 
challenge the procedures and findings 
of the Trial Committee which recom
mended last April 28 that he be ex-
pelled from the union. (The State Ex
ecutive Board did vote to expel Brother 
Chong that same day, April 28.)

The UPW presented many of the 
same witnesses it had brought forward 
during Harry Chong’s first trial, from 
which he was absent. Sister Josephine 
Bucaneg, the State’s Chief Negotiator 
Jack Reynolds, Unit 10 Chairman John 
Souza, Kauai Division Director Gary 
Rodrigues, and State Director Henry 
Epstein all testified concerning Broth
er Chong’s action in handing manage
ment a letter showing union disunity 
during a crucial stage of the Unit 10 
negotiations.

Brother Chong disagreed that his 
action had been improper, because 
“my Division wanted me to send the 
letters” — though there was nothing 

in the minutes to show that he was so 
authorized.

After some 7 hours of testimony and 
rebuttal, Brother Joe Ames, following 
exchanges of notes between the two 
parties, ruled that Brother Harry Chong 
was guilty of one charge — violating 
Article 10, Section 2 (h), using the 
UPW’s name in an unauthorized man
ner. But he said that the penalty given 
him, expulsion, seemed “quite exces
sive” and “did not fit the crime.”

Therefore, Brother Ames ordered 
Chong reinstated to membership ef
fective as of the day he was expelled— 
April 28, 1973. But he ordered him sus
pended from the Oahu Vice-Presiden
cy from April 28, 1973, to July 1, 1973.

AFSCME GIVES SUPPORT TO BOYCOTTS
The recently settled Shell Oil workers strike involving 

some 4,000 OCAW members received the full support of 
AFSCME. Two other strikes also have AFSCME’s backing 
for boycott efforts.

LETTUCE BOYCOTT
Of course, the United Farm Workers who are attempting 

to win contracts for migrant lettuce crop workers and are
fighting for their union’s life in Coachella Valley against 
the union-busting tactics of the growers allied with the Team
sters, have received AFSCME’s aid and support. The farm 
workers who raise much of the fruit and vegetables we eat, 
live and work under primitive conditions: no toilets, limited 
drinking water, no grievance procedures or job security, low 
piece-rate pay scales and long hours. Many of them are also 
regularly exposed to dangerous pesticides. Since 1962 they 
have been struggling to organize a strong union under the 
leadership of Cesar Chavez in order to better these con
ditions. But the lettuce growers have resisted them violently 
and have forced them to strike their farms repeatedly and

ICEBERG 
LETTUCE

Boycott
Lettuce.

PLEASE DON’T BUY OR EAT ICEBERG LETTUCE.
Migrant men and women who harvest lettuce in the United States earn less 
than $2400 a year. Can you imagine raising a family these days on less 
than $50 per week?

The farm workers are proud people. They do not want charity. They want 
to work hard harvesting lettuce, but they want a living wage to support 
their families.

IF YOU SEE ICEBERG LETTUCE IN THE STORE, PLEASE
PROTEST TO THE MANAGER.
The lettuce workers are members of Cesar Chavez’s United Farm Workers, 
but the growers refuse to sign contracts. The farm workers even suspended 
their boycott in 1971 as a show of good faith in negotiations. The growers, 
together with the Farm Bureau, used this time to finance and introduce
legislation which would destroy the union.

The lettuce boycott is our only weapon to convince the lettuce growers that 
they must treat lettuce workers as human beings. $50 a week is shameful. 
Millions of Americans are expressing their feelings to the lettuce growers 
by not buying or eating lettuce, by protesting to the managers of stores, 
and by refusing to buy any groceries in stores which continue to sell lettuce.

PLEASE DON’T BUY OR EAT ICEBERG LETTUCE.
Your cooperation in this boycott will persuade lettuce growers to pay the 
pickers a living wage! Thank you for reading this information.

Only a small part of the lettuce industry has signed contracts with UFW. Lettuce 
from these companies is identified by this union label. If you don’t see this label 
on the cellophane wrapper, don’t buy the lettuce.

AFSCME Conference Room: Scene of the appeal hearing.

“During July,” Brother Ames said, “it 
is agreed that Brother Chong will trans
fer his membership to the HGEA, and 
that he will submit his resignation from 
his office of Oahu Vice-President on 
July 1 effective immediately.” Ames 
also noted that he was informed that 
Brother Chong was withdrawing all 
charges pending against members and 
officers of the United Public Workers.

Brother Ames, who had travelled all 
the way from the mainland to conduct 
this 1-day appeal trial, commended 
both parties for “a most orderly meet
ing.” Both the union and Brother 
Chong’s party complimented Brother 
Ames for the very able and fair way he 
conducted the appeal hearing.

AFSCME's Joe Ames

Jack Reynolds 
Retires

Jack Reynolds, 73, the State’s chief 
negotiator, retired early last July after 
a busy couple of years negotiating the 
12 first collective bargaining agree
ments between the State and Counties 
and their public employees. Jack, who 
usually won the respect of both sides 
of the bargaining table, has had 50 
years’ experience in the labor move
ment.

At a recent Western Labor Press 
Association panel, Jack Reynolds 
called the state’s collective bargaining 
law “the most progressive piece of

continually.
The UFW has asked us to boycott all iceberg lettuce, to 

boycott all stores that carry non-union lettuce (especially 
Safeway), to check lettuce crates in stores for the UFW’s 
“black eagle” label, and to urge store managers to cooperate 
with the boycott effort. AFSCME supports this effort and 
has raised over $70,000 for the UFW campaign.

FARAH BOYCOTT
AFSCME also reminds its members to refuse to buy 

FARAH slacks (which reportedly are not available in 
Hawaii). Members of the Amalgamated Clothing Workers 
have been on strike in the Southwest U.S. for some 
14 months. They are fighting to get management to 
recognize their union and to bargain collectively with them. 
Owner Willie Farah, however, has responded with firings, 
harassment, police dogs, arrests, and name-calling. A local 
benefit dinner recently raised some $1,100 for the Farah 
strikers.

labor legislation in 30 years.” He 
also conceded there were “imperfec
tions in the law,” especially with the 
unnecessary delay and expense of the 
fact-finding procedure.

Jack sees the present period of pub
lic employee collective bargaining as 
one with “growing pains,” confronta
tions, and challenges to “management 
rights.” “In the ’30’s management 
thought all rights belonged to them 
and were given to them by God,” Jack

ANTI-DOCK STRIKE LEGISLATION
Big Business Hysteria Campaign

A lot of people who should know better — 
including our Congressional representatives — 
have been sucked in by the high-powered pub
licity campaign against dock strikes that was
started by big business in Hawaii.

The campaign was designed to create hysteria 
and to put pressure on the union during negotia
tions for new contracts last year and this year. 
Maybe some people will have more sensible 
second thoughts now that the West Coast has 
settled without a strike.

said. “In the years since, those rights 
have been pretty much defined by prac
tice in the private sector, but they still 
have to be learned in the public sector.”

Jack Reynolds

Coast-Hawaii negotiations (something the 
employers have so far refused), and common 
expiration dates for all maritime contracts.

In Honolulu Bob McElrath said Inouye’s bill 
would “undermine and eventually destroy col
lective bargaining.”

Senator Inouye held hearings in Washington, 
June 6, on a bill which would put a 240-day freeze 
on any West Coast strike action affecting com
merce with Hawaii or other U.S. Pacific islands.

Harry Bridges spoke at the hearing and said 
the proposal is basically union-busting in nature. 
Also that the so-called threat to Hawaii is highly 
exaggerated. Harry suggested some other 
approaches to the problem — like joint West-

One thing some people seem to forget — but 
a lot of us remember — is that it took longshore 
bargaining power to make Hawaii safe for union 
organization. Every worker in Hawaii benefited 
as island wages rose and our state became more 
democratic.

Now with Hawaii’s big employers getting big
ger and cockier every day, we don’t want anything 
done to weaken union bargaining power.

CUBA GIVES FIRST-RATE MATERNITY BENEFITS TO WORKERS
A universal social security principle, “cradle- 

to-the-grave” protection, is becoming a reality 
with the new Cuban draft law on maternity 
benefits now being discussed by Socialist Cuba’s 
workers. The measure increases paid maternity 
leave from 12 to 18 weeks, including 6 weeks 
before birth.

The postnatal stage provides for a period for 
the worker to nurse her baby. Her pay will be the 
average of her weekly income the year before

she reaches the 34th week of pregnancy, but is 
never to be less than ten pesos a week.

Pregnant workers now must leave their jobs 
at 7 1/2 months. The measure also includes 6 days 
off for the worker to receive prenatal medical and 
dental care before the leave period. After she 
returns to the job, which cannot be taken away 
from her, the worker will receive one day off each 
month for the infant’s first year of life to take 
him or her for medical check-ups.

August, 1973
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Custodians’ Luau for George Robello 
Draws Hundreds of Well-Wishers

George Robello waters Paia School 
campus one last time.

UPW President Jack Konno reads State 
Executive Board's resolution in praise 
of Brother George. Al Carvalho, Maui 
Division Director, sits in the fore
ground.

Take a vigorous, active and amusing retiree of 70 years’ vintage, with 55 years 
of service to the people of Maui, an enthusiastic and spirited crowd of some 350 
well-wishers, a good Hawaiian feast, a dedicated and hard-working custodians’ 
unit as hosts, and a sizeable group of top State and County dignitaries, and you 
can be sure you will have a luau celebration that will be long remembered.

Last July 7 the Maui Division UPW Custodian’s Unit gave such a luau for one 
of their own, Brother George Robello, who retired last June 30 from his custodial 
post at Paia School after over 55 years of service, and not one day of sick leave. 
Lieutenant Governor George Ariyoshi, U.S. Representative Patsy Mink, Mayor 
Elmer Cravalho, State Representative Ron Kondo, and State Senators Takitani 
and Yamasaki attended the testimonial dinner, as well as various DOE and county 
officials. Just as important to Brother George were the hundreds of friends and 
well-wishers who had bought tickets at $4 a head in order to be on hand at the 
Aloha Restaurant that evening to honor George.

After an invocation by B.A. Adrian Hussey, Master of Ceremonies Mike 
Hazama read the various council and legislative resolutions and letters from our 
U.S. Senators and Rep. Spark Matsunaga and introduced the various speakers. 
UPW President Jack Konno was on hand and spoke warmly of Brother George’s 
example, as did Maui Division Director Al Carvalho.

Rep. Patsy Mink told the assembly, “I doubt if we ever will have a chance 
again to honor someone like George ... We love you for your commitment.” 
Lt. Governor Ariyoshi, presenting George with a koa wood bowl, put it simply: 
“Success means George Robello.” Rep. Ronald Kondo presented George with the 
State House resolution in his honor, and Senators Henry Takitani and Mamoru 
Yamasaki gave George the State Senate’s similar resolution.

Mayor Cravalho gave a well-received and sometimes amusing speech, kid
ding about George’s stocks and asking if he could join George’s planned tour to 
Japan. The Mayor said, “It’s strange to find in our midst someone with the toil of 
love for people. We’re proud of you. Our lives are richer because of you.”

A DOE resolution presented to George, along with a koa bowl, pointed out 
he had lost only one hour of working time (for a cut finger in 1968 and burns in 
1970) in over 55 years of unselfish service. He had watered the campus at night 
and over his vacation, counseled kids with problems without ever turning them in 
to the administration, and had spent over $2,200 for some 9,000 school lunches 
and ice cream treats for the school kids during his time at Paia School.

The present principal at Paia School told how George would not cross the 
striking teachers’ picket line last April, since he was a good union man. But he 
would go to the school real early in the morning before the line went up, turn on 
the water sprinklers in the lawn, and come back after school and turn them off. 
Always he gave that extra little bit.

Maui Division Vice President Blanche Hew presented George with a set of 
koa wood dishes and luau organizers and Custodians’ Unit leaders Masa Oku- 
mura and Akira Tanaka gave George their unit’s gift of a huge reclining arm chair 
to make his retirement days pleasant.

The greatest tribute of all perhaps, was the presence of so many people and 
fellow workers who seemed to thoroughly enjoy themselves at this great luau 
honoring one of their own, a local, contemporary working class hero, George 
Robello.

George collects “fringe benefits” of his long service from 
this “summer fun” worker at Paia school.

George makes a point to another George — Lt. Governor 
George Ariyoshi.

George raps with Rep. Patsy Mink.

Newly chosen Division V.P. Blanche Hew 
presents George with Division's gift.

Maui Division Custodian Unit Members together with members from the Cafeteria 
Unit worked many hours to string leis for the guests who sat at the head table and 
others who attended the George Robello retirement luau on July 7 at the Aloha 
Restaurant in Kahului.

Brothers Masa Okumura (left) and Akira Tanaka (right) 
flank Brother George in his new chair, a gift of the Custo
dians' Unit. Masa and Akira organized the luau, and Masa 
sold over 120 tickets to the event.

Education & Information Meetings
Below is a schedule of stop-work meetings in the Maui Division with dates, 

time and place, and staff members participating. The purpose of these meetings 
is to discuss a variety of subjects relating to benefits for members and employees 
in Units 1 and 10. At the end of each meeting, a referendum vote will be taken 
on the proposed constitutional changes of UPW, AFSCME, Local 646. All members 
not being able to attend these meetings will have a chance to vote at the UPW 
Headquarters in Wailuku on Saturday, August 25, from 9:00 A.M. to 12 Noon, 
and on Tuesday, August 28, from 1:00 P.M. to 4:30 P.M.
DATE
August 
August 
August 
August 
August 
August 
August 
August 
August 
August 
August 
August 
August

PLACE
20— Hana County Garage ...............................
21— Eddie Tam Memorial Center ...................
22— Kula San O.T. Room (Unit 1) .................
22—Kula San O.T. Room (Unit 10) ..............
22— Lahaina Library Conf. Room ...................
23— M.M. Hospital Dining Room (Unit 1) . .
23—M.M. Hospital Dining Room (Unit 10) . .
27—Maui Memorial Gym .................................
29—Lanai Hospital Conf. Room (Units 1 & 10)
29—Molokai Community Center ......................
29— Molokai Community Hospital .................
30— Kalaupapa (Paschoal Hall) .....................
25—UPW Headquarters......................................

TIME STAFF MEMBERS
1:00 P.M. to 3:00 P.M. Al Carvalho
1 :30 P.M. to 3:30 P.M. Al Carvalho
9:00 A.M. to 11:00 A.M. Al Carvalho
1:00 P.M. to 3:00 P.M. Al Carvalho
1:30 P.M. to 3:30 P.M. Adrian Hussey
9:00 A.M. to 1 1:00 A.M. Al Carvalho
1 :00 P.M. to 3:00 P.M. Al Carvalho
1:30 P.M. to 3:30 P.M. Al & Adrian
9:30 A.M. to 11:30 A.M. Adrian Hussey
1:30 P.M. to 3:30 P.M. Adrian Hussey
7:00

1 1:30
P.M. Adrian Hussey
A.M. to 1:30 P.M. Adrian Hussey

(White Collar, Blue Collar Supervisory, and 
associate members to vote, if they wish, 
from 9:00 A.M. to 12 Noon.)
(Anyone else who was unable to vote before 
may do so, if they wish, from 1:00 P.M. to 
4:30 P.M.)

August 28—UPW Headquarters......................................

Units To Elect Convention 
Delegates In August

Due to the proposed stop-work meetings 
during the month of August, no Unit meetings 
are scheduled for the month of August. How
ever, due to the coming Convention, the follow
ing Units will have meetings which will be on 
call by the Unit Chairman: Wailuku Unit; Maui 
Memorial Hospital Unit; and Kula Unit. These 
are the Units with more than 100 members 
and are required under the UPW Constitution 
to have an election of delegates to the Conven
tion.

The Constitution provides that the Unit 
Chairman shall be an automatic Unit Delegate 
and shall be included in the total number of 
delegates allowed each Unit as set forth below:

10 to 100 members 1 Delegate
101 to 200 members 2 Delegates
201 to 300 members 3 Delegates
301 to 400 members 4 Delegates
401 or more members 5 Delegates
The authorized expenses of the Unit Dele

gates elected in the Unit-wide elections shall

be paid by the United Public Workers.
Below is the breakdown of membership 

by Units and the number of delegates that are 
eligible to attend the Convention scheduled 
for October 4 - 6 in Honolulu:

Unit
Wailuku .....................
Kula ...........................
M. M. Hospital...........
Makawao .................
Lahaina .....................
Parks .........................
Transportation ...........
D. A. G. S......................
Hale Makua .............
Hana .........................
Custodian .................
Cafeteria Workers . . . 
Lanai .................... . ..
Molokai .....................
Kalaupapa.................

Membership
.      .. 234
. .. 178
. .. 150

80
43
65
48
21
66
47
71
32
15
98
36

Delegates
3
2
2
1
1
1
1
1
1
1
1
1
1
1
1

Maui, Lanai and Molokai
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UNIT 10 STEWARDS 
CLASS AUGUST 25

An all-day class for our Maui Divi
sion Unit 10 Stewards and Officers will 
be held at the UPW Headquarters in 
Wailuku on Saturday, August 25, from 
9:30 a.m. to 3:00p.m.
Brother Gary Rodrigues, Division Di
rector from Kauai will be the resource 
person for the day. Brother Rodrigues 
was the chief negotiator for the Unit 10 
contract and is well versed in all parti
culars of the contract.

All Unit 10 Stewards are requested 
to make arrangements to be present 
at this very important all-day session. 
This is the time to ask the very impor
tant questions that have been bother
ing you these past months. Come One! 
Come All! All Unit 10 officers and stew
ards are invited to attend!! Lunch will 
be served - and refreshments too!!

Bowling Roll-Offs
The 9th annual UPW Statewide 

Bowling Tournament will be held on 
the island of Maui on October 19 & 20, 
1973. Roll-offs for our Maui Division 
bowlers will be held on four (4) consec
utive Saturdays at the Aloha Lanes — 
September 1, September 8, September 
15, and September 22, at 10:00 a.m. 
or at 6:30 p.m. during the four Satur
days. When filing entries, please desig
nate your preference to bowl in the 
morning or in the evening. File your 
entries with the UPW Office in Wai
luku at 244-0815 or with Brother 
Irving Johnson at 244-3655 or 244-3573. 
The deadline for entries is August 31, 
1973.

An entry fee of $1.00 per Saturday 
will be assessed each bowler. Entry 
fees must be paid by September 1, 1973.

Winners will be awarded a free en
try fee for the State Bowling Tourna
ment. The number of winners will be 
dependent on the amount of entries. 
GOOD LUCK! GOOD BOWLING!

Members of the Molokai Unit Mountain 
Ball team who came to Maui to defeat 
the Maui Division pick-up team at 
Lahaina Malu-lu-o-lele Park on June 30, 
1973.

Mountainball
HOME 10 HOME SERIES

Well, the second half of the Moun
tain-Ball Home & Home Series be
tween the UPW Molokai and the UPW 
Mixed Maui teams was held at 
10:00 a.m., Saturday, June 30, 1973, at 
Malu-lu-o-lele Park, Lahaina, Maui.

After going down 8-to-6 on May 5, 
1973, at Kaunakakai, Molokai, the 
UPW Molokai team showed that they 
came to play, and play they did under 
the blazing Lahaina sun, as they 
trounced the mixed Maui team by a 
ll-to-5 score, to even up the series.

While on Maui the Molokai Broth
ers were hours at the beautiful Lahai
na Civic Center.

Great applause must be given the 
UPW Lahaina Unit and other members 
of the UPW Mixed Maui Group for the 
tremendous Aloha Spirit and good will 
accorded our Molokai Brothers during 
their short stay here on Maui.

HAWAII

80 Attend AFSCME 
Educational Classes

With the coordination of Brother 
Guy Nunn, AFSCME Research & Edu
cational Director, the Hawaii Division 
members received certificates for 
2-hour-an-evening, 6 weeks-1ong 
courses in Public Speaking & Parlia
mentary Procedure, Laws That Help 
Workers and Pre-Retirement Planning, 
and Beginning Japanese Conversation.

Approximately, 80 people attended 
the classes which were composed of 
ILWU, HGEA, Building & Trades and 
UPW members. Many who attended 
want the program to continue. Some of 
the members are attending the Hawaii 
Community College and are continuing 
with Beginning Japanese. We want 
to thank all those who participated and 
made the classes a success.

Pacheco Wins $1,980 
For Workmen's Comp

At a hearing held on June 29, 1973, 
Brother Harry Pacheco was awarded 
5% for a elbow fracture ($1,755.00) 
and $225.00 for a disfigurement.

For multiple abrasions and dis
coloration, Brother David Santos was 
awarded $650.00.

Big Island Unit I Safety Committee Established
A settlement was reached on the composition of the Unit I Blue Collar 

Safety Committee at a meeting held on Wednesday, June 27, 1973. The following 
was agreed to:

1. Once a month meeting of the committee, the last Wednesday of each 
month.

2. A committee of eight (8) from UPW and eight (8) from the Employer shall 
serve on the Executive Committee.

3. Each Department shall have a safety committee.
Serving on the Executive Committee of the UPW are:

1. Joseph Kapahu, Chairman — Public Works
2. Yukio Nishimoto — Parks
3. Makoto Nakashima — Bldg. Public Works
4. William Ahia HI — Kau Public Works
5. Frank Sharp — Hamakua Public Works
6. TeruoHirata — Bldg. Maint. Parks
7. David Paea — Water Supply
8. Richard Ancog — County Jail

All meetings all to be held during regular work hours, starting from 9:00 a.m.

Hawaii UPW Unit I Negotiating Committee members attend Full Unit I Committee 
meeting in Honolulu last June to decide on which sections of the Unit I contract to 
reopen.

Hawaii UPW Sets Dates,

Ukulele Classes 
Ready to Go

Arrangements have been completed 
and our Maui Division Educational 
class on how to play the ukulele is ready 
to go. Classes will begin on September 
4, from 7:00 p.m. to 9:00 p.m. at the 
UPW Headquarters in Wailuku.

The classes will run for 6 weeks, on 
Tuesday night from September 4 
through October 9, 1973. Mr. Masami 
Hironaka, Principal of Puunene School 
will be the instructor.

Members and their spouses are in
vited to participate in these classes. 
HGEA members and their spouses have 
also been invited to attend and parti
cipate. Children 18 years of age and 
above are eligible to participate also. 
Deadline for registration is August 31, 
1973.

As mentioned in the July issue of 
the Organizer, the “Royal Aloha” 
brand ukulele may be purchased at 
the Maui Music Sales in Kahului for 
the special price of only $16.00 to all 
members showing their AFSCME 
cards. Go down to the store and talk 
to Mrs. Peggy Tanaka to buy your uke.

Locations For Section 8 Meetings
Educational meetings will be held throughout the County of Hawaii for 

employees in Unit I, Non-Supervisory Blue Collar and Unit 10, Non-Profes- 
sional Institutional Workers from Tuesday, August 7, 1973 to Friday, August 
10, 1973.

Subjects for the meeting will be: Social Security, Mass Marketing 
Insurance, and UPW Constitutional changes:
Tuesday, August 7:

Civic Auditorium, 9:15 - 11:15 a.m.
All County and State employees in Units 1 and 10 from within the Puna and South 
Hilo District.
Civic Auditorium, 1:30 - 3:30 p.m.
All State and County employees in Unit 1 and 10 within the South Hilo District.
Hilo Hospital (Medical Library) 8:00 - 10:00 p.m.
All hospital employees in Units 1 and 10.

Wednesday, August 8:
Honokaa School Auditorium, 9:00 - 11:00 a.m.
All State and County employees in Units 1 and 10 from Laupahoehoe to Hamakua 
District.
Kamuela Court House, 1:00 - 3:00 p.m.
All State and County employees in Units 1 and 10 within the South Kohala 
District.

Thursday, August 9:
Kohala Court House, 7:30 - 9:30 a.m.
All State and County employees in Units 1 and 10 from within the North Kohala 
District.
Yano Hall, 1:00 - 3:00 p.m.
All State and County employees in Units 1 and 10 from within the Kona District.

Friday, August 10:
Waiohinu Park, 9:30 - 11:30 a.m.
All State and County employees in Unit 1 from Pahala to Waiohinu.
Kau Hospital Dining Room, 1:00 - 3:00 p.m.
All employees in Units 1 and 10 employed at Kau Hospital ONLY.
County Council Room, 7:00 - 9:00 p.m.
All UPW members who cannot attend any of the above scheduled meetings.

ATTENTION, KAUAI UPW MEMBERS
Your last chance to vote on the pro

posed amendments to the UPW Constitu
tion, in case you were unable to make 
your unit meeting, will be Friday, August 
24, 1973, from 8 A.M. to 4 P.M. at the 
UPW office in Lihue. Please try to vote.

Past V.P. Brother George Ventura ad
ministers the oath of office to the new 
officers of the Maui Division. Brother 
Warren Shimabukuro was elected Divi
sion Secretary-Treasurer and Sister 
Blanche Hew who was elected Division 
Vice-President.

To Leonard Barcoma, his hard work
ing gang and all who made the get- 
together on Maui such a pleasant and 
wonderful time, the Molokai Brothers 
say, “Mahalo Nui Loa.” As one Brother 
put it, “Boy, the treatment is terrific! 
They really are giving us the time of our 
lives! Such hospitality just cannot be 
beat! ”

These Kauai Division members represented all their Blue Collar Unit I co-workers 
on Kauai at Full Unit I Negotiating Committee meeting last June. The two in the 
center — Brothers Joe Brun (right center) and Albert Silva (left center) — were 
chosen to serve on the Executive Negotiating Committee to reopen the wages, 
grievance procedure and seniority sections of the Unit I contract.

KAUAI 



August, 1973Page 6

Hospital

St. Francis Launches 
Building Fund Drive
For the first time in 46 years, Saint 

Francis Hospital will go to the com
munity for help in raising funds for a 
5-story addition.

The Hospital has already secured 
$4.1 million — over half its need of 
$6.85 million. To show the way, the 
hospital family of health care workers 
has already given over $350,000 with 
more to come.

“More than bricks and mortar, the 
funds will be providing medical care 
for people who otherwise wouldn’t 
get it,’’ Sister Maureen, Hospital 
Administrator, told The Organizer.

Sister Maureen, O.S.F., explained 
that community health care needs 
prompted the expansion. “With a 
larger, regional emergency care res
ponsibility and with the pressing need 
for more extended care beds and im
proved surgical facilities, we would 
have been ignoring our duty to the 
people of Hawaii if we didn’t build,” 
she said. “The new wing will provide 
for emergency cases, extended care, 
surgery, and room for the University 
of Hawaii Medical School. It will mean 
better health care and a better com
munity for everyone.”

Saint Francis Hospital’s first wing 
was built in 1927. Since that time, the 
Hospital has continued its growth and 
has compiled a number of medical 
firsts. Performing the first kidney trans
plant in Hawaii, Saint Francis Hospital 
is a national leader in renal research.

Sister Maureen, O.S.F., 
St. Francis Hospital Administrator

Service Beyond Duty- 
The Story of Linda Wong

It was the first hospital locally to use 
a linear accelerator for radiation treat
ment of cancer. It was the first to 
establish: an outreach clinic, a half
way house for women alcoholics, a 
home care program for patients, and a 
day care center for emotionally dis
turbed children.

The new addition, already underway, 
is being constructed on the Liliha 
Street side of the existing physical 
plant. Currently, work is beginning on 
the superstructure of the fourth floor. 
Estimated date of completion of the 
first three floors is December 31, 1973, 
which coincides with the conclusion 
of the first phase of the fund-raising 
drive.

Saint Francis Hospital’s building 
program has been endorsed by leading 
Government officials, Newton Miyagi 
of the ILWU, and our UPW State 
Director Henry Epstein.

Brother Epstein told St. Francis: 
“We endorse the program and wish 
you success in .your efforts to improve 
and modernize the Hospital.”

Ms. Linda Wong is, by her job title, 
a PMA III at the Diamond Head Mental 
Health Center — but she is a unique 
person in a unique and challenging 
job that goes way beyond that of a 
PMA III. Essentially she is “on call” 
24-hours a day, 7 days a week, as the 
primary staff member of the Health 
Center’s “Family Living Unit” 
Program. She has served in this posi
tion for over two years and is still going 
strong.

Sister Linda, as the program’s sole 
staff, wears many hats — therapist, 
social coordinator, DSS and Housing 
consultant, social worker, medication 
evaluator, and friend. Her work has 
involved her with over fifty-six persons 
who have needed assistance, and some 
of these had not been off the hospital 
grounds for over 20 years!

Through her efforts many of these 
citizens are now living in the com
munity rather than “simply existing” 
in back wards at Kaneohe State 
Hospital. Linda’s work, and the work 
of others like her, have drastically 
reduced the number of patients kept 
at Kaneohe and released many of them 
for productive, full lives in the com
munity.

Sister Linda Wong
Linda has been a real “booster” of 

staff morale, her superior, Dr. Donald 
Lombard claims. The doctor recently 
nominated Linda for the Health 
Department’s Superior Accomplish
ment Award.

News of Linda’s project has spread, 
and Maui and Kauai Health Centers 
have shown a strong desire to start 
similar projects, and more funds have 
been released for the Oahu project.

Linda is to be congratulated on her 
fine work, and we should all hope that 
the State continues to seek better, more 
humane ways of treating mental 
distress and illness.

SUPPORT OUR SENIOR CITIZENS

Children’s-PIRM Team 
Signs First Contract

Last June 29 was an important day for employees at Children’s Hospital 
and the Pacific Institute of Rehabilitation Medicine. Their union negotiating 
team signed a first contract, arrived at after months of hard bargaining, which will 
substantially improve their wages and working conditions and gain them greater 
job security. Children’s /PIRM joined the union last October. Below is their new 
schedule of wages:

Brother Poepoe, M.C. "Moved by the spirit of the senior citizens"
Last June 27 the Catholic Social Service program for senior citizens invited 

some 100 senior citizens from Kalihi-Uka to lunch with local political figures, 
social leaders and representatives from labor at Our Lady of the Mount church. 
The UPW was represented by our editorial assistant John Witeck, who was very 
moved by the spirit of the senior citizens and the dedicated staff he met. Intro
duced by former UPW member Brother Poepoe, he pledged the UPW’s continued 
support for programs for the elderly and criticized the Nixon administration’s 
callous budget cuts, which may cost Hawaii $61 million and are also threatening 
to drastically reduce or eliminate this local program. If you can kokua this pro
gram in any way, please call Sister Rosita Aranita at 537-6321.

HOSPITAL DIVISION AUGUST MEETING SCHEDULE
ST. FRANCIS...................................
DIVISION EXEC. BOARD............
KUAKINI ........................................
WAHIAWA.....................................
HALE NANI ...................................
POHAI NANI.................................
QUEEN’S ........................................
AGENDA MEETING.....................

Mon., Aug. 6
Tue., Aug. 7
Wed., Aug. 8
Thur., Aug. 9
Tue., Aug. 14
Thur., Aug. 16
Thur., Aug. 16
Tue., Aug. 28

7:00 p.m.
7:00 p.m.
7:00 p.m.
3:30 p.m.
4:00 p.m.
3:30 p.m.
7:00 p.m.
4:00 p.m.

UPW Hall 
UPW Hall 
UPW Hall 
Wahiawa 
UPW Hall 
Pohai Nani 
UPW Hall 
UPW Hall

Beverly Manor Team Leads 
In Women s Volleyball

Overcoming the determined teams of 
Pohai Nani and Hale Nani in late June 
and early July, the women’s volleyball 
team of the newly organized unit at 
Beverly Manor Convalescent Center

went on to defeat an excellent 
St. Francis team last July 12 in a two- 
out-of-three game series.

The first game score was 15 to 9. 
In the second game with St. Francis, 
Beverly Manor got itself a wopping 
13 to 2 lead, only to watch it disinte
grate before a determined St. Francis 
team comeback. With the score 13 - 12, 
Beverly Manor regained its confidence 
and scored the final two points to win.

Sister Lucy Pikini from St. Francis 
scored the game, and Brother Donald 
James (Waipahu Refuse) refereed. 
Sister Ida Duyag is the undefeated 
Beverly Manor team’s manager.

Members of the team are S. Hinshaw 
(captain), F. Uso, M. Unaite, M. Hana- 
keawe, I. Gaoteote, F. Uia, K. Duyag, 
K. Narvaes, M. Tuiolemotu, A. Uso, 
S. Cabudol, F. Cabudol, M. Helsham 
and M. Luelu.

Children's/PIRM workers sign copies of their first collective 
bargaining agreement. From left to right are: Florence

Oyadomari, Carol Ramos, Betty Parker, Aurora Perez, Faith 
Miura and Eddie Nakamura.

CHILDREN’S HOSPITAL WAGE SCHEDULE
LABOR 
GRADE POSITION 7-1-73 1-1-74 7-1-74 7-1-75
I Food Service Worker...........

Dishwasher
Maid
Porter

430.00 460.00 490.00 520.00

II CSR Aide ..............................
Seamstress
Patient Food Service Worker 
Heavy Cleaner

440.00 470.00 500.00 530.00

III Nurse Aide...........................
PT Aide
Storeroom Clerk
Pantry Worker

455.00 485.00 515.00 545.00

IV 465.00 495.00 525.00 555.00
V 470.00 500.00 530.00 560.00
VI 3rd Cook ..............................

Maintenance man
490.00 520.00 550.00 580.00

VII 2nd Cook ..............................
Sr. Maintenance man

555.00 585.00 615.00 645.00

VIII 575.00 605.00 635.00 665.00
IX 1 st Cook .............................. 655.00 685.00 715.00 745.00
Minimum Guarantee..................... 20.00 30.00 30.00 30.00



Page 7August, 1973

Union Wins First Unit 10
Grievance on Overtime Pay

Brother Raphael Molina, a PMA III from Waimano Training School and Hosp
ital, filed the first Unit 10 grievance under the new contract. His grievance con
cerned Section 26.02 (h), the Occurrence of Overtime Work.

Brother Molina worked his regularly scheduled shift last May 26, but in 
order to relieve another employee who had called in sick, he continued work
ing from 11 p.m. to 7 a.m. of the next day (May 27). May 27, a Sunday, was Brother 
Molina’s scheduled day off. The following day, Monday, May 28, he was scheduled 
to work from 12 p.m. to 8 p.m. Brother Molina felt that he should be given over
time pay from the 7th consecutive day of work on, that is from Sunday, May 27, 
on.

At the informal grievance step, management indicated Brother Molina was 
given the 24-hour non-work rest period (on the 27th, 7 a.m. to 12 p.m. the 28th), 
and was therefore not entitled to Overtime pay for the seventh consecutive work 
day on. Management also said that the 11 p.m. to 7 a.m. shift that Brother Molina 
had worked into the morning of the 27th is actually the workday of the 26th.

However, when the union got involved in the grievance, it was discovered 
that the sick employee, who called in sick on the 26th, was credited with sick leave 
on the 27th. But Molina had his overtime pay for relieving this sick employee 
credited to the 26th. Obviously there was some discrepancy. After a little invest
igation, it was learned that past practice was to consider the 11 p.m. to 7 a.m. 
shift as the first watch of the day, and not the last. Therefore, when Brother 
Molina relieved the other employee, he did work the 7th day, and therefore the 
next four days he worked should be compensated by overtime pay, according 
to the contract.

Sister Betty Kajiwara, the UPW’s B.A. for Waimano, took this grievance up 
at step 1 with the Hospital Administrator, and after consultation with the Depart
ment of Health’s Personnel Services Office, the Administrator agreed with the un
ion and authorized overtime pay for Molina from May 28 through June 1 — the 
time period Brother Molina worked before he received a 24-hour non-work rest 
period. It pays to know your contract well.

OAHU 

Leahi Workers Get It On!

Leahi Hospital workers (above and be
low) enjoyed quite a unit celebration 
last June 9 at the union hall. After the 
party, many of the workers were talking 
about another get-together soon.

UNIT 10 STEWARDS CLASSES

These Unit 10 stew
ards attend Brother 
Guy Nunn's 10-week 
course on Unit 10 con
tract given each 
Thursday at 9:30 a.m. 
and 7 p.m. at UPW 
Hall.

Brother Kazuo Morita, 64 years young, 
will retire this August after 27 years of 
service as a City & County ambulance 
specialist.

Ambulance Specialists 
Retire After 27 Years!

Brothers Kazuo Morita, Paul Chang 
and Tommy Cummings of the City 
and County Ambulance Service are 
recent retirees with approximately 
82 years of combined service. All three 
started work for the C&C Ambulance 
Service in the same month some 27 
years ago!

Brothers Chang and Cummings 
retired last May; Brother Kazuo Morita 
will retire as of August 1, 1973, as an 
Ambulance Spec II, at age 64. 
Congratulations to all three of these 
long-serving Ambulance specialists!

Refuse, AES Lead 
Mountainball League

Brother James Brown, League Score
keeper, gave the Organizer the final 
team standings for the 1973 UPW 
Mountainball League:

1st Place: Refuse #1 Team
2nd Place: AES Team
3rd Place: Roads Department Team 
4th Place: Corporation yard Team
Brother Moses Neves won the Bat

ting Champ honors, with a .733 aver
age. Brother Moses tied with Brother 
Joe Bryant for the Most Home Runs, 
each hitting three (3). Brother Leroy 
Pulawa had the Most Runs Batted In 
(RBI’s). The UPW’s Basketball League 
opens in October. Get your team to
gether.

OAHU DATES TO REMEMBER

Constitutional Changes 
Proposals.............9 a.m. to noon

(All Meetings at UPW Hall)

Aug. 1—PAC Meeting ................. . 7 p.m.

Aug. 8—Unit 10, Unit 1,
Oahu Div. Meetings . . 7 p.m.

Aug. 16—Retirees Meeting .......... . 9 a.m.

Aug. 25—General Voting on

A Case of
"Double Jeopardy”?

An article in The Organizer a few 
months back featured Brother Joseph 
Rodrigues as having appeared before 
the Mayor’s Grievance Committee, 
(all appointed by the Mayor) succeed
ing in reversing a suspension given to 
him by the Department of Public 
Works. Since then, the following 
events have taken place:

The Union received official notice 
by the Mayor’s Office of the decision 
to pay Joe the money back for the sus
pension on January 8, 1973. The day’s 
suspension was never repaid to the 
employee.

On the June 20th payroll, Joe found 
that another day’s pay was deducted 
from his paycheck. Upon questioning 
his supervisors, he learned that after 
all this time that the Mayor reversed 
the decision to uphold the Grievance 
Committee’s recommendation, and the 
Department of Public Works inadver
tently docked Joe another day’s pay. 
Brother Joe told the Organizer he had 
been “jobbed by the ‘mob’.’’

Brother Joe Rodrigues, victim of second 
City Hall "hold-up"?

The Union responded by contacting 
the responsible officials in the City 
and County in order to straighten out 
Joe’s pay and fired off a letter to Mayor 
Fasi, protesting the arbitrary action 
taken by him by accepting the Com
mittee’s recommendation to pay 
Brother Joe, and then changing his 
mind six months later!

CORRECTION ON BARROZO ARTICLE
For the record, The Organizer in its article on the Barrozo appeal last month 

did not mean to imply that Brother Barrozo was suspended and dismissed for 
threatening his supervisor. The reason the City and County gave for the suspen
sion and dismissal was Brother Joe Barrozo’s alleged interference with the work 
of other employees. The incident that involved the alleged threats had nothing to 
do with the dismissal action. Sorry for our error.

Incinerator workers smile after voting last June on UPW dues hike.
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Constitutional Changes Vote
Tests Union Democracy

This July and August our members 
have voted and will be voting on a block 
proposal to make 18 amendments to 
the UPW’s Constitution. After 9 months 
of hard work and thorough study, a 
representative rank-and-file committee 
chaired by Masumi Masuda unan
imously recommended the changes to 
the membership.

The heart of the proposed changes 
would limit our active, voting member
ship to those our union actually repre
sents and to our staff. Supervisors and 
managers would only be able to be 
associate members, and retirees would
hold a special status in line with 
AFSCME’s provisions; both associate 
members and retirees would have 
lower dues rates.

IN MEMORIAM
Grover Seith (Disposal)—Oahu 

6/8/73
Joseph S. Machado (Retired)— 

Oahu 6/13/73
Phillip Rios (Retired)—Oahu 

6/19/73
Amos K. Eldredge Jr. (Auditors) 

-Maui 6/6/73
JohnPunohu (Retired)—Hawaii 

6/12/73
Derrick Fernandez (son of 

member Antone Fernandez)— 
Oahu 6/16/73

Madalino Epil (spouse of mem
ber Saturnina Epil)—Queen’s 
6/25/73

Elizabeth Sato (Retired)—Oahu 
7/10/73

Joseph Lee (spouse of member 
Isabel Lee)—Queen’s 7/7/73

Brother Masumi Masuda, in recom
mending the changes, said it was “a 
positive step toward greater rank- 
and-file control and representation.”

A quick check of balloting to date 
shows that the changes seem quite 
popular with the members, with the 
DOE workers on Oahu approving them 
overwhelmingly as well as most of the 
other Oahu units. But returns are still 
very incomplete.
For those unable to vote in scheduled 
unit meetings or after Section 8 meet
ings, the Divisions have set the follow
ing places and times for general voting

MANY UNIONS TO PARTICIPATE
Labor Day Picnic Benefit Being Planned

The Hawaii Federation of Labor 
(AFL-CIO) together with the newly 
formed Hawaii Farm Workers Support 
Committee, the Labor-Community 
Alliance, and several independent 
unions are joining to co-sponsor a large 
Labor Day picnic benefit to raise funds 
for the United Farm Workers, who are 
conducting difficult agricultural strikes 
on the West Coast, and to promote 
labor unity. Monday, September 3 — 
Labor Day—is the day to mark on your 
calendars. Kapiolani Park Bandstand 
and the adjoining areas will be the 
site of the huge picnic.

Box lunches, pre-sold at $2.50 apiece 
to benefit the Farm Workers, will be 
available to ticket holders, and 
beverages may be purchased. Top 
Hawaiian and other local musical 
entertainers will be on hand, as well 
as a leader of the United Farm Workers

on the proposals:
Oahu Division, Saturday, August 25, 

9 a.m. to noon, UPW Hall
Hawaii Division, August 10, 7 to 

9 p.m., County Council Room
Maui Division, (2 times) August 25, 

9 a.m. to noon, UPW Hall, Wailuku 
August 28, 1 p.m. to 4:30 p.m., UPW 
Hall, Wailuku

Kauai Division, August 24, 1973, 
8 a.m. to 4 p.m. at UPW Office.

Please make every effort to vote on 
this important issue. The union, 
after all, is your voice. Use it.

UPW on the march in the 1967 Labor Day Parade.
and our own local labor leaders, to 
make the event memorable and 
successful.

The theme of the picnic is “Support 
the Farm Workers, Organize the 
Unorganized,” to remind us of the un
finished work of organizing that still

B.A. Betty Kajiwara prepares ballot box 
for her Unit 10 voting on Constitutional 
amendments.

remains in the islands. Sister Judy 
Sobin of the State Federation of Labor 
is the coordinator of the event. For 
further information or to order tickets 
for the box lunches, please call Judy 
at 536-4945 or check with your union 
business agent.
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UPW Prepares For 
October Convention

The weekend of October 4 to 6 will be an 
important one for our union. Elected delegates from 
throughout the state will assemble at the UPW Hall 
on Oahu for a three-day convention to chart the 
union’s future.

If the constitutional change referendum carries, 
only active members (bargaining unit members 
primarily) will be able to be delegates and to run 
for office, and only elected delegates will be able 
to attend and participate in the discussions and 
voting. This convention will be run efficiently and 
formally, like the AFSCME Convention that was 
held in Houston last year. Yet, there will be full dis
cussion of issues and democracy.

Many of the units have held meetings and already 
elected their delegates. Some are preparing resolu
tions. The State officers will be elected by this con
vention. Division Vice-Presidents and officers, how
ever, will be elected later in the year according to 
procedures set in their respective Divisions. Watch 
for further details on the upcoming convention and 
share any ideas you may have with your elected 
delegates.

MEET YOUR STAFF

Brother Hifume Umeda, new UPW office staff member, 
has replaced Sister Kathy Hamada in our Honolulu 
front office. Sister Kathy has gone to work with the 
AFSCME Education office at 707 Alakea St.

Meet your Unit I Executive Negotiating Committee for the reopener talks on Wages, 
Seniority and Grievance Procedure.This 14-member all-UPW rank-and-file Executive 
Negotiating Committee was chosen by the Full Committee: Hawaii — David Paea, 
Kiyoshi Nagata; Kauai — Joseph Brun, Albert Silva; Maui — Warren Shimabukuro, 
Yoshi Morikami; Oahu — Benny Rodrigues, James Toledo, Sam Hao, Gary Nakano, 
Zeke Wakinekona, Wallace Helenihi; and Chairman Jack Konno and Secretary 
Henry Huihui. They will begin talks with the management's team this month. 
(James Toledo was absent when the above picture was taken.)

Free Day Care Services 
Available to Working Moms

The Family Services Center, 2319 Rose Street, announces its 
new eligibility rules for child care services.

Priority for day-care services goes first to working mothers or 
mothers in school or job training. Non-working mothers may enroll 
children if they are referred by social workers. The rule that per
sons must live in Kalihi-Palama Model Neighborhood no longer is 
in effect.

If a family with a working mother does not exceed the following income, they qualify for free 
child care services:

Family Size 
(Includes Parents)

2
3
4
5
6

Gross Income/Year
$ 5,481

6,048
6,988
7,776
8,563

Family Size 
(Includes Parents)

7
8
9

10

Gross Income/Year
9,513

10,323
1 1,088
1 1,857

(Admittedly, the income levels are unrealistic and far too low for Hawaii citizens. Until changes 
occur at the Federal level, there is nothing that can be done.)

The Family Services Center provides day care services for 112 three- to five-year olds from 
6:30 A.M. to 5:00 P.M. An after school and summer program are available for school-aged children of 
working parents. An education program insures that the children are in a stimulating environment. 
Breakfast, lunch, and snack are served. A part-time nurse oversees a health program that emphasizes 
early detection of physical and emotional problems.

If you would like more information, Director Karen Oshiro would be glad to provide it or meet 
with you. If you wish to apply, please call 845-3284.

July and August are excellent months to apply, as forty (40) of the current children will be 
leaving for kindergarten.


