
Cesar Chavez to Speak

Huge Labor Day Picnic Set For September 3
Door Prizes, Games,
Music and Food

The Farmworkers Support Committee, the Hawaii 
AFL-CIO Oahu Division, the UPW, the HGEA, the ILWU, 
the Labor-Community Alliance and several other organi
zations and unions have united to co-sponsor a benefit 
Labor Day picnic on September 3, 10 a.m. to 4 p.m., at the 
Kapiolani Park Bandstand and surrounding areas. Several 
thousand workers, students and community people are 
expected to attend what promises to be both an entertaining 
and inspiring event.

BOYCOTT GALLO WINES!
The E & J Gallo Winery, under contract with the UFW for six years, 

has refused to renegotiate and, instead, has signed an agreement with 
the Teamsters. The Gallo workers walked out and Cesar Chavez, 
UFWU leader, has called for a boycott of all Gallo wines, which in
clude: Gallo, Paisano, Thunderbird, Carlo Rossi, Eden Roc, Red 
Mountain, Boone’s Farm, Spanada, Tyrolia and Ripple. Please ask 
your grocer not to stock Gallo until the strike is settled.

The grape harvest in the Coachella Valley is almost pau, and grow
ers are already having a terrible year. Due to both the strike-boycott 
efforts and bad weather conditions, growers are expecting to lose sub
stantial sums of money this year. Lugs of grapes are already selling at 
$1 or $2 below the break-even point. The strike activities are winding 
down in Coachella and moving north, where growers have also chosen 
to decide that their workers want to be represented by the Teamsters.

More than 2,000 UFW picketers have been arrested over the past 
few months because of supposed violations of anti-union court injunc
tions which severely restrict picketing. Bail for these “criminals” has 
been set for as high as $200.

United Farm Workers Union leader Cesar Chavez will 
be coming to Hawaii to be on hand for this huge Labor Day 
gala benefit, which aims to raise over $5,000 for his union’s 
heroic efforts to organize agricultural workers. Cesar will 
be the main speaker at this Labor Day picnic, the theme of 
which is “Support the Farm Workers! Organize the unor
ganized!’’

The United Farm Workers Union, AFL-CIO, is presently 
striking the farms of most lettuce and grape growers in the 
West who refuse to recognize the workers’ right to be repre
sented by the union of their choice. Strike funds and support 
are urgently needed.

The UPW has purchased 300 tickets for the benefit. Each 
ticket, at $2.50 a piece, is good for one generous box lunch, 
a chance for a door prize, and 5 hours of top-notch Hawaiian 
entertainment.

Drawings for door prizes will go on during the program. 
The prizes include a round trip to Las Vegas for two via 
Western Airlines, a round-trip ticket for two to the neighbor 
islands, a color TV, a 10-speed bike and many other valuable 
items. A softball tournament and other activities are 
planned, and the keikis will have their own games to play, 
with prizes provided.

Top entertainers including Danny Kaleikini, Myrtle K. 
Hilo, Rodney Arias, Gabby Pahanui, Kaipolani Butterworth 
and Herb Ward’s Dixieland group will be providing some 
five spirited hours of music and song. Aloha Piano has 
donated the use of one of their pianos.

Tickets for the box lunches and door prize chances must 
be purchased in advance — at $2.50 each — and may be 
obtained at the State Federation of Labor office, 547 Hale- 
kauwila Street, Rm. 216, or by calling 536-4945. Or check 
with your union business agent or unit chairman. You are 
also welcome to pack your own picnic lunch — just don’t 
miss what promises to be one of the most memorable and 
moving Labor Days.
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Ala Moana Hotel To Be Site of
UPW’s October Convention

The Ala Moana Hotel has been chosen as the site of the 
UPW’s 1973 Convention, which will run from October 4 to 7. 
Our State Executive Board voted to approve this change 
in site (it was originally scheduled for UPW’s Oahu head
quarters) for convenience’s sake after it learned it would 
only be a little more expensive.

This Convention is intended to be a good, productive, 
properly run and first class convention. Only delegates 
will be permitted on the convention floor, and an attorney 
will serve as parliamentarian; a court reporter may also be 
retained to keep a reliable record of the proceedings. All 
delegates will have been elected by secret ballot.

AFSCME President Jerry Wurf has been invited to attend 
and speak at the Convention. AFSCME’s excellent slide 
show on political action will be shown. Local political 
figures and HGEA Director David Trask are also scheduled 
to make appearances or speak.

The Convention will open Thursday morning, October 4, 
with registration, formalities, credentials committee mat
ters and speakers. Friday morning a guest speaker will 
open the session, and after lunch, committees will meet 
and prepare reports. Nomination of officers will take place 
also on Friday. Saturday, October 6, will feature another 
guest speaker and see the election and swearing in of the

State President Jack Konno announced to the State 
Executive Board that the following members have been 
chosen to head and advise the Convention committees:

Committee
Credentials 
Organizing 
Education 
Finance 
Resolutions
Mutual Aid Fund 

& Insurance
PAC & Legislation 
Rules 
Constitution 
Elections

Chairman
Kiyoshi Nagata
Tommy Yontanza
Ken Ige
George Joy 
Henry Huihui 
Ray Lavalouis

Joe Kapahu
Josephine Bucaneg
Masumi Masuda
Charles Iwata

newly elected officers. Resolutions will be presented, and 
a party will be held that night, possibly at UPW Hall.
Sunday will be open to further business and possible early 
adjournment.

Staff Adviser
Paul Hong 
Evalani Subee
Guy Nunn
Paul Hong 
Steve Murin 
Al Carvalho

Gary Rodrigues 
Henry Epstein 
Jackson Ah Chinn 
Bok Lee

Many important issues will be before this convention, 
especially concerning the next session of the Legislature, 
the type of tax bill we want passed, our union’s support 
for the embattled United Farm Workers Union, ideas for 
Organizing the Unorganized, and the effects of the posi-
tion freeze and Phase IV on our members. Together with 
the election of officers, these issues and committee activi-
ties promise to make this Convention a lively and produc
tive one.

State Fed Convention Opens September 14
The UPW will have a full delegation 

of its State officers, its State PAC chair
man and its Division Vice-Presidents 
and Secretary-Treasurers at the Hawaii 
AFL-CIO State Convention which be
gins on September 14 at the Ilikai 
Hotel.

New State Federation officers and 
executive board members will be elect
ed at this convention and many resolu

tions discussed and acted upon. Only 
certified delegates will be able to 
speak and vote at the Convention, but 
observers are welcome to watch the 
proceedings. President Walter Kupau 
will chair the session and preside over 
the deliberations. Registration is $30 
per delegate and begins at 10 a.m. 
September 14. The Convention ends 
September 16.

Hawaii calls. 
Answer from 

your heart. 
THE 
ALOHA 
UNITED 
WAY

Unit 1 Reopener 
Talks Underway

After a delay of over six weeks, 
Unit 1 Blue Collar Non-Supervisory 
contract reopener talks finally got 
underway last August 21.

The reopener negotiations, which 
will take up wages, seniority and the 
grievance procedure, had been delayed 
by the State’s failure to name its chief 
spokesman. In early August the Gov
ernor selected Buddy McGuire of the 
Hawaii Employers’ Council to be man
agement’s spokesman during the Unit 
1 reopener. James Takushi will be his
chief assistant in the talks.

Our 14-member statewide rank-
and-file bargaining team met prior to 
the opening round of talks at the UPW
Hall and were unified on the union’s 
opening demands.

Sister Linda Wong receives a $100 
savings bond and a certificate from 
DOH head Dr. Walter Quisenberry 
recognizing her superior accomplish
ment as a “self-sacrificing” and “in
spiring” paramedical worker at the 
Diamond Head Mental Health Clinic. 
Linda’s whole family (Alan, Linda and 
Lydia) attended the ceremony.

look for. 
the farm 
WORKERS 
.label

UFWU leader Cesar Chavez to speak 
here on Labor Day.
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UPW and the State Federation
When we affiliated with AFSCME, we also became part of the national AFL- 

CIO and the Hawaii State Federation of Labor.
Since the “State Fed” will be meeting in a regular convention on September 

14, this is a good time to review the reasons for the Fed, why we belong, and what 
we expect from our membership in the Fed.

The objects of the State Fed are commendable. In effect, it’s a union of unions, 
working together for the benefit of the membership.

The State Fed constitution says it should:
* serve as a means of exchanging information among affiliates on matters of 

common interest;
* provide aid, cooperation, and assistance to affiliated unions::
* support legislation of benefit to working people; and
* encourage workers to register, vote, and participate actively in political 

action.
AFSCME encourages locals and councils to participate fully in their central 

AFL-CIO bodies. Under the AFSCME constitution, locals must affiliate. It 
requires special permission from the International Executive Board for a local to 
leave a central body.

Many AFSCME leaders are also officials of their central AFL-CIO organiza
tion. Jim Broyer, a member of the AFSCME International Executive Board, is the 
president of the Massachusetts State Labor Council. Joe Davis, the former Chair
man of the Judicial Panel, is the President of the Washington State Labor Council.

The principle is a good one. Working properly, a State Federation could be a 
valuable aid to all the affiliated unions.

There’s no doubt that there’s room for improvement in the local State Fed.
One problem is that some of the major AFL-CIO unions are not members. 

The hotel and restaurant workers are out. All the IBEW locals have disaffiliated. 
The Federal workers’ locals don’t belong.

At every State Executive Board meeting of our union, there are complaints 
about the State Fed newspaper, which our members have never received.

Despite the gripes, we should make an effort at the September convention to 
get the State Fed on a sound footing so that it can perform its proper role in the 
Hawaii labor movement.

One step in this direction would be to get balanced representation on the exe
cutive board, which truly represents all the major affiliated unions.

An effort should also be made to get all the major AFL-CIO unions to 
reaffiliate with the Federation. Tied in with this must be recognition that there 
will be disagreements within the organization.

With all the big AFL-CIO unions working through the Fed, there will be splits 
and factions. However, the place to work out these differences is within the Fed.

Right now, everytime there’s a disagreement, one side or the other picks up 
its marbles and announces: “I quit!”.

A regular well-edited newspaper could be a valuable asset to all the unions 
in Hawaii. We have been hoping that we could reduce our own paper if the State 
Fed paper published much of the basic labor and community news of importance 
to our members.

These are some of our ideas as we prepare for the coming convention of the 
State Fed. We intend to fight for these ideas on the floor and to make a real try to 
get the Fed to function properly.

There’s a need for a coordinating body like the State Federation of Labor. 
We hope to make our contribution towards getting the body to fill that need.

Nixon May Veto Minimum Wage
Congress delayed passage of several 

key measures including a new mini
mum wage bill that would extend 
coverage to state and local public 
employees. The strategy kept the bills 
away from the White House during the 
Congressional recess — August 3 to 
September 5.

The President has threatened to veto 
the minimum wage measure along with 
a housing bill. If Congress is in session, 
the President must veto a bill and send GIVE HIM THE WORD!
it back, giving the House and Senate a chance to override by a two-thirds vote.

The minimum wage bill is of particular significance to AFSCME members. 
It provides a new minimum of $2.20 an hour and extends coverage to all public 
employees and domestic workers. The coverage means more than just the mini
mum wage. It extends the protection of laws providing for overtime pay, protec
tion against sex and age discrimination and other wage and hours laws.

Most important it makes public employees equal to those in private industry, 
putting them under the same federal standards of protection.

President Nixon is particularly anxious for a measure that includes a sub
minimum wage for teenagers, one that organized labor is fighting. The bill passed 
by Congress does not contain this.

UPW-AFSCME members are urged to send mail directly to the President. 
Tell him you want the protection of the Federal Wage Labor Standards. Urge him 
to sign the bill into law. A flood of real mail from our members could 
turn the tide.

BROTHER CHAIRMAN!
Is it proper procedure to vote on the proposed UPW Constitutional amend

ments all in one package according to parliamentary law? — D, Tengan
The Constitutional change proposals 

have been voted on as one package 
since this is what the rank-and-file 
constitution study committee recom
mended and what our elected State 
Executive Board has directed. This 
was done since many of the proposals 
relate to one another; if some were

approved while others were rejected, 
it might have made the Constitution 
unworkable. Therefore, all the amend
ments were taken together.

There is nothing improper about this 
procedure under the rules of parlia
mentary procedure, nor is it contrary 
to any law.

Consumer’s Corner
Nixon’s Game Plan - Phases I to IV
Deck Stacked Against Workers

Workers and consumers have been 
getting a raw deal from Nixonomics. 
Here, in brief, are the ups and downs 
of the Nixon wage-price controls from 
Phase I to Phase IV.

PHASE I: August 15, 1971. Nixon 
imposed the first peace-time manda
tory wage-price control program with 
a ninety-day freeze that froze wages — 
even those already negotiated — and 
prices except raw agricultural prod
ucts, interest, dividends and profits.

PHASE II: November 14, 1971.
Nixon established a Cost of Living 
Council which included a Pay Board 
and a Price Commission with guide
lines that called for holding wage 
increases to 5.5 percent and prices to 
2.5 percent. Wages were held to the 
guidelines, but prices were not, while 
profits soared. Interest, dividends 
and profits were still uncontrolled.

PHASE HI: January 11, 1973. Ap
parently satisfied that his program had 
worked satisfactorily, Nixon dropped 
mandatory controls except over food 
and medical costs and promised a 
“stick in the closet’’ to keep inflation 
down. It didn’t. Living costs, led by 
food, continued to soar to the point 
where action had to be taken.

PRE-PHASE IV: June 13, 1973. 
Another freeze, this time up to 60 days, 
after which new controls will be an
nounced where necessary. Unproc

essed agricultural products remain 
unfrozen. So do rents, interest rates 
and profits.

PHASE IV: August 13, 1973. Bas
ically the same as Phase II; with prices 
allowed to increase even more, while 
wages are even more firmly held down. 
Run-away inflation, with high cor
porate profits threaten workers’ wage 
gains.

BLAME THE HOUSEWIVES
Secretary of Agriculture Earl L. Butz 

is still going around the country say
ing that housewives, rather than Nixon 
policies, are to blame for inflation.

“The extra dollars in the hands of 
affluent consumers,’’ he told a meeting 
of the Young Civic Leaders, “are a prin
cipal cause of rising prices of nearly 
everything else, although most con
sumers don’t realize it.”

Someone needs a kick in the Butz.

LEST WE FORGET
(Profits soar while wages remain low ... an age-old tale. Bill Abbott, in his 

pamphlet "The American Labor Heritage", tells us how the Japanese workers on 
Hawaii's plantations battled against racism and their bosses' greed in their famous 
1909 strike.)

In 1908 a young graduate of the University of California, Motoyuki Negoro, 
returned to Hawaii and wrote an article in Nippu Jiji, saying, “We regret that the 
wages in Hawaii are disproportionately low in comparison with the large profits.” 
Japanese intellectuals and businessmen then proceeded to organize the Zokyu 
Kisei Kai — the Higher Wage Consummation Association. Demands were sent 
to the Hawaiian Sugar Planters Association asking equal pay for equal work (“The 
Japanese are not coolies. They are both here and in Japan equal to any man before 
the law”), a wage increase to keep pace with higher cost of living (“The prices 
of the daily necessities have increased 25 percent... 25 percent of $18 is 
$4.50”), and a living wage for the low-paid worker (“Common laborers are getting 
... $13 or $14 a month. With this small income how can they maintain their 
wives and children decently and properly? How can they provide for their old 
age,sickness and other unfortunate circumstances?”).

Working side by side with Portuguese laborers, the Japanese were paid $4.50 
a month less. The work was identical. In 1905 the daily rate for Caucasian skilled 
labor was $4.38. For Hawaiians it was $1.68; for Portuguese, not considered “Cau
casian,” it was $1.61; for Chinese the wage was $1.06 and Japanese earned 97c. 
Food cost per person averaged between $6 and $7 a month. Men with families 
who earned $14 a month were having a difficult time making ends meet.

The companies replied,
“This class of laborers are usually less ambitious and include, generally 
speaking, men of the weaker and worst type. There is no ambitious Japan
ese today fit and willing to do a fair, full day’s work but can go to a planta
tion and earn his dollar a day, more or less.”

In 1909, 7,000 Japanese plantation workers went on strike. An injunction was 
issued to prohibit leaders of the Higher Wage Consummation Association from 
“interfering with, hindering, obstructing or stopping the operation of the planta
tion of the Oahu Sugar Company, Ltd.” A number of strike leaders were arrested 
for disorderly conduct and conspiracy. They were held ten months in jail and fined 
$300. A U.S. Government report said, “The authorities appear to have used arbi
trary and illegal methods to obtain evidence against the strike leaders.”

The strike was broken by Hawaiians and Portuguese who worked for $1.50 
a day and then were fired immediately after the strike so that the defeated Japan
ese could be rehired as cheap labor. Also, planter solidarity prohibited any indi
vidual employer from making concessions to their employees.

The Japanese now began to consolidate themselves, for the 1907 “Gentle
men’s Agreement” with Japan limiting immigration, and the stopping of Hawai
ian Japanese immigration to the mainland, made them realize that they had to 
make the best of their permanent place on the islands.

The Japanese Reform Association eliminated the worst kinds of exploitation 
of Japanese by Japanese, and racially segregated and belittled by the whites, 
they naturally began to look to a Hawaiian revival of Japanese culture, language, 
and religion.
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Back to School - A Course of Chronic Understaffing
MORE BUILDINGS, BUT NO MO' AJAX

Students and professors might learn something 
from the custodians, groundskeepers and other main
tenance workers at the U.H. this semester — if 
they listen to them. They would learn about a State 
administration trying to make ends meet by squeez
ing its lowest-paid workers, forcing them to work 
harder, with fewer supplies, on more buildings, at 
lower real wages.

The campus may not be as nice to look at, the 
classrooms, grounds and hallways may sometimes 
be in bad condition, the morale of the campus pop
ulation will not be so good. But you can’t blame the 
custodial and groundskeeping force. Their number 
has been cut back by over 40% now, over the past 
few years, while the Manoa campus has grown con
siderably.

Sister Charlotte Kaluna, the UPW’s respected unit 
chairwoman at the U.H. Manoa campus, says it 
straight: “We just don’t have the staffing any more. 
Take where I work at Hamilton Library. We used to 
have 7 workers originally; now we just have 4 work
ers there.

Sister Charlotte also points out that with such 
understaffing the custodial force can usually handle 
only three priority tasks: 1) cleaning restrooms; 
2) scrubbing water fountains; and 3) emptying rub
bish. Any other cleaning is handled only when 
custodians can get to it, or following a complaint.

Emptying the trash, especially in the science 
labs (where glass and needles are common), can 
be a hazardous assignment, and more than one cus
todian has been injured. Gloves can be worn, but re
cently the State has economized by stopping the 
supply of gloves to custodians and groundskeepers.

A MOPHEAD INDEX!
The State is short on a mopheads, too, so the cus

todians are directed to change mopheads only twice 
a year. In better times the mopheads were changed 
every two weeks. (This might provide an easy mop
head index to the condition of the State’s economy.)

If mopheads are scarce, Ajax and the like seem 
scarcer yet — for the U.H. custodians are told to

U.H. Manoa Campus Unit I Custodial Workers

Left to right, George Sasaki, Kay Otake, Emma Wright, Sarah Kaohele, Lily Keiki, Caroline Burns, “Billy” 
Kennison, and Sammy Lee.

Unit Chairwoman Char
lotte Kaluna leads spir
ited discussion of unit’s 
understaffing and short
supplies problems. Brother Tatsuo Nakama
make one bottle last for 6 weeks! Soon we’ll have a 
bunch of nice new buildings with dirty insides, and 
hard-pressed custodians trying to “stretch’’ their 
work to cover all new areas.

When our U.H. blue collar workers retire, their 
positions are not filled. A dozen have already retired 
this year, and more will retire next year. Consequent
ly Brother Tatsuo Nakama, amiable evening shift 
supervisor, has 16 vacancies among his original staff 
of some 42 or more; and night shift is some 22 work
ers short of its full strength of 65 plus. Some 200 
workers in all are supposed to make up the U.H. 
Manoa campus custodial and groundskeeping work
force, but reportedly only 113 or so are employed 
today. This practically doubles the work for those 
remaining, and results in diminishing standards of 
maintenance at our State’s University.

Brother Nakama predicts that when they open 
the new buildings this fall, they won’t hire anyone 
new but just expect the workers to stretch and cover 
more area, doing the basic essentials to keep the 
Department of Health from condemning the facili
ties. The custodians, he said, “can expect plenty of 
complaints about floors not being waxed or cleaned 
enough. But there’s little they can do without enough 
staffing.’’

STUDENTS AND WORKFARE
50 part-time student workers, financed by Student 

Aid at fairly low wages (they start at $1.78 an hour), 
also are part of the custodial work force. But within 
the next year or so, the State intends to decrease 
the number of student workers to 18. Some welfare 
recipients are also assigned to the campus; they 
work at the Wage Board 1 pay rate the first six 
months before receiving W.B. 2 wages — to “earn’’ 
their subsistence welfare checks and make a little 
extra.

The U.H. refuse department was cut back from 
two trucks to one truck last year — to save money — 
and two workers on the discarded truck were trans
ferred to the custodial department, resulting in a 
wage loss of $35 to $45 a month to the two men. 
Every department lost a truck and men were doubled 
up on jobs. The understaffed Grounds Department 
has a hard time trying to maintain the campus the 
way they used to be able to, and morale in this de
partment and most others has declined.

Buildings leak, but there is no money to repair 
them. Yet new buildings continue to go up. Hazard
ous conditions are permitted to continue because 
of lack of funds to repair them.

While blue-collar workers — those who actually 
do the work — become fewer and fewer in number 
because of the Governor’s position freeze and U.H. 
economizing, there is no corresponding decline in 
the number of top, well-salaried staff at the U.H. 
In fact, there are more high-sounding positions 
than ever at Facilities Management offices and other 
management haunts. Probably a new management 
specialist will be hired soon at $20,000 and up a year, 
to design programs for dealing with the sagging 
morale of the understaffed blue-collar work force.

THE SOLUTION!
It seems it would make better sense to hire more 

workers, promote those deserving (rather than abus
ing Temporary Assignment practices), refrain from 
building new buildings until the State can adequate
ly maintain them, and provide enough supplies and 
tools for the jobs of cleaning and groundskeeping.

Maybe the only way management will learn this 
simple lesson is if students, faculty and maintenance 
personnel join forces to push for adequate staffing 
and supplies. Otherwise the State will continue 
to slice at education and increase the workload of 
blue-collar employees in order to make its savings.

DO YOU THINK THE PEOPLE UNDERSTAND 
THE CONCEPT OF RECYCLING?

SURE THEY DO! 

THEY'VE BEEN USED 
AGAIN AND AGAIN-

UNDERSTAFFING PLAGUES LEEWARD COLLEGE
This fall, Leeward Community Col

lege will be opening up a new building, 
with over 20,000 sq. feet of floor space, 
and utilizing 6 or 7 new acres of land. 
The maintenance and groundskeeping 
workers at this college are proud of 
the school; many of them have been 
there since it opened 5 years ago.

Still these 17 or so workers are not 
overjoyed at the prospect of a lot more 
work with no increase in staffing or 
in pay. As chief steward Sister Rose 
Hokuana put it, “Everybody’s going 
to have to do one-third more work 
beginning this September.’’

The two groundskeepers — Joseph 
Sampaio and Charlie Lee — already 
care for 59 acres or more of land; and 
now they are to have 6 or 7 more under 
their charge. With the larger lawn
mowers often broken, the small mower 
is often the only cutting tool available. 
And Charlie, a 5-year veteran at the 
College and formerly a ship painter 
at Pearl Harbor, will retire this Decem
ber 31, with no replacement in sight. 
Shigeo Higa is the only equipment 
operator at Leeward. 8 custodians, 
8 student helpers, 2 laborers, 2 main
tenance work around the campus.

Maintenance Supervisor George Kau, 
with 22 years of government service 
and 5 years at Leeward, told this writer 
that the staffing situation at Leeward 
College was a problem, but added, 
“Understaffed or not, our people are 
doing their best. I doubt if our State 
employees ever take advantage of situ
ations. They seem willing to do even 

more than necessary to keep the cam
pus nice. They’re doing a terrific job.’’

Groundskeeper Charlie Lee said the 
understaffing problem “can’t get much 
worse — we are very understaffed.’’ 
Sister Kay Yokoyama, also a Leeward 
resident, agreed that understaffing is 
critical; she said she is “cleaning more 
and more rooms’’ now. But she also 
said the Unit 1 contract was “a great 
improvement over what we had be
fore.’’

Several workers complained of the 
“wall’’ between them and management 
and favor monthly “let-off-steam’’ 
sessions with Supervisor Kau where 
gripes can be expressed and conditions 
corrected.

Supply shortages similar to those 
that face the Manoa campus workers 
also are part of the routine at Leeward. 
If a worker asks for 4 bottles of Ajax, 
he or she gets only 2. Workers also com
plain about management insisting that 
each custodial worker remain in his or 
her area. They would rather be free to 
assist each other, when necessary, on 
particularly difficult or new tasks.

Brother Yukio Nakabayashi is the 
workers’ representative on safety 
matters, but despite some real safety 
problems on campus (owing chiefly 
to ongoing construction work), “Naka” 
feels that management is not really 
interested in correcting the problems. 
“The safety committee is just a coffee 
break convenient for the State. Our 
recommendations do not become 
policy; they’re always 'too expensive',

Leeward Community College maintenance and groundskeeping staff: from left 
to right, back row: Ruby Wong, Nick Pao, Rose Hokuana (chief steward), Theresa 
Kishimoto, Francis Miyashiro and Joseph Sampaio. Front row, left to right: Shigeo 
Higa, Charles Lee, Yukio Nakabayashi, Chiyoko Higa (Shigeo’s wife), and Mag
dalena Ancheta.
Naka told this writer. Sister Ruby 
Wong, a custodian, agreed with many 
of the complaints, but like Sister Rose,

she urged more effort by the union 
members to bring about the needed 
changes.

Letters
Dear Sir,

As a member of UPW, an employee of Waimano Training School and head of 
my family, we wish to give our thanks to the financial support we received through 
the Mutual Aid Fund. Due to complications during pregnancy, my wife was in and 
out of the hospital and, although it was not a financial burden to us, we 
still received the Mutual Aid Fund benefits.
Thank you and God’s Blessing,
Mr. Dennis E. St. Onge
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OAHU
Union Tackles Problems 
At Oahu Prison

AMBULANCE POSITIONS SECURED

It Pays To Fight Understaffing
Faced with a severe staffing shortage, 

declining morale and inmate unrest 
due to bad conditions, the correctional 
officers at Oahu Prison sought out and 
obtained the UPW’s assistance in try
ing to correct some of these problems. 
B.A. Vai Cavacovspent many hours 
talking with the men, being present 
with them during trying times, and 
working out practical recommenda
tions to solve their problems at the 
Prison.

When unrealistic overtime pay re
strictions were put down, hindering 
adequate staffing, the men and B.A. 
Cavaco urged that O.T. authorization 
be placed in the hands of the Prison 
authorities, as “the men who live with 
the problem.’’ Of course, the union’s 
foremost recommendation is that the 
Prison “develop a realistic staffing 
plan and hire the necessary staff.’’

Few men wanted to report to work 
when recalled because of unfair poli
cies. The union recommended that 
priorities be set as to which posts must 
be filled and would necessitate an 
immediate replacement to the vacant 
post. The union also urged more flex-

C & C Ambulance Unit chairman 
S. Villafuerte and B.A. Bob Chang 
proved that it doesn’t hurt to ask, parti
cularly if you have the union and your 
contract on your side.

Last December 6 (1972) B.A. Chang 
and Brother Villafuerte met with De
partment of Health and City officials 
to request that Civil Service Director 
Harry Boranian fill ten (10) ambulance 
attendant vacancies. They pointed out 
that 17 ambulance specialists were 
scheduled for training and the va
cancies would have to be filled in order 
not to hamper the department’s opera
tions. They also noted that “there is 
a critical shortage in the department,” 
which if allowed to continue might be

B.A. Chang S. Villafuerte
“detrimental to the public health and 
safety.”

The training programs should pro
vide the entire community with a more 
effective emergency service corps and 
are directly related to the employees’ 
job abilities and advancement.

As a result of this request, which later 
the C & C Health Department joined 
in making, more than ten new emplo
yees will be hired shortly as ambulance 
attendants.

OAHU DATES TO REMEMBER
September 3—LABOR DAY BENEFIT PICNIC . . . . ....................... 10 a.m. on Kapiolani Park
September 5—Oahu PAC Meeting ............................ ....................... 7:00 p.m. UPW Hall
September 11—Dept, of Recreation ............................ ....................... 7:00 p.m. UPW Hall
September 12—Oahu Division Meeting .................... ...................... 7:00 p.m. UPW Hall
September 15—Cafeteria Workers Meeting ............. ....................... 9:00 a.m. UPW Hall
September 16—EDU Custodians ................................... ....................... 1:00 p.m. UPW Hall
September 20—Retirees’ Committee ............................ . ..................... 9:00 a.m. UPW Hall

Hale Ho’omalu Workers 
Get New Schedules

Left to right, Brothers Sam Hao, Joseph 
Repoza and Albert Spencer visited UPW 
Hall to help on Brother Repoza’s Work
men’s Comp case. Repoza, who is deaf 
and cannot speak, was apparently 
being hassled by management con
cerning whether or not he was follow
ing doctor’s orders. Brother Repoza has 
the reputation of being one of the 
hardest working DAG employees.

$700 savings reported 
on mass marketing

ibility in the post assignment method 
with a fairer rotational pattern.

When supervisors like a Captain or 
lieutenant need replacements, the men 
and union felt that someone of an 
equivalent rank, or the next lower, 
be called back to fill the vacancy — 
and that not just any guard be assigned 
these duties on call-back. The men 
were leery of trainees being stationed 
in sensitive or difficult areas; the union 
urged that the prison maintain a regu
lar crew, even if it means paying over
time, in order to give the trainees the 
proper training and orientation vital 
to their safety. The union also recom
mended that support personnel not 
be counted as part of a given watch, 
since this obscures the staffing situa
tion and makes it more difficult to sta
tion the available staff in the priority 
locations.

UPW B.A. Val Cavaco assisted 
prison authorities in diagraming their 
staffing needs and working out a fill/ 
no fill priority chart of all the positions. 
Despite all this excellent work and 
some substantial progress, the critical, 
chronic problem of understaffing per
sists at Oahu Prison.

“For the first time in D.H. history, 
management sat down with its emplo
yees and talked seriously with them 
about needed changes. It seems a 
whole new atmosphere and era may 
be beginning.” With those hopeful 
words Detention Home (Hale Ho’oma
lu) chief steward Tasi Alo, tired but 
happy after many weeks of talks, 
summed up the results of his and B.A. 
Val Cavaco’s efforts to work out a 
fairer schedule for D.H. workers.

Most of the employees had felt the 
existing schedule had played favorites 
and was unfair. So the union helped 
draft a proposed new schedule, but at 
first management opposed it because 
they claimed it had “built-in overtime”. 
But Civil Service disagreed with man
agement’s opinion and found no vio
lation of the contract in the UPW’s 
proposed schedule, so management 
changed its position. A vote was 
scheduled by women employees and

men employees on two different sched
ules.

The women voted 9 to 1 (with 1 ab
stention) in favor of a new rotating 
schedule — and Brother Tasi was 
“proud of them” and the way they were 
“willing to struggle for a change”. 
The men employees voted 6 to 3 in 
favor of basically the same manage
ment schedule with some notable im
provements. The new schedules took 
effect last August 5.

Through negotiations, Tasi said, 
“the union established and manage
ment recognized that we have three 
work units at Hale Ho’omalu — male, 
female, and supervisors.” Tasi, who 
vacationed in Samoa with his family 
last August following these talks, 
had high praise for his Business Agent 
Vai Cavaco, who, he said, “earned 
the respect of management and family 
court officials by the way he conducted 
himself and knew the facts and by his 
experience in working with youth.”

Pictures of A Summer Division Meeting

Left, Unit 10 members (including Brother Tasi Alo, center) attend July 11 Oahu 
Division meeting. Brother Henry Huihui, arranging papers in picture above, has 
given good leadership to the meetings and more members are participating. The 
meetings are held at UPW Hall the second Wednesday of every month at 7 p.m.

Marjorie Flores, PMA III from 
Waimano Training School and 
Hospital, has set some sort of a record 
by saving some $700 through changing 
over to our union’s mass marketing 
auto insurance plan. This is the largest 
savings HIC’s Paul Tom has heard of 
so far. Why don’t you be smart, too, 
like Sister Flores. You may not save 
$700 but you can be fairly sure of some 
gains to you through this new, more 
efficient auto insurance plan.

Waimano Workers 
Reject Bus Plan

The Unit 10 Contract makes pro
vision for a labor-management commit
tee at Waimano Training School and 
Hospital to study parking and trans
portation problems that plague the 
employees; the union hoped some free 
bus transportation plan might be 
arrived at.

A poll was taken some months ago 
of some 138 employees asking if they’d 
be interested in bus transportation 
from Kam Highway to Waimano, and 
if they would mind paying 35c for it. 
Some 44 voted, with 27 voting that they 
were not interested, and 17 voting 
“yes”.

AFSCME Courses Planned For September
Encouraged by good registration in 

courses on Kauai and the Big Island, 
as well as growing numbers interested 
on Oahu, our AFSCME Education 
Office will offer some 16 courses this 
fall on Oahu. Here are some of the 
proposed courses and titles:

• How to Make Money Do Better 
for You (Consumer Common Sense)

• Investment Counselling for Wage 
Earners

• All About Your International 
Union AFSCME

• Pre-Retirement Planning
• Beginning and Intermediate 

Hawaiian Conversation (2 courses)
• Beginning, Intermediate and 

Advanced Japanese Conversation 
(3 courses)

• Beginning Spanish and Beginning 
French Conversation (2 courses)

• Grievance Handling-Arbitration
• Public Speaking and Parliamen

tary Procedures
• Ukulele for Beginners (bring your 

own instruments)

• Guitar for Beginners (bring your 
own instruments)

• Hawaiian Hula Dancing (any age, 
either sex welcome)

Watch for a special AFSCME mailing 
to you which will give the time, dates 
and locations of these classes, and 
take advantage of this important and 
beneficial union program.

AFSCME has announced that for 
neighbor island UPW members, 
AFSCME will pay the tuition fees for

IN MEMORIAM
Janet Siliado (spouse of member 

Joe Siliado)—Oahu 7/16/73
Rose K. Takemoto (Parks)—Oahu 

7/16/73
Frank M. Toyota (Retired)—Oahu 

7/23/73
Mary Kaahanui (spouse of member 

David Kaahanui)—Oahu 
7/20/73

Mollie Kekipi (spouse of member 
George Kekipi)—Oahu 7/20/73

Julia Kumaewa (spouse of member 
Peter Kumaewa)—Oahu 
6/22/73

Derrick Fernandez (son of member 
Antone Fernandez)—Oahu 
6/16/73

Eddie K. Maeha (Buildings)— 
Oahu 7/26/73

Charles O. Yap (Retired)—Oahu 
8/3/73

any courses at community colleges 
members may wish to take.

AFSCME also informs us that they 
have available a 20 minute color film 
covering the highlights of the last 
AFSCME national convention. Call 
AFSCME at 521-6941 if you would 
like to schedule the film for your unit, 
or if you have any questions about 
course offerings.
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Queen's Agrees to 
Pay Contracted 
Wage Increase

Queen’s Medical Center workers 
were supposed to get a pay raise last 
April, but thanks to Nixon’s Phases 
and the Cost of Living Council, these 
raises were held up for quite some time, 
pending Council approval.

Finally the 10.5% raises were ap
proved, but Queen’s management 
said that they needed to increase their 
rates before they could pay the wage 
increases, and the Cost of Living Coun
cil hadn’t approved those rate increases 
yet.

The union argued that the wage in
creases were provided for in the con
tract and should be paid immediately 
and retroactively. The administration 
was reluctant to do this, until the union 
seemed prepared to air its dispute with 
Queen’s publicly. Then the pay raises 
came, to the relief of Queen’s workers, 
who really needed the wage hikes to 
keep up with the spiralling cost of living 
and soaring food prices.

wahiawa raise 
approved

The Cost of Living Council recently 
sent word to the United Public Workers 
that Wahiawa General Hospital work
ers’ May, 1973 pay raise has finally 
been approved. The Hospital says the 
workers should have received all their 
back wages due by the end of August.

LPN course Offered
Free of Charge

Waivered LPN’s will be required 
by the State to take a proficiency 
test September 21. Other test dates 
will also be set, to repeat the test 
or take it later. The UPW has been 
picking up the costs of a Kapiolani 
Community College refresher 
course in practical nursing which 
began last August 18 (Saturdays) 
and last August 28 (Tuesday & 
Thursday nights) for any LPN who 
wishes to take it. Call AFSCME, 
521-6941, for further information. 
Take advantage of this opportu
nity to brush up on your skills, 
free of charge.

retirees appeal for 
a living pension

Retirees’ committees on the Big Is
land and elsewhere have recently 
passed and circulated petitions and 
appeals calling for attention to their 
plight. The 11,000 or so retired State 
and County government workers are 
living on pensions which are below the 
poverty level. With soaring prices and 
rents, the 2% increase in retirement 
benefits approved last year is not nearly 
enough to meet the rise in the cost of 
living,

The Big Island committee composed 
mainly of HGEA retirees appealed 
to the State Government and the pub
lic employees’ unions to seek legisla
tion to alleviate these conditions.

Our UPW members at Kida Nursing 
Home have been forced to wait for full 
negotiations on a new contract while 
management changes hands. The nurs
ing home is in the process of being sold

UPW BUILDING GETS NEW MURAL, 
REPAINTING TO BEGIN SOON

UPW Files at Kahuku Hospital

Check out the front of the UPW’s Oahu headquarters. The fourth mural is up 
— and what a dramatic addition it is. The scene is action-packed, with Kida Nurs- 
sing Home employees picketing their employment place in the rain, as a police
man oversees the line. This mural shows the actual signs that were used in an 
actual strike and picketing of Kida that took place in 1967.

Also added to the front center panels of the building is our union’s slogan: 
“United in Brotherhood.” The lettering is clear and distinctive and goes well with 
the finished murals.

Soon the entire headquarters building will be repainted and mural artist Jean 
Chariot has aided the Fraternal Association in choosing just the right color so as 
to highlight the murals. His choice was light beige, or a very light brown. The 
painting contract has been awarded, and the actual scraping and painting will 
begin soon. The paint job should cost between $8,000 and $10,000, Brother Nagata 
told the State Board.

Brother Henry Epstein (left) confers with Kapiolani LPN’s (left to right) Lourdes 
Sauer, Columba Rombaoa, Dora Uchida and unit chairwoman Kathy Freitas on 
contract demands.

The Hospital Workers Union of the 
UPW-AFSCME has filed for a repre
sentation election at Kahuku Hospital. 
Over half the workers employed in 
the UPW’s usual jurisdiction have 
signed cards asking to be represented 
by the UPW.

Management has secured the Hawaii 
Employers Council to aid them in op
posing the organizing of the hospital, 
and by opposing various elements of 

St. Francis Wins Play-Off 
In Women's Volleyball League

Last August 13 St. Francis and Bev
erly Manor met in a final play-off match
in women’s volleyball. The St. Francis 
team came away the victor, winning 
two out of three games (15-1, 13-15, 
15-4) from a hard-fighting Beverly 
Manor team. The last game saw some 
of the longest volleys imaginable.

The Beverly Manor team had taken 
the first match in the series last July 12, 
but last August 6 a determined St. 
Francis team evened up the series at 
one match a piece; winning two games 
in a row.

St. Francis, as the Oahu champion 
team, played an excellent Molokai 
Hospital team last August 25 on Molo
kai, but The Organizer was unable to 
print the results because of our dead
line. 

HOSPITAL DIVISION SEPTEMBER MEETING SCHEDULE
September 
September 
September 
September 
September 
September 
September 
September 
September

3—LABOR DAY PICNIC 10 a.m. on Kapiolani Park
4—Div. Exec. Board . . . 7:00 p.m. UPW Hall

11—Hale Nani ............... 4:00 p.m. UPW Hall
12—Kuakini ....................... 7:00 p.m. UPW Hall
13—Wahiawa .................... 3:30 p.m. Wahiawa
20—Pohai Nani ............... 3:30 p.m. Pohai Nani
20—Queen's ....................... 7:00 p.m. UPW Hal!
21—Department of Health test for waivered LPN’s 
25—Agenda Meeting .... 4:30 p.m. UPW Hall

the UPW’s petition delayed the elec
tion and brought the whole matter to 
a formal hearing last August 16.

No date for the election was yet es
tablished, by press time.

The Hawaii Nurses Association was 
given a helping hand by the UPW in 
filing for a unit of Registered Nurses 
at the hospital. The HNA had a repre
sentation election scheduled last 
August 22.

Right, members of 
the victorious St. 
Francis check out 
court strategy dur
ing time-out. Be
low, right, Beverly 
Manor players get 
tips from volunteer 
substitute coach 
Tanualai Faalave.

HOSPITAL

Kida Boosts Wages 
By 5.50 Per cent

or taken over by new management.
In the interim, the union was at least 

successful in gaining a month-to-month 
contract, for the employees, including 
a 5.5 percent pay increase. The contract
has a 15-day escape period. Once new 
management is settled down and ready 
to meet on a new contract, the UPW 
team “will be ready to go,” unit chair
woman Sister Momi Tong told the 
Organizer.

Kapiolani LPN’s 
Open Talks on 
New Contract

The UPW’s newly organized unit of 
LPN’s at Kapiolani Hospital have been 
meeting the past several months to 
come up with their position for talks 
with management, which began last 
month. The unit hopes to come up with 
a first contract that is at least as good 
as the excellent contract the UPW’s 
first unit at Kapiolani negotiated earlier 
this year.

Members of the union’s negotiating 
team for these bargaining talks are: 
State Director Henry Epstein, chief 
spokesman, B.A. Evalani Subee, Sis
ters Kathy Freitas (unit chairwoman), 
Lourdes Sauer, and Ruby Fukuyama.

Blair Wins Case
In Patient Suit

Tom Blair, a licensed PMA II at State 
Hospital, was threatened with a civil 
suit last May for alleged abuse of a 
patient.

Our Unit 10 contract provides for 
legal defense counsel to be provided 
by the State in such cases. The UPW 
went ahead and provided Brother Blair 
with a lawyer, at union expense, but 
is seeking to get the Department of
Health to pick up the costs of the case, 
over $200.

Brother Blair won his case at a hear
ing last June 15 at the Kaneohe Court
house. Hopefully, the Union will win 
its case with the Department of Health.

A TV Series 
For, By and 

About Hawaii's 
Working People

Mondays, 6:30 p.m 
Repeat Broadcast 
Sundays, 5 p.m.

Channel 11 
(Channel 10 

in Hilo)

Interim Arrangement
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AFSCME’s Wurf Makes Nixon List
AFSCME President Jerry Wurf along with 15 other trade 

union leaders and AFL-CIO’s Committee on Political Educa
tion were all on a list of more than 200 “enemies” compiled 
by the Nixon Administration and uncovered during the Sen
ate Watergate hearings.

Wurf said he was “pleased” that the White House “had 
taken note of his efforts.” In a more serious vein he called 
the list “absolutely incredible” and “inept,” pointing out 
that “some of these people were utterly lacking in influence 
last year, still others were quietly pro-Nixon.”

The list, supplied by ousted Presidential counsel Charles 
Colson, is dated August 16, 1971. It is entitled “Dealing with 
our Political Enemies,” and states:

“This memorandum addresses the matter of how we can

HAWAII
maximize the fact of our incumbency in dealing with persons 
known to be active in their opposition to our administration.

“Stated a bit more bluntly — how we can use the avail
able Federal machinery to screw our political enemies.”

The union leaders had some pretty respectable associates 
on the Administration list including Senators, university 
presidents and football star Joe Namath.

Colson is also credited with getting the Teamsters in
volved in trying to break the United Farm Workers Union 
by making back-door contracts with lettuce and grape grow
ers. AFSCME supports the UFW.

HAWAII DIVISION SEPTEMBER MEETING SCHEDULE
LABOR DAY .............................. .. ................................ Mon., Sept. 3 ALL DAY! Enjoy It!
P. & R............................................................................... Wed., Sept. 5 3:00 p.m. Shop
HILO ROAD.................................................................... Thurs., Sept. 6 3:00 p.m. Green Room
WATER SUPPLY ............................................................ Fri., Sept. 7 3:30 p.m. Shop
HILO HOSPITAL............................................................ Mon., Sept. 10 7:00 p.m. UPW
STATE UNITS ................................................................. Tues., Sept. 11 7:00 p.m. UPW
HONOKAA UNITS ....................................................... Wed., Sept. 12 3:00 p.m. Garage
DOE ................................................................................ Thurs., Sept. 13 3:15 p.m. UPW
BLDG. DEPT......................................................... . . . Fri., Sept. 14 3:30 p.m. Shop
CONVENTION DELEGATES ........................................ Sat., Sept. 15 9:00 a.m. UPW
KONA UNITS ............................................. ................. Tues., Sept. 18 7:00 p.m. Yano Hall
KOHALA UNITS ............................................................ Wed., Sept. 19 7:00 p.m. Court House
LAUP. UNITS .................................................................. Thurs., Sept. 20 3:00 p.m. Garage

AFSCME Scores Big 
In Organizing Efforts
AFSCME keeps chalking up organiz

ing victories and adding members and 
bargaining strength to our Internation
al union. Here’s just a few of the more 
recent ones:

Houston, Texas — 1,279 maids and 
school district food service 
employees;

Toms River, N.J. — 95 white collar 
employees;

Seattle, Washington — U. of Wa
shington Hospital unit of 
451 employees;

Monroe County, Indiana — 263 
school maintenance emplo
yees;

Indianapolis, Indiana — Indianapo
lis Hospital unit of 127 medi
cal and laboratory workers;

Pennsylvania — 2,760 employees 
in 4 separate units;

Fall River, Mass. — 450 non-super- 
visory employees;

Fullerton, California — 293 city 
employees;

New Mood of Unity, Seriousness 
Prevails at State Board Meeting

The State Executive Board meeting last July 21 
and 22 on Kauai showed “a new mood of seriousness 
and unity of purpose,” as one observer put it.

This Board meeting, convened with several new 
Board members present, was a productive and mem
orable one. Brother George Aia (Molokai), Sister 
Leatrice Kahalekulu (Oahu), Brother Henry Huihui 
(Oahu), and Brother Henry Cho (Maui) were sworn 
in as new Board members. Sister Leonora Saulibio 
(Wilcox Hospital unit chairwoman), and Brothers 
Kinky Correa, Frank Davis and George Kekona sub
stituted for other Board members unable to attend.

New Board members sworn in by Brother Paul Hong: 
from left to right are George Aia, Leatrice Kahale
kulu, Henry Huihui, Henry Cho, and Paul Hong.

Brother Henry Epstein reported that Children’s/ 
PIRM had settled on a good contract and that Kapio- 
lani LPN’s were just beginning negotiations. Unit 1 
reopener talks had been stymied by the State’s 
failure to appoint a chief negotiator.

CONTRACT IMPLEMENTATION
Brother Steve Murin noted that two cases were 

at Step 4 (Labor-Management Committee) but may 
be settled by the reopener negotiations, which aim 
to shorten the grievance procedure and strengthen 
the seniority section. Brother Henry Epstein is work
ing on a wage proposal for the Unit 1 talks. Brother 
Steve also reported that the DOE joint workload and 
staffing committee made a dozen or so unexpected 
visits to Oahu schools to check and clock work being 
done by custodians. These visits will continue in 
September.

The Unit 1 State Safety Committee is not yet in 
existence, though several counties have committees 
operating. The State seems interested in a program 
in which Unit 1 will fit, rather than in a special Unit 1 
committee; it also is unsure about funding for such a 
committee. Brother Murin also said that the HSTA’s 
arbitration decision which included a proposal for 
health care plan improvement is a real plus for the 
UPW in trying to negotiate for and win a better 
health plan.

Maui opened ukupau negotiations last August 6 
and Kauai completed its ukupau agreement success
fully last July 18. Oahu’s refuse workers have also 
completed 14 of some 20 sections of their ukupau 
agreement. Oahu Director Brother Paul Hong com
plained about the unsafe condition of 50% of the 
City and County refuse trucks, and urged a life span 
of 6 years or less for this type of equipment; he also 
complained about the city’s seeking bids from private 
refuse collectors.

PHASE IV
State Director Epstein told our Board that Phase 

IV is unfair, it especially discriminates against health 
care workers and our union “will have real problems 
in the private hospital and nursing home area.” 
Queen’s 10.5% raise was finally approved by the Cost 
of Living Council, but other hospitals are still waiting 
for Council approval of their negotiated wage gains. 
Since Molokai Hospital’s wage increase was slashed,

Leonora Saulibio Sister Hiraoka
no other UPW-represented hospital or nursing home 
has lost any contract gains. But there is a tremendous 
amount of red tape and complex regulations, and the 
delays are getting longer.

STATE FED
Our Board members agreed with Brother Alfred 

Tam (Oahu) that the State Federation of Labor 
should be more reliable on getting out its newspaper 
to our members and fulfilling other obligations.

The UPW pays some $1,800 monthly to the Hawaii 
AFL-CIO but our members are not getting the State 
Federation’s paper.

The Board decided to send our UPW State 
Officers, the PAC chairman, and the Division V.P.’s 
and Secretary-Treasurers to the September 14-16 
State Fed convention at the Ilikai Hotel.

The Emergency Fund committee reported some 
$9,349 in its account which will build more quickly 
now with the new dues increase. The State PAC sent 
a letter opposing amendments meant to weaken the 
Federal minimum wage bill or to exempt government 
employees from coverage; the bill passed giving an 
immediate $2.00 minimum wage in Congress, but 
faces a probable veto from President Nixon.

STATE PAC GUIDELINES
The Board approved guidelines suggested for the 

State Political Action Committee which assure that 
the PAC complied with all laws and would spend not 
less than 80% of its funds for direct political action 
purposes, including kokua to candidates and the 
printing of political material. Only 20% or less of the 
committee’s funds may be used for the committee’s 
routine operations and meeting expenses. The Board 
also limited the PAC to not more than 8 meetings 
in an election year, and 4 meetings in non-election 
year; it placed restrictions on where meetings could 
be held, limiting them to Oahu unless there is a 
special PAC purpose for meeting on a neighbor 
island. The new guidelines require that a majority 
of the UPW’s State officers approve holding a State 
PAC meeting on a neighbor island.

THE FINANCIAL SIDE
Brother Epstein reported that the UPW has over 

9,330 members and is collecting some 694 service 
fees; therefore, it is representing some 10,024 indivi
duals, and is continuing its organizing efforts. 
Brother Lavalouis reported the Mutual Aid Fund 
was worth over $419,000 and is now considering 
again increasing the benefit paid to members.

On mass marketing auto insurance, Brother 
Henry Epstein said that over 1,000 members have 
signed up, with the average savings per member 
being about $90. Few complaints have been reported. 
The Sports committee reported their plans for a 
Statewide Golfing Tournament, October 19-20, on 
Maui. September 22 is the deadline for all entries. 
Financially, the union has been running a large def
icit, but the revenue from the dues increase should 
ease the situation considerably.

The Board approved the temporary operating 
budget submitted by the State Director, which 
authorized staff wage increases, and backed the idea 
of the Board’s review of the convention-approved 
budget every six months. The Board also voted to 
recommend to the Convention that our State 
Director’s salary be increased from $20,000 to 
$25,000 plus.

Sister Hiraoka addressed the Board about the 
difficulties at Hilo Hospital on uniform allowances; 
the nurses there are now wearing street clothes to 
work, since the State won’t pay for uniforms, and the 
public is reacting.

The Board voted $50 for the Hawaii Committee 
on Crime and Delinquency and agreed to pay 50% 
of the costs of tickets for the September 3 Labor Day 
picnic benefit for the United Farm Workers; the Hos
pital and Oahu Divisions would pay the other half.

Brother Guy Nunn outlined a very extensive and 
ambitious educational program for the fall. AFSCME 
will pay the tuition costs for any community college 
course our members may want to take on the neigh
bor islands.

Brother Roger Flatten, a new UPW staff member 
coordinating research, reported on his impressions 
on a national AFSCME health conference last April. 
Several Board members backed Roger’s advocacy of 
socialized medicine.

State President Konno and Brother Henry Epstein 
gave enthusiastic reports on the national AFSCME 
Leadership Conference they attended last July 9 in 
Washington, D.C. They spoke highly of AFSCME’s 
political action program called PEOPLE (Public 
Employees Organized to Promote Legislative Equal
ity) and the slide show explaining it. Topics of health 
care, Phase IV, understaffing, run-away inflation 
and the UFW strike were discussed. Brother Epstein 
warned that big business through the National and 
local Right to Work Committees is challenging 
unions’ use of funds for political purposes, but 
AFSCME is suing these committees for anti-labor 
practices. Brother Henry said that overall the con
ference was “stimulating, helpful and valuable 
experience.”

FAREWELLS
This productive and interesting Board meeting 

ended with good-byes. Sister Helen Kanahele, with 
the UPW for over 20 years, took her leave from the 
Board since she is a retiree; she said she “appreciated 
all you have done for me” and promised to be “avail
able at all times” to help the union. Brother Alfred 
Tam, Sister Mary Thompson, Brothers Frank Davis 
and Kinky Correa all expressed their love and grati
tude to their fellow Board members, and Brother 
Ernest Duarte, perhaps, put it best: “Thank you for 
tolerating me all these years. This union has made 
me a better union man and a better family man. I 
hope I have been able to help the majority of our 
members.” The UPW will miss the services of these 
brothers and sisters who have given so much to our 
union.

Sister Mary Thompson says 
farewell to the Board
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Custodial Fees at 
MWMC Doubled

PORTRAITS OF MAUI BROTHERS AND SISTERS

Left to right, Brothers Shigito Iwamasa, Louis Rosado, and 
Howard Tavares join DOE custodian Masa Okumura (right) 
for a photo at their workplace—Maui Community College.

Sisters Toshie Okumura, Lillian Sugimoto, Ume Okumura 
and Masako Kuwae are part of the Maui Community Col-

Sometime ago the UPW pointed 
out to the Maui County Council that 
the fee paid for custodial service at 
the Maui War Memorial Center was 
in violation of our Unit 1 Agreement, 
in that a flat $10.00 fee was paid to the 
Custodian who worked after working 
hours regardless how many hours 
he worked. It was recommended that 
the County ordinance be amended 
to increase the rate to a flat fee of 
$20.00.

The council members were receptive 
to the proposal and have taken steps 
to correct the inequity. Last July 20 
a Council ordinance (Bill No. 24) 
went into effect after it was unani
mously approved by the eight Council 
members present.

Ms. and Mr. John Kalehuawehe pro
vided much good cheer and company 
at the Robello luau. John works for 
the DPW at Wailuku Yard.

lege custodial force; Ms. Frances Sevilla was busy else
where when the ORGANIZER’S photographer dropped in 
on this delightful and friendly crew.

Maui school cafeteria workers Chiye Tanaka (left) and cook Lei K. Vares (right) 
are caught by the ORGANIZER’S photo bug in the middle of their work.

DOE Custodian Unit officers attend post-luau meeting and 
party and present George Robello with a photo album of 
his big celebration. From left to right are: Brothers Masa 
Okumura (President), Yoshio Hashizumi (Sec-Treas.), Akira 
Tanaka (luau organizer), and B.A. Adrian Hussey.

Brother Louis Pinto, 
Supervising Plumbing 
Inspector with the Maui 
Building Department re
tired on July 31 after 23 
years of faithful and 
dedicated service. He 
joined the UPW the 
month after he began 
his service with the 
County and has been a 
member continuously 
since that time. More 
than 600 people attend
ed a luau celebrating 
his retirement at the 
Aloha Restaurant on 
August 3.

This 4s Mr. Shigeo Tanaka, our auto 
insurance claims adjuster in Maui. Mr. 
Tanaka's office is at the Maui Realty 
Co. in Wailuku, and can be reached 
at this telephone number—244-9036. 
So, Brothers and Sisters, if you have a 
“bang”, you know where to reach Mr. 
Tanaka. Please call during working 
hours between 9 A.M. to 5 P.M.

FINAL REMINDER:
UKULELE CLASSES BEGIN

This is a last minute reminder to 
all members who have registered for 
the Ukulele Class. The first class is 
scheduled for Tuesday, September 4, 
7:00 P.M., at the UPW Headquarters 
in Wailuku. Please bring your own 
ukulele and have some fun with the 
rest of the group. Classes will run from 
Tuesday, September 4, through Tues
day, October 9 — six 2-hour classes. 
The instructor will be Mr. Masami 
Hironaka who is well qualified to teach 
the Ukulele. The classes are free and

Members of the Refuse Division meet with the Supt. of Highways “Poison” 
Inouye, Mr. Arthur Fernandez, County Complaints Officer, and Division Director 
Al Carvalho, to discuss refuse problems.

Division’s PAC Chairman, conducted his 
final Division PAC meeting on July 27, 
and, like all other supervisors holding 
UPW office will officially resign from 
office on September 30.

uku pau talks 
off and running

Union Suggests Refuse Ordinance Change
Prevent Damage Suits

Division Director Al Carvalho met 
with the Mayor recently to discuss a 
possible change in the present refuse

It takes about two months to process 
a change in the ordinance and we are 
hopeful that the wheels of progress 
will start rolling without complications.

are sponsored by the Education De
partment of AFSCME.

Convention Caucus 
September 8

All elected Maui Division dele
gates to the UPW Convention 
which is scheduled to meet in 
Honolulu at the Ala Moana Hotel 
on October 4, 5, and 6 are requested 
to be present at the UPW Head
quarters in Wailuku for an all-day 
“convention caucus” to discuss 
committee assignments and pro
posals for the convention.

The all-day caucus is scheduled 
for Saturday, September 8 from 
9:30 A.M. until “pau” — at the 
UPW Headquarters in Wailuku. 
Come One! Come All!!! Lunch 
will be served!!

Steady progress is being made 
on the Uku Pau negotiations on refuse 
collection. This is in compliance with 
Section 51 of the Unit 1 Agreement. 
The committee representing the UPW 
is composed of Division Director Al 
Carvalho as chief negotiator and mem
bers Brothers Yoshio Murakami and 
Irving Johnson. Representing manage
ment are James M. Izumi, Director of 
Personnel Services, and Shizuo “Poi
son” Inouye, Superintendent of High
ways.

As soon as a tentative agreement 
is reached, our UPW committee mem
bers will discuss the details of the 
agreement with our members of the 
Refuse Division and our State Director 
Brother Henry Epstein before signing 
any agreement.

ordinance with regard to the placing 
of refuse for collection.

In compliance with the present or
dinance on refuse collection, our mem
bers are required to go into the prem
ises to be served as close to the public 
highway as possible, but not more than 
twenty (20) feet from the property line 
abutting the public highway.

It was pointed out to the Mayor that 
this requirement is creating a real 
problem in that our refuse trucks are 
quite large. Some damage to property 
is always possible and the County 
would be liable for the damages.

The Mayor was receptive to the Maui 
Division Director’s proposal that the 
present ordinance be amended where
by all receptacles for collection would 
be placed in an outside area closest 
to the property boundary.

MAUI DIVISION SEPTEMBER MEETING SCHEDULE
UKELELE CLASS........................................ . . . Tues., Sept. 4 7:00 p.m. UPW Headquarters
CONVENTION CAUCUS ...................... . . . Sat., Sept. 8 9:30 a.m. UPW Headquarters
UKELELE CLASS ........................................ . . . Tues., Sept. 11 7:00 p.m. UPW Headquarters
STATE FED. CONVENTION ................. . . . Fri.- Sept. 14,

Sat.-Sun., 15, 16 —. llikai Hotel
KULA UNIT................................................ . . . Mon., Sept. 17 7:30 p.m. Keokea Park Pavilion
MAKAWAO UNIT................................... . . . Tues., Sept. 18 3:00 p.m. Baseyard Office
UKELELE CLASS ........................................ . . . Tues., Sept. 18 7:00 p.m. UPW Headquarters
HALE MAKUA* UNIT .............................. . . . Wed., Sept. 19 7:30 p.m. UPW Headquarters
PARKS UNIT.................... .................... . . . Thurs., Sept. 20 3:00 p.m. Wailuku Tennis Ct.
LAHAINA UNIT ...................................... . . . Thurs., Sept. 20 3:00 p.m. County Garage
M. M. HOSPITAL UNIT......................... . . . Thurs., Sept. 20 7:30 p.m. UPW Headquarters
WAILUKU UNIT ..................................... . . . Fri., Sept. 21 7:30 p.m. UPW Headquarters
HANA UNIT ............................................. . . . Tues., Sept. 25 11:30 a.m. Baseyard Office
UKELELE CLASS ........................................ . . . Tues., Sept. 25 7:00 p.m. UPW Headquarters
MOLOKAI UNIT ...................................... . . . Wed., Sept. 26 3:00 p.m. County Garage
MOLOKAI HOSP. UNIT......................... . . . Wed., Sept. 26 7:00 p.m. Conference Room
KALAUPAPA UNIT ................................ . . . Thurs., Sept. 27 11:30 a.m. Paschoai Hall
DAGS UNIT ............................................. . . . Fri., Sept. 28 3:00 p.m. Carpenter Shop
DIV. EXEC. BOARD .............................. . . . Fri., Sept. 28 7:30 p.m. UPW Headquarters
CAFETERIA WORKERS UNIT ............... . . . Sun., Sept. 30 1 2:30 p.m. UPW Headquarters
CUSTODIAN UNIT ................................. . . . Sun., Sept. 30 2:00 p.m. UPW Headquarters

 ■    ■Maui, Lanai and Molokai
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specials available to 
all upw-afscme members

Take advantage of your union membership sometime and let it save you some 
money.

For instance, if you need to fill a prescription, why not call King-McKinley 
Pharmacy, 536-4178? Mrs. Cruce there is a long-time supporter of the UPW and 
will give you, as a UPW member, a 20% discount on your drug purchases. If you 
are a frequent user or purchaser, you may want to apply for the prescription plan; 
for $12-a-year membership in the plan, you will be able to purchase drugs at cost 
plus 6%. The Pharmacy is located at 1040 S. King Street.

Paradise Optical, at 125 S. Hotel Street, will provide glasses to UPW members 
at a cost plus basis. This usually amounts to a substantial savings of 25 to 30% off 
the normal price charged by other places. Paradise Optical’s Mr. Choy told the 
Organizer that if our members don’t believe they are getting a good buy, they can 
compare it with other places, and he’s sure they will find they are receiving a sub
stantial discount. Call 536-1243 or just drop in.

UPW members and their families are eligible for a complete and dignified 
funeral service at below $550, courtesy of Borthwick Mortuary, at 1330 Maunakea 
Street. This funeral plan that the UPW has arranged for its members saves survi
vors the strain of handling new and painful technical problems during a period of 
emotional stress. Call 531-3566, in the event you need to take advantage of this 
plan.

HGEA’s Discount Center, on the 3rd floor of the Charles Kendall Building, 
888 Mililani Street, is also open to UPW members, who will receive the same dis
count. Special sales of some items are featured from week to week, and often good 
buys can be made on quality merchandise. Try it sometime and see for yourself.

The UPW maintains a Hospitalization Fund open to all its members through 
which members or dependents, for $1 a month, are paid $18 per day — for up to 
30 days per year — if hospitalized. This Fund has proven to be a valuable addi
tion to regular health insurance plans, and some 80% of the UPW membership 
are subscribers to the plan. Call the UPW (847-2631) or check with your steward 
or unit chairperson about joining the Mutual Aid Fund plan.

Unit 1 Strength 
Down to 6,600

At the last State Executive Board 
meeting on Kauai, State Director 
Brother Henry Epstein reported that 
apparently our Unit 1 membership has 
shrunken from approximately 7,000, 
the figure accepted in mid-1972, to 
some 6,600 members.

This shrinkage of the work force by 
nearly 6% is the result of the Governor’s 
position freeze and is a blow to the 
hard-working blue collar employee as 
well as to the union. This obvious 
speed-up and increase in workload 
cannot long be justified by the State’s 
poor economic position. Otherwise, 
the wage gains won in the contract 
are taken away by the greater work
load demands. This is no way to treat 
our public work force.

"ACTUALLY IT PRODUCES NOTHING... 
WE INSTALLED IT TO SCARE 
WORkERS INTO WORKING FASTER !"

Figuring Your Back Pay
To make matters simpler, the union has agreed With the State to figure out back pay owed 

to Unit 1 and Unit 10 members under their contracts in the following ways:
For Unit 1 (Blue Collar Non-Supervisory). Take 7 % of the total figure of all wages, over

time, temporary assignment pay earned during the year of July 1, 1972, to June 30, 1973.
For Unit 10 (Institutional and Non-Professional): Figure on 5.5% of all wages, overtime, 

and temporary assignment pay for the six months from January 1, 1973, to June 30, 1973.
This simplified method of computation should speed up payment of this back pay, though 

no specific date has been set yet for these payments to be made.
Night-shift differentials and the Waimano differential will have to be worked out sepa

rately and will not be included in this overall back pay calculation.
"I DON'T KNOW, MARSHA---- SOMEHOW I DON'T THINK THE
PRESIDENT SHOULD HAVE TO PREFACE HIS REMARKS WITH

’I KNOW YOU'RE NOT GOING TO BELIEVE THIS, BUT...'"

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

Picketers of all ages join the Saturday line around 
Safeway stores. Former UPW editor Max Roffman 
(left) joins keikis of two present UPW staffers — 
Matthew Witeck and Sasha Hayashi — on first 
picket line at Pali Safeway.

Safeway Picketing On Saturdays
During July and August, members of the AFL- 

CIO, ILWU, Labor-Community Alliance, Farm 
Workers Support Committee, American Friends 
Service Committee and other organizations have 
turned out at the various Safeway stores to initiate 
the local boycott campaign against the purchase 
of Gallo wines and Mainland (iceberg) head lettuce 
and grapes that lack the Black Eagle (United Farm 
Workers) union symbol.

The picketing is scheduled to continue every 
Saturday beginning at 10 a.m. at various Safeway 
stores and at other stores that fail to carry UFW 
lettuce and grapes with the Black Eagle insignia. 
If you wish to help out on the line and with the 
leafleting, please call the Farm Workers Support 
Committee (Sister Judy Sobin) at 536-4945 and 
find out where the picketing will be going on.

For HMSA Card Holders

free health tests for keikis
The Department of Health is providing a new 

service for children up to age 21 — a free periodic 
health screening to find out whether your children 
need medical care for something you hadn’t realized 
was wrong with them. You need a HMSA identifica
tion card to receive free testing.

CALL the Screening Project at 548-5826 to sched
ule your children’s free checkup.

DOE Cafeteria workers vote on Constitutional change 
referendum.

Referendum Seen Carrying 
By Overwhelming Margin

Already tallied returns on the constitutional 
changes referendum show the amendments passing 
by a nearly 9-to-l margin. On Oahu the vote thus 
far is 1088 “yes” and 96 “no” (13 void) out of a total 
vote of 1197. Hawaii Division voters were reported 
to have approved the measures by a vote of 264 to 44.

HSTA Backs Understaffed Custodial Workers
Custodians have often complained about how 

teachers have acted toward them, have looked down 
on them, and have lacked regard for custodial labor. 
It seems that something new is in the wind, perhaps 
as a by-product of the HSTA strike last spring.

The HSTA passed a resolution last spring - 
No. 29 — that called for 100% staffing for our custo
dial work force. The resolution recognized that 
present custodial staffing is around 70% and that 

the Governor’s position freeze is cutting deeply into 
that percentage. It also notes the unjust fact that 
no substitutes are brought in when custodians are 
sick, even though the health, safety and morale of 
those on campus demand a clean environment. 
Therefore, the Teachers Association demanded 100% 
staffing of the state’s custodial force and urged that 
substitute custodians be hired for absent custodians. 
Their resolution was sent to the Governor, the DOE, 
and the UPW.

statewide golf tourney 
set for maui, oct. 19-20

The State Sports Committee announced to 
the State Executive Board last July that the 
UPW’s State Golf Tournament will be held on 
Maui and hosted by the Maui Division next 
October 19-20. Please get your entries in to your 
Division Directors, to be forwarded to the State 
Sports Committee, by midnight, September 22.


