
UPW CONVENTION OPENS OCTOBER 4 
AT ALA MOANA HOTEL

First Of Its Kind
Some 160 delegates are expected to 

attend the UPW’s 21st Convention at 
the Ala Moana Hotel, October 4 
through October 6.

The Hospital Division is hosting this 
convention, and Division Vice 
President Charles Nahooikaika will 
call the gathering to order at 7: 00 p.m. 
on Thursday, October 4, after all-day 
registration (beginning at 10 a.m.) and 
a delegates’ dinner at 5:30 p.m. Msgr. 
Dan Dever will give the opening invo
cation.

Modelled after the very efficient and 
well-run national AFSCME convention, 
this UPW convention will conduct its 
business in a formal and orderly way, 
with only elected delegates and unit 
chairmen participating in the delibera
tions. This is the first convention in 
which only active members—primarily 

those who are represented by the union 
in collective bargaining—will serve as 
delegates.

Serving as parliamentarian will be 
attorney Jim King and the proceedings 
will be fully recorded. Sergeants-at- 
arm will assist the chair in keeping 
order.

Officers’ Report
UPW State Officers will give their 

reports to the delegates on the past two 
years of work during the opening night 
session October 4, and committee 
chairmen will be introduced. The com
mittees will have their first meeting 
Friday morning, October 5, beginning 
at 8 a.m.

Fasi To Speak
At 10 a.m. Friday, Honolulu Mayor 

Frank Fasi will address the delegates. 
Following the Mayor’s talk, committees 

will report on the union’s insurance 
and Mutual Aid Fund programs, the 
Fraternal Association and the Political 
Action Committee.

People Slide Show

The excellent AFSCME political 
action slide show prepared by 
“PEOPLE” (Public Employees Organ
ized to Promote Legislative Equality) 
will be shown Friday around 11 a.m., 
just before the noon luncheon in which 
a national AFSCME guest speaker will 
be featured. Friday afternoon some 
committee reports will be acted on, 
and nominations for the state offices 
of President, Secretary-Treasurer, 
Director, PAC Chairman and PAC 
Secretary-Treasurer will be made. The 
committees will again meet the remain
ing part of the day, if necessary, to com
plete their agendas.

Elections and Committee Action
Saturday is action day, with voting 

on committee reports and recommen
dations scheduled that morning, and 
the election of state officers set for 
after lunch. The elected officers will 
be installed that same afternoon, and 
if there is no further business, the con
vention will adjourn. A big dinner will 
be held Saturday night, with music and 
dancing. Outer island delegates will 
breakfast together Sunday morning.

The rule will be one man, one vote
union democracy to the fullest extent, 
with adequate and full discussion of 
issues. It should prove to be an event
ful and significant convention.
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ANGERED BY NIXON'S POLICIES AND BUSINESSMAN'S TALK

State AFL-CIO Convention Promotes Labor Unity
Chamber of Commerce President Bob Ellis did 

labor a good turn by arousing labor’s united anger 
at his remarks attacking the right of public workers 
to bargain collectively for wages. Ellis was a guest 
speaker at an AFL-CIO convention luncheon last 
September 15.

Though his remarks were not that surprising — 
since bankers and businessmen have always been 
anti-labor — the Ellis speech provoked angry re
action from State AFL-CIO President Walter Kupau 
— “He’s going to have to walk over a lot of bodies 
before he makes public employees second class citi
zens again!” Many other union leaders rose to de
fend the collective bargaining law for public emplo
yees and promised united opposition to these attacks 
on working people. They also promised support for 
higher taxes on the corporations.

Secretary of Labor Peter Brennan had spoken the 
day before, at the opening of the Convention, and 
praised labor-management peace and Nixon’s al
leged accomplishments. Lt. Gov. George Ariyoshi 
also spoke of his wish for labor-management har
mony, rather than anger and confrontation.

But the State Fed delegates were of another 
opinion, as stated in their resolution expressing out
rage at Nixon’s economic policies and wage controls, 
while prices soar sky-high and the corporations get 
fat. The Fed also urged the end to wage controls and 
the setting of immediate controls on prices, profits, 
interest and rents. The delegates gave a warm recep
tion to Sen. Daniel Inouye, who attacked Nixon on 
Watergate and the economy and defended the Con
gress.

CONSTITUTIONAL CHANGES
Our State Director Brother Henry Epstein chaired 

the Constitution committee and came forth with 
some amendments that would provide at least 15 
State Fed Vice-Presidents, 12 of them from Oahu, 
and fairer representation for both the smaller and 
larger unions. The District Councils would be abol
ished. These changes were referred to a special con
vention and election of new Hawaii AFL-CIO officers 
to be held December 1, 1973.

OTHER SOLUTIONS
The most hotly debated resolutions concerned 

reaffirming support for the H-3 Freeway and calling 
for Nixon’s impeachment. The H-3 motion that 
finally passed by a large margin urged that the H-3 
be built through Moanalua Valley with “careful 
construction and design practices to preserve the 
beauty of this route.” The “Impeach Nixon” resolu
tion introduced by Brother Max Roffman was killed 
after considerable debate. However, the delegates 
displayed no real support for the President and 
merely felt that impeachment should be left to our 
representatives in Congress.

The delegates voted to support communities

UPW members served 
State Federation of Labor
with evictions and profit-hungry develop

ments, communities like Ota Camp, Chinatown,
Kahaluu and others. The convention opposed any 
increase in electricity rates on Oahu and any cuts 
in the welfare program favoring progressive welfare 
reform and limitations on in-migrants. The delegates 
voted congratulations to the Labor-Community 
Alliance for its work in support of labor, and urged 
continued support of the Ethnic Studies program at 
the U.H. and the introduction of labor history 
courses into the schools.

The AFL-CIO reaffirmed its support for the em
battled United Farm Workers Union and for the boy
cott of mainland iceberg lettuce and grapes. An im
portant resolution called “Organize the Unorgan
ized” passed at the convention setting up a perma
nent 5-member organizing committee and a plan of 
voluntary contributions to fund its work — organ
izing workshops, training sessions, and promoting 
unity and kokua on organizing drives.

All in all, it was an encouraging and productive 
convention and signalled a new spirit of seriousness 
and unity within the House of Labor in the face of 
growing attacks against working peoples’ standard 
of living.

LABOR UNITY PLEA
The ILWU’s George Martin and LCA speaker Lori 

Hayashi, a UPW staff member, both seemed to echo 
this plea for unity in their speeches to the conven
tion. Sister Lori urged unity to get on with the impor
tant task of organizing unorganized workers, defend
ing our communities and our elderly, and fighting 
Nixon and his fattened corporate allies. “We must 
all unite together — our very survival is at stake! ” 
Brother George, in the convention’s closing speech, 
strongly urged: “We in labor must band together in 
self-defense and to advance the interests of the 
people we represent. Each union must view the prob
lems of other unions as their problems too. We con
front a common foe. If any of us is picked off indivi
dually, isolated from the rest, then each of us may be 
victimized. . .It’s time to fight back. . .We will rise 
to the challenge posed by corporate America and 
meet it head-on. That is our duty.”

unit 1 talks
are started

The UPW and management teams are talking to 
each other, and that’s progress considering the Unit 
1 negotiations were delayed six weeks pending the 
appointment of Michael “Buddy” McGuire of the 
Hawaii Employers Council as chief negotiator.

The two sides have met several times. The UPW 
team, led by State Director Henry Epstein and 
chaired by State President Jack Konno, opened the 
first meeting with the employers by giving the 
union’s demands on Grievance Procedure, Seniority 
and Wages.

At the time we went to press, the management 
team had only responded on the issue of Grievance 
Procedure, and the union team was reacting to it. 
The union hopes to shorten the grievance procedure 
and make it more effective. It also is seeking a clearer 
and stronger seniority provision in the contract, 
and an ample wage boost for Unit 1 workers.

Representing the UPW position are the members 
of the Executive Negotiating Committee: Brothers 
Jack Konno (Chairman), State Highway; Henry 
Huihui, C & C Road Division; David Paia, Board of 
Water Supply (Hawaii); Kiyoshi Nagata, Department 
of Defense (Hawaii); Joseph Brun, DAGS (Kauai); 
Albert Silva, Airports (Kauai); Warren Shimabukuro, 
DAGS (Maui); Yoshio Murakami, AES (Maui); 
Benny Rodrigues, Refuse (Oahu); James Toledo, 
BWS (Oahu); Sam Hao, DAGS (Oahu); Gary 
Nakano, Incinerator (Oahu); Zeke Wakinekona, 
Sewers (Oahu); Wallace Helenihi, DOE Custodian 
(Oahu); and Henry Epstein, Gary Rodrigues and 
Steve Murin, UPW Staff.

UPW Unit 1 negotiators face State chief negotiator 
Michael “Buddy” McGuire in Unit 1 reopener talks.
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by Henry Epstein

LABOR, BLOW YOUR HORN

Unit 10 Reopener Gives Union Choice
By the end of this month, we will have six sets of negotiations going.
In the public sector, the blue collar reopener will be joined by the Unit 

10 reopening.
Among private institutions, the first contract for the LPNs at Kapiolani Hos

pital is still unsettled. We have already served our reopening notice on Wahiawa 
Hospital and will soon be sending out notices for Kuakini and St. Francis 
Hospitals.

The Unit 10 nonprofessional hospital and institutional workers have to select 
two sections for their reopener. Management also has the right to open two sec
tions in the agreement.

Our Full Unit 10 negotiating committee will be meeting on Saturday, October 
13, to select the two sections. Their job will be easier because of the 10-week train
ing program on the Unit 10 contract coordinated by Brother Guy Nunn for Unit 10 
officers and members on Oahu.

The attendance and interest in the classes were impressive. Besides educat
ing the members on the agreement, it pointed out the weaknesses in the contract 
and should assist the negotiating committee members to pick the two items for 
the reopener.

In general, the Unit 10 contract is a good document, though it certainly is not 
perfect.

Even where the language is clear, we are not getting full implementation. 
Part of this is our fault. Some of the blame lies on management’s doorstep. 
Through lack of knowledge or because of the continuation of old attitudes, they 
are not getting into both the spirit and the specifics of the collective bargaining 
relationship.

There are some areas in which the contract is not as clear as we thought when 
we signed it. And there are a few items we missed or didn’t anticipate. We have 
no provision protecting red-circle workers or tackling the special problems of 
employees of the Job Corps. When we spelled out work unit seniority, we didn’t 
provide for workers whose work unit is changed by management without any 
action on the workers’ part.

By Bud Kaye, 
Hawaii AFL-CIO Executive Secretary

Might as well blame labor because 
the Aloha United Fund failed to meet 
its goal two years in a row.

Why not! The unions are blamed for 
everything else.

As long as we in labor plod along and 
do our thing without sounding any 
trumpets, we’re going to continually 
take the rap for the world we didn’t 
make.

Let’s go back to the Aloha United 
Fund as a case in point. Labor has 
always done its share. Face it, there 
probably wouldn’t have been a Fund 
in the first place if it weren’t for people 
like Jack Hall, Art Rutledge, Jack Rey
nolds, Henry Epstein, Walter Kupau, 
and Dan Aiona.

They helped to get things started, 
but it is the rank-and-file—the working 
men and women of our community— 
who are the backbone of the entire 
operation.

A large portion of all the funds raised 
come from the paychecks of union 
people. We are volunteer workers on 
the campaign trail. Our people not 
only donate dollars, they also invest 
their time and talent working for and 
with various United Fund agencies.

Of course, some of our members are 
also recipients of assistance and sup
port from Fund agencies.

Labor people don’t turn their backs

Hawaii calls. 
Answer from 

your heart.
on others in need. That’s not the way 
we’re made.

Let’s pledge to do more than enough 
this year—more than is expected of us, 
and then let’s face the community with 
a smile.

There’s no better way of blowing 
labor’s horn.

Consumer's Corner
UNIT 10 SECTIONS TO REOPEN?

Based on a half year’s experience, which sections should we open?
There is an unsettled question about the 12-hour break between shifts. Does 

it cover unexpected overtime situations or only periods when the shifts 
are changed?

Does the uniform section permit a dress code?
It’s possible that even management will want to reopen the overtime and uni

form sections.
We have a request from the employees at the Hawaii School for the Deaf and 

Blind to be on a full twelve-month basis and we should really tackle the special 
problems at the Job Corps. If we decide to reopen the seniority section, we could 
add protections for workers whose work unit is abolished or who transfer from 
one work unit to another at management’s direction.

These are just a few ideas for the reopener, which were discussed at the Unit 
10 classes on Oahu.

There may be many other suggestions among the employees of Unit 10. If 
there are, this is the time to pass them on to the members of the full negotiating 
committee.

In all our bargaining units, we want to have the fullest possible discussion 
and participation.

That’s the UPW tradition. It’s the way we can work for the best possible con
tracts in every unit, whether public or private.

BROTHER CHAIRMAN!
As a school cafeteria worker, I’m wondering why we have to pay for our lunches 

when our supervisors get them free. Can we refuse to pay?

Brother Steve Murin, Unit 1 Contract Administrator, gives us this answer:

Unit 1 contract terms were negotiated over a period of months in late 1971 and 
the first half of 1972. These negotiations followed months of intense discussion 
at rank-and-file meetings to learn what issues were important to Unit 1 members. 
FREE LUNCHES NEVER WERE MENTIONED BY CAFETERIA WORKERS 
AS AN ISSUE TO PUT INTO THE LIST OF BARGAINING DEMANDS. As a 
result, the subject was not adopted by the Unit 1 Negotiating Committee.

The negotiations did result in winning good contract conditions and terms. 
Our wage settlement was larger than other Units and our term for retroactive pay 
was six months longer than most other Units. We have a contract which has earn
ed the respect of most union negotiators in Hawaii.

Months later, when the HGEA negotiated for Cafeteria Managers, free 
lunches were important to those employees of DOE. The HGEA made it one of 
their demands and the demand was won. But Cafeteria Managers didn’t get 12 
months of retroactive pay nor did they get the amount of raises Cafeteria Workers 
won.

Is our contract “better”? Is the Managers’ contract “better”? Each group can 
debate the issue endlessly but without changing the contracts. EACH GROUP 
GOT WHAT ITS NEGOTIATORS WERE TOLD TO WORK FOR: from any 
point of view, each of the contracts got for the covered workers something they 
wanted and were willing to struggle for.

If asked whether Cafeteria Workers should refuse to pay for meals, the reply 
can only be “No. We have our contract; HGEA has theirs. Each of us will need to 
live and respect those contracts and plan better for the next one.”

STOP THE HOLD-UP!
We are being robbed. There’s crime 

in the stores, and the leading stick-up 
artist is the meat-producing industry. 
The people are being told by these con
spirators to go broke or go hungry.

To get the fickle, pro-business Nixon 
administration to call off its half-heart
ed controls on meat prices, the industry 
withheld meat from the market—an 
owners’ strike—just as it did in 1946, 
so we have been faced with declining 
meat supplies, and meat cutters and 
butchers have been laid off and many 
shops shut down. The average consum
er has a hard time affording meat these 
days: it is a luxury item.

We are told that meat price controls 
had to be lifted because prices were 
too low for a profit. But the prices of 
meat animals have been increasing at 
the average rate of 54% a year for the 
past three years. What worker has had 
that kind of a wage increase!

The entire Nixon controls program, 
Phases I to IV, has been a fraud. All 
wages were held down, while feeble 
price controls were ineffective and 
were only a sop to the labor movement. 
The price of meat, and many other 
commodities, has continued to climb 
to record highs all during the Nixon 
“controls” program, not to mention 
the record-breaking profits of the meat 
industry.

Now the meat price controls are 
lifted, and the meat industry bosses 
will open the gates to the slaughter
houses and packinghouses, and there 
will be meat—but at their price. The 
American people have been given the

terrible choice of no meat or meat at 
prices they cannot possibly afford to 
pay.

We must demand that our repre
sentatives in Congress stop this black
mail that is taking meat out of our na
tion’s kitchens and our children’s 
mouths. We must demand, and Con
gress enact, strong price controls and 
firm enforcement. We must build a 
consumers’ movement capable of 
resisting and defeating these rip-offs.

The corporate farm operators and 
their banks; the big packers, the super
market chains, the grain speculators— 
all of whom have had their hands in 
setting meat prices—must not be allow
ed to continue this holdup on the 
American people.

UPW Joins Discount Tire Plan
UPW-AFSCME members now may buy their new firstline and premium tires 

at discount wholesale prices directly from the Consumer Tire Warehouse located 
at 3050 Ualena Street. Prices are listed substantially lower than what you would 
pay elsewhere, and the guarantee is unsurpassed. Call 847-4831 for further infor
mation, or stop by the warehouse, with your membership card, any weekday 
8 a.m. to 6 p.m., or 8 a.m. to 5 p.m. Saturdays.
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LEST WE FORGET
THE STRIKE OF 1920

(Brother Bill Abbott of the HF CT gives us this story of the 1920 strike and the 
bosses’ attempts to use racism against the strikers.)

A newer group of immigrants, the 
Filipinos, were also smarting under 
practices of the plantation system, and 
late in 1919, under the leadership of 
Pablo Manlapit, a Honolulu lawyer who 
was president of the Filipino Labor 
Union of Hawaii, they went out on 
strike after the planters had refused 
to bargain with the union. On January 
27, 1920, the Japanese Federation of 
Labor joined the strike. Meanwhile, 
Caucasian unions like the Machinists 
asked their members not to act as 
strikebreakers.

Then, suddenly, the Filipinos went 
back to work. “The Filipinos at the time 
of that strike were considered a pretty 
strong organization, that is, they were 
strong in numbers, but they were weak 
in the pocketbook,’’ said George W. 
Wright, President of the Honolulu Cen
tral Labor Union. “They stayed out on 
strike for a while, and some of them 
came to town as they were turned off 
the plantations, and they established a 
Filipino camp. I believe there was con
siderable suffering.”

Manlapit said the Japanese refused to aid Filipino strikers, and “it was this 
attitude that caused the Filipino leaders to reconsider their action regarding the 
strike.” Wright claimed that the Japanese did help the Filipinos both in money 
and in food. He said bribery charges and countercharges discredited the Filipino 
leadership and broke “Filipino resistence.”

The strike took on racial overtones, because the planters and newspapers 
pictured it as a Japanese plot to take over Hawaii. The Pacific Commercial Ad
vertiser, darkly commented on “the Japanese conspiracy to control industry in 
Hawaii.”

Royal Mead, speaking for the Hawaiian Sugar Planters Association, said the 
leaders of the Japanese Federation of Labor “were not laborers; they were school 
teachers; they were newspapermen and rank agitators.” He said: “I do not think 
there is any contest as to who shall dominate: the white race, the Americans in 
Hawaii are going to dominate and will continue to dominate — there is no ques
tion about that.” He added: “But as far as allowing the Japanese to get a foothold 
there I am very confident, sir, that it could never be done. You must remember 
that the holding of the stock of the plantations in Hawaii are by people who are 
Americans or those who are white American citizens, and that they are living 
there, they have their homes there, and they propose to have that country a white 
American country.”

(To Be Continued In Next Issue)

Letters
Oppose Welfare Cuts, Union Urged

Dear Henry Epstein:
As you know, The Legislative Coalition, an organization of 15 low-income 

groups in Hawaii, has been working for several years to secure the rights of the 
members of our community who have been denied many of the necessities of a 
decent life. Now our struggle is directed toward impending State cuts in public 
assistance payments which will be dangerous to the health and welfare of thou
sands of Hawaii families and a threat to organized labor.

Many of the welfare cuts now proposed by the Department of Social Services 
and Housing will affect underemployed union members whose incomes must be 
supplemented by public assistance. The proposed changes will put many of the 
working poor completely off welfare and thus force them to live far below the 
poverty level.

When public welfare programs are inadequate to sustain a minimum stand
ard of survival, then a pool of hungry and desperate workers is available for ex
ploitation by employers, including their use as scab labor. Such a situation is 
harmful both to recipients of public assistance and to labor unions.

The State plans to implement $47 million in cuts in this biennium, some to 
begin in the very near future. The nature of the immediate cuts DSSH is proposing 
are outlined in our position paper and other materials herein enclosed.

Public hearings were held the week of August 20 regarding the immediate 
cuts. The public outcry from recipients, community groups, and professional 
organizations was nearly unanimous in opposition to welfare cuts at a time when 
the cost of living is rising beyond all reason and at a time when the State budget 
contains $14 million in aid to business and industry.

In January the DSSH plans to implement additional cuts in the form of a re
duction of housing payments for over 6,000 families through the so-called flat 
grant system. When that happens, many families will be forced to look for non
existent cheap housing or use food and clothing money to pay their rent. This will 
present a truly intolerable situation.

We are calling upon you and the UPW to do whatever you can to urge the 
State Administration to refrain from making the proposed cuts in public assist
ance.

With gratitude for the kokua you and the UPW have given in the past in sup
port of issues on behalf of the disenfranchised.
Sincerely,
Lawrence S. Jones
Staff Liaison

STAY AHEAD!
READ YOUR UNION PAPER!

THE H-3 FREEWAY: TWO POINTS OF VIEW
PRO:
EXCERPTS FROM A CARPENTERS’ UNION RESOLUTION URGING COMMUNITY 
SUPPORT FOR IMMEDIATE RESUMPTION OF THE INTER-STATE ROUTE H-3 
PROJECT (RES. NO. 6, AUG., 1973)

“. . . Whereas official studies from both governmental and private sources 
continue to point to a steady increase in the population (of Hawaii)....

“. . . Whereas . . . the increase in new residents, permanent and transient 
will continue; and

“Whereas, to properly plan for the accommodation of Oahu’s swelling popu
lation, and mindful of the basic economic, social and housing needs in the more 
underdeveloped suburban communities and neighborhoods, the State Adminis
tration in its earlier years, with approval and support of the Federal Government, 
began preparation of design for extension of Oahu’s freeway system to further 
bridge the inhabitable areas on either side of the Koolaus, a route that from cost 
and engineering standpoints would have to traverse a portion of Moanalua Valley; 
and

“Whereas, after painstaking efforts and several years of undue delay result
ing largely from suits filed by certain parties whose apparent primary aim is to 
halt entirely the construction of that freeway system known as. . . .H-3, the State 
Department of Transportation in May of 1973 finally secured clearance of its en
vironmental impact statement for the project; and

Whereas, new roadblocks have since been placed against further continuance 
of the project, construction of which has begun on the Windward portion and now 
officially stalled by Court action; and

“Whereas activist groups have openly spurned the desires of many com
munity associations, business organizations and the membership of the Honolulu 
Building and Construction Trades Council, many of whose members are directly 
affected by the litigation, the consequent delays resulting therefrom adding un
necessary costs to housing in proposed developments that would be served by H-3

“Whereas the pretext for such delays has primarily revolved around the 
alleged inadequacies of the environmental impact statement submitted by the 
State . . . with such arguments refuted by State spokesmen as‘nitpicking” . . . 
virtually causing the government to be harassed by an impossible burden of con
tinuously developing responses to every complaint raised;

“NOW, THEREFORE, BE IT RESOLVED, that the Carpenters Union 
Local 745 encourage and urge our brothers in the State of Hawaii to support the 

State in its embattled efforts to secure immediate approval for the resumption of 
the construction of the H-3 Freeway. ...”
(This resolution also supported the Reef Runway, and urged legislation requiring 
that those seeking Court infunctions against such projects post a bond equivalent 
to the possible loss to the taxpayers and others; this would make such suits much 
less likely and more difficult to undertake.)

CON:
H-3: A DEAD-END!

From Life of the Land

Hawaii’s citizens should be con
gratulated for coming out in large 
numbers to the recent hearings on the 
H-3 Freeway to oppose in a reasonable 
and researched way the Department of 
Transportation’s plan to destroy 
Moanalua Valley and open up the 
Windward side for more development 
by building this road.

H-3 is a dead-end. Even before it is 
completed, more developments will 
be approved and built on the grounds 
that transportation will be available. 
Needless to say, almost all of this new 
housing and development will be out
side the budgets of working people 
and 80% of our citizens. We will be 
displacing our own local people on the 
Windward side who will not be able to 
keep up with jacked-up rents and soar
ing property taxes caused by the new 
developments.

Once built, H-3 will be already 
useless, with rush-hour jams similar 
to those now on the Pali highways. It 
will not solve the transportation prob
lems faced by Windward residents; 
it will only make them worse. The stag
gered work hour experiment by the City

and County of Honolulu is a much 
sounder step toward a real solution.

We should see H-3 for what it is, a 
Trojan horse that would enrich a few 
Windward large landowners—like 
Senator Hiram Fong, the foremost 
advocate of the Hawaii Omnibus Bill 
(PL 86-624) which brought the highway 
into existence as an Interstate and 
Defense Highway. H-3 would also be 
a boon to developers and highway con
tractors like the Dillingham Corpora
tion, who have also been large property 
owners in the Kahaluu area.

True, H-3 may mean jobs for workers 
in the short run, but in the long run the 
highway would mean loss of workers’ 
homes in the Windward area and more 
severe transportation and employment 
problems.

The same funds can be and should be 
used for a mass rapid transit solution 
to the problem, which will also mean 
more jobs for workers. And we should 
not let H-3 or mass transit lead to more 
uncontrolled and high-income develop
ment on the Windward side.
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5000 Attend Successful Labor Day Picnic
Chavez Stirs People’s Hearts and Minds

Labor Day picnickers and supporters 
were thanked by Chavez for their 
warmth, understanding and kokua, and 
were also reminded by the UFW leader 
that: “Every time you eat vegetables, 
remember that someone has sacrificed 
to put them on your table . . . Men 
and women have sacrificed year after 
year. They have uncertain jobs and 
homes and they work in unfamiliar 
areas . . . After they’ve fed you and 
me, they find they have no food for 
themselves. That’s why we’re here 
today. We want to stop this kind of 
misery.”

A small, soft-spoken man with a powerful message joined us this Labor Day 
at Kapiolani Park, and his words rang out loud and clear and moved the hearts 
and wills of his listeners. During his three days in Hawaii, Brother Cezar Chavez, 
Director of the United Farm Workers Union, AFL-CIO, spoke at many times and 
in many places to all kinds of audiences about the non-violent and determined 
struggle of the farmworkers to escape poverty and exploitation and to win decent 
wages and living conditions. He thanked Hawaii’s people for their past support 
of the UFW grape boycott of 1970. His message touched the hearts of thousands 
and refueled our local boycott campaign in support of the UFW.

Brother Chavez told us that the UFW has lost more than 200 contracts with 
California growers to the Teamsters, who gained them by backdoor talks with 
the owners and by violence. Only 12 contracts remain in the hands of the UFW — 
but the people, the workers, are with the UFW; the Teamsters have only the con
tracts and the scabs who work under their substandard terms.

Cesar told us about the violence against his picketers and about the two 
strikers who were recently killed and the scores of others who have been beaten 
by thugs and by the sheriff’s deputies. Over 6,000 strikers have been arrested to 
date, just for picketing.

Because of the killings, the UFW leadership has called off the picketing in 
the fields, and is relying mainly on the boycott against mainland non-UFW ice
berg lettuce and grapes, and non-union wines like Gallo, in order to win the strike, 
the largest agricultural strike in California history. Cesar told us the UFW is pre
pared to fight even 10 to 20 years, if necessary, to beat this unholy alliance of 
growers and Teamster leadership, and he said the support from the AFL-CIO, 
the churches and the community for the UFW has never been stronger.

You can kokua by picketing with the Hawaii Farm Workers Support Committee 
on Saturdays, 10 a.m. to 1 p.m. (Call 536-4945 to find out the locations), by boy
cotting Safeway Stores and mainland iceberg lettuce and grapes, and by buying 
only Almaden, Swiss Colony, Paul Masson or Christian Brothers wines. Tell 
your grocer not to stock scab grapes or lettuce, or scab wines. Donations can be 
sent to the Farm Workers Support Committee, c/o 547 Halekauwila Street, Room 
216, Honolulu 96813, Viva la causa!

Cesar’s radiant smile and strong mes
sage touched people’s hearts and 
minds. In his Labor Day message to 
Hawaii’s people he stated: “Brothers 
and Sisters, we’re going to win. We’re 
going to struggle, picket and boycott. 
And we won’t fall into the trap of 
aggression and use violence. We know 
that non-violence is our strongest 
weapon.”

Rep. Anson Chong was among other legislators and 
community leaders who were on hand to enjoy the 
activities and the unifying spirit of Labor Day.

Brother Henry Epstein, Sister Josephine Bucaneg and 
Sister Pearl Epstein meet with Brother Chavez after Labor 
Day Picnic.

UPW Member's Son 
Wins Grand Prize

William K. Kamai Jr., son of William 
Kamai, a UPW member in the High
ways Division, won the grand prize 
trip for two to Las Vegas via Western 
Air Lines at the benefit Labor Day pic- 
nic last September 3.

He also received hotel accommoda
tions for four nights courtesy of Cook’s 
Tours.

The total of 26 prizes, donated by 
participating unions or various firms, 
were awarded.

The benefit picnic was jointly spon
sored by the Hawaii Farm Workers 
Support Committee, the ILWU, the 
Labor-Community Alliance, and the 
various participating AFL-CIO 
affiliates, including HGEA and UPW.

In addition to door prizes and games, 
top entertainers performed throughout 
the day.

They were Ed Kekaula and his Ha- 
waiians, Rodney Arias and the new 
Paradise Serenaders, Iva Kinimaka, 
Herb Ward and his Dixieland Band and 
Ka’ipolani Butterworth and her hula 
show.

Their appearances were made possi
ble by a grant from the industry’s Music 
Performance Trust Fund in cooperation 
with the Musicians’ Association of 
Hawaii.

The piano used during the day was 
through the courtesy of Henry Fong of 
Aloha Piano.

Wurf Wires Word 
To Cesar Chavez

The Philosopher Plutarch said 
that if all the world were just, there 
would be no need for valor.

But for thousands who toil in the 
fields throughout our country, in
justice, not justice, has been the 
rule.

The 618,000 members of the 
American Federation of State, 
County, and Municipal Employees, 
AFL-CIO, stand by the members of 
the United Farm Workers of 
America in their valiant battle to 
achieve dignity and a better life for 
agricultural workers.

AFSCME members have seen 
first hand the obstacles that have 
been placed in the way of dececy.

I feel there is no better occasion 
on which to confirm our unity with 
you and our support of your cause 
than on this Labor Day, 1973.

Sincerely and fraternally,
Jerry Wurf
International President, AFSCME, 

AFL-CIO

There will be a full Unit TO 
Negotiating Committee meet
ing October 13, 9:30 a.m., at 
AFSCME Hall.

Strikers Won’t Starve;
No Food Stamp Ban

Families of workers on strike will 
continue to receive food stamps — 
thanks to an all-out effort by organized 
labor.

Conservatives in the House were 
able to get an amendment to the 
omnibus farm bill which would deny 
food stamps to strikers. It had strong, 
vocal support of such groups as the 
Chamber of Commerce of the U.S. and 
the National Association of Manufac
turers.

The Senate, however, refused to 
accept the change. And when the 
House-Senate conference committee 
on the farm bill drew up its final 
measure the anti-humanitarian sec
tion was not included.

President Nixon, who favored the 
section to starve out strikers and their 
families, nevertheless had to sign the 
bill into law.

Conservatives and other anti-union 
members of Congress promise that 
they’ll be back and try again next year.

Support the Farmworkers / Organize the Un
organized — dual themes for the Labor Day 
Picnic remind us of the UPW’s inspirational 
efforts to organize mainland agricultural work
ers, and the important work for us in Hawaii to 
complete the task of organizing.

NIXON ATTACKS
ON LIBRARIES
AND EDUCATION

The State’s head librarian James Igoe 
should be commended for his opposi
tion to Nixon’s cutbacks of all direct 
federal aid to book and library pro
grams and to the State’s program of 
position freezes which are impairing 
our libraries’ operations. He also has 
close relations with his employees and 
shares their concerns for better staffing 
and service.

Last May 8 our libraries joined a 
national “dim-out” protest against 
these cut-backs and since then have 
periodically reduced hours to make 
ends meet during these tight staffing 
times. The national Library Journal 
has described Nixon’s budget-cutting 
at education’s expense as “a quiet 
bloodletting.” If Nixon’s 1974 budget 
is approved as is, the Journal said, it 
would literally “turn out the lights in 
libraries throughout the nation.” The 
Journal strongly suggests that library 
workers and the public, and not Presi
dent Nixon, “control the switch.”

In light of revelations about Water
gate, it is easy to conclude that Nixon 
and company just don’t want the 
people to read. Fortunately people like 
James Igoe and many librarians in 
Hawaii and on the mainland are willing 
to oppose Nixon’s scheme.
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U.H. Workers Resist Understaffing

Sister Rose Hokuana (left) discusses understaffing problems 
at Leeward Community College with fellow employees 
Sister Chiyoko Higa and Brother Nakabayashi.

University blue-collar employees voted unan
imously last month at the Manoa and Leeward 
campuses to refuse to clean newly opened build
ings and classrooms at the two campuses, until 
adequate staffing is provided.

At Manoa campus this means that four new 
buildings will not be cleaned or maintained by 
the U.H. workers. Meeting on Thursday, August 
30, during registration week, the Manoa workers 
were united in their refusal to clean additional 
space when they were so understaffed.

B.A. Teddy Lii contacted the University’s 
Mr. Kohler and Ernest Loo of the State Civil 
Service and informed them of the workers’ deci
sion and the union’s support of this position.

 OAHU

Left to right, Brothers William Ako, Ernest Wong and Jack 
Loo were chosen to represent the Recreation Department 
unit at the UPW State Convention. William Mutch, Jr., was 
also selected as a delegate, but was absent when this 
photo was taken.

He told them to shape up and get the State to 
provide adequate staffing. 17 workers retired 
over the past 18 months or so from the U.H. 
Manoa work force, and their positions, plus three 
foremen slots, have been frozen since then, 
not to mention additional vacancies from before 
1972. The workers and the union hope to get 
all these positions unfrozen and, in addition, 
get new positions opened for the new facilities. 
Budget and Finance has reportedly agreed to 
this, but at this time of writing, the matter is 
before James Takushi, State Personnel Director.

LEEWARD WORKERS HALT, TOO
Leeward Community College workers have 

also taken a stand on the same issue by voting 
to refuse to clean Leeward’s new gym and class
room. They and the UPW felt that under Section 
1.05 of the Unit 1 Blue Collar Contract that open
ing these new facilities and ordering them clean
ed without any additional staffing was a change 
in workload and working conditions, and it could 
easily have been foreseen.

Management knew these buildings were 
opening; they contracted carpenters, plumbers 
and other construction workers to make them, 
and they scheduled students and teachers to 
fill them. Why shouldn’t it employ enough per
sonnel to clean and maintain them?

These U.H. workers know their contract well 
and have taken the necessary action to defend 
its provisions and combat the State’s speed-up 
policies.

Chart Shows Understaffing
A chart coming into the hands of The 

Organizer shows that in 1969 there were 208 
maintenance personnel at the U.H. Manoa 
campus and there were some 2.4 million square 
feet of space to maintain.

In 1973 the square footage was up to 3.6 mil
lion—or a 50% increase—but staffing was down 
to 198 workers, a 4.8% decrease.

In 1969 the workload averaged out to 11,538 
square feet per employee. In 1973 the workload 
was up 57.6% to 18,180 square feet per employee. 
And the workers are sure their wages haven’t 
been increased by that kind of percentage. May
be that’s why they are refusing to add even more 
square footage and buildings to their workload. 
Here are the statistics:

July 1 Sq. Footage No of Personnel
Sq. Ft. 

per Employee

1969 2.4 million 208 11,538
1970 2.7 million 204 13,325
1971 3.0 million 242 12,397
1972 3.2 million 223 14,350
1973 3.6 million 198 18,180

DAGS PAINTER WINS IMPROVEMENTS
Last August the Department of Accounting and General Services opened a 

new facility, and DAGS painters, including Brother Joe Fujita, were assigned 
workplaces in a new fireproof, explosion-proof room. The lighting in the room 
was also fireproof and explosion-proof, but unfortunately, it was also inadequate. 
The painters had a hard time performing their work, and Brother Joe Fujita faced 
an additional hardship in that his workbench was right next to the spray paint 
blower, which vibrated loudly and was a real noise polluter.

Brother Fujita couldn’t tolerate these conditions and asked his foreman to 
ask the supervisor for better lighting and working conditions, but the supervisor 
refused, saying that better lighting would cost over $1,000. The supervisor said 
Brother Joe and the other painters would just have to make do with what they had.

Then Brother Fujita contacted his union steward Brother Ernest King, who 
thought Joe had a valid grievance relating to health and safety and decided to 
contact UPW Business Agent Bob Chang.

B.A. Chang agreed with Brothers King and Fujita and called in the State 
Safety office, which investigated the situation and found it “injurious to the 
health” of the employees involved, B.A. Chang then met with Mr. Inouye of 
DAGS, and adjustments were made. Brother Fujita is now working under better 
conditions and better lighting and is satisfied with the new arrangement.

Please report any and all bad, unhealthy or unsafe working conditions to your 
steward or Business Agent.

UPW Member Offers Discount 
Low-Cost Karate Course

Brother Joe Rodrigues, a refuse col
lector and Black Belt karate instructor 
for the past 10 years, would like to 
invite UPW members and their families 
to enroll in his low-cost instructional 
course in karate, at a reduced adult 
initiation fee rate of $3 for UPW mem
bers and their spouses. (This does not 
include the cost of the gi or uniform).

The six-month course for adults is 
available at the low tuition of $7 
a month. Juniors (ages 7 to 14) pay a 
$5 initiation fee and $3-a-month tui
tion. You can begin your instruction 
right away. Classes are held at the end 
of Banyan Street in Palama.

CONGRATULATIONS from the 
Staff of Waimano Food Service to 
Ms. Gladys Hanaoka for her pro
motion to Cook I. “Good luck” and 
all that goes with it.

Hui-O-Kokua Club 
Catherine Torres, 
Secretary

Call Brother Joe any time at 533-4770 
to register for the course or for more 
information.

IN MEMORIAM
Philip M. W. Chee (Auditorium)— 

Oahu 8/22/73
Jack M. Tachibana (University)— 

Oahu 8/13/73
Emma A. Manner (Cafeteria)— 

Oahu 9/6/73
Thomas Fujimoto (Retired)—Maui 

8/23/73

UPW MIXED HANDICAP 
BOWLING LEAGUE OPEN

Interested UPW members may join 
an all-UPW bowling league of some 20 
teams. Brothers Jacob Lee, AES, and 
Tom Mariani, Refuse, are organizing 
the league. You can contact Jacob at 
546-7669, from 8 a.m. to 3 p.m. week
days. Please apply as soon as possible. 
Entry will be on a first-come, first- 
serve basis.

The present bowling league finished 
September 27 and league members 
will be going to Maui October 19 to 
bowl in the statewide UPW bowling 
tournament.

Halawa Jail Employee Reinstated
Civil Service Commissioners recently convened to hear the appeal of Donald 

Morgan, Jr., whose employment with the City and County Jail was terminated 
October 1, 1972.

In a letter signed by Chief of Police Francis Keala, Brother Morgan was in
formed that the reason for his dismissal was for his absence without leave for a 
period of approximately fourteen days.

In an attempt to persuade the Police Department to reconsider their action 
to dismiss the employee, the UPW called for meetings with the responsible Jail 
and Police officials. In these meetings Police administrators acknowledged the 
fact the employee had called in sick; however, he did not return to work with a 
doctor’s certificate. The certificate is required after five or more days of illness 
in accordance with the Unit 10 contract. Because the employee failed to present 
the Department with this document, Police administrators considered the days 
absent as being unaccountable and constituting grounds for dismissal.

The union failed in its attempt to resolve the problem with the proper Police 
authorities and filed a letter of appeal to the Honolulu Police Commissioners. 
A hearing date was scheduled for December 27, 1972, but was postponed because 
of scheduling problems. The case was eventually deferred to the Civil Service 
Commission.

On August 13, 1973, eleven months after Morgan was dismissed, the Civil 
Service Commissioners in a forty-five minute hearing, rescinded the action of the 
Police Department and reinstated the employee.

In a statement to the Commissioners, the union did not dispute the AWOL 
charges made against the employee but instead argued that the dismissal action 
by the department was extremely severe in view of the employee’s fifteen years 
of State and County employment, his excellent evaluation reports and his record 
of no prior suspensions, reprimands or adverse behavior.

It was also the union’s contention that the Police and Jail administrators’ 
actions against the employee were completely lacking of human concern for the 
individual.

OAHU DATES TO REMEMBER
October 4-6 STATE CONVENTION ..................................................................... Ala Moana Hotel
October 11 OAHU DIVISION MEETING ........................................................ 7:00 p.m. UPW Hfell
October 14 EDU MEETING ................................................................................. 1:00 p.m. UPW Hall
October 18 RETIREES COMMITTEE.................................................................... 9:00 a.m. UPW Hall
October 20 CAFETERIA WORKERS .................................................................... 9:00 a.m. UPW Hall
♦All Oahu Division Committee meetings are meeting subject to call.

Christmas is coming!

ATTENTION, EDU CUSTODIANS!
Your unit’s Christmas party has been set for this December 1st, 4 p.m. 

to 10 p.m. at UPW Hall. Catering by Kaneda’s. No charge for members, $3 for 
spouses. No Children, Please! If you plan to come, please complete the form 
below and return it BEFORE NOVEMBER 10 to Julia Tsugawa, 1426 N. School 
St. 96817, or to Irene Valdez, 526 Maluniu Ave., Kailua 96734.

I will be coming to the party December 1.

NAME PHONE

ADDRESS

Is Your Spouse Coming?

School Where Employed

Yes No
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HOSPITAL

Kapiolani LPN 
Talks Stalled

The newly organized Licensed Prac
tical Nurses’ unit at Kapiolani Hospital 
has had a rough time in negotiations 
with a very stubborn management 
team that didn’t want to give the LPN’s 
any pay raise this year.

During the organizing campaign last 
spring, management had given the 
LPN’s substantial wage increases to 
try to undermine the unionizing drive, 
but they failed. The LPN’s voted over
whelmingly to be represented by the 
UPW Hospital Workers Union.

But because of those pay raises last 
April, the employers didn’t want to give 
in to the union’s demands for higher 
wage rates and better working condi
tions, and often took unreasonable and 
unbudging positions.

Finally in late August the negotia
tions ended up in mediation, with 
Federal mediator Bob Castrey called 
in to try to resolve matters. At that 
time, a strike looked very possible. 
Kapiolani’s basic unit members voted 
to respect the picket lines of the LPN’s, 
if a strike should be necessary.

After several mediation meetings, 
some progress was made; in Sept
ember talks again dragged and no 
agreement was reached on unsettled 
sections, including wages. This was 
the situation at press time, with the 
LPN’s meeting to decide their next 
step.

Wahiawa, Kuakini, 
St. Francis To

Open Talks Soon
November 30 is the expiration date 

of UPW contracts at three Oahu 
hospitals — St. Francis, Wahiawa and 
Kuakini — and those units are busy 
compiling their demands for their new 
contracts.

Brother Gary Rodrigues, the UPW’s 
Kauai Division Director, has been 
selected to be the chief negotiator for 
the Kuakini talks. Gary negotiated the 
Beverly Manor and Hale Nani contracts 
this year.

UPW-AFSCME LPN Courses 
Arouse State’s Interest

In August the State Department of Health announced that all State LPNs 
licensed by “waiver” would be required to take the State’s proficiency examina
tion, and all “waivered” LPNs received notification of the requirements by the 
State. Consequently, the UPW-AFSCME education office set up a series of LPN 
refresher courses at Kapiolani Community College to help prepare “waivered” 
LPNs for their examination.

A total of 62 Oahu “waivered” LPNs are presently attending UPW-AFSCME 
Practical-Nursing Refresher Courses at Kapiolani Community College. These 
“waivered” LPNs are brushing up and preparing for their State examination. 
The first exam is scheduled for September 21; another will be given in March 1974.

The State Department of Health’s Hospital Division received numerous calls 
from waivered LPNs who after beginning their refresher studies gained the need
ed confidence and incentive to want to take their examination earlier (Sept. 21) 
than the date for which they signed up. Consequently, Mrs. Moorefield of the 
State’s Hospital Division requested and received special permission to open the 
Sept. 21 exam to 25 more waivered LPNs even though the exam had been closed 
for weeks (56 waivered LPNs are scheduled to take the exam on Sept. 21).

Finally, the numerous calls the State received regarding these refresher 
courses caused the State to look more closely at the prospect of providing up
grading-type education to State LPNs in the future. Mrs. Moorefield indicated 
that funds may eventually become available for such training. In the meantime, 
the State is impressed with the response of waivered LPNs to our union refresher 
courses and will attempt to further evaluate the success of such training after 
our LPNs have taken their State exams.

If you’re an LPN who is interested in updating your nursing skills, your union 
office strongly recommends that you call Mrs. Moorefield at 548-5937 and let 
the Department of Health know you’d appreciate a State-sponsored series of 
LPN refresher courses!

UPW members of Kapiolani Hospital’s basic unit hear of problems of LPN’s in 
trying to negotiate a first contract. These members voted to respect the LPN’s 
picket lines in the event of a strike.

UPW Wins Compensation Case
State Hospital Worker Involved

Oahu Division Director Paul Hong and 
Sister Helen Johnson.

The UPW, represented by Oahu Division Director Paul Hong, successfully 
argued a Workmen’s Compensation case on behalf of Sister Helen Johnson, a 
laundry worker at Kaneohe State Hospital.

Last April 30, Ms. Johnson suffered severe chest pains while trying to lift a 
huge laundry bag filled with soiled linen. She complained about these pains and 
was sent by her supervisor, Ms. DeCosta, to the dispensary, and then to her private 
physician.

Sister Helen’s doctor recommended that she be assigned less strenuous duties 
or a sitting job, but Ms. DeCosta refused.

Ms. DeCosta also failed to file an incident report on Sister Johnson’s afflic
tion until June 5, and the Department of Health didn’t get the report to the Work
men’s Comp office until August 20. In any situation involving on-the-job injuries, 
management is obliged to file an incident report as soon as possible.

Brother Paul Hong opened his presentation on behalf of Sister Johnson by 
charging the Department of Health with “willful negligence” in failing to make a 
timely report and asked that Ms. Johnson be compensated and the Department 
fined in this matter.

Workmen’s Compensation hearing officer Mr. Baker, from all the testimony 
heard, tended to agree with Brother Paul but gave the Department additional 
time to answer the charge of “willful negligence” and state why the Department 
should not be fined up to $100.

Mr. Baker found Ms. Johnson’s case to be “compensable” and will order that 
she be paid two-thirds of her pay from May 1, 1973, until such time as she is able 
to return to her job.

Childrens/PIRM unit members, (left to 
right) Sisters Betty Ching, Aurora Perez 
and Carol Ramos help collect referen
dum ballots after a unit meeting.

Queen's Arbitration 
Case Pentling

Sarah Kapua, an LPN at Queen’s 
Medical Center, was suspended 5 days 
in April for being absent without per
mission for two days, April 5 and 6. 
The union thought that penalty was 
excessive and has been fighting to re
duce the suspension to two days.

The Queen’s administration had told 
Sister Sarah that she would be allowed 
the leave if she could find a replace
ment. Sarah found a nurse’s aide who 
would substitute for her those two days, 
but Queen’s took the position that a 
nurse’s aide could not substitute for 
a licensed practical nurse, even though 
that has been the practice for the past 
couple years.

The UPW exhausted all the grievance 
steps up to and through the Personnel 
Director Mr. Winchester, but was 
unable to reach a satisfactory settle
ment with management. The grievance 
then went to Arbitrator Paul Tinning 
of the University of Hawaii, who heard 
the case September 13. Attorney Ed 
Nakamura presented the case for Sis
ter Sarah and the UPW Hospital Work
ers Union.

No Free Health 
Check-ups, After all

The Organizer reported wrongly that 
the Health Department would provide 
free health check-ups for keikis of fami
lies holding HMSA identification cards. 
After we printed this announcement 
last month, taken from a Model Cities 
publication, we learned that this serv
ice was for welfare and low-income 
families only. It would be a good idea, 
however, to provide services like these 
free to all families. Good health care 
is a right, not a privilege.

SIX UPW MEMBERS LAID OFF, THANKS TO NIXON’S CUTS
The latest workers hit by new Federal budget 

cuts are six Unit 1 members hired under the Public 
Employment Program (PEP), who have received 
notices of termination effective at the end of 
October.

These employees, four laborers and two crafts 
helpers, hired under individual contracts originally, 
were blanketed into Unit 1 when our Agreement 
went into effect. These six, along with seven emplo
yees in other Units, have been a part of a larger num
ber of persons hired after recommendation by Labor 
Department placement service interviews. As many 
as 500 formerly unemployed persons have been 
hired, assigned and trained for employment under 
the PEP program.

Mr. Robert Dye, City Director of Human Resour
ces, told the UPW that “the great majority of this 
large number have been hired permanently. Many 
are in the public sector and others have been hired 
in private employment. We have an excellent record 
of screening, placement, and training and are proud

of the number of people we have been able to hire.
“It is unfortunate that the cut in funds by the 

Federal government has finally hit,” Dye said. “We 
have done everything possible to extend the funds; 
not one cent has been spent by this Administration 
for overhead. Every cent went into salaries for these 
500 employees.”

UPW representative, Steve Murin, who investi
gated the pending lay-off will report to the Executive 
Board about the Public Employment Program fund
ing arrangements. Steve told The Organizer: “The 
reductions in force are an example of 
‘NIXONOMICS’. The program was started with a 
blare of publicity and self-praise for the national 
Administration. PEP has served a useful purpose 
because it helped to reduce the number of un
employed and under-employed. It helped Honolulu 
in several ways, not the least of which is that it led to 
the development of the City training and up-grading 
programs; it led to the expansion of the services of 
the City toward training unemployed and some

handicapped people. Unfortunatly, PEP, like other 
“people-oriented” programs is the first victim of the 
disgraceful mess in public funding. I will recommend 
to our Board that our Legislative program include 
continued funding of these programs.”

Before the lay-offs are put into effect, the six Unit 
1 employees will have their records of work, per
formance, and skills reviewed and the Union will 
try to refer them for employment.

HOSPITAL DIVISION OCTOBER MEETING SCHEDULE

Oct. 1 St. Francis.........................7:00 p.m. UPW Hall
Oct. 2 Division Exec. Board . . . . 7:00 p.m. UPW Hall
Oct. 3 State Exec. Board............ All Day UPW Hall
Oct. 4-6 State Convention............ Ala Moana Hotel
Oct. 9 Hale Nani......................... 4:00 p.m. Hale Nani
Oct. 10 Kuakini .............................. 4:00 p.m. Kuakini
Oct. 11 Wahiawa........................... 3:30 p.m. Wahiawa
Oct. 18 Pohai Nani...................... 3:30 p.m. Pohai Nani
Oct. 18 Queen's .............................. 7:00 p.m. UPW Hall
Oct. 23 Agenda Meeting............. 4:30 p.m. UPW Hall



October, 1973 Page 7

A Notable Maui Retiree
Brother Ah Sing Akuna

Maui Chooses Convention Delegates
The following will be representing the Maui Division as 

delegates to the UPW Convention scheduled to be held at 
the Ala Moana Hotel in Honolulu on October 4, 5, and 6, 
1973:

DIVISION OFFICERS: Vice-President Blanche Hew, 
Secretary-Treasurer Warren Shimabukuro, and Executive 
Board Members Charles Iwata (Maui) and George “Mutt” 
Aea (Molokai).

UNIT DELEGATES: Wailuku Unit—George Kekona, 
Paul Katahara, Dennis Tengan; Kula Unit—Myrtle Kong, 
Edward Hew; M.M. Hospital Unit—Joseph Barrozo, 
Vernon Cordeiro; DAGS Unit—Yutaka Sorayama; Hana

Unit—Roland E.C. Chang; Cafeteria Workers Unit—Lei 
K. Vares; Custodians Unit—Masayuki Okumura; Trans
portation Unit—Francis T. Yuhara; Parks Unit—Francisco 
Purugganan; Hale Makua Unit—Thelma Carvalho; Lahai
na Unit—David J. Levi; Makawao Unit—Kenneth Oshiro; 
Lanai Unit—Saturnino Timbreza Jr.; Molokai Unit—Satoru 
Wada; Kalaupapa Unit—Solomon Kupau.

OBSERVERS: Thomas I. Noda of the Wailuku Unit 
and Catalina Barrozo of Maui Memorial Hospital Unit.

STAFF: Division Director Al Carvalho and BA Adrian 
Hussey.

Lanai Unit members attend Section 8 meet
ing recently held on the matter concerning a 
variety of subjects relating to government 
employee benefits and also the proposed 
changes in the UPW Constitution.

referendum wins 
four-to-one

Maui Division UPW members 
voted 281 to 68 in favor of the 
proposed constitutional changes 
in balloting last month. Hana 
voted 18 to 5; Makawao 18 to 17; 
Kula San 32 to 4; Maui Memorial 
38 to 4; Wailuku went 84 to 31; 
and Lahaina workers voted 
14 to 0 for the changes. Lanai 
favored them 13 to 0, and Molo
kai was 43 to 6 in favor. Kalau
papa workers favored the 
changes by 21 to 1. There were 
three void ballots of the 352 that 
were cast.

Brother Joe Mollena of Kalaupapa Unit 
drives a panel truck without a door. 
This is in violation of the safety code 
and was brought to the attention of 
the administrator there.

Kula San members attend Section 8 meeting.

MAUI DIVISION OCTOBER MEETING SCHEDULE
Ukulele Class............................Tuesday, Oct. 2 7-9 p.m. UPW Headquarters
UPW Convention....................Thurs.-Fri.-Sat., Oct. 4-5-6 — Ala Moana Hotel
Ukulele Class............................Tuesday, Oct. 9 7-9 p.m. UPW Headquarters
Kula Unit...................................Monday, Oct. 15 7:30 p.m. Keokea Park Pavilion
Makawao Unit...........................Tuesday, Oct. 16 3:00 p.m. Baseyard Office
Hale Makua Unit....................Wednesday, Oct. 17 7:30 p.m. UPW Headquarters
Parks Unit.................................   .Thursday, Oct. 18 3:00 p.m. Wailuku Tennis Ct.
Lahaina Unit ............................... Thursday, Oct. 18 3:00 p.m. County Garage
M.M. Hospital Unit...................Thursday, Oct. 18 7:30 p.m. UPW Headquarters
Statewide Bowling

Tournament...................... Fri.-Sat., Oct. 19&20 — Aloha Lanes
Hana Unit.................................. Tuesday, Oct. 23 11:30 a.m. Baseyard Office
Molokai Unit......................... ..  Wednesday, Oct. 24 3:00 p.m. County Garage
Molokai Hospital Unit............ Wednesday, Oct. 24 7:00 p.m. Conference Room
Kalaupapa Unit.......................Thursday, Oct. 25 11:30 a.m. Paschoal Hall
DAGS Unit................................ Friday, Oct. 26 3:00 p.m. Carpenter Shop
Wailuku Unit........................... Friday, Oct. 26 7:30 p.m. UPW Headquarters
Cafeteria Workers Unit.......... Sunday, Oct. 28 12:30 p.m. UPW Headquarters
Custodian Unit......................... Sunday, Oct. 28 2:00 p.m. UPW Headquarters

Did Justice Prevail?

congratulations
on promotions

Congratulations to our Maui Division 
Brothers who recently received promo
tions and reallocations:

Brothers Edward Smith and Jimmy 
Akiona of the Hana Unit were pro
moted from Equipment Operator IV 
to Highway Construction & Mainte
nance Foreman I in the Department of 
Public Works;

Brother Thomas Emsley, also of the 
Hana Unit, a reallocation from Laborer 
I to Highway Construction Mainte
nanceman (New Class);

Brother Ah Sing Akuna, Maui retiree.
Ah Sing Akuna of Lahaina, Maui, is 

something of a legend. Meeting him at 
the UPW office in Wailuku was a mem
orable experience.

Brother Ah Sing is 68 years old, 
having spent half of those years as a 
truck driver in Hana. With 15 children 
and 42 grandchildren, Brother Akuna 
has been happily retired for some three 
years, and is taking it easy fishing, 
hunting and talking story. He has his 
wife and one girl still living at home in 
Lahaina.

Brother Akuna lost his arm in a car 
accident in 1947, but was still able to 
drive a county truck, even one of the 
biggest — and did not have even one 
accident during his 20 years plus of 
driving. The County was good enough 
to provide a special, power-steering 
truck for Brother Ah Sing.

Brother Akuna is full of memories of 
Maui’s history and the stories of the 
Hawaiian and Chinese peoples of Maui. 
He has also tasted sadness, with two 
sons wounded in war, the last one at 
Chulai, Vietnam, suffering 99% dis
ability.

Still active and very sociable, Brother 
Ah Sing drives his own car. The union’s 
mass marketing insurance saved him 
some $37 this year, lowering his pre
mium from $115 to $78. He has been a 
union member since 1939, and often 
drops by the union hall. He is a most 
memorable and interesting retiree.

Brother Haruto Nakamoto, Park 
Caretaker I from the Parks Depart
ment, an Inter-Departmental Promo
tion to Shop Handyman in the Public 
Works Department;

Brother George Ventura, a promotion 
from Stadium Utility Working Fore
man, WF-4, to Civic Center Complex 
Supervisor, FIII-4, (New Class.)

HAWAII
by Brother Jack Konno

Recently Hawaii Division Director 
Brother Jackson Ah Chin and this 
writer met with Mayor Shunichi 
Kimura. The purpose of the meeting 
was to discuss the two cases of possible 
wrong-doing of two county employees. 
We discussed the two cases quite tho
roughly with the Mayor and our sole 
purpose and intent was to find a solu
tion to somehow retain these two em
ployees on the County payroll, al
though we realized the severity of the 
two cases.

During the course of our conversa
tion, we talked with a mayor who had 
much compassion for the working class 
people. Of course, we realized the fact 
that the Mayor was under tremendous 
pressure from the daily press and also 
from the Republican Party chairman. 
Did the Director of the Parks and Rec
reation, Bob Fukuda, err in his judge
ment not to prosecute? Was it solely 
because of compassion for his emplo
yees that he tried to resolve it adminis
tratively?

We showed a newspaper clipping to 
the Mayor which appeared in the 
Hawaii Tribune Herald under the head
ing of “Watergate’s Forgotten Cubans” 
written by Jack Anderson. The news 
article stated that $460,000 was slipped 
to the high officials of the Nixon ad
ministration, who are now the Water
gate defendents and their lawyers, to 
buy their silence and yet only a paltry 
few dollars filtered down to the 
Cubans. We are not saying that Hawaii 
County’s case is another Watergate, 
but the principle involved here may be 
the same. Will the lower ranked guys 
be sacrificed to save those on top? 
We sincerely hope that this was not the 
case. As we pointed out to the Mayor, 
the County did not have clear cut 
policies in the handling of certain 
funds. Whether they be bankers or 
laborers, we are only human beings 
with human weaknesses where money 
is involved.

The only sad part of these two cases 
is the part played by the newspapers. 
We greatly believe in the freedom of 

the press, but did the press overstop 
their boundaries in publicizing it with 
the names of the employees involved? 
Until charges are filed against any in
dividual, the name should have been 
withheld. We believe that our two 
members were denied due process and 
were all but convicted by the publicity 
given to their case by the so-called 
free press. The members had no chance 
of ever receiving a fair trial by an im
partial jury because of the difficulty 
of finding a juror who would be impar
tial after all the daily news publicity. 
Did the County administration also 
overstep their boundaries by question
ing the employees involved without 
telling them of their right to be repre
sented?

All of this is now moot since the em
ployees involved resigned their posi
tions, but they are still subject to pros
ecution. We sincerely hope that the 
courts will have much more compas
sion and will do what is right and fair. 
Anyone is innocent until proven guilty 
by a court of law. We are not disputing

NOTICE
The next Hawaii Division 

Executive Board meeting will 
be held on Saturday, Oct. 13, 
at 9:00 a.m., UPW office.

the Administration’s powers to fire 
anyone but until an employee is proven 
guilty in a court of law, the employee 
should remain suspended, which was 
the Mayor’s original position. Possibly 
this will not be the first and last case 
of this sort to happen, and we sincerely 
hope that our Mayor, if he is to remain 
a strong mayor, will not be swayed by 
public and newspaper pressure in his 
decision-making in a case such as this.

To all members: know your legal 
rights — Attend unit and membership 
meetings — we may have an educa
tion class on “Know Your Legal 
Rights.”

Maui, Lanai and Molokai
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The UPW-AFSCME is happy to announce that UPW members may renew or 
sign up for our 24-hour accidental death and dismemberment insurance coverage 
plan for our members and their spouses between this October 15 and November 20.

UPW MEMBERS AND SPOUSES ONLY
This plan, which offers three different coverages, is open only to UPW mem

bers under age 70 and their spouses under age 70. Members who were insured 
last year will be receiving renewal notices in the mail, but presently uninsured 
members should fill out and sign the form to the right, or go by the UPW office 
and get a form, and return the form to UPW headquarters.

The application form must be completed in full, otherwise it will be returned— 
and please remember to sign it. Include your check or money order with your 
application, made payable to: the United Public Workers, AFSCME, 
1426 N. School Street, Honolulu 96817.

THREE AMOUNTS OF COVERAGE
For a $5 premium a year, the insured is covered up to $6,000. For $10, the cov

erage is $12,000. And for a $50 annual premium, $60,000 coverage is provided.
Full 24-hour, 365-day-a-year coverage is given against all types of accidents 

on or off the job, in the course of business or pleasure. The benefits provided under 
this plan will be paid in addition to any other insurance. There is no geographical 
limit; the accident could occur anywhere on the globe.

The insured will also be covered for Permanent Total Disability and will re
ceive the entire Principal Sum if he or she is disabled for more than 12 months 
and the disability is total, continuous, and permanent. This applies to UPW mem
bers only, and not spouses.

When injury results in any of the following kinds of losses to the insured, with
in 120 days of the accident the insurance company (American Home Assurance 
Co.) will pay in one sum the amount specified opposite each loss:
Loss of life ...........................................The Principal Sum ($6,000, $12,000 or $60,000)
Loss of both hands or both feet ........................................................ The Principal Sum
Loss of the entire sight of both eyes................................................. The Principal Sum
Loss of one hand and one foot............................................................The Principal Sum
Loss of one hand and entire sight of one eye ...................................The Principal Sum
Loss of one foot and the entire sight of one eye...............................The Principal Sum
Permanent Total Disability ............................................................The Principal Sum
Loss of one hand or one foot.................................................One-half the Principal Sum
Loss of entire sight of one eye  ........................................... One-half the Principal Sum

For more detailed information on this 24-hour protection plan, pick up the 
union’s brochure on it from your steward or Business Agent, or at UPW offices. 
Or read the policy itself. But remember: November 20 is the deadline for getting 
your applications and renewals into the union. Please don’t delay.

 FOR OFFICE USE

24-HOUR INSURANCE APPLICATION 
(COMPLETE IN INK) DATE RECEIVED

1. TO BE FILLED IN BY MEMBER Acti ve ---------Retired---------------- | RECEIPT NO.AMOUNT

NAME (Print)DIVISION

ADDRESS(Print)_________________________________________________________________________________________________
(Street or P.O. Box) (Town) (Island) (Zip Code)

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFICIARY (Print)_____________________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_________________________________________________________________________

COVERAGE; $6,000.00 ($5.00)$12,000.00 ($10.00)$60,000.00 ($50.00)

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED__________________________ ____________________________________________________________
Signature of Insured Member

2. TO BE FILLED IN BY SPOUSE — IF INSURED Active Retired

NAME (Print)____________________________________________________________________________________________________

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFI Cl A RY (Print)_____________________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_________________________________________________________________________

COVERAGE: $6,000.00 ($5.00)$12,000.00 ($10.00)$60,000.00 ($50.00)

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED__________________________ ________________________________________________________
Signature of Insured Spouse

MAIL WITH PAYMENT TO: UNITED PUBLIC WORKERS
AFSCME, LOCAL 646
1426 NORTH SCHOOL STREET
HONOLULU, HAWAII 96817

SCHOOL LUNCH CHANGES
Free school lunch is available if your income is less than $4,100 for a family of 2; $5,080 for 
3; $6,050 for 4; $6,950 for 5; $7,840 for 6; $8,650 for 7; $9,460 for 8; and increasing $740 for 
each additional family member.
If you don’t meet these guidelines, you can still apply if you have other unusual expenses, 
such as high medical expenses, paying more than 30% of your income for housing, special 
education expenses due to the mental or physical condition of a child, or disaster or casualty 
losses. You can get application forms at the Principal’s Office.

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

Mass Marketing Saves

Brother George Kenolio, Jr., a DAGS worker on 
Maui, fold THE ORGANIZER that through the UPW’s 
mass marketing auto insurance program, his insur
ance premium this year went down $51, from $215 
a year, to $164. Why don’t you be like Brother 
George and take advantage of your union’s auto 
insurance program. It will probably mean substan
tial savings to you. On the average our members 
are realizing savings of $90 plus by subscribing to 
this program. Try it and see.

Ninth UPW Statewide Bowling Tournament
The 9th Annual UPW Statewide Handicap Bowl

ing Tournament is scheduled for Friday and Satur
day, October 19 and 20, 1973, at the Aloha Lanes, 
Kaahumanu Avenue, Wailuku, Maui. Entries closed 
last September 22. Bowlers will be housed at the 
Maui Palms Hotel. The Organizer apologizes for 
reporting this tournament as a golf tournament last 
issue.

Division Sports Chairman George Kekona, Tour
nament Chairman, Brother Irving Johnson, Trans
portation & Housing Chairman, Brother Toru Abe, 
and Hoolaulea Chairman Brother Masayuki Oku- 
mura have worked hard on the event, and partici
pants should have a good time.

Here is the schedule of events: The Team Event 
will be held on Friday, October 19, at 6:00 P.M. 
The Singles and Doubles Events will take place on 
Saturday, October 20, at 8:00 A.M. (Bowlers must 
check-in to register a half hour before game time). 
No changes in the order of bowling will be permitted 
without the tournament committee’s approval at 
least 30 minutes prior to the scheduled time of bowl
ing. A bowler who misses one or more frames by not 
being present and ready to bowl when it is his or her 
turn shall not be permitted to catch up on the frames 

missed. Bowlers will be replaced if they are not able 
to be present.

The Aloha Night (Hoolaulea) get-together for all 
bowlers will be held on October 19 at the Maui UPW 
Hall. The Awards Banquet will be held on Saturday, 
October 20, 1973, at Hale Nanea, in Kahului (Back 
of Pier 1, Kahului Harbor). The banquet cost, per 
person, is $5.00 (compulsory).

Absent Without Pay:

KEEP UP YOUR DUES 
AND INSURANCE PREMIUMS

A few UPW members have been absent without pay for 
several months, but neglected to keep up their union dues 
payments and insurance premiums and have ended up losers.

Please, if you are absent without pay, remember payroll 
deductions cannot be made to cover your dues and policies, 
so go by the UPW offices and pay your dues and premiums 
in person, or mail them in.

Otherwise, you may find you are not covered at the time 
you need help.

Also, if you transfer from a County job to a State job or 
vice versa, please check with the union and make sure your 
membership continues and your policies remain in effect.

Members Approve 9-to-l

AFSCME's Wurf Approves 
UPW Constitutional Changes

Last September 10 AFSCME President Jerry Wurf 
signed the approval of the amendments to our UPW 
Constitution that our members ratified overwhelm
ingly last July and August.

Here are the final results of the constitutional 
change referendum that was conducted last July 
and August. The referendum carried overwhelm
ingly, with some 88% voting in favor of the proposed 
changes. These changes take effect as of this October 
1, and will be reflected at the Convention. Only 
active members can be delegates and officers.

YES NO VOID/BLANK TOTAL
Oahu ................. 1,640 185 21 1,846
Hospital............ .......... 417 53 —• 470
Hawaii ............. ............. 264 44 3/2 313
Kauai ............... ............ 194 5 — 199
Maui.................. ............. 281 68 3 352

TOTAL 2,796 355 29 3,180

Unit 10 Stewards Graduate

Unit 10 stewards discuss America’s medical crises 
with UPW research assistant Brother Roger Platton, 
who attended national AFSCME health care confer
ence last summer. Brother Roger is back on the UPW’s 
staff following a brief absence this summer. He is 
our records keeper and researcher. The Unit 10 
stewards completed their 10-week course last month 
after a good attendance record and spirited parti
cipation.

24-Hour Insurance Plan 
Available Oct. 15 to Nov. 20


