
Unit 10 Negotiations open, with management repre
sentative McGuire announcing that the employers 
would not reopen any sections of the Unit 10 con
tract. The union chose to reopen sections 50 and 32: 
Staffing and Workload, and Night Shift Differential.

The UPW and management teams began nego
tiations in a cordial atmosphere last November 9, 
as talks on changing two sections of the Unit 10 
Contract got underway.

Management, according to chief spokesman 
“Buddy” McGuire, chose not to reopen any section, 
though under the contract they could have chosen 
two sections for re-negotiation.

The Unit 10 Full Committee in a meeting last 
October 13 selected Staffing and Workload (Section 
50) and Night Shift Differential (Section 32) as its 
two priority sections for reopening. These two sec
tions will now be the only subjects of the renewed 
negotiations on the Unit 10 contract.

The UPW team hopes to gain back some of the 
past benefits and compensation members received 
for night shift work. Under the new contract, an em
ployee had to work the majority of his or her shift 
hours between 6 p.m. and 6 a.m. to get the night 
shift differential. This resulted in some employees 
losing credit for some night shift time for which 
formerly management had been compensating — 
when only a few of the shift hours were at night.

Staffing and Workload is a more serious problem. 
State Director Epstein told the management team 
that he and our Unit 10 members had been “dis
appointed” that apparently management did not 
wish to keep the pledge it had made in Section 50 
to “endeavor to provide adequate staff” to the public 
hospitals and institutions. The union team also won
dered whether management had undertaken a study 
of the chronic staffing problems that exist and if it 
had (as it promised to do in Section 50), what were 
the results.

Brother Epstein, acting as chief spokesmen for 
the union team, pointed out that these were not the 
kinds of services or institutions that one ought to 
keep understaffed. They are essential to the public. 
He noted that present problems at Oahu Prison are 
probably substantially rooted in the understaffing 
problem, and that serious danger to the guards, 
the prisoners and the public interest may be the 
result. These are not areas in which to “economize” 
by cutting down staffing, or casually advertising 
for staffing occasionally in the papers, he warned.

Management made no response to the UPW’s 
opening statements, except to say they would look 
into these things and set another meeting date later.

The UPW team includes J.B. Souza (chairman), 
Josephine Bucaneg (Secretary), Ciriaco Coloma 
(Hawaii), Joe Barrozo (Maui), Eleanor Hada (Kauai), 
Esther Zablan (Oahu), Tasi Alo (Oahu), and 
S. Villafuerte (Oahu).

OAHU DATES TO REMEMBER
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December 1
December 1

December 2

December 15
December 18

December 25
January 1

Hawaii AFL-CIO Convention—llikai Hotel
DOE/Custodians Xmas Party—4 p.m. to 10 p.m.

UPW Hall
Oahu Division Xmas Party—9:30 a.m. to 11 a.m.

(at Fort Delicatessan)
Cafeteria Workers Xmas Party—9 a.m.—UPW Hall
Retirees’ Xmas Party (contact Henry Ako or Caroline

Kaleiliki for details) 
CHRISTMAS—Don’t Miss It! 
Happy New Year—Sleep It Off!

THE OAHU FIELD AND OFFICE STAFF WISH EACH OF YOU A 
WARM AND MEMORABLE HOLIDAY SEASON.

ABOVE, Brother Steve Murin confers 
with State Director Brother Jack Konno 
on the best way to discuss negotiations 
progress on the Unit I contract reopener.

To the right, Brother James Toledo, 
an Oahu representative for the Unit I 
Negotiating Committee, listens intently 
to discussions.

Unit 1 Talks Make Slow Progress
Having tentatively agreed on a new 

section on Grievance Procedure, union 
and management negotiating teams 
were reportedly making small progress 
on the complicated but important sec
tion on Seniority. Negotiations on three 
sections of the Unit 1 Blue Collar Con
tract-Grievance Procedure, Seniority 

and Wages—have gone on for over two 
months, and some members of the 
union’s negotiating team feel the talks 
may go to impasse before differences 
can be resolved.

The issue of wages has yet to be fully 
discussed by the negotiators.

TRINA GOO ORDERED REINSTATED WITH BACK PAY

UPW Wins Palama Settlement 
Arbitration Case On Grievance

Sister Trina Goo, UPW Steward at 
Palama Settlement, was ordered re
instated by attorney arbitrator Wil
liam Cobb last October 29. She had 
been discharged last July 31 from her 
secretarial job at Palama Settlement 
for alleged reasons the arbitrator found 
to be minor or “trivial.” Consequently, 
after three days of hearings this fall, 
Arbitrator Cobb concluded “there was 
no adequate or sufficient ground for 
the discharge.” He ordered her imme
diate reinstatement with all back pay 
for services she would have performed 
from July 31 to the date of reinstate
ment.

Trina began work at the Settlement 
in July, 1972. She was a major support
er of the UPW at Palama Settlement 
and figured in the tough negotiations 
with management that it took to get 
a first contract. Her problems with 
management apparently began in May, 
1973, when she was elected Union 
Steward. She began receiving petty 
complaints and warnings about various 
things and realized that perhaps this 
was an effort to make a case to fire 
her. So she made memoranda about 
instructions she was given and warn
ings made and sought to avoid giving 
management any excuse.

But last July 31, management ter
minated her anyway. Arbitrator 
Cobb’s opinion states: “She impresses 
me as a willing worker . . . attempting 
to the best of her ability to perform 
satisfactory work.” To Cobb, manage
ment’s “willful lack of communication” 
with Trina was the real problem.

Oahu Division Director Paul Hong 
worked with union attorney Ed Naka
mura on Trina’s case. Sister Trina, 
delighted with the decision in her 
favor, nevertheless decided not to re
turn to work at the Settlement.

Sister Trina Goo (center) joined Palama 
Settlement workers and UPW staff 
member Steve Murin in this ratification 
meeting on the unit’s first contract.

UNIT 10

NEGOTIATORS

MEET MANAGEMENT

Unit 1 Executive Negotiating Committee members attend briefing and discussion 
session on progress on reopener talks.

AFSCME

LOCAL
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have a lot to do as co-hosts with the HGEA of this big convention.
We may be scheduling tours for the summer of ’74. There’s a slight chance 

we may still get permission to visit the People’s Republic of China next year. If 
not, we’re thinking about a tour to Expo ’74 in Spokane with a few extra features.

Both the Unit 1 and the Unit 10 agreements expire in 1975 and negotiations 
for a complete revision of the contracts are supposed to begin during the summer 
of 1974. This will be the first major review of the agreements since they were 
first negotiated.

POLITICAL ACTION

A Key Year in Our History -1973
We’re coming to the end of another busy year—one which will go down in our 

union’s history as a key year.
It was during 1973 that we finalized affiliation with AFSCME, amended our 

constitution, and approved a much-needed dues increase.
Our Unit 10 agreement was completed, ratified, and signed into effect. 

During the same period, the Legislature approved the cost items in both the 
Unit 1 and 10 contracts. We also won several representation elections and wel
comed new units into our union.

Our October convention at the Ala Moana Hotel, held under our amended 
constitution, was the best convention we ever held. We also went through some 
painful internal problems. Now that they’re over, our union has more strength 
and unity than before.

Despite the progress we’ve made, there’s still plenty for our union to do. By 
the end of the year, we could be carrying on ten sets of negotiations at the same 
time. If there are no satisfactory settlements by December 31, that’s how many 
contracts we’ll have in negotiations.

OAHU PRISON PROBLEMS

The big event of 1974, though, will be the political action activities. Almost 
every elected office will be open. We have a tremendous opportunity to make 
our influence felt for the benefit of our members. We will also have great pres
sure from elected officials and others when we make our endorsements. If we 
analyze the situation carefully and have full participation and discussion before 
deciding on endorsements, we should come out with the right answers.

I’d like to thank all the officers and members who’ve contributed so much 
to making 1973 such an important year to our union. Best wishes for a pleasant 
holiday season. I hope you’ll be rested and ready to go as we tackle the challenges 
of the new year in ’74!

AFL-CIO: Nix On Nixon

The prison situation continues to be an explosive one. The men involved are 
our members. They deserve all the understanding and support we can give them. 
Unfortunately, there are no easy answers for a complicated problem like 
the prison.

At a minimum, the prison needs 100% staffing and adequate funds.
The time table for new facilities and more modern programs should be speed

ed up on a real crash program basis.
FINANCIAL CRISIS

The one disappointment of 1973 is the continuing financial crisis of our local 
government and the failure of the Legislature to take positive action to improve 
matters.

Even as we look back over 1973, we have to be getting ready for an even big
ger year in 1974.

LEGISLATIVE ISSUES
The coming session of the Legislature will be faced with major decisions on 

taxes, ratification of agreements, and the prison problem. Usually, legislators 
won’t consider taxes and tax reform in an election year, but they will have no 
choice in ’74.

Right after the session, in June, the international AFSCME convention will 
be meeting in Honolulu. It’s a great honor to have the convention here. We’ll

Consumer's Corner
BEEF PACKERS' PROFITS

“We believe the American people 
have had enough. More than enough. 
We, therefore, call upon Richard 
Nixon, President of the United States, 
to resign.

“We ask him to resign in the interest 
of preserving our democratic system of 
government, which requires a relation
ship of trust and candor between the 
people and their political leaders.

“We ask him to resign in the interest 
of national security.

“If Mr. Nixon does not resign, we call 
upon the House of Representatives 
forthwith to initiate impeachment 
proceedings against him.

“We also call upon the Congress to 
hold up further consideration of the 
President’s Vice President designate, 
Mr. Ford. Clearly a President who has 
placed himself on the brink of impeach
ment should not be allowed to name 
his successor until the charges against 
him have been disposed of satisfac
torily. . .

“Justice must be done, the risks of

not doing it being more than a demo
cracy can safely bear.”

Regardless of what the newspapers 
say, the fact is‘:

The Big Beef-Packing Companies 
are Taking Record-Shattering Profits.

• Iowa Beef Processors, Inc., biggest 
beef packers in the world, says in its 
1972 Annual Report to Stockholders 
that its profits are “the best ever.’’ 
Sales volume is up 27 percent, and 
net profits after taxes are up 95 percent, 
to over 7.3 million dollars, nearly twice 
as much as in 1971!

'BEST EVER'

-AFL-CIO CONVENTION STATE
MENT

Bal Harbour, Florida
October 22, 1973

Between November, 1972, and February of this year, the latest figures show 
Iowa Beef did even better. Profits are up 105 percent — more than double!

• Western Beef Co., number two in the business, reports 1972 sales up 26 
percent, net profits after taxes were up 78 percent!

• Swift, Missouri Beef Packers, American*Beef Packers and Arizona-Colorado 
Land and Cattle Co., other big powers in the beef market, all report likewise: 
1972 was a tremendous year for them.

Putting it mildly: “Profits of the beef packing sector showed strong gains,’’ 
reported the Wall Street stock market guide, Standard & Poor’s, January 18.

What about the Price Controls?
Nixon’s phases have been a complete farce where these beef combines are 

concerned.
• “Federal controls are no hindrance to profits,” reports the Value-Line In

vestment Survey, a stock market guide, March 16.
The meat-price “ceiling” Nixon announced March 30 just adds insult to injury. 

Prices were already completely outrageous. The “ceiling” doesn’t bring them 
down one cent. All it does is make these robbery prices completely legal. It does 
nothing but shelter the beef packers’ profits.

Veterans of the famous Hilo dock strike of 1938: from left to right are Brothers 
Joseph Kahee, Eddie Paaluhi and Bernard Kamahele.

August 1, 1938, was a day that went down in Hawaii’s history as “Bloody 
Monday.” That day had begun pretty peacefully for striking Hilo dockworkers 
who went down to the docks early in the morning to protest the unloading of the 
Inter-Island Steamer Waialeale by a crew of scabs from Oahu.

•Hawaii’s dock workers had been on strike since the preceding May 26th, 
fighting for a union shop and a wage scale comparable to what the West Coast 
longshoremen were getting. The bosses, especially the Big Five, naturally fought 
back, wanting to keep wages down and insisting on their right to blacklist work
ers sympathetic to unions. By August, tensions between the strikers and the boss
es and their police officials were pretty high-pitched. In Hilo that morning the. 
police seemed very hostile toward the picketers, harassing them and finally 
ordering them to disperse.

What had begun as a peaceful picketing exercise by dock workers ended in 
violence and bloodshed as Hilo police officers opened fire suddenly on the pick
eters, spraying them with birdshot and buckshot and wounding a great many 
of them. Among those many wounded was Bert Nakano, now the Training coor
dinator for the Operating Engineers union; he was crippled for life and spent 
17 months in the hospital after the incident.

The incident was investigated in the usual official way — with no firm con
clusions or prosecutions of the police. The police maintained they had only fired 
at the feet of the demonstrators, many of whom were sitting down.

But workers didn’t need any investigation to know who was to blame, and 
the incident unified workers’ ranks even more solidly and strengthened labor’s 
resolve to struggle for better wages and working conditions.

JACK KONNO
President

Prices/Wages
The price of beef is biting deeper into the pay check. The average take-home 

pay of a worker with three dependents, Labor Department figures show, had 
less real buying power in March this year than in March last year. Food prices 
were free to go up 30 percent. Wages are frozen at 5% percent.

Big beef conglomerates getting fatter. Working people getting leaner. That’s 
how the system works.
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Flowers and wreaths surround the picture of Jack 
Reynolds at short tribute gathering at UPW Hall.

Brother Henry Epstein 
speaks in praise of the late 
Jack Reynolds.

Labor Joins in Simple
Tribute to Jack Reynolds

Labor representatives from many of 
Hawaii’s unions joined with manage
ment personnel and close personal 
friends of Jack Reynolds to pay final 
tribute to Jack, who passed away last 
October.

Brother Jack Reynolds, who perhaps 
did more than any other man in build
ing and unifying the Hawaii Building 
Trades Council, AFL-CIO, spent the 
last few years of his life as the State’s 
chief negotiator. In this post Brother 
Jack negotiated the first public 
employees’ contracts as management’s 
top representative under the State’s 
innovative and new collective bargain
ing law. Jack had retired from this post 
just a few months before his death and 
shortly after his wife had passed away.

AFL-CIO Executive Secretary Bud 
Kaye coordinated the brief and simple 
tribute conducted at the UPW head
quarters. UPW State Director Henry 
Epstein opened the gathering with a

personal salute to this man he affec
tionately referred to as the “Silver 
Fox’’. Lt. Governor George Ariyoshi 
noted that Jack hadn’t “changed his 
color with his job affiliation’’ . . .he 
was “always true to himself and the 
people of this state ... a warm, de
cent human being.’’

The ILWU’s Eddie Tangen gave one 
of the most moving statements of re
spect for Jack, quoting Jack Reynolds’ 
own words and philosophy: “As long 
as there is one kid who doesn’t have 
an education or a chance to get one, 
. . . or one man who doesn’t have a 
job . . . our work is not done.” Jack 
Reynolds was always urging more from 
the labor movement and expecting 
more service, dedication and unity.

Jack’s ashes were committed to the 
sea, but his philosophy and his efforts 
will be remembered for some time to 
come by many of his brothers and sis
ters in the labor movement.

UPW Workers on the Waterfront
Few would guess the very important but some

times dangerous work done by a relatively few of 
our UPW members on the waterfront in the Harbors 
Division.

We know about the longshoremen and their in
valuable service to Hawaii by loading and unloading 
cargoes. And we know of the sailors and seamen who 
work the ships. We remember the masters mates 
and pilots who navigate the harbors and bring the 
ships in to dock and refuel.

But without our UPW workers in the Harbors 
Division did you know that the pilots would have no 
way to and from the ships they bring in or that ships 
would be without fuel and water?

Brothers Simon Kaanana, Biart Andrade, Bob 
Downey, Donald Auld and Bill Aho are pilot boat 
operators who taxi the pilots to the approaching or 
departing ships regardless of the time of day or night 
or the weather. Fuel and line men Edward Costa, 
Ken Furuta, James Tamura, Al Castro and Ray 
Komatsubara maintain the fuel and water lines to 
the ships and keep records of the quantities and 
charges.

These men work 24-hour shifts twice a week. 
They are in our Unit 1 Blue Collar unit and come 
under the Blue Collar contract. Consequently, under 
the contract and the law, they have found that they 
are entitled to substantial overtime and night-shift 
pay that goes back several years. The exact amount 
is still pending, but the men are happy about it.

These Harbors workers service some 130 ships 
a month calling at the Port of Honolulu. Three or four 
men work each 24-hour shift, around the clock. Their 
headquarters is a cramped little 2-story concrete 
building dating back some 40 or 50 years. They 
occupy the bottom floor of the termite-ridden facility 
which lacks showers and probably ought to be con
demned. They agree they certainly could use better 
quarters.

Only one pilot boat (No. 4) is in operation now, 
which means there is no substitute for it and not 
enough time to keep it adequately maintained. It 
often takes some hard knocks in the harbor, espe
cially in rough or stormy weather when the operator 
must pull it along side a huge sea-faring ship and 
try not to get the pilot crushed between the two 
ships. This operation is often hazardous, and cruising

Left to right: Edward Costa, Fuel and Line Supervisor; 
Simon Kaanana and Biart Andrade, Pilot Boat op
erators.

Because a farmworker family of four
earns only $2,100 a year for the 
backbreaking job of picking your 
fruits and vegetables.

Support the United Farmworkers Union (AFL-CIO)
4101 - 23rd Street, San Francisco, California 94114 415/863-5613

the Coast Guard issues costly citations for these 
violations which threaten a basic natural resource — 
the sea around us, and its plant and animal life.

These UPW workers, little publicized or known 
about, perform vital services to our community. 
Their jobs are among the most important and un
usual done by members of our UPW family.

Why Boycott Grapes
and Head Lettuce?

in the busy harbor at night is often exciting, if not 
risky. The men hope the Legislature will approve 
purchase of another pilot boat.

The fuel and line men also assist the Coast Guard 
in policing harbor waters for oil spills; once reported,

The overthrow of Salvador Allende 
as President of Chile by a right-wing 
military coup last September 11 has 
left in its wake thousands of cases of 
torture, mass arrests, summary exe
cutions and continued house-to-house 
searches and military operations 
against worker-controlled factories. 
Over 20,000 persons are believed to 
have been killed by the new regime, 
and thousands more are threatened.

The U.S. quickly recognized the 
new regime and rushed it aid, includ
ing a $65 million bank credit for a 
hydroelectric project and a $24 million 
credit to buy U.S. wheat. There were 
many other signs of U.S. Government 
support for the coup, not to mention 
the revelations about I.T.T.’s efforts 
together with the CIA to topple Allende 
earlier or prevent his election.

Allende’s government had clearly 
been in the interest of Chilean workers. 
Now the workers are under attack, 
and many of their union leaders have 
been jailed or killed. All political par
ties, save those on the right, have been 
abolished.

The wage increase scheduled by 
Allende for last October 1 was can
celled, and the work week has been 
extended four hours (to 48 hours a 
week) for the same pay. The right to 
strike has been abolished, as well as 
the right to even advocate strikes. 
Those who advocated strikes in the 
past can be fired from their jobs.

The military regime has abolished 
the Central Unica de Trabajadores 
(CUT) — Chile’s AFL-CIO - repre
senting some 600,000 of Chile’s 3 mil
lion workers. Local unions still exist, 
but without any power.

The cost of living is soaring and the

Chile Coup Bloody and Repressive

Uncle Sam shows appetite for Chile.

Chilean currency has been devalued, 
all of which adds up to severe economic 
hardship to Chilean workers. Bread 
and milk now cost three times more 
than they did before September 11. 
Sugar is up 500%, and tea, a very popu
lar item, is now 20 times as expensive! 
All basic food and clothing costs have 
at least doubled, Prensa Latina reports. 
The New York Times estimates that 
because of the currency devaluation 
the cost of food and fuel imports will 
go up by more than ten times.

To Chile’s hard-pressed, underpaid 
workers, the violent overthrow of
Allende has been quite a costly set
back, but one which will hopefully 
be temporary.

Pilot Boat No. 4

Lights Out at Capitol!
safety problem resolved

One morning in late October State Capitol cus
todians (DAGS unit) got off the Capitol elevator 
around 5 a.m. but found they couldn’t see hardly a 
foot ahead of them down the completely dark cor
ridor. They knew hazards existed, and that often 
people would be sleeping in those corridors, so they 
did not want to walk down them in the dark. They 
asked the security chief for lighting in the corridors 
between the elevators. He did not see it as a safety 
problem and thought it was outside his jurisdiction 
any way, so he did nothing.

The workers then called union B.A. Bob Chang 
who investigated the problem with unit chairman 
Sam Hao and steward Ellen Puha and definitely 
saw a safety problem. Brother Chang then called 
Mr. Akira Kubota, Building and Grounds Super
intendant for DAGS. Mr. Kubota promised on 
November 1 that he would take care of it right away.

On November 2, B.A. Chang told the custodians 
not to work in the unlit areas in the early morning 
until there was adequate lighting. But the situation 
remained unchanged until November 6th — with 
no corridor lighting. On the 6th Brother Chang con
tacted the State Safety officer, who agreed it was a 
safety violation and called Mr. Kubota, who then
checked out the situation himself.

Kubota found it to be a “possible” violation and 
had temporary lighting fixtures installed. This is 
one case where shedding a little light on a problem 
makes it disappear.

WORKERS UNDER ATTACK
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HAWAII
Children’s Xmas 

Party Dec. 8
The annual Hawaii Division 

children’s Christmas party will be 
held at the Wailoa State Park on 
Saturday, December 8, 1973, start
ing at 6:00 P.M. and ending at 
9:00 P.M. Assisting Chairman 
Lizz Ah Chin are the following: 
Yukio Nishimoto, Beverly Inoue, 
M.K. Yap, David Rodrigues, Ken
neth Fukuhara, Hiroko Kawaoka, 
Eve Hayselden, Junko Vascon- 
celles, Masako Nishikawa, Ray 
Ah Chin, Perry Dickenson, Kiyoshi 
Nagata, David Paea and Dora 
Costa.

A well-rounded program of 
entertainment and fun is in store 
for the UPW children. Light re
freshment will be served. All UPW 
members and their families are 
invited.

All meetings in December are 
subject to call. The Hawaii Division 
Director and staff wish each and 
every one of you a wonderful 
Christmas and a promising New 
Year.

Kulani Workers To 
Receive O.T. Pay

In a grievance submitted to the Adult 
Correctional Division under Section 
45 (Hours of Work), it was evident 
that the provisions of the Unit 10, 
Non-Professional and Institutional 
Workers Contract were being violated 
at Kulani Work Camp. A total of 524 
straight-time hours of overtime work 
was performed by several Adult Cor
rectional Officers without O.T. pay.

The written grievance was submitted 
to Ray V. Belnap on October 9, 1973, 
and the issue has been resolved, with 
the overtime payments to be made. 
It was Christmas in November, for 
these workers!

The grievance was handled by the 
Hawaii Division Director Jackson 
Ah Chin.

Workmen’s Comp
Brother August Kubo, State High

ways employee, received a workmen’s 
compensation award of 2% of the whole 
man and $175.00 lump sum on dis
figurement. The award was issued last 
August 10.

In another case, that of Robert Kaupu 
who had won a 30% PPD and lump 
sum award last April, the union 
requested that the County be found 
guilty of default in payment and penal
ized. Brother Kaupu was not mailed a 
check until July 20.

Mew Kong Yap to Retire
42 Years of Service
Brother Mew Kong Yap, DAGS mem

ber will be retiring this December 31 
after 42 years of service with the Coun
ty and State.

Brother Yap is a charter member of 
the UPW dating back to January 27, 
1944. He served the UPW in several 
capacities, from unit officer to division 
secretary-treasurer. He was the first 
delegate to attend the United Public 
Workers of America Convention in 
Atlantic City, paying for half of his 
own plane fare. He has been to the 
Orient, Europe, Mexico and other parts 
of the United States on UPW Tours. 
Last month Mew Kong was named 
Hawaii District’s State Safety Em
ployee of the year, for his “injury-free 
years and conscientious awareness of 
the safety program.’’ He was an 
observer to the AFSCME Convention 
held in Texas in June, 1972, and served 
as time-keeper for our Local’s conven
tion last October.

Many a student and successful busi
nessman remember Brother Yap. 
He will be missed by the present stu
dents, and by the workers he helped 
serve so well as Division Education 
chairman.

His future plans are to travel.
The Hawaii Division Officers and 

members wish Brother Mew Kong Yap 
well in his retirement.

Brother M. K. Yap, Hawaii’s Safety 
Employee of the Year and a real UPW 
veteran.

State Retirement 
Service Purchase

Act 73 of the State Legislature per
mits employees at Ka’u Hospital to 
purchase service credit while working 
for Pahala Hospital. The union worked 
to get this law passed. Take advantage 
of it.

Brother Peiping Jeruselem, PMA III 
has purchased 26 years and 10 months 
of prior service while being employed 
at the Pahala Hospital. All former em
ployees of Pahala Hospital are eligible 
to purchase service credit. Brother 
Peiping will retire on December 1, 1973. 
We all wish him well on his retirement.

DOLE, DEL MONTE FOREIGN OPERATIONS HURT HAWAII WORKERS
Fifty-four of Dole Company’s super

visors and workers not included in col
lective bargaining units have been laid 
off since Aug. 11 as the result of Dole’s 
earlier announced cutback in pineapple 
production in Hawaii. More large- 
scale lay-offs occurred in October and 
November, with another substantial 
one looming in December. Between 150 
and 200 veteran factory, clerical and 
computer services personnel covered 
in the bargaining unit have been af
fected.

“Increased production costs and 
foreign competition have been blamed 
for the distressed condition of Hawaii’s 
pineapple canning industry.’’ (Hono
lulu Star-Bulletin, Sept. 17)

The “foreign competition’’ that 
these companies are blaming is of 
course none other than their very own 
subsidiaries in the Philippines, Taiwan, 
and Thailand. This situation has led 
Hawaii State Senate President David 
C. McClung (in a talk delivered at the 
Sheraton-Waikiki, Sept. 20) to say: 
“That monster (referring to “foreign 
competition’’) that they now talk about 
was of their own making. . . .This 
monster of their own creation walks 
today, leaving unemployment and the

THE AFSCME BEAT
AFSCME GROWTH RECORD

A healthy union is a growing union 
and AFSCME is that.

A recent report of the Labor Depart
ment’s Bureau of Labor Statistics has 
documented the amazing growth of 
AFSCME from 1962 to 1972. During 
this period AFSCME grew 140 percent, 
from 220,000 members to 529,000.

And this does not include 1973 fig
ures. To date, the union has 625,000 
members. On top of this, AFSCME 
represents approximately 1.2 million 
workers.

The UPW now has 9,376 members 
and 624 service-fee payers, for a total 
of 10,000 (7/31/’73).

IMPORTANT EVENT
A survey by the Public Employment 

Relations Research Institute shows 
that the second most important event 
in 1972 was the formation of the Coali

crushed people of Hawaii in its wake.’’ 
(Honolulu Star-Bulletin, Sept. 20)

In the same convention, ILWU presi
dent, Harry Bridges warned Hawaii’s 
Big Five companies that the “resources 
of the entire union will be placed be
hind the plight of the pineapple work
ers here.’’ Bridges said that the Big 
Five won’t be allowed to “pick up to 
go elsewhere and leave workers to 
struggle for themselves just because 
the pickings are better elsewhere.’’ 
(Honolulu Star-Bulletin, Sept. 20)

The union unanimously adopted a 
resolution calling for a boycott of all 
foreign-produced pineapple. The boy
cott resolution said that if a boycott 
against foreign pineapple does not 
help, then “boycott all of Castle and 
Cooke (which owns Dole) and Del 
Monte food products not packed in 
Hawaii.’’ (Honolulu Star-Bulletin, 
Sept. 21)

In mid-October the ILWU presented 
its position against these “run-away’’ 
shops at a hearing attended by all of 
Hawaii’s U.S. Congressional repre
sentatives. It urged legislation to pre
vent them from fleeing. Now the con
tract negotiations have begun, and 
the union is seeking a high enough 

tion of American Public Employees 
(CAPE) by AFSCME, the National 
Education Association and the Fire 
Fighters.

It is topped only by the wage freeze. 
A Hawaii chapter of CAPE will be 
launched soon, representing some 
37,000 public employees.

DOCTORS CALL, JOIN AFSCME
The doctors — and dentists — 

diagnosed the problem and joined 
AFSCME.

That’s what happened in Crowns
ville, Md., with a group of doctors em
ployed in the state hospital. They are 
members of Local 2605 affiliated with 
Council 67.

The doctors and dentists are con
cerned with working conditions and 
patient care — a sharp contrast to 
some unions who have organized units 
of physicians solely to prevent govern
ment intervention in their fields.

severance pay fund to keep these 
companies operating in Hawaii. It 
will be an up-hill battle.

Ironically, in the process of exploiting 
the Philippines, Dole and Del Monte 
also manage to kick the workers in 
Hawaii, many of whom are Filipinos.

While cheap labor (.14 an hour) is 
always cited as the reason for these 
companies’ expansion to Asia, it should 
be noted that it definitely is not the 
only reason. Cheap labor has to be

coupled with a ‘friendly government’. 
All the countries where Dole and Del 
Monte have their operations host large 
U.S. military bases and receive U.S. 
aid to keep dictatorships in power.

KAUAI

Kauai Sister Eleanor Hada (right) of Samuel Mahelona Memorial Hospital and 
Hawaii Sister Evelyn Inouye (left of Eleanor) of Hilo Hospital do well in represent
ing their Division's co-workers on the Full Unit 10 Negotiating Committee. Sister 
Eleanor is also on the Executive Negotiating Committee.
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Clarification of 
Sick Leave Section

Section 37.10 of our Unit 1 agreement 
provides the following:

Maui, Lanai and Molokai
Bowling Tournament A Huge Success

Sick leave shall be allowed for medi
cal, dental, optical, and optometrical 
appointments which the employee 
cannot schedule for non-work time.

This means that if your doctor cannot 
schedule you for an appointment after 
your regular day’s work, you may be 
released from your work (during work
ing hours) and charge this time to sick 
leave to keep the appointment.

It has come to our attention that 
some of our members are taking days 
off to attend or keep monthly checkup 
appointments with their doctors and 
charging this time to sick leave, claim
ing to their supervisors that this provi
sion is covered under the Unit 1 agree
ment. This is far from the truth.

HANA UNIT WINS!

The 9th Annual UPW State Bowling 
Tournament held in Maui on October 
19 & 20 at the Aloha Lanes in Wailuku 
was a tremendous success. More than 
135 bowlers participated from the 
Oahu, Hospital, Hawaii, and the Maui 
Divisions.

The two-day event kept everyone on 
their toes with their time well spent in 
bowling, sight-seeing and just having 
a grand time. After the Friday night 
kickoff or bowloff, a stew and rice get- 
together was held at the Maui Division 
UPW Hall with nearly 100 members 
participating. The next day was spent 
in bowling and sight-seeing.

The climax of course was the luau 
banquet at the Hale Nanea Clubhouse 
in Kahului where everyone enjoyed 
meeting their friends, eating and 
“having a few” and waiting to hear the

Sister Ruby Ahakuelo and Brother Takeo 
Tsuji rolling off the first balls to start 
off the 9th Annual UPW State Bowling 
Tournament.

Brother Jonah Kuaana of the Maui 
Division who won first place honors in 
the men’s singles event and fourth 
place in the men’s all-events.

The UPW Hana Unit softball team en
tered in the “slow pitch” league won 
the championship in the Hana District 
recently by trouncing the Hotel Hana 
team to the tune of 15 to 8. Brother 
Gerald Mahadocon hit 12 home runs 
throughout the season.

Brother George Kekona, UPW Maui 
Sports Chairman.

results of their efforts in the bowling 
tournament. More prizes than ever 
before, a total of 75, were given out 
to the winners. A total of $1,018 in 
cash prizes went to 53 winners and a

total of 22 trophies were also presented 
to the winners of the various events. 
Congratulations to all the winners and 
to all who participated in this great 
event.

TOP WINNERS
9TH ANNUAL UPW STATE BOWLING TOURNAMENT 

October 19-20, 1973
MEN WOMEN

TEAM EVENT WINNERS
Champions —- Makaala's (M) ......... ............ 3033 Champions — Kuuipo's (M) .............................3016
2nd Place —- Traffic Signs (M) ... .............. 3016 2nd Place — Starters (M) ............................... 2938
3rd Place — McCully Catering (O) ............... 2992 3rd Place — Kula San II (M) ........................ 2728

SINGLES EVENT WINNERS
1st Place — Jonah Kuaana (M) ............ ... 678 1st Place — Carol Higa (M) ...................... . 646
2nd Place — Paul Kealoha (O) ............ ... 676 2nd Place — Marie Bak (M) ...................... . 629
3rd Place — Jerry Matsumoto (O) . . . . ... 675 3rd Place—Betty Lou Rodrigues (M) .. . . 625

DOUBLES EVENT WINNERS
1st Place — G. Kekona-N. Viela (M) ............ 1287
2nd Place — V. Palakiko-Torazo Abe (O') . . 1277 
3rd Place—I. Johnson-B. Masumoto (M) 1242

ALL-EVENTS
1st Place — Joseph Gasper Jr. (O) ...............1952
2nd Place — Randy Shin (O) ..................... .1928
3rd Place — Hide Mizuki (M)......................1891

(M)—-Maui

1st Place — J. Viela-J. Sakamura (M) .... 1247 
2nd Place — R. Kalehuawehe-W. Viela (M) 1232 
3rd Place — E. Johnson-B. Rodrigues (M) 1210

WINNERS
1st Place — Carol Higa (M) .............................1930
2nd Place — Jerry Viela (M) .......................... 1916
3rd Place — Betty Lou Rodrigues (M) .... 1851

Maui Division Champions of the men's 
team event. From I. to r. are Brothers: 
Harold Fuchikami; “Blackie” Masu- 
moto; Hide Mizuki; in the back, I. to r., 
Norman Viela and Irving Johnson. Bro
ther Johnson was the general chairman 
of the State Bowling Tournament.

Above, all-events winner from Oahu 
Division Brother Joseph Gasper.

(O)— Oahu

No Meetings in December
As in the past years, the Maui 

Division Executive Board has 
approved the cancellation of all 
Unit meetings during the month 
of December. This will give mem
bers time to be with their families 
and do their shopping.

The Maui Division Officers wish 
all of our members and their fami
lies a very Merry Christmas and a 
very prosperous and Happy New 
Year.

Below, Sister Caroline Higa of the Maui 
Division who won first place as the 
women’s all-events winner; first place 
as the women’s single event winner.

Maui Division Champions of the women’s team 
event. State sports chairman Brother Takeo Tsuji is 
presenting the perpetual trophy donated by State 
President Jack Konno. From I. to r. are: Sisters Jerry 
Viela; Betty Lou Rodrigues; Evalani Johnson; and 
Leone Purugganan. (Missing is Juanita Sakamura.)

Sister Jerry Viela of the 
Maui Division who won 
first place in the women 
double event; second place 
in the women all-events; 
and sixth place in the 
women single event.

Careful Planning Went Into Tournament
The success of any event is the result of careful planning, team effort, sincere 

dedication, and a lot of hard work. We certainly would be remiss if we didn’t 
somehow try to show our appreciation to all those who really put in a lot of time 
and effort to make this tournament a tremendous success.

First of all we want to express our thanks and appreciation to our Maui Divi
sion sports committee consisting of Brother George Kekona (Chairman), Brother 
Irving Johnson (Tournament Chairman), Brother Toru Abe (Transportation and 
Housing), and Brother Masayuki Okumura (Hoolaulea).

We also would like to acknowledge with thanks and appreciation the follow
ing people who contributed so much:

• Sister Myrtle Kong of the Kula Unit who was chief cook for the stew and 
rice get-together at the UPW Hall on Friday night, October 19, assisted by Sisters 
Lei Vares, Chiye Tanaka, Yoshie Terao and Sister Yoshioka, all from the Cafe
teria Unit of the Maui Division.

• Brothers M. Hasegawa and Richard Kina of the 442 Veterans Club for their 
assistance with pots and gas stoves and for their time.

• From the County Road Department (Wailuku Baseyard), Brothers Abel 
Kepani, Hewahewa Enos, Rip Canto, for their assistance in the pulehuing of the 
fish and other pupu, assisted by Brother Francis Yuhara of the Department of 
Transportation Unit.

• Brother Yoshio Murakami who donated the limu for the poki and for his 
time.

• Mrs. Adrian Hussey for her contribution of a large sheet cake.
• Brother David Levi of the Lahaina Unit for his contribution of 30 lbs. of 

Aku.
• Brother Tom Noda for 10 lbs. of chicken, 5 lbs. of ginger, and 5 lbs. of gar

lic.
• Brother Masa Okumura for pastries, fish, vegetables and for his services.
• Shiek’s Restaurant for pupus.
• Brother Ed Hew and Sister Blanche Hew for leis, cabbages, carrots, toma

toes, sweet bread (cow’s insides) . . .
• Brother George Kekona and his wife for 60 lbs. of squid, fish, pastries, 

limu and 1 mushroom lamp for the lowest wahine bowler.
• Hawaii Division for 1 box of anthuriums.
• State Secretary-Treasurer Sister Ruby Ahakuelo for 3 1/2 gal. vodka and 

3 1/2 gal. bourbon.
• Sister Momi Tong of the Hospital Division for 2 qts. of VO whiskey and 

2 1/2 gal. vodka.
• Senator Mamoru Yamasaki — 5 cases of soda.
• Senator “Hank” Takitani — 5 cases of soda and 100 lbs. of ice.
• BEER DONATIONS: Mayor Elmer F. Cravalho, Councilmen Morisaki, 

Joe Bulgo, Mayor’s administrative assistant Pat Constantino, A.B. Sevilla Store, 
and Brother Yoshito Kinoshita, Wailuku Road Overseer.

• State President Jack Konno — $25.00 perpetual trophy for the wahine 
team champions.

• And to all others whom we may have forgotten, mahalo for your kokua. . .
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Sisters Anna Ho (left) and Ms. Yama
moto, Kapiolani Community College 
Custodians, are the only custodial day 
force at understaffed K.C.C.

In The Works at Public Works-A B.A.’s Report
By Brother Wilhelm Cordes

Kewalo Station to Open

50% STAFFING
AT KAPIOLANI 
COMMUNITY COLLEGE

Kapiolani Community College has 
grown by leaps and bounds. Now some 
3,565 students attend classes there both 
daytime and nighttime. Every room of 
the compact campus is used to its maxi
mum. There is even some question 
whether there are adequate rest room 
facilities for so many people.

But one thing is sure — both to 
management and the hard-pressed 
custodial force: four custodians are 
not enough to maintain this campus.

According to Facilities Management 
supervisor Ernest Ching, Kapiolani 
is supposed to have 8 custodians and 
grounds-keepers. But today, after sev
eral retirements and one recent death, 
the college has only four custodians 
and no groundskeepers. The under
staffing situation, caused by the Gov
ernor’s position freeze, led to one work
er retiring and has some of the 
remaining workers talking about retire
ment, too. The pressure and pace are 
just too great, especially for older 
employees.

UPW steward Anna Ho, who has 
been at K.C.C. for nearly six years, 
complained about the increased job 
pressure and told the Organizer she 
and her fellow workers were not going 
to clean any new buildings until ade
quate staffing is supplied.

Sister Yamamoto, mother of two and 
a custodian for the past 7 years at 
K.C.C., agreed with Anna that the 
workload was too great, pointing out 
that the daytime custodial force was 
just her and Anna, and working fore
man Charles Watari. Six part-time 
student workers assist with the work, 
but this is still not regular and not 
enough. B.A. Teddy Lii, who is fight
ing similar situations at Leeward C.C. 
and Manoa campus, plans to tackle 
the Kapiolani campus staffing problem 
as well. Adequate staffing protects 
the health and safety of our members; 
report persistant and serious under
staffing situations to your union busi
ness agent.

Brothers and Sisters 
in the Oahu Division:

I would like to take this oppor
tunity to thank the Oahu Division 
for the support given me while I 
served as interim Vice-President and 
Board member. Now I am stepping 
down temporarily but my heart is 
still with the union and I hope to 
be able to serve at a later time.

Aloha to you and all the other 
Divisions.

Henry Huihui, Roads Dept.

According to Edward Y. Hirata, Chief Engineer for the 
Department of Public Works, the long-awaited Transfer 
Stations for disposal of refuse should be installed and in 
operation by the latter part of November at Kewalo.

If the completion date for this equipment is on schedule, 
it will culminate years of frustration for our refuse crews, 
who were required to dump their refuse in landfills all over 
the Island.

In our disputes with the City over the years, one of the 
main concerns of the men, aside from equipment shortage 
and maintenance (which has temporarily been rectified), 
was the traveling time consumed by our refuse crews. They 
complained that the country runs were attributing to longer 
working days and equipment breakdowns.

The problem was simply that Kewalo and Kapalama 
incinerators could not cope with the volume of rubbish 
caused by the rising number of units being built to accom
modate the increasing population growth on this Island.

In our efforts to relieve the men of excessively long runs, 
the union and city officials met to resolve this problem.

The latest report from the Chief Engineer is that this 
new operation will eliminate practically all of the Kailua 
dumping by Honolulu crews since they anticipate it will 
alleviate approximately 200 tons of refuse per day from the 
downtown incinerators!

Disposal Employees Unhappy 
Over Comp-Time Policy

(Section 26:05)
A rash of phone calls from employees of the Sewer Divi

sion prompted the Union to investigate a complaint from 
members that they had to comply with a departmental 
policy regulating the authorization of compensatory time 
off.

The policy stipulates that employees must take their 
compensatory time off within 60 days of the date the over
time work was performed.

The UPW took up this complaint with Public Works Of
ficials citing contract section 26.05 which requires only mu
tual consent between the parties, with no reference to a 60- 
day limitation.

Shortly afterward, the Union received a memo from 
Deputy Engineer Kazu Hayashida concurring with the 
UPW; however, in addition to the stipulations in the con
tract, he added that the employee will be encouraged to 
take the time off within 60 days. B.A. Wilhelm Cordes 
called the Engineer’s office, advising him that the term 
“encouraged” should not be construed to mean “coercion” 
by his supervisors. He agreed.

C&C Roads Workers 
Win Temporary Hazard Pay

(Section 30:01)
City and Countv Road employees were recently awarded 

a ten-percent temporary hazard request for performing 
clean-up chores inside the Wilson Tunnel.

The men reported to the union that they were assigned 
tasks of cleaning debris from inside the tunnel. With the 
constant flow of traffic through the tunnel, the men and 
the union felt the hazards under this situation should justify 
additional compensation.

The problem was taken up with the Roads Division Chief 
and an investigation by City safety officials was made.

Another request was filed for these employees by the 
union to the Department in connection with workers who 
are assigned to police traffic cones when the Wilson Tunnel 
is being washed. It was indicated by Public Works officials 
that these employees would also be covered by the hazard 
differentials.

Refuse Worker Receives 
Additional Sick Leave

(Section 37)
Brother Mika Loa Laupola recently underwent an opera

tion for an injury which was not job-related. The nature of 
the injury required that Laupola spend a great deal of time 
at home in order for the condition to heal properly.

Realizing that he would soon run out of all sick-leave and 
vacation credits, Brother Laupola asked for help from the 
UPW. A letter urgently requesting additional sick leave 
was sent to Mayor Fasi.

In his reply to the employee, Mayor Fasi granted Laupola 
22 additional sick leave days in consideration of the em
ployee’s 9 years of service and good sick leave record, with 
no abuses.

Laupola has since returned to work and, with the help 
of the Division of Refuse, he is being allowed to work him
self back into good health before he resumes his duties as 
a refuse collector.

Brothers Tsutomu Honda and Noboru Kawaguchi, both 
maintenance helpers at the Kapalama Incinerator for the 
past 3 years, assist Working Foreman Gary Nakano, UPW 
unit chairman, in minor equipment repair. (Next issue: A 
visit with the Kapalama Incinerator crew.)

City Refunds For Stolen Tools
(Section 46.07)

A sewage pumping Plant Operator was awarded $213.15 
for personal tools which were stolen from him on March 3, 
1973.

Brother Plabio Alipio reported to the union that he 
attempted to handle this problem with his supervisors. He 
informed us that a memo had been received from the 
Personnel Section, Department of Public Works, saying 
they would not allot funds for replacement of his missing 
tools because he failed to exercise proper security measures.

After investigating the matter, the union filed a griev
ance with the Department, which was later denied. The 
Division’s reason for the denial was that proper procedures 
were not followed in filing a claim.

The union found out subsequent to the grievance that 
procedures for filing claims to the Department had not even 
been established.

The UPW then filed a negligence claim with the City 
Clerk for the loss of the tools, the value of which was 
estimated at the present prices, including tax. Last month 
Alipio, after seven months of waiting, finally received 
reparations in full.

Cesspool Worker's
Suspension Revoked

Cesspool worker Brother Esmiragdo Lagapa received a 
letter of suspension for alleged tailgating and speeding.

In a meeting called by the Union with Public Works of
ficials, Lagapa explained that he could not have possibly 
been guilty of the charges made against him as his cesspool 
truck was practically full, ruling out the speeding allega
tion. In passing the private vehicle, Lagapa stated that he 
had to resort to emergency measures because of the erratic 
nature in which the individual was driving. Lagapa’s helper 
concurred with the report made by the employee.

The Union raised the question of why the Department 
had not investigated the incident more thoroughly before 
making a decision to suspend the employee. Lagapa felt 
he was not afforded the opportunity to fully explain the 
events which took place.

A second investigation of the incident was made by the 
department and Lagapa was informed in writing that his 
suspension was rescinded based on facts which contradicted 
their first findings.

Sewer Employee's Grievance 
On Overtime Pay Won

(Section 26, Overtime)
By Brother Wilhelm Cordes

Brother Anthony Gomes was recently awarded compen
sation for a grievance filed on his behalf by the union. In a 
brief statement to the Division Chief Francis Aona, the 
union filed a complaint that improper compensation was 
given to the employee for his services as provided under 
Section 26.02h (Overtime) of the Blue Collar Non- 
Supervisory Agreement.

Gomes, a Sewage Pumping Plant Mechanic, complained 
to the union that he had worked nine consecutive days with
out a break and was told by his supervisors that he would 
not receive the overtime payments provided under the Con
tract. In this case, the union felt Gomes should have been 
paid at the overtime rates for every day worked after the 
sixth consecutive workday.

After months of discussing remedies for this problem 
with the Employer’s representative, the Civil Service Direc
tor upheld the employee’s grievance with the following 
understanding: a Sewage Plant Maintenance Mechanic, 
while performing his normal duties as a mechanic, will not 
be considered as a 24-hour/7-day worker. When he is 
scheduled as a relief operator he will be considered as a 24- 
hour/7-day worker, counting the days he worked as a 
mechanic, starting from the days his work week began. 
If the employee volunteers to work on his day-off or is 
assigned to unscheduled overtime work in relief of an opera
tor, it will be considered a break in work for the purpose of 
Section 26.02h.

 OAHU
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NEGOTIATING FEVER SETS IN

Talks Open at Wahiawa, 
St. Francis, Kuakini Hospitals

UPW VICTORY!

Kahuku Workers Vote In Union
It’s that time of the year, at least in 

the Hospital Division—with contracts 
opening right and left and new nego
tiations being entered into. Last month 
talks began at Wahiawa Hospital, 
(November 8), St. Francis Hospital 
(November 12 and 26), and Kuakini 
Hospital (November 15) on Oahu, not 
to mention Hale Makua on Maui (Al 
Carvalho is handling those negotia
tions) .

The Leeward Hospital contract was 
up for negotiations last month, and the 
Palama Settlement UPW team is ready 
to re-negotiate the wages section of 
their contract.

The negotiating committee at Wahia
wa includes: Loretta Dela Cruz, Joe 
Dipardo, Pat Ramos, Stanley Patinio, 
Cassie Lott, Carol Dela Santos, Irene

When we went to press, we had no 
word on either the Leeward Hospital 
or Hale Makua negotiating committees, 
or when their first talks begin.

Queen’s unit chairman Bill Camacho watches Sister Mary Jane Kopke sign the 
most recent Queen’s Hospital contract.

Queen’s Unit Chairman 
Bill Camacho Retires

Queen’s fighting chairman Brother 
Bill Camacho retired from his post as 
a parking lot cashier at the hospital 
last November 30, after his doctor told 
him he was physically unfit to continue 
working. His physician recommended 
an early total disability retirement, 
and Bill, who has had serious trouble 
with his heart and lungs, agreed to go 
along with the doctor.

Queen’s management has been very 
helpful to Bill as he worked through 
the retirement process. Last November 
30 they even hosted a tea party in his 
honor at the hospital.

Brother Camacho retired after 9 1/2 
years at Queen’s and over 45 years of 
total employment. His monthly pen
sion of some $18 a month from the 
hospital may have to be supplemented 
by some assistance from the State De
partment of Social Services and Hous
ing if Bill is going to make it. His Total 
Disability Insurance will help him until 
December, but his Total Disability 
Social Security payments may not 
begin until February, at which time he 
will receive the full benefits as if he 
were 65 years old. Bill turned 62 last 
November 6.

Hospitalized last August 20, Bill re
turned to work for one more week in 
September but was unable to continue. 
On November 15, Brother Bill notified 

Children’s workers Sisters Vic Ibale and 
Grace Bonatida (right) pose for a pretty 
portrait after unit meeting.

St. Francis assistant coach for the Vol
leyball team attends also to other con
cerns.

Kobayashi, B.A. Evalani Subee, and 
Henry Epstein (chief spokesman).

The St. Francis negotiating commit
tee includes Emma Kopa, Marcella 
Lopez, Nina Lovan, Pua Sniffen, Bea 
Kailiawa, Gertrude Nihipali, Dora 
Wise, Rita Quiane, Alfredo Miranda, 
Tommy Higuchi and UPW staff mem
bers Evalani Subee and Henry Epstein 
(chief spokesman).

Kuakini Hospital union negotiators 
are: Charlotte Waiwaiole, Kenneth Ige, 
Clara Omerod, Susan Nakamaejo, 
Shoji Michihara, Adeline Uhrle, Eva
lani Subee, and Gary Rodrigues (chief 
spokesman).

his unit members of his retirement 
decision and his resignation as Queen’s 
UPW unit chairman after nearly 8 years 
in the post.

Brother Joe Caban had nominated 
Bill for chairman in 1965 and he had 
been elected to the post for the term 
beginning in 1966. Bill told the 
Organizer that he had “always tried to 
bring the wages of the lowest-paid 
man up’’ whenever he had been 
involved in negotiations.

“When I started as chairman the low
est paid people were getting $242 a 
month. Now they’re getting $455. That’s 
some progress.” He noted he had never 
worried about his own wage category 
in negotiations and that at the time he 
retired he was only taking home about 
$135 every two weeks, or less than $300 
a month. “We’ve come a far ways 
today, but we’ve got some ways to go, 
too,” Bill advised.

Brother Bill Camacho will be sorely 
missed among the ranks of UPW lead
ers in the Hospital Division. In retiring 
Bill told Queen’s management, “What 
I did at Queen’s when I fought you 
guys I did as my duty as a union repre
sentative and for my people.” Both our 
union members and Queen’s manage
ment no doubt respect Bill for that. 
He deserves many fulfilling pau hana 
years.

Kahuku Hospital workers voted last 
October 26 — and their choice was 
our union. The 30 workers in our new 
Kahuku unit of the UPW’s Hospital 
division, after winning a close 15-to-13 
vote in favor of union representation, 
have already chosen their negotiating 
committee and soon will be ready to 
begin talks with management on their 
first contract.

Elected last month to serve as the 
unit’s negotiating committee members 
are: Sisters Aurora Barros, Marciana 
Ramos, Bella Rillamas, and Sally 
Tejada, and Brothers Jim Laughlin, 
and Mike Tejada.

The Kahuku Hospital victory was 
the union’s fourth organizing victory 
over the past year and came after sev
eral months of tough organizing, and 
procedural and legal hassles. Manage
ment, with the help of the Hawaii Em
ployers Council, did not make the cam
paign an easy one, putting several road 
blocks in the way. The false word also 
went around that if the union won, the 
hospital would go broke. Fortunately, 
the majority saw through these devices 
and held fast to win their right to union 
representation. Even after the victory, 
several difficulties in scheduling re
mained to be cleared up, and these 
were reportedly settled.

UPW President Jack Konno joined 
this writer and union organizer Sister 
Lori Hayashi in observing the election

Observations of an Observer
By Jack Konno

On Thursday, October 25, this writer accompanied Brother John Witeck 
and Sister Lori Hayashi to Kahuku. The purpose of the trip was to observe the 
election count that was to be conducted that afternoon at 3:30 p.m. by the HERB 
at Kahuku Hospital.

Voting by all eligible employees had begun at 2:30 p.m., on whether to have 
UPW as the bargaining agent. This was my first experience observing at a pri
vate hospital election. I was told earlier by Sister Lori that the count would be 
very close, but I did not anticipate the tension felt by all of us after the counting 
actually began.

The tension and pressure really builds up and one gets a very uneasy feeling 
when so many “no’s” start off being counted. You try to take a mental tally of 
the “yes” and “no’s” but you find that it is an impossible task. But the end result 
was a very happy one, because the UPW won by a vote of 15 to 13. Our congra
tulations to Sister Lori Hayashi and the employees of Kahuku Hospital who work
ed very hard to win the election. All of you deserve a lot of credit for a job well 
done.

We would also like to extend our welcome to all of our brothers and sisters 
from Kahuku Hospital. Let me assure you that you made the right choice in se
lecting the UPW to represent you. We have a very dedicated and capable State 
Director, Brother Henry Epstein, who is considered one of the best negotiators 
in the State. I’m confident that you will be able to negotiate a very good contract. 
We also have a capable Division Director, Sister Evalani Subee, who, with Sister 
Lori Hayashi, will do a good job of representing all of you. We are very happy to 
have you in the UPW family!

The Champs — St. Francis Volleyball team and coaches (above) pose with tro
phies. Below, runners-up Beverly Manor team members and supporters display 
2nd place trophy.

Hospital Volleyball Winners

UPW State President Jack Konno con
gratulates Kahuku Hospital worker Sis
ter Sally Tejada on the close victory at 
the Hospital.
tally and added much in moral support 
and encouragement to the anxious 
workers who hoped for the best. When 
the results were known Brother Jack 
hugged and congratulated Sister Sally 
Tejada, the chief sparkplug behind 
the campaign and the union’s official 
election observer.

Negotiations are expected to begin 
at Kahuku sometime in December and 
hopes are high that a first contract can 
be gained by early 1974.

Hospital Division MEETINGS in 
December will be subject to call. 
Have a joyful and wonderful 
Christmas season!

HOSPITAL
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More Swearing!

UPW Oahu Division Secretary Josephine 
Bucaneg was sworn in as an appointed 
Commissioner on the State Commission 
on the Status of Women. Supreme Court 
Justice Levinson administers oath of 
office to our Sister Josephine, whose 
family and friends were on hand for 
the ceremony.

IN MEMORIAM
Mary K. Chow (spouse of member 

Kut Chong Chow)—Kauai, 
9/9/73

Peter Kuloloio, Sr. (retired)—Maui, 
10/7/73

Isami Nishida (spouse of member 
Edna Nishida)—Maui, 9/18/73

Mary Park (spouse of member 
Daniel Park)—Oahu, 10/16/73

Maile Sakuma (Airport)—Oahu, 
9/9/73

Shinyei Tamanaha (spouse of 
member Yoshiko Tamanaha)i— 
Maui, 10/16/73

William Ventura (retired)—Maui, 
11/3/73

Tokujiro Yamashiro (Roads)— 
Maui, 10/13/73

UNIT 10 COMMITTEE IN ACTION

These Unit 10 Full 
Committee members 
review their contract 
before choosing sec
tions to reopen.

J. B. Souza, Unit 10 Chairman

HAWAII AFL-CIO BACKS FARM WORKERS
A recent memo from Hawaii State 

Federation of Labor President Walter 
Kupau urges all Hawaii AFL-CIO 
unions and members to support the 
UFW’s national boycott of grapes, 
mainland head lettuce and Gallo wines. 
Do not buy these items.

The memo also called for a monthly 
AFL-CIO picket line in support of the 
Farm Workers, who are on strike and 

fighting for their union’s life. Decem
ber 8 was set for the first AFL-CIO 
monthly picketing day.

Our State President Jack Konno was 
instrumental in getting a Big Island 
UFW support committee launched. 
Kokua the Farm Workers over the holi
days. Hands off these scab products 
and stores that carry them.
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Come One, Come All to this 
UPW Family Christmas Party!

SMOKERS-an extra 
Christmas Seal 

contribution 
could help you 
quit smoking!

USE CHRISTMAS SEALSOahu Division 
Christmas Party

SUNDAY, DEC. 2, 9:30 a.m. to 11 a.m.
FORT DELICATESSAN, 2875 Paa Street 
ALL UPW members and their families 

invited, free of charge

* Ono Box Lunches

* Hawaiian music by Mrs. McDonald’s 
troupe

* Sky Slide Ride tickets for the keikis

Quit smoking for just one week. 
Send the money you save to your 
Christmas Seal association as an 
extra contribution to fight lung 
disease.
Your contribution definitely will 
help other people. And maybe 
the experience will help you by 
showing that you can quit smok
ing. Try it.

USE Christmas Seals. 
Fight Lung Disease.

FIGHT EMPHYSEMA, 
AIR POLLUTION, TUBERCULOSIS

In This Issue:
• Negotiation Reports
• Kahuku Hospital Victory
• Chile, Runaway Plantations, 

Beef Prices, Impeach Nixon
• Public Works and Harbors Workers

HOLIDAY GREETINGS FROM YOUR UPW OFFICERS AID STAFF!

These three Heeia School custodians stand along side their beautifully sculptured their 12-acre school campus in Kaneohe one of the most lovely on Oahu. Principal 
shrubbery and plants: left to right, Head custodian Milton Tanaka, Sister Carrie Gilbert Choi gives “full credit” to these three UPW members for their hard work 
Pang, and Brother Harry Nakayama. They did all this work on their own, making and dedication to the school.

Stewards’ Council--A Good Beginning

Brother Steve Murin, the UPW’s Unit 1 Contract Administrator, congratulates 
some 20 plus Blue Collar Stewards for their consistent attendance at monthly 
Oahu Stewards Council meetings. Steve felt the sessions overall had been quite 
“productive” and worthwhile.


