
Unit 1 Talks Drag, Unit 10 Negotiations Not Scheduled
January was a frustrating month for 

our union’s Unit 1 Blue Collar negotia
tors, as they patiently waited for the 
management team to find time to con
tinue the serious negotiations on wages 
and seniority. The two teams have al
ready settled a new Grievance Pro
cedure section during their reopener 
talks.

Negotiating sessions were abruptly 
called off for a while in mid-January so 
the management team could partipate 

in mediation procedures and fact-find
ing on the Unit 13 Contract negotia
tions, which went to impasse over 
wages and three other sections.

During one session on January 8, 
management presented its wage 
proposals, which were really a dis
appointment and in the neighborhood 
of an 11% increase spread over two 
years; this raise would be given in small 
segments every six months. The union 

wage demands were for substantially 
more.

UNIT 10 TALKS
Meanwhile, our Unit 10 negotiators 

have no negotiation sessions scheduled. 
They hope to make some progress on 
the critical issue of staffing and work
load, and see few problems in agreeing 
on the other reopener item, Section 32, 
night shift differential.

The pressure is mounting as the pub

lic employee unions are trying to get 
management to complete negotiations 
with their teams so the Legislature can 
act on cost items this session. The 
HFCT, whose members recently repudi
ated their proposed contract, are also 
trying very hard to schedule talks with 
management so they can get a first 
contract before the legislative session 
is pau. It’s likely to be a tough nego
tiating and legislative year.

Union Compels Promotions of
D.O.T. Women Airport Custodians

Need information on your 
Union Dues and Health Plans 
for your tax returns? See 
handy chart on page 5 of this 
issue. REMEMBER: union dues 
are deductible.

Sister Aggie Napuunoa, the 
State Transportation Depart
ment’s first woman foreman, 
will no longer be lonely in this 
role. Thanks to affirmative 
action by the union and Depart
ment officials, two other sisters 
now share this honor with Aggie. 
Both work with her at Honolulu 
International Airport.

Sister Rita Hoomanawanui 
became the second woman fore
man last October 24, after B.A. 
Bob Chang filed a UPW griev
ance on her behalf last May 16 
under Section 16.1 of the Blue 
Collar Contract (Seniority). 

Though Rita has some 22 years’ 
service at the Airport, she still 
was not appointed to the vacant 
foreman’s position. The griev
ance forced management to 
change its position and give 
Rita the job; otherwise, it would 
have seemed to be a case of clear 
sex discrimination.

As of last November 28, the 
Airports Division of the D.O.T. 
had its third woman foreman — 
custodian Beatrice Kahoiwai, 
with over 5 years’ service at the 
Airport. It took an October 16 
grievance filed by Bob Chang to 

get Beatrice her deserved promo
tion under Section 16 of the con
tract. There are now three 
women and nine men foreman 
among a custodial force of 
around 140 workers. Nearly two- 
thirds of the workforce consists 
of women workers.

Sister Rita admitted it is “not 
that easy’’ being a foreman, 
since some of the men, and even 
some of the women employees, 
have a hard time following direc
tions from a woman. But, they’re 
learning, Rita said, “that it’s a 
woman’s world, too!’’

The Transportation Department's first WAHINE supervisors: 
From left to right, Sister Aggie Napuunoa, Beatrice Ka
hoiwai and Rita Hoomanawanui.
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State PAC Makes 1974 Plans
The UPW’s State Political Action Committee 

brought together its 14 members last January 12 
for their first meeting of 1974. The four-hour meet
ing was ably conducted by the Committee’s new 
Chairman for 1974 and 1975, Brother Charles Iwata, 
and all the members participated in the serious dis
cussions concerning the union’s political program 
and machinery. The advantages and program of the 
Hawaii CAPE (Coalition of American Public Em
ployees) were made known to the Committee.

1974 LEGISLATIVE PROGRAM
State Director Henry Epstein outlined to the 

Committee the Legislative program approved by the 
Convention last October. Briefly summarized, it is:

1) Approval of all collective bargaining agree
ments.

2) Repeal any existing laws which conflict with 
the Collective Bargaining Law and try to improve 
the service fee provisions. Oppose any elimination 
of increments.

3) Increase pensions for our hard-pressed re
tirees on a sliding scale, to keep up with rises in 
the cost of living.

4) Compulsory retirement mandated at age 65.
5) Pass law permitting the takeover of Molokai 

Hospital as a government institution.
6) Pass law permitting all former private hospi

tal workers now employed in State hospitals to pur
chase prior service toward ERS (retirement system) 
credit.

7) Amend ordinary disability retirement allow
ance, to provide 25% for the first 10 years of service, 
and 2% for each full year of service over 10 years.

8) Provide a four-year college for Maui County.
9) Support the State AFL-CIO legislative pro

gram and the programs of other public employee and 
private unions not in conflict with our own.

10) Work for a progressive tax reform program 
to increase State revenues. Capital gains tax should 
be as high as regular income tax, and corporation 
income tax should be increased. Taxes on private 
homes and apartments should be reduced, while 
taxes on profit-making and speculative real estate 
should be raised. Inheritance taxes should be in
creased in the upper brackets.

MACHINERY
State Director Henry Epstein will be our chief

Our Division PAC Chairmen attended State PAC meet
ing. Left to right, Brothers Masa Okumura (Maui), 
Walter Lucas (Hawaii), and Richard Costa (Kauai).

lobbyist, assisted by Roger Platten, our staff re
searcher. At crucial times, rank-and-file lobbyists 
from the various divisions will be called in to visit 
their legislators, and they will receive per diems. 
Each Division PAC will try to build up a significant 
number of volunteers to assist in campaign activi
ties for the 1974 elections. “It’s been said,’’ Brother 
Epstein reported, “that with 1,000 dedicated active 
people, the union can win any election in Hawaii. 
Let’s try to line them up.’’

The PAC is also planning two PEOPLE training 
workshops, an intensive 16-hour training session to 
train up to 35 members through a thorough, care
fully planned program designed by AFSCME poli
tical experts to give them good practical advice 
and experience. The dates will be February 16-18, 
and February 23 & 24.

CONTRIBUTIONS TO PEOPLE
The Division PAC’s will try to raise some $10,000 

this year ($1 per member) for the PEOPLE (Public 
Employees Organized to Preserve Legislative Equal
ity) program of AFSCME. These will be voluntary 
contributions, gained through benefit sales, dances 
and donations. Under various Federal laws, the union 
is barred from making direct contributions to Fed
eral election candidates, but must work through 
its national political arm, in our case, PEOPLE. 
PEOPLE, for instance, recently purchased 6 tickets 
to Patsy Mink’s February 15 dinner, at $35 a piece, 
on behalf of the UPW.

NEW PAC BY-LAWS
Under our PAC By-Laws, each UPW member is 

a PAC member, and .15 of his her dues each month 
goes to the PAC. .09 of that amount goes to the State 

PAC, which is charged with spending not less than 
80% of its total funds for direct political action pur
poses (campaign costs, donations, political dinner 
tickets, and printing of political material). Only 
20% or less of its funds may be spent on routine PAC 
operations, meeting and travel expenses, and the 
Chairman’s allowance.

In non-election years, the State PAC will meet 
only four times or less; in election years, no more 
than 8 times. All actions of the State PAC except 
political endorsements are subject to the approval 
of the State Executive Board. The State PAC is 
composed of the State PAC Chairman (Charles 
Iwata), the State President (Jack Konno), the State 
Secretary-Treasurer (Ruby Ahakuelo), the State 
Director (Henry Epstein), and the Division Vice- 
Presidents and PAC Chairmen. (Oahu — Wally 
Helenihi and Ernest King; Hospital — Charlie 
Nahooikaika and Pua Sniffen; Maui — Blanche 
Hew and Masa Okumura; Hawaii — Joe Kapahu 
and Walter Lucas; and Kauai — Masumi Masuda 
and Richard Costa).

State PAC Chairman Charles Iwata and his lovely wife 
at recent PAC meeting on Oahu.

Each Division PAC consists of the Division PAC 
Chairman and the Division Executive Board. In 
this way, all the PAC officials of the union, at the 
Division and the State levels, are elected to their 
posts. This assures a more democratic decision on 
endorsements.

The business-like manner of this first State PAC 
meeting of 1974 promises a good political year for 
the UPW. We’ll need it and the support of all our 
members, in light of the trying times ahead.
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by Henry Epstein

Consumer's Corner

Use Our Contracts' Grievance Procedure
When a new collective bargaining agreement is negotiated and up for ratifi

cation, most of the attention centers on the wage increase and improvements in 
fringe benefits.

This is unfortunate because the heart of any collective bargaining agreement 
is the grievance procedure and the arrangements for arbitration.

It’s the grievance procedure that makes the contract work. This affects the 
members throughout the life of the agreement and not just on the day a pay raise 
is put into effect.

In the final analysis, it’s an impartial arbitrator who determines what a con
tract really says and how much teeth there are in particular provisions.

At a recent seminar for government supervisors, the point was made that 
government workers in Hawaii are reluctant to file grievances. There have actual
ly been very few grievances filed since the new collective bargaining agreements 
went into effect.

There’s nothing wrong with filing a grievance. That’s the only way we can 
find out what any particular contract provision really means.

My advice to any officer or steward with a contract question is: “When in 
doubt, file a grievance.’’ Of course, when filing a grievance the steward must be 
careful to stay within the time limits of the grievance procedure.

Every one of our agreements says that a grievance must allege a violation of 
a specific section of the contract. This means the steward must study the contract 
and find a provision which appears to be violated. You can’t just say that the 
members object to some action of management. There must be a specific and 
clear violation of the contract.

Fortunately in Hawaii we have the services of Brother Guy Nunn and his staff 
to train our officers and stewards. This is an excellent opportunity for our officers 
and members to learn the most effective way to handle grievances.

We have had two Unit 1 cases go to arbitration and were victorious in both 
cases. Another case, involving a change in starting time with less than 48 hours, 
will soon be heard by an arbitrator.

In Unit 10, we have two significant test cases which will probably end up 
before an arbitrator. One involves interpretation of the provision guaranteeing 
a 12-hour break between shifts. We contend that the 12-hour break should apply 
to all cases, including one in which a worker performs overtime on the previous 
day. Management’s position is that the 12-hour provision only applies when the 
schedule is changed and doesn’t apply to overtime situations. There is also a 
change of starting time case which parallels the Unit 1 grievance.

There is also a change of starting time case which parallels the Unit 1 
grievance.

Not every case will be won in the grievance procedure or arbitration. We’ve 
got to expect that we’ll win some and lose some. Also, there’s nothing wrong with 
dropping a case at a higher level if we decide it isn’t a good enough case to push 
all the way.

There’s a difficult decision to be made before a case is submitted to arbitra
tion. Even with a good case, there’s the question of whether the case is important 
enough to merit the considerable expense of an arbitration. There’s also the 
danger of losing the case and getting a bad precedent which would prevail in all 
similar cases.

Another consideration is whether it’s worth taking a case to arbitration when 
the language involved is being renegotiated. For example, we are in the midst of 
rewriting the seniority section of the Unit 1 contract. An interpretation of the 
present language would have little meaning if we end up with different language 
after our reopener.

No contract is perfect. The written document often fails to incorporate all 
the spirit and understanding at the bargaining table. That’s why we have a griev
ance procedure and arbitration.

A record of grievances won and lost is also helpful when the contract is re
negotiated. By finding out the weaknesses, we can work for improvements at the 
bargaining table.

A collective bargaining agreement should be a living document. Between 
negotiations, that life comes from the handling of grievances and the continued 
interchange between the union and management.

Do high union wage demands 
make food prices go up? That’s 
what my store manager told me?

The claim that higher wages mean 
higher food prices is nonsense. In the 
meat industry, for example, any wage 
increase has been more than paid for 
by higher productivity—which means 
more profit for the company.

Actually, the total costs in the meat 
industry was about 3.5 cents per pound for 
the packinghouse worker, and another 
7 cents in the retail store. But prices went up 
much more than that.

The packinghouse workers’ wage 
hike was kept down close to 5%, while 
meat prices rose 13% and the big com
panies like Swift increased profits by 
42% in one year!

Iowa Beef Processing Company, the 
second largest, increased its profits by 
95% in 1972 and by 106% in the first 
three months of 1973.

What is true in the meat industry is 
true in other industries as well. Take 
our own pineapple industry for 
example.

When our pineapple companies found 
cheap labor at .14 an hour in the Philip
pines, did they reduce the price of pine
apple. They did not. They pocketed the 
extra profits, or used them to build up 
their overseas operations so they can 
lay-off Hawaii’s workers and flee 
aboard.

Food industry workers have been 
placed under stiff and continuing wage 
controls, like those our own low-paid

hospital workers are subjected to. 
Organized workers in meat-packing 
start at $3.40 an hour. In fruit and vege
table canning, wages average $2.83 an 
hour. Poultry workers receive from 
$1.60 to $2.48 an hour. How can Secre
tary of Agriculture Earl Butz or your 
store manager blame high food prices 
on workers’ wages?! Don’t believe 
that garbage.

Increasingly it has become clear to 
Americans that the present Adminis
tration and our system of production 
and distribution are grossly unfair to 
the vast majority of workers and con
sumers. We have watched as the three 
giant dairy co-ops—Associated Milk 
Producers, Mid-America Dairy Men, 
and Dairy Men—gave more than 
$422,000 to the Nixon’s re-election 
campaign; and a little while later the 
Nixon Administration rewarded them 
with a boost in milk support prices, 
which meant higher milk prices for you 
and me.

It’s time workers stop sitting back 
and let the fat cats blame them for the 
food price outrage. It’s time to organize 
and fight back against the thieves in 
power.

MORE ON ALCOHOLISM
BROTHER MURIN,

WHY ARE YOU PLUGGING THIS ALCOHOLISM BIT? I read your story 
and it looks like gravy on the bosses porkchops to me. What’s in it for

,— UPW more than 15 years!

LEST WE FORGET
(From the epic article called "Raising Cane” by Victor Weingarten comes our 

story about the aftermath of the famous 1909 Japanese Strike.)
The ten years following the 1909 strike was a dark decade for workers in 

Hawaii. The planters pursued their divide-and-rule policy by importing Filipino 
laborers in large numbers and using them to offset Japanese influence on the 
plantations. They fostered a reign of terror against the Japanese. Every time a 
Japanese worker asked for more money, he was attacked as a “Jap spy.’’ “Nip
ponese plots’’ were “discovered’’ threatening every planters’ bank account.

The first World War aided the planters in their campaign to “make America 
safe for the Americans.’’ The Japanese, who had been brought to the islands by 
the planters, were made to understand that they were not liked, although their 
work was needed to assure the constant stream of profits that flowed from the 
fields in the form of sugar.

In 1917, a new Higher Wage Association timidly reminded the HSPA that the 
cost of living due to the war had risen 115%, and that the plantation salaries of $20 
to $24 a month were no longer sufficient to provide even the barest necessities. 
“This is a real surprise,’’ was the planters’ reply. They renewed their anti
Japanese campaign. They imported more Filipinos. They produced a new idea.

From now on, they said, our workers shall be “co-partners’’ with us in the 
production of sugar. And, inasmuch as the cost of production has risen during 
the war, it is only fair that all partners shoulder a share of this increase. 
Accordingly, they introduced a new “bonus’’ plan which cut wages to the em
ployees by 20%! This new concept of partnership amazed the field hands. They 
could share in the losses, but not in the profits! They didn’t like it.

Brother, I wish I had a dollar for every time someone asked me that!
The first fact is that There Is No Hawaii Experience To Depend On.
A small log-saving mill in Wisconsin has given us one good example. Their 

personnel director sent me a report summarizing a six-month trial program. These 
are some of his statements: THE UNION AND THE COMPANY ADOPTED A 
PROGRAM TOGETHER BASED ON A WRITTEN CONTRACT AMENDMENT 
TO PROTECT THE WORKERS AGAINST DISMISSAL FOR ALCOHOLISM. 
Then, the program started.

Out of a work force of just under 200 males, 15 workers, including one boss, 
volunteered for treatment. They remained covered under the group medical
hospital insurance plan. During the six months TWO MEN LEFT THE COM
PANY, ONE DIED, ONE FAILED TO IMPROVE AND WAS TERMINATED. 
Eleven completed treatment.

The record shows that those eleven men in the six months just before the 
program was started had lost a total of 286 days of work or 2,288 hours. 
(This works out to 26 days — or 41/3 days a month — each!)

Since they joined the program, those same 11 workers have lost a total of 19 
days or 152 hours or less than 2 days each! To Me, That Is A Fantastic Reduction 
In Lost Days, or, lost week-ends! But that’s just a part of the story.

The personnel director estimated that these 11 workers were earning an 
average of $3.90 an hour or just about $675 per month. SO YOUR QUESTION 
GOES RIGHT TO THE POINT: Who gained what by this program?

Okay. Fair enough. The company lost 2,288 hours of production from the 
men. The men lost a total of $8923 of wages and fringe benefits for missing work. 
Frankly, Brother, I don’t know how much profit the company lost on the missing 
production, but I know how much the lost wages amounted to.

And, in the test period, the 2,288 hours was reduced to 152 hours, which comes 
to lost wages of $593 for all 11 men. TRUE, THIS IS A SAVING OF $8330 to 
the company but it is also $8330 WAGES and take-home pay to the men. I think 
that the company gained production but the men gained more . . . they gained 
the wages; they remained healthy; they are alive. Who gained?

This Wisconsin experience may not work as well for us in Hawaii. But, don’t 
you think it gives us something to think about. If 11 out of 15 workers can be re
covered from alcoholism, isn’t that worth trying for? These 11 men are recovered 
from a serious illness; they retain their jobs, their health, and pride in themselves. 
IN ADDITION, the company rep says, three of the 11 have earned promotions 
after the six-months program ended. To me, that shows both the men and the 
company gained.

I am anxious to hear more talk and more questions. Let me know what you 
think of our Union endorsing the industrial approach to problem drinking.

Steve Murin
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First in a Series

National Health Insurance: A Burning Issue
(The Organizer presents the following series of 

articles on national health insurance plans to help 
our members understand one of the nation’s most 
pressing health issues.)

The United States is the only industrialized nation 
without a program of government health insurance 
or a national health service. Most of us pay for our 
health care through private insurance. Only the 
elderly and some low-income people have govern
ment insurance.

But national statistics, added to the personal 
experiences of millions of people, show that our 
system fails to do the job. Twenty million people 
have no private or government insurance at all. 
Private insurance pays just over one-third of the 
average family’s medical bills.

This means that most families, who spend $400 
a year for their health insurance, have to pay sev
eral hundred extra dollars when sickness strikes. 
Severe illness can leave a family with thousands of 
dollars in bills not covered by insurance. In fact, 
medical bills are the leading cause of bankruptcy in 
the United States today.

The most talked-about solution to this crisis 
is national health insurance. The American Medical 
Association (AMA) promises “to make sure that high 
quality medical and health care are available to 
every person’’ by passage of its national insurance 
program. President Nixon announced his own na
tional health insurance plan “to provide adequate 
health insurance for the American people.’’

Senator Edward Kennedy (D. Ma.) introduces 
yet a different national health insurance bill in con

Labor "Action" on Corrections Reform Planned
Hawaii’s labor movement turned 

out in good numbers to hear reasons 
for a united approach to crime and 
delinquency. The “Action Institute’’ 
was convened to hear Brother Pete 
Culver, National AFL-CIO represent
ative, speak on organized labor’s role 
in the community attitudes towards 
and treatment of both juvenile and 
adult law violators.

Members of 17 independent and 
AFL-CIO affiliated unions met, listened 
and discussed the impact of crime and 
prisons on Hawaii. In support of Broth
er Culver, the speakers included 
ILWU’s Ah Quon McElrath and two 
specialists in the field of counselling 
and treatment of offenders, Drs. Chris 
Barthel and William Perry. Brother 
Bob Knight moderated the panel dis
cussion in which an in-depth explora
tion of the subject was continued. 
All the speakers and panelists agreed 
that confinement of offenders in pris
ons only makes the problem worse 
and improves no one. Most of the 
speakers urged community-based 
corrections programs.

Most participants recognized that 
crime and prisons result from a society 
that is unjustly structured, and that 
corrections reform must also entail 
real social change to reduce crime.

gress that is supposed to “end our current health 
crisis.’’ This is the plan our union supports.

For most of us, national health insurance is a 
thick and confusing stack of documents containing 
endless legal and financial terms. But behind the 
fine print lie concepts that are more important than 
the details of the bills themselves. To appreciate 
these concepts, it’s worth taking a look at the history 
and present structure of health care finances.

THE GROWTH OF HEALTH INSURANCE
The idea of national health insurance has been 

around for a long time. Almost 100 years ago, many 
European governments began to pay for the health 
care of their citizens. In the United States a small 
group of liberal professionals started the fight for 

HGEA staff member Van Diamond (left) 
discusses corrections topics with UPW 
B.A. Val Cavaco, who serves the Oahu 
Prison staff, at recent "action" workshop 
on crime and delinquency.

UPW staff member Steve Murin, 
in opening the session on behalf of 
the Hawaii Council, stated that one 
reason for labor’s concern was econom
ics. "The cost of sending a teen-ager 
to a medium-expense college is about 
$1500 per year. But the cost of main
taining one convict behind bars in the 
typical State Prison in our country is 
pushing $10,000 per year! That set of 
figures is reason enough to get us in
volved; the sense of values is all screw
ed up.’’

The conference was sponsored joint
ly by the Labor Participation Com
mittee of the Aloha United Way and 
the Hawaii Council on Crime and 
Delinquency.

'Friendly' Senators Introduce Bill 
Which Could Kill Medical Care Plan

“With friends like that, who needs enemies?’’
That well-known sarcasm seems to cover the latest development from 

Washington in the political battle to win a national health care law. Legisla
tion dealing with catastrophic illness has been introduced by Democratic 
Senators Russell Long (La.) and Abraham Ribicoff (Conn.). But far from 
helping solve the problem of inadequate health care, the measure is being 
called “a step up a blind alley.’’

The criticism of the bill comes from the Committee for National Health 
Insurance to which labor unions, civic groups, senior citizens organizations, 
civil rights and consumer groups belong. AFSCME President Jerry Wurf 
serves on the Committee’s National Board.

The Committee found the Long-Ribicoff catastrophic illness proposal 
“isn’t even a health insurance plan.” The proposal, it said, is a “costly new 
way of taxing everyone so that fewer than one-million people would receive 
benefits in any one year.

According to the Committee’s analysis, the proposal would mean a new 
tax on every worker’s income so that low-income workers would be con
tributing to the payment of benefits for middle and upper income groups. 
A system of high deductibles would wipe out the resources of many workers 
before they could ever receive any benefits.

The Committee continues to endorse the Kennedy-Griffiths bill as the 
only one which “would effectively provide full protection for every family 
against all health care costs.”

national health insurance in 1912. But by 1920 the 
idea had been killed by insurance companies and the 
American Medical Association (AMA) doctors.

A second round of national health insurance dis
cussion began with the social security legislation 
of the 1930’s. At least ten proposals reached Con
gress between 1939 and 1950. In 1949 the AMA, 
fearing government control over doctors’ fees, hired 
the public relations firm of Whitaker and Baxter to 
wage a nation-wide advertising campaign.

Building on the intense McCarthyism of the 
period, Whitaker and Baxter equated national health 
insurance with socialism and placed full-page ads 
in newspapers and magazines that pictured Govern
ment destroying the sacred doctor-patient relation
ship. The AMA shelled out $5 million in successful 
advertising and lobbying, and national health insur
ance remained a dead issue throughout most of the 
1950’s.

In spite of inaction on national health insurance, 
the health care system as a whole changed mark
edly by 1960. Through the ’40s and ’50s a giant pri
vate health insurance industry came into being, 
composed of Blue Cross, Blue Shield, and commer
cial companies such as Aetna, Occidental and Con
necticut General.

These companies offer considerable hospital 
protection to working families who can afford to buy 
policies arid are in a generally healthy age group. 
But the companies fail to pay most medical bills 
outside the hospital. And people who fall chronically 
ill or lose their jobs lose their insurance as well.

Low-income people, of course, couldn’t afford 
insurance, and the companies didn’t want to insure 
the elderly because of their high rate of illness. So 
a new drive for national health insurance began 
around 1960, concentrating on the poor and the 
elderly. In 1965 Congress passed Medicare for those 
over 65 and Medicaid for people unable to work.

Oahu Refuse Workers Win “Uku Pau” Agreement
Perhaps the longest negotiations in the history of the UPW drew to a close 

last December 13 when Refuse Division negotiators signed an agreement on Uku 
Pau practices and policies with City management.

This past June 22 the union team joined management in signing a 14-point 
policy statement relating to terms and working conditions of refuse collection. 
These uku pau talks were called for under Section 51 of the Unit 1 Blue Collar 
contract, and began in the fall of 1972.

For six months after the June agreements were signed, union and manage
ment teams met frequently to discuss route policy, pay policy and grievance 
procedure, as well as the Shu-Pak truck program.

ROUTE POLICY
Concerning Route Policy, the newly signed agreements say that the work 

standard or task day for the home collection and delivery to designated disposal 
sites will be not more than an annual average of 24,000 pounds of refuse on the 
first day pick-up, except for certain designated hilly routes for which the average 
will be 22,500 pounds. Boundary lines are to be adjusted to equalize workloads; 
help trucks are provided for at certain times of the year, and other aspects of route 
policy are also dealt with in the agreements (properly maintained scales, records 
of loads and number of deliveries, missed routes and personnel transfers).

GRIEVANCE PROCEDURE AND PAY POLICY
Grievances concerning refuse collection will be handled through the pro

cedure outlined in the Unit 1 contract.
The Pay Policy section defined the normal collection routes and provided for 

premium pay for missed routes, collection following the Christmas and New Year 
holidays, days off and holidays, new residences, extra trips (more than three), 
group meetings (including training), and waiting time (straight time pay when 
trucks are not ready or break down before or after leaving the yard).

UPW Refuse Division negotiators (right) get ready to sign the last of the UKU PAU 
agreements with City Management last December 13.

SHU-PAK PROGRAM
The UPW and management agreed that the new side-loading refuse truck 

known as Shu-Pak will have a crew of two — a senior crewleader and a crew 
leader — and both will load refuse into the truck and alternate driving. The seni
or crewleader will be responsible for the truck and crew. The uku pau conditions 
will also apply to Shu-Pak, except as modified by specific agreement. Shu-Pak 
pay and tonnage are still issues under discussion before implementation.

Commenting on the agreements, Refuse unit chairman Jimmy Brown said, 
“By not having the agreement, management would tend to forget the blue (Unit 
1 contract) book. With this agreement, we can police management better 
and more easily. These agreements make it easier for us to enforce our contract. 
The biggest gain is getting all the past practices and rights guaranteed in writing. 
Now our job is to enforce it.”

Representing the UPW refuse workers in these talks were Refuse Division 
employees Jimmy Brown, Willy Kaohi, Bob Olmos, Benny Rodrigues, Ed 
Duvachelle, Edmund Hao, Danny Simeona, UPW Business Agent Wilhelm Cordes 
and Steve Murin, UPW Unit 1 Contract Administrator.
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Sister Elvira Jardine, Laundry Working 
Foreman, Hilo Hospital, and the laundry 
workers played hosts with others of the 
Maintenance and Institutional Workers at 
a party held last December at the Boys 
Cottage, for one of the workers who 
retired during the end of December 1974.

UPW MEMBERS PICKET FOR FARM WORKERS
Some of our Big Island members are 

really showing that our union’s support 
of the United Farm Workers’ Union is 
more than just words. Our State Presi
dent Jack Konno took the lead in form
ing a labor-based committee working 
with students and community people 
called Big Islanders for United Farm 
Workers.

That committee has now successfully 
picketed Hilo’s only Safeway Store for 
several weeks straight, mobilizing up 
to 40 persons at a time on the picket 
lines. Safeway is the target of a national 
boycott campaign called by the United 
Farm Workers Union, AFL-CIO, who 
are also urging everyone not to buy 
grapes, Gallo wines, and mainland ice
berg lettuce that lacks the black eagle 
union label.

The picketers, who usually include 
several UPW members, college and 
school teachers, ILWU members and 
many students, have had at least one

Big Island Committee's first picket action at Safeway last December 15. More than 
30 persons participated, including union members, students, community people, a 
Catholic priest and a tourist from L.A.
run-in with the law, but everything was 
settled peacefully.

The Big Island committee has raised 
over $500 which it has sent to the UFW 
to assist the farmworkers in their in
spiring unionizing struggle against the 
Western growers and their allies. They 
have set up a speakers’ bureau (call 
959-6174) and are presently negotiating 
with various Hilo stores to get them not

to carry scab grapes, mainland head
lettuce and Gallo wines. Safeway, so 
far, is the only store that refuses to co
operate, since its national policy allies 
it with the growers.

UPW picketers have included Yuki 
Nishimoto, Liz Ah Chin, Kaoru Kodera, 
Jack Konno and others. Leave it to Hilo 
workers to ring out labor solidarity loud 
and clear.

AFSCME NEWS NOTES..........
AFSCME BOARD WANTS CONTROLS ENDED

The AFSCME quarterly Board meeting in New York has called for the end to 
President Nixon’s economic controls which are “aimed at workers’’ and have 
done virtually nothing to control inflation.

The Board pointed out that “for all the rule-making of Phases I, II, III and IV, 
there has been no even-handed attempt to control all phases of the economy.’’ 
The only functioning controls, it added, “are aimed at workers.’’

The Board called instead for a reordering of Federal budget priorities to pro
vide for more employment, and called for more home mortgage money at reason
able interest rates and a government program to relieve food shortages and high 
food prices at home.

UNIONS’ CONSOLIDATION ADVOCATED BY WURF
Declaring that the American labor movement is at a “critical crossroads,’’ 

AFSCME President Jerry Wurf is urging a consolidation of today’s more than 
100 AFL-CIO unions into “no more than 25 or 30.’’

“Then I’d like to see those unions working together to organize every non
union worker in this country, from the lowest paid service worker to the high 
level government or industrial professional.’’

Citing the great growth of AFSCME, he said that he was prepared “to lead 
our union into a merger with one or more other unions — if that is what it takes
to get the ball rolling.’’

HAWAII DIVISION FEBRUARY MEETING SCHEDULE
HILO-HSP.......................................................... ................. Mon., Feb. 4 7:00 p.m. UPW
PUNA ROAD.................................................. ............ Tues., Feb. 5 3.00 p.m. Garage
PARKS .............................................................. ............. Wed., Feb. 6 3:00 p.m. Shop
HILO ROAD.................................................. ............... Thurs., Feb. 7 3:00 p.m. Green Room
WATER SUPPLY............................................. ............ Fri., Feb. 8 3:30 p.m. Shop
STATE UNITS.................................................. ............ Tues., Feb. 12 7:00 p.m. UPW
HONOKAA UNITS........................................ ............ Wed., Feb. 13 3:00 p.m. Garage
KA’U UNITS.................................................. ..................Thurs., Feb. 14 3:00 p.m. Shop
SCHOOL CUSTODIAN’S.............................. ................. Fri., Feb. 15 3:15 p.m. UPW
KONA UNITS............................................... ............... Wed., Feb. 20 7:00 p.m. Yano Hall
KOHALA UNITS.......................................... ............... Thurs., Feb. 21 7:00 p.m. Court House

OSHA Finally Gets Into Gear
By Brother John Witeck

After more than a year of delays, the Federal 
Government finally approved the State of Hawaii’s 
Occupational Safety and Health Law (signed into 
effect in May, 1972) and released some $333,394 
in funding to enable the State to enforce the stiffer 
federal and state standards on occupational safety 
and health. Hawaii is only the 22nd State that the 
foot-dragging Nixon administration has seen fit to 
authorize to police the stronger safety standards.

Some of the better provisions of the Occupational 
Safety and Health Act (OSHA) are: 1) Every work
place, regardless of size is covered; 2) Inspectors 
have the right of entry into any work site at any 
reasonable time; 3) Workers have the right to an 
inspection, collectively; and the Department of Labor 
must respond to all written requests; and 4) workers 
have the right to have a representative accompany 
the inspector during the inspection.

A STEP FORWARD
Prior to 1910, bosses had no responsibility what

soever for workers’ safety on the job. least of all to 
workers injured at work. The bosses and their legis
lative friends had to be compelled by workers 
through their unions to accept and pass workmen’s 
compensation laws, which still provide inadequate 
compensation.

A great breakthrough seemed to be made in 
December, 1970, when President Nixon signed into 
law the Occupational Safety and Health Act of 1970, 
whose purpose was “to assure as far as possible every 
working man and woman in the nation safe and 
healthful working conditions and to preserve our 
human resources.”

The act provided for the federal Department of 
Labor to set up an OSHA agency to enforce the law 
and established a National Institute for Occupational

Safety and Health in HEW for research, education 
and information purposes. Under its section 18, 
the act also allowed states to regain control over 
OSHA enforcement by submitting acceptable state 
plans by December 31, 1972.

On its face, the act certainly seems more progres
sive than the Walsh-Healy Act of the 1930’s, which 
was a health act that covered only those workers 
employed by corporations having more than $10,000 
worth of sales per year to the Federal government. 
The OSHA also spurred states to improve their in
adequate or nonexisting health and safety legisla
tion, if they wished to regain enforcement authority.

SOME DRAW-BACKS
Unfortunately, the good intent of the law has 

been almost buried by some of its draw backs and 
the apathy or hostility of the Nixon and local admi
nistrations.

The official policy of the Labor Department in 
enforcing the law is to cooperate with business. 
This assumes that business genuinely desires the 
best for their workers, rather than the greatest 
amount of production and profits.

The effect of this policy and assumption is that 
there have been few meaningful inspections, more 
advance notice for employers (so they can clean up 
their shops before the inspector arrives), and very 
few citations. The few fines that are imposed are 
often small and insignificant, and hardly punitive — 
compared to the profits employers make from 
economizing at the expense of safety.

EXCLUSIONS AND UNDERSTAFFING
Another glaring weakness of OSHA is that fed

eral, state and county governmental workers are 
excluded from the federal law’s protection. OSHA 
essentially has jurisdiction only in the private work-

Attention, Neighbor Island Health Workers!

Specialized Training Opportunities
Neighbor Island health care employees in certain health fields may soon have 

a better chance of improving themselves, thanks to a new federal project.
The program is called the Allied Health Manpower Education Project and is 

sponsored by the Office for Vocational Education under the University of Hawaii.
It’s designed to offer courses in five health fields through Maui, Kauai, and 

Hawaii Community Colleges. The fields are Radiological Technology, Medical 
Office Assisting, Respiratory Therapy, Medical Laboratory Technology, and 
Occupational Therapy Assisting. A Dietetic Assisting course may also be 
included.

Program coordinator Kathy Deai said discussion is underway for starting the 
program on one or more of the Neighbor Islands as early as this summer. Courses 
offered will depend on the health training needs of each island. Enrollment in 
these programs will be voluntary and students will pay the regular community 
college tuition.

“We’re developing a model this first time around,” Mrs. Deai said. “If it’s 
successful, and we receive additional funding, we hope we’ll be able to offer a 
series of course which could lead to a degree or formal certification in a health 
field. “Our aim is to give employees more career mobility.”

Watch your local newspaper or the Organizer for more details on the project. 
Mrs. Deai said she welcomes any inquiries about the project, so contact her at 
the State Director’s Office, 2327 Dole St., Honolulu, 96822.

ing sector; State safety laws must provide for public 
employees.

Since December, 1972, our State Safety Division, 
which previously had jurisdiction in both public and 
private sectors (excluding Federal workers) has been 
confined to enforcement in the public employee 
sector.

In Hawaii, enforcement in the whole private area, 
(258,900 workers) up to now has been in the hands 
of only three (3) OSHA representatives. Nationally, 
OSHA’s meager budget provides for the hiring of 
only about 800 inspectors, but only 574 have been 
hired so far, or one inspector per 7,300 work sites! 
The Nixon Administration has purposely subverted 
OSHA by underbudgeting and understaffing its 
enforcement work. What benefit is a strong law pro
tecting workers’ health and safety if the enforcement 
of its provisions is weak or non-existent?!!

Workers in Hawaii should take advantage of our 
guaranteed rights to a safe work place, and bring 
your complaints before the State Safety Division or 
OSHA Hawaii office or come see your union business 
agent for assistance in making a complaint. We may 
have to put on some pressure to make sure that our 
complaints get some action. But it’s worth the effort. 
Your life may depend on it.

HAWAII 
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Grievances Filed
Three grievances on behalf of Unit 10 

members employed at Kula San and 
Maui Memorial Hospital were filed re
cently. The grievance at Kula San in
volved an employee who was required 
to work on a new shift without 48 hours 
notice and was not compensated with 
overtime pay for the entire shift in 
accordance with the Unit 10 agreement, 
Sections 25.03 and 26.03.

Another grievance at Kula San in
volved an employee being required to 
report on a new shift with less than a 
lapse of twelve (12) hours of rest be
tween shift assignments. This is a viola
tion of Sections 26.01 and 26.02, when 
the employee is denied overtime pay for
all hours worked.

The grievance at Maui Memorial 
Hospital involved an employee (Ambu
lance Driver 1) who was required to 
work overtime without 12 hours notice 
and was not compensated for overtime 
for all hours worked on a new shift, 
but was reimbursed for the reasonable 
cost of a meal. This grievance was in 
violation of Section 26.02 (f) of the Unit 
10 agreement.

At this writing, all grievances were 
filed and processed through Step 2 of 
the grievance procedure. Since these 
grievances involve State employees, 
the Local (the State UPW office) will 
handle the remaining processing of the 
grievances in Honolulu.

Bargaining Unit members at Hale Makua ratified a new 
three-year contract on December 20th. The signing of the 
new agreement took place the next day at the Hale Makua 
Conference Room.

Here are the highlights of the new agreement:
• 20% wage increase over the next three years for Hale 

Makua workers in the bargaining unit
• A good union security provision which will give emplo

yees a choice either to sign up as a member of the Union or 
pay a service fee equivalent to the present UPW dues within 
90 days from the date of hire

• Reduced probationary period from 4 to 3 months; 
Improvement in the seniority section; Employees with 10 
or more years of service shall receive twenty (20) working 
days of vacation.

• On the Medical and Dental plans, single employees 
will have 100% of their premiums paid by the Employer 
(The Employer continues to pay 60% of the cost of the pre
miums for all eligible employees who have dependents; a 
choice of three medical plans and the dental plan).

• The Employer will pay 100% of the premium of Group 
Life Insurance for coverage of $5,000 per employee.

• A new section on Leave of Absence for travel, health 
or education to improve work skills; also, an understanding 
on leaves for attendance at regular UPW conventions or 
caucuses.

(SUPERVISORS, EXEMPT & CASH-PAYING MEMBERS)

For those members working on their income tax returns, the information
below will assist them:

UNION DUES (NON-SUPERVISORS) TOTALS
1-1-73 to 6-30-73 ............... $4.60 x 6................. $27.60
7-1-73 to 12-31-73............. $7.00 x 6................. $42.00 ............... $69.60

Members of the Custodian and Cafeteria 
Units perform by playing the ukulele and 
singing Christmas songs for their guests 
at a Xmas party held at the UPW Hall. 
These members recently received certifi
cates from AFSCME for their participa
tion in the AFSCME-sponsored Uke 
Classes held at the UPW Hall for a period 
of 6 weeks. Their performance was enjoy
ed and praised by all those who attended 
the party.

Division Executive Board and PAC mem
bers, together with their spouses, enjoyed 
their annual dinner at the Maui Beach 
Hotel. From right to left are: Brother 
Francis Yuhara, Chairman, Transporta
tion Unit; Sister Myrtle Kong, Chairman, 
Kula Unit; Sister Blanche Hew, Division 
V.P., her spouse Brother Ed Hew; and 
Brother George Kekona, Chairman of the 
Wailuku Unit. About 50 people partici
pated in this annual affair.

MEDICAL PLAN
KAISER PLAN
(SINGLE): 1-1-73 to 6-30-73 —$10.18 x 6......... $61.08

7-1-73 to 12-31-73—$11.34 x 6......... $68.04  $129.12
(FAMILY): 1-1-73 to 6-30-73 —$27.85 x 6 ............$167.04

7-1-73 to 12-31-73—$31.26 x 6............$187.56  $354.60

1-1-73 to 6-30-73 ........ . . . $4.60 x 6........ ........ $27.60
7-1-73 to 9-30-73 ........ . . . $7.00 x 3........ ........ $21.00
10-1-73 to 12-31-73 .. . . . $4.60 x 3........ ........ $13.80 . . . . . . . $62.40

HMSA (REG. PLAN)
(SINGLE): 1-1-73 to 12-31-73— $6.92 x 12................................... $83.04
(FAMILY): 1-1-73 to 12-31-73—$23.08 x 12 ..................................... $276.96
HMSA (CHP PLAN)
(SINGLE): 1-1-73 to 12-31-73— $9.20 x 12..................................... $110.40
(FAMILY): 1-1-73 to 12-31-73—$26.18 x 12..................................... $314.16

READ THE FACTS:

Welfare in Hawaii
Did you know that the typical welfare 

family in Hawaii has a mother and three 
children. . .and that most children on 
welfare are legitimate?

Did you know that the vast majority 
of those on welfare are children, with 
mothers, the elderly, the blind and dis
abled making up most of the remainder 
. . .able-bodied males on welfare 
amount to less than 1% of all welfare 
recipient in Hawaii?

Did you know one out of every 12 
people in Hawaii are on welfare, or 
that the average welfare annual income 
for a family of four was less than $4,500 
in 1973, barely subsistence?

Were you aware that the average 
period a family in Hawaii receives wel
fare is three years?

A newly published pamphlet is filled 
with some of these interesting and

"Turkey” Bowling Sweeper Winners
Brother Irving Johnson coordinated a lively Maui Division UPW Turkey 

Bowling Sweeper last November 17, held at Aloha Lanes in Wailuku. Thirty
eight men and women participated in the sweeper with 14 brothers and 6 sisters 
going home with turkeys ranging from 8 to 12 pounds each. Congratulations to 
these winners, who, with few fouls, won fowls!

Men winners: Leonard Barcoma (624), Dennis Tengan (609), Teruichi Aki- 
yama (608), Hide Mizuke (604), Ben Cockett (604), Frank Purugganan (602), 
Irving Johnson (596), “Chic” Lamadora (577), Jerry Matsumoto (575), Howard 
Kanemitsu (568), Hideo Hirata (566), Donald Kalehuawehe (564), Ichiro Hayase 
(563), and Edmund Arakawa (554).

Women winners: Mitzie Loio (643), Williet Viela (633), Leone Purugganan 
(625), Vicky Ah Sam (602), Evalani Johnson (596), and Christine Souza (595).

Maui, Lanai and Molokai
New Contract Ratified at Hale Makua

UPW members of the Hale Makua negotiating committee meet 
with the Employer's committee to sign new 3 year agreement.

• An improvement in the Maternity section outlining 
conditions in conformity with guidelines established by 
the Equal Employment Opportunity Commission.

• The Employer to recognize four (4) employees as 
Stewards rather than three (3).

On wages, the lowest paid full-time employee will re
ceive $436 a month which is equivalent to $2.52 an hour, 
and the highest paid employee will receive $641 a month 
which is equivalent to $3.70 an hour. Part-timers receive 
15c an hour more in lieu of fringe benefits.

Members of the Hale Makua negotiating committee 
consisted of the following members: Sisters Thelma Car
valho (Unit Chairman), Shirley Nakahashi, Janet Vea, 
and Yukiko Yoshida. Division Director Al Carvalho was 
the chief negotiator.INFORMATION FOR TAX PURPOSES

Congratulations and happy retire
ment to our members who retired 
recently from the various departments 
in the County.

Brother Joseph “Kepa” Kahoekapu 
who retired recently from the Maui Fire 
Department as a Captain with more 
than 28 years of service.

Brother Raymond Iwamoto who 
retired as Golf Course Manager with 
the Department of Parks & Recreation, 
with nearly 29 years of service.

Brother Jack Yamaguchi who retired 
as a Tractor Mower Operator with the 
Parks & Recreation Department, with 
nearly 27 years of service.

Speedy Recovery
The Officers and members of the 

Maui Division joins its staff in wishing 
Brother Walter “Kinky” Correa a 
speedy recovery from his recent surgery 
and confinement at Kaiser Hospital in 
Honolulu. Brother “Kinky” was the first 
Maui Division elected PAC Chairman.

important facts you should know. It 
is called “Welfare in Hawaii” and is 
written by the people who know best— 
the social workers. You can pick up a 
copy of this pamphlet at the union hall 
or by calling the Hawaii Chapter of the 
National Association of Social Workers 
at 847-1302 (Ms. Marilyn Bornhorst) 
on Oahu.

The pamphlet opens like this: “If it’s 
business, we call it defense contracts or 
small business loans. Universities call 
it research grants. Farmers call it sub
sidies. For people over 65, we call it 
Medicare. Oil companies call it deple
tions allowance. Ranchers call it price 
supports. Homeowners call it mortgage 
exemptions and FHA loans. If it’s the 
pineapple industry, we call it tax 
exemption. BUT, IF IT’S THE POOR, 
WE CALL IT ‘WELFARE’!!” Think 
about it. And read this interesting 
pamphlet.

UPW members sign Section 51 "Uku Pau” 
Agreement with Employer representa
tives. Back to camera left to right are: 
Brothers Irving Johnson (Refuse Steward); 
Brother Yoshio Murakami, Unit 1 Execu
tive Committee member; Division Direc
tor Al Carvalho who was the chief spokes
man; on the extreme right is Mr. Stanley 
Goshi, Director of Public Works; standing 
is Mr. James Izumi, Director of Personnel 
Services; and Mayor Elmer F. Cravalho. 
The agreement was signed on January 2, 
1974.

MAUI DIVISION FEBRUARY MEETING SCHEDULE
MAKAWAO UNIT........................................ Tues., Feb. 19 3:00 p.m. Baseyard Office
KULA UNIT.................................................... Wed., Feb. 20 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................. Thurs., Feb. 21 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT.............................................Thurs., Feb. 21 3:00 p.m. County Garage
M.M. HOSPITAL UNIT.............................. Thurs., Feb. 21 7:00 p.m. UPW Headquarters
DAGS UNIT....................................................Fri., Feb. 22 3:00 p.m. Carpenter Shop
WAILUKU UNIT.............................................Fri., Feb. 22 7:30 p.m. UPW Headquarters
CAFETERIA UNIT.......................................... Sun., Feb. 24 12:30 p.m. UPW Headquarters
CUSTODIAN UNIT........................................Sun., Feb. 24 2:00 p.m. UPW Headquarters
LANAI UNIT.................................................. Tues., Feb. 26 7:00 p.m. Hosp. Conference Room
HANA UNIT.................................................. Tues., Feb. 26 11:30 a.m. Baseyard Office
MOLOKAI UNIT.......................................... Wed., Feb. 27 3:00 p.m. County Garage
KALAUPAPA UNIT........................................Thurs., Feb. 28 11:30 a.m. Paschoal Hall
TRANSPORTATION UNIT AND HALE MAKUA UNIT—(Meetings on Call by Unit Chairmen)

Happy Retirement



February, 1974Page 6

hospital

Kahuku Workers
Plan Demands

In the month of December, our new 
UPW Hospital Division members at 
Kahuku Hospital met and discussed 
the demands they would like to make 
in their first contract negotiations. 
The initial union proposal was pre
sented to management in December.

The union’s team includes Sally and 
Mike Tejada, Aurora Barros, Marci 
Ramos, Bella Rillamas, Jim Laughlin, 
UPW organizer Lori Hayashi and UPW 
State Director Henry Epstein.

Sister Aurora Barros is a kitchen worker 
at Kahuku and a member of the negotia
ting team.

An industrious Kahuku Hospital worker 
does all kinds of tasks around the short- 
staffed hospital.

Sister Isabella Damasco, LPN at Kahuku.

Queen's Unit 
Chooses

New Officers
In an election last December 18, 

Queen’s Medical Center workers chose 
new UPW unit officers to lead them 
during the next two years.

Brother Tommy Yontanza was chosen 
the unit’s chairman in the only con
tested race of the election. Brother Bill 
Camacho, who was hospitalized again 
last month and who recently retired 
from Queen’s staff and resigned as the 
unit’s chairman, had served four 2-year 
terms as unit chairman.

Brother Yontanza polled 77 votes to 
Sister Mary Jane Kopke’s 68, in the 
balloting for the office of unit chairman.

Sister Leona Cosby was elected Vice- 
Chairman. The Secretary position went 
to Zillah Souza, while Florentine Abalos 
will now handle the duties of Treasurer 
for the unit. Some 145 Queen’s mem
bers voted.

Congratulations to all these newly 
elected officers.

Hospital Organizing Workshop 
Prepares for Crucial Talks

Sisters Lori Hayashi, UPW Organizer (left), and Christine 
Taylor, HNA Acting Director, lead panel discussion during 
recent Hospital Division organizing workshop.

Our UPW Hospital Division and the Hawaii Nurses 
Association brought together some 20 hearty souls from 
the two unions to discuss and prepare for the critical work 
of organizing Hawaii’s unorganized health care workers.

Hospital Division organizer and Business Agent Lori 
Hayashi did the ground work on the workshop, which em
ployed the able and experienced services of AFSCME Edu
cation Representative Brother Guy Nunn as its chief re
source.

After welcomes from Division Director Evalani Subee 
and Acting HNA Executive Secretary Chris Taylor, Brother 
Guy Nunn gave some psychological tips for would-be 
organizers in approaching an organizing campaign. He also 
clearly outlined the law on organizing, making it plain that 
workers have a right to organize to bargain collectively; they 
have a right to sign and circulate authorization cards and 
discuss organizing and unions with fellow workers. They 
have a right to have representation elections once 30% or 
more of the workers indicate their wishes by signing authori
zation cards. Bosses who interfere with these rights or dis
cipline workers for exercising them face severe legal penal
ties.

A panel discussion featuring our own very successful 
organizer Lori Hayashi and the HNA’s Chris Taylor and 
Verna Johanes brought out a lot of useful information and

advice, based on concrete organizing experiences in Hawaii. 
After a union-provided lunch, the participants reassembled 
to hear Brother Roger Patten discuss how to view and deal 
with the employer in an organizing campaign, and what 
the boss’s line was likely to be. He refuted each of manage
ment’s arguments against unions. Then all participated 
in some role-playing situations, dealing with some of the 
tough questions which organizers must answer. It was a 
very productive and promising day.

Wahiawa Settled in Mediation
After three meetings with Federal 

mediator Bob Castrey in mid-January, 
the union and management negotiating 
teams at Wahiawa General Hospital 
reached tentative agreement on a new 
2-year contract.

Most workers will get a $70 monthly 
raise over the two years, and some will 
get $80. More than half of the unit is to 
be reclassified, resulting in additional 
pay gains. LPN’s will have an additional 
differential. More details will be given 
in our next issue of The Organizer.

Queen's Unit members cast their ballots for their unit officers for 1974-1975. Sister 
Evalani Subee, Hospital Division Director, checks off the names. The vote took place 
last December 18, and Brother Tommy Yontanza was elected chairman.

State Director Henry Epstein was the 
UPW’s chief spokesman for the talks, 
with Sister Loretta Dela Cruz heading 
up the rank-and-file representation. 
B.A. Evalani Subee also assisted.

Wahiawa General Hospital negotia
tions went into mediation early last 
month when the union and manage
ment teams were unable to settle some 
major differences on nearly a dozen 
sections of the contract. Both teams 
met with Federal mediator Robert 
Castrey a few times to try to make pro
gress in these difficult talks.

Negotiating caucus of the union's team at Kahuku. From left to right are: UPW State 
Director Henry Epstein, Brother Michael Tejada, and Sisters Aurora Barros, Marci 
Ramos, and Sally Tejada.

Why Boycott Grapes
and Head Lettuce?

Because the life expectancy of a 
farmworker is only 49 years . . . 
49 years of working in the fields to 
put food on your table.

IN MEMORIAM
John Anduha (Park)—Oahu 12-31-73
William H. Kerns (Retired)—Oahu 12-16-73
Albert Delos Santos (Road 5)—Hawaii

11- 26-73
Gunichi Ohta (Retired)—Hawaii 12-22-73
Christina Kauanoe (Education)—Oahu

12- 9-73
Hazel Rego (spouse of member Herbert Rego) 

—Oahu 12-26-73
Kazuko Yoshino (General)—Hawaii 11-15-73
Madeline Kahele (spouse of member James 

Kahele Jr.)—Oahu 12-6-73
Vincent Rosario (Kapiolani)—Hospital 

12-14-73

HOSPITAL DIVISION FEBRUARY MEETING SCHEDULE
ST. FRANCIS.................................................... . . Mon., Feb. 4 7:00 p.m. UPW Hall
PALAMA SETTLEMENT................................... . . Tues., Feb. 5 11:30 a.m. Palama Settlement
DIVISION EXEC. BOARD.............................. Tues., Feb. 5 7:00 p.m. UPW Hall
HALE NANI...................................................... . Tues., Feb. 12 4:00 p.m. UPW Hall
KUAKINI........................................................... . Wed., Feb. 13 4:30 p.m. Kuakini
WAHIAWA....................................................... . . Thurs., Feb. 14 3:30 p.m. Wahiawa
POHAI NANI.................................................. . . Thurs., Feb. 21 3:30 p.m. Pohai Nani
QUEEN’S............................................................ . . Thurs., Feb. 21 7:00 p.m. UPW Hall
AGENDA MEETING........................................ . . Tues., Feb. 26 4:00 p.m. UPW Hall

Support the United Farmworkers Union (AFL-CIO)
4101 - 23rd Street, San Francisco, California 941 14 41 5/863-5613

Our Hospital Division Board's first meeting of 1974.
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Oahu Division Meetings Off to a Good Start
1974 may be a good year for the Oahu Division, or at 

least that’s the feeling the Division’s first meeting in 1974 
gave those 50-plus members who attended.

Division V.P. Wally Helenihi ably conducted the meet
ing and announced committee appointments which were 
approved by the meeting. Emily Costales will continue as 
entertainment chairwoman, with Ruby Cup Choy and Abe 
Kaainoa advising. Brother Henry Huihui will chair the 
Constitution and By-Laws Committee, assisted by Bill 
Blake and Beatrice Kahalekulu. The Sports Committee 
job goes to big Brother Louis Waiolama, also a gifted musi
cian; Dorothy Asam and Adolf Samuel will assist him.

Brothers Wallace Helenihi and George Kuraya will 
continue to represent the Division on the Fraternal Asso
ciation Board. Brothers Raymond Lavalouis, Kuraya and 
Sister Kamikawa will serve on the State Mutual Aid Fund.

The newly elected Division Executive Board Members 
and officers were sworn in at the beginning of the meeting. 
Responding to a request, the Division voted $50 to the 
Labor-Community Alliance to assist its conference on Jan
uary 25 and 26.

DOOR PRIZES AND REFRESHMENTS

Your 1974-1975 Oahu Division Board Members: from left 
to right (front row), George Joy, Wally Helenihi, Josephine 
Bucaneg, Michiko Auld, Leatrice Kahalekulu, Bill Blake; 
(back row) Abe Kaainoa, Ruby Cup Choy, Ernest King (PAC), 
Albert Spencer, Charlotte Kaluna, and Adolph Samuel. 
Dorothy Asam was absent recovering from surgery when 
this picture was taken.

OAHU

These UPW Brothers were on hand to 
celebrate Christmas and the New Year at 
the Leahi Hospital party.

The Division also voted to give door prizes at the month
ly meetings and have refreshments (coffee, tea, doughnuts,

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

February 5—Oahu AFL-CIO .................................................... 7:00 p.m.
February 10—EDU Custodians .................................................. 1:00 p.m.
February 14—Oahu Division Meeting ................................... 7:00 p.m.

(Valentine’s Day, Door Prizes, Refreshments)
February 15—Deadline for Mountain Ball League entries
February 16—Cafeteria Unit .................................................... 9:00 a.m.
February 16-18—PEOPLE Training Workshop (Site to be announced)
February 21—Retirees Committee.............................................9:00 a.m.
February 23-24—PEOPLE Training Workshop (Site to be announced) 
*DOE workers are especially urged to attend their unit meetings; they will 

be very important in the months ahead.

sometimes beer). $5 cash was the January meeting’s first 
prize, and six prizes were awarded in all. MAKE A POINT 
TO ATTEND YOUR OAHU DIVISION MEETING THE 
SECOND THURSDAY OF EACH MONTH AT UPW 
HALL, 1426 N. SCHOOL STREET.

These Leahi Hospital members helped put on an enjoy
able Christmas party over the holidays.

Letters
Dear Sisters and Brothers,

I would like to thank all of you for 
your support in electing me as your 
PAC chairman. I will do my best to 
serve you in my two years as PAC 
Chairman.

Mahalo,
Ernest King, Jr.

STATE BOARD HEARS REFUSE-LEADER CLASSIFICATION APPEAL
By Brother Steve Murin

Brother Joe Rodrigues, Refuse Unit 
member and officer, teamed up with 
Refuse Division Chief, Herbert Mina- 
kami, and Steve Murin, speaking for 
the UPW, in an appeals hearing for 
Senior Refuse Collection Crew Leaders. 
The hearing is the last step in the long 
fight for correct classification of senior 
drivers on the new County Shu-Pac 
collection trucks.

Division Chief Minakami presented 
a letter from the Department of Public 
Works Engineer Edward Hirata and 
also spoke in support of the request 
for a higher Wage Board allocation 
of the position. “We are having trouble 
recruiting men for this new position 
at WB-10. Our program will be in 
trouble if we can’t get drivers, so we 
support the Union request” he said.

Brother Rodrigues made a strong 
appeal for WB-11 because “These new 
trucks will have only two men instead 
of three. The two men will have to do 
as much as three used to do. We don’t 
know if it will work but we will try.

Right now, though, we know the 
drivers won’t take the WB-10.”

Brother Joe fielded some questions 
from Board Member Hiroo Miyagi 
and others, and drew a laugh from them 
when he disagreed with Union spokes
man Murin who had stated that “We 
are going to make the new system work 
but need your help to get the drivers.”

Murin, in his statement, cited the

record of negotiations which showed 
that both the Union and the Employer 
agreed that WB-10 was not high enough 
but that Act 171 prohibited the parties 
from negotiating classification. He 
said, “Before our negotiations with 
the County started, this position had 
been pegged at WB-10. In these nego
tiations we demanded WB-12 with a 
minimum transition raise of $50 for 
each man who transfers to the new 
trucks. Management rejected that 
but agreed to our compromise proposal 
of WB-11 with the understanding that 
both parties would support the com
promise in an appeals hearing. We 
are here together for that purpose. 
We need your approval only because 
the law prohibits the parties from 
making the change.”

Appeals Board Chairman Thomas 
Hugo and Mr. Miyagi asked about 
retroactivity of any decision made by 
their Board. Murin replied that the 
Union had to take its chances on back 
pay and that the decision was now in 
the Board’s hands. A decision is ex
pected to be announced shortly.

I would like to thank all the Oahu 
Division members for considering me 
for the office of Division Vice-President 
and giving me your support. Happy 
New Year. Aloha nui kakou.

Sam Hao, Sr.

Mahalo to all of you who gave your 
support to me in the recent Division 
elections. I hope to continue to serve 
the Division and perform the duties of 
the Office of Secretary and whatever 
may be assigned to me—for the good of 
our union.

Sincerely,
Josephine Bucaneg

Thanks to all of you who gave me your 
vote and kept me in the ring. I’ll do my 
best to work to keep building our union 
strong.

Mahalo,
Adolph Samuel

Brother Ralph Puchalski (left) is welcomed into his new post as UPW Unit Chairman 
at the Job Corps facility by his B.A. Betty Kajiwara and Oahu Division Director Paul 
Hong. Brother Ralph has worked 20 months at the Job Corps site, and is one of about 
15 workers ih our UPW unit there. Brother Paul Hong has been down with a skin 
affliction which led to his hospitalization in January, for several days.

Much heartfelt thanks for the vote of 
confidence on Oahu Division Executive 
Board.

Mahalo,
Dorothy Asam

My deepest sincerity thanks to all 
for the vote of confidence on the Oahu 
Executive Board.

Mahalo, 
Ruby Cup Choy

I would like at this time to wish you 
all a prosperous and happy New Year 
and also want to thank you for your 
confidence in re-electing me to the 
Oahu division Executive Board again.

Mahalo,
Leatrice Kahalekulu

"PERSONAL SERVICES CONTRACTS" MUST GO
By B.A. Wilhelm Cordes

Instead of the normal hiring procedures to meet the manpower shortage, the 
City and County has seen fit to go the route of “personal services contracts,” 
avoiding union procedures and protections. The claim that contractual hirings 
are vital and necessary is pure bull and lends itself to serious implications of 
“union-busting” by putting non-union employees on jobs which are normally 
performed by our union brothers.

The claim that the hiring process for regular civil service employees takes too 
much time is just plain shibai, and a cover-up for inefficient management. Our 
present staffing shortages have been known to management for years!

The need for filling the many vacancies in refuse collection, cesspool pump
ing, and other government service areas will become more and more critical, and 
this issue of contract hires may become an even more serious problem in the 
months ahead, and one we will have to contend with.

Our new OAHU PAC CHAIRMAN Ernest 
King, Jr., 6-year veteran electrician with 
DAGS and formerly a washing machine 
repairman. Brother Ernest is now inter
ested in helping repair the situation of 
the State of Hawaii and its public 
employees, as our Political Action chair
man for the Oahu Division. His wife 
works at the State Capitol, and through 
her, Brother Ernest met people and got 
interested in politics. He is also concern
ed about understaffing of the public work 
force and notes that his own 3-man DAGS 
electrical crew is expected to service 32 
schools! He realizes other public em
ployees even have it worse. Brother 
Ernest is also the DAGS unit secretary
treasurer.

My heartfelt thanks to all members 
who have given me the confidence in 
electing me as your Oahu Division Vice- 
President.

Mahalo,
Wallace Helenihi

MOUNTAIN BALL LEAGUE 
ENTRY DEADLINE FEB. 15 
Call Union B.A. Wilhelm Cordes 

(847-2631) by February 15, 1974, if you 
wish to enter a team in our UPW Moun
tain Ball League. This year Brother 
Louis Waiolama will be coordinating 
sports events, assisted by Wilhelm.

Brother Joe Rodrigues, driving a Shu-Pak 
truck.
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Brother Arthur Aiu, Kewalo incinerator 
worker.

Labor-Management Committee Expires-
After Failing on Seniority Grievance

SAVE MONEY ON 
CAR INSURANCE

Follow the example of your Union 
Brothers and Sisters—some 2,000 mem
bers—who have enrolled in the UPW 
Mass Marketing Plan for Auto 
Insurance. Take advantage of payroll 
deduction if you are employed with 
the State or if you are a County 
employee on any island.
HERE’S WHAT YOU HAVE TO DO:

• Ask your business agent or shop 
steward for a copy of the automobile 
Mass Marketing brochure.

• The brochure contains a request for 
premium quotation. Fill it out 
completely.

• Send it in to Hawaii Insurance 
Consultants. No obligation. No postage 
required.

• You will receive a quotation which 
will show you how much money you 
can save on your auto insurance.

For more information and kokua 
contact:
Hawaii Insurance Consultants Ltd. 
838 South Beretania Street, Honolulu 
Phone 536-4546

ARTHUR AIU CASE STALEMATED
Our Unit 1 Blue Collar Contract contained a new idea 

for Hawaii in its provision for a Labor-Management Com
mittee as Step 4 of a lengthy grievance procedure. Ideally, 
this committee would have brought together top-level union 
and management people to make interpretations and de
cide difficult grievances that may arise — before they reach 
the expensive arbitration stage.

Had each management representative felt free to vote 
his own conscience and decide independently from the rep
resentatives of other jurisdictions, the union might have 
won some important grievances at this Step. But manage
ment’s ranks remained solid, and the Committee’s record 
was a perfect zero: no grievance was ever resolved by it. 
The five union votes were always matched by five manage
ment votes on the opposite side. This is why the Unit I 
negotiating committee on the current reopener has already 
agreed to abolish this Committee as Step 4 of the grievance 
procedure.

Nevertheless, hopes were high last December when 
Brother Steve Murin brought before what was probably 
the last session of the Labor-Management Committee the 
grievance of Arthur Aiu, a City and County employee at 
the Kewalo Incinerator.

The case was a strong one, and Brother Murin presented 
it well. Brother Aiu was on hand, and spoke ably on his and 
his co-workers’ behalf. The case involved the City’s failure 
to give Brother Aiu a promotion, though his test scores and 
seniority made him more qualified and deserving than the 
employee who got the promotion.

The vacancy occurred toward the end of 1972 when an 
employee retired, but was not posted till May, 1973. Brother 
Aiu applied for it and took the test. That summer he took 
a vacation to the mainland, following all the procedures. 
While away, he learned he had placed first on the exam, 
and had a friend call the Department and let them know he 
was interested in the appointment, but couldn’t make the 
interview.

Nevertheless, the Department rushed ahead to fill the 
post, and merely noted that Brother Aiu was “Not Avail
able’’ for an interview and therefore unable to be consid
ered. When he returned home, he found the post filled by 
a man with less seniority and a lower test score, and natural
ly was upset. He and union B.A. Wilhelm Cordes felt that 
the seniority section of the Unit 1 Contract had been vio

lated (Section 16.09) and they filed a grievance on Septem
ber 30.

City management stuck to their position that since Aiu 
was not available for the interview (which later they ad
mitted was not that useful or compulsory), he could not 
be considered. “The only issue,’’ Division Chief Minakami 
maintained, “was Aiu’s failure to report for his scheduled 
interview.’’ This the union viewed as ridiculous, since the 
Department knew of Aiu’s vacation leave, and had also 
dragged its feet for more than 5 months in filling the posi
tion. “Why the mad rush all of a sudden to fill this position, 
while the leading candidate is away on authorized leave?” 
Brother Murin asked.

City Labor-Management Committee representative 
Don Botelho said the “circumstances were unfortunate”, 
but said the Seniority provision did not apply. The City 
could choose any one of the top five men who qualified 
in the test.

The last meeting of the futile Labor-Management Committee.
Steve Murin on behalf of Aiu and the UPW asked only 

that the Committee order an open review of all the appli
cants’ tests, records and seniority, and the union would 
abide by the new determination.

He noted that the union had been denied access to Aiu’s 
personnel file, even though that violated the contract.

After a brief recess, management’s team returned to 
the table and cast their five votes against Brother Steve’s 
proposal. Chief management spokesman James Takushi 
gave the cold, blunt opinion of management that “Section 
16.09 had not been violated and we will uphold the emplo
yer’s decision.”

The meeting adjourned on this sorry note, leaving the 
Unit 1 Labor-Management Committee as a futile footnote 
in our local labor history and a reminder of the improba
bility of labor-management harmony. The interests of each 
are bound to collide.
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Above, DOE Custodians Swear in Their Officers. From 
left to right, Brother Galaceo Daoang (President), Sisters 
Carrie Pang (Secretary) and Leatrice Kahalekulu 
(Treasurer), and Brother Wallace Helenihi (V.P.) are 
sworn in at Custodians' Christmas party to begin 2-year

City and County work crews join State crews in clearing 
debris from Kam Highway around Haleiwa last January
7 after heavy seas and huge waves caused considerable 
damage to boat harbors, roadways and private property 
in the area.

terms. Below, cafeteria workers enjoy their Christmas 
party and the Polynesian dance and music enter
tainment.

Wide Variety, No Cost

AFSCME to Offer 19 Education Courses 
This February, March, and April

Sister Ruby Cup Choy congratulates Sis
ter Blossom Souza, who retired last 
August from Waialua High School after 
18 years service there as a cafeteria 
worker.

Want to learn basic practical math 
the easy way, and keep up with your 
keikis. Or teach children the multiplica
tion tables with finger calculators, word 
games and singing rhymes the fun way, 
or learn the secrets and magic of math, 
geometry, percentage and interest 
figuring.

Well, our AFSCME Education Office 
is offering and highly recommended 
course taught by author Heinz- 
Guenther Pink, Institute of Simplified 
Math. This $50.00 course is FREE to all 
UPW and HGEA members. AND AB
SOLUTELY NO KNOWLEDGE OF 
MATH IS REQUIRED. This one-hour 
course will be given every Friday begin
ning March 1 at AFSCME Hall, 707 
Alakea (2nd floor), 7 to 8 p.m.

That same evening, beginning March 
1 at UPW Hall, from 7 to 9 p.m., Brother 
Guy Nunn is going to conduct his well- 
liked course on “Knowing Your Inter

national Union—AFSCME.” This im
portant union course deals with learn
ing what your benefits and protections 
are as an AFSCME member and what 
some of its national and local programs 
are. The Course will also deal with the 
Coalition of American Public Em
ployees, its local chapter and its im
portance to the public employees of 
Hawaii and the nation. This is a must 
course for union men and women, and 
again it’s free.

Other 10-week course offerings in
clude pre-retirement planning (given 
by Max Roffman); Beginning Spanish 
and Chinese (Mandarin) Conversation; 
Beginning, Intermediate, and Advance 
Japanese Conversation (3 separate 
courses); Beginning-Intermediate Ha
waiian Conversation; Beginning-Inter
mediate Ukulele, Hula Dancing and 
Guitar (3 separate courses); Parlia
mentary Procedures; Grievance Hand
ling and Arbitration; Investment Coun-

Hawaiian Teacher Edna laea (left) to 
teach course next month.
selling and Making Your Money Do 
Better For You (2 courses); Public 
Speaking; and Filipino Folk Dancing. 
The Filipino folk dancing course is for 
adult men and women, and is offered 
on Fridays, beginning March 1, from 
7 to 9 p.m. at HGEA’s 8th floor, 888 
Mililani St; Wayne Mendoza is the 
instructor.

Call AFSCME, 521-6941 for informa
tion and to register for these courses.


