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Divisions Pick New Officers For 1974-1975
November was election month within the UPW, 

as each of our five Divisions selected new officers 
to lead them through the two years ahead.

On Oahu, Brother Wallace Helenihi, with 727 
votes, was elected to the Vice-President position 
in a lively race with Brothers Sam Hao, Sr. (DAGS 
unit chairman) and John Souza (Unit 10 chairman 
and a Waimano Home worker). Brother Hao polled 
649 votes, and Brother Souza collected 339.

Sister Josephine Bucaneg (Leahi Hospital) beat 
out Brother Ernest Wong (Recreation Department) 
in the race for Division Secretary. The vote was 
919 to 767. Brother George Joy, unopposed, was 
easily elected to continue as Division Treasurer. 
Brother Ernest King was elected the Division’s new 
Political Action Committee Chairman in another 
unopposed election.

Nine members were elected to the Division 
Board, out of a field of 24 candidates — an excellent 
showing of interest in these Division elections! 
The newly elected Board members are: Charlotte 
Kaluna (824 votes), Albert Spencer (735), William 
Blake (752), Adolph Samuels (736), Dorothy Asam 
(721), Leatrice Kahalekulu (699), Ruby Cup Choy 
(681) , Abraham Kaainoa (656), and Michiko Auld 
(635). Edith Kahaulelio, Sarah Kaohele, Louis Wai- 
olama, Benny Rodrigues and Joe Rodrigues were 
the next five runners-up.

1,873 ballots were cast in the mail-ballot election.
League of Women Voters volunteers did the 

counting.
The Hospital Division re-elected Charles Naho- 

oikaika as V.P., Momi Tong as Secretary-Treasurer, 
and picked Pua Sniffen for PAC Chairman.

On Hawaii, Joe Kapahu was elected V.P., with 
Hiroko Kawaoka as Secretary-Treasurer, and Walter 
Lucas as PAC Chairman.

Maui picked Sister Blanche Hew to continue 
as V.P., with Benjamin Keau as Secretary-Treas
urer. Kauai chose veteran Masumi Masuda to remain 
as V.P., with Joe Brun, Secretary-Treasurer. See 
neighbor island pages for news of other races and 
details.

League of Women Voters 
volunteers count Oahu 
ballots.

HAWAII AFL-CIO CHOOSES NEW OFFICERS

Brother Wallace Hele
nihi, successful candi
date for Oahu V.P., and 
a Fern School custodian.

Brother Ernest Wong, 
Recreation Department 
worker, ran second to 
Sister Josephine Bucaneg 
in balloting for the of
fice of Oahu Division 
Secretary.

Bulletin!
Refuse Ukupau

Agreement Signed.
Last December 13 was a memorable day for our 

City and County Refuse Division workers. Their 
negotiating committee members put their signatures 
on papers fixing the details of work conditions in 
refuse, and management did likewise.

The signing of the agreements came after well 
over a year of talks—perhaps the longest negotiations 
in UPW’s history. Details of the contents of the 
agreements will be printed in the next issue of the 
Organizer.

$70,200 Awarded to UPW 
Family for Workmen's Comp

Brother Philip T. Rios, a Transportation Depart
ment custodian at the Honolulu International Air
port, suffered a heart attack in July, 1973, and died. 
Mr. Rios had been injured on the job nearly four 
years before, in September, 1969, and his family and 
UPW Business Agent Bob Chang felt his death was 
work-related and had resulted from this earlier in
jury on the job.

So on behalf of Ms. Rios and her son B. A. Bob 
Chang filed for workmen’s compensation asking 
the maximum amount—$35,100 apiece—for Brother 
Rios’ work-related death.

The Department of Transportation hotly con
tested this claim, bringing in testimony from a heart 
surgeon and a neurosurgeon, but on December 14 
Brother Chang and Ms. Rios learned that the Work
men’s Compensation Board had unanimously de
cided in favor of the UPW position and would award 
Ms. Rios and her son $35,100 each as compensation 
—a total of $70,200! Part of this would be payable 
as a lump sum, with most of it allocated on a monthly 
basis.

Two from UPW
UPW-AFSCME State President Jack 

Konno and State Director Henry 
Epstein were among 17 Vice-Presidents 
elected to the Hawaii Federation of 
Labor’s State Executive Board at a 
special AFL-CIO convention last 
December 1, at the Ilikai Hotel. 
Brother Epstein was also unanimously 
chosen Oahu Division Chairman for 
the AFL-CIO.

Four HGEA officers and staff mem
bers were also elected to the State 
Board, bringing the total AFSCME 
representation on the Board to six 
members.

Before the elections, Brother Henry 
Epstein presented to the delegates his 
Constitution Committee’s plan to re
structure the Executive Board so as to 
give it a “better balance’’ and make it 
“more democratic.” The proposal, 
which was adopted unanimously by 
the delegates after minor amendments, 
guarantees the smaller affiliated unions 
(less than 1,000 members) 5 seats on 
the Executive Board. At least 12 Vice- 
Presidents must come from Oahu Divi
sion, and at least one from each of the 
neighbor island divisions. Brother 
Epstein said these constitutional 
changes were designed to make the 
State Federation more effective and to 
encourage AFL-CIO unions not now 
members of the State AFL-CIO to re
affiliate.

The new vice-presidents were elected 
according to a formula based on each 
union’s membership. The HGEA, with 
over 15,000 members, was entitled to

New Vice-Presidents of the Hawaii AFL-CIO take their oaths. From left to right, 
five of the 17 V.P.s: Brothers Ben Hoke, Jack Konno, Henry Epstein, David Trask 
and Russell Okata.
four seats; the UPW and Carpenters 
Union, each with membership presently 
under 10,000 but more than 5,000, were 
entitled to 2 seats each.

The constitutional amendments that 
set up the new structure eliminated the

Public Employees’ Unions To Join In C.A.P.E.
Following the strong national lead of 

AFSCME and other national unions, 
the United Public Workers, the Hawaii 
Government Employees Association, 
the Hawaii State Teachers’ Association 
and the Hawaii Fire Fighters Associa
tion have formed a local chapter of 
C.A.P.E., the Coalition of American 
Public Employees, to promote greater 
cooperation among their organizations.

An interim Board of Directors will 
be established and interim funding pro

old district councils based on the state’s 
eight senatorial districts, which seldom 
functioned properly. The new structure 
should increase the number of unions 
participating in policy decisions and 
bring together the top officers of the 

vided in the range of around fifty 
dollars per month per participating 
union. The Hawaii CAPE Board — 
with at least two Directors from each 
participating union — would try to 
develop common legislative programs, 
explore possibilities of a common in
surance and health trust fund, develop 
plans for mutual support in crises nego
tiations situations, coordinate legal 
cases where possible, and coordinate 
the use of facilities. These efforts or 
programs would require unanimous 

various unions to make and effect the 
decisions.

Brother Walter Kupau of the Carpen
ter’s Union was unanimously re-elected 
as State Federation President, after 
being hailed by several delegates for 
his efforts in building the Hawaii AFL- 
CIO and “bringing it to its rightful 
place.” The Vice-Presidents elected 
were:

OAHU: LB. (Buddy) Peterson (Musicians), 
Elmo Samson (Laborers), Jim Crane (HFT), 
Darrow Aiona (College Teachers), Masayuki 
Yamamoto (Carpenters), Emil Lee (Marine 
Cooks and Stewards), Wilbert Eguchi 
(Bricklayers), Thomas Sing (Graphic Arts), 
Ben Hoke (Taxi Drivers), Charles Holt 
(HGEA President), David Trask (HGEA 
Exec. Director), Takao Ito (HGEA), Russell 
Okata (HGEA), and Henry Epstein (UPW).

MAUI: Ronald Carvalho (International 
Typographical Union).

HAWAII: Jack Konno (UPW).
KAUAI: Yasu Yasutake (Carpenters).

consent of all member organizations.

Member organizations would have 
to be state organizations whose mem
bership is largely public employees 
and who do not discriminate on the 
basis of race, creed, color, national 
origin, sex or political belief. Hawaii 
CAPE is still in its infancy stages, and 
its founding documents and statement 
of purpose are still under review and 
subject to the member organizations’ 
approval.

Brother George Joy, en
ters new term as Oahu 
Division Treasurer.
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Consumer's Corner
OIL FIRMS RAKE IT IN . . .

WHILE CONSUMERS SUFFER

A Report from the Mainland
On December 17 and 18, I attended an AFSCME legislative conference in 

Washington. It was an interesting and informative workshop, with leaders from 
all over the United States.

I picked up a lot of material which will help us in our work here. A few of the 
items are:

• The State of Massachusetts Legislature passed a bill providing for 50% 
payment for unused sick leave upon retirement, but the Governor vetoed 
the bill.

• Recognizing the changes in the health care field, the State of Washington 
passed a law protecting institutional workers and their communities if an 
institution is closed down.

• Minnesota now has a “Fair Share” provision in its collective bargaining 
law, which is working much better than our Local service fee.

• Many communities have closed down institutions and announced that 
they were going to transfer patients and inmates to community-based 
facilities. While the idea is good, there have been many scandals and 
abuses. Drastic changes were made without adequate preparations.

On many fronts, our local laws compare favorably with other states. We cer
tainly are ahead with our unemployment coverage for public workers. Whenever 
we compare wages, though, the strongly-unionized areas are always ahead of 
Hawaii.

AFSCME and CAPE are pushing a national collective bargaining law for 
State and local employees. The bill is moving slowly in Congress, but predictions 
are that there will be a national law in four or five years.

A bill to give employees of non-profit hospitals coverage under the National 
Labor Relations Act has passed the House and is now in the Senate. This won’t 
affect us because our hospital workers are already covered by the Hawaii Em
ployment Relations Act.

During the discussion of the national bill on hospitals, a Minnesota official 
pointed out that Minnesota has a special law on non-profit hospitals which pro
vides for compulsory arbitration in the event of an impasse. He said the law was 
working out reasonably well, particularly in small rural areas. His concern was 
on how the national bill, if it passes, would affect the Minnesota law.

The energy crisis was a major concern at the conference, with its implica
tions for the states and their finances. At least two states had called special ses
sions to discuss the energy situation.

Bill Welsh, who spoke to our October convention, coordinated the conference 
together with Don Wasserman, Assistant to President Wurf for collective bargain
ing services.

During the sessions, the importance of the PEOPLE campaigns was empha
sized. I was present when one of the participants gave Bill Welsh more than $4,000 
that had been raised through a raffle in his council.

We can’t run raffles in Hawaii, but we’ll have to do our share to raise money 
for PEOPLE to use in Federal elections.

We also hope to schedule a series of PEOPLE training programs in political 
skills for early in 1974.

The period I was in Washington saw the worst snow storm in three years, 
with nine inches of snow and 28 degree temperatures. Though the conference 
was helpful, it was great to get back to Hawaii and away from the snow, slush, 
and ice.

Let’s Look At A Serious Problem ... Alcoholism
By Brother Steve Murin

Most people hate to talk about 
alcoholism. To many of us, it is a sub
ject we see only on TV and in movie 
re-runs. BUT IT’S ALWAYS SOME
ONE ELSE’S PROBLEM!

But alcoholism is often, much too 
often, a real problem in our UPW 
family. And it’s from that point of view 
that I want to speak.

One fact that has impressed me is 
that alcoholism is BIG, BIG, BIG. 
It takes a big bite out of the family bud
get. It’s a BIG cause of traffic accidents; 
drinking was involved in more than 50% 
of fatal accidents in 1972 in Honolulu. 
Alcoholism is a BIG business. It’s a 
big employer and a big spender on 
advertising in newspapers, radio, and 
TV. And, alcohol wastes hundreds of 
millions of dollars in lost wages, absen
teeism, and accidents at work. It crip
ples; it destroys families; alcoholics 
kill, both themselves and others.

As a member of the Hawaii Com
mittee on Alcoholism, I have been asked 
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to help spread a new planned way of 
meeting this problem, the problem of 
workers who can’t drink, who shouldn’t 
drink because they can’t stop. The new 
idea is called THE INDUSTRIAL 
APPROACH because alcohol hits the 
worker. And when it hits the worker, 
IT ALSO HITS THE EMPLOYER. 
The drinker loses his health, often his 
family and later his job. . .sometimes, 
even his life. The employer loses ex
perienced workers, he loses production, 
he spends money for re-hiring and for 
re-training replacements for the 
alcoholic.

The two-way effect has been known 
for a long time but no-one did anything 
about it. In fact, my reading shows me 
that in many work places, the employer 
closed his eyes to what everyone knew. 
The worker who was a person with a 
drinking problem was ignored; every
one covered up for him. Finally, when 
the poor bugger was helpless, and hope
less, the employer moved. . .By firing 
him! That solved nothing for anyone!

If there is an oil shortage or an energy 
crisis it’s providing an embarrassment 
of riches for the big oil companies.

They claim that disaster is around 
the corner but it is turning out to be a 
profitable disaster.

It comes at the very moment that 
Congress has been criticizing the in
dustry for its role in the so-called 
energy-crisis and eight of the largest 
companies have been charged by the 
Federal Trade Commission with mono
poly practices.

And it also comes at a time when the 
consumer is facing the dual problem 
of high energy prices and shortages, 
whether real or contrived.

The second quarter profit figures 
of eight major oil firms show net income 
up from 25 percent to 65 percent over 
the same quarter last year. In addition, 
California Standard is proposing a 
two-for-one stock split to reflect the 
“growth of the company’s assets and 
net worth.’’ Third quarter profits are 
averaging 63% higher.

Explanations for the huge advance 
in net earnings include: increased 
sales, increased production, higher 
prices, especially abroad; higher world 
wide chemical sales and increased 
production of crude oil and natural 
oil and natural gas liquids.

For some months, as gasoline sup

LEST WE FORGET

in November, 1960, Queen's Hospital workers sat down with management, and 
by January, 1961, had arrived at a 2-year contract that provided a minimum 
wage of $200 (Labor Grade I). The top wage paid a UPW member at Queen's in 
1961 was $390 (Labor Grade VII, Step 5). In 14 years the UPW has doubled wages 
at Queen's—today the lowest pay is $480 a month, and the top pay is $828. In 
1961 UPW members George Edrozo, Louis Del Corro, Rufino Ufano, Simon Sani- 
dad, Tommy Yontanza, Mary Jane Kopke and Kenso Hamada, with B.A. Steve 
Murin as chief negotiator, participated in the bargaining talks. Several of these 
members are still active in the Queen's unit today.

And, where there was a union con
tract, the business agent would move in 
and get the member “one more chance. ’ ’ 
Nine times out of ten, that one more 
chance didn’t change anything. Not 
for the person with the problem.

SO WHAT’S NEW IN THIS INDUS
TRIAL APPROACH? Well, the new 
idea is that the Union and the Employer 
work together EARLY IN THE DRINK
ING CAREER OF THE WORKER.

The Hawaii Committee on Alcoholism 
has asked the UPW to support the new 
plan by cooperating with the State and 
the County of Honolulu. Each of these 
Employers have shown a willingness 
to meet representatives of the Hawaii 
Committee on Alcoholism to set up 
plans to help problem drinkers.

Early detection is the foundation of 
success in the plan. Counselling is 
important; scolding and threatening 
are NOT. A problem drinker is counsell
ed by competent and respected 
employer representatives. The union 
is involved, not to defend the drinker 
but to help him to understand the 
serious sequence of events that are in 
motion. In the industrial approach to 
alcoholism, the union is involved in 
helping the worker try to solve his own 
problem by seeing that he has every
thing to gain by getting help for himself. 
He is helped by the employer who 
arranges for professional help outside 
the plant or work-place. If he tries and 
succeeds, EVERYONE GAINS. If he

“Shortage? WHAT short-t-t-l... Oh! you mean 
that terrible ol’ FUEL shortage!1*

plies have grown short with the result 
that many independent gasoline serv
ice stations have been forced to close, 
the question has arisen: is it real or 
phony?

It looks like tough times ahead, with 
a recession probable. Unemployment 
will soar. Meanwhile some corpora
tions are getting fat. It ought to be a 
crime.

tries and fails to solve the problem of 
drinking, he continues on the job till 
he gets to the point at which the 
employer would take action even with
out the program. Of course, the drinker 
who refuses to try to help himself by 
refusing the counsel and the profes
sional aid he is offered is told plainly 
and frankly that he will be discharged.

As the UPW representative on the 
Committee, I have certain reservations 
about the details of the program, and 
would like your reactions, or invitations 
to speak with you at your meetings.

These are the matters about which 
I want your comments: Should the 
Union cooperate with the industrial 
approach without promises from the 
Employers that individuals will not be 
singled out for dismissal without re
course to help from the UPW; should 
we cooperate without expectation that 
our contracts with the employers will 
be amended to provide that protection? 
Shouldn’t we demand that the Em
ployer prove his good-faith participa
tion by providing through such amend
ments that workers who make the effort 
will not be denied sick leave coverage 
for their days of work lost because of 
illness from alcohol; shouldn’t the union 
demand that our contract-covered 
HMSA-Kaiser medical plans be 
changed to include medical and hos
pital treatment for victims of 
alcoholism?

Please let me hear from you.

by Henry Epstein

State of
the Union
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Understaffing's the Problem

PLIGHT OF AQUARIUM IGNORED
Many people have visited the Hono

lulu Aquarium and enjoyed their quar
ter’s worth of views and visits with 
some very interesting marine life. 
Few probably have paused to chat 
with the workers there or learn of their 
frustrations with the University ad
ministration which runs the aquarium 
and keeps it understaffed and not 
adequately maintained. The problem 
again is the Governor’s position freeze, 
and the State’s and University’s penny- 
pinching at the public’s and their work
ers’ expense.

Former UPW steward Jack Brock, 
an aquarist and diver at the Aquarium 
who resigned as of last December 31, 
brought the Aquarium’s critical under
staffing problem to the attention of 
UPW B.A. Teddy Lii. Teddy, who’s 
had some experience with understaffed 
U.H. facilities, met with the workers 
and then blew the whistle on University 
higher-ups, telling them to release 
some positions and funds. He noted 
the well-being of the marine life may 
be in jeopardy if the understaffing 
persists. The facility is nearly 40% 
short of staffing presently, with no 

permanent Director or mechanic, and 
lacking two aquarists and one secre
tary. No overtime is alloted, and things 
get tight when a worker is ill or takes 
vacation leave.

All the staff are UPW members, 
except for Charles DeLuca, the Acting 
Director and an HGEA member. De
Luca is quite popular with his staff, 
who would like to see him appointed 
to the post permanently. He and his 
dedicated, close-knit staff are all doing 
more than would be normally expected 
of them. UPW Steward Harry Cordeiro, 
for example, has to try to clean the 
rest rooms in a half an hour or less, 
and maintain a sizeable indoor area, 
while Brother Joe Paekukui has a huge 
outdoor area to maintain as the only 
groundskeeper. With Jack Brock’s 
resignation, only Scott Foster is left 
to dive and collect specimens, and that 
is too hazardous for one man to do 
alone.

The brothers pointed out that some 
part-time student help is available, 
but this is inadequate. Full-time perm
anent people who know the duties 
completely are needed. Brother Charles

A close-knit unit: UPW members at the University’s Aquarium in Waikiki. From 
left to right: Brothers Scott Foster (Aquarist and diver), Harry Cordeiro (Janitor and 
UPW Steward), Horace Hokama (Aquarist Foreman), Paul Nakamura (Aquarist 
for 19 years), Jack Brock (Aquarist and diver), and Joe Paekukui (Groundskeeper). 
Ray Enos was not present for this picture.
DeLuca told The Organizer that he has 
submitted requests for additional 
staffing, but they usually are short
stopped at the U.H. and never get to 
the Legislature, where he feels they 
would be favorably received. Brother 
Brock commented that “One would 
think Hawaii would have a first-rate 
Aquarium, but now we see all this 
economizing at the expense of quality 
and further growth.” Compared to 
improvements in the City’s parks and 
the Honolulu Zoo, the University’s 
record in developing and improving 
the aquarium would seem pretty bad. 
That’s why some of the Aquarium 

workers would not mind seeing it 
transferred to the City and more re
lated to the Zoo, which would be 
logical, as well as made into a free 
showing, with no .25 charge. They 
would like to see the Aquarium expand
ed, with the addition of a reef tank and 
a revamping of displays, and the 20- 
year old building properly maintained 
and repaired.

Hopefully, through the union’s and 
the workers’ concerted action, these 
hopes will prove more than dreams, 
and the State and University will take 
a more serious interest in the Aquarium 
and its staffing and operational needs.

Model of Kapalama Incinerator.

Our Members at the Kapalama Incinerator

Weightmaster Paul Delmundo, who tends the scales 
that weigh each refuse truck, discusses matters with 
Incinerators Unit Chairman Gary Nakano.

Many workers build things, but some workers 
must also burn and dispose the many wastes that 
are created. That’s the important job of our UPW 
incinerator workers.

The Kewalo and Kapalama incinerators are about 
the same size, each with about 24-men crews, around 
5 men each per shift, and each handling about 170 
to 200 tons of garbage per day. The Kewalo inciner
ator, some 27 years old, is due for replacement or 
renovation soon. The Waipahu Incinerator is the 
giant of the bunch, handling the most tonnage. There 
are about 80 incinerator workers in all, and Brother 
Gary Nakano, Maintenance Working Foreman at 
Kapalama, is the unit chairman for the UPW.

But the Kapalama incinerator, with its park-like 
grounds ably attended by Shige Miyashiro, is prob
ably the nicest looking. School kids even come to 
picnic and hold classes on the grounds. The workers 
at Kapalama are close to one another and are like a 
family. The photographs on this page show some 
of these interesting members of our UPW family.

Brother Abel Medeiros (left) gives pointers to truck 
driver Rupert Rowe. It was Rupert’s first day on the 
job. A 28-year veteran at Kapalama Incinerator Bro
ther William Gifford (right) rakes the trash, as Bobby 
Nahino operates the overhead crane.

At Kewalo Incinerator

New Transfer
Station Opens

Expert yardman Shige- 
mori Miyashiro.

Fireman Masanobu Watanabe points to furnace door. 
Temperatures range around 16,000° F.

These Local 3 (Operating Engineers) members wait 
as their 18-ton tractor-trailer truck fills up with refuse 
dumped above into the new chute at the Kewalo 
incinerator. The chute, its compactor, and two tractor
trailer trucks the City has ordered for this transfer 
operation cost a total of around $250,000. The trucks 
make 8 trips a day to the Waipahu incinerator and 
will save many trips, mileage and gasoline that our 
city refuse truck drivers used to have make when the 
Kewalo incinerator was over its 200-ton capacity.

Check Your Evaluation Report
At the time of your yearly evaluation report, if you find any 

derogatory material written on your evaluation report and you 
feel it is improper or unjustified, put your comments in writing 
in your defense. If this happens, contact your steward or union 
officers, because you have the right to process a grievance 
through the grievance procedure under your Unit 10 contract.

The union won a case recently when an employee was 
evaluated “unsatisfactory,” but when the union took up the 
case, the evaluation report had to be re-done. The employee is 
very happy because the rating has been changed from “un
satisfactory” to “satisfactory.”

Unit 10 Briefs
WORKMEN’S COMP AWARD
Louise Lee received $175.00, and 

Vernon Yoshida, $350.00 for disfigure
ment. They are both Unit 10 employees 
at the Waimano Training School and 
Hospital.

These Refuse workers talk things over as their rear-loading truck 
empties load into new chute. The City has ordered some 20 new
rear-loading trucks over the next year, costing around $35,000 
apiece.

Maternity Provision 
Benefits Worker

Helen Uehara, a Department of 
Health employee, took maternity leave 
last July and August. Because she had 
adequate accumulations of sick leave, 
she was able to receive full pay all 
during her maternity leave period. 
Thanks to the union contract and the 
E.E.O.C. provisions, workers may 
now take sick leave for maternity 
purposes.

Truck driver Raymond 
Scharsch.
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OAHU UPW Battles Sex Discrimination

Total Disability Awarded

Manuel Cabral, a retired Tree Trim
mer working foreman, was originally 
placed on a three-year Occupational 
Disability retirement. At the end of 
three years, his pension was reduced 
by one half, and he still could not per
form any kind of work. The Retirement 
System contended that, since Brother 
Cabral was not totally physically dis
abled, his pension was reduced by one- 
half, or one-third of his pay at the 
time of the accident. At this point, 
Brother Cabral called upon UPW B.A. 
Vai Cavaco to appeal his case through 
the Administrative Review Procedure. 
During the course of these hearings, 
it was proven that although Brother 
Cabral was not physically disabled, 
his age and background made it almost 
impossible to develop other job skills 
As a result of this, the Hearings Officer 
granted Brother Cabral total disability 
on these grounds. The decision took 
a year to be reached with all the delays, 
but he was paid for all the back time, 
and another hearing with Workmen’s 
Compensation awarded him an addi
tional 11%.
Subcontracting Halted

D.O.T. Hikes 
Custodial Pay 

for Carpet Cleaning
The Department of Transportation, 

Airports Division, has advised B.A. 
Bob Chang that it will comply with our 
request to reclassify custodians pres
ently performing work assignments 
in a higher pay grade (Carpet Cleaner 
I & II, and Carpet Cleaner Foreman) 
and to halt the leasing of carpets to the 
state by a sub-contractor. The latter 
move was made by the Department 
to avoid the reclassification of custo
dians to the higher pay grade (WB-2 
to WB-4).

If allowed to lease the carpets, the 
state would not own the carpets and 
therefore would not be responsible 
for the cleaning. Approximately 200, 
000 sq. ft. of carpeting were involved. 
This would have also resulted in a sub
stantial reduction in work assignments 
and allowed the Department to dis
regard the UPW’s request to reclassify 
the custodians to a higher pay grade.

Shop Steward Sister Hanna Keka- 
huna played an important role in ad
vising B.A. Bob Chang of the action 
the Department was about to take. 
Immediate action by B.A. Chang, 
using the Grievance Procedure in the 
Blue Collar agreement, resulted in a 
favorable decision by the Department. 
Mr. John Long, Staff Services Offi
cer, also deserves a big mahalo for his 
responsive and effective action in sup
porting the employees.

OAHU DATES TO REMEMBER
Jan.     1--- HAPPY NEW YEAR TO ALL!
Jan. 8—Oahu AFL-CIO Meeting—7 p.m. 

Washington Intermediate School
Jan. 10—Oahu Division Meeting—7 p.m. 

UPW Hall
Jan. 12—State PAC Meeting—9:30 a.m. 

UPW Hall
Jan. 13—EDU Custodians—1 p.m. UPW Hall 
Jan.   17—Retirees’ Committee—9 a.m.

UPW Hall
Jan. 19-20—State Exec. Board Meeting 

UPW Hall

DAGS WAHINE CUSTODIANS 
ASSURED UP-GRADING

Friday, July 13, 1973, may turn out to have been a lucky day for some 32 
women custodians with the Department of Accounting and General Services 
(DAGS) who are assigned the same cleaning tasks as men.

On this date, a historic meeting with Unit Chairman Sam Hao, Sr., B.A. 
Bob Chang and Department Representatives Mr. Richard Nakamura, Building 
& Grounds Supt., and Mr. Herbert Lim, Personnel Officer, took place with the 
U.P.W. requesting an up-grading of all women custodians.

Our investigation of duties conducted by Unit Chairman Hao and B.A. Bob 
Chang found that: 1) all work assignments were of the same nature with no 
major differences in assignments; 2) all women custodians were in fact per
forming the same assignments as men. 3) Men were being paid a higher rate 
(WB-2) for doing the same work as women who were being paid less (WB-1); 
and 4) management was aware of the possible violation but condoned this 
practice of sex discrimination. B.A. Bob Chang cited the following legal codes 
to management: a) the Equal Pay Act, b) the Civil Rights Act as amended, 
and c) Hawaii’s Employment Practice Law.

Mr. Lim and Mr. Nakamura initiated immediate action for reallocation of 
our sisters as requested by the UPW. B.A. Bob Chang has been assured by the 
Department of Budget and Finances and the Department of Accounting & Gen
eral Services that favorable action for up-grading is due within the near future.

Brother Teddy Lii awards union steward Rose Hokuana her certificate of com
pletion for finishing his Leeward Community College safety course. Other Leeward 
workers look on. Teddy is now giving the course on the Manoa campus.

Brother Sam Hao, Sr.

DAGS Unit
Re-elects Hao

Sam Hao, Sr., was re-elected DAGS 
unit chairman last November 20 and 
21. Sister Emily Costales was chosen 
to serve as Secretary-Treasurer, and 
the following were elected as stewards: 
Ellen Puha (State Capitol), Stuart K. 
Miyashiro (Kinau Hale/D.O.H.), 
Katherine Aipolani (below King 
Street), and Mary Alana (Liliuokalani 
Bldg.). All unit officers will serve 
two-year terms beginning this month.

Reduced Workload Gained for 
Understaffed DAGS Custodians

In March, 1973, some 48 white-collar Health Department employees cir
culated a petition that complained about the dirty condition of their office build
ing and asked for “an examination of the practices of the custodial staff.’’

Had they bothered to ask the custodians, or had DAGS bothered to tell them, 
they would have learned that their building was 40% short-changed in custodial 
staffing. Five custodians is the normal number assigned to the building, but only 
three were presently scheduled to work there.

This situation repeated itself in other State buildings. The DAGS custodians, 
tired of being blamed for the situation and sick of being forced to do extra assign
ments and speed-up their labor, asked union B.A. Bob Chang and unit chairman 
Sam Hao, Sr., to seek a meeting with management to resolve the critical staffing 
shortage. A meeting was held last September, when there were some 9 unfilled 
custodial positions.

The UPW’s position was that under no circumstances would our DAGS 
custodians accept additional duties until the Business Agent, unit chairman and 
stewards met and evaluated the demand for more work. This UPW committee 
did in fact meet during October and then outlined to DAGS a reduction of assign
ments plan to be used in case of emergency staffing shortages, when custodians 
are sick. DAGS would inform the building superintendant involved of the situ
ation and order reduced duties. Custodians would handle only basic and neces
sary tasks such as cleaning the rest rooms on such days. The superintendant 
should let white-collar workers know the reason for the reduced duties; in this 
way there would be less ill feelings.

DAGS agreed to the committee’s recommendations of reduced assignments 
during critical understaffing periods.

Looking Back -- And Ahead To 1971
By B.A. Wilhelm Cordes

Looking back over the past year, there certainly were some significant ac
complishments made for our members and also some let-downs in our dealings 
with the City and County. On the bright side, we have been fortunate in acquiring 
for our members benefits from our blue collar contract agreements. Some exam
ples are pay increases, the granting of temporary hazardous pay request for 
several classes, and additional sick leave for employees.

In the Refuse Division, there has been a noticeable turn-a-bout concerning 
age-old problems. The department has made an effort to resolve the mainte
nance problem of equipment, reopened landfills for some of our rural crews, 
and completed construction of a transfer station to eliminate practically all of 
the country dumping for our downtown crews. We have just concluded negotia
tions with the City on uku pau agreements. Refuse Division officials have also 
indicated that some twenty rear-end loaders will be delivered this year to beef 
up deteriorating equipment.

As 1974 begins, the union is working with the department to reallocate 
Road Division Masons and Refuse Division landfill operators in addition to re
quests for safety shoes and other equipment for various divisions and classes.

On the bleak side, we are experiencing problems in attempting to fill much 
needed vacancies. With the County’s program of a ten-percent freeze in vacan
cies, it’s been a difficult task for the union to succeed in getting management 
to fill vitally needed jobs when they become vacant. In some areas, we were 
successful in influencing management to hire new employees through sound 
justification. In others it’s been a merry-go-round.

To all of you who gave me your 
vote of confidence and support in 
the DAGS unit election last Novem
ber, my deepest aloha and mahalo.

Aloha pumehana,
Edna laea

City Denies 
Hazard Pay

The UPW was recently unsuccessful 
in winning temporary hazardous pay 
for City Public Works Road employees 
who are Traffic Linemen and Poison 
Spreaders.

Under the Unit 1 Contract, Civil 
Service Director Harry Boranian was 
empowered to hear the appeal for such 
differentials, but he chose to deny it, 
based on studies made by the City’s 
Safety Specialists. These studies con
cluded that careful use of existing 
safety measures would reduce the 
claimed dangers.

The union complained that the City 
Safety Section should make such 
studies available to the union prior to 
such hearings and that they not be 
sprung on the union and used to deny 
hazard pay differentials appeals. The 
union is considering appealing 
Boranian’s denial. B.A. Wilhelm 
Cordes has been representing the men 
in this appeal.

Earlier, the union won a request for 
temporary hazard differentials for 
Road Division workers cleaning Wilson 
Tunnel; the rate was set at 10%.

DAGS Plumber 
Position Opened

Can you imagine only one man being 
expected to service the plumbing needs 
of 37 schools in the windward Oahu 
area? That was the case last August 
27 when the UPW asked DAGS to fill 
3 vacancies in the Kaneohe unit of 
the School Building Maintenance 
Division.

But DAGS refused to, because of the 
Governor’s position freeze. So when 
the one plumber took a vacation last 
September, there was no one doing his 
work, and no other DAGS plumbers 
would agree to leave their school dis
tricts and go to Kaneohe. The union 
refused to get a plumber to cooperate, 
so DAGS was forced to negotiate.

DAGS comptroller Ke Nam Kim ap
proved a new position in Kaneohe 
last November 2, with a promotion 
to fill it.

Cabral Case Won



Page 5January, 1974

HALE MAKUA SETTLES CONTRACT
The UPW presented demands for a 

new contract last December 4 at Hale 
Makua, and by the second week of 
December a tentative settlement had 
been reached.

According to Maui Division Director 
Al Carvalho, the union’s chief negotia
tor for the talks, the tentative new 
contract would provide a 20% wage 
increase over the next three years for 
Hale Makua workers in the bargaining 
unit.

A good union security provision in
Pua Sniffen for Hospital PAC

Incumbents Re-elected In Hospital-Div.
UPW Hospital Division members, 

for the most part, re-elected to two- 
year terms as Division officers, those 
who are now holding those posts. 
The exception is Sister Pualeilani 
(Pua) Sniffen, a St. Francis Hospital 
worker, who won election as the Hos
pital PAC chairwoman without op
position; this will be Pua’s first two- 
year term in this important position.

Brother Charles Nahooikaika, from 
Kapiolani Hospital, was re-elected 
Division Vice-President. Kida Nursing 
Home worker Sister Momi Tong at
tracted the most votes of any candidate 
in her election to another post as Divi
sion Secretary-Treasurer. Division 
Board members will continue to be 
Brothers Kenneth Ige (Kuakini Hos

Negotiations Progress Report
Palama Settlement workers are engaged in talks on a wage increase in 1974. 

A few meetings have been held and wage hike proposals have been exchanged 
across the table. Brother Henry Epstein, our State Director, is the chief nego
tiator for the talks. Also on the union team are Sisters Helen Ichikawa, Lana 
Mercado, UPW B.A. Betty Kajiwara, and Division Director Evalani Subee, and
Brother Howard Kawakone. The Hawaii Employers’ Council is negotiating for 
management.

ST. FRANCIS
The negotiating atmosphere at St. Francis Hospital is reportedly excellent, 

with good, cordial relations between the union and management teams. Even 
though the negotiating list of demands is lengthy, patience and good humor 
prevail, and the talks appear to be going well. The next negotiating session will 
be on January 7.

WAHIAWA PROBLEMS
Talks at Wahiawa Hospital between the union and management are report

edly in troubled waters, and a strike may be possible early in 1974, though the 
union hopes it can be avoided. Rigid management attitudes and styles have 
been blamed for the strained relations that are making negotiations rough.

LEEWARD TALKS
Leeward Hospital workers have chosen their negotiating committee and 

are ready to meet with management for reopener talks on the existing contract. 
Under that contract, our Leeward workers are entitled to reopen wages and one 
other section of the contract.

The negotiating committee includes Lorraine Aguirre, Miki Musashi, Lillian 
Freitas, Linda Palad, Hospital Division Director Evalani Subee and chief nego
tiator Brother Gary Rodrigues, the union’s Kauai Division Director.

HOSPITAL DIVISION JANUARY MEETING SCHEDULE
BEVERLY MANOR............... ......................  Mon., Jan. 7 7:00 p.m. UPW Hall
HALE NANI ........................... ........................................ Tues., Jan. 8 4:00 p.m. UPW Hail
KUAKINI ................................ .............................................Wed., Jan. 9 4:30 p.m. Kuakini
WAHIAWA.............................. ........................................ Thurs., Jan. 10 3:30 p.m. Wahiawa
CHILDREN’S/PIRM...............
ORGANIZING WORKSHOP .

.......................................... Thurs., Jan.
........................................ Sat, Jan.

10
12

7:00 p.m. UPW Hail 
9:00 a.m.-
3:00 p.m. UPW Hall 
(lunch provided)

POHAI NANI ......................... ........................................ Thurs., Jan. 17 3:30 p.m. Pohai Nani
QUEEN’S................................ .............................................Thurs., Jan. 17 7:00 p.m. UPW Hall
AGENDA MEETING............ .............................................Tues., Jan. 22 4:00 p.m. UPW Hall

These sisters are part of the UPW team representing St. Francis Hospital workers 
in current bargaining talks. From left to right, Division Director Evalani Subee, 
Sister Pua Sniffen (St. Francis clerical worker), Dora M. Wise (Central Supply), Bea 
Kaitiawa (clerical), Nina Lovan (LPN), and Rita Quiane (Laundry).

the contract was an important gain, 
and should help increase the union’s 
size and bargaining strength by some 
40 members.

There were improvements in 11 other 
areas, including a reduced probationary 
period (from 4 to 3 months), an im
proved medical plan and life insurance 
program, and better vacation and 
seniority provisions.

Hale Makua members had not yet 
voted on the contract at the time this 
issue of the Organizer went to press.

Sister Pua Sniffen, Hospital PAC Chair
man.

pital) and Tomoharu Yontanza 
(Queen’s Medical Center).

All the candidates were unopposed.
Sister Loretta Dela Cruz, (Wahiawa 

Our next issue should have further 
details and the result of the ratifica
tion vote.

Members of the Hale Makua nego
tiating committee besides Brother 
Al included Sisters Thelma Carvalho, 
Shirley Nakahashi, Yukiko Yoshida, 
and Janet Vea.

As of January 1, 1973, the Hale 
Makua unit will be part of the UPW’s 
Hospital Division, but Brother Al 
Carvalho will continue to serve the 
Hale Makua members.

Hospital), who had entered the race 
for Division Vice-President, with
drew on November 15, having decided 
that Brother Nahooikaika “should be

Evalani Subee, 
New Hospital 
Division Director

Sister Evalani Subee, our Hospital 
Division Business Agent for the past 
22 months, was appointed the Division 
Director as of last October 8.

Before her assignment to B.A. duties 
in March of 1972, Sister Evalani had 
worked 6 years at the UPW’s Honolulu 
office, as membership clerk and later 
as accounts clerk.

Division Director Subee was born, 
raised and educated in Hawaii, a grad
uate of Maryknoll High School and 
Honolulu Business College. Her Hawai
ian background and ancestry is part 
of the reason Evalani is able to delight 
union gatherings by dancing the hula!

Evalani is the mother of three boys. 
She has had various kinds of work 
experience, including experience as 
an appliance factory worker in Chi
cago.

Sister Subee will have her work cut 
out for her. The Division now has some 
1,400 members. Successful organizing 
campaigns have brought four new 
units into the Division since she began

UPW Members limited 
To Conference

UPW-AFSCME members have been 
invited to attend a conference this 
January 25 and 26 dealing with attacks 
against working people. The conference, 
which will open Friday night, January 
25, at Washington Intermediate School 
cafetorium, and continue through Sat
urday, is sponsored by the Labor-Com

Aloha United Way 
Goes Over the Top

Despite inflation and high prices, 
wage freezes and oil squeezes, work
ers dug into their pockets and gave 
to the Aloha United Way. The result: 
AUW went over its goal, and raised 
$5,468,509 in 1973 — 2% more than 
it had anticipated!

Credit for the success goes to those 
of you who gave what you could spare. 
Thanks to your response, labor did 
its share.

given the chance to be our V.P. again.’’ 
Her withdrawal letter thanked Queen’s 
worker Brother George Edrozo for 
nominating her and said her decision 
to withdraw had been a hard one to 
make. “Although we all have many 
differences,’’ Sister Loretta wrote, 
“We should all stick together and work 
for the betterment of our union.’’ She 
said she may decide to run again 
“someday in the near future.’’

Tallying the votes were balloting 
committee members Brothers Jose 
Caban and Tommy Higuchi, and 
Sisters Emma Kopa and Zellah Souza. 
462 members voted in the elections, 
and 29 ballots were spoiled, leaving 
433 valid ballots.

Division Director Evalani Subee.
as B.A. (Children’s/PIRM, Beverly 
Manor, Kapiolani LPN’s, and Kahuku). 
And, as of January 1, three new units 
will come under the Hospital Division 
— Hale Makua on Maui, and Palama 
Settlement and Kukui Gardens on 
Oahu.

munity Alliance. A registration fee of 
$3.50 is requested, to cover the con
ference costs, information kits, re
freshments, and one meal.

The Labor-Community Alliance, the 
conference sponsor, has been active 
over the past year supporting local 
strikes and the United Farmworkers 
Union boycott campaign against grapes 
and mainland head lettuce. It hopes 
this conference can aid the fight against 
the increasing attacks against working 
and community people: wage controls; 
soaring prices; runaway plantations 
and canneries; speedups; welfare cuts; 
challenges to public employee collec
tive bargaining; evictions and rent 
hikes; and sex and racial discrimina
tion. Call Sister Merle Yamamoto, 
955-2390, to register or for further in
formation.

Charles Nahooikaika Kenneth Ige and Momi Tong Tommy Yontanza

HOSPITAL
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HAWAII NEW DIVISION OFFICERS ANNOUNCED
$5,000 in O.T. 
Payments for 

Kulani Workers
On September 26, 1973, an informal 

meeting was held at the Kulani Honor 
Camp, with the Adult Correctional 
Officers and Temporary Corrections 
Administrator Susumu Maeda to 
discuss scheduling. At this meeting 
the Union learned that the provisions 
of the Unit 10 contract, Section 45, 
relating to the overtime agreement, 
were being violated.

The mutual agreement states, “a. In 
excess of sixteen (16) hours of work 
within twenty-four (24) consecutive 
hours within a consecutive seventy- 
two (72) hour period”.

By M.K. Yap, Election Chairman
The following have been elected to serve as Hawaii Divi

sion Officers for 1974 and 1975:

Division Vice-President...............Joseph Kapahu (Unit 1)
Division Secretary-Treasurer .. Hiroko Kawaoka (Unit 10) 
Division Exec. Board Member ... Yukio Nishimoto (Unit 1) 
Division PAC Chairman..................Walter Lucas (Unit 1)

I would like to thank my committee members who 
assisted me in the counting of the ballots. It was tedious 
work, but it gave all of us a new experience on the various 
methods of an election, and we always can improve.

The committee members were Kiyoshi Nagata, Richard 
Yasutomi, Elizabeth Ah Chin, and myself. On behalf of the 
entire committee and the Division Director, we want to 
congratulate all of you who were elected, and we’ll be look
ing forward to a good two years of dedicated leadership.

brother Walter Lucas, (left) a Public Works sanitation work
er, was elected Division PAC chairman. Sister Hiroko Kawa
oka, the Hawaii Division’s Secretary-Treasurer, confers with 
newly elected Division V.P. Joe Kapahu (right).

State President's Message:

A VERY HAPPY AND JOYOUS NEW YEAR TO ALL!!
By Brother Jack Konno NIXON’S RECORD

The violation was a continuous one 
since January 1, 1973, when the Unit 
10 contract went into effect. Fourteen 
(14) Adult Correctional Officers worked 
a total of 562 straight time hours in 
excess of 16 hours from January 1, 
1973, to the end of September, 1973. 
The approximate total retroactive pay
ments to be made amounted to 
$4,966.86. The processing of the pay
roll forms have since being submitted 
to DSSH office in Honolulu.

The grievance was resolved at the 
first step. The grievance was handled 
by the Hawaii Division Director and 
the State Director.

One of our Unit members who heard 
of this grievance remarked “Xmas in 
September” for the Kulani ACO.

Member's Son 
Wins National 

Academic Honors
Calvin Fukuhara, Kalanianaole 

Intermediate Student, has been se
lected as a member of the Kalanianaole 
Intermediate School National Junior 
Honor Society (NJHS). The member 
is selected on the basis of academic 
achievement (3.2) and leadership 
qualities. Calvin is active in the Boy 
Scouts, aikido, basketball, baseball, 
track and swimming.

Calvin is the son of Mr. and Mrs. 
Kenneth Fukuhara. Brother Kenneth 
is a UPW member and a steward in 
the Parks and Recreation Department.

Our congratulations to Calvin and 
his parents. His is an achievement 
worth rewarding.

On behalf of all our State Officers and Staff, I would like 
to extend our congratulations to all the division officers 
who were elected recently.

The first meeting of the year will be that of our State 
P.A.C. Through convention action, we now have a PAC 
composed of a State chairman, Division PAC chairman,
Division V.P.’s and State officers. Needless to say, we see 
great leadership abilities in Brother Charles Iwata, our new 
State PAC chairman.

Our hope is to see the PAC really do their job, which is 
politics on the local level, and that it also takes a greater 
interest in what is happening nationally. There are many 
bills in Congress which are of great importance to labor. 
We hope to see our PAC work closely with AFSCME and 
the PEOPLE program and to take a sincere interest in what 
has happened through the corruption and scandal of Water
gate.

Important Board 
Meeting Set for Jan. 26

The first meeting of the Hawaii 
Division Executive Board will be held 
on Saturday, January 26, 1974, at the 
UPW Hall starting at 9:00 a.m. A re
view of the past year will be made. 
Programs for the year 1974 will be 
discussed and adopted.

A 1974 budget will be adopted to 
carry on the various financial func
tions for the ensuing year.

Our legislative program and the ap
pointment of a Division lobbyist to 
carry out our legislative program 
will be focused on where we are going 
during 1974, who the candidates will 
be, etc.

We urge all Unit officers to attend 
the Division Executive Board meeting 
on January 26, 1974. See you on the 
26th.

Union Requests Back County Pay
Hawaii Division Director Jackson 

Ah Chin wrote Mayor Kimura last 
December 4 asking the County to 
make the retroactive payments for 
adjustments for overtime and T.A.

"Be Reassured, 
Be Insured”

The UPW office in Hilo has from time 
to time assisted members who have 
no auto insurance liability coverage, 
including some that never had had 
any type of coverage. In some cases 
after an accident happens and the 
Police Department requires a SR-22 
is when the members apply for cov
erage. Many of our members’ liveli
hood is dependent on operating a ve
hicle to and from work; many others 
operate equipment that requires li
censing.

If you are one of these members that 
do not have any liability auto coverage, 
we urge you to contact our Hilo office. 
Easy payroll payments plans are avail
able, and substantial savings are pos
sible, when you buy your mass market
ing insurance through the union.

that are due our Hawaii County mem
bers. He pointed out our members 
could be earning interest on these 
funds. This back pay results from a 
retroactive wage hike negotiated by 
the union for the period July 1, 1972, 
to June 30, 1973. The straight wage 
back payments were made last July 
to our County members, but their 
O.T. and T.A. earnings were not 
added in.

Richard Costa, Lihue unit chairman and 
one of the early organizers of the UPW 
on Kauai, was elected PAC chairman 
for the Kauai Division.

Some Americans because of our apathy have put into 
office a man who is anti-union, a man who takes care of the 
rich and vetoes bills that would help the poor and the labor
ing class. President Nixon has shown us through his actions 
the power that he wields and his sickening type of leader
ship.

We are very fortunate to be affiliated with AFSCME 
and should really work closely with them. Affiliation does 
not only mean having to pay per-capita but it also means 
that we now have the opportunity of working hand-in-hand 
with a powerful international union. We should be an active 
participant in trying to change the corrupt leadership that 
presently occupies the White House. It is time for all of our 
members to open their eyes to this corruption and do some
thing about it. We, as leaders, can do only so much because 
the backbone of any union is its rank and file. We need all 
of you, our rank and file, to be active participants at all of
your unit and division meetings. We want all of you to get 
involved and give your leaders the kokua we need.

Our first State Executive Board meeting will be in 
January, and we also hope to see our board take a much 
more active part in these local and national issues.

The next two years will again be a very busy time for us 
and I intend to work very closely with our State Director to 
do what is right and best for our union.

At the start of each year, notices are tacked to the bulletin boards for 
all interested employees within the D.O.E., who want to apply for transfer, pro
motions, full-time only, part-time only. You should indicate your wish by filing a 
Classified Personnel Form (CP4) at the school where you work. Employees who 
are on a half-time basis now but want full-time should so indicate on the form. 
All previous CP-4 forms from the previous year are destroyed at the end of 
December. However, this does not prevent an employee to file another CP-4 form 
during the year. All schools should have the forms. If they do not have these 
forms, call the district office in Hilo, or the UPW in Hilo. If your name is not on 
the list, you may lose out an opportunity.

HAWAII DIVISION JANUARY MEETING SCHEDULE
HILO HSP-KULANI ....................................................... Mon., Jan. 7 7:00 p.m. UPW
PUNA UNITS ............................................... ............... Tues., Jan. 8 3:00 p.m. Garage
STATE UNITS ................................................. ............... Tues., Jan. 8 7:00 p.m. UPW
PARKS & RECREATION ........................... ............... Wed., Jan. 9 3:00 p.m. Shop
HILO ROAD.................................................. .................. Thurs., Jan. 10 3:00 p.m. Green Room
B.W.S................................................................ ............... Fri., Jan. 11 3:30 p.m. Shop
HONOKAA UNITS ..................................... ............... Wed., Jan. 16 3:00 p.m. Garage
KA’U UNITS.................................................. ............... Thurs., Jan. 17 3:00 p.m. Garage
DOE . . . >....................................................... ............... Fri., Jan. 18 3:15 p.m. UPW
KOHALA UNITS.......................................... ............... Wed., Jan. 23 7:00 p.m. Court House
KONA UNITS ............................................. ............... Thurs., Jan. 24 7:00 p.m. Yano Bldg.
DIVISION EXECUTIVE BOARD ............... ............... Sat., Jan. 26 9:00 a.m. UPW
The Hawaii Division staff wishes all of the members and their families a “HAPPY NEW YEAR”
and many more!

KAUAI ELECTS 
FOUR TO LEAD

By an overwhelming vote of con
fidence, Kauai UPW-AFSCME mem
bers have returned their incumbent 
Division officers to their positions for 
another two years. Brother Richard 
Costa, one of the early organizers of 
the UPW on Kauai, was elected Kauai’s 
Political Action Committee chairman.

Brother Masumi Masuda will con
tinue as the Division’s Vice-President, 
having served ably in this position for

KAUAI

more than 10 years. Brother Joseph 
Brun will continue as the Secretary- 
Treasurer, serving his first elected term; 
he filled Brother Ernest Duarte’s posi
tion when Brother Duarte resigned 
last September. Brother Albert Silva 
will be Kauai Division’s Executive 
Board Member, beginning his second 
two-year term in this position; Brothers 
Brun and Masuda also sit on the State 
Board.

ATTENTION ALL D.O.E. EMPLOYEES!
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Attention Neighbor Isles!

Free Courses for 
Waivered LPN's

Beginning the week of January 21, 
AFSCME and the State of Hawaii are 
cooperating to offer free to all waivered 
licensed practical nurses a 32-hour, 
non-credit refresher course to aid 
LPN’s who plan to take the State 
licensing exam sometime in March.

See page 8 of this issue for further 
details.

Maui, Lanai and Molokai
Hew, Keau Win Top Posts

Maui Chooses Its Division Officers

BROTHER GEORGE H. VENTURA will

Sister Blanche Hew was elected Maui Division’s Vice- 
President, and Brother Benjamin Keau squeaked out a 
victory in a close race for Secretary-Treasurer.

Here are the results of the Maui Division elections held 
during the month of November. 368 ballots were cast, with 
7 void ballots. The new officers will serve for the period of 
two years from the period January 1, 1974, through 
December 31, 1975. Congratulations to all the winners:
Vice-President
Blanche Hew.......................... 334
Write-Ins................................ 3

Exec. Board Member—Maui
George Kekona .................... 98
Jerry Ponce........................... 34
Fred Sagadraca.................... 44
Warren Shimabukuro ...........147
Write-In.................................. 1

Secretary-Treasurer
Benjamin Keau ..................... 176
Akira Tanaka.........................171

Exec. Board Member—Molokai
George Aea................. 286
Write-Ins................................ 2
Maui Div. PAC Chairman
Masayuki “Masa” Okumura 299
Write-Ins................................ 5

The Maui Division Balloting Committee busy at work count
ing the ballots in the recent Maui Division elections. From 
left to right are: Brother Tom Noda; Sister Lei Vares; Brother 
Joe Barrozo (chairman); and Brother Francis Yuhara.

retire effective December 29, 1973, from 
the Department of Parks & Recreation 
as a Civic Center Complex Supervisor 
with nearly 20 years of service. Brother 
Ventura was the former Vice-President 
of the Maui Division and the Division 
Secretary-Treasurer and also served as 
Chairman of the Kula Unit for many 
years. He was also an unsuccessful 
candidate for the House of Represen
tatives in the 1972 elections. Brother 
Ventura also served as the Maui mem
ber on the Unit 1 negotiating com
mittee.

Sister Blanche Hew will continue as Maui’s Division V.P. 
Warren Shimabukuro won election as an Executive Board 
member from Maui. Brother Warren also serves as DAGS 
unit chairman (where he works as a carpenter working 
foreman) and has served as Maui AFL-CIO Vice President.

TO MEMBERS OF THE MAUI DIVISION:
I would like to take this opportunity to express 

my sincerest thanks to the Sisters and Brothers of Maui 
Division for the vote of confidence I received in the recent 
election for the position of Executive Board Member.

As your newly elected Board Member, I will perform 
my duties to the best of my ability and work for the best 
interest of our UPW members.

My family and I would like to extend our best wishes for 
a very prosperous New Year—1974.

Mahalo,
Warren Shimabukuro

Hazardous Pay Awarded
The following brothers from the Makawao Unit received 

a 20% hazardous pay differential for worked performed 
under hazardous conditions:

Brother George Rezents; John M.P. Tavares; Jerome 
Jacintho; and Norman W. Diego. The working conditions 
involved the clearing of trails of heavy growth by use of 
machetes in the Waikamoi Watershed area; crossing streams 
and gulches in clearing trails (using ropes on occasion to 
climb hilly terrain); walking conditions hazardous due to 
heavy growth, muddy grounds, and poor visibility. The 
hazardous pay differential was paid for a period of eight 
days.

Any member who feels that work assigned him is in his 
opinion unusually hazardous, should take the matter up 
with his or her steward who will investigate the matter and 
discuss it with the supervisors. If no action is taken, contact 
your Union for further review of the problem. Nothing can 
be done until the Union has had a chance to look into the 
matter.

Brother Roy De Cambra and Clement Bak Jr., also from 
the Makawao Unit, will be receiving 20% hazardous pay 
differential for the same conditions as indicated above, 
for a period of approximately three (3) months.

Next Issue: Results of “Turkey 
Bowling Sweeper” held last No
vember involving 38 Maui Division 
members.

BROTHER JOHN ALAPAI of the DAGS 
Unit retired recently after more than 42 
years of service. The employees of the 
Maui Division DAGS (Kahului baseyard) 
honored Brother Alapai with a retire
ment party on November 9. Brother 
Alapai retired on his 70th birthday on 
October 15. He started as a Painter for 
the County of Maui in 1931. In 1939 
he was promoted to Painter Foreman. 
Brother Alapai had 38 years with the 
County and served 4 years with DAGS 
as a Painter Foreman. He is shown re
ceiving a Koa Bowl from Mr. Richard 
Nakamura, Building and Grounds 
Superintendent of Central Services 
DAGS, who represented KeNam Kim 
State Comptroller. Brother Alapai also 
received gifts from the DAGS Unit and 
from his fellow workers.

December Retirees:
Roland H. Enos (Wailuku Unit), 

Equipment Operator IV, retirement 
effective December 28, 1973, with 27 
years of service — County of Maui.

Albert De Coite (Makawao Unit), 
Pipefitter, Department of Water Sup
ply, retirement effective December 
28, 1973, with more than 30 years of 
service.

Leon Monios (Maui Memorial Hos
pital Unit) Para-Medical Assistant 
HI, retirement effective December 
28, 1973, with more than 27 years of 
service.

Chiye Tanaka (Cafeteria Unit) Kahu
lui School, retirement effective Decem
ber 28, 1973, with more than 28 years 
of service.

Congratulations and happy retire
ment to our brothers and sister!

PROMOTIONS
Congratulations to the following 

who received promotions during the 
month of December: Brother Solomon 
Kaauamo (Hana Unit) from Loader 
Operator to Equipment Operator TV; 
Brother Leonard Barcoma (Lahaina 
Unit) from Automotive Mechanic 
Working Foreman to Automotive 
Mechanic Foreman I; Brother Hideo 
Takeuchi (Wailuku Unit) from Auto
motive Mechanic to Automotive 
Mechanic Foreman II; Brother Akira 
Watanabe (Wailuku Unit) from Auto
motive Mechanic Foreman II to Auto
motive Services Coordinator (New 
Class).

$13,000 AWARD FOR 
WORKMEN’S COMP

Brother Francis Yuhara of the Trans
portation Unit won re-election as Chair
man of the Unit for another two years. 
In a recent hearing at the Department 
of Labor & Industrial Relations Office, 
Brother Yuhara was awarded a total 
of $13,688 in workmen’s comp benefits 
for injuries sustained at work about 
three years ago. He was awarded 
$8,688 for disabilities and $5,000 for 
disfigurement. He was represented by 
Division Director Al Carvalho.

UNIT ELECTIONS
ALL UNITS in the Maui Division 

are reminded to conduct UNIT 
ELECTIONS of officers DURING THE 
MONTH OF JANUARY. The new 
officers will hold office for a period 
of two years, effective January, 
1974, through December 31, 1975.

Members of the Maui Division ukulele class received their certificates as graduates 
of the ukulele for beginners course which was sponsored by the AFSCME educa
tion department

The staff and officers of the Maui Division, UPW-AFSCME 
Local 646, wish each and every one of you a very, very happy 
and prosperous New Year. May the new year bring all you 
happiness, prosperity and peace!!!!!

MAUI DIVISION JANUARY MEETING SCHEDULE
MAKAWAO UNIT ..................................... Tues., Jan. 22 3:00 p.m. Baseyard Office
KULA UNIT.................................................... Wed., Jan. 23 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................. Thurs., Jan. 24 3:00 p.m. Wailuku Tennis Ct.
LAHAINA UNIT .......................................... Thurs., Jan. 24 3:00 p.m. County Garage
M. M. HOSPITAL UNIT ........................... Thurs., Jan. 24 7:00 p.m. UPW Headquarters
DAGS UNIT .................................................. Fri., Jan. 25 3:00 p.m. Carpenter Shop
WAILUKU UNIT .......................................... Fri., Jan. 25 7:30 p.m. UPW Headquarters
CAFETERIA UNIT ....................................... Sun., Jan. 27 12:30 p.m. UPW Headquarters
CUSTODIAN UNIT ..................................... Sun., Jan. 27 2:00 p.m. UPW Headquarters
HANA UNIT.................................................. Tues., Jan. 29 11:30 a.m. Baseyard Office
MOLOKAI UNIT.......................................... Wed., Jan. 30 3:00 p.m. County Garage
KALAUPAPA UNIT ..................................... Thurs., Jan. 31 11:30 a.m. Paschoal Hall
TRANSPORTATION UNIT............................ (Meetings on call by the Unit Chairman)
NOTE: Effective January 1974, The Hale Makua Unit will be under the 

jurisdiction of the Hospital Division. Their unit meetings shall be 
 subject to the call of the unit chairman!!!
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UPW-DAGS joint clean-up effort around the union hall last month was part of 
island-wide clean-up campaign. DAGS chairman Sam Hao, Sr., helped B.A. Teddy 
Lii organize the joint effort.

UPW TOURS FOR 1974
Put Thursday, June 27 down on your 

calendar — that is, if you’re interested 
in joining a UPW tour of EXPO ’74, 
Western Canada, and some of Ameri
ca’s most famous national parks. State 
Director Henry Epstein is slated to be 
our tour leader for what promises to 
be an extremely interesting and educa
tional 22-day tour. Brother Epstein 
also hopes to be able to visit with some 
AFSCME union members and officers 
on the mainland in the course of the 
tour.

The cost of this UPW tour, arranged 
through Cook’s Tours, will be $823 per 
adult, and $751 per child under 12. 
This will cover all air and ground travel 
fares, first-class hotel accommodations, 
several meals, and all tips, taxes and 
sightseeing expenses.

The tour begins with sightseeing in 
the Seattle, Washington, area, and 
then a northern bus tour of Canada, 
including Victoria, Kamloops, Banff 
and the Canadian Rockies.

On July 6 the tour would visit Expo

’74 in Spokane, Washington. The 
theme of this international exposition 
— “Celebrating Tomorrow’s Fresh, 
New Environment’’ — is intended to 
stimulate a greater concern for our 
environmental problems and their 
solutions. The group would later tour 
Montana and then visit Yellowstone 
National Park for two days. After drives 
through Idaho, Salt Lake City, and a 
Grand Canyon view, the tour would 
arrive in Las Vegas for a full day of 
free activities, returning to Honolulu 
via Los Angeles on July 17.

If you’re interested in this tour, please 
call the UPW, or contact Cook’s Tours 
directly, 2222 Kalakaua Ave., Suite 
1416 (Phone: 923-8493), and tell them 
you’d like more information on the 
UPW tour set for June 27. (A two-week 
version of this same tour is also avail
able, as well as a special one-week 
tour of just EXPO ’74 and San Fran
cisco.)

There is also still a possibility that a 
UPW tour of People’s China may be 
arranged for sometime during 1974.

Practical Nursing Refresher 
Courses For Waivered LPN’s

Thanks to our UPW-AFSCME Education Office, in cooperation with the 
State of Hawaii, all waivered Licensed Practical Nurses will have the opportu
nity to take free refresher courses in practical nursing in preparation for the 
State examination. The 32-hour, non-credit courses will begin the week of Janu
ary 19 and will be offered on Oahu, Maui and the Big Island, with Kauai con
sidering a similar project. AFSCME is paying part of the costs of these courses. 
Students will be responsible for purchase of a textbook.

Here are the places, dates and times:
• On Oahu, at Kapiolani Community College, Health Building (#856), Rm. 

101, three course options:
1) Monday and Wednesday nights, 7 to 9:30 p.m., beginning Jan. 21.
2) Tuesday and Thursday nights, 7 to 9:30 p.m., beginning Jan. 22.
3) Saturdays, 8 a.m. to 12 noon, beginning January 19 for 8 consecutive 

weeks.
All three courses cover the same subject matter, and will be taught by 

Rosemary Burnett and Julie Wallace. CALL Kapiolani Community College, 
531-4654, x-134 or x-155, to register for this Practical Nursing Refresher Course.

• On Hawaii, at Hawaii Community College, Nursing Building. Course is 
called “Basic Nursing Review”, taught by Ms. Nakatsu. Tuesday and Thursday 
nights, 6:30 p.m. to 9:30 p.m., beginning January 22. REGISTER by attending 
first class Jan. 22.

• On Maui, at Maui Community College, Student Center Bldg. (#232), Rm. 
125, eight consectutive weeks. Saturdays, 8 a.m. to 12 noon, beginning January 
19. REGISTER by calling Maui Community College, 244-9181, x-131. Refer to 
Practical Nursing Refresher Course.

• On Kauai, there will be a mailing to all waivered active and inactive LPN’s 
to see how many would be interested in a similar refresher course in practical 
nursing. To register your interest, call Ms. Maxine Kim, 245-6741, x-147, at Kauai 
Community College.

Brother Joseph Mills, a 
UPW Lifeguard, waits in 
the chow line with his 
family at Oahu Division 
Christmas party last De
cember 2.

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

ABOVE, even Santa—a Hawaiian Santa—attended 
the Oahu Xmas party, to the Keikis’ delight.
BELOW, these DOE Custodians enjoyed their unit’s 
Xmas party last December 1.

HAPPY NEW YEAR!

Some of the organizers and hard-workers at the Oahu Division’s 
successful Christmas party last December 2. Over 700 members 
and their family members attended.

Come to the Organizing Workshop
All UPW Hospital

Division Members Invited
January 12

9 a.m. to 3 p.m.
UPW Hall

1426 N. School St.
Help out on the crucial work of 

organizing Hawaii’s health workers 
so they can have decent wages and 
job security. Learn about the law 
and union organizing. Practice and 
learn some organizing techniques. 
Discuss problems that face health 
workers.

Lunch and Refreshments pro
vided.

Just show up, or call AFSCME to 
register—521-6941. Don't miss this 
chance to aid Hawaii's unorganized 
workers! Mahalo!

Be Organized, Not Patronized


