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UPW-Endorsed Candidates Fared Well in Primary
Ariyoshi, Doi Backed in General

NELSON K. DOI, former State Senate 
President and Circuit Court Judge, is 
our union's endorsed candidate for the 
office of Lieutenant Governor. The 52- 
year-old progressive Democrat hails 
from the Big Island, and has advocated 
educational opportunity and correc
tional reforms.

The UPW endorsed 91 candidates 
in all for last October’s primary elec
tions. Of these, 19 won nomination 
or election without contest.

Of the 69 contested races, the UPW- 
endorsed candidates won 54, for a 
percentage of 78%. Six of the 15 de
feated candidates our union endorsed 
were running for the State School 
Board.

Incumbents Tats Kishinami and Keo 
Nakama lost their House seats, and 
newcomers like Thomas Maa, Marion 
Shim and Dewey Allen, Jr. were set 
back in their efforts to win nomina
tions.

SIGNIFICANT VICTORIES
Most of our union-endorsed candi

dates did very well.
Lisa Naito’s 10th District victory 

by a wide margin was a good sign, 
as well as Carl Takamura’s strong 
running in the 12th District. Marilyn 
Bornhorst upset veteran Councilman 
Clesson Chikasuye, and HFCT leader 
Darrow Aiona won nomination for a 
State School Board seat. Jean King, 

Vince Yano and Anson Chong all ran 
well in the 6th Senatorial District, 
and will give Republican incumbents 
a hard time in the general elections. 
All of these candidates were endorsed 
by the UPW, and our union aided 
several of them in their races.

ARIYOSHI, DOI
FOR TOP STATE OFFICES

Our State PAC members generally 
felt it was a correct decision not to 
endorse primary candidates for the 
Governor and Lt. Governor nomina
tions, since it was such a tight race, 
and might have made it harder to en
dorse a candidate in the general elec
tion.

Last October 11, however, the State 
PAC, after examining the records of 
the Democratic and Republican run
ning mates for the two top state 
offices, unanimously voted to endorse 
George Ariyoshi for Governor and 
Nelson Doi for Lieutenant Governor.

The State PAC urges all our union 
officers and members to go all out

Lt. Governor George Ariyoshi, in a
cheerful mood after signing the first 
Unit 10 contract with our union nego
tiating committee. Ariyoshi has never 
lost an election and has much experi
ence in political office.

to elect the union’s endorsed candi
dates in the November 5 general elec
tion. Many interviews, meetings and 
discussions by your elected political 
action committees took place in order 
to select the candidates with the best 
records and who will be the most open 
to labor’s views in the Legislature and 
Executive offices. Give these can
didates your backing when you vote 
on November 5.

UNIT 10 TALKS 
GET UNDERWAY 
C.O.L.A. Demands

Included
The Unit 10 Executive Negotiating 

Committee is off and running, and 
they have a big job ahead. The Full 
Unit 10 Committee, after a very pro
ductive day-long meeting, came up 
with a very full slate of important 
new demands for the Unit 10 contract 
negotiations. The present Unit 10 
contract expires on June 30, 1975, 
but given the experience on this year’s 
reopener agreement, the union team 
wanted an early start in talks on the 
new contract.

Unit 10 hopes to be the first public 
employees’ bargaining unit to win a 
Cost of Living Adjustment (COLA) 
in the wage settlement. The wage 
demand is for a 12% across-the-board 
increase on July 1, 1975, as well as a 
cost-of-living adjustment equal to 
the percentage increase in the cost- 
of-living between July 1, 1974, and

GALLO WORKERS JOIN UFW STRIKE
When the UFW struck Gallo a year 

or so ago, Gallo responded by making 
a sweetheart contract with Teamster 
leaders and bringing in strikebreakers, 
many of them “illegals” smuggled 
over the border, to help defeat the 
strike.

But last September, thanks to 
patient, sustained organizing efforts 
of the United Farm Workers Union, 
some 150 Gallo workers walked off 
their jobs and joined the already strik
ing Gallo workers on the picket lines.

The national UFW boycott against 
Gallo wines has hurt Gallo sales by 
over 10% and cut back its percentage 
of California wine production by 7%, 
according to official California tax 
figures. The company has taken the 
defensive, with massive P.R. cam
paigns and many TV commercials, 
paying millions for this effort. Gallo 
has also tightened up security around 
its operations, hiring more guards and 

July 1, 1975. From July 1, 1975, there 
would be a quarterly COLA adjust
ment by which wages would be raised 
or lowered each three months accord
ing to increases or decreases in the 
cost of living.

Other demands include clarifica
tion and improvements in the Seniority 
section, increased meal allowances 
and evening and night shift differen
tial rates (to 30 cents), greater specifica
tion on the uniform allowances, im
provements in the Hours of Work and 
Overtime sections (Sections 25 & 26), 
and an extra holiday, the employee’s 
own birthday.

IMPORTANT NEW SECTIONS
The union negotiators are trying to 

increase sick leave earnings (2 days 
per month) and provide for cash pay
ment for one half of the accumulated 
leave at the time of termination.

They also hope to win important 
new sections on Parental Leave (2 
weeks’ paid leave for new parents), 
Adoptive Leave (12 months’ leave 
without pay for adopting parents), 
Educational Leave (up to 6 months, 
with a subsistence allowance pro
vided), and full employer payment 
for Medical and Dental Plans.

The Unit 10 team wants to tighten 

intimidating its workers, warning 
them to stay away from union 
organizers and to keep in the fields, 
far from the picket lines.

Of course, the local sheriff and 
police are doing everything they can 
to help the company, reporting on 
organizers’ activities and harassing 
picket lines. There is no enforcement 
of immigration laws, unless an 
“illegal” worker joins the UFW strike, 
in which case he is arrested and de
ported with little delay. Otherwise, 
the illegals are permitted to continue 
strike-breaking, with the Federal Gov
ernment’s apparent support.

The UFW is intensifying its strike 
and boycott all around. Several large 
tomato strikes have broken out, and 
everywhere the UFW battle advances. 
Locally, picketing on behalf of the boy
cott continues weekly, and the import 
of grapes into Honolulu declined this 
year from 1973 totals for the peak

Left to right, Unit 10 negotiators Josephine Bucaneg, Henry Epstein, J. B. Souza, 
Esther Zablan, and Raymond Lavalouis await management’s response to union’s 
first demands.

up the language of several sections 
to compel the employer to provide 
adequate relief and staffing to insti
tutions and hospitals providing essen
tial services, and to assure proper 
maintenance of the Kalaupapa Trail. 
Important new protections for cor
rectional officers, ambulance special
ists and mental health center workers 
are also provided.

JOB SECURITY
Whole new sections call for in

creased mileage allowances, personal 
employee rights to refuse overtime and 
T.A., a patient-to-staff ratio at com
munity mental health clinics to pre
vent understaffing and regulate trans
fers of employees from the State Hos

months of July and August. The whole
sale prices of grapes may be up, as 
are the prices of most foods, but it 
is estimated that the amounts of 
grapes shipped and sold are down 
by nearly 40%. The biggest success, 
perhaps, has been in New England 
where the large A&P food store chain 
has made the “business decision” 
not to sell grapes at all.

The UFW made a strong effort in 
the last session of the California Legis
lature to get a law passed to provide 
all farmworkers with the right to free 
secret ballot elections. But in the final 
days of the session, the Teamster 
leadership, the Farm Bureau and 
Reagan Republicans worked together 
to kill the bill by parliamentary 
maneuvers. The Teamster leadership 
is also trying to get the farmworkers 
covered under the National Labor 
Relations Act. This law, as amended, 
however, would outlaw the secondary 

pital to clinics and vice versa. Another 
section would also bar the Employers 
from contracting out any work pre
sently performed by bargaining unit 
employees, and another section 
compels the Employer to meet with 
the union before the reorganization 
or decentralization plan is carried 
out, and allows the union to file a 
grievance in opposition to unsatis
factory plans which would violate 
contract protections.

All in all, this new Unit 10 contract 
proposal worked out by our Unit 10 
negotiators and union staff members 
is an excellent beginning toward a 
new milestone in public employee 
collective bargaining agreements.

SUPPORT THE 
FARMWORKERS
boycott — an important weapon in 
support of farmworkers’ strikes — 
and provide for a 90-day “cooling off” 
period. Such a “cooling-off” period 
would break almost any farm labor 
strike, since most crops take much 
less than 30 days to harvest, and the 
growers would have a lot more time 
to bring in “illegals” and strike
breakers.

The UFW is taking on some of the 
biggest corporation and financial 
powers—LT.T., Bank of America, 
Dow Chemical and Tenneco; it is fight
ing the leadership and resources of the 
country’s largest union, the Teamsters; 
it must combat the Farm Bureau and 
the grower-owned politicians in 
California and Arizona. But the 
strength of the boycott gives the farm
workers hope.
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Bosses Mount Attacks; 
Prepare to Fight Back

In recent months, we have seen a 
hardening of management’s position 
in several areas.

Representation elections in newly- 
organized places, which usually are 
scheduled informally on a consent 
basis, are becoming major con
troversies with management attor
neys using every possible technicality 
to delay an early election.

A tougher position is being exhibited 
at the bargaining table and in discus
sion of grievances.

Other unions are also experiencing 
the same changing management atti
tudes.
ATTACKS ON WORKING PEOPLE

The best example locally is the 
Hawaiian Telephone Federal case 
to deprive the Hawaiian Telephone 
workers the unemployment compensa
tion they are entitled to under state 
law. The Hawaii Employers Council 
and the U.S. Chamber of Commerce 
have both entered that case.

We have seen evidence that the 
National Right To Work Committee 
is preparing to challenge the service 
fee provision in our collective bar
gaining law for public employees.

Nationally, the rash of strikes in 
Baltimore, Ohio, and elsewhere dram
atize this new mood. Recent Supreme 
Court decisions give encouragement 
to the employers as a conservative 
court begins to undo some of the work 
of earlier and more liberal courts.
PREPARE FOR THESE ATTACKS

We must be prepared for these new 
moves locally.

We should not be surprised when an 
employer takes a hard position at the

Consumer’s
Corner

After the recent blow of the HECO 
rate hike, it might serve us well to 
examine how wise it is to allow private 
ownership of a public utility like an 
electric company.

The consequences of private owner
ship of utilities are numerous:

Big Business pays con
siderably less for the 
phone service, gas and 
electricity it uses than 
residential users—even 
though much of the 
cost of expensive new 
equipment goes to meet 
business’ needs.
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Since utility rates are 
supposed to be regu
lated according to the 
amount of equipment a 
company uses (called 
the “rate base”), priv
ate companies over
state the cost of their 
equipment in an effort 
to get higher rates — 
and with them, higher 
profits.

bargaining table, but be prepared 
to deal with the employer from a posi
tion of strength.

When we organize a new institu
tion, we should warn the workers of 
the delays which may be caused by 
employer attorneys.

BUILD THE STATE FED

Labor unity becomes more im
portant than ever before in this new 
situation. More than ever before, we 
need to strengthen the State Federa
tion of Labor and help it to operate 
as the central coordinating body it 
should be.

When the State Fed is serving its 
purpose for the AFL-CIO unions, we 
should look towards cooperation with 
all unions in Hawaii through another 
form of joint council. That joint coun
cil should include ILWU, HSTA, and 
the Unity House unions.

In politics, we should think of the 
disastrous consequences if the Re- 
publican team takes over the Governor 
and Lieutenant Governor offices. 
The Republican team of conservative 
millionaires would give more encour
agement to the employers who are 
already feeling their oats because 
of support from Washington, D.C.

UNITY NEEDED TO FIGHT BACK

There’s a connection between our 
member in the field having trouble 
with a grievance and the decisions 
of the U.S. Supreme Court. We must 
recognize that tie and be prepared to 
meet it with a united union ready to 
fight back where necessary and co
operating fully in a united labor move
ment.

Private utilities make 
numerous political and 
charitable contribu
tions in the company’s 
name — and then 
charge them to the 
consumer in the form 
of higher utility bills. 
Numerous other “extra
curricular activities’ ’ 
are paid for out of the 
consumer’s pocket 
most of them in the 
form of padded expense 
accounts for executives.
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By means of well- 
financed lobbying 
efforts, campaign con
tributions, and “per
sonal favors” for poli
ticians, private utilities 
often succeed in turn
ing regulatory boards 
into pro-industry, anti
consumer agencies.

Our Labor History
(With all the talk of workfare and forced labor programs recently—and the 

State compelling welfare recipients to work State jobs at substandard wages, Sam 
Weinman’s account of "forced labor" in the 1930’s strikes home, From "Hawaii— 
A Story of Imperialist Plunder.")

Events since Roosevelt’s inaugura
tion have proven that the new raw 
deal is shuffled from the same old 
stacked deck.

R.A. Cooke, chairman of the unem
ployment commission, decided to cut 
the school budget to provide “relief.” 
W.H. Hill of the Hawaiian Senate 
proposed cuts in the departments of 
education, agriculture, health, 
forestry, etc., and that the Univer
sity of Hawaii and all high schools 
be shut down. Over 400 school 
teachers in Honolulu have been dis
missed; teachers of Kamehameha 
have received a 12% salary cut.

A tax of one-half of 1% was placed 
on salaries, wages, and dividends 
under Act 209 (Session Laws of Ha
waii) of 1933. This “unemployment 
relief act” was planned to soak the 
75 cents-a-day laborers for the relief of the 
unemployed.

At the same time the imperialists 
unloaded 25% of their own share of 
the “relief” cost by lowering the tax 
rate from $40.11 per thousand dollars 
of assessed valuation in 1932 to $30 
in 1933. The legislature also killed a 
bill proposing a two-year moratorium 
on mortgage foreclosures.

Forced labor in Hawaii is called 
“relief.” Wages are $1 a day, except 
in Honolulu where $2 is the scale. 
Work is allotted only three days a 
week; i.e., “relief” cases mean an 
income of $6 a week in Honolulu and 
only $3 a week elsewhere.

Read Your Union Newspaper, and 
Take Advantage of Your Membership
Dear Editor:

I am writing to alert our members 
to the value of reading our good 
monthly paper — The Organizer. I 
read it every month, from front to 
back, and I find out about union hap
penings and about the good bargains 
and discounts our members can get— 
because they do belong to the UPW.

For instance, I read in The Organizer 
about Riki’s discount store over by 
Gems. If you have a UPW-AFSCME 
union card, you can get all kinds of 
great buys. I bought a whole case of 
spareribs for just $11.98 —meat 
enough for my family of five to last 
two weeks! There were also good buys 
on steak, butterfish, and hot dogs. 
Using your union membership for 
these discount buys is one good way

HUNGRY POWER
Recipes for a Worker’s Budget

Round up these ingredients, and prepare yourself a really tasty meal:
2 — 10 oz. pkgs, of frozen broccoli spears
2 cups sliced cooled chicken or 3 chicken breasts (boil or pressure cook, bone) 
bread crumbs (bread slices cut into crouton size)
2 cans cream of chicken soup 1/2 tsp. curry powder
1 cup mayonnaise grated Cheddar cheese
1 tsp. lemon juice
Cook broccoli in water and drain. Arrange in baking dish. Place cooked 

chicken on top.
Combine soup, mayonnaise, lemon juice and curry powder, pour over 

chicken.
Sprinkle with cheese and cover with buttered bread crumbs.
Bake at 350°, 25-30 minutes until heated through. Serves 6.

JACK KONNO
President

RUBY
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Thousands of Filipino workers have 
been deported. The Honolulu Star 
Bulletin April 24, 1933, announced 
the deportation of 100 Filipinos by the 
Planters’ Association. The Associa
tion ran a daily help wanted advertise
ment in the Star Bulletin which was a 
decoy for the deportation of unem
ployed Filipinos. Unemployed workers 
who answered the ad were urged to 
return to the Philippines.

Since Roosevelt’s inauguration, 
the imperialists have thus closely 
paralleled the program of the “champ
ion of the forgotten man.” The pro
gram embraces forced labor, “econ
omy,” wage-cuts, dismissals, sales- 
taxes, deportations, restriction of 
immigration, stagger system and 
almost no government relief.

of avoiding some of the effects of 
inflation.

So read The Organizer, and let your 
union work for you—in bargaining, 
in grievances, and in these special 
opportunities for discounts.

In solidarity,
Diana Baldivino
Waipahu H.S. custodian

Broccoli Chicken

by Henry Epstein
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talk UP 
YOUR 

UNION!



Workers' Safety Sold for Corporate Campaign Contributions
Worst Watergate Scandal

WASHINGTON, D.C. (LNS)—Revelations of corporate 
payoffs for political favors, the Senate Watergate com
mittee released a confidential, 1972 memorandum which 
stated that the government would not enforce occupa
tional health and safety standards in return for industrial 
contributions to Nixon’s reelection campaign.

By contributing to Nixon’s reelection campaign, cor
porations bought the Labor Department’s cooperation in 
refusing to establish rules to reduce the danger of workers’ 
exposure to harmful substances in their working environ
ment.

Five million workers are exposed daily to such sub
stances as inorganic lead, carbon monoxide asbestos, 
arsenic and sulphur dioxide. Among the known potential 
results of continual exposure to such substances are 
leukemia, lung cancer, nerve and brain damage, kidney 
disease, asphyxiation and worsening of heart disease.

The memo revealed by the Watergate committee was 
written by George Guenther, then head of the Labor 
Department’s Occupational Safety and Health Adminis
tration (OSHA) and was addressed to Lawrence Silberman, 
who was under Secretary of Labor in 1972. He is now 
Deputy Attorney General of the United States.

The Watergate report states that Silberman had re
quested that various Assistant Secretaries and other high 
labor officials submit to him their proposals as to how their 
operations could contribute to the President’s re-election. 
This was part of the Department’s “responsiveness pro
gram,” designed, according to the Watergate committee, 
to “respond to President Nixon’s re-election needs.”

Guenther responded to Silberman’s request in a memo 
dated June 14, 1972. Although his message is couched in 
language used by the federal bureaucracy and unfamiliar 
to most people, the message comes through clearly —the 
use of OSHA to help business.

“While promulgation and modification activity must 
continue, no highly controversial standards will be pro
posed by OSHA or NIOSH (the National Institute of Occu
pational Safety and Health — designed to research the 
workplace health hazards, decide what an acceptable level 
for hazardous substances is and to pass on standards to 
OSHA for enforcement.). . .

“The Committee will concentrate on priorities and long- 
range planning, rather than on specific standards setting, 
during this period . . .

“While I have discussed . . . the great potential of 
OSHA as a sales point for fund-raising and general support 
by employers, I do not believe the potential of this appeal 
is fully recognized. Your suggestions as to how to promote 
the advantages of four more years of properly managed 
OSHA for use in the campaign would be appreciated.”

The Watergate committee never fully investigated this 
colossal mis-use of a government agency, claiming lack 
of time.

OSHA has also been notoriously lax in collecting fines 
from offending companies. The average fine imposed by 
OSHA in its first 11 months was $22.50 —in a period when 
three out of four workplaces had violations. And it’s no 
big surprise that this 11 month period —from spring, 1971 
until early in 1972, coincides with the period immediately 
before and after Nixon’s election.

There are now at least 35 bills pending in Congress to 
further weaken the already ineffective occupational health 
and safety laws, and according to some observers, the 
government is succumbing to corporate pressures to elimi
nate the proposal of specific new exposure standards from 
all future criteria documents.

The present delaying tactics of the government are 
perfectly consistent with the promise of the Guenther 
memo. The memo reveals a picture of American corpora
tions willing to donate millions to finance a presidential 
election in order to have a government agency be responsi
ble to their needs by allowing workers to suffer impair
ment of health and in some instances, death.

The Victims of 
Corporate Payoffs 
According to columnist Jack

Anderson:
25million workers suffer injuries 

serious enough to make them miss 
work each year.

2.2 million are totally disabled 
each year for longer periods. 
90,000 are permanently disabled 
each year.

16,000 die from accidents on 
the job each year.

13-Month Harlan Miners Strike Ends In Victory
"The extraordinary fact about Harlan 

is that, faced by this starvation and 
destitution enforced by all the power of 
law and of gunman terror, the miners 
of Kentucky are uncowed. With magni
ficent courage and absolute loyalty to 
each other, they are continuing their 
fight for a union, men and women fight
ing side by side. It is neither pity for 
their sufferings nor fear for their future 
that one takes out of Kentucky, but a 
conviction of the miners' ultimate vic
tory,"—from Harlan Miners Speak, 1932

HARLAN, Ky. (LNS) — The longest 
coal miners’ strike ever to take place 
in “Bloody Harlan” county ended 
August 29 — after 13 violence-ridden 
months — in victory for the United 
Mine Workers of America (UMWA). 
The Eastover Mining Company, a 
Duke Power subsidiary, has recogniz
ed the UMWA as the sole collective 
bargainer for the miners at the Brook
side mine.

Duke Power, the nation’s sixth 
largest utility company, must agree 
to the terms of the UMWA’s national 
contract in force at 1200 other mines, 
and abide by whatever contract is 
reached in the union’s upcoming nego
tiations with the Bituminous Coal 
Operators Association, which started 
September 3.

“The Brookside strike and contract 
signed today are a monument to the 
raw courage of the coal mining fami
lies who fought so long and so hard 
and suffered so much to bring this day 

about,” said UMWA President Arnold 
Miller.

“This contract is a message to every 
non-union coal operator in the land 
that coal mining families have had 
their fill of death-trap mines, starva
tion wages and meager benefits in re
turn for their labor,” he continued.

GAINS OF SETTLEMENT
The agreement signed by Duke 

Power requires that the company re
hire the 59 Brookside strikers it had 
fired, drop all court and National 
Labor Relations Board charges against 
the miners, and stay the evictions it 
threatened against strikers’ families 
living in company-owned homes.

The company also agreed to a 
speedy union election at Duke’s near
by Highsplint mine, and to reinstate 
miners there who had walked out in 
support of the Brookside strikers.

The Brookside victory is seen as key 
to the UMWA’s organizing efforts in 
Eastern Kentucky.

The strike victory came only hours 
after the fatal shooting of 23-year- 
old coal miner Lawrence Jones, by 
Duke Power “supervisor” Bill Bruner. 
The killing was the culmination of a 
virtual “campaign of terror” that has 
marked the strike.

Duke Power is notorious not only 
for its blatant disregard for safety pro
visions in the mines (Brookside’s dis
abling injury rate was three times the 
national average in 1971, and two 
times the 1972 average) but also for

its routine use of violence against 
miners in an effort to break the strike.

GUARDS AND POLICE 
HARASSMENT

Roving bands of Duke “security 
guards” have fired hundreds of rounds 
of bullets into the homes of several 
striking coal miners, including that of 
Mickey Messer, president of the 
Brookside local. Other strikers’ lives 
have been threatened, their trucks 
and property destroyed, and many 
were threatened with eviction from 
their company-owned homes.

Earlier in the strike, state troopers 
escorted scabs across picket lines and 
critically wounded pensioned miner 
Minard Turner. They have arrested 
and beaten picketing miners and their 
wives and daughters who have been 
instrumental throughout the strike. 
When court injunctions limited the 
picket lines to three miners who were 
unable to keep scabs away, it was the 
Brookside women who finally shut 
down the mine. They formed a barrier 
that scabs couldn’t break.

Mass Rallies and Five-Day 
Walk out Precedes Victory

The miners made their final push 
during the week of August 19-23 when 
the UMWA staged a five-day 
memorial walkout that involved its 
120,000 members throughout the na
tion.

The shutdown was called to protest 
the unsafe working conditions in the 
mines which have caused the deaths 

of 100,000 miners in the last century, 
the recent deaths of 800 miners even 
after the passage of the 1969 Mine 
Health and Safety Act, and the count
less deaths of miners afflicted with 
Black Lung disease.

In addition, the UMWA protested 
the corporate violence used against 
Harlan strikers and the importation 
of South African coal, which is mined 
by non-union slave labor.

The shutdown culminated in mass 
marchers and rallies at the sites of 
past mining disasters, including 
Washington and Birmingham.

At historic Harlan —the scene of 
bloody union struggles in the 1930’s— 
3500 miners and their supporters 
marched in supporter of the Brookside 
strikers. On view was a 20-foot banner 
with the late labor organizer Mother 
Jones’ words telling miners to “Pray 
for the dead and fight like hell for the 
living.”

Community supporters of the strike 
and extensive press coverage helped 
pressure Norman Yarborough—the 
Eastover Mining Company president— 
into closing the Highsplint mine for 
the entire week of the walkout.

A “Dump Duke” campaign aimed 
at the utility’s stockholders had 
already led to its sixth largest stock
holder announcing support for the 
strike. Consumer groups helping the 
UMWA have also succeeded in pre
venting Duke from establishing a 17% 
electricity rate hike.
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HOSPITAL DIVISION NEWS Kida Workers Settle
Leeward Hospital Office Workers 
Set for Talks on First Contract

The UPW has written Leeward Hos
pital administrator Mr. R.M. Kennedy 
requesting negotiations as quickly 
as possible and designating the union’s 
team for the talks on the unit’s first 
contract.

The new clerical workers’ unit was 
certified as a UPW bargaining unit 
last September 6 by the Hawaii Em
ployment Relations Board following

A Pictorial Visit with 
Molokai Hospital Workers

Walk in the door at Molokai Gen
eral Hospital and you’re liable to 
see Nurses’ Aide Cresencio Yagin in 
the Nurses’ Station.

These clerical workers help keep the 
paper work moving and the Hospi
tal functioning properly. From left to 
right, Sisters Beatrice Abing (Utility 
Clerk), Mildred Watanabe (Admis
sion Clerk), and Norma Chinen 
(Accounts Receivable Clerk).

the union’s representation election 
victory last August 28.

The UPW negotiating team will 
include: Sisters Elaine Horie, Lorna 
Harada, Loretta Kalama, Evalani 
Subee (UPW Hospital Division 
Director), and Brother Gary 
Rodrigues, the union’s Kauai Divi
sion director, who will be serving as 
chief spokesman for the negotiations.

Brother Wayne Smith, Hospital Divi
sion Board and State Executive Board 
member from Molokai General Hos
pital.

Sister Martha Naeole is the Second 
Cook at the Hospital, and a very 
good one, it is said.

Kida Nursing Home workers won 
a new contract last month which con
tains several good improvements.

A new department was added to 
the bargaining unit —the Mainte
nance department. EEOC guidelines 
will now apply for maternity leave. 
Vacation and holiday time may be 
used now for union business, instead 
of leave of absence. Also when an em
ployee exhausts all of her or his sick 
leave, the employee may use vacation 
leave for sick leave.

WAGE BOOST
The workers won a 10% wage boost 

retroactive to last July 1, and will get 
another 10% on October 1, 1975. Shift 
differential has been upped to $30.

The two-year contract also provides 
that in the case of the death of a father- 
or mother-in-law, funeral leave may 
also be taken.

On job security, the union team won 
an important new section which pro
vides that prior to closure or decentra
lization of facilities, the employer will 
notify the union in advance. The union 
shall then have ample opportunity 
to negotiate the impact of the closing 
on the employees affected. In the 
mainland, AFSCME has been seeking 
similar language in most of its hos
pital contracts to prevent the bad 
effects of the many closures and de
centralization plans which have led 
to dismissals and inconveniencing

Hospital Fees on the Rise
Hospital day rates and physicians’ 

fees are on the way up, locally climb
ing as much as 14.5% for hospitals 
and up to 20% for doctors.

At Queen’s, for instance, the general 
rate went up 8% last May, and another 
8% for room rates just last month. 
Queen’s Director Henderson blames 
the rate hikes on fuel price increases 
(127% increase), rice (up 102% over 
the year before), paper goods (up by 
55%) and things like plastic bags (up 
by 74%); and, of course, he cites wage 
and salary increases as another factor. 
St. Francis Hospital upped their rates 
by 10% over the last year. The room 
rates at our local hospitals now range 
between $53 and $72 a day —at the 
lowest rate cited.

Hospital workers, however, are 
among the lowest paid of all workers, 
and certainly of all organized workers, 
with the wages of a good portion of

Kida Nursing Home unit chairperson 
Momi Tong joined with UPW State 
Director Henry Epstein and Hospital 
Division B.A. Evalani Subee (not pic
tured) in leading the union’s nego
tiating team.

of many thousands of hospital workers 
over the past few years.

SICK LEAVE ACCRUAL COMP.
Another important gain is that after 

six years of employment, one-half 0/2) 
of all sick leave accumulated will be 
paid to the employee in cash upon 
retirement or termination in good 
standing.

The Kida workers overwhelmingly 
ratified the new contract, and it was 
set for signing sometime late last 
month. State Director Henry Epstein 
and Sister Evalani Subee assisted 
the workers’ negotiating committee 
led by Sister Momi Tong, unit chair
woman.

them falling below established poverty 
wage levels. Doctors, who average 
incomes of around $40,000 a year, 
are among the best paid professionals 
in American society. But quality hos
pital care depends on good team work. 
Often those who spend the most time 
with the patients, or whose services 
are very important to the patients, 
receive very little in compensation.

This tremendous inequity in wages 
must be dealt with, if the quality of 
care is to improve —or so AFSCME 
feels. Certainly the hospitals have 
a hard time blaming their high 
charges on the low wages of their 
workers. It is time the hospital break 
down their daily rate charges, and tell 
the public how much is going where. 
Health care is becoming more of a 
public scandal than a public service, 
and a real system of public health 
care is becoming an urgent necessity.

Three Molokai Hospital sisters in their working whites: from left to right, 
LPN Evan English, Ms. Abrahano (Director of Nursing), and Julia Coelho 
(Lab Technician).

HOSPITALS MUST GIVE FREE HEALTH CARE
Hospitals which have received federal funds through the Hill-Burton 

Act must give free medical care to those who cannot pay.
The Legal Aid Society, in advising community groups of this require

ment, stated, “This means that if you are on welfare —or even if you are 
not on welfare, if you cannot afford to pay — and you go to one of these 
hospitals, even in an emergency, the hospital must help you free of charge.’’

Last June several local hospitals ran a small ad in the daily papers’ legal 
section indicating that “they will refuse service to no one regardless of in
ability to pay for care.”

There are many who could benefit from this commitment from these 
hospitals. The local hospitals that have received Hill-Burton monies include 
Kahuku, Kapiolani, Children’s/PIRM, Castle Memorial, Queen’s, Leahi, 
St. Francis, Shriners, Wahiawa General, Waialua, and many other nursing 
homes and community health centers. Check with Legal Aid, 536-4302, 
for further information.

HOSPITAL DIVISION
NOVEMBER MEETING SCHEDULE

Children’s/PIRM. . . . Mon., Nov. 4 3:30 p.m. Children’s
Beverly Manor. . . . . Mon., Nov. 4 7:00 p.m. UPW
Stewards Training Wed., Nov. 6 6:00 p.m. UPW
Div. Exec. Board. Wed., Nov. 6 7:00 p.m. UPW
Hale Nani............ . . Tues., Nov. 12 4:00 p.m. UPW
Kuakini................. . . Tues., Nov. 12 7:00 p.m. Kuakini
Kahuku................... Wed., Nov. 13 3:30 p.m. Kahuku
Wahiawa............... . . Thurs., Nov. 14 3:30 p.m. Wahiawa
Pohai Nani............ . Tues., Nov. 19 3:30 p.m. Pohai Nani
Queen’s................. . . Thurs., Nov. 21 7:00 p.m. UPW

Queens and Kapiolani 
Contracts Open Soon

Two of the UPW Hospital Division’s major hos
pital contracts expire at the end of this November, 
and contract talks will be under way toward reach
ing good settlements at the two hospitals.

Over 400 workers will be affected by the two 
negotiations — some 320 at Queen’s and over 80 at 
Kapiolani in the basic unit. 22 LPN’s at Kapiolani 
have a separate UPW bargaining unit, but will be 
bargaining at the same time.

Queen’s workers hope to win a union shop in 
this contract, and the HNA’s recent victory at 
Queen’s should also be a big boost to their efforts.

These Unit 10 C&C Ambulance Specialists and their 
supervisors attend Section 8 meeting on their new 
responsibilities and discuss issue of higher classifi
cation with C&C Civil Service Director Harry 
Boranian.
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UPW Steward Harry Cordeiro, main
tenance worker at the Waikiki Aqua
rium.

Employees of the 
Year Honored

The City and County of Honolulu 
honored 23 of its employees, including 
several UPW members, as employees 
of the year. The 23 each received a 
koa bowl and a $50 U.S. Savings Bond 
at a Kahala Hilton Hotel luncheon 
held in their honor last October 24.

On November 1, Mayor Fasi will 
announce the Top Employee of the 
Year, selected by a panel of business
men from the 23 nominees, and that 
person will receive a large Koa bowl 
and a $200 U.S. Savings Bond.

Among the 23 “Employees of the 
Year” are UPW members Adolph 
Samuels (Refuse), Edward Pereira, 
Jr. (Ambulance Spec.), Edward Kekoa, 
Jr. (Auditoriums), and Solomon 
Maielua, III (Road Dept; Public Works 
—Unit 2). Brother Samuels was one 
of the early organizers of our union. 
Congratulations, Brothers!

It Pays to 
Sound Off OAHU DIVISION NEWS

Remember the publicity about the 
Waikiki Aquarium’s being way under
staffed and inadequately maintained? 
Well, thanks to the persistent protests 
and complaints of the Aquarium’s 
staff, especially UPW steward Harry 
Cordeiro, who took the issue to the 
public several months ago, the Legis
lature last session approved $100,000 
for a “revitalization” program at the 
Aquarium.

The improvements will include an 
auditorium, turtle pond, seawater 
system and interior design and re
furbishing, as well as a $35,000 Sea 
Grant Education program so that the 
Aquarium, in the words of Acting 
Governor George Ariyoshi, can be
come “an educational window to the 
sea.”

Cordeiro met with the Acting 
Governor last spring, and laid out 
the drastic shortage in staffing at the 
Aquarium and the many repairs that 
were needed. Ariyoshi promised study 
and relief. Thanks to continued publi
city, the Aquarium workers have now 
upped their numbers to eight (8), 
though more custodial and main
tenance workers are still needed.

The Aquarium plans a lecture series, 
a stepped up volunteers program 
(which hopefully will not eliminate 
union jobs), and the selection of a 
full-time director for the Aquarium.

The UPW workers at the Aquarium 
are happy about the progress that has 
been made, but they would like to see 
the State go all the way on meeting 
their staffing needs and improving 
the Aquarium.

OAHU DIVISION NOMINATES 
FOUR FOR PAC CHAIRMAN

At the regular Division meeting 
last October 10, the Oahu Division 
of the UPW nominated four Brothers 
for the vacant post of Division Political 
Action Committee (PAC) Chairman.

They are: Benjamin Rodrigues (Re
fuse Unit), J.B. Souza (Waimano Unit, 
and Unit 10 Negotiating Committee 
Chairman), Sam Hao, Sr. (DAGS 
chairman), and Sam Bush (University 
of Hawaii/Manoa, Unit 3).

Harbors Workers
Meet on Schedules

These Harbors Division workers—pilot 
boat operators and fuel and water line 
men—discuss problems of work sched
uling and compensation for their 
unique shifts. B.A. Bob Chang is han
dling talks with the Division and the 
State on these issues affecting these 
workers and the vital jobs they per
form.

The election for this office, which 
became vacant with the resignation of 
Brother Ernest King, will take place 
at the regular November Division 
meeting next November 14, 7 to 9 
p.m., at the UPW Hall.

The chairman of the PAC presides 
over one of the union’s most important 
Division committees and also sits on 
the State PAC. Please come out to the 
November meeting and vote for your 
choice for this important position.

Adolph Samuels Edward Pereira, Jr.

Edward Kekoa, Jr. Solomon Maielua, III

OAHU DATES TO REMEMBER 
(all meetings at UPW Hall)

Nov. 5—Election Day—Vote for Friends 
of Labor

Andy Lyons

Lyons Selected as Counsellor for 
C&C Troubled Employee Program
“Andy Lyons is the man 

who can make the pro
gram work.” This senti
ment expressed the reac
tion of many observers 
when the Mayor’s office 
announced that Andy 
Lyons had been named as 
Counsellor for the City & 
County employees. He 
will work with and aid 

Nov. 6—Oahu Stewards’ Council . . 7 p.m.
Nov. 10—EDU Custodians .................... 1 p.m.
Nov. 12—Oahu AFL-CIO Mtg..............7 p.m.
Nov. 14—Oahu Division Mtg.............. 7 p.m.

(Election of PAC Chairman)
Nov. 16—Cafeteria Workers Mtg. . . 9 a.m.
Nov. 21—Retirees’ Committee ............ 9 a.m.
Dec. 1—Oahu Div. Xmas Party . . . 9:30- 

(Fort Delicatessen, 11:30 a.m. 
2875 Paa St.)

Left to right, Keo Nakama (HGEA), Francis Kennedy, Jr. 
(Fire Fighters) and Pam Burkhalter (Nurses’ Assn.) are some 
of the members of the joint Labor-Management Committee 
on Troubled Employees’ Counselling of the Hawaii Com
mittee on Alcoholism. The UPW’s Steve Murin also sits on 
this joint committee.

employees and families 
whose work is deteriora
ting because of personal 
problems.

The selection of Andy 
Lyons for this position is 
the latest step in the devel
opment of a program to 
aid workers in trouble 
because of family prob
lems and personal dis
organization. The position 
is crucial to the success 
of the program, and the 
appointment of a person 
with such an excellent 
reputation in his profes
sional field gets the City 
program off to a good 
start.

The program for aiding 
troubled employees was 
sparked by the Hawaii 
Committee on Alcohol
ism, but has broadened 
considerably after early 
study of the work-related 
problems of public em
ployees. As UPW repre
sentative Steve Murin 
commented:

“Our committee learned 
that public workers had 
problems which were not 
just alcohol-related. We 
learned that alcohol be
comes a cover for the 
REAL PROBLEM, and 
that while the alcohol 
causes and aggravates 
symptoms (and does it
self become a problem), 
treating alcoholism is a 
waste of time. The atten
tion paid to the drinking 
problem fails because the 
real problems haven’t 
been approached.
Our public sector com
mittee realized that it 
would have been self- 
defeating to announce an 
alcohol control program. 
We changed gears and 
broadened our plan to 
help public employees, 
and their families, whose 
work performance is suf
fering. In this way, we can 
help a broader range of 
employees by getting in 
on basic causes rather 
than symptoms.”

More than 200 workers, students and community allies 
demonstrated last September 23 in front of the Federal 
Building in opposition to military strike-breaking, the 
anti-dock strike bill, and employers’ efforts to deny un
employment pay to striking workers. The theme of the 
spirited rally and picketing was “Workers Unite, Defend 
the Right to Strike.”

SIGN UP FOR EDU CUSTODIANS XMAS PARTY 
ALL EDU CUSTODIANS!

Your Big Evening to celebrate the Christmas 
Holidays is SATURDAY, DECEMBER 7, 4 P.M. 
to 10 P.M., at BENIYA SHOKUDO, 1448 Kalani 
Street (the street back of Pay Less in Kalihi).

There will be lots of fun, food, drinks of all 
kinds, good music, and dancing for all who get 
into the spirit.

All EDU Custodians, their spouses and special 
guests are invited to attend. Adults only, please. 
COST: $5.00 per person (includes everything). 
Please bring along a wrapped gift costing a dollar 
for the Christmas grab bag exchange. Each person 
attending should bring one of these gifts.
SO, IF YOU HAVEN’T DECIDED YET TO 
ATTEND OUR CUSTODIANS’ CHRISTMAS 
PARTY, PLEASE DECIDE RIGHT AWAY!

Fill in the coupon below, and mail it to Julia 
Tsugawa, c/o UPW, 1426 N. School Street, Hono
lulu 96817 — or call Julia at 847-2631. THE DEAD
LINE IS NOVEMBER 22 for letting us know 
whether you will be coming, and for sending in 
your money.
□ I will be coming on December 7 to the party

at Beniya’s.
□ My spouse will be coming with me.
□ I am bringing......................... guest (s) with me.

(number)
□ Enclosed please find $.........for.......... persons.

(amount) (number)

(Name) (School where employed)



THE NEIGHBOR ISLAND SCENE
Maui, Lanai and Molokai

MAUI PAC MAKES ENDORSEMENTS
In consultation with the State Political Action Committee, the Maui Division 

PAC makes the following endorsements on the Maui races:
MAYOR: Elmer F. Cravalho (D)
2nd Senatorial District:
Sen. Hank Takitani (D) and Sen. Mamoru Yamasaki (D)
5th Rep. District (Kahoolawe, E. Maui):
Rep. Alvin T. Amaral (R) and Gerald Machida (D)
6th Rep. District (Molokai, Lanai, W. Maui):
Rep. Ron Kondo (D) and Rep. Pedro De La Cruz (D)
County Council:
Joseph Bulgo (D), E. Loy Cluney (D), Goro Hokama (D), Harry Kobayashi 

(D), Marco Meyer (D), Manuel Molina (D), Lanny Morisaki (D), Bernard 
Tokunaga (R), and Doris Yamaguchi (D).

Your Division PAC urges you to get out and vote on November 5 and choose 
the candidates who have been the most supportive of the UPW program.

All of these candidates are also endorsed by the Hawaii AFL-CIO.

Lost Tools Replaced
A settlement was reached on August 

2, 1974, between our Union members 
employed as mechanics in the De
partment of Public Works at Lahaina 
and Molokai county garages, and the 
County of Maui, in the replacement of 
tools, in accordance with Section 46.07 
of our Unit 1 agreement.

The loss of tools at the Molokai 
county garage amounted to $355.17 
and the loss at the Lahaina county 
garage amounted to $2,425.48. This 
is a total of $2,780.65 paid by the coun

Support Hotel Molokai Strike!

The strike at Hotel Molokai is entering its seventh month, in the bitter struggle 
against management’s attempt to force an open shop on the workers and under
mine union security. Above, some of the strikers and their supporters: left to right, 
Leilani Wallace, Neysa Wallace, Jim and Emily Lindo, Ricky Higa, and Sandy 
Arce.

Tabrah, Yamashita 
Backed for Board

The neighbor island UPW Divisions’ 
PACs have endorsed Ruth Tabrah 
and Hiroshi Yamashita for re-election 
to their Board of Education seats from 
the neighbor islands. Both will be 
elected without opposition on Novem
ber 5.

IN MEMORIAM

Annie Meatoga (spouse of member 
Pane Meatoga) — Oahu 9/11/74 
Beverly Urago (daughter of mem
ber Umeo Urago) — Maui 7/24/74 
Iwao Kimoto (Road 6)—Hawaii 

9/20/74
Edna Nishida (Retired) — Maui 

8/1/74
Shojo Ito (spouse of member 

Kimiko Ito) — Oahu 9/20/74
Gaylene Kaimikaua (daughter q 
of member Pualani Kaimikaua)

— Oahu 8/4/74
Haruto Sumida (Retired) — Oahu 

9/24/74
Manuel M. Custodio (Education) 

— Oahu 10/10/74 

ty for the loss of our members’ tools 
stolen on the Employer’s premises.

We again urge each member who is 
required to use personal hand tools in 
the performance of his duties — to 
please take an inventory of your per
sonal tools, and keep one copy for 
yourself and one copy for your Em
ployer, as a matter of safety precaution 
for the future — just in case of loss of 
your tools. You will need some kind of 
proof and identification.

10 MONTHS LATER
Kalaupapa Workers Receive Hazard Pay

There is a definite need for an amendment to our Unit 1 agreement — with 
regard to “Temporary Hazard Pay.” We definitely need to have a time limit set 
in the payment of Temporary Hazard Pay differential, when our members are 
involved in work under various hazardous conditions.

The Union has received word from the Department of Personnel Services 
that they have just completed their study, with regard to our Union’s request 
for payment of temporary hazard pay differential to our Kalaupapa Unit mem
bers. These workers were involved in the repair of the main water pipeline at 
Kalaupapa, Molokai, on December 3, 1973, and February 1, 1974. This represents 
exactly 10 months and 8 months of waiting and frustration on the part of our 
members, and we can’t blame them!

The hazard pay differential award was made to the following Unit 1 mem
bers: Brothers Joe Nahoopii — Bulldozer Operator — Laborer; Junior A. Smith, 
Edwin Lelepali, Juanito Pico, James Davidson, Albert Nahoopii, all Laborer 
H’s; and Fred McCarthy, Plumber I.

MAUI DIVISION NOVEMBER MEETING SCHEDULE
MOLOKAI HOSPITAL UNIT.................... .... Tues., Nov. 12 7:00 p.m. Hospital Conf. Room
MOLOKAI UNIT....................................... . . . . Wed., Nov. 13 3:00 p.m. County Garage
KALAUPAPA UNIT................................... .......... Thurs., Nov. 14 11:30 a.m. Paschoal Hall
MAKAWAO UNIT..................................... .... Tues., Nov. 19 3:00 p.m. Baseyard Office
KULA UNIT................................................. ...........Wed., Nov. 20 7:30 p.m. Keokea Park Pavilion
LAHAINA UNIT....................................... ...........Thurs., Nov. 21 3:00 p.m. County Garage
PARKS UNIT............................................... .... Thurs., Nov. 21 3:00 p.m. Wailuku Tennis Ct.
M. M. HOSPITAL UNIT........................... .... Thurs., Nov. 21 7:30 p.m. UPW Headquarters
DAGS UNIT............................................... ...........Fri., Nov. 22 3:00 p.m. Carpenter Shop
WAILUKU UNIT........................................ ...........Fri., Nov. 22 7:30 p.m. UPW Headquarters
CUSTODIAN UNIT................................... ........... Mon., Nov. 25 7:30 p.m. UPW Headquarters
HANA UNIT............................................... .... Tues., Nov. 26 11:30 a.m. Baseyard Office
CAFETERIA UNIT....................................... ........... Wed., Nov. 27 7:30 p.m. UPW Headquarters
TRANSPORTATION UNIT......................... ... On Call by Unit Chairman
ASSOCIATE SERVICES UNIT................. ...........On Call by Unit Chairman

DPW Workers Win 
Seniority Grievance

Recently, four of our members quali
fied in an examination for a vacant 
Equipment Operator IV position in 
the Department of Public Works, 
County of Maui.

The employee with the lesser 
seniority was selected for the position 
and all hell broke loose. The other 
three members immediately took up 
the case to Division Director Al 
Carvalho for action on the matter.

After a thorough discussion on the 
problem with our members, an inquiry 
was made as to the number of tempo
rary assignments our members were 
involved in during the past year in the 
Equipment Operator IV class. Based 
on the findings, a meeting was arrang
ed with the Mayor together with the 
baseyard Stewards and the members 
involved. Division Director Al Carval
ho pointed out to the Mayor that al
though he had the right to select the 
employee with the least seniority in 
this case, the Union’s concern was a 
matter of requesting the county to 
take care the needs of the department. 
The Mayor responded by saying that 
a check would be made immediately— 
as to the number of times our members 
were utilized on temporary assign
ments, and he would make his deci
sion based on his inquiry. The Mayor 
did just that and complied with the 
Union’s request to reallocate the other 
three members to the Equipment 
Operator IV class. Congratulations 
to our brothers!!

Custodians 
Commended

District D.O.E. Superintendant 
Darrell Oishi sent a letter of commen
dation to our brothers employed as 
Custodians at the Kula Elementary 
School — Antone Lopes and Kazuo 
Muraoka. The letter is in appreciation 
of their efforts and assistance to the 
school, when a water main broke in 
the area causing a near panic at the 
school.

These Molokai UPW members work as 
Custodians at Kaunakakai Intermediate 
School. From left to right, Evelyn Nae
ole, Violet Cabico (kneeling), and Kenji 
Akiyama. They, like many other D.O.E. 
custodians, are concerned about under
staffing in the schools.

August Promotions
Congratulations to our brothers 

who were promoted during the month 
of August, 1974, in the various depart
ments:
From the Department of Water 
Supply:
Gerald Perreira — from Pipefitter 
Helper to Pipefitter 1: Clifford 
Merrilles — from pipefitter Helper to 
Pipefitter 1; Benny Fernandez — from 
Pipefitter Helper to Pipefitter 1; 
Lawrence Fernandez — from Laborer 
1 to Pipefitter Helper; Lloyd Rickard
— from Laborer 1 to Pipefitter Help

er 1 to Meter Reader.
From the Department of Parks & 

Recreation:
Francisco Purugganan — from Golf 
Course Groundskeeper 1 to Tractor 
Mower Operator; John A. Vares 
— from Park Caretaker 1 to Tractor 
Mower Operator.
From the Department of Public Works, 
Brother George Kekona was promoted 
from Equipment Operator III to Equip
ment Operator IV; and Brother 
Charles Cabral, from Laborer I to 
Highway Construction & Maintenance 
Worker.

KAUAI
Kauai Candidates
Backed by UPW

The Kauai PAC, with the concur- 
rance of the STATE PAC, makes the 
following endorsements on local races:

Mayor:
Francis Ching (R)

8th Senatorial District:
Sen. George Toyofuku (D)

27th Rep. District:
Rep. Tony Kunimura (D) and
Rep. Dennis R. Yamada (D).

County Council:
Louie Gonzalves Jr. (D),
Roger Hee (D), and
Robert Yotsuda (D).

Get out and vote on November 5, 
and back your union’s political action 
program.

VOTE IN THE 
GENERAL ELECTION, 
TUESDAY, 

NOVEMBER 5.
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Workers laboring below the hazardous bank in a very 
precarious situation at Hakalau bridge. The union feels 
these are severely hazardous work conditions, but manage
ment has disagreed.

SHOWDOWN AT HAKALAU BRIDGE
Undermining of the bank is clear from this photo.

Union Raises Highway Workers' Safety Issue
Last August 14, Hawaii Division 

Director Jackson Ah Chin personally 
inspected a work site at Hakalau 
Bridge where some State Highway 
workers were performing some tier 
rock-walling work to correct under
mining damage caused by the April, 
1974, earthquake. Without proper re
construction, the future of the bridge’s 
foundations would be endangered.

Brother Jackson observed that the 
workers were laboring under severe 
hazardous conditions due to the loose 
rocks, some over a ton in weight, under 
the channel diverting water flow from 
the bridge footing areas. The vibra
tions of the mobile crane, operating

Water Supply Department Corrects Eight Climb Through 
Violation of Contract Safety Provision Tree-Trimming Course

One recent violation of Section 46 
of our Unit 1 contract occurred at the 
Department of Water Supply’s Hilo 
baseyard last September 12. An alert 
and concerned employee reported a 
major brake defect in a dump truck 
assigned to him and refused to drive 
it to the work assignment. His working 
foreman Rusty Kamimura reported 
to the Plant Supt. Mike Victor, who 
informed Deputy Manager Edmund 
Hohu of the employee’s action and 
complaint. Victor was then ordered to 
test-drive the vehicle. If it operated 
satisfactorily, Hohu suggested that 
“possible disciplinary action’’ should 
be taken against the employee. Victor 
test-drove the truck, and had it taken 
to the assigned work area; he then 
told the employee who complained 
that he would face possible discipli
nary action for his refusal to drive the 
truck.

Union Division Director Jackson 
Ah Chin, when he learned of this in
cident, immediately took it up with 
the County’s Division of Industrial 
Safety. Safety Coordinator George 
Paiva, after a thorough report from a 
local repair shop, found the truck’s 
brake system had been inoperative 
and criticized the supervisory person
nel who had been involved for accept
ing a test of the equipment by a non
expert and being unaware of the 
safety provisions set forth in Section 
46.08 of the Blue Collar Unit 1 Con
tract. He ordered that the management 
people involved be “thoroughly ap
prised’’ of this safety section, and that 
they observe it in the future.

These safety issues are important. 
Remember that you have a right to 
report unsafe and hazardous condi
tions and refuse to accept dangerous 
assignments or unsafe equipment. 
Management is required to investi
gate safety complaints, immediately, 
and remedy them; management may 
not discipline employees for their 
conscientious reporting of safety vio
lations and problems, or for their re
fusal to jeopardize their own and 

most of the time, further added to the 
hazard. The workers, after descend
ing the ladder, also had to walk and 
work under muddy and slippery con
ditions.

The union maintained that steel 
barricades or other means of defense 
or protection from falling boulders 
should have been used to protect the 
employees from serious injury or 
death.

Management totally disagreed with 
the union, and said the work condi
tions were safe. Therefore, on Septem
ber 13, Division Director Ah Chinn

others’ lives.
By the way, Section 46.08 of the 

Unit 1 Contract reads:
No employee shall be required to 

operate a motor vehicle which is deem
ed unsafe. If an employee demon
strates that a motor vehicle which he 
has been directed to operate is unsafe, 
he or his employee representatives 
and his Department head shall mutual
ly agree upon the appointment of a 
third party qualified to evaluate the 
safety of motor vehicles to determine 
the safety of said motor vehicle. The 
decision of the third party shall be 
final and binding upon the parties. 

Hawaii County Safety Director George Paiva presented trainees with certificates 
at a luncheon at the Hilo Lagoon Hotel, following the lessons in tree-climbing.

Over $6,000 in Back Pay for
Big Island Jail Guards

Thanks to alert enforcement of Section 26 of our Unit 10 Contract — relating 
to overtime pay for off-duty briefing time, holidays and call-back pay — Big 
Island jail guards have over $6,000 coming to them. For back pay for the 15- 
minute briefing sessions held prior to each watch, the guards will get $5,483.33 
in all. Holidays and call-back pay amounts to $616.48—for a total of $6,099.81 in 
back pay. The back pay was figured from January 1, 1973, through September 30, 
1974. It pays to know your contract, and to enforce it vigilantly.

filed a formal complaint with the Oc
cupational Safety and Health Division 
(OSHA) of the State Department of 
Labor. The State Safety Compliance 
Officer agreed that the conditions 
which the workers labored under were 
unsafe. The workers should be receiv
ing temporary hazard pay for the hours 
worked under those conditions, and in 
the future the State must better protect 
its workers in similar situations.

Don’t let safety issues ride! Bring 
them up with your union representa
tive. Afterall, it’s your life at stake, 
and the contract and law are on your 
side — on these safety matters. Re
port all unsafe conditions.

After months of planning, the tree
trimming training program finally got 
off the ground on September 16th.

Participating in the 40-Hour training 
were Ray Ah Chin, Clinton Diego, 
Kenneth Fukuhara, Melvin Hocson, 
Richard Salas, Lloyd Mendes, Kenneth 
Bailey and John Medeiros. Instructor 
Joe Kapahu taught with the assistance 
of Kenneth Fukuhara.

Participants were instructed in the 
basic fundamentals on the use and 
servicing of the equipment.

Safety on the job was illustrated, as 
well as possible unsafe working condi
tions which could arise which might 
endanger one’s own safety. Climbing 
coconut trees up to 35 feet was also 
performed by all with no mishaps.

The training program was coordi
nated by the County Training Coordi
nator Mr. Tom Yanagisawa and the 
UPW. Future training programs will 
be conducted on the job.

HAWAII
No Unit Meetings are 

scheduled for the month 
of November. All meet
ings will be subject to call.

Big Island PAC 
Backs Candidates

The Hawaii Division PAC, together 
with the UPW State PAC, have chosen 
the following candidates to receive 
the union’s endorsement in the Nov
ember 5 General Election:

MAYOR: Herbert T. Matayoshi (D).
1st Senatorial District:

Sen. Stanley Hara (D)
Sen. John Ushijima (D)
Sen. Richard Henderson (R)

1st Rep. District (Puna, Ka’u, part of 
S. Hilo):

Rep. Jack Suwa (D)
2nd Rep. District (part of S. Hilo):

Rep. Stanley Roehrig (D)
Rep. Herbert Segawa (D)

3rd Rep. District (N. Kohala, N. Hilo 
part of S. Hilo):

Rep. Yoshito Takamine (D)
4th Rep. District (S. Kohala, N. & S. 
Kona):

Minoru Inaba (D)
County Council:

Andrew Levin (D)
All of the above candidates, with 

the exception of Andrew Levin, are 
also endorsed by the Hawaii AFL-CIO. 
The AFL-CIO made no endorsement 
for County Council on the Big Island.

Instructor Kapahu instructs Park Care
taker Ray Ah Chin on use of spikes for 
coconut-tree-climbing.

Thomas Gets $400 
Safety Incentive Award

BROTHER LOVELL K. THOMAS, 
Heavy Construction Equipment Work
ing Foreman, Department of Public 
Works, Motor Pool Division, received 
an incentive award of $400 for his 
ideas of promoting safety of his fellow 
employees in the fabrication of a tow 
bar and incorporating a hydraulic 
control cylinder on the road roller 
thereby preventing the employees 
from manual lifting, which prevents 
many a back injury problem. In addi
tion, he initiated a safe and efficient 
electric starter, and charging system, 
replacing the “old’’ hand crank starter, 
thereby preventing serious injury to 
the arms and facial areas.

The presentation was made by Chief 
Engineer Edward Harada.

Congratulations to Brother Thomas 
for his ingenious ideas.
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UPW Endorsements In Statewide and Oahu Races
The UPW’s State Political Action 

Committee makes the following 
endorsements for statewide offices:
FOR GOVERNOR:

* George R. Ariyoshi (D)
FOR LIEUTENANT GOVERNOR:

* Nelson K. Doi (D)
FOR THE U.S. SENATE:

* Daniel Inouye (D)
FOR THE U.S. HOUSE OF REPRESENTA
TIVES:

*Patsy Mink (D) and *Spark Matsunaga (D)
On the recommendation of the Oahu Division 

and Hospital Division Political Action Committees, 
the State PAC endorses the following candidates 
on Oahu:
FOR THE STATE SENATE:
3rdDistrict (Windward Oahu): Ernest Heen, Jr., (D) 

and *John J. Hulten (D).
4th District (Leeward-North Shore): *Donald Ching 

(D), *Joseph Kuroda (D), *Francis Wong (D), 
and *Patsy Young (D).

5th District (West Honolulu): Duke Kawasaki (D), 
*Robert Taira (D), *Richard S.H. Wong (D), 
and *T.C. Yim (D).

6th District (Manoa-Waikiki): *Anson Chong (D), 
*Jean King (D), and *Vince Yano (D).

7th District (Palolo-Hawaii Kai): *Donald
Nishimura (D), *Dennis O’Connor (D), and *Fred 
Rohlfing (R).

FOR THE STATE HOUSE
OF REPRESENTATIVES:

7th Rep. District (Aina Haina-Hawaii Kai): *Charles
Kaneshiro (D) and *Buddy Soares (R).

Turn to the inside pages of the Organizer, 
and find on the respective neighbor island 
Division pages the names of the candidates 
endorsed by our neighbor island Divisions 
for State Senate, State House and County 
government positions.

Our active State Political Action Committee members 
played an important role in the State AFL-CIO 
C.O.P.E. political endorsement process. Above, our 
UPW PAC members caucus on some of the difficult 
endorsement decisions.
8th Rep. District (Diamond Head-Aina Haina): 

*Steve Cobb (D).
9th Rep. District (St. Louis-Maunalani Hts.): *Tadao 

Beppu (D), and *Ted Morioka (D).
10th Rep. District (Kapahulu-Kaimuki): *Lisa

Naito (D).
11th Rep. District (Ala Moana-Waikiki): *John 

Carroll (R), and * Virginia Teipel (D).
12th Rep. District (McCully-Lower Makiki):

*Clarence Akizaki (D), and *Carl Takamura (D).
13th Rep. District (Manoa-Makiki): *Neal 

Abercrombie (D) and *Charles Ushijima (D).
14th Rep. District (Kakaako-Punchbowl): *Russell 

Blair (D) and *Kate Stanley (D).
15th Rep. District (Alewa Hts.-Pauoa): *Peter Iha 

(D) and *Robert Kimura (D).
16thRep.District(Kalihi-KamHts.): *AkiraSakima 

(D) and *Ted Yap (D).
17th Rep. District (Lower Kalihi-Pearl Harbor): 

*Richard Garcia (D) and *Kenneth Lee (D).
18th Rep. District (Aiea-Moanalua): *Mitsuo Uechi 

(D), and *James Wakatsuki (D).
19th Rep. District (Waiau-Pearl City): *Benjamin 

Cayetano (D), and *Norman Mizuguchi (D).

20th Rep. District (Ewa-Waipahu): *Daniel Kihano 
(D) and *Mitsuo Shito (D)

21st Rep. District (Waianae-Ewa): *Richard C.S. 
Ho (D), and *Henry Peters (D).

22nd Rep. District (Haleiwa-Wahiawa): *Oliver 
Lunasco (D) and *Howard Oda (R)

23rd Rep. District (Hauula-Heeia): * Charles 
Toguchi (D).

24th Rep. District (Kaneohe-Maunawili): *Richard 
Wasai (D)

25th Rep. District (Aikahi-Enchanted Lakes): 
*James Bacon (D)

26th Rep. District (Keolu Hills-Waimanalo): 
*Jann Yuen (D)

FOR HONOLULU CITY COUNCIL:
District I (Waimalu-Waianae):

*George Akahane (D) (Elected)
District II (Central Oahu-Kahaluu):

*Toraki Matsumoto (D) (Elected)
District HI (Kaneohe-Kailua):

*Wilbert Hoick (D)
District IV (Kahala-Waimanalo-Enchanted Lakes):

*Norma Carr (D)
District V (Diamond Head-Waikiki):

*George Koga (D).
District VI (Waikiki-Manoa):

*Kekoa Kaapu (D).
District VII (Ala Moana-Makiki):

*Marilyn Bornhorst (D).
District VIII (Downtown-Nuuanu):

*Frank Loo (D)
District IX (Kalihi-Aiea):

*Rudy Pacarro (D)
FOR THE STATE BOARD OF EDUCATION
(FROM OAHU):

*George S. Adachi (D)
*Darrow L.K. Aiona (D)
*Marion Saunders (D)
*Howard Takenaka (D)
*Noboru Yonamine (D)
Alf Pratte (R)

NOTE: An asterisk (*) indicates the candidate is 
also endorsed by the Hawaii AFL-CIO.
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Max Roffman’s AFSCME Education class for retirees 
is very popular and well-attended.

Social Security Supplemental 
Income Program Information

Persons who plan to apply for supplemental 
security income payments can save time by first 
getting together some information about them
selves. Under this program monthly payments are 
made to people with little or no income and limited 
resources who are 65 and over or blind or disabled. 
Applications can be made at any Social Security 
Office.

It’s a good idea to have the following with you 
when applying: bank checkbook (if you have one), 
any savings account books, stocks and bonds, life 
insurance policies, auto registration card, latest 
real estate tax statements if you own a home or land, 
last year’s income tax returns, W-2 forms and evi
dence of other income.

Disabled or blind students 18 to 22 applying 
should have a school identification card, tuition 
receipts, or similar evidence of school attendance.

IN CASE OF A STRIKE BY OUR 
BROTHERS, THE FIRE FIGHTERS ...

Our Union’s policy is for our 
members not to handle the work or 
do jobs normally done by Fire 
Fighters. We stand behind the Fire 
Fighters, and do not want any of 
our members to engage in any form 
of strike-breaking. In case of ques
tions, check with your Union 
Steward or Business Agent.

MAHALO.

DON'T MISS THE 
ANNUAL OAHU DIVISION 

CHRISTMAS PARTY!
Sunday, December 1, 9:30 a.m. to 11:30 a.m. 

at Fort Delicatessen, 2875 Paa Street. UPW 
Oahu Division members and their families 
cordially invited. FREE! No Admission charge.

Sister Emily Costales and her committee 
are planning another rousing and spirited party 
for celebrating and sharing the Christmas spirit. 
Hawaiian music and ono food will be featured, 
and a surprise visit by Santa Claus will delight 
the keikis. Free Sky Slide tickets will also be 
given to the keikis.

Don’t pass up this festive occasion and once- 
a-year gathering of our UPW Oahu Division 
family.

Farmworkers Committee Looking 
for Full-time Staff Person

The local Hawaii Farm Workers Support 
Committee is looking for a new coordinator, 
preferably someone with experience in the 
workforce or in the labor area, with a good grasp 
of the local situation, and with organizing and 
public relations talents.

ENROLL IN PUBLIC EMPLOYEES' HEALTH FUND, NOV. 15 TO 29, 1974
The opening period for enrolling in the Hawaii 

Public Employees’ Health Fund, or for changing 
your plan, is November 15 to 29, 1974. All enroll
ments and changes will take effect on January 1, 
1975.

Public Employees may subscribe to medical 
plans (Kaiser and HMSA) medicare supplemental 
plans, a dental plan and life insurance plan through 
the Health Fund. The government, as of last July, 

pays $5 (Self-only) or $15 (family plan) on the medi
cal plan, $2.04 per enrolled child on the dental plan, 
and $2.25 per enrolled worker or retiree on the life 
insurance plan. A $20,000 maximum for employees 
under 45 years of age to a $500 benefit for retirees 
is the range of the insurance plan.

Call 548-4019 or 548-7585 for enrollment infor
mation.

The position would be full-time, as an em
ployee of the United Farm Workers Union, 
AFL-CIO. A monthly budget, including living 
expenses, is provided for, in the range of $300 
a month. Office space and job expenses pro
vided for. Applicants should be committed to 
the struggle of the farmworkers and the boy
cott campaign. Apply to Jerry Cahill, 734-5631, 
or to the Hawaii AFL-CIO, 536-4945, by Novem
ber 6. Interviews will be arranged with the com
mittee.


