
Unit 10 Amendments 
Signed, Set for 

Ratification
A happy and relieved Unit 10 execu

tive negotiating committee met with 
management last August 6 to sign the 
long-awaited Unit 10 amendments on 
Evening and Night Shift Differential 
and Staffing and Workload.

Kauai Unit 10 representative Eleanor Hada seemed 
please after signing the Unit 10 amendments last 
August 6.

The committee had labored since last October — 
10 months ago — to keep management on the nego
tiating track and win from them a few gains.

On Section 50, Staffing and Workload, the com
mittee found that “affirmative action” was being 
taken by management to speed up recruitment and 
replacement “as dictated by operational needs and 
requirements and within the resources of the 
agencies involved.’’ Management pointed to their 
more frequent exams for paramedical assistants 
and adult correctional officers, expansion of recruit
ment sources and improvement in recruitment 
methods, and an improvement in the release of the 
certification of eligibles. No new, stronger language 
was obtained to guarantee fuller staffing, but the 
whole contract is now up for renegotiation.

The union team did win a definite improvement 
in Section 32 whereby an employee working less 
than a majority of his or her shift hours between  
6 p.m. and 6 a.m. will receive the 20 cents differential 
for each hour of actual work performed between 
those hours in addition to basic pay. For (1/2) hour 
or less of evening or night shift work, the employee 
will get 10 cents differential pay and 20 cents for more than 
one-half (1/2) hour but less than 1 hour of work. 
If a majority of the shift hours falls between 6 p.m. 
and 6 a.m., the employee shall continue to receive 
the differential pay for every hour of the shift (i.e. 
for all 8 hours.)

LOOKING AHEAD
The amended Unit 10 contract expires on June 

30, 1975, and new negotiations can begin right away. 
The Union hopes to put a 60- or 90-day limit to nego
tiations and get management to stop dragging on 
negotiations as they did in the reopener talks and

Sister Esther “Chimes” Zablan joins staff members 
Jackson Ah Chin, Gary Rodrigues and Adrian Hussey 
in signing Unit 10 changes.
as they are doing with the Fire Fighters.

The Unit 10 Full Committee met last August 17 
and approved the amendments, recommending 
them for ratification by Unit 10’s membership in 
late August. They also considered their demands 
for the next contract and chose some of their new 
executive committee members for negotiations.

For the last round of talks, the Executive Nego
tiating Committee included Brother J.B. Souza (the 
committee chairman who grew his beard until a 
settlement was reached 10 months later), Joe 
Barrozo (Maui), Ciriaco Coloma (Hawaii), Josephine 
Bucaneg (Oahu), Esther Zablan (Oahu), S. 
Villafuerte (Oahu), Tasi Alo (Oahu), Eleanor Hada 
(Kauai), State Director Henry Epstein, and Division 
staff representatives Gary Rodrigues, Jackson Ah 
Chin, and Adrian Hussey.
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State Board Gears for Fall Elections
The UPW’s gearing up for political 

action this fall, and the last UPW 
State Executive Board meeting on 
Maui spent some time discussing 
preparations and dealing with other 
important questions facing the union 
and the labor movement.

The Maui Division hosted this pro
ductive Board meeting in order to 
show Board members from the other 
islands the remarkable and inexpen
sive lanai extension to the Maui UPW 
headquarters which had recently been 
completed.

Brother Epstein summed up nego
tiation progress. He said the Unit 10 
contract reopener talks had dragged 
out since last October, but that a settle
ment had finally been reached. Unit 1 
had new contract books printed up, 
and would also benefit from a provi
sion in the teachers’ contract that 
compels management to negotiate 
a health plan with the HSTA and other 
public employee unions between 
August and October of 1974.

Brother Steve Murin reported on 
Unit 1 contract implementation, 
noting that the Aiu case involving 
seniority on promotions has not yet 
been referred by the City and County 
to HPERB. The City wants a declara
tory judgment that this issue involves 
management’s rights and may not 
be arbitrated. The union wants 
arbitration, but the city is delaying the 
case. Brother Steve also reported 
that the “Kauai formula” for han
dling Temporary Assignment will 
apply to Honolulu — that is, when 
the more senior employee returns to 
work, after leave or authorized ab
sence, he can take over the T.A. from 
a less senior employee after the third 
day (the U.H. unit has said bumping 
could be after the fifth day).

THE POLITICAL FRONT
Brother Epstein reported that the 

national Cost of Living Council was 
still jamming up our private hospital 
members from getting negotiated pay 
increases.

On the local scene, the UPW voted 
to send 19 delegates to the AFL-CIO 
State COPE Convention on August 
31 at McKinley H.S. — including the 

UPW State Political Action Committee 
and the Division Directors. The State 
PAC was set to meet August 3 and 
August 24 to make tentative endorse
ments to take to the COPE Conven
tion. The UPW hopes to work with all 
of labor, especially the AFL-CIO 
unions, to support the best candidates 
in the coming primary and general 
elections.

DUES HIKE
The Board approved the following 

dues rates, effective this October 1: 
Full members, $7.30 a month. Retirees, 
$3.10 a month. Associate members, 
$4.90 a month. Several Board mem
bers felt we should look at our whole 
dues structure next Convention and 
consider a percentile dues system. The 
union will also seek an equal service 
fee increase effective this October.

Brother George Joy reported the 
Union’s Emergency Fund stood at 
$30,736.93, and Mutual Aid Fund 
Chairman Lavalouis said the fund’s 
condition was rosey — with a net

Unit 10 Penalty Pay Cases Settled
One for three isn’t that bad a batting 

average. That’s how the union fared in 
the first three Unit 10 grievances to go 
to arbitration. For Sister Leilani 
Kukaua, the Kula Sanatorium worker 
whose grievance did win an arbitra
tor’s award of back penalty pay, the 
victory was sweet.

In two other cases, h6wever, Arbitra
tor Stanley Ling ruled against awards 
for Kula San worker Pablo Ripani and 
Maui Memorial Hospital worker 
Melchor Carpio.

The Ripani grievance, filed under 
Unit 10 contract Sections 25.03 and 
26.03(b), involved whether he should 
receive penalty pay at the time-and-a- 
half rate for all hours worked, or for 
just the one hour pre-shift overtime he 
was asked to work, with 48 hours 
advance notice of change of shift. 
Arbitrator Ling ruled that no change 
of shift was involved, since only 
Ripani’s starting time changed; he 
still got off work at the same time. His 
reporting to work one hour earlier was 

worth of over $437,000!
OTHER DECISIONS

In other actions, the Board
• deferred action on a proposal to 
give the State Federation of Labor 
an extra month’s per capita ($1,800) 
to help it pay its debts. (The Board 
will take up this issue again at its 
next meeting in three months.)
• set up a committee to study the 
UPW’s insurance program and 
make recommendations; Henry 
Epstein, Josephine Bucaneg, Wally 
Helenihi, Bok Lee and Paul Hong 
will serve on the committee.
• passed a revised budget enabling 
the union to meet staff salary in
creases and other expenses.
• reaffirmed policy of support for 
Fire Fighters’ efforts to gain a good 
settlement; UPW members will not 
standby for duty or cross picket 
lines, and will fight fires only on an 
emergency basis — to save human 
life and property.

merely one hour pre-shift overtime, 
and not a shift change — so Brother 
Ripani should get only the one hour’s 
overtime pay, and not the 9 hours 
penalty pay the union felt he deserved, 
the Arbitrator concluded.

The Arbitrator denied the Carpio 
grievance — based on Section 26.02(f) 
which guarantees 12 hours’ rest be
tween shifts. Brother Carpio worked 
overtime one day until 11:30 p.m., 
reporting to work the next day at 
7 a.m. as scheduled. The union grieved 
that Carpio was denied his 12 hours 
off between shifts. However, the Ar
bitrator concluded that Carpio report
ed to work not from a scheduled shift 
but “only from overtime.” “Overtime 
is not a normal day’s work”, and there
fore not a shift, Ling ruled.

But Sister Kukaua’s case was dif
ferent. She had had her entire shift 
moved back by 3 hours — in both 
starting and finishing times — with
out the required 48 hours advance

Brothers Raymond Maldonado, Junior 
and Senior, entertained the State Ex
ecutive Board members in true Maui 
style last July 27. Raymond Sr., works 
at Hale Makua.

• approved policy of refunds to 
members and service fee payers 
who disapprove of UPW’s use of 
some monies for political purposes.
• reaffirmed its State sports policy 
of requiring at least 3 Divisions to 
send teams to a tournament before 
it can be a State tournament.
• swore in new Executive Board 
member Wayne Smith of Molokai 
Hospital and set its next meeting 
for October 19-20 in Hilo.

notice. Consequently her rest period 
between shifts was cut down to 71/2 
hours, and she should have been paid 
at the overtime rate for all her hours 
of work the next day. Instead she was 
paid overtime for just the first day 
(though this was actually penalty pay 
and not overtime), and only straight 
time for the second day, though in
adequate rest time had been allowed 
between shifts. The Arbitrator sus
tained her grievance and awarded her 
overtime pay for all hours worked the 
second day. Section 26.03(b) of the 
Unit 10 Contract clearly provides for 
such a determination.

In brief, the Arbitrator turned down 
the Ripani and Carpio cases because 
he found them to involve only over
time situations and not actual changes 
in shift as in the Kukaua case. These 
cases will aid in future grievances in
volving this unique provision of man
datory rest between shifts and the 
requirement of 48 hours’ advance 
notice of shift changes.
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by Henry Epstein

OUR LABOR HISTORY
(With Hawaii's unemployment rate rising to a whopping 8.4%, it might be 

interesting to look back at conditions in Hawaii during the Great Depression of the 
1930's, as reported by Samuel Weinman in his article "Hawaii — A Story of Im
perialist Plunder".)

How to Get Fuller Medical and 
Dental Coverage for Public Employees

We’ll have to tackle this subject in 
the near future.

On September 11, an exploratory 
meeting will be held at the Board of 
Education, with all collective bargain
ing representatives participating, to 
discuss the employer contribution 
to the existing medical and dental 
plans.

This meeting is being called as a 
result of a letter of understanding 
between the HSTA and the Board 
of Education. Representatives of the 
Hawaii Public Employees Health 
Fund will also be at the September 
meeting.

The obvious first step is to increase 
the employer contribution to the 
medical plan. Employees are now pay
ing almost two-thirds of the total 
premium. Many industries in Hawaii 
have medical plans with the employer 
paying the entire premium.

Also, the present dental plan is only 
for children of employees. The plan 
should be expanded to cover adults.

Many union contracts in Hawaii 
provide for drugs and vision plans 
and are becoming popular.

These are some of the immediate 
things we can discuss when we meet. 
In the long run, there’s a more basic 
question of how we want the medical 
and dental plans to be administered.

This is a negotiable subject, under 
the collective bargaining law, we 
have a right to negotiate for a larger 
employer contribution or for a com
plete change in the plans. It’s difficult 
for one unit, though, to negotiate 

separately on this subject. Since there 
is one statewide plan now, the em
ployer has the easy answer that he 
couldn’t agree to changes which 
affect only one unit.

That’s the reason for the joint meet
ing. We are grateful to the HSTA for 
taking the initiative and getting a 
letter of understanding from the 
Board of Education to at least start 
the ball rolling on improvements in 
the medical and dental plans.

SOME ALTERNATIVES
We could ask for separate plans 

for each collective bargaining unit. 
I don’t know if this would be better 
than one statewide plan. It could 
result in some bargaining units getting 
superior plans at lower premiums 
and some bargaining units ending up 
with less than they have now.

We also could investigate a trustee
ship arrangement, similar to the set
ups in several construction unions.

Another possibility would be self
insurance, with the government 
administering the benefits directly.

All these ideas must be considered 
against the background of Federal 
legislation, which will probably result 
in a national health plan in the near 
future.

We know that there’s a lot of room 
for improvement in the present 
medical and dental plans. We hope 
that the September 11 meeting will be 
the start of a process which will result 
in these needed improvements being 
made, either by amendment to our 
agreements or through legislative 
action.

The imperialists in Hawaii echoed 
every one of Hoover’s reactions to the 
crisis—“ prosperity around the corner, ’ ’ 
"prosperity in sixty days,’’"don’t 
sell America short,’’ "buy now," etc. 
It was a long time before they admitted 
that unemployment existed in Hawaii, 
and even longer before anything was 
done about it.

While thousands of unemployed 
laborers roamed the streets of Hono
lulu, the planters cried "labor short
age’’ and proposed to import Puerto 
Ricans. Hawaii’s "educators” at the 
same time recommended the restric
tion of education to keep the youth on 
the plantations.

The Honolulu Iron Works cut its 
force; construction actively fell off, 
throwing 1,200 out of work; sugar 
plantations worked one and two days 
a week; pineapple plantations laid off 
4,000 workers.

The Commerce Year Book, 1932, 
recorded that "building construction 
was off about 39 percent, collections 
were poor, and fewer visitors arrived 
from the mainland . . . trade with 
foreign countries declined considera
bly.” Yet "an average profit of 5.17 
per cent was made by 17 sugar planta
tions during the year.”

While the U.S. Department of Com
merce denied that there was great un
employment in Hawaii, L. L. Partlow 
writing in Asia (January, 1931) declar
ed that "there was an unemployment 
crisis in Honolulu, though some people 
denied that it existed.” Meanwhile 
the sugar bosses were importing 300

BROTHER CHAIRMAN!
Workfare Attached As Forced Labor
Dear Brother:

My neighbor gets family assistance from DSSH. He told me that the State 
will start a new policy for such kokua. Under the new policy he will have 
to register for work and report to work on a job site covered by our Unit 1 con
tract. If he doesn’t report, he won’t qualify for DSSH kokua. Is this true? What 
does the UPW say about this? A School Custodian

Filipinos a month. The contradiction 
of unemployment and "labor short
age” is inherent in Yankee imperial
ism.

Unemployment relief took the same 
forms as Hoover employed on the 
mainland. They included: (1) Clean
up, fix-up, paint-up campaign; give a 
job. (2) Urging the bosses not to lay 
off men. (3) Home gardening schemes 
(like Henry Ford’s). (4) Artificial crea
tion of jobs by public works, etc. How 
ineffectual these panaceas were in 
the United States is well known; in 
Hawaii they proved equally worthless.

A report to the U.S. Senate (April, 
1932) stated that conditions in Hawaii 
"make the unemployment situation in 
the immediate future one of very 
serious portent.” (The same report 
could be given today —Ed.)
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Yes, it is true. The State Legislature 
passed a law in the June Special Ses
sion which does require welfare appli
cants to sign up to work on special 
job sites in order to qualify for kokua. 
At this moment the UPW has no 
"position” on the subject.

Because there is no "official” UPW 
position, I do want to tell you a few 
ideas I have on this program. They 
are personal but I think they could 
be used as a springboard for your 
Division to talk about.

First, I think the Legislature’s action 
starts with a good goal, namely, to 
keep "able-bodied” physically fit, 
able to work, and employable persons 
from getting State kokua from the 
DSSH. The money is our money and 
we don’t want our tax monies wasted. 
I think YOU and I can agree on that.

But, having said that much, there 
is nothing else favorable I can say 
about this new "forced labor” policy 
For example, the DSSH Director did 
not consult with the Union to work 
out the many, many problems I can 
see developing once the program is 
started.

One DSSH official suggested to me 
that UPW blue collar workers will 
benefit from this program because 
job sites hard-hit by the Governor’s 
position freeze will "finally get some 
help.” Yet he also claimed the welfare 
people would not be doing Unit 1 
work! ?

I suggest that no blue collar worker 
hold his breath waiting for that kind 
of help. Why? Because the work that 
is piled up undone because of the 
freeze can’t be done, and won’t be

done, by "forced labor.” And, that 
is what we are talking about.

An un-employed adult WANTS a 
job; he wants a job to support a spouse, 
a family, a habit . . . whatever. You 
have a job; you know what your wages 
are; what they will be; what fringe 
benefits you will earn; what state laws 
cover you in case you are hurt on the 
job, and what retirement you can ex
pect when your job is pau.

The DSSH forced laborers will get 
none of these. They will get work! 
They will not get a job! The difference 
is important. "Forced” work under 
this law passed to keep DSSH rolls 
from growing too fast will pay no 
union wage; applicants can look ahead 
to no raises; no vacations, no sick 
leave, no fringe benefits, no retire
ment, no compensation for work- 
incurred injuries (though the UPW 
should insist that money must be pro
vided to cover full benefits); "no bene
fits” because they will not be 
"workers;” they will hold no "job.” 
They will still be recipients of DSSH 
kokua. They will not have union 
security or union wages, nor will they 
be allowed by management to join 
and be represented by our union.

I predict that these forced laborers 
will be of little help to you and to other 
blue collar workers no matter how 
under-staffed you are. Furthermore, 
we do not want a non-union pool of 
possible strikebreakers already in the 
schools doing our work in case we 
must strike.

This is just one part of a reply. Why 
don’t you take it up at a meeting?

State ofthe Union
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Last in a Series

National Health Insurance: A Burning Issue
Public or Private Care?

Any of the national health insurance plans would 
help those of us who become seriously ill and run 
up thousands of dollars in medical bills. The 
Griffiths-Corman bill could also help us pay most 
other health care costs. But further inflation caused 
by rising fees and profits could wipe out the gains 
made by a national health insurance law. And 
though national health insurance may help pay for 
health care, it doesn’t promise that the care will be 
available.

The alternative to national health insurance — 
which is government-assisted financing of private 
health providers — is a public system of health care. 
Such a system would really have a chance to elimi
nate all financial worry about health care, make 
available family doctors when and where they are 
needed, and work toward eliminating the causes of 
ill health in our society.

According to Dr. George Silver, public health 
professor at Yale Medical School, “those insured 
under a national health insurance act will be physi
cians and hospitals, not patients. . . The guarantee 
will be of payment to the providers, not of service 
to the patient.” National health insurance provides 
money for private individuals and institutions to 
take care of our illnesses if, when and where they 
choose to do so. In contrast, under a public system 
the government feels responsible for our health. 
The public has control over the country’s health 
resources and the government has the obligation to 
make an adequate supply of these resources avail
able to everyone.

Many of us have had some experience with

publicly-run health care, whether county hospitals, 
Veterans Administration hospitals or state mental 
institutions. The experience is usually a dismal one. 
Public facilities are shortstaffed, poorly adminis
tered, and grossly underfinanced.

There’s a reason why public health institutions 
are so poorly financed. It has to do with their rela
tion to the dominant private health sector. Private 
hospitals have overwhelming advantages over 
public hospitals in attracting money and manpower. 
The privates began with ample capital and with 
private doctors to admit paying patients to them. 
With the ability to get paying patients, private hos
pitals had a source of income that public hospitals, 
which derived from poorhouses, were denied. Medi
care then provided large sums of tax money that 
private hospitals, with their superior resources, 
could also pull away from public hospitals. It is the 

usual up-or-down spiral characteristic of an 
economic system based on private capital: institu
tions and individuals that start out with money can 
always attract more money whereas those without 
money remain impoverished.

Public financing of private providers channels 
more money away from public institutions. Local 
taxpayers, predominantly working families, are 
forced to pay in three different ways: for their own 
health insurance allowing them to use private 
doctors and hospitals, for the billions in public 
money that pays through Medicare and Medicaid 
over 50% of private hospital budgets, and for the 
local public hospital to care for the cast-offs from 
the privates. Small wonder that the public sector 
can’t get the money it needs to provide adequate 
services.

Private hospitals have always misused their 
public counterparts. Even with their massive public 
financing, privates take paying patients and send 
non-paying and “undesirable” patients to public 
hospitals. This “patient-dumping” reaches enor
mous proportions; in Chicago, 18,000 emergency 
patients were refused admission to private hospitals 
in 1970. The most fortunate ended up at Cook Coun
ty Hospital; the unlucky —at least 50 people — 
died in the course of transfer.

As long as a small, underfinanced public system 
coexists with a large wealthy private one, the private 
system will successfully compete for paying 
patients, doctors, money and power. If a health 
system is to be built that gets away from the dis
tortions and high costs of the profit motive, it must 
eventually be entirely controlled by the public.

The United Way Gives Kahaluu KEY To Others
Hear what young Marla Holck has to say about the Kahaluu KEY 

PROJECT, an Aloha United Way agency.
“My first experience with KEY Pro

ject took place in 1969 when KEY was 
our neighborhood youth center. It was 
a place for us kids to hang around. We 
had no place to go so we could come 
here for recreation.

“The kids were pretty wild then; 
drinking, smoking dope, stealing. We 
were mostly dropouts from school 
because we had no interest in what 
was being taught.

“KEY realized our problems and 
began developing programs to help 
us. KEY ran a drop out school where 
those of us who had left high school 
could catch up and graduate. The 
courses were catered to our needs. We 
went on many field trips and experi
enced things rather than just talking 
about them. Even though I had missed 
two years of school, I was able to make

Summer Fun program. I’ve learned to 
write proposals and develop programs 
for the kids. KEY has made it possible 
for me to do all this. If it hadn’t been

These Kahaluu youths benefit from the 
recreational facilities of the KEY project, 
up the work and graduate with my 
original class.

“I believe in what the KEY Project 
is doing for the Kahaluu area. Youths 
can’t always talk to parents so they 
come here for counseling. There are 
programs for people of all ages. Adults 
didn’t come here at first, but now there 
are activities especially designed for 
them. For instance, mothers enjoy 
feather lei making classes, hula, etc. 
It gives them something to look for
ward to, something to enjoy.

“I really appreciate KEY as everyone 
in the area does. I probably wouldn’t 
of straightened out if it wasn’t for this 
place. I’m now part of the staff for the

Bull Kawelo, son of UPW member at 
State Hospital Katherine Kawelo, de
veloped himself as a leader through 
the KEY project and now works as a 
staff member at the Hawaii Youth 
Leadership Institute. Here he tries his 
hand at ping pong at the KEY project.

MAKES YOUR MONEY
GO FURTHER.'

AFSCME
Its History 
Its Development
The first outside history of the 
American Federation of State, County 
and Municipal Employees from its 
infant days in Wisconsin, to its 
arrival as the nation's largest public 
employee union

The book costs $7.95 in bookstores, 
but AFSCME members can get it for 
$5 per copy. Use coupon below for 
ordering

In Memoriam
Margaret Lee (Retired)—Oahu 7/15/74 
Seichi Muraki (St. Francis)—Hospital 

6/17/74
Wataru Shinseki (Spouse of member

Chizuko Shinseki)—Wilcox 6/21/74 
Kiyoshi Ota (Retired)—Maui 7/18/74 
Antone Gouveia (Retired)—Oahu 

7/27/74

for KEY, I wouldn’t of gained the 
knowledge I have today, and I probab
ly wouldn’t be able to cope with every
day problems. Through KEY I have 
learned to respect others, but also to 

POWER TO THE 
PUBLIC WORKER

TO: Public Affairs Dept., AFSCME
1625 L Street, N.W.
Washington, D.C. 20005

Please send me _____copies of POWER TO THE PUBLIC WORKER,
by Richard N. Billings and John Greenya (hardback only). I enclose $5 
for each copy.

respect myself, and see my worth as 
a person.”

KEY Project is an Aloha United 
Way agency. Your kokua keeps it 
working.
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32 Courses Offered This Fall!

AFSCME’S GREATEST EDUCATIONAL VENTURE OAHU
Our AFSCME Education office is trying to break all 

records of serving the educational and instructional needs 
of workers in Hawaii. This fall AFSCME is picking up the 
tab for any UPW or HGEA member who wants to take any 
Honolulu Community College course. This is the first 
time AFSCME has done this anywhere.

In addition, AFSCME is offering 32 courses on its own, 
ABSOLUTELY FREE, at sites all around Oahu —with 
an incredible variety of courses.

Beginning September 16 and thereafter, UPW, HGEA, 
ILWU and Carpenters Union members and their spouses 
may enlist in AFSCME courses ranging from Hawaiian, 
Mandarin (Chinese), and Japanese conversation to Home 
Repair, Karate and Tai Chi, not to mention Ukulele, Guitar, 
Square Dancing and Filipino Folk Dancing classes.

UPW member Brother Joe Rodrigues is offering the 
karate course on Monday and Wednesday evenings, from 
7:30 p.m. to 9:30 p.m. at Kainalu Elementary School in 
Kailua.

Fundamentals of Home Repair will be given on Monday 
and Tuesday evenings at Honolulu Community College 
and at Kailua Intermediate School, with registration 
limited to the first 25 applicants (call (521-6941). For the 
first time, Home Gardening is offered to our members on 
Tuesday and Thursday nights at various community col
leges on Oahu, with the U.H. Lyon Arboretum staff doing 
the teaching.

Aloha, Sister Melemai!

Sister Elaine Melemai (center, seated) is 62 years young and 
has retired after 32 years as a DAGS custodian in the Labor 
Department Building, where Sister Emily (above left) worked 
closely with her. Sister Elaine is both happy and sad about 
her retirement; she’ll miss her co-workers. She plans to 
catch up on things at home and maybe travel later. Unit 
Chairman Sam Hao (right) helped organize the retirement 
party for her last July 27 at AFSCME hall. Union B.A. Bob 
Chang and her son Harris Melemai spoke at the event. 
Sister Ellen Puha is in the center of the picture.

UPW member Edna laea will help teach Adventures in 
Hawaiiana through Song on Tuesdays nights at McKinley 
High School Choral Room. Max Roffman’s course, 
“Making the Most of Retirement,” is sure to be a popular 
one, and opens Thursday, September 19, at 9 a.m. with a 
special film on mainland elderly movements; don’t miss 
this program.

A course on “Equal Employment, What Is It?, How 
Does It Work?” will be given Thursday evenings at the 
Carpenters Union. The Occupational Safety and Health 
Act (OSHA) is the topic of another course, given Mondays, 
2 to 4 p.m. at the Carpenters Hall. A $50 course on Simpli
fied Math is offered FREE to you, on Monday and Thurs
day nights at two different locations. A Monday night 
course at UPW Hall is called “Laws That Help Workers,” 
and deals with Unemployment and Workers’ Compensa
tion, TDI, Social Security and other provisions.

Watch for further information from AFSCME, or call 
our AFSCME office at 521-6941. Wally Knotts or Guy Nunn 
would be pleased to serve you.

"What Do Stewards Complain About the Most?"
By Brother Steve Murin

That’s an easy one to answer . . . 
“THE RUN-AROUND” or “end-run” 
as some Stewards call it. The “end
run” is typified by the following true 
incident:

In one work place which operates 
on a three-shift basis, a member be
lieves she has a grievance and talks 
about it to a co-worker. She is told to 
“see your Steward for action”.

The worker doesn’t do that but 
broods on the problem for a few days. 
When the internal pressure built up 
enough, she went to see the top-level 
Supervisor on that shift. She was re
ferred to the first-level Supervisor. En
couraged by this, the employee took 
her problem to the first-line super
visor and told him something like “I 
was told to tell you about this so you 

U.H. Manoa Custodian stewards and officers, led by Sister Charlotte Kaluna 
(second from left), discuss some of the problems they face on campus with severe 
understaffing (over 50%!) and highway robbery—U.H. management now wants 
to charge each of them a $90 parking fee to park on campus as of this September. 
The custodians intend to resist this higher parking charge, which they just can’t 
afford, and combat the understaffing situation.

could help me out.”
The supervisor didn’t want to get 

burned because he knew the Stewards 
were pretty rugged and usually “on 
top” of grievances, so he asked wheth
er she had taken it up “with the Union 
Steward” Then, he let her talk herself 
out for quite a while and then told her 
to report back to work. The complain
ing worker thought this was his signal 
that he was taking her problem up for 
solution. But he wasn’t.

So two weeks later the problem was 
still un settled. At a coffee break she 
began to run down the union because 
nothing had been done for her. A Unit 
officer asked for details and was told 
that “the union must know about it 
because I told the supervisor and he 
thanked me for telling him about it.”

That’s only one variation of the

Brother Max Roffman (left) often joins Brother Henry Ako 
and others at Retirees’ meetings. Brother Max will open a 
course on Retirement next September 19, 9 a.m., with a 
special film on Senior Citizens’ efforts in the mainland.

Some of the DAGS workers and Elaine’s friends who were 
on hand last July 27 at her retirement party.

“end-run”. There are many others, 
like a worker who SHOPS AROUND 
among UPW officers and Stewards. 
In this type of case, the worker goes 
to a Steward on another shift or in 
another area of the work place. Usual
ly, he or she dis-arms the steward by 
saying “my steward isn’t on duty to
day”, or “I need help NOW and my 
Steward is out”. Or he or she goes 
right to the unit chairperson.

Any variation of the “end-run” is 
wrong and should be discouraged. Our 
members shouldn’t use the trick and 
Unit 2 supervisory personnel shouldn’t 
encourage it. By now, every bulletin 
board should have the names of offi
cial Stewards posted. Only those Stew
ards are authorized to meet Manage
ment for you and with you. And, only 
those designated Stewards should be 
recognized by supervisors.

Sister Eleanor Wilson and this beautiful 
child attended a recent Oahu Division 
meeting.

Personal To Harry
In the course of my work I picked up 

a “hitch-hiking” worker. It turned 
out that he was a County worker, a 
UPW member from the Ambulance 
Service. “Small world”, I thought, as 
we talked about the many improve
ments recently worked out between 
Civil Service and the Union.

As we came near the spot I had to 
drop him off, I asked him for a frank 
opinion of the job he held, the Depart
ment and the Union. Without a mo
ment’s hesitation he said, “I hope you 
guys and Boranian agree to change 
our job title. I’m ashamed to tell people 
my title is Ambulance Service Special
ist because it abbreviates to A.S.S.! 
How would you like to go to work with 
THAT hanging behind your name?”

So, Harry, what do you say we agree 
to change titles, like SPECIALIST, 
AMBULANCE SERVICES.

Oahu Dates to Remember 
(Meetings at UPW Hall)

August 31—AFL-CIO COPE Convention 
(all day session at llikai)

September 2—LABOR DAY
September 4—Stewards Council . . 7 p.m. 
September 8—EDU Custodians .... 1 p.m. 
September 12—Oahu Division .... 7 p.m. 
September 19—Retirees Committee 9 a.m. 

NOTE: Stewards Council meetings are the 
first Wednesday night of each month. The 
next Cafeteria Workers unit meeting will 
be on October 19, at 9 a.m., UPW Hall.

City Plans Program 
For Troubled Employees

A real turning point in the slow- 
moving attempt to set up a labor
movement program to help public 
workers with problems which affect 
job performance was recently reached. 
In response to joint appeals from the 
public sector unions, the Hawaii Com
mittee on Alcoholism, and the Mayor’s 
Department of Human Resources, 
the City designated Mr. Andy Lyons 
as its representative for planning a 
program for City employees. Andy 
Lyons is a veteran in the field of state 
and private programs on substance 
abuse.

UPW representative Steve Murin 
reported to the Maui Executive Board 
meeting that agreement is fast 
approaching on a general policy state
ment to cover City workers who will 
be affected by the “trouble em
ployees” program. He told the 
Organizer, “We have a few issues 
still un-settled. Once we agree that 
our policy will assure strict confiden
tiality, and that an employee’s record 
will not be subject to examination or 
discussion except by a professional 
counsellor, we will have taken a big 
step ahead. Also, we want to be sure 
that a worker who takes counselling 
service and needs hospitalization will 
be covered by his health plan and by 
sick leave. Without such coverage, 
we can never sell the program to our 
members.”

It seems safe to say that before long 
both HMSA and Kaiser Plan will make 
clear and important changes in cover
age to cover illnesses caused by 
alcoholism.

But, all members should know that 
the program for counselling public 
workers is not aimed at treatment of 
problem drinkers only. The goal will 
be to help ease the problems of 
workers who have problems of many 
types. These will include financial 
problems, emotional, and marital 
problems, and family problems. 
Brother Steve noted, “We will be con
cerned with all those problems which 
can and do hit the worker in Hawaii 
and which threaten his or her job, 
attendance at work, and safety.”
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BALTIMORE AFSCME WORKERS WIN STRIKE
LIBERATION News Service

BALTIMORE, Md. — More than 3,000 Baltimore 
city laborers, mostly sanitation workers and mostly 
black, returned to work on July 16 after a fifteen 
day strike. They were members of AFSCME 
Local 44.

The sanitation workers had been out since July 
1st and were joined by Local 1195 of the American 
Federation of State, County and Municipal Em
ployees (AFSCME) representing police below the 
rank of sergeant on July 11.

The city had been offering a 20-cent an hour 
wage increase effective immediately. The agree
ment reached on July 15 calls for a 25-cent raise 
immediately, another 5 cents on January 1, 1975, 
five cents more on March 1, and 35 cents additional 
next July —a 70-cent an hour raise altogether (a 
19.2% package raise). Under the new contract, start
ing laborers will make $7800 a year, as opposed to 
$6300 under the old contract. The agreement will 
increase starting police salaries from $8700 to 
$10,000 a year.

In addition, the contract also gives laborers fully 
paid medical coverage and guarantees that there 
will be no reprisals against striking workers. The 
city also agreed to continue negotiating “the point 
system” with the union for 45 days, after which 
there would be binding arbitration.

WORKERS FIGHT THE “POINT SYSTEM”
Under the “point system” a worker gets one 

point for each “occurrence.” An “occurrence” can 
be an “unauthorized absence” or a length of time 
missed for a non-job related injury. (If a worker 
breaks a leg in a car accident and misses a month 
of work, that is an “occurrence.”) After eight points 
are accumulated, a worker can be dismissed.

“It’s like slave labor,” said one striker of the 
point system. Robert S. Hellman, city Labor Com
missioner, contends that the system weeds out 
“chronic absenteeism,” and says that seven people 
had been fired in the month of June under the point 
system.

Raymond Clarke, AFSCME Local 44 president, 
however, says that workers “are fired without due 
process and without review.” He challenges Hell
man’s figures, saying he knew that “more than 100” 
were fired in April. “Four people I know were fired 
while in the hospital,” he added.

At the height of the walkout Baltimore had the 
atmosphere of a general strike as about half of the 
city’s 2400 patrolmen joined the 3000 laborers leav
ing the city in a state of chaos. The first night of the 
police walkout widespread looting and arson swept 
the city, leaving at least one dead —killed by a 
detective scabbing as a patrolman — and many 
were injured.

HOW IT ALL BEGAN
On June 30, Local 44 announced that they would 

accept the 6% wage increase offered by the city, 
an increase already accepted by teachers, fire
fighters and other city employees.

On July 1, however, the sanitation workers 
walked out in a wildcat. Support grew so quickly 
that within a couple of days the union leadership 
reversed its position and supported the strike. At 
that point, the sanitation workers were followed 
out by sewer workers, street maintenance workers, 
jail guards and other city laborers.

On the third day of the strike the city obtained 
an injunction ordering the workers back to work. 
After that order was ignored, the court again fol
lowed a city request and announced that Local 44 
would be fined $15,000 a day for the duration of the 
strike.

Given the almost total rank and file support for 
the strike, Local 44 president Raymond Clarke re
sponded to the fine threat by saying, “There is no 
way the union can walk out on the strike.”

As the strike finished its first week and near 100- 
degree heat hung over Baltimore, city officials — 
still refusing to negotiate anything higher than their 
20-cent offer — were forced to take desperate 
measures to deal with the mounting garbage.

THE WAR OF GARBAGE
First, the city began playing up the health aspect 

of the strike. At the hearing in which the city 
demanded that the union be fined, city attorneys 
produced a doctor who testified that among the 
possible diseases that could result were typhus, 
dysentary, salmonella and bubonic plague, though 
the doctor admitted that it has been quite some 
time since the plague has threatened Baltimore.

The union quickly labeled the move a “scare 
tactic” to force them into accepting the city’s offer. 
Pointing out that the city, in their refusal to nego
tiate, was as responsible for the mounting garbage 
as anyone, one union official responded, “If you 
want to talk about health, let’s talk about the health 
of the sanitation workers, or aren’t they part of the 
public.”

When the fines failed to break the strike the city 
began asking for white collar “volunteers” to work 
overtime as trash collectors. Public works director 
Francis W. Kuchta claimed that these “volunteers” 
were collecting “between 30% and 50% ” of the city’s 
1800 tons of garbage a day. He also added that those 
working overtime would be “paid in cash as opposed 
to compensatory time.”

The city encouraged people to take their garbage 
to one of four dumps around the city. The mayor 
even spent $120,000 just to provide plastic bags 
for this purpose. At one such site in the poor Cherry 
Hill section of Baltimore about a dozen residents 
set up a picket line to stop people from dumping 
trash there. Pickets explained that the city was en
couraging dumping trash at the site without dis
posing of it properly. They also voiced their support 
of the strike.

ARRESTS
Nearly every day of the strike, arrests were made. 

At several city garbage dumps pickets would occa
sionally try to stop people from crossing picket lines 
and arrests would result. In addition, 16 guards at 
Baltimore City Jail and a union official were arrested 
when they refused to allow supervisory personnel 
to enter the jail. And on July 10, twelve people were 
arrested when about 60 people tried to dump trash 
on City Hall in support of the strikers’ demands.

POLICE WALKOUT
The police walkout built more slowly. At first 

patrolmen made clear their dissatisfaction with the 
city’s offered contract with a variety of job actions 
referred to generally as “blue flu.” Eventually it 
grew to be the largest such walkout since the Boston 
police strike of 1919.

During the first week and a half of the sanita-

STRIKING JAIL GUARDS were among the 3,500 Balti
more city workers, members of AFSCME Local 44, 
who took part in the two-week strike.
tion strike, police job actions consisted of writing 
up long and elaborate police reports on such things 
as finding a penny on the sidewalk. In addition, the 
car of Mayor William Schaefer was the target of 
every policemen in the city.

Besides receiving several tickets for parking 
illegally, the Mayor’s car was pulled over one day 
for changing lanes without using the turn signal. 
As the patrolman discussed the incident with the 
mayor’s driver, Schaefer entered into the argument. 
“We’ll have to settle this in court, Mr. Schaefer,” 
said the patrolman. “It’s Mayor Schaefer,” stormed 
Schaefer. He then got out of the car and stalked off.

The striking police were continually portrayed 
as betraying their duty. Fraternal Order of Police 
(FOP) president Gus A. Drakes asked patrolmen to 
“disregard the radicalism of a few malcontents 
and . . . cross the picket lines to their duty.”

The Baltimore Sun continued the attacks on the 
unions in an editorial appealing to patriotism and 
racism. “The police power is the bedrock of govern
ment,” said the editorial. “It (the police strike) car
ries the potential for turning loose upon Baltimore 
its most wanton elements, this at a time when dis
turbing signs were already abroad that racial clashes 
are in prospect. . .”
OTHER CITY WORKERS GAIN FROM STRIKE

Other city unions, such as teachers, who struck 
for four weeks last winter, and the fire fighters, 
have a parity agreement with the city. Under this 
agreement, they are to be given raises on equal 
levels with the police. So even though they have 
already signed a 6% wage increase contract they can 
demand to have the same contract as the one won 
by the police.

So while the new contract brought sanitation 
and other city laborers back to work, Baltimore’s 
problems are hardly over. The police commission 
refused to let 82 probationary policemen back on 
the job. AFSCME put pressure on Maryland 
Governor Mandel to reverse this policy, and most 
of the policemen are back at work. At least 500 
police stayed off the job demanding amnesty for all 
strikers, and teachers and firefighters are seriously 
considering reopening contract talks.

And as for the city’s laborers, “It wasn’t exactly 
what we wanted, but the majority seems willing to 
accept it,” said Sonia Elliot, a city jail employee. 
Said William George, a highway maintenance 
worker, as he emerged from the meeting, “We felt 
we won.”

The Strike Wave Goes On and On . . .
AFSCME Wins In Ohio Strike

AFSCME won another victory in 
the Ohio State employees’ strike, set
tled last month. Beginning as a wild
cat action by members of the Ohio 
Civil Service Employees Association, 
AFSCME’s participation led to the 
shutting-down of most prisons, mental 
hospitals and liquor stores and forced 
the Republican-controlled legislature 
to abandon its proposed 15-cent pay 
hike. The settlement package calls 
for pay raises for some 80,000 State 
employees, and a 30-cent increase 
for workers in the $8-10,000 bracket.

AFSCME has had over 20 strikes in 
the past two months involving over 
10,000 members and representing 
14,000 employees. Along with the 
Baltimore and Ohio strikes, there 
have been actions in Detroit, at the 
Polk State School and Hospital in 

Franklin, Pa., in Newton, Mass., 
Reading, Pa., at the Memphis Hous
ing Authority, in Lansing, Michigan, 
Petaluma and Fresno, California, 
Knoxville, Tennessee, Des Moines, 
Iowa, and a wall-to-wall action at 
River Rouge, Michigan. Recently 
Water and Power Employees in Los 
Angeles Local 233 walked out.

Since wage and price controls 
ended, the number of strikes has risen 
dramatically. Tens of thousands of 
workers are striking for bigger pay
checks to match ever-rising prices 
and an annual inflation rate of almost 
12%.

In May, idleness due to work stop
pages reached a 34-month high of 
6.3 million man-days. There were 
1,060 strikes with approximately 
638,000 workers participating in walk
outs as compared with 253,000 workers 
on strike in May of last year.

Just recently, 80,000 carpenters, 
laborers and cement masons walked 
off the job in California to back up 
demands for a 25% pay increase.

And wage settlements are growing 
too. The cost of wage and fringe bene
fits won in the first year of contracts 
negotiated after controls were lifted 
is estimated at between 8.5% and 9% , 
compared to 6.1% in the last quarter 
of 1973 and 6.9% in the first quarter 
of this year.

In settlements involving steel, 
aluminum, can and copper workers, 
gains have averaged 11% for the first 
year. Building trades settlements 
are averaging 10%, with some running 
as high as 25%.

Demands for contracts with cost- 
of-living escalator clauses are also 
growing and are often being won. 
AFSCME President Jerry Wurf has

said such clauses are critical to keep 
AFSCME members’ pay more in line 
with price rises. Such clauses are a 
key demand in as many as 500 of the 
600 strikes in which the Federal 
Mediation and Conciliation Service 
is currently involved. Of more than 
300,000 workers newly covered by 
escalators, two-thirds came under 
them in May and June.
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HOSPITAL DIVISION NEWS
_________________________________________________________ SJ____________________________________________________________________________

Kukui Gardens Workers
Approve New Contract

“We guess we did okay. We wanted 
a 50 cent hike each year, but we had to 
settle for 35 cents. But all in all, it was a 
good contract,” explained Kukui 
Gardens groundskeeper Hisato 
Shimai.

Kukui Gardens maintenance em
ployees and groundskeepers by a 
majority vote ratified a new 2-year 
contract last month with Loyalty En
terprises, the Kukui Gardens Manage
ment.

Brothers Joe Paghario, Spencer 
Kuoha, Francisco Villanaeuva, and 
John Sanchez were the four rank-and- 
file members of the UPW negotiating 
team that also included State Director 
Henry Epstein and Hospital Division 
Director Evalani Subee. The Union 
had initially wanted at least a dollar 
hourly wage hike over the two years, 

Kukui Gardens co-chairmen Joe Paghario (left) and Spencer Kuoha (right) were 
the two maintenance workers on the union negotiating team.

but ended up with 70 cents — 15 cents retro
active to last July 1, another 20 cents next 
January 1; 15 cents in July, 1975, and 
another 20 cents per hour in January, 1976. 
By January, 1976, Kukui Gardens 
workers will be receiving $121.34 more 
each month.

OTHER GAINS,
The workers also won a full emplo

yer-paid dental plan ($5 per month) 
for single employees, with half the 
premium ($7.50) paid by the employer 
for family coverage. They got a new 
holiday, Admissions Day, and fully 
celebrated it last August 16; they 
dropped their own birthdays as a 
holiday, and instead added Kuhio Day.

Management will now pay an emplo
yee a pro-rate share of left-over vaca
tion leave if the employee leaves 
after 1 year of service, but before the 
anniversary date. Workers will also

Brother John Sanchez, a groundskeeper 
and member of the Kukui Gardens 
union negotiating team. He has 3% 
years service at Kukui Gardens.

Brother Francisco Cabral has worked as 
a groundskeeper for 3 years at Kukui 
Gardens.

receive sick leave pay from the first 
day of illness and will accumulate 
sick leave at the rate of one day a 
month, starting with 6 days credit 
after the first six months. 6 days un
used sick leave may be carried forward 
into the next year.

One worker will get a “sprinkler 
differential” of 15* for all hours work
ed, while other employees will get the 
differential for each hour spent re
pairing the sprinkler system. On Call 
out time, the workers will get a mini
mum of 3 hours’ pay figured from the 

Brother Francisco Villanaeuva (left), a groundskeeper, also served on the nego
tiating team. Brothers Regidor Lebag (center) and Vincente Garcia (right) assist 
him around the grounds.

time he arrives at work until he is pau 
hana. Each worker is entitled to three 
(3) sets of uniforms, with one set to 
be replaced each year.

Because the Kukui Gardens workers 
held together well and have a militant 
history, including a short strike some 
three years ago, they were able to win 
these gains from management. Still 
they are looking ahead to the next 
contract talks, for as they told this 
reporter, “Inflation already is taking 
away whatever we won. Next time we 
try harder.”

Children’s/PIRM unit chairwoman and treasurer Betty Parker 
(center) confers with UPW Hospital Division Director Evalani 
Subee (left), as vice-chairman Guy Oishi attends to minutes, 
during a break in a recent unit meeting.

Members of the UPW’s Children’s/PIRM Unit attend a sum
mer meeting at UPW Hall.

Hospital Division Board meetings are attended by workers 
from the hospitals and private, non-profit units the UPW 
represents. From left to right at this meeting are: Momi Tong 
(Kida Nursing), Wayne Smith (new Board member from

Molokai General), Division Director Evalani Subee, Adeline 
Uhrle (Kuakini), Shirley Maeshiro (Kuakini), Lani Waiwaiole 
(Kuakini), and two Brothers from Kuakini and St. Francis 
Hospitals.

Hospital Bargaining 
Bill Passed

Washington, D.C.—Congress has 
voted final approval of a labor-sup
ported bill to bring 1.7 million employ
ees of private non-profit hospitals and 
nursing homes under the National 
Labor Relations Act. The extension 
of the NLRA, which had strong 
AFSCME backing, guarantees the em
ployees of these hospitals and clinics 
collective bargaining rights — the 
same rights enjoyed by other workers 
in the private sector for more than 
40 years.

The new legislation offers AFSCME 
the opportunity for large organizing 
gains. Of the nation’s 3.5 million 
health care workers, only 400,000 are 
organized and 150,000 of these are 
AFSCME members.

The new law provides for extensive 
mediation and fact-finding proce
dures, coupled with requirements for 
advance notice of a strike or picket 
line so that other arrangements could 
be made for care of patients. Spon
sors of the bill stressed that the most
frequent cause of hospital disputes 
has been the issue of union recogni
tion which would be remedied by the 
new law.

These mental health center workers are adding a lot of life to Unit 10, and are 
actively participating in discussions of improvements to the Unit 10 contract. The 
contract is up for renegotiation this fall. Betty Kajiwara is the Business Agent for 
these workers.

HOSPITAL DIVISION SEPTEMBER MEETING SCHEDULE
LABOR DAY.........................................................
PALAMA SETTLEMENT........................................
CHILDREN’S/PIRM.............................................
DIVISION EXEC. BOARD................................
HALE NANI.........................................................
KAHUKU HOSPITAL..........................................
KUAKINI HOSPITAL..........................................
WAHIAWA HOSPITAL........................................
POHAI NANI.......................................................
QUEEN’S HOSPITAL..........................................
AGENDA MEETING.............................................

Mon., Sept. 2 Celebrate Workers’ Struggles!
Tues., Sept. 3 11:30 a.m. Palama Settlement
Tues., Sept. 3 3:30 p.m. Children’s/PIRM
Tues., Sept. 3 7:00 p.m. UPW Hall
Tues., Sept. 10 4:00 p.m. UPW Hall
Tues., Sept. 10 3:30 p.m. Kahuku Library
Wed., Sept. 11 4:30 p.m. Kuakini
Thurs., Sept. 12 3:30 p.m. Wahiawa
Thurs., Sept. 19 3:30 p.m. Pohai Nani
Thurs., Sept. 19 7:00 p.m. UPW Hall
Tues., Sept. 24 4:00 p.m. UPW Hall
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Maui, Lanai and Molokai
THE NEIGHBOR ISLAND SCENE

Educational 
Classes Set

A series of educational classes will 
be held during the month of Septem
ber and the next couple of months, 
for the benefit of our members and 
their spouses. For those who wish to 
participate in the Ukulele class, please 
register or call the UPW office at 
244-0815. This class is scheduled to 
begin about the middle of September, 
with Mr. Masami Hironaka as the 
instructor. The classes will be held 
at the UPW building in Wailuku.

Register for the course of your choice 
by attending the first class. All courses 
are free!!! Here is the list of courses 
and their locations and starting dates:

Public Speaking and Parliamentary 
Procedures, starts Mondays, Sept. 16. 
Bldg. 219, Maui Community College. 
Review of Basic Mathematics, starts Mon
days, Sept. 16, Kahalui School, Bldg. D, 
Rm. 1.

Beginning Japanese Conversation, starts 
Tuesdays, Sept. 17, Maui Community Col
lege, Bldg. 225, Rm. 101.

Home Gardening, starts Tuesdays, Sept. 
17, Maui Community College, Bldg. 219.

Beginning Spanish Conversation, starts 
Wednesdays, Sept. 18, Maui Community 
College, Bldg. 219.

Ukulele, starts Wednesdays, Sept. 18, 
UPW Hall in Wailuku.

Intermediate Japanese Conversation, 
starts Thursdays, Sept. 19, Maui Com
munity College, Bldg. 225, Rm. 101.

 Hawaiian Conversation, starts Thurs
days, Sept. 19, UPW Hall.

Beginning Japanese Conversation, starts 
Fridays, Sept. 20, Maui Community 
College, Bldg. 225, Rm. 101.

Education Classes 
This September on 
Kauai and Hawaii

Beginning the week of September 
16, the following courses will be 
offered on Kauai and Hawaii, free to 
UPW members and spouses:

KAUAI
7 to 9 p.m., at the Community College:

Beginning Japanese Conversation, starts 
Mondays, Sept. 16, Bldg. M, Rm. 4, Kauai 
Community College.

Fundamentals of Home Repair, starts 
Sept. 16, carpentry shop, K.C.C. (1st 25 
registrants only).

Beginning Japanese Conversation, starts 
Tuesdays, Sept. 17, Welding Classroom, 
K.C.C.

Ukulele, starts Sept. 17, in Art Room.
Intermediate Japanese Conversation, 

starts Wednesdays, Sept. 18, Welding Class 
Room.

Beginning Spanish Conversation, starts 
Sept. 18, Bldg. M, Rm. 1.

Public Speaking & Parliamentary Pro
cedures, starts Thursdays, Sept. 19, Weld
ing Classroom.

Home Gardening, starts Sept. 19, Carpen
try Classroom.

HAWAII
7 to 9 p.m., at Hawaii 
Community College

Public Speaking & Parliamentary Pro
cedures, starts Mondays, Sept. 16, Business 
Ed Bldg., Rm. 17.

Fundamentals of Home Repair, starts 
Sept. 16, Carpentry Shop (1st 25 registrants 
only, register by postcard.)

Ukulele, starts Tuesdays, Sept. 17, Bldg. 
380, Rm. 36.

Home Gardening, starts Sept. 17, Bldg. 
394, Rm. 1.

Beginning Japanese Conversation, starts 
Wednesdays, Sept. 18, Bldg. 394, Rm. 1.

Beginning Japanese Conversation, starts 
Thursdays, Sept. 19, Bldg. 380, Rm. 33.

Intermediate Japanese Conversation, 
starts Sept. 19, Bldg. 380, Rm. 32.

Hawaiian Conversation, starts Sept. 19, 
Bldg. 394, Rm. 1.

Register by attending the first class, 
except for the Home Repair Courses; 
register by postcard for Home Repair, 
which is limited to the 1st 25 regis
trants.

Maui Division members (left to right) Benny Keau, Blanche Hew, and Charlie 
Iwata sit next to Oahu Board members Bill Blake, Edith Kahaulelio, and Abe 
Kaainoa at recent State Exec Board meeting on Maui.

Union Approves Water Supply 
Reorganization Plan

The Director of the Department of 
Water Supply met with Division Direc
tor Al Carvalho sometime ago, to dis
cuss the proposed Baseyard Reorgani
zation Plan, in compliance with the 
Unit 1 Agreement. About a month 
later, the proposed reorganization 
plan was sent to Division Director Al 
Carvalho for acceptance by the Union.

Before approving the plan, the 
Union requested that a meeting be 
held with all affected personnel, in 
order that they may discuss and ask 
any questions regarding the proposed 
organization plan. The Union was 
not satisfied with the plan in its en
tirety, so a written request for another
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FORMER COUNTY ATTORNEY SPEAKS
By Jack Konno

Yoshito Tanaka, former County At
torney and later an elected Prosecu
ting Attorney under the County of 
Hawaii Charter, addressed all of our 
members in Units I and 10 at Section 8 
Educational Meetings. His 2-hour 
topic was “The Importance of a Will 
and Inheritance Taxes.’’

In his talk, Mr. Tanaka stated how 
important it is to have a will, in order 
that your loved ones receive what they 
are entitled to, and not someone else 
that you had no intention of leaving 
anything to. He stated that in the old 
days our parents did not need to make 
a will because of the small amount of 
assets they had.

Many of us now have properties, 
life insurance and retirement benefits 
to name a few of the assets. Valuation 
of properties have gone up tremen
dously although the true value of the 
dollar is not worth much. Mr. Tanaka 
stated that we had a $60,000 exemp
tion for tax purposes under federal 
statutes but this figure was arrived at 
many years ago and it is not a realistic 
figure anymore. Many of us with pro
perties and other assets now exceed 
this figure, and the end result is that 

meeting was sent to the Director of 
Personnel Services on July 30 to iron 
out some of the grey areas in the plan.

A meeting was held on August 5th, 
at which time the Union accepted the 
plan to become effective August 1 
rather than July 1 as requested by the 
Department of Water Supply. The 
Union further requested that certain 
employees be given an opportunity to 
meet with the Employer and the Union 
in mid-August to discuss possible 
classification changes. We are confi
dent that every possible assistance 
will be afforded these employees and 
members, resulting in mutual satisfac
tion of all parties concerned.

On Call by Unit Chairman 
On Cali by Unit Chairman 
On Call by Unit Chairman 
On Call by Unit Chairman

Fri., Sept. 6 7:30 p.m. UPW Headquarters
Tues., Sept. 17 3:00 p.m. Baseyard Office
Tues., Sept. 17 7:00 p.m. Hospital Conf. Room
Wed., Sept. 18 3:00 p.m. County Garage
Wed., Sept. 18 7:30 p.m. Keokea Park Pavilion
Thurs., Sept. 19 11:30 a.m. Paschoal Hall
Thurs., Sept. 19 3:00 p m. County Garage
Thurs., Sept. 19 7:00 p.m. UPW Headquarters
Fri., Sept. 20 3:00 p.m. Carpenter Shop
Fri., Sept. 20 7:30 p.m. UPW Headquarters
Tues., Sept. 24 11:30 a.m. Baseyard Office

those that we designate as benefici
aries will end up paying taxes.

Being a former Prosecuting Attor
ney, he also stated that part of his 
lecture will involve methods that 
individuals could utilize to minimize 
payment of taxes legally whenever 
anyone receives an inheritance. He 
stated that it is not illegal to find loop
holes to avoid paying taxes, as many 
of the rich do. There are many legal 
ways to do it, he said.

Throughout the Island, his talk was 
well-received and well-attended and 
many questions were posed to him by 
our members.

I would like to note here that Mr.
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Keep Up Your 
Payments

We would like to caution our mem
bers about keeping up with payments 
to the Union when they run out of sick 
leave and vacation—or if they are on 
worker’s compensation status only. 
If an employee is strictly on worker’s 
comp status only, no deductions can 
be made from his pay check to pay for 
Union dues and other benefits from the 
Union.

Members should come in to the 
Union office and pay cash to keep up 
with their benefits in the Union. If 
members have any doubt regarding 
this matter, please call the Union of
fice for the correct information.

A Dutiful Dozen
On August 8, Maui Division Director 

Al Carvalho quietly observed his 12th 
year of service with the UPW. He re
calls starting to work for the Union on 
August 8, 1962, when the Union office 
was located in the ILWU Building on 
Lower Main Street in Wailuku and that 
his starting salary at that time was a 
fabulous $403 per month.

Back From Vacation
It’s great to be back after a most in

teresting three-week vacation, visiting 
Canada, Expo ‘74, and National Parks 
in the western areas of the United 
States.

I cannot say it’s been a restful trip 
after living out of suitcases in and out 
of 13 different hotels and traveling by 
bus for a total of more than 3,300 miles 
in the entire trip. Everyone enjoyed the 
trip and new friends were made, and 
now people are talking or planning 
about when and where we’ll be going 
on the next UPW tour.

HAWAII 

Tanaka’s services to UPW for our 
quarterly Section 8 Meetings were 
purely voluntary, with no compensa
tion involved except for actual mileage 
costs only.

We are very grateful to Yoshito 
Tanaka for the many hours he spent 
throughout the Island trying to answer 
as many questions as possible within 
the 2 hours. Many of our off-duty em
ployees took advantage of the fact 
that Mr. Tanaka was available by re
maining after the sessions to ask him 
many legal questions that they had in 
mind. Our sincere appreciation and 
gratitude go to Yoshito Tanaka, a 
dedicated retired public official.

10 NEGOTIATIONS. YOU’LL BE

Wed., Sept. 4 3:00 p.m. Shop
Thurs., Sept. 5 3:00 p.m. Green Room
Fri., Sept. 6 3:00 p.m. Garage
Mon., Sept. 9 7:00 p.m. UPW
Tues., Sept. 10 7:00 p.m. UPW
Wed., Sept. 11 3:30 p.m. Shop
Thurs., Sept. 12 3:00 p.m. Shop
Fri., Sept. 13 3:00 p.m. Garage
Wed., Sept. 18 3:00 p.m. County Baseyard
Wed., Sept. 18 7:00 p.m. Court House
Thurs., Sept. 19 7:00 p.m. Yano Hall
Fri., Sept. 20 3:00 p.m. Shop



NO FAULT TAKES EFFECT SEPTEMBER 1
All Drivers Must Be Insured

By Paul Tom 
Hawaiian Insurance Consultants

On September 1, 1974, a new auto
mobile insurance law will take effect 
in Hawaii. This law provides for a 
drastic change in automobile in
insurance and affects everyone who 
owns a car or who might be injured 
in an auto accident in Hawaii. This 
law establishes a system of insurance 
that provides prompt payment (within 
30 days) for medical and wage loss 
benefits for bodily injury regardless 
of who was at fault in an accident. 
While the law does limit your right 
to sue in court, you will receive several 
new rights and benefits.

The important things you should 
remember and know about this new 
law are:

(1) Every registered car in Hawaii 
must be insured on or after September 
1, 1974. Students are eligible for a 
10% discount, and welfare recipients 
can get no-fault at no cost.

(2) From now on, you will be pur
chasing insurance to protect yourself 
since you will be able to collect 
medical benefits, lost wages and other 
expenses from your own insurance 
company regardless whether or not 
you were at fault.

(3) The law provides that the 
insurance company must accept you 
and once you are accepted, they can
not cancel your insurance except for 
non-payment of premium or loss of 
driver’s license. If you have a poor 
driving record, your premium may be 
higher.

The major features of the new law 
are described in the following ques
tions and answers:

1. Who needs No-Fault Insurance?
Every owner of a car, bus, truck or 

motorcycle must have insurance.

PAUL TOM, HIC Consultant to the UPW 
on Mass Marketing Insurance.

2. What if I don’t want insurance?
You will not be able to register your 

vehicle and if the vehicle is not 
insured, you must immediately 
surrender the vehicle registration and 
license plates to the County Director 
or Finance.

3. What will happen if I drive without 
insurance?

• After September 1, 1974, driving 
without no-fault insurance may 
result in fines of $1,000 per viola
tion.

• If you are injured in an accident 
in your uninsured vehicle, you 
will not be able to collect any no
fault benefits.

4. Can my No-Fault Policy be can
celed by the Insurance Company if 
I have a traffic violation?

No. Your no-fault policy cannot be 
canceled nor can your company refuse 
to renew your policy unless:

• your driver’s license is suspended 
or revoked, or

• you do not pay the premium.
5. What are the Basic Benefits?
The basic no-fault benefits include 

up to $15,000 per person for:
• medical and rehabilitative 

expenses
• loss of earnings to a maximum of 

$800 per month
• up to $800 per month for necessary 

services which you would have 
performed had you not been 
injured

• funeral costs up to $1,500.
6. Can I get extra benefits?
Insurance companies must offer 

additional benefits which you may 
wish to buy at an additional cost.

7. Who gets paid?
All injured persons, including 

drivers, passengers and pedestrians.
8. What about other insurance 

coverage?
The no-fault benefits will be paid 

regardless of any other insurance 
coverage that may be in force. The 
only exceptions are workmen’s com
pensation payments and certain social 
security and public assistance bene
fits, which will be paid first and will 
reduce the amount of no-fault benefits' 
otherwise payable.

9. Can I still sue or be sued?
You can sue or be sued for recovery 

of property damages but not for bodily 
injury unless:

• medical bills exceed $1,500; or
• total no-fault claims exceed 

$15,000 or
• injury is such that the use of a 

part or function of the body is 
lost or permanent and serious 
disfigurement results; or injury 
results in death.

10. Do I need a Separate Liability 
Policy to protect me against Suit?

When you buy a no-fault policy, it 

will include liability coverage of 
$25,000 per person for bodily injury 
and $10,000 per accident for property 
damage.

You may also want to buy additional 
liability coverage at an additional cost.

11. What happens if I damage 
property of others?

You will be protected by your no
fault policy.

12. What happens if I damage my 
own car?

Damage to your own car will not 
be covered under your no-fault policy 
unless you have purchased collision 
or comprehensive insurance coverage.

13. How can I get the cheapest rate?
Besides remembering to drive safely, 

you can take advantage of the lower 
rates available to you under the union- 
sponsored Mass Marketing Program. 
Oahu mass-marketing subscribers 
will get a refund of 5.56% of their 
present premium and neighbor island 
subscribers a 15% refund by this 
October 1.

In addition to reductions in premium 
which are required under the law, this 
Mass Marketing Program for UPW 
members offers additional savings 
up to 25%. The basic annual cost of 
minimum no-fault coverage is estimat
ed at $126 on Oahu and $66 to $72 
for the average neighbor island driver 
using his car only for personal trans
portation.

14. How do I get this insurance?
Ask your business agent for an appli

cation or contact Hawaii Insurance 
Consultants, 838 So. Beretania St., 
Room 308; phone number 536-4546; 
office hours 8 a.m. to 5 p.m., Monday 
through Friday; and 8:15 a.m. to 12 
noon on Saturday. To date, average 
savings per policy has been around 
$100. Over 2,600 UPW members now 
subscribe to this plan! Why don’t you 
sign up now?

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817
Support the Glassworkers' Strike

These WAHINES are members of the Glaziers and 
Glassworkers Union and have been on strike for 
over 6 weeks trying to win substantial wage in
creases to help them beat inflation.

HPERB Decisions 
Available In Libraries

To increase openness in government and give 
public employees a chance to read Public Employ
ment Relations Board decisions affecting public 
workers, HPERB is sending all public employee 
unions a copy of each decision, and is also placing 
a copy in Oahu’s Main Library, and in a library on 
each neighbor island.

You are welcome and invited to check into and 
read these decisions on your own, at your main 
library or at union headquarters in Honolulu.

NOTICE TO PARENTS:
There is a new law that requires all children to have a 

physical examination, a TB skin test and immunizations 
(shots) before they start any school, pre-school or day care 
center.

If you have a child who will begin school for the FIRST 
TIME in the State, you must provide to the school either

• a completed Health Examination Record (Form 14) or
• a signed statement from your doctor or medical clinic 

to prove that your child is receiving this medical care. 
DON’T WAIT UNTIL YOU HAVE THE PROBLEM. . . 
SEE YOUR DOCTOR NOW!

IF YOU HAVE PROBLEMS ON OAHU, 
TELEPHONE 548-5985.

Food Stamps 
Available

Any person wishing to know his eligibility for 
food stamps should call the food stamp office 
located on the sixth floor at 1149 Bethel Street, 
phone number is 548-4178.

Eligibility is determined after deductions are 
made for normal living expenses such as rent, utili
ties, medical care, working expenses, taxes, union 
dues, and the like.

Any family caught in the trap of the high cost 
of living should apply for food stamps if it feels it 
might be eligible. The stamps are not free; each 
household pays a specific sum of money for the 
stamps — the gain is in the bonus stamps that are 
given for the amount of money paid out.

No single person or family can have more than 
$1,500 in liquid assets (cash, money in financial 
institutions, savings bonds, etc.), unless there is a 
person 60 years and over in the household, in which 
case the household may have $3,000 in assets.

Effective last July 1, food stamp allotments for

Why boycott 
Gallo Wines?
Because Gallo 

is trying to 
destroy the 
union its 

workers built.

United Farm Workers 
of America (AFL-CIO)

P.O. Box 62
Keene, Ca. 93531

eligible individuals were increased by nine percent.
Eligibility standards for maximum income in

creased by the same percentage.
These adjustments, mandatory by law every six 

months, were made to meet the rising cost of food 
in Hawaii based on February statistics. The result 
should be that the program will cover a larger por
tion of Hawaii’s residents, strapped as they are by 
rampant inflation.

A 5-person family, for instance, with $733 month
ly adjusted income, would qualify for $220 in food 
stamps.

Paqe 8 September, 1974


