
AFSCME Convention A
Last June 13 our international union, 

AFSCME, ended its 20th International 
Convention which AFSCME President 
Jerry Wurf called “the greatest in the 
history of our Union.” A record num
ber of delegates, 1,721 in all, attended 
the four-day convention at the Coral 
Ballroom of the Hilton Hawaiian 
Village Hotel.

The convention marked the first 
time the UPW had been involved in a 
union event of this kind in Hawaii, 
and our officers and members went 
all out in hospitality and participation 
to make the AFSCME officers and 
delegates long remember this conven
tion and their visit to Hawaii.

At the opening session UPW State 
Director Henry Epstein and HGEA 
Director David Trask both took the 
podium to welcome the delegates to 
Hawaii.

President Wurf in his opening ad
dress, noting that AFSCME is the 
largest union in Hawaii, said the con
vention was held in Honolulu to recog
nize the successes of the UPW and the 
HGEA, the two AFSCME locals.

Wurf attacked contracting out and 
deinstitutionalization as leading to 
closures, speed-ups, unemployment, 
worsening patient care and public 
service, and urged the union locals 
and councils to face up to today’s 
challenges of inflation and attacks 
against workers—“not just for the 
sake of public employees but for all 
Americans.”

Other speakers who addressed the 
convention included: U.S. Senator 
Dan Inouye, who supported collective 
bargaining and the right to strike for 
all public employees, including feder
al workers; Arnold Miller, United 
Mine Workers President, who urged 
labor to organize the unorganized; 
Cesar Chavez, inspirational head of 
the United Farm Workers Union, 
who gained the convention’s warm 
support for the boycott of mainland 
head lettuce, grapes and Gallo wines; 
Charlie Hayes of the Coalition of Black 
Trade Unionists, who pledged to con
tinue the fight to eliminate racism 
and conservatism from the trade union

UPW Members 
Played Major Role, 
Lent a Helping 
Hand to Delegates
UPW members played an active 

role throughout the convention. 
Sisters Leatrice Kahalekulu, Dorothy 
Asam, Cecilia Liftee, Julia Tsugawa, 
Betty Kajiwara, Pua Sniffen, Ruby 
Cup Choy, Eleanor Wilson, Momi 
Tong, Ella Wright, and several others 
welcomed the officers and Judiciary 
Panel members with leis at the airport 
and coordinated a very successful 
and entertaining hospitality room 
at the Ilikai Hotel for all the delegates. 
Nearly 1,000 in all took time out to 
visit the UPW’s “Room 2210” in the 
evening hours at the Ilikai, and after 
kisses and greetings at the door, en
joyed drinks and pupus inside, while 
Ruby, Pua, Leatrice, Dorothy and 
others sang Hawaiian songs, and 
Sister Evalani Subee danced the hula.

Our Local had 14 delegates attend
ing, led by State President Jack Konno 
and State Director Henry Epstein. 
Brother Konno was an active member

Our UPW and HGEA delegations to the 20th AFSCME Inter
national.

AFSCME Secretary-Treasurer Bill Lucy gets Convention 
underway.

movement; and Olga Madar, chair
person of the Coalition of Labor Union 
Women, a group whose goals of 
women’s equality AFSCME has firmly 
endorsed and supported.

Convention Actions
The delegates did more than listen 

to speeches, however. They approved 
some 19 constitutional amendments, 
59 resolutions and 13 reports, defeated 
6 amendments and referred 29 resolu
tions to the International Executive 
Board. It was a working convention 
everyday from 9 a.m. til after 2 p.m., 
with hardly any intermission. Social 
time-outs included a pre-convention 
reception and a Wednesday night luau.

Dues Increase Voted
One amendment adopted after a 

lot of discussion will raise the per 
capita to the International from $1.50 
to $1.80 as of this October. This means 
UPW members will have an automatic 
dues hike of 30 cents per month beginning 
this October. In January, 1976, dues 
will go up another 35 cents a month, again 
for the International’s per capita 
and budget needs, which are rising 
fast, thanks to inflation. Most dele- 

of the Resolutions Committee, and 
Brother Epstein served on the Con
stitution Committee and met with his 
colleagues on the Judiciary Panel. 
The UPW hosted a party for the Judi
ciary Panel prior to the convention 
at the Blue Hawaii Restaurant. State 
Secretary-Treasurer Ruby Ahakuelo 
served on the Rules and Order of 
Business Committee.

Oahu Treasurer George Joy was 
an able Sergeant-at-Arms. Hawaii 
delegates Joe Kapahu and Hiroko 
Kawaoka served on the Publications 
and Communications Committee, and 
Human Rights and Civil Liberties 
Committee, respectively. Oahu’s Sister 
Josephine Bucaneg co-chaired the 
Human Rights Committee. The active 
Kauai delegation saw Brother Masumi 
Masuda seated on the Credentials 
Committee and Brother Joe Brun 
on the Education and Training Com
mittee. Oahu’s Wally Helenihi and 
Maui’s Blanche Hew both worked 

gates strongly favored the increase 
in order to keep the union strong and 
growing at the rate of 1,000 members 
a week, and to improve the quality 
of union services to the membership.

Resolutions Approved
AFSCME went on record urging a 

reduction in military spending, sup
port for the United Farm Workers 
(and a special collection of donations 
for the UFW), welfare reform, en
actment of a federal collective bar
gaining bill for public employees, 
continuation of the anti-poverty pro
grams, tax reform at the state and local 
level, affirmative action programs to 
achieve unqualified equality for 
members of all races and both sexes; 
improvements in the federal housing 
assistance program for the poor, and 
the ratification of the Panama Canal 
treaty.

Delegates favored negotiated cost- 
of-living wage adjustments in con
tracts; child care, employer-paid 
legal services insurance, and employee 
protections; support for the United 
Mine Workers’ struggle against Duke 
Power in Kentucky; recycling wastes;

with the Legislative and Political 
Education Committee, and Hospital 
Division V.P. Charlie Nahooikaika 
served with Research and Economic 
Affairs.

Sister Momi Tong (Hospital) served 
on the Organization Committee and 
brother Benny Keau (Maui) completed 
our delegation and sat in on some of 
the committee work sessions. State 
PAC Chairman Charlie Iwata observed 
most of the Convention, and at a 
PEOPLE breakfast turned over a check 
for $3,888 as the UPW’s share for the 
national AFSCME political action 
program. Oahu PAC chairman Ernest 
King was also a hard worker and re
gular observer at the convention. 
Several staff members and members 
assisted on transportation, and Mel 
Maeda, Paul Hong and Evalani Subee 
directed the information booth.

Hawaii Division members were busy 
selling ti leaf cuttings and packages 
of green sand to delegates, netting
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Big Success

a comprehensive National Health 
Insurance Plan for all Americans; 
political party reforms and reform of 
the Hatch Act.

The convention stated its opposition 
to efforts to deny Food Stamps to strik
ing workers; contracting out to private 
firms work usually done by public 
workers; all forms of sex and race 
discrimination in hiring, promotion 
and pay; and the import of products 
from slave-labor, racist countries 
like South Africa and Rhodesia. The 
delegates voted to back efforts to win 
a 30-hour work week with no loss in 
pay, and a $100 per month across- 
the-board increase in contracts.

All in all, it was a busy, productive 
and fascinating convention which 
seemed to impress our members who 
attended. Our members’ efforts on 
behalf of the delegates were not un
noticed. One of the conventions’s 
final actions was to unanimously 
approve a resolution submitted by 
AFSCME’s two top officers, President 
Jerry Wurf and Secretary-Treasurer 
Bill Lucy, expressing the delegates’ 
deep appreciation for the hospitality 
of the HGEA and the UPW.

Left to right, Sisters Ruby Cup Choy, Evalani Subee, Eleanor 
Wilson and Julia Tsugawa bring the UPW Hospitality Room 
to life with Hawaiian songs.

over $650 for the PEOPLE fund. Other 
UPW members helped out on the Farm 
Workers Support Committee table, 
distributing buttons and bumper stick
ers.

The HGEA directed its efforts 
toward entertaining the Executive 
Board and the large New York delega
tion, and assisting also with informa
tion, transportation and other services.

HGEA delegates who served on 
Convention committees included: 
Charles Shigemura (Constitution), 
Priscilla Hayashi (Credentials), Philip 
Wong (Education & Training), Alfred 
Akana (Human Rights & Civil Liber
ties), Russell Okata (Legislation & 
Political Education), David Trask 
(Organization), Joe Benson (Publica
tions), Carl Nakamura (Research & 
Economic Affairs), Kanao Asaoka 
(Resolutions) and Ron Hirano (Sgt.- 
at-Arms).
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by Henry Epstein

The Controversy Over Ambulance Training
Facts Instead of Furor

The City & County of Honolulu 
has a good ambulance service, staffed 
by dedicated and hard-working em
ployees. They have taken many risks 
and saved many lives.

These facts get forgotten in the 
flurry of publicity and criticism aimed 
at the ambulance service.

I’ve represented ambulance employ
ees at classification and pricing ap
peals. I know of the hair-raising 
stories they have to tell.

Even in a good department, there’s 
room for improvement. Our union 
will cooperate in efforts to improve 
services or to give training to our 
members.

However, there’s a proper way to 
consult the union and to prepare for 
changes. The present ambulance 
situation is a good example of the 
wrong way of doing things.

A few years ago, there was a demand 
for para-medical training for all am
bulance personnel. A conference was 
held, which we attended and sup
ported.

Emphasis was placed on new tech
niques and new equipment which 
were being used elsewhere. At this 
point, we probably didn’t react quick
ly enough to the warning signals on 
the horizon.

NO CONSIDERATION OF 
SENIORITY

A training program for emergency 
medical technicians was started with 
a federal grant at Queen’s medical 
center. We were not involved in the 
selection of employees to take the 
training. Neither was the City & 
County civil service department. 
There was no consideration given 
to seniority. The same thing happened 
on the advanced MICT training.

Consumer's Corner
IF YOUR CAR'S ON THIS LIST YOU 
MAY BE LIVING DANGEROUSLY

10 MOST DANGEROUS CAR RECALLS*

GM Chevrolet V-8s 1965-69 Engine mounts may separate, 
causing sudden loss of control.

GM will install free new safety 
device, but not new mounts. 

GM All full-sized 
cars.

1971-72 Steering mechanism 
may jam.

GM will install protective shielding.

GM Chevrolet Vega 1971-72 Defective rear axle; wheels may 
fall off.

GM will replace rear axle where 
necessary.

GM Chevrolet Vega 1971-72 Defective carburetor may jam 
throttle.

GM will install new idler bracket 
where necessary.

GM Chevrolet Vega 1972 Defective exhaust; car may burst 
into flame.

GM will install new muffler system 
where necessary.

Ford Torino & 
Montego

1972 Rear axle defect; wheel may 
fall off.

Ford will replace axle and bearing 
where necessary.

AMC Most models 1972-73 Defective brake pedal link fas
tener can cause total loss of brakes.

AM will replace link where 
necessary. 

Chrysler Cricket 1971-72 Defective steering gear assembly 
can cause loss of steering control.

Chrysler will replace with modified 
rack bar assembly. 

Ford Most models 1972-73 Defective power steering assembly 
can result in loss of control.

Ford will install lockpin missing in 
assembly.

GM Corvair 1961-69 Defective heaters can cause 
carbon monoxide poisoning.

GM will inspect but owner must pay 
for repairs. 

‘NOTE: These are only 10 of the most dangerous car recalls. Many others have been recalled. If you think yours might be
among them, or if you suspect unrecalled defects in your car, please send the details to us.

Over 30 million cars have been recalled by 
their manufacturers for built-in defects, many of 
them deadly: Fires can break out. Engine mounts 
can break. Heaters can leak deadly carbon mon
oxide. Brakes can fail. Power steering can freeze.

Please check this list. If your car’s on it, you 
may be living dangerously. If you haven’t had it 
repaired, get to your dealer, fast. In most cases 
he’ll repair or safeguard it free. If he refuses, notify 
the manufacturer.

Now we have a small group of em
ployees who have successfully com
pleted the advanced MICT course. 
The majority of the ambulance em
ployees have the EMT training.

This has caused an unfortunate 
split among the employees. Questions 
of reclassification and assignment 
to ambulance stations come up for 
the MICT graduates. The old-timers 
in the department feel some resent
ment because they weren’t given the 
chance to take MICT training and 
they feel left out.

FUEL TO THE FIRE
Adding fuel to the fire is the Ad

vertiser series. These articles are not 
written by a regular staff member of 
the Advertiser. Instead, they are the 
work of a student who was one of the 
original people who urged adoption 
of para-medical training in Honolulu. 
He is not an impartial observer. The 
author of the articles is a partisan 
of one point of view, who looks for 
examples to prove his point.

THE RIGHT METHOD OF 
SELECTION

What would have been the right way 
to select employees for this advanced 
training?

The union should have been con
sulted at all stages before the training 
started. Employees with seniority 
should have been given the first op
portunity to sign up for the training 
programs. It should have been clearly 
explained in the early stages that the 
training might lead to future reclass
ifications and other benefits.

Some of this is being done now. 
There’s a possibility that the Adver
tiser series was partly caused by the 
stronger stand that our members 
in the ambulance service have been 
taking lately on the seniority issue. 

This might explain some of the dis
torted attacks on our union in these 
articles.

The participants in the recent 
AFSCME Hawaii Health Institute 
had other examples of changes in 
the delivery of health care services 
which were not properly carried out.

One message of the Health Institute 
and President Jerry Wurf’s keynote 
address at the AFSCME convention 
was to watch for the danger signals 
and to catch them early, and not to 
be misled by change for change’s 
sake.

How much different it would have

• Letters •
Dear Editor,

Two issues ago, a brief story was 
printed in which a member in need of 
blood asked for support. You will be 
glad to know that Sister Diane 
Valdevino was helped, and two UPW 
members called in to volunteer by 
making blood donations in her behalf. 
Sister Valdevino has thanked the 
members who helped.

“All’s well that ends well,” but a 
thought keeps coming back that some 
Division may want to consider 
seriously.

The Hospital Division had an active 
account for almost ten years. It was a 
good group activity when once or twice 
a year hospital workers used to meet 
at the Blood Bank in the evening 
hours and make a mass donation. 
At one time we had as much as thirty 
pints in reserve. We had our own rules 
for making use of the reserve. More 
than once we “loaned” pints of blood 
from our account to other Divisions 
when it was needed. And, one time, 
we even loaned quite a lot to a 
hemophilic son of a hospital person
nel director who learned that the Hos- 
pital Division had reserve.

LEST WE FORGET 
(From Victor Weingarten's "RAISING CANE" comes this continuation of our 

labor history — the story of the 1924 strike.)
The 1924 Strike

If they thought that Filipino labor 
would be docile and frightened, they 
were wrong. The Filipino workers 
reacted to plantation labor the same 
way every other worker reacted. They 
wanted to be treated like free workers 
and not like slave labor.

In 1924, again under the leadership 
of Manlapit, about 1,600 Filipino 
workers struck and involved 23 of the 
45 plantations in the territory. The 
strike lasted for eight months, but was 
doomed to fail because again the 
workers of all races and groups failed 
to unite. The planters again were able 
to take advantage of the split in labor’s 
ranks.

The 1924 strike was the bloodiest 
in the territory to date. On the night 
of September 9, 1924, some strikers 
held two Filipino strike breakers as 
prisoners in their camp at Hanapepe, 
Kauai. Friends of the strike breakers 
appealed to the sheriff for help and a 
court order was obtained to effect 
the release of the two men. Fortified 
by a detachment of police, the order 
was read to the strikers and the two 
Filipinos were released. As they were 
being escorted away, a struggle arose.

Testimony regarding the way it 
started is conflicting, but when the 
smoke had cleared, 16 strikers lay 
dead, four policemen were killed, and 
many more were wounded. 

been if the theme of the Advertiser 
series were: “We have a good am
bulance service. They’re doing a good 
job, but there’s always room for im
provement and new techniques.”

Of course, a rational approach like 
that wouldn’t make as sensational 
newspaper reading as the recent 
series. In order to build up a story, 
the accomplishments and good work 
of the employees are being torn down.

That’s an unfortunate way to treat 
a group of government employees 
who have cumulatively contributed 
hundreds of years of dedicated service 
to the community.

To me, unionism is more than just 
contracts and grievances. Unionism 
can be real close relations. And giving 
blood to each other and our families 
is a good example. Why doesn’t some 
unit or Division consider setting up 
a blood bank for our members?

Sincerely,
A Hospital Division “old-timer.”

The Mad Baker of Palolo wants to 
thank the member who wrote and 
the five or six interested members 
who called to talk about wood-burning 
bread ovens. Overall, the memories 
of these members are that the ovens 
were “great” and that bread isn’t 
as good now as the bread “we used 
to bake in the back yard”. Amen, 
amen to that!

Also, thanks to the unidentified 
person who delivered and piled very 
neatly a load of good and badly- 
needed tree branches. Please let me 
know who did this so the deserved 
expression of appreciation can be
made. Steve Murin

The National Guard was called from 
Honolulu. They stayed 18 days. 
Machine guns, riot squads, tear gas, 
clubs and mounted policemen were 
used to intimidate the strikers. 
Seventy-six strikers were brought to 
trial as a result of the killings and 60 
received four year prison terms. Al
though the strikers constituted the 
bulk of the killed and wounded, they 
were the only ones punished. The 
police went off without even a repri
mand. Manlapit and Cecil Basa, 
another strike leader, were convicted 
of a subornation of perjury and re
ceived two year jail sentences. Man
iapit was later exiled from Hawaii 
and returned to the Philippines.

With their leaders jailed, and in the 
face of an overwhelming display of 
armed force, the strike was broken.
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Our Lobbyists' Report

Behind the Scenes at the Legislature POLITICAL ACTION
Finally, the real story comes out a- 

bout the UPW’s fairly good success 
in lobbying at the Legislature, straight 
from the mouths of our dedicated 
rank-and-file lobbyists.

“We finally penetrated the Legisla
ture,” claims Brother Kiyoshi Nagata, 
whose Big Island anthuriums were 
a real hit at the Capitol, “and we knew 
where to go, whom to see, and when to 
see him, even before many legislators 
knew what was happening.” Kiyoshi 
said the lobbyists won over a lot of 
secretaries, who were often very help
ful, and he also credited some legisla
tors like Representative Kenneth Lee 
for giving the union much kokua and 
information.

Brother Kiyoshi Nagata “made our 
sides ache with laughter” at his stories.

“There was great cooperation a- 
mong all us lobbyists, and we had 
a good program and good directions 
from our State Director and from 
staff assistant Roger Flatten. It was 
real smooth this year, but we still had 
long hours, from 7 a.m. to 1:30 a.m. 
the next morning sometimes, just 
waiting. Waiting around was the hard
est thing to do, ” Kiyoshi concluded.

Kauai’s Masumi Masuda agreed, 
saying the UPW’s past experience 
in politics, and the. fact that 1974 
is an election year, made it much 
easier to deal with the legislators 
and get their kokua, though “you go 
nuts almost from all the waiting.” 
He appreciated all the kokua from 
Oahu members like Dorothy Asam,

Sixth in a Series

Brother Masumi Masuda, 
Kauai's V.P.

Ruby Cup Choy, Ernest King and 
others who made waiting bearable, 
even enjoyable sometimes, and he 
acknowledged the helpfulness of 
State Senator Henry Taketani and 
the good work of UPW’s Maui lobbyist 
Masa Okumura.

Brother Masa Okumura contrasted 
this year’s session with the difficult 
1973 session and, besides Senators 
Taketani, and Toyofuku, credited Big 
Island Senators Ushijima, Hara and 
Yamasaki for helping out our union 
on several key matters.

Kauai’s Richard Costa said he learn
ed to be a good listener during the final 
two weeks of the session and said his 
sides often ached with laughter from 
Nagata’s jokes during the long periods 
of waiting. Big Island lobbyist Walter 
Lucas, who recently resigned as 
PAC chairman from Hawaii, agreed 
and said he learned much during those 
two weeks.

Brother Ernest King, 
Oahu PAC Chairman

Oahu Division V.P. Wally Helenihi 
praised his Division members who 
attended the night sessions and kept 
our lobbyists on their toes. “There 
was never a dull moment with them 
around. We had a real team effort, 
and morale was high those two weeks 
of intense lobbying.” Wally said the 
group found the Senate Sergeant- 
at-Arms office staff very friendly and 
helpful, and he credited Ernest King, 
our hard-working Oahu PAC chairman 
for his “terrific efforts as a first-time 
lobbyist.” “His reporting was just 
tremendous. He is a real sincere,

Brother Wally Helenihi, 
Oahu Division V.P.

real enthusiastic person,” Wally 
added. “I enjoyed working with Ernest 
as he led me through the ropes. 
And that goes for all our lobbyists. 
They are a most wonderful, effective 
and happy bunch of people to work 
with.”

Left to right, Brothers Masa Okumura (Maui), Walter Lucas (Hawaii) and Richard 
Costa (Kauai).

Hospital PAC Chairperson Pua 
Sniffen lent a wonderful smile, charm 
and sheer persistence to the UPW 
team, and uplifted everybody’s spirits.

Our lobbyists learned a few lessons 
at this session: one, that group lobby
ing is most effective the last two weeks 
of the session; two, it is hard to use 
a legislator’s voting record as a guide 
for endorsement, because many 
measures are killed quietly in caucus 
or committee; and three, next year 
we will have to push for a tax reform 
and increase measure to cover our 
wage increases and get fuller staffing 
in public services, as well as other 
items in our program that did not pass, 
like better retirement and ordinary 
disability benefits. We can be happy 
but not satisfied with what we did 
gain, and proud of our lobbying team.

National Health Insurance: A Burning Issue
(The Organizer presents the following series of 

articles on national health insurance plans to help 
our members understand one of the nation’s most 
pressing health issues.)

The Kennedy Bill
The national health insurance plan introduced 

by Senator Kennedy expresses many ideals about 
good health care for all Americans. Supported by 
organized labor, it virtually eliminates private 
insurance companies from the health system. But 
it does not guarantee that health care will be avail
able when and where people are sick.

Under Kennedy’s bill we pay a larger amount 
of money to the federal government through income 
taxes and social security payments. In return, every
one in the country can visit doctors, receive hospital 
care and obtain laboratory tests, X-rays and some 
drugs free of charge. We are not burdened with 
deductibles and co-insurance payments. Some types 
of care such as dentists, treatment for mental illness 
and nursing homes are not free and could be a con
siderable burden to many families. But of all the 
national health insurance bills, Kennedy’s coverage 
is the broadest.

No more health insurance premiums or hospital 
bills plague us under Kennedy’s plan. Instead, 
money to pay doctors and hospitals comes from 
social security and income taxes. But these pay
ments are a burden also, especially to working 
people. Social security is unfair because families 
with low-paying jobs have to contribute as much 
as those with higher incomes. A bus driver with 
income of $9000 might pay $400 to social security 
while an engineer earning $19,000 also pays $400. 
And while workers pay social security out of their 
hard-earned wages, big investors pay nothing on 
the large dividends that fall into their laps.

TAX SYSTEM UNFAIR
Income taxes, the other source of money for 

Kennedy’s plan, are more fair but still allow many

LNS
Who Bears the Burden?

rich businessmen to pay little or nothing. In 1969, 
56 millionaires paid no income tax at all. And other 
millionaires pay fewer taxes than the average 
factory workers. So the Kennedy plan makes work
ing Americans pay for the country’s health bills 
and doesn’t force top corporation executives to pay 
their share.

Kennedy’s plan does not allow doctors and hos
pitals to set their own fees. It attempts to slow rising 
health costs by limiting these fees. Unnecessary 
surgery and excessive building and equipping of 
hospitals is discouraged. However, literature printed 
by the bill’s supporters promises doctors that their 
high incomes will not suffer, so the commitment to 
cost control is unclear.

The plan calls for HMDs (Health Maintenance 
Organizations) to take over a large share of health 
care delivery. Yet Senator Kennedy affirmed in 
1973 that his plan will “not remove the freedom of 
every physician to choose where and how he pro
vides health care.” Like other national health in

surance plans, the Kennedy bill fails to provide 
a family doctor for everyone in each neighborhood 
and town. Even though much of the care is free, 
we could get sick and be unable to find a doctor 
to take care of us.

PROFIT MOTIVE REMAINS
The profit motive remains under the Kennedy 

bill. In fact, Senator Kennedy recently said, “I be
lieve in maintaining the free enterprise system in this 
country and in American medicine.” His HMOs, 
technically non-profit, can accumulate millions of 
dollars of patients’ money for growth, advertising, 
lobbying and high salaries. Drug companies, among 
the among profitable businesses in America, re
main unchanged. The bill does reduce profit-making 
by phasing out private insurance companies. But 
it leaves most other health-related profits un
touched.

Even with the Kennedy bill, decisions about our 
health care will be made by businessmen and 
doctors, and by high government officials who listen 
mainly to businessmen and doctors. Of course doc
tors should be making medical decisions and skilled 
administrators should do the day-to-day running 
of hospitals. But it doesn’t take a doctor or a busi
nessman to decide how much doctors are paid, how 
a hospital spends its money, or during what hours 
care should be available.

LET US DECIDE
All of us who work in or receive service at a hos

pital could be in on decisions about spending half 
a million dollars for a new research laboratory 
versus using that money for programs of preventive 
medicine in the community. Employees and patients 
of a hospital or clinic have a right to decide whether 
ten doctors are hired at $40,000 each or whether it 
is better to have twenty doctors at $20,000. If the 
entire health system were run by all of us rather 
than by doctors, it’s likely that doctors couldn’t 
get away with the incomes they now demand.

(To Be Continued)

Hospital PAC Chairwoman 
Sister Pua Sniffen
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OAHU "Contracting Out" Wastes Money, Threatens Workers' Jobs

Transportation Department Violates 
Our Unit 1 Blue Collar Contract

Sisters Eleanor Wilson and Ruby Cup 
Choy present gifts to the older mothers 
at the Cafeteria Workers Unit Mother’s 
Day party last May.

UPW Airport Worker 
Praised for Honesty

UPW member and former steward 
Harriet Leong was recently made 
a member of the Miss Fixit Aloha 
Club last May after a grateful 
Honolulu Advertiser reader sent the 
paper this letter: “I lost a money order 
at the airport. It could have been con
verted to someone else’s use but it 
was found by an honest person, 
Harriet Leong, an airport employee, 
who turned it in to a bank which in 
turn notified me of its recovery.’ 
Sister Harriet has been employed 
at the airport for several years, and 
her unit chairwoman Hannah Kekahu- 
na says she is a good union member 
as well.

The ugly issue of contract violation by the State Depart
ment of Transportation again threatens relations between 
the Department and the UPW. For the second time, despite 
a UPW protest, the Department has contracted out work 
which is covered by the Unit 1 Agreement. This time the 
work that has been contracted out involves the painting 
of traffic lines and directional indicators, a job done by 
our UPW members in DOT Highways Division work crews.

“This is the second time the State has thrown money 
away on private contracts to cover up the disaster caused 
by its own unfair policy of freezing positions,” said UPW 
Business Agent Bob Chang. “First there was the cantoneer- 
ing contract. That was simply $200,000 thrown away to 
cover the shortage of laborers to do the basic road grass 
maintenance work.”

“In this recent case,” Brother Bob continued, “the State 
has Road Traffic Paint crews, but they are terribly short- 
handed, just like the cantoneering crews. The Department 
could have hired 20 men with regular full contract wages 
and full employee benefits, and still have saved money. 
Instead the Department chose to violate our contract and 
hire private contractors employing non-union labor at 
lower wages and fewer benefits. This is simply union
busting at its worst.”

In early June, the DOT shocked the UPW by putting 
into effect this unwarranted and unprincipled arrange
ment without any notice. Vehicles and employees of private 
contractors appeared on newly surfaced highways near 
the Pukuloa and Puuloa Road junction. These private work 
crews began painting the traffic lines on the new surface.

Does the Department’s contracting out of work to 
private contractors save money? The union’s investigation 
shows that the DOT’S anti-union policy is actually costing 
taxpayers more. If the Department had instead chosen to 
fill the 36 vacancies now existing in its Highways Division, 
more work could have been done and at a lower overall 
cost.

CONTRADICTION — BUT WHO BENEFITS?
Apparently, the State wants to save money — witness 

the Governor’s position freeze and the Budget & Finance 
directives. Yet the Transportation Department has been 
free to squander funds needlessly while doling out union 
jobs to private contractors, who operate on a profit basis. 
Someone should check into who’s benefiting from this 
situation; it’s certainly not the taxpayers or Hawaii’s 
workers. Someone may be scratching somebody’s back.

“This contracting out is a real threat to our Unit 1 Con
tract, which prohibits unilateral changes in work condi
tions,” Unit 1 Contract Administrator Steve Murin main
tains. “We are not about to let them get away with it.”

Unit Chairman and Steward Brother Louis Waiolama 
was the alert UPW officer who discovered the incident 
and reported it to the union, saying the men are worried 
about the action and its effect on their job opportunites 
and futures. “Man, they not only change the work condi
tions,” Brother Louie exclaimed, “they wipe out the job!”

The union has protested the practice and filed letters 
with the Department’s contracts officer last June 12. 
Further action is being planned to halt this theft of union 
jobs.

IBEW Workers Settle

Oahu Dates to Remember
(All meetings at UPW Hall)

July 2—Oahu AFL-CIO .................... 7 p.m.

July 4—INDEPENDENCE DAY

July 9—Deadline for ORGANIZER Copy

July 11—Oahu Division Meeting . . 7 p.m.

July 18—Retirees’ Committee .......... 9 a.m.

July 26—Stewards Council ............... 7 p.m.

Note Well: There will be no EDU Custodians 
meeting for the months of July and August. 
The next Custodians meeting will be Septem
ber 8, 1974, 1 p.m., at UPW Hall. Cafe
teria Workers next unit meeting will not be 
until October 19, 9 a.m. at UPW Hall.

Be A Good Steward, 
Attend Stewards' 
Council July 26

Make sure you don’t miss our Friday, 
July 26th meeting of our Stewards 
Council. Our members count on you 
knowing the contract well to defend 
their rights. Please attend these 
council sessions the last Friday night 
of each month, beginning at 7 p.m. 
at UPW Hall. Please also let Steve 
Murin have your criticisms and sug
gestions about the Stewards Council. 
Mahalo.

Newspaper Drive Pau
The Oahu Division newspaper drive 

is over. I would like to thank all the 
members who helped out on the paper 
drive ... especially to Leatrice 
Kahalekulu, Dorothy Asam, Ruby 
Cup Choy, Eleanor Wilson, the Refuse 
Boys, Henry Mederios and Albert 
Spencer (for their trucks), Ernest 
King and to our two Business Agents 
Julia Tsugawa and Betty Kajiwara.

Mahalo,
Wally Helenihi, 
Oahu Division V.P.

These Ambulance Specialists were among the many who 
turned out last June 3 at the UPW Hall to sign up by 
seniority for their work station and shift assignments, under 
terms of the Unit 10 contract and a special agreement on 
the procedure to be used.

IBEW Brother Al Perkins addresses support rally for striking 
phone company workers last May 25, as two UPW Refuse 
brothers, Edmund and Rupert, (right) listen. The IBEW 
workers held together and forced the company to concede 
21% wage increases over 30 months, plus substantial 
gains in fringe benefits.

State Mountainball Tourney Ends in AES Victory

Oahu Sports Chairman Louie Waiolama 
presents 1st place trophy to AES team 
representative Brother Harold Manoa.

Brother Leroy Larinaga and his chil
dren. Brother Larinaga’s two grand 
slam home runs paced the AES moun
tainball team to victories over the Maui 
and the Oahu Refuse team. AES won 
the statewide tournament with a 2-0 
record in the games played last May 
17 at Lanakila Field.

The Maui team at bat, opening the game with the Oahu 
AES team which eventually won in a close and spirited con
test, and went on to win the tournament.

After the games, these AES players pause for drinks and 
pupus and talk story about the tournament.

Ambulance Specialists
Choose Their Assignments

These Sisters helped prepare pupus, in
cluding Maui hot dogs, for the tourna
ment beer bust.
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Leeward Hospital workers sign one-year wage agreement 
upping wages $35 a month retroactive to last January 16. 
From left to right: Lorraine Aguirre, chief spokesman Gary 
Rodrigues, Linda Palad, and Lillian Freitas. Sister Miki 
Musashi missed the signing.

Kuakini workers sign new 2-year contract late last May. 
From left to right, sitting, are: Sisters Clara Omerod, Lani 
Waiwaiole (chairwoman), and Adeline Uhrle; standing, 
Division Director Evalani Subee, chief negotiator Gary 
Rodrigues, and Shoji Michihara.

AFSCME’s Linda Tarr-Whelan coordi
nated the Health Institute.

AFSCME Health Institute Prouohes Ideas
Over 140 health care workers from 

throughout the State assembled at 
the Ilikai in Honolulu last June 7 to 
attend an AFSCME Health Institute 
given by national AFSCME staff mem
bers. Sister Linda Tarr-Whelan opened 
the one-day event, introducing 
AFSCME President Jerry Wurf to 
keynote the conference.

Wurf assailed our nation’s health 
care system as “lousy” and a “dis
grace”. He noted that AFSCME repre
sents a half million health care workers 
in the U.S., whose jobs and well
being are threatened by the common 
enemies of unreasonable administra
tion, inadequate budgets, unjust in
surance companies, and new “fads” 
in health care such as “deinstitution
alization” and contracting out. Though 
health care workers wages are “de
plorably low” and lag way behind 
similar work in other industry, health 
workers are being blamed for the 
soaring costs of health care and the 
worsening quality of care.

AFSCME’s research has shown 
that in case after case contracting 
out health maintenance services or 
patient care doesn’t make sense, 
reduces the quality of service and 
care, and costs the taxpayers more. 
Denouncing the racket of many pri
vate nursing and care homes, Wurf 
said “It would be a crime to treat 
animals the way old people are treated 
in many private care homes.”

Wurf called for much tougher and 
better contracts with protections for 
employees against contracting out 
and loss of jobs due to decentralization 
and deinstitutionalization. He also 
urged negotiated cost-of-living allow
ances in contracts, and strong, wide
spread support for national health 
insurance legislation that covers all 
Americans. He warned his audience 
that though we are a big, impressive 
union, “we are in peril of becoming 
scapegoats for a lousy tax system and 
worsening health care system ... We 
can’t just sit here and expect the status 

quo to be improved. We must use our 
collective power to assert our rights 
and solve the problem for the benefit 
of all our people.”

Workshop sessions followed up on 
Wurf’s theme, relating deinstitution
alization and contracting out to our 
local problems in public and private 
health institutions. Public health work
ers complained of understaffing and 
the discharge of patients to private 
nursing homes or outlying mental 
health centers which lack the facilities 
or means to really aid them. Some de
manded that the State investigate 
private care homes, set standards 
of diet and care, and enforce them 
to halt the inferior care and profiteer
ing they claimed was taking place 
at the expense of the mentally ill 
and elderly, and our taxpayers. 
Though they also did not want “ware
houses” full of people. It was the con
sensus that decentralization hasn’t 
worked out for many reasons, and that 
one of the main reasons for the ex

periment was simply to save money, 
by reducing the amount and quality 
of care.

What was apparent from most of 
the discussions was that our health 
care workers really cared for the 
patients they worked with, as well 
as their own related problems of un
der-staffing, too much overtime, 
speed-ups and transfers. They would 
like to see stronger provisons in 
their contracts against contracting 
out, closures, and staff cuts. If ser
vices are contracted out or transferred, 
they would like their union contract 
to follow the work, i.e. successor 
clauses. They want to be consulted 
on any changes, and have mandatory 
retraining on paid time to prepare 
them. They would like to stay in touch 
with one another across the State to 
help map out strategies of gaining 
better patient care and working con
ditions, and they see their union as 
the main vehicle to fight for these 
changes. It was an inspiring and ed
ucational day at the Ilikai with these 
dedicated health workers.

Sister Elizabeth Alapai, Kalihi-Palama Social Co
ordinator and UPW member, plays the role of an 
anti-union politician bent on shutting down a large 
State Hospital, at recent AFSCME Health Institute.

Nurses' Strike Makes Major Gains
“When this strike is pau, things will never be the 

same in the hospitals,” Kaiser nurses’ leader Moira 
Foley told this reporter during the 2-week nurses’ 
strike that began last May 14. “This strike is signi
ficant because it set a new pace for health care work
ers in trying to improve their conditions and it broke 
through a lot of the old divisions and lines separa
ting nurses from the so-called non-professional 
or maintenance workers.”

“LPNs and Nurses Aides often brought food to 
us on the picket lines and refused to be strikebreak

ers by not assuming our duties. The custodians, 
kitchen workers and laundry workers also encourag
ed us, especially at Kuakini, St. Francis and Kapio- 
lani Hospitals. We recognize more clearly that we 
are all one health care team,” Sister Foley con
cluded.

HNA Executive Secretary Chris Taylor said that 
the nurses’ strike gains should help UPW members 
in the future—especially the agreement of the hos
pitals to bargain jointly with the union, and some of 
the wage increases and fringe benefits that were 
won.

Kahuku Workers Okay Contract
Late last May Kahuku Hospital workers voted 

to ratify their first collective bargaining agreement 
since their unit was organized into the UPW Hospi
tal Division. The vote on the two-year contract 
was 11 to 4.

The union’s negotiating team included Sally 
and Mike Tejada, Aurora Barros, Marci Ramos, 
Bella Rillamas, Jim Laughlin, B. A. Lori Hayashi, 
and UPW State Director Henry Epstein.

Under the contract’s terms, Kahuku Hospital 
workers will gain $70 in wage hikes over the life 
of the contract—$15 this July, a $20 wage boost 
on January 1, 1975, another $20 wage hike in July, 
1975 (for all employees), and a $15 hike in January, 
1976. Most of these wage hikes apply to workers 
with personalized rates and workers on the pay 
schedule. The workers should each gain an addition
al $1,050 in wages over the two years of the contract, 
thanks to these negotiated increases.

Ambulance workers are getting their conditions 
of work and fringe benefits spelled out, based on 
all hours worked and on stand-by duty; they also 
won night shift differentials. On overtime, a worker 
required to work more than 6 consecutive days with
out a day off shall be paid the overtime rate for the 
7th day on until a day off is secured. If recalled after 
working 8 hours, or on a day-off, holiday or during 
vacation leave, a worker shall be paid the overtime 
rate. Split shifts are abolished, save by mutual con
sent; at least 12 hours off are required between 
shifts, and 48 hours’ advance notice of work assign
ments before or after regularly scheduled hours; 
or otherwise, the employee is entitled to overtime 
pay, or compensatory time off at the overtime rate.

A ninth holiday was won, the employee’s birth
day. A worker may accumulate up to double the

amount of vacation leave earned each year and 
up to 75 days of sick leave. A steward system and a 
4-step grievance procedure was set up, with pro
visions for arbitration. On temporary transfers, 
the contract requires pay at the higher job rate, 
and no loss of pay for temporary transfer to job of 
lower classification. Job vacancies must be posted 
at least 72 hours before the position is filled, with 
preference given to present employees. Full pay 
for jury duty up to 5 days is provided as well as 
provisions for leaves of absence.

The union won a charity shop provision, whereby 
those who don’t join the union and don’t pay union 
dues must pay an equal amount to a charity.

No nurses’ aide or LPN will be held responsible 
for monitoring and interpreting EKG monitoring of 
intensive care and cardiac patients.

The contract, though hardly perfect, goes a good 
way toward improving many of the confusing, sub
standard work conditions and wages at Kahuku 
Hospital, which has paid the lowest wages in the 
State. But the catching up could not be done all at 
once. Kahuku workers look forward to the next 
round of contract talks in 1976.

HOSPITAL DIVISION JULY MEETING SCHEDULE
July 1—Beverly Manor . . 7:00 p.m. UPW Hall
July 2—Palama Settlement . 11:30 a.m. Palama Settlement
July 2—Div. Exec. Board . 7:00 p.m. UPW Hall
July 9—Hale Nani.......... . . 4:00 p.m. UPW Hall
July 10—Kuakini............... . . . 4:30 p.m. Kuakini
July 11—Wahiawa............ . . 3:30 p.m. Wahiawa
July I]—Children’s/PIRM 7:00 p.m. UPW Hall
July 18—Pohai Nani . . . . . . . 3:30 p.m. Pohai Nani
July 18—Queen’s............... . 7:00 p.m. UPW Hall
July 23—Agenda Meeting . . . 4:00 p.m. UPW Hall

Nurses’ wages at the four hospitals will go up to 
around $870 a month, with a $30 hike retroactive 
to last December, a $30 hike retroactive to last 
May 1, and a 4% increase in June, 1975. This a- 
mounts to about a 15% hike—some $130 a month— 
over the first two years of the contract. There will 
be a reopener on wages in the third year. In addition, 
Kuakini nurses are guaranteed catch-up wage hikes 
by this December in order to bring them up to the 
two years, in addition to the wage gains. The in
crements will end in 1975, but management has 
pledged other additional compensation in their 
place.

Though these wage increases are only about half 
of what the HNA had originally demanded and still

These Registered Nurses at St. Francis Hospital 
demonstrate the solidarity and cheerfuless on the 
lines that aided them in winning their strike.

do not raise the wage level to mainland standards, 
they are still significant, given the several other 
contract gains. The nurses also won an improved 
vacation of 3 weeks after 4 years service, and 4 
weeks after 7 years; a half-paid dental plan; a shift 
differential increase to $50, one more holiday and 
improved standby pay ($1 an hour).
This strike was mainly a women’s affair. Manage

ment thought it would wither away, but the wahines 
proved sweet but tough on the picket lines, and 
with good community and labor support, their 
solidarity and persistence carried the day.

HOSPITAL
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Union Demands Investigation of Department and Doctors

Naumu Case Exposes Wrongdoings
rendered by the Department of Labor

In October, 1972, a routine industrial 
accident involving Gerald Naumu 
turned into a case which has resulted 
in uncovering very serious wrong
doings on the part of two physicians 
and the Department of Land & Natural 
Resources.

Gerald Naumu is employed by the 
State Department of Land and Natural 
Resources. For many years Naumu, 
with the help of the UPW, has attacked 
the Department whenever the De
partment tried to violate civil ser
vice laws as well as working conditions 
guaranteed by law and by the Unit 1 
Agreement. Since Naumu is a fighter, 
the Department has made efforts 
to put Naumu down. One way was 
through the industrial accident which 
occurred in October of 1972.

Gerald Naumu brought his case 
to the attention of the Union in 
November, 1972, when he received 
a letter from his supervisor, George 
Niitani, stating that he was to obtain 
a physical examination by a Doctor 
because he had used a lot of sick leave. 
Gerald called the Union and was ad
vised to have the examination done
even though the Union suspected 
that the Department wanted to use 
the examination against him. 
Dr. Yonemichi Miyashiro conducted 
the so-called “examination” of 
Gerald on December 6, 1972, with 
the “examination consisting only 
of questions and answers between 
Dr. Miyashiro and Gerald. After 
completing the examination, Dr. 
Miyashiro did not submit a report 
in writing to the Department until 
April 4, 1973. The contents and late
ness of the report played a very impor
tant part in the Department’s efforts 
not to pay Gerald for absences which 
occurred later because of the industrial 
accident.

The injury caused Gerald Naumu to 
stay home from work for 49 days 
in March and April. On April 11, 
1973, George Niitani wrote to his 
supervisor, Joseph Souza, and recom
mended that Gerald Naumu be charg
ed with leave without pay for 21 of 
the 49 days he was absent. Niitani 
also stated that Dr. Miyashiro was

HAWAII 

IN MEMORIAM
EDWARD KEAUNUI (Retired)—Oahu 5-3-74

JOHN KEKAHUNA (spouse of member
Mercy Kekahuna—Oahu 5-4-74

SAKAI UYEDA (Retired)—Maui 3-31-74

MIRIAM MUKAI (spouse of member Shiro
Mukai)—Maui 3-31-74

ALLAN FERREIRA (spouse 6f member Rose 
Marie Ferreira)—Maui 4-4-74

KOICHI KAWAOKA (spouse of member 
Hiroko Kawaoka)—Hawaii 3-31-74

DAVID NAEHU (Refuse 1)—Oahu 4-28-74

AKIRA TANABE (Retired)—Kauai 3-19-74

CLEMENTE TAVANLAR (spouse of member
Sophie Tavanlar)—Oahu 5-30-74

DAVID NIAU (Retired)—Oahu 5-30-74

JAMES B. S. LEONG (Traffic & Street
Lighting)—Oahu 5-23-74 

very disappointed with Gerald and 
that he would not take Gerald as a 
patient after this case was completed. 
Niitani based his recommendation on 
Dr. Miyashiro’s report of the so called 
“physical examination” which was 
conducted on 12-6-72. That report 
was submitted in April on 4-4-73, 
four months after the “examination” 
and just 7 days before Niitani sub
mitted his recommendation. Dr. 
Miyashiro’s report stated that Gerald 
was in excellent physical condition.

On April 17, and May 7, 1973 the 
Department Head of Land & Natural 
Resources, Sunao Kido, wrote to 
Gerald informing him that he would 
be charged leave without pay for 21 
of the 49 days during which he stayed 
home from work.

Gerald turned the letter over to the 
Union and an investigation turned 
up several very important facts which 
could enable Gerald to be paid in ac
cordance with the Workmens’ Com
pensation Laws. The Union wrote to 
Sunao Kido asking him for a meeting, 
but Sunao Kido wrote back to the 
Union on July 17,1973 and refused 
to meet. The Union then requested 
that the Department of Labor hold 
a hearing on Gerald Naumu’s case.

On July 26, 1973 the hearing was 
held by the Department of Labor. 
The Department of Land & Natural 
Resources was represented by George 
Niitani, and Gerald Naumu was re
presented by the Union.

FACTS BRING OUT 
CONTRADICTIONS

The facts presented by the Union 
pointed out that:
1. Dr. Miyashiro’s report of the so 

called physical examination con
ducted on 12-6-72 and submitted on 
4-4-73 contained statements which 
contradicted each other. For in
stance, the report stated that Gerald 
was in excellent physical condition 
and his response to treatment was 
disappointing. (If Gerald was in 
excellent physical condition, why 
was he receiving treatment?) 
The report also contradicted Dr. 
Miyashiro’s other reports which 
were made after the 12-6-72 ex
amination.
For instance: The other reports 
stated that Gerald needed further 
treatment for an undetermined 
length of time. (Again, if Gerald 
was in excellent condition why

Labor Wins Fight to Keep CPI Index
Organized labor won a partial victory in preventing 

the U.S. Labor Department from changing the present 
monthly Consumer Price Index (CPI), which accurately 
reflects what it costs city workers to live.

At the moment trade unionists say the victory was 
“partial” since they are still not certain just how the Labor 
Department’s Bureau of Labor Statistics plans to use the 
current index even though it will be continued.

The Nixon Administration had wanted to change the 
CPI by including additional workers and professionals

Sisters Lizz Ah Chin (left) and Dora Costa helped staff the 
Hawaii Division’s ti cuttings, coconuts, and green sand 
souvenir table at the recent AFSCME Convention, often as
sisted by Oahu members and staffers, and Jackson Ah 
Chin, the UPW’s Big Island Division Director. The Division 
raised over $650 for PEOPLE at the Convention. The money 
will help elect pro-labor national Congressmen in this year’s 
elections.

The UPW’s man on Kauai — Division 
Director, Gary Rodrigues.

was he being treated by a physical 
therapist?)

2. A second doctor, Dr. Jones, ex
amined Gerald and submitted a 
report which contained statements 
which contradict each other and 
also Dr. Miyashiro’s reports. For 
instance Dr. Miyashiro’s reports 
stated that no x-rays were taken 
and Dr. Jones’ reports stated that 
x-rays were taken (In fact no x-rays 
were taken). Dr. Jones stated that 
Gerald was using his condition to 
manipulate his work situation; 
however, he had Gerald undergo 
physical therapy.

3. Accurate and prompt reports which 
are required by Workmen’s Com
pensation Laws were not prepared 
by Dr. Miyashiro and Dr. Jones and 
the physical therapist.
INVESTIGATION WARRANTED
At the hearing the Union also re

quested the Department of Labor to 
conduct an investigation into the hand
ling of Gerald’s case by Dr. Miyashiro 
because of the many discrepancies, 
and made it very clear that it would 
recommend to all its members not to 
use the services of Dr. Miyashiro 
because of his discrepancies in the 
handling of Gerald’s case.

George Niitani who represented the 
Department of Land & Natural Re
sources at the hearing had very little 
to say, even though he had recom
mended that Gerald be put on leave 
without pay. The Union also found 
out that George Niitani and Dr. Miya
shiro were golfing partners.

VICTORY, BUT STILL NO PAY!
The Hearing Officer recommended 

in favor of Gerald Naumu and on 
December 4, 1973, the decision was 

in favor of Gerald. To the Union and 
Gerald the victory meant that Gerald 
would receive back pay and the case 
would be closed. Little did we know 
that the Department of Land & Natu
ral Resources was looking for ways 
not to live up to the decision of the 
Department of Labor.

On January 29, 1974, after waiting 
two months, the Union had to file a 
formal grievance under the Unit 1 
Agreement to have the Department 
of Land & Natural Resources pay 
Gerald what was owed him in accor
dance with the decision rendered 
by the Department of Labor.

On February 4, 1974, the Depart
ment of Land & Natural Resources 
answered the grievance by saying 
that because of an oversight the 
Department would process Gerald’s 
back pay and correct his sick leave 
and vacation records.

As usual the Department of Land & 
Natural Resources was just giving the 
Union and Gerald words because at 
the end of March, 1974, the Union had 
to call the Department to find out 
why Gerald still did not receive his 
back pay. The Department’s excuse 
was that they were having a hard time 
trying to figure out his back pay.

In early April, 1974, Gerald finally 
received his back pay and guess 
what?!? The pay was computed 
incorrectly! The Department had fail
ed to figure out the back pay with 
the 7% pay increase that all Unit 1 
employees received.

On April 8, 1974, the Union wrote to 
the Department of Land & Natural 
Resources informing them of the error 
and also that the Health Fund had 
cancelled Gerald’s HMSA medical 
plan because the Department had 
charged him leave without pay.

THE LAST STRAW!
On April 23, 1974, almost one year 

after the Union tried to resolve the 
problem with his Department Head, 
Joseph Souza, from the Department 
of Land & Natural Resources wrote 
back to the Union and stated that 
if the Union would have taken this 
matter up sooner that this disagree
ment would not have happened.

When the Union received Souza’s 
letter, a loud noise was heard on the 
island of Kauai. Can anyone reading 
this story figure out why?

which would have resulted in a less accurate measurement 
of rising living costs to workers than the present system.

Organized labor successfully argued that by failing to 
reflect the true living costs of workers, the new system 
would have resulted in confusion and adverse effects on 
cost-of-living escalators for low- and middle-income 
workers.

The present index measures monthly average changes 
in prices of goods and services bought by urban wage 
earners and clerical workers. It is widely used as the basis 
for increasing wages through cost-of-living escalator 
clauses in collective bargaining agreements which now 
cover more than five million union workers.

AFSCME is urging all Locals to fight for Cost-of-Living 
adjustments in their contracts. Locally, Safeway workers, 
meatcutters, some machinists’ units, and skilled tradesmen 
have won C.O.L.A. in their contracts.

DON’T 
BUY 
GRAPES

SPANADA

BOYCOTT
GALLO
WINES

 KAUAI
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Maui, Lanai and Molokai
PAC Hears Speakers, Holds Off On 

Endorsements til August 23
The recent Maui Division PAC 

meeting held on Friday, May 31, was 
a very fruitful and informative one. 
Guest speakers included Brother 
James Ushijima, Maui County Clerk, 
who gave a very interesting talk on 
the changes this year with regard 
to districting and polling places and 
other information concerning voting 
in this year’s elections.

Also present at the meeting were 
representatives of the Tom Gill speak- 
out program who gave us the candi
date’s background, etc. Present were

The New Looh at Maui UPW

THE OLD LOOK:
This is the Maui Division's UPW build
ing “Lanai” area prior to being im
proved with a new roof extension and 
enclosed sides.

Sitting at the Head table at the appreciation dinner are, left 
to right: Division Director Al Carvalho who acted as MC for 
the evening; Brother Kiyoshi Nagata - State Fraternal Asso
ciation President; Division V.P. Sister Blanche Hew; and 
State President - Brother Jack Konno.

UPW members pitch in with their talent at the appreciation 
dinner held for the workers. From left to right are: Brother 
“Rip” Canto - chairman of the party; Brother Raymond Mai-

UPW members who worked on the 
“Lanai” area extension and those 
who worked so hard in the making of 
Kulolos to raise funds for the AFSCME 
P.E.O.P.L.E. program, enjoy partying at 
an appreciation dinner held for them 
at the UPW building.

Give to the Maui 
Division Blood Bank

We again would like to remind our 
members about our Maui Division 
Blood Bank Reserve. Sometime ago 
we cautioned our members about the 
use of blood and the need for replace
ment after emergency use of blood. 
Our records show that during the 
period 1966 through the present time— 
a total of 46 pints were used but only 
15 pints were replaced. This is a deficit 
of 31 pints that have not as yet been 
replaced. We realize the need of our 
members in time of emergency, but 
our members should also realize the 
need for continuance of this program. 
We, therefore, request “good faith” 
and honesty on the part of our mem
bers to make good on the replacement 
of the much needed blood. Mahalo. 

Taka Harada, coordinator of the pro
gram, Mr. Ron Lau, and Wayne Ikioka.

The Division PAC meeting recon
vened after the guest speakers left 
and the agenda was approved. One 
of the discussions concerned the 
Maui Division’s share in its PAC 
account. Division Director Al Carvalho 
informed the members that this matter 
was looked into, and that our Office 
Manager Brother Bok Lee did report 
that an error was found in the amount 
of $247.62. It seems that this amount 
was charged against the Maui Division

THE NEW LOOK:
This is how the Maui Division’s UPW 
building “Lanai” area looks with all 
the improvements.

donado; Brother George Aea, Maui Division Exec. Bd. mem
ber from Molokai; and Brother Frank Purugganan of the 
Parks Unit.

Maui's Sporting Mountainball Team

Maui’s mountainball team entry in the State Tournament. They played a good 
game with Oahu’s AES team, and lost like sportsmen.

Stolen Tools Are Replaceable Under Contract
Two of our Molokai Unit members, 

who work as Automotive Mechanics 
at the County Garage in Kaunakakai, 
were the victims of vandalism recently 
when thieves walked away with all 
of their personally owned mechanic’s 
tools, amounting to losses of $245 
and $95 respectively. Although the 
tools are replaceable under the provi
sion of our Unit 1 Contract, we would 
like to caution our members who are 

PAC account when it should have been 
charged to the Unit 1 Collective Bar
gaining account. As of May 31, 1974, 
our account showed a balance of 
$506.00 plus the $247.62, plus our 
monthly share, for a total of approxi
mately $800 in the Maui Division 
PAC account.

On the matter of endorsements, 
it was decided that no endorsements 
be made until August 22, which is 
the day after the deadline for candi
dates to file for office of their choice. 
In view of this action, all Units are 
reminded to meet for endorsements 
on the 22nd of August and make their 
report at the Division PAC meeting 
scheduled for August 23 at the UPW 
Headquarters in Wailuku at 7:00 P.M. 
The State PAC meeting will probably 
be scheduled for Saturday, August 24, ‘ 
at our UPW Headquarters in Honolulu.

HALL RENTAL
Now that the “Lanai” area of our 

UPW building has been completely 
enclosed, there will be a great demand 
for the use of this facility. Approxi
mately 175 people can be accommo
dated for meetings, parties, and the 
like. A P.A. system will be installed 
soon.

The building is available for rental 
to our members and the general pub
lic for a very modest fee. Contact 
the UPW office for more details. 
Our phone number is 244-0815.

required to work with their personal 
hand tools to always keep an inventory 
of their tools for reference—just in 
case it is needed for proof of loss.

The contract provides that:
"The Employer shall reimburse em
ployees for the reasonable value of per
sonal clothing and prescription glasses 
which are maliciously damaged or de
stroyed by another person in or on the 
Employer's premises while the employee

Slim Pickings!

This is a shower stall at one of the 
floors at Kula San. There are many of 
them throughout the Hospital and our 
members are required to bathe patients 
in them. The width of the stall is only 
28 inches and is practically impossible 
to bathe patients in them. The matter 
was brought to the attention of the 
UPW who made a complete inspection 
of all floors. Management has agreed 
to correct the situation with the least 
possible delay.

Workmen’s Comp
The following members received 

Workmen’s Comp lump sum awards 
for disabilities and disfigurement: 
Brother Vernon Correa - $548.78 
for disability and $300 for disfigure
ment, for a total of $848.78; Brother 
Edmund Cocket - Lump sum award 
of $6,000 for disfigurement (discolor
ation of left eye). Brother Cockett 
injured his left eye sometime in 1959 
and during the past years has had 3 
cornea transplants with no improve
ment and finally total loss of vision. 
Brother Cockett was unaware of dis
figurement benefits until he checked 
with Division Director Al Carvalho 
who made the necessary arrangements 
for a special hearing on Brother 
Cockett’s case - resulting in the rather 
large lump sum award of $6,000.

DIVISION DIRECTOR 
ON UPW TOUR, 
NO MEETINGS SET

Division Director Al Carvalho will 
be on vacation during the period 
June 27 through July 19 with the 
UPW tour visiting Canada, Expo ’74, 
and U.S. National Parks. In view of 
this, no Unit meetings are scheduled 
during the month of July. Brother 
Adrian Hussey will be holding the fort 
during this period.

Although no Unit meetings are sche
duled for the month of July, the Maui 
Division Executive Board is scheduled 
to meet on Friday, July 19, at the Div
ision Headquarters in Wailuku at 
7:00 P.M. This will be a combined 
meeting of the Division Executive 
Board and the Division PAC. All of
ficers are urgently requested to attend.

Maui team member Blackie Matsumoto 
receives consolation 3rd prize trophy 
from tournament coordinator Louie 
Waiolama.

is acting in the discharge of his duties 
and without negligence. The Employer 
shall also replace craft employee’s per
sonal hand tools which are normally re
quired in the performance of his duties 
when they are stolen or damaged on the 
Employer’s premises while in safekeep
ing or storage during or after his re
quired tour of duty, or damaged under 
conditions over which the employee had 
no control.”
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Administering the Agreement: Why Do Grievances Take So Long?
Brother Murin,

WHY DO OUR GRIEVANCES 
STRETCH OUT SO LONG? There 
are time limits spelled out in Sec
tion 15 but they don’t seem to 
mean anything. WHAT’S WRONG 
WITH YOU?
Dear Brother,

You are right. Settlement of griev- 
ances does take too long. And the time 
limits written into Section 15 are ex
ceeded.

Let’s try to find out why by follow
ing up on a problem that came from 
the State jurisdiction on Maui. Notice, 
please, that I used the term “problem” 
rather than “grievance” because 
our Agreement permits us to use Sec
tion 15 on matters which we charge 
as violations, misapplications, and 
mis-interpretations of just about 
anything covered by the contract.

In this Maui case, a group of our 
members in Land & Natural Resources 
were assigned to help the Fire Depart
ment stop and control a forest fire in 
October, 1973. It was an all-day fire 
and our men pitched in to help without 
asking questions.

Early the next month, November, 
UPW Representative Brother Adrian 
Hussey wrote to the District Forester 
for Maui asking that the employees 
be “given a temporary hazard dif
ferential of Twenty (20%) while they 
are assigned to fight fires.” Section 
30, HAZARD PAY DIFFERENTIALS, 
and the law were cited by our Business 
Agent to justify the request because 
“it is work of a temporary nature under 
unusually hazardous working condi
tions”.

The events which followed are in
teresting but frustrating. First, the

Brother Steve Murin, Unit 1 Contract 
Administrator.
District Forester in Maui referred 
the Union’s request to his Depart
mental Personnel Officer, (nothing 
wrong with that but it takes up time) 
and he notified the State Forester 
naturally.

A week later the State Forester re
plied to the Union. It was a “nice” 
letter, the gist of which was that the 
Department was referring the re
quest for hazard pay differential to 
the Department of Personnel Ser
vices. (Nothing wrong with that, 
but it takes up time.)

Now get this: The DPS “reviewed” 
the request and, in turn, the State 
Forester said, “They asked us to re
view all our fire reports to July 1, 
1972, and analyze the specific hazard
ous conditions which existed on each 
fire, the period of time each individual 
was exposed to a hazard, tools used, 
safety equipment provided, fire or
ganization, control strategy, aircraft 
use, heavy equipment use, chemical 
use, an accident report and analysis 
for each accident and an analysis 
of all near accidents and close calls.”

Brother, can you equal that for a cop- 
out? There is the finest example of 
the kind of bureaucracy that has ruin
ed the image of the State of Hawaii 
as an “employer”.

So, the State Forester starts to “re
view” the records back to 1972. But, 
in March of 1974 the men are sent 
to help stomp out another fire. And, 
in April the Maui Representative 
wrote to Brother Epstein asking him 
to contact Mr. Takushi, DPS Director.

The letter was referred to me and 
I learned that the State Forester was 
on vacation. I was referred to a very 
embarassed assistant who assured 
me that the Division and the Depart
ment were in favor of granting the re
quest made by Brother Adrian for his 
men. But ... the assistant made it 
clear to me that it was impossible 
to comply with the DPS request for 
the information shown above. As 
he put it, “We don’t go out to fight 
fires with report forms and stop
watches and pencils.”

Finally, on May 3, DPS Director 
Takushi notified the Union that his 
office received a request for hazard 
pay differential for seven men for 
work performed fighting a fire in 
MARCH, 1974.

But, don’t relax yet ... this does 
not mean that the DPS has granted 
the request! All that it means is that 
the DPS knows there is a request 
for hazard pay. The letter is an invita
tion to the Union to meet with the 
DPS. If, after consultation with the 
Union, the Employer agrees that the

CHECK YOUR CAR 
SAFETY STICKERS

Make sure you have a valid safety 
sticker on your car. The new law re
quires such a sticker be up to date. 
Violators will be cited by the police 
and the fine is $100 or 30 days in jail, 
or both. The police will begin citing 
violators this July 1. 

hazard was “unusually hazardous” 
he can agree. BUT HE DOES NOT 
HAVE TO AGREE THAT IT SHOULD 
BE SET AT THE FIGURE REQUEST
ED BY THE UNION, NOR THAT IT 
SHOULD BE PAID FOR THE 
LENGTH OF TIME CLAIMED BY 
THE UNION. Nor does it recognize 
the first fire, the one in 1973 which 
started the whole thing.

So, the point to be made here is that 
there was a legitimate complaint. 
It was reported and action started. 
This action was not covered by Sec
tion 15 and there were no stated time 
limits. Technically, the employer 
did nothing wrong. But the men in 
Maui did not get paid.

Frankly, the State Jurisdiction 
seldom fights the Union. I would 
rather describe what it does as 
SMOTHERING US WITH STUDIES. 
No one wants to make decisions. 
Everyone passes decision-making 
to another level. The inevitable result 
is a humiliating wastage of time 
and a destruction of faith in the State 
of Hawaii as an employer.

MAKE PLANS TO ATTEND 
A LABOR DAY LUAU 

$10 donation 
Sunday, September 1 

6:30 p.m. to 9 p.m. 
at the

HIC Exhibition Hall
Tickets available through your 
Division and Unit officers, and 

your Business Agents.
Sponsored as a benefit for the 

Committee on Political Education, 
Hawaii AFL-CIO
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Unit 10 Chairman J. B. Souza sports a beard he 
claims he will let grow until management settles for 
what the union wants in current Unit 10 reopener 
talks.

Have You Checked Your 
Designation of Next of Kin?

Unit 10 Negotiators Make Progress
The UPW’s Unit 10 Executive Negotiating com

mittee has made progress in talks with manage
ment involving over a thousand public non-profes- 
sional and institutional workers.

The committee has succeeded in regaining a pro
vision on evening and night shift differential that 
will guarantee the differential pay for all evening 
and night shift hours worked between 6 p.m. and 
6 a.m., even if the majority of the shift is not worked 
between those hours. Presently the contract only 
provides for the differential for all hours of the 
shift if the majority of hours worked falls between 
6 p.m. and 6 a.m.

On Staffing and Workload, the committee is hav
ing a harder time getting management to agree 
to take concrete steps to end the terrible under
staffing situation in the public hospitals and in
stitutions. Some progress on testing and hiring pro
cedures, which are aimed at cutting delay and red 
tape in the hiring process, has been reported.

Some members of the Unit 10 negotiating team, in
cluding (left to right) Josephine Bucaneg, Tasi Alo, 
Benny Keau, and Ciriaco Coloma. Staff advisers sit 
in the background.

All members should check periodically wheth
er their next of kin as well as their named bene
ficiary on group life insurance, retirement 
system, and other employment records is the 
one they now want to be in effect in the event 
of death.

A sad story from our active file on currently 
un-settled problems is one that well points 
out the lesson. Here is a true story about a mem
ber whose last pay check and accumulated vaca
tion earnings can’t be settled.

The employee married and changed his UPW 
insurance beneficiary, his retirement system 
beneficiary and also notified his Employer’s 
Finance Department that he was changing 
his “next of kin” from “Father” to “Spouse”. 
Eleven years later the member died. The Em
ployer claims that the worker didn’t file the no
tice of change of kinship. Legal steps are now 
being taken by the Spouse through Union 
attorneys.

IF YOU HAVE CHANGED FAMILY STATUS 
SINCE EMPLOYMENT, HAVE YOU NOTI
FIED YOUR EMPLOYER? BE SURE YOU 
KEEP A COPY OF THE NOTIFICATION.


