
State Board Reviews 
Bargaining Gains

Sets Sights Ahead
The “swearing’’ ended after Sister 

Edith Kahaulelio was installed as 
a State Executive Board member 
at the Board’s quarterly meeting last 
April 27-28 — and the Board had 
an interesting and productive week
end session. Sister Kahaulelio was 
assuming the seat vacated by Sister 
Michiko Auld, who resigned for 
family reasons.

Under negotiation reports Board 
members learned that our Blue Col
lar non-supervisory Unit 1 members 
approved the reopener agreement 
by a 90.3% yes vote. Under its terms, 
our members making less than $600 
a month will receive an 18% wage

State Director Henry Epstein swears in 
veteran UPW member from Maluhia 
Hospital, Sister Edith Kahaulelio, as a 
State Exec Board member.

boost over two years, with the 
average increase in the range of 
12 1/2%. Unit 10 (non-professional 
hospital and institutional workers) 
is just now beginning reopening 
talks on evening and night shift dif
ferential, and workload and staffing. 
Kahuku Hospital negotiations are 
continuing, now that the hospital 
received a $150,000 legislative sub
sidy. Leeward, St. Francis and Wil
cox Hospitals have all settled. Kukui 
Gardens and Kida Nursing Home 
contracts are opening soon. “The 
union now negotiates for 22 different 
groups,’’ State, Director Henry 
Epstein told the Board. “And 
organizing efforts are continuing.’’

Brother Steve Murin, Unit 1 Con
tract Administrator, reported that 
safety committees were finally being 
formed on the State level, and that 
a few grievances had been settled 
short of arbitration. The safety 
glasses issue was resolved; the State 
and Counties will pay for glasses 
meeting OSHA and State safety re
quirements and will replace glasses

lost or damaged during work time.
The HIC case involving overtime 

for utility workers was settled by 
management agreeing to pay over
time pay for two days to the workers 
involved, whose schedules were 
changed without the required prior 
notice. The union signed an amend
ment guaranteeing such workers 
at least partial pay in future similar 
circumstances, because the nature 
of show business does not always 
allow for 48 hours’ advance notice. 
The Aiu case involving seniority in 
promotions may go to arbitration, 
handled by the union’s legal staff, 
though the City and County is appeal
ing to HPERB that the issue cannot 
be arbitrated.

WAGE CONTROLS - 
DEAD AT LAST!

The Board members rejoiced at 
word of the death of the Cost of 
Living Council and wage controls 
on April 30. AFSCME lobbied for 
the end of these controls, which 
unfairly discriminated against health 
care workers, and harmed the 
interests of all workers.

AFSCME CONVENTION OPENS IUNE 9
In just about a week, some 3,000 AFSCME delegates, friends and family 

members will assemble at the Hilton Hawaiian Village to open our Union’s 20th 
International Convention. This is the UPW’s first such experience in hosting 
such a large international convention, and our members are invited to observe 
the sessions. UFW leader Cesar Chavez and United Mine Workers President 
Arnold Miller are expected to address the Convention, two of several prominent 
guest speakers.

Two years ago in Houston, our UPW delegates were warmly treated by the 
AFSCME delegates and officers, and our Local was voted into the Federation 
with full rights. The Judicial Panel was more firmly established, and our State 
Director appointed to sit on it. That Convention passed many important resolu
tions on the issues of the day—peace, sounder national priorities, better health 
care, women’s equality and rights, especially within AFSCME, and racial justice.

The Honolulu Convention figures to be an exciting and important assembly 
in these times of national scandals and crises in leadership, runaway inflation, 
deepening economic problems, and growing worker militancy. The convention 
will also deal with several important internal questions such as increases in the 
per capita assessment to the International of 30 cents this October, and another 35 cents 
in January, 1976. Other constitutional amendments will also be considered. 
Our UPW State Board has authorized our 14 delegates to speak for the Local 
on these questions without previous instruction.

Our union will have a hospitality room at the hotel to share the aloha spirit 
with our mainland AFSCME guests. The UPW will be able to bring around 200 
of our members to the Aloha Reception, 7 p.m. to 8:30 p.m., Sunday night, June 9. 
We will be providing runners and drivers for the convention’s large staff, greeting 
AFSCME officers at the airport and providing some entertainment at the Con
vention, organized by our remarkable Sister Ruby Cup Choy. Our UPW Hall 
at 1426 N. School Street will be open to visitors. Our Divisions may undertake 
to sell quality souvenirs or good local foods at the Convention, if possible, so de
legates will get some exposure to a little of the real Hawaii. Some hospitality 
may also be provided for AFSCME delegates travelling to the outer islands.

Our members will also help with personal services for the delegates—shop
ping and sight-seeing advice, etc. On Monday, June 10, the Convention runs 
from 9 a.m. to 5 p.m. From Tuesday, June 11, through Friday, June 14, the Con
vention will be in session from 9 a.m. to 2 p.m. each afternoon. Our UPW mem
bers are invited to observe these sessions and meet some of our interesting and 
exciting AFSCME brothers and sisters from the Mainland. We are proud they 
will be with us and are delighted to be with them in the growing AFSCME family.

Hawaii AFL-CIO Exec Secretary Van 
Diamond reports to UPW’s State Board 
on the State Federation.

Some 800 AFSCME members 
and their spouses completed the 
union’s education courses so far 
in 1974. Next course offerings will 
be made in September. AFSCME’s 
Education Office also hopes to 
be able to pick up registration fees 
for any AFSCME member wish
ing to enroll in community college 
courses. Financially, the union is 
staying with its $60,000-a-month 
budget, and the Board decided to 
maintain the present budget for at 
least the next three months.

Brother Ray Lavalouis reported 
the Mutual Aid Fund was now worth 
over $428,373. The Fund pays bene
fits of $18 per day of hospitalization 
for members enrolled in the Fund 
at $1 per month per covered member. 
There will be no insurance rebate 
this year, Brother Epstein told the 
Board. In fact the company may lose 
around $18,000 because of higher 
than usual claims made by retirees. 
The insurers want the union to con
sider changing our plan to increase 
the premium or reduce benefits for 
elderly or retired insured.

RISING HEALTH PLAN RATES
Sister Josephine Bucaneg reported 

on the founding of the Coalition of 
Labor Union Women last April in 
Detroit, though she had been unable 
to attend. UPW President Jack 
Konno told the Board of his efforts 
in the Public Employees Health Fund 
to hold down health plan rates and 
improve coverage and service. Both 
Kaiser and HMSA, however, will 
be raising rates this July to $49.72 
and $39.82 a month respectively.

COPE Director Lefty Morimoto, ready to 
kokua the AFL-CIO Locals and lobby 
for labor in the Legislature.

STATE FEDERATION OF 
LABOR REPORT

New State AFL-CIO Executive 
Secretary Van Diamond and COPE 
Director Lefty Morimoto were frank 
and encouraging in their report on 
the State Fed to our Board. Their 
aim, they said, was “to make the 
House of Labor tight and united in 
the face of attacks against working 
people.’’ The State Fed would strive 
to better serve the member locals, 
especially the smaller ones, and to 
promote unity in the coming election
year, which they said is “one of the 
most important, since almost every 
seat is up for grabs.’’ Brother Van 
urged labor “not to let any politician 
tell us which way to go.’’ He urged 
patience, as the State Fed got out 
of debt, and kokua toward rebuild
ing the Federation to include the 
twenty or so locals who are now out
side the State Fed’s ranks. Van and 
Lefty also announced plans for a 
Labor Day luau possibly at the HIC 
as a State Fed fundraiser.

Brother Epstein reported that the 
Firefighters have withdrawn from 
the national CAPE, and the local 
Coalition of Public Employees has 
been inactive. Following each Divi
sion’s report, the Board learned that 
the UPW had so far raised over 
$3,100 for PEOPLE, AFSCME’s 
political action fund, with the Maui 
Division leading the way.

After reviewing legislative pro
gress this year and discussing 
AFSCME Convention plans, the 
Board adjourned until July 27-28 
on Maui.

 VOL. IX, NO. 6 
JUNE, 1974

AFSCME 
LOCAL 

646



Page 2 June, 1974

by Henry Epstein

UPW MEMBERS URGED TO PARTICIPATE

Aloha, 
AFSCME

June will be “Aloha AFSCME” 
month for our union.

Starting with the week of June 3, 
the Judicial Panel and the Interna
tional Executive Board will be meet
ing in Honolulu, working on conven
tion preparations. I’m a member of 
the Judicial Panel and Brother Trask 
represents Hawaii on the Executive 
Board.

On Friday, June 7, we have the 
Hawaii Health Institute at the Ilikai 
Hotel. This institute will focus on 
changes in health care and how they 
affect the health care workers in our 
union. We will have the benefit of 
the experience of similar workers 
from all over the nation.

Then, on Monday, June 10, the 
Convention will officially open at 
the Hilton Hawaiian Village Hotel.

In a very real sense, the Convention 
dramatizes our affiliation with 
AFSCME and its significance. This 
will be the first AFSCME Conven
tion ever held in Hawaii, where there 
are now close to 30,000 members.

It’s over three years since we de
cided to affiliate with AFSCME. In 
my opinion, the affiliation has work
ed out well and our members have 
benefitted from it.

LEST WE FORGET
(The 1974 ILWU agricultural workers’ strikes ended fairly successfully, but 

previous strikes had often been badly defeated. Victor Weingarten, in his article 
"Raising Cane” tells us of the conclusion of the famed strike of 1920.)

By the end of June, the ranks of the Japanese strikers began to weaken. 
On July 1, the Federation, which in April had changed its name to the Hawaii 
Laborers’ Association to minimize the attack upon it because of its Japanese 
membership, voted to call off the strike. Members were told to return to work 
with the “Spirit of Aloha’’.

No statement of the terms of settlement were given, although it was under
stood that the minimum wage would be raised $3 per month. There were charges 
of corruption and of misuse of strike funds.

By the end of July, as many Japanese were re-employed as were needed. 
The planters had been successful in their intention to fight to the finish.

Within a short time after the strike, the men did receive benefits which were 
the result of the walkout. The race differential in wages and bonus payments 
were eliminated. Wages were increased from $20 to $23. The bonus was increas
ed and extensive improvements were made in the housing, sanitation and water 
systems of the plantations.

The lesson the workers had to learn was this:
Union leadership must be honest and responsible to the membership. There 

must be an accounting of all funds. The organization must be a democratic one 
with a voice and a vote accorded to each member. There must not be organi
zation along racial or national lines. One big union for all was necessary.

The planters, however, were not going to let this happen. Immediately after 
the end of the costly strike, the HSPA made efforts to import coolie labor to the 
islands to supplant the militant Japanese and Filipinos.

George Wright, speaking for the Honolulu Central Labor Union, told the 
Congressional Committee, in opposition to the coolie importation that there 
was no labor shortage, but rather that men had been driven from the plantations 
by intolerable conditions and were still available if the planters would pay them 
a living wage. He also testified that the charges of nationalism against the Japan
ese in the 1920 strike had no basis in fact but that the issue was entirely economic.

In a hearing before Congress, Royal D. Mead, secretary of the HSPA said:
“...The Territory of Hawaii is now and is going to be American; it is going 

to remain American under any condition and we are going to control the situa
tion out there....The white race, the white people, the Americans in Hawaii 
are going to dominate and will dominate.’’

Congress refused to pass legislation permitting the planter to bring in coolies. 
The HSPA returned to the Philippines for its labor supply.
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When we joined AFSCME in 1971, 
we had slightly over 8,000 members. 
Today, we are well over the 10,000 
mark.

We have added new units and we 
have improved our collective bar
gaining agreements.

In addition to the 14 official dele
gates we will have at the Convention, 
I hope our officers and members will 
participate fully in the Hawaii Health 
Institute and the activities of the 
Convention.

Recognizing AFSCME’s key role 
as one of the most progressive unions 
in the country, the news media give 
an AFSCME convention nation-wide 
publicity. This is an opportunity for 
our members to observe the deliber
ations at first hand.

Political action and the PEOPLE 
program will certainly receive a lot 
of attention. I’m happy that our vol
untary contributions are coming in 
so well and hope we can turn over a 
sizeable contribution to PEOPLE 
before the Convention.

Selection of Senator Dan Inouye 
as one of the keynote speakers em
phasizes the importance of Water
gate and the current impeachment 
activities.

HENRY EPSTEIN
State Director and Editor

JOHN WITECK
Editorial Assistant

The economy, developments in 
collective bargaining, and plans for 
bargaining in the future will cer
tainly receive a lot of discussion.

Another major issue will be the 
proposal to raise the per capita pay
ments to the International, with the 
first increase in October of this year, 
if approved by the Convention.

Our State Executive Board dis
cussed this proposal in depth. The 
general consensus was that we 
should support an increase if the 
facts and figures show that the in
crease is really necessary.

Costs are going up for unions, 
just as they are for each of us.

Under the budget adopted by our

UFW Leader Cesar 
Chavez Coming

UFW leader Cesar Chavez will be 
coming to Hawaii to speak to our 
AFSCME International Convention. 
A mass picketing and rally is planned 
for June 8 in Honolulu. Watch for 
further details.

Consumer’s Corner
THE GREAT FOOD SCANDAL

The “farmer’’ is often blamed as 
the cause of higher food prices. But 
the ordinary small farmer is now dis
appearing in many areas of agri
culture. There are now half as many 
farms in the U.S. as there were at 
the end of World War II. Less than 
3 million farms are left, and every 
week, according to the U.S. Statis
tical Abstract, some 2,000 plus farms 
go out of business.

As the small farmers go under, 
many of their farms are bought up 
by large corporations who control 
more and more of the market. The 
last agricultural census showed that 
only 1% of all farms made 24.3% of 
all sales!

The newest breed of farmers these 
days are big corporations like ITT, 
Du Pont, Mobil Oil, Tenneco, Dow 
Chemical, Boeing and Greyhound. 
These huge companies can raise 
prices with less fear of being drastic
ally undercut. This is particularly 
true in chicken and turkey raising, 
citrus fruits, seed production, and 
crops raised for canning — areas 
in which the large corporations 
dominate. They can also get the 
government to limit the supply of 
food and receive subsidies for not 
growing certain crops in certain 
amounts. This concentration of mar
ket control and political power helps 
make for high food prices, and in
creasingly poorer quality food. Agri
business is big business, and we 
consumers are the victims.

William Robbins, in his book en
titled The American Food Scandal, 
Why You Can’t Eat Well on What 
You Earn, (William Morrow & Co., 
280 pages) indicts the huge conglo- 

last UPW Convention, our dues will 
be automatically increased if an in
crease in AFSCME per capita goes 
into effect.

If the Convention approves an in
crease to take effect on October 1, 
we will have to apply to the Hawaii 
Public Employment Relations Board 
for an increase in our service fee.

I’m sure there will be many more 
interesting and exciting issues dis
cussed at the Convention.

This June presents a rare oppor
tunity for our officers and members. 
Once again, I’d like to urge them to 
come to these exciting AFSCME 
activities and observe some of these 
historic events.

UFW leader Cesar Chavez in Honolulu 
last Labor Day.

FOR YOUR DINING ENJOYMENT AT THE

AGRIBUSINESS INN

THE MENU
APPETIZER
Sauteed mushrooms by CLOROX 
Wrapped in bacon by ITT

SALAD
Tossed salad of DOW CHEMICAL lettuce 
and GULF & WESTERN tomatoes

ENTRES
Turkey by GREYHOUND 
Ham by LING-TEMCO-VOUGHT

VEGETABLES
Carrots by GREYHOUND
Artichokes by PUREX
Apple sauce by AMERICAN BRANDS

BEVERAGES
Wine by HEUBLEIN
Beer by PHILLIP MORRIS
Tea by UNILEVER
Orange juice by COCA COLA

DESSERTS
Chocalate cream pie by ITT 
Pudding by R.J. REYNOLDS 
Ice cream by UNILEVER
Almonds by TENNECO

merates and documents his charges. 
He points out that hot dogs, for in
stance, were only 19% fat and 19% 
protein in 1939; in 1969, they were 
11% protein and up to 30% fat, while 
costing so many times more. If you’re 
bothered by high food prices and the 
food monopolies now, after you’ve 
read this book you’ll be enraged.

State of
the Union



AFL-CIO Reaffirms Support for 
UFW Boycott of Lettuce and Grapes

COACHELLA, Calif. (LNS)—As 
boycotts against scab grapes and 
lettuce continue in all parts of the 
country, California is moving into 
the grape harvest season and the 
United Farm Workers (UFW) strike 
is spreading north from the Coa
chella Valley in Southern California, 
in a series of very successful short
term work stoppages.

At the same time, the 13.5 million 
member AFL-CIO gave its backing

member AFL-CIO gave its backing, 
in the first week of April to the boy
cotts. AFL-CIO President George 
Meany asked all AFL-CIO unions, 
state and local labor federations, 
to rally support for the UFW boycott 
by urging consumers not to buy scab 
lettuce and grapes. AFL-CIO support 
of the recent Farah boycott helped 
Farah workers win their strike.

But the endorsement also exacted 
a compromise from the UFW, re
quiring them to give up their one- 
year old secondary boycott of super
market chains which sell the scab 
produce in exchange for a primary 
product boycott with AFL-CIO 
support.

However, the new agreement 
does not apply to the Gallo wine 
boycott. Cesar Chavez, president 
of the UFW, said that the UFW 
would continue this boycott on its 
own and try to obtain an AFL-CIO 
endorsement for it. The endorsement 
has been held up because of objec
tions by the AFL-CIO affiliated 
Glass Bottle Blowers and the Wine 
Distillery Workers Union, both of 
whom currently hold contracts 
with Gallo.

In June 1973, the AFL-CIO execu
tive council voted $1.6 million in 
strike benefits to the UFW through 
a 12-cent per member assessment 

Fifth in a Series

National Health Insurance: A Burning Issue

This guard watches over lettuce workers in Salinas, but cannot stop UFW from 
winning the support of the vast majority of grape and lettuce workers.

of all its affiliates. This year, a similar 
strike fund will not be forthcoming 
but the UFW has the green-light 
to go directly to AFL-CIO affiliates 
to solicit funds for the strike and 
boycott.

Just one week before the endorse
ment came, the United Auto Workers 
gave the UFW a $100,000 check and 
promised to send people to join in 
the UFW picket lines.

UFW WINE CONTRACTS 
RENEWED

The UFW has just recently renewed 
contracts with two California winer
ies—Christian Brothers and 
Novitiate. The Christian Brothers 
contract, first signed in 1967, covers 
500 workers at ranches in St. Helena, 
Reedley and Napa. The contract 
with Novitiate, also signed originally 
in 1967, covers 28 workers at a Los 
Gatos ranch.

A 3-year contract with Almaden 
Vineyards, Inc., covering 800 work
ers, was renewed in late March, 
less than 10 days after workers 
chased a group of Teamster organ

izers out of the fields. A 20% wage 
increase was won.

“It’s a magnificent contract that 
we have,’’ said Jose Concepcion 
Gutierrez, a worker at Almaden’s. 
“I think it sets a basis for the other 
companies to renew their contracts. 
And with this, Gallo is going to have 
to sign also. They don’t know what 
to do with their wines.’’

The UFW currently has boycott 
committees in every major city in 
the U.S. and Canada. More than 
5,000 volunteers and union members 
work in these committees.

TEAMSTER LEADERSHIP 
TACTICS

In response to the AFL-CIO en
dorsement of the grape and lettuce 
boycott, Teamster president Frank 
E. Fitzsimmons took the unusual 
step of writing to the leaders of all 
AFL-CIO affiliated unions to threaten 
that participation in the boycott 
would mean no future cooperation 
from his powerful 2.2 million member 
union.

An AFL-CIO spokesman declined
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HOW TO KOKUA.
* DON’T BUY grapes, main

land iceberg lettuce, and Gal
lo, and Franzia wines.

* Talk to your store manager; 
tell him not to carry scab wines 
and produce.

* HELP to picket and leaflet 
stores.

* DONATE to the United Farm 
Workers Union, c/o the Ha
waii Farm Workers Support 
Committee, 547 Halekauwila 
St., Rm. 216, Honolulu 96813, 
or c/o the Big Island Commit
tee, 598 W. Kawailani St., 
Hilo, Hl. 96720

* Call 536-4945 on Oahu, or 
959-7772 on the Big Island to 
volunteer your time or ideas 
to the struggle.

comment, saying only, “The boycott 
must be hurting.’’

Teamster tactics have changed 
dramatically in recent weeks. The 
union is now spending $100,000 
a month in a campaign directed by 
public relations experts to try and 
change their image.

TRUCKERS FOR JUSTICE 
BACK UFW

In Tucson, Arizona meanwhile, 
a nationwide organization of inde
pendent truckers called Truckers 
for Justice (TFJ) pledge to respect 
UFW picket lines and not haul 
scab grapes or lettuce.

Georgia truck driver and chairman 
of TFJ, A.S. Phifer, said that his 
organization and the UFW had reach
ed a “working alliance,’’ because 
“truckers and farmworkers are both 
victims of the policies of the giant 
monopolies and a corrupt govern
ment.’’

Truckers for Justice was formed 
at a Tucson truck stop during the 
nationwide shutdown by indepen
dent truckers on December 13-14, 
1973. Their membership grew 
rapidly to the present level of over 
500 long haul truck drivers.

(The Organizer presents the following series of 
articles on national health insurance plans to help 
our members understand one of the nation’s most 
pressing health issues.)

Along with its twin Committee for Economic 
Development proposal, Nixon’s plan favors the crea
tion of health maintenance organizations (HMDs). 
HMDs are heralded as a better way to deliver health 
care. They bring doctors, hospitals, nursing homes, 
labs and pharmacies together under one manage
ment. We would sign up with an HMO, and our 
insurance company would pay that HMO a fixed 
sum each year. We would seek care from the HMO’s 
affiliated doctors and hospitals, but would have 
to pay extra for getting care elsewhere.

Some of us have been receiving care from HMOs 
for years; from Kaiser on the West Coast, HIP in 
New York City, Group Health in Seattle and others.

It’s important to realize that HMOs get the same 
amount of money regardless of how many services 
we use, which gives them a financial interest in 
providing less rather than more services. This has 
the advantage of discouraging the HMO’s doctors 
from performing excessive surgery or putting people 
in the hospital unnecessarily. But HMOs have a 
tendency to go overboard in limiting services, 
often making it hard for us even to get needed 
doctors’ appointments.

How a particular HMO responds to people’s 
needs depends on who is running it. The Nixon 
administration would like to see large profit
making corporations and insurance companies 
start up HMOs. Already Connecticut General, 
Equitable, Westinghouse, Texas Instruments and 
smaller corporations are trying out this new in
vestment opportunity.

In its overall strategy, Nixon’s plan opens new 
doors for large companies to receive a larger share 
of the $83 million health care pie. Particularly the 
health insurance industry stands to gain. According 
to Business Week, an additional $3 billion would 
be channeled to health insurers each year.

The AFL-CIO points out that “The partnership 
proposed by the Nixon Administration is a partner-

Nixon thought we’d swallow it.

ship between the federal government and the pri
vate insurance industry—a most profitable arrange
ment for the industry, but very costly for the Ameri
can people.’’

This is no surprise, since rich insurance executives 
contributed heavily to Nixon’s political campaigns. 
W. Clement Stone, for example, chairman of the 
large Combined Insurance Company, gavfe Nixon 
$2.8 million in 1968 and another $2 million in 1972.

Why are private insurance companies needed at 
all under national health insurance? Money could 
be collected by the government and paid directly 
to doctors and hospitals. Government financing 
would save a great deal of the $3 billion used each 
year by the insurance industry for advertising, 
high executive salaries, other largely unnecessary 
administrative costs, and profits. The $3 billion 
could be put to other uses—it is enough to operate 

well-staffed health centers in 3000 communities.
By controlling the use of billions of dollars of 

health care money, the insurance industry already 
is more and more in the position of deciding who 
gets health care, what kind of care it is, and how 
much it costs. Nixon’s plan and its current counter
part, the Health Insurance Association of America’s 
1973 bill, would increase this power in the hands 
of people who are not primarily concerned with 
health.

State Safety Committee 
Plans Moving at Last

Both Honolulu and State jurisdictions are starting 
implementation of Unit 1 employee-employer safety 
committees. Section 46.09 of the Agreement calls 
for joint meetings in each jurisdiction to “advise 
the Employer on matters concerning occupational 
safety and health matters’’.

Brother Paul Hong, Oahu Division Director, and 
Teddy Lii, UPW Staff member specializing on 
safety, represent the membership at C&C meetings 
while Steve Murin has been meeting with State 
representatives.

The aim of the Union spokesmen is to get a system 
in working order at the earliest opportunity. “There 
are no reasons why Section 46 can’t be put into effect 
right away. The Union wants to leave “policy state
ments’’ for later. “Right now, let’s recognize the 
union-designated people and have them start meet
ing with Employer-designated people to work on 
the day-to-day problems they meet on the job,’’ 
Brother Paul Hong told management recently.

Other jurisdictions have already set up their com
mittees and had meetings with Employer com
mittees for several months. Hawaii County officials 
invited State Safety representatives to sit in at 
an all-day meeting of the County Safety Committee 
and they were impressed with the work of the 
Hawaii Unit 1 committee. Progress at the State 
level started after the Hawaii visit.
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Maui, Lanai and Molokai
“Lanai” Enclosure Completed
According to Brother Warren Shimabukuro and Brother 

Toru Abe, co-chairmen of the Maui Division “Lanai Area’’ 
extension project, final touches on the project were com
pleted on Tuesday, April 30, well within the schedule set 
by the committee, and within the budget allotted for the 
entire project.

INCOME:
UPW Fraternal Association .... ......  $2,000.00
UPW Maui Division .................. ......  300.00
Kulolo Sale ............................... ......  277.00

Total .................  $2,577.00
Total Expenses ......................... ......  $2,458.66

Balance .......... $ 118.34

In appreciation for all the kokua given on the Lanai proj
ect and the recent kulolo sale, the Maui Division Executive 
Board allotted the sum of $150 toward an “appreciation 
dinner” for all the workers involved. As of this writing, 
the dinner was scheduled for Saturday, May 11, with State 
President Brother Konno, UPW Fraternal Association 
President Brother Kiyoshi Nagata, and State Director 
Henry Epstein invited to attend.

Message From Maui 
Building Committee
The Maui Division Building Committee wishes to 

press a very sincere thanks and appreciation to all 
members of the Maui Division who came to assist in
construction, painting, and electrical work on the enclo
sure of the Lanai area of the Maui UPW building.

It wouldn’t have been possible to complete the project 
in such a short period of time if it weren’t for those that 
came to help.

Now that the Lanai enclosure is completed, our mem
bers can utilize this area with comfort for any special oc
casion.

Mahalo and aloha!
Fraternally,
Warren Shimabukuro — Co-Chairman 
Toru Abe — Co-Chairman

ex- 
the 
the

Brother Tom Noda hard at 
work painting the inside 
area of the building exten
sion of the Maui Division 
Building.

Brother Benny Keau busy at 
work painting the new Maui 
Division “Lanai area” ex
tension of the building.

State Director Brother Henry Epstein 
accepts kiss and a Maui Division check 
for over $1,000 for PEOPLE fund drive 
from Maui V.P. Blanche Hew. Maui led 
the way in political fund-raising with 
our kulolo sale.

Promotions
Congratulations to the following 

UPW members employed by the 
Department of Public Works and re
cently promoted: Brother Raymond 
“Rip’’ Canto, from Laborer 1 to 
Tractor Mower Operator; Brother 
Harry Pahukoa of Hana, from Labor
er 1 to Loader Operator.

Molokai Airport Workers Win O.T. Pay

According to Brother Raymond “Rip’’ Canto, Maui 
Division Sports Chairman, the following dates are set for 
State-Wide Sports Tournaments for 1974:

EVENT DATE HOST
Mountainball..........May 17-18   Oahu Division
Volleyball...............August 16-17 ............ Maui Division
Bowling..................October 25-26 ............ Hawaii Division
Golf........................ December 6-7............ Kauai Division

Maui Division sent 12 to 14 players to participate in the 
Statewide Mountainball Tournament, held on Oahu on 
May 17 and 18.

Upon the resignation of 
Brother Lincoln W. Lin Kee 
from the Airports Division, 
Molokai, in 1972, UPW mem
ber Robert W. Brito, Airports 
Operations and Maintenance
man I, together with his im
mediate supervisor, Samuel 
Tollefson, were scheduled 
and did work on a new shift 
with less than a lapse of twelve 
(12) hours of rest, on many, 
many occasions.

Overtime pay for the two 
workers for such days was 
disapproved by the Airports 
Division which claimed that 
such days comprised the rou
tine schedule of employees 
concerned.

The matter was called to 
the attention of the union by 
Brother Brito; Brother Adrian 
Hussey intervened, and met 
with Mr. Thomas F. Hanchett, 
Supt., Maui District Airports, 
and Mr. Shoda Sakai, Special 
Projects Officer, Airports 
Division, calling their atten
tion to the provisions of Sec
tion 26.02(f) of our Unit 1 
Agreement.

Operations & Maintenance
men I, would be paid OVER
TIME for all days they worked 
on a new shift with less than 
a lapse of twelve (12) hours 
of rest. This meant 176 hours 
overtime pay for Brother 
Brito, and 8 hours for Nelson 
Kawano.

After several meetings be
tween the union, Mr. Hanchett 
and Mr. Sakai, agreement 
was reached whereby, Broth
ers Robert W. Brito and 
Nelson Kawano (hired in 
March, 1973, both), Airports

The Airports Division also 
agreed to check the work 
record of UPW member 
Samuel K. Tollefson, and have 
him paid overtime for all days 
that he worked on a new shift 
with less than a lapse of twelve 
(12) hours of rest, in ac
cordance with the provisions 
of the Unit 2 Agreement.

Brother George Apo, Paint
er I of DAGS Unit, receives 
the Governor's Koa Bowl 
from Mr. “Sats” Inouye, 
Assistant Superintendent of 
DAGS Central Services, on 
the occasion of his retire
ment on April 11 at the 
DAGS baseyard in Kahului. 
Brother Apo retired after 
more than 28 years of 
government service. At the 
retirement party given by 
his fellow workers at the 
baseyard, Brother Apo was 
showered with many gifts.

Maui Division Officers together with old-time 
members of Hale Makua meet with Hospital Divi
sion Director and Secretary-Treasurer at a dinner 
recently held at the Aloha Restaurant. Sitting from 
left to right are: Sister Veronica Tehero, Vice- 
Chairman of Hale Makua Unit; Hospital Division 
Director, Evalani Subee; Hosp. Div. Sec.-Treas., 
Momi Tong; Hale Makua Chairman, Sister Thelma 
Carvalho; and Sister Shirley Nakahashi, Hale 
Makua Sec.-Treas. Hale Makua members and 
Maui Division Officers are in the back. The pur
pose of the meeting was to discuss the takeover 
procedure. Hale Makua Unit is now officially with 
the Hospital Division.

Maui Division June Meeting Schedule
AFSCME INTERNATIONAL CONVENTION June 10-14 Honolulu - (HIC)
LANAI UNIT.................................................... Mon., June 17 7:00 p.m. Hospital Conf. Room
MOLOKAI UNIT............................................... Tues., June 18 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT......................... Tues., June 18 7:00 p.m. Hospital Conf. Room
MAKAWAO UNIT........................................... Tues., June 18 3:00 p.m. Baseyard Office
KALAUPAPA UNIT.......................................... Wed., June 19 11:30 a.m. Paschoal Hall
KULA UNIT....................................................... Wed., June 19 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................... Thurs., June 20 3:00 p.m. Wailuku Tennis Ct.
LAHAINA UNIT .............................................. Thurs., June 20 3:00 p.m. County Garage
M. M. HOSPITAL UNIT................................ Thurs., June 20 7:00 p.m. UPW Headquarters
DAGS UNIT....................................................... Fri., June 21 3:00 p.m. Carpenter Shop
WAILUKU UNIT............................................... Fri., June 21 7:30 p.m. UPW Headquarters
HANA UNIT.................................................... Tues., June 25 11:30 a.m. Baseyard Office
CAFETERIA WORKERS UNIT......................... Sun., June 30 1 2:30 p.m. UPW Headquarters
CUSTODIAN UNIT.......................................... Sun., June 30 2:00 p.m. UPW Headquarters
TRANSPORTATION UNIT.............................. On Call by Unit Chairman

Maui Division officers attend State Executive Board meeting last April.

Unit 10 Negotiators Begin Talks On Reopener
The UPW’s Unit 10 negotiating 

team went into talks with manage
ment last month seeking gains 
in two important sections of their 
contract.

Under Evening and Night Shift 
Differential (Section 32), the union 
hopes to get an improvement in lan

guage which would guarantee that 
in the case of an employee working 
a shift during which less than a ma
jority of hours worked fall between 
6 p.m. and 6 a.m., the employee 
would still be compensated an ex
tra 20 cents an hour for each hour actually 
worked between 6 p.m. and 6 a.m. 
Presently an employee gets the

differential only when a majority 
of his or her shift hours fall between 
6 p.m. and 6 a.m., but the compen
sation is for every hour of the entire 
shift.

The negotiators hope to make pro
gress also on getting a stronger sec
tion on Workload and Staffing, since

understaffing is such a critical pro
blem in their unit and the source 
of declining morale. The union is 
still waiting for management to com
plete its survey as to the actual ex
tent of understaffing in each de
partment, division or section of this 
unit of non-professional hospital 
and institutional workers.

State Sports Tournament
Schedule Set
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Hawaii Division Honors Mew Kong Yap

From left to right, Jackson Ah Chin, Henry Epstein, Jack 
Konno, M. K. Yap and John Haili pose for this picture out
side the Wailoa State Park pavilion.

42 Years of Service
HAWAIl

Some of the Hawaii Division volunteers who helped make 
the testimonial dinner so successful and fun. Sister Leatrice 
Kahalekulu (background) was on hand from Oahu with 
Sisters Dorothy Asam and Ruby Cup Choy.

Brother Yap receives portrait of himself from Division V.P. 
Joe Kapahu.

Our UPW Hawaii Division members and families, and 
guests from other Divisions, gathered in Hilo last April 20 
to pay tribute to Brother Mew Kong Yap, a 30-year Charter 
Member of the United Public Workers and one of the or
ganizers of our union. The occasion was a dinner at the

Wailoa State Park — with ono beef stew and rice, door 
prizes and excellent entertainment provided by the Hawaii 
County Band and Sing-Out Hilo.

TRIBUTE FROM OFFICIALS
Lt. Governor George Ariyoshi, appearing at the dinner 

on behalf of Governor Burns, spoke highly of Brother Yap 
as a worker and as a community-minded individual. Bruce 
McCall, Hawaii County Managing Director, recalled the 
early days of management’s bouts with labor and the 
very dim view that management had of organized labor 
in the old days. He praised Brother Yap as a real pioneer 
in the labor movement, someone who helped establish the 
high standards of labor today. ILWU Vice-President George 
Martin wrote in a letter read at the dinner that he knew he 
“could always count on Mew Kong to stand for union prin
ciples.’’

Councilwoman Josephine Yadao presented a County 
Council Resolution honoring Brother Yap for his 42 years 
of service. UPW State President Jack Konno, UPW State 
PAC Chairman Charles Iwata and ILWU membership 
service representative Wataru Kawamoto also joined in 
praising Mew Kong’s contributions to the labor movement.

“A KIND, WARM AND HELPFUL PERSON”
State Director Henry Epstein, whom Brother Yap wel

comed to Hawaii in 1947, recalled how tough the old days 
of organizing were. “It took guts to join a union in 1944, 
much less to help organize one, like Brother Yap did.” 
He told how Hilo road workers like John Haili and Mew 
Kong had held their first union meeting in a rock quarry, 
not realizing they could lose their jobs for such activities. 
But they went ahead in 1944 and formed a union, and then 
asked the national United Public Workers of America to 
help them out with organizers and staff people.

“Now instead of 600 members all on the Big Island we 
are a strong union with over 10,000 members — and a lot 
of the credit for the growth of our union goes to people like 
Mew Kong,” Brother Epstein affirmed. Brother Yap was 
constant in his efforts as a UPW officer and member to 
maintain the dignity of labor and better the conditions of 
working people. He was our union’s first treasurer, and 
our first delegate to the national UPWA Convention, in 
Atlantic City in 1948. In 1972 he attended our union’s first 
AFSCME convention in Houston, Texas. Many of the pro
labor laws now on the books in Hawaii which benefit to
day’s workers and retirees represent the efforts of long
time labor veterans like Mew Kong Yap, whom Brother 
Epstein described as “a kind, warm and helpful person in 
all his dealings with his brothers and sisters in labor, in 
the community, and in his church.”

The Hawaii Division of the UPW presented Brother 
Yap with a portrait of himself, executed by artist Mutu 
Hill. Brother Mew Kong said he would cherish the portrait 
dearly. He also received travel luggage, and a nice drawing 
of himself done by Ms. Lois Nishikawa, the 12-year-old 
daughter of member Masako Nishikawa. The drawing 
showed Mew Kong as a worker and plumber employed by 
the County and State Building Maintenance Departments.

We all wish Brother Mew Kong Yap the very best in his 
future years of retirement and we will always remember 
his great contributions to our union and the people of 
Hawaii.

Brother Yap welcomes Lt. Governor 
George Ariyoshi to the dinner.

Councilwoman Josephine Yadao pre
sents Mew Kong with Council Resolu
tion praising his contributions.

Brother and Ms. Herbert Victorino helped with the stew ’n 
rice, and won the grand prize.

Letters •
To the Hawaii Division Membership
Dear Brothers and Sisters,

I certainly appreciate your wonderful gift given to me 
on the UPW’s 30th Anniversary testimonial kick-off dinner 
and your thoughtfulness’

It (the portrait) certainly looks good in my parlor and 
my kinfolks say it’s a wonderful portrait of me!

Mahalo nui loa
Mew Kong Yap

A PORTRAIT FOR POSTERITY

Those present enjoyed the music of the County Band.

All ages were on hand to honor Brother 
Yap.

Hawaii Division June Meeting Schedule
HILO HOSPITAL . . . Mon., June 3 7:00 p.m. UPW
PARKS ...................... . . Tues., June 4 3:00 p.m. Garage
HILO ROAD............ . . Wed., June 5 3:00 p.m. Green Room
WATER SUPPLY . . . Thurs., June 6 3:30 p.m. Shop
WAIMEA................. . Wed., June 19 3:00 p.m. Baseyard
KOHALA.................... . . Thurs., June 20 7:00 p.m. Court House

Division Director 
On Vacation

Beginning June 27
The Hawaii Division Director 

will be on his annual vacation from 
June 27th to July 31st. He will re
turn to his desk on August 1st. State 
President Jack Konno will be sub
stituting for the Division Director 
during the period.
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Wilcox Workers Vote 100 Percent for New Contract
For the very first time, the lowest- 

paid employee at Wilcox Hospital 
on Kauai will be earning more than 
equally ranked workers at several 
Oahu hospitals. By July 1, 1975, 
the lowest wage rate will be $487 
a month.

Wilcox Hospital workers were 
understandably happy with their 
new contract. Under its terms most 
of them will be getting from $76 to 
$94 more each month by July, 1975. 
All of them will get a minimum wage 
hike of at least $70 over the two 
years of the contract, through four 
separate hikes.

The Hospital Beat
• KAHUKU HOSPITAL negotia

tions ended in a tentative settlement 
last May 14, with the workers win
ning $70 in wage increases over 2 
years. Watch our July issue for fur
ther details.

• HALE NANI is now part of Bev
erly Enterprises, of Beverly Manor 
fame. Earl Baxendale, the Beverly 
Manor administrator, will now also 
administer Hale Nani, respecting 
the unit’s present contract.

• QUEEN’S HOSPITAL WORK
ERS are reportedly angered by the
administration’s plan to take away 
their parking spaces to make way 
for construction. The issue was 
raised in the unit’s May 8 Labor- 
Management Committee meeting 
and is still unresolved. Queen’s 
workers are also unhappy about 
understaffing at Queen’s.

• KAPIOLANI HOSPITAL 
WORKERS were to expect an HNA 
picket line around Kapiolani’s prem
ises beginning around May 18. The 
nurses are fighting for a good con
tract at Kaiser, Kapiolani, Kuakini 
and St. Francis Hospitals. The UPW 
is pledged to assist them in any way 
possible. Wages for UPW and HNA 
hospital workers are a good deal 
lower than West coast levels. By 
the way, Kapiolani LPN’s are no 
longer required to get a doctor’s cer
tificate when they take one day of 
sick leave.

• POHAI NANI had planned to 
lay off one of our long-time UPW 
members, the only LPN there. But 
after the union threatened to file an 
unfair labor practice charge, man
agement was able to find her an 
LPN position in their Physical Ther
apy Department.

• WAHIAWA HOSPITAL UNIT 
had their first Labor-Management 
Committee meeting last May 1, and 
it was a good beginning.

• KIDA NURSING HOME talks 
open soon. The contract expires this 
June 30. Negotiations at KUKUI 
GARDENS opened last May 13.

• MOLOKAI AND HALE MA- 
KUA. Sisters Evalani Subee and 
Momi Tong visited Molokai General 
and met with the unit on the State’s 
plans for acquiring the Hospital. 
The Hale Makua unit on Maui gave 
the two sisters a warm reception, 
and approved a new set of by-laws.

• NEW STATE EXEC BOARD 
MEMBER from the Hospital Divi
sion. Because of the Division’s grow
ing size, Division members were 
able to vote by last May 31 for a new 
State Exec Board member from their 
Division. Brother Wayne Smith from 
Molokai Hospital and Sister Ella 
Wright of Hale Nani were nominated 
for the seat.

• PEOPLE CONTRIBUTIONS.
The Division raised $1,059 for 
AFSCME’s PEOPLE Fund for poli
tical action, mainly through its suc
cessful kalua pig sale.

That’s probably the reason for the 
100% ratification vote on the contract. 
The negotiating team, headed by 
Sister Leonora Saulibio, with Divi
sion Director Gary Rodrigues as 
chief spokesman, worked hard on 
this contract, its last negotiating 
session going from 9:30 in the morn
ing to 1:00 a.m. the following morn
ing. Other committee members in
cluded Annette Contrades, Mildred 
Puni, Elaine Keale, Steven Manan- 
day and Robert Piwonka.

GOOD FRINGE BENEFITS
Wilcox workers gained a new 

holiday, their own birthday, and 
a new TDI plan at no cost to them, 
providing up to a maximum of three 
weeks of TDI benefits at 100% of 
an employee’s daily earnings. Work
ers will also get a $100 credit on 
their bills when hospitalized for 
maternity. Funeral leave is extended 
to three consecutive working days, 
with personal (30 days) and emergen
cy leave (7 days) also provided for. 
The construction differential for 
maintenancemen has been raised 
to 40%. Vacations will be increased 
by one week after the fifth and 10th 
anniversary dates, instead of the 
6th and 11th.

The new contract has a major 
improvement in the area of schedul- 

Another Organizing Victory

St. Francis CPR Unit Joins the UPW!
Last May 6 the UPW Hospital 

Division scored another organizing 
victory—this time at St. Francis 
Hospital. A unit of seven Cardio
pulmonary Resuscitation Labor
atory Assistants and CPR Tech
nicians II voted five-to-zero in favor 
of our Hospital Workers’ Union. 
Two workers didn’t vote in the e- 
lection, one due to illness.

Observing for the workers and 
the union was Sister Elizabeth Stead
man, who’s worked at St. Francis 
for five years. Howard Okamoto 
observed for the St. Francis Admin
istration.

Some of the CPR workers’ major 
concerns include hours of work, 
overtime pay, wages, and scheduling. 
A negotiating committee will be 
selected soon, and collective bargain
ing talks will follow as soon as pos
sible. UPW State Director Henry 
Epstein and Hospital Division 
Director Evalani Subee will be as-

CONGRATULATIONS TO UPW'S WAIVERED PN'S!
UPW and the AFSCME Education 

Office extend warmest congratula
tions to the 110 UPW waivered 
PNs who recently completed ex
tensive 32-hour, non-credit PN 
refresher courses at our various 
community colleges! Of these 110 
PNs, 55 were from Oahu, 32 from 
the Big Isle, and 23 from Maui. 
Most of these waivered PNs also 
took their State proficiency exam 
on April 9 (results to probably be 
available by August). All the courses 
were free and financing was shared 
by AFSCME and the State.

It was in August, 1973, that the 
State Department of Health an
nounced that practical nurses who 
received license by “waiver” would 
be asked to take the State’s pro
ficiency examination. Consequently, 
the AFSCME Education Office pro
ceeded to make PN refresher courses 
available in order that our waivered 
PNs wishing to take the State pro
ficiency exam would be better pre
pared for it. In late summer 1973, 
PN refresher couses were offered 
on Oahu and were financed totally 
by AFSCME. In September, 1973, 
56 waivered PNs took the State exam 
(62 had attended these first shot
gun-type courses), and one-third 
of those taking the ’73 exam passed.

ing. 48 hours advance notice is now 
required before schedules can be 
changed, or overtime will be paid 
for the hours worked as a result of 
the change. Twelve (12) hours rest 
between shifts except when on re
call or overtime will be paid until 
a 12-hour rest period is granted. 
Temporary transfer pay is provided 
for each half-hour of work; and new 
hires shall undergo a 6-month train
ing period.

RECLASSIFICATIONS
Utility Worker (non-clerical Grade 

I) is upgraded to Grade II; Aide II 
is upgraded to Grade III; Second 
Cook VI will be upgraded to Grade 
VII; and several other positions re
titled.

The first $20 wage hike is retro- 
ative to last February 1. A second 
hike of $15 goes into effect on July 
1, 1974. Then there will be a $20 
increase in February, 1975, and 
another $15 raise in July, 1975. 
Non-clerical Grades I, II, and III, 
and Clerical Grade I shall move from 
Column A, to Column B and finally 
to Column C by February, 1975, with 
further wage gains.

Understandings were also reached 
on volunteers’ duties, Boiler Room 
staffing, employee handbook in
formation, billing letter procedures,

Andy Ninomiya, (left) St. Francis Personnel Director, and Sister Betsy Steadman, 
a Cardio-Pulmonary Technician and the UPW’s observer in the recent victorious 
election at St. Francis Hospital, look on as Howard Okamoto, management’s ob
server, signs the election documents.
sisting the new unit’s bargaining 
team. In the future, this unit will 
probably be included in the basic 
unit of St. Francis Hospital workers.

A hearty welcome to our sisters

Through the efforts of the AFSCME 
Education Office, the Spring 1974 
PN refresher courses were much 
more extensive and financing was 
shared by AFSCME and by State 
vocational funds either available 
or made available to Kapiolani, 
Maui, and Hawaii Community 
Colleges. Those involved in admin
istering and teaching these recent 
courses felt this type of skill up
grading to be exceptionally worth
while. Tome Ikeda (Hawaii Com
munity College) found it, “gratify
ing to see so many nurses willing 
to sacrifice their time to return to 
school to up-grade themselves.”

The instructors at Kapiolani com
mented that their students express
ed a desire for more PN up-grading 
courses with clinical experience 
included. These instructors also 
commended their students for their

Hospital Division June Meeting Schedule
ST. FRANCIS...................................................... Mon., June 3 7:00 p.m. UPW Hall
PALAMA SETLEMENT........................................ Tues., June 4 11:3O a.m. Palama Settlement
DIVISION EXEC. BOARD................................ Tues., June 4 7:00 p.m. UPW Hall
WAHIAWA LABOR-MANAGEMENT COMM. Wed., June 5 3:30 p.m. Wahiawa
HEALTH CARE INSTITUTE................................ Fri., June 7 9:00 a.m. llikai Hotel
HALE NANI......................................................... Mon., June 10 4:00 p.m. UPW Hall
KUAKINI.............................................................. Wed., June 12 4:30 p.m. Kuakini
WAHIAWA........................................................... Wed., June 19 3:30 p.m. Wahiawa
POHAI NANI...................................................... Thurs., June 20 3:30 p.m. Pohai Nani
QUEENS.............................................................. Thurs., June 20 7:00 p.m. UPW Hall
AGENDA MEETING.......................................... Tues., June 25 4:00 p.m. UPW Hall

KAUAI

Sister Leonora Saulibio, Wilcox Hospi
tal unit chairwoman.

and regular 8-hours-a-day, 5-days- 
a-week scheduling, whenever pos
sible. New sections on seniority, 
meal periods and mileage allow
ances also appear in the contract. 
The union will negotiate a retirement 
plan with management after com
pletion of the Agreement.

Thanks to this contract, Wilcox 
Hospital will now be paying com
parable wages to those paid by simi
lar hospital operations on Oahu.

and brothers in the CPR Department: 
Elizabeth Steadman, Andrea Yap, 
Michelle Spencer, Pat Pawling, 
Paul Straus, Matthew Adaniya and 
Gwen Ishimoto.

enthusiasm to learn and ready them
selves for the State exam.

Finally, the AFSCME Education 
Office and UPW are extremely 
grateful for the assistance and co
operation of the following persons 
who made it possible to offer these 
extensive programs of PN refresher 
courses to our waivered PNs:
Dr. Sam Shigetomi and Mrs. Kather
ine Deai (State Office of the VP for 
Community Colleges); Mrs. Rose 
Moorefield (State Dept. of Health); 
Dr. Moikeha, Donna Brodd, Rose
mary Burnett, and Julie Wallace 
(Kapiolani Community College); 
Mr. Tom Ideda, Soon Yur Nakatsu, 
Fumiko Sugiyama, and Mary Kata
yama (Hawaii Community College);
Dr. Walter Ouye and Ardith Simp
kins (Maui Community College); 
and Mrs. Maxine Kim (Kauai Com
munity College).

HOSPITAL
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Refuse Division Negligent in Filing Report

Refuse Worker Granted Total Disability Retirement
In a recent decision by the State 

Retirement Board of Trustees, 
Brother Manuel Cabalis obtained a 
service-connected total disability 
retirement.

The case was brought to the union’s 
attention by Brother Cabalis’ wife 
who said that her husband was ill 
and she needed some assistance. 
Upon questioning Mrs. Cabalis, the 
UPW learned that Brother Cabalis 
had suffered from a stroke while

working as a refuse collector. On 
the day of the injury, he was returned 
back to the yard by refuse crewleader 
Joseph Rodrigues because of his 
condition and was later admitted 
to Wahiawa General Hospital.

Further investigation into the 
matter subsequently raised serious 
implications of negligence on the 
part of the Refuse Division. The 
union found that an injury report 
was not submitted by the yard super

C&C Ambulance Workers To Choose Units
And Shifts by Seniority on June 3

The UPW and City and County management finally 
agreed on guidelines and procedures to be followed for 
all Ambulance Service Specialists in the process of making 
work unit and shift assignment selections. That procedure, 
worked out after many meetings between the union and 
management, was spelled out in a memorandum signed 
by Dr. Paul Gebauer, City & County Physician, and Brother 
Russell Henion, our UPW Ambulance Committee Chair
man. B.A. Bob Chang participated in the talks and assisted 
the union team. The guidelines, in compliance with Section 
55.03b of the Unit 10 contract, are as follows:
a. A certified seniority list by class is provided to both Union and 

Management indicating class seniority by class as of May 1, 
1974, by the Department of Civil Service.

b. There shall be seven (7) Work Units available for selection 
(bid) which are as follows; Waianae, Waipahu, Wailupe, Wai
manalo, Kailua, Kaneohe and Central (Pawaa).

c. The Central Unit (Pawaa) shall be staffed with one (1) and two 
thirds (2/3) permanent work staffing (15 employees) for sched
uling purposes and all other unassigned employees (Relievers).

d. All other Work Units shall have the following number of Ambu
lance Specialists by class: One (1) Ambulance Specialist III, 
Five (5) Ambulance Service Specialist II and Three (3) Ambu
lance Specialist I.

e. The Waialua and Kaaawa Work Units shall be staffed by desig
nated relievers when in operation on weekends and holidays. 
In addition to relievers, MICT personnel may be assigned to 
Waialua and Kaaawa on weekends.

f. There shall be a seniority list by class for designated Relievers. 
Designated relievers shall select relief assignments by class 
seniority as vacancies occur in units due to vacations, leave 
without pay and other planned absences. In such instances such 
as industrial injuries, emergency leave and sick leave where 
replacements are immediately required due to short notice, 
the Department may fill such vacancies with a qualified Ambu
lance Service Specialist not to exceed three (3) working days. 
After the third day, it is agreed that the senior Ambulance Serv
ice Specialist Reliever may exercise his right to fill the vacancy 
by his request. It is also understood that the Ambulance Service 
Specialist Reliever, once selecting his relief unit, shall not bid 
for other relief vacancies until the incumbent returns to duty.

g. Selection (Bids) for work unit and shift assignment shall be 
made on the basis of class seniority in person by all ambulance 
specialists at the U.P.W. Hall, 1426 N. School Street on June 3, 
1974 between the hours of 10:00 a.m. to 12:00 p.m. (noon) at 
an Educational and Informational Meeting. Selection of units 
and shift assignment shall be conducted under the following 
time frame:
1. Sp. Ill’s 10:00 a.m. to 10:30 a.m.
2. Sp. H’s number one (1) to 20 on seniority list 10:00 a.m. to 

10:30 a.m.
3. Sp. H’s number 21 to 40 on seniority list 10:30 a.m. to 

11:00 a.m.
4. Sp. Il’s number 41 to 61 on seniority list 11:00 a.m. to 

11:30 a.m.
5. Sp. I's number one (1) to 20, 10:00 a.m. to 10:30 a.m.
6. Sp. I’s 21 to 37, 10:30 a.m. to 11:00 a.m.

h. The method of selection (bid) shall be in person except for those 
who are on vacation, sick leave or industrial leave. These indi
viduals shall then have the option to select work unit and shift 
assignment by memo clearly printing or typing four (4) choices 
in numerical order of preference of which one copy shall be 
presented to the unit shop steward and one copy to the unit 
supervisor of which they shall forward to the committee to be 
posted on the master list. May 30, 1974 shall be the deadline for 
the written selection (bid).

These brothers attended April 26 beer bust and awards 
party given at Primo Village for Oahu UPW Mountainball 
teams. The C&C ROAD DEPARTMENT team placed first, 
REFUSE second, and AES third. Money prizes and awards 
were presented by Oahu Sports Chairman Louie Waiolama.

UPW Volleyball League
Drop by Kalakaua Gym on Tuesday and Thursday nights 

and watch some of the UPW’s 6 men and 4 women teams 
play volleyball beginning at 6 p.m. St. Francis Hospital, 
Waimano Home, Streetlights, Roads, Kailua Refuse, and 
Honolulu Refuse have all entered teams. Three games are 
played each night (Tues. & Thurs.) through June 18. Come 
and root for your favorite team or just enjoy the spirited 
contests.

visors and that the division had no 
knowledge of the employee’s illness 
until the union brought the matter 
to their attention, a month and a 
half after the incident.

In meetings with Public Works 
officials, the union urged them to 
comply with the laws covering em
ployees’ rights and to establish more 
efficient methods of communication 
and procedures with yard supervisors 
in order to expedite injury reports.

It is imperative that each Ambulance Service 
Specialist cooperate to the fullest extent and select 
his work unit and shift assignment on the date and 
time agreed to. It is also important that the senior 
employee by class make his selection first so that a 
well-coordinated effort results.

Members of the C&C Ambulance unit explain their prob
lems at Unit 10 Full Committee meeting.

OAHU

45 Laborer I Positions Reallocated
Laborer I positions throughout the island were reallo

cated from Laborer I (WB-2) to Laborer II (WB-3) posi
tions.

The approval for these reallocations culminates years 
of complaints by the Union concerning Roads employees 
working out of classification.

The Union held meetings with Department of Public 
Works Engineer Kazu Hayashida and Road Division Chief 
Yukio Uyehara regarding Laborer I’s performing the work 
of Laborer II in jobs such as road construction, patching, 
and storm drain maintenance, without proper pay.

The Union’s intervention in the matter was prompted 
by employees of the Laie Corporation yard who complained 
of having to work in such situations without benefit of even 
a temporary assignment. Upon making an inquiry into the 
complaints, the Union found that this particular yard had 
no Laborer II positions available. Other Road maintenance 
yards had similar problems of employees performing cer
tain work without benefit of a higher wage board pay.

The number of employees affected by the upgradings 
and their respective yards are: Honolulu (10), Kailua (7), 
Kaneohe (6), Laie (4), Waialua (3), Pearl City (7), Wahiawa 
(4), and Waianae (4).

On Setting The Record Straight...

These workers maintain the yard 
around the Department of Transporta
tion building on Punchbowl and Queen 
Streets.

EXTRA SICK LEAVE
FOR SEWER WORKER

Brother Albert Bergman was re
cently granted additional sick leave 
by Mayor Frank Fasi for an illness 
which is still being appealed by the 
Union as a job-related injury.

The employee has been suffering 
from a lung ailment for several years. 
Approximately a year and a half 
ago, the Union maintained that 
the injury was attributed to the en
vironment he was constantly exposed 
to when he was employed as a Sewer 
Worker.

Bergman’s case is presently pend
ing an appeal with the State Work
man’s Compensation Division since 
the City and County denied his 
application for service-connected 
benefits, and the State Retirement 
Board has refused to process his 
application for a Service-Connected 
Total Disability Retirement.

After being informed that the em
ployee required hospitalization for 
several weeks, the union, in a letter 
to Mayor Fasi, informed him of our 
efforts to assist Brother Bergman and 
of the lengthy process in attempting 
to qualify him for workman’s comp
ensation benefits. The UPW also 
requested consideration for addition
al vacation and/or sick leave bene
fits.

The Mayor responded by generous
ly granting Brother Bergman two- 
and-a-half months of additional 
sick leave.

By Brother Steve Murin
Recently, the afternoon paper printed a story 

which seemed to be an interview with about six 
or seven UN-NAMED “labor leaders’’. It was 
informal and full of juicy comments about the 
Mayor of Honolulu.

Frankly, I don’t even know if the UPW was 
one of the unions involved in the interview but 
a couple of things were said in which I was in
volved.

First, about the fight over Refuse conditions: 
it was a rough period. The negotiations went 
on for more than a year. The Mayor did threaten 
to contract-out refuse collection. We threatened 
to shut down the city, but the work was not 
contracted-out; the men did not shut down the 
city.

As a negotiator in that matter I can say that 
both sides sweated it out. On our side we pound-

ed the table as often and as loud as some people 
on their side did. But now that a settlement is 
in effect, I don’t believe it does either side any 
good to single out and quote against the parties 
some of the things we said.

And, on the comment that the Mayor had 
been against collective bargaining for public 
workers at one time, I can say that it probably 
was true. But when the subject reached the 
point at which public hearings were held, the 
Administration was not against the concept. 
In fact, the City & County was represented and 
its spokesman presented a draft of a bill for a 
law which was more pro-labor than many.

In the months to come let’s talk a lot of poli
tics. But let’s have the facts straight.

OAHU DATES TO REMEMBER
June 2—EDU Custodians .................. 1 p.m.—UPW Hall
June 4—Oahu AFL-CIO Mtg.............. 7 p.m.—UPW Hall
June 6—Oahu Division Mtg.............7 p.m.—UPW Hall
June 9—Health Care Institute 9 a.m.—Ilikai Hotel
June 9—Aloha Reception

AFSCME Convention 7 p.m.—Hawn. Village
June 10-14—AFSCME Convention ......................... 9 a.m.

Hawn. Village 
June 20—Retirees’ Committee.......... 9 a.m.—UPW Hall
June 28—Stewards’

Council ............ 8:30 a.m., 7 p.m.—UPW Hall
NOTE: 1) The OAHU DIVISION meeting will be the FIRST 

Thursday in June, not the second. 2) CAFETERIA 
WORKERS will have no meeting in June.

The Oahu Division is selling tickets for $1.25 
for 1-lb. servings of Chili from Zippy’s — to 
help the Division raise funds for AFSCME’s 
national political campaign fund called 
PEOPLE. Please check with your steward or 
Business Agent to pick up tickets for the chili, 
which is pretty ono, by the way. Or call Division 
Director Paul Hong, 847-2631, to get some tick
ets to buy or sell.

Buy Chili for PEOPLE



June, 1974Page 8

SUGAR AND PINE WORKERS SETTLE FOR GAINS
Sugar and Pine workers won many of the things they 

went on strike for. They got almost twice as much in wages, 
pension and severance pay as the employers had on the 
table before the strikes began, as well as a lot of other 
valuable contract improvements.

The ILWU workers proved again that their solidarity 
can make the Big Five meet some of their responsibilities. 
They were impressive on the lines, helpful in community 
projects, and did volunteer rescue work during the floods. 
They also helped picket for the farmworkers’ boycott of 
lettuce and grapes.

The strikes were still picking up momentum after 5 
weeks in sugar, and 2 weeks in pine, when the settlements 
came. An April 11 mobilization at the Dole Can Plant, 
co-sponsored by the State Federation of Labor, brought 
out over 200 community, labor and student supporters. 
Our State PAC had voted support for the strikes. A 75 cent 
across-the-board hourly pay hike over the next two years 
was won, as well as these other gains:

Job security — a guarantee of no shut-downs for two 
years; if workforce is reduced, full pensions will be offered 
older workers for voluntary retirement as early as 60 to

DOLE CAN PLANT WORKERS ON STRIKE! From left to right,
ILWU Brothers Mal Holo, Clarence Soong, John Perreida, 
and Sisters Renee Perreida, and Hilda Louis. Management 
offered the can plant unit hardly any more in wage gains 
than it gave pineapple workers, and the plant strike went 
into its 3rd month.

Mid-Income Housing 
Available in Waianae

The Hawaii Housing Authority 
has notified our union that it is 
involved in a joint venture with 
Reliance Construction Corporation 
to build 380 homes for sale in 
Waianae, Oahu, at prices ranging 
from $29,750 to $37,900.

The Hawaii State Employees’ 
Retirement System is making mort
gage money available to approved 
buyers on a 5% down, 8% interest 
rate basis. UPW members are 
especially invited to take advantage 
of this opportunity to buy a home.

For more information or to apply 
for purchasing a home, call Mr. Dan 
Ainoa, the Project Coordinator, 
phone 946-3961.

make layoffs unnecessary. More severance pay than be
fore at age 55 and above (full 8 days per year, instead of 
a smaller percentage).

Pensions — minimum monthly benefit for each year 
of service up from $4.50 to $7.00, for first 33 1/3 years

ILWU pine workers, though failing to win any no-lay
off or no-termination pledges from the companies, won 
50 cents in hourly wage hikes over the 2-year contract. Other 
gains were:

Pensions — minimum monthly benefits increased to 
$6.00 per year of service to 35-year maximum ($210). Age 
45 requirement for vesting is dropped. Employee contri
butions are cut in half now (from 3% to 1.5%) and end on 
February 1, 1976.

Separation Pay — (a) Regulars get 9 days per year 
of service, (b) non-regulars and intermittents with 5 
years service get 1/2 day’s pay for all months in which they 
worked.

Other improvements were made in Seniority, Tem
porary Transfers, Vacations, Hours, Sick Pay and Medical 
Plan.

All in all, the strikes proved the workers’ strength and 
made some significant gains which will benefit all of 
Hawaii’s working people.

HAWAII HEALTH INSTITUTE SET EOR JUNE 7
Registration is still open for a one-day Health 

Care Institute sponsored by AFSCME at the
Ilikai Hotel, Friday, June 7, 1974. Statewide 
participation by some 120 employees of both 
private and public health care institutions is 
expected.

Both the general sessions of the conference 
and its workshops are aimed at clarifying cur
rent and pending changes in health care de
livery systems; the development of strategies 
of adaptation to such changes which promised 
improvements in both patient care and employ
ee conditions; and an enlarged Hawaii role in 
assuring full health care institutional funding 
and the most appropriate legislative avenues
to full funding.

The Institute schedule is as follows:
9:00- 9:30 a.m. Registration: (Outside Lob

by Room Entrance).
9:30- 9:45 a.m. Welcome: David Trask, Ex

ecutive Director HGEA,
Henry Epstein, UPW7.

9:45-10:30 a.m.

10:30-12:30 p.m.

12:30- 2:00 p.m.
2:00- 4:00 p.m.

4: 00- 5:00 p.m.

Address: Jerry Wurf, Presi
dent, AFSCME. “Health Care
in a Time of Change.’’
Workshop #1: “Changes in
Institutional Health Care in 
Hawaii.’’
Lunch
Workshop #2: “An AFSCME 
Strategy for Dealing with 
Institutional Change.’’
General Session: Summary. 
Linda Tarr-Whelan, Deputy 
Director, Program Develop
ment, AFSCME.

There are no fees for the Institute, and lunch
and coffee will be provided by AFSCME. Phys
ical limitations on facilities will require, how
ever, that participants not exceed 120. Please 
register with AFSCME, Room 201, 707 Alakea, 
Honolulu, Hawaii 96813, or phone 521-6941.
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NON-SUPERVISORY
STEPS

WB 1 2 3 4 5
1 ANN ............. ..... 5484 5712 6000 6276 6588

MON ................  457 476 500 523 549
8 HRS ......... .... 21.12 22.00 23.12 24.16 25.36
HRLY ........... .... 2.64 2.75 2.89 3.02 3.17

2 ANN ............. ..... 5856 6108 6396 6684 7008
MON .......... 488 509 533 557 584
8 HRS ......... ..... 22.56 23.52 24.64 25.68 26.96
HRLY ........... ....  2.82 2.94 3.08 3.21 3.37

3 ANN ............. .... 5940 6228 6504 6816 7140
MON ........... ...... 495 519 542 568 595
8 HRS ......... .... 22.88 24.00 25.04 26.24 27.44
HRLY ........... ....  2.86 3.00 3.13 3.28 3.43

4 ANN ............. .... 6348 6636 6948 7272 7608
MON ........... 529 553 579 606 634
8 HRS ......... .... 24.40 25.52 26.72 28.00 29.28
HRLY ........... .... 3.05 3.19 3.34 3.50 3.66

5 ANN ............. .... 6780 7080 7416 7776 8136
MON ........... 565 590 618 648 678
8 HRS ......... .... 26.08 27.20 28.56 29.92 31.28
HRLY ........... ..... 3.26 3.40 3.57 3.74 3.91

6 ANN .................. 7176 7524 7860 8232 8628
MON ........... 598 627 655 686 719
8 HRS .............. 27.60 28.96 30.24 31.68 33.20
HRLY ........... ..... 3.45 3.62 3.78 3.96 4.15

7 ANN .................. 7608 7968 8340 8736 91 56
MON ........... 634 664 695 728 763
8 HRS ........ ..... 29.28 30.64 32.08 33.60 35.20
HRLY ........... ..... 3.66 3.83 4.01 4.20 4.40

8 ANN ............ ..... 8016 8400 8784 9204 9648
MON ........... 668 700 732 767 804
8 HRS .............. 30.80 32.32 33.76 35.44 37.12
HRLY ........... ....  3.85 4.04 4.22 4.43 4.64

9 ANN ............ ..... 8496 8916 9336 9780 10260
MON ........... 708 743 778 815 855
8 HRS .............. 32.72 34.32 35.92 37.60 39.44
HRLY ........... ..... 4.09 4.29 4.49 4.70 4.93

10 ANN ............ ..... 8880 9300 9732 10188 10692
MON ........... 740 775 811 849 891
8 HRS ........ ..... 34.16 35.76 37.44 39.20 41.12
HRLY ........... ....  4.27 4.47 4.68 4.90 5.14

11 ANN ............ 9276 9720 10176 10668 11196
MON ........... 773 810 848 889 933
8 HRS ........ ..... 35.68 37.36 39.12 41.04 43.04
HRLY ......... .....  4.46 4.67 4.89 5.13 5.38

12 ANN ............ ..... 9708 10164 10656 11184 11712
MON ........... 809 847 888 932 976
8 HRS ........ ..... 37.36 39.12 40.96 43.04 45.04
HRLY .......... .....  4.67 4.89 5.12 5.38 5.63

13 ANN ............ .....  10116 10608 11112 11652 12204
MON ........... 843 884 926 971 1017
8 HRS ........ ..... 38.88 40.80 42.72 44.80 46.96
HRLY .......... .....  4.86 5.10 5.34 5.60 5.87

14 ANN ............ ..... 10548 11052 11580 12132 12708
MON ........... 879 921 965 1011 1059
8 HRS ........ ..... 40.56 42.48 44.56 46.64 48.88
HRLY .......... ....  5.07 5.31 5.57 5.83 6.11

15 ANN ............ .....  10968 11496 12048 12636 13248
MON .......... 914 958 1004 1053 1104
8 HRS ........ ..... 42.16 44.24 46.32 48.64 50.96
HRLY .......... ...... 5.27 5.53 5.79 6.08 6.37

IBEW Workers on Strike!
Hawaiian Telephone Company workers went on 
strike last May 7 seeking adequate wage hikes and 
fringe benefits to help them meet the soaring costs- 
of-living. Despite scabs and harassment from the 
bosses, the IBEW strikers’ spirit is strong and deter
mined. They deserve our full support.

WORKING FOREMAN
STEPS

WF 1 2 3 4 5
1 ANN ........... ...... 5976 6252 6552 6852 7176

MON ......... ......  498 521 546 571 598
8 HRS ...... ...... 22.96 24.08 25.20 26.32 27.60
HRLY ......... ......  2.87 3.01 3.15 3.29 3.45

2 ANN ........... ...... 6396 6696 7008 7332 7656
MON ......... 533 558 584 611 638
8 HRS ...... ...... 24.64 25.76 26.96 28.24 29.44
HRLY ......... ......  3.08 3.22 3.37 3.53 3.68

3 ANN ........... ...... 6504 6816 7128 7464 7812
MON ......... 542 568 594 622 651
8 HRS ....... ...... 25.04 26.24 27.44 28.72 30.08
HRLY ......... ......  3.13 3.28 3.43 3.59 3.76

4 ANN ........... ...... 6936 7260 7596 7968 8340
MON ......... 578 605 633 664 695
8 HRS ....... ...... 26.72 27.92 29.20 30.64 32.08
HRLY ......... ....... 3.34 3.49 3.65 3.83 4.01

5 ANN ........... ...... 7404 7752 8124 8508 8916
MON ......... ......  617 646 677 709 743
8 HRS ........ .......... 28.48 29.84 31.28 32.72 34.32
HRLY ......... ......  3.56 3.73 3.91 4.09 4.29

6 ANN ........... ....... 7848 8220 8616 9012 9456
MON ......... 654 685 718 751 788
8 HRS ....... ...... 30.16 31.60 33.12 34.64 36.40
HRLY ......... ......  3.77 3.95 4.14 4.33 4.55

7 ANN ...|....... ...... 8328 8724 9132 9564 10032
MON ......... 694 727 761 797 836
8 HRS ...... ...... 32.00 33.52 35.12 36.80 38.56
HRLY ......... ....... 4.00 4.19 4.39 4.60 4.82

8 ANN ..........
MON ........
8 HRS ......
HRLY ........

....... 8772
731

....... 33.76
...... 4.22

9192 
766 

35.36 
4.42

9636 
803 

37.04 
4.63

10092
841

38.80
4.85

10572
881

40.04
5.08

9 ANN .......... ....... 9312 9744 10236 10716 11232
MON ........ 776 812 853 893 936
8 HRS ..... ...... 35.84 37.52 39.32 41.20 43.20
HRLY ........ ......  4.48 4.69 4.92 5.15 5.40

10 ANN .......... ....... 9708 10164 10668 11196 11724
MON ........ 809 847 889 933 977
8 HRS ...... ...... 37.36 39.12 41.04 43.04 45.12
HRLY ........ ......  4.67 4.89 5.13 5.38 5.64

11 ANN .......... ....... 10152 10656 11160 11700 12264
MON ........ 846 888 930 975 1022
8 HRS ...... ...... 39.04 40.96 42.96 45.04 47.20
HRLY ........ ......  4.88 5.12 5.37 5.63 5.90

12 ANN ......... 10644 11148 11688 12240 12840
MON ........ 887 929 974 1020 1070
8 HRS ..... ...... 40.96 42.88 44.96 47.12 49.36
HRLY ........ ......  5.12 5.36 5.62 5.89 6.17

13 ANN ........... ....... 11088 11628 12192 12780 13392
MON ........ 924 969 1016 1065 1116
8 HRS ...... ...... 42.64 44.72 46.88 49.12 51.52
HRLY ........ ......  5.33 5.59 5.86 6.14 6.44

14 ANN .......... ...... 11568 12108 12684 13308 13956
MON ........ 964 1009 1057 1109 1163
8 HRS ...... 44.48 46.56 48.80 51.20 53.68
HRLY ........ ......  5.56 5.82 6.10 6.40 6.71

15 ANN ........... ...... 12024 12612 13224 13848 14532
MON ........ ......  1002 1051 1102 1154 1211
8 HRS ...... ...... 46.24 48.48 50.88 53.28 55.92
HRLY ........ ......  5.78 6.06 6.36 6.66 6.99

Your New Unit I 
Blue Collar Wages 

Effective July I


