
Unit 1 Negotiators Sign Contract Amendments

Unit 1 Negotiating Committee chairman Jack Konno 
(right) and Committee secretary Henry Huihui (left) 
sign reopener agreement last March 20.

Wage Hikes Won, Improvements in 
Seniority and Grievance Procedure

The UPW’s hard-working negotiators for the 
Blue Collar Non-Supervisory Workers (Unit 1) Con
tract got to take time off last March 20 to sign the 
reopener agreement on the Unit 1 Contract. Acting 
Governor George Arihoshi signed for the State at a 
brief ceremony held at his office.

The Contract amendments boost wages by $36 
across-the-board this July 1, with another $40 in
crease in July, 1975, for all but the red-circle emplo
yees. The grievance procedure section has been sim
plified and shortened, and seniority is more tightly 
defined and better secured for use in determining 
promotions, temporary assignments and equipment 
assignments.

Acting Governor George Ariyoshi signs for the State 
of Hawaii, as UPW State Director Henry Epstein

Brothers Joe Brun (Kauai) and Warren Shimabukuro 
add their signatures.

Serving on the Unit 1 Executive Negotiating Com
mittee were the following Brothers: Jack Konno 
(Chairman), State Highway, Hawaii; Henry Huihui 
(Secretary), C & C Road Division; David Paia, Board 
of Water Supply, Hawaii; Kiyoshi Nagata, Depart
ment of Defense, Hawaii; Joe Brun, DAGS, Kauai; 
Albert Silva, Airports Division, Kauai; Warren Shi- 
mabukuro, DAGS, Maui; Yoshio Murakami, AES, 
Maui; Benny Rodrigues, Refuse Division, Oahu; 
Gary Nakano, Refuse Division, Incinerator, Oahu; 
Zeke Wakinekona, Sewers Division, Oahu; and 
Wallace Helenihi, Department of Education, Oahu. 
Staff members — Brothers Henry Epstein, Steve 
Murin, Gary Rodrigues, Al Carvalho, and Jackson 
Ah Chin also participated in the negotiations and 
contract signing.

awaits his turn at signing.
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Legislature Approves Several UPW Measures
By State Director Henry Epstein

The blue collar pay raises, together 
with all other negotiated agreements, 
were approved by the State Legislature 
when they passed the budget on the 
final day of the 1974 session.

Approval of the Unit 1 reopener items headed the 
list of legislative goals of the UPW this year. Several 
other significant bills were passed by the Legislature 
of importance to UPW members.

LABOR GAINS
In the area of general labor legislation, the session 

increased the state’s minimum wage and provided 
that all working people must be covered by a medi
cal plan.

Here are some of the bills which passed this ses
sion. They now go to the Governor for his review and 
cannot become law until he signs them:

Budget Bill. Appropriates funds for all negotiated 
collective bargaining agreements. Includes subsidies 
for Molokai and Kahuku Hospitals.

HOUSE PARENTS FINALLY WIN
Hawaii School for the Deaf and the Blind. All 

house parents are to be employed on a twelve-month 
basis, instead of the present ten-month work period.

Homemakers. Homemakers in the Department 
of Social Services and Housing are to be given per
manent civil service status. Until now, they have 
been considered temporary employees.

Firemen and Sewer Workers’ Disability. Strength
ens the provisions on disability retirement for fire
men and sewer workers. Whenever one of these em
ployees suffers from heart or lung disease, there shall 
be a presumption that the illness was a result of their 
work.

Transfers. Recognizing that there are now differ
ent pay schedules in the thirteen bargaining units, 
this bill permits transfers between bargaining units 
without any reduction in pay.

Sick Leave. Any public employee who leaves 
government service in good standing and comes 
back within three years shall be credited with the 
total amount of accrued sick leave he had when he 
left government service.

Health Fund. Extends Health Fund benefits to 
the beneficiary of an employee who is killed in the 
performance of his duty. Also extends coverage to 
employees who retired before the establishment of 
the Health Fund.

UPW Lobbyists—Wally Helenihi (Oahu), Ernest King (Oahu), Richard Costa (Kauai), Pua Sniffen (Hospital), 
Kiyoshi Nagata (Hawaii), Masumi Masuda (Kauai), and State Director Henry Epstein (right) keep eyes on 
closing moments of 1974 State Legislature.

RETIREES’ BONUSES AND PENSIONS
Bonus to Pensioners. For those retirees still re

ceiving a bonus, their bonus is increased by 5.5%, 
retroactive to July 1, 1973.

Retirees who retired before June 30, 1965 will 
receive a 5.5% increase in their retirement allowance 
or pension, retroactive to July 1, 1973.

All retirees who retired between July 1, 1965 and 
June 30, 1970 will receive 5.5 percent of their retire
ment allowance or pension on July 1, 1974.

There was no increase in retirement allowances 
for retirees who retired after June 30, 1970.

OTHER MEASURES
Correctional Workers. Intimidation of correction

al workers or their immediate families will be a 
felony.

H-PERB. Civil service status was given to the 
clerical staff of the Hawaii Public Employment 
Relations Board.

Clerical Survey. A resolution calls for the Depart
ment of Personnel Services to release the results of 
their survey of clerical positions. In addition, a 
proviso in the budget permits use of the appropria
tion for reclassifications resulting from the clerical 
review.

The State’s tax credit plan was simplified to help 
poor and moderate-income families. There was no 
action on tax increases.

Though many important bills on the UPW legis
lative program passed, the union did not have a per
fect batting average.

Some Drawbacks As Well
A union-supported bill to improve the ordinary 

disability retirement benefits passed the House of 
Representatives, but died in the Senate.

COMPULSORY RETIREMENT FAILS
Another casualty was the bill to provide for com

pulsory retirement for all government employees 
at age 65. A parallel bill relating to University pro
fessors was recommitted to committee in the Senate 
after an emotional speech by one of the senators.

For a while, it looked as if this was the year that 
Molokai General Hospital would become a State 
institution. Early in the session, all indications were 
that the bill would pass.

Action was held up at the request of the hospital 
trustees, who are having second thoughts now that 
the pineapple companies are closing down their 
Molokai operations.

GOOD THAT SOME BILLS DIED
The union’s legislative team was pleased that 

some of the bills didn’t pass. We were opposed to 
any major changes in the collective bargaining law 
this year and none were passed.

In the beginning of the session, it appeared that 
Leahi Hospital would be transferred from the Uni
versity to the Health Department. We were con
cerned about the effect on the employees at Leahi of 
such a transfer. The transfer has now been held up 
for at least a year.

No action was taken this year either on proposals 
to reduce retirement benefits or tie them in with 
social security benefits.

AFSCME
LOCAL
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Brothers David Paia and Kiyoshi Nagata (right) sign 
contract for UPW Big Island members in Unit 1.
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THE END OF AN ERA 
AND THE CHALLENGES AHEAD

The recent session of the Legislature was a good one for the members of our 
union. We got our Unit 1 agreement ratified and funded. Several other bills 
which benefit our members passed both houses.

In general, the session did well on labor legislation. The increase in the 
minimum wage is significant and long overdue. The pre paid health plan for 
all employees will benefit workers in small unorganized companies. On several 
social issues, the legislators moved in a progressive direction.

Now that we have collective bargaining in the public service, our work at 
the Legislature has become easier. We have fewer bills to watch and can really 
concentrate on getting approval for the negotiated agreements.

MAINTAIN AN ACTIVE LOBBY
It’s still necessary to maintain an active lobby, though. A lot of credit goes 

to the lobbyists from all Divisions who camped at the Legislature for the last 
two weeks of the session. They were joined by volunteers from the Oahu Divi
sion, who added moral support and strengthened our program.

The daily papers have been editorializing that the session marked the end 
of an era, and it’s true. Governor Burns ends his term this year. Senators Mc
Clung and Yoshinaga will not be around in the Senate next year.

ERA OF GROWTH AND PROGRESS
The era ending with this session has been a period of growth and progress 

for Hawaii. It has seen the enactment of much social legislation, some of which 
still leads the nation.

Despite the progress, there are still many serious problems which are un
resolved. The next session of the Legislature will still have to tackle difficult 
tax reform questions and many of the unresolved issues from this session.

Whether the end of this era is viewed with sadness or nostalgia, it still em
phasizes the importance of this year’s elections. We will be voting for a new 
Governor and an entirely new Legislature.

LEST WE FORGET
(From Victor Weingarten’s epic story "Raising Cane” comes this account of the 

Plantation workers’ strike of 1920, which was costly in terms of lives and hardships, 
They struck for $1.25 a day in wages, maternity leave, and an 8-hour day. Remember 

this fighting past, and support our sugar and pineapple workers today in their fight 
against the runaway shop.)

On January 19, 1920, members of the Filipino Laborers’ Association went 
on strike on six Oahu plantations. This organization also contained large num
bers of Chinese, Portuguese and Spanish workers.

Four days later, the Japanese workers struck. Said the workers’ publication:
“The door was closed before our eyes; there was no more room for negotia

tion. The time had finally come when we were compelled to resort to our last 
means.

“For two months, ever since our first request, we had been pleading our 
cause sincerely, honestly, seriously and earnestly without a thought of plot or 
scheme. We had tried every peaceful method we knew of, with the hearty cooper
ation of capital and labor in mind. We do not wish to strike. We want peace and 
order; we love labor and production. But when we think of the group of capital
ists who show no sympathy whatever toward the struggling laborers, turn deaf 
ears to their cries and reject their just and reasonable demands under the pre
tense that they are formulated by ‘agitators’, we cannot remain silent. We must 
act. And so we went on strike. . . .So, strike we did, honorably and bravely, as 
laborers living under the great flag of freedom and justice.”

The planters whipped up a campaign of hate against the Japanese in an ef
fort to split the strike. They charged them with seeking to control the islands for 
sinister political purposes. They implied that the islands were in danger of in
vasion from the Japanese.

“An American citizen who advocates anything less than resistance to the 
bitter end against the arrogant ambition of the Japanese agitators is a traitor to 
his own people,” the Honolulu Star-Bulletin said.

The Japanese refused to be routed. The planters played their trump card. 
Inasmuch as they owned the houses in which the workers and their families 
lived, they decided to throw them out.

On February 14, the planters issued an eviction notice ordering “every la
borer unless sick or for other good reasons is unable to work, to be at his place 
of employment next Wednesday morning, February 18, or otherwise, to leave 
the plantation upon which he has been employed forthwith.”

The planters thought this would break the spirit of the strikers and force a 
return to work movement. They were wrong.

The workers stuck. The planters sent guards into the houses and threw out 
furniture, utensils, personal belongings. They nailed shut the doors and the win
dows. The sick and the aged were thrown out into the streets together with the 
young.

By the time the plantation police had finished, 12,010 people were homeless. 
Of these, 1,472 were Filipinos. Of the 10,538 Japanese evicted, 2,643 were women 
and 3,856 were children.

The evicted strikers and their families sought temporary shelters. Some 
found havens with countrymen. More than 6,000 sought shelter in Honolulu.

February, 1920, was a bad month. Honolulu was in the midst of an influenza 
epidemic. The epidemic struck the strikers. Lives went out like candle flames 
in a gust of wind. Children became orphans overnight. Husbands buried sons 
and wives on the same day.

Before the epidemic passed, about 1,200 strikers and their families had died 
from influenza.

UPCOMING ELECTIONS
Since many of the House members are planning to run for Senate seats, 

there will be openings for new candidates in the House races.
Our State PAC will be meeting this month. After reviewing the results and 

experiences of the Legislature, it will have to get down to plans for the coming 
election. Our union endorsement program must be based on programs and 
issues, not personalities.

Where possible, we must work with COPE and the rest of the labor move
ment. However, we still reserve the right to take independent action if that’s 
in the interest of our membership.

UNITY NEEDED TO PUSH ON
Once we decide on our course of action, it’s important that we show unity 

and make a maximum effort during the election campaign.
This session showed the gains which can be made by political action. We 

must work together to guarantee that we can continue to progress with the new 
Governor and the new Legislature which will take office in 1975.

TRY A DAY ON NlXON'S NEW WELFARE ALLOWANCE

Take a stand 
with the farmworkers.

Boycott 
grapes and head lettuce.

Corrections, Please
In our article on the City Streetlights 

trucks and faulty ladder mechanisms, 
we erred in naming the State Safety 
Inspector as Paul Kishinami. Actually 
it was Mr. Ted Sasaki that the picture 
showed.

We also reported that the Roads 
Dept. team won the opening mountain
ball league game. We were later in
formed that the AES team won. Sorry.

AFSCME Health Conference,
Friday, June 7, at the llikai Hotel

Day-long session opening in Bora Bora Room at 9 a.m. with small group 
discussions on problems facing health care workers. Linda Tarr-Whelan 
of the AFSCME national office is the conference coordinator. Check with 
the UPW if you’re interested in attending.

Consumer’s Corner
HOW EXPENSIVE IS HEALTH CARE?

Nowadays, the cost of hospitaliza
tion can wipe out a family’s entire sav
ings. . . .Nationwide, the cost of a day 
in the hospital has doubled since 1962, 
and the usual medical insurance “cover
age”—which “covers” less and less- 
now costs over $400 a year per family 
in many states (Blue Cross only covers 
hospitalization, not treatment).

WHY ARE COSTS SO HIGH?

from $26,000 a year to $34,000 between 
1966 and 1970. Senior hospital physi
cians get salaries of $40,000 and up, 
with plenty of time for a lucrative pri
vate practice on the side.

(Taken from Why Do We Spend So 
Much Money? Popular Economics 
Press, 5A Putnam St., Somerville, 
Mass., 02143, at 80 cents per copy, plus 20 cents 
mailing costs.)

Taking their cue from private industry 
the hospitals blame higher costs on the 
wage demands of unionized hospital 
workers. Wages have gone up dra
matically in recent years—from starva
tion levels to lower-than-average. Only 
recently were these very low-paid 
workers freed from unfair wage 
controls.

Many hospital workers are still paid 
as little as $70 a week. Some unionized 
workers in New York take home $100- 
$120; but that’s still $2,500 a year less 
than the median family income in New 
York City in 1970 and $5,000 less than 
the government-defined “moderate’ ’ 
level income for a family of four.

The people who are overpaid are the 
upper level staff and doctors who make 
up 30% of hospital employees. The aver
age net income of radiologists jumped
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3,000 Women Unionists Form New Coalition
It was just like any other big labor 

union convention. The city was Chicago 
in the “Great Hall’’ of the Hotel Pick- 
Congress.

Standards dotted the floor marking 
places for AFSCME, UAW, Steel
workers, Clothing Workers, Machinists 
and other delegations—in all, from 58 
unions.

The delegates were different, though 
—3,200 union women and several men— 
most of whom paid their own way to 
the founding convention of the Coali
tion of Labor Union Women here.

Organizers had planned for only 
about 1,200 women, so the massive 
turnout added new dimensions to the 
organization of women trade unionists. 
The coalition adopted a structure and 
organizational guidelines to keep the 
organization growing until the first 
delegates’ convention next year.

Among those elected as officers was 
Secretary Linda Tarr-Whelan, AFSCME 
deputy director of program develop
ment.

The coalition will seek to organize 
into unions 30 million unorganized 
women workers; affirmative action to 
encourage women “and their union 
brothers’’ to work through unions for

Health Care Workers "Freed”

Wage Controls Dead At Last
Midnight, April 30, heralded in more 

than another International Workers’ 
Day (May 1). It also brought with it 
the end of the unfair wage controls 
imposed by the Nixon administration 
under the powers of the Economic 
Stabilization Act.

With the Nixon administration’s price 
controls proven a sham — in the face 
of rampant inflation — and workers’ 
wages falling more and more behind, 
Congress was in no mood to extend 
the powers of the Act, though this is 
what the Nixon administration wanted, 
at least in certain sectors (health care 
and petroleum products).

The death of this Act frees our UPW 
hospital and health care workers from 
these unjust controls and allows them 
to seek more substantial wages and 

Fourth in a Series 

upgrading; encourage women to run 
for political office; take an active union 
role; push for the Equal Rights Amend
ment and child care legislation.

In the final moments of the conven
tion there was a ringing call from vice
chairperson Addie Wyatt to remember 
that the bosses are the real enemies 
of women in the labor force.

“Remember we are not each other’s 
enemies,’’ she said. “Our unions are 
not the enemies because we are the 
union. . .We are telling our unions 
that we are ready, available and capable 
to fight the fight,” she added.

And then in a powerful conclusion she 
told the women: “I still believe that the 
union is the most viable and available 
channel through which we can win our 
goals.”

“I am still committed to work within 
the framework. . .”

And then reciting the words of Solid
arity Forever, she said, “For the union 
makes us strong. . .”

With that the delegates rose, hands 
clasped and bodies swaying, sang 
Solidarity Forever. The founding con
vention of CLUW was over, and union 
women were on the move.

benefits to meet the soaring costs of 
living. AFSCME many other unions, 
and the national AFL-CIO opposed 
any extension of the Act, and in the 
end labor’s voice was heeded.

Most business groups also ended up 
opposing the controls and the Act’s 
extensions, counting instead on labor’s 
voluntary cooperation in holding wages 
down. Such “cooperation” appears 
unlikely from unions whose members 
are pressing for substantial gains to 
meet the burden of inflation.

During the period of controls (begun 
in August, 1971), real wages have de
creased, prices have soared, corporate 
profits have boomed, and the U.S. 
multi-national monopolies have con
solidated and increased their power 
around the globe.

DRAMATIC MOMENT — Unity at the founding convention of the Coalition of 
Labor Union Women in Chicago was shown as Clara Day of the Teamsters, sec
ond from right, embraced Josephine Flores of the United Farm Workers after she 
addressed the 3,200 delegates. Others shown, Edith Van Horn, left, of the United 
Auto Workers, and Olga Madar, right, UAW, who was elected CLUW chairperson. 
Linda Tarr-Whelan, deputy director of AFSCME’s Career Development Program, 
was elected secretary of the Coalition. More than 400 AFSCME members attended.

Real record of wages, prices
Here is the real record of Nixon’s 
"Wage-price” controls:

PRICES UP

Consumer Price Index annual rate 
of increase:
Phase 1 "freeze” 1.9%

(Aug.-Nov. 1971)
Phase 2 3.6

(Nov. 1971-Jan. 1973)
Phase 3 8.3

(Jan.-June 1973)
’’Freeze 2” and Phase 4 9.6

(June-Dec. 1973)

WAGE SETTLEMENTS DOWN

Average first-year wage increases 
in contracts covering 1,000 work
ers or more:

1971 11.6%
1972 7.3
1973 5.8

REAL WAGES DOWN

Spendable average weekly earnings 
of a worker with three dependents, 
measured in 1967 dollars:

1971 $92.43
1972 96.40
1973-Jan. 95.25
1973-Dec. 93.88

Note: In 1965 this figure was 
$91.32. It scarcely rose from then 
until the 1972 boom, then began 
to fall in November 1972 and has 
fallen rapidly in recent months. 
Thus American workers have had 
virtually no real wage gain in al
most 10 years.

PROFITS UP

Total before-tax
1971
1972
1973

corporate profits: 
$85.4-billion 

98.0-billion 
126.5-billion

National Health Insurance: A Burning Issue
(The Organizer presents the following series of 

articles on national health insurance plans to help 
our members understand one of the nation’s most 
pressing health issues.)

THE NIXON ADMINISTRATION’S PLAN
In February, 1971, President Nixon promised “to 

insure that no American family will be prevented 
from obtaining basic medical care by inability to 
pay.” That same year he introduced a national health 
insurance plan with three separate parts: employer
employee payments to insurance companies for 
working people, tax-supported insurance for low- 
income families, and Medicare for the elderly.

The Nixon bill has basically reappeared in the 
present session of Congress. In April, 1973 the influ
ential Committee for Economic Development, repre
senting the nation’s largest corporations, came out 
for a similar plan.

NOT MUCH FOR WORKERS, 
BONANZA FOR INSURANCE CO.

Nixon’s plan for working families isn’t much dif
ferent from the health insurance that many workers 
now hold. Presently a number of employees buy 
health insurance from Blue Cross, Blue Shield, 
HMSA, or a commercial company — through their 
employers or their unions.

Nixon’s plan would require all employers to help 
buy health insurance for employees and their fami
lies. The required insurance is limited. It does not 
pay for the first two days of hospital care, which could 
mean over $100 a day. And the employee has to pay 
the first $100 of doctor bills (a $100 deductible) for

each family member up to $300.
25% of all additional hospital bills and doctor bills 

are also paid by the patient, not by the insurance 
company. And the insurance fails to pay anything 
for dental care, medicines, or mental health care. 
The insurance payment is estimated at about $400 
a year for each family. Employers are technically 
responsible for 75% of this payment.

Lower-paid working people will carry the heaviest 
burden since the insurance payment is the same for 
all employees, whether rank-and-file worker or vice- 
president.

How will Nixon’s plan affect the average Ameri
can family? A healthy family usually spends about 
$140 per year on doctor bills and $60 for visits to the 

dentist. Nixon’s insurance, with its $100 deductible 
per family member, will seldom pay for any of these 
costs. For most families the insurance company will 
receive $400 each year and will pay out nothing.

LOW-INCOME PEOPLE WOULD BE SHAFTED
Nixon’s program for low-income people is yet 

more limited. The government buys health insurance 
for families earning under $3000 and pays for part 
of the insurance costs of families between $3000 and 
$5000. However, the plan for low-income families 
covers fewer medical expenses than the plan for 
middle-income families.

Lower-income people are insured for only a limit
ed number of days in the hospital, only eight visits 
to the doctor each year, no drugs, dental care, or men
tal health services. Over six million people have 
better health insurance now under Medicaid than 
they would get from the Nixon plan. For these people, 
his national health insurance is actually a cutback.

Let’s look at a family of four earning $4,500. 
Nixon requires a contribution from them of $100 per 
year for their insurance; the government pays the 
rest. The first two days of hospital care are not cov
ered, costing perhaps $200. And the family is respon
sible for the first $100 of other doctor bills plus 25% 
co-insurance for additional bills. Since rent and food 
eat up $4,000 of their income, there is no way they 
can meet these medical costs.

Nixon’s plan seems to rate pretty low on its abil
ity to relieve us of financial worry about illness. 
How, then, does the plan stack up on assuring care 
to each and every one of us when we need it?

(To Be Continued)
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Brothers Thomas Mason, C&C Road 
Mason, and Jake Nahinu, Helper, pose 
for this early morning picture at the 
Ala Moana Yard.

It Pays to Fight Private Contracting and Understaffing

DAGS, DOT HIRE
In a study conducted by B.A. Bob Chang and Highway 

Unit Chairperson Louie Waiolama, the DOT Highways 
Division, Oahu District, was found to be suffering from a 
critical shortage of manpower due to the Governor’s hiring 
freeze. In their research the two found that there were 42 
positions vacant or some 25% of the normal work force.

To compound the problem, employees were required to 
service additional Highways, Freeways and Interchanges 
without additional manpower. The Department, realizing 
requirements could not be accomplished by the present 
staffing, approved contracts to private contractors in excess 
of $200,000 over the past two years. Morale and work at
titude were rapidly being lowered, so B.A. Bob Chang re
quested a meeting with Department and Division heads to 
resolve the problem.

On February 28, 1974, B.A. Bob Chang and Chairman 
Wailoma met with DOT officials to discuss the critical short
age of key employees. It was at this meeting that a major 
point was made by the UPW team that with the amount the 
Department spent on private contracts, 12 key positions 
could be filled with full benefits and they could perform 
work assignments more effectively and efficiently, and the 
State would save money to boot. On April 1, 1974, the UPW 
was informed that 14 of the key positions were approved 
for hire.

DAGS School Building Maintenance Section experienced 
similar problems. Twenty-five (25) vacancies existed, of 
which 14 were positions abolished in 1972 and early ’73.

MORE WORKERS
These vacancies included cabinet maker, carpenter, mason, 
plumber, and general laborer positions.

Nothing was done in 1972 and early 1973 to ease the in
crease workload and prevent additional positions from being 
abolished. New schools were being opened, and existing 
crews were expected to maintain and service these new fa
cilities with less men than ever before.

In late 1973 B.A. Bob Chang, Unit Chairperson Albert 
Spencer and stewards “Bully” Ornellas, Larry Hashimoto, 
Ernest King and Eugene Moniz met at the UPW Hall to see 
if there was justification to present the case to management. 
Assignments, increased work loads and additional schools 
(new schools) and the decreased staff were looked into, 
and the union representatives decided that immediate ac
tion, either formal or informal, should be taken. The UPW 
team set a series of meetings with Mr. Richard Nakamura 
and Mr. “Sats” Inouye, Dept. Superintendents, to help re
solve the problem. The Department heads were very recept
ive to the proposal and immediately took action to fill key 
vacancies. Mr. Nakamura and Inouye kept the UPW team 
informed by both telephone and letter as to their actions, 
and the result was gratifying. Seven out of the eleven va
cancies that developed in late 1973 and early 1974 were ap
proved. As for the abolished positions, an important lesson 
was learned. They are gone forever; however, immediate 
action to save positions brings results. If similar conditions 
are prevalent in your place of work, contact your B.A. for 
action. Don’t let that job disappear, and workload increased 
without additional pay.

U.H. Manoa Custodians Win Support 
In Fight Against Understaffing

The University of Hawaii is critically 
short in maintenance and custodial 
staff, creating severe hardships for the 
blue Collar workers there and safety 
and health hazards for students, faculty 
and administrators. Or at least that 
was the strong feeling of the Associated 
Students of the University of Hawaii 
who passed a resolution last March 6 
in support of 100 percent staffing for 
the maintenance workers.

The student senate resolution points 
out that in 1966 there were 198 mainte
nance workers on the Manoa campus 
covering 2.2 million sq. feet of space; 
now there are 200 workers covering

Ritchie Leaves Hearing, Union 
Withdraws From Arbitration
In a sudden and unexpected move, 

Brother Marshall Ritchie left the arbi
tration hearing while the State’s first 
witness, Director Ray Belnap, was 
giving testimony. After hurried consul
tation in the corridor, UPW representa
tives Vai Cavaco, Paul Hong and Steve 
Murin asked Arbitrator Stanley Ling 
to advise the Union of the consequences 
of the departure of the appellant.

Ritchie, suspended for actions inter
preted as violations of existing policies 
and of being insubordinate at the Oahu 
Prison, left the room in an agitated 
and emotional state. He told Murin in 
the corridor that, while he appreciated 
the support given him by the Union 
and by Brother Cavaco up to the arbitra
tion step, he did not wish to continue 
the action.

OAHU DATES TO REMEMBER
(All meetings at UPW Hall)

May 1—International Workers’
Day. Celebrate it on your own!

May 7—Oahu AFL-CIO meeting
— 7:00 p.m.

May 9—Oahu Division meeting
— 7:00 p.m.

May 12—EDU Custodians meeting
— 1:00 p.m.

May 16—Retirees’ Committee
—9:00 a.m.

NOTE WELL: In June, the Oahu 
Division meeting will be held on 
the FIRST THURSDAY of June —at 
7 p.m. This change is for the month 
of June only, and is because of the 
AFSCME Convention the second 
week of June in Honolulu. 

over 4 million sq. feet, of which only 
102 are custodians. It is conservatively 
estimated by management that at least 
234 cutodians are needed to adequately 
clean and maintain the campus. The 
ASUH complained that funds are being 
used to build new buildings instead of 
hiring staff to maintain those already 
erected and in use.

The Student Senate action came in 
response to a few joint meetings of 
student, faculty and worker organiza
tions’ representatives called together 
to discuss the critical and worsening 
understaffing situation. The UPW, 
HGEA, HFCT, and the CUPA have

After open discussion before the Arbi
tration, Brother Vai Cavaco informed 
him that the Union would withdraw 
the arbitration action. The statement 
was recorded and ended the first arbi
tration case under the terms of the Unit 
10 Agreement.

After the formalities had ended, the 
Arbitrator asked the Union represen
tatives how it had intended to press 
its case for re-instatement of the appel
lant to his job. The Union’s case, 
Brother Cavaco said, “rested on the 
fact that Brother Ritchie voluntarily 
gave the Employer incident reports of 
events which were then used against 
him. This was a clear case of self
incrimination and was a violation of 
the “Bill of Rights” Section of the con
tract.”

Letters
Dear editor, sisters and brothers,

I’d like to thank Brother Steve Murin 
and those who put out your newspaper 
for publicizing my need for blood dona
tions at the Blood Bank. I needed to 
repay some blood used in my operation, 
and I appreciated your kokua and 
response. I urge everybody to give to 
the Blood Bank from time to time, and 
enter it on the UPW Blood Bank 
Account. It’s a good way to say 
“Solidarity Forever.”

Happy and Grateful, 
Diana Baldivino, 
Waipahu H.S. custodian

Dear sisters and brothers,
I was hospitalized for a number of 

joined custodians and student leaders 
in working out ways to deal with the 
problem and achieve full staffing.

The ASUH resolution recommended 
that an ongoing committee of these 
representatives be formed to discuss 
and resolve problems of mutual 
concern. The measure also urged stu
dents not to litter the campus and class
rooms, and not to scab by working in 
new buildings U.H. maintenance 
workers have refused to clean.

The facts show an incredible increase 
in workload. In 1969, there were 144 
authorized custodian positions, nearly 
all of which were filled, responsible 
for cleaning some 13,797 sq. ft. of in
door space. This year there are only 
108 custodians who are expected to 
clean 25,344 sq. ft. of space, with 
another 5,000 sq. ft. of work about to 
be dumped on them by this fall. Small 
wonder many custodians are resigning 
or retiring rather than face this kind 
of pressure.

A few months ago, the UPW suc
ceeded in getting the U.H. to hire 10 
more custodial workers for the Manoa 
campus (one of which was assigned 
to the Aquarium) to handle the new 
buildings which had opened, which 
our present custodians had refused to 
clean. These 9 new Manoa positions, 
however, have been spread out all 
around campus, because of staffing 
shortages, and the new buildings are 
cleaned by student labor. There is even 
talk of sub-contracting the cleaning of 
new buildings and the new Campus 
Center building to non-union private 
contractors. This would be an attack on 
our UPW jurisdiction and is opposed 
by our U.H. custodians’ unit.

The UPW workers hope that manage
ment will somehow, somewhere come 
up with the funds to hire enough 
workers to maintain the campus proper
ly, before serious accidents or hazards 
result. They are continuing meetings 
with their student and faculty allies 
and hope to build public understanding 
of their struggle for full staffing and a 
better campus for all.

days. The beautiful part of it was that 
I received a nice amount of money 
because I was a member of the Mutual 
Aid Fund. So, fellow members, if you 
are not yet a member, I would urge you 
to join up now. It really pays off. It also 
came in real handy, too.

Sincerely,
Joseph Tam Loo

Sister Hannah Kekahuna, UPW chair
woman for D.O.T. custodians’ unit at 
the Airport.

Airport Custodian 
Leader Gets Shots

Sister Hannah Kekahuna, the UPW’s 
new unit chairwoman for the Airport 
custodians, is not one to let things go. 
Sister Hannah, who’s been employed 
at the Airport for some three years now, 
noticed that the custodians hadn’t been 
given small pox inoculations for several 
years, and that the custodians at the 
new International Arrivals section had 
never received such inoculations, 
though they were standard policy.

Last March, Hannah took this issue 
to her supervisor who went to his 
superior, Mr. Kraft. When no action 
resulted, Hannah went upstairs herself 
on March 13 and got fast response. 
She was promised free inoculations 
for the whole custodial crew within 
the following few weeks — and the 
shots would be given by the Health 
Department on working time.

Sister Hannah, who took over from 
former unit chairman Steve Hao last 
February when Brother Hao was pro
moted, likes her post as UPW unit 
chairwoman because she “likes to help 
people.” She says she is “treated with 
more respect now” by management 
and her co-workers, and enjoys stand
ing up for her unit members and en
forcing the contract.

To All Executive Committee 
Members, Staff, and Brothers and 
Sisters:

I still need plenty of kokua from 
all of you with the old newspaper 
drive. We will still be collecting 
them no matter what, so please 
save them and bring them to the 
Union Hall. Call Julia Tsugawa, 
847-2631, if you have any questions. 
Please help us raise funds for the 
important PEOPLE program. You 
can help us get a better national 
Congress by giving us your old 
papers.

Mahalo,
Wallace Helenihi
Oahu Division Vice-Chairman



May, 1974 Page 5

Hale Makua was First

ARBITRATOR SPLITS THE DIFFERENCE
AWARDS 50-50 DENTAL PLAN AT ST. FRANCIS

St. Francis Hospital workers will 
have a contract with a very significant 
new clause which reads:

“The Employer shall pay 50% of the 
cost of the single member premium 
for the HMSA U&C Dental Plan for 
all covered regular employees, which 
employer contribution shall commence 
February 1, 1975, for the remainder of 
the term of this Agreement.”

This new clause is the heart of Arbi
trator attorney Ted Tsukiyama’s award, 
in a case brought to him by the UPW 
and St. Francis management last 
March.

Tsukiyama’s decision, dated April 9, 
notes that his award “will establish 
the advent of a new fringe benefit 
within the private hospital industry

in the State, but will at least afford its 
pioneering employer an additional 
period of preparation to ‘tool up’ for 
its adaptation into its employees’ wage 
structure.”

The UPW, represented by State 
Director Henry Epstein, had argued 
that the employer should pay the full 
$5 per month premium for the dental 
plan, citing the national trend of more 
and more dental plans negotiated into 
contracts and the specific example of 
Hale Makua nursing home on Maui 
which recently agreed to a 100% em
ployer contribution dental plan. State 
hospital workers also are afforded 
dental plan coverage.

The arbitrator, however, seemed 
more impressed with St. Francis’ non

profit status and its present wage struc
ture, which he saw as fairly comparable 
to other hospitals. St. Francis wanted 
only a 25% employer contribution plan, 
and not until next year. The arbitrator 
granted the grace period until February 
of next year, but the employer would 
have to offer the plan then and pay 
half of the premium. So the decision 
represented a compromise settlement.

The union dispensed with other un
settled issues of reclassification and 
submitted only the dental plan coverage 
issue to the arbitrator. The procedure 
was unique — with settled issues and 
the arbitrator’s decision, whatever it 
might be, agreed to in advance by the 
negotiating committee. The contract 
signing is in the offing.

Brothers Charlie Nahooikaika, Tommy 
Yontanza and Sister Momi Tong, three 
of your active Hospital Division officers.

Minimum Wage Boost 
Will Help UPW Health Workers

UPW Members in the Hospital Division, especially those employed in 
private nursing homes, may well be affected when the minimum wage goes 
up to $2.40 in July, 1975 (i.e. $416 a month). Not only will many low-paid 
health care workers get a needed wage boost, but there will probably be a 
chain reaction, lifting the wages also of those in higher classifications.

With wage controls lifted from health care workers as of this May 1, 
the union is free to seek higher wage gains in upcoming negotiations, with
out the delay and necessity of justifying increases to a national Cost of Living 
Council. This should also eliminate a lot of red tape and headaches for health 
workers, union and management.

AFSCME lobbied for the end to these controls in the Congress. Your 
contribution to the PEOPLE program will help ensure that we have even 
a better Congress next session. 
____________________________________________________________________

Leeward Hospital Reopener
Nets Wage Gains For Workers

Leeward Hospital workers are going 
to earn close to $405 more in 1974 than 
they did last year, thanks to a wage 
hike negotiated by their rank-and-file 
committee last March.

Lorraine Aguirre, Linda Palad, Lilian 
Freitas, and Miki Musashi were the 
rank-and-file representatives on the 
union’s negotiating team.

Through their efforts, their co
workers received a retroactive wage

hike back to last January 16 of $35 a 
month. A lump payment of the retro
active amount was made to the workers 
in late March.

The reopener agreement that brought 
the wage increase was ratified by Lee
ward Hospital workers and signed by 
the committee. Division Director Sister 
Evalani Subee participated in the nego
tiations, and UPW Kauai Division 
Director Gary Rodrigues was the 
union’s chief spokesman.

A University With No Walls?
No Walls University, an educational 

innovation, formerly called Model 
Cities University Without Walls, serves 
a primary function of taking higher 
education out into the community and 
making it available to working adults 
at no- or low-cost.

No Walls University began as the 
Model Cities Comprehensive Training 
Program in the Spring of 1972 to train 
Model Cities resident staff and thus 

Kalihi youth worker Abe Pasadaba tells press conference about how No Walls 
University is helping him earn a master's degree in community leadership, as 
fellow students and staff listen to and support his words.

demonstrate the feasibility of the con
cept, “hire now, train later.” University 
level classes are conducted under con
tract by Central Michigan University.

Later the program opened its doors 
to all residents of Kalihi-Palama and 
Waianae-Nanakuli who were interested 
in college level training provided free 
in their own communities for the pur
pose of making them more competitive 
on the open job market. Residents from 

other areas were able to enroll in class 
on a space available basis by paying 
$20 per credit or $60 per three-credit 
class.

The outstanding features of the pro
gram are (1) that credit is given for 
what an adult has already learned 
through work and life experience, and 
(2) classes are scheduled in con
centrated doses, (like all day on Satur
day) and (3) classes are held in the com
munity. Classes include community 
development and leadership, and man
agement and supervision. Bachelor’s 
and Master’s degrees can be earned.

Funding this successful project has 
become a major concern as complete 
support by federal monies ends June 
30, 1974. It is anticipated that the pro
ject will receive a small share of un
spent Model Cities money to guarantee 
that fifty local residents are able to 
complete their education.

But the project wants to serve at 
least 150 more non-scholarship people 
and wants to make its service available 
for two years until the University of 
Hawaii’s Open University is ready to

Brother Albert Fernandez seriously con
siders his nomination for unit office at 
a recent Children’s/PIRM meeting. 
provide similar services.

Since the project is training the 
leaders and potential leaders of Kalihi- 
Palama and Waianae-Nanakuli, the 
project is appealing to these two com
munities especially and to community 
and labor organizations for their sup
port to demonstrate that NO WALLS 
UNIVERSITY is a project of people, 
for people and (supported) by people.

You Can Reduce Your Risk of Stroke
Stroke, the nation’s third largest 

cause of death, appears to spring out 
from nowhere and attack its victims 
without any warning.

But new evidence reveals certain 
characteristics of the stroke-prone 
person, says the Hawaii Heart Associa
tion. It adds that often there are 
symptoms to warn that a stroke is on 
the way.

They take the form of “little strokes.” 
Because they may last for only a few 
seconds, or at most a few days, they 
are often ignored by the victim. These 

HOSPITAL DIVISION MAY MEETING SCHEDULE
INTERNATIONAL WORKERS DAY................. Wed., May 1
BEVERLY MANOR............................................... Mon., May 6 3:45 p.m. UPW Hall
PALAMA SETTLEMENT....................................... . Tues., May 7 11:30 a.m. Palama Settlement
DIVISION EXEC BOARD................................... Tues., May 7 7:00 p.m. UPW Hall
WAHIAWA............................................................ Thurs., May 9 3:30 p.m. Wahiawa
CHILDREN’S/PIRM............................................... Thurs., May 9 7:00 p.m. UPW Hall
HALE NANI......................................................... Tues., May 14 4:00 p.m. UPW Hall
KUAKINI................................................................ Wed., May 15 4:30 p.m. Kuakini
POHAI NANI....................................................... Thurs., May 16 3:30 p.m. Pohai Nani
QUEEN’S................................................................ Thurs., May 16 7:00 p.m. UPW Hall
AGENDA MEETING............................................. Tues., May 28 4:00 p.m. UPW Hall

symptoms are:
1. Sudden loss of vision in one eye, 

or sometimes double vision, with 
complete recovery in several 
minutes.

2. Sudden weakness, prickling sensa
tion or numbness of arm or leg 
with recovery after several minutes 
or up to 24 hours.

3. Intermittent difficulty in speech 
or written communication.

4. Intermittent lack of muscular 
coordination.

Hawaii Heart Association also lists 
six risk factors of stroke and warns 
that the higher number of risk factors 
for any individual, the greater the 
chance of stroke. These risk factors 
include:

1.) High blood pressure; 2.) A history 
of brief, short-lived “small strokes;”
3.)  A variety of heart abnormalities 
which can be detected by medical 
examination and x-ray; 4.) Evidence of 
hardening of the arteries in parts of 
the body such as the heart, neck 
and legs; 5.) Diabetes; and 6.) Increased 
levels of blood cholesterol and other 
fats.

Although these are the major risk 
factors associated with stroke, other 
factors to be considered are cigarette 
smoking, high levels of red blood cells 
and the presence of gout.

Stroke claims 211,000 lives annually 
and is outranked only by heart attacks 
(670,000) and cancer (318,000) in the 

number of deaths caused each year. 
The risk factors of stroke are similar 
to those of heart attack; both are 
caused, for the most part, by a blockage 
of blood flow, preventing the delivery 
of oxygen to parts of the body beyond 
the clogged artery.

When the blockage occurs in a blood 
vessel supplying the heart itself, a heart 
attack may occur. When a blood 
vessel to the brain is blocked or when 
a vessel in the brain ruptures, a stroke 
may occur.

The effects of a stroke may be slight 
or severe, temporary or permanent, 
all depending on the extent of cell 
damage and how effectively the body 
can repair the injured area of the brain 
or restore blood supply to it.

But stroke may be prevented, says 
the Hawaii Heart Association, by regu
lar medical checkups, regular exercise, 
good diet, and by taking the advice of 
your doctor.

OAHU
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HAWAII

Letter

Unit 1 members at the Hilo Hospital 
ratification meeting sign the roll call 
register. Left to right, Anthony Branco, 
Arruda and Sebastian Mattos.

Mr. Jackson Ah Chin 
Business Agent, UPW

Thank you very much for your assist
ance and patience during this energy 
crunch.

MAYOR SHUNICHI KIMURA

KA'U MEMBERS POSE FOR A PHOTO after ratifying the Unit 1 amended sections 
of the contract by a whopping 100% YES VOTE! Special thanks to BROTHER WIL
LIAM AHIA III for a splendid informational service to the Ka'u members prior to 
the ratification meeting. In addition, the UPW was the first to initiate the P/W 
blackboard through the courtesy of Overseer Take Muramoto.

UPW Sewage Workers Clarify
Assignment and Safety Issues

The union met last April 10th with 
Edward Harada, Chief Engineer; 
Harold Sugiyama, Bureau Head; and 
Bruce Takamine, Division Head, and 
with the BU I Sewage Treatment Plant 
Operator on concerning work assign
ments and safety.

Since there is no plant worker, the 
janitorial and groundskeeping duties 
were assigned to the Operators with 
the Wage Board 9 classification. The 
union contends that if all groundskeep
ers were in that same classification we 
would not mind. After much discussion 
pro and con, management agreed that

Know Your Staff 

UPW Office Clerk ANN DELOS SANTOS 
explains the various benefits available 
to new member Hiroshi Imaizumi, a 
BWS employee, including group life, 
mutual aid fund, mass marketing, 
homeowners policy, and information 
concerning the retirement system.

the maintenance duties would cease 
immediately.

On the safety question, in the past 
two operators made the rounds of the 
6 pump stations. The operators were 
informed as of April 1st that only one 
operator would make the rounds to 
check the stations. The stations are 
very deep underground, and should 
some mishap occur, a life may be at 
stake.

The union reminded management 
of a very serious accident which hap
pened in Kona about 2 years ago, in

On March 25, 1974, the Hawaii County Managing Director officially signed the 
Non-Supervisory Blue Collar Unit 1 Contract for the County of Hawaii. Left to Right: 
UPW Division Director Jackson Ah Chin; Sakiko Miyao, the Hawaii County Contract 
Administrator; David Paea, Unit 1 Executive Committee Member; Jack Konno, 
UPW State President; and Kiyoshi Nagata, Unit 1 Executive Committee Member. 
Sitting with pen in hand, is Bruce McCall, Managing Director, Hawaii County.

Union Wins On Age 
Discrimination Complaint

An announcement by the Department 
of Personnel Services for an open 
Senior Jail Guard position, on Novem
ber, 1973, contained certain age re
strictions — one had to be between 
the ages of 21 to 45 years of age to apply 
for the exam.

One of our members in Unit 10 at the 
Hawaii County Jail was disqualified 
from taking the examination because 
he was over 45 years of age. A commu
nication was sent to the Department 
of Personnel Services by the UPW Ha
waii Division Director claiming a 

which if another worker had not been 
around, the injured worker might have 
been burnt to death, due to chemical 
burns. We don’t want any accidents 
whether they be minor or major to hap
pen to anyone. ONE IS TOO MANY! 
Chief Edward Harada agreed to as- . 
sign two men when making the rounds.

Two (2) Sewage Mechanic-Helpers 
positions are open now. After the UPW 
discussed matters with her, Civil Serv
ice Deputy Director Mrs. Sakiko Miyao 
agreed to speed up the examination 
for the positions due to the existing 
problems at the treatment plant.

violation of the “Age Discrimination 
Act’’.

Civil Service removed the age restric
tions and announced an Intra-Exam
ination which opened on April 1st with 
an April 16th closing date.

It pays to have a wide
awake steward, not looking 
for his personal gain but pro
tecting his fellow brothers’ 
and sisters’ rights!

BD. OF WATER SUPPLY WORKERS DEFEND THEIR CONTRACT
On April 9th, a meeting was held with 

the Board of Water Supply manage
ment’s team to resolve problems on 
seniority and temporary assignment. 
All the Unit 1 members attended. The 
union’s contention was that the provi
sions of the contract on seniority were 
being violated by having a less senior 
worker assigned to temporary assign
ment. Management took a hard stand 
on “management’s rights’’. Manage

ment’s idea was assigning T.A. only 
if they see that it is needed.

The union showed management up 
when they proved that there were 3 
crews who rotate standby, with each 
crew having a leadman. There is a 
working foreman’s position temporarily 
vacant, due to the incumbent being on 
sick leave due to surgery. Finally, 
Manager Engineer Akira Fujimoto 
agreed to fill immediately the working 
foreman’s position temporarily.

However, early the next morning, 
April 10th, the Division Director re
ceived a call from the BWS Steward, 
who said they were having some prob
lems on the temporary assignment. 
The entire BWS crew was up in arms 
and wanted the question settled once 
and for all, and would not go out to the 
field since they felt that the day before 
they were all involved in a question of 
principle which concerns everybody.

After discussing the situation at the 
yard with the members and officers, 
Unit Chairman Frank Rapoza and 
Steward David Paea discussed the 
problem with Supt. Mike Victor and 
the problem was resolved. The Super
intendant admitted that his approach 
was not in good taste, nor in the manner 
in which the situation had been settled 
the day before. Hats off to these BWS 
workers who know and enforce their 
contract!

Mass Picketing for UFW Boycott
The Big Islanders UFW Support Committee, led by UPW 

President Jack Konno, has done it again. Last March 31 
and April 7 the Committee turned out 60 picketers, and 
130 picketers respectively, most of them striking ILWU 
members.

Eight stores were picketed over the two weekends and 
several stores have reportedly removed Gallo wines from 
their shelves. Despite difficulties with Kaiko’o Mall’s man
agement in Hilo — which were favorably worked out with 
the police and Hilo county prosecutor Paul de Silva — the 
United Farm Workers supporters held their ground.

Boycott grapes, mainland head lettuce, and Gallo, Guild 
and Franzia wines! Tell your store manager not to carry 
these scab items. And kokua our own ILWU farmworkers 
on strike!

To All Hawaii Division Stewards:
We have received numerous inquiries concerning stew

ard training classes.
Any steward interested in such a training program 

should so indicate by completing and returning the coupon 
below to the Hilo UPW office. Deadline for turning in forms 
is May 15, 1974.

I am interested and will participate in the steward 
training program.

NAME (Signature) BARGAINING UNIT

ADDRESS ZIP

PHONE JOB TITLE

Unit Meetings 
For May

All unit meetings will be subject 
to call during the month of May. 
We will be following closely the 
implementation of the Blue Collar 
Unit I contract, since new sections 
will be in effect. We do hope to 
make periodic field visits, to ensure 
that the contract is not being vio
lated.

ALL UNIT OFFICERS AND 
STEWARDS, PLEASE POST 
THIS NOTICE ON YOUR BUL
LETIN BOARDS! PRONTO!



Page 7May, 1974

Brother Warren Shimabukuro, Maui 
Division Unit. 1 Sub-Committee member 
of the Negotiating team, explains the 
Seniority Section to the nearly 200 
members that attended the Section 8 
meeting held at the Maui Memorial 
Gym on March 15, 1974.

Maui Division Budget Approved
The Maui Division budget for the year 1974 was approved 

by the Maui Division Executive Board at the regular sched
uled meeting held on March 29, 1974, at the Maui Division 
Wailuku Headquarters. Division Director Al Carvalho rec
ommended to the Board that the 10c-per-member Unit kick- 
back be discontinued due to changes and amendments 
adopted at the recent UPW Convention. He explained that 
since the Local would be paying all of the Convention ex
penses, there would be no need for any further kickbacks 
from the Maui Division to all of the Units. But a motion to 
this effect failed to carry in a very close vote.

The Unit Share (10 cents-per-member per month) is there
fore included in the published budget.

MAUI DIVISION 1974 BUDGET
Cash Savings Ending—December 1973 ..................................... $2,400.00
Interest on Savings—(1973) ...................................................... 129.29
Cash Savings Balance—December 1973 ................................. 170.00

$2,699.29 
Income—Dues 1,080 Members {25t per month x 12) ... .$3,240.00 
Others:

Outstanding PAC Monies due division ...................... 297.25

Members vote at the Maui Memorial 
Gym on ratification of new amend
ments to Unit 1 contract. Brother 
Charles Iwata is seen with hat.

Kula San members vote on ratification of amendments to 
Unit 1 contract. From left to right — at the ballot box are: 
Brothers Anthony Ventura; Benny Keau; and unidentified 
member.

TOTAL . .......
Expenses:

100 Unit Share—12 months............
Sports— 

Maui Division............
Molokai Unit ..........................

Kaiaupapa Unit.....................
Lanai Unit ...............................
Hana Unit ...............................

........................... $6,236.54

$1,296.00

450.00
35.00
15.00
15.00
15.00

Socials— 
Maui Division............ 400.00

Molokai Unit ...................... 30.00
Kalaupapa Unit ..................... 30.00
Lanai Unit............................... 20.00
Hana Unit ............................... 20.00

(8) Div. Meetings—Refreshments
($15.00 per) ........................................ 120.00

(8) Div. Meetings—Mileage ...................... 120.00
Vice-President—Division Allowance..............  360.00
Secretary-Treasurer—Division Allowance . . . 360.00
Maui Executive Board Member

(Allowance—Outside Island) .............. 60.00

Unit 1 Vote Results
Here are the results of the Unit 1 ratification vote 

on reopener items, at Section 8 meetings held in the 
Maui Division.

The Maui Division vote showed the highest per
centage of yes votes (94.4%) in comparison with other 
Divisions of the UPW.

Donations............................................................. 120.00
Division Building ............................................... 300.00
Standing Committee Chairmen Allowance

(Outside Island only)
Sports........................................ 40.00

TOTAL........  $3,836.00
Anticipated balance 

end of 1974 .......... ......... $2,400.54

Education ............................... 20.00
Fraternal Association ............ 10.00

Brother Toru Abe of the Maui Memorial Hospital 
Unit and Brother Yutaka Sorayama of DAGS Unit — 
busy at work cutting rafters for the Maui Division 
"Lanai Area" extension of the Maui building.

Brother Irving Johnson, in charge of the recent Maui 
Division "kulolo" sale, is seen cutting up the kulolos. 
At right is Brother Frank Purugganan who assisted 
together with their families on this giant project for 
the benefit of the P.E.O.P.L.E. program.

150 REGISTER FOR EDUCATION CLASSES progress on building extensionAccording to Brother Francis Yuhara 
—Chairman of the Maui Division Edu
cation program, the Education program 
sponsored by AFSCME and being held 
at the Maui Community College, got 
off with a good start with nearly 150 
registered for the six-week (four-night 
weekly) courses which include the fol
lowing: Beginning Japanese Conver
sation; Beginning Spanish Conversa
tion; Grievance Handling-Arbitration;

Public Speaking and Parliamentary 
Procedures.

The Maui Division Ukulele Class also 
had a good start with 14 persons regis
tered. The first class began on March 
27 and will continue for six weeks, and 
classes will be held every other Wednes
day at the UPW Headquarters in Wai
luku. Everyone is having a grand time 
learning to play the Ukulele.

The United States is now in “two- 
digit inflation.”

The Labor Department’s Bureau of 
Labor Statistics reports that the Con
sumer Price Index for February jumped 
ten percent over the same month in 
1973 — the first time in 26 years that 
the over-the-year increase has gone 
into double figures.

In February the CPI rose by a stag
gering 1.3 percent seasonally adjusted 
over January. It was the second largest 
one-month increase in 23 years, ex
ceeded only by a 1.9 percent leap last 
August when the government’s price 
freeze was lifted.

Adding to the blow was a separate 
Labor Department report that the buy
ing power of an average worker with 
three dependents was down 4.5 per
cent from a year ago.

Moreover, there were signs that 
double-figure inflation — hitherto 
commonplace in many less stable na
tions but not in the U.S. — has firmly 
established itself.

This isn’t the whole story. U.S. Sen

ator William Proxmire (D-Wisc.) had 
these grim predictions on the economic 
front:

• At least a four-cent or five-cent 
gasoline price increase.

• More food price rises, with the 
possibility of stabilization only if every
thing breaks right.

• Rising unemployment.
• A continuing decrease in real 

spendable income.
“Are we in a recession?” the Senator 

asked, answering that, “we are in fact 
in a recession” and for some areas, 
such as Flint, Michigan, there is a de
pression because of layoffs in the auto 
industry.

According to Brother Warren Shima
bukuro and Brother Toru Abe, co-chair
men of the Maui Division “Lanai Area” 
extension project, work is progressing 
well and should be completed by the 
second week in May. In fact, they es- 

Maui Members 
Sign Up for UPW 
Expo ’74 Tour

Several Maui Division members and 
their spouses will be making the UPW 
tour this year, scheduled to leave on 
June 27 and return on July 17. They 
are: Brother Yoshio Hashizumi; Sister 
Gennie Sagayaga; Sister Florence Mi
yamoto and spouse Tadashi; Brother 
Thomas Noda and spouse Hattie; Divi
sion Director Al Carvalho and spouse 
Hilda.

timated that with more help the project 
should be completed sooner.

A complete progress report will be 
made at the next scheduled Maui Divi
sion Executive Board meeting which 
will be held on Friday, May 10, 1974, 
at the UPW Wailuku Headquarters.

Brother Warren Shimabukuro, co- 
chairman of the Maui Division "Lanai 
Area" extension project — hard at 
work on the job.

MAUI DIVISION MAY MEETING SCHEDULE
RETIREMENT COUNSELING . ......................... Mon., May 6 Molokai
RETIREMENT COUNSELING . ......................... Tues., May 7-

Fri., May 10 State Building (Maui)
DIV. EXEC. BOARD ...................... Fri., May 10 7:30 p.m. UPW Headquarters
MAKAWAO UNIT................. ....................... Tues., May 21 3:00 p.m. Baseyard Office
KULA UNIT.............................. ...................... Wed., May 22 7:30 p.m. Keokea Park Pavilion
PARKS UNIT........................... ....................... Thurs., May 23 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT...................... . ..................... Thurs., May 23 3:00 p.m. County Garage
M.M. HOSPITAL UNIT.......... ...................... Thurs., May 23 7:00 p.m. UPW Headquarters
DAGS UNIT.............................. ....................... Fri., May 24 3:00 p.m. Carpenter Shop
WAILUKU UNIT............... ....................... Fri., May 24 7:30 p.m. UPW Headquarters
CAFETERIA WORKERS UNIT ...................... Sun., May 26 12:30 p.m. UPW Headquarters
HANA UNIT........................... ......................... Tues., May 28 11:30 a.m. Baseyard Office
MOLOKAI UNIT...................... ......................... Wed., May 29 3:00 p.m. County Garage
KALAUPAPA UNIT................. ....................... Thurs., May 30 11:30 a.m. Paschoal Hall
TRANSPORTATION UNIT . . . ...................... On Call by Unit Chairman

Maui, Lanai and Molokai

AREA YES NO SPOILED
HANA ................................................. .. 23 2 —
LAHAINA............................................ . . 18 1 —
MAUI MEMORIAL HOSPITAL .. .. 32 0 1
KULA SAN ........................................ .. 27 1 —
MAKAWAO ........................................ 50 2 —
LANAI................................................. 7 0 —
MOLOKAI .......................................... . . 54 1 —
KALAUPAPA .................................... . . 29 1 —
MAUI MEMORIAL GYM............. . . 149 14 —

TOTALS 389 22 1

Inflation Sets In Hard
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3,000 Expected by June 10!

AFSCME Convention Opening Date Nears
Some 3,000 AFSCME delegates and 

family members will be arriving in 
Honolulu in about a month from now. 
They will be on hand for the AFSCME 
International Convention to be held 
at the Hilton Hawaiian Village.

An aloha reception has been sched
uled as part of the Convention program 
for our AFSCME brothers and sisters 
from the mainland on Sunday, June 9,

Oahu Officers’ Workshop Fares Well
Oahu Division leaders seemed 

pleased last April 6 with a good turn
out of some 60 UPW Division and unit 
officers for a workshop about basic 
duties and skills of their offices. The 
workshop was held at Kapalama School 
and went on for about 6 hours, including 
time for a catered lunch.

Oahu V.P. Wallace Helenihi, who 
had suggested the workshop and helped 
organize it, gave the welcoming 
remarks, yielding to Brother Paul Hong, 
the Division Director, who explained 
the general purpose and structure of 
the workshop.

Brother Bill Blake and Sister

the day before the formal convention 
opening. The convention will also pro
vide a luau for delegates and their 
guests on Wednesday, June 12.

In addition to these social events 
which are part of the convention pro
gram, UPW and HGEA members may 
arrange another event, or open their 
halls to hospitality tours and sessions. 
Or they may run a courtesy information

Charlotte Kaluna led a session for unit 
chairmen and vice-chairmen, and Sis
ter Josephine Bucaneg and Brother 
George Joy led discussions and 
explanations of the duties and tasks of 
secretaries and treasurers for the units. 
There was good participation by those 
attending.

Sister Leatrice Kahalekulu and Oahu 
PAC chairman Ernest King spoke to 
participants, shortly after an ono lunch, 
about the national AFSCME PEOPLE 
program and the need to support it 
and raise funds to get pro-labor Con
gressmen elected nationally. Brother 
Wally Helenihi then closed the work

and service booth for the mainland, 
delegates in the convention hall or 
hotel.

SERIOUS BUSINESS AHEAD
But it won’t be all fun, feasting and 

frolic for the delegates. Important 
resolutions and policy issues may be 
presented, as well as speeches and 
analyses of the critical situation that 
exists for workers in the U.S. today.

shop, after some role-playing and 
general summaries.

Oahu V.P. Wally Helenihi opens Oahu 
Officers' Workshop last April 6.

The AFSCME Executive Board and 
Judiciary Panel will be meeting the 
week before the Convention, and on 
Friday, June 7, AFSCME will put on a 
Hawaii Health Care Institute for UPW 
and HGEA workers in the health care 
field, an all-day session conducted by 
Linda Tarr Whelan and others at the 
Ilikai Hotel.

Watch for further details on the con
vention, and make an effort to meet 
some of our mainland brothers and 
sisters who work similar jobs as govern
ment or health care workers. We’ll 
show them the aloha spirit is still alive 
and well, and not only for sale.

In Memoriam
Richard Bechert (Associate)—Oahu 

4/5/74
Frank Gonsalves (Retired)—Oahu 

3/21/74
Isaac K. Condon Jr. (Refuse) — 

Oahu 3/18/74
George D. Rosa (Retired)—Oahu 

3/21/74
Evelyn B. Palacay (spouse of mem

ber Benjamin Palacay)—Oahu 
sum

Frank K. Maunakea (spouse of 
member Sophie Maunakea) — 
Oahu 3/20/74
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Handling Questions 
On Our Unit 1 Contract

By Brother Steve Murin

“Do I have the right to call the Union 
to ask what the contract means?’’

Of course you do. Any member who has doubts 
or questions about the contract SHOULD call and 
ask for Steve Murin. But is not a substitute for attend
ance at Union meetings or direct discussion with 
your business agent.
“Do I have to tell my name?”

No, BUT WHY NOT? You have nothing to be 
afraid about. You are a member. If you have ques
tions about interpretation, by all means call. I may 
be able to give you an answer. I am paid to help you. 
Your calls are not interpreted as requests for action. 
They are not “grievance requests’’. THERE IS NO 
REASON FOR YOU TO REFUSE TO IDENTIFY 
YOURSELF.
‘ ‘What if your information is different 
from what other people say?”

A good pointed question. My telephone reply to 
you IS NO SUBSTITUTE for a good review of ac
tual problems. It is not meant to be. Calling for in
formation on the meaning of a term or a paragraph 
in the contract has to be considered that and that 
alone. GRIEVANCES CANNOT BE SETTLED ON 
THE BASIS OF MY REPLIES. A work-connected 
problem, even if it seems to be connected with a 
contract violation, needs thorough checking. A fast 
interpretation over the phone is no “checking” in 
that sense. On the job problems should go through 
your Steward and Business Agent for that kind of 
checking out.
“Do bosses call you for information?”

Yes, quite often. But, again, the same point has 
to be made. I have to ask for the name of the person 
calling. I tell them that requests for meaning will get 
replies. I will not give replies on “who is right?” 
types of questions because that is an indication that 
our BAs are already into a case. (Again, this question 
shows why UPW members should not hesitate to 
identify themselves. An honest question deserves 
and will get an honest answer.)
“What’s an example of a typical 
problem you get by phone?”

Okay ... a call comes in. “Bro, I’m home on 
leave. I got hurt at work a week ago. My Supervisor 
called me and told me to report tomorrow ’cause he 
needs me. DO I HAVE TO GO TO WORK?

Now, I KNOW the answer is “No, you do not 
have to report to work.” But, I also realize that this 
is more than a question of contract interpretation. 
So, I need more information. This man needs help.

It is possible that his supervisor doesn’t believe 
that he is really hurt. It’s possible that no accident 
report was filed. It is possible that the member hasn’t 
told me some important fact.

What should I say? The “easy” answer not only 
may not be helpful; it could hurt him. So, I ask him 
“May I ask your name, please? or, WHERE DO 
YOU WORK? I need to know so that I can send a 
Business Agent to help get the whole story.”

Don’t Miss the UPW Statewide 
Mountainball Tournament

May 17 and 18
May 17 — Lanakila Field, 6:40 p.m.
May 18 — Kamehameha Field, 9:00a.m.

Beer Bust for participants, Friday, May 17, after 
the last game of the night. UPW Hall.

BANQUET. Saturday, May 18, 6:00 p.m.; UPW 
Hall. All prizes will be awarded at the ban
quet. Banquet Fee: $3.50 per person, payable 
at time of team entries.

Brother Steve Murin, the mad baker of Palolo.

Is This Hawaii's Last 
Open-Air Bread Oven?

What do UPW Staff members do in their spare 
time? Well, in one case shown in the picture here, 
he could be making the “last active wood-burning 
bread oven” in the State’.

Staff member Murin is a “for fun” baker and long 
ago started baking bread in his back yard in an Amer
ican Indian adobe oven, which gave way after 30 
firings.

Murin started to make his second oven in a more 
permanent style, and began a search for someone — 
anyone — who could remember some details of 
what “Portuguese bread ovens” were like. “I found 
no one; and I could find no pictures, no memories, 
no recipes. So, I started and finished on my own,” 
Brother Steve told us. Later he found someone who 
remembered the Wahiawa bread ovens, and, to 
Steve’s surprise, they sounded very much like what 
he had built.

Murin told the ORGANIZER that he is interested 
in “old recipes”, ethnic recipes, and recipes for 
“yeast starter”. And, he said, a load of tree branches 
chopped or split will get the bearer included in a 
listing for bread delivery from the mad baker in 
Palolo!

Free Training for Motorcycle Drivers
UPW B.A. Teddy Lii worked 

hard to get the City to sponsor 
free training programs on motor
cycle safety, conducted by HPD 
solo bike drivers and Sons of 
Hawaii motorcycle club members.

Classes are held Saturday morn

ings at 9:30 a.m. at the Beretania 
Neighborhood Center, 1290 Aala 
St.

Enroll by calling 521-6664 or 
531-5444 and ask for Karen Kea- 
loha. Remember the safety pointers 
you learn may save your life!


