
UNIT 1 TALKS SETTLED IN MEDIATION
BULLETIN: Last February 22, union and man

agement teams reached agreement on the re
maining unsettled issues of wages and seniority, 
with the help of Federal mediator Robert Castrey. 
The FULL UNIT 1 NEGOTIATING COMMITTEE 
meets March 2 to review the settlement. Ratifi
cation meetings will be held during the next two 
weeks, with full details to be given in a special 
newsletter.

UNIT 1 TALKS WENT INTO MEDIATION LAST 
FEBRUARY 8, when the UPW and management 

teams could not agree on WAGES, and one item of 
the SENIORITY section. If federal mediator Robert 
Castrey was unable by February 23 to help the sides 
come to an agreement, then fact-finders would be 
designated, prior to a strike vote or arbitration.

Grievance procedure (Section 15) was settled, 
with the Labor-Management Committee eliminated 
(saving 30 days’ delay) and the elimination of other 
grievance steps by mutual consent. Grievances about 
working conditions still have to be reported within 
14 days of the infraction; errors in pay must be re
ported within 14 days of when they are discovered.

The Seniority provision (Section 16) has caused 
some difficulty in negotiations, especially in regard 
to temporary assignment, transfers, and promotions.

On wages, the Union originally sought a sliding 
scale increase of 15% for people at the lowest steps, 
and 7% for people at the highest. Management has 
been urging an extension of the contract for one year 
to get a common expiration date with the other bar
gaining unit contracts, and offered only small raises 
every 6 months in the range of 2% or 3%, beginning 
this July 1. Needless to say, union negotiators were 
shocked by this meager employer offer on wages.

Safety and Retirement 
Courses on Paid Time?

AFSCME representative Herb Gonsalves got 
the UPW State Board’s approval of recommenda
tions submitted by Brother Guy Nunn. They are: 
1) all UPW staff be instructed to schedule at least 
three 2-hour paid-time sessions on safety and 
the new Hawaii safety law in every unit; 2) the 
union urge paid-time, on-the-job instruction in 
pre-retirement planning — open to all employees 
in each unit; 3) the UPW State Board set up a 
Committee on Steward Development to recom
mend ways of creating a larger, more active 
group of stewards to enforce UPW contracts.

City Changes Mind on HIC Case
In a last minute “cliff-hanger” decision, the City 

and the UPW agreed to stop the wheels of another 
arbitration-bound grievance. Harry Boranian, acting 
for the Employer, intervened at the last moment and 
offered a plan which he hoped would satisfy the 15 
HIC employees as well as the Union and the 
Employer.

At issue in the HIC Utility Workers’ grievance 
was the City interpretation that men who are sup
posed to work from 7 A.M. to 3:30 P.M. can be told 
to report to work from 6 to 2:30 instead and not be 
paid the overtime rate. UPW B.A. Bobby Chang says, 
“We never denied the City has the right to change 

their schedule. We did say that if the change is made 
without 48 hours’ prior notice, Section 25 and 26, 
read together, entitle the men to pay at the time-and- 
one-half rate because the schedule has been changed. 
The City claimed that a change of less than four hours 
at a time does not constitute a change of schedule.”

Union Contract Implementor, Steve Murin, had 
prepared the presentation of the case, he and County 
Attorney, Ruth Hood, had agreed upon and met with 
an arbitrator (Mr. Tanaka) agreeable to both parties, 
and were ready for arbitration on the 12th, when word 
reached the Union that Mr. Boranian had agreed to 
review the case and would ask the Union to meet him 
for a possible settlement without arbitration.
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UPW State Board Meeting Productive
The UPW’s Honolulu headquarters was the site of the 

State Executive Board’s January 19-20 meeting. After new 
State Board members were sworn in, State Director Henry 
Epstein briefly summarized the Executive Board’s duties 
for the benefit of new members. They were: policy-making; 
hearing reports and guiding policies and programs; deter
mining relations with other groups; approving committee 
appointments; reviewing the work of the State Political Ac
tion Committee; authorizing budget changes; reviewing the 
President’s interpretation of the UPW Constitution; deter
mining the number of AFSCME convention delegates; ap
proving formation of new units; authorizing trials boards; 
and making convention recommendations.

New State Board members pose after being sworn in: left 
to right, Abe Kaainoa, Dorothy Asam (rear), Michiko Auld 
(front), Benjamin Keau, Ruby Cup Choy, and Leatrice Kaha- 
lekulu.

COLLECTIVE BARGAINING
After discussion of the items at issue in the Unit 1 re

opener talks and the lack of progress in Unit 10 negotiations, 
union staff members reported on contract talks in the private 
units: Hale Makua, Wahiawa, Wilcox, Leeward, Kuakini 
and Palama Settlement.

Maui reported the signing of their refuse uku pau agree
ment last January 2. On Oahu during the uku pau talks, 
which were finally ended successfully last December, B.A. 
Cordes reported the City and County had spent over $1 mil
lion improving working conditions and equipment in refuse. 
On Kauai, thanks to union action and the contract, safety 
glasses are now provided whenever they are needed. Steve 
Murin reported on the Oahu Stewards Council and urged 
each Division to set up similar groups.

UNIT 10 PROBLEMS
The State Board heard that morale at Oahu Prison among 

our members was low. Sick leave is running high, and over
time assignments frequent. The bad working conditions, 
together with a terribly inadequate staff training program, 
have caused new employees to resign within days of their 
employment. Overtime payments were also being delayed, 
due to a shortage of clerical staff to process the claims. The 
Marshall Ritchey dismissal case is also pending. A federally 
funded University program to design a training program 
for our correctional officers, administered by the Rev. 
George Lee, is perhaps the brightest spot in the prison pic
ture.

Brother Epstein pointed out that health care workers 
are singled out by the Cost of Living Council and unfairly 
discriminated against. These poorly paid workers are still

subject to mandatory wage controls, thanks to Nixon and 
company. The massive red tape and bureaucratic procedures 
are a “real pain in the neck,” Brother Epstein complained, 
noting that the December raise for Kapiolani LPN’s is still 
being held up by the Council.

PEOPLE MONIES
AFSCME’s national program of raising voluntary dona

tions for its political lobbying arm, P.E.O.P.L.E., got the nod 
from the Board, with all the Divisions assigned to raising $1 
for each member in the Division. The UPW will raise about 
$10,000 in all. Brother Adolph Samuel got the ball rolling 
by suggesting Board members and others present throw in 
their dollars now; the passing of the hat brought in $42 to 
kick off the drive, which will end this May 1. The PEOPLE 
training program was set for the weekends of February 9-10 
and February 16-18, with 35 persons participating. AFSCME 
instructors were set to fly in to conduct the intensive 
sessions, held at the Ilikai Hotel.

Sister Josephine Bucaneg raised eyebrows by criticizing 
the Unit 1 Executive Negotiating Committee for having no 
women members. She said, AFSCME nationally is trying 
to end sex discrimination against women. 37% of AFSCME 
members are women, but only 33% of the staff are women— 
though this is a gain from the 28% recorded a few years ago. 
Women will be important to future AFSCME organizing 
campaigns in Arkansas and Ohio. She recommended we 
send a representative to the March National Conference of 
the Coalition of Trade Union Women, and that a statewide 
AFSCME committee on sex discrimination be formed. She 
also reported on her work with the Governor’s Commission 
on the Status of Women.

The Board endorsed the Hawaii Committee on Alcohol
ism’s industrial approach to curing workers of alcoholism, 
provided that sick leave sections of contracts are amended 
to include alcoholism, as well as a similar amendment of 
Kaiser and HMSA medical plans.

FINANCES AND OTHER MATTERS
The Board voted to approve the present budget for the 

next six months, though the UPW is operating at a small 
deficit. Brother Henry announced that the Hawaii Coalition 
of Public Employees (CAPE) had been formed, and the UPW 
began paying $50 a month, in January to help launch it; 
2 UPW officers would sit on the Executive CAPE Board, 
with 2 representatives each from the HGEA, HSTA, and the 
Firefighters. Some 37,000 workers are now part of this im
portant coalition.

The National AFSCME Convention will take place in 
Honolulu this June 10-14. Delegates will stay at the Hilton 
Hawaiian Village and the Ilikai Hotels, and sessions will be 
held at the HIC. The UPW will send 13 delegates to the Con
vention (the State officers, Division V.P.’s, Division Secre
tary-Treasurers except for Kauai’s, and the Oahu Secretary 
and Oahu Treasurer). The UPW will work with the HGEA 
on hospitality, perhaps hosting one large dinner and show, 
and having openhouse beerbusts or exhibitions at UPW 
Hall.

The next State Board meeting was set for April 27-28 
on Oahu.

Sgt-at-Arms Dorothy Asam collects vol
untary PEOPLE contribution from cheer
ful UPW staffer Steve Murin.

Board Urges 
Gas Rationing
In one of its most significant actions, 

UPW State Executive Board, after con
siderable discussion, voted unanimous
ly to support gas rationing as the only 
fair way to handle the crisis. The UPW 
has sent letters to Acting Governor 
Ariyoshi and our Congressional repre
sentatives urging gas rationing be put 
into effect immediately; dealers will 
also be urged to post their opening and 
closing times prominently at their sta
tions.

Jokingly, one Board member suggest
ed that the State Director deal directly 
with the Arabs for gas. Brother Henry 
cracked up the Board with his reply, 
“Can you see Henry Epstein dealing 
directly with the Arabs?” In a serious 
vein, Brother Epstein noted that, real 
or not, the oil crisis will cause greater 
unemployment, a decrease in highway 
tax revenues through which our road 
workers are paid, and possibly a slump 
in tourism. Some Board members felt 
the Government should reduce the 
work week to 32 hours, assist workers 
getting to work, or adopt more flexible 
work schedules.
Insurance, MAF Enrollment
3,625 members signed up for the 

UPW group insurance (24-hour) in
surance policy. 1,887 are signed up to 
date for the mass marketing auto in
surance policy, and significant savings 
are reported. The Mutual Aid Fund 
reported a net worth of $422,902.44, 
with some 82% of UPW members parti
cipating.
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America has a well-advertised drug 
problem. The most popular headache 
remedies include Bayer, Excedrin, 
Empirin, Anacin, Cope, Vanquish and 
Bufferin. If you knew the truth, those 
pills might become pretty hard to 
swallow.

According to a recent American Med
ical Association drug report, combina
tions of pain relievers (analgesics), like 
Excedrin, Empirin and Vanquish, are 
“irrational” and “not recommended.”

The report said it could also find “no 
sound basis” for taking buffered aspirin 
like Bufferin instead of plain aspirin. 
Aspirin plus caffeine—which is what 
Anacin is—does no more for your head
ache than plain aspirin.

Consumer’s Corner
Don’t Be Taken by the Aspirin 
You’re Taking State of the Union

Nixon Impeachment Drive Gains
Labor’s drive to impeach President 

Nixon is expanding and the response 
from local and state bodies and indivi
dual unions is being described as “en
couraging.”

One sign is that the AFL-CIO leaflet 
called “The Case For Impeachment” 
has gone to a second 500,000 run while 
in California a separate run of 500,000 
copies were printed just for that state.

Earlier statements from labor detailed 
impeachable offenses committed by 
the President in authorizing massive 
illegal espionage against citizens, his 
creation of a secret police force and his 
record of lying about the Watergate 
scandals.

A new statement from the AFL-CIO 
says, President Nixon should be im
peached for “obstructing justice in the 
Watergate affair.” The Federation 
cites his repeated disclaimer “execu
tive privilege” as an excuse for with
holding evidence and the jumble of 
contradictions surrounding the White 
House tapes—their appearance, dis
appearance, mutilation, etc.

If Watergate weren’t enough, the con
tinuing rise in food prices, with an ex
pected rise of another 17% this year— 
and the phony oil crisis, with the oil 
companies making record profits while

• Letters •

And as for plain aspirin, Bayer is no 
more effective at relieving headache 
pain than is any other brand, though 
it may differ a little.

The major brand name pain relievers 
cost up to six times more than ordinary 
aspirin, partly because you have to pay 
for all the advertising used to promote 
them.

SO NEXT TIME YOU BUY SOME
THING FOR YOUR HEAD, USE 
YOUR HEAD. Buy the least expensive 
plain aspirin you can find. (Sound ad
vice from the Medical Committee for 
Human Rights, 710 South Marshfield, 
Chicago, Illinois 60612).

we wait in record lines paying record 
prices for gas—are enough to impeach 
any President for.

One problem, though, is looking at 
the likes of his successor, Gerald Ford. 
Ford is strictly anti-worker. He voted 
against minimum wage bills in 1960, 
1966 and 1971. He voted against setting 
up the Office of Economic Opportunity 
and the war on poverty, and against 
the repeal of Right to Work provisions 
in the Taft-Hartley law. He also has 
opposed federal funds for mass transit. 
The AFL-CIO credits Ford with 102 
wrong votes, and only 7 right votes on 
labor issues, during his last term in 
Congress.

He voted to sustain all of Nixon’s 
vetoes in 1973. Small wonder Nixon 
chose such a man for V.P.

UPW Gears for Political Action
I hope all UPW members will study 

the special Voters’ Guide in the Feb. 
issue of the AFSCME Public Employee.

This four-page supplement gives 
the vote on 10 important roll call votes 
in Congress. These 10 issues are impor
tant to each and every UPW member. 
Included are increases in the minimum 
wage and coverage for state and local 
employees; continuation of the Office 
of Economic Opportunity appropria
tions and adequate funding for health, 
education, and welfare programs; 
and funds for the school lunch program.

On these 10 important matters, 
Hawaii’s two representatives voted 
“right” all the time. Both Sparky 
Matsunaga and Patsy Mink have a 
perfect score.

On the Senate side, Senator Dan 
Inouye voted right on eight roll calls 
and was listed as “not voting” on two.

FONG’S POOR RECORD
The only “wrong” votes were cast 

by Senator Hiram Fong. He voted right 
on six roll calls and was listed as “not 
voting” on one.

Fong’s three “wrong” votes, accord
ing to AFSCME, were on voter regis
tration, extending the Fair Labor 
Standards Act to local government 
employees, and military spending.

This Voters’ Guide dramatizes the 
importance of political action to our 
membership. It proves the significance 
of the things taking place in Washing
ton. Many of these activities directly 
affect our members and their jobs.

AFSCME POLITICAL TRAINING
Publication of this Voters’ Guide 

ties in nicely with the intensive polit
ical education program given by 
AFSCME for our PAC leadership in 
February. This program gave our PAC 

officers information about some of the 
latest political technics. It also demon
strated that you don’t have to be a pro
fessional to be effective in politics.

The instructors, led by Diana Rock 
of the AFSCME staff in Washington, 
were top-notch people with practical 
experience in political campaigns on 
the mainland. Some of the systems 
they demonstrated have proved effec
tive in key races on the mainland.

With this valuable training, our 
PAC leadership is better equipped 
to organize and direct a good organi
zation in this year’s crucial elections.

GEAR OURSELVES TO ISSUES
Just as the AFSCME Voters’ Guide 

emphasizes key issues, our PAC pro
gram this year should be geared to the 
issues which affect our members and 
the working people of Hawaii. We 
should try to avoid decisions based 
on personalities.

As you can see, we are off to an early 
start preparing for the 1974 elections. 
We hope to involve as many of our 
members as possible.

All of our members can help by 
learning about our PAC and PEOPLE 
programs and volunteering to work 
in this year’s election activities. It’s 
important to avoid individual commit
ments and to let all politicians know 
that you will be supporting the union’s 
PAC program.

GIVE TO PEOPLE
We also have to support AFSCME’s 

PEOPLE program. I hope you will be 
generous when you’re asked to con
tribute voluntarily to the PEOPLE pro
gram, or to buy kulolo, sweetbread, 
or sausage.

If you’re asked to buy sweetbread 
for PEOPLE, I hope you’ll remember 
that politics is our bread and butter.

Dear Sisters and Brothers:
Please accept our apologies for the belated acknowledgement of your gift to 

our Union of $187.00. We have been overwhelmed with strike activities and with 
organizing our national boycott. We are deeply appreciative of your contribution, 
which we accept as an expression of your solidarity and concern with the farm
workers’ struggle.

As you know, the Teamsters’ Union has reaffirmed its support of the growers’ 
efforts to destroy us. AFL-CIO President George Meany has issued a statement 
condemning their action and reassuring our Union of the Federation’s support. 
With the help of unions such as yours, we believe that some day justice in the 
fields will be a reality. We know we can count on you to observe and help spread 
the word of our boycott of table grapes, iceberg lettuce and Gallo, Franzia and 
Guild wines.

Fraternally,
Cesar E. Chavez, 
President

Dear Sisters and Brothers:
I want to express to the UPW many thanks for the privilege of serving 

as parliamentarian at the recently concluded UPW Convention. It is true that I 
had (as parliamentarian) very little to do but that was a mark of the efficiency, 
democratic participation, and harmony demonstrated at the Convention.

Fraternally and Very Truly Yours, 
James A. King

LEST WE FORGET

JACK KONNO
President
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Ed Borden, 
Molokai Organizer

Sometimes part of our union’s history 
comes to town, and recently this hap
pened in the person of Brother Ed Bor
den. A UPW member since 1944 when 
Brother Epstein recruited him, Ed 
Borden organized some three to four 
hundred workers on Molokai, includ
ing Kalaupapa. At 67 years of age, 
Brother Borden was in town recently 
and staying at his daughter, Lucy 
Oshiro’s Pearl City house, following 
his hospitalization on Oahu for heart 
trouble. His wife Virginia, whom he 
married in 1928, was with him.

Ed was born in Kohala on the Big 
Island, but raised in Honolulu, which 
now he “don’t like for nothing,” be
cause of all the development. For 32 
years (until 1970), he worked for Maui 
County on Molokai, spreading union
ism wherever he went. Wages, then, Ed 
said, were just $2 a day, and often you 
weren’t scheduled to work for days. 
Ed now lives on Hawaiian Homestead 
land, and is still concerned for Molo
kai’s working people, especially with 
the pineapple plantations closing down.

Brother Ed Borden, retired union or
ganizer on Molokai and early UPW 
member.
He is also a member of the group The 
-Hawaiians, and has no use for wage 
controls, inflation and President Nixon, 
who, he says “should have been im
peached a long time ago.”

Ed Borden, 67 years old and still 
caring and fighting, is very much a 
part of the living history of our union.

by Henry Epstein



Page 3March, 1974

Second in a Series

National Health Insurance: A Burning Issue
(The Organizer presents the following series of 

articles on national health insurance plans to help 
our members understand one of the nation’s most 
pressing health issues.)

Medicare takes money from people’s paychecks, 
under Social Security, and uses it to pay medical bills 
of the elderly. Medicare is limited, paying on the 
average only half of these bills. Though a step for
ward for people who pile up thousands of dollars in 
hospital costs, it ignores a sizeable portion of the bills 
charged in doctors’ offices.

A woman in New Jersey used to pay $120 a year 
in doctor bills. After Medicare her doctor raised his 
fees, with the yearly bill coming to $228. Medicare 
left $133.60 for the woman to pay herself, so she pays 
more now than she did before Medicare.

She is no exception. People over 65 pay an average 
of $400-$500 each year in medical costs not covered 
by Medicare. Due to the rise in costs, that is more 
than the average senior citizen paid in total health 
costs before Medicare was passed.

Medicaid has also failed to meet the needs of many 
of the 40 million poor people in the country (the gov
ernment defines “poor” as a family of four earning 
less than $4,300).

To qualify for Medicaid, in most states, you must 
conform to one of the categories of welfare, for exam
ple, disabled or aid to dependent children programs. 
Nearly 20 million people—most of them “working 
poor” making $4,300 or less—do not qualify for Medi
caid and those who do only receive limited services.

Medical Costs Soared
The main thing about Medicare and Medicaid is 

that they caused medical costs to skyrocket.
Hospitals, doctors, and nursing homes set their 

own fees, and they send their Medicaid bills to Blue 
Shield or Blue Cross. They pay the bill and in turn 

bill the government—of course adding their own 
“administrative” fees. There is no reason for this 
procedure except that it placated the health estab
lishment at the time that Medicaid was proposed 
and lessened their opposition to the plans. It is in 
fact, a boondoggle.

Because Blue Cross and Blue Shield do not place 
limits on what doctors, hospitals or nursing homes 
can charge, they obviously charge the most they can, 
in some cases more than what they charge private 
patients, because they are assured of payment. This 
has caused medical costs to go up across the board.

In an effort to break this cycle, some states have 
passed legislation to limit the fees paid to doctors, 
etc., under Medicaid.

The first year after Medicare and Medicaid 
started, hospital costs were up 19% and doctors’ fees 
7%, according to figures from the Department of 
Health, Education and Welfare. In the first six years 
of the programs, medical prices increased by over 
40% compared to an increase of 20% in the six years 
before the programs started.

A Shot In The Arm
Medicare and Medicaid were a financial shot in 

the arm for the health industry. Doctors’ average in
comes now top $40,000 with many specialists earn
ing over $100,000. The insurance intermediaries ex
panded their businesses by $10 billion a year, includ
ing several hundred million for “administrative 
expenses.”

This means high executive salaries (Blue Cross 
president Walter McNerney earns $80,000), new 
buildings, newspaper and radio ads and Congres
sional lobbying. Medical equipment and drug com
panies increased their sales and profits. Nursing 
home stocks boomed. Hospitals added on new beds 
at a rate three times greater than the population in
crease. As a result, 25% of hospital beds are now emp-

MY ARTHRITIS  HAs BeeN 
BOTHERING me, lumbago 
IS ACTING UP AGAIN
AND...

No, no, No! Do you have 
BLUE CROSS, MEDICARE, MASTER 
CHARGE, BANK AMERICARD oR ■• • •

ty, upping the rates to all patients.
Medicare and Medicaid—our country’s first taste 

of national health insurance—though designed to 
help the patient, have largely profited doctors, hos
pitals and medical businesses.

Appeal Board Turns Down 
Reclassification of Shu-Pah Driuers

Shu-Pak Senior Crew Leaders lost the appeal to have their new class assigned 
to WB-11 instead of WB-10. The appeal to the Compensation Appeal Board was 
rejected in a one-page statement after reviewing the reasons offered by the UPW 
and supported by Division Chief, Herbert Minakami.

The rejection left the men dissatisfied. The Appeals Board held that the 
Senior Crew Leader (will) perform the same duties as the Crew Leader in a Shu- 
Pak of two men now priced at WB-9. The Senior crew leaders were granted an 
extra step (WB-10), with the Board feeling that this one step is enough extra com
pensation to cover the responsibility for truck and crew safety, handling com
plaints, and reporting problems.

Refuse crews are anxious to continue discussion of alternate courses of action 
because there is a wide-spread feeling that WB-10 will not be acceptable to many 
Crew Leaders to whom the new position of Shu-Pak Senior Crew Leader has been 
offered. Meetings have been scheduled between Refuse Division UPW officers 
and City officials. Much of the problem arises because on Shu-Pak trucks the 
“helper” will have received a three-step jump, from WB-6 to WB-9, while the 
Senior Crew Leaders will have received a boost of only one step, from WB-9 to 
WB-10. This doesn’t seem fair to the men, especially when two men will be expect
ed to do the work of three.

Remember, 
Oahu Stewards

Your Stewards’ Council meeting is 
set for the last Friday of every month 
7 p.m., at UPW Hall. Brother Steve 
Murin will coordinate these important 
monthly sessions on enforcing our Unit 
1 Contract.

UPW Tour Scheduled
Our UPW-AFSCME tour, arranged 

through Cook’s Tours, will leave June 
27 for Canada, Expo ’74, and the West 
Coast. The 21-day tour costs $823 (not 
including most meals). Sign up soon 
for it. A $50 deposit is required. Call 
923-8493 for more information. Brother 
Epstein is scheduled to lead the tour.

Oil Firms Make Record Profits
The oil shortage may be a crisis for 

you, but it’s no crisis for the big oil com
panies. They’re showing record profit
taking during 1973—particularly for 
the last quarter of the year.

The firms’ reports—including a whop
ping 59 percent gain in profits for 
EXXON—come at a time when Ameri
cans are facing longer and longer lines 
at gas stations and when some are wor
ried about getting oil to heat their 
homes.

Even where gasoline and home heat
ing fuel can be found, people are pay
ing double what they paid last year and 
sometimes higher.

The higher profits brought a defen
sive reaction from EXXON which called 
a press conference to say it was going 
to invest its profits in exploration for 
new oil.

The Administration proposed some 
reforms in the tax breaks that oil com
panies get but tax experts noted that 
they were mostly window dressing and 
would hardly hurt the oil companies 
at all.

To further soften the Administration’s 
tax reform proposals, William Simon, 
the Nixon energy chief, largely de
fended the industry’s profits saying they 
were not “unreasonable in relation to 
the rest of the industry.”

Meanwhile, Congressional leaders 
are threatening to bring the oil industry

For the first time in over 3 years, last January 31 Refuse Division workers were 
able to select their routes, by strict seniority, under the terms of their new uku- 
pau agreements. Brother Pablo Maniapit, Jr., who helped coordinate the selec
tion process, said he appreciated the kokua of the drivers and helpers in making 
the selection process go so well. The new routes went into effect last February 1.

WHEN WE GET ALL THE PROFITS WE WANT — 
-WE MIGHT LET YOU HAVE SOME GAS .

under tighter government control and 
cut back on some of the special tax 
benefits it enjoys.

AFSCME’s International Executive 
Board also questioned “the wisdom of 
leaving the country’s energy resources 
entirely in the hands of private indus
tries.”

‘ ‘It may be that the critical importance 
which these fuels play in our national 
life requires creation of a public agency 
or corporation to assure a steady flow 
of essential resources,” said the state
ment. Congress should examine the 
feasibility of creating a public corpora
tion, or even nationalizing companies, 
the Board added.

well,MRs. Riley, what 
Do You HAVE?
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HOSPITAL Wahiawa Settlement Make Gains
Palama Settlement 

Wins 7 Percent Hike
Last February 11, three Palama 

Settlement workers were glad to put 
their signatures to a document that 
would bring a 7% wage increase to their 
fellow workers in the UPW bargaining 
unit, retroactive to last January 1.

The negotiating committee included 
Sister Lana L. Mercado, a secretary 
and UPW unit chairperson, Sister Helen 
Ichikawa, an account clerk, and Howard 
Kawakone, with building maintenance. 
Sister Evalani Subee, UPW Hospital 
Division Director, and Brother Henry 
Epstein, the Union’s State Director, 
also sat on the committee and helped 
lead the talks, which had gone on for 
several weeks.

The Palama Settlement agreement 
on wages was unanimously ratified.

Union Kokuas
Hale Nani Worker

Sister Gail Kim, a Hale Nani em
ployee, had been paying her total medi
cal plan payments, with no contribu
tion by the employer. The reason she 
was given for this, was that she worked 
only 39 hours a week and was not eligi
ble for the employer-paid medical plan, 
though the contract did not rule out 
coverage for less than full-time 
employees.

After many meetings between the 
union and management, it was agreed 
that the employer would pay back Sister 
Kim for all her medical plan payments 
to date and from now on would pick up 
on their plan.

Beverly Manor 
Worker's Suspension

Rescinded
Fausto Serna was recently 

by Beverly Manor Con- 
Center management for

Brother 
suspended 
valescent 
alleged insubordination. But it turned 
out that the employer forgot to notify 
the union of the suspension. When the 
union filed a grievance for this over
sight, management rescinded the sus
pension and removed all unfavorable 
reports on the incident from Brother 
Serna’s file.

Fought Wage Controls
NYC Hospital Workers End Strike 

After a six-day strike last November, 
New York City hospital workers voted 
nearly 4-1 to return to work, ending 
the labor movement’s first strike 
against wage controls.

In a compromise settlement with the 
Nixon administration’s Cost of Living 
Council (COLC), the leadership of Local 
1199, Drug and Hospital Workers 
agreed to accept the COLC’s offer of 
a 6 percent or $9 a week wage increase, 
whichever is greater. The COLC thus 
lowered the 7.5 percent or $12 a week 
increase won by the union last year in 
a state-arbitrated contract.

A spokesman for Local 1199 charac
terized the settlement as “the best that 
could be gotten at this time.” The 
union’s 20-member executive council 
and 800 delegates reportedly voted 
“overwhelmingly” to recommend 
acceptance of the compromise to the 
30,000 hospital workers who struck 
November 5 the 48 hospital and nurs
ing homes represented by the League 
of Voluntary Hospitals and Homes.

The strike’s target was no less than 
the federal government and its program 
to clamp down on workers’ wages while 
corporate profits soared.

Under Phase 3 controls, workers in 
the health and food industries were 
kept under mandatory wage controls

Wahiawa General Hospital workers 
settled last January on a new two- 
year contract, which was ratified in 
February.

Workers won $35 in raises over the 
first year of the contract — $20 retro
active to last December, and another 
$15 hike in June, 1974. Next December 
1,1974, the workers will receive another 
$20 wage boost, with a $15 increase 
in June, 1975.

RECLASSIFICATIONS
Over half the workers at Wahiawa 

were also reclassified to a higher grade, 
increasing their wages more. Those up
graded include Ambulance employees, 
janitors, the physical therapy aide; 
Labor Grade III-A will be increased 
by $10 this June, and the present surgi
cal orderly will receive a special $10

Sister Rose Arista, an active UPW member at Kuakini Hos
pital tallies recent unit election votes, as Lani Waiwaiole 
looks on. Sister Lani was elected the unit’s chairperson.

Two-Year Contract for Kuahini Hospital
Valentine’s Day. brought with it a 

new two-year contract for Kuakini 
Hospital workers, according to a late 
report from Sister Evalani Subee, Hos
pital Division Director. The contract, 
negotiated by a rank-and-file commit
tee with Brother Gary Rodrigues as 

Left to right, Sisters Cathy Rohr, Lucy Lum and Charlene Nao 
help out by counting ballots in Children’s/PIRM unit elec
tion last January. Sister Betty Parker was elected chair
woman; Guy Oishi, vice-chairman, and Betty Ching, secre
tary.

limiting increases to 5.5 percent a year 
while workers in other industries were 
exempted from the mandatory controls 
in favor of “voluntary” guidelines of 
5.5 percent. But Local 1199 last year 
negotiated a 7.5 percent wage increase 
under the terms of a state-arbitrated 
package. The increase was due July 1 
but the League refused to pay the in
crease pending the approval of the 
Nixon administration’s COLC.

After months of delay by the COLC, 
Local 1199 called the 30,000 workers 
out on strike and vowed to continue 
the strike “until we get approval of the 
raises.” Strike pressure and a federal 
court order forced the COLC to move 
up a scheduled November 30 meeting, 
on the wage increase to the weekend 
of November 10. The compromise 
settlement was announced the fol
lowing day.

Meanwhile, the union was under the 
pressure of court-ordered fines which 
were costing it a flat $500,000, plus 
$25,000 for every day the union con
tinued to defy a permanent injunction 
by striking.

The strike was the most massive hos
pital strike ever in New York City and 
the first to challenge directly the 
government’s right to deny wage in
creases under the controls program. 

hike. LPN’s assigned to SNF in a charge 
capacity will receive a differential of 
$35 a month, instead of $20. Night shift 
differential is increased to $30 a month.

A joint union-management com
mittee will be set up to study retirement 
plan improvements. The employer has 
agreed to pay 80% of the individual 
medical plan premium. The group life 
insurance maximums have been 
increased to match current salaries.

On assignment to other units, new 
language has been added to Section 5, 
requiring they be made “equitable, 
taking into consideration census, type 
of patients, and qualifications of staff.’’ 
The temporary transfer section has also 
been rewritten and simplified.

Nurses’ Aides may now take leaves 
of absence for LPN 

chief spokesman, provides for a $30- 
a-month pay hike retroactive to last 
December 1 (1973), and another $30- 
a-month wage boost in April, 1975. 
Details on other features of the new 
contract will be printed in the April 
issue of The Organizer, after the ratifi- 

Brother Kenneth 
Ige, past Kuakini 
Hospital UPW 
chairman, is now 
working at Queen’s.

Queen’s Hospital unit officers and members enjoy a get- 
together dinner last month at the Flamingo Chuckwagon.

This Queen’s Hospital couple attended 
and enjoyed the unit’s recent party.

Kuakini worker 
votes in unit elec
tion.

HOSPITAL DIVISION MARCH MEETING SCHEDULE
BEVERLY MANOR........................... .................... Mon., March 4 7:00 p.m. UPW Hall
PALAMA SETTLEMENT................. ...................... Tue., March 5 11:30 a.m. Palama Settlement
DIVISION BOARD......................... ...................... Tue., March 5 7:00 p.m. UPW Hall
HALE NANI ................. Tue., March 12 4:00 p.m. UPW Hall
KUAKINI.......................................... ...................... Wed., March 13 4:30 p.m. Kuakini
WAHIAWA..................................... ................. Thur., March 14 3:30 p.m. Wahiawa
CHILDREN’S/PIRM......................... ................. Thur., March 14 7:00 p.m. UPW Hall
POHAI NANI................................... ................. Thur., March 21 3:30 p.m. Pohai Nani
QUEEN’S............................................ ...................... Thur., March 21 7:00 p.m. UPW Hall
AGENDA MEETING . ..................Tue., March 26 4:00 p.m. UPW Hall

Sick leave for maternity may now be 
used, under the EEOC guidelines.

The weekly overtime provision is 
clarified. Emergency call-out time is 
increased to 4 hours. Two (2) days’ 
funeral leave is now provided in the 
case of the death of a brother or sister. 
A witness on work-connected legal 
cases will now be given full pay.

The probationary period is now set 
at 50 days. Job notices must now 
include information on what shift is 
involved.

A labor-management committee 
was established with hopes of meeting 
regularly to improve communication 
between the workers and the employer.

Wahiawa workers voted 38 to 8 to 
ratify their new 2-year contract.

Kuakini Selects Officers
Sister Lani Waiwaiole won unanimous election to the 

post of Kuakini Hospital Unit Chairwoman in balloting last 
month. She will serve for two years, succeeding Brother 
Kenneth Ige, now employed at Queen’s Hospital.

Rosito Lazo was elected to the Vice-Chairman’s post; 
Shirley Maeshiro won the Secretary position over Peggy 
Angelo (52-23), and Adeline Uhrle was the unanimous choice 
for Treasurer.

Stewards elected include: Barbara Brown (Dietary), 
Jerry Saulibio (Laundry), Lani Waiwaiole and Adeline Uhrle 
(Nursing-Day), Gloria Yamamoto (Night), Susan Naka- 
maejo (O R ), Clara Omerod (Housekeeping), Albert Colon 
(Maintenance), Ruth Rodrigues (Evening), and Shoji 
Michihara (Kuakini Home).

Sisters Rose Arista, Wanda Canon, Gloria Bosuel, and 
Gladys Villaneuva assisted in running the election.

cation vote and signing.
Negotiating for Kuakini workers 

were Ken Ige, Lani Waiwaiole, Clara 
Omerod, Adeline Uhrle, and Shoji 
Michihara, with Evalani Subee and 
Gary Rodrigues 
the UPW staff.
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Brother Louis Waiolama, the Oahu 
Division’s new sports chairman, suc
ceeding Brother Moses Mahoe.

Refuse Unit Chairman Jimmy Brown 
was one of the keynote panelists ad
dressing the recent Labor-Community 
Alliance conference. Jimmy mentioned 
some of the problems facing refuse 
workers and other public workers and 
discussed his own background.

Landfill Operators Reallocated
Thanks to new Refuse Division Chief Herbert Minakami, three Bulldozer 

Operator positions were recently reallocated from WB-8 to a new class of Landfill 
Bulldozer Operator, Wage Board 10.

Also benefiting from the reallocation action in the landfills are one working 
foreman position to the F-l series and two laborer positions which are now being 
processed to the Landfill Bulldozer positions.

A hazard differential is also being studied by Civil Service as the UPW has 
requested they look into the many dangers in the landfill areas such flash fires, 
poor visability and others.

Road Division T. A. List Tried Out
Road Division officials and the Union are presently attempting to work out 

procedures by which temporary assignments in the baseyards would be handled.
In line with our contract and in order to discourage favoritism and confusion 

within the baseyards, a list including all classifications was inserted into their 
prospective series.

The list comprised of operators, truck drivers, trades journeymen and general 
labor crews, was established between management and unit officers from 
throughout the Island.

With our contract in effect, temporary assignments were still a problem in 
the Road areas. Problems arose mainly because of the kinds of maintenance and 
construction crews involved and the numerous classifications which had to be 
disseminated in order to make the proper assignment. We’ve had many disagree
ments in this area.

A tentative list is presently being tried out throughout the division on a three 
month trial basis, and to date, there have been hardly any complaints from the 
men. After the trial period, a final list of the relative series will be provided for all 
the yards. If it works, it would certainly cut down on the complaints of bosses 
assigning and giving special treatment to their favorites!

Sewer Workers Win Hazard Pay

A Good Idea!

Sewer crews maintaining the Wilson 
Ceiling Tunnel Drainage were recently 
awarded a 15% temporary hazard dif
ferential.

These employees were awarded the 
differential because their duties entail 
working along side of toxic and explo

1974 Officers and Stewards at State Institutions
LEAHI HOSPITAL: Unit Chairman, Josephine Bucaneg; Vice Chairman, Unit 10, 

Janet Kamanao; Vice Chairman, Unit 1, Robert Aoki; Sec.-Treas., Lillian Chang; House
keeping Steward, Leticia Coloma; Dietary, Zosimo Arista; Shop, Allan Okazaki; Laundry, 
Henry Waiau; Mental Health, Lillian Chang; Yg. 2, Lily Arista; Yg. 3, Harriet Isa; Yg. 4, 
Janet Kamanao; Auxiliary, Ben Stanley.
WAIMANO TRAINING SCHOOL & HOSPITAL: Unit Chairman, Angeline Paikai; Vice 
Chairman, Unit 10, Jessie Cavaco; Vice Chairman, Unit 1, Emily Souza; Sec.-Treas., Nora 
Kalaiwaa; Laundry Steward, Katherine Kea; Housekeeping, Dolores Garcia; Maintenance, 
John Post; Kitchen, Catherine Torres and Elizabeth Rufo; Bldg. 2, Stanley Fuller; Bldg. 3, 
Otsuka; Bldg. 4 Wing 1, Frances Tafai; Bldg. 4 Wing 2; Louise Furtado; Bldg. 5, Benjiman 
Mercado; Bldg. 6, Annie Suifanua; Bldg. 7, Marie Souza; Bldg. 8, Rose Costa; Bldg. 9—10, 
Deanna Tangalin; Annex, Carol Duponte; Milieu, Gay Colburn; Hale C & F, Gladys Mura
kami; Hospital (day), Velma Kekipi; Hospital (grave), Rosario Kalehuawehe.

MALUHIA HOSPITAL: Unit Chairman, Amy Rodrigues; Vice Chairman, Unit 1, 
William Kaolelopono; Sec.-Treas., Veronica Coyaso; Housekeeping Steward, Hiromu Wata
nabe; Maintenance, Lawrence Gora; Dietary, Betty Shimabukuro; Nursing (day), Edith 
Kahaulelio; Nursing (evening), Bertha Hiramoto; Nursing (midnight), Marjorie Wilson.

HAWAII SCHOOL FOR THE DEAF & BLIND: Unit Chairman, Deolinda Hamm; Secre
tary, Evelyn Miyamoto; Steward, Madeline Miller.

HAWAII JOB CORP: Unit Chairman, Ralph Puchalski; Steward Unit 1, Raymond 
Keanoano; Steward, Unit 10, Fred Tubbs.

HALE MOHALU HOSPITAL: Unit Chairman, Gilbert Lui; Secretary, Helen Luna; 
Steward, Jesus Largo.

HOMEMAKER DEPT. OF SOCIAL SERVICE: Steward, Alma Kealoha.
MENTAL HEALTH CENTER STEWARDS: Wahiawa, Caroline Bright; Waipahu, Ellen 

Lum; Waikiki and Diamond Head Center, Johanna Duclayan; Waimanalo, Helen Gonsalves; 
Kalihi, Palama & Lanakila, Allan Anduha and Jessanie Marques.

HAWAII STATE HOSPITAL: Unit Chairman, Myra Mitchell; Vice Chairman, Evelyn 
Kama; Sec.-Treas., Elinor Kuebitz; Operation, Jiro Wakumoto; Dietary, Walter Fenna; 
Steward, Philomena Ching; Waikea Makai, Jean Valent; Waikea Haiku, Esther Zablan; 
Goddard Haiku, Dennis Hart; Goddard Pali, Flora Chang; Adolescent Steward, Violet 
Pabingwit.

sive materials, bad lighting, carbon 
monoxide, inhalation of dust, soot, 
smoke and fumes, with no means of 
communication or escape routes in 
cases of emergencies.

Another determining factor for 
awarding the employees hazard dif
ferentials is that the men are required 
to work with dangerous chemicals such 
as muratic acid in order to wash down 
areas.

Safety Shoes for 
Incinerator Crew

Some eighty employees working out 
of the Kewalo, Kapalama and Waipahu 
incinerators were fitted for and 
provided with safety shoes.

The Union’s request for the shoes 
was submitted to the Department of 
Public Works in April of last year.

A jubilant Gary Nakano, Chairman of 
the Incinerator Unit, recently reported 
to the Union that after nine months 
the employees have finally received 
the safety shoes.

Requests for more safety equipment 
for the Road, Landfill, and Automotive 
Services work crews are now in the mill.
Incinerator worker is fitted for safety 
shoes. 

C&C Ambulance Service Specialist Bro
ther Julian De Grandis was the re
sourceful UPW Steward who got the 
City and County to secure commercial 
stickers for the cars of ambulance 
workers so they could buy a full tank 
of gas, make it to work, and do relief 
duty in outlying areas.

INCINERATOR SCALES 
UNDERWEIGHED!

Thanks to Brother Peter Rodrigues, 
a refuse crewleader from Ala Moana, 
scales throughout the Island are now 
being checked out by the Hawaii Scale 
Company.

Displaying some good old common 
sense and initiative after suspecting 
irregularities in the weighing of his 
truck, Brother Rodrigues took his load 
of refuse and compared the weights 
with the Kewalo incinerator with other 
scales and found discrepancies ranging 
up to 500 lbs.!

The Union was immediately informed 
and a request for investigation and 
prompt action was made to the Refuse 
Division.

In a report submitted to the Union, 
it appears that Peter had a valid com
plaint as the investigators reportedly 
found discrepancies ranging between 
200 lbs. to 800 lbs.! Think how much 
extra garbage our members picked up, 
owing to this error!

To date, Kewalo and Kapalama scales 
have been calibrated to practically 
zero error.

A Visit to Heeia School
A few months ago, this writer was privileged to have a chance to visit lovely 

Heeia School in Kaneohe and meet the custodial and cafeteria workers employed 
there. Mr. GILBERT CHOI is in his second year as the school’s principal. 
Brother MILTON TANAKA is the head custodian and Sister MILDRED FURU- 
MORI serves as cafeteria manager. We’d like you to meet some of the other school 
workers through these photos, and we hope the D.O.E. will see fit to provide ade-

Brother Henry Mahi, Jr., does many 
jobs in the kitchen and always has a 
smile.

Sister Mitsuko Tomita is half-time a 
custodian, and half-time a cafeteria 
worker.

Head Custodian Milton Tanaka has 
worked at Heeia School for Z years and 
planted many of the trees and beauti
ful plants on campus. He is a master
ful and artistic landscaper, trimmer and 
arranger.

quate staffing for this school and the so many others that are understaffed. These 
motivated workers deserve decent treatment and a manageable work load.

Sister Ellen Watanabe (left) makes the 
bread, while Sister Janet Tamanaha 
(right) tends to the rolls.

OAHU DATES TO REMEMBER
MARCH 5 —OAHU AFL-CIO MEETING .................................................................7:00 p.m. UPW Hall
MARCH 10 — EDU CUSTODIANS..............................................................................1:00 p.m. UPW Hall
MARCH 14 — OAHU DIVISION MEETING (Door prizes, refreshments) 7:00 p.m. UPW Hall
MARCH 21 —RETIREES’ MEETING.......... .. ..............................................................9:00 a.m. UPW Hall
MARCH 29—— OAHU STEWARDS COUNCIL ......................................................... 7:00 p.m. UPW Hall

Brother Harry Nakayama, 3-year vet
eran custodian, says the Unit I contract 
is the best he’s ever worked under. 
Left, Sister Martha Kenolio puts away 
the fish sticks.

My sincerest thanks to all Oahu 
Division members who voted for 
me for a Division Executive Board 
seat. Though I was not elected, I 
wish all of you the best in the years 
ahead. Sincerely,

Galacio Daoang

OAHU
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BROTHER ERNEST VERIATO, retired, 
serves as the Treasurer of the HILO 
ALOHA CLUB. The club’s main function 
is to do craft work at the Hilo Hospital 
annex. The crafts are usually sold to 
individuals as well as groups. Mem
bers also learn the latest skilled 
methods. The Hilo Aloha Club mem
bers make periodic excursions through
out the Big Island, go on picnics, and 
have lunches at various hotels. UPW 
members are invited to visit this very 
athletic and interesting Hilo Aloha 
Club.

Hawaii County Safety Committee mem
bers, left to right, Leslie Figuera, Road; 
Henry Kamohai, Road; Gary Matsu
moto, BWS; and Joseph Farias Jr. BWS. 
Out-going members are Henry Kamo
hai and Gary Matsumoto. Incoming 
members are Leslie Figuera and Joseph 
Farias.

Letter
UPW Aid to

Farmworkers Hailed
Brother Ah Chin:

Our union-led Hilo committee sup
porting the United Farm Workers’ 
struggle in California acknowledges 
with thanks a total of $205.83 in dona
tions received from the brothers and 
sisters of the United Public Workers 
on the Big Island since we began our 
fund-raising drive in November.

While we do not have complete 
records of each UPW unit’s donation 
to support the UFW struggle, we do 
wish to recognize a total of $114 that 
was forwarded to our committee from 
the Hilo Hospital unit.

With the UPW’s significant support, 
our committee has been able to send a 
total of $1,111.65 to the United Farm 
Workers of America in California.

Our committee members also wish 
to thank the UPW for the leadership 
provided by Brother Jack Konno 
throughout the three months we have 
been coordinating fund-raising efforts 
for the UFW on the Big Island.

The fund-raising and the informa
tional picketing our committee has been 
conducting will continue in the future, 
thanks to Brother Jack and other UPW 
brothers and sisters who regularly 
attend our weekly meetings and walk 
our picket lines in Hilo.

Mahalo to the UPW!
David Alcott

NLRB Judge Rules Against
Farah Company, Reinstates Workers

A government trial examiner has 
ordered Farah Manufacturing Co. to 
rehire with back pay and interest six 
employes fired for engaging in union 
activity and has accused the Texas
based clothing firm of repeated viola
tions of federal labor law.

Administrative Law Judge Walter H. 
Maloney Jr. of the National Labor Rela
tions Board also ordered Farah to rehire 
2,000 workers who went on strike after 
the six workers were fired.

And Maloney recommended as added 
punishment that Farah pay the cost of 
all litigation by the government and the 
union.

Farah, which has been fighting union

Two of the 8 Unit 1 safety committee 
members. Left, Teruo H i r a t a, Parks 
Dept.; and Makoto Nakashima, Build
ing Dept., Hawaii County.

Committee Works on Testimonial
Dinner Set tor April 20

The Testimonial Kick-Off Committee met on February 1, 1974, to make plans 
for the upcoming dinner to be held on Saturday, April 20, 1974, at the Wailoa State 
Park main pavillion, starting at 5:00 p.m.

The menu will consist of Stew and Rice, salad vegetables, cold drinks, and 
coffee. Entertainment, door prizes, and other refreshments will be available. 
Price per individual is $2.50. Tickets are limited and will be sold by the Unit 
Officers and Stewards on a first come, first serve basis. See your Officers or Stew
ards for tickets. Reservations for tickets are already pouring in, so get your tickets 
now. No tickets will be sold at the door.

The members of the planning committee are: Joseph Kapahu (Chairman), 
Yukio Nishimoto, Kiyoshi Nagata, Flora Song, Walter Lucas, Hiroko Kawaoka, 
Kenneth Fukuhara, and Lizz Ah Chin. The Division Director serves as the advisor. 
A Testimonial Award presentation will be made at the dinner. The committee is 
looking forward to your participation in this event.

Attention, Unit I and 10 Employees: 
Schedule of Educational & Informational Meetings

MARCH 6, 1974 Hilo Civic Auditorium, 1:00 P.M. - 3:00 P.M.
(For all County employees within the South Hilo District)

MARCH 7, 1974 Hilo Civic Auditorium, 1:30 P.M. - 3:30 P.M. 
(For all State employees within the South Hilo District)

MARCH 8, 1974 Kurtistown Park, 1:00 P.M. - 3:00 P.M.
(For all State and County employees within the Puna District)

MARCH 13, 1974 Honokaa High School, 1:00 P.M. - 3:00 P.M.
(For all State and County employees within the Honokaa District)

MARCH 14, 1974 Kohala Court House, 9:00 A.M. - 11:00 A.M.
(For all State and County employees within the North Kohala District)

MARCH 14, 1974 Waimea Court House, 1:00 P.M. - 3:00 P.M.
(For all State and County employees within the South Kohala District)

MARCH 20, 1974 (For all State and County employees within the Kona District) 
Konawaena School, Room 125, 1:00 P.M. - 3:00 P.M.
Kona Hospital, 7:00 P.M. - 9:00 P.M.
(Hospital employees in Unit 1 and Unit 10)

MARCH 21, 1974 Waiohinu Park, 9:30 A.M. - 11:30 A.M.
(For all State and County employees within the Kau District)

MARCH 28, 1974 Kulani Honor Camp, 7:00 A.M. - 9:00 A.M. 
(Unit 10 employees of Kulani)

UPW Questions County’s 
Age Discrimination

Brother Jackson Ah Chin, Hawaii Division Director, recently wrote Mr. Ed 
Silva, County Personnel Director, complaining of age discrimination.

One of our UPW members in Unit 10 submitted his application for Senior 
Jail Guard that was announced on November 26, 1973. His application was turned 
down due to age limits requirement of the position. The age standards are listed 
between the ages of 21 to 45 years.

Promotions within the Police Department list no age requirement when a 
patrolman is promoted to a higher position regardless of the age factors. Brother 
Jackson, in his letter, told Mr. Silva:

“I believe that the “Age Discrimination Act’’ does apply and therefore the 
applicant should not have been denied his rights under the Act. What is the reason 
for the limitation to age 45?’’

The Union requested a speedy reply so our member could take the exam.

organizing efforts by the Amalgamated 
Clothing Workers of America for nearly 
four years, has 20 days in which to 
appeal Maloney’s ruling to the full 
labor board. If the board upholds Ma
loney’s ruling, Farah can appeal to the 
federal courts.

Company president William Farah 
has denied the numerous unfair labor 
practice charges levelled against his 
company.

Farah has refused to bargain with 
the union despite its certification as 
the exclusive bargaining agent and a 
subsequent bargaining order from the 
labor board.

Farah has lost $14 million since the 
boycott began, and most of his factories 
are closed, with the few that are open, 
operating only two days a week.

The local ACWA office has warned 
Hawaii’s unions that, to get around the 
boycott, Farah has begun selling more 
of its pants under labels such as Cliff 
Mark, Beau Mark, Golden Scroll, Pass
port, Club 20, Par Excellent, Su Par 
Jeans, Daire, and Kinrod. Don’t buy 
men’s pants with those labels, and 
watch especially such stores as Liberty 
House and The Ritz.

AFSCME is in full support of the 
Farah boycott, and the UPW has con
tributed some funds to the struggle.

Use Car Pools
We urge all members of the UPW to 

utilize the car pool system to help ease 
the strain of frustration and other ten
sions. Discuss it with your fellow 
workers. Also, the Hawaii County Bus 
system is available to some of you, and 
you should take advantage of it.

We would like to compliment Mayor 
Shunichi Kimura for his concerns over 
the fuel crisis. He’s making every effort 
to ease the burden for all of the people 
of Hawaii County. Keep up the good 
work, Mr. Mayor. You have our co
operation.

South America 
or Bust!

Brother Mew Kong Yap, who retired 
on December 29, 1973, will be joining 
a tour group visiting the Latin American 
countries in South America leaving 
early in March. We all may be in for a 
surprise on his return. Bon Voyage, 
Brother Yap, from all of us in the 
Hawaii Division!

SS Number
Wins Free Prize

IF YOUR SOCIAL SECURITY 
NUMBER IS 575-24-8941, a prize is 
waiting for you at the Hawaii Division 
Office at 1289-G Kilauea St., Hilo. You 
must present your social security card 
by Friday, March 15, 1974, by 4:15 p.m. 
If you cannot make it to our office, 
phone 935-1609 and we’ll have arrange
ments made to have your number veri
fied. We realize the problems we’re all 
facing with the shortage of fuel.

AFSCME Wins 
Full Pay For 
Mental Patients

AFSCME has broken the chains of 
near-slavery that have kept many men
tal patients working for little or no pay.

A Federal Court has ordered the De
partment of Labor to enforce the Fair 
Labor Standards Act in mental institu
tions which use patients to do work.

The case was taken to court in a class 
action brought by three patients in Ohio 
and Pennsylvania hospitals and joined 
by AFSCME which represents workers 
in these hospitals.

AFSCME President Jerry Wurf said 
the decision “should bring to a close 
this very cruel form of exploitation. . . 
It has long been our contention that 
while employment may be therapeutic 
or rehabilitative, it should also be re
munerative. In the name of ‘therapy,’ 
many hospitals have been rather ruth
less in their use of their patients.’’
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Maui, Lanai and Molokai
Big Kulolo Sale to Raise 
Funds for P.E.O.P.L.E.

In keeping with the action taken by 
both the State PAC and the State Exe
cutive Board, the Maui Division will 
sponsor a Kulolo Sale on Friday, March 
15, to raise funds for the P.E.O.P.L.E. 
program.

What is P.E.O.P.L.E.?? This is 
a national AFSCME organization that 
stands for Public Employees Organized 
to Promote Legislative Equality. Since 
we are affiliated with the American 
Federation of State, County and Muni
cipal Employees (AFSCME), each UPW 
member is requested to contribute the 
sum of $1.00 toward this program. This 
organization contributes to members 
of Congress and sees to it that they do 
a good job in office.

Contributions are strictly voluntary 
by members and no Union funds may be 
used for this purpose. For this reason, 
the Maui Division is sponsoring the 
special Kulolo sale at $1.00 each. Con
sidering the cost of food and the ingre
dients to make the kulolo, the price of 
$1.00 is a real bargain.

All Units are requested to sell their 
share based on the Units’ membership

Mass Marketing Helps!

Brother Francis Yuhara is the Maui 
Division’s newly appointed Education 
chairman. He is also the State Trans
portation unit chairman on Maui.

This is Brother Proceso Pastor, a retired 
member of the Hale Makua Unit. Bro
ther Pastor is very appreciative with 
regard to the Union’s mass-marketing 
auto insurance program. Brother Pastor 
has two cars and four people in his 
family drive, including two daughters 
under age 25. Before applying with the 
Union’s program, he inquired for esti
mates with a private insurance com
pany and was informed that it would 
cost $560 for coverage he would re
quire. He then inquired about the cost 
under the Union’s mass-marketing pro
gram and received a quotation for the 
same coverage at only $306, a saving 
of $254!

Maui Division March Meeting Schedule
DIVISION PAC............................................. Fri., March 1 7:30 p.m. UPW Headquarters
DIVISION EXEC. BOARD........................... Fri., March 15 7:30 p.m. UPW Headquarters
MAKAWAO UNIT........................................ Tue., March 19 3:00 p.m. Baseyard Office
KULA UNIT.....................................................Wed., March 20 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................. Thur., March 21 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT.............................................Thur., March 21 3:00 p.m. County Garage
M.M. HOSPITAL UNIT.............................. Thur., March 21 7:00 p.m. UPW Headquarters
DAGS UNIT.................................................. Fri., March 22 3:00 p.m. Carpenter Shop
WAILUKU UNIT.............................................Fri., March 22 7:30 p.m. UPW Headquarters
HANA UNIT.................................................. Mon., March 25 11:30 a.m. Baseyard Office
MOLOKAI UNIT........................................... Wed., March 27 3:00 p.m. County Garage
KALAUPAPA UNIT........................................Thur., March 28 11:30 a.m. Paschoal Hall
TRANSPORTATION UNIT........................... (Meetings on Call by the Unit Chairman)
HALE MAKUA UNIT................................... (Meetings on Call by the Unit Chairman)

or collect the sum of $1.00 per member 
on a strictly voluntary basis. We know 
from experience that people like to get 
something in return for their money. 
So when you’re approached to buy the 
delicious kulolo, please do so willingly. 
It’s for a good cause.

Brother Irving Johnson and his com
mittee will be responsible for the 
making of the Kulolo and Brother War
ren Shimabukuro will be the Maui Divi
sion chairman handling the sales. 
Brother George Aia will handle the 
sale for Molokai and Kalaupapa.

All Unit chairmen are co-chairmen of 
this project and are expected to do a 
good job in this very worthwhile and 
necessary endeavor. We ask each and 
everyone’s kokua. We need to raise 
the sum of $1,080, so let’s go!

Brother Johnson will need to know 
the amount to prepare for the sale and 
has set March 8 as a tentative deadline 
for submitting orders taken by the res
pective Units. Please get in your orders
by that date and submit same to the 
Maui Division office in Wailuku.

According to Brother Francis Yuhara, 
Maui Division’s new Education Chair
man, another Ukulele Class session is 
scheduled to begin on March 27 at the 
UPW Hall in Wailuku, and every other 
week thereafter for a total of six weeks.

Classes will start at 7:00 P.M. through 
9:00 P.M. every other Wednesday even
ing. All those interested in participating 
should contact the Maui Division office 
at 244-0815. Registration will begin on 
March 4th through the 22nd of the 
month.

Mr. Masami Hironaka, Principal of 
Puunene School, will again be the in
structor. These classes are open to all 
UPW and HGEA members and their 
spouses. Come one! Come all!

Maui Division’s elect
ed Division Officers: 
from left to right, 
Brother Warren Shi
mabukuro, Div. Ex
ecutive Board Mem
ber; Brother Benny 
Keau, Sec.-Treasurer; 
Sister Blanche Hew, 
Div. Vice-President; 
and Brother George 
Aia, Executive Board 
member from Molo
kai.

This is the back view of the Maui Divi
sion Building “Lanai” area. The State 
Fraternal Association has approved 
Maui Division’s request for funds to 
enclose this area due to flies and cane 
soot disturbance. The luau tables in 
this photo are a permanent part of the 
“lanai” and built at Maui Division’s 
expense costing over $200.

Brother Irving Johnson UPW’s newly 
appointed State Sports Chairman, con
gratulates Brother Raymond “Rip” 
Canto, recently appointed Maui Divi
sion Sports Chairman. Brother Canto 
also serves as Vice-Chairman of the 
Wailuku Unit.

New Maui Appointees
Brother Raymond “Rip” Canto, Vice- 

Chairman of the Wailuku Unit, was 
appointed to the position of Maui Divi
sion Sports Chairman by Sister Blanche 
Hew, Maui Division Vice-President. 
Brother Canto is very active in sports 
and is very eager to plan the Maui Divi
sion sports program for the year 1974.

LANAI PROJECT
Brothers Warren Shimabukuro and

Toru Abe were appointed as Co-Chair
men of the Maui Division “Lanai En
closure Project” which was approved 
by the Board of Directors of the UPW 
Fraternal Association. These Brothers 
are first-class Carpenters, and we know 
that they will do a good job in heading 
this project. They will select their own 
committees, and we’re sure that our 
people will assist them toward an early 
completion of the project.

The Maui Division was assured of

Unit Officers For 1974 and 1975
For the benefit of members who don’t have a chance to attend Unit meet

ings, below are the names of the members elected to office in their respective 
Units:
MAUI MEMORIAL HOSPITAL UNIT:
CHAIRMAN .............................. JOSEPH BARROZO
VICE-CHAIRMAN ............... VERNON CORDEIRO
SECRETARY ................................ HARRIET TOSAKA
TREASURER........................................ MARY UYEDA
CAFETERIA WORKERS UNIT:
CHAIRMAN ........................................ LEI K. VARES
VICE-CHAIRMAN ... FLORENCE MIYAMOTO 
SEC-TREASURER .............................. LEI U. ANSAI
PARKS UNIT:
CHAIRMAN ...................................... JERRY PONCE
SEC-TREASURER ................. NOBORU MATSUURA
KALAUPAPA UNIT:
CHAIRMAN ........................... SOLOMON KUPAU
VICE-CHAIRMAN ................. ALBERT NAHOOPII
SEC-TREASURER .................... MARY KAHILIHIWA

DAGS UNIT:
CHAIRMAN ......................... YUTAKA SORAYAMA
VICE-CHAIRMAN BENJAMIN COCKETT
SEC-TREASURER .................. SUSUMU NAKASONE

LAHAINA UNIT:
CHAIRMAN .......................................... DAVID LEVI
VICE-CHAIRMAN . TOSHIHARU NISHIMURA 
SEC-TREASURER ................. ROBERT KAWAHARA
HANA UNIT:
CHAIRMAN .......... .<.................... ROLAND CHANG
SEC-TREASURER .................... JOHN KAHALEHOE

You say you love me, but sometimes 
you don’t show it. In the beginning, 
you couldn’t do enough for me. Now 
you seem to take me for granted. . . 
Somedays I even wonder if I mean any
thing to you at all.

Maybe when I’m gone, you’ll appre
ciate me and all of the things I do for 
you. I’m responsible for getting the food 
on your table, for the clean shirt you 
wear each day, for the welfare of your 
children and your home. . .For the 
thousand and one things you want and 
need.

Why, if it weren’t for me, you 
wouldn’t even have a car to drive! I’ve 
kept quiet and waited to see how long

funds toward the purchase of materials, 
while our Maui Division members are 
to furnish the manpower toward com
pletion of the project. The Maui Divi
sion will be responsible also for the 
food and refreshments for the workers.

All you Masons, Carpenters, and 
Electricians, please kokua on this pro
ject whenever you’re called upon to do 
so. Many thanks and aloha to all who
have shown their interest and support 
toward this very necessary improve
ment of our Maui Division building.

Brother Warren Shimabukuro was 
recently elected as a member of the 
Board of Directors of the UPW Frater
nal Association. He replaced Brother 
Anthony Gonsalves, who served contin
uously since the inception of the UPW 
Fraternal Association many years ago. 
Our aloha to Brother Gonsalves for a 
job well done.

TRANSPORTATION UNIT:
CHAIRMAN .............................. FRANCIS YUHARA
VICE-CHAIRMAN ALEXANDER PUHA JR.
SEC-TREASURER................................... ROY MUKAI

CUSTODIAN UNIT:
CHAIRMAN ................................... AKIRA TANAKA
VICE-CHAIRMAN BARON UEOKA
SEC-TREASURER ............... YOSHIO HASHIZUMI
LANAI UNIT: 
CHAIRMAN .................... SATURNINO TIMBREZA
SEC-TREASURER .................. SOLIDAD G. OBADO
MOLOKAI UNIT:
CHAIRMAN ABRAHAM DUDOIT
VICE-CHAIRMAN JOSEPH KALIMA
SECRETARY ................................... SATORU WADA
TREASURER..................................... WINONA SMITH
KULA UNIT:
CHAIRMAN ...................................... MYRTLE KONG
VICE-CHAIRMAN BENJAMIN KEAU
SECRETARY ......................... URBANO LAMADORA
TREASURER ...................................... EDWARD HEW
WAILUKU UNIT:
CHAIRMAN .............................. GEORGE KEKONA
VICE-CHAIRMAN .................. RAYMOND CANTO
SEC-TREASURER ............................ DENIS TENGAN

it would take for you to realize how 
much you really need me.

Cherish me. . .Take good care of me, 
and I’ll always take good care of you. . . 
WHO AM I? I AM YOUR JOB. , .

In Memoriam
Jose Amanitad (spouse of member

Fortunato Amanitad)—Oahu 12-2173 

Domingo Kinores (Retired)—Maui 12-20-73 

Harry E. Zetrouer (Retired)—Oahu 1-25-74 

John Mahihelima (Retired)—Maui 1-25-74 

Clifford P. Caravallo (Accounting &
General Services)—Oahu 1-20-74 

Henry D. Ah Sing (Retired)—Oahu 1-18-74 

Martin V. Correa (Retired)—Oahu 1-15-74 

Margaret Tonogan (spouse of member
Leo Tonogan)—Oahu 1-30-74 

Victor Alameda (Retired)—Oahu 1-31-74

To Whom It May Concern
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SUPPORT SUGAR AND PINEAPPLE WORKERS
In meetings of Sugar and Pineapple full Negotia

ting Committee held in Honolulu February 3 and 4, 
respectively, the rank and file ILWU delegates unani
mously recommended rejection of the “manini” pro
posals offered by the Employers in both industries. 
Both Committees voted to a man, to ask the member
ship to take a strike vote to authorize their respective 
Subcommittees to call a strike if necessary to win 
the union’s just demand.

Stop-work membership meetings were held in 
both the ILWU sugar and pineapple units from Feb
ruary 6 to 8, to report on the employers’ proposals 
and take a strike vote. The employers have taken a 
tough stance—and have refused to even consider the 
union’s demand for job security, no layoffs, or other 
methods of protecting union members against sudden 
job loss. The strike vote resulted in an overwhelming 
majority in favor of authorizing a strike, if necessary.

Although negotiations began December 4, the 
employers waited until just before the January 31 
contract expiration date to come up with their ridicu
lous proposals on wages and pensions. They offered 
a cheap 2-1/2% wage increase to pine, and 5% to 
sugar, at a time when the cost of living is rising at 
9% a year. In an obvious move to split the workers, 
they proposed the top labor grades twice as much 
as that offered the lower grade workers—those who 
need a decent wage hike the most.

The contracts were extended to February 15. 
The Sugar and Pine workers are determined to make 
the Big Five companies and Del Monte meet their 

moral obligation to continue jobs and income for the 
workers and communities which made them rich.

The employers have been issuing a lot of propa
ganda to place the blame on the sugar and pineapple 
workers for all the pilikia. Don’t let it fool you.

Meanwhile the ILWU’s mobilization machinery 
went into high gear, planting vegetable gardens, 
forming women’s auxiliaries, filling out reflief ques
tionnaires, and the like, in preparation for a strike.

In an unexpected move, the ILWU announced on 
February 13 that it would drop its “no lay-off’’ de
mand if the companies boosted retirement benefits 
considerably and paid a hefty severance pay. Robert 
Grunsky, HEC spokesman for pine and sugar man
agement, denounced the offer as a “step backward,’’ 
citing the high costs of the new demands. Grunsky 
should ask himself about the high social costs of un
employment.

At a breakfast meeting last week with officers of 
major Hawaii Unions, including AFSCME, ILWU 
Secretary-treasurer Louis Goldblatt pointed out that 
government employees are directly affected by the 
central issues—the future of agriculture and job secu
rity for the workers who built the industries.

State and local government will lose one of their 
main economic supports if agriculture with 
its $140,000,000 payroll is seriously curtailed by ir
responsible Big Five policies of cutting up land for 
real estate deals or transferring jobs to low-wage 
areas overseas.

The destruction of agriculture and the green open 
spaces would also damage the tourist industry, the 
other big source of jobs and income.

State Federation of Labor President Walter Kupau 
has called on all members of the AFL-CIO to “famili
arize themselves with the issues’’ and “actively and 
whole-heartedly support the ILWU members’ 
demand for job security, for all wage earners are 
either facing a crisis today or will be in months to 
come.’’

BWS and Road Workers: Smile for the Ages
This is an ALERT to workers in the BWS and DPW Road construction 

crews that they may see Union cameras aimed at them during next month. 
We will be following work crews to get good close-up portraits of these crews 
and action photos of typical assignments with tools and machinery. The next 
UPW Mural is under way. The scene planned is a road or street project with 
green-shirted BWS Workers and our Blue-Collar Road Gangs working to
gether. Jean Chariot, our artist, will screen the color pictures and select the 
most typical workers and scenes.

Later, workers may “stand-in” for sketches and the actual drawing of 
the mural. So SMILE; IT MAY BE FOR THE AGES! ”

Fraternal Association Chooses Officers
Meeting last January 20, the membership of the UPW Fraternal Association 

chose the following members to be its officers: Kiyoshi Nagata, President; George 
Kuraya, Vice-President; Ruby Ahakuelo, Secretary; Wally Helenihi, Treasurer; 
and Warren Shimabukuro, Sgt.-at-Arms.

The Board of Directors included the officers plus Janet Stern, Henry Epstein, 
and Jack Konno. The Directors established a new rental policy for the Oahu UPW 
Building: 1) $35 per 100 people for members with UPW insurance; 2) $40 per 100 
people for those without insurance; and 3) $50 per 100 people for non-members. 
All three categories would put down a $75 deposit.
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Sheetmetal workers went on strike last February 8 
over wages and fringe benefits, since their employers 
did not want to meet their demands for a decent 
wage hike made necessary by the ever-soaring cost 
of living. Support these workers on strike.

File For It Now!

you’re whistling in the dark.
If you think that heart attack and stroke hit only the 
other fellow’s family.

Help your Heart... Help your Heart Fund 

CAPE Suit May Mean Tax Break
Washington, D. C. — Government 

employees who pay tax on retirement 
fund contributions that are required to 
be deducted from their paychecks may 
have a chance to get those tax payments 
back. If you fit the description, you 
must file a claim form early in 1974. 
Here’s the story:

If your employer maintains a retire
ment plan to which you are required by 
law to contribute, and your contribu
tion is withheld from your pay, that sum 
is treated by the Internal Revenue Serv
ice as part of your income in the year it 
is withheld. This means that you pay 
tax on the withheld contribution just as 
if the money were paid to you directly.

Many people believe that this is un
fair and an improper reading of the tax 
laws, since you do not have any control 
over that money—you have no choice 
but to pay into the retirement fund. 
AFSCME International shares this 
belief, and, as a member organization 
of the 4-million-member Coalition of 
American Public Employees is partici
pating in lawsuits contending that the

money in question is not taxable income 
until the year when you actually receive 
it in the form of retirement benefits. 
The litigation may take years, but in 
the meantime you must act now.

If the Coalition’s case is upheld, you 
may be entitled to a refund of income 
tax previously paid on your contribu
tions. In order to protect a right to re
fund, you must file the necessary forms 
with IRS, and you must do so separately 
for each year.

Here’s how to do it: When you file 
your regular income tax for 1973, or at 
any time before April 16, 1974, you 
should also file a Form 843 for 1973.

At the same time, you may also file 
a form for each year back through 1970 
in which compelled contributions were 
withheld from your pay. This means a 
separate form for each year. Don’t 
delay. The Form 843 must be filed with
in a set time, and April 16, 1974 will 
cut off the right to file for the year 1970.

Though it may only be a small amount 
that might be returned to you, it may 
be worthwhile to file for it.

After-School Care Helps Working Parents
“Happiness’’ is the name of a new program of after school (2:30-5:15) 

supervised play and help with homework for 5-12 years olds. Mondays 
through Fridays at the Richards Street YWCA. It costs $6.50 a week. Phone 
538-7061 and ask for Group Work Department.

Sister Leatrice Kahalekulu practices her volunteer recruitment approach at recent 
PEOPLE training institute at the llikai Hotel. The training sessions, aimed at im
proving union members’ skills in working on political campaigns, involved 32 
UPW members for 5 days over two weekends. Sisters Edith Moore and Diana 
Rock from AFSCME’s Washington, D.C., office, coordinated and led the intensive 
sessions. The UPW participants, from all our island Divisions were unanimous in 
praising the sessions for the new knowledge they gained.


