
VOLUME X, NUMBER 1

State PAC Sets Political Directions
Our State Political Action Com

mittee met last November 16, and all 
our Divisions, plus our top State 
officers, were represented (except 
for Sister Ruby Ahakuelo, who has 
been sick lately and receiving medical 
treatment). Maui’s Brother Charles 
Iwata chaired the meeting, which 
set sights ahead to our Legislative 
lobbying.

A 1975 PROGRAM
After agreeing to hire a legislative 

researcher and assistant for this ses
sion from State PAC funds, the com
mittee began to discuss its program

Your 1974-1975 State Political Action Committee: standing, I. to r., Masa Oku- 
mura, Bill Blake (observing), William Ahia, Charlie Iwata, Henry Epstein, Sam 
Hao, and Wally Helenihi; seated, I. to r., Evalani Subee (for Hospital Division), 
Joe Kapahu, Richard Costa, Masumi Masuda, Jack Konno, and Josephine 
Bucaneg. (Blanche Hew, Pua Sniffen and the Hospital Division V.P. were absent.)

UPW LEGISLATIVE PROGRAM, 1975 (In Formation)
1. Approval of Unit 10 Contract, and all Public Employee Contracts.
2. Full Staffing in the public sector. End the position freeze.
3. Employer-paid full Medical and Dental coverage.
4. Increase cost-of-living adjustment for government retirees.
5. ERS credit for all accumulated sick leave upon retirement.
6. Increase real property tax exemptions to $16,000 (from $8,000); 

Increase State personal tax exemption to $1,000 (from $750).
7. ERS payment deductions allowed from Worker’s Compensation checks.
8. $300 funeral benefit for retirees in the Retirement System.
9. Compulsory retirement at age 65.

10. Back ERS credit allowed for Puunene Hospital workers; further study of Mo
lokai transfer to State control.

11. 4-year college for Maui.
12. Support for AFL-CIO legislative program where no conflict.

U.H. Custodians Win Positions in Fight 
Against Understaffing; 109 Positions Offered

Facing critical staffing shortages of more than 
50%, the U.H. custodians, supported by university 
students, secretaries and faculty, started a petition 
campaign demanding that vacant maintenance 
positions be filled and adequate staffing provided 
by the State and University administration.

In a few weeks, more than 2,000 signatures were 
collected on the petition, and according to sup
porters with the Hawaii Anti-Imperialist Student 
Organization, people actually lined up to sign the 
petitions. The custodians, led by Sister Charlotte 
Kaluna, their chairperson, were to take their de
mands to the Board of Regents last December 12.

But one day after the custodians sent a letter 
to U.H. President Matsuda and the Regents asking 
to get on the Board’s agenda, a meeting was hastily 
arranged with Deputy Chancellor Keith Snyder. 
That meeting, attended by Sisters Charlotte Kaluna 
Billy Kennison, and Sarah Kaohele and union B.A. 
Val Cavaco, was held December 11.

Mr. Snyder and Facilities Management chief 
Phil Kohler told the custodians that 30 positions 
were guaranteed to be filled January 1, and that 
hiring had started. These positions are funded 
by federal monies through the Public Service Em
ployment Program (PSEP). It is not clear how long 
the funds will continue for these positions. The 
State will have to pick up the funding when the 
federal source dries up.

Another 19 positions are expected to be filled 
in January, paid for by savings from not hiring staff 
earlier in 1974. Kohler said the decision to release 
funds for these positions is still “pending down
town.’’

State LPNs Win Bid 
for Reclassification

The State’s PMA survey finally resulted in the 
approval of reclassification of LPNs meeting cer
tain job descriptions. All LPNs will now submit 
new position descriptions to help determine who 
will hold the higher reclassified LPN positions. 
Some definite upgrading and increases in pay are 
involved. The union has fought and argued for this 
upgrading for several years now, and only received 
word last December 19 that its efforts had born 
fruit.

for the 1975 Legislature (see box be
low). Among the union’s most press
ing concerns are: gaining approval 
of cost items in the Unit 10 contract 
(still being renegotiated); lifting the 
position freeze and restoring full 
staffing; getting fully employer-paid 
complete medical and dental cover
age; specific gains for government 
retirees; and tax reform.

BIG ISLAND ON THE MOVE
Brothers William Ahia and Joe 

Kapahu reported that the Big Island 
officers had already met with Mayor
elect Matayoshi and got from him

assurances that he would continue 
equipment training programs, avoid 
contracting out union jobs, set up a 
complaints officer for Hawaii county, 
and visit workers in the field and 
check out conditions. The union will 
form a committee to meet monthly 
with the new Mayor. Kauai PAC 
officers reported that their new Mayor 
Malapit had requested a meeting with 
the union and seemed to want good 
relations with the UPW.

State Director Epstein told the 
PAC members that he felt the last 
election basically indicated that “the 
people wanted change.” He looked 
forward especially to the young peo

On top of these 49 positions slated to be filled 
in January, the U.H. administrators are requesting 
funds for 30 more positions from the Legislature 
this session, to be filled this summer (July 1), and 
another 30 positions to be filled in January, 1976. 
All in all, some 109 positions have been promised 
or requested by the U.H. administration, and the 
bulk of them are custodial, with 10 or 20 slated for 
other maintenance, groundskeeping, and blue 
collar shop work positions.

POSITION FREEZE LIFTED
The U.H. has also been authorized to lift the 

position freeze and from now on to fill every 
maintenance position that becomes vacant through 
termination or retirement. The custodians also 
won their demand to preserve their night shift 
(10 p.m. to 6 a.m.) and were told that no parking 
rate hikes were in the wind before July of 1976. 
They still hope to roll back the last parking fee 
hike that went into effect last September. $90 a 
year is too steep for the U.H. Manoa daytime cus
todians with their small blue collar wages.

“We are really grateful for the support the stu
dents gave us, and for the faculty members and

Time to Take a Strong Position
By President Jack Konno

Our public employee unions are finding it 
increasingly difficult to negotiate contracts 
with substantial pay increases to keep up with 
the drastic hikes in the cost of living. The Fire 
Fighters, for instance, saw their demand for 
a decent pay increase sliced almost in half 
through mediation and negotiations.

Are we public employees supposed to keep 
accepting what the Employers so “generously 
offer?” Should we accept measly pay increases 
next time around because the State again claims 
its coffers are financially unsound? We don’t 
think so! It is time we take a strong position 
so our members can live a decent life and not 
be forced to work for starvation wages.

Our members won’t be satisfied with a small 
pay increase while others prefer better fringe 
benefits. It really does not make sense at all 
to accept a measly pay increase because after 
taxes, the end result of what you have gained 

ple who had been elected and noted 
that four active union members (Kate 
Stanley, Neal Abercrombie, Gerald 
Machida and Darrow Aiona) had 
won. But he was also critical of the 
union’s election campaign machinery. 
“Our work was spotty and not well- 
organized. We didn’t really get our 
people out; we didn’t use ‘targeting’ 
or phone banks, and we really didn’t 
use our training AFSCME’s PEO
PLE training program gave us.’’

Everyone agreed we must improve 
our work in future campaigns and 
that the 1975 legislative session 
would be an interesting and chal
lenging one.

U.H. Unit I Chairwoman Charlotte Kaluna (right) 
makes a point in discussions on filling staffing 
vacancies, as Sister Leah Kennison listens and con
curs.
secretaries who signed our petition. Without this 
support, we might never have gone ahead with 
this,” Sister Charlotte told this writer.

The custodians had resolved to take action if 
the administration was deaf to their demands, 
and had set January 31 as a deadline.

Even though winning 109 positions is a great 
gain and the freeze has been lifted, at least for the 
University, the U.H. maintenance workers still 
need at least another 100 positions to come close 
to full staffing. They plan to continue their efforts 
to improve working conditions on campus and to 
create a better environment for education.

in take home pay is very minimal. With the 
tremendous rise in the cost of living, we either 
negotiate for a very hefty pay increase or ask 
Employers for much better fringe benefits. 
Present indications are that the Employers 
are not willing to grant either of these.

Recently, Mr. James Takushi, formerly the 
Director of Personnel Services, was appointed 
chief negotiator for the State of Hawaii. Mr. 
Takushi is a pretty decent man and we had some 
cooperation from him in his past role as Director 
of Personnel Services. He also was on the nego
tiating team during our Unit 1 negotiations and 
we got to know him quite well. He is a tough 
negotiator and we will be looking forward to 
again negotiating across the table with him 
in his new role.

The next time around though, he can be 
assured that he will be facing a tough nego
tiating team from UPW because we will be fight
ing for benefits which will satisfy our 10.000 
members.

HONOLULU, HAWAII
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by Henry Epstein

A New Year of Challenges
1975 promises to be a busy and 

exciting year for our union.
As we start the New Year, we are 

reaching the crucial point in two sets 
of negotiations. Negotiations at the 
Queen’s Medical Center will be com
ing to a head early in January and 
these are always difficult negotia
tions.

UNIT 10
Negotiators for both sides in Unit 

10 have agreed that January 15 is 
the deadline for either settlement 
or going to impasse. Some progress 
has been made in Unit 10, but we 
still have a long way to go for a satis
factory settlement.

January 15 is also the opening day 
of the legislative session. This is prob
ably the year that the public employ
ees’ collective bargaining law will 
be reviewed. We will also be 
campaigning for improvements in 
the medical and dental plans.

There are many new faces this ses
sion and a lot of good ideas are being 
discussed. There’s reason to be opti
mistic about the results of this com
ing Legislature.

Just about the first few weeks of 
the Legislature, AFSCME is holding 
a special Convention in Washington, 
D.C. Under consideration is a plan 
to move up the next increase in per 
capita tax. If approved by the con
vention, the per capita tax —and 
our dues —will go up on April 1.

Early this year, we will have to 
make a decision about our group 
life insurance program. It’s going 
to be a difficult and painful decision.

Unfortunately, we can’t run away 
from deciding this touchy problem. 
Our insurance carrier has lost money 
on our plan for two years in a row. 
No insurance company is in business 
to lose money. It will be difficult to 
change carriers because other com
panies don’t want a plan that’s losing 
money.

We’re going to have to solve this 
problem. The best solution will be 
one that puts our problem on a 
basis again. We hope we can 
something out which will set 
new program which doesn’t 
to be changed every year.

Our Unit 1 members will be getting 
the $40.00 increase which is the 
second part of our settlement on July
1. Shortly after that, we will be back 
in negotiations for a new agreement

sound 
work 
up a 
have

HUNGRY POWER
Recipes for a Worker’s Budget 

Try your luck with this delicious but simple dessert that one of our mem
bers sent in to whet your appetite.
Ingredients:

1 block butter (melted)     1/2 tsp. salt
1/2 c. sugar 1 (#2) can of crushed pineapple (well-drained)
1/2 c. flour 1 c. chopped walnuts
1/2 tsp. baking soda              4 eggs (well-beaten)

Directions: Blend butter and sugar together. Mix in eggs to mixture. Sift to
gether all the dry ingredients (except the walnuts) and add them to the mix
ture. Add walnuts and crushed pineapple, blending in well. Put in 12" by 8" 
pan. Bake for 30 minutes in 350 degree oven.
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to take effect on July 1, 1976. There 
has been some talk about joint nego
tiations of all agreements which ex
pire in 1976. We’ll see whether that 
comes about later this year.

We should be studying the Unit 1 
agreement now and noting sections 
which need improvement. Our ex
periences handling grievances and 
arbitrations have pinpointed some 
items which definitely should be 
reworked at the bargaining table.

September will see another con
vention of the Hawaii State Federa
tion of Labor and end two years under 
the revised Constitution and new 
staff. It will be a good time to review 
the role of the State Fed and the 
progress made in the two year period.

By October, we will be in our Bien
nial Convention in Honolulu. The 
Convention will end two years of 
hectic activity. It will be a good time 
to study our bargaining and legisla
tive activities.

A review of our dues structure will 
have to be part of the Convention 
program. While we have adjusted 
our overall dues to cover the increases 
in AFSCME per capita, we have not 
had an increase in basic UPW dues 
for a year and a half. Inflation has 
hit the UPW the same as everyone 
else, but we’re trying to struggle 
along until the 1975 Convention can 
review and hopefully adjust the dues 
structure.

By our Convention, we’ll have a 
good idea of how the HGEA’s grad
uated dues structure is working and 
can discuss whether to copy that 
approach.

All in all, we’re going to have plenty 
of activity in 1975.

Best wishes to all for a good and 
successful New Year!

PINEAPPLE NUT BAR

JOHN WITECK
Editorial Assistant

"I've called the family together to announce that, because 
of inflation, I'm going to have to let two of you go."

Consumer's Corner
WHO PAY TAXES?

With inflation knocking the heck 
out of our budgets, we all have to 
watch out how we spend our money. 
One expense we seem to have little 
control over, however, is our taxes. 
They always seem to increase, even 
while government services fall off. 
Sometimes we tell ourselves that no 
matter how much we pay, the rich 
cats have to pay much more, like 70% 
of their incomes.

Actually, the fat cats are paying 
much less—thanks to loopholes and 
arrangements that allow them on the 
average to pay less than 30% of their 
incomes as federal taxes (for those 
making over $100,000 a year).

And the big corporations pay even, 
a smaller percentage —25%, on the 
average. In 1970 and 1971, nine of the 
biggest companies had big profits 
but paid nothing at all in federal taxes 
(Congr. Record, Vol. 118 H6713, July 
19, 1972). The loss to the federal gov
ernment of the tax monies that the 
rich and the corporations avoid pay
ing amounts to more than $14 billion 
a year — money with which we could 
have built 500 high schools, 66,000 
low-cost houses, and tripled the 
amount of medical research. Actually, 
more than $77 billion is lost each 
year through tax loopholes which 
benefit the wealthy and powerful.

THE HAWAII EXPERIENCE
Retired UPW staffer Max Roffman 

has done some research on our local 
tax situation, reaffirming that we 
are getting the shaft.

From 1967 to 1973 our payroll taxes 
went from $60 million to $128 million 
a year, while the corporations’ tax 

Our Labor History

On ,

MUNICIPAL

(Our members probably know very little about how our union began or what 
AFSCME’s history is, so let’s check into this briefly.)

Very few people probably know 
that the first unit of our union was 
formed on the Big Island by a group 
of road workers in Hilo on January 
27, 1944. We will be 31 years old this 
January 27!

The ILWU helped give us our start 
and protect us from some of the red
baiting and witch-hunts of the late 
40’s and early 50’s. Our young UPW 
was formed on an inter-racial basis, 
to make for the greatest possible 
strength and unity.

Its first name was Local 646, State, 
County & Municipal Workers, CIO, 
but in 1946 the name was changed to 
Local 646, United Public Workers 
of America. This is our union’s name 
today, except that AFSCME, AFL- 
CIO, has been tacked on at the end, 
following our affiliation with that 
growing International.

When AFSCME held its conven
tion in Honolulu last June, at the 
back of the convention hall were the

total went only from $10 million to 
$13 million. Our tax amount more 
than doubled while theirs increased 
only by 30%. Our banks and savings 
and loans, regardless of their size 
or net earnings, are paying only 11.7% 
of net earnings as taxes to the State.

Even if corporate taxes to the State 
were doubled, the corporations would 
still be paying only what they or simi
lar companies are paying in Western 
U.S., Oregon and California. The Ha
waii tax structure gives a break to 
mainland and foreign corporations 
operating here. Why shouldn’t these 
big corporations pay a bigger tax to 
the State in which they are making 
huge profits?

“Capital gains” are the profits a 
person makes through the sale of 
stocks, bonds, land, buildings, and 
certain other forms of property. Pre
sently, these earnings are taxed at 
no more than half the rate salaries 
and wages are. Why shouldn’t money 
made by money be taxed as much as 
money earned by 
the wealthy who 
this deduction.

Meanwhile, the 
people pick up most of the tab for 
the excise or sales tax, which nets 
the State $210 million or more a year. 
This regressive tax should be reduced 
or abolished.

This brief view shows us that the 
well-off and the corporations here 
are getting by cheap, and we are pay
ing the bulk of the taxes. It is time 
we make our legislators change this 
unjust situation.
(Next time: Some Ideas for Tax 
Reform.) 

hard work? It is 
benefit most from

poor and working

portraits of two men: Col. A.G. Garey, 
one of the Wisconsin founders of 
AFSCME, and Harry Gray, a self- 
educated black man and WPA project 
worker in New York City’s school 
system.

Harry Gray helped found the United 
Public Workers of America, A CIO 
affiliate, and after the CIO was kicked 
out of the AFL, he headed up the CIO 
Committee on Public Workers that 
eventually merged with AFSCME 
in 1956. Garey died in 1972, and Harry 
Gray in April, 1974.
(Next time: ,A Look at AFSCME’s 
Beginnings)

State of

the Union
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Parks Workers Angered by Senseless 
Staffing Cut-backs and Contracting Out

By John Witeck, UPW Editorial Assistant
Union steward Brother Jack Loo is no loud-mouth. 

He is a quiet, patient and dedicated City and County Parks 
worker at Kapiolani Park, and has been for five years, 
since his retirement from the military.

But he has lost patience with the poor way the City is 
maintaining the public parks. Kapiolani Park is the largest 
park. It normally has about 30 staff members maintaining 
its many acres. Now less than 15 men are assigned to it, 
and some tasks are contracted out to more expensive 
private contractors who usually do them with non-union 
labor. Their workers may get the same wages, but not 
the same fringe benefits as union workers.

Brother Bobby Grosjean (left) has been working as a 
Groundskeeper at Kapiolani Park for 5 months. Jack Loo 
and Parks unit chairman Bill Blake (right) stand with Bobby

“This contracting out of beach work and tree-trimming 
costs the public more than if they would just hire enough 
government workers to do the job. We have more parks 
nowadays, but they’re not maintained up to standards, 
and all those new parks that are bragged about! Many 
of them are not even staffed yet and are hardly useable! ’’ 
Brother Jack asserts.

Brother Loo is assigned to about 5 1/2 acres of park land 
to maintain (about 200,000 sq. ft.); 3 to 4 acres per 
groundskeeper would be a more normal workload. He 
waters and mows the grass, and picks up trash, perform
ing other special tasks when necessary. “Being half-staff
ed, over-worked and underpaid makes our morale pretty 
low right now,” Jack claims. He sees little change with 
the City administration or under the new Governor, feel
ing Ariyoshi is “too close to Business.” (“Gerald Ford 
is the same way or worse,’’ Jack adds.)

Brother Jack Loo is concerned about inflation, which

is hurting him even though he is single. “We need a 100% 
wage hike! And complete medical and dental coverage. 
If the bosses just offer 8.5% next time, a strike is nearly 
automatic. Otherwise we stand to lose, because the real 
rate of inflation for working people is more like 25%. We 
can’t afford to let our wages keep shrinking.”

Heavy Equipment Operator and Parks Unit Chairman 
Bill Blake maintains the beach from Ala Moana Park to 
Queen’s Surf, and agrees fully with Brother Jack. He re
cently introduced a resolution to the Oahu Division PAC 
urging a lifting of the Governor’s position freeze. He also 
is on the union’s committee opposing workfare and forced 
labor programs of the DSSH.

Brother Blake feels that make-work and workfare 
programs undermine seniority promotion rights and the 
union’s contract, wages and working conditions. He has 
filed a grievance against some of these abuses.

One of Bill’s biggest gripes is also contracting out. 
“Heck, they pay some contractor $60 to $80 thousand a 
year to clean the outlying beaches. The Zoo hired some 
outside non-union security guards, and the Parks Depart
ment contracts out tree-trimming now, costing the tax
payers more. They gave some 10 grand to a private nurs
ery for planting special grass near the Kapiolani band
stand. Now it’s all weeds and trampled. It’s a ridiculous 
waste of money. They should ask us the workers; we know 
better than a lot of the supervisors and higher-ups. We’re 
so darn top-heavy with supervisors now! There’s more 
sewage, more houses, more people, more parks, more 
use of beaches, yet there’s fewer staff actually to main
tain them. And they expect miracles of our old machines.”

Bill favors a bill in the Legislature to stop contracting 
out and the government’s subsidizing of profiteering at 
public expense. “The State, the City and the people lose 
from understaffing and contracting out, and loss of jobs 
leads to more unemployment, more welfare and even 
higher taxes. With a recession coming, it’s nuts to reduce 
staffing.”

Bill doesn’t mind contracting out the construction of 
parks, only their maintenance. “Let the contractors build 
the parks. Right now we’re doing much of the construc
tion, while they’re taking away our maintenance work. 
It should be just the opposite.”

5-year Parks veteran Brother Jack Loo 
shovels dirt at Kapiolani Park. He has 
5  1/2 acres to maintain.

Brother Bill Blake mounts his broken 
down beach sand-sifting machine, the 
Hula Queen, idled in Kapiolani Park 
after a fuel valve broke. “They expect 
miracles of our machines!”

Attend your Parks Unit meeting 
Tuesday, January 14, 7 P.M. 
UPW Hall, 1426 N. School St. 
Your voice and ideas are needed.

GOVERNMENT STATISTICS DON'T TELL
The Real Unemployed Rate

In early October the Bureau of 
Labor Statistics reported that the 
unemployment rate for September 
had risen sharply to 5.8%, up from 
5.4% in August. This rise meant that 
more than 430,000 additional workers 
were without jobs — or the equiva
lent of the city of Buffalo, New York, 
totally unemployed.

Even this dramatically high figure 
grossly understates the true event 
of unemployment in America. The 
official statistic:

• ignores workers who have given 
up looking for jobs;

• treats part-time workers, even 
those who would like to be working 
full time, as though they were fully 
employed;

• ignores the “sub-employment” 
of people who are forced into working 
at jobs not requiring the skills they 
have (and not paying the salaries they 
are accustomed to).

Adjusting the unemployment rate 
to take into account only the first 
two of these factors, the discouraged 
and part time workers, would more 
than double the reported rate of un
employment, even using the down
wardly-biased government figures.

What Is the Unemployment Rate?
The unemployment rate measures 

the number of unemployed indivi
duals as a percentage of the labor 
force. Official statistics are mislead
ing, however, because of the way they 
define “labor force” and “unem
ployed.”

A person is counted by the govern
ment as “in the labor force” if she 
or he is either working or is actively 
looking for work. A person is counted 
as “unemployed” if she or he has no 
job and has actively looked for work 
at any time during the four previous 
weeks. If a person has no job and 
has given up looking, that person 
does not show in the statistics. She 
or he is not recorded in the labor force.

Another problem with the govern
ment’s unemployment statistics is 
that a part time worker is counted 
as fully employed even if she or he 
wants a full time job.

Taking into account September’s 
2.8 million involuntary part time 
workers would raise the unemploy
ment rate by more than one half of 
the official rate (3%).

Hawaii’s rate, by the same logic, 
might be as high as 15% or more.

WHAT IS THE REAL UNEMPLOYMENT RATE?

The government’s unemployment rate for September, 1974, was

Using the government’s own very conservative data on 
the number of people not counted because they have 
given up looking for work would increase the figure 

to about

But a more realistic estimate of the number of 
workers not counted because they have given 
up looking for work would raise the figure still 

further, to about

And a correction for involun
tary part time workers who 
the government counts as 
though they were fully em
ployed would leave us 
with an unemployment 
rate for September of

5.8%
6.8%

8.8%
11.8%

Hawaii’s unemployment rate, by similar figuring, would exceed 15 %!

Philippines "New Society" Controls Unions, Attacks Workers
Since martial law was declared in 

September, 1973, Philippines Presi
dent Marcos has jailed nearly 20,000 
people, including nuns, priests, edi
tors, and trade unionists. He has 
doubled the size of the Philippines 
military to over 100,000 men. His 
wife wasted more than $30 million 
entertaining royalty at the Miss Uni
verse contest in Manila. Meanwhile 
inflation has gone up nearly 40% 
since 1973. The government has out
lawed most labor and peasant unions, 
banned all strikes and demonstra
tions, and allowed large companies 

like Dole and Del Monte to pay wages 
that are below the minimum wage 
set by previous laws — like the 12 cents 
an-hour paid to Dolefil workers. The 
so-called Marcos reform programs 
are going nowhere.

And now Marcos’ Labor Secretary 
Blas Ople has set up the Philippine 
National Trade Unions Center to 
carry out the regime’s aim of “one 
union-one industry” policy of labor
management relations. Ople and 
Marcos hope to unite all labor unions 
and federations for the purpose of 

controlling them and undermining 
progressive and independent workers’ 
unions. The line they push is that 
“labor shall continue to provide its 
share of work and accept its share 
of sacrifices under the new society.” 
(May 2, 1974, Bulletin Today, p. 1). 
What about the rewards?

Strikes are not permitted in this 
set-up. All grievances must go 
through the National Labor Rela
tions Commission set up by Presi
dential decree. This board is supposed 
to “guarantee swift justice for all,” 
but actually gives Marcos “a free 

hand in the direction and control of 
the labor relations machinery.

The American Institute of Free 
Labor Development, an AFL-CIO 
international agency reportedly tied 
into the CIA and accused of helping 
to overthrow the Allende government 
in Chile, is also involved in helping 
Marcos and Ople dominate the pro
gressive and free trade unions of the 
Philippines and crush workers’ strug
gles to improve their lives. The true 
face of the so-called “New Society” 
is being more and more exposed.
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HOSPITAL DIVISION NEWS Momi Tong Elected
Negotiation Fever New Division V.P.

As our union grows, more and more 
units join our ranks, each with its 
separate contract to be negotiated 
and enforced. These days the union 
is likely to have five to ten different 
contract negotiations going on at any 
one time, not to mention innumerable 
grievances and several arbitration 
cases.

At present, for instance, the union 
has at least eight negotiations going 
on: Unit 10 (Public Hospital and In
stitutional Non-Professional 
workers), Leeward Hospital Clerks 
and Basic Units, Kapiolani Hospital 
LPNs and Basic Units, Convalescent 
Center, Palama Settlement, and 
Molokai General.

UNIT 10 TALKS
Our Unit 10 negotiations are gain

ing some ground. The employers 
have made several small concessions, 
but no major gains can yet be reported 
on the more important questions. 
The State has not renewed its contract 
with the Hawaii Employers Council, 
so HEC bargainer Bud McGuire was 
replaced by State Department of 
Personnel Services Director James 
Takushi effective January 1 as man
agement’s chief spokesman in the 
talks which have already gone on 
for three months.

LEEWARD HOSPITAL UNITS
The Leeward Hospital clerks and 

the basic unit both began nego
tiations in mid-December. Kauai 
Division Director Gary Rodrigues 
is acting as chief union spokesman 
for both negotiations.

The Clerks’ unit, which recently 
joined the UPW, is represented by 
Loretta Kalama, Elaine Horie, and 
Lorna Harada. Sisters Lillian Freitas, 
Linda Palad, Carrie Manning and 
Ellen Kato are the rank-and-file 
negotiators for the basic Leeward 
Hospital unit. Hospital Division Di
rector Evalani Subee is also partici
pating in the talks.

TWO UNITS AT KAPIOLANI
Contract talks for two units at 

Kapiolani Hospital are also under

way, with State Director Henry 
Epstein serving as chief spokesman. 
The union’s team in the LPNs’ con
tract negotiations includes Jackie 
Nobles, Charlotte Taniguchi, Ruby 
Fukuyama, Kathy Freitas, and Divi
sion Director Evalani Subee, who is 
also in the basic unit’s talks.

The Kapiolani Hospital basic unit’s 
representatives include unit chair
man Richard Costorio, Delfin Vehe- 
mente, Adeline Ferreira, Ah Lan 
Miranda, Antonio Fernandez, Leigh
ton Apana, Betsy Bode and Rose 
Hedges.

CONVALESCENT CENTER
Not to be left out, the Convalescent 

Center workers have opened their 
round of contract talks after several 
unit meetings to discuss contract 
demands. Their bargaining team 
includes Margaret Castille, Margaret 
Perez, Gladys Naone, Dionicia 
Leoning, Alfredo Fabroa, Maria 
Aiwohi, Rebecca Kalani, Henry Siu, 
Frank Bradley, Division Director 
Evalani Subee, and UPW staff mem
ber Gary Rodrigues, serving as chief 
spokesman.

PALAMA SETTLEMENT
The union’s team at Palama Settle

ment has met a few times with man
agement and is seeking such demands 
as: a 15% pay hike, provision of relief 
employees, a fully employer-paid 
medical plan, and an increase in the 
accumulation of vacation leave to 
60 days. Rank-and-file negotiators 
include Lana Mercado, Howard 
Kawakone and Helen Uehara.

MOLOKAI GENERAL
Brother Steve Murin, whose main 

assignment on staff is Unit 1 contract 
implementation, has also taken to 
giving a helping hand to the Hospital 
Division. He is handling two arbitra
tion cases presently, one at St. Francis 
involving a dismissal of an employee 
suffering from epilepsy and another 
at Wahiawa Hospital. He also is the 
union’s chief spokesman in contract 
talks with Molokai General Hospital, 
which opened up in mid-December.

Sister Momi Tong, a long-time 
worker and union leader from Kida 
Nursing Home, was elected last 
December 3 at the Hospital Division

Sister Momi Tong, newly elected Divi
sion V.P., assumes role of chairing 
Division meeting.

meeting to serve as the Hospital Divi
sion’s new Vice President, following 
the resignation of Brother Charles 
Nahooikaika. Ill health compelled 
Brother Charlie to resign.

Sister Momi was elected from a 
field of five candidates, which in
cluded Marcella Lopez (St. Francis), 
Wayne Smith (Molokai) and Tommy 
Yontanza and Kenneth Ige (both 
from Queen’s Hospital).

Dora Wise, Barbara Maithers, 
Gertrude Lelepai, Shirley Maeshiro, 
Frances Delos Santos, Linda Palad 
and Canidad Manning served on the 
balloting committee.

Sister Lenora Saulibio, unit chair
woman at Wilcox Hospital on Kauai, 
was elected to the vacant seat on the 
Hospital Division Board.

A Division dinner or party honoring 
Brother Nahooikaika is presently 
being arranged. Watch for further 
details.

A good number of members have been turning out for the Division’s monthly 
Stewards’ Training Classes. The next one is set for 6 p.m. Tuesday, January 7. 
Brother Guy Nunn is the instructor.

HOSPITAL DIVISION JANUARY MEETING SCHEDULE
CHILDREN’S/PIRM................................................. Mon., Jan. 6      3:30 p.m. Children’s/PIRM
PALAMA SETTLEMENT.......................................... Tues., Jan. 7       11:30 a.m. Palama Settlement
STEWARDS TRAINING.......................................... Tues., Jan. 7 6:00 p.m. UPW Hall
DIVISION EXEC. BOARD.......................................Tues., Jan. 7 7:00 p.m. UPW Hall
KUAKINI...................................................................Wed., Jan. 8 4:30 p.m. Kuakini
WAHIAWA.............................................................. Thurs., Jan. 9 3:30 p.m. Wahiawa
KAHUKU................................................................... Mon., Jan. 13 3:30 p.m. Kahuku Library
HALE NANI........................................................... Tues., Jan. 14 4:00 p.m. UPW Hall
POHAI NANI......................................................... Thurs., Jan. 16 3:30 p.m. Pohai Nani
QUEEN’S................................................................... Thurs., Jan. 16 7:00 p.m. UPW Hall

Career Ladders Program in Milwaukee

AFSCME Seeks End to Dead-End Jobs
AFSCME’s Career Development Program, 

which began in 1970, has been instrumental in 
helping people break out of dead-end jobs. Since 
its beginning, the program has helped over 1500 
people move up to better paying, more meaning
ful work. The following is a story which was printed 
in the Milwaukee Journal about what Career 
Development has meant to a group of Milwaukee 
County employees:

“Thirty-five longtime Milwaukee County em
ployees grabbed at the ring of opportunity recently 
when they took the first step toward ending their 
current dead-end jobs as some of the lowest paid 
county workers.

“For people such as Augusta Lewis, a 60-year- 
old black woman who’s spent the past 14-plus 
years as a hospital attendant at North Division 
Mental Health Center, the opportunity means a 
chance to advance — something that’s eluded her 
thus far.

“Thanks to a $200,000 federal grant, Mrs. Lewis 
and the others will attend 15 weeks of job-related 
education classes. They’ll go to class four hours 
a day and work four hours.

“Most of the 35 persons attending the orienta
tion session have never had a chance for advance
ment. They’ve been locked into their low paying 
jobs both because of the Civil Service testing 
system and their lack of formal education.

“County officials and District Council 48 of the 
American Federation of State, County, Municipal 
Employees, have been negotiating for several years 
on the program’s specifics. Although not all the 
details have been worked out, the first classes have 
begun, and many others will follow.

“Motivation to get out of her custodial job at 
Children’s Court was the reason Lorraine Fields, 
48, agreed to go back to school.

Doctors and administrators often block our “career 
ladders” training opportunities in health care insti
tutions.

“Mrs. Fields went the civil service testing route, 
passing the examination, and then waiting a long 
time to be interviewed for a job for which 300 others 
also were eligible.

“Both Mrs. Fields and Mrs. Lewis were frus
trated. They wanted to earn more money and they 
wanted a title.

“Since there are hundreds of others just like 
them working at low-paying jobs on the County 
Institution grounds, District Council 48 and county 
officials agreed to change the rules a little for these 
faithful employees.

“Most of the things they’ll be studying during 
their four-hours-a-day, five-days-a-week for 15 
weeks will be things they’d be expected to know 
in order to pass the civil service test for the new 
job.

“The students will receive college credits, even 
though some of them never finished high school.

“If Mrs. Fields successfully completes her 
course work, she’ll become a hospital attendant, 
with a boost of $5 to $10 a day in pay.

“If Mrs. Lewis completes her work, she’ll 
become a psychiatric assistant, earning about $10 
a day more than she does now.

San Francisco’s $17,000- 
A-Year Street Sweepers

From Monsignor George Higgins’ labor 
column in the California AFL-CIO paper, 
comes these reflections about San Francisco’s 
street sweepers, who, after their recent strike, 
won wages totaling about $17,000 a year, be
fore taxes:

• “I was in San Francisco recently when 
it was announced that, starting next June, the 
city’s 230 street cleaners will be earning $17,000 
a year. Judging from the breathless way the 
media played up this bread-and-butter an
nouncement, you would have thought that San 
Francisco had suffered a catastrophic repeti
tion of the 1906 earthquake ... By San 
Francisco’s standards, $17,000 a year is barely 
a living wage these days for a man with a fami
ly.” — Msgr. George Higgins

• “The janitor is a building engineer; the 
garbageman, a sanitary engineer; the man 
at the rendering plant, a factory mechanic; 
the gravedigger, a caretaker. They are not 
themselves ashamed of their work, but society, 
they feel, looks upon them as a lesser species.”

— Studs Terkel, author of Working
• “I don’t like to have my salary compared 

to anybody else’s. I don’t like to hear that we’re 
making more than a school teacher. I earn my 
money just as well as they do. A teacher should 
get more money, but don’t take it away from 
me.” Nick Salerno, a garbageman

• “When college grads, housewives and 
artists start fighting to get street-sweeping 
jobs, it may lower the quality of street cleaning, 
but it will raise the level of respect we all have 
for those who do those vital jobs that we call 
the ‘dirty work’.”

— Carl Rowan, syndicated columnist
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State Corrections
Task Force Flops

OAHU DIVISION NEWS
By B.A. Wilhelm Cordes

A Task Force consisting of various 
members representing State Depart
ment Agencies recently reported their 
final decision regarding man-power 
and classification proposals to the 
Union.

The Task Force was formed a few 
months back to implement steps for 
the State’s take-over of all County 
Jails into the Department of Social 
Services. Management’s concern 
as expressed to the union at an open
ing meeting was for a “SMOOTH” 
transition period and an opportunity 
for the union and their representa
tives to participate in the finaliza
tion of recommendations which will 
be reviewed by Governor George 
Ariyoshi. 56 guards, matrons, clerks, 
and cooks will be affected by the 
transfer, authorized by Act 179 (1973) 
and the Correctional Master Plan.

The union’s Committee headed 
by Halawa Jail Chairman Eugene 
Mariano, Brothers Clifford Chastain, 
John Wofford, Norman Kam and staff 
advisor Paul Hong met with the Task 
Force on several occasions with com
prehensive man-power and classifica
tion proposals. The union felt these 
proposals were essential to maintain
ing the jails’ operation and providing 
flexibility to cope with future trans- 
ferrals of State felons and other cor
rectional programs.

UNION’S COUNTER-PROPOSAL
A crucial issue is the union’s 

counter-proposal for including the 
position of Adult Correctional 
Officers, Series V, which is conspi
cuously missing at the Hawaii State 
Prison. These are essential positions 
if the Jail staff is to carry out security, 
supervisory and administrative roles. 
The Jail Committee members spent 
a great deal of their time at these 
meetings detailing the importance 
of the ACO-V line of supervisors.

Except for the request for addi
tional man-power, the union’s pro
posals were no different than the 
present operational set-up at the 
Jail. The proposal to insert the ACO- 
V Positions was simply to maintain 
the same levels of supervision now 
being occupied by Police Lieutenants. 
The Task Force’s reluctance to accept 
the union’s proposal will leave a void 
in the present tiers of supervision 
when the Police personnel vacate 
their responsibilities at the Jail.

After the men made their reports 
to the Task Force, detailing the duties, 
operations, functions and responsi
bilities of the Jail Guards at the faci
lity, Chairman Garrett Goo, Mike 
Kakesako, Benjamin Fong and others 
meekly claimed that the ACO-V posi
tion was not warranted. The union’s 
response to their decision was one of 
“utter disbelief.” Mr. Goo feebly 
attempted to explain the reason for 
their decision inspite of overwhelm
ing evidence provided by the union 
to the contrary.

As one of our committee members 
stated, “At a time when the entire 
State Prison is in turmoil, the Depart
ment of Social Service officials have 
the audacity to reject an already 
viable and workable formula at the 
Jail!” Another Committee member 
commented, “Members of the State’s 
Task Force complimented the Jail’s 
operation and had high praise for the 
personnel employed at the institu
tion. Rejecting our proposals for con
tinued efficiency I feel is the highest 
form of bureaucratic hypocrisy! ”

In an attempt to salvage what is 
recognized by many City, State and 
National agencies as a sound and 
efficient operation, the Union and 
members of the Jail and State Cor
rections officers’ unit are scheduling 
a meeting with Governor Ariyoshi 
to appeal this issue.

Our Oahu Division officers really enjoyed the Christmas party held at Fort Deli
catessen.

City Had Turned Down Disability Benefits

REFUSE WORKER GETS 100% DISABILITY
In a feature article in the Organizer 

a few months back, the union berated 
the Refuse Division for not comply
ing with State laws covering em
ployees who are injured on the job. 
In this case, the Refuse Division did 
not forward an industrial report.

Manuel Cabalis, a refuse collector, 
was seriously injured at work and 
taken back to the base yard for a re
placement. The yard boss was noti
fied.

Three months later, the union was 
informed by the employee’s wife 
that they had not received any Work
man’s Compensation benefits; sick 
leave and vacation credits were being 
used.

After a brief investigation, a report 
was located and forwarded to the 
City and County Workmen’s Compen
sation Division. A short while later, 
it was learned that the claim for bene
fits under the law had been denied 
by the City!

The union appealed the City’s deci
sion to State Hearings Officer Antone 
Baker.

At a meeting held on November 19, 
1974, the employee was awarded 
100% total disability benefits, retro
active to August 20, 1973. Cabalis 
also is receiving a Service-Connected 
Total Disability retirement in addi
tion to Social Security benefits.

Santa makes the scene at Oahu Divi
sion Xmas party last December 1, and 
is an instant success with the keikis.

Moderate-Cost HHA Housing 
Now Available on Oahu

State PAC Endorses Oahu
PAC Stand on Position Freeze

Housing is available at lower than 
market rates through the Hawaii 
Housing Authority (HHA).

To be eligible to apply, members 
must meet qualifications listed on 
page 6 of this issue (“Low-Cost Hous
ing Available”).

There are three projects on Oahu 
open for applications:

1. Ala Ilima, a 7-story concrete building 
at 2949 Ala Ilima Street in Salt Lake. Prices 
for the two bedroom units range from 
$35,000 to $37,500. The lease from the 
State is 55 years. Financing is available 
at 5% downpayment, and 8% interest with 
30 years to pay.

Some of our UPW members and their 
families who attended our Oahu Divi
sion Xmas party last December 1.

2. Uluwehi, leasehold units of duplexes, 
townhouses, and low-cost rentals near 
Waianae Intermediate School on Farring
ton Highway. Street improvements and 
underground utilities are included, along 
with recreation areas and open space. 
Sales prices range from $29,750 for 3- 
bedroom garden apartments, to $37,900 
for 4-bedroom duplex units. Financing 
is available at $500 down, 8% interest.

3. Lalawai Hale, a three-story hollow 
tile and wood building on Lalawai Street 
in Whitmore Village, Wahiawa. Prices 
ranges from $31,000 for a two-bedroom 
unit, to $34,000 for a three-bedroom unit.

For details on the projects, and how 
to apply, contact the Hawaii Housing 
Authority, 1002 North School Street, 
Honolulu, Hawaii 96817. Phone: 
845-6491.

These sisters helped organize the 
Christmas party: left to right, Mary Ah 
Nin, Emily Costales, and Ruby Cup 
Choy.

OAHU DATES TO REMEMBER
(All Meetings at UPW Hall)

January 1, Wednesday — HAPPY NEW YEAR
January 8, Wednesday — Stewards’ Council ................................7 p.m.
January 9, Thursday—Oahu Division Meeting ....... ................... 7 p.m.
January 12, Sunday — Edu Custodians ..............................................1 p.m.
January 14, Tuesday — Parks Unit Meeting .................................... 7 p.m.
January 16, Thursday — Retirees Committee.................................... 9 a.m.
January 27, Monday — 31st Anniversary of UPW in Hawaii!

The State PAC last November 16 
adopted the Oahu PAC’s resolution 
and petition in favor of ending the 
position freeze and restoring full 
staffing in the public sector, 
especially for Units 1 and 10.

Brother Bill Blake of the Parks and 
Recreation unit introduced the reso
lution at the November 14 Oahu Divi
sion and PAC meeting, and it was 
approved unanimously. The State 
PAC was also strongly in favor of it. 
The text of the resolution-petition 
is printed below.

Oahu PAC Chairman Sam Hao, Sr., is 
sworn in last November by Division 
Director Paul Hong.

Petition Against Understaffing
(Complete and Send in to the Union through your officers or Business 
Agent, or mail to PAC, 1426 N. School St., Honolulu 96817.)
To: Governor George Ariyoshi, the State Legislature;

Mayor Frank Fasi and the Honolulu City Council.

DEFROST THE POSITION FREEZE!
WE, BLUE COLLAR GOVERNMENT, HOSPITAL AND IN

STITUTIONAL WORKERS, are way understaffed. Our morale is low. Our 
workload grows and grows. Equipment repairs and the public’s welfare and 
safety are neglected. The population increases, but public services and health 
care are cut back. It just doesn’t make sense.

OUR STATE AND CITY ADMINISTRATIONS ARE NOW BOASTING 
OF LARGE SURPLUSES IN EXCESS OF $20 MILLION. These surpluses have 
been squeezed from our labor through position freezes and staffing cut-backs. 
We have been patient long enough.

NOW WE SAY: “END THE POSITION FREEZE AND STAFFING CUT
BACKS. GIVE US AND THE PUBLIC FULL STAFFING. FILL ALL VA
CANCIES AND HIRE ENOUGH ADDITIONAL STAFF TO DO THE JOB.”

WE URGE THIS RESOLUTION TO BE THE FIRST POINT ON THE 
UPW’S LEGISLATIVE PROGRAM FOR 1975, together with full medical and 
dental plans paid for by the employers. We intend to collect signatures on this 
petition and submit all the petitions to the appropriate State and County offi
cials and legislative bodies.

NAME (Signature) Dept., Div. or Workplace Years of Service



THE NEIGHBOR ISLAND SCENE
Union Fights Double Standard 

of Justice in Naumu Case By Kauai Division Director Gary Rodrigues

(Continued from last month’s ORGANIZER)
On May 31, 1974, in a letter to the Union, the 

Ombudsman stated that the Department of Land 
& Natural Resources had decided to comply with 
the decision of the Civil Service Commission. The 
Ombudsman further stated that the matter has 
been resolved in favor of Naumu and the Union. 
The Ombudsman also sent a copy of a letter he 
had written to Sunao Kido on May 13, 1974 which 
pointed out that:

1. The Civil Service Commission on October 
11, 1973, issued its decision ordering that Naumu 
be restored to Equipment Operator II, and to date 
the decision has not been complied with.

2. After the Civil Service Commission decision 
on October 11, 1973, the DLNR raised additional 
arguments for the Commission’s consideration. 
The Commission, however, by letter dated April 
1,1974, reaffirmed its prior decision.

3. The DLNR then, by letter dated April 22, 
1974, proposed that instead of restoring Naumu to 
Equipment Operator II, that a new position of 
Equipment Operator II be created to which Naumu 
could then be promoted.

4. The agencies involved in the case had a fair 
opportunity to resolve the case among themselves, 
but instead an impasse seemed to be developing. 
Therefore, there was a possibility of non- 
compliance with State law.

5. The DLNR was not entitled to appeal the 
Commission’s decision to the courts, and therefore, 
the Department should have implimented the Com
mission’s decision. Even if the law permitted the 
Department to appeal, the deadline for the right 
of appeal has expired.

6. Any additional arguments by the Depart
ment cannot be considered by the Civil Service 
Commission without first giving proper notice to 
Naumu and the Union.

MORE DELAYS!
On July 2, 1974 the Ombudsman informed the 

Union by letter that Andrew Seki of the Depart
ment of Land & Natural Resources was contacted 
and that he had stated that because of a backlog 
of work the Department could not comply with 
the decision; however, they would try to comply 
with the decision before the end of July.

On July 23, 1974, the only thing that the Depart
ment had done was to send Naumu a Notice of 
Personnel Action which stated that Naumu was 
still a General Laborer IL Upon hearing of this, 
the Union called the Ombudsman to let him know 
that as of July 23, 1974, the Department had done 
nothing to reinstate Naumu to Equipment Operator 
II and also had refused to assign him any duties 
of an Equipment Operator II. The Ombudsman 
immediately contacted the DLNR. Since the Divi
sion and Department Heads were not at their 
offices, Andrew Seki spoke on their behalf. During 
the three-way conversation between the Ombuds
man, Seki and the Union, the Department stated 
that George Niitani, Naumu’s supervisor, was 
ordered to assign Naumu duties of Equipment 
Operator, but he had apparently refused to do so. 
The end result of the conversation was that the 
Department would reinstate Naumu to Equipment 
Operator II immediately and Niitani would be 
ordered (again) to assign Naumu to Equipment 
duties.

On July 24, 1974, a letter was sent to George

Niitani from the Department which made it clear 
that Naumu was to be assigned Equipment duties 
and that a check would be made by the Department 
to see if Niitani was carrying out his instructions. 
A few days later Naumu received another Notice 
of Personnel Action which stated his title was now 
Equipment Operator II.

DOUBLE STANDARD OF JUSTICE!
After two years and eleven months, the Depart

ment of Land & Natural Resources finally obeyed 
the law. This case shows that when the Civil Serv
ice Laws are violated by the Employer, the Em
ployer does not get punished. However, if an em
ployee violates the law, the Employer immediately 
punishes him. This case also shows the importance 
of having a Union to assist employees in overcom
ing the great odds which employees are constantly 
faced with.

One day the laws as well as contracts will have 
a section which provides punishment to Employers 
whenever they violate the laws or contracts.

IN MEMORIAM
Frederico Malasig (Queen’s Hospital) — Oahu 

11/20/74
Annie Tai Hook (Spouse of member Henry Tai 

Hook) — Kauai 9/25/74
Fred J. Braun (Retired) — Kauai 10/9/74 
Haruto Sumida (Retired) — Oahu 9/24/74 
Earl Hashimoto (Spouse of member Violet 

Hashimoto) — Oahu 11/16/74
Porfirio T. Verzosa (Leahi) — Oahu 12/1/74
Victoria Williams (Spouse of member Willard 

Williams) — Oahu 12/2/74
Joseph Doctorello (Spouse of member Elsie 

Doctorello) — Oahu 12/2/74
George I (Retired) — Oahu 12/7/74
Cletus M. Dye (Spouse of member Dorothea

Dye) — Oahu 11/2/74

Low-Cost 
Housing 

Available
Housing is available through the 

government-supported Hawaii Hous
ing Authority at rates below market 
prices. To be eligible to apply, you 
must be: 1) a citizen of the U.S. or 
a declarant alien; 2) at least 18 years 
old; 3) a Hawaii resident; 4) intending 
to occupy the unit (no speculation 
or renting out is allowed once unit 
is obtained); and 5) able to pay the 
mortgage (the HHA will check out 
your financial status).

You also must not own any other 
property suitable for housing, and 
have a family income below $20,000 
a year. If you wish to sell an HHA 
unit within 20 years after your pur
chase, you must first offer it back 
to the HHA who will buy it back at 
the original price, plus 7% interest 
and improvements.

KAWAIHAE VILLAGE
On the Big Island, wooden single

family and duplex houses in lease
hold are now available, at Kawaihae 
near the intersection of Kawaihae- 
Waimea highway and Kawaihae- 
Puako Road. Prices for these Kawai
hae Village homes range from $26,850 
for 3 bedroom duplexes, to $28,850 
for 3-bedroom houses, with a 55-year 
lease. These homes come complete 
with range, range hood, disposal, 
heater and refrigerator.

Contact the HHA, 1002 N. School 
St., Honolulu, Hi. 96817, or call 
845-6491.

One of the classes that were offered at the Hawaii Community College was for 
Ukulele Beginners. Participating in the classes were: left to right, sitting: Clifford 
Haraguchi, Gilbert Samapaia, Akira Fukuchi;- Standing: I. to r., Alice Hauanio, 
Patricia Arima, Dora Costa, Gwendolyn Lee and Lizz Ah Chin. The classes ran for 
6 weeks and were conducted by Ms. Hannah Santos, a very capable and patient 
instructor.

Brothers William Ahia, III, and Joe Kapahu (right), two of 
your Division officers.

Big Island Retirees
After many years of dedicated 

service in both State and County 
Government, the following UPW 
members will be retiring at the end 
of 1974:

From Hilo Hospital: Felix Caba- 
mungan and Nicolas Andres.

Honokaa Hospital: Jane Horita.
Board of Water Supply: George 

Veriato.
DAGS: Yoshiwo Haraguchi
Public Works: William Kamelamela
DOE: Minoru Fujioka.
Kulani Honor Camp: Raymond G. 

Carvalho.
We all look forward to their happy 

retirement and continued participa
tion in community affairs.

Season's Greetings!
Season’s Greetings and Best Wishes to all!
We look forward to a successful New Year.

Fraternally,
Joseph Kapahu William Ahia, III
Hawaii Division V.P. Division PAC Chairperson

HAWAII DIVISION JANUARY MEETING SCHEDULE
Hilo Hsp.................. . , Mon., Jan. 6 7:00 p.m. UPW
Puna Road ............ Tues., Jan. 7 3:00 p.m. Garage
Parks & Recreation Wed., Jan. 9 3:00 p.m. Shop
Hilo Road............... . Thurs., Jan. 9 3:00 p.m. Green Room
BWS......................... . Fri., Jan. 10 3:30 p.m. Shop
Honokaa Units . . . . Wed., Jan. 15 3:00 p.m. Garage
Laupahoehoe Units Thurs., Jan. 16 3:00 p.m. Garage
Kona Units............ . Wed., Jan. 22 7:00 p.m. Yano Bldg.
Kohala Units.......... . Thurs., Jan. 23 7:00 p.m. New Court Hse.
Ka’u Units............ . Wed., Jan. 29 3:00 p.m. Garage

HAPPY NEW YEAR TO ALL FOR 1975!
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KAUAI
In closing, the Ombudsman stated that the only 

statutory permissible course of action at this time 
is for the Department of Land & Natural Resources 
to comply with the decision of the Civil Service 
Commission.

On June 27, 1974 the Union called the Ombuds
man to inform him that the DLNR had not com
plied with the decision of the Civil Service Commis
sion as yet.

HAWAII
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Write for 
Our Newspaper 
News items from any UPW 

members in any of our Units are 
welcome anytime for newsprint 
in our ORGANIZER. Send in 
your information in writing to 
our UPW office in Wailuku, 
66 Wailani St. (Attention: Divi
sion Director). We’ll be happy 
to send it in. Your articles must 
be sent in by the first week of 
each month.

25 BIRDS WON

UPW "OLDTIMERS" RETIRE

Three UPW “oldtimers” retire. From left to right are: Brother 
Toru Abe, Kazumi “Slim” Takayama, and Brother Mike 
Nakagawa.BY MAUI

UPW BOWLERS
Here are the results of the recent 

UPW Turkey Sweeper held at the 
Aloha Lanes in Wailuku on November 
16, 1974:

MEN
Name Score

1. Teruichi Akiyama 672
2. Isaac “Waba” Toyama 655
3. Leonard Barcoma 646
4. Jerry Matsumoto 639
5. Leon Monios 610
6. Raymond “Rip” Canto
7. Roland “Hewa” Enos

601
593

8. Ichiro Hayase 578
9. “Blackie” Masumoto 564

10. Jonah Kuaana 558
11. Toru Abe 555
12. Dennis Tengan 555
13. Frank Purugganan 550
14. “Sharkey” Takatani 546
15. Charles Iwata 545
16. Tony Gonsalves 540
17. David Levi 539
18. “Hide” Mizuki 539

WOMEN
1. Vicky Ah Sam 580
2. Blanche Hew 579
3. “Liz” Monios 576
4. “Mitsie” Loio 551
5. Lani Kukaua 536
6. Anna Kukahiko 532
7. Lillian Fuchikami 522

Brother Kazumi “Slim” Takayama, former Division V.P., 
was feted by the members of the Wailuku Baseyard 
(County) upon his retirement after more than 22 years of 
service. From left to right are: Brother Takayama; Brother 
Charles Iwata; Mrs. Edna Takayama; Brother “Rip” Canto 
in back; and Brother Wataru Michioka. Brother “Slim” re
ceived many gifts from his fellow employees of the Wailuku 
County Baseyard, and the Mayor.

REPORT ALL 
UNSAFE CONDITIONS

Maui Division Officers from left to right are: Brother Warren 
Shimabukuro, Division Executive Board Member; Brother 
Benjamin Keau, Division Secretary-Treasurer; Sister Blanche 
Hew, Division Vice-President; and Brother George “Mutt” 
Aea, Division Executive Board Member from Molokai. They 
all extend greetings on behalf of all the officers of the Maui 
Division for a most prosperous and successful New Year.

Brother Toru Abe, Building and Grounds Foreman at 
Maui Memorial Hospital, retired on December 27, 1974, 
after more than 22 years of service. Actually, Brother 
Abe also worked at the Hospital from the ground up, from 
the period 1950 to 1952 when he was employed by Walker 
& Moody, the contractor that built the hospital. Upon 
completion of the hospital, Brother Abe was offered the 
job as a Manitenanceman by the late John Bulgo, former 
Supervisor of the County of Maui.

Brother Abe has been a member of the UPW for the 
past 22 years and was responsible for organizing the ma
jority of the members there. He has been a constant win
ner of Division and State organizing, prizes in the past. 
He served as Chairman of the Hospital Unit during the 
period 1966-1970, and, prior to that, he served as Vice- 
Chairman for many years. He also served as the Maui 
Member on the first Unit 1 Collective Bargaining Execu
tive Committee. He is really proud of this service because 
of the fact that he will not be able to serve again, since 
he became a Supervisor in 1973.

Brother Abe also served as Chairman of the Maui 
County Street Lighting Committee from 1970 to 1972. 
He is presently serving as a member of the Tri-Isle Com
prehensive Health Planning Council which meets once 
a month at the Cameron Center.

Brother Kazumi “Slim” Takayama retired on Novem
ber 30, 1974, as an Assistant Highway Construction & 
Maintenance Superintendent of the Department of Pub
lic Works, after more than 22 years of service. Brother 
Takayama has been a member of the UPW since 1957 
and held many offices in the Union during this period. 
He served as Division Secretary-Treasurer from 1963 
to 1965 and was elected as Division Vice-President in 
1968 and served for 2 years in this office.

Brother Mike Nakagawa retired on December 30, 1974, 
as a Highway Construction and Maintenance Supervisor, 
Department of Public Works, Wailuku Road Division, 
after more than 23 years of service. Brother Nakagawa 
has been a member of the UPW for many, many years 
and served as Chairman of the Wailuku Unit during the 
period 1965 to 1966.

Congratulations to these UPW Brothers who have 
served this Union well and we all wish them many, many 
happy years of earned retirement.

300 Years' Service Noted
Happy Retirement!

Congratulations to our Brothers and Sisters of the 
Maui Division who have retired from the respective 
County and State Departments with nearly 300 years of 
combined service with the government:

MAUI DIVISION JANUARY MEETING SCHEDULE
DIVISION EXEC. BOARD................................ ........................... Friday, Jan. 10 7:30 p.m. UPW Headquarters
MOLOKAI HOSPITAL UNIT........................... ........................... Tuesday, Jan. 14 7:00 p.m. Hosp. Conf. Room
MOLOKAI UNIT................................................. ............*...............Wednesday, Jan. 15 3:00 p.m. County Garage
KALAUPAPA UNIT............................................. ........................... Thursday, Jan. 16 11:30 a.m. Paschoal Hall
STATE EXEC. BOARD....................................... ........................... Sat. & Sun., Jan. 18-19 KAUAI
MAKAWAO UNIT............................................ .................  Tuesday, Jan. 21 3:00 p.m. Baseyard Office
KULA UNIT......................................................... ........................... Wednesday, Jan. 22 7:30 p.m. Keokea Park Pavilion
PARKS UNIT......................................................................................... Thursday, Jan. 23 3:00 p.m. Wailuku Tennis Ct.
LAHAINA UNIT................................................. ........................... Thursday, Jan. 23 3:00 p.m. County Garage
M. M. HOSPITAL UNIT................................... ........................... Thursday, Jan. 23 7:30 p.m. UPW Headquarters
DAGS UNIT......................................................... ........................... Friday, Jan. 24 3:00 p.m. Carpenter Shop
WAILUKU UNIT................................................. ........................... Friday, Jan. 24 7:30 p.m. UPW Headquarters
CUSTODIAN UNIT............................................ ........................... Monday, Jan. 27 7:30 p.m. UPW Headquarters
HANA UNIT......................................................... ........................... Tuesday, Jan. 28 1 1:30 a.m. Baseyard Office
CAFETERIA UNIT............................................... ........................... Wednesday, Jan. 29 7:30 p.m. UPW Headquarters

Date of Years of
Name Department Retirement Service
Kazumi "Slim" Takayama County (Dept, of Public Works) 11-30-74 22
Myrtle Kong........................ ..State (Kula Sanatorium) 12-21-74 25
Froilan Rasay..................... ...State (Kula Sanatorium) 12-30-74 34
Toru Abe .............................. ..State (Maui Memorial Hospital) 12-30-74 22
Mike Nakagawa................ ..County (Wailuku Road Div.) 12-30-74 22
James Kauhane.................. ..County (Lahaina Road Div.) 12-30-74 30
Tommy Evans...................... . State (DOT - Harbors Div.) 12-30-74 . 26
Edward Cardoza................ ..County (Dept, of Water Supply) 12-30-74 41
Stephen Perreira................. .. County (Dept, of Water Supply) 12-30-74 41
Masao "Red" Masunaga .. ..County (Parks & Recreation) 12-30-74 1 1
Albert "Kalei" Apo........... ..County (Parks & Recreation) 12-30-74 23

Captain Honda of the Maui Police Department met in
formally recently with members of the Custodian Unit to 
discuss “Traffic Safety”. A film followed by questions and 
answers was well received by the members.

17 Golfers Win Turkeys and Hams
Brother David Ayers gives the following report. Brother Ayers was the 

Chairman of the recent UPW Golf “Turkey” Tournament held at the Waiehu 
Golf Course on November 24, 1974. Below are listed the tournament winners:

TURKEY WINNERS: HAM WINNERS:
1. Raymond “Rip” Canto ........67 Net
2. Walter Correa .....................69 Net
3. Roland Enos Sr............................ 71 Net
4. Norman Yagi............................. 71 Net
5. Kunio Fujisaka..........................73 Net
6. Shigemi Honda ................... 73 Net
7. Jits Yamamoto ................... 75 Net
8. Seichi Sakaitani ..................75 Net
9. YoshitoKinoshita ................75 Net

10. Roland “Hewa” Enos ................76

11. HideMizuki........................ 77Net
12. RoyNako........................... 79 Net
13. Howard Kanemitsu ........... 81 Net
14. ThomasLauHee ................. 84Net
15. Charles Keahi..................... 91 Net
16. Charles Iwata..................... 94 Net
17. Jonah Kuaana ................... 97 Net

Union Receives Thanks for Support
Mr. Al Carvalho, UPW Maui Division Director:

I would like to take this opportunity to thank you personally for all your 
kokua during our recent successful drive to fund 17 agencies here on Maui.

The labor movement has been and always will be a vital part of Maui. 
Through you personally, your efforts helped to really make Maui no-ka-oi for 
the Maui United Way.

Thank you for your time and interest. The MUW will make every effort 
to see that the money raised is spent with the interest of Maui's people in mind. 
The MUW is concerned with accountability, not only ours, but our agencies 
as well. If, during the course of the year, you have any questions or concerns, 
please call me. The delivery of human services is a vital part of our community. 
These services need all our attention to continually meet our people’s needs.

Very truly yours,
Helen Luuwai
Executive Director

Maui, Lanai and Molokai
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UPW Correctional Officers Meet with Governor
"Drastic Action" Promised
For ten days in early December the UPW 

tried to arrange a meeting with Governor Ariyoshi 
to discuss the transfer of Halawa Jail to the State, 
and the problems that were coming out of discus
sions with top State officials. The union got no 
reply to its request for a meeting.

Following an injury to a State Prison guard on 
December 17, union representatives and the cor
rectional officers from both the Prison and the 
Jail decided they could wait patiently no longer. 
On December 18, a union delegation of staff 
members, Prison and Jail guards went down to 
the Governor’s office and released a statement 
to the media to “set the record straight’’ about the 
real problems at the State Prison. They requested 
an immediate meeting with the Governor to let 
him know what was happening.

Although the Governor could not meet with 
them that day, a meeting was arranged for 11 a.m. 
the following day. State Director Henry Epstein 
opened the meeting with a general summary of 
the problems and their serious nature and invited 
rank-and-file representatives to lay out the prob
lems in more detail. He urged the Governor to 
implement a “crash program” to correct the bad 
situation at hand.

Brother Eugene Mariano from Halawa Jail 
outlined the jail guards’ concern that the lieuten-

Our position has been that staffing and 
training have been sorely inadequate, the 
health and safety of our men neglected, and 
procedural directives either arbitrary or com
pletely lacking leading to confusion and an 
undermining of our people’s morale.

The officials we have met with may under
stand the problems but have put off doing any
thing immediately about resolving these 
problems, which have grown worse over the 
past several years. . . . These problems can 
be tolerated no longer.
— Excerpts from December 18 statement 
by Division Director Paul Hong

Oahu Division Director Paul Hong speaks on behalf 
of the correctional officers, demanding a meeting 
with the Governor and immediate action to deal 
with the problems faced by our members at the 
Prison and Jail.
ant line of supervision (ACO V) not be eliminated 
at the jail (as is the case at the Prison), since this 
is a crucial front-line and back-up position for 
maintaining supervision and keeping guards from 
being isolated in their posts. “We have been per
forming to a peak at the Jail with this system. We 
want to keep this chain of command when we are 
transferred,” Mariano told the Governor.

Oahu Prison guards told the Governor about 
the persisting problems at Oahu Prison, with high 
turn-over, inadequate staffing, very little training 
of new personnel, no effective chain of command 
unsigned, unclear, always changing directives, 
and a high injury rate (averaging 36 to 40 injuries 
a year). “Sometimes a guard with less than a year’s 
experience substitutes for a captain and is in com
mand of the whole prison! ” Captain William Car- 
reira noted.

Brother Joe Moniz, a union steward at O.P., 
agreed, noting that a guard or a sergeant “doesn’t 
have the firm authority or experience to make some 
of the big decisions that come up quick.” Brother 
Paul Hong, Oahu Division Director suggested that 
if recruitment is a problem (there are nearly 
a dozen vacancies now, not including needed re
serve employees), the starting pay might be raised 
from the $661 at present to the maximum grade 
pay of $844. B.A. Wilhelm Cordes also urged longer 

training programs for new employees, with some 
of the training away from the Prison. Hong noted 
only $11,000 is budgeted for such training, and 
much of that is used for other purposes. Brother 
Epstein concluded: “This is a serious situation, 
one of the most serious we’ve ever encountered. 
Our people’s morale is very low, and the situation 
is explosive.”

The Governor seemed impressed by what he 
had heard and promised to move ahead with “full 
speed” and to set up a special cabinet team to look 
into the problem. “Some drastic action will have 
to be taken,” the Governor said. The union and 
the men were hopeful after the meeting that some 
relief and changes would soon be forthcoming.

Correctional officers from the Jail and Prison gather 
to meet with the Governor.

Fraternal Association 
To Meet on Kauai Jan. 19

The annual membership meeting of the 
UPW Fraternal Association will begin at 
1:30 p.m., Sunday, January 19, in the Mokihana 
Room of the Kauai Resorts Hotel, in Wailua, 
Kauai. It is open to all UPW members.

ALOHA NEEDED
If you can give food baskets, gifts or provide 

entertainment for people, families, or groups in 
need, call the Volunteer Information and Referral 
Service at 538-6792. It’s a time for giving.
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Reminder: Proof of 
Car Insurance Needed

This is a reminder to all UPW car owners: in 
order to get your 1975 auto license sticker, the new 
No-Fault Auto Insurance Law has a strict require
ment that you must show “proof of insurance.” 
How do you do this? Very simple.

Your insurance firm should have mailed you 
a “Proof of Insurance” card for each car you own. 
After checking to see that there are no errors 
(name, address, serial number, etc.) this card 
should be submitted —by mail or in person — 
with your vehicle registration application to the 
County Director of Finance at the Motor Vehicle 
Registration Department.

This is the first time car owners in Hawaii are 
required to do this. Car owners who did not receive 
the card, should contact their insurance company 
at once. Those on our union’s mass marketing no
fault plan can call the Hawaii Insurance Consult
ants at 838 S. Beretania St., Suite 308 (Phone: 
536-4546).

Remember: under the No-Fault Law, you can 
be fined up to $1,000 for each violation, if you are 
not -insured, in accordance with the provisions of 
the law. Ignorance of the law is no excuse!

Attention! All Members 
60 Years Old or Older 

Free Education Opportunities
Whether you are retired or not, if you are age 

60 or older, you can now take U.H. extension 
courses — both credit and non-credit — absolutely 
free! The textbooks and materials will be free also 
for credit courses, and your union education office 
(AFCME, phone 521-6941) will pay for non-credit 
course texts and materials.

There is something there of immediate use or 
interest to almost anyone. The range of “savings” 
in this benefit to the elderly would vary somewhat 
with the kind and number of courses taken, but 
it would be a minimum of $15 and a maximum of 
perhaps $140.

At Manoa, the winter term, for both credit and 
non-credit courses begins January 13 and closes 
March 20. All courses will be conducted evenings. 
Registration for credit courses is on January 8. 
Advance registration for non-credit courses is 
advisable. For Manoa campus, complete list of 
courses and registration forms can be got by calling 
the College of Continuing Education — 948-8581. 
Members on the Neighbor Islands should call their 
Community College for their offerings, and do 
so soon.

Steward’s 
Corner

Unit Chairman James 
Brown officially filed 
and won grievances re
garding violations of the 
“Uku Pau” Task Work 
Agreements. The sections 
violated cover Group 
Meetings and Vehicle 
Accidents.

C&C Refuse Unit Chair
man Jimmy Brown.

Section 10 (Group Meetings/Including Training)
This section deals with meetings requiring over

time payments to the men who attend after the 
completion of their routes, for the length of time 
spent in attendance. In this instance, Brown filed 
separate Class grievances on behalf of the Refuse 
crewleaders and refuse collectors. A third was 
filed against the Refuse Division for not comply
ing with the Union’s request for information re
garding the above grievances.

All three grievances were resolved on the second 
step. Management admitted they were in error 
and agreed to pay all the Crewleaders and Col
lectors for time spent at the Training sessions. 
The result of the grievance is that sixty-three refuse 
employees will be paid for the time spent attending 
the sessions at a cost to the City of 2,296 total hours 
at the overtime rate. They also provided the Union 
with the information required at a mutually agreed 
date.

Section 9 (Vehicle Accidents)
On September 30, 1974, Brown filed another 

grievance with the Refuse Division regarding a 
two day suspension of Brother Isao Ueno. Ueno 
was involved in an accident which was declared 
“avoidable” by the Vehicle Accident Investigation 
Committee.

The recommendations from this committee 
was for Ueno to attend remedial training and a 
physical check-up.

The union’s contention was that the suspension 
was arbitrary and not consistant with the recom
mendations of the V.A.I.C.

The decision to rescind the two days suspension 
came after waiving time limitations in the griev
ance procedure on Step II, and lengthy discussions 
with Public Works officials.


