
UNIT 10 TALKS GO TO IMPASSE
Our hard-working Unit 10 negotia

tors, after little progress in talks last 
December and early January, finally 
saw management budge some. The 
breakthroughs on many sections of 
the would-be new contract came 
during the second week of January, 
and brought the union and employer 
bargaining teams closer to a settle
ment.

But after a long bargaining session 
the night of January 14 —a session 
which ended at 1:30 a.m. — an 
impasse was reached concerning 
at least ten remaining issues of the 
contract.

STILL TO BE RESOLVED
The union, representing the 1,387 

employees in this important unit of 
non-professional hospital and insti
tutional workers, filed a Notice of 
Impasse with the Hawaii Public Em
ployment Relations Board (HPERB), 
who will select a mediator or media
tors to aid the two sides to resolve 
the remaining issues. If no progress 

is made after mediation and fact- 
finding, the union will be free to con
duct a strike vote.

Wages, of course, is one area of 
difference. The union is asking for 
at least 12% without increments each 
year of a two-year contract. Man
agement’s last offer was 6% each 
year of a three-year contract, without 
increments. The UPW has also pro
posed that the employer pay the full 
cost of medical and dental plans. 
The employers don’t want this in the 
contract at all. They also oppose 
language saying that the free drugs 
and medical benefits that workers 
at Samuel Mahelona Hospital normal
ly receive shall be maintained.

The union wants the employer to 
provide legal counsel, free, upon 
request, to any employee who has 
criminal charges pressed against 
him or her while in the line of duty. 
Management opposes this stronger 
protection pledge.

On staffing and workload, the union

Meetings of the Full Unit 10 Committee helped lay the basis for the union’s de
mands and gave our negotiators good input and background for the bargaining
talks.
wants a joint committee set up to 
study ways to improve the staffing 
situation in this critically understaffed 
unit. The employers want no changes 
in the present section.

Other important differences re
main on Overtime, Hours of Work 
(weekend off-duty time), Meals or 

Compensation for Meals (the Union 
wants an increase in the reimburse
ment rate for meals), Training and 
Employee Development (leave of 
absence for extended study up to one 
year) and reimbursement for items 
stolen by patients, as well as 
damaged.
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HPERB Case Threatens Our Bargaining Gains
City Challenges Seniority Rights in Aiu Case

Refuse worker Arthur Aiu did not 
receive a promotion a year and a 
half ago, though he had more seniori
ty and higher test scores than the 
man who did get the promotion. On 
September 30, 1973, B.A. Wilhelm 
Cordes filed a grievance on behalf 
of Brother Aiu, and so began one of 
our union’s longest and most import
ant disputes with management.

After Step 3 of the Grievance Pro
cedure, the issue went to the Labor 
Management Committee. The union 
maintained that the failure to pro
mote Aiu or other more senior em
ployees violated the Unit 1 Contract’s 
seniority section (Section 16.09). 
Management claimed their action 
was “within their rights” under the 
“rule of five” (they can choose any 
one of the top five men who qualified 
for the job), and blamed Aiu for being 
on a properly scheduled vacation at 
the time the promotion was given 
(though Aiu had maintained close 
contact with the Division during his 
vacation).

The Labor Management Committee 
was unable to resolve the issue in 
late December, 1973, and soon the 
Committee was dissolved by a Unit 1

Contract amendment. The union 
prepared to take the grievance to
binding arbitration.

Refuse worker Brother Arthur Aiu. His 
grievance on promotion rights under 
the Seniority Section of the Unit 1 Con
tract has been countered by manage
ment's attack on the seniority rights of 
all public workers.

But City Civil Service Director 
Harry Boranian had other plans. 
In disregard of our contract, and in 
apparent bad faith with the negotia
ting process which had resulted in 
Section 16 being written into the con
tract—a section that both the union 
and management had agreed to and 
ratified — Boranian stopped the 
grievance process and instead lodged 
a formal request with the Hawaii 
Public Employment Relations Board 
(HPERB) asking the Board to rule 
that Section 16 of our Unit 1 contract 
violated the “Management Rights” 
section of the Collective Bargaining 
Law, passed in 1970. In this way man
agement is trying to knock out one of 
the most important sections of our 
contract, and preserve their un
checked “right” to play favorites 
and promote whoever they wish.

The union attorneys wanted 
HPERB to rule that it did not have 
jurisdiction on the matter, though 
HPERB had taken up a “management 
rights” concerning the teachers’ con
tract. They argued that the City’s 
request to HPERB violated the intent 

State Highways Fills 
29 Vacant Positions

B.A. Bob Chang learned some good news last 
January 15 —namely that the Transportation De
partment was hiring to fill some 29 blue collar posi
tions in State Highways by the end of the month.

Funding for these positions was made possible 
through the Federal Public Service Employment 
Program (PSEP). Bob Chang termed the program 
“only temporary relief,” since funding runs for 
only one year. “Then we’ll have to press for the 
State or Federal government to continue funding 
these positions; otherwise people will be laid off,” 
Brother Chang added.

D.O.T. Personnel Officer George Rezents played 
a major role in getting the 29 positions approved. 
There were more than 48 vacancies in State High
ways, but the union has already gotten 21 posi
tions permanently filled; these additional 29 PSEP 
hires will help fill most of the remaining vacancies. 
“We will continue to fight for all the positions that 
are needed,” Chang promised.

AFSCME Supports Collective
Bargaining Law for Federal Workers

of the law and would undermine the 
collective bargaining process the 
law sought to allow.

Naturally the UPW, and other pub
lic Employee unions, felt threatened 
by this anti-labor tactic. For the past 
few months, both sides have prepared 
for the legal battle before HPERB.

But last month HPERB disagreed 
with the union attorneys, and the 
stage is set for round two, a formal 
hearing on January 29, with opposing 
attorneys arguing the merits of the 
seniority section of the contract, and 
the “management rights” section of 
the law, and whether or not they were 
in conflict. Attorney James King is 
presenting the UPW’s arguments.

Of course, the unions will appeal 
any bad decision to the courts, but 
it is important for all of us to know 
about this case and to begin speaking 
out against these anti-worker man
agement tactics. The Legislature 
should strike out the “management 
rights” section of the law, to prevent 
future tactics such as this one.

HPERB Grants Percentile 
Service Fees to HGEA

Last November 21, HPERB heard a request from 
the HGEA asking for authorization to begin collect
ing service fees on a percentile basis, conforming 
with the present HGEA dues structure. The fees, 
like the dues, would range from $7 to $15 based 
on income level.

HPERB, in late December, approved the request. 
The UPW is considered similar proposals for a 
percentile dues system which would take some of 
the strain off lower-paid employees and help the 
union meet rising expenses caused by inflation. 
Our per capita to AFSCME is also due to rise soon, 
making another general across-the-board dues 
increase necessary in the near future. Our union 
will review its whole dues structure at its next 
State Convention in the fall of this year.

AFSCME President Jerry Wurf testifies before U.S. 
Senate Labor subcommittee in favor of a national 
collective bargaining law for federal government 
workers. “It is contrary to recent national tradition 
to leave these workers outside the law and hope 
that somehow the states will respond.” These hear
ings, the first in history on such a bill, are the first 
step toward Senate passage of the bill (s. 3295).
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State of 
the Union
Change the Management Rights Section
The State Legislature opened recently with an air of enthusiasm and high 

ideals. There were many new faces among the legislators and a determination 
to act on a comprehensive program. We applaud the spirit and enthusiasm 
of the legislators. Their plan to reassert the authority of the Legislature is long 
overdue.

We would also like to point out that some of the plans, while desirable, will 
need a lot of work and thought before final enactment.

The “Sunshine Law” is an example. Government should be open and the 
public should have a right to know what’s going on. But we would have serious 
problems if such a law applied to collective bargaining in the public service. 
Collective bargaining works best when the negotiators for both sides discuss 
issues frankly and honestly across the bargaining table. A law which said that 
all negotiations and all grievance meetings must be open to the public and the 
press would drastically change collective bargaining and make settlement 
much more difficult.

Lobbyist registration is a good idea where there are many lobbyists, and 
legislators don’t know who is really financing a lobbyist campaign. At the Ha
waii legislature, there are no secrets about which lobbyist represents which 
group. A registration law would not bring out any new information, in my 
opinion, but it would result in an added burden for our union in paperwork.

Would we have to file a report, for example, every time a neighbor island 
officer came to Honolulu for a few days to talk to his island legislators?

I hear a lot of talk at the Capitol about increments. It seems to me that their 
importance is being exaggerated. Increments are discussed at the bargaining 
table and are considered when a final pay package is worked out. In our case, 
when increments were frozen, we got a larger pay package. When increments 
were not frozen, the actual pay raise was smaller.

Some legislators have been talking about the costs of the collective bar
gaining settlements. They should realize that the settlements have not been 
high when compared to either other settlements in the community or the in
creases in the cost of living.

The big problem with the collective bargaining law is the management 
rights section. Our current problems with the City and County of Honolulu 
and the City’s case before the Hawaii Public Employment Relations Board 
dramatize the problem.

In its present form, the management rights section is a time bomb which 
can be used to challenge any negotiated agreement in any bargaining unit.

We have management rights clauses in our private agreements. However, 
while it is clearly understood that management has the right to manage its 
operation, the methods of carrying out its decisions and their effect on the cov
ered employees are negotiable.

The major change which is needed in the collective bargaining law is in 
the management rights section. We are going to give this priority in our lobby
ing this year.

While we have reservations about some of the programs being pushed this 
year at the Legislature, we are optimistic about the tone and activity at the 
Capitol. We hope that this session will be productive and indicate that our State 
Legislature has entered into a true new era.

Our Labor History
(Sometimes members ask "What is this AFSCME international union we are linked 
up with?” The following is a brief history of our International, which is now the 
largest union of public employees in the United States.) 

The Story of AFSCME
In 1932, a group of high-level Wis- 

consin state employees founded a 
little organization to fight for a civil 
service system — and against political 
favoritism and patronage — in that 
state. Those humble origins four
decades ago were the seed for today’s AFSCME —the American Federation of 
State, County and Municipal Employees.

By 1935 there were 30 locals which then became a separate department 
within the American Federation of Government Employees. AFSCME was 
chartered as a separate union in the AFL in 1936, and by the time of the AFL- 
CIO merger in 1955, AFSCME had 100,000 members. In 1956, the Union merged 
with the 30,000 member CIO Government and Civil Employees Organizing 
Committee, the successor of the United Public Workers of America. (Hawaii’s 
UPW is one of the few remaining locals of the old short-lived UPWA.)

Public employees began joining unions in record numbers in the late 1950’s, 
so that by 1964 the AFSCME membership had passed 200,000. But its largest 
growth has taken place over the past 10 years —since 1964, it has more than 
tripled its size, and is now the fifth largest union in the AFL-CIO, with over 
700,000 members.

Some of this success is due to the more militant and aggressive organizing 
policies of Jerry Wurf, who came to be AFSCME’s president in 1964 as a result 
of a rank-and-file revolt against ineffective union leadership.

AFSCME has been a fighting union over the past decade — witness the 
365-day Garret County, Maryland, strike of some 120 road workers, and the 
famous 65-day Memphis strike of some 1,300 black refuse workers during which 
Martin Luther King was assassinated, but the workers got their local recog
nized. Or the public workers’ strikes of 1974, including the Baltimore strike. 
This wave of militancy has grown to sizeable proportions, and so has AFSCME’s 
need for strike funds and an aggressive political action program and union 
training sessions, which AFSCME conducts nationwide.

Of Death and Taxes
It is sometimes said that only two 

things are certain in life — death and 
taxes. We seem to accept both with 
the same fatalistic attitude: “Nothing 
can be done about it.” So we pay and 
pay through the nose, and get less for 
our tax dollar. And we don’t question 
whether everyone is paying a fair 
share.

WHERE THE WEIGHT FALLS
Some basic research by Brother 

Max Roffman has turned up some of 
the injustices in our present tax sys
tem, and the Kokua Council of Senior 
Citizens and a few other groups have 
taken Max’s figures to heart, and have 
endorsed his proposals for tax reform. 
Briefly, they are:

1) Since the corporations doing 
business here are paying only 13 mil
lion a year — while our withholding 
taxes come to over $128 million (1973 
figures) — and this amounts to only 
about half of what these companies 
would pay in California or other West 
Coast states, the State tax on corpora
tions should be doubled.

2) Banks and savings and loans as
sociations pay no corporation or gross 
income taxes; instead they just pay a 
flat 11.7% of net income. They should 
pay a fairer share, and the larger 
banks and savings and loans associa
tions should pay a higher percentage 
than smaller ones.

3) The capital gain loophole should 
be closed, and capital gains should 
be taxed at the same rate as ordinary 
earned income.

4) The so-called Public Utilities 
pay a very small tax rate on their net 
earnings, something like 1.28% of to
tal revenues; this should be increased 
considerably.

5) Since tourism costs the State 
money, a hotel room tax or increased 
excise tax on tourist accommodations 
or activities should be enacted and 
raised on a gradual basis of l1/2% a 
year, to help eliminate the excise 
tax on food and drugs.

6) Since the excise tax on food, 
drugs and other basic necessities 
hurts the poor, elderly and working 
people more than the wealthy; it 
should be abolished gradually over 
the next four years, at the rate of 1% 
a year. The new tourism taxes would 
help make up for the loss of revenue 
to the State.

HUNGRY POWER
• Recipes for a Worker’s Budget

7) Double the tax rate for individu
als making over $25,000 a year. They 
can still deduct the higher state tax 
payments from their Federal taxes, 
so it would not hurt them that much, 
while helping our State a great deal.

8) Increase the personal income tax 
exemption to $1,000.

9) Double the personal exemption 
on property from $8,000 to $16,000, 
and double the tax break for persons 
over 60 years of age.

10) Give realistic tax credits for 
renters, recognizing the heavy burden 
they bear in this State, and make the 
owner, not the leaseholder, pay the 
taxes on leased property.

11) Stop the speculation in housing 
by getting the State to build housing 
with firm buy-back arrangements to 
keep the speculators out. The State 
should tax away the profits of land, 
houses and apartments which are 
bought not to live in, but for quick 
resale and profit.

12) Anyone earning less than $3, 
360 per year, any couple earning less 
than $6,000 a year, or any family of 
four earning less than $9,717 a year, 
should not have to pay State taxes.

13) The State and counties should 
use Federal revenue-sharing funds 
for social projects for the needy, dis
abled and elderly, and not to pay off 
the bond holders and retire public 
debts.

These proposals may not bring in 
that much more money for the State, 
but they would redistribute the tax 
burden. As Brother Max concludes:

“We know that meeting the social 
needs of our people requires enlarged . 
expenditures. But the problem is not 
insoluble. It requires tax reform, with 
higher taxes on those who have ex
tracted riches from Hawaii, and tax 
breaks for those of us who have be
come victims of an inequitable and 
unfair tax system.”

9% other

42% income taxes

The Federal “Tax Pie” or 
where the $250 Billion 
Budget comes from.

and excise taxes 14%
corporate

taxes

35% payroll

Almond Cookies
Try this delicious recipe for a sweet-tooth treat. And don’t forget to send in 

your favorite recipe for a dish or dessert.

Ingredients:
• 1 cup butter or margarine
• 1 cup sugar
• 1 egg
• 1 tsp. almond extract

SIFT:
3 cups flour
1 tsp. baking soda
1/4 tsp. salt

Cream shortening and sugar, beat thoroughly. Add egg, beat. Add extract. 
Add sifted dry mixture. Knead, form into balls, flatten slightly on ungreased 
cookie sheet. Put a dot of red food coloring in center of each cookie.

Bake at 325°-350° about 15 minutes.
EAT and ENJOY!!
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Karratti Named State Employee of The Year
UPW Airports Worker Honored

“I’ve just been doing my job.” 
That’s how Brother Jim Karratti puts 
it, when you ask him why he thinks he 
was selected to be the State’s Employ
ee of the Year for 1974.

Good-natured, easy-going, and 
modest, Jim credits all the people who 
work with him and around him for his 
being recognized. Jim is the Trans
portation Department’s General 
Maintenance Supervisor at the Air
ports Division Honolulu baseyard. 
Some 45 blue collar employees work 
under him. Jimmy sums up how he
sees the job of supervisor:

“What makes a supervisor good is 
the men who work for him. Without 
the good attitudes and cooperation 
of the men, it would be impossible to 
become a good supervisor, because 
a good supervisor is someone who 
knows how to get things done through 
other men. He can never do every
thing himself.”

THE BEGINNINGS
Brother Karratti began work as a 

general laborer at the Airport over 
26 years ago, in September, 1948. One 
of 17 kids in his family, he had quit 
McKinley High School in his junior 
year, and with his government job 
was able to take home about $137 a 
month.

But in 1951 he was drafted into the 
Korean war, and saw combat in North 
Korea with the 45th Division. He got 
out of the Army in 1953 and, with re-' 
employment rights, came back to his 
Airport shop as a trades helper, earn
ing slightly higher pay.

In 1954 he married his wife Leonis, 
who had attended Maryknoll High 
School, and together over the years 

they raised a family of five lovely 
daughters, ages 7 to 19. In 1955, 
Jimmy became a carpenter’s helper, 
but still wages were relatively low.

The workers in Jimmy’s shop were 
not happy with the service they were 
getting from the Association that re
presented them in labor-management 
matters. So in 1960 Jimmy and his co
workers joined the UPW, which Jim
my says has been pretty good to them. 
Their business agents have usually 
served them well, and Karratti had a 
lot of praise for their present Business
Agent Bobby Chang. Jimmy also feels 
the men’s present boss Jack Hashi
moto has been easy to work with, so 
“there are not that many problems 
now.”

“But we are going to have to get 
more in wages and fringes,” Jimmy 
feels, “just to keep up with the cost of 
living.” Jimmy’s wife Leonis works 
for the Federal Aviation Administra-

Brother Jim Karratti gets many calls for 
help and supervision during his work
day.

The Karratti clan join in the testimonial occasion: left to right, Darlene (age 15), 
Arlene (17), Jim, his wife Leonis, Lorilene (7) and Merilene (13). (Jim’s oldest 
daughter Kevlene was unable to attend the ceremony.)
tion, so “it’s not so bad on us,” Jimmy 
says. But other workers are “really 
being hurt” by low wages and soar
ing inflation.

JIMMY’S JOB
As a working foreman, Brother 

Karratti supervises equipment opera
tors and laborers doing roads and air
field maintenance work. His crews’ 
work on the air taxiways and airfields 
is often hazardous, as well as very 
noisy. Only now will his men, due to 
OSHA requirements, be getting the 
full ear muffs to wear on the job. Jim 
conducts weekly meetings on safety 
and other problems to keep his crew 
members informed and aware.

One of the main reasons Jim was 
selected Employee of the Year was 
his role in volunteering time to train 
newly hired workers from the Public 
Employment Program in preventive 
maintenance work and in responding 
to service calls. He did this for no ex
tra pay. Jim says “Sure, I took on the 
extra responsibility, but I also got 

training for myself, and benefitted 
from the experience. Frankly, I was 
surprised I was nominated by the 
Department. I didn’t think it was a 
big deal what I did.”

Jim feels understaffing is one of the 
biggest problems in his area of work. 
His own work crew has only 12’out of 
its full 15 members, and there are 
shortages of equipment. “If the aus
terity program is ended soon, it will 
help quite a bit.”

A DARN GOOD CHOICE
Like UPW officer Brother Adolf 

Samuels, who recently won the City’s 
Employee of the Year award, Brother 
Jim Karratti is a man for other men, 
someone who cares about those he 
works with and for. He and 12 other 
nominees were honored last Novem
ber 27 with plaques before Governor 
Ariyoshi announced Jim’s selection 
and awarded him a koa wood bowl. 
Those who know Jim Karratti can 
only feel the choice was a darn good 
one.

Despite Bosses^ Propaganda

People Support Public Employees' Strike Rights
Nation wide opinion polls show increasing sup

port for the right of state and local government 
workers to bargain collectively.

In March 1974, 65% of the people polled nation
wide answered yes to the question, “Should 
employees of city, county and state governments 
have the right to organize and bargain collectively 
for wages like any other group of workers?” By 
August, the positive response had gone up to 76%.

This is an important question, since employers’ 
groups locally and nationally are lobbying to limit 
or end the public employees’ strike rights. In 
Hawaii, several harmful amendments to our col
lective bargaining law no doubt will be proposed 
by employers’ organizations, pleading they do so 
in the interest of the general public.

The concept of a public employee strike on the 
state and local level is gaining greater acceptance

in state legislatures and in the courts, according 
to the Labor Department’s Monthly Labor Review. 
The article states that “a number of states have 
become receptive to the concept of legalized public 
employee strikes.” Seven states have already en
acted legislation legalizing strikes by certain types 
of public employees.

Although the majority of states still prohibit 
public employee strikes, court decisions and legis
lative action have shown a reluctance to impose 
the full penalties on striking workers.

Public opinion — long opposed to public 
employee strikes — has begun to shift. A public 
opinion poll conducted in the wake of the recent 
Baltimore strike indicated that 74% of the city’s 
population believed that a strike was the only ave
nue left open to the city workers.

AFL-CIO ROLE IN COUP QUESTIONED
Since the bloody coup in Chile in 

September, 1973, Chile has been in a 
state of internal war. Over 30,000 peo
ple have been murdered by the junta, 
and thousands of others arrested, im
prisoned and tortured.

Unchecked inflation and low wages 
have devastated both working and 
middle classes, and now the junta has 
announced that Chile’s free public 
medical care system, set up under the 
Allende government, will be replaced 
by private industry, with patients be
ing charged what the market will 
bear.

All strikes and union activities are 
prohibited, and most political parties 
outlawed — as was the Chilean labor 
federation (C.U.T.). Over 400,000 
workers have been fired from their 
jobs, and unemployment stands 
at 20% of the work force, by conserva
tive estimates. Last June 9, the junta 

said it would lay off another 100,000 
government workers by the end of 
1974.

Inflation rose by 753% in 1973, and 
by 250 to 500% in 1974 — the highest 
inflation rate in the world, as the big 
U.S. monopolies are regaining their 
hold on the Chilean economy. Bread 
and beans have become the basic diet 
for millions of Chileans, as food prices 
have risen by 200 to 1800% since the 
coup. Wages have been held down, 
or in many cases, reduced, while work 
hours have been lengthened. Dissent 
and strikes are brutally repressed, 
and the secret police are present ev
erywhere.

AFL-CIO Role?
What has disgusted some trade un

ionists and workers in the U.S. are 
the undenied reports that the national 
AFL-CIO let itself be used by the CIA 
and big corporations to help over-

throw the freely elected Allende gov
ernment in Chile. The AFL-CIO’s 
American Institute of Free Labor De
velopment, according to California 
plumber Fred Hirsch who researched 
the facts, was very much involved in 
channeling CIA funds to right-wing 
elements and trade unions who or
ganized demonstrations against 
Allende and aided the military in o- 
verthrowing his government and sup
pressing militant trade union activi
ties. Recent disclosures of CIA con
nections with AFL-CIO President 
George Meany and his subordinates 
give even more basis to the AFL- 
CIO’s reported involvement in a coup 
which led to the deaths of thousands 
of trade unionists and workers in 
Chile. (For a full report on this shame
ful episode, write for Fred Hirsh’s ex
cellent booklet, c/o 316 South 19th 
St., San Jose, California 95116.)

SOLIDARITY WITH 
CHILEAN PEOPLE!

Conditions Worsen in Chile Since 1973 Coup
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Maui, Lanai and Molokai Steward's 
Corner

Refuse Worker Wins Pay, Union 
Wins Point on Safety Grievance

Brother Irving Johnson (left), State 
Sports Chairman, congratulates Brother 
“Rip” Canto, Maui Division Sports 
Chairman for a job well done during 
the year 1974. Brother Canto handled 
many sports activities during the year 
1974 as well as participation in other 
Division functions.

Sister Myrtle Kong (center) receives a 
gift from Brother Edward Hew and 
Sister Blanche Hew, who made the pre
sentation on behalf of the UPW Kula 
Unit, on the occasion of her retirement 
from Kula San as chief cook, after more 
than 30 years of government service. 
Sister Myrtle is Chairman of the Kula 
Unit, Sister Blanche Hew is Maui Divi
sion V.P. and Brother Edward Hew is 
Treasurer of the Kula Unit.

This is a grievance story regarding 
one of our Brothers who works as a 
Refuse Collector in the Department 
of Public Works at the Wailuku Base
yard.

Brother George Katsutani informed 
his supervisor about a week in ad
vance that his safety vest needed to 
be replaced due to its shabby and 
worn-out condition. About a week 
later, he approached his supervisor 
and requested for a new vest as he 
had thrown away the old one. His 
supervisor handed him a used vest 
and told him that this was the only 
one on hand. Brother Katsutani said 
he was not about to use someone 
else’s vest due to its dirty and unheal
thy condition. He was told that if 
he refused to wear this vest, he would 
not be permitted to work. He reported 
to his crew leader that he was going

home because he couldn’t work. He 
was advised that, due to his refusal 
to work, he would be suspended.

Brother Katsutani immediately 
took up the matter with the union and 
within a few days an informal griev
ance meeting was held with all 
parties concerned. At that meeting 
last December 19, the Union pointed 
out the following:

(1) Brother Katsutani had given 
proper notice to the Department on 
the unusable status of his safety vest;

(2) The Department does not have 
established procedures in the turning 
in of unusable safety equipment for 
replacement.

(3) The Department should main
tain safety vests as a stock item to 
prevent similar occurrences.

(4) The Department was in viola

tion of Section 46 and Section 27, 
(Working Conditions and Safety, 
and Show-Up Time and Reporting 
Pay) respectively, of the Unit 1 Agree
ment.

In view of the above violations and 
conditions, the Union requested that, 
although Brother Katsutani did not 
work on the day in question, he be 
given a full day’s pay under the provi
sions of Section 27 of the Unit 1 
Agreement.

The Department concurred with 
all the Union’s demands and every
one concerned is now happy. Mr. 
Lawrence Franco made the favorable 
management decision, ordering new 
procedures on safety equipment, 
assisted by Brother Irving Johnson, 
the Steward for the Refuse Division 
at the Wailuku Baseyard.

ALOHA, BROTHER TORU ABE

Brother Toru Abe receives a 19” Color 
T.V. and money lei from fellow workers 
at Maui Memorial Hospital where he 
retired as Building & Grounds Foreman 
after more than 22 years of service.

Brother Toru Abe receives Koa Bowl
from his boss Mr. Wally Yanagi—Ad
ministrator of Maui Memorial Hospital 
who made the presentation in behalf 
of the State (Dept, of Health). Brother 
Bill Martin (on the left) was Emcee for 
the program.

Brother Toru Abe and spouse pose for 
this picture on the occasion of his re
tirement dinner held in his honor at the 
Aloha Restaurant in Kahului on De
cember 29 where more than 350 people 
came to greet and honor him.

These are the members who did most of the work 
at the recent annual Maui Division Executive Board 
Dinner held at the UPW Hall in Wailuku on De
cember 13, 1974: From left to right are: Brother 
“Rip” Canto; Sister Myrtle Kong; Brother David 
Ayers; and Brother Charles Iwata.

A happy time at the annual 
Maui Division Executive 
Board Dinner. From left to 
right are: Brother “Rip” 
Canto, Bro. Charles Iwata; 
and Sister Blanche Hew, 
who handled the presen
tation of Xmas gifts to all 
members and their spouses. 
Approximately 40 people 
attended the occasion.

MAUI DIVISION FEBRUARY MEETING SCHEDULE
LANAI UNIT.........................................................
MOLOKAI HOSPITAL UNIT..............................
MOLOKAI UNIT..................................................
KALAUPAPA UNIT.............................................
MAKAWAO UNIT...............................................
KULA UNIT.........................................................
PARKS UNIT.........................................................
LAHAINA UNIT..................................................
M. M. HOSPITAL UNIT.....................................
DAGS UNIT.........................................................
WAILUKU UNIT..................................................
CUSTODIAN UNIT.............................................
HANA UNIT.........................................................
CAFETERIA UNIT...............................................
TRANSPORTATION UNIT...................................
ASSOCIATE SERVICES UNIT...........................

Mon., Feb. 10
Tues., Feb. 11
Wed., Feb. 12
Thurs., Feb. 13
Tues., Feb. 18
Wed., Feb. 19
Thurs., Feb. 20
Thurs., Feb. 20
Thurs., Feb. 20
Fri., Feb. 21
Fri., Feb. 21
Mon., Feb. 24
Tues., Feb. 25
Wed., Feb. 26 
On Call by Unit

7:00 p.m.
7:00 p.m.
3:00 p.m.

11:30 a.m.
3:00 p.m.
7:30 p.m.
3:00 p.m.
3:00 p.m.
7:30 p.m.
3:00 p.m.
7:30 p.m.
7:30 p.m. 

11:30 a.m.
7:30 p.m.

Hospital Conf. Room 
Hospital Conf. Room 
County Garage 
Paschoal Hall 
Baseyard Office 
Keokea Park Pavilion 
Wailuku Tennis Court 
County Garage 
UPW Div. Hdqtrs. 
Carpenter Shop 
UPW Div. Hdqtrs. 
UPW Div. Hdqtrs. 
Baseyard Office 
UPW Div. Hdqtrs.

On Call by Unit Chairman

"Old, ill, and broke! So, what do you want, troublemaker?”

For Your Information:
WHY RETIRE AT THE END OF A YEAR?

We have received many inquiries 
on the following question: What is 
the advantage in retiring at the end 
of the year rather than at the begin
ning of the year?

By retiring at the end of the year, 
the retired person will collect his 
post-retirement of 2Vz% on top of his 
retirement pay on July 1 of the follow
ing year (only 6 months later), where
as, if he retires on January 1, he would 
have to wait until July 1 of the follow
ing year, or a full 18 months later. 
We hope this answers your question. 
If not, please feel free to call the 
Union office at 244-0815 for further 
information!

Write for 
Our Newspaper 
News items from any UPW 

members in any of our Units are 
welcome anytime for newsprint 
in our ORGANIZER. Send in 
your information in writing to 
our UPW office in Wailuku, 
66 Wailani St. (Attention: Divi
sion Director). We’ll be happy 
to send it in. Your articles must 
be sent in by the first week of 
each month.
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HAWAII Big Island Federal Credit Union Has
Ground-Breaking, But Not Broke

Letters
Mr. Jackson Ah Chin, 
Hawaii Division Director

May I thank you very much for the 
excellent support I received during 
my nine years with the County gov
ernment. I am very grateful to all of 
you for making those years most 
enjoyable and exciting.

I leave my post with a great deal 
of satisfaction because of the 
numerous improvements which we 
were able to accomplish for the 
people in every district of the island. 
I am humbly aware that I would not 
have been able to accomplish as much 
without the loyalty and support of 
the men in my department. As I say 
goodbye, I would like to request that 
you continue to give the new County 
administration the same kind of sup
port. . . .

Mahalo!
ROBERT T. FUKUDA
Former Director, 
Parks and Recreation

HAWAII DIVISION FEBRUARY MEETING SCHEDULE
HILO HOSPITAL.............................................................. Mon., Feb. 3 7:00 p.m. UPW
PUNA UNITS..................................................................... Tues., Feb. 4 3:00 p.m. Garage
P. & R . . . . ...................................................................... Wed., Feb. 5 3:00 p.m. Shop
HILO ROAD...................................................................... Thurs., Feb. 6 3:00 p.m. Green Room
BWS..................................................................................... Fri., Feb. 7 3:30 p.m. Shop
LAUPAHOEHOE UNITS.................................................. Tues., Feb. 11 3:00 p.m. Garage
HONOKAA UNITS...................... .....................................Wed., Feb. 12 3:00 p.m. Garage
KOHALA ROAD.................................................................Thurs., Feb. 13 3:00 p.m. Garage
KONA UNITS................................................................... Wed., Feb. 19 7:00 p.m. Yano Bldg.
KA’U UNITS...................................................................... Fri., Feb. 21 3:00 p.m. Garage

Ground-breaking ceremonies were 
held on December 4, 1974, for a new 
building to house the Hawaii County 
Employees’ Federal Credit Union 
for its employees and provide better 
services for the members. As of Nov
ember, 1974, the total Credit Union 
assets were $3,897,641.47, with a 
total membership of 2,552.

Performing the ground-breaking 
ceremonies, from left to right, were: 
Ronald Okamura, Board Member; 
Paul Perry, Board Member; Elizabeth 
Stillman, Secretary; Naomi Ludwig, 
Board Member; Jackson Ah Chin, 
President; Y.C. Akana, Treasurer; 
and Wally Ogawa, Board Member. 
Barring unforeseen circumstances, 
the target completion date will be 
sometime during October, 1975.

Give Us Our Glasses
An Open Letter to the Department of Transportation
To: Mr. Alvey Wright, Director

Department of Transportation
Dear Mr. Wright:
RE: PRESCRIPTION SAFETY GLASSES

We the undersigned employed by the Department of 
Transportation, Highways Division, in Hilo, would like 
to direct your attention to the lack of response by some 
of your subordinates to their employees’ request.

About a month and a half ago, we submitted our appli
cation for prescription safety glasses. We felt that we 
met all the necessary criteria as listed under the guide
lines which provide for certain classes of employees to 
receive, at the department’s expense, prescription safety 
glasses.

Every State department received a memorandum from 
Mr. James Takushi, Director of Personnel Services, on 
the subject matter, “Provisions of Prescription Safety

Glasses’’ dated October 19, 1973. With this memorandum 
on hand, why is it taking our department so long to come 
to a decision? It is difficult for us as employees to compre
hend the reason why our department is taking so long to 
respond to our requests.

May we ask for your cooperation in finding out the 
reason for such a delay and hope that any future request 
of employees be handled expeditiously by all concerned. 
We, on the neighbor islands, feel as though we are second 
class employees because of the way we are treated when
ever we submit any type of communication.

We hope that you will take corrective action to rectify 
this inequitable situation.

Very Sincerely Yours,
Jack Konno, Bridge Maintenanceman
Kaoru Kodera, Bridge Maintenanceman
Charles Koizuma, Bridge Maintenanceman

‘They call it take-home pay 
because there's no other place 
you can afford to go with it!*

After Months of Patient Prodding

Union Wins Reclassification of State LPNs
Last month our Organizer printed 

a small front-page article announcing 
that finally, at long last, our State 
LPN’s are going to be processed for 
an upgrading, effective as of last 
January 1.

What the article didn’t say was how 
this gain was made. Sometimes 
people will give all the credit to man
agement for making changes that 
help working people —often because 
they don’t know the role the union 
played in the decision.

This effort to reclassify our State 
LPN’s upward came out of our first 

Unit 10 negotiations. On January 18, 
1973, State Director Henry Epstein — 
who was also our chief spokesman in 
Unit 10 negotiations — sent a letter 
to State Director of Personnel Serv
ices James Takushi.

Brother Epstein’s letter noted that 
the Para-medical Assistant series 
had been established over five years 
before, in 1967. Yet since the series 
was established, Brother Epstein 
pointed out, “many changes in duties 
and organization have taken place.”

The UPW letter elaborated on the 
changes: “In the mental health area, These Unit 10 LPNs have played a good role in raising issues affecting PMA’s in 

Unit 10 negotiations. Left to right are Sisters Jessanie Marques, Johanna Duclayan 
and Ellen Lum.

for example, there has been a greater 
emphasis on community health cen
ters, with a major change in the work 
assigned to para-medical assistants 
at the health centers.”

The union urged that these changes 
be examined and specifically request
ed that the Department of Personnel 
Services “conduct a complete classi
fication survey of all classes in the 
Para-Medical Assistant series at the 
earliest, possible date.”

Mr. Takushi’s reply was dated the 
same day —January 18, 1973. The 
Department promised the union that 
since five years had gone by since 
the last survey of the PMA series, it 
was “contemplating” scheduling a 
classification survey of the PMA 

series “to begin no later than July 
1, 1973.”

After considerable delays and a 
rather lengthy survey process —dur
ing which time the union continued 
to remind and press management 
for its findings — the UPW finally 
learned last December 18 that the 
survey had found that some upgrad
ing was merited, based on the LPNs’ 
job duties and descriptions.

Our PMA’s are now cooperating 
in the procedure to get them the re
classification and higher pay they 
deserve, retroactive to last January 1.

These gains don’t fall out of the sky, 
but result from having a union that 
will take up these matters for its mem
bers and continue to press for needed 
changes.
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OAHU DIVISION NEWS

EDU Custodians' Unit Chairman Gala- 
ceo Daoang presents Sister Mary 
Keawe, former unit Secretary with a 
$25 check upon her retirement from 
Royal School.

Alvaretta Kamaile retired as a Clerk II 
from the D.O.T. Harbors Division after 
25 years of service. She began as a 
janetrix and has served as the treasurer 
of the UPW unit. Best wishes, Sister 
Alvaretta!

These UPW members and friends worked hard to make the December, 1974, 
Cafeteria Workers Christmas party one of the nicest ever. From left to right, 
front, Herbert Perreira, Lillian Costa, Mary Jane Perreira, Lucy Tavares, and Lily 
Victor; back row, I. to r., Julia Tsugawa, Emma Kamakele,Dorothy Asam, Virginia 
Kim, Martha Kenolio, Lillian Kane, and Eleanor Wilson.

Refuse workers and sons attend Christmas party: Brother Clarence Bush and his 
two sons C. J. and Shawn; Brother Joseph Hale and Joe Jr., and Paul; and Frank 
Alvrerio.

Union Fights Change in Workload 
of Honolulu Airport Janitors

Last October 23, Airports division management 
at Honolulu Airport tried to slip one past the union 
by assigning two Janitor II personnel to clean out
door landscaped areas adjacent to the building 
area in which they worked. The two janitors were 
already cleaning some 38,000 sq. feet, and the extra 
area would have added another 92,000 sq. ft. to 
their workload.

Management claimed that one custodian could 
clean the extra area in 2V2 hours each day. But the 
union, represented by B.A. Bob Chang, argued 
that the new assignment more than tripled the 
workload in terms of area cleaned and represented 
at least a one-third increase hour-wise in workload 
— with no additional staffing provided.

Furthermore, the union contends that manage
ment is forcing the custodians to work out of class. 
The outdoor area should be maintained by grounds
keepers, who are a higher class; they are to pro
vide all services outside the building, not the 
custodians. This has been the past practice, B.A. 
Chang contends.

But management claims that the Janitor II job 
description allows a custodian to work outside 
buildings as well. So the grievance, filed last Nov
ember 6, is now at Step 3, prior to going possibly 
to arbitration, if management won’t concede.

WHAT THE CONTRACT SAYS
Section 1.05 of the Blue Collar Unit 1 contract 

says clearly: “The Employer agrees that it shall

Harbors Division Agrees to 
New Scheduling Practices

Agreement was reached late in 
December in scheduling practices 
for five employees of the Harbors 
Division of the Department of Trans
portation on Oahu. Changes were 
agreed to after several sessions of 
discussions ironed out differences 
between schedules in effect. The 
schedules needed to comply with 
broadened application of the Fair 
Labor Standards Act to public em
ployees in Hawaii.

The employees, classed as Water 
and Fuel Line Operators, members 
of Unit 1, and their Foreman in Unit 
2, were represented by UPW and 
HGEA staff members, Robert Chang 
and Charles Nee.

These employees have traditionally 
worked a 24-hour schedule twice 
weekly. Compliance with FLSA re
quired the reduction of eight hours 
of work weekly in order to permit 
straight time payment for the first 
40 hours of work and time and one- 
half for all hours above 40. The com
plicating factor in this seemingly 
simple problem is that the entire 
operation is handled by only four 
workers. The arrival, departure, and 
service for all ships in the Honolulu 
harbor is handled by these men and 
one Foreman, with work being re
quired at varied and unpredictable 
hours within the entire work cycle 
of 24 hours.

make up for that. Besides, and this 
is important, the crews’ quarters will 
get a good going-over as a result of 
these discussions. Who knows, we 
may end up with decent sleeping 
room space in addition to everything 
else,” B.A. Chang commented.

The new schedule will start on 
February 1st and it and other condi
tions will be subject to renegotiation, 
along with all other conditions at the 
end of the Unit 1 contract.

Chief representatives for Manage
ment were Captain McCormack of 
the DOT; Thomas Yoshida, Personnel 
Dept, of DOT; and Larry Ishimi, for 
the Employer. Committee Chairman 
Albert Castro, Steve Murin and Bob
Chang spoke up for the workers.

IN MEMORIAM
Masao Nakamichi (Retired)—Oahu 12-18-74 

Yuen Farr Pang (Retired)—Maui 12-14-74 

Davi^t B. Makua (Refuse 1)—Oahu 1-8-75 

Leatrice H. K. Liu (Retired)—Oahu 1-3-75 

Clarissa Mahi (Spouse of member, Henry
Mahi Jr.)—Oahu 12-23-74 

William K. Mana (Retired)—Oahu 1-3-75 

Marion Kauahi (Retired)—Oahu 12-4-74 

Leocadio Galacgac (Retired)—Oahu 12-24-74 

William Perry (Retired)—Oahu 12-29-74 

Francisco Quinones (Retired)—Oahu 
12-28-74

Even a slight variation in work 
schedules makes demands on the 
men for overtime work, recall, and 
standby accommodation. Despite 
the difficulty, the negotiations were

talented musicians: the Victor family 
from Kahaluu—Lilly and George Victor 
and their son Noren entertained at the 
Cafeteria Workers Christmas party last 
December. Lilly Victor is a Waiahole 
School cafeteria worker.

conducted with a sincere desire to 
make the changes which federal law 
made necessary but at the same time 
to work out details which would bene
fit the employees.

Robert Chang, UPW representative 
for the men reported that the changes 
negotiated were acceptable to the 
men. “We can sign the papers any
time. We got a new system of sched
uling out of the deal. The men and 
their immediate boss still will get 
plenty of chances to make over-time 
because the position freeze is in 
effect. We gave up what we had to 
give up, the 24-hour scheduling twice 
a week. But the O.T. we pick up on 
weekends and on call-in work will

consult the Union when formulating and imple
menting personnel policies, practices and any 
matter affecting working conditions. No changes 
in wages, hours or other conditions of work con
tained herein may be made except by mutual con
sent.”

Yet without consultation with Union, the Air
ports Division management made a major change 
in assignments and working conditions. At a first 
step grievance meeting on November 12, manage
ment representative John Long maintained that 
the employer would stick to its position and not 
alter its stand. So the matter went to Step 2, where 
again management refused to budge.

Meanwhile, all the airport custodians are 
refusing to do the new duties, pending the outcome 
of the grievance. The Department of Transporta
tion, according to B.A. Chang, is doing “a lot of 
buck-passing and ignoring the time limitations 
for each step of the grievance.”

THE MORAL OF THE STORY
The workers and B.A. Chang, by grieving on 

this matter, and taking a firm position, show how 
the contract must be vigilantly enforced; otherwise 
we will be more and more understaffed and forced 
to work harder and harder. Don’t agree to do extra 
work without consulting your steward or union 
business agent. You are not only hurting yourself, 
but your co-worker and your union contract.

The food was plentiful and ono at 
EDU Custodians’ Xmas fest.

The EDU Custodians’ Xmas Party was a real highlight 
in spirit, food, and fun.

OAHU DATES TO REMEMBER
(All Meetings at UPW Hall)

February 4 Tues. Oahu AFL-CIO ...............................7. p.m.
February 5 Wed. Oahu Stewards’ Council ................ 7 p.m.
February 9 Sun. EDU Custodians ............................... 1 p.m.
February 13 Thurs. Stewards Training Class ................ 6 p.m.
February 13 Thurs. Oahu Division Meeting ...................7 p.m.
February 13 Thurs. Oahu PAC Meeting .......................... 8 p.m.
February 15 Sat. Cafeteria Workers .............................9 a.m.
February 17 Mon. Presidents’ Day ............................... 9 a.m.
February 20 Thurs. Retirees’ Committee ........................9 a.m.
February 22 Sat. U.H.-Manoa Unit 1 .......................... 9 a.m.
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Mediation in Progress

Queen’s Talks
Reach Impasse

It seems to be a regular occurrence for Queen’s Hospital’s negotiations 
with our union to go into impasse. “It’s a tough employer. They just don’t want 
to give up anything without a fight,” said one of the union’s rank-and-file nego
tiators.

So in early January, the Queen’s negotiations went into mediation, with 
Federal mediator Bob Castrey doing the honors and trying to work out a settle
ment.

The union is seeking a wage settlement which will at least keep the unit’s 
workers abreast with inflation, and is also aiming to win union security for 
the first time at Queen’s. Queen’s is the only hospital our union has organized 
at which there is no form of union security. This has undermined the union’s 
ability to represent the workers at Queen’s and has made our bargaining posi
tion more difficult.

Though inflation is hiking up the cost of living at a rate of over 12% a year, 
Queen’s management, headed up by William Henderson, came in with a first 
wage offer of only a 6% increase each year of the new contract. The manage
ment team also has failed to budge on the issue of parking. Workers recently 
lost parking to make way for new construction, and want to get a commitment 
from management that they will be provided stalls in the new parking building 
that is going up. Their loss of old stalls has cost some of them sizeable monthly 
parking fees elsewhere, which squeezes their already small incomes. Probably 
half the Queen’s unit earns wages at Queen’s which would put them under the 
Federal poverty level, or very close to it. Yet Queen’s, one of the largest and 
most affluent community hospitals, has been very reluctant to give its workers 
a decent wage.”

Since its opening wage offer, Queen’s management has upped their bid 
to an 8% hike in 1975, 7% in 1976, and 6% in 1977. But the union negotiators 
feel that offer is not enough. In fact, it would mean at least a 4% wage decrease

HOSPITAL DIVISION FEBRUARY MEETING SCHEDULE
ST. FRANCIS...........................................................
PALAMA SETTLEMENT..........................................
STEWARDS TRAINING..........................................
DIVISION EXEC. BOARD.....................................
KAHUKU ...................................................................
HALE NANI..............................................................
KUAKINI...................................................................
WAHIAWA..............................................................
POHAI NANI.........................................................
QUEEN’S...................................................................
AGENDA MEETING...............................................

Mon., Feb. 3 7:00 p.m. UPW Hall
Tues., Feb. 4 11:30 a.m. Palama Settlement
Thurs., Feb. 6 6:00 p.m. UPW Hall
Thurs., Feb. 6 7:00 p.m. UPW Hall
Tues., Feb. 11 3:45 p.m. Kahuku Library
Tues., Feb. 11 4:00 p.m. UPW Hall
Wed., Feb. 12 4:30 p.m. Kuakini
Thurs., Feb. 13 3:30 p.m. Wahiawa
Thurs., Feb. 20 3:30 p.m. Pohai Nani
Thurs., Feb. 20 7:00 p.m. UPW Hall
Tues., Feb. 25 4:00 p.m. UPW Hall

HOSPITAL DIVISION NEWS

Queen’s Hospital rank-and-file negotiators, including veterans George Edrozo 
and Mary Jane Kopke (picture left), play active role in talks with Queen’s man
agement. The talks have now gone into mediation, prior to a possible strike vote.

in 1975, given the present rate of inflation. That is why the talks have now gone 
to mediation, and strike vote preparations are being discussed.

The Queen’s rank-and-file union negotiators include chairman Tommy 
Yontanza, Mary Jane Kopke, Joe Caban, Frances Delos Santos, Marion Sroufe, 
Sabrina Parinas, Kenneth Ige, George Edrozo, Louis Pinho and Tsuyako Naka- 
gawa.

CHILD & FAMILY SERVICES ELECTION BALKED
As a result of major disagreements 

between the Child and Family Serv
ices administration, and the UPW and 
CFS workers on the question of who 
should be eligible to vote in the repre
sentational election, a formal hear
ing on the 5 issues in dispute was held 
last October 18 before the Hawaii Em
ployment Relations Board (HERB).

It seems management always tries 
to chisel away at the bargaining unit 
because it is not in management’s in
terest to have a strong, organized 
workforce in the workplace. The CFS 
administration has proven itself to be 
no different. As opposed to the UPW 
estimation of about 30 workers who 
should be eligible to vote, CFS man
agement claims that only about 13 
should vote. They want to exclude the

clerical workers, as well as the social 
workers and other staff who are pro
viding services through government 
funding. As an agency that gets most 
of its money from the Aloha United 
Way, CFS administration should re
member that it is union members who 
contribute to the AUF and that their 
contributions have significantly help
ed to keep CFS services going.

The case before the HERB is still 
pending, and CFS staff workers are 
very concerned that the decisions are 
taking so long. It has already been 3 
months since the formal hearing! 
Such a long delay by HERB makes 
organizing more difficult, but the CFS 
workers are determined to win, de
spite these obstacles.

U.S. Hospital Workers’ Union Tour of China
The following report is reprinted from 

the November edition of 1199 News, the 
official publication of the National Union 
of Hospital and Health Care Employees, 
a division of the Retail, Wholesale and 
Department Store Union, AFL-CIO. It 
is the first report from a US union dele
gation to visit the People’s Republic ot 
China.

NEW YORK, NY — A nine-member 
National Hospital Union delegation that 
toured the People’s Republic of China 
in August returned home impressed 
with advances made in improving daily 
life of China’s 800 million people.

For the first time in China’s 5,000- 
year history, her people have adequate 
food, clothing and medical care. Pres. 
Leon J. Davis reported to the District 
1199 Hospital and Guild September 
Delegate Assemblies and the District 
staff. This is in sharp contrast to the 
terrible conditions of famine and dis
ease that prevailed before the current 
government took power in 1949, he add
ed. Today’s China is also free of for
eign domination for the first time in 
modern times, Davis said.

“No one can fully evaluate what has 
happened in China unless they lived 
through the tremendous backwardness 
and oppression of the old regime and 
see the new breath of life there now,” 
said Davis.

FOOD NEEDS MET
“They are very well-organized to 

meet their major need: food,” Davis 
said. Referring to the “fantastic fam
ines, floods and plagues” that killed 
millions in old China, he said the 
1199ers saw no hunger, poverty or beg
gars during their tour.

“We don’t know if their system would 
work in Europe or elsewhere, but from 
what we could see it seems to be work
ing well for the Chinese,” Davis de
clared.

Members of the delegation paid for 
their own transportation to and from 
China. The Chinese picked up the tab 
for the delegation’s stay in that coun
try.

In reports to delegates and staff 
members, the returned 1199ers made 
the following points:

• Health care. Malnutrition, cholera, 
plague, typhoid fever, tuberculosis and 
other diseases associated with poverty 
were common in old China. Every fifth 
child died before its first birthday. 
There were less than 10,000 poorly dis
tributed doctors for the entire country.

Today China has reached modern 
European levels in control of infec- 
tious disease. Malnutrition is gone. 
There are 250,000 physicians, tens of 

thousands of hospital beds and health 
centers and millions of “barefoot doc
tors.” A strong emphasis on the pre
vention of disease stresses sanitation, 
immunization and education. Cost of 
health care is very low. Along with 
modern western medical practices, the 
1199ers were also impressed by several 
demonstrations of the ancient Chinese 
science of acupuncture.

• Education. While it’s over 5,000 
years old, China is a “young country” 
in that half its population is under 18. 
This means there are almost as many 
Chinese under 18 as there are Ameri
cans of all ages. Advances in educa
tion include making school compulsory 
for the first time in Chinese history. 
Students in the cities must complete 

high school and in rural areas must 
complete at least two years of high 
school. All high school graduates must 
go to work for two years. Their co
workers then determine who goes to 
college.

• The Great Cultural Revolution. 
Since the mid-1960’s Mao Tse-tung has 
introduced measures designed to pre
vent growth of an educated elite with 
values different from those of the vast 
majority of Chinese, who work on the 
land. One of these measures requires 
intellectuals and all other white collar 
workers, including government lead
ers, to spend a period of time each year 
doing physical labor.

• Role of women, Oppression of 
women in old China went to extremes 
such as binding girls’ feet or throwing 
girl infants out to die because women 
were considered not as productive as 
men. Today, women have legal equal
ity and work at virtually all kinds of 
jobs.

• Lives of workers. Hard physical 
labor, most of it to produce food, is the 
foundation of China’s economy Pay is 
low, but so are food, rent and health 
care. Chinese work six eight-hour days 
per week, with no vacations. There are 
no apparent distinctions on the job 
between workers and supervisors. 
Clothing is uniform throughout China 
and there appear to be no extremes 
of poverty and wealth.

• Political parties. The Communist 
Party is China’s only political party.

• Old people. Old people are treated 
with respect. Retirement in the cities 
starts at 55 for men, 50 for women. 
Men who worked 20 years and women 
who worked 15 years can retire at 70 
percent of their pay. Retirees lead ac
tive lives teaching their skills to young 
workers and describing to them what 
life was like “before liberation.”
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The Ford Administration's new economic proposals 
would make the rich more wealthy and make work
ing people and the poor “bite the bullet” even more.

Some Information For Your Tax Returns
For those members working on their income tax 

returns, the information below will assist them. Maui 
Division Director Al Carvalho is kind enough every 
year to work out these figures to help you.

UNION DUES

1-1-74 to 9-30-74 ... 
10-1-74 to 12-31-74

(NON-SUPERVISORS) TOTALS

....... $7.00 X 9 ...........
...... 7.30 X 3 ...........

$ 63.00
21.90 $ 84.90

SUPERVISORS, 

1-1-74 to 9-30-74 .... 
10-1-74 to 12-31-74

EXEMPT & CASH-PAYING

....... $4.60 X 9 ........... $ 
..... 4.90 X 3 ...........

MEMBERS

41.40
14.70 $ 56.10

1-1-74 to 9-30-74 ... 
10-1-74 to 12-31-74

RETIREES

....... $3.00 X 9 ...........
...... 3.10 X 3 ...........

$ 27.00
9.30 $ 36.30

MEDICAL PLAN

KAISER (REGULAR PLAN)

Single: 1-1-74 to 6-30-74—$ 11.34 X 6 $ 68.04
7-1-74 to 12-31-74—$12.62 X 6 75.72 $143.76

Family: 1-1-74 to 6-30-74—$31.26 X 6 $187.56
7-1-74 to 12-31-74—$34.72 X 6 208.32 $395.88

NOTE: MUTUAL AID FUND PAYMENTS ARE ALSO TAX DEDUCTIBLE 
AS AN EXPENSE!!!!!!!!!!

KAISER

Single:

Family:

(MEDICARE)—(For those 65 & over and still employed)

1-1-74
7-1-74

1-1-74
7-1-74

to 
to

to 
to

6-30-74—$ 2.20
12-31-74—$ 2.84

6-30-74—$10.28
12-31-74—$12.54

HMSA (REGULAR PLAN)

Single: 1-1-74
7-1-74

Family: 1-1-74
7-1-74

to 
to

to 
to

HMSA (MEDICARE)

Single: 1-1-74 to 
to

Family. 1-1-74 to 
to

7-1-74

7-1-74

HMSA (CHP PLAN)

Single: 1-1-74 to

Family: 1-1-74 to

X
X

X
X

6
6

6
6

$

$

13.20
17.04

61.68
75.24

$ 30.24

$136.92

6-30-74—$ 6.92 
12-31-74—$ 7.48

6-30-74—$23.08
12-31-74—$24.82

6-30-74—$ .62
12-31-74—$ .78

6-30-74—$10.48
12-31-74—$1 1.42

12-31-74—$ 9.20 

12-31-74—$26.18

HMSA-CHP (MEDICARE)

Single: 1-1-74
7-1-74

Family: 1 1-74
7-1-74

X
X

X
X

X
X

X
X

6
6

6
6

6
6

6
6

X 12

X 12

$ 41.52
44.88

$138.48
148.92

$

$

$

$ 86.40

$287.40

3.72
4.68

62.88
68.52

$ 8.40

$131.40

$110.40

$314.16

THAW IN STATE POSITION FREEZE EXPECTED
The new State Administration’s 

budget proposal for the next two 
years seems to be a step forward 
toward restoring full public service 
and staffing. The thawing of the posi
tion freeze couldn’t come any too 
soon, if you ask our UPW workers, 
who have been hurt by understaffing 
over the past few years.

Governor Ariyoshi apparently 
authorized his Department heads 
several months ago to fill vacant 
positions, provided they can do it 
within their existing budgets. This 
authorization has recently been made 
even clearer, but many Departments 
seem unwilling to use any extra funds 
to pick up more custodial and blue

collar workers. Many have been short 
of equipment, and some funds may 
go for that. Without increases in the 
budgets of many of these Depart
ments, it is doubtful if any real lift
ing of the freeze will take place, or 
that vacancies will be filled.

The hiring of several hundred Fed
eral program workers (Public Service 
Employment Program, and CETA) 
at union wages is a good boost for 
sagging morale, but these are short
term programs (1-year duration, 
usually), and these positions may 
vanish when and if funding dis
appears. However, these short-term 
workers should be signed up into the 
union and invited to participate in

all our union activities and programs.
The U.H. maintenance workers 

have been promised some 127 new 
hires over the next 21/z years, bring
ing their total numbers to 329. They 
are still trying to make their gains 
more clear and certain, and win some 
promises on getting the other 100 or 
so workers they need in addition to 
the 329 by 1977. U.H. President 
Matsuda has met with the workers 
and their student supporters on the 
staffing issue, and on the University’s 
recent hike in parking rates that the 
workers and students must pay. Over 
4,500 signatures have been gained 
on petitions urging full maintenance 
staffing and lower parking fees.

$ 32.40

$158.16
to 
to

X
X

6
6

$
$

X
X

6
6

81.48
76.68

17.40
15.00

to 
to

6-30-74—$ 2.90
12-31-74—$ 2.50

6-30-74—$13.58
12-31-74—$12.78

Brother Adolph Samuels addresses 
State Exec. Board on the issue of group 
life insurance.
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Meet Your Staff

Sister Vivian Park is our new part-time receptionist 
in our Honolulu front office. Vivian is a Roosevelt 
High School grad and formerly a substitute teacher 
and tutor for the Department of Education, and 
worked with the Learning Center in Kailua. Vivian 
is the mother of a boy (age 12) and a girl (15).

AFSCME Ed Classes
Our AFSCME Education Office is at it again. 

Beginning in late February some 30 courses rang
ing from language conversation, hula, ukulele, 
and home gardening, to investment counselling, 
public speaking, and pre-retirement planning.

Four courses are probably available on paid 
time (or at least those taking them should ask for 
them on paid time): *OSHA (Sound Safety Prac
tices), Mondays beginning Feb. 24, 2-4 p.m., Car
penters Union Hall, 1311 Houghtailing St.; 
* Defensive Driving, 2-4 p.m., Tuesdays, beginning 
Feb. 25, Carpenters’ Hall; *Job First Aid, 2-4 
p.m., Fridays, beginning Feb. 28, Carpenters’ Hall; 
and * Pre-retirement Planing 9-11 a.m., Tues
days, beginning Feb. 25, at UPW Hall.
Max Roffman).

Day classes are also available in Tai Chi, Ha
waiian Culture and History, Making the Most of 
Retirement, Advanced Mandarin Conversation 
and Intermediate Japanese Conversation. Other 
courses are mainly at night. A special mailing will 
be sent to all our Oahu UPW members on these 
new courses that are open to you, free of charge.

Call 521-6941 for more information.

State Exec Board Makes Major Policy Decisions
Our State Executive Board members, meeting 

on Kauai last January 18-19, came to grips with 
an important issue — our union’s group life in
surance program — and after considering several 
different alternatives, settled it.

Bernie. Stern, of the Benefit Plan Consultants, 
who handle our policy, was on hand to help the 
Board understand the facts and figures which 
showed our policy was presently a “losing proposi
tion” — at least from the viewpoint of various 
insurance companies. (The plan lost the company 
$141,000 last year.)

The Board considered three options: 1) raising 
all premiums by 20%, which Mr. Stern said would 
be “suicide” since younger members would not 
join the plan; 2) raising the benefits for younger 
members, keeping premiums at the existing level, 
but reducing benefits drastically for the 61 and over 
group; and 3) keeping most of the benefits and 
all the premiums the same, but lowering the bene
fits—but not as drastically — for the 61 and over 
group.

The Board, by a unanimous vote after much 
discussion and questions, chose the third option, 
which was the insurance company’s best offer. 
All benefits will stay the same as under the present 
plan up through age 60, and the premiums would 
not go up. (See schedule of changes below.) The 
new Group Life Insurance Plan would become 
effective this April 1.

AMENDMENTS IN GROUP LIFE INSURANCE PLAN, 
EFFECTIVE APRIL 1, 1975

New Schedule Old Schedule
Age Amount of Insurance Amount of Insurance

40 and under ..........  $20,000 $20,000
41 thru 45 . . .......... 19,000 19,000
46 thru 50 . . .......... 16,000 16,000
51 thru 55 . . .......... 12,500 12,500
56 thru 60 . . ..........  11,800 11,800
61 thru 65 . . .......... 8,600 11,200
66 thru 70 . . ..........  5,000 10,800
71 and over . .......... 3,000 10,000

All other benefits in the present insurance program of
the United Public Workers will remain the same. All rates will
remain as per the present contract.

On understaffing and the State’s position freeze, 
State Director Epstein told the Board that, accord
ing to management’s representatives in negotia
tions, Acting Governor Ariyoshi had lifted the 
freeze through a memorandum sent to all Depart
ments last March! Now it’s up to the Departments 
to hire the staff they need, so UPW staff and mem
bers should push them to do so. We should also 
sign up as many of the new Federally-funded CETA 
workers as we can, so they can participate in our 
union programs.

Our legislative program for 1975 was discussed 
and will be presented more fully in the next issue 
of the Organizer.

The Board unanimously voted a letter of com
mendation to veteran Kapiolani Hospital worker, 
UPW Hospital Division leader, and State longtime 
State Executive Board member Brother Charlie 
Nahooikaika, who recently resigned his union 
offices on account of poor health. Board members 
contributed from their pockets toward buying 
Brother Charlie a token of their appreciation for 
his many years of service.


