
Unit 10 Committee 
Approves New Contract

Last February 16, our Full Unit 10 
Negotiating Committee unanimously 
voted to approve a new 2-year con
tract for the 1,400 member unit of 
non-professional and institutional 
public workers. Ratification meetings 
were set for the last two weeks in 
February to poll the rest of the Unit 
10 members on the contract.

SIX MONTHS OF TALKS
The Full Committee’s action came 

nearly 6 months after negotiations 
began. Since September 19, 1974, 
the union bargaining team had 20 
formal meetings with management 
and several informal ones as well. 
The talks became “hot and heavy” 
in January and went into impasse, 
with Federal mediator Bob Castrey 
called in to assist. After the last day 
of mediation had passed (January 31), 
Brothers Gary Rodrigues and Henry 
Epstein, meeting informally with top 
management on February 1, were 
able to secure a tentative settlement, 
which the Executive Negotiating 
Committee approved on February 3.

“This was the best deal we could 
have gotten, without a strike,” State 
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Director Epstein told the Full Com
mittee. “It contains several novel 
features, and comes in time for the 
Legislature to approve it, so our mem
bers can get their July raises. ’ ’

CONTRACT GAINS
The new contract, which would 

take effect July 1, 1975, includes sev
eral important provisions:

• Wages: an 8.5% raise, effective 
July 1, 1975, plus 5% increment raise 
for those who qualify. (In October, 
1975, the union can negotiate a wage 
hike for 1976-77.)

• Overtime and Scheduling: im
portant new provisions on advance 
notice and overtime pay, which will 
lead to better staffing and better 
scheduling.

• Defense and Counsel: for the first 
time, the State has agreed to reim
burse the union for successfully de
fending an employee against criminal 
charges arising from his or her job 
functions.

• Mileage and Meal Allowance 
have been increased.

• Seniority provisions are clarified 
and strengthened.

Unit 10 Executive Negotiating Committee members surround Federal mediator 
Bob Castrey, while pressing management for a settlement. Standing, from left to 
right, Eve Hayselden (Hawaii), Raymond Lavalouis, Josephine Bucaneg, Chairman 
J. B. Souza, Joe Barrozo (Maui), staff member Adrian Hussey, and Saturnino Vil- 
lafuerte. Seated, front row, from left to right, staff member Betty Kajiwara, Esther 
Zablan, Eleanor Hada (Kauai), Bob Castrey, Kauai Division Director Gary 
Rodrigues, and Hawaii Division Director Jackson Ah Chin.

UPW Convention Set for October 16-19
The last State Executive Board 

meeting set a tentative date for 
the Union’s next State Convention 
— October 16th through the 19th, 
1975. The location is still undeter
mined, but it will be at a major 
Honolulu hotel. All Oahu delegates 

will be entitled to accommoda
tions during the convention. So 
mark the date, and begin dis
cussing issues you want to be 
raised at this Convention. The 
next convention after this one will 
not be until 1977.

UPW FIGHTS PRISON GUARD TRANSFERS
"Gestapo-like Actions" Protested

Last February 10 at the order of 
State officials, the National Guard 
and HPD swept down on Oahu Prison, 
corraled some 45 employees (36 of 
them were correctional officers), 
searched their persons and lockers 
individually, and shoved them out 
of the State Prison, notifying them 
they were transferred.

This action was ordered by the 
State’s special task force on the pri
son, headed by Lt. Gov. Nelson Doi, 
who claimed that the guards involved 
were “hopelessly involved” with 
the prisoners in apparent wrong
doing and were too close with the 
prisoners to maintain discipline. Doi 
said that a “major overhaul,” which 
also included the sacking of Cor
rections head Ray Belnap, was the 
“only cure.”

TRAMPLED ON THE CONTRACT
With this rationale, the State task 

force, which was formed in response 
to the UPW’s urgent request last 
December, completely disregarded 
the Unit 10 contract and ordered the 
mass transfer of personnel. The 
affected guards were kicked out of

"Police State?"
“I now know what it’s like to live in a Police State,” commented 

Brother Raymond Lavalouis, one of the Oahu Prison guards transferred 
last February 10, and a member of our Unit 10 Executive Negotiating Com
mittee. “They didn’t give a darn about our rights or our feelings so they 
just came in, rifles and all, shoved us around, searched us and kicked us 
out—with no notice, no charges, no hearing, no trial, no nothing.”

Captain William Carreira, whom the guards often ask to speak on their 
behalf, was one of the main spokesmen for the union last December when 
guards and union officials met with the Governor. Carreira comments: 
“The Governor promised ‘drastic action’ but this is ridiculous!” Carreira, 
also transferred in the recent “martial law” action, said, “You know, some 
of my neighbors and friends would come up to me, afterwards, and say, 
‘Gee, what were you mixed up with, you worked so long with crooks you 
must have become one of them.’ You wouldn’t believe the way we were 
treated, after all our years of service. We speak up and then we get axed — 
it’s as simple as that.”

their jobs without warning or notice, 
and the National Guard and riot 
police of the HPD came in to assume 
their posts and conduct a prison
wide search.

Every guard who had served on the 
UPW’s delegation to inform Governor 
Ariyoshi last December about prob
lems at the Prison was transferred 
out in the February 10th move.

In an early morning meeting with 
Governor Ariyoshi on February 11, 
the UPW’s representatives minced 
no words in telling the Governor the 
seriousness with which they viewed 
the State’s illegal and union-busting 
tactics.

NO CONSULTATION
“We were not consulted at all dur

ing the course of the Task Force’s 
study of the Prison, nor were we in
vited to be part of the Task Force,” 
complained Oahu Division Director 
Paul Hong. “This hits us like a bomb
shell.

“This is a clear violation of our
Unit 10 contract —of our section 
on transfers, and the contract require-

State prison correctional officer Captain William Carreira tells KGMB’s Bambi 
Weil how he was treated by State officials, police and Guardsmen last February 
10, when the moss forced transfer of 36 guards was ordered by a top State task 
force headed by Lt. Gov. Nelson Doi. Another transferred guard, Brother Raymond 
Lavalouis, looks on.
ment to consult with us in advance 
on any changes in wages, hours and 
working conditions. We will follow 
up with all appropriate action to see 
that our people get justice. This 
Gestapo-like action of the State is 
a disgrace,” Brother Paul concluded.

Kauai Division Director Gary 
Rodrigues, who served as one of the 
chief spokesmen in Unit 10 negotia
tions, told the Governor frankly: “We 
have negotiated with you in good 
faith. Your signature appears on our 
contract. Does it mean anything? 
Lt. Gov. Nelson Doi has shown com
plete disregard for our people, many 
of whom have given 20 to 30 years of 
service. Now they’re getting canned, 
in the public’s eyes, and are forced 
out under a cloud of suspicion.

“The Prison’s been without proper 
direction for many years. We know, 
we’ve complained about it for years 
in our negotiations. It’s a good thing 
to straighten out the Prison finally, 
but you can’t stop a dog from barking 
by cutting off its tail. Our guards 
have followed your orders to get close 
to the prisoners and help in ‘rehabili
tation.’ Now they’re getting shoved 
out for following those orders and 
job specifications.”

UNION’S ACTIONS AHEAD
The union team, which included 

transferred guards William Carreira 

and Raymond Lavalouis, indicated 
the union might take several actions 
against the State’s heavy-handed 
transfers:

1) filing formal grievances against 
the action, and fighting them all the 
way to arbitration;

2) filing formal complaints with 
the Federal government concerning 
unfair labor practices and the illegal 
use of CETA funds to displace regu
lar employees;

3) group civil suit and legal action, 
paid for by the International, to get 
damages from the State for its illegal, 
damaging treatment of its Prison 
employees.

“An injury to one is an injury to all,” 
Paul Hong told the Governor. “Our 
members want us to act, and we will, 
if you don’t correct this mess.”

AFSCME’s Guy Nunn told the Gov
ernor how seriously the International 
regards this action, which he termed 
a “management atrocity” and “trans
fer by martial law,” and warned the 
State about the possible legal conse
quences. Guy has already filed a for
mal complaint with the Federal gov
ernment on the misuse of CETA 
funds.

After 25 minutes of listening, the 
Governor merely replied, “I will look 
into it,” and left the room.

UNITED PUBLIC WORKERS AFSCME LOCAL 646
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State of 
the Union

AFSCME CONVENTION APPROVES DUES HIKE
Two main events took place during my trip to Washington in early 

February. On Friday, February 7, there was an 11-day leadership conference 
on the economic crisis. Saturday, February 8, the Special Convention took place 
which increased the AFSCME per capita.

We have problems in Hawaii, but they are small compared to the difficulties 
of mainland cities and states. This became clear during the leadership con
ference, where officers from all over the country were talking about layoffs 
and cutbacks in service.

Senator Edmund Muskie was the luncheon speaker at the conference. He 
emphasized the increased importance of Federal funds to the local govern
ments AFSCME’S PROGRAM ON THE ECONOMIC CRISIS

AFSCME is pushing a complete economic package to relieve the crisis. 
It includes:

1. Six billion dollar Federal “emergency” grant program to cities to meet 
the current budget crisis and avoid layoffs;

2. An expanded public service jobs program — but this time with real pro
tection against the replacement of union members;

3. An extension of Federal revenue sharing, with more money going to 
those areas with the greatest need;

4. Increased Congressional appropriations for grant-in-aid programs going 
to cities and states to reflect increased costs;

5. Release of funds previously approved by Congress but impounded by 
the White House, especially those funds for job-producing public pro
grams; and

6. A tax relief and tax reform program to bring immediate relief to low and 
middle-income families and establish a more equitable tax structure.

I served as a member of the Constitution Committee, which met on Thurs
day evening. The first increase of 35* on April, 1975, had practically unanimous 
support and was quickly approved by the committee. I voted for the April in
crease.

On the second boost, the proposed resolution called for a cost-of-living 
provision, with the per capita going up in relation to the cost-of-living, with 
a maximum increase of 25* in January, 1976. There was strong sentiment on 
the committee for knocking out the cost-of-living provision and adopting a 
straight increase to take effect on January, 1976.

The committee finally decided on a flat 25* increase, to start on January, 
1976. I did not vote for this increase because of the position taken by our State 
Executive Board. It passed with an overwhelming vote, though.

The two resolutions were combined by the committee and a revised resolu
tion was presented to the Special Convention on Saturday. There were a few 
negative speeches, but the two increases passed with a comfortable margin, 
after two-and-one-half hours of discussion.

As a result of the Convention action, our dues will be going up an additional 
35* per month on April 1, 1975. We will also be petitioning the Hawaii Public 
Employment Relations Board for an increase in our service fee to begin on April 
1.

Many of the convention delegates remembered their visit to Hawaii and 
the hospitality they received here. They asked to be remembered to Hawaii’s 
officers and the people they met at our popular hospitality room.

The visit to Washington was short and hectic, but Jack Konno and I picked 
up much valuable material which will help us in our work here.

Consumer’s
Some Foods to Think
Some of the most purchased foods 

are actually high in sugar or fat and 
contribute to major health problems 
in our society — tooth decay, obesity, 
bowel cancer and heart disease. They 
are usually made by giant monopolies 
that have driven smaller companies 
out of business and control the 
market. Some examples to be wary 
about:

* Wonder Bread, made by Conti
nental Baking, a division of ITT; costs 
up to 30% more than other white 
breads and the Federal Trade Com
mission has recently accused ITT- 
Continental of using unfair market
ing practices to try to monopolize 
the baking industry.

* Bacon, which contains nitrosa- 
mines, a dangerous family of chemi
cals, some of which have been shown 
to cause cancer in test animals, 
according to the government.

* Breakfast Squares, another mar-

Corner
Twice About
vel from Betty Crocker’s chemical
kitchen, contains mainly sugar and 
fat, plus added minerals and vitamins. 
Beware of this “Gainesburger for 
people.”

* Table Grapes, under nationwide 
boycott by the United Farm Workers, 
until those who plant and harvest 
them receive a living wage and work 
under decent conditions, with a union 
of their choice.

* Pringles, “the ultimate insult 
to the potato,” is one-third more ex
pensive than regular potato chips 
and thirteen times more expensive 
than real potatoes; its long shelf-life 
may enable Procter & Gamble, its 
maker, to monopolize the potato chip 
market.

* Coca Cola, with no nutrients, 
costs more than milk or juice, and 
peddles its wares all over the world; 
very rough on teeth, and a darn good 
paint remover and heavy “cleanser; ” 
can be addictive.
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Safely Speaking
Don’t Federal and Local Laws have regulations that rule out too 

much noise on job sites as dangerous to workers? Well, how much 
noise is “too much?”

There are two ways to determine 
how much noise is too much. The 
first way you cannot measure, but 
it is just as real. If certain kinds or 
levels of noise bother you, interfere 
with what you are doing, or leave 
you worn out and tense after work, 
then there is too much noise. The 
other way is through scientific instru
ments and measurements.

Here are some rules of thumb for 
telling whether the noise is at a 
dangerous level, without using instru
ments:

1) Difficulty speaking with others 
at work stations — if you have to 
talk very loud or shout at someone

standing within a few feet of you;
2) Head noises or ringing in ears 

after being in a work area;
3) Temporary loss of hearing after 

several hours of being exposed to 
noise; and

4) If you can’t hear yourself when 
you talk on the phone.

Bosses will often tell you that if 
you can’t stand the noise you can get 
another job. But really there is no 
reason why you should settle for any
thing less than clean, quiet, safe and 
healthy working conditions. To 
accept other conditions is to lay your
self open to loss of hearing and good 
health.

workers history

Maluhia Hospital, and the 
Early Days of our Union

(Sister EditJj Kehaulelio, an LPN at Maluhia Hospital and a long-time union 
member and organizer, gave the Organizer this interesting account of some of the 
early UPW days at Maluhia. Sister Edith has put in 26 years at the Hospital, and 
may retire this July, due to the growing workload at the Hospital.)

I started work at Maluhia Hospital 
back in October, 1949. First, I joined 
the HGEA, but then it was more a 
bosses’ union, so I pulled out within 
a week. I saw the UPW brochure and 
decided to go down to Atkinson Drive 
and check out this new union. I was 
down there at the UPW office meet
ing with Henry Epstein when Adolph 
Samuels walked in, back in 1952 or 
1953.

I was excited about this union, 
since it seemed willing to really fight 
for workers and improve our condi
tions. I told the whole gang about 
it —about 150 workers or so —and 
they all quit the Association they 
were in and joined the UPW.

Our Hospital Administrator, Dr. 
Thomas Mossman, was really anti
union. He equated unionism with 
communism, and often red-baited 
us and got after the Filipino workers.

Daniel Hanakahi and myself were 
the co-organizers of our UPW unit 
at Maluhia. Dr. Mossman would 
always call us the two key “union 
bosses” and summon us to his office. 
We would wait and wait around. 
When he saw us, he would pound 
his fist on the table and call us 
“pakiki —you hard-heads.” He knew 
if he could get us to quit the UPW and 
go back to the HGEA, he might be 
able to break up the unit. But we never 
gave in or let him frighten us.

Once the beloved Mayor Johnny 
Wilson, who was a patient at Maluhia 
occasionally, heard of Mossman’s 
threats. Mayor Wilson called up Dr. 
Mossman and told him to stop 
buffaloing myself and Danny. That 
seemed to help some.

In those days, we had to watch out 
for management spies in our ranks. 
But usually we stuck together, one 
for all and all for one. In this way, 
we won better pay and benefits.

HUNGRY POWER
Recipes for a Worker’s Budget

Sister Edith Kehaulelio, an active union 
member and early UPW organizer.

When I started, the pay for an order
ly was $175 a month, plus an annual 
bonus of $25. Now it’s nearly three 
times that, thanks to our forming a 
union and fighting.

Still there’s a lot of room for 
improvement today. We are way 
understaffed. I have to care for some 
16 patients myself. If we had 
better staffing, then maybe I could 
stay on ’til age 65 and draw my full 
retirement. As things are now, I don’t 
feel I can.” With me, patients come 
first, and they should get the best 
of care. So we oldtimers work hard 
to provide it. But we just need more 
staff, and better pay to attract people 
to serve.

(Edith was born in Honolulu, at
tended Waikiki School, Hilo Union, 
Punahou School \and Normal School, 
marrying just before she graduated.

She and Amy Rodrigues, Maluhia 
unit chairperson, are some of our 
early union sparkplugs and organizers 
and has supported other workers’ 
struggles like the pineapple cannery 
workers’ strike in the early 60’s and 
informational picketing at Queen’s 
Hospital 6 years ago. Sister Edith 
Kehaulelio is a vital part of our 
union’s living history.)

CHEESE PIE
Here is a tasty, and pretty inexpensive and nutritious recipe for cheese

lovers and all those like good eating. Try it. And send us your own favorite, 
and inexpensive recipe.

INGREDIENTS:
* 1 uncooked pie crust
* onions, mushrooms, bell peppers, or whatever other vegetables desired
* cheese — Cheddar, jack, etc.
* 1 bottle sterilized cream (Avoset)
* 2 eggs

Directions: Brown vegetables and put them on the bottom of the pie
shell. Grate cheese to fill pie shell. Use 3/4 jar of cream, mixed with eggs, and 
pour over the cheese. Bake at 350 degrees for 30 to 35 minutes. Serves 4.

bv Henrv Epstein
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HOSPITAL DIVISION NEWS Wahiawa Arbitration
Charles Nahooikaika Honored

State Director Henry Epstein presents former Division V.P. Charlie Nahooikaika 
with a State Executive Board resolution and monetary gift on the occasion of his 
resignation. Sister Momi Tong, present Division V.P., praised Charlie at the 
testimonial dinner last January at Wo Fat”s, and Brother Steve Murin presented 
him with an engraved gavel in honor of his leadership contribution to the union. 
“This is a gentleman, a man who loves people, someone who gave everything 
he had to help working people, and who was completely devoted to the union,” 
Brother Murin concluded. Various Hospitals units also presented Charlie with 
many nice gifts.

Case Won By the Union

Sister Frances Delos Santos (center) en
tertains fellow workers at testimonial 
for Charles Nahooikaika. Bella and Mr. 
Rodrigues enjoy the occasion.

Marsha and George Gum a pac from 
Pohai Nani entertain everyone with 
beautiful music at Brother Charlie's 
testimonial.

Kida workers finally signed a new contract with Kida Nursing Home manage
ment last January, after over 6 months of delays. Rank-and-file negotiating com
mittee members included Sisters Momi Tong, Thelma Espinda, and Yvonne Puulei.

An important precedent-making 
decision in favor of the UPW was 
made by Arbitrator William B. Cobb 
in the Wahiawa promotion grievance, 
in a decision written on December 
23rd.

Arbitrator Cobb in his award said, 
“. . . I hold that the union had a right 
to be consulted in making the selec
tion for promotion in this case and 
that when it was not consulted but the 
promotion was unilaterally deter
mined by the employer, that consti
tuted an unfair labor practice and 
the parties should now again meet 
at the bargaining table and attempt 
to resolve their differences. The pro
motion of Trinidad Alabab to the 
position of dishwasher is therefore 
set aside and the employer is directed 
to again post the vacancy and to con
sult with the union in selecting the 
person to be promoted.”
ARBITRATOR SIDES WITH UNION
This decision follows closely the 

argument set forth at the hearing by 
Union witnesses and spokesmen 
who cited their exclusion from the 
selection process until after the 
Wahiawa Dietary Supervisors had 
made their choice. The Union had 
argued that past practice in kitchen 
and in laundry promotions had in
cluded discussion with department 
stewards, unit officers, and even 
UPW staff representatives.

Management’s case rested on the 
claimed “right” to make the selec
tion without interference from the 
union but recognizing, its right to file 
protests if dissatisfied with the selec
tion.

Unit leader Loretta Dela Cruz and 
her officers and stewards were happy 
with the decision, but watched how 
the hospital supervisors handled the 
implementation. Sister Loretta said, 
“Frankly, we have to be concerned 
because both Trini and Janet are 
members of the UPW. We didn’t 
want management to poison Trini 
against the Union. They sometimes 
tried to make it seem that we were 
fighting against her. Actually, we 
were fighting to enforce the contract 
fairly, and to give the arbitrator credit 
he did rule for us. This is a victory 
for the entire membership and for 
the contract.”

BOTH WORKERS PROMOTED!
The unit’s and union’s efforts paid 

off. In mid-February, management 
decided that both Janet and Trini, 
the woman management had original
ly promoted, would be simultaneous
ly promoted sometime in February.

Management also agreed to base 
future promotion decisions simply 
on the ability to do the work, attend
ance on the job and work performance 
evaluations — instead of the six fairly 
vague and arbitrary factors manage
ment had previously used for promo
tion guidelines. Seniority will be the 
major factor determining promotion, 
as the union has insisted.

The union’s team handling this 
problem should be commended. It 
included Sisters Cassie Lott (Nurse’s 
Aide), Dietary Stewards Pat Ramos 
and Violet Kim and unit chairperson 
Loretta Dela Cruz. Brother Steve 
Murin assisted the unit in the arbi
tration case. Claude Matsumoto 
represented management.

HOSPITAL DIVISION MARCH MEETING SCHEDULE
PALAMA SETTLEMENT........................................Tues., March 4 11:30 a.m. Palama Settlement
CHILDREN’S/PIRM............................................. Tues., March 4 3:30 p.m. Children’s/PIRM
STEWARDS’ TRAINING....................................... Tues., March 4 6:00 p.m. UPW Hall
DIVISION MEETING............................................ Tues., March 4 7:00 p.m. UPW Hall
HALE NANI........................................................... Tues., March 11 4:00 p.m. UPW Hall
KAHUKU................................................................ Tues., March 11 3:30 p.m. Kahuku Library
KUAKINI.............................................................. Wed., March 12 4:30 p.m. Kuakini
WAHIAWA............................................................ Thurs., March 13 3:30 p.m. Wahiawa
ST. FRANCIS.........................................................Thurs., March 13 7:00 p.m. UPW Hall
POHAI NANI....................................................... Thurs., March 20 3:30 p.m. Pohai Nani
QUEEN’S.................................................................Thurs., March 20 7:00 p.m. UPW Hall
AGENDA MEETING.............................................Tues., March 25 4:00 p.m. UPW Hall

Molokai Hospital Workers Win Improved 2-Year Contract
Unit Chairman Wayne Smith, with 

a rugged and determined negotiating 
committee, won “a darned good con
tract” for the members of Molokai 
General Hospital. Ratification was 
enthusiastically voted when raises 
of ten (10) percent and nine (9) per
cent were announced for successive 
years of a two-year term.

OTHER GAINS
The Agreement includes liberalized 

vacation credits, the agency shop 
to replace the existing union-security 
language, and a provision tailored 
to help improve scheduling on holi
days and during vacations.

An important change in pay was 
made for employees required to work 
more than five days consecutively 
when the sixth day starts a new week. 

Brother Epstein swears in Sister Leonora 
Saulibio as a new State Executive Board 
member from the Hospital Division.

Instead of earning premium pay from 
the seventh consecutive day, the 
Molokai employees will earn premi
um pay from the sixth day on.

Employees with four years of 
service will get three weeks of vaca
tion while those employees who have 
completed eight years will get four 
weeks of vacation. In addition, an em
ployee may designate any five holi
days he selects to be added to his 
already earned vacation. This propos
al, in effect, adds another week of 
vacation to each employee’s credit. 
At the same time, it eases the pres
sure on scheduling at the Hospital 
because any employee who wants 
the extra five days vacation will agree 
to work on those pre-selected holi
days.

Other gains include Employer paid 

Brother Wayne Smith (center) presided over the ratification meeting on the new Molokai Hospital contract. Among those 
on hand were (l.-r.) Donald Gutterres, Evan English, Pearl Kamakana, Irene Keanini, Dorothy Kahinu, Martha Naeole, 
Norma Chinen, and Cresencia Befitel.

group life insurance for retired em
ployees, a dental plan for employees 
to become effective in twelve months, 
inclusion of Employer-paid TDI, and 
provision for changes in classifica
tion to be negotiated within sixty 
days after the contract becomes effec
tive.

THE HARD-WORKING 
COMMITTEE

Brother Smith’s committee includ
ed, Norma Chinen, Anna Keanini, 
Irene Keanini, Evan English, Audrey 
English, Anna Bishaw, Adrian Hussey 
and Steve Murin.

Management representatives were 
headed by Administrator Victor D. 
Guillermo, Jr. and spokesman Claude 
Matsumoto, serving with members 
of the Board of Trustees of the Hos

pital.
Steve Murin and Brother Adrian 

Hussey were as happy about the pros
pects for the union’s improved rela
tions with the higher levels of man
agement as they were with the gains 
for the employees. “We are back on 
the track working together on such 
important issues as lobbying at the 
Legislature for increased subsidies 
and the assumption of control and 
direction of the Hospital by the State 
of Hawaii as soon as possible. We 
have also agreed to resume our in
formal labor-management meetings 
and to refer important areas of dis
agreement to the Personnel Commit
tee of the Board, rather than to lower 
levels of management” the UPW 
representatives told the members 
at the ratification meetings.
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OAHU DIVISION NEWS Two-Year Contract

Don Botelho (left) signs new Harbors Division scheduling agreement with union 
representatives led by State Director Epstein and Brother Albert Castro.

for Palama Settlement
Palama Settlement workers will 

be getting 10% pay raises this year 
and next year, thanks to the bargain
ing efforts of their rank and file union 
negotiating team. Sisters Lana 
Mercado and Helen Ichikawa served 
with Brother Howard Kawakone on 
the committee, and Hospital Division 
Director Evalani Subee and State 
Director Henry Epstein were the 
union staff members involved.

The new two-year contract, agreed 
to last month, also contains a guaran

tee that clerical and maintenance 
vacancies will be filled and that relief 
will be provided in the case of a per
son on extended sick leave. The 
workers also won additional accumu
lation of sick leave, up to 45 days. 
Since they already have dental and 
drug plans, this was not a contract 
issue. The contract signing was still 
not scheduled at the time we went 
to press, but the agreement had been 
overwhelmingly ratified by the unit 
in early February.

BWS SUPERVISORY TRAINING
Salis Commended for Bravery

Left to right (around the table) Brothers Paul Tanaka, Charles Maria, Takao Shi- 
kada, Francis Wong, Federico Castillo, and Atanasio Saberon attend first BWS 
Supervisors' course for those on temporary assignment or who have been pro
moted. Solomon Kamanu, Hong On Yuen, Shig Momohara, Solomon Halemanu, 
Joe Chir are at the table in the background. This is the first time such training has 
been provided for men on temporary assignment as supervisors.

BWS workers Joe Siobal, Isaac Kalua, James Toda, Samson Kaawa, and Alfred 
Kailihiwa study instruction manuals on how to supervise workers.

Brother George Salis, a PMA at 
the Leeward Mental Health Center 
and a UPW member in Unit 10, was 
commended last fall by Health De
partment Director Dr. Walter Quisen- 
berry for his “demonstration of great 
courage” in intervening in a possible 
suicide case in April, 1974.

Honolulu Advertiser reporter Chuck 
Ware was also involved in the case, 
and contacted the Health Department 
for urgent assistance. George Salis 
responded voluntarily and quickly, 
and found himself looking down the 
barrel of a rifle held by a man who 
had threatened to kill himself. In 
minutes, Brother Salis* had handled 
the situation well and established a 
rapport with the person which 
continues to this day. Reporter Ware 
commended George Salis to acting 
Governor Ariyoshi, and Dr. 
Quisenberry presented Brother 
George with a letter of commenda
tion, dated October 25, 1974, together 
with a Superior Accomplishment 
Award for a Special Act in the form of 
a $200 U.S. Savings Bond.

Dr. Quisenberry’s letter to Brother 
Salis concluded: “As the employee 
whose accomplishment best exem
plifies the highest spirit and sacrifice

George Salis

in the public service, may I also pre
sent to you the DIRECTOR’S 
AWARD for 1974. Your sincere and 
selfless efforts to help your fellow 
man are appreciated.”

George’s humility made it difficult 
to get this article for the Organizer, 
and that’s why it is somewhat belated. 
George’s example speaks well for 
himself and for all public workers, 
and we can all be proud of him.

Above, left to right, Brothers Kazayuki Takesue, 
James Kanoe, Wilbert Castro and Al Arelliano re
ceive quiz papers from BWS instructor.

U.H. Workers Continue 
to Press for Full Staffing

U.H. Manoa maintenance workers, supported 
by faculty and student groups, are continuing their 
efforts to win full maintenance staffing at the 
Manoa campus. Over 6,000 persons have signed 
support petitions urging full staffing and lower 
parking fees, and the workers and their student 
backers are building support for a legislative bill 
which would give the Manoa campus the 400 to 
450 maintenance positions they need to cover the 
floors and grounds adequately. In January, 1975, 
there were only 202 workers for the 4 million-plus 
sq. ft. of area. The Administration has already 
promised some 329 positions by the end of 1977, 
but 40 of these are temporary CETA positions. In 
meetings with U.H. President Matsuda, the 
workers have pressed for clarification of these 
promises and for further concessions.

U.H. Aquarium workers are still short two 
Aquarists and should have another custodian and 
groundskeeper, as well as a full-time receptionist. 
Honolulu Community College has just over a third 
of the staffing it needs, and the student senate 
there has passed a resolution in support of full 
staffing at H.C.C. and the Manoa campus.

U.H. Unit 1 chairperson Charlotte Kaluna has 
led these efforts, with the full support of her unit 
officers and stewards Lily Keiki, Billy and Leah 
Kennison, Sarah Kaohele, Sammy Lee, Willy Kalu
na, Rose Nakano and Harry Cordeiro.

U.H. workers (left to right) Rose Nakano, Sarah Kao- 
hele and chairperson Charlotte Kaluna meet with 
U.H. President Matsuda (far left), as UPW Division 
Director Paul Hong (behind Matsuda) urges more 
staffing.

Your Oahu UPW front office staff: from left to right, 
Chester Hada, Pearl Kanae, Charlene Moriwaki, 
Vivian Park, Barbara Sawai, and Janet Tanaka.

Brother Franklin Tomas (right) is an
other new aquarist at the Waikiki 
Aquarium.

Brother Frank Sutherland, a new aquarist at the Aquarium is wel
comed on board by acting Director Charles De Luca (right) as 
Brothers Joe Paekukui (left) a yardman, and UPW Steward Harry 
Cordeiro look on.

BLOOD NEEDED!
UPW member Brother John Costa, a worker 

at Hawaii State Hospital, was recently hos
pitalized and required 11 pints of blood for 
surgery. Now he must replace the blood or 
pay a big bill for it.

Please kokua, if you can. Give blood at the 
Blood Bank in Brother John Costa’s name. 
The Blood Bank is located on the grounds of 
Queen’s Hospital. Mahalo.

We Aim To Please
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UPW Helps CETA Workers 
with Pay Check Problems

With the arrival of several hundred 
new CETA and City Beautification 
workers into our bargaining units, 
the UPW has already received calls 
from several of these new workers 
for kokua.

B.A. Vai Cavaco, for example, 
checked into many of the numerous 
complaints about pay check irregu
larities in the first few checks the 
new workers received. After several 
phone calls, the situation was cor
rected by the early February pay 
check, at least at the Nursery. Some 
workers will be receiving back pay 
for the period their checks were short. 
Another problem that remains is get
ting these workers their Kaiser medi- 

Nursery Workers
The City & County Parks Nursery 

has a good crew of new CETA and 
City Beautification workers, but has 
several problems as well. One is a 
shortage of equipment. One chipper 
is broken and one needs new blades. 
There are not enough trucks for the 
number of crews, so the new workers, 
like Brother Dave Cowen,are not 
really doing the work they were hired 
to do. And few of the new workers 
feel like they are really being trained 
for landscaping and other skilled 
nursery work. Instead much of the 
work is make-shift.

The CETA and Beautification 
workers are used as a mass labor pool 
and trucked to various parks, like 
Aala Park, to spruce up the place. 
Understaffing has caused many parks 
to deteriorate in appearance, so these 
mass work crews are periodically 
sent out to shape them up. But there 
is no substitute for proper staffing.

Another consequence of CETA 
and the Beautification program, or 
the way they’re being used here, is 
that regular, long-time workers get 
stuck in their lower-paying positions, 
while brand new people are hired 
from the outside, at least temporarily, 
to assume higher positions. This 
lessens promotion opportunities for 
the regular workers.

SANTIAGO’S CASE
For instance, for 11 years Brother 

Santiago Piscusa has worked as a 
Nursery Aide (a Wage Board 3 posi
tion) . He operates and maintains the 
chipper machine, which is heavy 
equipment, without any hazard pay. 
He’s the Nursery’s unofficial expert 
on hibiscus and tends the hibiscus 
garden plants. Yet Santiago is 
always passed over for promotions. 
Almost all the other long-time 
workers, many with much fewer

Stewards' Training Sessions Set
AFSCME’s Brother Guy Nunn will 

be conducting training sessions every 
second Thursday of each month from 
6 to 7 p.m. at the UPW Hall, just prior 
to the regular Oahu Division meet
ings.

The Unit 1 Contract will be explain

Waipahu High School has an energetic, lively group of cafeteria workers: From 
left to right, Sisters Yumei Morioka, Grace Tamamoto, Lillian Kane, Mary Toyama, 
and Sally Tanigawa.

cal cards, so they can get prompt 
medical service on demand.

These new workers are covered 
by contracts and pay the union a serv
ice fee each month. They may join 
the union and are eligible for all union 
benefits, so sign them up. B.A. Vai 
Cavaco has already signed up over 
120 new workers, mainly in the Parks 
Department.

Management tends to treat .these 
temporary workers as if they have 
little or no rights. But, except for 
civil service tenure and seniority 
rights, they have the same contract 
rights as other workers. So don’t let 
management abuse them. An injury 
to one is an injury to all.

Cite Problems

Brother Santiago Piscusa, 11-year vet
eran at the Nursery, is still a Nursery 
Aide despite his skills and service.

years of service, are at Wage Board 
5 and 6, while “Sandy,” as his co
workers call him, is stuck at WB-3.

“This makes us uncomfortable, 
too,” one worker said. “Sandy should 
have been promoted a long time ago. 
He knows and does much more than 
us, but we get more pay and higher 
positions, even if we’ve been here 
just a few months through the Beau
tification program.”

Santiago has struggled for years, 
He’s a disabled Korean War and WW 
II veteran, having lost most of his 
right leg. He has three kids at home 
and three away in college, and his 
wife supplements the family income 
by working as a hotel maid.

‘‘There is no such thing as seniority 
here,” Sandy says with feeling. 
“Things are posted on the board, but 
everyone knows who’s gonna get 
the promotion.” He feels it may be 
because he is Filipino that he is passed 
over, and he has asked the union to 
check with the EEOC and Veteran’s 
Administration about possible viola
tions of the law, as well as of the Unit 
1 contract.

ed in detail to all interested Unit 1 
Stewards and Officers; all sections 
of the contract will eventually be 
covered. So please come, and, if pos
sible, stay for the Division and PAC 
meetings which follow the Stewards’ 
Training.

Left to right, Nursery workers Mary Yamamoto, Edward Kialoa, and Roger Sedeno 
show their pay checks, which finally seem to be in order after some mix-ups with 
the Beautification program, which employs them. They are still waiting for their 
medical plan cards.

Manuel Laboy discusses family matters with a friend at Refuse Xmas Party. 
Manuel’s son Cliff plays for the U.H. football team and son Clives goes to Far
rington H.S.

IN MEMORIAM
Masami Nakano (Retired)—Hawaii 1-2-75 
Edward Akuna (Retired)—Maui 12-30-74 
Takeo Kaneshiro (spouse of member Toshiko

Kaneshiro)—Oahu 1-23-75
Akira Nishimura (Accounting & General 

Services)—Maui 1-17-75
Tung Fai Ug (Retired)—Oahu 2-1-75
William Perry (Retired)—Oahu 12-29-74 
Lawrence Medeiros (Retired)—Oahu 2-11-75 
Yoshio Shimizu (spouse of member Setsuko

Shimizu)—Hawaii 1-30-75
Simeon Kanae (Hanson)—Maui 2-10-75

OAHU DATES TO REMEMBER 
(All meetings are at UPW Hall)

Tues., March 4............ ................OAHU AFL-CIO ............ 7 p.m.
Wed., March 5............ OAHU STEWARDS COUNCIL ............ 7 p.m.
Sat., March 8 ................EDU CUSTODIANS & CAFETERIA COMM.............. 9 a.m.
Sun., March 9............ ................EDU CUSTODIANS ....................................................... .............1 p.m.
Thurs., March 13 OAHU STEWARDS TRAINING ............ 6 p.m.
Thurs., March 13 ................OAHU DIVISION & PAC ............ 7 p.m.
Thurs., March 20 ................RETIREES’ COMMITTEE ............ 9 a.m.
REMINDER: Section 8 Informational and Educational Meetings scheduled: for CAFETERIA WORK
ERS, Thursday, March 27, Kapalama School. For EDU CUSTODIANS, Tuesday, March 25, Kapa- 
lama School. Leeward & Central, 9 to 11 a.m. I Windward & Honolulu, 1 to 3 p.m. I ETV & A.V., 
Friday, March 21, 1-3 p.m. at UPW Hall. Safety and union functions will be discussed.

JOB CORPS OPENS TO WOMEN

These women are among the first female participants in the Koko Head Job Corps 
program who have just come on board. The federally funded program, run by 
the State Labor Department, trains youth, ages 16 to 21 who dre out of work, out 
of school, and living in poverty. They are trained in clerical, automotive, con
struction, food and health service fields.

Joshua Agsalud, State Labor 
Department Director, wel
comes wahines into Job Corps 
program.

Left to right, Job Corps participants Dennis 
Basano, Earl Jose and Anthony Yanagida were 
on hand for the ceremony last January 29 wel
coming the women to the Center. The youths at 
the Center built the new women’s dorm with 
their own expertise and labor. Students stay at 
the Center for 6 months to 2 years, depending 
on the trade they are learning.

RETIREES MEETING!

Attend the Oahu Retirees’ Committee 
meeting, Thursday, March 20, at 9 a.m.
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HAWAII

UPW State President Jack Konno.

Halt Courts’ 
Injunction Abuse 
The abuse of court injunctions to 

break strikes is no new problem in 
the United States. It goes back a long 
way and it was not until 1932 when 
the Norris-Laguardia Act was passed 
by Congress that some of the worst 
types of injunction abuse were 
brought under some control in the 
private sector.

Now, it is inept public sector man
agement that has turned to the injunc
tion as the easy way out in dealing 
with its employees.

In the past few years, the court 
injunction has been used as a means 
of levying heavy fines and jail sen
tences on public employees and their 
leaders.

BALTIMORE EXAMPLE
The most glaring example of this 

type of abuse was that taken against 
the Baltimore policemen this past 
summer.

Despite promises from the governor 
that there would be no repercussions, 
many policemen were fired or de
moted and the local union and its 
president were heavily fined.

While the examples of this type of 
strikebreaking are numerous, in some 
cases, courts have begun showing a 
reluctance to take the kind of revenge 
on public service strikers that is de
manded by the letter of the law.

In a recent Canadian case, the Chief 
Justice of the Quebec Superior Court 
refused to find Montreal transit work
ers in contempt of court for their 
refusal to go back to work after an in
junction had been issued against 
them.

The court made a highly signifi
cant statement which reflects the 
views of a good number of courts 
here in the United States. That is: 
it’s up to the government and not the 
court “to find new ways to settle” 
their labor-management relations.

“Until the political authorities find 
appropriate remedies for these social 
conflicts, I am of the opinion that the 
Superior Court must not lend its 
authority to the crushing of a mass 
of citizens by fines and prison,” the 
judge said.

Action is needed to put the bosses 
on notice and get new legislation so 
that the courts are not asked to lend 
their authority “to the crushing of 
a mass of citizens by fines and 
prison.”

Wage Hikes Up -
First-year wage gains under major 

union contracts averaged 9.6% during 
the first nine months of 1974 — up 
sharply from 5.8% in the full year of 
1973. But, according to the Bureau 
of Labor Statistics, the increases still 
do not match the present rate of infla
tion.

Its monthly release on the Con
sumer Price Index showed that the 
rate of inflation has consistently run 
above 10% this year. The October 
figures indicated that at this rate, 
prices would be up 12% over the

Has Act 171 Become Too Costly?
By UPW President Jack Konno

This writer was quite perturbed 
recently to read in the news that some 
officials from Gov. Ariyoshi’s admin
istration have urged that Act 171 
(Collective Bargaining Law) be 
amended so as to hold down costs. 
Has Act 171 become that costly to 
the State Government? What 
changes is the administration going 
to propose to make it less costly?

We would readily agree that some 
changes in Act 171 need to be made, 
but not for the purpose of holding 
down costs.

The passage of Act 171, in 1970, 
which won for public employees the 
right to collectively negotiate a con
tract, is the culmination of many, 
many years of lobbying and rank and 
file action by our union members and 
others. It granted us equal status 
with Employer, and it eliminated 
the “collective begging” by unions 
at the State Legislature. We praised 
the State Legislature for its passage, 
and we were proud because Hawaii 
was just one of the few States that 
had a Collective Bargaining Law for 
its public employees.

So, now why the sudden concern 
that it is too costly? Have we been 
granted fantastic raises by the Em
ployer negotiating team? Heck, No! 
On the contrary, our wage increases 
have been held down by wage con
trols, and have been way less than 
the rise in the cost of living. Yet, 
despite stumbling blocks such as 
wage controls, we were not ashamed 
of what we were able to negotiate 
for our members.

The public employee unions have

National Health Insurance Pending In Congress
Americans are now spending over 

$100 billion a year for a health care 
system which by all accounts is in
efficient, inequitable, and archaic. 
With astronomical increases in doc
tor bills, the cost of hospital care, 
and health insurance premiums, the 
average American can no longer 
afford to be ill.

Since 1950, health costs have in
creased two-and-a-half times faster 
than wages. At present, the average 
wage earner works one full month a 
year just to pay his or her health care 
and health insurance bills. In terms 
of work days, this is more than people 
pay in any other country in the world. 
While there now appears to be a na
tional consensus that we need more 
effective health care insurance, the 
issue before Congress for the past 
four years has been: What kind of 
national health insurance?

At present there are four different 
bills competing in Congress — the 
Nixon plan, the Mills-Kennedy plan, 
the Griffiths-Corman plan, and the 
Long-Ribicoff plan. While all four 
are supposedly attempts to reform 
the present disarray, there is only 
one bill, the Griffiths-Corman plan 
(S. 3 HR. 22), which would provide 
comprehensive care to all Americans.

The bill known as the Health Secur
ity Act of 1973 would provide cover
age with no deductibles, no co-insur- 
ance and no-gimmickry.

Contrary to present insurance prac-

But Not Enough
period of a year.

Cost-of-living escalator clauses 
are becoming common this year, 
BLS noted, with such provisions in
serted into 110 contracts covering 
612,000 workers in 1974. This is the 
greatest pick-up in escalator cover
age since 1971.

It was reported that those settle
ments with cost-of-living clauses 
much more effectively protect 
workers against inflation. First year 
wage hikes in these contracts average 
11%. 

acted responsibly and did not make 
unreasonable financial demands. 
We took into consideration the finan
cial problems of the State at that 
time, despite the inflationary rise 
in the cost of living which was so hurt
ing our members. The State Govern
ment had a deficit that ran into the 
millions. We were one of the first 
unions to negotiate a contract, and the 
other unions that followed also got 
a similar raise in the modest area of 
7%.

It is really difficult for us to com
prehend the reasoning behind the 
administrations proposal to amend 
the law to keep costs down. We real
ize this is a new administration and 
any new administrator would like to 
get the government out of the red. 
As Governor, we realize that George 
Ariyoshi has a difficult task ahead 
of him, but he should not penalize 
public employees in the process.

The Administration and the Legis
lature should act jointly to enact laws 
that would bring in additional reve
nues. We hope that all concerned will 
have the courage of taxing when and 
where necessary. The Legislators 
are really hesitant on taking a posi
tion of raising taxes, but, without 
finding new tax sources, the deficit 
of the State will continue for quite 
a number of years.

We have entered a new era in Em
ployer-employee relationship through 
the Collective Bargaining Law. Joint
ly, we should try to make it work. 
We should not hastily criticize or con
demn a law that has been in existence 
only for a few years, for the purpose 
of “keeping costs down.”

tice, the worker would not pay a flat 
premium regardless of income. In
stead, the worker would pay 1% of 
his annual income for health security.

This would provide for the full pay
ment of all doctor and hospital bills, 
dental care for children up to the age 
of 15 and eventual coverage for every
one, mental health care, full cover
age for the use of specialists, preven
tive health care and all rehabilitative 
care.

The other three plans only provide 
for catastrophic coverage. This means 
that only after a family lays out X 
dollars would they receive financial 
assistance.

The plan proposed by Senators 
Long and Ribicoff would impose a 
$2000 deductible on physician costs 
and require a patient to pay for the 
first 60 days of hospitalization before 
covering any costs. A family could

‘•This is your captain speaking. I can now announce that we’re approaching tlifficuhy.”

SUPPORT THE
FARMWORKERS

DON’T BUY GALLO WINES OR 
GRAPES. BUY ONLY THE LOCAL 
HEAD LETTUCE.

HAWAII DIVISION 
MEETINGS IN MARCH 

WILL BE SUBJECT TO CALL

pay over $9000 before any financial 
assistance was forthcoming.

The Nixon plan would require each 
individual to pay a $150 deductible 
(with a maximum of three per family) 
before any benefits are paid. A sepa
rate $50 drug deductible would have 
to be paid by each person and even 
after this, the plan would only pay 
75% of “allowable charges” for cover
ed services until the family had spent 
$1500. Preventative services would 
be covered only for children under 
13 years of age. Thus all routine exam
inations for adults would be paid for 
out of their pockets.

The Mills-Kennedy plan is slightly 
better, but not much. There would 
be a $150 per person deductible for 
a family of two. Expenses over $1000 
would be covered, but, still, basic 
protection would not be assured.

Only the Health Security Plan 
would protect families against all 
medical bills, both large and small 
and offer a comprehensive health 
care system to the nation. It is ex
tremely likely that Congress will take 
action this year on this issue.

It is important that people make 
their feelings known about the 
present health care system and fight 
to bring about one which will be equit
able and provide the most compre
hensive health care possible to all.
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Brother Joe Barrozo is Chairman of the 
Maui Memorial Hospital Unit and is 
also the Maui member on the Unit 10 
negotiating Committee on the State 
level. He has been quite busy these 
past few months participating in the 
Unit 10 negotiations. Brother Joe is an 
Ambulance Driver at Maui Memorial 
Hospital.

Maui, Lanai and Molokai
____ _ ________________________  ______ ______ ___________

Safety Equipment Guidelines Set

Brother Adrian Hussey, Maui Division 
Business Agent, observed his 7th year 
as B.A. for the Maui Division on March 
4th.

This is Mr. Masami Hironaka who will 
again be the Instructor for the Maui 
Division “Ukulele” class which will be
gin on March 12th at the UPW Hall in 
Wailuku. On the right is Sister Oku- 
mura, spouse of Brother “Masa” 
Okumura, Maui Division PAC Chairman. 
This photo was taken at an earlier class 
conducted by Mr. Hironaka.

After many rqonths of negotiations with the Maui 
County management, we have finally received the Guide
lines and Procedure for Issue and Replacement of 
Personal Safety and Protective Equipment. It was 
approved by Mayor Elmer F. Cravalho and became effec
tive on January 1, 1975.

Here are the highlights of the guidelines:
PRESCRIPTION SAFETY GLASSES:

1. The County of Maui will provide prescription safety 
glasses to employees when the following conditions 
are met:
a. There is reasonable probability of injury to the em

ployee’s eyes which can be prevented by use of 
safety glasses;

b. the employee requires prescription glasses to 
properly perform his job; and

c. the employee is required to perform work such as 
machining, grinding, chipping, laboratory work, 
welding (spot and arc), or where operations present 
eye hazards from flying particles, sparks, glass 
breakage and other objects; or

d. when required by Federal and State safety laws, 
rules and regulations.

2. Requirements:
a. The County will cover the entire cost of standard 

prescription safety lenses and a standard non-cos- 
metic safety frame.

b. The cost for eye examination and dispensing of 
safety glasses shall be paid by the employee.

c. All prescription safety lenses shall meet the require
ments of the American National Standard for Occu
pational and Educational Eye and Face Protection 
(Z87-1 — 1968). Contact lenses will not be approved.

d. Replacement or repair of prescription safety glasses 
will be made by the County whenever they are acci
dentally damaged or lost, without negligence, in 
the performance of the employee’s official duties. 
Any employee otherwise damaging or losing pre
scription glasses will be responsible for the entire 
cost of replacement.

SAFETY SHOES:
1. The County of Maui will provide safety shoes to em

ployees when the following conditions are met:
a. There is reasonable probability of injury to the foot 

that will be prevented by the use of safety shoes; 
and

b. the employee is required to perform xwork where 
machines, environment, or operations present foot

hazards of heavy, falling objects, crushing from roll
ing metals and electricity; or

c. when required by Federal and State Safety laws, 
rules and regulations.

2. Requirements
a. All safety-toe footwear purchased shall meet the 

requirements and specifications of the American 
National Standard for Men’s Safety-Toe Footwear 
(Z41.1 — 1967).

b. The County of Maui will cover the reasonable pre
vailing cost of safety shoes —the monetary allow
ance shall be determined by the Director of Finance 
for suitable products meeting the requirements 
and specifications of ANSI (Z41.1 — 1967).

c. Replacement of safety shoes will be made by the 
County whenever they are accidentally damaged, 
or worn out through normal wear and tear, without 
negligence, in the performance of the employee’s 
official duties. Replacement of normally worn-out 
shoes will be made upon inspection and approval 
by the department head or his authorized repre
sentative (s).
Any employee otherwise damaging his safety shoes 
will be responsible for the entire cost of replace
ment. Damage through negligence and abuse will 
not be compensable.

SCHEDULE OF ALLOWANCES:
1. Effective January 1, 1975, the following schedule of 

allowances has been approved by the Director of 
Finance:

Equipment Allowance
a. Prescription Safety Glasses (lenses and

non-cosmetic frames), excluding tax ................ $32.00
b. Safety Shoes:

(1) Maui, tax included....................................... $21.79
(2) Molokai, tax included.................................. $22.83

2. The Director Finance will issue changes in the sched
ule of allowances from time to time to meet changes 
in prices.

3. Any deviation from the schedule of allowances will 
require the prior approval of the Director of Finance. 
The above guidelines represent only the highlights.

The full text of the entire guidelines and procedures is 
available on all bulletin boards in workplaces throughout 
the County.

If there are any questions regarding the above, please 
feel free to contact the UPW office at 244-0815 for further 
information.

EDUCATION CLASSES 
IN HAWAIIAN AND
UKULELE BEGIN
According to Brother Francis 

Yuhara, Maui Division Education 
Chairman, approval has been re
ceived from Brother Guy Nunn, 
AFSCME Education Director, to con
duct two educational classes —Uku
lele and Hawaiian Conversation — 
to be held at the Maui Division Head
quarters in Wailuku.

Both classes will run for 10 consecu
tive weeks as follows:

Advanced Ukulele class will begin 
on Wednesday, March 12, 7:00 p.m. 
to 9:00 p.m., and the Hawaiian Con
versation class will begin on Thurs
day, March 13, 7:00 p.m. to 9:00 p.m.

Mr. Masami Hironaka will be the 
instructor for the Ukulele class, and 
Ms. Eloise Richards will be the 
instructor for the Hawaiian Conversa
tion class.

All members and their spouses are 
eligible to participate free of charge! 
Call the UPW office at 244-0815.

Come One! Come All!

$4,500 Workers' Comp Award
At a recent hearing held at the De

partment of Labor and Industrial 
Relations Office in Wailuku, Sister 
Lei Vares, our very active chairwoman 
of the Cafeteria Unit who works as 
a Cook at Kahului School, was award
ed total workers’compensation bene
fits amounting to more than $4,500 
for an injury sustained on the job.

This is Mr. Shigeo Tanaka who is re
sponsible for automobile claims under 
the Union’s mass-marketing auto in
surance program. He can be reached 
at the Maui Realty Office in Wailuku 
at 244-9036. When you get a “bang”, 
contact him.

Maui UPW
The UPW Fraternal Association 

at its annual meeting held in Kauai 
last January 19 approved Maui Divi
sion’s request for needed improve
ments to our Maui Division building 
in the “lanai” area.

Brother Warren Shimabukuro, 
board member of the Fraternal Asso
ciation, presented the request by 
means of sketches drawn by him 
showing the need to other members 
of the board. He requested only the 
necessary funds to purchase the 
materials for the improvement in

Sister Lei represented by Division 
Director Al Carvalho, was awarded 
the sum of $2,756.71 for a 12% perma
nent partial disability of the left hand, 
and a lump sum of $1,800 for two 
surgical scars with discoloration and 
depression, as a result of two opera
tions that she had to undergo due 
to the injury of her left wrist.

Building Plans Approved
the amount of $210.79. He em
phasized the fact that our own mem
bers will perform the necessary con
struction of the project. Improve
ments include: a portable bar, an 
overhang extension to the barbecue, 
away from the rainy weather, an 
enclosed area to hide empty beer 
and soda cases, and a 6-foot fence 
to keep dogs away from the back 
area of the building.

Brothers Warren Shimabukuro
MAUI DIVISION MARCH MEETING SCHEDULE

MOLOKAI HOSPITAL UNIT ............... Tues., March 11 7:00 p.m. Hospital Conference Room
MOLOKAI UNIT....................................... Wed., March 12 3:00 p.m. County Garage
KALAUPAPA UNIT............... ..................Thurs., March 13 11:30 a.m. Paschoal Hall
MAKAWAO UNIT............... ............... Tues., March 18 3:00 p.m. Baseyard Office
KULA UNIT............................ ............... Wed., March 19 7:30 p.m. Keokea Park Pavilion
LAHAINA UNIT.................... ............... Thurs., March 20 3:00 p.m. County Garage
PARKS UNIT......................... ............... Thurs., March 20 3:00 p.m. Wailuku Tennis Court
M.M. HOSPITAL UNIT . . ..................Thurs., March 20 7:30 p.m. UPW Div. Headquarters
DAGS UNIT............................ .................. Fri., March 21 3:00 p.m. Carpenter Shop
WAILUKU UNIT.................... ..................Fri., March 21 7:30 p.m. UPW Div. Headquarters
CUSTODIAN UNIT............... . Mon.,j March 24 7:30 p.m. UPW Div. Headquarters
HANA UNIT......................... ............... Tues., March 25 11:30 a.m. Baseyard Office
CAFETERIA UNIT.................. ............... Tues., March 25 7:30 p.m. UPW Div. Headquarters
TRANSPORTATION UNIT . . ............... On Call by Unit Chairman
ASSOCIATE SERVICES UNIT ............... On Call by Unit Chairman

REMINDER
Again we would like to remind our 

members presently covered under 
the Union’s mass-marketing auto 
insurance program; if you’re involved 
in an auto accident, please contact 
Mr. Shigeo Tanaka at the Maui Realty 
Office in Wailuku at 244-9036. He is 
responsible for the handling of claims 
for the Union auto insurance program, 
not the UPW.

and Toru Abe will co-chair this 
project and they will be assisted by 
our dedicated members of the Maui 
Division.

We want to remind our members 
that our building is available for luaus 
and other types of parties at a rental 
fee of only $35.00. The rental fee for 
non-members is $45.00. The hall can 
easily accommodate 175 people. 
Contact the Maui Division office 
at244-0815 for further information.
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Union Wins Important HPERB Decision
The long delayed Arthur Aiu promotion case 

finally was argued at HPERB (Hawaii Public Em
ployment Relations Board), on January 29th. Six 
attorneys, three for the UPW, HGEA and HSTA 
and three for the State of Hawaii, and Hawaii and 
Honolulu Counties, engaged in real verbal and 
legal struggle on the merits of this important case 
which affects our seniority provisions and our com 
tracts. HPERB decided the union’s arguments were 
better.

The UPW initiated the case more than a year 
ago when it filed a grievance on behalf of Honolulu 
refuse worker Arthur Aiu. Aiu, despite his unchal- 
leged ability to perform the job, his high test scores, 
and his seniority was denied the promotion. Rea
sons for the denial have changed several times, 
depending on which step of the grievance man
agement was replying to.

However, at this hearing before the HPERB 
panel, chaired by Attorney Mac Hamada, the rea
son given by Honolulu Attorney Ruth Hood was 
that “the promotion was invalid because it violated 
the law under which collective bargaining in the 
public sector was established and was also illegal 
because it was in violation of the Constitution of 
the State of Hawaii.”

THE BOSSES’ ARGUMENTS
Each Employer’s attorney gave reasons for their 

request that HPERB grant a judgment which would 
invalidate and cancel the effectiveness of Section 
16.09 of the Unit 1 Agreement which deals with 
the weight to be given an employee’s seniority in 
promotion cases. Their case rested, in the main, 
on the view that Section 9-d of the Act prohibits 
the parties from bargaining on subjects which are 
“inconsistent with merit principles.” They argued 
that those merit principles are there to protect 
the public employees and are enforced fairly and 
justly in each case. Therefore, the law was written 
to maintain that protection, and the Unit 1 con
tract which contained language giving weight to 
seniority was, on its face, inconsistent with the 
merit principles.

Board Chairman Hamada several times inter
rupted the Employer attorneys to clarify this argu
ment. “Are you telling this Board that the ‘merit

HPERB members listen to arguments in the Aiu case. 
From left to right, are Board members John Milligan, 
Mac Hamada, and James Clark.

principles’ are enforced fairly in your jurisdiction 
in all cases?” Another time he asked, “Are you 
saying that promotions are made just on qualifi
cations?” When the attorney replied that they 
were, Chairman Hamada countered, “Are you 
saying that no weight is given by the promoting 
authority to telephone calls from your County 
Chairman or Councilmen? Are you saying that 
no weight is given to which political campaign 
team the employee may have worked for?”

MERIT PRINCIPLES - NO PROTECTION
After the Employer attorneys admitted that they 

did not know whether there were telephone calls 
or whether the telephone calls had weight in pro
motions in their jurisdictions, Chairman Hamada 
assured them that he was not making his point to 
indicate his opinion of the case being heard. “All 
I want you to know is that I can’t let you stand there 
telling me that the merit principles work as you 
indicated they did. I know the system. I know how 
it works.”

UPW Attorney King asked the Board to keep 
in mind the effect a judgment in favor of the Em
ployer would have on any efforts to enforce public 
sector contracts. “In this case,” he said, “the Em
ployers are limiting their attack to seniority. But, 
if they get a judgment here there will be no action 
a public sector union will be able to take which will 
not be challenged using the same argument before

HGEA attorney Ben Sigal makes a point to HPERB 
as UPW lawyer Jim King (right) gets ready to join 
into the argument with employer attorneys.

this Board. Everything in these contracts will be 
held to be a challenge to management’s right to 
manage, to direct, or to assign employees.”

Board member John Milligan made few com
ments during the hearing, the HPERB member 
James Clark questioned Employer attorneys at 
several points. His main thrust was to have the 
record show that each Employer is already re
quired, under the “merit principles,” to give weight 
to applicants for promotion for factors like “atti
tude toward the job, toward superiors, for attend
ance, and for ability to perform the job.” It is only 
when two or more applicants have the same or 
relatively equal marks in this scoring system under 
merit principles that the UPW contract language 
would come into play.

On February 12, HPERB ruled in the Union’s 
favor, saying that “the Seniority Clause of the Unit 
1 Contract is not, on its face, in conflict” with the 
Collective Bargaining Law. The Aiu case may now 
be decided on its own merits by an arbitrator.

CALL OUR OFFICE
If you’re getting more than one copy of the 

ORGANIZER every month — or if you are not 
receiving it at all — please call our office, 
847-2631 and let us know, so we can correct 
the situation. Mahalo.

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

Sister Carrie Pang (Heeia School) and Custodians’ 
Unit Chairman Galaceo Daoang (Royal School) will 
be the two custodians depicted on the last front 
mural on the UPW’s Honolulu office building.

TEDDY Lil CHECKING UP ON 
HOSPITALS' SERVICE TO THE POOR

UPW B.A. and “troubleshooter” Teddy Lii was 
recently appointed to head up the Kalihi-Palama 
Mental Health Advisory Council, and his and the 
Council’s first task is to investigate and see how 
our local hospitals are serving the poor.

Hospitals receiving Hill-Burton Federal con
struction funds —and those are most of the hos
pitals here —have to give free medical care to 
those unable to pay for it. Otherwise, they can lose 
their federal funding.

Teddy Lii and community residents feel that 
the hospitals may not be doing all they should do, 
and have asked them to show and justify how they 

f! care for the poor. Any one with any information
as to how the hospitals served, or failed to served 
him or her may call Teddy at 847-2631 or c/o the 
Beretania St. Community Center near Kukui Gar
dens on Aala Street.

UPW Members May Qualify For Food Stamps

UPW State Fraternal Association Directors George 
Kuraya and Janet Stern participated in the January 
19 unanimous decision of the Association to carry 
out the original plan for the last remaining mural — 
which was that it include both D.O.E. cafeteria 
workers and custodians in the space allotted. Artist 
Jean Chariot will execute the mural.

Wally Helenihi, Warren Shimabukuro, Kiyoshi 
Nagata, Antone Silva, Jack Konno, Henry Epstein 
and Ruby Ahakuelo were re-elected to the Fraternal 
Association’s Board of Directors, along with Janet 
and George (pictured above).

Over 70,000 persons in Hawaii receive food 
stamps, and most of them are not on welfare. Don’t 
feel shame; if you qualify for food stamps, use them. 
They can really boost your income, and they help 
keep the economy going as well.

To find out if you qualify, take your monthly 
gross income and subtract: 1) all your taxes, Social 
Security, retirement, and union dues; 2) all your 
medical care payments each month; 3) all your 
day care, child care or housekeeper expenses; 
4) all tuition or school fees; 5) your alimony or child 
support expenses ordered by the court; and 6) any 
unusual expenses caused by accidental damage 
(fire, flood, etc.) or funeral costs. This gives you 
your net adjusted income. If your rent and utilities 
(including phone bill) or mortgage payments and 
property taxes come to more than 30% of your net 
adjusted income, then subtract all that you pay 
that is over 30% — then you’ll have your Monthly 
Adjusted Income figure.

5 Persons.......................................................................... $ 786
6 Persons...........................................................................$ 900
7 Persons............................................................................$1,013
8 Persons............................................................................$1,120

Then check this chart to see if you qualify:
Number in Household Monthly Adjusted Income
1 Person..............................................................................$ 218
2 Persons............................................................................$ 360
3 Persons............................................................................$ 520
4 Persons ................................................................. ....      $660

You are allowed up to $1,500 in savings ($3,000 
in the case of two persons if one is over 60 years 
old). If able-bodied and between the ages of 18 to 
65, you must register for work, unless you are a 
mother caring for young children (under 18), a stu
dent, a person working 30 hours a week, or if you 
have an illness or disability.

The lower your income, the more food stamp 
aid you can receive. For instance, a 5-person family 
with a net income of $300 will get $152 in bonus 
food stamps. The food stamps can be purchased at 
a bank and used at almost any food store or com- 
misary.

Call the Food Stamp people at 548-4178 if you 
wish to apply or go to 1149 Bethel Street (Public 
Welfare Division). You must take your pay slips, 
receipts and other evidence to confirm your income 
and deductions, and you will be interviewed.

In case of problems in getting this kokua, call 
Brother Rev Medina, Labor Representative at the 
Aloha United Way, 536-1951.

Remember: your taxes help pay for this aid.


