
UPW members joined with HGEA members and other public workers to swell the 
galleries in both houses of the Legislature during the last two weeks of this past 
session. (See page 3 of this issue for a full UPW legislative report.)

Unit 1 Blue Collar Contract Talks 
Are Just Around the Corner

Unit 1 Contract Implementation man Steve Murin has urged all Unit 1 
members to start thinking about how to improve the present contract — 
especially in the areas of staffing and workload, grievance handling, per
sonnel information, Hours of Work, management rights, meals and com
pensation for meals, and wages. The Unit 1 Negotiating Committee should 
be formed by late this summer, and talks will open in October or November 
of this year. The contract expires on June 30, 1976. Unit 1 members will 
receive a $40 across-the-board pay hike this July, as well as another incre
ment (5%) if they are eligible and due for one.
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State Executive Board Raises Many Issues
Our State Executive Board mem

bers got quite a workout last April 5-6. 
Their full agenda contained a wide 
variety of subjects and many in-depth 
reports. Board members heard reports 
from the various Divisions and com
mittees and made several important 
motions. By unanimous votes, the 
Board members:

* decided to confer with AFSCME 
International V.P. David Trask about 
the duties of AFSCME Education 
Representative Guy Nunn toward

Some of these U.H. day shift custodians who attended the 
last few days of the legislative session were among those 
to win reclassifications. Rose Nakano

Victory Against Sex Discrimination
Manoa Day Shift Custodians 

Win Reclassification
Wurf’s letter stated: “I conclude that Brother Epstein had some advance 

knowledge of the state’s intentions to move in the correctional institutions, hav
ing met with state officials just prior to his departure for the mainland. 
Evidently, Brother Epstein felt there was no great significance to the meeting.

For years now, newly hired women 
custodial workers on the dayshift at 
the Manoa campus would serve their 
probationary period as Wage Board 1 
workers, and stay at WB-1 even after 
the probationary period ended. Mean
while, men workers would be pro
moted to WB-2, with higher pay, at 
the end of their probationary period.

Spearheaded by unit chairwoman 
Charlotte Kaluna and steward Rose 
Nakano, 16 dayshift workers, including 
Sister Rose, have been reclassified to 
Wage Board 2. The State began pro
cessing the reclassification requests 
filed by the workers and the union last 
November 16, and the reclassification 
was retroactive to that date.

The state’s past justification for this 
unjust situation was that the WB-1 
workers do not do heavier duties like 
stripping and buffing. But this hasn’t 
always been true, and the duties of the 
day-time custodians have often been 
substantially the same as that done 
by other shifts or by male workers. 
DAGS workers at the State Capitol 
and Leeward Community College 
workers last year won upgrading, chal
lenging similar violations of “equal 
pay for equal work” provisions and 
sex discrimination.

Women workers at City Hall 
apparently face a similar situation, 
but have been told that in order to get 
the WB-2 classification, they would 
have to do heavier work. Many are 

clarifying Brother Nunn’s role
* urged the various Divisions and 

units to investigate reports of CETA 
program violations involving federally 
funded temporary jobs

* agreed to send a letter of con
dolence to the family of former Gov
ernor John A. Burns, who died on April 
5 (Board members held a minute of 
silence in the memory of Governor 
Burns.)

* accepted the Mutual Aid Fund 
report which showed a total net worth 

older women, so this “provision” dis
courages them from seeking the re
classification they’re entitled to.

The affected U.H. custodians include 
one male worker, Brother John Keoho- 
hina. The other workers are all women: 
Chiyoko Ito, Tsuneko Yamashita, 
Chieko Mikami, Jennie Ohye, Yukie 
Fukuda, Sueko Morikawa, Haruko 
Arakaki, Julie Ing, Yuriko Minei, 
Kahehimanu (Dolly) Kapelila, Rose 
Nakano, Nobuko Higa, Florence 
Kojima, Rosalina Labaniega, and 
Maria Lamboa.

HMSA & Kaiser Hikes Opposed
State President Battles Health Care Rate Hikes

His voice filled with emotion, UPW 
State President Jack Konno reported 
to the April State Board meeting that 
The State Health Fund Board of 
Trustees had just heard HMSA’s and 
Kaiser’s request for substantial rate 
hikes on their policies.

HMSA had come to the Board in 
early April with a request for a 35% 
hike which would raise the family plan 
cost for our members by $13.18 a 
month! (The single coverage plan 
would go up by $4.12). Kaiser wanted 
to raise its family plan by $4.88 a 
month, and its single coverage plan 
by $1.74 a month.

Brother Konno said these requests 
really “disturbed” him. “Our unions 

of more than $445,000. (Some $58,554 
ware paid out to members’ claims in 
the first three months of 1975.)

* approved Sports Chairman Irving 
Johnson’s plans for 1975 sports tourna
ments in Bowling and Golf. (Oahu 
Division would host a statewide Bowl
ing Tournament on October 24-25, 
and Maui would host a statewide Golf 
Tournament later in the year.)

Sister Ruby Ahakuelo announced 
she would not seek another term of 
office as State Secretary-Treasurer.

Sister Josephine Bucaneg reported 
on the Status of Women Commission 
and announced an all-day conference 
on June 14 and U.S. Representative 
Bella Abzug (N.Y.) and Patsy Mink

Epstein vs. Nunn's Charges

AFSCME President Ends Dispute
In a letter to State President Jack Konno, dated March 19, 1975. AFSCME 

President Jerry Wurf concluded, from the reports of Brother Tom Fitzpatrick, 
that both UPW State Director Henry Epstein and Guy Nunn, AFSCME Educa
tion Representative, had been guilty of “poor judgment” in their decisions aris
ing from the State’s take-over of Oahu Prison and the forced transfer of union 
members.

“When the confrontation developed at the prison, Brother Epstein was out 
of the state, and our International staff member, Guy Nunn, was asked to assist. 
In his concern for the men who were affected, he succumbed to the pressure of 
events and made public statements which were outside the boundaries of his 
responsibilities.

“In summary, it is my conclusion that Brother Epstein was guilty of poor 
judgment in meeting alone with the state prior to the prison takeover. Never
theless, he responded zealously to the situation once he was informed of the 
state’s actions. Brother Nunn’s behavior while well-intentioned, was equally 
misguided.

“I consider the whole episode unfortunate, but perhaps we have learned from 
it. . . . There is no need for further involvement on my part at this time. I con
sider the matter closed, and look forward to developing a stronger local and Inter
national presence in Hawaii to serve our members there.”

have been under controls, too. When 
these controls were lifted, we didn’t 
come in demanding 35% wage hikes, 
though we could have justified it. Why 
should HMSA expect to get away with 
it.” Jack questioned the funds HMSA 
spends on TV advertising. He reported 
that he told the Trustees that “the 
UPW is not interested in justifications 
— we’re interested in how much it will 
cost our members.”

The Trustees, led by union repre
sentatives on the Board, voted to defer 
action on the requests for rate hikes 
and to mandate the Attorney General’s 
office to look into medical costs, ad
vertising, administrative salaries, 
doctor’s fees and other items that may 
be boosting health care costs up so 

might speak; a banquet would be held 
the night before. The conference would 
deal with family and child care, and 
the topic “women and the law.”

Financially, the union is doing some
what better, owing mainly to new 
members and service-fee payers from 
the CETA program. Our membership 
and service-fee payers stand at an all- 
time high, totalling more than 11,614.

The Board meeting closed after a 
good discussion of some Convention 
issues for this October—especially 
about percentile dues, how they would 
work and how much they might be. 
(1.4% of gross pay has been suggested 
by some.) AFSCME per capita will 
go up another 25e this coming January.

high.

“We must keep on our toes and do 
all we can to prevent further attacks 
against members’ standard of living 
by these runaway health care, food, 
and living costs. That, too, is part of 
our function as a union,” Konno told 
the Board.

The Legislature’s refusal to increase 
management’s contribution to the 
Health Fund to 50% also threw salt 
into the open wounds caused by the 
HMSA and Kaiser proposals for rate 
increases. .The Health Fund issue 
promises to heat up as the times get 
tight and workers and their unions 
unite and fight back against these un
fair increases.
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1975 Legislature: Fruitful for Public Workers
There are mixed reactions in some circles to the recent session of the State 

Legislature.
As far as public employees are concerned, the session was very fruitful.
In addition to getting our collective bargaining agreements approved, we 

were able to get several other historic measures passed by both houses.
GAINS FOR PUBLIC WORKERS

After many years of talk and frustrated efforts, we finally got a bill through 
giving additional credit in the retirement system for accumulated and unused 
sick leave.

“25 and out” has become a reality for policemen, firemen, and corrections 
officers. Under this bill, they will be able to retire after twenty-five years of serv
ice at any age with no reduction in their retirement allowances.

A bonus to the blue collar workers in Unit 1 is the increment for any worker 
not yet at the maximum step to be paid during the period from July 1, 1975 to June 
30, 1976. This is in addition to the $40.00 across-the-board increase due on July 1.

Though several important bills passed, we were not successful with all our 
items. One disappointment was the failure of the Legislature to increase the em
ployer’s contribution to the Health Fund.

UNITY COUNTS
One point deserving special mention is the way all the public employee 

unions were able to agree on a joint program and work together at the Capitol. 
During the discussions on increments and a common expiration date, all certified 
collective bargaining representatives came together as one team.

Though the unity was strained at times, in the end we all worked together 
and that cooperation had a lot to do with the final results.

Also impressive was the way the members of our union and the other public 
employee unions turned out during the last two weeks of the session. I want to 
personally thank our members for the time and effort they put in during the cru
cial days of the legislative session.

The gallery filled with government workers must have had an effect on the 
legislators.

Our rank-and-file lobbyists from all islands, led by PAC Chairman Charlie 
Iwata, also helped to put our program across.

A PRICE HAD TO BE PAID
Though we gained a lot at this session, we did pay a price for some of our 

gains. After July 1, 1976, no unit will have an increment or longevity step in a year 
in which there’s a negotiated pay increase.

We believe that the common expiration date for all agreements, starting with 
July 1, 1977, will work to the advantage of all the units. Many of the legislators 
believe the common expiration date will help them keep down the cost of settle
ments. It will take time to see how this idea really works out.

There will be an interim study of the collective bargaining law by the House 
Committee on Labor and Public Employment. Many of the other ideas we had 
about amendments to the managements rights section will be discussed between 
now and the 1976 session.

The next move is up to Governor George Ariyoshi, who must sign or veto the 
many bills passed by the session. Indications are that he will sign all the major 
bills benefitting public employees.

Once again, the results of the 1975 session for public workers dramatizes the 
importance of taking an active part in political action. The bills passed by both 
houses re-emphasize the value of all the public employee unions sticking 
together.

WORKERS
International 
Workers’ Day

May Day—International Workers’ 
Day—began on May 1, 1886, when over 
half a million American workers took 
to the streets in strikes and demon
strations for the 8-hour work day. 
Workers around the world recognized 
the determined struggle of the Ameri
can workers and an international 
socialist conference held in Paris in 
1889 declared May 1st an international 
working class holiday.

In 1916 and 1917, workers in the U.S., 
Germany, Russia and elsewhere cele
brated May Day by calling for an end 
to the bloody world war then sweep
ing the globe. In the 1930’s, workers 
in the U.S. called for an end to war, 
hunger, and fascism, and used May 
Day to fight for unemployment com
pensation and against the lynchings 
of Black people in the South and else
where.

Big business interests have tried to

distort May Day, and call it ‘‘Law and 
Order Day” and the like. But U.S. 
workers are now once more celebrat
ing this important workers’ day which 
they have given to all the workers of 
the world. This holiday traces the many 
battles working people have fought, 
as part of the one basic battle between 
bosses and the workers they exploit. 
Remember this May Day. Support the 
strikes and workers’ struggles now 
going on in Hawaii and elsewhere.

Consumer’s Corner
Milk Hike

The price of milk went up one cent,
A penny more a quart,
And a rich man made through the 

summer months
Five thousand more than he ort.
He made five thousand more a year,
And they called him a “wonderful 

financier.”
The babes in the slums went up to 

God-
Five thousand! It startled the nation.
The Charities puzzled, they wondered 

why,
And began an investigation.
Of what caused the babies to wither 

and faint —
And they called the cause “the 

summer complaint.”
Then the rich man gave five hundred 

bucks,
Five hundred bucks he gave,
To relieve the scourge of summer 

complaint,
And the babies’ lives to save.
With five hundred bucks he headed 

the list,
And they called him a “great 

philanthropist.”
—Mary Field

Letter WHY THE BIG TURN-OVER AT BWS?
Why is it that a lot of BWS employees don’t last a long time on their jobs? Is 

it because of pressures from the Bosses or just plain disgust. I know for a fact 
that some of the supervisors are retiring for reasons only they know. Some say 
it’s their health; others say they can’t take it. Why! That’s a good question! Why?

As an employee of BWS of long standing, I’ve seen the good times during 
the late '50s and now in the 70's a lot of stress and worries and finding ways of 
cutting the overtime, manpower, and also T.A. Maybe it’s the inflation like they 
always say, but I believe that if you give a guy a fair shake, he’ll do anything that’s 
possible. Maybe even as far as not to retire. —James Kanae

Safely Speaking
You don’t have to be an expert to in

spect your workplace for safety and 
health hazards. The people who can 
best identify dangerous situations are 
the ones who have to deal with them 
everyday —the workers in the shop. 
The first way to begin is to list all the 
questions you want answers for.

For instance, do any vapors or fumes 
give you headaches or make you 
dizzy? Do you get skin rashes from 
oils or solvents? Does dust make you 
cough or sneeze? Are cranes lifting 
loads heavier than they’re rated for? 
Is any machinery or equipment faulty?

Some accidents are caused by 
obvious hazards, like bad lighting or 
slippery floors. Check out every acci
dent to find its cause. Here are some 
of the less obvious hazards that cause 
accidents:

* Lack of Information. People some
times act carelessly because their boss
es never told them of the dangers in
volved in their work.

HUNGRY POWER
Recipes for a Worker’s Budget

* Slowed Reactions. Some chemi
cals reduce the ability to concentrate 
or slow down reaction time. Used with
out proper ventilation and protection, 
these chemicals threaten workers with 
a greater risk of accidents.

* Noise. Accidents can happen be
cause shouted warnings are drowned 
out by too much noise.

* Speedup. Working too fast can 
make it impossible to respond to unex
pected situations or to work in a safe 
manner. Shortcuts often increase the 
chance of accidents, and minor acci
dents can often become serious ones.

Force management to deal right 
away with hazards that have caused 
accidents, when your co-workers’ feel
ings are running high and your bosses 
cannot give easy excuses. But don’t 
wait for accidents to happen.

If you discover unsafe, unhealthy 
conditions at the workplace that man
agement refuses to correct, call 
D.O.S.H. (Division of Occupational 
Safety and Health) at 548-7510.

Homemade 
Tropics Dressing

A tremendous typist from a local printshop furnished the Organizer with 
this recipe to surprise and delight your family with ... a dressing for your 
favorite raw vegetables which will make it a most scrumptious salad for a warm 
day. Ingredients:

1 clove garlic, pressed
3/4 tsp. French’s prepared mustard 
1/2 cup sugar
1 tsp. lemon juice
1 tsp. worchestershire sauce

143 cup mayonnaise 
1-1/2 cups wesson oil 
2 tsp. vinegar 
2l/2 tsp salt 
1 cup catsup

Directions: Mix all the ingredients into a deep bowl and beat smooth with 
an electric mixer. Presto! It’s done! Now just refrigerate in a closed bottle — and 
use on your favorite vegetable salad.
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State PAC Members Active at Legislature
Committee members and rank-and-file lobbyists 

descended on the Legislature especially for two 
weeks during this last session — the weeks of March 
17 and April 7 — to push the union’s program.

Oahu officer Sister Dorothy Asam, responding 
to one Senator’s joking remark about the union’s 
“strong-arm tactics,’’ told him, “Yeah, we’re here 
to strongarm you guys to make sure you earn your 
high wages and pass our bills.’’ She told the State 
Board meeting last April 5-6 that it’s “really dog- 
eat-dog up there.’’ “Each politian tells you to watch 
out for some other politicians; they’re full of con
flicting advice.”

The Helenihis were on 
hand at the Capitol, 
boosting the union’s ef
forts.

UPW staffer Dany Com- 
mendadora discusses a 
measure with Molokai’s 
George “Mutt” Aea.

Left to right, Masa Okumura, Sam Hao, Sr., Bill Blake 
and Blanche Hew keep up the vigil at the legisla
ture, in the company of hundreds of other public 
workers.

UPW Legislative Round-Up
ITEM ACTION

Approve negotiated agreements Passed, along with pay hikes for
top State executives

Amend Collective Bargaining Law Interim Study commissioned,
to Change Management Rights 
section, service fee, steps

Unit 1 Blue Collar Increment re- Passed
stored; common expiration date 
for all government workers’ con
tracts (June 30 of off-numbered 
years)

End position freeze, fill vacancies, Some vacancies to be filled; posi-
gain new positions tion freeze officially pau. U.H.

custodians won 36 additional 
positions

Employer-paid medical and dental Failed to pass 50% Employer con-
plans tribution plan, but removed the

Health Fund from collective 
bargaining

Cost-of-Living Adjustment for Passed Senate but killed in the
retirees House, as “too expensive’’

Retirement System Credit for Passed
unused sick leave

Campaign Spending Law Failed to get unions exempted
$12,000 real property tax exemption Passed House, but no approval

in Senate
Leahi Hospital to remain with U.H. Senate approved transfer to Health

Dept, but the House stopped it.
Labor Education in the schools Study commissioned.
ERS deductions from Workers’ No action this session.

Compensation checks
Funeral benefit for retirees Introduced, but no action.
Compulsory Retirement at age 65 Hearing, but no action.
Puunene Hospital workers to pur- Introduced, but no action,

chase back retirement system 
credit

Establish office of Employee Rela- Passed
tions in the Governor’s office

Abolition of the Temporary Labor No action.
Force program

Transfer of Molokai Hospital to the No action, though $270,000 subsidy
State approved.

Establish a 4-year college on Maui No action.
LPN Training on all the islands No action, but U.H. has begun

some courses.
Full Retirement Benefits for Cor- Passed,

rectional Officers after 25 years 
of service

Tax Reform, including tax hikes No reform, but 3.5" per-gallon
increase in the gas tax.

Maui’s V.P. Blanche Hew told the Board she 
“enjoyed lobbying for the first time very much,” 
though she “had some reservations at first.” Veteran 
custodian and lobbyist Brother Masa Okumura took 
Sister Blanche around, introducing her as his mother 
and opening many doors for her. Hospital Division 
V.P. Momi Tong joined Big Island member Yuki 
Nishimoto in praising Brother Masa. Momi said 
Masa often brought “good information” to the 
union’s lobbying team. She also had good words 
for Brother Charles Iwata., State PAC chairman, 
who each day would give the team members their 
various “orders for the day.” Sister Momi said she 
felt the most important thing was “to attend the 
hearings and see who’s for and who’s against us.”

Sister Josephine Bucaneg reported to the State 
Board on her experiences in the House Finance 
Committee, where she saw the Representatives cut 
out the raise in the employers’ contribution to the 
Health Fund coverage, while at the same time 
attaching to the collective bargaining bill the big 
pay hikes for the Governor, Lt. Governor and cabinet 
members, at the Senate’s urging.

Queen’s Hospital unit chairman Tommy 
Yontanza told Board members that “lobbying can 
be hazardous.” He reported how several cops pulled 
him over in his truck following a day of lobbying. 
They stopped him for armed robbery since he an
swered the suspect’s description, and were ready to 
use their guns; after some time, Tommy talked him
self out of that situation. He had better luck with 
the cops than he did in urging legislators to up the 
employers’ contribution to the Health Fund, which 
They said was just “too expensive” though later 
they upped their their own pensions by 150%!

Brother Bill Blake of the Oahu Division said he

Remember:
All bills not passed 

this session are still 
alive for next year’s 
session.

Brother Ernest Rivera has worked 
for the City’s Department of Trans
portation Services as a laborer 
for about three years. He came to 
work late one Friday morning and the 
next Monday management officials 
pulled him off the job, interrogated 
him, sent out investigators to check 
his story, and, finding some in
accuracies in it, suspended him 
indefinitely.

After UPW B.A. William Cordes 
filed a grievance against this unpre
cedented and unjust action by manage
ment, the Department rescinded the 
indefinite suspension and instead 
ordered Rivera suspended for 10 days.

A few weeks before this incident, 
management had sent Rivera home 
on leave without pay for the whole

After reading last March’s Organizer 
and seeing the article on “Food 
Stamps” on the last page, a curious 
housewife contacted Aloha United 
Way Labor Representative Rev 
Medina. Brother Medina encouraged 
her to apply for food stamps and help
ed her fill out the application.

After an interview with Food Stamp 
Program officials, the woman, who 
was a mother of five kids, found that 
the family qualified for $304 worth 
of food stamps each month, and would 
only have to pay some $116 to get 
them. In other words, the family’s 
monthly income shot up by $188 each 
month!

Her husband, at WB-5, was grossing 
about $700 a month, and still the family 
qualified for food stamp assistance. 
“Because of. the inflation, we were

She Read the Union Paper and Gained $188 a Month!

It Pays to Apply for Food Stamps

Sisters Dorothy Asam, Momi Tong and Ella Wright 
made quite a lively lobbying team.

State PAC Chairman Charles Iwata discusses “orders 
of the day” with Kauai UPW V.P. Masumi Masuda. 
hated to see the Health Fund excluded from collec
tive bargaining if there is to be no hike in the em-
ployers’ contribution—especially since HMSA and 
Kaiser are set to raise their rates.

Kauai V.P. Masumi Masuda said the various PAC 
reports showed “our rank-and-file lobbyists must 
have been doing their jobs.” All the lobbyists agreed 
that “waiting around” was the hardest part of their 
duties. Still, it was a session with mixed results, some 
good, some bad, for our union members, showing 
it will take more than smiles and friendly persua
sion to win major gains from the legislature.

Discrimination Charged

City Transportation Worker Suspended
10 Days for Being Late One Day!

day, for his failure to have his safety 
sun glasses with him that day. The 
union filed a grievance in that case, 
too, charging management with vio
lations of the contract on show-up pay 
and reporting time.

B.A. Cordes feels that the action 
against Rivera shows a pattern of col
lusion and discrimination against 
Rivera, who is one of the few Puerto 
Ricans in the Department. “It may 
not be racial,” Cordes stated, “but it 
looks pretty clear that management 
has singled this worker out for special 
treatment, investigation, and unpre
cedented and much too severe 
punishment.” The union is now fight
ing Rivera’s 10-day suspension at Step 
II. The grievance about the safety 
glasses is now before the Civil Service 
Director at Step III.

hit really hard, and felt we should at 
least try for the food stamps. We had 
nothing to lose by trying,” the woman 
said. It took some 2 1/2 weeks to com
plete the process of getting them, but 
“it was worth the wait,” she asserted. 
“And there’s no embarrassment at all 
when you use them at the store —so 
many people have them these days, 
and besides, we pay for them through 
our high federal taxes. We might as 
well use them.”

Why don’t you check out and see if 
you are eligible for food stamps. Rev 
Medina would be glad to assist you. 
Call him at 536-1951, or call the Food 
Stamp people directly at 548-4178, 
or see them at 1149 Bethel Street 
(Public Welfare Division). It pays to 
read the Organizer and follow up on 
its tips.
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OAHU DIVISION NEWS
Refuse Workers Reject City’s 

Once-a-Week Collection Bid
Last August, City & County man

agement approached the union and the 
rank-and-file Refuse Committee with 
a plan to slash refuse collections to one 
day per week for residents, excluding 
Saturday or Sunday. If the plan was 
implemented, refuse workers would 
be put on a 5-day workweek from Mon
day through Friday, with work 
performed on Saturdays and holidays 
paid at the time-and-a-half rate. A 
manpower pool would be set up to 
handle shortages of manpower; those 
assigned to a second route in one day 
would be paid at the time-and-a-half 
rate. The routes would be changed, 
but kept at an annual average of 24,000 
lbs. per day per route.

The City claimed that this new plan 
would even out the workload, produce 
smaller routes with less walking and 
less time spent on the route, and allow 
the workers every weekend off. The 
City would have more men available 
to fill in for daily absences, be able to 
schedule maintenance more regularly 
and have more trucks available. The 
City might also be able to eliminate 
one or two routes.

In a letter dated March 20, 1975, 
Brother James Brown, Refuse Unit 
Chairman, informed the City that the 
Refuse committee had rejected the

City’s plan, after months of discussion 
and considerable deliberation. The 
committee felt if the 24,000 lbs. per 
day standard was kept in effect, there 
would be no need for a plan to further 
“even” the workload. The committee 
saw two big draw-backs to the City’s 
plan:

“1) The men would be required to 
work harder and longer days in order 
to complete daily assignments. As a 
result, more job-related injuries and/or 
illnesses would occur; and 2) the avail
ability and maintenance of trucks 
would not improve as the equipment 
would be utilized to the extent where 
it would be subject to more break
downs than at its present rate.”

The committee’s letter concluded 
by saying, “The plan as proposed 
would not be of benefit to the general 
public, city management, or to the 
men.”

Twice a month collection has already 
been put into effect in some cities, as 
City administrations have sought to 
cut down the public workforce to save 
funds at the expense of public services. 
This attempt to cut back refuse col
lection to one time a week is a step 
in this wrong direction, and an attack 
on both the refuse workers and the 
public in general.

U.H. Manoa workers are jubilant after winning major staffing gains over the 
past six months.

Fight for Full Staffing
U.H. Custodians Make Gains!

Refuse workers let City management know that they are opposed to once-a-week 
trash collection and any juggling of routes which will lead to elimination of any 
routes. From left to right, Brothers Clem Kamaka, Daniel Simeona, Robert Olmos, 
B.A. Wilhelm Cordes, James Brown, Edmund Hao, William Kapule, Peter 
Rodrigues, William Kaohi, and Joe Rodrigues (left side of table).

Buoyed up by the support of the 
Oahu Division and the official backing 
of the State PAC, and encouraged by 
student and faculty support and 
several strong rallies and impressive 
hearings, the U.H. Manoa campus 
custodians rallied their forces and let 
the State know that they were deter
mined to go all out in their struggle 
for full staffing.

The House Finance Committee last 
March had chopped a bill, which would 
have provided the 177 additional 
maintenance positions needed for full 
staffing, down to $1 million, enough 
for only 72 positions. The Senate Ways 
and Means Committee cut it down 
further to only 36 positions at $500,000, 
but designated the funds for “custodial 
services.” The final budget also desig
nated some $300,000 in additional 
funds (above the U.H. budget request) 
for repairs and maintenance.

SUBSTANTIAL GAINS
Altogether, since the custodians

began their struggle for full staffing 
over a year ago, they have won the 
following:

• 40 temporary CETA positions
• 51 vacancies filled by the end of 

1976
• 43 new positions in 1975 (after 

July 1)
• 24 new positions in 1976 (after 

July 1)

The U.H. workers have won more 
than 158 positions since they began 
their campaign last fall for full staff
ing! Their unity last March and April, 
when they took leave for several days 
to rally at the Capitol, showed their 
bosses and the legislators that they 
were serious about their demand. They 
are now combatting some of the re
prisals U.H. management has in
vented, and they plan to continue their 
efforts for better conditions at the U.H. 
Manoa campus and for full staffing 
for all public workers.

Masons Win Reclassification

Cafeteria Unit 
Mother's Day Party 
Planned for May 10
Our Oahu D.O.E. Cafeteria workers 

will celebrate Mother’s Day on Sun
day, May 10, with a luncheon at the 
UPW Hall from 10 a.m. to 2 p.m. The 
cost for UPW members is only $2 — 
and $3 for guests and HGEA members. 
Deadline for making reservations is 
May 5. Please mail your checks (made 
out to the Cafeteria Unit) to Florence 
Lau at 2232 Makanani Drive, 96817 or 
call 845-3179.

OR GALLO
WINE

Come one, come all, and join in the 
fun. Bring your mothers, grandmothers 
and great-grandmothers.

Brother Edward Gordon Camara, new 
State Highways Unit Chairman.

Parks Unit Meeting 
Set for May 13

Parks Unit Chairman Jack Loo has 
called an important unit meeting for 
Tuesday night, May 13 at 7 p.m. at 
the UPW Hall, 1426 N. School Street. 
Please try to make it. It will deal with 
the union’s upcoming convention and 
Unit 1 contract talks, as well as other 
problems.

Ukulele Fest
Sunday, May 4, could be an interest

ing, fun-filled day for you and your 
family.

From 11:30 a.m. to 1:00 p.m., the 
“Great Amateur Ukulele Concert and 
Dance” will be held at the Queen 
Kapiolani Bandstand in Waikiki, with 
over 200 participants! Go down and 
join in the fun and song.

After a long, agonizing process of filing, appealing, reviewing and finally 
testifying before the City and County Civil Service Commission, the Road Divi
sion Masons received official notice that their appeal to be reclassified and up
graded in pay was upheld.

The Masons’ title was changed to Heavy Construction Mason, with the pric
ing subject to Civil Service action. The men argued in the appeals hearing that 
because their classification entailed additional required skills in all forms of 
masonry and concrete work, their wage board classification be priced from Wage 
Board—10 to Wage Board—12. This will result in about a $75 monthly increase 
for the Road Masons.

OAHU DATES TO REMEMBER
(All meetings & events are at UPW Hall)

May 1 —INTERNATIONAL WORKERS’ DAY
May 4 — EDU CUSTODIANS ........................................................................................................... 1 p.m.
May 6 —OAHU AFL-CIO ............................................................................................................. 7 p.m.
May 7 —OAHU STEWARDS COUNCIL...................................................................................... 7 p.m.
May 10 —CAFETERIA WORKERS’ MOTHER’S DAY LUNCHEON ............................................. 10 a.m.
May 13 —PARKS UNIT MEETING ................................................................................................. 7 p.m.
May 15 —OAHU STEWARDS TRAINING .................................................................................... 6 p.m.
May 15 —OAHU DIVISION MEETING......................................................................................... 7 p.m.
May 15 —OAHU PAC MEETING ................................................................................................... 8 p.m.
May 15 — RETIREES’ COMMITTEE ................................................................................................... 9 a.m.

Blood Needed for Charles Costa
Two issues ago, the Organizer erroneously reported that a Brother John 

Costa needed blood donations.
Actually, the Brother who needs blood is Charles Costa, a kitchen helper at 

Hawaii State Hospital. So if you can kokua, go to the Blood Bank at Queen’s 
Hospital and give blood to the account of Charles Costa. He would really appre
ciate your help. If you already gave blood in the name of John Costa, please tell 
the Blood Bank to credit it to Charles Costa.

DON'T BUY
GRAPES
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Impasse Reached in
Leeward Hospital Talks

HOSPITAL DIVISION NEWS
Last April 10 our union’s negotia

tions with Leeward Hospital ended 
up on the desk of Federal mediator 
Bob Castrey after an impasse was 
reached in talks for a new contract 
covering two groups of Leeward Hos
pital workers, the basic unit and the 
clerical unit.

The Hospital, owned by a doctor 
who insists on the old ways, does not 
want to give the workers sick leave 
until they are out for more than two 
days. The union is also demanding 
retroactive wage hikes for the clerical 
workers and some form of union secur
ity. Management at first wanted a 
completely open shop, with no union 
protection provisions, but gradually 

Kahuku Hospital workers pause for a chat after hours at a union function in a 
Kaneohe restaurant. (Photo by Kenneth Ige).

St. Francis Hospital workers met last March 14 to nominate some unit officers 
and discuss other issues of concern at the Hospital, including the reinstitution of 
organizing prizes.

HOSPITAL DIVISION MAY MEETING SCHEDULE
INTERNATIONAL WORKERS’ DAY 
PALAMA SETTLEMENT.......................................

Thurs.,
Tues.,

May 1
May 6 11:30 a.m. Palama Settlement

CHILDREN’S/PIRM............................................. Tues., May 6 3:30 p.m. Children’s
DIVISION EXEC. BOARD Tues., May 6 7:00 p.m. UPW Hall
WAHIAWA LABOR-MANAGEMENT Wed., May 7 3:30 p.m. Wahiawa
WAHIAWA........................................................... Thurs., May 8 3:30 p.m. Wahiawa
HALE NANI......................................................... Tues., May 13 4:00 p.m. UPW Hall
KAHUKU ................................................................ Tues., May 13 3:30 p.m. Kahuku Library
KUAKINI.............................................................. Wed., May 14 7u00 p.m. Kuakini
POHAI NANI...................................................... Thurs., May 15 3:30 p.m. Pohai Nani
QUEEN’S................................................................ Thurs., May 1 5 7:00 p.m. UPW Hall
AGENDA MEETING............................................ Tues., May 27 4:00 p.m. UPW Hall

agreed to accept at least a charity shop.
The union team favors an agency 

shop, increases in vacation leave, two 
additional holidays, improved medical, 
dental and TDI coverage, increased 
night shift differential, and a wage 
boost to at least keep the workers 
abreast the soaring cost of living. They 
are prepared to strike, if necessary, to 
win some of these gains.

Union negotiators include Loretta 
Kalama, Elaine Horie, Lorna Harada, 
Lillian Freitas, Linda Palad, Carrie 
Manning, Ellen Kato, Hospital Divi
sion Director Evalnai Subee, and chief 
negotiator Gary Rodrigues, the UPW’s 
Kauai Division Director.

UPW attorney Ed Nakamura and Organizer/B.A. Lori Hayashi present Child & 
Family Services workers' case before the Hawaii Employment Relations Board 
last April 5, as concerned CFS workers looked on. Management was represented 
by administrator Myron Chevlin (left) and attorney Mike McCarthy (next to him).

HERB Hears Child and
Family Services Appeal

One Aloha United Way agency, the 
Child and Family Services, doesn’t 
seem very anxious to allow its staff 
members to be represented by the 
union of their choice.

The UPW filed for an election at 
CFS last fall, but CFS management 
has tried to place many roadblocks in 
the union’s way. They succeeded in 
splitting the clerical workers off from 
the rest of the unit, but were unable 
to get H.E.R.B. Hearing Officer Herb 
Tanigawa to rule that the federally- 
funded employees were not eligible 
to be in the bargaining unit.

Instead, Tanigawa ruled last March 
that the appropriate bargaining unit 
would include all professional staff, 
including the federally funded

CFS workers (left to right) Ernie Tong, 
Rosemary Emery, and Esther Kaya 
listen to HERB procedings.

Convalescent Center Talks Begin
After a delay of several weeks owing 

to reports of a possible sale of the Con
valescent Center to new owners, nego
tiations between the union and Center 
management got underway in March. 
The talks opened after the union was 
assured there was no possibility of a 
sale in the near future. 

The workers want to win a union 
shop, improve their vacation leave, 
increase their sick leave accumulation, 
add two holidays, up their shift dif
ferential, win a 15% wage hike, get 
increased medical and dental benefits, 

workers. Despite the UPW’s letters to 
all the CFS Board members urging 
CFS to allow Tanigawa’s decision to 
stand and the election to proceed, 
CFS management, led by Director 
Myron Chevlin, chose to appeal the 
decision to the full Hawaii Employ
ment Relations Board. CFS manage
ment then turned around and offered 
a compromise—two separate elections, 
one for the federally funded profes
sional staff and one for all other 
professional staff members.

CFS workers opposed this com
promise as an obvious “divide-and- 
conquer” tactic, and so CFS manage
ment took their appeal to the HERB 
last April 5, arguing that the federally 
funded workers were not really their 
employees. Union attorney Ed Naka
mura and BA Lori Hayashi presented 
the union’s position against splitting 
the unit further, arguing that the 
workers all had pretty much the same 
job duties, supervisors, conditions of 
work and rate of pay and CFS issued 
their pay checks.

At press time, the HERB decision 
was still pending. Hopefully, this will 
be the last hurdle before the CFS 
workers are allowed the union repre
sentation election they filed for over 
six months ago!

Maybe CFS management should 
take advantage of some of the coun
selling their agency offers, so they will 
cease trampling on the rights and con
cerns of their employees and stop 
resisting their employees’ efforts to 
win a union.

distribute overtime more fairly, and 
gain several reclassifications. The unit 
also wants to win a provision which 
would have management provide 
relief in cases of authorized or un
authorized leaves of absence. They 
want the laundry included in the unit. 
Their bargaining team includes 
Margaret Castille, Margaret Perez, 
Gladys Naone, Dionicia Leoning, 
Alfred Fabora, Maria Aiwohi, 
Rebecca Kalani, Henry Siu, Frank 
Bradley, Division Director Evalani 
Subee and Gary Rodrigues, as chief 
spokesman.

These Kuakini Hospital maintenance workers were photographed by Brother 
Kenneth Ige in the middle of a coffee hour.
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Stop The Delay In 
Retirement Checks

We have had many inquiries from 
our retired members with regard to the 
long period of delay in the processing 
of their retirement benefits. Members 
who have retired on December 31st 
did not receive their first check until 
April 7th. This is a waiting period of 
more than 13 weeks and a very, very 
long delay. Why does it take so long?? 
We think it’s about time that some
thing is done to correct this situation. 
We hope the problem is corrected soon. 
Any suggestions???

Division Director
On Vacation

Division Director Al Carvalho will 
be away from his desk during the 
period May 5 through May 16. He will 
be vacationing on the mainland with 
his spouse on a combined pleasure 
and business trip. While away, Brother 
Adrian Hussey will be holding the fort. 
Please feel free to contact him on all 
of your problems.

Unit 1 Negotiations Are Coming Up!
All Units are requested to discuss 

ideas and proposals toward our next 
Unit 1 negotiations for a new contract. 
Our present agreement provides that 
negotiations for a new Agreement

Maui B.A. Adrian Hussey services the 
Lanai and Molokai units.

shall commence on or about October 
1, 1975, for a successor Agreement to 
become effective after the expiration 
date of this Agreement, which is June 
30, 1976.

If our members feel that there’s a 
definite need for improvements in our 
present contract, then now is the time 
to speak up at our Unit meetings. After

Molokai Members Enjoy Outing
Molokai Unit members and their 

immediate families turned out in num
bers for an all day get-together party 
held at the Kaunakakai Ball Park on 
Friday, March 28th. According to 
Brother George “Mutt” Aea, chair
man of the affair, more than 70% of 
the Molokai Unit members and mem
bers of their immediate families turned 
out for the affair, despite the heavy 
rains that came in buckets. 

all the proposals are in, an all-day ses
sion at the Maui Division Headquarters 
will be scheduled to discuss all of the 
proposals. The next step would be to 
take these ideas and proposals for 
discussion and consideration at the 
statewide full negotiating committee 
meeting scheduled for sometime in the 
near future.

Lunch was served at 12:00 noon in 
the Boy Scout building at Kaunakakai 
Ball Park. The main dish was kalua 
pig and chicken long rice furnished by 
the Molokai Unit with other goodies 
being supplied by the members. Re
freshments were donated by some of 
our Maui County Councilmen and 
legislators. All in all, everyone had 
a grand time.

IN MEMORIAM
Kazue Muraoka (spouse of member 

Tomeyoshi Muraoka)—Kauai 2-23-75
Aiko Fukuchi (spouse of member Kiichi

Fukuchi)—Hawaii 3-9-75
Margaret Matthews (retired)—Oahu 3-16-75 
William Kuhns (retired)—Oahu 3-20-75 
Marcilina Chun (spouse of member James

Chun Jr.)-—Oahu 3-20-75
Katsunori Fukushima (spouse of member

Patsy Fukushima)—Hospital 3-3-75 
Stacey Climens (Parks)—Oahu 3-31-75 
John Perreira (retired)—Oahu 3-31-75 
William J. Aki (retired)—Maui 3-4-75 
Masayo Kapohakimohewa (retired)—Maui

3-22-75
Lumpy Nakamura (retired)—Kauai 3-28-75

Improvement authorized for the 
Maui Division building has already 
started with the hollow-tile fence in 
the front of the building completed

Mr. Matsumoto, DOE Specialist dis
cusses purchasing procedures with
Maui Custodians at a recent all-day 
workshop held at the DOE Complex in 
Kahului. More than 30 Custodians at
tended the workshop. Mr. Toyama, 
another DOE Specialist, talked about 
maintenance procedures.

Maui UPW Building Improvements Underway
during the first week in April. Brothers 
Toru Abe and Tom Noda—both retired, 
were the resource people handling the 
project.

Other improvements will take place 
as time permits. Our retired brothers 
have other commitments at times and 
are not expected to participate in this

Hospital Division Director Evalani Subee and Sister Momi Tong Division V.P. 
came to Maui on March 7 to meet with members of Hale Makua at the Maui 
Division Headquarters. About 20 members of Hale Makua turned out for the 
meeting.

project on a daily basis. Brother Toru 
Abe and Brother Warren Shimabukuro, 
co-chairmen of the project, have set 
a time-table or completion date before 
the next State Executive Board meet
ing scheduled to be held in Maui during 
the month of July. All improvements 
will be completed by that time.

Brother “Masa” Okumura, Maui Division PAC Chair
man, discusses progress at the legislature with mem
bers of the Custodian Unit. You can bet he had quite 
a lot to say.

More than 30 Maui Custodians participated in an 
all-day workshop sponsored by the DOE for the 
benefit of the Custodians. A lot of interesting ques
tions were answered by Staff Specialists of the DOE.

Mr. Masami Hironaka, Ukulele expert instructs a class 
of Maui AFSCME members at the Maui Division 
Headquarters in Wailuku. More than 25 members 
are participating in this class.

Division Director Goes Back to School
After more than 37 years away from 

the classroom, Division Director Al 
Carvalho found himself back in the 
classroom, talking to Maui High School 
students for an hour and a half on the 
following topics: History and Back
ground of the UPW; Membership; 
Services the Union provides; the Col
lective Bargaining process; the Union’s 
Accomplishments; the role of the 
Union in society—political, social and 
economic. It was quite interesting try
ing to answer the more than 50 written 
questions that the students had pre
pared prior to class time. Here are 
some of the questions:

Did your Union ever go on strike— 
and why? How does the Union help 
the workers in their jobs? Is your 
Union better than other ones? Who 
pays your salary? Are labor unions

some of the complaints workers have? 
There was plenty food for thought 
there!

necessary? Do labor unions always 
have one leader? Do you feel that 
striking serves its purpose? What are

MAUI DIVISION MAY MEETING SCHEDULE
LANAI UNIT........................... ............ Mon., May 19 7:00 p.m. Hospital Conference Room
MOLOKAI UNIT.................... ................. Tues., May 20 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT . ............ Tues., May 20 7:00 p.m. Hospital Conference Room
MAKAWAO UNIT................. ............ Tues., May 20 3:00 p.m. Baseyard Office
KALAUPAPA UNIT............... ..................Wed., May 21 11:30 a.m. Paschoal Hall
KULA UNIT.............................. Wed., May 21 7:30 p.m. Keokea Park Pavilion
PARKS UNIT........................... ............ Thurs., May 22 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT...................... ............ Thurs., May 22 3:00 p.m. County Garage
M. M. HOSPITAL UNIT . . . ............ Thurs., May 22 7:30 p.m. UPW Div. Headquarters
DAGS UNIT............................. ............... Fri., May 23 3:00 p.m. Carpenter Shop
WAILUKU UNIT ............... Fri., May 23 7:30 p.m. UPW Div. Headquarters
HANA UNIT........................... ............ Tues., May 27 11:30 a.m. Baseyard Office
CUSTODIAN UNIT................. ............ Tues., May 27 7:30 p.m. UPW Div. Headquarters
CAFETERIA UNIT.................... ............ Wed., May 28 7:30 p.m. UPW Div. Headquarters
TRANSPORTATION UNIT ............ On Call by Unit Chairman
ASSOCIATE SERVICES UNIT ............... On Call by Unit Chairman

Attention, 
Lanai Members!

Lanai Unit members are reminded 
to attend their quarterly Union meet
ing scheduled for Monday, May 19, 
7:00 P.M., at the Hospital Conference 
Room. Many important items will be 
discussed, including bills that passed 
in the recent legislature which affect 
all government employees.

B.A. Adrian Hussey will be happy 
to handle all of your problems —as 
well as answer many of your questions. 
Please feel free to speak up at your 
meeting.

Maui, Lanai and Molokai

LOOK F0R 
THE FARM 
WORKERS 
LABEL
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Run-Around at Kauai DOT Airports Division Exposed

KAUAIStop Management’s Stall on Grievance Time Limits
On November 19, 1974, a formal 

Unit 1 grievance was filed at Step 1 
with the Airports Division of the State 
Department of Transportation. The 
grievance alleged that Section 21.01 
of the Unit 1 Agreement had been vio
lated. The violation occurred when the 
General Construction and Main
tenance Foreman I, Fl-10, George 
Saiki, performed Unit 1 work assign
ments that should have been per
formed by a maintenance man.

On November 22, 1974, Owen Miya
moto, the Chief of the Airports 
Division, refused to reply to the griev
ance. His reason for refusing to reply 
was that Section 15.08 of the Unit 1 
grievance procedure requires that a 
grievance be processed informally 
first. Owen Miyamoto’s reply shows 
that he does not know the correct 
interpretation of Section 15.08.

On December 5, 1974, a discussion 
was held with Lefty Yamamoto of the 
Department of Personnel Services 
about the grievance. The agreement 
reached at that meeting was that he 
would contact the Department of 
Transportation and have them reply 
to the grievance. Twenty-five days 
went by and no reply was received by 
the Union.

HAWAII 3.

pro-

Water Supply 
Promotions

The following members were 
moted in the BWS effective Feb. 16, 
1975: From Pipefitter Helper WB-5 
to Pipefitter, WB-9, Norbert Serrao, 
Tsuneo Adachi and David Paea.

Denji Nakamura and Teiji Sakanoi, 
from Pipefitter WB-9 to Lead Pipe
fitter, WF-9.

Gary Matsumoto, Lead Pipefitter, 
WF-9 to Water Service Supervisor, 
Fll-9.

Frank Rapoza, WB-9 Mechanical 
Repairer has been promoted to Water 
Plant Maintenance Mechanic, WB-11 
effective April 16, 1975.

CONGRATULATIONS TO ALL!

Workers’ Comp Awards
For keloid laceration scar and inden

tation, Brother Edward Coit (DLNR) 
received an award of $300.00 at a hear
ing held on Feb. 19, 1975.

At hearings held on April 4, 1975, the 
following awards were made: Timothy 
Cootey, disfigurement left shin, 
$200.00; Bernard Soares, Public Works, 
disfigurement right middle finger, 
$225.00; Michtaka Nakamoto, Public 
Works, Permanent Parial Disability, 
right index finger, right middle and 
thumb, $4,117.50 and disfigurement
$750.00.

Haruo Murakami, State Highway, 
received $8,100.00 for Permanent Par
tial Disability, right knee, and $650.00 
for disfigurements at a hearing held 
on April 8, 1975.

QUESTION, PLEASE
Here is one of the usual questions 

asked by our members in reference to 
workers’ compensation rights:

What can an employee do when his 
or her department denies liability and 
withholds the filing of a work injury 
claim?

ANSWER: The employers have no 
right to withhold any compensation 
claim from being filed. The depart
ment has a right to deny claims and 
the employee has the right to ask for 
a hearing. The hearing officer will 
make a determination whether the 
claim is compensable or not. Both the 
employer and the employee have 
appeal rights if they disagree with the 
hearing officer’s decision.

On December 29, 1974, the grievance 
was submitted to the Head of the De
partment of Transportation, E. Alvey 
Wright, which is Step 2 of the griev
ance procedure. Sometime after that, 
Tom Yoshida from the Department 
of Transportation called from Hono
lulu to say that they received the 
grievance but, before they replied, 
more specific information was needed.

On February 13, 1975, the union 
called Tom Yoshida to find out if a 
reply would be sent to the Union. His 
reply was that more specific informa
tion was still needed, therefore, he 
wanted to fly to Kauai and meet with 
the Union about the grievance.

On March 11, 1975, a meeting was 
held between Tom Yoshida and George 
Rezentes from the Department, and 
UPW officer Albert Silva and the Kauai 
UPW Division Director.

A very frank discussion was held on 
the grievance and also what caused 
the grievance. The Union’s presenta
tion of facts included:

1. Work performed by the super
visor should have been performed 
by a maintenance man.
After the grievance was filed, 
similar situations had arisen, and 
the work was performed by a 
maintenance man.
A grievance was filed previously 
alleging a violation of the same 
section; and

But State Stalls on Safety Committees

2.

Workers Share On-the-job Safety & Health Responsibility
A communication dated February 

26, 1975, from Department of Labor 
Director Joshua Agsalud deals mainly 
with the employer’s responsibility to 
provide safety working conditions 
and a safe work place under the Ha
waii OSHA law.

I quote a paragraph which states in 
part: “After all, it’s not the boss that 
gets sick or injured . . . it’s YOU. 
On-the-job safety and health can only 
be assured when both labor and man
agement educate themselves to be 
constantly on the lookout for prevent
able hazards, participate actively in 
safety programs and learn the safest 
way to do any job”. This paragraph 
indicates that the BOSSES are the 
“Untouchables” and the workers are 
the “Touchables.”

Within the County of Hawaii, there 
are only two Divisions of the State 
that have a functional Safety Com
mittee, namely Hilo Hospital and 
DAGS. For many years, we here in the 
Hawaii Division have been pushing for 
a safety committee in each level and 
division of the State, but to no avail. 
UPW Local 646 in Bargaining Units 1 
and 10 have negotiated Section 46, 
Working Conditions and Safety, but 
the State to date has been stagnant, 
and it’s beginning to SMELL.

Petition Opposes Turn-Over of Hilo Hospital to Private Profiteers

UPW Workers Urge Better Public Health Care
On March 15, 1975, members of 

Units 1 & 10 met with Representative 
Herbert Segawa, Second District and 
Chairperson of the House Health Com
mittee, at the Hilo Hospital Audi
torium, concerning the taking over 
of the Hilo Hospital by private enter
prise.

Throughout the discussions, those 
who spoke said they strongly believed 
that with proper modifications to the 
hospital, it could be one of the best 
within the State of Hawaii. Repre
sentative Segawa spoke of the empty 
bed situation at some private hospitals, 
and the various high costs to patients.

With proper administration, the 
UPW maintains the State should be 
operating the hospital system, within 
the County of Hawaii. “Not for private 
profit, but for quality patient care! ” 

4. The main cause for such violations 
was the Airport Superintendent, 
R.W. Foster, and his anti-labor 
attitude, which was previously 
discussed with the department. 
In fact, the department sent some
one to Kauai to discuss the Air
port Superintendent’s bad atti
tudes toward the Union.

The department in its presentation, 
maintained that the date of the alleged 
violation was not entirely correct; 
however, they said that could be 
worked out without any problem.

The department agreed with the 
Union that since similar situations 
had arisen after the grievance was 
filed and Unit 1 employees were called 
to perform such duties, that the super
visor should not have performed the 
duties that could have been performed 
by the maintenance man. The Union 
also learned that the department was 
disgusted with the Airport Superin
tendent and had wanted to fire him 
twice before.

During the discussion, the short
staffing problems were pointed out 
by the Union. The department 
informed the Union that they were 
going to hire more janitors, but the 
Airport Superintendent had not re
quested any maintenance men. The 
Union was surprised because Foster 
had informed the Union that he had 
requested more maintenance men 
but was denied by the department.

STOP TRYING TO CONFUSE me...
WHO'S FIRST? 

We, as employee representatives 
and as union members, are willing to 
participate in workshops, seminars 
and safety committee meetings. How
ever, whenever a workshop or seminar 
is conducted, it’s the BOSSES that 
attend, and hardly any rank and file 
within the two bargaining units are 
present or invited.

So if the Labor Director Agsalud is 
sincere in implementing a safety pro
gram with real emphasis on “Safety 
Is Everybody’s Business” then push 
the “Untouchables,” do not make the 
employees the “Scapegoats.” The Di
rector will have better knowledge if 
he is able to attend some of the work
men’s compensation hearings and 

echoed most of the employees of the 
Hilo Hospital. By the State maintaining 
control, the citizens of this county have 
a voice, through the Advisory Manag
ing Committee.

Very strong objections were 
presented to Representative Segawa 
with a presentation of a petition signed

HAWAII DIVISION MAY MEETING SCHEDULE
HILO HSP...................................... .......................Mon., May 5 7:00 p.m. UPW
PUNA UNITS.............................. .......................Tues., May 6 3:00 p.m. Kurtistown
PARKS & REC............................... ...................... Wed., May 7 3:00 p.m. Shop
HILO ROAD-TRAFFIC-POOL . .................... Thurs., May 8 3:00 p.m. Green Room
BWS............................................... ...................... Fri., May 9 3:30 p.m. Shop
HONOKAA UNITS.................... .................... Tues., May 13 3:00 p.m. Shop
KONA UNITS.............................. ......................Wed., May 14 7:00 p.m. Yano Bldg.
WAIMEA UNITS......................... ...................... Thurs., May 15 3:00 p.m. Court House
KOHALA UNITS......................... .......................Thurs., May 15 7:00 p.m. Kohala Court House
KAU UNITS................................ ............  Wed., May 21 3:00 p.m. Garage Waiohinu
BLDG. DEPT................................. .................... Thurs., May 22 3:30 p.m. Carpenter Shop

NOTE: ALL OTHER UNIT MEETINGS ARE SUBJECT TO CALL.

Everyone want$\ 
To READ MY UNION 
newspaper

The meeting was concluded with the 
understanding that the grievance 
would be resolved to the Union’s satis
faction. In fact, the department asked 
the Union how the reply should be 
written.

On March 24, 1975, the Union 
received the department’s reply. It 
stated that Section 21.0. was not vio
lated and because the date of the 
violation was incorrect, the time limits 
for filing the grievance had passed!

SOME LESSONS
The department’s reply points out 

that Tom Yoshida and George Re
zentes do not exactly tell the truth; 
and that the Employer always looks 
for a way out of a grievance rather than 
admitting to errors.

The Union should not grant exten
sion of time limits to the Employers 
for answering grievances when it’s 
a deliberate attempt to stall. The Unit 
1 Agreement needs to amended to re
duce the time limits granted to the 
Employer for responding to griev
ances.

listen to some of the employees’ com
plaints on safety within some depart
ments.

Hawaii County is the leader in safety 
committees and safety programs since 
1967, under the leadership of then 
Mayor Shunichi Kimura. Every De
partment has its own Safety Com
mittee with Labor and Management 
participating. Hawaii County also has 
a Joint Unit 1 Safety Committee com
posed of 8 members of the UPW and 
8 management participants. This com
mittee is an active one and has brought 
about a safety-conscious attitude be
tween employees and management.

Hawaii County also has a County
wide Safety Committee from every 
department, with one UPW official 
representative. We, in the UPW Ha
waii Division are proud of the County 
of Hawaii’s concern for its employees’ 
safety on the job and work place.

The State Departments and Divi
sions have a lot of catching up to do 
with the County of Hawaii. We suggest 
that division heads send labor and 
management representatives to 
observe Hawaii County Safety Com
mittees in action. Simply call George 
Paiva, County Safety Coordinator, 
and he’ll be willing to make the neces
sary arrangements.

by several hundred employees from the 
various bargaining units.

The turnout was terrific, and the 
UPW reminded those present to con
tinually tailgate the situation of a 
transfer of the Hawaii Hospital 
System. Keep it under public control.



May, 1975Page 8

AFSCME Warns:

Watch for Abuses in CETA
Reports from Oahu units that the 

CETA program was violating the rights 
of regular employees triggered much 
discussion at the last State Executive 
Board meeting. A special Oahu Divi
sion meeting was called for 6 p.m. 
April 14 to deal with the problem, and 
other Divisions will likewise investi
gate.

U.H. Manoa custodians reported 
that Wage Board I custodians were 
used to supervise and train CETA 
workers coming in at Wage Board II. 
Parks workers complained that a whole 
new class of “Rangers”, at SR-14 and 
SR-15 levels, was set up using all CETA 
employees; regular workers got no 
chance to apply for these higher-pay
ing jobs.

AFSCME ACTION
Our international union, AFSCME, 

supports an expanded federally-sup
ported public service jobs program and 
has urged its extension beyond the 
end of this year. But local unions have 
been urged to remain vigilant and to 

take decisive actions to halt abuses 
by state and local governments.

Under Title VI of the Comprehensive 
Employment and Training Act (CETA), 
“prime sponsors” (state and local 
government) must give our unions 
the chance to review and comment 
on their applications for CETA funds 
and positions. The “sponsors” must 
keep the unions informed of all new 
applications for funds and every major 
change in an existing program. The 
employer is required by law to respond 
to union comments, criticisms and 
suggestions.

NO LAY-OFFS
AFSCME has taken a strong stand 

in opposition to lay-offs of public work
ers. The CETA law says that employers 
are bound by a “maintenance of effort” 
provision. They cannot simply use 
CETA funds to replace regular, local 
revenues and must prove that any lay
offs while CETA funds are coming in 
are legitimate. If lay-offs are “legiti
mate,” then the CETA funds must be

These CETA workers work mainly around the U.H. Manoa Business Administra
tion building, with veterans custodians Rose Cablay (center) and Levinda Swenson 
(2nd from right). It is important that CETA workers and regular workers stick 
together and halt violations of the CETA program and assaults on the rights of 
regular workers.
used to avoid lay-offs. A CETA worker 
cannot remain in the same or similar 
job while a regular worker is on lay
off. CETA workers must get the same 
wages and benefits as other workers, 
and are covered by the same collective 
bargaining agreement. Their contract 
rights cannot be violated simply be
cause they are temporary.

CETA jobs must be entry-level jobs, 
so regular workers’ promotional 
opportunities will not be lost. For in
stance, if there is a Janitor III opening, 
all Janitor II workers must be given 
their regular opportunity to fill the 

higher position. The Janitor III posi
tion cannot be filled by a CETA worker.

The employers cannot establish 
“entry-level supervisory” positions 
and fill them with CETA workers. 
There is no such thing as “entry-level 
supervisory” positions, and you should 
immediately file a complaint if you 
have a CETA worker supervising you. 
Also watch for nepotism and patronage 
in CETA appointments. The bosses 
may not appoint their friends, spouses 
and relatives to these positions.

If you spot some of these violations, 
let the union know right away.

UPW Convention Set For October 16-18
All delegates to the Union’s next 

State Convention will stay at the 
Queen Kapiolani Hotel in Waikiki 
(near the zoo). The dates for this 
important biennial convention are 
October 16, 17 and 18.

The deadline for credentials and 
reservations is August 31. There will 
be no charge for delegates, but for 
observers sharing a double room, the 
cost for the three days, including room 
and meals, will be $78.20. There will 
be no parking provided for overnight 
Oahu delegates and overnight 
observers, but free parking will be 
provided for all others.

CONVENTION DELEGATES
State Executive Board members, 

unit chairpersons, and elected unit 
delegates shall be the delegates to the 
Convention. The unit chairperson shall 
be included in the total number of 
delegates allowed each unit as set 
forth below:

10 to 100 members.............. 1 Delegate
101 to 200 members........... 2 Delegates
201 to 300 members........... 3 Delegates
301 to 400 members........... 4 Delegates
401 or more members ..... 5 Delegates 
Nominations and elections of unit 

delegates shall be held at unit meet
ings and will be by secret ballot, re

turned in a sealed envelope by each 
member in good standing who attends 
the meeting. There must be adequate 
notice about the election meetings 
so all interested members may attend, 
and there must be space for write-in 
candidates on the ballot.

CONVENTION ISSUES
Some very important issues are likely 

to surface at this 1975 Convention, 
including the issue of percentile dues 
and the hiring of more union staff 
members and provision for more union 
services to the members. The union’s 
tightening financial situation has made 

a dues increase necessary; a percentile 
dues system will make the burden 
relatively lighter for the lower-paid 
members.

As of this last February, the UPW 
had 9,982 members, and another 1,632 
workers paid the union a service fee. 
Most of this increase in membership 
(up 92 just since January) is because 
of the new CETA workers in the job 
force. So the increased revenues may 
be just a temporary thing.

Begin thinking of convention issues 
you would like raised, and prepare to 
choose your delegates.
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911
"911" IS HERE

Oahu’s new 
emergency 
call number

Your father is having a heart attack, you see 
flames coming from the house across the street, you 
hear a burglar in your home or you’ve pulled an un
conscious and injured surfer out of the water — 
these are all emergency situations that require help 
in a hurry. To save time when calling for lifesaving 
help, dial 911, the new Oahu island-wide emergency 
telephone number.

The City & County of Honolulu implemented 
911 on March 20, 1975. This easy to remember 3- 
digit number is to be dialed to request emergency 
police, fire or ambulance assistance from any loca
tion on Oahu at any time of day or night.

A specially trained operator will answer the 911 
call promptly and ask the type of emergency. She 
will then connect you immediately to the fire, police 
or ambulance dispatcher. The dispatcher will ask 
the necessary information (location and description 
of emergency, name, address and telephone num
ber) and send the emergency help.

Cycle Lessons Start
If you’d like to get some free instruction in 

handling your motorcycle, you might like to 
check out the Motorcycle Safety School, held at 
9:30 a.m. each Saturday at the Beretania Neigh
borhood Community Center. UPW staff member 
Teddy Lii says the school has already turned 
out over 400 graduates, with the help of the Sons 
of Hawaii Motorcycle Club. A bicycle safety 
class is taught on Saturday afternoons. If you’re 
interested in either of these classes, call 523-2406 
for more information.

Rice 'n’ Roses Show Ready to Roll April 30
“Rice ‘n’ Roses”—Labor’s only regular TV show

will open its new 20-part series on Wednesday night, 
April 30, at 8:30 p.m. on Channel 11, ETV. The first 
show will be repeated on Sunday, May 4, at 5:30 p.m. 
This Wednesday-Sunday night repeat pattern will 
continue throughout the series.

The series is produced by Bob Miller, with former 
UPW staff member Max Roffman as the series’ main 
consultant.

The first three half-hour shows of the series will 
concentrate on Hawaii’s labor history. Brother Max 
wrote the script and readied the materials for these 
three shows, and AFL-CIO Executive Secretary Van 
Diamond is the narrator.

Steward's Corner
Airport Steward Stops Speed-up

On February 20, 1975, employees on the Day Shift 
at the Honolulu International Airport Custodial 
section contacted their steward Brother George P. 
Thomas and informed him that management was 
attempting to increase their work area and assign
ments. Brother Thomas immediately contacted 
managements’ representatives and advised them 
that this action by the department is a serious vio
lation of the Unit 1 contract, and if allowed to stand, 
action by the janitors and the union would result.

Section 1.05 of the Agreement clearly states, “The 
Employer agrees that it shall consult the Union 
when formulating and implementing personnel 
policies, practices and any matter affecting work
ing conditions.”

At the Honolulu International Airport, working 
conditions have not been unilaterally changed in 
recent months by management without consulting 
the Union, mainly because a steward like Brother 
Thomas has been effectively representing his fellow 
brothers and sisters. Be sure to report all violations 
to your stewards.

The first show this April 30 and May 4 will focus 
on the old system of work in Hawaii before Captain 
Cook’s arrival and will show the coming of the 
sandalwood trade, the missionaries’ work ethic, the 
advent of the whaling industry with its indentured 
labor and the towns it spawned, and the develop
ment of the plantation monopolies and the begin
ning struggles of Hawaiian workers against the ex
ploitation and harsh conditions the plantation 
system brought with it. Subsequent shows will cover 
the period 1920 through World War II, and the 
modern period up to today. Make sure you don’t 
miss this important series for and about working 
people that tries to trace the important workers’ 
struggles that have helped shape our society.


