
Legislature Made Major Changes
in Collective Bargaining

Public workers were very much 
affected by some of the new laws 
passed by the last session of the State 
Legislature.

One law—S.B. 115—sets a common 
expiration date for all public sector 
collective bargaining agreements. 
June 30, 1977, will be the first such 
common expiration date, except for 
those existing contracts with later 
expiration dates. All contracts from 
now on shall expire on June 30 of odd- 
numbered years, to be determined by 
the unions and management. Re
openers of contracts will still be 
allowed, but not on cost items such as 
wages, overtime, vacation leave, etc.

For the purpose of collective bar
gaining in Units 1 and 10, the Governor 
has been given 4 votes on the em
ployers’ joint team, compared to one 
vote for each county. An employer 
decision can be made by simple 
majority, instead of unanimity.

JOINT BARGAINING TEAMS
It is likely that the public employee 

unions will establish a joint bargaining 
team on cost items and meet together 
with the employer negotiators. This 
will help avoid a “whipsaw” effect 
where some units have won better 
sections and wage gains than other 
units, and will maximize the bargain

ing strength of each union, if they can 
work closely together.

The public employee unions were 
dealt a bad hand by the Legislature 
when it voted to exclude the Hawaii 
public health fund from collective 
bargaining without approving an in
crease in the employers’ contribution 
to the fund. The State Legislature was 
supposed to okay a 50% contribution 
by the State toward each employee’s 
health plan coverage. The employer 
pays less than 40% presently. Thanks 
to S.B. 228, public employee unions 
will no longer be able to negotiate for 
a fully employer-paid health plan cov
erage; they will have to go back to the 
Legislature next session to make this 
demand.

INCREMENTS RESTORED
One important gain for our Unit 1 

members was the restoration of their 
increments which had been taken 
away from them through the last wage 
reopener agreement. For blue collar 
non-supervisory workers not at maxi
mum steps and who have completed 
at least one year of satisfactory serv
ice, a 5% increment will be paid on 
his or her service anniversary date 
during the period of July 1, 1975, 
through June 30, 1976. Unit 10 workers

Public workers packed the galleries last legislative session in support of several 
key bills which were important to public workers.
will also receive their regular incre
ments, and those at longevity steps 
or Step G will be moved on their serv
ice anniversary date to the next higher 
longevity step after 3 years of service 
at the present step.

After July 1, 1976, however, no in
crement shall be paid to any public 
worker in a year in which there is a 
negotiated pay raise for his unit.
EARLY RETIREMENT FOR GUARDS

Corrections officers, firemen and 
policemen won an important new pro
vision in the retirement system law 
which allows them to retire with full 
benefits after 25 years of service, the 
last five or more of which were served 
as policemen, firemen, or corrections 
officers. The UPW hopes to expand 
this provision to include all public 
workers as soon as possible.

COLLECTIVE BARGAINING OFFICE
Senate Bill 1326 established an 

Office of Collective Bargaining within 
the Governor’s office. An experienced 
chief negotiator for the State will also 
be hired to head the office. This office 
is intended to make negotiations 
smoother and proceed more regularly 
and on schedule.

Changes in the management rights 
section and service fee section of the 
collective bargaining law, which our 
union favored, were put off for this 
session and may be studied in the in
terim before the next session. The 
UPW wants to eliminate or at least 
substantially reduce the areas termed 
“management rights” and make all 
items open to collective bargaining. 
This will make it harder for manage
ment to undermine our contract pro
vision—as they are trying to do in the 
Aiu promotion case.
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SICK LEAVE CREDIT IS BIG 
GAIN FOR PUBLIC WORKERS City & County Appeals
One of the last Legislature’s most 

significant acts was to give public 
workers’ credit for their unused sick 
leave by allowing them to count 
it toward their retirement pay. For 
years public employee unions had tried 
to negotiate and lobby for this kind of 
provision in the law, but with no 
success. Finally, through collective 
action and cooperation, the various 
unions were able to work together as 
a team to force this concession from 
the legislators.

Senate Bill 142 takes effect this July 
1 and provides that a public employee 
who retires or leaves government serv
ice in good standing with 60 days or 
more of unused sick leave shall be 
entitled to additional service credit 
in the retirement system as follows:

1) an employee with 60 days of un
used sick leave shall have his service 
years increased by 3 months.

2) for each additional 20 days or 
major fraction thereof of unused sick 
leave in excess of 60 days, the em-

ployee shall have his years of service 
increased by one month for the pur
pose of computing his or her retire
ment allowance.

IMPORTANT: Be sure to note 
that you may not use the additional 
service credit to qualify for retirement 
benefits. Additional credit comes into 
play only after a worker has already 
qualified for retirement pay, and is 
only used to figure the amount of bene
fits he or she will receive. For instance, 
if you have 60 days accumulated sick 
leave and need to work only 3 more 
months to get full retirement benefits, 
you may not use the additional credit 
to qualify for full retirement benefits. 
You must work the three months, re
tire, and then you can use the addi
tional 3 months’ service credit to in
crease the benefits you will receive.

Airport Custodians Fight Promotions
Effective last May 1, DOT Airport 

management at the Honolulu Inter
national Airport promoted two 
workers to custodial foremen posi
tions. The workers who got the pro
motions were the most junior em
ployees of the 9 who applied for them 
—one had one year of service, the other 
four years. Workers with 13, 11, and 7 
years of service had also applied but 
were not selected.

When the announcement was made 
that the most junior employee had 
gotten the promotion, it caused an 
immediate emotional uproar among 
applicants and non-applicants alike.

B.A. Bob Chang was notified at once, 
and investigated the complaint. He 
found that management had violated 
Unit 1 contract provisions on seniority 
and the posting of vacancies (Section 
16.06b).

Steward George Thomas and B.A. 
Chang called a meeting with DOT

Aiu Case to Circuit Court
After losing its bid to have the Ha

waii Public Employment Relations 
Board invalidate the UPW’s Unit 1 
Contract’s Section on seniority, the 
City and County of Honolulu appealed 
its case to the Circuit Court.

Refuse worker Brother Arthur Aiu 
has been challenging a promotion 
made in his department back in 
September, 1973. His grievance 
alleged that the City had violated the 
seniority provision of the Unit 1 con
tract. That grievance was to go to an 
arbitrator last fall, but the City blocked 
arbitration by appealing to HPERB 
to invalidate our seniority provision 
on promotions, since Civil Service 
Director Harry Boranian claimed the

ROCK 
THE BOAT

Airport Operations superintendant 
Philip Holcomb to informally discuss 
the union’s grievance. Holcomb ad
vised them that management had the 
“exclusive right” to make promotions 
of whomever they wanted to. The 
union pointed out that this was not so, 
that the Unit 1 contract contained 

provision violated the “management 
rights” section of the Collective Bar
gaining Law.

The union won its case before 
HPERB, and UPW attorney James 
King will continue to argue the union’s 
and Aiu’s position before the Circuit 
Court. The HGEA will also be in court 
urging that HPERB had no business 
taking jurisdiction in the dispute 
in the first place. Our union will argue 
that the employer is just trying to 
evade its contracted obligations, and 
that the court should stay out of the 
dispute and allow an arbitrator to set
tle it according to the terms of our 
contract.

clear provisions on promotions, and 
that the contract had been signed by 
the Governor, and was binding on the 
State. Holcomb still disagreed, saying 
management would stick by their own 
procedures and the two promotions.

The workers, when they heard of 
Holcomb’s statements, were furious 
and became emotionally upset by 
management’s bad faith. UPW staff 
member Teddy Lii was called in to 
calm down the workers, and after 
meeting with the shop stewards, suc
ceeded in meeting management and 
getting them to reconsider the selec
tions for promotions.

Management reversed itself, recog
nizing it had violated its own rules, 
as well as the Unit 1 contract provi
sions on posting vacancies. The union 
had good cooperation from George 
Rezents and Tom Yoshida of DOT 
Personnel in working out a solution 
to this heated situation.
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The Challenge of Unit 1 Talks
As I tour the various islands, giving 

legislative reports at Section 8 meet
ings, I come across a lot of interest 
in the coming Unit 1 negotiations.

This will be the first complete 
renegotiation of the blue collar con
tract since we won collective bargain
ing for public employees in Hawaii.

SCHEDULE OF 
CONTRACT EVENTS

Under the agreement, our notice of 
intention to open the contract must 
be served during the month of August. 
Negotiations are scheduled to begin 
by October 1, 1975.

In preparation for this round of nego
tiations, we are scheduling an all-day 
meeting of our full Unit 1 negotiating 
committee for Saturday, July 12, at 
the UPW building.

At the July 12 meeting, we will re
view the negotiating by-laws and elect 
new committee officers and executive 
negotiating committee members. The 
most important part of the meeting, 
though, will be collecting suggestions 
for amendments to the Unit 1 agree
ment.

I would urge all blue collar units to 
begin reviewing our contract and put
ting down ideas for amendments.

Any collective bargaining agreement 
is the result of compromise. Our Unit 1 
contract is certainly not perfect and 
there’s plenty of room for improve
ments.

ONE-YEAR AGREEMENT
Because of the new law providing 

for a common expiration date in 1977, 
we will probably be negotiating a one- 
year agreement.

With the high cost of living continu
ing, wages will obviously be a priority 
item. The two across-the-board in
creases we negotiated were negotiated 
while there was still a wage freeze in 
effect. Other units have had larger 
settlements since the freeze was lifted.

On July 12, we should also discuss 
whether we want another across-the- 
board increase. If we do, we will have 
to do something special for the em
ployees in the higher WB levels, who 
fall behind when there’s an across- 
the-board raise.

There are other parts of the Unit 1 
agreement which should be amended.

OTHER POSSIBLE CHANGES
The uniform provision for blue col-

HUNGRY POWER
Recipes for a Worker’s Budget

Chinese Pickled Mustard Cabbage (Sin Choy)
Get out your jars and then try this delicious recipe for a favorite island treat. 

INGREDIENTS: Make a pickled mixture of these items:
3 Mustard cabbages 3 Tablespoons sugar
4 cups of water (boiled and cooled) 1/4 teaspoon ajinomoto
1/3 cup vinegar 1/3 cup salt

Rinse cabbage and cut into bite size, drain, place into a pan and pour boiling 
water over it. Then rinse again with cold water, drain and place into jars.

Add pickled mixture and let it stand without refrigeration for 3 to 4 days. 
Then refrigerate and use when needed.

(You may eat this as “koko” or fry it with pork using liquid as a sauce, 
thickening it with 2 Tbs. cornstarch mixed with water.)
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lar workers doesn’t contain the detail 
and protections in our Unit 10 agree
ment. There are many Unit 1 em
ployees wearing uniforms and not 
getting any of the benefits provided in 
other agreements.

School cafeteria workers are 
interested in getting free lunches on 
the same basis as the cafeteria man
agers. In order to successfully nego
tiate this, we will need cooperation 
and understanding from the other 
school employees. If we make our 
demand too broad, it will be more dif
ficult to negotiate.

The Unit 10 agreement, as of July 1, 
has good meaningful language on 
schedules and overtime. Unit 1 
workers could use some of the same 
provisions in the blue collar document.

Mileage will be 15 cents per mile for the 
first 600 miles in the Unit 10 agree
ment after July 1. There’s no equiva
lent provision in the blue collar con
tract.

These are just a few examples of 
sections we should improve in the blue 
collar contract. I’m sure that many 
more will come up at the July 12 full 
committee meeting.

If we start negotiations in October, 
we will already face the prospect of 
the Legislature opening in January 
and the pressure to conclude negotia
tions in time for the legislators to ratify 
the agreement.

If we’re able to completely review 
the contract and get a good settlement 
in time for the Legislature, fine.

WAIT ’TIL 1977?
We should consider the possibility, 

though, that negotiations will not be 
completed by the time the Legislature 
meets. In order to get a really good 
agreement, it might be better not to 
rush and hold the final settlement for 
the 1977 session of the Legislature, 
instead of the 1976 one.

Our officers and members have had 
a chance to learn the collective bar
gaining process. We’ve lived with an 
agreement for three years now. During 
the three years, we’ve processed hun
dreds of grievances and taken a few 
cases to arbitration.

With three years of experience be
hind us, we’re determined to do our 
best in the renegotiation of the blue 
collar agreement.

July 12 will give us the chance to 
begin the process of improving that 
contract.

Sin Choy

HENRY EPSTEIN
State Director and Editor

JOHN WITECK
Editorial Assistant

Consumer’s Corner
Why are rents 

so darn high?
According to the Report of the 

President’s Commission on Urban 
Housing (the Kaiser Report) published 
in 1968, the average American family 
spends 15% of its income on shelter 
alone. The percentage is even higher 
for renters — about 20%. Not surpris
ingly, the bigger the income the 
smaller the chunk taken out of it by 
housing. A family, then, that makes 
$10,000 a year pays out 12% or around 
$1,200 a year, in rent, while a family 
making only $4,000 a year pays as 
much as 30%!

In addition, much of the country’s 
housing is substandard. Estimates 
vary: the Kaiser Report quotes a figure 
of 16%; Urban America Inc.’s report 
in 1969 estimated 19%. In short, be
tween l/5th and l/6th of all the hous
ing in the U.S. is substandard—mean
ing either dilapidated or with inade
quate plumbing. Again, the figure is

RICE & ROSES

Pineapple workers slaved and toiled for the fortunes of the wealthy plantation 
owners.

The continuing struggle of Hawaii’s 
workers for economic, political and 
social justice are covered by RICE 
and ROSES in a 3-part series on its 
weekly TV show over KHET Channels 
11 and 10. The program, which covers 
many topics of interest to workers, 
is shown Wednesdays at 8:30 p.m., 
and Sundays at 5:30 p.m.

The establishment of the large 
plantation holdings brought to Hawaii 
the Southern idea of the “company 
town” — where paternalistic programs 
provided the workers with minimal 
and often substandard recreation halls 
and houses. This system with its in
credibly low wages and high exploita
tion, also created a state of involuntary 
indenture. In effect, it was virtually 
impossible to leave the plantation.

Planters, still mindful of the strike 
of 1909, wanted to bring large numbers 
of Filipinos and other “cheap labor” 
to the islands in order to create a sur
plus, and thus maintain low wages. 
The bosses tried to keep the various 
racial groups separated and divided 
from one another, so they could play 
them off against one another and keep 
wages low.

During the years 1909 to 1920 both 
the Filipinos and the Japanese formed 
independent but parallel labor unions. 
The Filipino Labor Union was under 
the leadership of Pablo Manlapit — 
who had a colorful, but tragic career 
in local labor struggles that ended in 
his “forced exile.”

The Higher Wage Association, re
established by the Japanese in 1917 
submitted its requests for higher 
wages and were labeled as “oriental 
conspirators” — a typical racist charge

even higher for renter occupied hous
ing, where 23%, or one out of every 
four buildings, is substandard.

The main reason for high rents is 
a shortage of housing. For years now, 
the vacancy rate has been at 3% or less 
of the total housing stock, well below 
the normal rate (as defined by the 
Kaiser Report) of 5%. When vacant 
housing is that scarce, landlords can 
raise rents and real estate brokers can 
raise prices—people have no choice 
but to pay if they want a roof over their 
heads.

made by the planters in order to attack 
the strike. The Advertiser and Bulletin 
used their pages to insult and attack 
the workers’ and their efforts.

Some of the important labor history 
dates remembered during the labor 
history program are the Filipino 
Laborer’s Strike which lasted five 
months in 1920; the Hanapepe Strike 
of 1924 in which twenty lives were lost; 
(most of them strikers’), the last strike 
by an ethnic union conducted by the 
Vibora Luviminda on Maui in 1937; 
and the dock strike of 1938, which has 
since been called “Bloody Monday” 
or the “Hilo Massacre,” due to the 
police shotgun attack on peaceful 
picketers which wounded many 
strikers and their wives.

The three-part “Hawaiian Labor 
History” specials were written by asso
ciate producer Max Roffman and are 
narrated by A. Van Horn Diamond, 
Executive Secretary of the Hawaii 
State Federation of Labor.

The concluding episode of “Hawai
ian Labor History” details how the war 
affected the labor movement in Ha
waii. It follows the period from World 
War II up to the present time and 
shows how labor began to develop 
into a powerful force in the com
munity.

RICE AND ROSES is a Hawaii 
Public Television production in co
operation with the Rice and Roses 
Advisory Board made up of repre
sentatives from Hawaii’s major unions. 
It is produced by Bob Miller.

Rebroadcast and special use or 
viewings of these labor history pro
grams are possible. Phone Bob Miller 
or Max Roffman at 955-7878.

State of

by Henry Epstein

the Union
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Public Workers 
and the 

C.O.R.E. Report
Last November, a "blue ribbon" panel 

appointed in 1973 by the late Governor 
John A. Burns came out with a lengthy 
437'page report. The IS-member Com
mission on Operations, Revenues and 
Expenditures (CORE) were told to find 
ways to balance State revenues and ex
penditures in the face of mounting State 
budget deficits.

Only 200 copies of their report have 
been printed so far, but already the re
port has stirred much controversy and 
will very likely be the focus of much 
public debate during the next several 
years. The Chamber of Commerce and 
the business community are praising the 
CORE report to the heavens. The labor 
movement, especially the public em
ployee unions, stand opposed to much 
of the report, for many of its sections 
are outright attacks against public work
ers and the people they serve.

The CORE report, unveiled last 
November, is long, confusing and hard 
to read, but its basic message comes 
through loud and clear: The State 
government should be tied even more 
obviously to big business interests. 
“Run the State more like business, 
and less like a government,” is the 
whole theme of the report. Less 
service, tighter management, and 
more efficiency will solve many of our 
problems, the report would have us 
believe.

BEHIND THE CORE
These conclusions are hardly sur

prising when you consider the kind of 
people who sat on this Commission. 
10 of its 18 members were corporate 
executives of some of the biggest 
banks and firms in the islands—people 
like CORE Chairman Andrew Ing 
(Vice Pres., Hawaiian Electric), Allen 
Wilcox, Jr. (Director, Alexander & 
Baldwin), Edwin Carter (Vice Pres., 
Dilco), Wilson Cannon (Pres., Bank of 
Hawaii), and Donald Bremner (Vice 
Pres., Waikiki Improvement Ass’n.). 
The panel also included three State

LANDLORD-TENANT ACT

Know Your Rights
If your house or room needs repairs 

and it violates a health regulation, 
and your landlord refuses to make the 
repairs, you can withhold part of the 
rent you pay to make the repairs. 
Under the Landlord Tenant Act a tenant 
is protected from being kicked out of 
his home and rent increases for six 
months. The Landlord Tenant Act 
went into effect last year. Following 
are some of its important points that 
may help you make your place a better 
place to live in.

You may make your own repairs 
and deduct the cost from your rent 
payment if the defects are in violation 
of the Health Department regulations. 
Write a letter to your landlord about 
the repairs that have to be made. If 
the landlord either refuses or does not 
make the repairs within 30 days of 
getting your written request to make 
the repairs, you can go ahead and get 
them done yourself.

You may deduct not more than $100 
for the repairs that you do or have done 
following the 30 day written notice to 
the landlord. If your rent is less than 
$100 a month you can deduct up to 
your entire monthly rent for the re

officials, a University professor, a 
social worker, and three top union 
leaders from the Teamsters, the ILWU 
and the AFL-CIO. No representatives 
from the public employee unions were 
on the Commission.

That public workers had little or no 
input into the CORE conclusions is 
obvious from its recommendations. 
For instance, the report says the State 
“must motivate and aid public em
ployees to improve their performance” 
and should “monitor carefully its wage 
schedules and benefits.” Could this 
be anything but a call for more speed- 
ups, less staffing, and a tighter lid on 
wage hikes?! The report never men
tions that government workers are 
already understaffed and overworked, 
as a result of the harmful position 
freeze the State has had in effect for 
the past several years. Public services 
have already been cut back or reduced 
considerably, and conditions at some 
State institutions are almost criminal. 
Yet CORE calls for more of the same 
“medicine” for the State’s financial 
ills: squeeze the workers, deprive the 
public of needed services.
TURN OVER HEALTH FACILITIES?

To make matters worse, the Com
mission favors creating a Hawaii 
Health Facilities Authority to run the 
16 State-owned hospitals and even
tually turn them over to private health 
care enterprises. Room rates and 
charges in private health care facilities 
are already sky-high and wages for 
workers in the private health industry 
are very low. Many people can only 
afford the public health facilities, 
admittedly in poor shape thanks to 
the State’s staffing squeeze. Big busi
ness calls for even more cutbacks in 
public services and public health care 
and then points to the lower quality 
of health care services to “justify” 
their argument that public institutions 
should be turned over to private in
dustry. The public is harmed both 
ways.

pairs. You don’t have to have the De
partment of Health notify the landlord 
of the violations.

You can deduct more than $100 for 
repairs if your rent is more than $100 
a month. But you have to get the 
Department of Health to inspect the 
unit. Then, the Department of Health 
will notify your landlord of the viola
tions and the need for the repairs. 
Then, you must ask for the repairs 
in writing, and wait for 30 days to see 
if the landlord does anything about 
your complaint.

The most you can deduct for repairs

In the meantime, before private en
terprise can take over our public hos
pitals and clinics, the Commission 
recommends higher “user fees” for 
patients, no doubt to discourage them 
from using the public health facilities.

Small wonder that Hilo Hospital 
members of our union have strongly 
petitioned their representatives 
against these schemes that the CORE 
report advocates. They know it will 
only mean more hardship and insecur
ity for them and more expense for 
those who use our State health facili
ties. They urge instead that the State 
fund renovations of existing facilities 
and provide adequate staffing.

SPENDING LIMIT?
A majority of the CORE members, 

“in order to curb excessive spending,” 
came out in favor of a limit on govern
ment expenditures—a provision which 
would limit wage demands and public 
services and aid only the profiteers. 
In these times of huge unemployment, 
state and local government will have 
to hire more people to meet the 
demand of “jobs or income.” A limit 
on expenditures will only hurt work
ing people. California voters defeated 
a similar proposal made by ex
Governor Reagan a few years ago.

OTHER BAD IDEAS
CORE favors a drastic increase in 

tuition at the University, at a time 
when many working class youth are 
already finding it hard to find jobs, 
pay fees, and stay in school.

The report makes no real sugges
tions about improving education in 
the State. Instead, it recommends 
further attacks on the job security of 
teachers and professors, and urges 
that the Board and Superintendent 
of Education be appointed by the Gov
ernor and not elected (The HSTA 
opposes this suggestion as aimed at 
taking the public’s voice out of educa
tion policy.)

The Commission makes paper prom
ises about how the State will solve the 
housing crisis, but does little more 
than to suggest more State subsidies 

that the landlords fails to do is not 
more than 3 months’ rent during any 
six months period following the writ
ten complaint to landlord. For 
instance, if your rent per month is $30, 
the most you can deduct for a 6 months 
period is $90.

It is important that you keep a copy 
of all of your requests for repairs. After 
the repairs have been made and sup
plies bought, give a copy of all the re
ceipts for work and/or supplies to 
the landlord.

Your landlord can not evict you or 
raise your rent after you complain to 
him or the Health Department of the 
violations. If you follow the correct 
procedure, you are protected under 
the Landlord Tenant Act.

Here is what you can do:
1. Contact the landlord in person if 

you like, but make sure you also give 
him a list of needed repairs in writing. 
Make a copy for yourself or your group 
and put a date on the letter.

2. If the landlord does not make the 
repairs within 30 days, you and your 
organization can repair the defects or 
have a workman come in and do the

'You've been overworking yourself 
lately, Burrows. Keep it up!"

to developers.
All the report can come up with con

cerning welfare is more bureaucracy 
and red tape; it suggests no way for 
ending the misery and suffering so 
many poor and working people must 
endure, nor could it.

PAY HIKES FOR THE TOP
Some “public employees” would 

benefit—and have benefitted—from 
CORE recommendations. CORE urges 
that top State executives be given 
much higher salaries in order to retain 
and attract “highly qualified execu
tives and administrators”. . . as if 
these top executives are not too well- 
paid already.

The Office of Employee Relations, 
already enacted into the Governor’s 
office by the last Legislature is 
another CORE recommendation. This 
office may make negotiations 
smoother and more efficient, but the 
new office is also mandated to monitor 
pay hikes and workers’ efficiency and 
productivity.

To end the hodge-podge of com
missions and agencies plaguing the 
State government, CORE recommends 
yet another Commission—a full-time 
Reorganization Commission “to devel
op a plan of organization to improve 
efficiency and effectiveness” in gov
ernment. Thus another Commission 
is added to the 85 boards and commis
sions established since 1959.

Public workers will have to keep 
tabs on the ideas of this Commission 
and oppose those who are pushing 
them. Most of the recommendations 
affecting public workers are “rotten 
to the CORE.” The Hilo Hospital 
workers have led the way with their 
petition against one of the worst ideas, 
but we will all have to help out. Chuck 
the CORE.

Self- Reliance

job.
3. After the repairs are made and 

when it’s time to pay the rent again, 
give your landlord the balance of your 
rent that wasn’t used for repairs, Also 
give landlord copies of all receipts 
received for the work done or supplies 
bought.

The Landlord Tenant Act can help 
you. You can organize with your fel
low tenants and make sure your hous
ing rights are met.

HOUSING IS A RIGHT, NOT A 
PRIVILEGE!
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Maui, Lanai and Molokai
William Hookano Retires After 

More Than 40 Years’ Service
Wailuku and Kahului areas. One crew 
started in the morning from 5:00 A.M. 
to 11:00 A.M. and the other from 
11:00 A.M. to 5:00 P.M. He was pro
moted to Crew Leader in 1946 and 
remained in that position until 1964, 
when he was promoted to Refuse Col
lection Foreman upon the death of 
Robert Wilcox, who was the foreman 
at that time.

Brother Hookano has been a mem
ber of the UPW for more than 20 years

Brother William K. Hookano, Refuse 
Collection Supervisor with the De
partment of Public Works, retired 
effective May 1, 1975, after more 
than 40 years of government service. 
Actually, Brother “Willie” became an 
employee of the County way back in 
1931 when road workers at that time 
put in only 5 days of work per month.

Brother Hookano started at the re
fuse division in 1940 when there were 
only 2 crews operating, covering the

and served as Wailuku Unit Chairman 
and PAC Chairman for about 4 years.

Brother Hookano and his wife, 
Caroline, are the proud parents of 12 
children — 6 boys and 6 girls. They 
also have 14 grand-children. Willie 
and his wife plan to travel to the main
land and to Honolulu to visit with their 
children.

Our hearty congratulations to 
Brother Hookano for a well-deserved 
retirement!

Brother “Willie” K. Hookano, retired on 
May 1, 1975, as Refuse Collection 
Supervisor with the Department of 
Public Works after more than 40 years 
of service.

Maui Community College Custodians 
Grieve, Win $2,187 in Back Pay

About 2 years ago the UPW filed a claim against the Maui 
Community College for overtime and split shift work per
formed by 5 members of the UPW employed at the College 
as Custodians. The claim was for the period 1971 to 1973.

The total amount paid was $2,187.42 to the following 
members. This case was handled by B.A. Adrian Hussey. It 
took nearly 2 years of waiting, but our members are thankful 
for the UPW’s assistance in getting them this back pay.
EXPLANATORY NOTES:

* 1. Overtime computed at time and a half of actual hourly 
rate applied to overtime hours worked.

** 2. Split Shift computed at actual hours worked, multiplied 
by 20 cent shift differential factor.

These payment amounts were recently made to the follow
ing members.

♦OVERTIME HOURS **SPLIT SHIFT
EMPLOYEES PAID HOURS PAID
Frances Sevilla...... ... $169.21 ................... $278.85
Ume Okumura ...... .... $185.48 ...... ...........  $232.65
Toshie Okumura ... .... $184.69 ...... ............. $262.35
Lillian Sugimoto ... .... $192.25 ...... ...........   $275.55
Masako Kuwae ---- .... $177.04 ...... ............. $229.35

Selection of UPW
Convention Delegates

County members are seen constructing 
or replacing the old bridge at Maka- 
hala Place in Wailuku. The new bridge 
was constructed on a priority basis due 
to the insistence of the UPW. Refuse 
Division crews refused to cross the 
bridge due to its unsafe condition. 300 
pounds of 60 penny nails were air
lifted from the mainland to complete 
the project, The bridge was completed 
in 2 days.

Elected officers of the recently formed Retiree Com
mittee. From left to right are: Brother Toru Abe, 
Chairman; and Brother Francis Rodrigues, Secretary- 
Treasurer. Both retirees have been members of the 
UPW for more than 20 years.

Article 7, Section 3, of our UPW Constitution provides 
that the Convention shall be composed of all members of the 
State Executive Board, Unit Chairmen, and elected unit dele
gates. The Unit Delegates shall be elected by the membership 
in the manner described below through unit elections and 
shall be called “unit delegates”.

The Unit Chairman shall be an automatic Unit Delegate 
and shall be included in the total number of delegates allowed 
each unit as set forth below.

10 to 100 Members ............................. 1 Delegate
101 to 200 Members .............................2 Delegates
201 to 300 Members .............................3 Delegates
301 to 400 Members .............................4 Delegates
401 to more Members..........................5 Delegates

Maui UPW 
Building 

Improvements

Maui Division Retirees gather at the UPW Hall to 
elect officers. Officers were elected and the mem
bers decided to hold monthly meetings on the last 
Monday of each month. There are more than 200 
retirees in the Maui Division.

In accordance with the above, the Maui Division is author
ized a total of 25 Delegates with a breakdown as follows: 
the Division V.P.; the Division Secretary-Treasurer; two 
Division Executive Board Members; the Division PAC Chair
man; and 20 Unit Delegates.

Here’s the delegate breakdown by unit:

Brother Toru Abe, co-chairman of the 
Maui Division Building project commit
tee stands before the completed project 
on the side of the building. The wall 
and gate were constructed to keep out 
the dogs from messing up the place 
on a daily basis.

20

UNIT MEMBERSHIP DELEGATES
Associate Services .. .......... 14 ........... .......... 1
Cafeteria Workers .. .......... 50 ........... .......... 1
Custodian ............... .......... 88 ........... .......... 1
DAGS ..................... .......... 20 ........... .......... 1
Hana....................... .......... 48 ........... .......... 1
Kalaupapa ............. .......... 37 ........... .......... 1
Kula........................ .......... 158 ........... ...........  2
Lahaina .................. .......... 40 ........... ........... 1
Lanai....................... .......... 17 ........... ........... 1
Makawao................ .......... 76 ........... ........... 1
Maui Memorial Hospital ... 147........ . . ........... 2
Molokai .................. .......... 109 ........... ..............2
Parks _____ ____ .......... 68 ........... ........... 1
Transportation ...... .......... 53 ..'........ ........... 1
Wailuku .................. .......... 225 ........... ....... 3

UPW members busy at work on the 
construction of a new concrete slab 
which will be used for periodic bar
becues. From left to right are Brother 
Toru Abe, BA Adrian Hussey, Tom Noda 
and Brother “Masa” Okumura.

TOTALS 1,150

MAUI DIVISION JUNE MEETING SCHEDULE
MOLOKAI UNIT.................... ......................... Tues., June 17 3:00 p.m. County Garage
MAKAWAO UNIT................. ...................... Tues., June 17 3:00 p.m. Baseyard Office
KALAUPAPA UNIT............... ......................... Wed., June 18 1 1:30 a.m. Paschoal Hall
KULA UNIT.............................. ...................... Wed., June 18 7:30 p.m. Keokea Park Pavilion
PARKS UNIT........................... ...................... Thurs., June 19 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT...................... ...................... Thurs., June 19 3:00 p.m. County Garage
M. M. HOSPITAL UNIT . . . ...................... Thurs., June 19 7:30 p.m. Division Headquarters
DAGS UNIT............................. ......................... Fri., June 20 3:00 p.m. Carpenter Shop
WAILUKU UNIT.................... ......................... Fri., June 20 7:30 p.m. Division Headquarters
HANA UNIT........................... ........................ Tues., June 24 1 1:30 a.m. Baseyard Office
CAFETERIA UNIT.................... ...................... Tues., June 24 7:30 p.m. Division Headquarters
CUSTODIAN UNIT................. ...................... Mon., June 30 7:30 p.m. Division Headquarters
TRANSPORTATION UNIT . 
ASSOCIATE SERVICES UNIT 
RETIREE COMMITTEE............

..................... On Call by Unit Chairman 
......................... On Call by Unit Chairman
...................... Mon., June 30 10:00 a.m. Division Headquarters
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Safely Speaking
PUTTING SAFETY INTO THE CONTRACT

Getting a good health and safety 
clause written into the contract can 
establish the union’s right to a say in 
work conditions. This is crucial. More 
control by workers over their work
place environments can bring better 
conditions.

The Right To Walk Off: Workers 
should be clearly allowed to stop work 
on a particular job if they consider 
conditions immediately dangerous. 
Federal law provides for this action, 
but the protection it provides is limited 
and hard to use. Writing this clause 
into the contract will offer more real
istic protection.

Hazard Deadlines: The contract 
could require the company to correct 
specific hazards by a set date.

Standards: Writing legal standards 
into the contract gives you the 
advantage of negotiating through the 
grievance procedure whenever stand
ards are neglected or ignored.

Information: The company should 
have to supply workers with full infor
mation about every substance or 
process used in the plant.

OSHA Classes Coming 
To Neighbor Islands

As part of the quarterly continuing 
program to provide Neighbor Island 
employers, employees, and other in
terested persons with current informa
tion pertaining to the Hawaii 
Occupational Safety and Health Law 
(HOSHL), a team from the Division 
of Occupational Safety and Health 
(DOSH) will conduct classes, consulta
tions, and workshops on each of the 
Neighbor Islands from June 23 to 30.

In addition to the previously-offered 
comprehensive 4-hour HOSHL Intro
ductory Workshop, DOSH educators 
will conduct on-site consultations for 
employers and give presentations deal
ing with specific topics to interested 
groups of sufficient size.

Requests for consultations and 
special presentations may be submit
ted to Mr. Don Alper, Manager, Edu
cator and Information Branch, DOSH, 
Suite 910, 677 Ala Moana Boulevard, 
Honolulu, Hawaii 96813, or can be 
forwarded by the appropriate DOSH 
Compliance Officer on each island.

The Introductory Workshop is free

New Processes and Substances: 
The union should have the right to 
check out all processes and substances 
before they are introduced to the plant.

(UPA provides free assistance to unions 
in trying to under st and and correct 
health and safety problems. For this and 
other pamphlets or assistance, call or 
write:

Industrial Health and Safety Project 
Urban Planning Aid 
639 Massachusetts Ave.
Cambridge, Mass. 02139.)

to all interested persons on a first- 
come, first-served basis and details 
of time and place may be obtained 
from the Compliance Officers, who 
will also accept reservations for atten
dance.

The schedule for the Neighbor 
Islands is as follows:
PLACE DATE
Lanai............................. June 23
Molokai................................  June 24
Maui........................................    June 25
Hawaii (Kona)..............................June 26
Hawaii (Hilo)................................June 27
Kauai.............................................June 30

CONTACT PHONE
Mr. Daniel Rollins..................  244-4247

(Wailuku)
Mr. Oliver Stillman................  322-2775
Mr. James Minato..................  961-7391
Mr. Archie Ikehara................  245-4351

JUNE MEETINGS
Hawaii Division unit meetings in 

June are subject to call.

Mahalo
Brother Yuki Nishimoto, who 

chaired the Division’s 31st Birthday 
dinner last April 19, wants to take this 
opportunity to thank all those who 
attended and helped make the event a 
success, especially the hardworking 
members of his committee: Frank 
Raposa, Kenneth Fukuhara, David 
Rodriguez, Flora Song, Hiroka 
Kawaoka, Dora Costa, Ciriaco Coloma, 
William Ahia, III, Joe Kapahu, Kiyoshi 
Nagata, M.K. Yap, Eve Hayselden, 
and Lizz Ah Chin.

The event was held at the AJA 
Veterans Hall, and featured speeches, 
music, door prizes and other entertain
ment. A good time was had by all.

Worker’s Compensation
QUESTION: I suffered an injury and was not able to return to work for 

several months due to the injury. Does the employer have the right to stop 
temporary total disability compensation?

Answer: The employer has no right 
and is in violation of the Workmen’s 
Compensation Laws. The hearings 
officer makes the decision to continue 
or stop future TTD payments. This 
situation has happened in the past and 
it’s about time that the employers and/ 
or their representatives brush up on

Changes Took Effect April, 1975

UPW Life Insurance Plan
Effective last April 1, the union’s 

life insurance plan was changed. The 
premium remains the same but the 
benefits have been changed. You are 
eligible for Plan I if: (1) you are a new 
member, under 56 years of age, and 
you join within 60 days of becoming 
an UPW member; (2) you are an active 
dues-paying member in good standing, 
under 56 years of age, and you were 
actively at work 30 days prior to enroll
ment; or (3) you were insured under 
Plan I on March 15, 1971. The premium 
is $7.25 per month up to age 71, and 
$5 for age 71 and over (The State puts

Age of Member If you Are: Amount of Benefit
under 41 years of age ............................... .........................................  $20,000
41 years but under 46 years ..................... .......................................... $19,000
46 years but under 51 years ..................... .......................................... $16,000
51 years but under 56 years ..................... .......................................... $12,500
56 years but under 61 years ..................... .................................. $11,800
61 years but under 66 years ..................... .......................................... $ 8,600
66 years but under 71 years ..................... .......................................... $ 5,000
71 years and over...................................... .......................................... $ 3,000

HAWAII 
Letter

Dear Jackson,
I am deeply grateful for the check of 

$5,000 received April 18th on the 7th 
week of my husband’s “Buddhist 
Memorial Service Day.’’ Also for the 
Mutual Aid Fund check for $180. I am 
very thankful.

I am very thankful that I belong to 
such a helpful organization who looks 
after the members so thoroughly. 
Thank you very much.

Gratefully yours, 
Shizuko Itagaki

the workers’ compensation laws. The 
laws were written to protect the 
employee’s rights, as compared to 
the old 1900 laws where the employee 
had to sue the company to receive any 
benefits. Don’t let them turn the clock 
back on us!

in another $2.25 each month). Depen
dent life insurance is also available 
under Plan I, up to $2,000 or $5,000.

The benefits of Plan I have changed. 
(See chart below.)

Members between 56 and 60 years 
of age are eligible for Plan II, with 
substantially lower premiums, and 
lower benefits. Dependents may also 
be covered under II, up to $500.

Hawaiian Life is the union’s,_carrier. 
Why not take out coverage for your
self and those you love when you join 
the union?

Meet Your Staff

Heart Attack and Stroke:
They’re Never "Sudden”

A heart attack is often 
described as “sudden.” Yet, 
there are no sudden heart 
attacks —only those that seem 
to happen suddenly.

A stroke is referred to 
medically as a “cerebrovascular 
accident.” It’s not an accident 
in human terms. Underlying 
causes build over the years.

Both have their roots in basic 
risk factors: high blood pres
sure, high blood cholesterol 
and excess cigarette smoking. 
Others include heredity, a lack 
of exercise, a diet high in satu
rated fats and cholesterol, and 
obesity.

The warning signs, published 
in Heart Fund literature and 
other material are:

Heart Attack: Prolonged,

Sister Amy Mendonza (right) has been added to our 
union’s Kauai staff to assist in servicing our Kauai 
members while Kauai Div. Director Gary Rodrigues 
(left) helps out occasionally on Oahu negotiations.

oppressive pain or unusual dis
comfort in the center of the 
chest, behind the breastbone; 
pain may radiate to the shoul
der, arm, neck or jaw; pain or 
discomfort is often accom
panied by sweating, nausea, 
vomiting and shortness of 
breath. Sometimes these symp
toms subside and then return.

Stroke: Sudden temporary 
weakness or numbness of the 
face, arm or leg; temporary dif
ficulty or loss of speech, or 
trouble understanding speech; 
temporary dimness or loss of 
vision, particularly in one eye; 
an episode of double vision; 
unexplained dizziness or un
steadiness; changes in person
ality, mental ability or the pat
tern of headaches.

As the warning signs indicate, 

heart attack is never sudden, 
stroke is never an accident. 
By being aware of these warn
ing signs, and by seeking im
mediate medical help when they 
occur, you literally can save 
your own life.

SEX AND RACIAL 
DISCRIMINATION in 
Hirings, Firings and Pro
motions:
REPORT ALL VIOLA
TIONS to your union 
or to the Equal Employ
ment Opportunities 
Commission, 1095 Mar
ket St., Rm. 701, San 
Francisco, Calif. 94103.

KAUAI
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HOSPITAL DIVISION NEWS Leeward Hospital Workers Vote 
"Yes" on New 2-Year Contract

Leeward Hospital workers listened patiently to the details about their new con
tract before voting unanimously to accept it.

Unanimous Ratification
Convalescent Center Workers
Approve Contract, Make Gains

UPW members at the Convalescent 
Center will be getting pay hikes of 
10% retroactive to last January 1 and 
8% effective next January, according 
to the terms of a new 2-year contract 
unanimously ratified by the member
ship last May 12.

The employer will now pay 50% of 
an employee dental plan and 100% 
of HMSA Plan IV. The night shift dif
ferential has been upped from $20 to 
$30, and the LPN differential has been 
increased from 15cents to 25cents per hour. 
Overtime will be distributed evenly 
according to seniority, and three re
classifications have been provided for.

Funeral leave is increased from 2 
to 3 days, and it is no longer necessary 
to attend the funeral. Maternity leave 
has been revised to meet the EEOC 
guidelines. Recall has been increased 
to a 4-hour minimum.

SCHEDULING AND VACATIONS
Work schedules must be for 4 weeks 

and posted one week in advance, with
48 hours advance notice of any 
changes. A 10-hour rest period must 
be allowed between shifts or overtime 
must be paid. Any worker who works 
more than 14 continuous hours will 
be paid double time for the 15th hour 
on.

Vacation leave may be accumulated 
up to two weeks. It will be accorded 
in this way: After 1 year—2 weeks. 
After 3 years—2 weeks and 2 days. 
After 4 years—2 weeks and 3 days. 
After 5 years—2 weeks and 4 days.
After 6 years—3 weeks. After 8 
years—4 weeks.

On temporary transfer, employees 
need to perform at least 2 hours of 
work (reduced from 4 hours) at the 
higher grade to receive the pay of the 
higher grade for the whole shift.

SICK LEAVE
Sick leave accumulation has been 

raised from 40 to 60 days. Part-timers 
are now covered after 3 months proba
tionary period, instead of 6 months. 
A minimum of 1 hour of sick leave may 
be taken. Doctor’s certification of sick 
leave shall not be automatically re

H.E.R.B. Sides with UPW on CFS Unit
The Hawaii Employment Relations 

Board served the union notice last 
May 2 that it had upheld HERB’S rep
resentative Herb Tanigawa’s earlier 
decision. The Board ruled in favor of
the UPW’s position on who should be 
included in the bargaining unit for the 
purpose of a union representation 
election at Child and Family Services.

CFS management had contended 
that there should be two bargaining 
units —one for the “core staff’’ of 
social workers, and a separate one for 
social workers funded through the 
federal government.

CFS employees and the UPW, repre
sented by B.A. Lori Hayashi and 

quired; the employer may require 
certificates where sick leave abuse is 
suspected.

Workers will be provided with a 
complete physical yearly. They will 
not be required to call in 4 hours prior 
to the start of the shift as required 
under the old contract. When an em
ployee gets sick on vacation, he will 
not be charged vacation leave for the 
sick days, provided he or she notifies 
the supervisor of the illness on the 
second day. A bonus vacation system 
has been set up on a 1-year trial basis, 
(workers who use less than 4 days of 
sick leave per year.)

Kauai Division Director Gary 
Rodrigues served as the union’s chief 
spokesman for the contract talks. 
Rank-and-file negotiators included 
Margaret Castille, Margaret Perez, 
Gladys Naone, Dionicia Leoning, 
Alfredo Fabroa, Maria Aiwohi, 
Rebecca Kalani, Henry Siu, and Frank 
Bradley.

The Convalescent Center rank-and-file Negotiating Com
mittee spent much time reviewing contract proposals and

Sister Ruby Fukuyama (right) signs contract for Kapiolani LPNs as Kapiolani Basic 
Unit members look on, before signing their own new contract.

attorney Ed Nakamura, argued that 
the difference in the source of funding 
did not justify Separate units; the 
workers shared the same bosses, per
sonnel policies, and the same general
jobs. The CFS workers saw clearly 
that this compromise proposal of man
agement for two separate units was 
just another “divide and rule” tactic. 
Though they could have won an earlier 
representation election, the workers 
opposed this compromise proposal 
and got the HERB to go along with 
their position.

Although CFS is an Aloha United 
Way agency, CFS management has 
tried every possible means to delay

Leeward Hospital workers seemed 
pleased with the new contract their 
negotiating committee brought home 
to them after several months of nego
tiations. They have won an employer- 
paid medical plan (HMSA Plan IV), 
a half-employer-paid dental plan, and 
TDI and group life insurance plans 
provided at no cost to the workers.

Night shift differential has been 
upped to $40 and sick leave accumu
lation increased to 90 days. Part-timers 
are now covered after a 3-month pro
bationary period, and free medical 
exams will be provided to employees 
every year. Workers who have 
accumulated more than 24 days of 
sick leave will receive full pay from 
the first day on of an illness; workers 
with less than 24 days will get half 
pay for the first two days of absence, 
and full pay after that. After the 24- 
day accumulation has been reached, 
the worker will always receive full 
pay from the first day of absence even 
if his/her accumulation falls below 
24 days.

WAGES
The clerical and basic units are cov

ered by the same agreement. Since 
this is the first contract covering 
clerical workers, different pay hikes 
are provided for them.

The Basic unit will get a 10% wage 
boost retroactive to last January 16, 
and a 8% hike next January 16 (1976). 
Employees with personalized rates 
will also get a pay hike.

The Clerical unit will receive various 
amounts of pay increases retroactive 
to last January 16, except for 7 workers 
who will receive additional back pay 
to dates between October 1974, and 
January 15, 1975. The Clerical unit 
will also receive an 8% increase in 
January 16, 1976. A classification scale 
has been established with job rates 
as well as personalized rates.

Eleven workers will get pay hikes 
ranging from $100 per month to $215 

and/or undermine their workers’ 
efforts to win union representation. 
Management now has 30 days to 
appeal the HERB decision to Circuit 
Court. 

Sister Charlotte Taniguchi signs the 
new Kapiolani LPN agreement.

HOSPITAL DIVISION JUNE MEETING SCHEDULE
CHILDREN’S/PIRM............................................... Mon., June 2 3:30 p.m. Children’s
PALAMA SETTLEMENT........................................ Tues., June 3 11:30 a.m. Palama Settlement
DIVISION BOARD MEETING........................... Tues., June 3 7:00 p.m. UPW Hall
WAHIAWA LABOR - MANAGEMENT............ Wed., June 4 3:30 p.m. Wahiawa
HALE NANI.........................................................
KAMEHAMEHA DAY..........................................

Tues., June
Wed., June

10
11

4:00 p.m. 
HOLIDAY

UPW Hall

WAHIAWA............................................................ Thurs., June 19 3:30 p.m. Wahiawa
POHAI NANI....................................................... Thurs., June 19 3:30 p.m. Pohai Nani
QUEEN’S................................................................. Thurs., June 19 7:00 p.m. UPW Hall
AGENDA MEETING............................................. Tues., June 24 4:00 p.m. UPW Hall

per month in 1975. The rest of the 
workers will get pay hikes ranging up 
to $100 per month in 1975. The average 
dollar monthly increase for the first 
year of the agreement is $114! The 
highest percentage increase any 
worker will receive is 45.6% per month; 
the average percentage hike for the 
first year is 23.4%.
SCHEDULING AND VACATIONS

Schedules must now be posted for 
4 weeks and be put up at least one 
week in advance. 48 hours’ notice shall 
be required for changes in schedules. 
A 10-hour rest period between shifts 
is mandatory, or else overtime must 
be paid. A worker who works more 
than 12 straight hours will receive 
double time for all hours worked in 
excess of 12 hours.

Vacation leave will be accorded in 
this way: After 1 year of service—2 
weeks. After 4 years of service —
3 weeks. After 7 years of service—
4 weeks. Funeral leave has been in
creased to 3 days, and it is no longer 
required that the worker attend the 
funeral. Brothers, sisters and parents- 
in-law have been added to the cover
age.

OTHER GAINS
A labor-management committee 

has been set up to discuss clerical 
operational problems. The clinic clerk 
will not be made to do EKGs. An 
accumulated vacation and sick leave 
record will be given to the employees 
each year, and a new way of establish
ing anniversary dates has been agreed 
on. Drinking water will be provided 
to employees working in the basement.

Leeward workers ratified the con
tract by a 28 to 0 vote last May 5. 
Brother Gary Rodrigues served as the 
union’s chief spokesman, while Loretta 
Kalama, Elaine Horie, Lorna Harada, 
Lillian Freitas, Linda Palad, Carrie 
Manning and Ellen Kato served as 
the Basic and Clerical units’ rank-and- 
file negotiators.

fighting for a contract which they felt would really improve 
working conditions at their workplace.
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Worker Out of Luck
Duck Runs Amuck! OAHU DIVISION NEWS

Last April —in what was no April 
Fool’s joke —D.O.T. Airport custodian 
Robert Subee, brother-in-law of Hos
pital Division Director Evalani Subee, 
got an unusual assignment from 
D.O.T. foreman Mr. Kinney. He was 
told to go feed the ducks in the airport 
garden pond area.

Rather than tell Mr. Kinney to go 
feed the ducks himself — since that 
job is not at all a part of a janitor’s job 
description — good-natured Brother 
Subee went on the perilous assign
ment with hardly a complaint.

While feeding one particularly ob
noxious duck, the foul-tempered fowl 
quacked angrily and bit Brother Subee 
on his upper thigh, barely avoiding 
a major disaster. Subee’s pants were 
ripped, but though he was consider
ably shook up by the incident, no in
jury was caused. The union has told

IN MEMORIAM
Benjamin Ancheta (spouse of member 

Felicidad Ancheta)—Oahu 3-20-75
Felisa Middleton (spouse of member Donald 

Middleton Jr.)—Oahu 3-29-75
George Kauakahi (retired)—Oahu 4-21-75
Mary K. Rodrigues (spouse of member

Steven Rodrigues)—Oahu 4-4-75 
Sam Wilhelm (Airports)—Oahu 4-23-75

Reminder
The cafeteria employees will have a 

section 8 meeting at Farrington High 
School Cafetorium: Leeward and Cen
tral Areas, 9:00 to 11:00 a.m.; Honolulu 
and Windward Areas, 1:00 to 3:00 p.m., 
June 16, 1975.

The EDU custodians section 8 meet
ing will be on the 17th of June, same 
time, same place.

The offpressman, the audio visual, 
ETV, and library custodians will be on 
the 18th of June, 1:00 to 3:00 p.m., 
UPW.

Left to right, Dorothy Asam, Bill Blake, Leatrice Kahalekulu, Ruby Cup Choy, 
Charlotte Kaluna, Edith Kahaulelio and Abe Kaainoa are among the Oahu Divi
sion representatives to the State Executive Board.

New Uniforms for Ambulance Technicians

UNION PROTESTS SUPERVISOR'S ACTIONS
UPW B.A. Wilhelm Cordes has writ

ten Mayor Fasi to complain about the 
antics of Transportation Services 
supervisor Raymond Melim. Brother 
Wilhelm’s letter cited several instances 
this year that Mr. Melim yelled at em
ployees working under him, insulting 
them and waving his arms at them, 
in a way that “emotionally drained, 
embarrassed and confused’’ the 
workers and threw their work off 
schedule. Sometimes Mr. Melim was 
known to employ these dramatics even 
in the midst of heavy to moderately 
moving traffic and in full view of the 
general public.

One accident was known to occur 
after one of these unfortunate occa
sions, and two workers have asked to 
be transferred to other duties in the 
Department to get away from Mr. 
Melim, even if it costs them a demo
tion in classification and pay. 
Approaches to higher authority in the 
Department about Mr. Melim’s 
conduct and attitude have not gotten 
any results.
ROAD MASONS’ REST BREAKS

Some reports have it that at least 
one Road Mason foreman has been 
pushing his crew members hard and 
not allowing them the specified rest 
breaks provided for in the Unit 1 con

him he should request new trousers 
from the Department rather than seek 
legal damages from the distraught 
duck.

Brother Subee is not working out
side his job assignment again, 
especially to feed ducks, nor are most 
of his co-workers. They’ll have no 
truck with ducks — that’s for the birds! 
Know your contract and know your 
rights.

UH Manoa custodian Brother Charles 
Apuna has been chosen to represent 
the UPW on the Oahu Development 
Conference, which advises government 
on many controversial housing, trans
portation and development issues. Con
tact Brother Charles c/o UPW Hall.

tract. Members must blow the whistle 
on this kind of violation and out-and- 
out speedup. Otherwise, we are letting 
the boss jeopardize our health and 
safety and undermine our contract.

Mountainball Champs
Sports Chairman Jimmy Brown re

ports that the REFUSE A team took 
first place this spring in the Oahu 
Mountain League, with a 7-0 record. 
The Pearl City Yard team came in 
second, with 6-wins and 2-losses, and 
the Road Department, with a 5-3 rec
ord, finished third. A beer bust was 
held in late April for all the team mem
bers.

Karate Offered
Refuse worker Brother Joe 

Rodrigues, a black belt in Karate, 
is making an introductory offer to 
union members- a month’s free 
instruction in karate, for junior 
and senior levels, men’s and 
women’s classes. Evening classes 
begin in June at Higashi Hon- 
gwangi at the end of Banyan St. 
in Kalihi-Palama and at Kainalu 
School in Kailua. Call Joe at 
732-2668 or 235-2780 for more 
information or to apply.

DAGS Capitol Custodians 
Fight for Full O.T. Pay
Last April 8 and 9, as the late 

Governor lay in state in the courtyard 
of the State Capitol, our DAGS 
custodial workers at the Capitol were 
placed on emergency call, and most 
of them were asked to work 32 hours 
straight, from 5 a.m. April 8 to 
1:30 p.m. on April 9.

Because the emergency was never 
called off, the workers felt they were 
entitled to 24 hours overtime pay, and 
union steward Ellen Puha put in for 
it for all the workers when she sub
mitted the payroll. Supervisor Mitsuro 
Furuya made some changes in the pay
roll and forwarded it to his boss Mr. 
Kubota, who rejected the full claim 
to overtime and directed that 8 hours 
of overtime pay be deducted as well 
as 2 hours for meal periods.

This made the Capitol custodians 
furious, for not only did most of them 
work the 24 hours of overtime, but 
they also were not given any meals or 
any break for meals. They had to 
scrounge food and snacks from each 
other. They were never told that coffee 
and doughnuts were available, and 
that people in higher classes and their 
supervisors were enjoying these snacks 
while they went hungry.

When Sister Ellen reported what 
management had done, to UPW B.A. 
Bob Chang, he immediately set up a 
meeting on April 30 with Central Serv
ices chief Richard Nakamura, Mr. 
Kubota, and Personnel officer Herbert 
Lim. Mr. Nakamura did not attend the 
meeting, and no solution could be 
arrived at. The union argued for over
time pay for the full 24 hours, but man
agement would only pay for 16 hours, 
refusing to pay for the last 8 hours 
since they claimed it was the workers’ 

Left to right, Brothers Norberto Magno, Saturnino Villafuerte, Ambulance Unit 
chairman George Apela, Tommy Horn, Richard Kogachi and Eddie Kalauli served 
on the Uniform Committee.

Our UPW Ambulance Uniform Committee, chaired by Brother Tommy Horn, 
worked diligently with Departmental administrator Mr. Komatsu to develop new 
uniforms for Emergency Medical Technicians. The committee met several times 
at union hall and Brother Tommy and other committee members went out and 
met with almost all the EMTs to get their ideas and suggestions as to the color 
and style of the trousers, shirts, and patches. The response was excellent, and the 
membership voted in favor of dark navy blue double-knit trousers and a double
knit dacron white smock. Management agreed with the committee’s recommen
dations and has called for bids on the new uniforms. The committee did an out
standing job, did much work on their own time, and had the fine cooperation 
of Mr. Komatsu.

Unit officers of the EDU Custodians, led by chairman Galaceo Daoang, meet at 
UPW hall to plan upcoming activities.

regular shift.
Many custodians were ill in early 

May, perhaps due to the extra strain 
of 32 hours of straight work. DAGS 
supervisor Mr. Furuya investigated 
the illnesses and found that every jani
tor he contacted had valid medical 
reasons for taking sick leave and had 
used the proper proper procedures 
for applying for leave. When letters 
went out from management placing 
the janitors on unauthorized leave 
rather than sick leave, UPW B.A. 
Chang and Division Director Paul 
Hong insisted the letters must be re
voked. Management agreed that if the 
employees had valid reasons for being 
ill (doctor’s certificates), no action 
would result.

Finally, on May 9, management met 
with B.A. Chang, D.D. Paul Hong, and 
rank-and-file representatives, and 
agreed to pay for 5 lunch meals per 
worker for the 32-hour period, and to 
revoke their letter placing the workers 
on unauthorized leave. But manage
ment refused to pay more than the 16 
hours of overtime. The union filed a 
grievance to gain the additional 8 
hours the workers rightly claim as 
overtime.

OAHU DATES TO REMEMBER
(All meetings at UPW Hall.)

June 3—Tues. Oahu AFL-CIO 7 p.m.
June 8—Sun. EDU Custodians . . 1 p.m.
June 12—Thurs. Oahu Stewards

Training ..........6 p.m.
June 12—Thurs. Oahu Division . . . 6 p.m.
June 12—Thurs. Oahu PAC ............ 8 p.m.
June 18—Wed. Retirees Committee 9 a.m.
June 21—Sat. Cafeteria Workers 9 a.m.
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Summer Tours Offered to UPW-AFSCME Members
Jim Reddekopp and George Joe of 

Hawaii-Kai Travel, Inc., are now 
handling tour arrangements for the 
HGEA and UPW, and have lined up 
many interesting travel opportunities 
for our members and their families, 
at reasonable prices.

WEST COAST SUMMER TOURS
Leaving July 3, July 17, and August 

7, a “Puni Hele California Highlights 
Tour” member will visit Disneyland, 
The Lion Country Safari, Movieland 
Wax Museum, Knott’s Berry Farm 
(for a chicken dinner), Universal 
Studios, Magic Mountain and San 
Francisco — all for $399 per adult 
(sharing a twin-bed room) and $327 
per child; an optional extension to 
visit Las Vegas is available for another 
$105.40. The tour lasts for 8 days.

A more expanded 20-day “Western 
Circle Tour,” similar to what UPW 
members enjoyed last year, is available 
for only $848 per adult, and $750 per 
child (most meals on your own). The 
tour leaves July 3, August 7, and 
September 4, and visits Seattle, 
Victoria, Vancouver, other Canadian 
spots, Yellowstone National Park, 
Salt Lake City, Bryce Canyon, Grand 
Canyon, Las Vegas, Zion National 
Park, Disneyland and San Francisco.

LAS VEGAS EVERY MONTH
A special 4-day, 3-night trip to Las 

Vegas is available each month — 
leaving Thursday nights (July 17, 
August 21, September 18, etc.) and 
returning the following Mondays. 
The low price of $310 includes round
trip airfare, air-conditioned double 
room, all meals (3 per day), all trans
fers in Las Vegas, taxes and porter 
tips, casino cocktails and full-time 
escort. Passengers may extend their 
trip for no extra charge on the airfare.

GRAND CIRCLE U.S. TOUR
A complete 21-day tour of the U.S. 

and Canada is offered leaving July 3 
and September 11. The tour, priced at 
$1198 per adult, and $1008 per child, 
will feature sites in Vancouver, 
Victoria, Banff-Lake Louise, Montreal, 
Niagara Falls, Boston, New York, 
Washington, D.C., Disney World, Ken
nedy Space Center, New Orleans and 
Las Vegas. A shortened 16-day tour 
beginning at Niagara Falls is also 
offered, leaving July 8 and September 
16. Also available is an all-East Coast 
tour spanning 15 days and covering 
such sites as Buffalo, Cape Cod, 
Boston, Niagara Falls, Hyannisport, 
Hartford (Conn), New York City, 
Philadelphia, Lancaster, Washington, 
D.C. and colonial Williamsburg 
(Virginia). The cost on this tour is 
$798 per adult and $662 per child.

tember 5) for around $1,500 per 
person, and a pan-Pacific tour, 39 days 
long, for $1,600, leaving November 6.

This is just a brief sampling of some 
of the many tours that are now open 
to you through the Hawaii-Kai Travel 
office, located on the 7th floor of the 
HGEA building, at 888 Mililani St. 
downtown — or call George Joe or 
Jim Reddekopp at 537-6141 for more 
information or to make your travel 
plans.

Watch That Itch!
Mainland health officials are warn

ing that scabies and lice infestations 
are increasing rapidly and are almost 
epidemic in some areas.

There is evidence that the problem 
is also increasing in Hawaii. A spot 
check with pharmacies, by the State 
Health Department, revealed that the 
sale of preparations for these condi
tions is booming, with medications 
running short in some stores. An 
epidemic has been evidenced in 
Hawaii.

Scabies is an itch or mange caused 
by tiny mites (insects) which live and 
breed rapidly in burrows dug in the 
superficial layers of the skin. They 
are too small to be seen. Indication 
of infestation is a small, reddish, ele
vated track on the surface of the skin. 
Diagnosis is by skin scraping and 
microscopic identification. The rise 
in cases is attributed to lack of 
personal hygiene and greater sexual 
freedom. Scabies usually results from 
contacts with infected persons, cloth
ing, bedding, and towels. It can also 
be spread by sexual contact.

Both scabies and lice can cause 
intense itching and irritation as well

as other more serious health problems 
and disease.

THE CURE
Treatment for both conditions is 

by application of KWELL lotion, which 
can be obtained only with a prescrip
tion, or A-200 or Cuprex lotion, non
prescription medications that can be 
purchased at drug stores. For effective 
treatment, the medication should be 
applied to infested areas and the fol
lowing day, a bath taken and a change 
made to fresh clothing and bedding. 
Clothing, bedding, and towels must 
be boiled or dry cleaned to prevent 
reinfestation.

Body lice are usually the result of 
dirty, unhealthy environment. The 
lice and their nits, or eggs, are gen
erally found in the seams of clothing. 
Infestation is from contacts with in
fected persons or clothing. Personal 
cleanliness is usually sufficient to get 
rid of body lice.

When one individual has scabies or 
lice, other family members and asso
ciates are easily contaminated. All 
persons living in the same house 
should be examined for the parasites 
and given preventive treatment.
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Mail-Well Strikers HAWAII INSURANCE 
CONSULTANTS, LTD.

By a 12-10 vote last month, striking Mail-Well Enve
lope Co. workers voted to settle their 10-week strike 
and accept a new contract with wage gains of about 
$1.08 an hour, upping their wages to $5.67 an hour 
over the next 3 years.

Oct. 24-25, 1975 on Oahu

UPW Statewide Bowling Tournament

Effective March 8, 1975 — Our New Address:
720 KAPIOLANI BLVD., 5th FLOOR 
HONOLULU, HAWAII 96813 
TELEPHONE: 536-4546

Office Hours:
MONDAY-FRIDAY 8:00-4:30 P.M.
SATURDAY 8:00-12 NOON

by Jimmy Brown
Each division is encouraged to get 

their registration in for bowling team 
entries by September 15 for the UPW’s 
Statewide Bowling Tournament to be 
held at Classic Bowl lanes in Kapalama 
(across from GEM’s on Dillingham 
Blvd.) on Oahu.

Brochures and forms, including 
rules and regulations of the tourna
ment, will be sent out directly to each 
division in June. Accommodations for 
neighbor island participants will be 
arranged at Holiday Inn at the airport 
($20, tax included, for single room; 
$24 for a double room, tax included).

Entry fee will be $4 per player per 
event (single, doubles, and team). 
An additional $2 will be the fee for 
the all-events competition. Total fees, 
including a $6 luau ticket, will come to 
$20 per player for the whole tourna
ment, if a bowler enters all three 
events and all-events competition. 
The luau will be the awards dinner for

Brother Roger Kanealii is heading up 
the committee working on the up-com- 
ing Statewide Bowling Tournament this 
October 24 & 25.
the tournament and is compulsory 
for those who participate. It will be 
held on Saturday, October 25, around 
6 p.m. at the UPW Hall. A beer bust 
Friday night at the UPW Hall is also 
scheduled.

The tournament planning committee 
includes Brothers Jimmy Brown, 
Roger Kanealii and Tom Mariani.

Steward’s 
Comer

Steward Halts 
T.A. Violation

Not too long ago, a cabinet-maker 
foreman (F-2) in the Department of 
Accounting and General Services went 
on vacation. The DAGS officialdom 
filled the Temporary Assignment with 
a Foreman-1 who was a welder —in 
a different class!

The UPW immediately filed a griev
ance in the first week of May after 
steward “Bully’’ Ornallas caught the 
violation. Brother Ornallas, a working 
foreman in cabinet-making, was the 
logical choice for the T.A., as provided 
for in the Seniority section of the Unit 1 
contract (Section 16.03).

The union maintained that T.A. 
should be determined by seniority 
within the same class and series. 
DAGS Personnel officer Herbert Lim

UPW Policy on Refunds
As of June 30, 1975, any UPW member or service fee 

payer who is unhappy about the UPW’s use of monies for 
political or ideological purposes shall be entitled to a 
refund of the portion of his or her dues or service fees 
actually spent by the UPW on such purposes, provided 
that he or she so request a refund in a registered letter to 
the union at 1426 N. School Street, Honolulu 96817.

The new UPW policy on refunds was approved by the 
State Executive Board meeting July 28, 1974.

WATCH OUT FOR

CONTRACT VIOLATIONS!
cited the Unit 2 supervisors’ contract 
to claim that it was enough for the 
T.A. to be in the same series. The union 
argued then it would be okay for a 
carpenter to take T.A. and go into the 
welding shop.

Fortunately, Mr. Sats Inouye of 
DAGS intervened in the dispute and 
helped resolve the problem. Brother 
Ornallas got the temporary assign
ment and the union contract was ad
hered to.

AIR FARE TO JAPAN 
FOR ONLY $392

If you’re looking for a good travel 
bet this fall, why not plan a trip to 
Japan. The chartered flight to Tokyo, 
leaving on October 11, will cost you 
only $392 roundtrip. An optional 16- 
day guided tour is offered for an addi
tional $307, which includes Tokyo, 
Kamakura, Hakone, Atami, Nagoya, 
Osaki, Okayama, Kurashiki, Inland 
Sea, and Kyoto. The tour fee includes 
hotels, sightseeing, the “bullet train 
kodama,” tips and transfers.

Hawaii-Kai Travel also offers tours 
to Europe (leaving June 27 and Sep-


