
Philip Evergood’s painting, “An American Tragedy”, is a sober reminder that 
Labor Day was not always fun and picnics. Workers struggled hard for gains like 
the 8-hour workday, and often faced brutal police attacks like the one shown 
above, based on an actual event that artist Evergood was involved in. Labor Day 
is a good time to remember the sacrifices and battles workers have made in order 
to move forward as a class and win concessions from the employers.

Adjustments Retroactive to Last January
LPN Reclassifications to

Be Completed by October
All licensed practical nurses em

ployed by the State should have their 
reclassification notices by the end of 
September.

That’s the latest word from the staff 
of the Department of Personnel Serv
ices working on the, LPN survey.

Last January, a new series for 
licensed practical nurses was ap
proved. All present employees who 
are reclassified will have their adjust
ments retroactive to January.

Civil service started out by approv
ing adjustments for new and vacant 
positions. This created confusion be
cause some of the new employees were 
temporarily receiving higher pay than 
old-timers working at the same insti
tution.

LPNs at some hospitals have already 
received their reclassification notices. 
It’s mostly the big hospitals which 
have not yet released the information 
to their LPNs.

UNION FILES APPEAL
Meanwhile, UPW has appealed the 

salary range assignments for the new 
classes, urging upward adjustments. 
Though the plea was rejected by the 
Conference of Personnel Directors, 
the union will file a formal appeal with 
the Public Employees Compensation 
Appeals Board.

"RICE & ROSES”
Tune in Channel 11 (Channel 10 

on Maui) Wednesday nights at 
8:30 p.m. and Sundays at 5:30 p.m. 
for the “Rice and Roses” show. 
Upcoming features are: “Youth 
and Unions” — September 3 and 
September 7. “Anatomy of a 
Strike” —September 10 and 
September 14 (film segments from 
ILWU strikes).
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UPW State Convention Opens October 16
The UPW’s 22nd Convention opens 

Thursday, October 16, at the Queen 
Kapiolani Hotel in Waikiki. The dead
line for credentials, resolutions and 
proposals to be submitted to the union 
for the Convention is August 31 (Sun
day).

Delegates to the convention will 
have been selected by secret ballot by 
the various units. Generally, units are 
entitled to one delegate for each 100 
members or fraction thereof, up to a 

maximum of 5 delegates. State Exe
cutive Board members are automatic 
delegates. Over 160 delegates are ex
pected to attend this year’s conven
tion.

AFSCME International President 
Jerry Wurf will keynote the Conven
tion on its opening night. Governor 
Ariyoshi has also agreed to address 
the convention.

CONVENTION ISSUES 
The major issues of this convention 

are expected to revolve around pro
posed constitutional amendments, 
elections for the top State offices, 
adoption of the legislative program 
for 1976-77, review of the union’s 
education program, sum-up of the 
union’s collective bargaining goals 
and organizing campaigns, and 
important budget and finance deci
sions the union must make.

The State Board will propose a new 
monthly dues structure to the Conven

tion, consisting of 1.5% of gross pay, 
with a minimum of $8 per month per 
member. Retirees would continue to 
pay $3.22 a month; dues for part-timers 
would be lowered to $6 a month, and 
associate members would pay $7.

The Convention is slated to end on 
Saturday, October 18. Observers are 
welcome, but have no voice or vote. 
Free parking will be provided by the 
hotel for all but the overnight dele
gates and others staying at the hotel.

UNIT 1 INCREMENT INTERPRETATION CHALLENGED

UPW Seeks Clarification of Law on Increments
The UPW has asked the State Attor

ney General to review the interpreta
tion being given to Act 164, the incre
ment bill passed by the 1975 session 
of the Legislature.

In a meeting with Attorney General 
Ronald Y. Amemiya on August 8, State 
Director Henry Epstein and union 

UNIT 1 NEGOTIATIONS

The Unit 1 Executive Negotiating Committee met last August 28-29 at UPW Hall 
to review the many negotiating demands submitted by the Divisions and the rank 
and file. The full committee is tentatively scheduled to hear the Executive Com
mittee’s recommendations on priorities sometime in September. Negotiations with 
management are supposed to begin in October. The present Unit 1 contract ex
pires on June 30, 1976.

attorney Ed Nakamura said that they 
didn’t think the official interpretations 
were carrying out the intention of the 
Legislature.

INTENT OF THE LAW
Act 164 was intended to grant an 

increment or longevity step to all em
ployees not at the maximum or a 

longevity step during the period from 
July 1, 1975, to June 30, 1976. After 
July 1, 1976, there will be no incre
ments or longevity steps during any 
year in which a negotiated pay raise 
is paid. The same rule would provide 
to employees in all bargaining units.

The difficulty arises because of a 
provision in Act 164 saying that time 
will not be counted for any period 
when increments or longevity steps 
were withheld because of the language 
of a collective bargaining agreement.

For Unit 10, management is inter
preting this to mean that the time from 
July 1, 1974, through June 29, 1975, 
will not count.

In the case of Unit 1, the official 
interpretation is that all time from 
July 1, 1972 through June 29, 1975 will 
not be counted.

UNIT 10 
INTERPRETATION ACCEPTED

The union is not questioning the in
terpretation in the case of Unit 10 since 
this was clearly negotiated at the bar
gaining table and included in the Unit 
10 contract.

A Unit 10 worker hired on November 
1, 1973 would be entitled to an incre
ment on October 31, 1975.

Unit 10 employees hired between 
July 1, 1974 and June 30, 1975 would 
receive an increment on June 30, 1976 
if they had one year of satisfactory 
service.

UNIT 1
INTERPRETATION CHALLENGED
The union is questioning the inter

pretation in the case of Unit 1. In Unit 
1, the increment was not negotiated 
at the bargaining table. The law on 
blue collar workers provided there 
would be no increment in any year 
there was a pay adjustment. UPW feels 
this law was amended by Act 164 and 
this amendment should be taken into 
consideration.

This interpretation UPW is ques
tioning would recognize service before 
July 1, 1972 and add that to service 
after June 30, 1975. For employees 
working before July 1, 1972, this would 
give them an increment one day short 
of their normal anniversary date.

Employees hired in blue collar jobs 
during the three years starting on July 
1, 1972, would get an increment on 
June 30, 1976, under the present inter
pretation. One day of leave without 
pay or suspension would deprive them 
of their increment.
NOT THE LEGISLATURE’S INTENT

UPW disagrees with this policy with 
regard to blue collar workers and feels 
it is not what the Legislature intended 
when it passed Act 164.

After hearing from the Attorney 
General, the union will decide what 
further steps are necessary to get a 
proper interpretation of Act 164.

★ ★★ UNITED PUBLIC WORKERS ★ AFSCME LOCAL 646 ★★★
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the Union
Give, Hawaii. For Hawaii.

AUW Sets Goal-$6.3 Million 
Campaign Underway

Significant Changes Coming in 
Public Employee Collective Bargaining

We should all be giving thought to 
the changes taking place in our col
lective bargaining system for public 
employees.

Act 162 of the 1975 Legislature pro
vides for a common expiration date 
for all government contracts. June 30, 
1977 will be the first common expira
tion date. After 1977, the uniform 
expiration dates will be June 30 of each 
odd-numbered year.

We have negotiations for both Unit 1 
and Unit 10 this year. Chances are that 
there will be strong pressure to have 
a one-year agreement. This would 
carry the agreements to the 1977 ex
piration date.

The common expiration date means 
more than the question of how it 
affects this year’s negotiations. 
It opens up the possibility of joint ne
gotiations, with all units participating.

JOINT BARGAINING?
Joint bargaining is taking place in 

Hawaii now between the newspaper 
unions and the Hawaii Newspaper 
Agency. It seems to be working in that 
situation.

Our AFSCME sister union, the 
HGEA, has started already to practice 
joint bargaining with their units which 
have contracts open this year. They 
have selected one committee to speak 
for all the units. They have drawn up 
a common position on cost items.

As I understand it, the HGEA will 
attempt to negotiate cost items jointly. 
After reaching agreement on cost 
items, they plan to work out the non
cost items for each item separately. 
The HGEA experiment is worth watch
ing.

In our case, we are still working with 
each collective bargaining unit sep
arately. Unit 1 has a lot of demands. 
We will need a meeting of the execu
tive negotiating committee and one 
more meeting of the full committee 
before we will be ready to present our 
proposals to management.

UNIT 10 REOPENER
Unit 10 has an opening scheduled 

for October. In September, the full 
Unit 10 committee will meet to choose

Consumer’s Corner
B-l Bomber Is A Bummer

The B-l Bomber is the most out
rageously expensive military boon
doggle ever conceived by the 
Pentagon. That’s why AFSCME, the 
ILWU, and other unions are opposed 
to it.

We’re already put more than $2 bil
lion of our tax dollars into the already 
obsolete B-l. And this year the Air 
Force wants another $700 million for 
continued research and development 
on the Bomber. That $700 million is 
only the tip of the iceberg. Committing 
millions today means committing bil-

HUNGRY POWER
Recipes for a Worker’s Budget 

the two sections we want to open, in 
addition to wages.

While we are going separate ways 
this year, we should be thinking ahead 
to next year and preparations for the 
first common expiration date. There 
is no doubt that there will be greater 
strength at the bargaining table if all 
the unions go in together.

In order to be successful, each union 
must go into the negotiations with a 
clear picture of its priorities and a 
willingness to compromise with the 
other unions in the interest of unity. 
There will be a lot of bargaining be
tween the unions on demands before 
the first meeting is held with manage
ment.

We have a tradition in our union of 
large committees and full participa
tion in negotiations. In order to recon
cile this with participation in joint bar
gaining, we may have to work out a 
system of having large committees to 
set policy for our negotiators, but pick
ing a small committee to represent us 
in the joint negotiations. The small 
committee could then report regularly 
and work closely with the larger group.

A key question will be the attitude 
of the other public employee unions. 
In any joint effort, we have always 
been willing to do our share. If several 
unions insist on going on their own, 
it will be impossible to have actual 
joint negotiations.

In the absence of joint negotiations, 
bargaining would be carried on sepa
rately and the unions would have to 
keep in touch with each other on hap
penings at the bargaining table. In
stead of one big bargaining table, there 
would be several, all in action at the 
same time.
LET’S PUT OUR HEADS TOGETHER

Things are changing rapidly in the 
collective bargaining field for public 
employees in Hawaii. As we approach 
our October convention, we should be 
analyzing the effects of the 1977 com
mon expiration date. Putting all our 
heads together, we should look for the 
union position which would bring the 
greatest benefits to the majority of 
our members.

lions tomorrow. If the Air Force gets 
its way, 244 B-l Bombers will be built 
at a total cost to us, the taxpayers, of 
$75 billion —$1500 for each American 
family.

$75,000,000,000 will deepen the 
economic crisis, since military spend
ing is one of the main causes of infla
tion. You and I will pay for the B-l 
Bomber twice — first in tax dollars, 
then in higher prices resulting from 
inflation.

Let’s say NO to the military and the 
corporations. Not with our tax dollars! 
Massive military spending for boon
doggles like the B-l may be their 
priorities, but not ours.

One Dozen Muffins

The Aloha United Way has set this 
year’s campaign goal at $6,291,074 — 
a 6.9% increase over last year.

AUW Budget and Allocations Chair
man, A.Q. McElrath of the ILWU 
explained, “This is a minimum needs 
figure for the agencies. . . . Any lesser 
amount than is being recommended 
would severely curtail agency services. 
Demands for agency services are in
creasing while agencies are also being 
affected by inflation.’’

More than 8,000 volunteers are ex
pected to be part of this year’s drive, 
under the theme, “Give, Hawaii, For

WORKERS  HISTORY * * * *

THE 
WAIALUA YEARS

(Former Queen’s Hospital unit chairman Bill Camacho gave the ORGANIZER 
this descriptive account of Waialua plantation life in the 1930’s and 40’s,)

My father worked at the plantation 
as a harvesting field supervisor. When 
I quit St. Louis College in 1928, I got 
a job right away at Waialua, as a mule 
team driver in the hauling cane outfit.

We would go down to the stables 
around 4:30 a.m., hitch up our mules 
and ride ’em to the fields, sometimes 
sleeping most of the way. It was still 
pitch black outside when we started 
work. The bosses cussed us good while 
we worked. We would get our mules 
to pull the empty cane cars on fixed 
rails to set positions in the fields, spac
ing the cars as to how much cane each 
field would yield.

Then the “cut cane men’’ would 
come in and cut, and the “hapai ko” 
or cane carriers would work in pairs 
to stack and carry the cane to the cars. 
A husband and wife would work as a 
team. The women were usually 
Japanese. A good pair could load 5 
cars and more a day, with 4 to 5 tons 
of cane in each car. Imagine carrying 
some 15 to 25 tons on your shoulders 
in one day. You’d have no skin on your 
shoulders when you went home, just 
one big scar. The man would carry 
and load, the woman would pile a stack 
for him once it was cut. And it had to 
be cut right at the ground.

The cane was burnt at night to get 
rid of the leaves . . . then the ground 
was plowed and rails were set. After 
the rails were in, then the haul cane 
men would bring the cars in, and the 
“hapai ko’’ men would climb up nar
row 10-foot ladders to pile the cane 
on the cars. Our workday would go 
from about 5:30 a.m. to 4:30 p.m. at 
the earliest.

The haul cane men would hook up 
about 55 to 60 cars at a time, loaded 
with cane, and guide them, often 
downhill, to the main locomotive track. 
It was hard work; we had to avoid run
aways and pile-ups which would take 
us all night to clear up . . . and there 
was no such thing as overtime in those 
days. We only had a few hand brakes 
to work with, and only about 7 men. 
The second-to-the-last man and the 
anchor man were the key men who 
would give directions to us by hand

Hawaii.’’
Labor kicked off its campaign last 

August 21 with a breakfast at the Ala 
Moana Hotel. A. Van Horn Diamond, 
AFL-CIO Executive Secretary, is the 
Chairman of the Labor Participation 
Committee.

Aloha United Way

Former Queen’s Hospital Unit Chairman 
and UPW State Exec. Board member 
Bill Camacho.

signals as we rolled along. Once we 
got to the main track, the two-man 
crew of the locomotive took over the 
load.

Our average day went like this: up 
at 3:30 a.m., to the fields by 5 a.m., 
grab a bite to eat from lunch cans 
around 7:30 a.m. Lunch for a half-hour 
around 1 p.m. We found whatever 
shade we could make out in the hot 
sun and wore big hats to shield us, and 
scarves and gloves. Pau hana was 
more like 5:30 or 6 p.m., and it was up 
to us to make our back home. There 
wasn’t much night life, but the young 
guys would sometimes find time to 
drink and have fun. We’d eat what we 
could make plenty of — like stews and 
soups. Our families were big.

(To be continued)
INGREDIENTS: • 1 Egg
• 1/4 lb. butter (1 block) • 4 tsp. baking powder
• 1/2 cup sugar • 1/2 tsp. salt
• 2 cups sifted flour • 1 cup milk

(Optional: 1/2 cup of raisins, prunes, nuts, apricot or drained blueberries may be 
added, according to preference).
DIRECTIONS: Cream butter with sugar well. Then beat in egg and add dry ingredients. 
Fold in milk. Then bake at 400° F. for 15 to 18 minutes.

This recipe may be doubled if you need two dozen muffins. Eat them smothered with 
butter or jelly as a delicious complement to any meal.
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Department of Regulatory Agencies Picks UPW Member for Award
Ms. Lydia Joy -- Her Heart's in her Job

Can you imagine working 30 years 
for an agency, and still coming to work 
with a real interest in your job —just 
as fresh as the first day you reported?

Ms. Lydai Joy began as a stenog
rapher with what was then known as 
the Department of Institutions on 
September 21, 1945. After that Depart
ment split three ways, she was the 
original and only accountant for the 
Department of Treasury and Regula
tion when Statehood came in 1959, 
and stayed with the Department of 
Regulatory Agencies when it was 
formed separately to oversee the work 
of some 30 commissions and boards.

NOMINATED FOR AWARD
Ms. Joy was recently chosen for the 

Department’s “Employee of the Year” 
award and will be its nominee for the 
“State Employee of the Year” award, 
an honor few women have ever won. 
She is the Department’s Accountant, 
actually its chief fiscal officer.

“A lot of the credit goes to my former 
boss Hannah Keliihoomalu, with 
whom I’ve been associated with for 
most of my 30 years on the job. She 
knew how to motivate people, train 
them, and help them do the fiscal work 
we had to do.” Ms. Joy told this writer. 
Ms. Keliihoomalu retired as Deputy 
Director of the Department not too 
long ago.

“I feel my main accomplishment, 
the one I feel proudest about, was my 
work with the Hawaii Public Broad
casting Authority, in transferring ETV 
from U.H. administration to the De
partment of Regulatory Agencies, 
who administers public television now. 
I spent most of a year working down 
at ETV, and really got involved, and 
together with their staff, we reorgan
ized ETV and worked out our prob
lems. I was left pretty much on my 
own to accomplish this challenging

Department Director Wayne Minami 
presented Lydia with her award and 
check at a recognition ceremony last 
August 8.

Lydia and George Joy, longtime UPW 
members.
task, and really learned from it.” Ms. 
Joy feels her work with ETV was prob
ably the main reason she was nomi
nated for the award.

EARLY YEARS AND MARRIAGE
Lydia Joy was born on Oahu and 

attended Kam Schools and McKinley 
High School. After 4 years at Arm
strong Business College in Berkeley, 
California, she returned to Hawaii 
and took up a secretarial job at the 
Department of Institutions in 1946, 
earning $192.50 a month, plus a $45 
cost-of-living bonus. She met her hus
band George in Honolulu at a St. Louis 
class reunion; her brother and George 
had been classmates, and in 1945 Lydia 
got to know George, then a policeman, 
through her brother. Before long, they 
were married, and now have a 22-year- 
old son working at the Kahala Hilton, 
and a married daughter living in Aus
tralia, through whom they have three 
grandchildren.

The Joys have been UPW members 
for many years, since the mid-1950’s. 
George, with 33 years’ work experi
ence, retired this past August 15. He 
worked 22 years as an investigator 
with the Liquor Commission before 
taking a job with the Public Utilities 
Commission five years ago. He has 
been serving as the UPW Oahu Divi
sion’s Treasurer and chairman of our 
union’s Emergency Fund committee.

ATTITUDE COUNTS
When asked why and how she has 

been able to remain so positive about 
her work, Lydia replied, “It’s your atti
tude that counts. If you can’t work 
with people or are mainly interested 
in just collecting your pay check, you

Sister Lydia Joy receives the good wishes and congratulations from her fellow 
workers and husband George.
won’t enjoy your job much. You cannot 
be satisfied that way. We have to learn 
to bend and adjust, and be dedicated 
and loyal to our public service jobs 
no matter who is in the top positions. 
Otherwise we would never get along.”

“I got along because I felt my work 
was recognized on a daily basis by my 
bosses. I was probably lucky to have 
such good bosses. The fact that they 

and the public have confidence in my 
work is enough — I don’t need or want 
any award beyond that,” Ms. Joy con
cluded.

Lydia Joy was recognized by her fel
low employees in a special assembly last 
August 6. We join in commending this 
public worker and long-time union mem
ber, and wish her and her husband the 
best in the years ahead.

DON’T MAKE PUBLIC WORKERS THE SCAPEGOATS!
Some “experts” are always saying we public 

workers don’t produce as much as private 
sector workers and are urging that our jobs 
be contracted out? They also blame us and 
our wages for the money problems local gov
ernments are facing. Let’s see what the facts 
show.

It’s time we stopped letting the media and the 
big money interests, and the politicians blame pub
lic workers for this recession and the problems 
created by it. We won’t be the scapegoats.

To hear the Wall Street Journal tell it, private 
industry won’t survive another year unless there 
are severe cutbacks in America’s health care, edu
cation, and social service programs. These brokers 
for the banks and big businesses are saying that 
fire-fighters, policemen, hospital workers, sewer, 
refuse and road workers are all “tax eaters” who 
live off such hard-working productive people as a 
$200,000-a-year bank president. You would never 
think that healing the sick, putting out fires, picking 
up rubbish, or teaching children was as important 
as playing the stockmarket or running an advertis
ing agency! They would rather have a lot of unem
ployed people and chop down the wages of working 
people, throwing the burden of their economic crisis 
on our backs.

CONTRACTING OUT
Another scheme the big business lobbies come up 

with and promote is the idea of closing down public 
services and institutions and contracting out these 
services to “private enterprise,” which Treasury 
Secretary Simon regards as the “heart and soul” 
of America.

Public services became government operations 
because businessmen found they weren’t that profit
able to run and the people demanded these services 
free or at a rate they could afford.

But businessmen and politicians can get together 
and make a dishonest buck, or a fast fortune, out of 
contracting out public services. For paying off poli
tical debts and greasing helpful hands, contracting 
out has proved a useful tool. Never mind that public 
workers stand to lose their jobs, or that union-scale 
wages and benefits are often undermined by this 
practice. Nor does the public stand to save much 
money from this practice; services often deteriorate 
and cost overruns are common, with the profits 
going to private contractors, and sometimes to their 
politician patrons.

OPEN TO SCANDALS
The City of Albany, N.Y., was rocked with scan

dals in 1973 when investigators discovered a whole 
system of kickbacks to public officials from busi
nessmen receiving city contracts. Remember this 
same kind of “kickback” system in the Maryland 
State government, once discovered, resulted in 
Spiro Agnew getting dumped as Vice-President of 
the U.S. And today newspapers are filled with 
stories about the scandals of some private nursing 
homes receiving public Medicare and Medicaid 
funds and using them to line their pockets and boost 
their profits, abusing and mistreating the elderly 
in the process.

We must demolish these myths and phoney solu
tions offered by those who are only seeking to stop 
our growing power, silence our collective voice and 
make us pay for their crisis.
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HOSPITAL DIVISION NEWS
St. Francis LPN's 

Hold Lively Meeting
St. Francis LPN’s had a lively discussion 
last month of some of the problems 
they encounter on the job, and some 
possible solutions. Many of their com
plaints concerned the attitude of many 
R.N.’s toward the LPN’s.

Waimea Dispensary Workers Vote At Last

Elections Scheduled on
Kauai,

Waimea Dispensary workers finally 
got a chance to vote on whether or not 
they wished the UPW to represent 
them in collective bargaining. The 
NLRB set August 22 as the voting date 
for the medical workers on Kauai after 
over a year of delays. In doing so, the 
NLRB was critical of recent maneuvers 
by the Dispensary’s attorney to further 
stall the election. The union had cabled 
Washington to protest these unprin
cipled delay tactics by management. 
(Some 30 workers were set to vote in 
the election which was held after we 
went to press.)

Big Island
HILO CARE HOME

After a lot of hard work by UPW 
State President Jack Konno, the UPW 
filed for a representation election at 
the Hilo Care Home. Some 100 
employees of the Home, run by the 
Seventh Day Adventist church, are 
eligible for the bargaining unit.

September 3 was set as the election 
date.

CHILD & FAMILY SERVICE
Brother Steve Murin is handling 

negotiations for the first Child and 
Family Services contract.

Meet Queen's Groundskeepers

Brother Alfredo Roque, age 58 
and father of five children, has 
worked for five years at 
Queen’s as a groundskeeper 
and plans to retire in 4 years.

- Brother Pedro Orodio has 
worked one year as a grounds
keeper at Queen’s. A recent 
immigrant, his wife is a 
Queen’s housekeeper.

Brother Johnny Ambrosio will 
retire at the end of this year 
at age 65. He will have work
ed at Queen’s for more than 
9 years; he would retire now, 
but the pension is too small.

HOSPITAL DIVISION SEPTEMBER MEETING SCHEDULE
PALAMA SETTLEMENT................................ . . . Tues., Sept. 2 11:30 a.m. Palama Settlement
DIVISION EXEC. BOARD........................... . . Tues., Sept. 2 7:00 p.m. UPW Hall
WAHIAWA LABOR-MNGMT. COMM. Wed., Sept. 3 3:30 p.m. Wahiawa
HALE NANI.................................................... . . Tues., Sept. 9 4:00 p.m. UPW Hall
KAHUKU ......................................................... . . . Tues., Sept. 9 3:45 p.m. Kahuku Library
KUAKINI......................................................... Wed., Sept. 10 4:30 p.m. Kuakini
WAHIAWA...................................................... . . Thurs., Sept. 11 3:30 p.m. Wahiawa
POHAI NANI.................................. ....... . . Thurs., Sept. 18 3:30 p.m. Pohai Nani
QUEEN’S......................................................... . . Thurs., Sept. 18 7:00 p.m. UPW Hall
AGENDA MEETING ................ . . . Tues., Sept. 23 4:30 p.m. UPW Hall

Working Foreman Brother Richard 
Madriaga has 28 years’ working ex
perience at Queen’s and supervises the 
9-member groundskeeping crew at 
Queen’s. He admits his crew is short- 
staffed and that the pay and pension 
are too low to keep workers for very 
long on the job.

N. Y. Hospital Workers Fight Back

New York City hospital workers protested last July 24 against Mayor Beame’s 
proposed budget cutbacks and lay-offs and the planned closure of at least 4 
municipal hospitals. Hospital workers and patients blocked all traffic on the 
Brooklyn Bridge for 40 minutes before the police dispersed them. They carried 
signs saying, “They say cutback, we say fight back!” “Our Hospitals are Dying!”, 
and “A Sick Budget Needs Hospitals.” They blamed the banks and big corpora
tions for trying to force the cuts on them and called upon all health workers to 
take “any necessary action” to stop the closures.

DOCTORS AND MALPRACTICE INSURANCE
By Dr. Tom Bodenheimer

Though a few large malpractice 
awards get a lot of publicity, poor 
quality care is not restricted to a tiny 
minority of incompetent doctors. 
According to a Washington Post re
port, two million operations, a stagger
ing 15 percent of all surgery, are entire
ly unnecessary. Performed purely to 
profit surgeons, these operations ac
count for the deaths of at least 10,000 
people annually.

A study of drug prescribing in Ohio 
further revealed that 65.6 percent of 
antibiotics were prescribed unneces
sarily or incorrectly administered, 
and that in 92 percent of cases with 
adverse reactions to antibiotics, the 
prescriptions were faulty.

Excessive prescribing of antibiotics, 
pushed by the highly profitable drug 
industry, has been reported to cause 
roughly 100,000 deaths per year. 
Compared to these figures, the num
ber of malpractice suits is still very 
small.

To protect themselves from an in
creasing public awareness of inade
quate and dangerous health care lead
ing to increased and costly malprac
tice suits, doctors are increasingly 
practicing “defensive medicine” — 
going overboard on expensive diag
nostic tests to protect themselves from

suits without necessarily improving 
the quality of their care.
Why the Insurance Companies are 
Pulling Out

As in other industries, insurance 
companies invest their profits in other 
areas. Part of the insurance industry’s 
withdrawal from the malpractice field 
is related to the investment of their 
multi-million dollar premium income. 
1974 was the worst year ever for 
casualty insurers who were hit by a 
staggering $6 billions drop in the value 
of their investment portfolios.

Coalitions of doctors in several states 
are currently pressuring their state 
legislatures to devise a system of mal
practice insurance that they will be 

able to afford. On June 10, New York 
doctors agreed to end their 10-day 
slowdown when a new law governing 
malpractice suits was promised by a 
governor’s panel on Malpractice Legis
lation.

Idaho, Indiana and Maryland have 
recently enacted laws creating state- 
supported insurance pools or funds to 
ensure that doctors will be able to have 
malpractice coverage. Idaho and In
diana have also limited lawyers’ fees 
and set ceilings on malpractice suit 
awards.

While favorable to both doctors and 
insurance companies, who will have 
to pay out less, a ceiling on malprac
tice awards penalizes the person who 
faces a lifetime of costly medical care 
because of a doctor’s mistake.

These measures also put a greater 
burden on the taxpayers for the sake 
of higher insurance profits.

REAL HEALTH CARE 
ISSUE AVOIDED

In the present heated controversies 
between doctors, insurance com
panies, and politicians, the “real issue 
— the poor quality of health care in 
the country — is being neatly avoided. 
Large malpractice awards have 
become the only recourse for poor 
medical treatment, and they are hard
ly a solution.

This woman was one of some 8,000 
hospital workers and patients who 
demonstrated last July 24 in New York 
City demanding decent health care.



Page 5September, 1975

Housing Workers Oppose
Contracting Out

Brother Benny Tomas is the fighting 
chairman of a UPW unit of some 90- 
plus Hawaii Housing Authority 
workers. At Unit 1 negotiating com
mittee meetings, Brother Benny has 
often taken the floor to urge a strong 
contract demand for no contracting 
out and greater job security.

The HHA workers have been upset 
about contracting out since mainte
nance work at the Kuhio Park Terrace 
housing complex was contracted out 
to the Reliance Company a few years 
ago, with federal funds used to pay 
for the service.

The dozen or so housing workers at 
KPT were then transferred to other 
housing sites. They carried their 
seniority with them, and were wel
comed into the already short-staffed 
housing crews, but still the KPT con
tract set an unwanted precedent and 
possible threat to the jobs of HHA 
workers.

“If the State can get away with it 
there,’’ said one of the transferred 
workers, “then what’s to keep them 
from doing it again at another site?’’ 
Another worker put it, “The bosses 
use ‘contracting out’ as a threat to try 
and force us to speed up and to do 
more and more at less expense to 
them. But, hell, we have to feed our 
families, too —and we can only work 
so fast!”

POOR RESULTS
The results at KPT have not been all 

that great. As 18-year veteran Thomas 
Kubota, who worked at KPT, put it, 
“KPT is worse now. It’s probably going 
to cost the State more than if we had 
kept doing the job. They don’t have 
skilled workers to do all the jobs. They 
pay people the minimum wage, and 
they’re not as dedicated about keeping 
the place fixed up — and it really 
shows it.”

Three of the KPT workers were 
transferred to the Palolo Housing 
project. Benny Tomas points out that 
at Palolo, like at most of the housing 
projects, the workforce is way under
staffed. “At Palolo, there are only 9 or 
10 blue collar workers. At least 4 or 5 
more workers are needed,” Acting 
Foreman Shigeo Fujioka confirmed.

Maintenance workers have a variety 
of tasks and duties for their HHA jobs. 
They are not merely custodians or 
groundskeepers, but also do internal 
repairs, carpentry work, masonry, fix 
refrigerators and ranges, paint and do 
plumbing and electrical work. Yet they 
earn only $4 or $5 an hour maximum. 
Private workers doing their jobs would 
earn at least twice what they make.

“JACK-OF-ALL TRADES”
“‘Maintenance Man’ is a jack-of- 

all-trades. We don’t just change light
bulbs, that’s why we all feel it should 
be upgraded as a job classification so 
we are paid a fairer wage,” Brother 
Fujioka stressed. He also agreed that

Oahu Prison Grievance Settled
The UPW agreed to settle its class 

grievance filed against the State Ad
ministration for its forced transfer of 
some thirty-eight Unit 10 and Unit 1 
workers from the State Prison. 36 
guards and 2 blue collar workers were 
affected by the State’s action last Feb
ruary 10 when National Guardsmen 
took over the Prison and relieved some 
42 prison employees of their duties.

The grievance was scheduled to go 
to arbitration. But the State promised 
to send each employee transferred an 
individualized letter removing any 
doubts or stigma about the reasons 
for the transfer and complimenting 
each on his service to the State at the 
Prison.

PAY RAISES GUARANTEED
The State also guaranteed that the

Benny Tomas is a custodian and main
tenance worker at the public housing 
on Punchbowl, 730 Captain Cook. He 
is the chairman of the Housing Unit 1 
workers, and is really concerned about 
the contracting out of bargaining unit 
work at such places as Kuhio Park 
Terrace.

HHA Laborers be started at step IV, 
since they actually do Maintenance 
Helpers currently at Palolo. Eddie 
Salamat, for instance, earns only about 
$528 a month (gross) and takes home 
only a little over $340 to his wife and 
child in Wahiawa; yet he is learning 
and doing plumbing, electrical repairs, 
carpentry and the like, and actually 
serves as a Helper to the Maintenance 
Men. Eddie started as a CETA worker.

The Palolo gang works as a tight- 
knit group and seems to get along well 
with Project manager Catherine 
Kawamura and Deputy Manager Jean 
Okutani; they all take their lunch to
gether. Catherine and Jean are also 
UPW members.

A STRONG UNION MAN
Unit chairman Benny Tomas has 

been trying hard to take up the men’s 
grievances. He has worked for HHA 
for 5 1/2 years. Born in the Philippines, 
he began work in 1946 on the McBryde 
sugar plantation in Kauai and helped 
on the ILWU’s successful organizing 
drive there. In 1950, he went to work 
in the Moana Hotel in Waikiki, at that 
time owned by the Matson Navigation 
Co. Brother Benny is a strong union 
man.

Besides contracting out and upgrad
ing their job title of “Maintenance 
Man,” HHA workers are concerned 
about wages and whether they will be 
receiving increments this year. The 
painters would also like stronger pro
visions on uniforms in the Unit 1 con
tract, since they go through 10 to 12 
pants a year, which now they must 
provide. They would like a white 
painter’s uniform provided by man
agement.

transferred guards would get the 8.5% 
pay raise all Unit 10 workers were to 
receive last July 1 —instead of the 
31/2% pay hike scheduled for Unit 3. 
Most of the Unit 10 guards had been 
transferred to Unit 3 positions, carry
ing with them their seniority.

Six guards had been assigned fish 
and wildlife wardens with the Depart
ment of Land and Natural Resources. 
Some have been assigned to the 
Capitol Security force, and others to 
various community colleges and Har
bors security posts.

The correctional officers voted 24 
to 3 last June to accept the State’s 
proposal and authorized the union to 
drop arbitration proceedings on the 
class action grievance.

OAHU DIVISION NEWS

Some of the HHA blue collar crew at Palolo Housing: From left to right, Brothers 
Benny Tomas (on T.A. from Punchbowl), Wayne Kakae, Shizu Saito, Yoshito 
Hamada, Niimi (squatting), and Eddie Salamat.

Ambulance Workers Win "Career Ladder"
The five new EMT (dispatcher) posi

tions in the City and County Ambu
lance service will be filled by regular 
examinations and promotions, rather 
than by reallocation, according to re
ceived August 14 from Mr. Ralph 
Komatsu of the City and County 
Health Department.

The UPW and the Ambulance work
ers had favored this “career ladder” 
approach to filling the new positions, 
since it provides more promotional 
opportunities and preserves the lower 
positions that will become vacant 
through the promotions. This approach

OAHU DATES TO REMEMBER
Sept. 1 Mon. — LABOR DAY Enjoy the Holiday!
Sept. 2 Tues. — OAHU AFL-CIO............... .. ............................................... .............7 p.m. UPW
Sept.
Sept.

11 Thurs. 
12-14

— OAHU DIVISION & PAC .............................................
— AFL-CIO STATE CONVENTION

Hilton Hawaiian Village .....................................

.......... 7 p.m.

.......... 4 p.m.

UPW

Sept. 14 Sun. — EDU CUSTODIANS ...................... .. ................................ .......... 1 p.m. UPW
Sept. 1Z Wed. — RETIREES COMMITTEE .................................................... .......... 9 a.m. UPW

"Beautification Program” 
Is No Beauty

By Jack Loo, Parks Unit Chairperson
In its present shape on the job, the 

“Beautification Program” and federal 
funding are being mismanaged by the 
“Employer.” It is noticeable of late 
that management is exerting pressure 
on its regular employees with minor 
infractions. For instance, job titles and 
descriptions. We groundshapers are 
delivering nursery plants even if it’s 
not in our job description. Lo and be
hold, one’s job evaluation even. The 
first year they rate you “satisfactory”, 
the second year they hand you an 
“unsatisfactory.” Management slips 
Beautification Program personnel into 
regular C&C status positions, and 
denies permanent workers promotions 
for some vacancies that are not even 
posted or publicized. Also, supplies 
and equipment are still lacking on the 
job.

Yet the May 22 and 23rd issues of 
the evening paper said some $3 million 
in federal funds had not yet been spent 
by the City, except for something like 
$25,000 for partial medical fringe bene
fits. Jobs are funded yet haven’t been 
filled, and when filled, there’s not 
enough equipment for the new workers 
to really do the job.

Some jobs have not been posted or 
advertised, but were filled anyway, 
in violation of Civil Service and CETA 
provisions, such as the Parks Ranger 
positions which have been made per
manent since last May. We parks 
workers had no chance to apply for 
promotions to these higher-paying 
jobs. And the extra relief we are sup
posed to be getting from CETA and 
Beautification workers just ain’t work
ing out, because of lack of equipment. 
Someone should investigate these 
problems and take action right away. 

will also give management more flexi
bility, coverage and depth in providing 
emergency health care services to the 
public.

Alex Yuen, C&C Chief of Classifi
cation, was very helpful in working 
toward agreement on this kind of 
approach.

Management has also proposed in 
a letter to UPW B.A. Bob Chang that 
EMT’s and MICT’s work together in 
teams on a one-for-one basis when 
the need arises. The Ambulance stew
ards’ committee is now studying this 
proposal.

Parks Unit Chairman Jack Loo uses the 
union newspaper to inform himself of 
other workers’ problems and griev
ances.

Brother Raphael Morales, one of the 
4-man crew of the Parks Dept. fertiliz
ing operation. Raphael says that ac
tually 7 workers are needed, since the 
crew must cover some 300 parks on 
this island. “We are really understaff
ed, but I guess they’ll just give us a 
CETA worker or two and think we’ll be 
happy,” Raphael said.
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Convention Delegates Meet on Proposals
Maui Division delegates to the upcoming UPW Conven

tion met on August 2 at the UPW Headquarters in Wailuku 
for an all-day session. They discussed proposals to be taken 
up at the Union’s State Convention to be held at the Queen 
Kapiolani Hotel in Honolulu on October 16-18, 1975.

A total of three resolutions — (1) endorsing the continu
ation of the UPW’s Insurance Programs; (2) reduction of 
Social Security age to 55; and, (3) supporting a dues in
crease — were adopted.

Also adopted were two Constitutional Amendments. 
One states that the Division Executive Board shall elect 
a Vice-President from among the Division Executive Board 
members to fill the remaining term of office. At the present 
time, should there be a vacancy in the office of Vice-Presi
dent, the vacancy could be filled by election of anyone out
side of the Executive Board at the next meeting of the Divi
sion Executive Board.

The second proposes that the Convention shall be com
posed of all members of the State Executive Board, the 
Division PAC Chairman, Unit Chairmen, and elected unit 
delegates. There is a question at the present time as to 
whether the Division PAC Chairman is a delegate. Maui 
officers think he should be, based on the Constitutional 
Committee report which specifies that “only elected 
officers, unit chairmen and elected unit representatives 
may be delegates to a union convention which elects its 
State officers, under the provisions of the Landrum-Griffin 
Act. Appointed chairmen could not be delegates with a 
vote and voice.’’

A proposal amendment to the Mutual Aid Fund by-laws 
was adopted as follows: “Membership enrollment in the 
Mutual Aid Fund shall remain open during each calendar 
year, subject to the provisions of Rule 2.’’ If this proposal 
is adopted at the convention, this would mean that there 
would be an elimination of enrollment periods in the 
Mutual Aid Fund, since there is a 60-day waiting period 
anyway from the time the member enrolls to receive bene
fits.

Maui Division Convention Delegates meet for an all-day 
session to discuss proposals for the Convention.

Maui Division Convention Delegates at a friendly session 
after an all-day meeting of the delegates. From left to right 
are: Brothers Francis Yuhara, “Masa” Okumura, “Rip” 
Canto, Sister Blanche Hew, and Brother Charlie Iwata.

Maui Division V.P. Sister Blanche Hew 
and UPW Fraternal Association Presi
dent Brother Kiyoshi Nagata present a 
gift to Brother Toru Abe, co-chairman 
of the Maui Division Building Improve
ment program, for a job well done. 
Division Director Al Carvalho looks on.

Brother “Masa” Okumura was honored 
at State UPW Executive Board banquet 
held at the Maui Division Headquarters 
in Wailuku. Brother Henry Epstein, UPW 
State Director and Brother Jack Konno, 
State President, present a gift to Bro
ther “Masa” in behalf of the Maui 
Division, for a job well done on the 
“building improvement program.”

fits?
Also adopted was a 16-point legislative program for 

1976 which is more or less a rehash of the previous legisla
tive programs of the UPW, with the exception of two new 
proposals as follows: Amend Act 177 (Retirement System 
Credit for unused Sick Leave) to include retired members, 
retroactive to July 1, 1970; and, full retirement after 30 
years of service without penalty.

Retirement Counseling
The Employees’ Retirement System advises us 

that the Semi-Annual Visit to Provide Information 
and Retirement Counseling to Maui members 
seriously contemplating retirement between Decem
ber 1, 1975 through July 1, 1976, will be held on Maui 
from October 21 through October 24.

Questionnaire forms requesting information on 
estimates for retirement should be completed and 
sent in to the Retirement System no later than Sep
tember 10, 1975. Each member will be advised of the 
time and place for his interview by September 30, 
1975. All interviews will be held at the New County 
Building in the Personnel Services Conference Room.

Any member who needs assistance regarding the 
above should contact the UPW Maui Division Office 
at 244-0815.

Retiree Committee members meet with 
Senator Mamoru Yamasaki, to discuss 
legislative proposals affecting retirees. 
The Senator was amazed at the type of 
questions raised at the 2-hour meeting 
held at the UPW Hall in Wailuku.

Awards Given at 
Retirement Party

A retirement and services award party was held on 
July 3, 1975, at Kalama Park in Kihei, consisting of a Pot- 
Luck affair honoring Maui employees of the Department 
of Land & Natural Resources.

Brother Antone Texeira, Automotive Mechanic I, 
Forestry Division, who retired on July 2, 1975, after more 
than thirty (30) years of service, was presented with a Koa 
Bowl by Mr. Tom Tagawa, State Forester, on behalf of 
the Maui Forestry employees, and a wrist watch by Mr. 
Edgar Hamasu, Deputy Director of the Department of 
Land & Natural Resources. Brother Texeira also received 
a Service Award for 30 years of faithful service.

Mr. Junior Moniz, Maui member of the Board of Land 
& Natural Resources, presented service awards also to 
the following brothers of the State Parks:
Brother Anthony Gomes, State Parks—30 Years Service. 
Brother Allan M. Iwaishi, State Parks—10 Years Service.

Out-of-town guests besides Mr. Hamasu and Mr. 
Tagawa who journeyed to Maui to pay tribute to these 
employees were Mr. Robert Chock, Manager and Chief 
Engineer (DOWARLD) and Mr. Michio Takata, Director 
of the Division of Fish & Game.

Promotions at the Highways Division
We received the following informa

tion from Brother Francis Yuhara, 
Unit Chairman of the Department of 
Transportation, Highways Division, 
who reported on the recent promotions 
in the Highways Division as follows:

Brothers Tony Silva, from Automo
tive Mechanic Helper to Automotive 
Mechanic I; Roy Mukai, from Equip
ment Operator II to Equipment Opera
tor III; Joseph Jacintho, from Tractor 
Mower Operator to Equipment Opera
tor II; James Perry, from Tractor

Mower Operator to Equipment Opera
tor II; Edwin Tanno, General Laborer 
II to Tractor Mower Operator; Paul 
Komura, from Painter Helper to Traf
fic Striping Machine Operator II; 
Francis Yuhara, from Tractor Mower 
Operator to Equipment Operator II.

It was also reported that Brother 
William Solivan, a new employee, 
was hired recently as an Automotive 
Mechanic Helper.

Congratulations to all our brothers 
on their recent promotions!! Mrs. Helen Luuwai, Executive Director of the Maui United Way, and Mr. George 

Sano, Civic/Public Chairman of the 1976 Campaign, meet with members of the 
Maui Division Executive Board to discuss the campaign for funds. Following the 
meeting, they wrote a thank you letter to the union expressing their “heartfelt 
mahalo” for the union’s vital interest in the Maui United Way.

MAUI DIVISION SEPTEMBER MEETING SCHEDULE
MOLOKAI HOSPITAL UNIT...................... Tues., Sept. 9 7:00 p.m. Hospital Conf. Room
MOLOKAI UNIT.......................................... Wed., Sept. 10 3:00 p.m. County Garage
MOLOKAI CUSTODIANS & CAFETERIA . Wed., Sept. 10 7:00 p.m. Community Center
KALAUPAPA UNIT..................................... . Thurs., Sept. 11 11:30 a.m. Paschoal Hall
MAKAWAO UNIT . . . . '........................... Tues., Sept. 16 3:00 p.m. Baseyard Office
KULA UNIT.................................................. . Wed., Sept. 17 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................. Thurs., Sept. 18 3:00 p.m. Wailuku Tennis Court
LAHAINA UNIT.......................................... . Thurs., Sept. 18 3:00 p.m. County Garage
M. M. HOSPITAL UNIT.............................. Thurs., Sept. 18 7:30 p.m. Division Headquarters
DAGS UNIT.................................................. . Fri., Sept. 19 3:00 p.m. Carpenter Shop
WAILUKU UNIT ........................................... . Fri., Sept. 19 7:30 p.m. Division Headquarters
RETIREE COMMITTEE................................... Mon., Sept. 29 9:30 a.m. Division Headquarters
CUSTODIAN UNIT..................................... . Mon., Sept. 29 7:30 p.m. Division Headquarters
HANA UNIT.................................................. Tues., Sept. 30 11:30 a.m. Baseyard Office
CAFETERIA UNIT........................................
TRANSPORTATION UNIT...........................
ASSOCIATE SERVICES UNIT....................

. Tues.,
On Co
On Co

Sept.
ill by U
ill by U

30 
nit Cl 
nit Cl

7:30 p.m.
hairman
hairman

Division Headquarters

WATCH OUT FOR

CONTRACT VIOLATIONS!

IN MEMORIAM
Arnold Valant (spouse of member Neola 

Jean Valant)—Oahu 7-16-75
Osawa Amuro (retired)—Maui 7-22-75
Ruth Primero (spouse of member Catalino

Primero)—Maui 7-21-75
Francis M. Rodrigues (retired)—Maui 

7-16-75
George J. Louis (Parks & Recreation)—Oahu 

7-23-75
Pauline Padeken (retired)—Oahu 7-29-75

Maui, Lanai and Molokai
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Why boycott 
Gallo Wines? 
Because Gallo 

is trying to 
destroy the 
union its 

workers built

United Farm Workers 
of America (AFL-CIO) 

P.O. Box 62
Keene, Ca. 93531

"Our company's policy...Ladies first..."

First County Training
Program Completed

After countless meetings with the 
Mayor, Department Heads, and the 
Department of Personnel Services, 
a breakthrough was finally made in the 
Driver Improver Training Program 
for the Departments of Public Works, 
and Parks & Recreation. The first 
phase of the training program started 
on July 21, 1975, and ended on July 30, 
1975. About 30 employees in both de
partments participated in the Equip
ment II training. The second phase 
started on August 11, 1975, and con
cluded on August 27, 1975.

The Advisor is Sgt. Joseph Dart,

No Serious Injury from Accident

Hawaii County Police Department. 
The Instructors are Brothers Frank 
De Caires and Manuel Varize.

A back-up program will follow for 
the filling of the temporary vacancies 
when they arise. The details will be 
worked out soon.

Mayor Herbert Matayoshi believes 
in a continuous training program for 
other areas also. He does not believe 
in “employees’ frustration,” but favors 
“employees’ motivation.” We all 
forward to a continuing training 
gram for the county employees.

Equipment Operator Has 
Tractor "Totalled" Under Him

On June 20, 1975, at approximately
7:30 a.m., Brother Elmer Figuera was 
struck by another vehicle at Lanikaula 
and Kanoelehua Avenue, after pro
ceeding from the Stop sign. 

The other vehicle attempted to over
take on the right side and struck 
Brother Figuera’s Tractor Mower al
most broadside. The mower was 
pushed in turn toward toward another 
vehicle resting on the hood.

It was fortunate that seat belts were 
used and the built-in cab prevented 
Brother Figuera from a more serious 
injury.

HAWAII DIVISION SEPTEMBER MEETING SCHEDULE
PARKS & RECREATION.................... ................. Thurs., Sept. 4 3:00 p.m. Shop
HILO ROAD.......................................... ................. Fri., Sept. 5 3:00 p.m. Green Room
HILO HSP-HCF..................................... ................. Mon., Sept. 8 7:00 p.m. UPW
SEWERS & SANITATION ................. Tues., Sept. 9 3:00 p.m. Shop
HONOKAA UNITS.............................. ....................Wed., Sept. 10 3:00 p.m. Garage
PUNA UNITS........................................ ....................Tues., Sept. 16 3:00 p.m. Garage
KONA UNITS..................................... .................. Wed., Sept. 17 7:00 p.m. Yano Hall
KOHALA UNITS................................... ....................Thurs., Sept. 18 7:00 p.m. Court House
KAU UNITS.......................................... .................... Tues., Sept. 23 3:00 p.m. County Baseyard
LAUPAHOEHOE UNITS...................... ................. Wed., Sept. 24 3:00 p.m. Garage
BLDG. UNIT........................................ ................. Thurs., Sept. 25 3:30 p.m. Shop
BWS UNIT............... ........................... ...................... Fri., Sept. 26 3:30 p.m. Shop

NOTE: UNITS WILL BE NOTIFIED IF YOUR MEETING DATES HAVE BEEN CHANGED. THE UNIT 
OFFICER AND/OR UNIT STEWARDS WILL BE NOTIFIED.

Work Hazards Expected to
Kill More than 14,000 in 1975

More than 2.2 million workers will 
be permanently or temporarily dis
abled and more than 14,000 will be 
killed this year due to work accidents 
and occupational disease, says Dr. 
Frank Collins, director of the profes
sional employees division of the Oil,

Chemical and Atomic Workers, and 
professor of physical and environ
mental chemistry at the Polytechnic 
Institute of New York.

Collins cites government statistics 
as his authority and predicts that “if 
present trends continue, these condi
tions will get worse.” “Each day,” 
he says, “millions of workers are ex
posed to poisonous chemicals and 
dangerous physical agents in unsafe 
work places, and in work environments 
that wreak severe physical or mental

look 
pro

Mechanic Brother Gilbert Silva points 
out the damage done to the tractor 
mower. The housing was cracked from 
impact, and there were other damages. 
The equipment was “totalled”, in the 
opinion of Division Director Jackson Ah 
Chin.

HAWAII
Two Sewer

Workers
Commended

On June 27, 1975, an overflow of 
sewage from the system existing at a 
local apartment on Kalanianaole Ave
nue required the residents to move out 
due to the sanitation problem. Since a 
local private firm was not able to re
spond, the Rental Division Manager 
called upon the Sewers Division for 
assistance.

Although it was after 4:30 P.M., 
Brothers John Mattos and John 
Borales responded and worked over
time to clear the system to everyone’s 
satisfaction.

In a letter dated June 27, 1975, from 
the Rental Division Manager Douglas 
Beatty to Mr. Edward Harada, Mr. 
Beatty wrote, “I think their dedication 
deserves being brought to your atten
tion as their efforts were definitely 
above and beyond the call of duty.”

The employees were given a copy of 
the letter, but no “Kudos” from the 
department head, though Mr. Beatty 
had written, “If it hadn’t been for 
them, the situation could have become 
very serious.”

The employees deserve better treat
ment from management. We in the 
UPW commend both men for their 
dedication and sacrifice.

ALL IN THE FAMILY

Would you believe that on the Unit 1 Full Negotiating Committee three blood 
cousins are among the 77 members? Above, Sisters Sarah Togashi (Keaau School, 
Hilo), Lillian Pelletier (DOE Library custodian), and Oahu DOE cafeteria worker 
Eleanor Wilson not only share the same employer—the Department of Education 
—but also have the same grandmother. They are all cousins!

KAUAI 

UPW Steward Donald Arruda plays an 
active role in UPW affairs on Kauai 
and was involved in the union's recent 
dispute with County management over 
T.A. in Public Works. Brother Arruda 
also sits on the Unit 1 Full Negotiating 
Committee.

stress on workers who may not even 
know what hit them.”

While 15,000 chemicals are now used 
in industry, more than 3,000 new ones 
are introduced every year with little 
being known about their danger to 
humans, Dr. Collins says. In his view, 
government agencies and corporate 
interests can be faulted for their dis
regard of health hazards in the work 
place.

Collins reports that preliminary test
ing of new products generally is mini
mal and workers are used as the guinea 
pigs. He cites dangers in the use of 
vinyl chloride and asbestos, mercury, 
lead, cadmium and solvents.

Collins lists three steps to reduce 
health hazards: (1) Knowledge of 
health hazards must be improved, and 
funds made available for scientific 
investigations. (2) Education about 
work hazards must be increased for 
workers and employers alike; and (3) 
rules on health and safety must be 
strengthened.

ANNUAL CHRISTMAS PARTY 
PLANNED FOR DECEMBER

The annual “Children’s Christmas Party” will be held at the Wailoa State 
Park on Sunday, December 14. The program will start at 10:00 A.M. and con
tinue until 2:00 P.M. There will be Christmas packages for all the UPW mem
bers’ children, door prizes, games, hot dogs and light refreshments.

Please fill in the blank below so the Committee will know how many chil
dren will be attending. Turn in the completed form to your unit officer and/or 
steward, or bring it in to the UPW Office, 1289-G Kilauea Avenue. Deadline 
for turning in forms is October 15th.

HAWAII DIVISION CHILDREN’S CHRISTMAS PARTY

Name of Member __________________________________________________

Unit______________________________________________________________

Number of children (ages 14 and below) attending:

Will spouse attend?  Yes  No (Check one)
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SEWER WORKERS SPEAK OUT

The Famous Waikiki Sewer Break
On Saturday afternoon, July 26, one 

of the main sewer lines through Wai
kiki suffered a break at a point just 
mauka of Kuhio Beach. Thousands 
of gallons of sewage, from Kaimuki 
and Kapahulu, shot at high pressure 
through the Waikiki pumping station, 
broke through the pressure main and 
seeped up through Kalakaua Avenue, 
draining through curb gutters into 
Kuhio Beach.

Usually the sewage would have been 
propelled through the whole length 
of Waikiki and shot into the ocean off
shore Ala Moana Beach Park. Begin
ning that Saturday, the sewage, which 
had received only primary treatment 
with chemicals, went directly into the 
beach waters at Waikiki.

Sewer workers worked around the clock 
to repair the broken sewer main in 
Waikiki which caused area beaches to 
be closed off to swimmers due to health 
hazards caused by the break.

SLOW RESPONSE?
Despite the growing smell and pud

dle on Kalakaua Avenue and the 
hazard it represented, City officials 
apparently chose to save some over
time money. They waited until the 
next Monday morning, July 28, to send 
sewer workers to repair the broken 
main. When they arrived, things were 
a mess, and a good portion of Kalakaua 
Avenue had to be cleaned up and open
ed up to allow access to the main.

Some 20 sewer workers labored 
around the clock from 7 a.m. Monday 
through Tuesday morning to get things 
under control. The City made no ar
rangements to provide the workers 
with meals or money for meals, though 
the contract called for this. Unlike the 
Board of Water Supply, the City 
Sewers Division maintains no fund 
and has not established credit with 
local restaurants in key locations to 
provide for emergency meals for their 
workers. So the sewer workers had to 
scrounge for food, and find time to eat.

“It’s hard as heck to do back-break
ing work with no time or money for 
food,’’ exclaimed UPW steward Charles 
Hanawahine, and notified the union 
that the men weren’t getting the meals 
the contract provided for.
SHORT ON MEN AND EQUIPMENT

The men worked hard to patch the 
old pipe, and then completely jacketed 
it in concrete. They had to work with 
less than the equipment they needed. 
One crane broke down on Tuesday; 
a lot of the equipment is always in the 
repair shop. So they borrow equip
ment from the Road Department.

Even with enough equipment, they 

find themselves short of men. In re
cent months, they have had CETA 
workers join their ranks, but there is 
a lot of training to be done, and they 
are still short-staffed.

Sewer workers, because of the ha
zardous nature of their jobs, would 
also like to be able to retire with the 
full pension after 25 years of service, 
a provision police and firemen have 
already won.

“Heck, with this Waikiki break there 
was all this fuss about the beach, and 
they even closed all the Waikiki 
beaches for two days! What about us! 
We had to work directly in the sewage 
with little or no protection, no gloves 
or safety covering of any kind, except 
our regular clothes. But the bosses 
never want to give us hazard pay or 
early retirement! It just doesn’t make 
sense,’’ one worker said.

SAFETY VIOLATIONS EVIDENT
A quick inspection of their worksite 

on Kalakaua Ave. showed that work 
conditions were not very safe. There 
was no flagman or policeman to con
trol traffic, though traffic moved past 
the workers on both sides of where 
they were working. Few of the men 
had safety shoes, even the masons, 
whose feet were often implanted in 
cement.

The walls of the trench the men were 
working in collapsed. Fortunately, 
no one was injured. The men had pro
tested before going into the trench 
that heavy timber and sheeting should 
have been propped up against the sides 
before the men went in to repair the 
pipe. But this was not done until after 
the walls of the trench collapsed.

UPW Steward Brother Charles Hana
wahine (left) checked out working con
ditions last July 30 at the Waikiki 
sewer main break, discussed the situa
tion with mason Brother Alfred Rabot 
(right) and other workers, and reported 
the violations to the union.

GRIEVANCE FILED
On the urging of Steward Hana

wahine and the other workers, B.A. 
Wilhelm Cordes filed a formal griev
ance on several counts of Unit 1 con
tract violation relating to working 
conditions during the Waikiki sewer 
break.

At the informal first stage of the 
grievance, the sewer maintenance 
superintendent conceded that the men 
had been right about the trench and 
promised that management would 
take all necessary precautions in future 
jobs such as this.

B.A. Wilhelm Cordes informed man
agement that the union wasn’t going 
to let this happen again, either. “Any 
time there’s a doubt, you can be damn 
sure that the men are not going to work 
in that hole,” Cordes said.

The politicians have made a lot of 
noise about the Waikiki sewer breaks 
Now the workers have raised their 
voices, and changes can and must be 
made.
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Sept. 15 is Deadline 
For Bowling Tournament

Brothers Tom Mariani and Roger Kanealii 
remind all the Divisions, units and members wish
ing to participate in the UPW’s Statewide Bowling 
Tournament this October 24-25, that the deadline 
for all entries is September 15. Please get in your 
registration forms by then. Your Division office 
should have brochures and forms on hand.

The two-day tournament will take place on Oahu 
at the Classic Bowl lanes in Kapalama. Accommo
dations for neighbor islands bowlers will be 
arranged at the Holiday Inn at the airport (single 
room, $20, tax included; double room $24, including 
tax).

The entry fee will be $4 per player per event. 
There will be three main events — singles, doubles 
and team competition. An additional $2 fee will be 
charged for the all-events competition. Total fees, 
including the price of a $6 awards dinner luau at 
UPW Hall, will come to $20 per player for the whole 
tournament — if you signed up for all three events, 
plus the all-events competition.

The luau is set for Saturday, October 25, at 6 p.m. 
A beer bust will be given on Friday night for the 
bowlers.

Using Your Nose as a Tester
You can’t usually rely on your nose to tell you 

when you are getting too much of a substance. The 
concentration you can smell is usually much higher 
or lower than the legal limit for exposure.

But there are a few chemicals you can test very 
approximately with your nose. If you can smell one 
of these substances: Chlorine, Ammonia, Methyl 
Alcohol, Trichloroethylene, Tetrachloroethylene . . . 
then you know you are getting too much of it.

But, especially with the solvents, too much of a 
substance may dull your sense of smell, so if you can’t 
smell it, but it seems to give you headaches, or make 
you feel bad in other ways, you may still be getting 
too much.

NOMINATIONS OPEN SOON 
FOR DIVISION OFFICES

NOMINATIONS can be made beginning this October for 
the various offices in your Division—VICE-PRESIDENT, SECRE
TARY-TREASURER, POLITICAL ACTION COMMITTEE CHAIRMAN, 
and EXECUTIVE BOARD MEMBERS. Mail or turn in your sug
gestions care of your Division office, or bring them to your 
October Division meetings. Mail ballot ELECTIONS will take 
place during NOVEMBER.

Paradise Optical 
Offers Discount

Next time you need glasses or contacts, go down to 
125 South Hotel St. near the Fort Street Mall. Para
dise Optical Co. workers Adrian Choy (left) or Sandy 
Nakai (right) offer service you won’t forget, and 
with a smile ... as they fit you out in the optics of 
your choice. The shop has a wide selection, and 
owner Richard Choy offers a discount of 20 to 25% 
to UPW members. It’s a pleasure just to visit the 
people at Paradise Optical.

Discount Gas Offered
Our brothers and sisters in the Hawaii Trans

portation and Allied Workers Union are running 
a gas pump service for their own members and 
all AFL-CIO members, including UPW mem
bers. Their station is located at 777 Kapiolani 
Blvd. You pump your own gas, and sometimes 
have to wait for a while, but the prices are con
siderably lower than you would pay elsewhere. 
Bring your union card.

Safely Speaking


