
UPW Convention
Ready to Roll

October 16-18 
at Queen Kapiolani Hotel
Delegates from all over the State will be 

converging on the Queen Kapiolani Hotel next 
October 16, for our union’s 22nd Convention. 
Some 160 delegates plus observers are expected 
to be on hand for the three-day convention.

The State Executive Board will meet at UPW Hall 
on the day before the Convention, Wednesday, 
October 15, to take up last minute matters in 
preparation for the Convention.

SPEAKERS
AFSCME International President Jerry Wurf and 

Governor George Ariyoshi will be on hand to open the 
convention at 7 p.m. on Thursday night, October 16. 
The Convention is set to end on Saturday night, 
October 18, with a dinner and entertainment.

Proposed constitutional changes to be considered 
by this Convention include: restoring retirees’ rights 
to voice and vote on most issues; per capita voting at 
convention; eligibility for union office (must be 
employed in union’s jurisdiction); and writing the 
AFSCME Bill of Rights for members into the 
constitution. Brother Gary Rodrigues, Kauai Division 
Director, will be the adviser to the Constitution 
committee.

The Education committee is considering 
organizing and orientation workshops for shop 

stewards; career ladder job training programs 
AFSCME could offer; reactivating previous UPW 
education programs; jobsite training; and 
correspondence courses for officers. Steve Murin is 
the staff adviser.

The big issue for the Organizing committee will be 
whether or not to restore a $3 organizing fee for 
signing up new members in any unit. Presently no fee 
is paid if a union, agency, or charity shop is in effect.

The Resolutions committee, with staff adviser 
Evalani Subee, will take up ideas for a union blood 
bank account; returning some portion of union dues to 
pay for retirees’ activities; development of social 
programs for retirees; the use of union hall; support 
for the United Farm Workers and the Aloha United 
Way; and the elimination of all statewide union sports 
except bowling.

One of the biggest issues which the Finance 
Committee (with adviser Paul Hong) will take up, 
concerns a proposed dues increase. The State Board 
has recommended a 1.5% dues rate with an $8 
minimum but no maximum (Part-timers would pay 
$6, associate members $7, and retirees’ dues would 
stay at $3.22 per month). Additional field staff for 
Oahu and the Big Island have also been proposed, 
as well as the idea of returning to state conventions 
rotating from island to island.

Hawaii Division Director Jackson Ah Chin is 
serving as adviser to the Legislative committee, 
which will deal with a proposed legislative program 
for the union. Proposals include: winning full 
medical, dental and optical coverage paid by the 
employers; abolishing CETA, protecting job 
security; winning a Cost-Of-Living Allowance; 
improving tax credits for low-income people and 
reforming the tax system; early full retirement for 
sewers, refuse and ambulance workers — or all public 
workers, after 25 years of service; providing 
automatic cost-of-living adjustments for retirees; 
reducing the retirement age for Social Security; plus 
many suggestions from Maui. Maui’s Division 

Director Al Carvalho will advise the Insurance 
Committee, which will deal with features and 
proposals concerning the union’s present group 
policies on life and auto insurance, accident 
insurance, and the Mutual Aid Fund.

ELECTIONS
All in all, the convention promises to be a lively 

one. Several major offices are likely to be contested. 
Brothers Jack Konno and Bill Blake are running for 
State President. Sister Ruby Ahakuelo has announced 
she will not seek another term as State Secretary- 
Treasurer, and that office may be contested. State 
Director Henry Epstein will be up for reelection for 
another two-year term. The State Political Action 
Committee Chairmanship is also up for election this 
year.

Observers are welcome at the Convention, but will 
have no voice or vote.

Airport Janitors Make Gains

Sister Hannah Kekahuna, D.O.T. Airport Unit Chair
person at Honolulu Airport, stands with Brother 
Robert Souza. Hannah served on the union committee 
which worked to get Robert’s job, and 14 other jobs 
upgraded, and 30 more airport custodians hired. 
(See story on page 6).
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Some of the Unit 1 Executive Negotiating Committee members, shown studying 
contract proposals during a 2-day meeting late last August: from left to right, 
Ken Silva, Ruby Cup Choy, Charlotte Kaluna, Albert Silva and Joe Brun.

Union Upheld in Circuit Court
HPERB’s decision asserting it had 

jurisdiction in the UPW seniority-in- 
promotion arbitration was reversed by 
Circuit Court Judge Norito Kawakami 
last month. The decision clarifies 
another important portion of Act 89, the 
collective bargaining law.

In an earlier stage of the Aiu 
grievance against the City and County, 
the Employer took the position that the 
seniority provision as a basis for 
promotion was illegal and in conflict 
with two State laws. The Employer 
claimed that Act 76, the Civil Service 
law, and Act 89-9 (the collective 
bargaining law) would be violated and 
that the Employer’s right to manage his 
operation would be destroyed if the 
UPW grievance were upheld. The City, 
therefore, refused to allow the 
promotion case to go to arbitration and 
chose to appeal to HPERB for a 
declaratory judgment stopping the 
UPW case.

HPERB RULINGS
HPERB made two important 

decisions. First, it held that the Board 
did have jurisdiction to decide the 
question raised by the Employers. 
Then, after hearing argument, the 
Board ruled against the Employers and 
stated that there was no inherent 
conflict between the two laws of the 
State of Hawaii and the Unit 1 contract 

provision on seniority for promotions.
The Judge, in this decision, upheld 

the position of the public sector unions. 
He said from the bench in an oral deci
sion that the members of HPERB 
should not have assumed jurisdiction 
and should have sent the City & County 
to arbitration on the merits of the Aiu 
case. Judge Kawakami said that if the 
Employer had done this, argument 
could have been addressed to the 
designated arbitrator asking that he 
rule that the issue is not arbitrable.

If the arbitrator took the position that 
the grievance was not in conflict with 
state law, the parties would then have 
proceeded to argue the Aiu case on its 
merits. And if that decision went 
against the Employer, he would still 
have the right to legal appeal to the 
courts on the grounds that the arbitrator 
had exceeded his authority.

While not immediately helpful to 
Brother Arthur Aiu, whose denial to a 
promotion to Incinerator Plant Furnace 
Operator started the lengthy legal 
process, the Kawakami ruling is clearly 
of major importance. Public sector 
unions have claimed since 1972 that the 
Employers have a ready-made screen 
in Section 89-9-d behind which to hide. 
The ruling in this case has started to 
restrict and clarify the limits of that 
protective screen.

Unit 10 on Deck
Unit 1 Goes to Bat

The Unit 1 Executive Negotiating 
Committee met last August 28 and 29 
for two whole days going over the more 
than 100 pages of negotiating pro
posals coming from the rank-and-file 
and the staff.

The Unit 1 Blue Collar Full Nego
tiating Committee met last September 
20 at Kapalama School to go over the 
proposals recommended by their 14- 
member Executive Committee, and for 
an education program on the collec
tive bargaining process.

The Union sent notice to the 
employers last August 1 of the UPW’s 
intent to amend and modify the 
present contract, complete with a list 
of our Executive Committee members: 
Chairman William Blake (Oahu, Parks 
& Recreation); Secretary Leatrice 
Kahalekulu (Oahu, D.O.E. Custodian); 
Jack Konno (Hawaii, State Highways); 
Kiyoshi Nagata (Hawaii, Defense 
Dept.); Joe Brun (Kauai, DAGS);

Hearing Set for October 20

Union Seeks Dismissal of Suit
The UPW and State Director Henry 

Epstein have filed motions in U.S. 
District Court seeking to dismiss the 
complaint of Guy Nunn and others 
who have charged the UPW and its 
State Director, Henry Epstein, with 
violating federal laws relating to the 
collection of service fees, referenda 
on dues hikes, and elections of union 
officers.

“This is nothing but an anti-union 
attack. These people are using an anti
labor law to try to undermine our union 
and are challenging the State’s whole 
collective bargaining law as uncon
stitutional. If successful, this suit 
would really harm public workers and 

Albert Silva (Kauai, Airports); Gilbert 
Correa (Maui, Highways); Yushio 
Murakami (Maui, AES); Gary Nakano 
(Oahu, Incinerator); Dorothy Asam 
(Oahu, D.O.E. Cafeteria); Kenneth 
Silva (Oahu, BWS); James Brown 
(Oahu, Refuse); Charlotte Kaluna 
(Oahu, U.H.); and Ruby Cup Choy 
(Oahu, D.O.E. Cafeteria). Henry 
Epstein, Gary Rodrigues and Al 
Carvalho will serve as the staff 
advisers to the committee, with Henry 
Epstein as the union’s chief spokesman 
in upcoming talks, which will hope
fully begin this month.
UNIT 10 FULL COMMITTEE MEETS
Last September 27, the Full Unit 10 

Committee, representing non-profes- 
sional institutional and hospital 
workers employed by the State and 
counties, met at UPW Hall to consider 
proposals for their contract reopener. 
More details will be given in our next 
issue.

put us back where we were many years 
ago,” commented State Director Ep
stein.

The union’s legal reply to the Nunn 
suit maintains that the suit states no 
valid claim for which relief can be 
granted and challenges whether the 
Court can take jurisdiction over the 
subject matter. It also notes that none 
of the plaintiffs pay the UPW any serv
ice fees and contests their right to 
bring a class action suit against the 
UPW.

The Court hearing on the union’s 
motions is set for October 20. Similar 
HGEA motions against Nunn’s suit 
are also pending.
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the Union
Tough Decision Ahead on Dues
At the recent State Federation of 

Labor convention, an increase in 
monthly per capita was one of the hot 
issues. The Federation’s Executive 
Secretary-Treasurer Van Diamond 
recommended a 20 cent per month 
increase. He delivered an impressive 
and emotional speech, arguing for an 
adequate staff and a sound financial 
structure.

10 cent INCREASE FOR STATE FED
While the delegates were impressed 

with Brother Diamond’s sincerity and 
believe he is doing a good job under 
difficult circumstances, they didn’t feel 
they could go for a 20 cent per capita 
increase.

The discussions in the Constitution 
Committee delayed the convening of the 
convention as the committee members 
debated the per capita increase. 
Finally, a compromise proposal was 
recommended by the committee and 
adopted by the convention. The State 
Fed’s per capita will go up 5 cent on 
January 1, 1976 and another 5 cent on July 1, 
1976.

TOUGH DECISION AT CONVENTION
This per capita increase dramatizes 

the tough decision our convention 
delegates will have to make in October. 
The UPW delegates to the State 
Federation convention did some serious 
soul-searching because they were 
concerned about our coming convention 
and the need to review our own dues 
structure.

We now know that the State 
Federation per capita is going up on 
January 1. Our payments to AFSCME 
will be going up 25 cents per month on that 
same date.

Because we follow the government 
pattern for our staff, all of our office and 
field staff employees are due a 3l/2% 
salary increase on January 1. This 
means increases in the payroll, payroll 
taxes, and contributions to the pension 
plan.

All of this will require additional 
funds. However, a number of ideas for 
increased spending are being submitted 
to the convention.

ADDITIONAL STAFF NEEDED
There are a number of resolutions for 

additional union staff. The Oahu 
Division caucus went on record asking 
for a larger field staff. The Hawaii

Give, Hawaii.
For Hawaii.

Division has a request in for a business 
agent.

There are proposals to pay a $3.00 
organizing prize for every member 
signed by another member, even in 
union and agency shop areas.

Another costly suggestion is that all 
future conventions be rotated to 
neighbor islands, with all delegates 
staying at the hotel at union expense.

All these things cost money. Our union 
budget at present is a deficit one. The 
things that has kept us from operating in 
the red is the increase in service fees 
from the CETA workers. This is a 
temporary thing and the CETA 
program is already being scaled down.

Any honest appraisal of our union’s 
finances must face the fact that we need 
additional funds and some dues 
increase is necessary.

This is not a popular topic, especially 
when our members are feeling the pinch 
of inflation daily. It’s easy to be a 
demagogue on this subject. If we’re 
interested in maintaining an active and 
functioning union, we must recognize 
the situation and look for the best 
solution.

STATE BOARD FAVORS 
PERCENTILE DUES

The members of the State Executive 
Board thought the best answer was in a 
percentage dues system. The ILWU 
dues are 1.3% of the gross payroll, 
including differentials and overtime.

Our sister AFSCME local, the HGEA, 
now has dues of 3/4 of 1%, plus the 
AFSCME and State Federation per 
capitas. The HGEA has a $7.00 
minimum and a $15.00 maximum.

So far, the Oahu and Hawaii Division 
caucuses have gone on record in favor of 
1.5% dues, with an $8.00 minimum. The 
Maui Division supported 1.5% dues, 
with an $8.00 minimum and a $15.00 
maximum.

One advantage of a percentage dues 
system is that the union’s income will 
increase when our members get 
increases, so we will not have to adjust 
the system at every convention.

Whether across-the-board or 
percentage, the facts are that we need a 
substantial dues increase. I look 
forward to reviewing the situation with 
our convention delegates and working 
together towards the best solution 
which will keep our union strong, active, 
and financially sound.

AUW Campaign 
Underway

DID YOU KNOW THAT:

• A gift of $30.16 will provide tests for 
60 children for possible heart abnor
malities and for 70 adults for heart 
abnormalities and blood pressure.

• A gift of $52.50 will provide 26 
special dietary meals for the elderly.

• A gift of $81.00 will provide group 
and individual counseling for 6 
immigrant families.

• A gift of $169.00 will provide one 
month’s schooling for a severely 
retarded child.

• A gift of $225.00 will provide Crisis 
Center phones operating 24 hours 
a day for five days.

Consumer’s Corner
Oil Companies 
Struck Oil in ’74
Exxon is now the nation’s largest 

industrial corporation, displacing 
General Motors which had been the 
nation’s largest for 40 years. The huge 
oil conglomerate increased its 1974 
sales over the year before by a full 65% 
to over $42 billion. The corporation also 
became the first in history to earn over 
$3 billion in profits in one year — and it 
did this while laying off 4,000 workers!

Texaco, Standard Oil of California, 
and Gulf all doubled their sales from the 
year before, earning at least $1 billion in 
profits apiece, with even fewer 
employees than the year before. Now
these oil giants want to up their 
prices more, and the government is 
doing its best to help them increase 
their profits more, at our expense.

Oil and auto companies now comprise 
the nation’s seven largest corporations.

LIFE ON A 
PLANTATION

(Former Queen’s Hospital unit chairman Bill Camacho gave the ORGANIZER 
this descriptive account of Waialua plantation life in the 1930’s and 40’s.)

Those days were a lot like slavery. 
You had no choice. They’d tell you how 
to live your life, how to think, how to 
vote. If you didn’t vote Republican, 
and the bosses found out, they’d fire 
you. Pensions were manini; my father 
worked 35 years for the plantation, 
and they gave him only $90 a month 
when he retired. They could cut down 
your hours. They could set your rate 
of pay on a given field, if you were a 
cut cane man or hapai ko. That’s why 
more and more I came to favor the 
union, even though I was low-level 
management. I couldn’t make it on 
my wages.

Wages were manini. $130 a month 
was top pay for a guy who’d cut 13 1/2 
tons of cane a day; most cane cutters 
got much less. The bosses divided our 
camps by nationality, and they’d also 
try to get different crews to compete 
with one another, and push and shove 
people as much as possible to break 
records. Bonuses would go to workers 
who worked 23 days in a month.

There was no sick leave. Plantation 
police would check each morning with 
the lunas and find out which workers 
were off. We knew workers by bango 
numbers only, like No. 2236. There’d 
be 45 in a gang, and the luna would

HUNGRY POWER
Recipes for a Worker’s Budget

This is one of the best recipes for a cake for everyone, even someone on a diet, 
since it has no fat or oil in it — and it’s yummy!
Ingredients:     • 10 eggs, separated

• 2 cups sugar
• 1 tsp. vanilla
• 1 small orange (grate rind and juice)
• 2 cups cake flour

* Directions: Sift flour and set aside. Beat yolk till thick and large bubbles 
appear. Beat in sugar and add juice, rind and vanilla. Wash electric mixer, then 
beat whites till it stands but still in shiny stage. Fold whites into yolk mixture. Then 
fold in flour. Pour into an ungreased tube pan and bake for 45-50 minutes at 350° F. 
Invert pan to cool.
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Despite the layoffs of over 100,000 
workers in the auto industry, GM and 
Ford turned in combined profits of $1.3 
billion, or more than the entire budget 
for the city of Los Angeles. (Thanks to 
Liberation News Service for this item.) 

have to learn the bango numbers of 
each one. If you were sick, you had to 
see a doctor at the plantation hospital. 
The hospital would give you a dose of 
castor oil or salts and send you home, 
telling you to go to work the next day. 
They never really checked you out to 
see if anything was wrong, and forced 
you to work regardless. I saw so many 
sick people at work. There was no 
maternity leave; a woman would be 
working just a few weeks before de
livering, and a few weeks later would 
be back in the fields with a baby 
strapped to her back.

If the police turned in bad reports on 
you, you could be fired and evicted, 
and I mean forced to vacate, with big
shot scotch-men doing the honors. 
The homes were not much; the floors 
had big cracks in them between 
boards, and there were no indoors 
toilets. Lime would fall off the roofs 
into our plates, and there’d be plenty 
sickness. And still we had to work. 
During the war, we were frozen to our 
jobs, but still could make some extra 
money hauling for the military on 
weekends. These were the years the 
union came to Waialua and some of 
the reasons it won and why I quit my 
job as transportation overseer.

Easy Sponge Cake

HENRY EPSTEIN
State Director and Editor

JOHN WITECK
Editorial Assistant

by Henry Epstein

WORKERS History 

State of
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Suspensions Revoked, Agreement Reached
Public Works T.A. Grievance Settled
On May 29, 1975, five Public Works 

employees of the County of Kauai 
were suspended for two days for refus
ing to accept Temporary Assignment 
to Refuse Collector. The suspensions 
started a chain of events which finally 
led to a written Memorandum of 
Agreement between the Union and the 
County of Kauai on August 21, 1975.

The County suspended the em
ployees because they felt that the 
employees could not refuse Temporary 
Assignments. The employees refused 
T.A. because they felt they had that 
right in accordance with a verbal 
agreement between the Union and 
the County.

On May 30, 1975, nineteen employ
ees from the same base yard as the 
five employees who were suspended 
stayed home on sick leave. The County 
refused to grant them leave and sus
pended them also.

COUNTY CHARGES UNION
On June 4, 1975, the County filed a 

Prohibitive Practices charge against 
the Union because of the 19 employees 
being on sick leave and because of 
actions of the Kauai Division Director. 
The County also intended to file a court 
action against the Union for financial 
damages.

The County’s actions caused a dis
continuance of all informal procedures 
to handle grievances. From that point 
on, only formal grievances were filed 
by the Union. The result was that al
most every day of the week for many 
weeks thereafter, formal grievances 
were filed by the Union.

In the meanwhile, the County and 
the Union agreed that the suspensions 
of the five employees should go direct
ly to Arbitration. In an Arbitration 
pre-hearing conference in the latter 
part of June, the County and the Union 
could not agree on a specific issue for 
Arbitration, so a further delay of the 
case was caused. The next conference 
was to be on June 15, 1975. However, 
because of a proposal put forth by the 

County, off-record negotiations began 
between the County and the Union. 
After a few weeks of negotiations, 
an agreement was reached. Some of 
the items in the Agreement are:

1) The suspensions of the five em
ployees for refusing Temporary 
Assignment to Refuse Collector 
would be changed to l3/4 days 
of vacation with back pay and 
also the suspensions would be 
rescinded so that there will be 
no record of the employees ever 
been suspended.

2) The leave without pay and the 
suspensions of the nineteen em
ployees who stayed home on sick 
leave would be changed to one 
day of vacation for the day that 
they were sick, and the suspen
sions would be rescinded so that 
there would be no record of the 
employees ever having been 
suspended.

3) The Prohibitive Practices charge 
would not be pursued. However, 
a procedure to resolve future 
Prohibitive Practices charges 
has been established.

4) Employees may refuse Tem
porary Assignments to any posi
tion when the employee submits 
a doctor’s statement excusing 
him from such duties or when the 
employee is willing to give up his 
right to be promoted to the posi
tion that he refuses Temporary 
Assignment to.

5) In the event an employee is not 
granted Temporary Assignment 
because, in the opinion of the 
supervisor, the employee is not 
qualified, the supervisor shall 
submit his reasons in writing to 
the employee and the Union with
in three working days of the day 
the Temporary Assignment is 
denied.

6) When the most senior employee, 
who is listed to receive Tempo
rary Assignment, is absent and 

the next senior employee is grant
ed the Temporary Assignment, 
upon returning to work, the most 
senior employee shall be granted 
the Temporary Assignment in 
place of the employee who is on 
Temporary Assignment because 
of his previous absence.

7) Upon request of the Kauai Divi
sion Director, the County will 
respond immediately if there is 
any complaint, potential griev
ance or other unsatisfactory con
dition which cannot be or has not 
been satisfactorily resolved at 
the job site.

Item #7 serves as an important short
cut to solving problems. If the super
visors fail to solve any problem, either 
the County Engineer, the Personnel Di
rector, one of the County Attorneys, 
a representative from the Mayor’s 
office or all of them together will go 
to the jobsite with the Union repre
sentatives to solve the problems.

State Fed Convention Reelects 
Kupau, Votes to Up Per Capita

Walter Kupau was unanimously re
elected to the Presidency of the Ha
waii AFL-CIO last September 13 at 
the 6th Biennial Convention of the 
organization which is comprised of 
most Hawaii unions.

The UPW played an active role in 
the Convention, with State President 
Jack Konno serving on the Constitu
tion Committee, which was chaired 
by UPW Director Henry Epstein. Hos
pital Division Director Evalani Subee 
and Unit Oahu Secretary Josephine 
Bucaneg served on the Resolutions 
Committee. Kauai’s Joe Brun was one 
of four Sergeants-at-Arms. State PAC 
Chairman Charlie Iwata, George Aea, 
Lenora Saulibio, Momi Tong, Masumi

KAUAI

Brothers Gory Rodrigues, Jack Konno, 
Joe Brun, George Joy, and Masumi 
Masuda were among the UPW’s dele
gates to the Hawaii AFL-CIO State Con
vention last September 12-14 at the 
Hilton Hawaiian Village.

Masuda, Hiroko Kawaoka, George 
Joy, Benny Keau, Blanche Hew, Gary 
Rodrigues, Al Carvalho and Jackson 
Ah Chin also attended as delegates.

PER CAPITA RAISED
The Constitution Committee report

ed out a compromise proposal calling 
for a 5Cent increase in the per capita pay
ments from each union as of next 
January 1, with another 5cent hike in 
July, 1976. The present per capita of 
20cents per month has been inadequate 
to the task of running a strong State 
Federation of Labor.

Check the next issue of Hawaii AFL- 
CIO News for a fuller account of this 
convention.

BRIANT GOOFS AGAIN

Union Stops Suspensions of 9 Water Dept. Workers
While negotiations were going on 

between the Union and the County 
on the Public Works T.A. issue, the 
Union was representing a defense to 
the Mayor on behalf of nine employees 
of the Water Department, who had 
been charged with leave without pay 
and suspended for being on sick leave.

The nine employees were suspended 
by the head of the Water Department, 
Walter Briant, well-known throughout 
the State for his anti-labor attitude.

Although the employees were sick 
during the period of May 13th to May 
19th, Walter Briant did not decide to 
take action against them until June. 
The reasons given by Briant for his 
action were that they refused to go 
to see a doctor chosen by the Depart
ment on their first day of absence when 
they were called by him and his private 
secretary, Violet Nakao. Since the 
employees felt that the calls made by 
Violet Nakao on behalf of Briant con
tained threats, a formal grievance was 
filed against her. The Mayor refused 
to answer the grievance.

By the time the Mayor heard the 
appeal of the charges against the em
ployees, Walter Briant had called in 
one of the nine employees to discuss 
his specific case. After the meeting 
was held with the employee, Briant 
withdrew the charges. Since the meet
ing was held without the Union being 
afforded an opportunity to be present, 
a grievance was filed. The Mayor re
fused to answer the grievance.

Walter Briant

APPEAL TO MAYOR
In presenting the appeal to the 

Mayor on behalf of the nine em
ployees, the Union pointed out that:

1. The employees were sick in 
accordance with Section 37.06 of the 
Unit 1 Agreement, and Briant was 
showing his discrimination against 
UPW members by requiring Doctor’s 
Certificates for less than five days of 
sick leave; and

2. The employees did not have to 
be examined by a doctor of the De
partment’s choosing, unless it was a 
regularly scheduled physical and that 
would have to be during working 
hours. Section 37.07 is not a weapon 
to be used against the employees for 
absences of less than five days.

During the appeal hearing, it was 
also pointed out to the Mayor that al
though the employees are not required 
to submit a Doctor’s Certificate for 

sick leave of less than five days, the 
Union had in its possession from one 
to three certificates for each of the nine 
employees. The employees did go to 
see a doctor because it was suspected 
that Briant would suspend them. Since 
the Union was presenting its case 
based on the Unit 1 Agreement, the 
Mayor was informed that he would be 
allowed to look at the Doctor’s Certi
ficates just to prove to him that the 
employees did not abuse their sick 
leave.

BRIANT OVERRULED, 
SHOULD BE REMOVED

The Mayor rendered a decision 
which overruled Walter Briant’s 
charges of leave without pay and an 
additional two days suspension against 
the employees. Walter Briant just 
added another loss to his long list of 
goofs. As someone stated, “Walter 
Briant has to get up early in the morn
ing to pull a fast one and get away 
with it.’’

Although Walter Briant keeps losing, 
he keeps on trying to put down our

WATCH OUT FOR

CONTRACT VIOLATIONS!

Kauai Division Director 
Gary Rodrigues

members. For instance, since Hideo 
Wakuta received the promotion over 
Earl Spencer as reported in the August 
issue of the Organizer, Briant has di
rected one of his subordinates to keep 
track of Hideo Wakuta’s every move, 
including using a watch to time the 
amount of time it takes Hideo to do a 
job.

One may ask when will this harrass- 
ment end. The Union believes that it 
will end when the Mayor takes a strong 
hand in directing the Water Board 
Commissioners to remove Walter 
Briant from his job and replace him 
with a person who is capable of per
forming his job without causing a 
constant conflict between Labor and 
Management.
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Maui, Lanai and Molokai
Nominations for Division Offices

To Be Made at Oct. 10 Meeting
The Maui Division Executive Board 

is scheduled to meet on Friday, 
October 10, in final preparation and 
discussions regarding the Statewide 
UPW Convention, scheduled to be held 
at the Queen Kapiolani Hotel in 
Honolulu.

Also, nominations for the offices of 
Division Vice-President, Division

Secretary-Treasurer, Division PAC 
Chairman, and Executive Board mem
bers for Maui and Molokai will take 
place at this meeting. This is important 
to the entire membership of the Maui 
Division, so all Unit Chairmen of the 
respective Units in the Maui Division 
are requested to be present at this 
meeting to make this very important

decision.
This is in accordance with our UPW 

Constitution, Article 10, Section 2 
(Nominations and Election), which 
reads as follows: “Elections for Divi
sion officers shall be held between 
November first and November thir
tieth of the year in which the conven
tion is held.”

No Unit Meetings 
in October

Due to the two holidays in the 
month of October (Discoverer’s 
Day, October 13, and Veterans’ 
Day, October 27), plus the UPW 
State Convention, October 16 
through October 19, all Unit 
meetings are cancelled for the 
month of October. However, this 
will not prevent any Unit Chairman 
from conducting a meeting in the 
event something comes up.

Members of the Kula Unit honor Brother Ah Choy 
Yap who recently retired after more than 44 years 
of service at Kula San. Brother Yap was presented 
with a Koa bowl at a recent meeting of the Kula 
Unit. From left to right are: Sister Paulette Tau-a, 
Unit Chairman; Brother Ah Choy Yap; Sister Carol 
Franco; and Sister Blanche Hew, Maui Div. V.P.

UNION ACTION GETS
QUICK RESULTS

Some time ago, members of the Maui Vector Control reported 
that they had not received their annual sick leave and vacation 
statement for more than two years. Rather than writing a letter to 
the District Health Officer, a telephone call was made regarding 
this violation of the law. It was later reported to the Union that 
members in this department received their sick leave and 
vacation leave statements the same afternoon that the incident 
was reported.

We would like to remind our members that your Union can only 
help you if incidents such as the one above are reported to the 
Union for fast action. We thank our members for their concern in 
this case. This is why you have a Union!

Brother Michael Kaha (left) receives a 
gift from Brother Yutaka Sorayama, 
DAGS Unit Chairman. The gift was 
presented in behalf of the DAGS 
Unit in honor of Brother Kaha’s retire
ment after more than 36 years of gov
ernment service — 31 years with the 
County of Maui and 5 years with DAGS. 
A party was held at the DAGS base
yard in Kahului by his fellow workers, 
and Brother Kaha also received gifts 
from the State, the DAGS Dept, and 
his fellow workers.

Blood Reserve Drops
We again would like to remind our members 

about our Maui Division Blood Bank Reserve 
which now stands at 122 pints. Some time ago we 
cautioned our members about the use of blood 
and the need for replacement after emergency 
use of blood.

Our records show that, during the period 1966 
through the present time, a total of 46 pints were 
used, and during the same period only 15 pints 
were replaced. This is a deficit of 31 pints that 
have not as yet been replaced.

We realize the need of our members in time of 
emergency, but our members should also realize 
the need for continuance of this program. We 
therefore request “good faith” and honesty on the 
part of our members to make good in the 
replacement of the much-needed blood. We don’t 
need to remind the members affected by this 
message — you know who you are. We hope you 
find it in yourselves to concur with this request. 
Remember, any blood drawn from the blood 
bank reserve must be replaced!!!

On the left is Brother Tom Noda who was elected 
as Secretary-Treasurer of the Maui Division Retiree 
Committee due to the recent death of Brother Francis 
Rodrigues who was the Secretary-Treasurer prior to 
his death. On the right is Brother Toru Abe who is 
the Chairman of the Retiree Committee. Everyone 
remembers Brother Tom Noda as the first President 
of the UPW way back in 1948.

Claims for Auto Accidents
Again we would like to remind our members 

presently covered under the Union’s mass-marketing 
auto insurance program. If you’re involved in an 
auto accident, please contact Mr. Shigeo Tanaka at 
the Maui Realty Co. office in Wailuku, at 244-9036. He 
is responsible for the handling of accident claims for 
the Union auto insurance program, not the UPW.

Write for the Organizer
News items from any UPW member in any of our 

Units in the Maui Division are welcome anytime for 
publication in our Organizer. Send in your informa
tion in writing to our UPW office in Wailuku, 
66 Wailani Street, (Attention Division Director). 
News items must be sent in by the first week of each 
month for the following month’s issue. We’ll be happy 
to send it in.

Letter
Dear Al Carvalho,

I would like to take this opportunity to thank 
everyone responsible for the favorable outcome in my 
disability case. I received the check in the mail today. 
I especially thank you for your extra attention and 
patience.

I would appreciate your putting my thanks to the 
Union in the Organizer to encourage other workers 
who are hurt on the job, but fail to report it for fear of 
reprisals or whatever. . . .

Thanks again,
Dottie O’Hara

(Sister O’Hara was injured on the job as a PMA I 
at Kula San where she was strangled by a patient about 
21/2 years ago. She was operated on for a neck injury 
and received workmen’s comp benefits during this 
period. Since she could not return to her former job 
and could not qualify for disability retirement, she 
recently resigned from Kula San and is now attending 
Maui Community College on a Federal grant, trying 
to qualify herself for a future job at the Maui Mental 
Health Center. She is maintaining her membership in 
the UPW. We are grateful for her kind words, and 
her example.—Ed.)

Know Your Delegates

UNIT MEMBERSHIP NAMES OF DELEGATES

The following is a breakdown of your Convention Dele
gates and the Units they represent:

ASSOCIATE SERVICES 14 Geraldine Ah Sam
CAFETERIA WORKERS 50 Lei Vares
CUSTODIAN .................... . 88 Akira Tanaka
DAGS.............,................. 20 Yutaka Sorayama
HANA .............................. 48 Roland Chang
KALAUPAPA.................... . 37 Solomon Kupau
MOLOKAI......................... 109 Abraham Dudoit 

Steven Yamamoto
LANAI ................................ 17 Saturnino Timbreza Jr.
KULA ................................ 158 Paulette Tau-a 

Virginia Ripani
LAHAINA ......................... 40 David Levi
MAKAWAO ...................... . 76 Kenneth Oshiro
MAUI MEMORIAL HOSP. 147 Joseph Barrozo 

Vernon Cordeiro
PARKS .............................. 68 Jerry Ponce
TRANSPORTATION .... 53 Francis Yuhara
WAILUKU ...................... 225 George Kekona 

Raymond Canto 
Yoshio Murakami

DIV. VICE-PRESIDENT . . Blanche Hew
DIV. SECRETARY-TREASURER Benjamin Keau
DIV. EXEC. BD. MEMBERS Warren Shimabukuro (Maui) 

George Aea Sr. (Molokai)
DIV. PAC CHAIRMAN ..........Masayuki Okumura
STATE PAC CHAIRMAN Charles Iwata

Also attending the Convention are: Division Director AL 
CARVALHO, who will be the Staff Advisor for the Insurance 
& MAF Committee, and Brother ADRIAN HUSSEY, BA. Brother 
JIMMY DAVIDSON of the Kalaupapa Unit will be an Ob
server.

Members from the Department of Water Supply get 
full details and information regarding the new or
ganization set-up from Brother “Mustard” Mura- 
yama, Director of the Water Department. The meet
ing was held recently at the BWS baseyard at NASKA 
and all members had a chance to voice concerns 
regarding the new changes. Oldtimers in the UPW 
will remember Brother “Mustard” Murayama as the 
first Maui Div. Business Agent way back in 1957.

WHY RETIRE AT THE 
END OF THE YEAR?

We have received many inquiries on the following 
question? What is the advantage in retiring at the end 
of the year rather than at the beginning of the year?

By retiring at the end of the year, the retired 
person will collect his post-retirement benefit of 2 1/2% 
on top of his retirement pay on July 1 of the following 
year (only 6 months later). Whereas, if he retires on 
January 1, he would have to wait until July 1 of the 
following year or a full 18 months later. We hope this 
answers the question to the above. If not, please feel 
free to call the Union office at 244-0815 for further 
information!
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County Raises "Managements Rights" Claim

Sagucio Arbitration Case Delayed
In an action which surprised the 

Union, Deputy Corporation Council 
Attorney Katsuyo Yamada notified the 
already designated arbitrator, Stanley 
Ling, that the County of Hawaii re
garded the dismissal of jail guard 
Conrad Sagucio to be an absolute 
management right and, therefore, 
not subject to the arbitration process.

UNION CHARGES BAD FAITH
Stung by this action, the UPW sent 

Steve Murin to Hilo to meet with 
Personnel Service Deputy Sakiko 
Miyao and Attormey Yamada. Brother 
Jackson Ah Chin, with Murin, 
confronted the Deputy Attorney with 
charges of bad faith: “Based on all 
previous steps in the attempts to settle 
this grievance, the Employer never 
denied that the discharge action was 
subject to the arbitration process. All 
the written statements and all the 
communications pointed to the 
Employer’s willingness to submit the 
question, ‘Was the discharge of Conrad 
Sagucio a violation of Section 11 of the 
Unit 10 Agreement?’, to arbitration.”

Personnel Services Deputy Director 
Miyao had met in Hilo a month earlier 
with Brother Murin to set up the ground 
rules and selection of the arbitrator. At 
that meeting, Honolulu attorney 
Stanley Ling was agreed on by the two 
representatives acting in their official 
capacities.

Deputy Attorney Yamada stated that 
despite the earlier agreement to 
proceed with the process, he was raising 
the issue of arbitrability because the 
State law on which the right to bargain 
in the public sector is based protects the 
public employer in Section 89-9-d. “This 
Section”, the Attorney for Hawaii 
County stated, “gives us the right to 
raise the question of arbitrability 
whenever an organization acts in the 
areas expressly set aside from the 
negotiation process. In this case, the 
Employer has a protected right to act. 
We have the right to claim that the 
discharge is an act which is protected by 
89-9-d and therefore is not arbitrable. 
The issue to be taken to the arbitrator is 
the matter of management’s protected 
rights under the law.”

The UPW representatives, Ah Chin 
and Murin, could not deny that the 
Employer has the right to raise the issue 
of arbitrability. They reached an 
understanding that argument would be 
made in Honolulu on the issue of 
arbitrability. If the arbitrator finds for 
the County, the issue will be pau be
cause the statute will have been found 
to be controlling. However, if the 
arbitrator finds for the UPW and rules 
that discipline is not a protected right, 
argument on the merits of the case will 
start in Hilo.

SOME QUESTIONS THAT REMAIN
Some underlying questions face the 

membership of organized public sector 
unions in Hawaii County: (1) Why did 
the County Attorney reverse the civil 
service deputy director who not only 
agreed on arbitrability but had helped 
select the Arbitrator?

(2) Did the Deputy Attorney act 
without notifying the Mayor? Mayor 
Matayoshi expressed surprise when 
Murin told him that his decision on 
arbitration was being reversed?

(3) Who is the County Attorney 
serving by his test of the UPW? What is 
behind the decision to challenge the Unit 
10 contract, since there have been 
several discharge and disciplinary 
cases arbitrated already, without the 
question of 89-9-d being raised?

State Director Epstein, sensing the 
gravity of the threat raised by the 
Hawaii challenge, assigned the 
arguments on legality to the UPW 
Attorneys, Bouslog and Symonds. 
Attorney James King was assigned the 
presentation of legal argument before 
Arbitrator Stanley Ling. The morning of 
September 15 was set for argument. 
September 25, in Hilo, was set for 
presentation of arguments of the merits 
of the Sagucio case, if the arbitrator 
rules that the issues raised by the 
County Attorney are unjustified and 
that the issue is arbitrable. Brother 
Murin will handle the case for Brother 
Sagucio asking for reinstatement to his 
position as jail guard.

HAWAII
Letter

Dear Editor:
I was a Sewer Maintenance-Repairer 

in Kailua-Kona, with the County of 
Hawaii, Dept. of Public Works, Bureau 
of Sewers & Sanitation and I was injured 
on the job in an chemical explosion on 
December 27, 1971.

My sincere thanks to Brother Jack 
Konno, President of UPW, and to 
Brother Jackson Ah Chin, Hawaii 
Division Director, for the help they gave 
me in acquiring total disability benefits. 
They personally made trips to my home 
to discuss my case and Brother Jackson 
was most instrumental during the 
Workmen’s Compensation Board 
hearing which was held at my home.

My request for an appeal was handled 
by Brother Jackson and it was the 
referred to the Law Office of Bouslog & 
Symonds. Through their combined 
efforts, after 3 1/2 years, the Labor & 
Industrial Relations Appeals Board 
awarded me 100% Permanent Total 
Disability.

Certainly, I would have been at loss, if 
it wasn’t for the UPW, and I am so 
grateful to all who came to my aid.

Again, Mahalo, and God bless the 
UPW.

Very truly yours, 
Masaki Horiuchi

Labor Day Parade Was One of the Biggest

Hawaii UPW members and families join in one of the 
largest parades ever held in Hawaii.

Hawaii Firefighters also participated in the Labor Day 
parade.

HAWAII DIVISION OCTOBER MEETING SCHEDULE
PARKS & RECREATION......................................................... Thurs., Oct 2 3:00 p.m. Shop
HILO HSP. HCF. . . .............................................................. Mon., Oct. 6 7:00 p.m. UPW
HILO ROAD............................................................................... Tues., Oct. 7 3:00 p.m. Shop
PUNA ROAD............................................................................. Wed., Oct. 8 3:00 p.m. Garage
HONOKAA UNITS................................................................... Thurs., Oct. 9 3:00 p.m. Garage
STATE CONVENTION.............................................................. Oct. 16-18 Honolulu
NOTE: ALL OTHER UNIT MEETINGS WILL BE SUBJECT TO CALL.

Americans Blast Big Business, Favor Sweeping Economic Change
WASHINGTON (LNS) - A public 

opinion poll commissioned by the 
People’s Bicentennial Commission 
(PBC) has found that in every major 
category of business performance 
except one, U.S. firms were given a 
negative rating by those surveyed. And 
by a plurality of 49 to 45 percent, 
according to the poll, Americans agreed 
that “big business is the source of most 
of what is wrong in this country today.”

The recently released poll, a 
nationwide telephone survey of 1,209 

Americans conducted the week of July 
25, 1975, focused on issues relating to the 
country’s economic system and 
possible alternatives. The data was 
accumulated by Hart Research 
Associates, a firm which includes 
among its clients the Washington Post, 
CBS News election analysis, and 17 
gubernatorial and senate candidates.

Backing up these strong anti-business 
sentiments, 49 percent of those polled 
called for a “a new political movement 
to challenge the influence of big

Kohala Nursery Unit 
captures third place 
in the float contest.

OF PEACHES
In one organizing campaign recently, 

management gave each worker two 
peaches with a note: “You’re a peach of 
a worker.” This was done some weeks 
prior to a union representation election 
at the health care facility, hoping to 
influence the votes of some workers. 
The bosses’ sweetheart tactics followed 
years of lousy treatment, low pay, and 

business.” Thirty-three percent of the 
public also agreed that “the capitalist 
system itself has reached its peak in 
terms of performance and is now the 
decline.” Only 20 percent thought that 
the system is still getting better.”

A small 17 percent of the public 
favored “keeping the economic system 
as it is and allowing it to straighten itself 
out,” while 37 percent favored minor 
adjustments, and a plurality of 41 
percent called for “making major 
adjustments to try things that have 
never been tried before.”

Mahalo to All
By Yukio Nishimoto

As the Parade Chairman, I’d like to 
thank all of the members and their 
families for participating in the long 
parade down Banyan Drive. All of the 
members and families were provided a 
good lunch, lucky number stubs for all, 
and great entertainment by Melveen 
Leed and her group. We made our labor 
unity very clear that day.

We also appreciated the attendance in 
the parade of our State Director Brother 
Henry Epstein and Sister Evalani 
Subee, Division Director, Hospital 
Division.

Once again, thanks a lot for making 
the Hawaii Division Labor Day 
Program a big success.

The ILWU coordinated and was 
responsible for the Labor Day program, 
and we also appreciate the hard work 
they did in making it a big success. 
To our Brothers and Sisters in the 
ILWU, Thank you very much!

AND WORMS 
ridiculously substandard fringe 
benefits.

The union’s organizer on the scene, 
when he heard of this ploy, suggested 
getting a peach, drilling a hole in one 
side, and putting it back on the boss’s 
desk, with a note on it which read: “You 
are a worm of a boss!”

Asked to choose between private 
ownership of business, government 
ownership, or “companies in which the 
stock is owned by the employees who 
appoint their own management to run 
the company’s operations,” a 
resounding 66 percent favored 
companies owned and controlled by 
employees. Twenty percent voted for 
private ownership and 8 percent for 
government control.

This poll seems to say that a majority 
of Americans favor broad, sweeping 
changes in our economic system.
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OAHU DIVISION NEWS

Left to right, Dionicio Gregorio, Elaine Souza (wife 
of Robert), Eleanor Hanakeawe, and Dal Sup Lee 
mop and scrape dirt and gum off the airport ter
minal floors.

Brother Mike Lujan runs 
buffer over the wet floor 
to rub off dirt.

Deadline for Nominations 
for Division Offices-Oct. 24
Nominations for Oahu Division offices and Board seats 

can be made between October 1 through the 24th. Ballots will 
be mailed to all members by early November, and must be 
returned no later than midnight, November 30. Ballots will 
be counted probably on December 6, by paid volunteers from 
the League of Women Voters.

Oahu Division offices include: Vice-President, Secretary, 
Treasurer, and 10 Board positions. These officers will also sit 
on the Union’s State Executive Board.

Nominations can be made at the October 2 Division 
Meeting (7 p.m., UPW Hall) or mailed in to the Oahu 
Division, c/o Josephine Bucaneg, 1426 N. School St., 
Honolulu 96817.

Brother Stanley Bertel- 
mann wets down the 
floor after the area is 
roped off.

OAHU DATES TO REMEMBER
Oct. 1—Wed.
Oct. 2—Thurs.

NOMINATIONS OPEN FOR DIVISION OFFICES 
Oahu Div. & PAC .................................................. .............7 P.M.—UPW Hall

Oct. 7—Tues. Oahu AFL-CIO ......................................................... ...................7 P.M.—UPW Hall
Oct. 11—Sat. DOE Cafeteria ............... .. .......................................... ................9 A.M.—UPW Hall
Oct. 12—Sun. EDU Custodians ....................................................... ...................1 P.M.—UPW Hall
Oct. 14—Tues. Parks Unit (Refreshments) ................................... .................. 7 P.M.—UPW Hall
Oct. 15—Wed. Retirees’ Committee.................................................. ................ 9 A.M.—UPW Hall
Oct. 15—Wed. STATE EXEC. BOARD ............................................... ................9 A.M.—UPW Hall
Oct. 16-18 UPW STATE CONVENTION..................................... ............ Queen Kapiolani Hotel
Oct. 24—Fri. DEADLINE FOR NOMINATIONS FOR DIVISION OFFICES
Nov. 1—Sat. Ballots in the mail for Division elections
NOTE WELL: Division meeting is the First Thursday of October for just this month. The regular

Stewards’ Training classes held at 6 p.m. prior to Division meetings have been
suspended indefinitely.

A Look at Public Works

30 NEW HIRES PROMISED
Airport Janitors Win Upgrading

Sewer Divison Officials and the union 
have held meetings recently regarding 
a situation in which our workers should 
have been taken care of with meals in 
times of emergency overtime work. It 
was reported by UPW members in a 
recent Sewer line break on Kalakaua 
Avenue that work crews weren’t being 
provided timely meal breaks or 
furnished the required meals. In 
addition there were unsafe working 
conditions that were being condoned by 
supervisors.

In the filing of these grievances, 
several have been settled to the union’s 
satisfaction at various stages. There 
remains no question that Management 
was guilty of gross negligence in 
regards to our contract and the health 
and safety of our members. For exam
ple, the Division still lacks adequate 
guidelines and policy to remedy the 
situation of workers not having suffi
cient funds for meals during emergency 
overtime work. it appears that the 
State and other County Departments 
have dealt satisfactorily with this 
problem in the past. But the Depart
ment of Public Works is just now 
developing one, at the urging of the 
union through grievances and letters to 
the office of the Managing Director 
demanding immediate action.

The safety violations reported by our 
members on the very same job were 
flagrant. However, at the informal 
stages of the grievance procedure, the 
union representatives and yard 
supervisors were able to discuss the 
problems and come to agreement. Line 
supervisors admitted negligence and 
have resolved to adhere to all safe 
working practices in the future.

Still pending on the Departmental 
level is a grievance regarding safety 
equipment. In this case, the 
Department’s negligence is shown in its

not providing the sewer workers with 
safety shoes. This is a problem facing 
other divisions as construction crews 
are working without the benefit of 
proper shoes, despite requests by the 
union over 3 years ago(!) that the 
Department take the appropriate action 
to purchase them.

The unreliability of their promises 
and decisions has been shown over 
and over again, when agreements 
have been made to settle problems 
and then are reversed at a later date.

Recently, a grievance was filed in the 
Sewage Disposal and Treatment 
section. At the first step of the 
Grievance, regarding implementing 
arbitrary changes to work schedules 
(Section 25.01), the Division of Sewers 
acknowledged fault and agreed with the 
union. However, a week later, in reply to 
our grievance, they completely 
surprised the union by denying any 
wrongdoing by their supervisors.

As one unit officer flatly stated after 
receiving the reply, “Time has made 
most of us immune to snake bites, the 
only difference with this one is they 
didn’t give us a warning before 
striking.”

It is only natural that the union 
receive complaints from the lower 
echelon of a Department and have to 
deal first with line supervisors. It is here 
that our stewards are beginning to 
realize that the reactions, responses 
and decisions from their immediate 
supervisors are only reflections of 
Departmental Administrators who 
maintain dictatorial attitudes over 
sound logical reasoning and call it 
GOOD MANAGEMENT.

In addition to all this, the Divisions 
within this Department have been 
operating under-manned, obviously 
affecting the workloads of our 
members.

The 156 or so Honolulu International 
Airport operational workers will have 
their numbers increased by 30 or more 
within the next few weeks, thanks to the 
rank-and-file’s insistence and the 
union’s help. In addition, 15 airport 
janitors will be upgraded from Wage 
Board 2 positions to the Wage Board 4 
and 6 positions of Carpetcleaners I and 
II.

The union learned this good news last 
September 2. These results came after 
more than two years of letter-writing 
and meetings with Department of 
Transportation management. Brother 
Bob Chang, the UPW’s B.A. for the 
Airports Division, handled the matter 
for the union and established good 
rapport with Owen Miyamoto, Airports 
Division Chief and Foreman John 
Puha, who were very helpful on the 
matter.

The union’s efforts go back to August 
28, 1973, when a letter was written to 
management representative Clement 
Kamalu requesting an upgrading of 
those doing carpetcleaning and heavy
cleaning work. At least two nightshift 
crews do these tasks, spending 15 days a 
month on carpetcleaning, and 15 days 
on stripping, cleaning, buffing and
waxing. This kind of work has a high 
occurrence of industrial accidents. The 
upgrading, retroactive to last 
September 2, will result in substantial 
pay hikes for those affected. Several 
women have applied for the higher 
positions, including Elaine Souza, 
Eleanor Hanakeawe and Agnes 
Powers. Unit chairwoman Sister 
Hannah Kekahuna and Stewards 
“Rocky” Mokuakane, Faith Kaahanui 
and George Thomas worked with B.A. 
Chang to win the upgrading.

STAFFING POSITIONS WON
Management also promised to hire 15 

janitors to replace the 15 upgraded 
workers, as well as another 15 new 
janitor positions for the new Diamond 
Head Gull Wing. These hires will

Sewers Division workers discuss some of the problems they face on the job during 
emergency work and in regular assignments.

Hale Ho'omalu Shift Rotation 
Case Held Up Before Arbitration

Representatives of the UPW and 
Ho’omalu Juvenile Detention Home, 
agreed to re-examine their positions, 
despite an earlier decision to go to 
arbitration. The issue had been defined 
to designated Arbitrator Attorney 
Stanley Ling to be whether the 
Employer has the right to end shift 
assignment by seniority (Section 16.04) 
and to initiate a periodic shift rotation 
by groups (Section 25).

When asked why the date for 
arbitration was changed to a meeting to 
discuss settlement of the grievance 
instead, Steve Murin told the 
Organizer:

“This case bothered me. It seemed 
too simple. I helped negotiate 16.04 so I 
know what the parties agreed that it 
means. I know that top management is 
not stupid and they can read English. 
I decided that, since I was not present at 
any step of the grievance system 
argument, maybe I should listen to 
management explain their views.”

The Employer chose to assign this job 
to lawyers, so Brother Steve Murin met 
Deputy Attorney Larry Kumabe. They 
were asked by the Arbitrator to agree on 
"the facts” in the case, in other words to 
agree on what happened back at the job 
site to cause the charges of contract

6-year veteran Brother Robert Souza 
(who just married co-worker Elaine this 
summer) operates the heavy cleaning 
machine at the Honolulu International 
Airport.
provide more relief for those on 
vacation and sick leave, as well as 
enable janitors to cover new areas. 
Steward George Thomas says 
management has also committed itself 
to fill another 6 existing vacancies 
caused by retirement, and still needs 
more staffing in other areas.

The union is continuing discussions 
with management toward winning a 
career ladder approach. Previously the 
airport had just Janitor II and Foreman 
I positions. Now management is 
considering adding Working Foreman 
after Janitor II, as well as Carpet 
Cleaner I and II, to the position range, 
which will give more opportunities for 
promotions.

Sister Hannah is grateful for the help 
of B.A. Bob Chang and proud of the 
accomplishments of her unit, and hopes 
that by the time she is finished serving 
as chairperson, the unit will have full 
staffing.

(NEXT TIME: A Talk with Dayshift 
Stewards George Thomas and June 
Namahoe.)

violation. As Steve noted, “We were 
‘talking apples,’ and he was ‘talking 
oranges’. I suggested that we stop 
talking arbitration and try to find out 
why we weren’t in the same 
supermarket.”

Attorney Kumabe agreed so he, Mr. 
Kazuo Yamamoto, Oahu Division 
Director Pau Hong and Steve Murin 
met. It became clear that neither side 
was inflexible and both sides agreed to 
meet again to try to find an acceptable 
settlement of the problem, rather than 
to try to argue principles.

Brother Murin explained this 
decision: “Every arbitration is a risk, a 
gamble. It opens the door to the nibbling 
away of terms which were hard-fought 
and hard-won. Neither the Employer 
nor the Union can predict the findings 
an arbitrator will make.

“For this reason, but without giving 
up our right to arbitrate, we decided to 
listen to management’s view of Section 
16.04 and then give management our 
views of the paragraph. If we settle the 
grievance without arbitration, I think 
that we have shown the contract has its 
merits. If we don’t settle, we will go to 
arbitration knowing that some 
clarification by an arbitrator became 
essential and unavoidable.

A Cure for Snakebites
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UPW Files 2 Petitions to HOSPITAL DIVISION NEWS
Represent Kam Workers

Following the HGEA’s withdrawal of 
its petitions to represent Kam School’s 
workers, the UPW, with help from the 
HGEA, has been actively organizing at 
the Schools.

The food service workers have almost 
all signed with UPW and a NLRB 
hearing was held on the union’s petition 
to represent them last September 24, 25, 
and 26. The UPW has also filed to 
represent the physical plant employees, 
and a hearing on this petition may be 
held on the same days. The NLRB will 
decide whether the two groups can be 
joined in one unit, for one election, and 
will set the date for such an election.

The HGEA withdrew its own petitions

KAPIOLANI HOSPITAL TECHNICIANS
WANT TO BE UNIONIZED

Some 14 unlicensed technicians at 
Kapiolani Hospital have been seeking 
the kokua of the UPW to get them into 
our bargaining unit at the Hospital so 
they can enjoy the same working con
ditions and grievance procedure that

Queen's Medical Center workers meet at Union Hall, with Brother Tommy Yon- 
tanza (right) chairing.

HOSPITAL DIVISION OCTOBER MEETING SCHEDULE
CHILDREN’S HOSPITAL..........................................Mon., Oct. 6 3:30 p.m. Children’s
PALAMA SETTLEMENT........................................ Tues., Oct. 7 11:30 a.m.. Palama Settlement
DIVISION EXEC. BOARD......................................Tues., Oct. 7 7:00 p.m. UPW Hall
ST. FRANCIS......................................................... Wed., Oct. 8 6:30 p.m. UPW Hall
WAHIAWA HOSPITAL........................................ Thurs., Oct. 9 3:30 p.m. Wahiawa
HALE NANI............................................................Tues., Oct. 14 4:00 p.m. UPW Hall
KAHUKU HOSPITAL.............................................Tues., Oct. 14 3:45 p.m. Kahuku Library
UPW STATE CONVENTION.............................. Oct. 16-18 Queen Kapiolani Hotel
POHAI NANI.........................................................Thurs., Oct. 23 3:30 p.m. Pohai Nani
QUEEN’S HOSPITAL.............................................Thurs., Oct. 23 7:00 p.m. UPW Hall
AGENDA MEETING............................................. Tues., Oct. 28 4:00 p.m. UPW Hall

Farmworkers Rack Up
The United Farm Workers Union held 

their second annual convention last 
August 15 in the middle of their largest 
and most important organizing 
campaign. More than 75,000 farm
workers were represented by the 
500 plus elected delegates of all 
nationalities who came from a half 
dozen states and boycott cities 
throughout the country.

The call to the convention, held just 10 
years after the union’s first strike in the 
grape vineyards of Delano, noted, “The 
owners of the stores and the owners of 
the fields thought they had destroyed 
our movement. Now they realize that 
not only have we survived, but that we 
shall prevail.”

VICTORIES IN THE OFFING
The convention was a tremendous 

organizing tool to plan strategy for the 
important weeks and months ahead 
when the union will be a party to 
elections throughout California for the 
right to represent farm workers. A new 
law the farm workers pushed through 
the last session of the California 
Legislature, with the help of the 
nationwide boycott, requires growers to 
recognize and negotiate with the union 
the workers choose, with elections being 
held under the supervision of a new 
Agriculture Labor Relations Board.

A tremendous campaign has been 
waged in the fields. The growers and 

because it recognized under the terms 
of the AFSCME affiliation agreement 
that the UPW had the jurisdiction 
for private, non-profit institutions such 
as Kam Schools. The HGEA has been 
very helpful and cooperative with the 
UPW to ensure that the Kam Schools 
workers’ rights to have a union of 
their choice are not denied them.

Job security has been one of the main 
issues of the organizing drive, with the 
30 or so present food service workers 
faced with a possible loss of jobs should 
a private outside contractor win a bid 
for the food service operation at the 
Schools.

UPW workers have won.
UPW Organizer Joe Asti has been 

doing the groundwork in this effort. 
An election was held on September 
25, but the results were unknown at 
press time.

Teamsters leaders have again 
responded with vigilante groups, goons, 
court orders and police harassment. 
There have been many violations 
already of the workers’ rights to be 
organized, including beatings, jailings 
and many firings.

Still, the UFW, according to AFL-CIO 
Regional Representative William 
Gilbert has chalked up victories in 75% 
of the elections held so far, including 
many of the big ones. The Gallo 
vineyard election was hotly fought, and 
many ballots have been contested, 
making the outcome of that election 
still an open question. The Gallo wine 
boycott continues.

Part of the reason for the UFW’s 
success, beside the strength of their 
veteran organizers and their strong 
base in the rank-and-file, is that the 
union has corrected its position on 
so-called “illegals’’. The UFW had 
previously urged the deportation of 
“illegal’’ immigrants, claiming they 
were serving as strikebreakers.

The convention delegates over
whelmingly approved a resolution call 
for amnesty for all immigrants without 
papers and full citizenship for all those 
who have worked here three years or 
more. They applauded loudly when a 
Perelli-Minetti ranch worker noted “We 
are all victims of the same oppressive 
capitalist system. They keep us fighting 
among ourselves like hungry dogs for a

Waimea Dispensary Workers 
Overwhelmingly Vote In Union

After over a year of trying delays and 
bureaucratic shuffling, the Waimea 
Dispensary workers on Kauai got a 
chance last August 22 to vote on whether 
or not they wanted the UPW Hospital 
Workers’ Union to represent them in 
collective bargaining and grievances.

WAIANAE WORKERS MEET ON CONTRACT

Waianae Day Care Center workers met last month with UPW staff member Gary 
Rodrigues to discuss proposals for their first contract.

Close Vote as Union Loses

UPW Objects to Hilo 
Care Center Election

A week after a representation election 
last September 3 at the Hilo Care Center 
and Retirement Apartments, the UPW 
filed objections to the election because 
of the employer’s improper and illegal 
activities.

The election resulted in a 45 to 42 vote 
for no union at the Care Center. UPW 
State President Jack Konno worked 
many long hours trying to organize the 
Care Center for the UPW’s Hospital 
Division.

The union’s objections, filed with 
NLRB Hearing Officer Dennis 
McCarthy in Honolulu, accused the 
Care Center’s acting administrator of 

Victories
bone, and instead we should unite 
ourselves and throw out the one who has 
us fighting with ourselves. We have to 
fight not just the rancher but also 
against a system that is not working in 
practice, and this is the only way we will 
be well organized.”

Black UFW members working for 
Coca Cola’s Minute Maid citrus fruit 
operation in Florida won the 
convention’s standing ovation and 
support for their struggle to win a new 
contract, including a pledge of a boycott 
if necessary. The Farmworkers are 
winning, and they’re looking ahead to 
the day that all farmworkers, indeed, 
all workers, are organized.

HATS OFF
This business agent wished that he 

could have had a camera to capture 
just how much unity can be had by 
working together. My hat is off to 
Kapiolani Hospital Unit, Richard 
Costorio, Unit Chairman, and Mrs. 
Myra Olivera, Personnel Director for 
the hospital.

Though the celebration was just a 
small one and a moment of sadness 
was felt due to the fact they are going 
to tear the boys quarters down, every
one still enjoyed the fellowship of each 
other. My appreciation for the invita
tion. Mahalo to all those who attended.

Joe C. Asti 

The vote was overwhelmingly in favor 
of the union, 31 to 2.

Dispensary workers have begun 
discussing the terms of the new first 
contract they want to negotiate with 
management, and talks should be under 
way soon, if not by press time.

spreading false information about the 
union and intimidating employees from 
exercising their rights, ordering them 
to report the presence of any union 
organizer on the grounds or face 
dismissal. A Care Center supervisor in 
the Dietary department was charged 
with interrogating employees and 
trying to intimidate them, as well as 
discriminating against those she 
thought were sympathetic to the union.

The NLRB officer will investigate the 
charges. It is unknown how a soon a 
decision on the union’s charges would be 
made. If found to be valid, the NLRB 
could order a new election at the Care 
Center facility, which is operated by the 
Seventh Day Adventists.

Union Negotiates 
Laundry Closing at 
Wahiawa Hospital

The UPW is actively seeking ways 
of preventing lay-offs at Wahiawa 
Hospital due to management’s deci
sion to contract out the laundry opera- 
tion there. Negotiations with manage
ment involving State Director Henry 
Epstein and Division Director Evalani 
Subee have been underway for some 
weeks. The union hopes to work out 
the placement of affected workers 
and possibly a nurse’s aide training 
program to prepare laundry workers 
for new jobs at the Hospital.

Negotiations for a new contract open 
at Wahiawa next month, and job secur
ity may be one of the major issues at 
that time.

IN MEMORIAM
Bertha K. Mahoe (retired)—Oahu 8-11-75
William Bak (spouse of member Mary Bak) 

—Maui 7-23-75
Jeremiah K. Kalima (Fire Department)— 

Oahu 8-12-75
Harry T. Markham Jr. (retired)—Oahu 

8-12-75
Namiko Higashi (retired)—Oahu 8-7-75
Gero D. Valentine (retired)—Oahu 8-24-75
Francis F. Wong (spouse of member Mildred

T. Wong)—Oahu 8-8-75
Eligio Evangelista (retired)—Hawaii 8-25-75
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Sign Up For UPW's 
24-Hour Insurance

UPW members and their spouses may renew or sign up for our 24-hour accident 
death and dismemberment insurance coverage plan between October 15 and 
November 15.

UPW MEMBERS AND SPOUSES ONLY!
This plan, which offers three different coverages, is open only to UPW 

members under age 70 and their spouses under age 70. Members who were insured 
last year will be receiving renewal notices in the mail, but presently uninsured 
members should fill out and sign the form to the right or go by the UPW office and 
get a form, and return the form to UPW headquarters by November 15.

The application form must be completed in full, otherwise it will be returned — 
and please remember to sign it. Include your check or money order with your 
application, made payable to: the United Public Workers, AFSCME, 1426 N. School 
Street, Honolulu 96817.

FOUR AMOUNTS OF COVERAGE
For a premium of $5 a year, the insured is covered up to $6,000. For $10, the 

coverage is $12,000. Our new option is $30,000 coverage for $25 a year. For a $50 
premium, $60,000 coverage is provided.

Full 24-hour, 365-day-a-year coverage is given against all types of accidents on 
or off the job, in the course of business or pleasure. The benefits provided under this 
plan will be paid in addition to any other insurance. There is no geographical limit; 
the accident could occur anywhere on the globe.

The insured will also be covered for Permanent Total Disability and will 
receive the entire Principal Sum if he or she is disabled for more than 12 months and 
the disability is total, continuous, and permanent. This applies to UPW members 
only, and not spouses.

When injury results in any of the following kinds of losses to be insured, within 
120 days of the accident, the insurance company (American Home Assurance Co.) 
will pay in one sum the amount specified opposite each loss:
Loss of life .......................
Loss of both hands or both feet....................................
Loss of the entire sight of both eyes ...........................
Loss of one hand and one foot .....................................
Loss of one hand and entire sight of one eye ...........
Loss of one foot and the entire sight of one eye .......
Permanent Total Disability .........................................
Loss of one hand or one foot .................................. . .
Loss of entire sight of one eye ..................................

The Principal Sum ($6,000, $12,000, $30,000 or $60,000) 
...............The Principal Sum 
...............The Principal Sum 
...............The Principal Sum 
...............The Principal Sum 
...............The Principal Sum 
...............The Principal Sum 
One-half the Principal Sum 
One-half the Principal Sum

For more detailed information on this 24-hour protection plan, pick up the 
union’s brochure from your steward or Business Agent, or at UPW offices. 
Remember, November 15 is the deadline.

24-HOUR INSURANCE APPLICATION
(COMPLETE IN INK)

FOR OFFICE USE

DATE RECEIVED

RECEIPT NO. AMOUNT

1. TO BE FILLED IN BY MEMBER cert.no

DIVISION ________________________

CHECK ONE ONLY:

NAME (Print) ACTIVE_____ RETIRED______
LAST First Middle Init.

ADDRESS (Print)____________________________________________________________________________________
(Street or P.O. Box)

(Town) (Island) (Zip Code)

DATE OF BIRTH (Print) OCCUPATION (Print)

BENEFICIARY (Print)________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________________

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) □ $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED___________________________ ______________________________________________________
Signature of Insured Member

2. TO BE FILLED IN BY SPOUSE — IF INSURED

CERT. NO_____________________

NAME (Print) ACTIVE_____ RETIRED_____
LAST First Middle Init.

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFICIARY (Print)________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________________

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) □ $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED__________________________ __________________________________________ _
Signature of Insured Spouse

MAIL WITH PAYMENT TO: UNITED PUBLIC WORKERS
AFSCME, LOCAL 646
1426 NORTH SCHOOL STREET (Make check payable to
HONOLULU, HAWAII 96817 the United Public Workers)

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

New AFSCME Education Officer

Brother Al Hamai, formerly the top staff member at 
the Hawaii State Teachers’ Association who helped 
lead the teachers through their first strike, is now 
the AFSCME Education Representative, with his of
fice at 707 Alakea St., second floor. He is in charge 
of planning membership education programs for 
UPW and HGEA members. Call him at 521-6941 if 
you have any ideas or suggestions.

SCHEDULE OF AFSCME FALL COURSES BEGINNING WEEK OF SEPTEMBER 29
COURSE TITLE DAY & TIME LOCATION

1. OSHA (Request time off the job) (5 weeks only)...................... Mon., 2-4 p.m. UPW Hall
2. BEGINNING TAI CHI (Restricted to 1st 30 who call) ............ Mon., 9-10 a.m. HGEA, 8th Floor
3. BEGINNING TAI CHI (Restricted to 1st 30 who call) ............ Mon., 10-11 a.m. HGEA, 8th Floor
4. BEGINNING PUBLIC SPEAKING

AND PARLIAMENTARY PROCEDURES ................................ Mon., 7-9 p.m. AFSCME Hall
5. HAWAII LABOR HISTORY ................................................................... Mon., 7-9 p.m. UPW Hall
6. BEGINNING JAPANESE KANJI ......................................................... Mon., 7-9 p.m. KAPIOLANI COMMUNITY COLLEGE 

Ft. Ruger Campus, Bldg. 87, Room 115
7. BEGINNING TAI CHI (Restricted to 1st 30 who call) ............ Tues., 9-10 a.m. HGEA, 8th Floor
8. INTERMEDIATE TAI CHI (Restricted to 1st 30 who call) . . . . Tues., 10-11 a.m. HGEA, 8th Floor
9. GUITAR ...................................................................................................... Tues., 7-9 p.m. AFSCME Hall

10. SUCCESSFUL PERSONAL FINANCES .................................................. Tues., 7-9 p.m. UPW Hall
11. HAWAIIANA THROUGH SONG ......................................................... Tues., 7-9 p.m. McKINLEY HIGH SCH, Cafetorium
12. HOME GARDENING ............................................................................. Tues., 7-9 p.m. KAPIOLANI COMMUNITY COLLEGE 

Ft. Ruger Campus, Bldg. 87, Room 115
13. HAWAIIAN CONVERSATION .......................................... .. ................ Wed., 7-9 p.m. UPW Hall
14. UKULELE HAWAIIAN STYLE .............................................................. Wed., 7-9 p.m. ILWU Hall
15. UKULELE PICKING .................................................................................. Wed., 7-9 p.m. AFSCME Hall
16. HOME GARDENING ............................................................................. Wed., 7-9 p.m. KAPIOLANI COMMUNITY COLLEGE 

Ft. Ruger Campus, Bldg. 87, Room 115
17. MAKING THE MOST OF RETIREMENT .......................................... Thurs., 9-11 a.m. AFSCME Hall
18. PRE-RETIREMENT PLANNING (Begins Oct. 9) ........................... Thurs., 7-9 p.m. UPW Hall
19. UNDERSTANDING PUBLIC SECTOR BARGAINING (4 weeks only) Thurs., 7-9 p.m. AFSCME Hall
20. HOME GARDENING ............................................................................. Thurs., 7-9 p.m. KAPIOLANI COMMUNITY COLLEGE 

Ft. Ruger Campus, Bldg. 87, Room 115
21. JOB FIRST AID (Request time off the job (5 weeks only) . . . . Fri., 2-4 p.m. UPW Hall
22. ADVANCED PUBLIC SPEAKING

AND PARLIAMENTARY PROCEDURES ................................ Fri., 7-9 p.m. AFSCME Hall
23. HULA ............................................................................................ ............ Fri., 7-9 p.m. HGEA, 8th Floor

AFSCME Courses 
Offered This Fall

AFSCME will begin its third year of providing 
educational course offerings to UPW and HGEA 
members, beginning the week of September 29, 1975.

The courses will meet once a week, for eight weeks. 
All classes, unless otherwise noted, will be held in the 
evening for two hours starting at 7:00 p.m. at various 
locations throughout the city.

The courses are offered tuition-free. Spouses and 
members of other unions — Fire Fighters; HSTA; 
ILWU; Carpenters — are invited on a space-available 
basis.

OVER 3,500 PARTICIPANTS
Since its inception in Spring, 1972, over 3,500 union 

members have participated in the Hawaii AFSCME 
program and have received certification of course 
completion. These have included members of the 
HSTA, Carpenters, and ILWU.

Instructors in the program are carefully selected 
from faculties of the University of Hawaii and 
Community Colleges, the Department of Education, 
and from the community-at-large.

Classes have ranged in size from about 12 for 
courses such as the job related “OSHA” and “First 
Aid,” for which members can request time off, to 
about 100 for courses in “Ukulele Hawaiian Style.”

Some of the new courses added for the Fall 1975 
schedule are as follows:

1. “Advanced Public Speaking and Parliamentary 
Procedure,” which is being taught by Yutaka 
Nakahata. This course was requested by members 
who had completed the basic course.

2. “Hawaii Labor History,” which is offered by 
Max Roffman. This course is designed to help 
members get a better understanding of the labor 
movement in Hawaii.

3. “Understanding Public Sector Bargaining,” 
which is being offered by Al Hamai. This four-week 
course will cover the State law and the bargaining 
process.

In a revision of the education program, the foreign 
language courses, which are also offered tuition-free 
at conveniently located Adult Education Centers 
through the Island, have not been scheduled. 
Members are encouraged to enroll in these courses at 
the various centers. Deadline for registration is 
September 19. Call 521-6941 for more information.

cert.no

