
Ambulance Workers 
Demand Fair 

Scheduling
City and County Ambulance workers have been 

receiving a lot of publicity concerning the problems 
they face on the job. “Management should abide 
by the collective bargaining contract, communicate 
with their employees, make sensible decisions, 
and schedule our ambulance unit workers fairly 
and effectively,” UPW Business Bob Chang ex
plained. “That’s at the root of the problem.”

B.A. Chang represents the Ambulance workers in 
Unit 10. Under the Unit 10 contract, outlying EMT 
units (Waianae, Waipahu, Waimanalo, Kailua, 
Kaneohe) were set up, and a somewhat larger EMT 
unit established at Central (downtown); three MICT 
units were also set up — at St. Francis, Queen’s and 
Wailupe. Each unit was to have 9 workers, with 15 
permanent EMT’s stationed at Central. Each unit was 
assigned one ambulance, with several stationed at 
Central.

These unit stations are staffed 24-hours a day and 7 
days a week, with two men required at any one time at 
the outlying stations, and at least five men per shift 
(swing and daytime) at Central.

There are 136 ambulance employees who do 
scheduled work. 87 of them are “permanent,” that is, 

permanently assigned to specific units, outlying or 
Central. There are 49 relievers, of which 20 are now 
attending school for additional paramedical training 
(EMT and MICT). Still there should be some 29 extra 
workers. Given that about 10 workers take vacation 
each month, there are still 19 extras, all of whom end 
up at Central, bringing Central’s staffing total to 34 
men, permanent and relief.

However, when management needs substitutes for 
Central ambulance workers who take vacation or sick 
leave, they call in people from the outlying stations 
who are permanently assigned to those outlying posts.

And when management has needed workers to go 
to outlying posts to substitute for absent workers, they 
have required some of the outlying permanent 
workers to do this relief.

But the relievers at Central are hardly ever sent 
out to the outlying units. Even crazy things like this 
sometimes happen: an outlying permanent worker 
comes into Central to pinch hit for an absent Central 
worker, while a permanent Central worker is sent out 
to replace the outlying permanent worker who came 
in to town to substitute; they probably even cross 
paths on the road!

“It just doesn’t make any sense!” Brother Chang 
told the Organizer. “This is one of the many reasons 
why morale is so low among ambulance personnel, 
and why there is so much overtime and sick leave in 
the Department. The scheduling practices are unfair 
and irrational, and they violate seniority principles 
and the provisions of Section 55 of our Unit 10 
Contract.

The union feels the contract must be respected,

Ambulance workers select work units by seniority in 
June, 1974. But the contract has been violated many 
times since then by management's scheduling 
practices.

and that permanent workers should stay in their 
permanent posts, unless serious emergencies 
warrant other units to be staffed by permanent 
worker.

Many grievances have been filed on this problem, 
going back over two years, but these poor practices 
continue. Ironically, a worker who filed a grievance 
against these practices one and a half year ago is now 
in charge of scheduling, and is continuing these 
unfair and senseless scheduling practices.

The ambulance workers are just about at the end of 
their patience. They wonder if anybody in 
management really cares about their morale, their 
union contract, and their working conditions. 
Certainly this vital public service should not be 
hampered by these senseless practices which 
undermine the quality of health care that our 
members can deliver.
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STATE PAC SETS PRIORITIES FOR 1976
The UPW’s 14-member Political 

Action Committee met last 
January 10 to discuss the union’s 
political and legislative program 
and decide on priorities.

Brother Kiyoshi Nagata of the Big 
Island seemed to note the urgency of the 
times and the members’ willingness to 
unite: “UPW workers are realizing 
more and more that we must be much 
closer now, with the firings and lay-offs 
in New York City, the problems in other 
cities, and the bad working conditions 
here. I think they are more open to 
pulling together now, to win our union’s

UPW’S PRIORITIES FOR POLITICAL ACTION
* Employer-paid full medical and adult dental coverage.
* Amend collective bargaining law to eliminate the “Management Rights” 

section, and improve sections on impasse procedure, service fees, and 
number of steps and salary ranges.

* Approve all collective bargaining agreements.
* Increase pensions on sliding scale, with cost-of-living hikes for retirees; 

$300 funeral benefit for retirees; unused sick leave credit for retirees back 
to July 1, 1965.

* Fill and fund all vacant positions in our units with regular civil service 
workers (any temporary hires should get union wages and benefits).

* 25 Years and Out for workers in hazardous occupations (full retirement pay 
after 30 years’ service for all other government workers).

* Equal Pay for Equal Work on Temporary Assignment (allow worker the 
same pay as the person he is replacing).

* Compulsory Retirement at Age 65.
* Full-time Jobs and Health Fund Benefits for Lapakahi workers in Kohala.
* Right to purchase past service toward ERS credit for former Puunene 

Hospital workers.
* Government vehicles for all workers who must use cars for business.

Unit 10 Executive Negotiating Committee members. The Exec. Committee includes: 
J.B. Souza (Chairman), Josephine Bucaneg (Secretary), Eve Hayselden (Hawaii), 
Joe Barroza (Maui), Janet Poe (Kauai), Tasi Alo, Esther Zablan and Saturnino 
Villafuerte.

goals.”
UPW President Jack Konno spoke up 

for the retirees: “This year we cannot 
put off improvements for the retirees’ 
pensions as a secondary item. We’ve got 
to really push this as a high priority.”

But the top priorities seemed to be 
winning full employer-paid medical and 
adult dental coverage for government 
workers, and pushing for changes in the 
collective bargaining law.

When all was said and done, the 
members had picked out these 
legislative items as the most important 
ones this year (See chart below):

State PAC members discuss and decide the union's priorities in its political program 
for the next year. The meeting took place last January 10 at UPW Hall.

OTHER ITEMS IN PROGRAM
Other items on the union’s program 

include:
* Tax reform — visitors’ tax (room tax); 

no increase in sales tax; increase real 
property tax exemption to $16,000 and state 
personal tax exemption to $1,000; change tax 
laws to help low-income workers; increase 
tax credits for low-income families.

* Cost-of-Living Allowance for public 
workers, to protect our wages from inflation.

* Increase ordinary disability retirements 
to 25% after 5 years of service, and 2% 
thereafter.

* Take-over of Molokai Hospital by the 
State.

* Establish a 4-year college on Maui.
* Allow retirement system deductions 

from worker’s compensation checks.
* Increase small estate claim maximum 

from $3,500 to $15,000.
* Reducing the Social Security retirement 

age to 55, with full benefits for both sexes.
* Expanded LPN work-study programs; 

RN training for LPNs, with 2-year sabbatical 
leave.

AES Welders Win Reallocation
Five Automotive Equipment Services 

Welder positions were recently 
reallocated to Heavy Equipment and 
Construction Welder Classification, 
following a union appeal.

The decision by the Civil Service 
Commissioners to reallocate the 
welders came after an all-out effort by 
the men in the welding shop, their 
supervisors and the union in preparing a 
comprehensive and superlative 
presentation to the commissioners.

* Support for AFL-CIO and HGEA 
programs where no conflicts exist.

FUNDRAISING
The PAC will try this year to raise $1 

per member for the PEOPLE fund, the 
national political arm of AFSCME, our 
international union. May 15 was set as a 
deadline for raising these funds, used 
for lobbying in the U.S. Congress and on 
national and state elections to federal 
offices.

Committee members present 
included: Charles Iwata, chairman; 
Joe Brun (Kauai); Katherine Asis and 
V.P. Momi Tong (Hospital); Kiyoshi 
Nagata and William Ahia (Hawaii); 
V.P. Benny Keau and Masa Okumura 
(Maui); James Brown and Dorothy 
Asam (Oahu); State Director Henry 
Epstein; State President Jack Konno; 
and State Secretary-Treasurer Adeline 
Uhrle. Brothers Richard Costa (Kauai) 
and Raymond Gomes (Oahu) were 
unable to attend the meeting.

The next meeting of the PAC will be on 
March 6.

Credit is also due to Al Hamai of 
AFSCME who contributed his time and 
research help.

The men were turned down by Civil 
Service Classification technicians in 
their earlier bid for reallocation, and 
later were disappointed again by the 
Civil Service Director after an 
Administrative Review of the positions.

Still pending is a review of the Class 
Specifications and pricing matters.
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by Henry Epstein

Watch Out for Asbestos Dust

Mainland Meeting Tackles Crucial Problems
This column is being written just 

before a trip to Washington, D.C. to 
attend a national leadership conference 
and a meeting of the AFSCME Judicial 
Panel.

This follows a successful and 
interesting meeting of the State 
Executive Board on Kauai. This was the 
first meeting of the newly-elected 
board. There was a lot of discussion and 
many important decisions were made, 
which are reported elsewhere in this 
paper.

Our executive board includes a lot of 
new members. Considering that this 
was their first meeting, they 
participated actively and handled 
themselves well. It’s not easy for a new 
board member to realize that he now 
has a statewide responsibility and that 
he has to think about the whole union 
and not just his unit or division.

A portion of the AFSCME leadership 
meeting will be devoted to 
developments around the country at 
State Legislatures and suggestions for 
activities this year at the local 
Legislature. AFSCME councils and 
locals are active in campaigns for tax 
reform, improvements in collective 
bargaining laws, and insisting on 
safeguards in any programs to 
decentralize institutions.

It will be timely to learn about these 
activities in the various states just as 
our local Legislature moves into high 
gear.

At this session of the Legislature, we 
can expect campaigns to rewrite the 
unemployment compensation and 
collective bargaining laws and to make 
both laws more conservative.

We have a good legislative program 
and, at the State PAC meeting, we 
worked out a good program to support 
the proposals at the State Capitol.

NEGOTIATIONS CRITICAL
Negotiations in the public sector are 

moving into the critical area. Our 
committees in units 1 to 10 will soon 
have to make some important 
decisions.

This ties in nicely with another topic 
of the leadership conference, overall 
negotiations strategy. Throughout the

LETTERS
Thanks to all of you who voted for me 

in the recent Division election. I will do 
my best to represent the rank-and-file 
on the Division and State Executive 
Boards. This is an important year for us 
and our union — and it will take all of us 
to win our key demands and objectives.

Mahalo,
Benny Rodrigues

I appreciate the many votes cast for 
me in the last election, and though I 
did not win, I thank you for your 
support.

Mahalo,
Kanoe Apana

HUNGRY POWER
Recipes for a Worker’s Budget

Ingredients:
6 Pork Chops (3/4" thick)
1/2 cup soy sauce
1Z» cup sugar
1 small piece ginger root, crushed
1 clove garlic, crushed 

Directions: slash fat edge of chops to keep them flat. Combine soy sauce, sugar, ginger, garlic, 
mirin and sesame seed. Marinate chops in soy sauce mixture in refrigerator overnight. Saving 
sauce, remove chops and dredge in flour. Heat oil in skillet; fry chops on both sides until browned. 
Place in baking pan; spoon half of reserved sauce over chops. Cover pan with foil and bake at 325 
degrees F. in oven for 30 minutes. Turn chops, add remaining sauce, and bake for 30 more minutes. 
Makes 3 servings (or 6 small ones).

nation, employers are taking a much 
tougher attitude at the bargaining table. 
They are taking advantage of some 
public sentiment against public 
employees and the high unemployment. 
We are feeling the same tougher 
position locally.

The Washington conference will be 
discussing negotiations throughout the 
country. It should give us valuable 
material to bring back to our 
negotiating committees in our two 
government units.

The AFSCME Judicial Panel will be 
meeting while I’m in Washington. This 
session, the important item is 
reapportionment of the AFSCME 
international executive board. The 
AFSCME Constitution provides that the 
Secretary-Treasurer shall certify the 
membership of the union in every 
legislative district. If a district has less 
than one percent of the total AFSCME 
membership, they must be combined 
with some other district. Any district 
which passes the ten percent mark is 
entitled to two international board 
members.

The job of recommending changes in 
the districts is given to the Judicial 
Panel and this is what we will be 
tackling in Washington.

Reapportionment will not affect 
Hawaii, which has one international 
board member.

Two other districts will lose their 
board member and have to-be merged 
with other areas. Pennsylvania is now 
entitled to two board members because 
their membership has passed the ten 
percent mark.

There are many important things 
going on in our union now and, in some 
ways, it’s a poor time to be going to 
meetings in Washington. On the other 
hand, valuable material which will help 
us in our negotiations and legislative 
activities will be taken up at these 
meetings, and the timing is just right for 
the important decisions our union faces 
in the months ahead.

Brother Jack Konno and I hope to 
bring back information and material 
which will help our union make these 
decisions.

We join in a warm mahalo to all you 
members who expressed confidence in 
us by electing us to the Oahu Division 
Board and State Executive Board. We’ll 
do our best — with your kokua.

Sincerely,
Hannah Kekahuna 
Albert Spencer

Thanks for putting me in the ring 
again. This year is a year for a Knock- 
Out, and I think we have put a strong 
team in the field, but it will take 
everybody to carry the match.

Fraternally,
Adolf Samuel

Pork Chops 
Teriyaki

2 Tablespoons mirin (sweet rice wine)
1 Tablespoon toasted sesame seed 
1/2 cup flour
2 Tablespoons salad oil

on Brake and
The Division of Occupational Safety 

and Health (DOSH) warns us that the 
fine brown asbestos dust we casually 
used to blow from brake drums is 
worse than poison, so beware.

Very small amounts of this dust can 
increase by hundreds of times your 
chances of getting several forms of 
deadly cancer. Symptoms usually 
show up some 20 years later. The dust 
is so harmful that even if it is carried 
home on clothes and shoes, a baby 
that gets in contact with it on a carpet 
may suffer these diseases later.

Employers are required to inform 
workers about such dangers, keep 
health records, monitor the amount 
of dust in the air and give regular 
examinations; they should also provide 
special training and equipment to 
eliminate the asbestos dust.

You can protect yourself in these 
ways:

1) don’t blow the dust from the 
wheels; vacuum it out with a high 
efficiency vacuum machine and wipe 
the remaining dust off with a damp 
rag; properly and safely dispose of 
the rag and vacuum cleaner dust.

WORKERS HISTORY
Justice for 
the Reineckes

(Recently, a Committee for Justice for the Reineckes was formed. The com
mittee is urging the State Board of Education to revoke the firing of the Reineckes 
and compensate them for the losses they suffered. The story of the Reineckes’ 
case is part of our working class history, and shows us to what extent the bosses 
will go to put down workers and their allies.)

The ILWU had made great gains in 
organizing by 1947 and was a growing 
threat to the power of the Big 5. Hawaii’s 
appointed Governor Stainback, who had 
entered into a vendetta with the ILWU, 
decided to use his Armistice Day 
address (November 11, 1947) to 
“declare war” on “Communists” in the 
islands and in the Territorial 
Government. His attack was aimed 
squarely at the ILWU and its 
supporters.

Fourteen days later the Reineckes 
were suspended by the Commissioners 
of Public Instruction, without pay. John 
Reinecke had taught for 17 years as a 
public school teacher, and was then at 
Farrington. His wife Aiko had nearly 19 
years’ experience, and was then 
teaching at Waialae Elementary.

At the public administrative hearing 
held on their dismissals in August, 1948, 
the Attorney General attacked the 
Reineckes for their support of working 
people, for their close ties to ILWU 
leaders and organizers, and for their 
political beliefs and associations. The 
Reineckes had given shelter to Jack 
Hall when he was penniless and without 
a place to stay, and John and Aiko had 
gone down to the picket lines during the 
pine strike of the summer of 1947.

There was not one shred of evidence 
or testimony that the Reineckes had 
abused their classroom responsibilities 
or misguided their students. In fact, 
some administrators, fellow teachers, 
and a good many students and parents 
courageously stood up for the 
Reineckes, in those hysterical, red
baiting times.

JACK KONNO
President
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Clutch Linings

2) limit all brake lining and clutch 
facing operations to a special area, 
and post it “dangerous”.

3) wash carefully before smoking 
or eating.

4) examine any operation that pro
duces dust from brake and clutch 
linings.

5) respirators might help tempora
rily, if it fits right, and can take care 
of very small dust particles, but the 
dust should be engineered out, and 
safe work practices set up.

Call DOSH for more information, 
or to report hazards — 548-7510. Let 
your union business agent know as 
well.

Aiko and John Reinecke
But their support mattered little to the 

pro-business Commissioners. The 
Reineckes’ ‘conviction,’ for “not 
possessing the ideals of democracy” 
and having the “potential” to abuse 
their teaching positions, was a sure 
thing, and the Commissioners fired the 
Reineckes “for the good of the 
Department” in October, 1948, and 
stripped John of his teaching 
certificate.

This was a clear attack on the union 
movement and a real blow against 
political and academic freedom. It was 
also a sign of things to come, when seven 
Hawaii residents, including John 
Reinecke and Jack Hall, would be tried 
under the Smith Act as Communists — 
as the bosses tried to contain the rising 
power of the workers’ movement. UPW 
leaders later came under similar 
attacks, investigations and legislative 
committee questioning.

These past wrongs should be righted, 
and red-baiting recognized just as 
another vicious tactic in the bosses’ 
arsenal of divisive tricks.

State of 
the Union

Talking Safety
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State Board Discusses Issues and Strategy
The UPW State Executive Board opened its 

quarterly meeting last January 16 on Kauai with a 
special report from our State President Jack Konno, 
who called on the union to “become militant” and 
called for better service to the members.

“The employers are taking a hard stand. Our 
people are not happy. As a union, we’ve got to change 
— and our staff has to be militant,” Brother Konno 
told the Board.

NEGOTIATIONS SHOW LITTLE PROGRESS
In a report on Unit 1 talks, Kauai’s Gary Rodrigues 

confirmed Konno’s feelings. “The bosses are moving 
in the opposite direction. They want to take away 
things we have now, and have given us very few 
counter-proposals. We’ve accomplished close to zero 
in talks so far. The week of January 19-23 will be 
crucial to whether or not we can make any progress.”

The State and county representatives have not 
been able to complete one contract with any public 
employee union. They have done very little with our 
union’s 68 pages of proposals — except to reject. “If 
they aren’t taking us seriously,” Oahu Board member 
Leonard Gouveia said, “they’re making a big 
mistake. The top officials get pay hikes, and hardly 
anything is said about it. But when the poor workers 
fight for a decent wage hike, they warn us about New 
York City. We can’t let them treat us like babies any 
more. We gotta stand up and show them we mean 
business.” Other Board members felt the same way, 
and discussed ways the union could win its demands,

including strike action.
Kauai’s Albert Silva said Unit 1 has a “militant” 

negotiating committee now, and we should be 
prepared to back them all the way, to “tighten our 
belts” and get our members ready for a strike this 
summer or fall. Brother George Joy reported that the 
union has some $68,000 presently in its Emergency 
Fund. President Konno appointed Sisters Lydia Joy 
and Adeline Uhrle, and State Director Epstein to the 
Emergency Fund Committee, which also includes all 
division secretary-treasurers. Oahu Division 
reported it favored a 25 cent hike in the monthly amount 
per member that goes into the Emergency Fund.

A special committee was set up to study what kind of 
support the UPW could give to the nurses on strike 
(see article on p. 5). Brother Konno’s report on the 
Public Employee Health Fund led to plenty of 
discussion on the “tug of war” between the hospitals 
and HMSA over who’s responsible for our bills. Board 
members urged an investigation of HMSA for the 
arbitrary way it often decides not to pay certain 
health expenses.

Oahu Division Director Paul Hong gave a detailed 
report on the staffing problems at the U.H. Manoa 
campus, citing statistics showing how U.H. 
custodians are grossly short-staffed. He said U.H. 
President Matsuda had recently agreed to seek funds 
for 36 temporary and/or permanent custodians, after 
months of pressure and prodding by the workers and 
the union.

The Board reviewed the Legislative Program 
presented by the State PAC. It approved 
improvements in the union’s staff’s pension plan, 
making it comparable to the retirement benefits 
government workers receive. And it approved a new 
budget based on the increased revenues which allows 
for staff salary hikes and three new staff positions in 
the union—two B.A.’s and a researcher.

The UPW will send a full contingent of 14 delegates 
to the AFSCME Convention in Miami next June 14 to 
18. These will be the top union officers.

The Board also passed two resolutions honoring 
Brothers Wallace Helenihi and George Joy, who 
recently retired and left Oahu Division leadership 
posts. Brother Masumi Masuda was honored with a 
luau feast and gifts at a party following the State 
Board meeting. (See next issue).

The union now has 10,552 dues-paying members, 
and 1,312 workers paying service fees. Our Mutual Aid 
Fund is now worth over $470,000.
♦ The Board set its next meeting for April 24-25 in 
Honolulu.

Program Hurts Both Employed and Unemployed
SCET Program Is Step Backward

Last November the State hired 
several hundred SCET (State 
Comprehensive Employment 
Training) workers, placing them 
mainly at the University and in the 
public schools. The last session 
of the Legislature approved some 
$12 million for the experimental 
program, which was to provide 
public works jobs in maintenance 
and repair work for hundreds of 
unemployed workers.

We must see to it that the State does 
not repeat this experiment. Like the 
Temporary Labor Force (welfare) 
program, the SCET program is of little 
service to the poor and unemployed. 
In fact, it makes SCET workers a 
second-class, cheap labor pool, pay
ing them the lowest possible union
scale wages but giving them no fringe 
benefits such as health insurance, 
social security credit, vacation and 
sick leave.

The biggest rub is that when the pro
gram expires next June and all the 
SCET workers are laid off, they will 
not be eligible for unemployment 
compensation. The SCET program 
seems mainly designed to kick un
employed workers off unemployment 
compensation —just as the TLF 
“forced labor” program’s main pur
pose was to force people off welfare.

NO REAL HELP TO US 
OR THE UNEMPLOYED

Our regular blue collar workers 
may welcome the additional staffing 

— but we should recognize that SCET 
is no real help to us. What if the State 
could replace all of us with temporary, 
lower-paid workers? Theoretically, 
it’s possible. As we retire or quit, the 
State would not hire regular workers, 
and instead use temporary labor force 
pools. This actually is what’s going on 
now in many units. They speed us up 
and squeeze us to the hilt, and then 
give us a few temporary workers when 
we demand more staffing.

And the temporary workers are 
naturally afraid to do much about their 
situation. The bosses try to divide us. 
They tell the temporary workers the 
regular workers are lazy, that’s why 
they’re needed to do catch-up repair 
and maintenance work. And regular 
workers are sometimes told that wel
fare and SCET workers are no good or 
just goof-offs.

NO UNION PROTECTION
Temporary workers in TLF and 

SCET cannot join our union and don’t 
have the protection of our contract. 
What happens in the event of a blue 
collar workers’ strike? Won’t the em
ployers try to force the temporary 
workers to scab? You can be almost 
sure of it. And won’t the TLF and SCET 
workers be afraid not to scab, if their 
jobs or welfare checks depend on it?

Programs like SCET and TLF are 
anti-union by their very nature. This 
is why our union is opposed to these 
programs. What the unemployed need 
are regular, permanent jobs where 

they can earn a decent living. They 
want equal pay for equal work, and 
the same benefits as their co-workers. 
Regular workers in Unit 1 want more 
staffing — more fulltime, permanent 
workers to handle the always growing 
workload. That’s why we should push 
together for no lay-offs and more staff
ing.

SCET CREWS AT U.H.
At the University some 56 SCET 

workers are employed in special SCET 
work crews. They have been told to 
choose their own supervisors, who 
receive the same basic pay —$3.05 
for custodians and groundskeepers, 
usually $3.49 for painters’ helpers 
and other skilled workers. Painter’s 
helpers have no painter working with 
them, and many of the SCET workers 
often lack the tools and equipment 
to do the job efficiently. They are 
mainly doing catch-up maintenance 
work that the U.H. has been too short- 
staffed to do for years. They’ll be out 
of work by June 30, and with no un
employment compensation to carry 
them through the time they land an
other job.

D.O.E. “SAFETY AIDES”
The D.O.E. has SCET workers, too, 

mainly employed as “safety aides,” 
who are supposed to monitor the cam
puses for trouble and possible vio
lence, but who also do many white 
collar clerical jobs and custodial work. 
For the first few months of work 
(November-December), they received

Sisters Kanoe Apana and Madeline 
Sagadraca work together at Kapalama 
School. Madeline is a SCET “safety 
aide". School custodian Kanoe feels 
Madeline should get the going union 
wages and all benefits, and is concerned 
about what happens to the SCET 
workers after June 10.
W.B. 3 pay —$3.05 an hour as of Jan
uary 1. They also receive no fringe 
benefits and will get no unemploy
ment pay in June when they are laid 
off.

Needless to say, these programs 
offer little real training or job oppor
tunities to the unemployed. To the 
State, they offer a lower-wage, non
union labor pool, a way to squeeze 
the workforce more, and to catch up 
on work left undone (because of under
staffing) while paying the lowest 
wages possible. These programs are 
a direct threat to our Union’s existence 
and a direct violation of our Unit 1 
contract.

The SCET program should be halted 
or drastically revised, to give the un
employed REAL JOBS with a future, 
at the going union wage rate, and 
with full benefits and union protection.

Employment Down But Profits Rise
By Steve Murin

The State of Hawaii figures for unemployed 
workers is nearly 9% of the work force. These figures 
may be UNDER-STATED because they do not include 
those persons who have been without work long 
enough to have exhausted their unemployment 
security checks, nor does it include those who have 
been unemployed so long that they have quit looking 
for jobs. Usually, this group includes spouses, recent 
graduates from school, and the unskilled.

But figures for the mainland as a whole are not far 
different. Worse, generally speaking. Among 
minorities in large cities, the rate of unemployed male 
workers is as high as 30%.

But buried away in the back pages of a December 
Star-Bulletin was the story reproduced on this page.

Someday the UPW should schedule some classes 
for members to talk about facts like these. How can 
these things be happening at the same time? How can 
the total value of things produced and grown be rising 
at “THE LARGEST RATE IN 25 YEARS” when 
unemployment is at the highest rate in about the same 
period of time? How can less people be making more 
things?

And, even more importantly, the facts in the 
second paragraph of the newspaper story should 
make us think and ask questions! With almost ten 
percent of our people out of work at any one moment, 
how can profits for producing corporations be rising?! 
And not just rising a small amount, but rising at the 
rate of 17.5% ABOVE what it had been.

This does not mean that the rate of profit for

GNP Growth Rate 
at 25-Year High

WASHINGTON (AP) — 
Total output of the na
tion’s economy increased 
at a 13.4 per cent annual 
rate in the third quarter 
of 1975, the largest quar
terly increase in 25 years, 
the Commerce Depart
ment said today in an 
updated report.

The department also is
sued revised figures on 
coporation profits in the 
third quarter, which

showed when figured on 
an annual basis, that 
after-tax profits of corpo
rations totaled $82.6 bil
lion, a 17.5 per cent in
crease from the second 
quarter.

The department said 
the last time corporate 
profits had increased at 
such a rate was in the 
third quarter of 1950, 
when they rose 22.1 per 
cent.

corporations is “just” 171/2% for the period. It means 
that much higher than, which could make it anywhere 
from 171/2% to a figure up to double that. In actual 
dollars, the paper said, the profits were $82.6 billion 
for three months after taxes had been allowed for.

WHAT’S HAPPENING IN OUR COUNTRY!?
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OAHU DIVISION NEWS

Oahu's new Division Board members were sworn in by Division Director Paul Hong 
last January 8.

Assistant Sewage Plant 
Operators Win Grievance

In a third step grievance reply from 
Civil Service Director Harry Boranian, 
the City and County admitted violation 
of Section 25.01, Hours of Work, with 
regards to improper scheduling of two 
STP Assistant Operators at the 
Wahiawa Plant.

Brother Robert Lambert, Unit 
Chairman for the Disposal and 
Treatment Plant employees reported to 
the union that two employees were 
required to begin and end their working 
days at new starting times.

The union, in filing a grievance for the 
two employees, contended that the new 
starting and ending times were not 

consistent with Section 25.01 and 
therefore a violation of the Blue Collar 
Non-Supervisory Agreement.

As a result of the grievance, Brother 
George Kibota will receive nine (9) 
hours and Brother Yotoku Maeshiro 
twenty-two and one-half (22 1/2) hours of 
additional compensation in accordance 
with the overtime provisions of the 
Unit 1 contract.

The new scheduling posted by the 
Sewer Division for the two employees 
was discontinued in August of last year.

Remember: Report all contract 
violations to your union steward or 
business agent.

T'WAS THE SEASON TO BE JOLLY . . . AND HOW!

Some of the many keikis and the parents who attended 
the Oahu Xmas party in early December.

Sister Mary Ann Crowell (Leahi Hospital) and keikis at 
Oahu Xmas party.

The daughter and grandchildren of UPW member Violet 
Sato.

Some of the lively EDU custodian volunteers who tended bar 
and enlivened the unit's Xmas party.

Brother Sam Hao of the DAGS custodial unit served as master 
of ceremonies and one of the honored retirees at the unit's 
party December 19. Above, Sam and the unit's new officers 
and retiring members.

HH A housing workers enjoyed a lively unit Christmas party last 
December 19.

D.O.E. Cafeteria workers have some 
hard-working volunteers in their officers 
and stewards—witness their excellent 
New Year's party last December.

IN MEMORIAM
Joseph K. Alani, member (Retired), 

Kauai, 1/2/76
Herbert Varize, spouse of member 

Martha Varize, Oahu, 12/3/75 
Elaine Ginoza, spouse of member Eiji 

Ginoza, Oahu, 12/7/75
Mariano Castillo, spouse of member 

Terry A. Castillo, Oahu, 
11/1/75

Joseph Kahikina, member, Oahu - 
County Refuse Unit, 12/31 /75

Murphy Tau-a, member, Maui Kula 
Sanatorium, 12/28/75

Wilfred K. Watanabe, Maui (retired), 
12/9/75

John Cho, spouse of member 
Adelaida A.Cho, Hawaii, 
12/28/75

REMINDER
All runners-up in the recent Division 

elections are advised that they should 
attend the regular monthly Division 
meetings if they wish to be considered 
for any vacancies that may come up on 
the new Board.

All unit chairpersons and stewards 
should also try to come to all the 
Division meetings. This is important if 
you are to be really well informed on 
what is happening in the union, and 
want your members to have a voice in 
union policy decisions.

Joseph Kahikina, 50-year old 
Refuse crew leader, died last New 
Year's eve on the job. He was based 
at the Ala Moana yard and had 
worked some 7 7 years in the Refuse 
Division.

OAHU DATES TO REMEMBER
Feb. 3—Tues. Oahu AFL-CIO .... 7 p.m.
Feb. 8—Sun. EDU Custodians ... 1 p.m.
Feb. 9—Mon. Div. Agenda Mt. 6:30 p.m.
Feb. 12—Thurs. Oahu Div. & PAC . . 7 p.m. 
Feb. 21—Sat. DOE Cafeteria........... 9 a.m.

NOTE: There will be a special election for 
Vice-chairperson of the DOE Cafeteria Work
ers’ unit on Saturday, Feb. 21, 9 a.m. at 
UPW Hail—at the regular monthly meeting.

D.O.E. Cafeteria workers enjoying their unit's New Year's 
party.
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Negotiations Underway
UPW’s Hospital Division has quite 

a few negotiations going on at the 
present time.

Talks are well underway at Wahiawa 
Hospital. The union’s team includes 
Josephine Peralta, Wilda Gray, Rose 
Navarro, Loretta Dela Cruz, Pat 
Ramos, Diane Lagmay, Jeanette Hilo, 
Division Director Evalani Subee, and 
State Director Henry Epstein, as chief 
spokesman.

Gary Rodrigues is the union’s chief 
negotiator at Kuakini, where rank-and- 
file negotiators include Rose Arista, 
Albert Colan, Katherine Asis, Lani 
Waiwaiole, Clara Omerad, Shoji 
Michihara, and Augustine Florencia.

Sisters Isabell Moore, Vicky Smith 
and Susan Taloa are working along with 
Evalani Subee in talks for a first 
contract for Kapiolani Hospital 
technicians.

KAM SCHOOLS COMMITTEE
Kam Schools workers have chosen 

their first negotiating committee: 
Tadashi Shinmura, Isabell Akana,

Mildred Chun, Ted Shaw, Dorothy Lau, 
Charles Mitchell, Reginald Keaunui, 
and Marsha Hunt. State Director 
Epstein is serving as chief spokesman, 
and Evalani and B.A. Leighton 
Suganuma are assisting.

Waianae Day Care Center workers 
have had only a few meetings on their 
first contract. Steve Murin is the union’s 
chief negotiator for the Child and 
Family Services’ negotiations.

CHILDREN’S, PIRM SPLIT
Children’s Hospital has signed a new 

contract with the UPW, and the 
Rehabilitation Hospital of the Pacific 
(formerly PIRM) has its own Board of 
Directors, but is abiding by the terms of 
the Children’s contract. Within two 
years, the Rehabilitation Hospital, 
will have separate facilities. Children’s 
and Kapiolani Hospitals plan to merge 
soon.

The union’s negotiating committee at 
Pohai Nani is composed of Sisters 
Loretta Ching, Haruko Kanayama, 
Ruth Agena, and Josephine Kahihikolo. 
Talks have just begun.

HOSPITAL DIVISION NEWS
Hundreds Attend Xmas Party

The entertainment and Hawaiian food were excellent at the Division's Christmas 
party last December.

UPW Considers Support 
for Nurses' Strike

Our State Executive Board met on 
Kauai last January 17, and considered 
the Hawaii Nurses Association’s 
request for kokua in the event of a strike 
at five Honolulu hospitals in late 
January. The hospitals involved include 
Kapiolani, Children’s, Kuakini, St. 
Francis and Kaiser. The first four of 
these hospitals also have contracts with 
the UPW.

Nurses at Wilcox Hospital on Kauai 
have been out several weeks already, 
and Kauai UPW members at the 
Hospital are considering more active 
support for the HNA strike. Separate 
HNA talks with Queen’s are also going 
on, and may also end up in a deadlock. 
In its negotiations, the HNA is trying to

raise local wage levels to the mainland 
standard.

The State Board, after some 
discussion of the situation, decided to 
set up a committee to look into what the 
UPW should do. President Jack Konno 
selected Gary Rodrigues, Kauai 
Division Director, as the committee’s 
chief spokesman, and appointed the 
following as members: Kenneth Ige 
(Queen’s), Richard Costorio 
(Kapiolani), Adeline Uhrle (Kuakini), 
Nina Lovan (St. Francis), and Evalani 
Subee, Hospital Division Director. The 
committee would check with the 
various UPW units affected by the HNA 
strike, and see how our members feel 
about the situation.

Don't Blame Our Wages 
for Rising Health Costs From several hospitals, care homes and 

private institutions, workers came 
together, and had a good time at the 
Division's Christmas party.Because of the bloated incomes and 

profits of physicians, insurance 
companies and the drug industry, 
health care costs have skyrocketed in 
the U.S., but who gets blamed?

Why, we hospital workers, of course. 
Even though our average wage is less 
than $6,500 a year.

Yet the annual salaries of physicians, 
including interns, averaged $43,000 in 
1974. And incorporated physicians 
averaged $62,500 in income that year — 
nearly ten times the average wage of a 
hospital worker!

How do hospital workers’ wages 
compare to those in other industries? 
Not very well.

AFSCME’s national figures show that 
in June, 1974, the average hospital 
weekly wage rate was $117.97. This was 
$36.69 less per week than a private 
sector worker made. It was $134.53 less 
than the average contract construction 
worker made. And it was $58.98 per 
week lower than the weekly wage of a 
manufacturing worker.

The bosses say hospitals are “labor- 
intensive,” that is, that a lot of workers 
are needed to run them — so they say 
that wages must be controlled and kept 
low to keep health care costs down. This 
is nonsense.

In fact, our payroll costs are declining 
as a percentage of the total hospital 
cost. In 1960, payroll costs on the 
average in U.S. hospitals amounted to 
62.3 percent of total costs. In 1972,

payroll costs were only 56.8 percent of 
total costs — a dramatic decline.

Wages are not the cause of rising 
health care costs. And controlling 
wage hikes and holding down the 
already poverty-level wage rates of 
hospital workers will do very little 
toward controlling costs. We can’t let 
them dump the burden on our backs for 
the health care crisis and economic 
crisis that are upon us.

We know that our portion of the super- 
high daily room rates in the local 
hospitals is very small. And we know 
who is getting the lion’s share. Yet we 
provide the bulk of the services the 
patient receives. What gives?

Some interests are getting fat from 
the patient’s health care dollar — but 
it’s not us. We see only the pennies, and 
often cannot afford or obtain good 
health care ourselves. Medical 
insurance rates are getting out of reach, 
and the cost of drugs and lease-rates of 
fancy medical equipment are out of 
sight. Everytime the doctor pokes his 
head in the room to say hello to a 
patient, another $20 is tacked onto the 
bill. Some hospitals will even charge $1 
for one aspirin!

So when someone tells you it’s 
hospital workers’ wages that’s causing 
health costs to soar, set them straight. 
And we’ve got to get around to setting 
this whole health care system straight, 
before it is a total catastrophe.

Brother George and Betty Macomber at 
Hospital Division Christmas party. 
Brother George is a UPW Sewer worker.

The kitchen was a busy place to be. Here are some of the volunteers that helped out.

LETTER
HOSPITAL DIVISION FEBRUARY MEETING SCHEDULE

DIVISION EXEC. BOARD................................................. Tues., Feb. 3 7:00 p.m. UPW
KAHUKU................................................................. .. .............Tues., Feb. 10 3:30 p.m. Kahuku Library
HALE NANI............................................................................ Tues., Feb. 10 4:00 p.m. UPW
KUAKINI................................................................................. Wed., Feb. 11 4:30 p.m. Kuakini
ST. FRANCIS............................................................................Wed., Feb. 11 6:30 p.m. UPW
WAHIAWA............................................................................ Thurs., Feb. 12 3:30 p.m. Wahiawa
POHAI NANI ............................................................ Thurs., Feb. 19 3:30 p.m. Pohai Nani
QUEENS................................................................................ Thurs., Feb. 19 7:00 p.m. UPW
AGENDA MEETING............................................................Tues., Feb. 24 4:00 p.m. UPW

I would like to convey my gratitude 
to all Hospital Division Members who 
have elected me to serve another term 
as your Hospital Division Board 
member.

Mahalo Nui Loa, 
Wayne K. Smith 
Molokai Gen. Hospital 
Unit Chairman

Brother Kenneth Ige at work. Kenneth 
recently won the election at Queen's 
Hospital for the UPW unit chairmanship. 
Brother Ige wishes to thank all those who 
voted for him in the unit and Division 
Board elections.
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Union Takes Up 
Vacation Leave

Credit Issue
January 7, 1976 

Dear Mayor Matayoshi:
It was called to our attention that 

county employees who were on vacation 
and/or sick leave did not receive any 
credit for the one half day 
administrative leave on December 24, 
1975 and December 31, 1975.

Under past administrations, credit 
was given to the employees if they were 
on sick or vacation leave. You also, 
during your first year in office in 1974, 
applied the credit. This has been the 
past practice of all departments and not 
necessarily for blue collar employees.

We look forward to adjustments to 
correct the situation.

Yours truly,
JACKSON AH CHIN 
Hawaii Division Director

Watch out for

CONTRACT VIOLATIONS!

Savings Before Safety?
By President Jack Konno passed, we were very happy because we

I would like to wish everyone a Very no longer felt that we were second-
Happy and Prosperous New Year.

We really hate to begin a new year 
with a negative and critical attitude 
toward anyone, but we have no other 
alternative than to criticize those we 
believe deserve it.

During the administration of former 
Mayor Shunichi Kimura, our union and 
the Hawaii County Administration 
jointly agreed to the creation of safety 
committees. We had good participation 
from among our ranks on all levels of 
the safety committees. Former Mayor 
Kimura had appointed Mr. Peter 
Crivello as the County’s first Safety 
Coordinator and he did a magnificent 
job of coordinating the safety program. 
Prior to the creation of the County 
safety committee, the accident rate 
among employees was astronomically 
high.

After the safety committee began 
functioning effectively, the accident 
rate among employees dropped dra
matically. Since this was a provision 
in our Unit 1 contract, meetings were 
held during working time and our mem
bers had no problem in fully partici
pating at every meeting held. Trans
portation or being transported to the 
meeting site was never a problem 
under the Kimura administration.

We now find that the present 
administration is very hesitant about 
allowing mileage allowance to those 
employees who have to utilize their own 
vehicles to attend meetings. WHY?? 
Mayor Matayoshi’s attitude has 
changed, and he is now saying that our 
union should be responsible for its 
members and if any mileage allowance 
needs to be paid, then we, the union 
should pay it.

In other words, the Mayor’s rationale 
is: “You take care of your people and 
we will take care of ours.” Anyone who 
is a supervisor or at any higher level of 
management is considered as being the 
Employer’s people, and a worker is 
considered just that, a worker, and not 
part of their people. If he wants to 
participate as a safety committeeman, 
fine, but the union should be responsible 
for his mileage allowance.

When the Collective Bargaining bill

Sagucio Arbitration Decision Pending
Can a worker be fired for sleeping on 

duty? The answer sounds easy ... too 
easy, so be careful before you answer. 
Arbitrator Stanley Ling, selected by the 
UPW and the County of Hawaii as the 
impartial person to make the decision 
has thirty days to study the facts 
before he needs to make a written reply.

THE BOSSES’ SIDE
Here’s the story from the Employer’s 

side:
A worker is on duty in an institution. 

He is the only employee on duty on the 
mid-night shift. He is supposed to be 
guarding the building, the lives of 
other people, and keeping security
so no one escapes from the building.

A Supervisor drops in at mid-shift 
and finds the employee “asleep,” 
wakes him and recommends dis
missal. The recommendation is 
changed to suspension but the Em
ployer terminates him because they 
have been watching him and suspect 
that he has been guilty of something 
else.

WHAT REALLY HAPPENED
Here’s the story from the Union’s 

side:
We admit that he was sleeping on 

that particular night. But we intro
duced other workers on the same job 
who testify under oath that they had 
slept on the job, too, and that they had 
only been suspended one, two, or 
three days!

The Union also introduces testi
mony to show that the same super
visor who found our member sleeping 
had found another employee sleeping

class citizens, and we could bargain as
equals. But Live And Learn. The 
Employer is now truly acting as bosses 
when they consider workers as just 
workers and treat them unequally. It is 
truly sad to see this discrimination of 
the lowest kind practiced against our 
workers. A supervisor attends safety 
committee meetings in a County-owned 
vehicle, which is always available to 
him, but a worker who is assigned to 
work in an area where a supervisor will 
not be passing on his way to attend a 
safety committee meeting will need to 
provide his own transportation to attend 
this same meeting. v

We sincerely hoped that the present 
administration would have the same 
attitude as our former Mayor, that 
SAFETY is everybody’s business, and 
that we need joint participation and 
input. With joint participation, there 
was a drastic reduction in accidents 
because it made everyone more safety
conscious. The end result was the 
County of Hawaii saved thousands of 
dollars. There really is no comparison 
on savings to the County versus mileage 
allowance payments.

Brother Yukio Nishimoto is a good 
example of a dedicated County 
employee serving as Safety 
Committeeman. He has accumulated 
mileage allowance that needs to be 
paid, and this was pointed out to the 
Mayor many times at our regular 
monthly meetings. Brother Yukio has 
received assurance from the Mayor 
that he will be paid, but, as of this 
writing, he is still waiting.

If Mayor Matayoshi will not change 
his position on the mileage allowance, 
then the Hawaii Division will really 
need to reassess its position regarding 
our members serving on safety 
committees. We truly don’t think that 
members like Brother Nishimoto 
should lose money while the County of 
Hawaii saves money through our 
members doing an effective job in 
reporting unsafe conditions and 
changing them.

We, as officers of our union, will be 
happy to cooperate with Mayor Herbert 
Matayoshi if he will treat our rank and 
file with dignity and respect.

Left to right, Brothers Denis Carreira, Wendell Denis, Conrad Sagucio, and Steve 
Murin discuss the arbitration proceedings on Sagucio's dismissal.

and this worker was awakened the
same way but was not even reported! 
He didn’t even get a reprimand.

A MYSTERY STORY?
Does it begin to sound like a “mystery 

story”? Not really, the Union 
representative, Steve Murin, told the 
arbitrator. The reason falls into place, 
he said, when you understand that the 
man who got fired was a UPW Steward 
at the job-site. It clears up even more, 
Murin told the Arbitrator, when you 
know that this Steward did the 
investigating work that gave Acting 
B.A. Jack Konno a chance to settle a 
backpay case for more than $6,600 
which was divided among the small 
number of employees who had been 
reporting to work early every day for 
pre-shift briefing without pay. Very 
shortly after Brother Konno and our 
Steward convinced the Employer that 
the contract had been violated and the 
back pay paid out, the County of Hawaii

MEET YOUR STAFF

Sister ANN DELOS SANTOS was selected to be the Business Agent for the Hawaii 
Division. The additional Staff was approved at the last UPW convention held in 
Honolulu in October 1 975. Ann is explaining to BROTHER HARRY PACHECO, HILO 
ROAD DEPARTMENT, (left) about the various options in the State Retirement 
System, under the Occupational Disability benefits.

HAWAII DIVISION FEBRUARY MEETING SCHEDULE
HILO HOSPITAL................... .............................................. Mon., Feb. 2 7:00 p.m. UPW
PARKS & RECREATION . . . . . ......................................... Tues., Feb. 3 3:00 p.m. Shop
HILO ROAD........................... .............................................. Wed., Feb. 4 3:00 p.m. Shop
BWS........................................... ......................................  Thurs., Feb. 5 3:30 p.m. Shop
BLDG. DEPT.............................. ................................................. Fri., Feb. 6 3:30 p.m. Shop
HONOKAA UNITS.............. . ..................................................Tues., Feb. 10 3:00 p.m. Garage
KOHALA UNITS................... ................................................... Wed., Feb. 11 7:00 p.m. Court House
KONA UNITS......................... .............................................. Thurs., Feb. 12 7:00 p.m. Yano Hall
KA’U HOSPITAL................... .............................................. Fri., Feb. 13 1:30 p.m. Hospital
KA’U UNITS . ......................... .............................................. Wed., Feb. 18 3:00 p.m. Shop
STATE PARKS......................... .............................................. Thurs., Feb. 19 12 noon Wailoa Pav.
STATE HIGHWAY................ .............................................. Wed., Feb. 25 3:30 p.m. Conf. Rm.
NOTE: If there are any changes to the above schedule, you will be notified.

Kauai’s Delegates 
to the Last UPW 
State Convention 

decided to move to get rid of the
Steward.

Argument on the arbitration lasted 
two and one-half days, including one 
evening session. Written transcripts 
were insisted upon by the Arbitrator 
because of the important nature of the 
case. After transcripts are prepared by 
the certified legal secretary, the Union 
and the Employer have three weeks to 
make written replies to each other, 
following which the Arbitrator’s 
“count-down” period of 30 days starts. 
A decision under this schedule is 
expected late in February.

At this moment no one can make more 
than a guess as to the final decision. One 
thing is sure, aside from the fact that 
this will be the most expensive 
arbitration under Hawaii public-sector 
collective bargaining, and that is Mayor 
Matayoshi had better tell his Chiefs and 
Directors to do a smarter job when they 
want to fire a UPW Steward than they 
did on Conrad Sagucio.

 
KAUAI

HAWAII**
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Retirees

Brother John D. Kaina Sr. retired on 
December 31, 1975, after more than 30 years 
of service with the County. Brother Kaina's 
service began as a Laborer in 1945 through 
1950, after which time he received a 
promotion as a Refuse Collector where he 
remained for 22 years. In 1 972 he injured his 
ankle and requested for a voluntary demotion 
as a Janitor II working in the County buildings 
in Wailuku. Brother Kaina is a charter member 
of the Maui Division, being one of the original 
10 members of Local 712 when the Maui 
Division was chartered in 1947 as United 
Public Workers of America—AFL-CIO.

Turkey Sweeper 
Winners

Congratulations to our UPW mem
bers who participated in the recent 
UPW Xmas “Turkey Sweeper", held at 
the Aloha Lanes in Wailuku on Decem
ber 20, 1975. A total of 27 brothers 
and sisters received gift certificates for 
food purchases at a local super market 
amounting to approximately $246.00 . . . 
according to sports chairman Brother 
“Rip” Canto.

Below are the winners and their 
scores: (Bowling)
MEN ($13.00 Certificate) SCORE

Brother Yoshito Kinoshita retired on 
December 31, 1975, from the County Road 
Department as a District Road Overseer II. He 
retired after more than 30 years of creditable 
service. Brother Kinoshita was one of the first 
members to sign up with the UPW in the Hana 
Unit when this Unit was organized by Brother 
Peter Konohia in 1948. Brother Kinoshita 
remained as a member of the UPW 
continuously since 1948.

Leon Monios...................................... 633
David Ayers...................................... 610

($10.00 Certificate)
Frank Purugganan......................... 584
Waba Toyama.................................. 583
Jerry Matsumoto............................. 564
David Levi ..........................................560
Jonah Kuaana.................................... 559
Bobby Kawahara............................. 559
Pablo Ripani ...................................... 556
Van Tomita...........................................540
Leo Barcoma.................................... 537
Howard Kanemitsu......................... 530
Irving Johnson ................................  520

($6.00 Certificate)
Neil Kochi......................................... 504
“Rip” Canto........................................487
Eddie Abreu........................................486
Charles Iwata .................................... 473
Pedro Artates .................................... 465
Erman Tancayo.................................419
WOMEN ($13.00 Certificates) SCORE
Leilani Kukaua.................................. 586
Mitsie Loio..........................................586

($10.00 Certificates)
Blanche Hew.............. ....................... 555
Virgie Ripani.................................... 532
Liz Monios......................................... 522

($6.00 Certificate)
Louisa Artates.................................. 519
Laverna Morton.................................518
Audrey Romena ............................... 473

Brother Val Sardinha retired recently from 
Maui County as a Refuse Crew Leader with 
more than 24 years of creditable service. In 
1952 to 1956 Brother Val worked for the 
Board of Water Supply. In 1956 he qualified 
for a promotion and was accepted by the 
Department of Public Works as a Refuse 
Collector where he worked for the next 18 
years. Brother Val is continuing his 
membership with the UPW.

Maui Division Executive Board members 
enjoyed an evening of fun at the annual 
dinner held at the UPW Headquarters on 
December 6. A steak dinner with all the 
trimmings prepared by our members was 
enjoyed by all. Every member and his 
spouse received a Xmas gift. Calling out 
the lucky numbers for the gifts, from left 
to right are: Brother "Rip" Canto; Sister 
Blanche Hew; and Brother Yutaka 
Sorayama, Chairman of DAGS Unit.

Brother Edward Nisnihara retired on 
December 31, 1975, as a Captain of the Maui 
Fire Department. He retired after more than 
30 years of creditable service. He has been a 
member of the UPW for many, many years and 
will continue his membership with the UPW 
after retirement.

Maui Hospital worker Joe Barrozo lays 
out his proposal on scheduling shifts and 
overtime after 6 straight days, in 
preparation for Unit 10 bargaining.

Maui Division delegates to our last UPW convention.

Holiday Schedule for 1976
Here’s your holiday schedule for the year 1976, which is leap year (February 

will have 29 days):
January 1, Thursday, New Year’s Day. 
February 16, Monday, Presidents’ Day. 
March 26, Friday, Kuhio Day.
April 16, Friday, Good Friday.
May 31, Monday, Memorial Day.
June 11, Friday, Kamehameha Day.
July 5, Monday, Independence Day.

MAUI DIVISION FEBRUARY MEETING SCHEDULE
LANAI UNIT................................................... Mon., Feb. 9 7:00 p.m. Hospital Conf. Room
MOLOKAI UNIT........................................... Tues., Feb. 10 3:00 p.m. County Garage
MOLOKAI HOSPITAL UNIT..................... Tues., Feb.

Wed., Feb.
10 7:30 p.m. Hospital Conf. Room

KALAUPAPA UNIT...................................... 11 11:30 a.m. Paschoal Hall
MAKAWAO UNIT......................................... Tues., Feb. 17 3:00 p.m. Baseyard Office
KULA UNIT.................................................... Wed., Feb. 18 7:30 p.m. Keokea Park Pavilion
PARKS UNIT.................................................... Thurs., Feb. 19 3:00 p.m. UPW Div. Headquarters
LAHAINA UNIT........................................... Thurs., Feb. 19 3:00 p.m. County Garage
M. M. HOSPITAL UNIT.............................. Thurs., Feb. 19 7:30 p.m. UPW Div. Headquarters
DAGS UNIT.................................................... Fri., Feb. 20 3:00 p.m. Carpenter Shop
CUSTODIAN UNIT...................................... Mon., Feb. 23 7:30 p.m. UPW Div. Headquarters
HANA UNIT.................................................... Tues., Feb. 24 11:30 a.m. Baseyard Office
CAFETERIA UNIT......................................... Wed., Feb. 25 7:30 p.m. UPW Div. Headquarters
TRANSPORTATION UNIT........................... On Call by Unit Chairman
ASSOCIATE SERVICES UNIT................... On Call by Unit Chairman

THANK YOU FOR YOUR VOTE OF CONFIDENCE
Mahalo for your support and vote of confidence in the recent Division 

election. As your newly elected Division Vice-President, I shall do my utmost 
to continue to support the Union in all its efforts and to prove myself worthy of 
your confidence and support in the trying years ahead of us. With your kokua 
we cannot lose!

Mahalo,
Benjamin Keau

Maui Division Retiree Committee 
members meet with Senator "Hank" 
Takitani to discuss UPW's Legislative 
program for 1976 concerning benefits 
for retired members. Sitting at the head 
table from left to right are: Brother Toru 
Abe, Chairman of the Retiree 
Committee; Senator "Hank" Takitani; 
and Brother Tom Noda, acting 
Secretary-Treasurer of the Committee.

County Refuse Collectors met at the UPW Headquarters in Wailuku recently, to discuss route 
changes in Maui County. A heated discussion was held for about an hour and a half which 
included UPW's request for new rubber boots and gloves for our members. Sitting in front of the 
black board from left to right are: Mr. Stan Franco, Personnel Assistant of the Department of 
Public Works; and Brother Irving Johnson, Refuse Collection Supervisor.

August 20, Friday, Admission Day.
September 6, Monday, Labor Day.
October 11, Monday, Discoverers’ Day.
October 25, Monday, Veteran’s Day.
November 2, Tuesday, General Election.
November 25, Thursday, Thanksgiving.
December 24, Friday, Christmas.

Maui Division Custodian Unit members 
listen attentively to Lt. Honda, Traffic 
Division Chief of the Maui Police 
Department, as he discusses safety in 
driving. Members enjoyed Lt. Honda's 
talk and the film that was shown on safe 
driving.

Maui, Lanai and Molokai
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Sewer workers repairing the Kalakaua main break last July: many grievances resulted 
from working conditions on this job — and the union has won all of them.

Sewer Grievances Won
On January 8, the union received 

the last reply on grievances filed by 
Charles Hanawahine of the Sewer 
Maintenance base yard at Ala Moana, 
ending a long series of complaints 
filed with the Department of Public 
Works.

The latest reply in the union’s favor 
dealt with violations of Section 46.03 
— Working Conditions and Safety. 
The union contended that Sewer main
tenance men were not afforded the 
proper working shoes in their daily 
performances of sewer construction 
and maintenance chores. This griev
ance was the result of several safety 
infractions stemming from the Kala
kaua main break in July of last year. 
In Management’s reply to the union,

they indicated that the men would 
receive their safety shoes in a couple 
of days.

Documented results brought about 
by alert stewards in the maintenance 
yard are the following: (1) acknowl
edgement by yard supervisors of neg
ligent safety practices, and assurances 
of remedying unsafe situations; (2) 
the first meaningful emergency meal 
coverage for the men on emergency 
work and call-outs in the Department 
of Public Works; (3) acknowledge
ment of improper payment for over
time and emergency meals and its 
remedies; (4) acknowledgement of 
violations with regards to providing 
our members with proper meal breaks 
according to the blue collar agreement.

INFORMATION FOR YOUR RETURNS
For those members working on their income tax returns, the information

below will assist you.
Please note that Mutual Aid Fund payments are also tax deductible

as an expense, as well as any unit dues that you pay:
UNION DUES: NON-SUPERVISORS TOTAL
(a) 1/1 /75 to 3/31/75................... ................... $ 7.30 X 3 ........... ... $ 21.90
(b) 4/1/75 fo 12/31/75................... ................... $ 7.65 X 9 ........... ... $ 68.85 $ 90.75

SUPERVISORS, 1EXEMPT & CASH PAYING MEMBERS
(a) 1/1/75 to 3/31 /75................... ................... $ 4.90 X 3 ........... . . . $ 14.70
(b) 4/1/75 to 12/31 /75................... ................... $ 5.25 X 9 ........... ... $ 47.25 $ 61.95

RETIREES
(ct) 1/1/75 to 3/31/75................... ................... $ 3.10 X 3 ........... . . . $ 9.30
(b) 4/1/75 to 12/31/75................... ................... $ 3.22 X 9 . . . $ 28.98 $ 38.28

MEDICAL PLANS:

KAISER—REGULAR PLAN: 
(a) SINGLE—1/1/75 to 6/30/75 ................... $12.62 X 6 $ 75.72

7/1/75 to 12/31/75 ................... $14.36 X 6 ........... . . . $ 86.16 $161.88
(b) FAMILY—1/1/75 to 6/30/75 ................... $34.72 X 6 ........... . . . $208.32

7IXJ75 to 12/31/75 ................... $39.60 X 6 ........... . $237.60 $445.92

KAISER—MEDICARE: (Members 65 & over and presently employed)
(a) SINGLE—1/1/75 to 12/31/75 ................... $ 2.84 X 12 . . . . $ 34.08
(b) FAMILY—1/1/75 to 12/31/75 ................... $12.54 X 12 .... $150.48

HMSA—REGULAR PLAN:
(a) SINGLE—1/1/75 to 6/30/75 ................... $ 7.48 X 6 ........... ... $ 44.88

7/1/75 to 12/31/75 ................... $11.60 X 6 ........... . . . $ 69.60 $114.48
(b) FAMILY—1/1/75 to 6/30/75 ................... $24.82 X 6 ........... $148.92

71X175 to 12/31/75 ................... $38.00 X 6 ........... $228.00 $376.92

HMSA—MEDICARE: (Members 65 & over and presently employed)
(a) SINGLE—1/1/75 to 12/31/75 ................... $ .78 X 12 ... . $ 9.36
(b) FAMILY—1/1/75 to 12/31/75 ................... $11.42 X 12 . . . . $137.04

HMSA—CHP PLAN:
(a) SINGLE—1/1/75 to 6/30/75 ................... $ 9.20 X 6 ........... $ 55.20

7/1/75 to 12/31/75 ................... $13.46 X 6 ........... . . $ 80.76 $135.96
(b) FAMILY—1/1/75 to 6/30/75 ................... $26.18 X 6 ........... . . $157.08

7/1/75 to 12/31/75 ................... $38.52 X 6 ........... . . $231.12 $388.20

HMSA—CHP MEDICARE: (Members 65 & over and presently employed)
(a) SINGLE—1/1/75 to 12/31/75 ................... $ 2.50 X 12 . . . . $ 30.00
(b) FAMILY—1/1/75 to 12/31/75 ................... $12.78 X 12 . . . . $153.36

ATTENTION ALL OAHU RETIREES!
Important monthly meeting of Oahu retirees on Wednesday, 

February 18, 9 a.m. at UPW Hall. Come and get involved! This is 
the year for retirees to get organized. Don’t miss the regular monthly 
meetings on the third Wednesday of every month.
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MEET YOUR STAFF

Brother Melvin Goto came on staff last month as the 
union's fulltime Legislative and Research Aide. 28- 
years old, Mel graduated from Roosevelt High School 
in 1965 and from the U.H. in 1969 with a political 
science degree. He has worked as an aide in both the 
State Senate and House of Representatives.

State Employees Federal 
Credit Union Election 
Set for February 21 
DATE: February 21, 1976
PLACE: Hilton Hawaiian Village
BUSINESS MEETING: 5:00 PM in the Ti Leaf Suite 

(adjoining the Coral Ballroom) 
DINNER: 7:00 PM in the Coral Ballroom
DINNER TICKETS: $8.00 per person

The business meeting will give you an opportunity to 
hear from your Board of Directors and Committee Mem-

“Rice & Roses” 
Show to Feature 

Panel Talks
Labor’s “Rice and Roses’’ ETV show 

has lined up a series of panel discus
sions for its winter and spring format. 
Brother Max Roffman is coordinating 
the wrap-up series of programs by 
organizing discussions on several very 
vital issues facing working people.

Topics to be discussed include: Un
employment and its Causes; Unem
ployment Comp and the Attacks 
Against It; Retirement with Dignity, 
Is It Possible?; Safety on the Job — 
Is there Enough Enforcement?; The 
Impact of Unions; Medical Costs and 
National Health Security; and the 
Financial Plight of the Cities.

Taping for most of these shows will 
be done in the months of February 
and March. Watch for the screening 
schedule of these shows, on Chan
nel 11 (Channel 10 on Maui), and don’t 
miss them. Give us any ideas you may 
have for shows; send them in to the 
UPW, c/o The Organizer.

A TIME FOR SWEARING

A New Year's party installation ceremony for newly elected 
D.O.E. Cafeteria workers' unit officers Ruby Cup Choy 
(Chairperson), Eleanor Wilson (V.C.), Dorothy Asam, and 
Nancy Lee was held last December 27, with State Director 
Epstein doing the honors. Sister Wilson transferred to the Big 
Island, so a new election for Vice-Chairperson will be held on 
Feb. 21.

bers. Elections for Directors and Committee Members 
will also be held.

DOOR PRIZES will be given out at the Business Meeting. 
The GRAND PRIZE will be $200 in cash which is equivalent 
to a weekend for two (2) on the island of Maui or Kauai.

At the Business Meeting, you must bring your MEM
BERSHIP CARD in order to register for the elections of
directors and committee members. PLEASE ARRIVE 
EARLY AS VOTER REGISTRATION WILL TERMINATE 
AT 5:05 PM. Elections will begin promptly at that time.

PARKING WILL BE 50 cents. VALIDATION OF 
PARKING TICKETS WILL BE DONE IN THE LOBBY 
OF THE CORAL BALLROOM BY AN EMPLOYEE OF 
THE HOTEL.

Call 548-3260 for more information.

State Director Henry Epstein swears in new EDU Custodians' 
unit officers: Left to right: Wallace Helenihi (who stood in for 
Chairman Galacio Daoang, then on vacation), Harue Tanouye 
(Vice-Chairperson), Kanoe Apana (Secretary), and Leatrice 
Kahalekulu (Treasurer).


