
OSHA’S TURNER OVERTURNED
UPW Complaints Upheld

In September, 1975, Kauai Division Director Gary 
Rodrigues charged that “Safety First” were only words 
to E.R. Turner, Local Administrator of the Division of 
Occupational Safety and Health. The charge, published 
in this paper, stemmed from Turner’s weak or negative 
actions in the handling of three Kauai cases, for which 
complaints against Turner were filed with the OSHA 
Regional Office in San Francisco.

While the Regional OSHA Office was investigating 
the UPW complaints, Turner challenged the UPW’s 
charges in the Labor Department’s monthly bulletin.

Turner’s defense in the bulletin denied all the UPW 
charges and said the UPW hadn’t followed the rules. 
It said there was insufficient evidence to support 
the safety violation so the citation had been with
drawn. The bulletin claimed that the informal hear
ings had followed published rules and there had been 
thorough discussion of all the facts. It noted the De
partment’s decisions are monitored by OSHA, and 
that the Department of Labor was confident that 
OSHA would uphold Turner’s decision.
Turner’s challenge just makes the entire matter more 

interesting, especially since the UPW has received the 
answer to the three complaints filed by the Union.

REGIONAL OSHA UPHOLD UNION
The Regional OSHA Office replied as follows:
1. The complaint filed against Turner for his failure to issue 

a citation against the Board of Water Supply for requiring 
employees to work in a trench about 9 feet deep without 
proper shoring was a split decision. The decision stated 
that the photographs and statements filed by the Union 
substantiated the violation. However, because the viola
tion was inspected by the Compliance Office after the 
violation occurred, no citation can be issued.

(Since OSHA has verified the point that no citation 
can be issued unless the violation is actually observed, 
it should therefore, be mandatory that the Department 
of Labor increase its workforce by adding more Com
pliance Officers because the employers can take advan
tage of the fact that the Compliance Officer is not on 
duty. All employees should be aware of this fact and 
therefore, no employee should perform any work which 
is unsafe. It is also evident that the law needs to be 
changed. —Ed.)

Safety Chief Ed Turner talks a lot about "safety first/' but 
often violates this principle himself in ruling on citations 
and denying hearings and investigations to complaining 
parties.

2. The complaint filed against Turner for improper with
drawal of the citations issued to the Department of Trans
portation for improper shoring was decided in favor of 
the Union. The decision stated that the withdrawal of the 
citation by Turner was wrong. The decision also stated 
that the Department of Labor has been informed of 
Turner’s wrong-doing and that the Department should 
obtain and carefully consider all available evidence from 
both employees or the Union and employers in making 
further determinations in similar cases.

3. The complaint filed against Turner for withdrawing the 
citation and the fine at the informal conference and also 
for not allowing the Union the right to be present was 
decided in favor of the Union. The decision stated that 
although the citation was not withdrawn, the fine was. 
The decision also stated that the rationale used by the 
Department in withdrawal of the fine was wrong and 
that it was also wrong for not offering employees or the 
Union the right to participate in the informal conference. 
The decision went on to say that the Department of Labor 
has been informed of Turner’s wrong-doing and that 
OSHA will be paying particular attention to informal 
conferences and will ensure that these practices are im
proved.

In all of the decisions rendered by OSHA, the Re
gional Office thanked the Union for its efforts in bring
ing the cases to their attention.

Mr. Turner shouldn’t have challenged our union on 
its valid complaints about his weak enforcement of the 
law, because, as it turned out, he was proven wrong 
beyond a shadow of a doubt.

(See also story on page 4 of this issue about Turner’s 
handling of Albert Silva’s reprimand for reporting un
safe conditions to the union.)

"Yes, we treat all our employees equally 
here . . . Everyone is overworked."

Equal Pay for Equal Work Victory, 
Leahi Hospital Custodians Upgraded

About a year ago U.H. dayshift 
custodians won a reclassification 
to Wage Board 2, after years of 
receiving WB-1 pay, although 
most men custodians were getting 
the WB-2 pay automatically after 
probation.

Last February 10 the hard
working Unit 1 custodians at Leahi 
Hospital learned that they also 
would be reclassified to WB-2 
since they were actually doing 
Janitor II work for all these years. 
They are probably the last group 
of Unit 1 State employees who 
were getting the bottom WB rate. 

The reclassification action is 
retroactive to last July (1975), and 
will result in an average wage hike 
of about $33 a month.

Affected by the action were: 
Mary Acosta, Carol Ann Anana, 
Felicidad Ancheta, Sabina Ba- 
ligad, Presentacion Bumanglag, 
Muriel Chong, Leticia Coloma, 
Nancy Fukuda, Gregorio Man
zano, Leonida Oasay, Ely Pascua, 
Ruth Rabaino, Felicidad Tacub, 
Lili Tavui, Lolita Verdadero, and 
Eleuterio Villarin. Clarita Aga- 
pay’s application for reclassifica
tion is still pending.
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A tree-trimmer/truck driver crew of C & C Parks 
workers: Left to right, Foreman Joe Palacat, 
Tim Reyes, Lawrence DeSoto, Albert Gilding 
and Harry Arruda, with Robert Chamberlain 
up in the bucket. The men are seeking a higher 
job classification because of their heavy truck
driving duties and the often hazardous nature 
of their work. (See page 5 for the story.)

Some of the Rose Garden CETA crew pause briefly in front of 
Brother Sodetani's welding masterpiece for this picture: left to 
right, Narciso De Guia, Magdalena Olaes and Modesto Noble. The 
three are among the many Parks CETA workers who are concerned 
about the future of their jobs when federal funds run out (See story 
on page 5).
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The City and County Nursery crew and other Parks workers did a 
beautiful job landscaping the Waipahu Cultural Garden — though 
this heavier kind of park work might be more easily handled by 
private contractors who have more equipment to do it. Yet smaller 
jobs are often contracted out — jobs that our workers could easily 
do with more staffing. Several of the above workers are CETA 
workers, with uncertain job futures. (See story on page 5.)

★ ★★ UNITED PUBLIC WORKERS ★ AFSCME LOCAL 646 ★★★



Page 2 April, 1976

by Henry Epstein

Too Much Noise Can Hurt

UPW Opposes Compulsory Arbitration
On March 18, the Senate Committee on Human Resources held a hearing on a 

resolution relating to compulsory arbitration in the public sector in Hawaii. The 
resolution calls for a study of the possibility of substituting compulsory arbitration 
for the right to strike for public employees.

The day before, the government employers announced that they were agree
ing to voluntary arbitration with the HGEA on the impasse involving five of the 
HGEA’s units.

We submitted testimony opposed to the concept of compulsory arbitration, 
but emphasizing the value of voluntary arbitration as one alternative in resolving 
impasses. We suggested that the provisions for voluntary arbitration be strength
ened and that such arbitration should be encouraged.

In view of the use of voluntary arbitration by unions in Hawaii, some members 
may ask: “What’s wrong with compulsory arbitration?”

Most unions and union leaders object to compulsory arbitration because they 
feel it destroys the negotiations process. If negotiators know that they will end up 
in compulsory arbitration, they will not bargain in good faith. Instead they will 
hold back, expecting that the arbitrator will “split the baby” between the parties.

In the final analysis, the right to strike is labor’s principal weapon. Even 
though a union chooses to use other voluntary methods to get a settlement, they 
are doing it in place of going on strike and are not giving up the right to strike.

One suggestion that has been made to meet some of these arguments is “final 
offer” arbitration. Under this plan, the arbitrator must pick between the last 
position of the union and the employer. The theory is that both parties will make 
an effort to end negotiations in reasonable positions because they want the arbi
trator to pick their final offer.

The problem with compulsory arbitration is that it puts the emphasis on 
material to use in arbitration and attorneys and other outsiders who can present 
a convincing case to an arbitrator. It shifts the emphasis away from settling things 
at the bargaining table with good faith bargaining.

In negotiations, it’s important to have a variety of ways to resolve disagree
ments. The best method always is to work things out at the bargaining table. If that 
doesn’t work, there should be a choice of ways to get a settlement. Mediation and 
fact-finding are some of these ways. Voluntary arbitration is another alternate. 
There’s also a time when a strike is the only way of getting a satisfactory 
agreement.

In Hawaii, the HSTA went through voluntary arbitration and got a good 
settlement. The Firefighters experimented with “final offer” arbitration and 
were awarded a $110 per month raise.

At St. Francis Hospital, we had an arbitration two years ago and won the 
dental plan for the employees there. After we opened the door, dental plans 
have spread to many of the other private hospitals.

One difficulty with the use of arbitration is that there’s no practical way to 
submit the arbitrator’s award to ratification of the membership. Since the award 
is final and binding, the union is bound to accept the decision.

One approach is to submit the question of going to arbitration to the employees 
before agreeing to arbitration. If they accept arbitration, they would be agreeing 
in advance to accept the arbitrator’s award.

The present public sector collective bargaining law provides that an 
arbitrator’s award still has to be ratified by the legislative bodies with regard 
to cost items. If we’re going to encourage voluntary arbitration, this provision 
should be taken out.

There’s a lot of room to strengthen the present law and to encourage the use 
of voluntary arbitration and other methods of settling disputes. This can be done 
without taking away the right to strike, which is labor’s basic weapon.

Bosses seem to think that noise is 
a necessary part of work. They rarely 
have to pay for the loss of hearing 
workers can suffer. No matter what 
the bosses say, noise levels can be cut 
down, and workers, supported by their 
union, can pressure management to 
take action to improve the noise 
situation. But you must be able to 
recognize noise hazards and bring 
them to the attention of your union 
business agent or the State safety 
inspectors, if management is unwill
ing to make the changes needed.

Your union staff or the State offi
cials can measure the loudness of the 
sound in decibels. Sound travels in 
waves. Decibels measure the amount 
of pressure a sound wave creates. 
Generally, noise levels much higher 
than 90 decibels over any period of 
time could cause temporary or perma-

HUNGRY POWER
Recipes for a Worker’s Budget

INGREDIENTS: • 3 lbs. round onions
• 3 green peppers
• 1/2 cups white vinegar 

DIRECTIONS: Cut onions and green peppers into strips, wedges, or whatever. Pack tightly 
onions, green peppers and Hawaiian peppers into wide-mouthed quart jars. Combine water, 
vinegar and salt, stirring until salt dissolves. Pour into jars. Cover jars with foil and let stand 
on kitchen counter for 24 hours. Then store covered in the refrigerator.

nent hearing damage. A completely 
safe environment would never have 
noise levels higher than 75 to 80 
decibels.

To check out noise levels at your 
workplace, listen and look around as 
if you were a stranger. If you cannot 
talk between work stations without 
great effort, it is too noisy. If your ears 
ring or buzz or if you have difficulty 
hearing after you move away from the 
noise, it is too noisy. If your ears tingle 
while you are listening to the noise, 
it is way too noisy, and something 
should be done right away. Ear muffs 
and ear plugs are often not enough, 
and often get in the way. Management 
must be pressed to changed the con
ditions that are causing the dangerous 
noise levels, and this we can do with 
strong contract language and vigilant 
and strong enforcement of safety 
provisions.

ONO PICKLES
• 1 Tablespoon Hawaiian salt
• I/2 cups water
• 5 Hawaiian small red peppers (whole)

Taxing the Rich
Federal income taxes are supposed 

to be raised progressively, which 
means that those who earn more are 
expected to pay a higher percentage 
of their income in taxes. The basic 
federal tax rates call for people who 
make over $100,000 a year to pay 70% 
of that to the government. But in actual 
practice they pay, on the average, 
about 30% of their income in taxes. 
In other words these families, who 
comprise less than half of 1% of the 
population, avoid paying $11.4 billion 
each year by using the various loop
holes and tax gimmicks at their dis
posal. According to one estimate 
published in the Congressional Re
cord, that money would be enough to 
bring all of America’s 25 1/2 million 
poor above the poverty line.

The figures on corporate tax pay
ments are perhaps even more alarm
ing. The tax code calls for 48% of all 
profits over $25,000, and most small 
businesses do pay reasonably close to 
that rate. But the 100 largest U.S. 
corporations, who in 1971 took in more 
than half of all industrial profits made 
in this country, paid at an average 
rate of only 25%. ITT, whose reported 
profits were well over $400 million in 
1971, paid only 5% of its earnings to 
the government. Alcoa Aluminum, 
whose net profits that year were more 
than $50 million, paid no taxes at all. 
By using the right deductions and

W0RKERS  HIST0RY

The Life and Struggles 
of Solomon Aki

Few young people today would 
recognize the name of Solomon Aki — 
but with his short, husky Hawaiian 
build, his keen mind and fighting 
spirit, Solomon left his mark in history. 
For Solomon Aki organized the tele
phone workers and neighbor island 
electric workers, the “mud trades” and 
bricklayers, and the laborers on con
struction sites.

Born in Honolulu on January 3, 1907, 
Solomon later attended Kam Schools, 
working part-time at the Mutual Tele
phone Co. where his father, Frank, 
was a long-time employee. At Kam 
Schools, he met Jeannette, and they 
became “high school sweethearts” 
and later married and had four chil
dren, three girls and a boy. After grad
uation in 1929, Sol, as many knew him, 
went to work full-time at the phone 
company.

Sol gave the ILWU some contacts in 
the neighbor islands, especially among 
longshoremen, and took up himself 
the task of organizing phone and elec
tric company workers. By 1945, he had 
organized what may have been the 
first Territory-wide union, the Inter
national Brotherhood of Electrical 
Workers (IBEW).

He organized into a separate local 
the workers of the Kona Electric, Hilo 
Electric, Maui Electric and Molokai 
Electric companies, and by 1945 was 
handling the grievances of both phone 
and electric workers, even without 
contracts.

When the telephone workers walked 
out in 1948, over a dispute with the 
company over shift scheduling prac
tices, Sol led the Territory-wide strike. 
Rather than wait for the approval of 
the International in the mainland, Sol
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9% other

corporate
taxes

The above "tax pie” based on the 1974 
Federal budget shows just who is footing 
the bill for government in the U.S.

35% payroll
and excise taxes

42% income taxes

14%

loopholes, America’s 100 largest 
corporations managed to save 
themselves over $3.1 billion in 1971.

It is important to remember here 
that payroll and excise taxes are levied 
regressively—which means they are 
paid almost entirely by ordinary 
working people, not the rich. Many 
economists also believe that corporate 
taxes are actually paid by the con
sumer in the form of higher prices. 
And less than half of all income taxes 
are paid by the 20% of the people who 
own and control 77% of all the wealth 
in the United States. These statistics 
taken together suggest that federal 
taxes as a whole are hardly based on 
the principle of ‘ability to pay.’ 

Sister Jeannette Aki
and the workers on each island elected 
to strike. Sol didn’t expect the Inter
national, represented by a Mr. 
Harback, to declare their strike illegal.

The International threw the union 
into trusteeship under Walters Eli, 
kicked Solomon out as Business Agent, 
installed July Simeona as B.A., and 
announced the strike was ended. Jean
nette Aki comments: “Sol was getting 
so strong they had to get rid of him. 
He even had a price on his head.” 
Others recall how the phone company 
sent goons after Sol, who kept loose 
pepper on him to throw in eyes, and 
socks filled with sand.

Sol was fired by the phone company, 
and Jeannette soon found a job with 
the State at Koolau Boys Home, where 
she aided in the organizing of the UPW 
there. She also pulled their daughter 
out of the U.H. to get a job and help 
support the family. Sol eventually was 
able to get a job as a prison guard, but 
only for a short while. Later, as a lowly 
paid or unpaid organizer, Sol shared 
his meager income with others who 
aided the work.

State of
the Union

Talking 

Safety
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STATE PAC PLANS PUSH AT LEGISLATURE
Last March 6 the State PAC heard 

reports on the progress of various 
UPW-backed bills and resolutions 
and selected its rank-and-file lobbyists 
to press the union’s program at the 
Legislature. From March 16 through 
the 19th UPW lobbyists Kiyoshi 
Nagata (Hawaii), Masa Okumura 
(Maui), Richard Costa (Kauai), 
Katherine Asis (Hospital), and Benny 
Rodrigues (Oahu) met with legislators 
urging their support for our program.

Top items of our program this ses
sion include full medical and adult 
dental benefits; the filling and fund
ing of all vacancies; full benefits for 
employees in the State CETA program; 
improvements in the Collective Bar
gaining Law; increase in retirement 
benefits; transfer of Molokai Hospital 
to the State; regular positions and 
health fund benefits for Lapakahi Park 
employees in Kohala; ERS back credit 
for Puunene and Waimea Hospital 
workers; 25 years-and-out full retire
ment benefits for all public workers 
in hazardous occupations; and nd re
ductions in Unemployment Compen
sation benefits and coverage.

On endorsements, President Jack 
Konno urged that we look on politi
cians as our servants. “If they’re 
against labor, then we’re against 
them.” State Director Epstein dis
cussed the tough races for U.S. Senate 
and House seats from Hawaii, and the 
Honolulu Mayor’s race, and the diffi

culty the union will have in endorsing 
candidates for those posts. The UPW 
has taken no position in the race of 
Patsy Mink and Spark Matsunaga for 
the Senate seat now held by Hiram 
Fong.

BIGGEST ISSUES
State Director Epstein reported that 

Unemployment Compensation may 
be one of the biggest issues of the ses
sion, with the employers pushing to 
tighten up the law, make it harder for 
unemployed workers to collect bene
fits and exclude strikers, retirees, 
workers who quit voluntarily or who 
are fired for cause. A bill introduced 
by the Ariyoshi administration and 
supported by Sen. Toyofuku is the 
vehicle the employers are using to 
attack unemployment compensation. 
The labor movement is opposed to 
these changes and may build a drive 
against these proposals during this 
session.

Another big issue the union is fight
ing is a bill by the Personnel Directors 
to eliminate longevity steps, freezing 
those in them now until the lower steps 
catch up. 40% of our Unit 10 members 
would be hurt by this bill, if passed.

As yet, there are no collective bar
gaining agreements for the Legisla
ture to include in its budget—though 
a general 81/2% hike is the legislators’ 
budget estimate. The HGEA is re
portedly seeking arbitration so that 
their contracts might be ready for

The State PAC met last March 6 to review pending legislation relating to the union's 
program and to discuss plans of action.

Legislative review this session. An 
extension of the session is also possi
ble. Other unions may seek retroactive 
wage hikes instead and wait for the 
next session to get legislative approval.

UNION’S TESTIMONY
The UPW has so far testified on the 

following bills:
* in favor of making Lapakahi State 

Historical Park Project (Kohala) workers 
regular civil service employees with full 
benefits.

* in favor of collecting service fees equal 
to membership dues from only non-mem- 
bers, without review by HPERB.

* in favor of Health Fund benefits for all 
temporary and part-time employees work
ing for 3 months or more.

* in favor of increasing the post-retire

ment benefit for retirees from 2 1/2% to 3% 
per year.

* in opposition to the elimination of 
longevity steps which would hurt thousands 
of public workers (including 40% of Unit 10 
workers) and interfere with collective bar
gaining.

* in favor of extending the State CETA 
(SCET) program through June 30, 1977, 
but with full fringe benefits and collective 
bargaining rights for the temporary em
ployees.

* in favor of a prepaid legal services 
board similar to the Health Fund, to pro
vide prepaid legal services to public em
ployees, with a substantial employer con
tribution.

* in opposition to charging parking 
fees for public school workers, teachers 
and students.

A Dubious Distinction?
Hawaii—No. 1 in paying the lowest 

percentage of employee's 
single health plan premium.

Hawaii—No. 7 in paying the lowest 
percentage of family health 
plans.

Survey of 42 State Health Plans Shows:
Hawaii Ranks Very Low in Providing
Health Benefits to Public Workers

IN MEMORIAM
Aguido Lagasca, spouse of member, 

Dorothy Lagasca, Hawaii Division, 
2/12/76

Tomoichi Ikehara, member, Oahu Division, 
County Oahu, Traffic Unit, 2/25/76

Ernest Barrett, member, Oahu Division, 
Parks Unit, 3/7/76

Charles Nahooikaika, member (retired), 
Hospital Division, 1/76

Willie Ray McMillan III, son of member, 
Willie McMillan II, Oahu Division, 
County Parks Unit, 2/20/76

A recent survey prepared for the State’s Health Fund 
Board of Trustees shows that the State of Hawaii’s contri
bution to the Health Insurance plans of its employees puts 
it in the bottom 25% of 42 states surveyed.

Hawaii’s contribution of $5 per single employee and 
$15 for family coverage amounted to an average 28% of 
the premium paid for the plans. The employee now pays 
the other 72%.

Only 9 other states contribute $15 or less to employees’ 
family health insurance plans. But 32 states pay more than 
$15, with 23 states paying 50% to 100% of the premiums. 
8 of these states pay over 75% of the premiums.

Only 2 states (Missouri and Montana) contribute less 
than Hawaii on the single plan. But the percentage the 
State of Hawaii pays of the single plan is the lowest among 
the 42 states—less than 30%. Only 6 states contribute a 

lower percentage to the family plan premiums.

Maximum Monthly State Contributions 
for Family Health Insurance

$ .00-$10.00 ....................................................2 states
$10.01-$15.00 ....................................................8 states*
$15.01-$20.00 ....................................................9 states
$20.01-$30.00 ....................................................8 states
$30.01-$40.00 ....................................................2 states
$40.01-$50.00 ....................................................8 states
$50.01 and over.............................................. . . 5 states

42 states
®Hawaii is in this group, or in the bottom 10 states giving 
$15 or less to family health plans.

New Officers and Stewards
(A Partial Listing for Oahu)

MALUHIA HOSPITAL: Unit Chairman: Catherine Maka; Vice Chairman: 
Ernest Shinko; Secretary-Treasurer: Veronica Coyaso; Housekeeping: William 
Kaolelopono; Kitchen: John Gabriel; Maintenance: Lawrence Gora; Nursing Day 
Shift: Ellen Smith; Evening Shift: Fidel Baldonado; Graveyard Shift: Marjorie 
Wilson.
LEAHI HOSPITAL: Unit Chairman: Josephine Bucaneg; Vice Chairman Unit 10: 
Janet Kamanao; Vice Chairman Unit 1: Muriel Chong; Secretary: Benjamin Stanley; 
Treasurer: Lillian Chang; Steward Housekeeping, Laundry, Grounds: Leticia 
Coloma; Kitchen: Zosimo Arista; Nursing Service: Lily Arista, Harriet Isa, Leonila 
Stone, Josephine Bucaneg.
HAWAII STATE HOSPITAL: Unit Chairman: Evelyn Kama; Vice Chairman 
Unit 10: Gladys Auyong; Vice Chairman Unit 1: Vernon Kong; Secretary-Treasurer: 
Ellen Lum; Kitchen: Fortunato Barques; Operation: Jiro Wakumoto; CISU Unit: 
Jean Valent; Med-Surge: Esther Zablan; Windward Mental Health Clinic: Helen 
Gonsalves; Koko Head, Waikiki, Makiki: Johanna Duclayan; Adolescent: Vi-Lani 
Robertson.
WAIMANO TRAINING SCHOOL & HOSPITAL: Unit Chairman: John 
Souza; Vice Chairman Unit 10: Jessie Cavaco; Vice Chairman Unit 1: George Zane; 
Secretary-Treasurer: Nora Kalaiwaa; Bldg. 2: Clyde Palakiko; Bldg. 3: Emily Lani; 
Bldg. 4-W1: Pete Sacayan; Bldg. 4-W2: Raphael Molina; Bldg. 5: Herbert Perry; 
Bldg. 6: Estralita Solon; Bldg. 7: Carmen Hilua; Bldg. 9: Jordan Apolani; Bldg. 10: 
Deanna Tangalin; Hospital: Rosario Kalehuawehe; Annex: Carol Deponte; House
keeping: Lorraine Kaneapua; Kitchen: Catherine Torres; Laundry: Annie Gouviea; 
RSC Branch: Angeline Andrade and Gladys Murakami; Training Branch: Glenn 
Otsuka.
HALE MOHALU HOSPITAL: Unit Chairman: Gilbert Lui; HAWAII 
SCHOOL FOR THE DEAF & BLIND: Unit Chairman: Deolinda Hamm; 
VECTOR CONTROL: Unit Chairman: Juanito Davalos; HOMEMAKER: 
Unit Chairman: Angelina Orallo; HAWAII JOB CORP: Unit Chairman: John 
Chan; Steward Unit 10: Fred Tubbs; Steward Unit 1: Raymond Keanoan.
LIBRARY UNIT: Chairman: Gail Kim; Vice Chairman: Lillian Pelletier; 
Secretary: Ronnie Murakami.
CITY & COUNTY BUILDING DEPT.: Chairman: Mervin Kahumoku;
Vice Chairman: Larry Tamura; Secretary: Navelta Ayres.

AFSCME Mini Courses Set
Six Saturday morning workshops are scheduled at AFSCME Hall, 707 

Alakea St., Rm. 201, from 9 a.m. to 12 noon. The dates and subjects covered 
are:

April 3 .. How to Plan Better Meetings
April 10 . .Refresher Course on Parliamentary Procedures
April 17 . Hawaii Labor History Through Films (Max Roffman)
April 24 . .Consumer Education—How to avoid being ripped off when you buy 

goods and services (Norm Bottorff)
May 8 .. The Troubled Employee Program—How to help union members with 

personal problems—family, legal, health, alcohol, marital, financial, 
drugs, etc. Especially recommended for Union stewards

May 15 ...Equal Employment Opportunity—How to recognize different forms 
of discrimination on the job, and how to process complaints (Pat 
Brandt, EEO Officer)

There is no charge for these 3-hour workshops, and our members are 
urged to take advantage of them. Call 521-6941 for information.

Oahu UPW Business Agents Reassigned
Effective last March 1, the Oahu Division reassigned the seven Business 

Agents on its staff. Here are the new unit assignments for each B.A.:
• Wilhelm Cordes: Refuse, BWS, Incinerators, Automotive Equipment 

Service, Aloha Stadium.
• Patrick Ah Loo: Sewers, Disposal/Cesspool, Roads, Transportation 

Services, Parks & Recreation.
• Teddy Lii: University of Hawaii, Land & Natural Resources, Agriculture, 

Defense, Fire Garage, Police Garage, Foreign Trade.
• Ron Taketa: Oahu Prison, Halawa Correctional Facility, Hawaii Youth 

Correctional Facility (Koolau), Juvenile Detention Home, Hawaii Housing 
Authority, DAGS School Building Maintenance.

• Bob Chang: Ambulance, State Hospital and Clinics, Waimano Training 
School & Hospital, Leahi and Maluhia Hospital, Health (Clinics), Hale Mohalu.

• Betty Kajiwara: EDU Custodians, DOE Cafeteria Workers, Labor (Job 
Corps), Homemakers (SOC), Diamond Head School, Library (Custodial, 
Pressmen, Audio/Visual), Rodent Control (Health).

• Julia Tsugawa: Airport (OP N & Air), Highways, Harbors, DAGS 
Custodians and Groundskeepers, County Building (Custodial & Trades), County 
Auditoriums.
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HOSPITAL DIVISION NEWS

The Kam School workers' negotiating committee members met at union hall last 
month to work out their demands for their first contract.

Kapiolani Hospital Technicians

Left to right: Suzanne Taloa, Vicky Smith, and Isabell Moore, Kapiolani Hospital 
nursery technicians — just settled on first contract. Hospital Division Organizer 
Leighton Suganuma stands in the rear. The technicians won a $58 across-the- 
board pay hike over one year, and they will be included in the basic unit at Kapiolani. 
They also won 5 days' vacation after 1977. The hospital policy will be rewritten 
to allow their vacations during the entire year. They will also be provided adequate 
relief. Policies on weekend leave will be set down in a special letter.

These are some of the rank-and-file members from hospitals that were being struck 
by the nurses. They attended unit meetings to discuss UPW support for the nurses' 
strike.

HOSPITAL DIVISION APRIL MEETING SCHEDULE
PALAMA SETTLEMENT Tues.,
DIVISION EXEC. BOARD Tues.,
WAHIAWA LABOR-MANAGEMENT Wed., 
WAHIAWA Thurs.,
HALE NANI Tues.,
KUAKINI Wed.,
ST. FRANCIS Wed.,
POHAI NANI Thurs.,
QUEEN’S Thurs.,
AGENDA MEETING Tues.,

April 6—11:30 a.m..... Palama Settlement
April 6- 7:00 p.m.......... UPW Hall
April 7— 3:30 p.m  .......Wahiawa
April 8— 3:30 p.m......................  Wahiawa
April 13- 4:00 p.m.....  UPW Hall
April 14— 4:30 p.m.................  Kuakini
April 14- 6:30 p.m. UPW Hall
April 15— 3:30 p.m.................  .Pohai Nani
April 15- 7:00 p.m.......... UPW Hall
April 27— 4:00 p.m. UPW Hall

Molokai Hospital Workers Throw Party

Some of the many Molokai Hospital workers who attended their unit party a few 
months ago.

Molokai Contract Amended, 
Two Grievances Settled

Among those present at the Molokai Hospital party several weeks ago were (l-r) 
Audrey English, Anna Bishaw, Irene Keanini, and Wayne Smith.

Two long standing problems in 
contract administration were settled 
on a special trip to Molokai General 
Hospital. The settlement left happy 
faces on both sides of the desk in Ad
ministrator Victor Guilermo’s office.

First settled was the differential in 
pay for Sister Anna Keanini because 
she became the first certified Emer
gency Medical Technician at the 
Molokai General Hospital. It was 
agreed that Anna would be paid a 
differential of $19 per month retro
active to May 22, 1975, the agreed-on 
effective date for the transition.

Because the parties in negotiations 
also agreed that Licensed Practical 
Nurses would be paid a differential 
of 10 cents per hour, and Sister Anna also 
qualified as the only licensed PN 
among all PNs at that time, it was also 
agreed that she would be paid that 
hourly differential calculated for all 
the hours worked retroactive to that 
same date, a total of more than 1600 
hours. Since that time other nursing 
department employees have qualified 
for the LPN differential and will be 
paid on the same basis.

While reviewing the implementation 
of the contract to nursing department 
problems, the Union committee raised 
objections to an Employer request for 
a 30-day extension of probation for 
employee, Solomon Naumu as un
justified. After a spirited discussion of 
committee members Evan English, 
Anna Bishaw, and Anna Keanini with 
Administrator Guillermo it was agreed 
to grant Brother Naumu status as a 
regular employee at once, and to 
initiate a policy of two counseling

Left to right, Sister Anna Keanini, Brother Wayne Smith, with Hospital Board 
members Tancayo and Lum, with Administrator Victor Guillermo. Happy faces 
show progress being made.

Sisters Anna and Irene Keanini
interviews with new employees during 
their probationary period.

There was agreement that this 
practice would make it possible for 
a new employee to learn of possible 
deficiencies in work habits in time to 
correct them during that period. Com
mittee members felt that the Admini
strator’s willingness to make the 
decision effective immediately merited 
the appreciation of the Unit. Brother 
Murin was pleased with the decision 
and credited the Union committee for 
its enthusiasm, determination, and 
logical presentation of facts in support 
of Solomon Naumu. Murin was in
informed later that Brother Solomon 
was the son of charter member Brother 
Naumu, who helped organize many 
years ago at the Molokai Hospital.

Officially, the purpose of Brother 
Murin’s trip to Molokai was to amend 
the existing Agreement to delete the 
provisions which referred to ambu
lance service, drivers’ differentials, 
and duties of ambulance personnel 
from that Agreement. The deletion 
was agreed to by Hospital Board 
Members Lum, Tancayo and Guil
lermo and Union officers Wayne 
Smith, Anna Keanini, Evan English, 
Anna Bishaw, Irene Keanini and 
Audrey English.

Molokai Hospital stewards Audrey 
English, Evan English and Wayne 
Smith, making a strong point.

Left to right, Sisters Alice Domingo, 
Elizabeth Chang, and Mary Adams 
attended the Nuuanu Hale election 
meeting, and Alice and Mary were 
elected to offices. Sister Momi Tong 
will continue as the unit's chairperson.

Nuuanu Hale (formerly Kida Nursing Home) workers came out to elect new stewards 
and officers, enjoying refreshments as well.
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The Workers Who Maintain Our Parks OAHU DIVISION NEWSWages, CETA and Staffing — 
Key Issues at Foster Gardens
The 20 acres of Foster Gardens is 

maintained by only 6 regular and 5 
CETA workers—until just recently 
when a few SCET workers came on 
board for four months.

The gardens contain some 8,000 
plus species, more than 20,000 plants. 
The city and county’s biggest public 
orchid nursery is there, tended by 
Brother Toshio Akiyama (“Aki”), the 
orchid propagator (WB-6) and his aide, 
CETA worker Gloria Hurley, a nursery 
aide (WB-3). Union steward and UPW 
State Board member Kiyoshi Ishikawa 
(“Ishi”) works at the gardens and feels 
the place is short on regular workers.

“We have the work, we need the 
bodies and the plants and their value 
demand enough staffing to tend them 
right,” Kiyoshi asserts. He also feels 
Gloria should receive the higher WB-6 
pay when she substitutes for “Aki” 
when he is sick or on vacation.

“The work is pretty skilled. In rainy 
season, the orchid suffer from many 
viruses, and we have to treat them and 
operate with special sterilized tools, 
on hundreds of plants,” Toshio told us.

Brother Kiyoshi "Ishi" Ishikawa is the Oahu 
Division's 11th Board member on the State 
Executive Board and Division Board. Ishi 
came in 1st runner-up the first time he ran 
last November, even without campaigning. 
He's worked 7 years as a Parks worker, 3 of 
them at Foster Gardens. He was formerly an 
electronics supervisor with the Federal gov
ernment, working throughout the Pacific 
Basin, before his disability retirement after 
23 years of service. He has 3 boys and a girl.

Tree-Trimmers, Nursery 
Workers Press Concerns

Kapiolani Nursery workers are 
concerned about staffing and their 
jobs expiring. Nearly half of them are 
CETA and former Beautification 
workers. Recently most of them, 
including members of tree-trimming 
crews, learned that they would be 
extended through a new program 
called EDA from March, 1976, to 
March, 1977, and could go back onto 
CETA funds if those funds are con
tinued. (A Ford veto of new' CETA 
monies is quite possible.—Ed)

Most of the workers see the exten
sion as just another stay in the job 
crisis they face. There are few regular 
vacancies at the yard, so unless the 
City Council or Administration can be 
made to create new positions, which 
are sorely needed throughout the 
Parks Department, sooner or later 
several hundred CETA workers in the 
Parks will be unemployed again. The 
CETAs are also unhappy that most 
of them haven’t received an increment 
this year, though most of the regulars 
have.

The tree-trimmers, also based at the 
Nursery yard, feel that their job should 
be reclassified as more than “jani
torial” since they not only clean up 
leaves around trees, but operate heavy 
equipment, drive heavy trucks, and 
climb ladders, working in trees under 
hazardous conditions. They feel the 
Wage Board 5 and 6 pay of tree- 
trimmer/truck-drivers and laddermen 
is not adequate, noting that heavy 
truck drivers and state workers doing 
similar work get more. Kuki Nakea

Toshio "Aki" Akiyama, orchid propa
gator at Foster Gardens, shows CETA 
aide Gloria Hurley some of the tech
niques of the trade. Gloria has now 
worked at the Gardens for over a year 
and is a big help to Aki. "She has a right 
to her job," Aki feels.

“Aki” and “Ishi” both feel the $200 
wage hike demand in Unit 1 contract 
talks is really necessary, and parks 
workers seem ready to strike if neces
sary to win it. “It’s pretty hard to make 
ends meet. I’ve got two kids, and my 
wife has to work as a waitress,” Aki 
said. “We’ve struck before, and we’re 
even more geared up for this one,” 
Ishi added.

Kiyoshi, who has sat on various 
committees dealing with temporary 
job programs, feels temporary workers 
are being taken advantage of. “I call 
the welfare workers program—the 
TFL—temporary forced labor since 
they are forced to work for cheap 
wages,. . . and the SCET workers 
should also get all benefits we do. The 
State has a big surplus, and can pay 
full benefits. If temporary workers 
are laid off, it will really hurt us regular 
workers, too.”

Kiyoshi feels the union ought to get 
together a committee on CETA in
cluding both temporary and perma
nent workers, to begin now to plan 
ways of preventing lay-offs and 
winning regular jobs for the CETA 
and SCET workers.

Brother DeSoto prepares to move heavy 
trimming truck (27,500 lbs.) to better 
location.

has approached the union for aid in 
getting the higher classification. B.A. 
Patrick Ah Loo is assisting the trim
mers. The men also have complaints 
about how promotions are made, and 
are also concerned about contracting 
out of their work and what will happen 
to the several CETA workers who are 
in their crews if funds run out after 
next March.

Brother Chamberlain trims the tree and 
the work is often hazardous.

In Top Shape Now But Threatened by Lay-offs
CETA Workers Face-lift Rose Garden
But Face an Uncertain Future

"For over 16 months we've worked here 
at the Rose Garden. Only two regular 
workers were here when we came, and the 
garden was in poor shape, though the 
regular workers had tried their best. Seven 
of us "temporaries" in the CETA program 
have been trained now and we know our 
jobs. Altogether we have made the 
difference, and the rose garden is 
something the whole City can be proud of. 
But we worry about what will happen 
when CETA ends — to us and our families, 
and to this beautiful garden?!"

Those words of a temporary Parks 
worker at the Rose Garden capture the 
feelings of all the CETA workers 
employed there. Most of the seven 
CETAs came in as Beautification 
program workers in November, 1974. 
Later, after they petitioned against 
being terminated, they were switched 
into the CETA program to get longer- 
term funding for their jobs. Now 6 of 
them have been transferred into a 
special EDA program of the Commerce 
and Labor Departments, with the funds 
lasting until next March.

Sister Magdalena Olaes, mother of 9 
children, is a former Dole Cannery 
worker. Dole laid her off in December, 
1974, and she came into the CETA 
program in January, 1975. She sweeps 
the garden walks and keeps the garden 
in top condition for the many visitors 
who come there. She has not been 
extended through the EDA program 
and faces a possible layoff next June 30 
unless CETA is extended or the City 
puts up the funds to fill regular positions 
with the temporary workers who have 
been on board for so many months.

Brother Modesto Noble has three 
children and has been employed in 
many different occupations before 
coming to the Parks Department as a 
CETA worker. He and Brother Narciso 
De Guia, who has also had various jobs 
here, were among the lucky 28 nursery 
workers who were chosen for the 39 
EDA positions. But to them it seems 
mainly like a temporary “reprieve” or 
“stay of execution.”

“We need regular, permanent jobs,” 
they told this writer. “We’re tired of 
being anxious every six months or so

Brother Narciso DeGuia sprays the Rose 
Garden, to guard against the white fly 
and other pests.

Changes Made in Refuse Transfer
The refuse workers have been taking 

up plenty of other gripes with their 
bosses, and making some gains. One 
grievance that was filed claimed man
agement was not minimizing the trips 
our refuse crews had to make to the 
rural landfill and Waipahu Incinera- 
tory.

The agreement calls for the men to 
dispose of their refuse in both the 
Kewalo and Kapalama Incinerators 
(closest to their collection districts). 
However, it was estimated that the 
men had to take trips to rural areas 
over and above what is normally 
required.

The Transfer stations are not pro
perly utilized to accommodate the 
everyday collections. Management’s 
promise that the Transfer stations

Sister Magdalena Olaes sweeps the 
walkways clean of leaves and debris.

about our jobs ending. We’re needed 
here, and can do the work.”

Rose Garden curator Paul 
Yamanaka, the Mayor’s honorary 
appointee, agrees: “This has become a 
real All-American Rose Garden 
because of these temporary workers, 
and the only way it will stay that way is 
if these people are kept on board.”

Working Foreman Frank Black, also 
extended through next March as a 
temporary worker, has a lot of praise 
for his fellow workers. “They’ve done a 
heck of a job, and it would be a darn 
shame to lay people off next month after 
all that’s been done to get this garden in 
shape.”

Three State CETA (SCET) workers 
just recently joined the Rose Garden 
crew, which had been short-staffed by a 
policy of sending one or two of the Rose 
Garden crew down to help out the 
understaffed Ala Wai Golf Course 
workers.

Hopefully, the City Administration’s 
budget-cutting will not cut short the new 
vocations and training of these Rose 
Garden workers, or any of the CETA 
workers who have been serving the 
public so well in the Parks Department.

Brother Modesto Noble operates the 
power mower to keep the lawn looking 
nice for the many visitors who stop by.

would alleviate the loads at the Kewalo 
Incinerator became nothing more than 
a myth as the men found themselves 
making trips to landfills and rural 
areas as frequently as before.

After several meetings, management 
agreed to take the following steps to 
lessen the long-distance dumping 
trips: 1) reschedule three tractor-truck 
drivers to start work at staggered 
times, permitting 2 or 3 more loads of 
refuse by compactor trucks, and eli
minating the need for some 10 refuse 
truck loads from being hauled to the 
country; 2) authorize the plant super
visor to use overtime when there is a 
backlog of refuse at the Incinerator; 
3) let the union work out a better ser
vicing schedule with AES for the com
pactor trailers, to get more use out of 
them.
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TURNER, D.O.T. WRONG AGAIN!

Union Stops Reprimand of Worker KAUAI
On July 9, 1975, Brother Albert Silva, 

Lihue Airport Steward, called the 
Kauai UPW Division Director to re
port unsafe working conditions during 
a road-patching job on Ahukini Road. 
A car had just run over a safety cone, 
endangering the workers. No warn
ing signs or flagmen were at the job
site. When Silva went back to the shop 
to get warning signs, none were there, 
despite a supervisor’s earlier promise 
to purchase them and to provide flag
men. A complaint was filed with 
OSHA, the Department of Transporta
tion was cited for several violations, 
and the job was shut down.

On August 22, 1975, Albert Silva 
received a written reprimand from 
Airports Chief Owen Miyamoto for 
reporting the unsafe conditions to the 
Union. The letter of reprimand also 
stated that Albert should examine his 
attitudes and behavior and change for 
the better.

On August 26, 1975, a formal griev
ance was filed by the Union charging 
that Sections 3.01 and 11.01 of the 
Unit 1 Agreement had been violated. 
On September 5, 1975, a meeting was 
held between Owen Miyamoto and 
the Union to discuss the grievance, 
and Miyamoto said that he’d come to 
Kauai to investigate.

On September 22, 1975, Owen Miya
moto came to Kauai to conduct his 
investigation. However, before he 
started the investigation, a meeting 
was held with Airport Manager Ralph 
Foster. During the meeting, Miyamoto 
started by saying Foster was correct 
in recommending that Albert Silva 
be disciplined. The Union informed 
Miyamoto that since he had made up 
his mind, there was no need to investi
gate and he should, therefore, return 
to Honolulu. He then gave some phony 
excuses for his statements and began 
the investigation. Since he had already 
shown his colors, his negative Sep
tember 24 reply to the grievance was 
no surprise. The reply claimed that 
Albert Silva was not discriminated 
against, and was not reprimanded for 
reporting the safety violations. The 
reprimand was for not reporting to his 
supervisor. Miyamoto further claimed 
that all reasonable steps had been 
taken to correct unsafe conditions 
whenever the supervisors knew about 
them.

On September 25, 1975, the griev
ance was submitted to the Department

Head, Alvey Wright. On October 9, 
1975, Alvey Wright replied to the griev
ance, saying:

1. The intent for issuing the letter of 
reprimand was to remind Albert Silva 
of the employer’s requirement that 
he should report to his supervisor un
safe working conditions or unsafe 
work methods so that corrective action 
can be asked without delay. There is 
no evidence that the employee was 
being discouraged or being penalized 
for reporting unsafe working condi
tions to the Department of Labor or 
the Union.

2. In view of Albert Silva’s actions, the 
reprimand is for just and proper cause.

Owen Miyamoto and Alvey Wright 
both stated that Albert was not being 
reprimanded for reporting the unsafe 
condition to the Union, yet they re
fused to withdraw the reprimand. 
Their statements contradicted their 
actions. On Oct 20, 1975, the grievance 
was submitted to the Governor’s repre
sentative.
COMPLAINT FILED WITH OSHA

While the grievance was being 
processed, the Union also filed a com
plaint with the Department of Labor. 
The complaint was dated September 
25, 1975. In the complaint, the Union 
charged that Albert Silva was being 
discriminated against for reporting 
unsafe conditions to the Union.

On October 1, 1975, OSHA Chief 
E.R. Turner replied to the Union. In 
his letter, Turner stated that the com
plaint dealt with a failure to comply 
with the house rules, and as such, be
comes a matter of employee-employer 
relations. Therefore, it was out of his 
jurisdiction. He further stated that em
ployees should work out their prob
lems with management.

On October 3, 1975, the Union filed 
a formal complaint against Turner 
with the OSHA Regional Office in 
San Francisco.

FINALLY, AN INVESTIGATION
On November 13, 1975, a representa

tive from Turner’s office came to Kauai 
to meet with Albert Silva and the 
Kauai Division Director. The purpose 
of the meeting was to investigate the 
complaint that was filed with Turner 
on September 25, 1975 which Turner 
had already decided on and would do 
nothing about! When the representa
tive was asked why was the investiga
tion being conducted only now, his 
reply was that the Regional OSHA 
office had written to Turner and asked

for information. The information re
quested by OSHA was:

1. Did Turner investigate the complaint 
filed by the Union on September 25, 
1975.

2. If Turner did conduct an investigation, 
then a copy of the findings should be 
forwarded to the Regional Office.

3. If Turner did not conduct an investi
gation, then he should do so at once 
and submit the findings to the Regional 
Office.

To the Union, the investigation 
seemed a waste of time because 
Turner had already made his decision 
without investigating the complaint. 
It was also apparent that Turner was 
afraid to tell OSHA that he did not 
conduct an investigation. Since the 
Union was more than willing to sub
mit its justification for the complaint, 
signed written statements were pro
vided to the investigator.

OSHA’S TURNER TURNED 
AROUND

On December 3, 1975, Turner wrote 
to Alvey Wright, Head of the Depart
ment of Transportation, saying:

1. In response to a complaint filed with 
the U.S. Department of Labor by the 
the UPW, an investigation was con
ducted.

2. This office finds that Albert Silva was 
acting within the law and he has the 
right to report unsafe conditions direct
ly to the Department of Labor.

3. Although the Union Contract deprives 
Albert Silva from reporting unsafe 
conditions directly to the Department 
of Labor, he cannot be reprimanded.

4. The Department of Transportation 
is requested to withdraw the letter of 
reprimand and remove all records 
regarding the reprimand from Albert 
Silva’s personnel record.

5. Withdrawing the reprimand does not 
imply that Albert Silva acted in a 
proper manner, in that he knowingly 
failed to alert his fellow workers to a 
hazardous condition.

THE UNION’S COMMENTS
The Union’s comments to Turner’s 

letter were that:
1. Turner does not understand the Unit 1 

Agreement, but he had to blame some
thing for his weak enforcement of the 
law.

2. Turner did not read the statement 
that Albert Silva signed which stated 
that he stopped work as soon as he 
found the conditions hazardous.

Over one month after Turner’s letter, 
on January 7, 1976, Airports Chief 
Owen Miyamoto wrote to Albert that:

1. The letter of reprimand sent to Albert 
has been withdrawn.

Brother Albert Silva — his reprimand 
letter has been rescinded. He should 
have been commended for his action.

2. The withdrawal of the letter of repri
mand does not imply that Albert’s 
actions are acceptable or condoned.

It must be a contagious disease 
among management people because 
after Owen Miyamoto admitted that 
he was wrong to reprimand Albert, 
he still says that Albert’s actions are 
unacceptable.

On January 15, 1976, a reply to the 
formal grievance which was submitted 
to Step 3 on October 20, 1975, was 
submitted to the Union. The reply 
stated that in view of what has happen
ed, the grievance has been satis
factorily resolved.

TURNER - WRONG AGAIN!
On February 20, 1976, the Regional 

OSHA office replied to the complaint 
filed against Turner. The reply went 
as follows:

1. The complaint filed against Turner 
was investigated. The conclusion of 
the investigation is that an investiga
tion should have been conducted by 
Turner before making a decision.

2. The decision made by Turner that 
Albert Silva’s reprimand was a result 
of a failure to comply with the Unit 1 
Agreement and was therefore outside 
of his jurisdiction is wrong.

3. Turner’s office has been informed of 
of the decision made by OSHA and 
agrees to it.

In conclusion, the Union would like 
to point out to all that although con
tracts and some laws are made to pro
tect employees, they are not auto
matically enforced, as shown by this 
case. It is therefore the job of all em
ployees to fight for their rights and 
never expect their rights to be respec
ted automatically.

Arbitrator Orders Sagucio Reinstated HAWAII
Jailguard CONRAD SAGUCIO was 

ordered returned to work retroactive 
to September 15, 1975 by Arbitrator 
Stanley Ling after considering all 
arguments in this historic case. The 
Arbitrator asserted that the hearing 
had demonstrated first, that the 
Employer had not sustained the charge 
that Brother Sagucio had committed 
“criminal solicitation” and thus cannot 
be discharged on that ground.

Arbitrator Ling then stated that 
while he agrees that the grievant, 
Conrad Sagucio, “should have been 
disciplined’’ for the admission of guilt 
of the charge of sleeping on duty he 
cannot agree that he should have been 
discharged. He stated: . . The 
Grievant has admitted to the act, but 
discharge is an improper and unjusti

fied disciplinary action in light of all 
surrounding circumstances”.

“Therefore”, the award continues, 
“the Grievant is awarded reinstate
ment to the position of Jail Guard from 
which he was discharged and is 
suspended without back pay from the 
date of discharge to the date on which 
the Arbitration hearings commenced, 
September 15, 1975.”

Elated with the award, Hawaii 
Division Director Jackson Ah Chin 
with a committee which included 
Brother Sagucio, State President Jack 
Konno and Board Member Kiyoshi 
Nagata arranged a meeting with the 
County’s Managing Director to ar
range his return to work at the jail, 
now State-managed. Additional 
roadblocks were put in the way by
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Deputy Attorney Kats Yamada who 
raised objections to the award of back 
pay without first deducting any sums 
earned by Brother Sagucio during the 
period.

The members of the committee 
argued in vain that had the Arbitrator 
intended the offset of earnings against 
the award, he would have said that in 
the award language. Another issue 
raised by the County Attorney re
garded seniority restoration to Brother 
Sagucio.

Since the award had not referred to 
seniority in any way, the committee 
rejoined that seniority prior to Sept
ember 15, 1975 was not being asked, 
and that when implemented, the 
award would automatically start the 
restoration of seniority from the 
September date.

These still unsettled points did not 
detract from the relieved feeling that 
the award aroused at the Jail. Most 
employees there held out dim hope 
for Sagucio’s chances of reinstate
ment because of the weight of “big
gunner” testimony against him at the 
hearing which consumed twenty hours 
of testimony and argument in Novem
ber. Brother Sagucio reflected the 
same feeling when he told the com
mittee “That is over with and I am 
darned happy about it, BUT I’M NOT 
BACK AT WORK YET.”

The decision of Arbitrator Ling was

a lengthy and sharply reasoned docu
ment covering almost thirty sheets of 
paper. Brother Steve Murin told the 
ORGANIZER that he intends to 
comment in detail on this case and the 
award in the next issue because of the 
great interest of our members.

He did report, however, that “the 
heart of the award was the Arbitrator’s 
belief that the Union had proven its 
point that discharge was too severe a 
penalty for the offense admitted by 
Sagucio given “the surrounding cir
cumstances.” Facts which led the 
Arbitrator to accept the view included 
sworn testimony that other jail guards 
had been found sleeping on duty but 
were disciplined with suspensions of 
a day or two, and that Supervising 
Guard Lieutenant Nahiwa had himself 
been found asleep several times with 
no discipline being imposed at all. The 
Arbitrator concluded that the condi
tions at the jail “created an under
standing that sleeping was not an 
offense for which discharge would 
result.”

A later issue of THE ORGAN
IZER will carry a follow-up story 
on Sagucio’s reinstatement and 
some of the important issues of 
the case that affect our other 
members.
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Division 
Board Meets

The regular meeting of the Maui 
Division Executive Board was held on 
March 5th at the UPW Headquarters 
in Wailuku, with good participation 
from all Units. Also in attendance were 
members of the Maui Division Unit 1 
full negotiating committee, to hear 
progress reports from Maui’s two 
members of the Unit 1 Executive Com
mittee Brothers Yoshi Murakami and 
Gilbert Correa.

A budget for the year 1976 was 
adopted (see this page) with funds 
provided in various areas pretty much 
the same as previous years. Added 
funds were provided for mileage 
allowances due to the high cost of 
gasoline.

PEOPLE “KULOLO” SALE
After a good discussion on the 

PEOPLE fund-raising campaign, it 
was decided that funds would be raised 
through the sale of “kulolos” with the 
tentative target date set for April 9th. 
All members are requested to please 
kokua and to do their share so that our 
Maui Division goal of $1,100 will be 
reached without too much problems. 
Brother Charles Iwata and Brother 
“Rip” Canto will be the co-chairman 
of this very important and worthwhile 
project. This program takes place 
every two years and again we ask that 
everyone please kokua on April 9th.

Aloha to Brother James Davidson of Kalaupapa
The untimely death of our late Brother James Davidson 

last December 11 has left a vacuum at Kalaupapa Settle
ment on Molokai that will be hard to fill.

Brother Davidson’s life was quite an interesting one in 
that he was born at Kalaupapa, taken out of the settlement 
at birth but had to return to the settlement as one of its 
patients, residents, and workers.

Brother Jimmy—as we all knew him—gave so much of 
his time, efforts and talents, not only to his fellow employ
ees as their Union Steward, but also to his fellow residents 
at Kalaupapa. He served on the Kalaupapa Patient’s 
Advisory Council for many years and was its President 
from 1971 until the time of his death. Many of the benefits 
enjoyed today by the dear people of Kalaupapa can be 
attributed to the persistence and hard work of Brother 
Davidson. He is deeply missed by all of us who were for
tunate to have known him in our lives.

Brother Jim Davidson, long-time UPW steward at Kalaupapa, 
Molokai, passed away last month and will be sorely missed. 
He was an active and dedicated union member. He is shown 
above attending last October's UPW Convention with co
worker Solomon Kupau, also from Kalaupapa.

MAUI DIVISION 1976 BUDGET
CASH SAVINGS ENDING-December 1975 $2,679.51
INTEREST ON SAVINGS-(1975) 191.03
CASH-BANK BALANCE-December 1975 180.19
INCOME—Dues 1,100 Members (254: per month x 12) $3,300.00

Mr. William Lum, Division of Safety & Health, 
Dept. of Labor, who covered the topic of 
"Occupational Safety & Health". He spoke 
to members of the Maui School Custodians at 
a workshop sponsored by the DOE on Feb
ruary 27, 1976.

This is a group of about 47 Maui District 
School Cafeteria Workers who gathered at 
the Maui Cameron Center in Wailuku for a 
workshop sponsored by the DOE on February 
27, 1976. Resource people who spoke durng 
the course of the Workshop included Mr. 
William Lum, Div. of Safety & Health, Dept, of 
Labor (Occupational Safety & Health); Miss 
Mavis Buscholz, representing USDA Regional 
Office (Trend in Child Nutrition Program); and 
Mr. George Morisada, President, ABC 
Chemicals who spoke on chemicals.

Know Your Unit 1
Committee Members

George Aea, All Unit 1 Members, 
Molokai & Kalaupapa; Jerry Ponce, 
County Parks; George Kekona, County 
Road Workers; Yoshio Murakami, 
County Baseyard & Others; Masayuki 
Okumura, DOE Custodians & Cafe
teria Workers; Robert Morioka, DAGS; 
Blanche Hew, Kula San; Vernon 
Cordeiro, Maui Memorial Hospital; 
and Gilbert Correa, State Highways 
& Others.

Brothers Yoshio Murakami and 
Gilbert Correa are members also of 
the Unit 1 Executive Committee in 
negotiations. Our Unit 1 Blue Collar 
Negotiating Committee By-Laws 
provides for a 14-member executive 
committee, which shall consist of: 
Two representatives from the Hawaii 
Division; two from the Kauai Division; 
two from the Maui Division; six from 
the Oahu Division; the Negotiating 
Committee Chairman and Secretary- 
Treasurer.

TOTAL $6,350.73
EXPENSES:

10$ per member Unit Share—12 months __________$1,320.00
Sports —Maui Division___________________ .... 450.00

Molokai Unit .... .......   25.00
Kalaupapa Unit_________  15.00
Lanai Unit......................     15.00
Hana Unit ....................................    15.00

Socials—Maui Division____________________ 400.00
Molokai Unit 25.00
Kalaupapa Unit_______________  15.00
Lanai Unit_______ ___________  15.00
Hana Unit________________   15.00

(8) Div. Meetings—Refreshments ($20 per meeting) 160.00
(8) Div. Meetings—Mileage—Kula, Makawao, Lahaina 144.00

Vice-President—Division Allowance 360.00
Secretary-Treasurer—Division Allowance 360.00
Division Building _______________________  325.00
Donations 100.00

TOTAL____  $3,759.00
(Anticipated balance ending 1976) $2,591.73

Here are the new Unit officers of the Maui 
DAGS Unit; from left to right are: Brother 
Stanley Tanno, Unit Steward; Brother Robert 
Morioka, Unit Chairman; and Brother Susumu 
Nakasone, Secretary-Treasurer. Brother 
Robert Oura, Vice-Chairman, was not present 
at picture-taking time.

B.A. Adrian Hussey congratulates new 
officers of the Maui Division Custodian 
Unit. From left to right are: B.A. Hussey; 
Brother Jiro Ikemori, Unit Chairman; Sister 
Nancy Oshiro, Vice-Chairman; and Brother 
Jenyei Gushi, Secretary-Treasurer.

New Overseer at Makawao
Promoted to Public Works District 

Overseer is Brother Louie Abreu, who 
was formerly at Lahaina Road District 
as the Highway Construction & 
Maintenance Supervisor there.

Upon the death of Brother Joe 
Cooper, who was the District Overseer 
at Makawao, Brother Abreu moved to 
Makawao on Temporary Assignment

as District Overseer, until he was 
promoted as Public Works District 
Overseer on November 17, 1975.

Brother Abreu was a former State 
employee where he worked as an Adult 
Corrections Officer for nearly 15 years, 
prior to coming to the County on an 
Inter-Governmental movement on 
May 1, 1975.

MAUI DIVISION APRIL MEETING SCHEDULE
Molokai Hospital Unit_____________ Tues.,
Molokai Unit Wed.,
Molokai Custodians & Cafeteria Wed.,
Kalaupapa Unit _______   Thurs.,
Makawao Unit Tues.,
Kula Unit Wed.,
Parks Unit______ ___ Thurs.,
Lahaina Unit _______   Thurs.,
Maui Memorial Hospital Unit_____ Thurs.,
State Executive Board_________ Sat./Sun.,

Custodian Unit Mon.,
Hana Unit _________________ Tues.,
Cafeteria Unit Wed.,
Wailuku Unit____________________Thurs.,
DAGS Unit Fri.,
Transportation Unit 
Associate Services Unit ____ _______
Retiree Committee

April 13— 7:30 p.m. Hospital Conf. Room 
April 14— 3:00 p.m. County Garage 
April 14— 7:30 p.m  Community Center 
April 15—11:30 a.m. Paschoal Hall
April 20— 3:00 p.m. Baseyard Office 
April 21— 7:30 p.m. Keokea Park Pavilion 
April 22— 3:00 p.m. Division Headquarters 
April 22— 3:00 p.m. County Garage 
April 22 7:30 p.m. Division Headquarters 
April 24 & 25—9:30 a.m. UPW Headquarters 

—Honolulu
April 26— 7:30 p.m. Division Headquarters
April 27—11:30 a.m. Baseyard Office
April 28— 7:30 p.m. Division Headquarters
April 29— 3:10 p.m. County Baseyard
April 30— 3:00 p.m....... Carpenter Shop

On Call by Unit Chairman 
On Call by Unit Chairman 

On Call by Committee Chairman

Maui Division retirees do it again when called 
to perform work in the "lanai" area of the 
Maui Division Building. Here they are shown 
working in the installation of a sink which 
was obtained on a "cockroach" basis by 
Brother "Masa" Okumura, Maui Division's 
"Cockroach King". From left to right 
(standing) are: Louie Pinto, retired County 
Chief Plumbing Inspector; and Tom Noda, 
retired Deputy Fire Chief and past UPW State 
President. Kneeling from left to right are: 
Brothers "Masa" Okumura, UPW Custodian; 
and Toru Abe, retired Building & Grounds 
Foreman of Maui Memorial Hospital. These 
members are always available when needed, 
and we thank them very sincerely.

Congratulations

Congratulations to Brother "Leo" Barcoma 
who was recently promoted to Public Works 
District Overseer. Brother Barcoma began his 
service with the County of Maui about 11 
years ago as an Automotive Mechanic at the 
County Garage in Molokai. In 1966, he was 
transferred to the Lahaina County Garage. On 
February 16, 1968 his position was 
reallocated to that of Automotive Mechanic 
Working Foreman and five years later, he was 
reallocated to full foreman. His new 
promotion came as the result of a vacancy 
created when the acting overseer shifted to 
the Makawao District, due to the unfortunate 
death of Brother Joseph Cooper of Makawao 
who was the Overseer.

Congratulations to Brother Solomon Kaili- 
hiwa who was promoted on February 1 st to 
the position of Public Works District Overseer 
in Wailuku. Brother Solomon's service with 
the County goes back some 23 years ago 
when he was hired as a Laborer with the Parks 
Department. He worked for 3 years in the 
Parks Dept. before moving to the County 
Road Dept. where he worked as a Power 
Shovel Operator for 14 years. In 1970, he was 
promoted to Highway Construction & Mainte
nance Supervisor I for a period of 6 years 
before being promoted to his present postion 
as Public Works District Overseer (Wailuku 
Road Division).

Maui, Lanai and Molokai
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HPERB Asked to Appoint Mediator

Unit 1 Talks Go to Impasse
The Full Unix 1 Negotiating Com

mittee voted unanimously last March 
13 to authorize the Executive Nego
tiating Committee to continue to press 
for the union’s demands in Unit 1 
Contract talks, and to go to HPERB 
(the Hawaii Public Employment 
Relations Board) on March 26 to seek 
a declaration of impasse.

After more than 6 months of bar
gaining, the Executive Negotiating 
team members told the Full Com
mittee that progress has been slow and 
that the employers have made no 
movement at all on our major de
mands, rejecting all of them.

93-DAY IMPASSE PROCEDURE
If HPERB declares an impasse, 

within three (3) days the Board would 
appoint a mediator, probably Federal 
Mediator Robert Castrey, who would 
have 15 days to help reach a settle
ment. If no settlement can be reached 
through mediation, HPERB would 
have three (3) days to appoint a fact- 
finding board, usually composed of 
three members. The fact-finders would

Parks workers at the Ala Wai yard pose 
for picture in front of new extension to 
the welding/lubrication shed structure.

have to make their recommendations 
within 10 days. These recommenda
tions would not be made public until 
5 days after they were given to the 
parties to the dispute. If arbitration is 
decided on, then the recommendations 
would not ever be made public.

After those 5 days, if the recommen
dations are not accepted and the 
arbitration route is not taken by the 
two parties, a 60-day “cooling off” 
period begins, after which a strike is 
legal. Ten days before the actual strike, 
the union must give strike notice, after, 
of course, the membership has voted 
approval for a strike.

Given this 93-day impasse procedure 
of mediation, fact-finding and “cooling

Brother Sol Kapeliela points to his worn- 
out safety shoes. The Parks Department, 
like most other City Departments, has 
still not complied with the contract 
obligation to provide safety shoes and 
equipment to all employees whose 
jobs require such equipment.

off”, the Full Committee selected 
March 26 as the date to seek impasse, 
if no major progress was made during 
committee’s last week of talks, March 
23-25. Unit 1 would then be free to 
strike anytime after next June 30, 
when the present contract expires.

To date, some 30 minor sections have 
been agreed to, but management has 
not even made counter-proposals on 
the union’s major demands on wages, 
staffing, seniority, and job security, 
and has rejected proposals to shorten 
and stream-line the grievance proce
dure.

“It’s impossible to settle this con
tract during this Legislative session 
without giving up our major demands. 
That’s why we should file for impasse 
and keep pressing our demands. We 
will have to fight for retroactivity in 
our wages and cost items in the con
tract and at the next session of the 
Legislature,” one negotiator stated.

Strike Preparations Begin
The full committee felt strongly we 

should continue to work for a good

Brothers Earl Kaopuiki and Jack Kane- 
shiro, mechanics at the Parks Service 
Center, receive WB-10 pay, though 
they do WB-11 work of heavy equip
ment mechanics.

OAHU PAC HEAD

Brother Ed Hao, veteran refuse worker, 
won election as Oahu PAC chairman by 
a vote of 29 to 5 at last month's Divi
sion meeting. Waimano's Brother J.B. 
Souza was the other candidate for the 
post.

contract, and advised all units to begin 
strike preparations in case a strike is 
necessary. Some units have begun 
fund-raising already, for soup kitchens 
and emergency loans. The EDU cus
todians, for instance, have raised 
several thousand dollars through 
sausage sales.

The units will be mainly responsible 
for picketing strategy, checking on 
members’ financial problems through 
confidential forms, relief committees, 
and fund-raising or “bumming” com
mittees. The Divisions will coordinate 
these unit efforts and have their own 
Division strike committees with 
representatives from the units. The 
Local’s (statewide) Emergency Fund 
Committee, with over $60,000 now, 
will be available to assist after the first 
30 days of any strike. All Unit 1 mem
bers should be advised to save all the 
money they can individually from now 
on, and check with their credit unions, 
loan agencies and banks on arrange
ments during any possible strike.

“This is a very serious matter,” 
State Director Epstein told the Com
mittee, “and we should prepare seri
ously for any possibility.”

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO •  1426 North School Street, HonoMa, Hawaii 96817

MEET YOUR STAFF

Sister Pamela Hu is our new receptionist at the union's 
Honolulu offices. A graduate of Farrington High 
School, Honolulu Business College and Honolulu 
Business School, Sister Pamela previously worked 
as an entertainer in various hula troupes and traveled 
to such places as Japan and Europe, also doing pro
motional work for Hawaiian Air Lines. She also worked 
briefly as a receptionist in a mainland orthodontist's 
office. Welcome aboard, Pam.

Meat Discounts Open 
to UPW Members

Retired HHA foreman and long-time 
UPW member George Kuraya now 
works part-time doing repair jobs at 
our UPW Honolulu headquarters.

OAHU DATES TO REMEMBER 
(All Meetings at UPW Hall)

April 24-25—Sat.-Sun.

April 3 Sat.

April 6 Tues.
April 12 Monday

April 15 Thurs.
April 21 Wed.

Oahu Officers
Workshop.....9 a.m.

Oahu AFL-CIO 7 p.m.
Oahu Agenda

Meeting 7 p.m.
Oahu Div. & PAC 7 p.m. 
Oahu Retirees

Meeting 9 a.m.
STATE EXEC. Bd.9 a.m

As AFL-CIO members, UPW members can take advantage 
of a Meatcutters Union program through The Butcher Man 
Meat Market at 638 N. King St. (Phone: 848-1744). Food 
Stamps are accepted. A large variety of beef and pork items 
and sea foods is available to choose from —and the prices 
are substantially lower than the supermarket price. Market 
operation hours are from 11 a.m. to 6 p.m., Tuesdays through 
Saturdays. Show your union card.

UPW Plans 1976 Bicentennial 
Tour to East Coast Cities
Following the AFSCME Convention this June in Miami, a 

Special UPW Bicentennial Tour of the East Coast has been 
organized, leaving Honolulu on June 17 and joining our UPW 
delegates to the AFSCME Convention in Miami. The tour will 
then go to Disney World, Cape Kennedy, South Carolina, 
Charleston, Richmond (Virginia), Colonial Williamsburg, 
Jamestown, Washington, D.C., Lancaster (Pennsylvania), Phila
delphia, and New York (June 28).

The 13-day tour fare of $871 per adult ($700 per child under 
12) covers travel and accommodations at 1st-class hotels, but 
meals are not included. A $50 deposit per person is required.

Contact Pacific International Travel, 888 Mililani Street 
(Room 700), Phone: 537-6141, if you are interested in this UPW 
tour.

Conference on Aging Planned
The Governor’s Bicentennial Conference on 

Aging will be convened next June 8-14 at the 
Sheraton-Waikiki Hotel. The conference will 
include examination of local elderly problems, 
recommendations and ideas for new programs 
and policies to aid the elderly, and discussions 
with a host of international, national and local 
advocates for senior citizens’ groups.

A registration fee of $50 will cover costs of 
meals, registration materials, and workshop 
sessions.

Registration applications should be mailed 
to the Hawaii State Commission on Aging, Rm. 
311, 1149 Bethel St., Honolulu 96813, or call 
548-2593, as soon as possible to let the confer
ence sponsors know your plans to attend and 
participate.

New Location for 
Consumer Tire Warehouse

UPW members may purchase tires at a discount 
price through Consumer Tire Warehouse, which has 
added another site to their present warehouse at 
3050 Ualena Street near th airport.

A new warehouse and store has been opened in 
Kaneohe at 46-148 Kahuhipa St., between Kam 
Highway and Kahekili Highway. The new store 
opened last month, with John Wright as manager and 
Brad Lum as assistant. Tires, batteries and shock 
absorbers are available at discount prices to union 
members. For more information, call Gerry at 
847-4831 or 235-5559.

Oahu Retirees Meeting
Wednesday, April 21, will be the date of 

the next Retirees’ Committee meeting on 
Oahu, starting at 9 a.m. Please try to attend.


