
Unit 10 Settles, Contract Signed
Our Unit 10 Full Negotiating Committee last April 

6 unanimously approved the terms of a contract 
reopener settlement for the 1,500 members in the 
bargaining unit of non-professional institutional 
workers.

The Unit 10 contract was opened last October 3 on 
three sections: wages, night shift differential and 
staffing and workload.

Here are the gains that were won:
WAGES. On July 1, 1976, all Unit 10 employees 

will receive a monthly wage hike equal to 1.5% of their 
present salaries plus $70 across the board.

The total increase averages over 9 percent for the 
workers in Unit 10.

NIGHT-SHIFT DIFFERENTIAL. For workers in 
institutions operating 24 hours a day and 7 days a week, 
an increase in the night-shift differential to 25 cents, effec
tive July 1, 1976.

STAFFING AND WORKLOAD. A joint committee 
of three (3) union representatives and three(3) manage
ment representatives will be set up within 60 days to 
investigate complaints on vacancies in authorized 
positions and to make recommendations on the filling 
of such vacancies. This committee is mandated to meet 
at least once each calendar quarter.

These new provisions were overwhelmingly ratified 
by Unit 10 workers by a 94% “yes” vote of 940 to 59,

C&C Ambulance workers were among the first Unit 10 
workers to vote on their contract reopener settlement, as 
they met last April 6 to bid for their work stations on a 
seniority basis.

GOVERNOR GETS J.B.'s GOAT!
Unit 10 chairman J.B. Souza presented Governor Ari- 
yoshi with part of the beard he grew during the six months 
of Unit 10 reopener talks. The presentation took place at 
the contract signing. J.B.'s custom is to let his beard 
grow during contract negotiations to visibly show man
agement how long they're taking to come to terms.

in a quick series of ratification meetings held between 
April 7 and April 9. This quick ratification vote allowed 
the cost-item provisions to be included in the State’s 
budget before the Legislature adjourned.

The present Unit 10 contract expires on June 30, 
1977. This July the union will give written notice of our 
desire, to begin negotiations for a new contract to take 
effect in July, 1977.

The Full Unit 10 Committee included the following 
members: Eve Hayseldon and Beverly Inouye (Hawaii); 
Joseph Barrozo and Virginia Ripanis (Maui); Rose 
Marie Morimoto (Kauai); Gladys Auyong (Oahu Mental 
Health Clinics); Esther Zablan (Hawaii State Hospital); 
Saturnino Villafuerte (C&C Ambulance); Abraham 
Kaainoa (Maluhia); John Sheehan (Oahu Prison); 
Eugene Mariano (Halawa Jail); Tasi Alo (Juvenile 
Detention Home); Josephine Bucaneg (Leahi); Chair
man J. B. Souza (Waimano); UPW State Director Henry 
Epstein, State President Jack Konno, and State Sec
retary-Treasurer Adeline Uhrle.

Unit 10 Chairman Souza, who let his beard grow 
during the 6 months of talks, praised the committee and 
its hard work, citing the frustration and long periods 
of waiting they went through. “The contract gains are 
not all we wanted, but given the situation, they’re the 
best possible thing at this time.”

Brother Souza also reported that should Unit 1 have 
to strike, Unit 10 would meet and discuss ways of 
supporting their sisters and brothers in Unit 1.

The Unit 10 contract was signed at a brief ceremony 
in the Governor’s office last April 14.

Unit 10 Full Negotiating Committee members voted 100% last April 6 to recommend ratification of the reopener agree
ment to Unit 10 members. The unit ratified the contract amendments by a vote of 940 to 59.
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LEGISLATURE GIVES LITTLE TO PUBLIC WORKERS
Cuts Made in

Unemployment Insurance
This session of the Legislature scored poorly in 

terms of legislation to benefit working people. In fact, the 
passage of S.B. 2326, which restricted the coverage of the 
state’s unemployment insurance program eliminating 
some 8,000 workers from collecting benefits in these hard 
times, sets the clock backward.

One major gain public workers made was on their 
medical and dental plans. S.B. 2643 calls for increasing 
the government employers’ contribution to our medical 
plans from $5 to $10 for single beneficiaries and from $15 
to $30 for family plans. This will bring the government’s 
share of the cost for health care plans up to 
approximately 50%, at least for a little while, until 
premiums go up. The government’s payment for the 
dental plan would be hiked from $2.57 to $3.26 a month.

OTHER GAINS
Other gains included an 8% cost-of-living bonus to 

pensioners who retired before 1970, and a bill allowing 
Puunene Hospital (Maui) and Waimea Hospital workers 
to buy back ERS credit into the retirement fund. Leahi 
Hospital was transferred from the university to the 
Health Department.

The State’s Comprehensive Employment Training 
(SCET) program was extended another year with $20 
million appropriated, but the temporary workers 
involved still will not receive full fringe benefits and 
union protection. They will still be treated as second- 
class workers by the employers and denied equal pay for 
equal work.

Some of the members of the union's lobbying team are 
shown during a break from their duties. From left to right, 
UPW legislative aide Mel Goto, Richard Costa (Kauai), 
PAC chairman Charles Iwata (Maui), Ed Hao (Oahu), 
Hannah Kekahuna (Oahu), Kiyoshi Nagata (Hawaii), 
Yuki Nishimoto (Hawaii), and Benny Rodrigues (Oahu).

16 Months of Waiting!

LPNs Still Waiting for 
Reclassification Action

Continued on P. 3
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As a result of our first Unit 10 negotiations in 
1972, management promised to undertake a survey 
toward reclassifying Licensed Practical Nurses. In 
late 1974, the survey was completed, and manage
ment agreed to reclassify the LPNs, pending an audit 
and completion of new position descriptions.

The LPNs were told that by March, 1975, the 
action should take effect. Then they were told that 
it wouldn’t be until October, 1975. Many LPNs 
eventually did get reclassified, but others, including 
those in Mental Health clinics, are still waiting.

The LPN audit was not completed until February, 
1976, and then Civil Service told the Mental Health 
Clinic LPNs who asked that the reclassification 
should be completed by this April. April’s come and 
gone, and now Civil Service is saying it will take 
longer because not all the position descriptions have 
come in, and besides, the Mental Health Division is 
planning a reorganization—which it has been doing 
for years. So things are still up in the air, and the 
patience of some mental Health Clinic LPNs is wearing 
thin.
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State of TAX REFORM

Health Fund Increase Approved
As the 1976 session of the Legislature draws to a close, it appears certain that 

the employer’s contribution to the Health Fund will be increased. The payment 
for a single employee will go from $5 to $10 and the contribution for the family plan 
will be increased from $15 to $30.

Also ready for approval is ratification and funding of all negotiated collective 
bargaining agreements.

There was no general increase in retirement benefits for all retirees. Those 
employees who retired before 1970 will have their bonuses raised.

Other items in the UPW legislative program which passed were the increase 
in the real property tax exemption and an upward adjustment in the jurisdiction 
of the small estates office of the courts.

For public workers, the biggest gain is the increase in the Health Fund con
tributions. Our original program was improvements in the plan and a 100% em
ployer contribution.

During the session, both public employment committees went on record 
favoring a 50% government contribution. The objections to a percentage approach 
came from the two money committees — the House Finance Committee and the 
Senate Ways and Means Committee.

In the Senate, Chairman Richard Wong was worried about the future impact 
of committing the government to a percentage of the total premium. He was afraid 
that the insurance carriers would take advantage of the Health Fund, knowing 
that half of the premium was coming from the government.

In order to have a “vehicle” for further discussions, the Ways and Means 
Committee increased the contribution by one dollar and sent the bill to the House.

The House Finance Committee inserted the $10.00 single and $30.00 family 
figures. Towards the end of the session, the Senate agreed to the House amend
ments.

While the higher employer contribution will be a help, some of the gain will 
be wiped out when premiums go up again this July.

With a flat dollar contribution, the unions will be forced to go back to the 
Legislature from time to time to fight for a larger government contribution.

Despite several hearings and intensive lobbying by the public employee 
unions, no major amendments to the public collective bargaining law were passed 
this year.

A bill to amend the service fee provisions passed the Senate. It improved some 
features of the service fee sections, but it also spelled out in detail the criteria to 
be used by the Hawaii Public Employment Relations Board when hearing service 
fee petitions. Some of the unions felt the amendments would make things more 
difficult than they are at present. The bill died in the House.

The Hawaii Public Employment Relations Board reopened the hearing on our 
union’s service fee on April 13. At the hearing, they asked for specific information 
on some union expenses. They were also interested in the $7.65 part-timers rate 
since we were the first union to propose a lower rate for 20-hour employee.

We supplied the data requested by the board and have not yet had a decision 
on the service fee increase, which was due to go into effect on January 1. We are 
hoping for an early decision. Since retroactivity is involved, we are planning to 
pro-rate the back payments over several months in order to minimize the impact 
on our members and service-fee payers.

While we made some gains this session at the Capitol, we also had significant 
losses. The amendments to the unemployment insurance law were much too 
restrictive. In many areas, labor was on the defensive at the session.

It also appears that the State’s temporary employment program will be con
tinued, but the temporary employees will not receive full fringe benefits and col
lective bargaining coverage. _

This is a partial report, written before the end of the Legislature. We are 
making arrangements for detailed legislative reports at division and unit 
meetings.

HECO Wants Another Rate Hike
Well, several months ago the Hawai

ian Electric Co. went back to the Public 
Utilities Commission asking for 
another 8.5% increase in our electric 
bills. On Oahu we would have to pay 
another $2.54 a month, if the PUC 
approves the request. Our monthly 
power bill would then climb, on the 
average, to over $30.

HECO was given a 14.6% rate hike 
in August, 1974, and another 1% a 
month later, but our bills have also 
been hiked several times since then 
through the “fuel oil adjustment 
clause”, which allows HECO to pass 
on increased fuel oil costs directly to 
us, without PUC hearings and 
approval.

If this next hike is approved, it will 
mean our electric bills will have risen 
about 30% in less than two years! This 
has really hurt our budgets, and for

retirees and those on fixed incomes, 
these rate hikes have taken a big toll.

HECO cites increased labor costs, 
“substantial” costs relating to environ
mental protection, and inflation of 
equipment and plant costs, as its rea
sons for the hike. Its Board officers, 
and stockholders want to be guaran
teed their same rate of profit in these 
times of crisis.

But what about us? Why should we 
bear the burden of keeping their profits 
up? Why should we subsidize the 
private monopoly owners of this public 
utility? Let’s trim their profits, or do 
away with private ownership of this 
vital utility altogether.

The State could operate this utility 
without profit and at a lower cost to 
us. It’s time we think about this, and 
oppose these rate hikes which eat up 
our wages and pensions.
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In 1971 Congress passed legislation 
to ‘reform’ the tax structure. Accord
ing to Senator Gaylord Nelson, this 
law reduced corporation taxes by 
about 15% — one of the greatest corpo
rate reductions in history. By mid- 
1972, according to a report by the pro
business banking firm of Goldman, 
Sachs, & Co., the share of corporate 
profits taken in taxes had already 
dropped 10%, as a result of this legisla
tion.

The 1971 law represents just the 
most recent step in the 20-year-old 
process of drastically lightening the 
tax burden on the rich. In 1953 U.S. 
corporations were paying about 37% 
of their profits to the government. By 
1969 the average business paid only 
29% of its earnings to the Treasury — 
despite the fact that the basic corporate 
tax rate has remained essentially 
unchanged.

Jn 1952 the wealthiest 1% of all fami
lies in America were paying 33% of 
their income in taxes. By 1967 they 
were paying at a rate of only 26%.

For the rest of us, the situation is 
just the reverse. Payroll taxes, whose 
burden falls almost entirely on work
ing people, have increased by 600% 
since 1954. Property and sales taxes, 
also levied regressively, have more 
than doubled in that same period. As 
a result payroll taxes now account for 
over 29% of federal revenues, while 
in 1954 they amounted to only 10% 
of all taxes paid to the government. 
Corporate taxes, on the other hand, 
now furnish less than 1/6 of the total 
tax collection, though they accounted 
for nearly 1/3 of all taxes paid in 1954.

While this has been happening our 
newspapers have been filled with re
ports of skyrocketing corporate 
profits, coupled with an ever increas
ing rate of inflation and unemploy
ment. Our average wages, however, 
have not even increased enough to 
keep up with the current inflation rate.

THE FUTURE
We can no longer put up with ‘tax 

reform’ that means more tax breaks 
for the rich. What we need is a move
ment of taxpayers to demand that our 
government close the loopholes and 
levy taxes based on one’s ability to 
pay. Until we do this, the wealthy and 
privileged will continue to avoid pay
ing their fair share. And we, the 
average taxpayers, will be forced to 
make up the difference.

Mahalo!
I’d like to pause long enough from 

plumbing and my union activities to 
thank you for electing me to the Division 
and State Executive Board. I’ll do my 
best to serve you and keep things from 
getting clogged up. Mahalo,

Albert Spencer

The Life and Struggles 
of Solomon Aki

(This is the last part of the story of the organizing of the "mud trades" and 
Laborers, and the life of Solomon Aki, as remembered by his wife and closest 
associates.)

For a few months in 1954 Sol worked 
with the Teamsters, and within a few 
days had succeeded in settling the 
Greyline strike, after almost every 
vehicle of the struck company ended 
up with flat tires. A few months later, 
feeling that “no union could have two 
generals,” Teamster union leader Art 
Rutledge gave Solomon his walking 
papers.

By this time Solomon had met Rev 
Medina, a former Local 5 (Hotel
workers) union organizer, and Elmo 
Samson, and in late 1954 and 1955 
worked hard with them to organize 
the “mud trades” — cement workers, 
plasterers, bricklayers and the like — 
and the Laborers’ Union. “The 
Filipinos were hardest to organize 
because of their fear of being fired,” 
Samson recalls. Solomon worked hard 
for unity among the Building Trades 
unions, but was resented by some local 
labor leaders for his strength and mili
tancy, and friendships with ILWU 
leaders. “Those days were tough,” 
Samson recalls. “Little to eat and lots 
of threats.”

Just as he was organizing to take 
back the phone workers from the

IBEW, Solomon suffered a stroke in 
1957, was paralyzed for 8 years before 
his death on January 2, 1966, at the 
age of 59. Even on his sick bed, he con
tinued to advise his co-workers in 
labor. His wife Jeannette retired from 
her job at Koolau in 1973.

Samson, now the head of the Labor
ers Union, remembers: “Solomon was 
always trying to build unions for men 
at the bottom of the totem pole. He 
was filled with integrity, a witty and 
wise man, a strong and forceful 
speaker who couldn’t be scared or put 
down for long.”

Laborers were making from 45c to 
65e in those days, and bricklayers only 
about 80e. Through their struggles 
and organization, the lowest wage 
rate for laborers is now $6.66, with 
bricklayers earning a good deal more. 
Lay-offs and unemployment are the 
main scourge of construction workers 
today, as the system gouges the work
ing class to salvage profits for the few. . 
Solomon Aki’s example can be a lesson 
to all of us in these increasingly diffi
cult times: fight back, don’t starve. 
Organize.

TACOS HUNGRY POWER
 Recipes for a Worker’s Budget

Try this simple recipe for some delicious, inexpensive eating.
INGREDIENTS: • 1 tomato

• 1 bell pepper
• 1 onion
• 1 lb. hamburger

• lettuce (shredded)
• grated Cheddar cheese
• 1 package taco spices
• 8 tortillas
• sour cream (optional)

DIRECTIONS: Chop tomato, bell pepper, onion and shred lettuce. In separate con
tainers, set aside chopped tomato, bell pepper, grated cheese and lettuce. Brown hamburger 
with chopped onion. Add taco spices, per instructions on package, and set aside. Heat oil 
in small frying pan, and fry tortillas, folding them in a rounded half into taco shells. After 
shells cool, add meat mix, topped with portions of chopped items and grated cheese, adding 
sour cream or hot sauce to finish. Serves 4. (Heat up a can of refried beans, with grated 
cheese on top, to complement your tacos.)

by Henry Epstein

WORKERS History

the Union
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Legislature 
Gives Little to 
Public Workers

Continued from P. 1

The State’s new budget allows for the wage gains 
and cost items for all contracts negotiated up to the 
time of the Legislature’s adjournment. (Our Unit 1 
Blue Collar negotiating team is still at impasse with 
management, and the talks have gone to mediation, 
with Federal Mediator Bob Castrey involved.)

The real property tax exemption was raised from 
$8,000 to $12,000, and $10,000 will be the maximum for 
the Small Estate Claims Court to handle; it used to be 
$3,500.

The legislators killed many of the items on our
UPW program, or amended them to mean little.

Government workers who retired before 1970 will 
have their bonuses raised, but there was no general 
pension increase to help all retirees, and the $300 
funeral benefit for pensioners was killed.

The transfer of Molokai Hospital to the State was 
stopped, at least for another year. Legislators also 
vetoed a bill to set up a 4-year college on Maui.

The 25-years-and-out early full retirement 
proposal for workers in hazardous occupations was

Unit 10 contract amendments were signed April 14 
by union and management representatives.

THROUGH THE EYES OF A UPW RANK-AND-FILE LEADER

The Philippines Today
Brother Gelacio Daoang and his wife journeyed to 

the Republic of the Philippines over last Christmas 
season. Gelacio is the chairman of the EDU 
Custodian’s unit and a diligent and active UPW 
member, who was formerly a plantation worker.

As an American citizen, Gelacio viewed martial 
law in the Philippines. “It’s not like the martial law 
in Hawaii after 1941. It’s martial law by President 
Marcos and his wife, and his close associates. They 
took away the rights to vote, and to speak your 
opinion, abolished elections and the Congress. It’s 
a very bad sore eye.”

“There’s now a curfew from 1 a.m. to 4 a.m. You 
can’t be out then. Newspapers cannot operate 
unless they’re with the President. His paper is 
about the only one publishing. Even the radio says 
‘This is the voice of Manila’, meaning the voice of 
the government. No media can be against the 
Administration.”

“The good part,” Gelacio said, “is that the streets 
are safe, and there are fewer crimes of violence, 
rape and murder. Corruption still exists and will 
take decades to get rid of.”

AMERICA HAS ITS CORRUPTION TOO
“But what about our own government and 

Watergate? Our own high officials have little to brag 
about, or to point the finger at the Philippines,” 
Gelacio asserted. Gelacio commended the Philip
pines for opening trade relations with the People’s 
Republic of China, showing more independence from 
the U.S. in foreign affairs.

He said that at first many people seemed to go 
along with martial law, even if they felt it was 
instigated by the government. “Some people believe 
that the government was behind the so-called 
assassination attempts on high officials’ lives—so 
it could establish martial law and keep Marcos in 
power.”

IMELDA’S ROLE
“Metro-Manila”, the new name for Manila and 

its suburbs, is administered by Ms. Imelda Marcos, 
and policed by the Manila Integrated Police, a 
much-expanded police force. These police forces,

Unemployed workers together with students seeking summer jobs and employed workers in several industries, 
demonstrated last April 12 at the State Capitol demanding that Gov. Ariyoshi veto S.B. 2326 which cuts out 
unemployment benefits for thousands of workers. The protest, organized by the Unemployed Workers Organizing 
Committee, brought out more than 250 people to oppose this anti-worker legislation.
turned down, with the legislators wanting to review 
each occupation, one at a time, for inclusion into the 
provision already won by fire-fighters, police and 
prison guards. Our proposal for full retirement after 
30 years of service also got nowhere. The Legislature 
also turned down ERS credit for unused sick leave 
retroactive to July, 1965, as well as ERS deductions 
from worker’s compensation checks.

Our bill to increase ordinary disability retirement 
benefits failed to get very far. The proposal to amend

May 8 and May 15
AFSCME Workshops Scheduled

The AFSCME Education Office is hosting two 
workshops on Saturdays in May:

May 8, “The Troubled Employee’’. What you 
need to know to help yourself or workers with 
problems on or off the job.

May 15, “Equal Employment Opportunity’’.
How to identify and fight discriminatory practices 
in employment and promotions.
Both workshops start at 9 a.m. at AFSCME Hall, 

707 Alakea St., 2nd floor. Call 521-6941 for more 
information.

which are now nation-wide and centralized some
what, have received 50% pay hikes, commissary 
privileges, and good insurance plans. Now public 
workers are trying to win the same benefits and 
pay, and one wage hike has already, been given. 
Each barrio now has a Captain appointed by Marcos 
rather than elected by the people like in past times.

Agrarian reform, according to Gelacio, seems 
to be just beginning. The rich people seem reluctant 
to give up the land, and the farmers seem hard- 
pressed to pay for it over the years. But Marcos is 
still publicly pushing the program, though his lands 
reportedly still have not been affected.

WORKERS’ RIGHTS REPRESSED
Strikes are outlawed in Manila and the 

countryside, and unions are banned, except for the 
official government-run union. There is still no social 
security, except for some government workers, and 
no welfare program; private charities handle all 
poverty cases, interviewing individuals in a huge 
auditorium and televising the poor people’s pleas for 
assistance.

The Manila Transit System has a lot of new buses, 
but they are all owned by President Marcos, the 
people say. Nice parks have been built, usually 
labeled, “Paradise of Imelda”, to credit Ms. Marcos 
with their construction. Squatters’ shacks, housing 
millions of poor people, crowd the areas around 
universities, and sanitation and water facilities are 
very poor. Housing is one of the greatest needs of the 
people, but little is being done. Unemployment is also 
very high.

the law on temporary assignment to guarantee a 
worker on T.A. the same pay as the worker he 
replaces also got a cool reception, and died. Despite 
some last hour efforts, the hotel room tax proposal 
also went down the drain.

The union’s efforts to win full-time jobs with civil 
service status and full benefits for Lapakahi project 
workers in Kohala were not successful. A bill to waive 
repayment of back standby pay received by Kauai 
Veterans Hospital workers also was killed.

A resolution did pass urging a state-wide expanded 
program of study for LPNs, to help them become RNs, 
but proposals for more tax credits for low-income 
families were rejected.

No changes in the collective bargaining law were 
made, despite our union’s proposals for 
improvements in service fee collection and deletion of 
the “management’s rights’’ section.

All in all, it was tough going at the Legislature this 
year as the politicians seemed more inclined to hold 
the line and even take away some of the hard-fought 
gains working people have won in the past.

Oahu Retirees to 
Meet on May 19

The Oahu Retirees Committee of the UPW 
will meet on Wednesday, May 19, at 9 a.m. at 
UPW Hall. The group meets on the third Wednes
day of every month.

Martial law, proclaimed by Presi
dent Ferdinand Marcos (above) 
has done little to improve the 
living conditions of the Filipino 
people.

Brother Gelacio Daoang, 
Head Custodian at Royal 
School and Chairman of 
the EDU Custodians' 
Unit for the UPW. Bro
ther Daoang and his wife 
visited the Republic of 
the Philippines last 
December.

Gelacio and his wife did not go to Davao in 
Mindanao because of the fighting there, but were 
told it was not just a religious war, but a war of 
independence in which Muslim peoples were 
battling the largely Christian Philippines army and 
police, and opposing new settlers and the arrival 
of the big pineapple companies there — Dole and 
Del Monte.

“There have been some improvements,” Gelacio 
concluded, “But the country is still very poor, and 
the people are beginning more and more to oppose 
the martial law and push for better conditions.”

(President Marcos' degree No. 823 banning 
all strikes was lifted last December 1 7 after a huge 
demonstration in Manila on November 23 of 
some 4,000 workers, students, priests, nuns and 
unemployed persons. This demonstration was held 
despite martial law restrictions against such 
gatherings. But within the past few months 
hundreds have been arrested by the Marcos' police 
in an effort to stop the growing protests against the 
regime and its policies. —Ed.)
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HOSPITAL DIVISION NEWS

Kuakini workers review new contract before voting to ratify it.

Kuakini Hospital Workers 
Ratify New Contract

Progress Still Slow 
in CFS Negotiations

A small committee of social workers, 
chaired by Yvonne Davinis, announced 
a lunch-time “brown bag” meeting 
to report on their first contract nego
tiations. The employing agency, 
CHILD AND FAMILY SERVICE, is 
long known for its work with teen-age 
youngsters and families with problems. 
The bargaining unit is made up of 
twenty professional social workers and 
is the first private-sector group of 
professionals in the UPW.

UPW staff member Steve Murin, 
assigned as the union’s chief spokes
man in talks, reported that “It was 
predictable that the situation would 
be different from negotiating with 
employers in traditional UPW situa
tions. In Child and Family Service 
talks, our negotiations have all of the 
traditional hang-ups but also have the 
unseen pressure which comes from 
representing professional people, who 
have never known much about unions 
from personal experience, while sitting 
at the negotiating table with pro
fessional administrators who also, 
have not had any personal practical 
experience with unions or unionism.. ”

Employer representative Mike 
Sweetow is also conscious of the 
special problems involved in a first 
professional agency situation. This is 
reflected in the need for “reporting 
back” to the Agency Board of Directors 
for guidance and direction before 
making commitments. The result is 
that meetings are not held frequently 
enough to satisfy the employees and 
their committee.

Committee members Esther Kaya, 
Harvey Goldman, and Mel Kinoshita

HOSPITAL DIVISION MAY MEETING SCHEDULE
PALAMA SETTLEMENT............ .. Tues., May 4 11:30 a.m.. .Palama Settlement
CHILDREN’S .................................. ..Tues., May 4 3:30 p.m................. .. Children’s
DIVISION EXECUTIVE BOARD ..Tues., May 4 7:00 p.m................. .. UPW Hall
WAHIAWA LABOR-MNGMT........ .. Wed., May 5 3:30 p.m................. ... Wahiawa
KAHUKU............................................ .. Wed., May 5 4:30 p.m...........Kahuku Library
HALE NANI...................................... . .Tues., May 11 4:00 p.m................. .. UPW Hall
KUAKINI .......................................... .. Wed., May 12 4:30 p.m............. . . .... Kuakini
KAPIOLANI LPNs................. ... .. Wed., May 12 7:00 p.m................. .. UPW Hall
WAHIAWA........................................ Thurs., May 13 3:30 p.m................. ... Wahiawa
POHAI NANI.................................... .Thurs., May 20 3:30 p.m................. . Pohai Nani
QUEEN’S .......................................... Thurs., May 20 7:00 p.m................. .. UPW Hall
AGENDA MEETING..................... ..Tues., May 25 4:00 p.m........... . . . .. UPW Hall

Farmworkers Union Increases
But ALRB Funds Run Out, Elections Stalled

As of last January, the United Farm 
Workers Union had won the right to 
represent 27,294 farm workers com
pared to 12,344 for the Teamsters. Of 
the 355 elections held up until last 
January, the UFW won 191, as opposed 
to 102 for the Teamsters, and 20 for 
“No Union”. Many of the 42 chal
lenged elections, including the Gallo 
election, should go to the UFW, once 
strikers are allowed to have their votes 
counted.

But the California Agricultural Labor 
Relations Board, the new agency set 
up to conduct these elections, has been 
short on funds to do the job. This has 
delayed many election results from 
being certified, and many elections 

emphasize the importance of job 
security for all covered employees. 
Because funds for Agency operations 
are not as predictable as those in 
public-sector (government) agencies, 
the Union demand for security for all 
employees has been a difficult subject 
to tie down in contract language.

“The fact that some staff members 
get funded, for salary purposes, by the 
Aloha United Way makes it safe to 
budget and to count on secure employ
ment for those persons. But the fact 
that a number of staff members work 
on federal and state contracts means 
that those staff people don’t have the 
feeling of job security that the AUW- 
funded people have. The way we have 
tried to meet this problem is to try to 
get agreement that ALL STAFF 
MEMBERS HAVE SECURITY 
WHEREVER THEY WORK BUT 
PERMIT CONTRACTUALLY FUND
ED STAFF MEMBERS TO MOVE 
INTO THE OTHER POSITIONS AS 
VACANCIES OCCUR OR AS CON
TRACTS EXPIRE.” It is on this com
plex and sensitive issue that nego
tiations are stalled at this time, Murin 
explained to the CFS Staff members 
at a recent meeting.

Committee members reported that 
steady progress has been made on 
subjects not related to job security, 
and that cost items will be on their 
agenda at later meetings. Negotiations 
have now gone on for over 9 months. 
The employer is represented at the 
negotiations by Administrative 
Director Myron Chevlin, his Deputy, 
Joseph Reiter, and Assistant Director 
George Chouljian.

from even being held. This winter the 
growers (especially Sunmaid and Sun
sweet) and Teamster leaders joined 
forces at the California Legislature to 
try to cut out more funds from the 
ALRB and revise the law to prevent 
union organizers from coming onto 
the ranches to talk to workers. The 
California Supreme Court recently 
upheld the right of union organizers 
to meet with workers on company 
property before an election despite 
the growers’ bitter claim to private 
property.

That’s why these forces are trying 
to pressure the ALRB by cutting or 
holding up its funding so that it will 
rule that the UFW can have access to

After several months of negotiations, 
on April 13 Kuakini Hospital workers’ 
negotiating committee reached a 
settlement with management on a new 
contract. The proposed contract was 
ratified by the membership on April 14 
by a vote of 68 to 3.

The contract is retroactive to 
December, 1975, and will expire on 
March 31, 1978. With two exclusions, the 
Kuakini workers will now have an 
agency shop instead of a charity shop; 
workers will pay dues to the union or an 
equal amount as a service fee.

The work period section is now 
clearer about the work hours of third 
shift workers and more liberal in terms 
of giving weekends off for Nursing 
Department employees. An extra 
holiday, Admission Day, was won 
beginning in 1977.

The vacation policy was improved to 
provide 2 weeks of vacation after 1 year, 
3 weeks after 4 years, and 4 weeks after 
7 years. Management promised to 
respond to vacation leave requests 
without a long delay.

Sick leave accumulation is now 
increased from 60 to 90 days, and HMSA 
Plan IV was won to provide: (1) a major 
medical expense rider; (2) a drug and 
vision rider effective next December 
which must be taken by all workers 
covered by Plan IV; (3) 100% employer 
payment on single medical plan, and 
50% employer payment on the family

KUAKINI HOSPITAL WAGE SCHEDULE
12-1-77Present 12-1-75 12-1-76

II........... ........................................ $515 $55 (570) $57 (627) $25 (652)
Ill......... ........................................ 530 56 (586 59 (645) 26 (671)
IV......... ........................................ 545 57 (602) 60 (662) 26 (688)
V........... 559 59 (618) 62 (680) 27 (707)
VI......... ........................................ 597 63 (660) 66 (726) 29 (755)
VII....... ........................................ 624 66 (690) 69 (759) 30 (789)
VII-A ... ........................................ 624 81 (705) 86 (791) 64 (855)
VIII .... ........................................ 692 73 (765) 77 (842) 34 (876)
IX......... ........................................ 730 77 (807) 81 (888) 36 (924)
X........... ........................................ 778 82 (860) 86 (946) 38 (984)

Kapiolani Hospital Provides 
Training for Technicians

With the union’s successful organiz
ing and bargaining for Kapiolani Hos
pital technicians, another gain was 
also won which helped four of our 
Nurses’ Aides at the Hospital.

Management agreed to set up a one- 
month course for Nurses’ Aides and 
other qualified students to train for 
positions as technicians. This course 
began last March 29, and the four aides 
enrolled in it received training pay 
amounting to about $20 more each 
month. At the completion of training,

Its Lead
farmworkers on company property 
only when there is no alternative way 
for the union to reach the workers. 
This kind of ruling would hurt the 
UFW — and this is what the growers 
and Teamster leaders want. Only if 
they can keep the UFW from talking 
to the workers do they have a chance 
of winning elections over the UFW.

The UFW, meanwhile, is on the 
offensive, picketing stores that carry 
scab grapes, Gallo wines and Sunmaid 
and Sunsweet dried fruits, nuts, or 
juice products. The union has called 
a National Farmworkers Week for this 
May 2-8, with special support activi
ties planned all over the country.

So keep the boycott alive. The UFW 
still needs your kokua. Don’t buy non- 
UFW grapes, Gallo wines, or Sunmaid 
and Sunsweet products. 

plan. The employer will also pick up 
50% of the cost of the single Dental plan. 
Part-time workers will now get medical 
benefits on a pro-rated basis.

Management will now pay 100% of the 
Temporary Disability Insurance 
premium, and will modify its policies on 
temporary transfers. Funeral leave has 
been increased to three (3) days. 
Employees will now be able to look at 
their own personnel files.

Parking will be provided at lower 
than the normal rates. Kuakini Home 
workers on night shift will now get the 
night shift differential, which will be 
raised for all Kuakini Hospital workers 
from $30 to $50, effective the date of 
ratification, April 14. Charge Nurses 
(SNF) will receive a monthly 
differential of $40, which will be raised 
to $45 on next December 1.
RECLASSIFICATIONS AND WAGES

Cook I will be upgraded from Labor 
Grade IX to Labor Grade X. LPNs who 
complete the course and qualify will 
also be upgraded (see Step VII-A in 
Wage Schedule below). Through the 
reclassification and wage hikes, LPNs 
who qualify will get a monthly wage 
boost totaling $231 between now and 
December, 1977.

Here is the new wage schedule which 
shows the increases retroactive to last 
December, and the scheduled pay hikes 
in December, 1976, and December, 
1977: 

the four aides will take positions as 
technicians and their wages will go 
up from about $595 (Nurses’ Aide’s 
pay) to $637 a month.
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City Streetlight Workers OAHU DIVISION NEWS
Win Back Standby Pay
Since 1971, the streetlight workers 

in the City’s Transportation Services 
Department would often be on week
end standby, from 7 a.m. Saturday 
morning to 7 a.m. Monday morning, 
required to be on call for emergency 
work and easily available by phone.

This practice resulted from an under
standing between the Department’s 
Personnel Chief Paul Kishinami and 
Supervisor Ambrose Costa. Kishinami, 
looking only at the fact that 48 hours 
amounted to two calendar days, autho
rized only two days of standby pay. 
This practice violated the terms of 
Section 28.01 of the Unit 1 contract, 
which provided that the men had to 
be compensated 25% of their daily 
pay rate for each day or portion of a 
day that they were on standby.

By the terms of the contract, the men 
should have received three days of 
standby pay —for Saturday, Sunday, 
and Monday. So the union filed a 
grievance charging a violation of the 
contract and demanding an additional 
day of standby pay for those involved, 
retroactive to July, 1972, when the 
contract took effect.

JUST A TECHNICALITY?
Management’s response was to ad

mit they had made a mistake in inter
preting the contract, but they asserted 
that the union was just trying to use 
“a technicality” in claiming the back 
pay. So Union Business Agent Patrick 
Ah Loo called a meeting with the men 
and management to determine just 
what their understanding of the stand
by arrangement had been.

It came out that nobody ever told 
the men what the contract provided, 
and that Kishinami had not even told 
supervisor Costa what was in the con
tract. (Even Costa had lost out on 
standby pay.)

Management at that meeting again 
admitted they had erred and agreed 

Oahu Workshop A Success!

Last April 3 the Oahu Division Training Workshop for unit leaders brought together 
34 Unit 1 leaders and 9 Unit 10 leaders for a day-long session on negotiations and 
strike preparations, Emergency Fund provisions, and the duties of Division officers 
and staff. Planned by Division leaders and AFSCME Ed Rep Al Hamai, the day-long 
workshop was rated as “very worthwhile" and "very helpful" by 90% of those who 
attended. The small discussion groups worked out pretty well in involving partici
pants in the important plans that must be made for the months ahead.

to pay 3 days’ standby pay from then 
on. In exchange, management hoped 
the men would drop their claim for 
back standby pay.

The men’s reply was unanimous. 
“We were losers all this time, and we 
ain’t going to be losers any longer. We 
want the back pay!”
DEPARTMENT PLEADS POVERTY

Then management shifted its stance 
again and said because of the Depart
ment’s financial bind, they could only 
give the men compensatory time off. 
But the men insisted on back pay, and, 
according to the contract, it’s up to 
them how they would be paid back. 
So, grudgingly, management agreed 
to the back pay, pending the approval 
of a supplemental appropriation.

B.A. Ah Loo got all relevant infor
mation from the Department as to 
who was on standby since July, 1972, 
and what their wages had been. On 
the basis of the facts, 12 workers are 
due to be paid back some $1,658 al
together. The men are Joseph Bryant 
($120.56), Rudy Teves ($29.37), Juan 
Quintanilla ($395.35), Lamuel Kualapai 
($238.81), Toyoichi Chikazawa ($327.95), 
William Keanoana ($277.43), Joseph 
Burnett ($42.53), Paul Burnett ($66.42), 
Charles Bryant ($9.38), Herman Meyer 
($9.38), Barney Isaacs ($8.92), and 
Anthony Vasconcellos ($106.76).

OTHERS TO BENEFIT
About 14 other workers in the De

partment will also receive back stand
by pay as a result of the union’s victory 
on this grievance. Unit Chairman Paul 
Kawamura brought this matter to the 
attention of B.A. Patrick Ah Loo, who 
got together the men, and the figures, 
to win this grievance.

KNOW YOUR CONTRACT, AND 
MAKE SURE IT’S ENFORCED. IT 
ALWAYS PAYS - AND SOMETIMES 
QUITE A BIT!

Left to right, DAGS workers Sam Hao, Sr. (retired), Henry Foster, and Ellen Puha 
share grievance table with UPW B.A. Bob Chang (right) in discussion with DAGS 
officials on Ellen's grievance against their discriminatory policies which caused 
Sister Puha to be turned down for a promotion to forewoman.

DAGS Officials Reject Grievance
Puha Continues Fight Against
Discrimination in Promotions

DAGS Capitol custodian Sister 
Ellen Puha, a working forewoman, 
received a negative reply from DAGS 
management to her and the union’s 
grievance against the denial of a pro
motion.

Sister Ellen and UPW Business 
Agent Bob Chang feel strongly that 
she was discriminated against because 
of her sex and race.

When a foreman’s position opened 
late last year, Ellen applied for it and 
went through the testing and interview 
procedures. She was the most senior 
employee and had also done tempo
rary assignment work as a foreman. 
Yet a less senior employee was given 
the promotion, with management 
crediting his years as an Army ser
geant to justify their decision. A griev
ance was filed last December, charg
ing discrimination and violation of our 
Unit 1 contract’s provisions on senior
ity.

At a second step grievance hearing 
last March, with DAGS Deputy Comp
troller Mike Tokunaga, Personnel 
Director Herbert Lim and Supervisors 
Akira Kubota and Mitsuo Furuya, 
B.A. Bob Chang pressed management 
to be fair and award Ellen the promo
tion.

“The facts are clear. You have no 
affirmative action program. You have 
more women than men among your 
custodial employees, yet there are no 
women supervisors. Ellen had relative
ly the same score on the test, and has 
good job performance ratings, espe
cially while she was on T.A. as fore
man.” 

Painting over the Problems?
The Sad Saga of DAGS

With the critical shortage of 
plumbers, electricians and carpenters 
in the DAGS School Building Mainte
nance Department, with amazing
logic, DAGS management has just 
brought 10 painters into the Depart
ment—as part of the SCET program.

The SCET (State Comprehensive 
Employment Training) program is a 
temporary job program for unem
ployed workers which pays the lowest 
union wage and provides no fringe 
benefits.

Some DAGS workers have sug
gested with all these painters DAGS 
can paint plenty of “Closed —Out of

OAHU DATES TO REMEMBER
Section 8 (Stop Work) Meetings in Unit 1. May
Oahu AFL-CIO ..................................... Tues., May 4...7 p.m.
Oahu Agenda Meeting..........................Mon., May 10 .. .7 p.m.
Parks Dept. Unit ................................. Tues., May 11 .. .7 p.m.
Oahu Division & PAC..................... Thurs., May 13.. .7 p.m.
EDU Custodians..................................... Sun., May 16... 1p.m.
Retirees.................................................... Wed., May 19.. .9 a.m.
Oahu Agenda Meeting..........................Mon., May 31.. .7 p.m.
Oahu Division & PAC..................... Thurs., June 3... .7 p.m.

NOTE: The June Division Meeting is moved up one week 
due to the AFSCME Convention in Miami in mid-June.

Chang noted that Governor’s Com
mission on the Status of Women and 
the Equal Employment Opportunities 
Commission (EEOC) were interested 
in Ellen’s case, and that if her griev
ance was rejected at this step, the 
union would advise her to go all the 
way in filing a discrimination com
plaint against the Department with 
those two agencies, on grounds of race 
and sex bias.

To this, Mr. Tokunaga merely re
plied, “We are processing the griev
ance and you’ll get our answer. But 
for the sake of all women employed 
by the State, Ellen should go right 
ahead and file her complaint.”

Ellen herself spoke at the hearing, 
demanding, “Were you people fair in 
judging me? What you did was wrong, 
and you know it.”

Ellen feels she was turned down not 
only because of sex and racial bias, 
but because, as a UPW steward, she 
was actively involved in fighting for 
full overtime pay for DAGS custodians 
last spring, when they worked two 
days straight, around-the-clock, after 
Governor Burns passed away.

Meanwhile, management has hired 
9 more custodians for the new State 
building, but neglected to put in for a 
supervisor’s position. They refused to 
commit themselves to hiring Ellen 
for this new supervisor’s position when 
it comes through.

Ellen Puha is a fighter, and is re
solved to continue her efforts against 
the discriminatory practices of DAGS 
management until she wins.

Order” signs on the broken down rest
room facilities and toilets in many of 
the schools. Or if the kids have to use 
more natural facilities in the outdoors,
DAGS can assign painters to paint 
the wastes green.

One DAGS worker put it this way: 
“It’s crazy. Painting is the least of our 
problems — there are no emergencies 
in painting! Maybe they just like the 
schools to look good on the outside, 
even if they’re falling apart inside.” 
He noted there were just two plumbers 
and two electricians assigned to over 
36 Leeward area schools.

“Heck, they could at least have hired 
some helpers or laborers to give the 
plumbers, electricians and carpenters 
a hand!” he added. When a steampipe 
recently broke at Nanakuli School, 
the DAGS workers felt like telling 
management, “Send the painters to 
paint it blue! ”

The union has been urging DAGS 
to use its designated funds to fill the 
many vacancies in the Department, 
but so far these pleas have fallen on 
deaf ears. Maybe DAGS would rather 
paint over the problems?
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HAWAII Public Works Employees 
Get First-Aid Training

Imaizumi Honored

Mahalo
Thank you for placing your confi

dence and trust in me. I have a lot to 
learn and I look forward to your kokua 
as President of the Fraternal Associa
tion.

Fraternally, 
Franklin Baptiste

watch out for

CONTRACT VI0lATIONS!

Hawaii Division members on the State 
PAC this year include Brothers Kiyoshi 
Nagata (Division V.P.), and William 
Ahia, III (right).

HAWAII DIVISION MAY MEETING SCHEDULE
HILO HOSPITAL (UNIT 10) . ......... Mon., May 3 7:00 p.m............. .............UPW
PARKS & RECREATION......... ....... Tues., May 4 3:00 p.m............. ............. Shop
HILO ROAD.................................. ....... Wed., May 5 3:00 p.m............. ............. Shop
BWS................................................. ... Thurs., May 6 3:30 p.m............. ............. Shop
PUNA..............................................
LAUPAHOEHOEMon.,

......... Fri., May
May

7
10

3:00 p.m.............
3i00 p.m.............

............. Shop

............. Lib.
BLDG. DEPT.................................___ Tues., May 11 3:30 p.m............. ............. Shop
STATE PARKS............................ ....... Wed., May 12 12 noon.............................. Shop
STATE HIGHWAY ..................... .... Wed., May 12 3:30 p.m.............. ............. Shop
AIRPORT...................................... ...Thurs., May 13 11:00 a.m.......................... Shop
HILO HOSPITAL (UNIT 1) ....___ Mon., May 17 7:00 p.m............. .............UPW
KONA UNITS .............................. ....... Wed., May 19 7:00 p.m............. .. Yano Hall
HONOKAA UNITS....................... .. Thurs., May 20 3:00 p.m............. ............. Shop
KAU HOSPITAL.......................... ...........Fri., May 21 1:30 p.m.............. ............. Shop
KOHALA UNITS ........................ ....... Wed., May 26 7:00 p.m............. ... Crt. Hse.
WAIMEA........................................ .. .Thurs., May 27 3:00 p.m............. ............. Shop
KA'U UNITS ................................ ........... Fri., May 28 3:00 p.m............. ............. Shop

By N. Matsumura, Safety Rep.

As a result of the State OSHA Stand
ards (Section 203.2), on May 6 and 7, 
1975, the American Red Cross con
ducted an Instructor’s Course on 
Multi-Media Standard First Aid and 
Personal Safety. The County Safety 
Coordinator, Mr. Geoge Paiva, notified 
all the various Departments in the 
County so that each Department 
would have a certified instructor to 
train its employees. According to the 
law, for each branch, plant or depart
ment, current first aid training certi
ficates must be held by one person for 
each fifteen employees and at least 
two persons for more than fifteen em- 
ployees.

The Public Works Department 
very fortunate to have had five em-
ployees selected by Mr. Edward 
Harada, Chief Engineer, to attend 
this class, with the hope that, if at all 
possible, ALL employees of the Public 
Works Department be given this Multi
Media First Aid Class to benefit them 
on and off the job. These five men who 
are now Certified Instructors are 
Joseph Kapahu, South Hilo Road, and 
Union Representative; Frank Sharp, 
Hamakua Road; Henry Fukushima, 
Kona Road; George Carvalho, Super
visor, Puna Road; 
Matsumura, Public 
Representative.

Safety Coordinator 
called a meeting with the Certified 
Instructors to discuss the training aids 
necessary for the classes to be held.

to stop passage of collective bargain
ing laws for federal government 
workers and to oppose union organiz
ing campaigns. The committee ought 
to be renamed the “Right to Work at 
the Lowest Wages” Committee, since 
most of the states with “right to work’’ 
laws banning union shops and union 
security have the lowest wage rates 
in the country.

In talking about public workers’ 
growing militancy, this committee 
writes: “America will go the way of 
those nations whose government em
ployees riot in the streets while 
disease, fire and crime rage go un
checked.” This is how they speak of 
our strikes.

These big business scabs would 
rather see us chained to our jobs, with
out our strike weapon, and forced to 
work for starvation wages. Tell your 
neighbors and fellow workers not to 
fall for the line of this lousy group. 

While awaiting the arrival of the films, 
the Safety Coordinator acquired the 
manuals, workbooks, bandages, 
blankets, etc. Splints and poles were 
made by the Building Department. 
Safety Representative Noriyasu 
Matsumura worked on the scheduling, 
arrangements, distribution and notifi
cation to the Public Works Depart
ment, and with the arrival of the films, 
a dry-run performance and prepara
tion was conducted among the in
structors.

The first class was held at the Hilo 
Armory on November 3, 1975, with 
ten employees in a class, and with 
Fukushima, Kapahu and Sharp in
structing.

Instructors have since gone to Ka’u, 
Kona and Honokaa to give these 
classes. Feedback from the employees 
on the Instructors is that they are doing 
an outstanding job.

“Why me?!?”-“What for?!?” 
ware the initial thoughts of the “stu
dents”, but usually, by morning break, 
the attitude had changed and most of 
them later commented that this type 
of training is good because First-aid 
can be applied to one’s family and fel
low workers, and you will know what 
to do in case of an emergency.

By mid-March, 1976, of 281 regular 
DPW employees, 196 have gone through 
the classes. This leaves 85 persons 
who will be attending the classes in 
September through mid-November. 
By 1977, ALL Public Works employees 
will have gone through the classes.

Statewide Medical Communication 
System Now in Operation

The alert tone of the two-way radio 
at Hilo Hospital sounds. “This is Ha
waii County Fire Rescue. I have a 
coronary, request doctor.’’ Hilo Hos
pital replies, “No doctor available, 
standby for Oahu assistance.’’ Hilo 
Hospital continues, “Queen’s, this is 
Hilo, Hawaii County Fire Rescue has 
a coronary.’’ From this point on, the 
Hawaii County Fire Rescue personnel 
continues to communicate directly 
with the physician at Queen’s for 
orders to begin pre-hospital treatment 
of the coronary patient.

The completion of the Statewide 
Medicom (medical communications) 
System has made this scene possible. 
Since January, 1974, Mobile Intensive 
Care Technicians (ambulance para
medics) on Oahu have utilized this 
radio system to communicate from the 
scene of a medical emergency to a 
hospital-based emergency room 
physician to receive orders for pre
hospital treatment of victims of acci
dents or sudden illness. Now persons

NOW THAT WE'VE FIXED IT That YOUWon't BE Paying dues To That Union CroWd

YOU SHOULDN'T MINDTALKING... A  ten Percent RATE cut/

Hiroshi Imaizumi (right), chlorination 
plant operator with the County Depart
ment Water Supply, receives an award 
for his 25 years of service with the 
department from Jay Sasan of the water 
commission. Imaizumi was honored by 
the commission at a recent luncheon.

Rent Assistance 
Available Now
The County’s Section 8 rental hous

ing assistance payments program may 
be able to help you with your rent. 
Contact the County Housing Agency 
at 190 Keawe Street, phone 935-8581.

responsible for rendering emergency 
medical care (ambulance personnel, 
Hawaii County Fire personnel and 
physicians) on the neighbor islands 
will have the same communication 
capabilities presently available on 
Oahu.

Other capabilities of each County’s 
Medicom System include:

a) local area to hospital communi
cations during emergency situations.

b) voice transmissions from regional 
designated hospitals on Hawaii, Maui 
and Kauai to the designated regional 
hospitals on Oahu for medical consul
tation.

c) coordination of hospital facili
ties, medical resources and medical 
personnel during disaster situations.

The Medicom System is a totally 
federal-funded project authorized by 
the U.S. Department of Health, Educa
tion, and Welfare under the direction 
of the Hawaii Medical Association.

HAWAII DIVISION BUDGET FOR 1976
Division Officers’ Allowance.................................................. . ........ .......  $360.00
Executive Board (Meals & Mileage)............................................. ..... 600.00
Good & Welfare................................................................................ .......... 300.00
Office Supplies ............................................................................. . . . .......  8.00
Contributions....................................................................................... ....... 300.00
Public Relations................................................................................. ....... 10.00
Education............................................................................................ ....... 25.00
Kick-Off................................................................................................ ....... 500.00
Sports.................................................................... . ............................. ....... 75.00
Labor Day Parade.................... .......................................................... ....... 450.00

TOTALS....................................................... $2,628.00

Right To Work Committee 
Attacks Public Workers
A right-wing smear campaign 

against public workers and their 
unions has been launched through 
nation-wide mailings from the 
National Right To Work Committee 
headquartered in Fairfax, Virginia. 
These mailings, which have been re
ceived by many people in Hawaii, 
charge that public workers and their 
unions are trying to take over the State 
and local governments through the 
plots of “ruthless union officials" who 
are seeking through strikes to gain 
“virtually unlimited power.”

This anti-labor committee is 
financed by big .business interests and 
is actually trying to do away with our 
right to strike. Our international union 
AFSCME is suing this committee to 
reveal the big businessmen and com
panies who are financing their attacks 
on public and private workers.

Headed by right-wing Alabama 
Congressman Bill Dickinson, this 
“Right to Work” committee is seeking



May, 1976 Page7

On March 4th, B.A. Adrian Hussey (right) 
observed his 8th year as Business Agent with 
the UPW in the Maui Division. He is shown 
here at his desk, discussing a problem with 
Brother Jerry "big boy" Ponce — Unit Chair
man and chief steward of the County Parks 
Dept.

Mr. Harry Chang, Benefits Division, DOE, 
speaking to about 57 Maui School Custodians 
on "Wills & Testament" and the "Health 
Plan," at a Workshop sponsored by the DOE 
which was held on February 27, 1976, at the 
DOE Annex in Kahului.

In Memoriam
Robert S. Shiroma — member- 

Oahu Division, Airport Opera
tions unit. 3/11/76

Cecilia Mena — spouse of member 
Vincent Mena — Maui Division, 
retired. 2/28/76

Peter Kaaihue — member Oahu 
Division, retired. 3/10/76

Isao Yamane — member — Oahu 
Division, retired. 3/11/76

Ernest C. Medeiros — member — 
Oahu Division, County Parks unit. 
3/28/76

Catalino Fernandez — spouse of 
member, Annie F. Fernandez, 
Oahu Division, Waimano Home 
unit. 3/11/76

Elaine P. Souza — member — Oahu 
Division, Airport Operations unit. 
3/27/76

Maui, Lanai and Molokai
Strike Preparations Underway
Special Board Meeting on Unit 1 Impasse

A special meeting of the Maui 
Division Executive Board was held 
on Friday, April 2nd at the Maui Divi
sion Headquarters in Wailuku, with 
good participation from all Units.

The purpose of the special meeting 
was to discuss progress of negotiations 
then going on in Units 1 and 10. It was 
reported by members of the executive 
committee that Unit 1 negotiations had 
reached a point of complete halt with no 
signs of agreement from both sides, and 
the only solution to the problem was to 
declare an impasse in negotiations.

In view of the impasse in Unit 1, it

Wailuku Mechanics Push 
Job Reclassification
On March 29 at the 

request of the Union, a 
meeting was held to discuss 
the possible reallocation of 
the Wailuku Mechanics to 
the class of Heavy Vehicle 
Mechanic. For a long time 
now, these mechanics are 
continually required to 
perform daily duties which 
are relatively and signi
ficantly the same duties 
outlined in the class of

Grievance Filed on Emergency Meals Payment
On March 29 the union filed a griev

ance on behalf of members of the State 
Highways Division concerning the 
payment for meals. Although the work 
performed was on January 31, 1976, 
the alleged violation was discovered 
by member Stanley De Lima on March 
17, 1976, when he was asked to sign 
the claim for emergency overtime 
meal. Brother De Lima reported to 
the Union that he performed emer
gency work during the period 6:00 

was decided by the Division Executive 
Board that full discussions be held 
with regard to procedures and guide
lines concerning the Maui Division 
Emergency Fund in preparation for 
a possible strike.

It was also decided that Division 
monthly kickbacks to Units be discon
tinued for the time being until an 
agreement is reached in both Unit 1 
and Unit 10 in negotiations. (Unit 10 
talks resulted in a settlement in early 
April, which has been ratified by the 
membership and approved by the 
Legislature.)

Heavy Vehicle Mechanic. 
Mr. Stan Franco, Person
nel Assistant with the Dept. 
of Public Works, was the 
resource person for the 
County at this meeting.

It was decided that a 
review of all time and work 
sheets will be conducted 
and a report be given to the 
Union concerning the 
findings and decision.

Change in Work Week 
at Landfill Operations?

At the request of the Union, all Maui County Landfill 
Operators were called in for a meeting with the County 
Public Works Department, to discuss a possible change 
of hours in the landfill operations of the County. 
Members that participated included those from Hana, 
Makawao, Lahaina, and Wailuku. Input from these 
Operators provided needed information to the County, 
before the proposed change in hours in these areas 
takes place.

The Union’s position is that our members are willing 
to work on a 7-day week basis, provided they are given 
overtime pay. Members are not in accord with the 
proposed plan to change their schedules to include 
Saturday and Sundays on a 5-day week basis.

A.M. through 12:00 Noon on January 
31, 1976. The claim shows that pay
ment will be paid for breakfast only.

It is the Union’s position that 
payment for meals should include 
breakfast and lunch, since the em
ployee normally consumes his break
fast meal at home at 6:00 A.M. each 
workday. Consequently, in accordance 
with the Unit 1 contract (Sections 
34:01 & 34:03) the employee should

It was also decided that all Units 
should start raising funds to assist 
their members in every way possible- 
just in case!

In addition, the Maui Division 
Executive Board proposed additional 
funds be raised for the PEOPLE’S 
program and the John Burns Founda
tion Fund. We ask and solicit the 
assistance of all members in this 
endeavor. After all, any kokua you can 
offer will be for your own benefit and 
future gains. Remember, when you’re 
approached in any way, please kokua!!

be paid for a meal (lunch) 5 hours 
after the 6:00 A.M. breakfast meal 
which would be at 11:00 A.M. for his 
lunch meal.

In view of the emergency of the 
situation, the employees were required 
to perform their duties without a 
break, causing them to miss both their 
breakfast and lunch meals.

At this writing, the grievance was 
at Step 1.

Highways Reorganization 
Plan Creates New Positions

Division Director Al Carvalho re
ported to the Maui Board on the pro
posed plan by the Department of 
Transportation to reorganize the Main
tenance Section of the Maui District 
Highways Division. The reorganiza
tion will provide for 8 new positions 
as follows: (a) 1 Bridge Maintenance 
Supervisor I, FL-11; (b) 4 Bridge Main

tenance Worker I, WB-11; (c) 2 Truck 
Driver-Laborers, WB-5. Also, another 
position, a Signal Electrician, WB-12, 
will be added to the Traffic Services 
Unit.

A meeting was held last March 30 
at the Maui State Baseyard of the 
Highways Division to inform all em
ployees of the proposed additions.

Sick Leave Credit — What Does It Mean?
Act 177 provides that “A public 

employee who retires or leaves 
government service in good standing 
with 60 days or more of unused sick 
leave shall be entitled to additional 
service credit in the Retirement 
System as follows:

“An employee with 60 days of 
unused sick leave to his credit shall 
have his years of service increased 
by three months for the purpose of 
computing his retirement allowance.

“For each additional 20 days or 
major fraction thereof of unused sick 
leave in excess of 60 days that the 
employee has to his credit, he shall 
have his years of service increased by 
one month for the purpose of com
puting his retirement allowance. ”

What does it all mean? How does 
it apply to each employee contem

plating retirement?
First of all, an .employee must have 

the minimum number of sick leave 
days—60—when leaving the City 
before any retirement allowance 
adjustments can be made.

Secondly, sick leave credit cannot 
be used to adjust any shortage of a 
minimum age or years of service 
requirement.

And thirdly, sick leave credit is 
computed and applied only after all 
other retirement computations are 
completed.

Most importantly, only if an 
employee is of the minimum age 
and/or has the minimum years of 
service at the time of retirement will 
60 days or more of unused sick leave 
be credited.

Some of the members of the Unit 1 
Executive Negotiating Committee from 
the Maui Division.

Words of Wisdom
"Those who profess to 

favor freedom, and yet de
preciate agitation, are men 
who want crops without 
plowing up the ground . . . 
Power concedes nothing 
without a demand. It never 
did. and it never will.

"Find out just what the 
people will submit to. and 
you have found out the 
exact amount of injustice 
and wrong which will be 
imposed upon them."

—Frederick Douglass 
August 4. 1857

MAUI DIVISION MAY MEETING SCHEDULE
MOLOKAI HOSPITAL UNIT ..........Tues., May 11 7:30 p.m. Hospital Conf. Room
MOLOKAI UNIT .................................. Wed., May 12 3:00 p.m........... County Garage
MOLOKAI CUSTODIANS & CAFE. Wed., May 12 7:30 p.m... Community Center
KALAUPAPA UNIT....................... Thurs., May 13 11:30 a.m............. Paschoal Hall
MAKAWAO UNIT................................ Tues., May 18 3:00 p.m.......... Baseyard Office
KULA UNIT............................................ Wed., May 19 7:30 p.m.Keokea Park Pavilion
PARKS UNIT .....................................Thurs., May 20 3:00 p.m. Division Headquarters
LAHAINA UNIT................................. Thurs., May 20 3:00 p.m.County Garage
MAUI MEMORIAL HOSP. UNIT Thurs., May 20 7:30 p.m.Division Headquarters
DAGS UNIT..............................................Fri., May 21 3:00 p.m..........Carpenter Shop
CUSTODIAN UNIT.............................. Mon., May 24 7:30 p.m.Division Headquarters
HANA UNIT...........................................Tues., May 25 11:30 a.m..........Baseyard Office
CAFETERIA UNIT..........................Wed., May 26 7:30 p.m.Division Headquarters
WAILUKU UNIT............................. Thurs., May 27 3:10 p.m County Baseyard
RETIREE COMMITTEE..............................................On Call by Committee Chairman
TRANSPORTATION UNIT.......................................................On Call by Unit Chairman
ASSOCIATE SERVICE UNIT...................................................On Call by Unit Chairman
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Impasse Reached in Negotiations

Unit 1 Builds for Contract Fight
On Monday, April 5, the UPW formally filed a 

notice of impasse on Unit 1 Blue Collar negotiations 
with the Hawaii Public Employment Relations 
Board (HPERB). A hearing was held by HPERB 
on Wednesday, April 7, which resulted in intense 
negotiations through the afternoon of April 12. The 
union, together with management, then filed a joint 
notice of impasse.

The Unit 1 Executive Negotiating Committee, 
bargaining for a new contract for the approximately 
7,600 blue collar public workers in the Unit, had 
settled over 50 minor and major sections with 
management before the talks bogged down. The 
union negotiators reported a deadlock on some 80 
demands, including the major demands the union 
put forward on working conditions—staffing, 
seniority, job security, and grievance procedure. 
Management finally made its wage offer to the 
UPW team, which is seeking a $200 across-the- 
board monthly pay hike for blue collar workers, 
and $250 for the skilled tradesmen. Management’s 
last offer for a monthly hike was $60 plus 1 1/2% of 
gross pay.

Talks broke off at 4 p.m. on April 12. After impasse 
was declared by HPERB, Federal Mediator Robert 
Castrey was appointed, and he will have 15 days to try 
to settle the differences. If no agreement is reached,

The Unit 1 Full Committee unanimously authorized 
their negotiators to stick to the key demands and go 
to impasse and strike preparations.

HPERB will then have three (3) days to appoint a fact- 
finding team, who would make their 
recommendations public within 15 days.

If the union rejects the fact-finders’ recommen
dations and the arbitration route, a 60-day “cooling 
off” period begins, after which a strike is legal. The 
union must serve notice of a strike ten days before 
a strike is actually called. The whole procedure 
takes about 93 days from the time impasse is 
actually declared. So by some date in mid-July, the 
UPW’s Unit 1 will be free to strike.

STRIKE PREPARATIONS BEGIN
Meanwhile, many of the Unit 1 work units have 

begun picking strike captains, organizing 
“bumming” and relief committees, and raising unit 
strike funds to assist their members in need and to run 
soup kitchens during the strike. The statewide 
Emergency Fund also is continuing to grow at the rate 
of some $1,500 a month. Our International Union, 
AFSCME, with over 700,000 members, will also be 
behind our Unit 1 workers.

The Oahu Division has set up a Strike Committee 
with Refuse worker Benny Rodrigues as chairman. 
This committee is meeting every few weeks, with 
unit chairmen and other rank-and-file leaders as 
members. Other Divisions are also well underway 
with strike preparations and fund-raising.

The UPW State Executive Board, meeting in 
late April, will review negotiations and strike 
preparations, as well as a suggestion from several 
staff members that union field staff servicing 
public workers go without pay during the period of 
a strike by either Unit 1 or Unit 10.

Unit 1 is one of the strongest of the bargaining 
units, with its 7,600 members in refuse collection, 
sewage disposal, water supply, school and hospital 
custodial and cafeteria work, road and streetlight 
repair, harbors, state highways, airports, and parks. 
The unit is serious about its demands since this is 
a one-year contract; working conditions have gotten 
worse; and real wages have fallen behind inflation. 
The next contract talks, which could begin as soon as 
next October, would be conducted jointly with other 
bargaining units.

Unit 1 Executive Negotiating Committee members 
report on the situation in Unit 1 contract talks to the 
Full Negotiating Committee.

“THIS IS THE YEAR!”
As one union negotiator put it: “This is the year 

we must catch up, if we are to make ends meet. We 
must make major gains. This is what our rank-and- 
file want, and we’re prepared to strike if we have 
to.”

A strike vote will be taken among all Unit 1 
members before any strike notice is given. All Unit 
1 members should be advised to save whatever 
money you can, and check with your credit unions, 
banks, and loan agencies on arrangements in the 
event of a strike. Store up canned goods and other 
items in your units and households. Begin now to 
prepare.

IMPORTANT 
Parks Unit Meeting

Tuesday, May 11, 7 p.m., UPW Hall, 
1426 N. School St.

• Review and approval of New Constitution 
and By-laws for the Unit.

• Plans for Strike Preparations and Emergency 
Funds.

• Discussion of issue of CETA workers.
• Election of Vice-Chairman.

Refreshments to be served. Please come out 
for this important meeting!
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100% for Airport Unit 1

The DOT Airport Custodians' Unit was the first UPW 
unit since last year's Convention to win the $100 
organizing prize for signing up 100% of the workers 
in the unit into the UPW. Left to right. Chairwoman 
Eleanor Hanakeawe and State Board member, Hannah 
Kekahuna pose with Business Agents Wilhelm Cordes 
and Bobby Chang as they review their unit's full UPW 
membership.

CHAMPUS RULES CHANGED
Retired military personnel and dependents of 

retired, active duty or deceased members of 
the armed forces who are receiving CHAMPUS 
benefits may no longer use CHAMPUS funds to 
pay for non-emergency inpatient hospital care if 
such care is available in a military or Public 
Health Service hospital which is within 40 miles of 
their homes. They should instead go to the 
uniformed services hospital closest to their 
homes, or get a Non-availability Statement if the 
needed care cannot be provided. This change took 
effect last February 9.

Refuse "A" Wins Mountainball Honors
Last April 9, Refuse “A” and “B” teams battled 

each other for the championship of the UPW 
Mountainball League, before a lively crowd of nearly 
100 spirited supporters.

The two refuse teams had identical records going 
into the game, with 9 wins and 1 loss each.

The Refuse “A” team, led by Leroy Palawa and 
Moses Neves, came out on top, by a score of 10 to 2, 
over the tough “B” team organized by Brother Tony 
Rodrigues.

Here are the closing records of other teams in the 
League: Pearl City, 8-2; Roads 7-3; AES “A”, 6-4; 
Building, 5-5; Ambulance, 5-5; Refuse “C”, 3-7; 
Nursery, 2-8; AES “B”, 1-9; and Kailua, 0-10. Con

gratulations to all the teams and players for making 
this year’s UPW League a well-run and well-played 
series of games.

New Location for 
HGEA Discount Store
The HGEA Discount Store is now located at the 

corner of Cooke St. and Ilaniwai, Phone: 538-9868. 
UPW members are also entitled to shop there and 
get the discounts available on a wide range of 
items, ranging from car supplies, coffee-makers, 
to men’s slippers. Go down and check things out. 
Take your union card with you.

SCHEDULE FOR THE 
PEOPLE’S OPEN MARKET

MARKETS ON MONDAYS
1. PAUOA, 2327 Kanealii Avenue, Booth Playground, 

7:00-8:00 a.m.
2. BERETANIA, 1290 Aala Street, Beretania Community 

Center, 8:30-9:30 a.m.
3. MAKIKI, Makiki Playground, at the former Hawaii 

Sugar Planters Association parking lot, on Makiki Street, 
10:00-11:00 a.m.

MARKETS ON TUESDAYS
1. PEARL CITY, at Pearl City Recreation Center, 

785 Hoomaemae Street, 6:30-7:30 a.m.
2. WAIPAHU, at Hans L3 Orange Park, 94-1024 Waipahu 

Street, 8:30-9:30 am.
3. WAHIAWA, at Wahiawa Recreation Center parking lot 

on California Avenue, 10:45-11:30 a.m.

MARKETS ON WEDNESDAYS
1. PALOLO, on Palolo Avenue at Palolo Recreation Center 

parking lot, 6:30-7:30 a.m.
2. McCULLY, at McCully Recreation Center, between 

McCully and Pumehana, 8:30-9:30 a.m.
3. WAIKIKI-KAPAHULU, 3503 Leahi Avenue, rear of 

Kapahulu Fire Station, 10:00-11:00 a.m.

MARKETS ON THURSDAYS
1. WAIMANALO, at Waimanalo Beach Park, 

41-741 Kalanianaole Hwy., 7:30-8:30 a.m.
2. KAILUA, at Kailua Playground, 21 South Kainalu Drive, 

9:00-10:00 a.m.
3. HAUULA, at Hauula Beach Park, 54-135 Kamehameha 

Hwy., 11:00 a.m.-12 noon.

MARKETS ON FRIDAYS
1. AIEA, at Aiea Recreation Center parking lot, 

99-350 Aiea Heights Drive, 7:00-8:00 a.m.
2. EWA, at Ewa Beach Community Park parking lot, 

91-955 North Road, 9:00-10:00 a.m.
3. NANAKULI, at Nanakuli Beach Park Recreation Center, 

89-269 Farrington Hwy., 10:30-11:00 a.m.
4. WAIANAE, at Pokai Bay Beach Park, 85-037 Waianae 

Valley Road, 11:30 a.m.-12:30 p.m.

MARKETS ON SATURDAYS
1. BANYAN COURT, at Banyan Street between King & 

Kanoa Streets, 6:30-7:45 a.m.
2. KALIHI-KAI, on Kaumualii Street, next to Kalakaua 

Recreation Center, 8:30-9:30 a.m.
3. KALIHI VALLEY, 1865 Kam IV Road, next to Kaewai 

School, 10:00-10:45 a.m.
4. HALAWA, at Honolulu Community Action Program 

Office parking lot, 99-102 Kalaloa Street, 11:15 a.m.-12 noon
5. HAWAII-KAI, at Maunalua Bay Beach Park, 

6505 Kalanianaole Hwy., 1:00-2:00 p.m.


