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Negotiations Begin in
Units 1 and 10 Chart New Demands

Blue-collar work units throughout 
the State are now being asked to 
choose their representatives to the Full 
Unit 1 Negotiating Committee. A 
meeting will be held on Oahu in October 
to begin the process of getting contract 
demands together for the next round of 
talks. On Saturday, October 23, the 
Statewide Full Unit 1 Negotiating 
Committee will meet at UPW Hall in 
Honolulu to submit demands and to 
elect an Executive Negotiating 
Committee.

HONOLULU, HAWAII

The next round of contract talks 
begins in November — and much work 
has to be done to get prepared for 
those negotiations.

Unit 10 Full Negotiating Committee 
met last August to discuss and begin 
drafting demands. That committee 
presently includes J.B. Souza (Wai- 
mano), chairman, Josephine Bucaneg 
(Leahi), secretary, Deolinda Hamm 
(HSDB), Tasi Alo (JDH), Esther 
Zablan (State Hospital), Joe Barrozo 
(Maui Memorial), Abraham Kaainoa
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November
(Maluhia), Saturnino Villafuerte (C&C
Ambulance), Eleanor Hada (Mahe- 
lona), Eve Hayselden (Hilo), Noel 
Apo (Hilo Jail), Bev Inoue (Hilo), 
Virginia Rapanis (Kula), Gladys Au- 
yong (Mental Health), State President 
Jack Konno, State Director Henry 
Epstein, and staff member Bob Chang.

UNIT 1 CONTRACT RATIFICATION VOTE

Yes No Void Blank
Total
Votes Yes & No

Hawaii Division 599 145 2 3 749 80.5%
Kauai Division 347 35 — — 382 90.8%
Maui Division 509 57 — — 566 89.9%
Oahu Division 2,813 1,044 _16 — 3,873 72.9%

4,268 1,281 18 3 5,570 76.9%
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Last Septembers, the Unit 1 Executive Negotiating Committee members signed the 
new Unit 1 contract. Above, C&C Civil Service Director Harry Boranian congratu
lates State Director Henry Epstein and Unit 1 Chief Spokesman Gary Rodrigues on 
the new contract. (Photo by Caleb Burns)

Unit 1 Contract Contains New Features
With a new contract for Unit 1 ratified 

and signed, it would be worthwhile to 
look at some of the new gains and 
features of this contract — and some of 
the reaction to them from the rank-and- 
file.

We will begin with this issue a series on 
the major sections and new features of 
this contract which took 11 months to 
hammer out, and which makes it one of 
the better contracts public workers have 
won from management in our State.

Brother Biarte Andrade, Harbors 
pilot boat operator, explained how he 
felt about the new Unit 1 contract: 
“I was the one in the Full Negotiating 
Committee who made the motion to 
accept the contract as recommended 
by the Executive Committee. I felt 
we should back them up, and if the 
proposed settlement was the best we 
could do, then we should take it. And 
it did bring us some catch-up pay, 
though, maybe not enough.”

EDU Custodian and Executive Com
mittee member Sister Leatrice Kahale- 
kulu reported to the ranks: “That 
$11 million package on the impasse 
issues was something I couldn’t turn my 
nose up at.”

Brother Gelacio Daoang, EDU Cus
todians’ chairman, said he favored 
ratification because he understood 
management had taken a “take it or 
leave it” attitude and would not go 
any higher. He was glad some gains 
had been made on vacation leave 
during the school year for DOE work
ers.

Section 36.28 of the new contract 
“encourages” Education Department 
workers to take their vacations when 
classes are not in session, but provides 
for several exceptions. A worker can 
take 2 days leave during the school 
year for emergency or personal busi
ness, with at least 24 hours’ advance 
notice except for emergencies. To 
handle critical legal matters or the 
critical illness of any member of the 
worker’s immediate family, with 24 
hours’ notice (except in emergencies), 
a worker can take off one or more days 
per school year as vacation leave.

To attend a university graduation 
of a son or daughter on the mainland 
a DOE worker may take off up to 15 
days per school year, giving at least 
one month’s prior notice. 20 days may 
be taken for a vacation away from Ha-

Brother Gelacio Daoang and Sister 
Leatrice Kahalekulu, officers of the EDU 
custodians' unit. Sister Leatrice pushed 
hard for the vacation leave section for 
D.O.E. workers in the new contract.

waii, and 5 days for a neighbor island 
vacation, provided that a month’s 
notice is given, and “adequate justifi
cation” is given to the Department, 
who will make the determination — 
subject to grievance, of course, if the 
worker is not satisfied.

The Department of Education may 
hire substitutes for employees on 
approved vacation leave during the 
school year as it deems necessary, 
and/or make such operational adjust
ments as it deems necessary.

DOE cafeteria worker and Execu
tive Negotiating Committee member 
Sister Ruby Cup Choy said these vaca
tion rights “go a long way toward 
making us DOE workers equal to all 
other public workers in our right to 
take vacations”. She also said the 
cafeteria workers were happy with 
Section 34.03, providing them with 
free lunch meals. This provision has 
been extended to the relatively few 
State cafeteria workers employed by 
the University of Hawaii system.

DAGS plumber Albert Spencer, a 
member of the Full Negotiating Com
mittee, said that for years he had 
pushed for making management pay 
the costs of any required licenses. 
“Finally, we won this gain in the new 
Unit 1 contract,” Spencer said.

Section 55 of the new contract pro
vides that “whenever employees who 
have current licenses required for their 
existing duties are required by law 
and/or the Employer to obtain other 

licenses in order to perform such 
duties, the cost of such licenses shall 
be borne by the Employer, except that 
any renewal of such licenses there
after shall be borne by the employee.”

This was one of the reasons Spencer 
backed up the Executive Committee. 
He added, “Settling the contract with
out a strike also took a great burden 
off my back.”

Board of Water Supply workers 
Kenneth Silva and Leonard Gouveia 
supported the proposed settlement, and 
were especially happy over the “meals 
and compensation for meals” section 
provided in cases of overtime work. 
Section 34 raised the compensation for 
meals to $2.25 for breakfast, $2.50 for

Brother Albert Spencer, DAGS plumber, 
liked the section on Licenses.

lunch, and $3.50 for dinner. A worker 
qualifies for meals or compensation for 
meals if he or she works at least two 
hours of pre-shift or post-shift over
time, or is assigned less than two hours 
of overtime work with less than 24 
hours’ prior notice.

When a worker is required to work 
overtime during his off-duty hours 
(not post-shift or pre-shift), on a sched
uled day off or a holiday with less than 
24 hours’ notice, he shall be furnished 
or compensated for a meal upon com
pletion of 2 hours overtime work and 
at intervals of 5 hours of continuous 
overtime work following the first over
time meal. With at least 24 hours’ 
notice, a worker must first work 10 
hours’ overtime before getting a first 
overtime meal, and then is provided 
meals (or compensation) at 5-hour

Harbors steward Biarte Andrade, pilot 
boat operator (see p. 4 also).

intervals.
The “Catch 22” clause in this gain 

is that the employer may decide to 
furnish the workers with meals in order 
to avoid compensating them for meals 
on overtime work. This is apparently 
what the Board of Water Supply man
agement is attempting to do —and 
many workers are upset by this pro
posal, feeling that it violates the “in
tent” of the new contract provisions 
on meals for overtime work.

Unit 1 workers on evenings or night 
shifts were glad to see in Section 32 
a 5cent-per-hour hike in the differential 
for all scheduled straight time hours 
falling between 6 p.m. and 6 a.m. The 
differential is now 25cents. If more than 
half of one’s work day is between 
6 p.m. and 6 a.m., the differential will 
be paid for the full 8 hours. Otherwise, 
the differential will be paid for the 
hours actually worked between the 
6 p.m. and 6 a.m.

When a worker’s overtime hours 
fall between 6 p.m. and 6 a.m., the 
differential will be applied to each 
hour of actual overtime work between 
those hours, and the overtime rate 
figured on that basis.

When a worker is off-duty and is 
called back to duty and continues to 
work into his scheduled workday, he 
will be given overtime pay from the 
time he leaves home til he begins his 
scheduled workday (Section 33).

(Continued on P. 3)



Page 2 October, 1976

State PAC Keeps Active

Coordination Needed 
in Future Bargaining

In the next few months, we will 
hear more about the common 
expiration dates for public collective 
bargaining agreements.

Our new Unit 1 agreement will 
expire on June 30, 1077, and we will be 
back at the bargaining table for a 
new contract in a few weeks on 
November 1.

The next Unit 1 agreement will 
have to be a two-year contract and 
expire on June 30, 1070.

This is because of the amendments 
to the collective bargaining law 
enacted in 1975.

AMENDMENT TO LAW
The 1975 Legislature amended the 

collective bargaining act to provide 
that all agreements should expire on 
June 30, 1977. Then they said that 
future contracts should expire on 
June 30th of odd-numbered years. 
There may be reopenings during the 
two-year period, but only on non-cost 
items.

This two-year cycle will coincide 
with the two-year budget of the State. 
When the Legislature passed this 
amendment, they were thinking that 
cost items for all 13 units should be 
incorporated into the two-year 
budget.

They had something else in mind. 
It was their hope that a common 
expiration date would eliminate 
whip-sawing between unions. At 
present, when one union gets a little 
more than another unit, the other 
units then ask for the same increase 
— and a little more.

In these negotiations, the 
management team will come to the 
bargaining table with one approach 
and one strategy.

COORDINATION NEEDED
It’s going to be very important that 

the various bargaining units also 
have some form of coordination and 
cooperation.

Right now, it’s not clear what form 
that cooperation will take. And it’s

I work hard 
for my money.
I don’t want to 
see it wasted.

HUNGRY POWER
Recipes for a Worker’s Budget 

INGREDIENTS:
* Bacon * 1 — 8 oz. can whole corn kernels
* 2 cans chicken rice soup * 1 potato (diced, medium-size)

Cut bacon into small pieces and fry. Add 2 cans condensed chicken rice soup, the liquid 
drained from an 8 ounce can of whole corn kernel and one medium diced potato. Cook until 
potato is tender, about 15 minutes. Add corn and 1 1/2 cups of milk. Heat.
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not going to be easy.
Each union and each bargaining 

unit is proud of their autonomy. No 
group wants to surrender some of 
their rights to the other units.

In our own union, Unit 1 and Unit 10 
have different needs and aspirations. 
Our present agreements emphasize 
the items important to the employees 
in that bargaining unit.

There are rivalries between some 
of the other unions which would have 
to come together in any cooperative 
effort.

OVERCOME DIFFICULTIES
Though it’s going to be difficult, 

we’ve got to make the effort. In the 
long run we will all be stronger if 
we’re working together. There may 
be problems about the level of co
operation and the ground rules, but 
the logic of the situation dictates 
some system for coordinating during 
this round of negotiations.

As a practical matter, it’s unlikely 
that all the units would agree to joint 
negotiations, with all the unions 
coming together at one table.

We must work out a method of 
sharing information and consulting 
together during negotiations.

As we elect new members to the 
Unit 1 negotiating team and prepare 
proposals for negotiations, we should 
discuss these new dimensions to the 
bargaining process.

What we do at the bargaining table 
will affect the other units. What 
happens at the other negotiations will 
directly concern our two government 
units.

TREMENDOUS OPPORTUNITY
There’s a tremendous opportunity 

for all the units if we’re able to join 
together in some form of cooperative 
effort.

We’ve got to do our part to attempt 
to work out a cooperative system and 
take advantage of the opportunities 
given to us by the new law and the 
common expiration date.

Neither does the Aloha United Way. 
That’s why it was organized. By 
cooperating in one single campaign, 
individual Aloha United Way 
agencies save thousands of dollars. 
It saves time, too. The result is 
that more money can go to help 
people in need.

Chicken Corn 
Chowder

Political Action Committee members 
and volunteers were getting busy last 
September canvassing for endorsed 
candidates in conjunction with the 
AFL-CIO COPE campaign. UPW Oahu 
Division staff members assisted 
Brother Eddie Hao and UPW Legis
lative Research aide Mel Goto in en
listing volunteers for some of the week
ly canvassing efforts.

The PAC is urging UPW members to 
get out and vote in the October 2 
primary, and to vote for the candidates

UPW State Political Action Committee members met last August to decide the 
union's endorsements for the October 2nd primary.

Talking Safety
Stronger Safety Provisions 

In New Unit 1 Contract
The new Unit 1 contract contains 

stronger language on working 
conditions and safety—but it will still be 
up to you to make sure these provisions 
are enforced by the union and respected 
by management.

One gain is that now the contract 
guarantees in writing, in Section 46.04, 
what the state law already provides— 
that a worker has a right to stop work 
and cannot be disciplined for his failure 
or refusal to operate a machine or 
device which is in an unsafe condition, 
or to engage in unsafe practices in 
violation of Federal, state or local 
safety laws or regulations. The worker 
merely has to “reasonably explain” the 
unsafe condition of a motor vehicle, and 
does not himself have to demonstrate 
the hazard.

A worker should “make every effort 
to promptly report (any) unsafe 
conditions” to her or his supervisor “so 
that corrective action can be taken”. If 
the appropriate corrective action is not 
taken “within a reasonable period”, the 
employee may and should report unsafe 
conditions to officials other than her or 
his supervisor, and “shall not be 
disciplined” for this. Under the State 
OSHA law, you have the right to report 
unsafe conditions at any time to State 
or county safety inspectors.

Within 90 days of the signing of the 
contract, safety committees shall be set 
up on Oahu within each division of each 
department, consisting of not more than 
5 members from the union and 5 from 
the employer. On the neighbor islands, a 
single island-wide safety committee 
shall be set up for the State and county, 
consisting of one worker from each 
department (with a maximum of 5) 
selected by the Union, and not more 
than 5 employer representatives— 
except if larger representation is 
mutually agreed to. Safety committee 
meetings shall take place during 
regular work hours; if they extend 
beyond the workday, they will be on non
paid time. If they start after workhours, 
the employee’s workhours shall be 
adjusted to include the time spent at 
safety meetings.

SAFETY GLASSES AND FOOTWEAR
The new safety section commits the 

employer to supplying protective eye 
and foot devices, such as prescription 

endorsed by labor. Vote again on 
November 2nd, in the general election.

Following the primary on October 2, 
the State PAC will meet at 7:30 p.m., 
Friday, October 8, to make endorse
ments for the November 2nd general 
elections.

The PAC is going all out to use the 
funds it has raised in the most effec
tive ways. If you wish to kokua the 
work of the PAC, phone Mel Goto at 
UPW Hall on Oahu, 847-2631, or the UPW 
office on your island.

safety glasses, goggles, face shields, 
safety shoes, and rubber boots, and sets 
up a detailed procedure to provide the 
needed equipment, with the union being 
consulted as to brands and models of 
such footwear. Safety footwear will be 
“replaced whenever it is accidentally 
damaged, without negligence, or worn 
out through normal wear and tear in the 
performance of the employee’s official 
duties.” Replaced safety shoes and 
boots will become the property of the 
worker, but may not be worn to work.

Management will replace safety 
glasses when they are lost or damaged, 
without negligence; or when the 
prescription must be changed. The cost 
of the eye examination and dispensing 
of safety glasses must, however, be paid 
by the worker, except in those 
jurisdictions where management is now 
paying the tab. When new glasses are 
required because of damage or 
destruction to safety glasses on the job, 
without negligence, the employer will 
pay for the eye exam and dispensing 
costs, when an exam is required by the 
optical dispenser. All requests for 
purchase or replacement of safety 
equipment should go through the 
worker’s immediate supervisor.

Bridge maintenance workers will now 
be given coveralls and replacements 
when worn out—and any time any type 
of clothing is required for one’s job, it 
must be considered a uniform, and 
purchased and replaced when 
necessary by the employer.

Under Section 57, when a physical 
exam is required by management, then 
management must pay for it, and try to 
schedule it during normal working 
hours, with mileage reimbursement 
provided.

State of

by Henry Epstein

the Union
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Unit 1 Contract Contains New Features
(Continued from P. 1)

Another gain which pleased some 
Unit 1 workers was the 25% hazard 
pay differential for Most Severe haz
ardous work, and 15% for Severe — 
eliminating reference to lower per
centages of compensation. Section 30 
(Temporary Hazard Pay) also pro
vided that when temporary hazard 
work is required of a worker, a second 
worker “shall be assigned to work with

him or in close proximity as practica
ble so that assistance can be provided 
in the event of an accident or emer
gency.” For City and County street
light workers who sometimes had to 
go out alone at nights to repair lights, 
this is an important gain.

Two other important provisions 
guarantee Unit 1 workers a written 
“Bill of Rights” Section 58 (printed on 
this page) and “legal counsel upon

Section 58. BILL OF RIGHTS.
58.01 No employee shall be required to sign a statement of complaint 
filed against him.
58.02 If the Employer pursues an investigation based on such complaint, 
the employee shall be advised of the seriousness of the complaint. The em
ployee will be informed of the complaint, and will be afforded an oppor
tunity to respond to the complaint, and to furnish evidence in support of 
his case. The employee shall have the right to be represented by the Union 
in presenting his case.
58.03 Before making a final decision, the Employer shall review and con
sider all available evidence and data, including factors supporting the em
ployee’s position whether or not he offers such factors in his own defense. 
58.04 If the complaint filed against the employee results in disciplinary 
action, and the Union or employee believes that the action taken is im
proper or unjust, the Union or employee shall have the right to process a 
grievance pursuant to Section 15, Grievance Procedure.

Next Time: A look at Training Development provisions, Grievance 
Procedure, Seniority, Discipline and Hours of Work, and other gains in the 
Unit 1 contract.

Unit 1 workers hear presentation on the executive negotiating committee's 
recommended settlement before voting on whether to ratify it last September.

request” provided by the employer 
when they are “sued for actions taken 
by them in the course and scope of 
their employment and within the scope 
of their duties and responsibilities.” 
(Section 54.)

Brother James Brown, Oahu Divi
sion V.P., makes a point worth remem
bering: “This new contract is only as 
good as its enforcement and only as 
strong as the ranks make it. Even if 
improvements are made in the words,

it’s no good unless the ranks, and the 
staff, are willing to fight for it. We 
gotta learn more and more how to say 
‘No’ to management and stand up for 
our rights. Otherwise, the contract 
is only a pile of papers.”

[Next Time: A look at Training and 
Employee Development provisions, 
Grievance Procedure, Discipline and 
Hours of Work, and other gains in the 
Unit 1 contract ]

Understaffing and 
Budget Cuts Plague 

State Health 
Care Institutions

On November 15, 1974, our State Hospital at 
Kaneohe lost its accreditation from the Joint Com
mission on Accreditation of Hospitals, Still, the Health 
Department re-issued a license to the facility to treat 
the mentally ill, over the objections of the Hawaii 
Mental Health Association. The Hospital has yet to 
regain its accreditation.

Last February, a State judge gave the State till 
June, 1979, to get things at its Waimano facilities up to 
the Federal standards. The decree resulted from a suit 
by the Hawaii Association for Retarded Children 
which charged the State with negligence and failure to 
provide for the needs of the 600 clients presently in the 
facility. The court recognized that these clients have a 
legal right to care and treatment in accordance to the 
Federal standards.

As a result of these actions, the State has been forced 
to take action to correct these poor conditions existing 
at these and other facilities. For example, an additional 
$1.9 million was appropriated for Waimano, which 
includes adding another 129 positions to upgrade the 
institution, increase programming, and provide for in
community group homes.

Understaffing and budget squeezes have hurt our 
State medical facilities for years, even while the State’s 
hospital rates have more than doubled. 430 vacancies 
existed in the Health Department as of last July 31, 
accounting for 16% of all authorized positions! Period
ically there have been uproars and protests, and some 
slight improvements, but overall the poor conditions 
remain, and the morale of health care workers and 
the quality of health care have suffered.

This three-part of articles will examine some of the 
background of this problem, and the specific con
ditions at Hawaii State Hospital and Waimano Train
ing School and Hospital.

We report on these conditions not to embarrass the 
State out of the health care field, but to press the State 
to meet the needs of our people for free or low-cost 
quality health care and to improve the working condi
tions and pay of our health care workers in Unit 10.

SOME BACKGROUND
Between 1950 and 1965, the Counties began to have 

a harder and harder time financing their public 
hospitals. The unions and many community groups 
opposed higher hospital rates, while business lobbies 
and other forces opposed tax increases. During this 
period the State began assisting the county hospitals 
with small annual subsidies which got larger and 
larger, like the State’s current subsidies to several 
private hospitals like Kahuku and Molokai.

Between 1965 and 1969, the State Legislature 
passed three laws which progressively increased the

State’s control over the public hospitals once run by 
the Counties. Under Act 265 passed in 1969, the State 
Health Department took over total operating and 
financial control of the 3 county hospital systems and 
a hospital on Oahu.

RATES RAISED
The Health Department, beginning in 1971-72, 

facing pressure from business groups and the State 
administration to cut down deficits, undertook to raise 
hospital rates so as to recover 90% of actual costs. The 
hearings were completed by January, 1972, but the 
large rate hike that was proposed was blocked 
temporarily by the Nixon administration’s weak price 
control program of August, 1971. The rate hikes could 
not be fully implemented until July, 1974, and by then 
the new rates recovered only around 50% of costs. In 
1975 and 1976, new rates went into effect which were 
substantially higher. Still the Department maintains 
these new high rates cover only 42% of operating 
costs, owing to soaring medical costs for equipment, 
drugs and insurance and other factors.

Federal law, for instance, requires free medical 
care for indigent persons from hospitals receiving 
federal aid and sets a ceiling on medicare payments. 
The State is also prohibited by a state law from 
collecting fees which will impoverish the patient. 
Requirements for emergency services, lower rates 
for long-term treatment of mental patients, and a 
lower number of patients at rural facilities also raise 
the costs of medical care considerably.

CORE REPORT URGES HIGHER RATES
The Governor’s blue-ribbon Commission on 

Operating Revenues and Expenditures (CORE), a 
group dominated by business representatives, 
recommended in 1974 that patients be made to bear 
the full cost of their treatment at state health 
facilities. The Health Department admitted in a 
report to the legislature in 1975 that it had been trying 
to do this since 1971, but that this plan “would place 
hospital care out of reach for the majority of our 
neighbor island citizens.” The same would be true for 
most Oahu residents as well.

The CORE report also urged the establishment of a 
Hawaii Health Facilities Authority to assume control 
of all State health facilities toward “orderly 
assumption of health care facilities by the private 
sector” by a certain date. H.B. 1497, introduced in the 
1975 legislature, proposed such an Authority be set up 
to regulate private hospital rates (to eliminate 
competition) and to take over public institutions and 
set their rates at least equal to costs.

HEALTH DEPT. OPPOSES TURN OVER
So far the Health Department (and the UPW) is 

opposed to this recommendation as “not a reasonable 
alternative.” The Health Department has argued that 
“a private entrepreneur would find.it difficult to 
operate” the 11 separate hospitals, including the 
small rural hospitals, on a self-sufficient or profitable 
basis due to the limited number of patients served. 
The Department suggests what is certain: private 
enterprise would not be as responsive to community 
needs since its first concern is profit and a good 
return. Hospitals and facilities would be shut down 
rather than operated at a loss—this is called

Who are being hurt by these budget cuts, 
staffing shortages, and rate hikes? The people 
of Hawaii — as well as our Unit 10 workers. 
High health care costs, high unemployment 
and speed-ups hurt all of us.

“efficiency.” The union’s concern is that some of our 
Unit 10 workers may be laid off and the scope of health 
care services to the public may be severely cut back.

On one hand, private business interests oppose the 
State’s adequately funding and maintaining its 
institutions, complaining about high taxes. Yet 
working people bear the heaviest tax burden—and it’s 
working people who will be hurt by lay-offs, hospital 
closures and rate hikes.

Handicapped for years by poor management 
policies, inadequate budgets and chronic and severe 
understaffing, these institutions are now being 
targeted for a rip-off which will hurt all of us, unless 
we can stop it.

(Next time: A Look at Hawaii State Hospital)

find.it
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OAHU DIVISION NEWS Meet A Pilot Boat Operator

ARBITRATOR RULES AGAINST UNION
Ambulance Worker's Suspension Upheld

Arbitrator Harold S. Burr ruled that 
the City & County of Honolulu had 
not violated the terms of the Unit 10 
Agreement in suspending MICT 
Walter Nishimura five days for an 
“unbecoming action”. That “action” 
was the charge that he had closed the 
operation of the ambulance service 
station at Queen’s Medical Center 
without authorization and in defiance 
of his supervisor at Central Dispatch
ing.

The issue which the Union took to 
Burr was that the five-day suspension 
was neither “just” nor “proper” be
cause: (1) the employee had not order
ed the closing of the station, and 
(2) what Walter Nishimura had done 
was precisely what, in the absence of 
any written rules for the Divisions’ 
operation, was the “standard operat
ing procedure” when a relieving MICT 
failed to show up for his scheduled, 
shift of work.

Witnesses for the Ambulance Divi
sion and the Employer took the posi
tion that Walter Nishimura had been 
argumentative and defiant and that 
the act of closing the station consti
tuted insubordination. Included in 
this testimony were statements by two 
fellow employees who “just happened 
to be listening” to the telephone con
versation between the grievant and the 
supervisor.

Arbitrator Burr attached more 
weight and credibility to the testimony 
of these Employer witnesses than he 
did to that of Brother Nishimura who 
testified under oath that he had neither 
argued nor closed the station.

“DISTURBING DECISION”
Steve Murin, who carried the case for 

the Union, expressed both surprise and 
disappointment with the decision. He 
said: “This decision is disturbing. While 
the issue was not one from which any 
important precedents were expected to 
flow, I did expect that the case would 
extend and affirm the concept that the 
Employer must justify his disciplinary 
acts by demonstrating fairness and 
equity.

“If this had been done, the credibility 
of the arbitration process as a part of the 
grievance settling machinery would 
have been strengthened.

“I don’t mean that every grievance 
which reaches arbitration is expected to 
be decided in favor of the worker. But 
the process must reflect the reality

Brother Walter Nishimura C&C Ambu
lance Technician.

UPW Steward and Harbors pilot boat 
operator Biarte Andrade receives a call 
from the tower dispatching his boat to 
transport a pilot to a ship wishing to dock 
in Honolulu harbor. The 5 pilot boat 
operators handle about 1,750 ships a 
year, in all kinds of conditions.

Brother Andrade maneuvers his pilot 
boat into position to pick up a pilot and 
return him to the tower.

which exists and cannot be based on the 
old concept that ‘the boss is right 
because he is the boss’ Workers join 
unions because they don’t believe that 
anymore. And, when the parties to a 
collective bargaining agreement 
include in that document a binding 
arbitration clause for settling 
grievances they are agreeing that 
workers’ complaints will be decided on 
the basis of each individual case and the 
facts involved.”

“To the degree that this decision 
attached greater credibility to the 
testimony of the Employer, it merely 
re-affirms the pre-collective bargaining 
situation in which the employee was not 
assumed to have the right to question a 
supervisor.

IGNORED PRECEDENTS
“Finally, the Nishimura decision 

seems to have ignored those pre
cedents by which the Employer is 
required to justify his act of discipline. 
In these cases specific criteria must be 
met, and among these are: existing past 
practices in the area, the existence or 
absence of rules, familiarization of the 
existing rules by posting and discussion 
with the employees, investigation of the 
facts before punishment, and so on. All 
in all, it was a poor decision, and one 
which personally disappointed me very 
much.”

In handling the case, the union 
demonstrated that the Ambulance 
Division had no rules governing the 
subject until a month or two after 
Walter had been suspended, and that 
the decision on staffing made by 
Brother Nishimura was exactly what 
had been done and constituted the local 
“past practice”. The union showed 
that instead of an investigation, Walter 
had been grilled as though in an 
inquisition and had been sworn at by his 
Division Chief.

The average run takes a little over 30 minutes, depending on how far out the waiting 
ship is located. Above, Andrade returns after delivering two pilots to a freight ship and 
a fishing vessel.

SCET and regular Parks workers at the 
Kapahulu baseyard pause for this picture 
before work one morning, with veteran 
worker Joe Pakiko. The SCET workers 
have petitioned and been fighting against 
the scheduled phase-out of their 
program — and jobs — at the end of this 
year.

Brother Rudy Kahookele, veteran 
custodian at Kaimuki High School for the 
past 19 years.

Parks Tradesmen Short-Staffed

Left to right. Parks workers Walter Neff (a laborer for 28 years) mason's helper 
Howard Kamaunu (CETA worker for the past 2 years), and working foreman Nelson 
Akina. There are only 4 masons, 2 working foremen, 3 helpers and one laborer for 
all the parks on Oahu! Staffing is a major problem as well as a shortage of equipment. 
Brother Akina feels his men should be upgraded because of the heavy masonry they 
do.

There are only 4 plumbers, 1 helper and 5 CETA workers handling the plumbing 
for all the sprinkler systems, water fountains and rest rooms in 300 plus parks on 
Oahu. Yet the Mayor has ordered a freeze in filling vacancies—as part of another 
10% reduction in staffing.

Brother Noboru Kihara, custodian at 
Kaala School in Wahiawa for the past 
three years.

Brother Tanaka and Sister Carrie Pang 
must maintain this new classroom at 
Heeia School. They are active members 
in the EDU Custodians' unit.

LETTERS
Dear EDU and Cafeteria members,

Mahalo for the beautiful basket of 
flowers you gave me while I was 
recuperating from the injury I 
suffered in an auto accident. Your 
kindness helped me a lot in getting 
back on the job as soon as I could.

Thanks also to the Cafeteria 
Workers’ Association for the nice 
card wishing me a speedy recovery.

Mahalo, again 
Betty Kajiwara, 
Business Agent

Money, the long green paper with a 
short future . . . isn’t it funny that the 
credit union is supposed to help its 
members in debt or in need for personal 
reasons. Yet, at BWS, they have a credit 
committee that sometimes is heartless 
or takes it upon themselves to be Mr. 
and Mrs. Credit Union, which to me is 
unreal.

Now they say, “Gee, we’re trying to 
help you get out of debt, but we’re sorry 
we can’t give you the loan.” Now, 
instead of being helped out of debt by the 
credit union, the poor fellow must go to a 
loan shark and get even more in debt. 
Now they say they’re helping us by 
refusing us loans to “discourage” us 
from getting more in debt, but I say 
“Bull to the credit committee and all 
that is stands for.” James Kanae

BWS worker
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Above and below. Hale Nani workers unanimously ratify new 2 year contract.

HOSPITAL DIVISION NEWS Workers Vote 100% to Ratify
HALE NANI SETTLES

HALE NANI WAGE SCHEDULE

Queen's Medical Center grounds
keepers Federico Campanilla, Jr. (left) 
and Siope Latu Kauraka dig holes for the 
guard rails around the parking lot 
attendant's cashier booth. The guard

Hale Nani's rank and file negotiators 
count the ballots for ratification of the 
new contract. They were 100% "yes".

rails were installed after the UPW unit 
complained about the hazardous

Queen's Hospital workers came out in good numbers to the unit's August meeting.
condition of the booth without guard 
rails to protect it from car collisions.

Negotiations Round-up
N.Y. Hospital Workers Strike

The UPW’s negotiations at Kukui 
Gardens, where the union represents 
the housing project’s maintenance 
workers, were at impasse at the time 
we went to press.

Kahuku Hospital negotiations are 
underway, and apparently much prog
ress has been made toward reaching 
a settlement on the unit’s second con
tract.

* * * * *

The UPW is awaiting word from the 
Hawaii Employment Relations Board 
on its charges against the management 
of the Waianae Day Care Center for 
refusing to bargain in good faith. 
Negotiations have been held off for 
months owing to management’s stal
ling tactics, The Waianae Day Care 
workers voted to join the UPW in the 
spring of 1975, and are still trying to 
get a first contract.

Hale Nani workers voted unani
mously to ratify a new 2-year contract 
which gained them 17% in wage hikes 
during the life of the contract.

The union’s negotiating committee 
spoke in favor of ratification, and in
cluded: Sisters Alice Bautista, Pai 
Zablan, Maggie Castro, Dorothy 
Leong, Ella Wright, Hospital Division 
Director Evalani Subee, and Gary 
Rodrigues, chief spokesman.

OTHER GAINS
The upgrading of the second and 

third cooks brought the wage hikes 
for these positions to $114. The lowest 
wage hike won was $87 more a month.

For those with 60 days of sick leave 
accumulation, they will now be able 
to accumulate up to 72 days. On com
pensation for work on holidays, the 
worker can now take the premium pay 
or get an additional day off. If a worker 
is sent home sick, he or she gets a full 
day’s pay without it being charged to 
sick leave.

The night-shift differential is now set 
at $30 and the Charge LPN will get a 
$50 differential each month. The new 
position of Nurses Aide Leader will 
get a 10 cents-an-hour differential.

Hale Nani workers will now get TDI 

Labor Grade May, ’76 Sept., ’76 May, ’77
I-Yardman .........................................

Dishwasher
................... $509 $527 $567

II—Housekeeper.................................
Laundry Worker II

................... $519 $537 $577

III—Heavy Cleaner............................
Laundry Worker I 
Nurses Aide, Jr.

................... $525 $543 $584

IV—Dietary Aide................................
Nurses Aide, Sr.
Utility Man
O.T. Aide

................... $538 $557 $599

V—3rd Cook............................................................ $588 $686 $737
VI-LPN .............................................. ............  $604 $625 $672

2nd Cook.......................................................... $604 $686 $737
VII—1st Cook.......................................................... $663 $686 $737

18,000 New York City hospital workers, members of AFSCME Local 420 — nurses 
aides, dietary and maintenance workers — went out on strike for the first time last 
August 4 after the City announced plans to lay off another 1,350 hospital workers. 
Earlier 842 hospital workers had been laid off. The Local, ignoring a court injunction, 
walked off the job, protesting that such cut-backs were "unfair to workers and 
patients". The City claims it has a $9.1 million deficit hospital budget, but AFSCME is 
suing the City in court, charging that the City of New York has failed to collect some 
$200 million in overpayments the City made to private health care agencies over the 
past 8 years.

coverage, with management paying 
the full premium. An improved vaca
tion section is in the contract, provid
ing for 2 weeks vacation after 1 year, 
3 weeks after 5 years, and 4 weeks after 
8 years (instead of 10 years). After a 
year of service, a worker will be paid 
for accumulated vacation when resign
ing from Hale Nani. Cooks will now 
receive the higher temporary transfer 
pay when serving temporarily in a 
higher-paid position.

More specific reasons for discharge 
of an employee are now included in 
the contract such as failure to observe 
safety rules or house rules, provided 
such rules are clearly posted.

A 3-step grievance procedure is now 
in effect, including an employer repre
sentative as a second step before a 
grievance goes to arbitration. The 
contract’s agency shop provision has 
been amended to allow persons with 
religious convictions the option of 
paying an amount equal to union dues 
to a non-religious charity. A manage
ment rights section has now been 
added to the contract.

The contract expires on April 30, 
1978. Below is the schedule of pay 
raises provided by the new contract.

HOSPITAL DIVISION OCTOBER MEETING SCHEDULE

Palama Settlement.................. .Tues., Oct. 5- 11:30 a.m................Palama Settlement
Division Board...................... .Tues., Oct. 5— 7:00 p.m........................  UPW
Labor-Management/Wahiawa Wed., Oct. 6— 3:30 p.m........ ........................Wahiawa
Kahuku ........................... ....... Wed., Oct. 6— 4:30 p.m........ ............ Kahuku Library
State PAC Meeting........ ......... ......Fri., Oct. 8— 7:30 p.m........ ............................. UPW
Hale Nani......................... .... .Tues., Oct. 12— 4:00 p.m...................................... UPW
Kuakini ................................ Wed., Oct. 13— 4:30 p.m____ ..........................Kuakini
St. Francis .............................. Wed., Oct. 13— 6:30 p.m.....................................  UPW
Wahiawa................................. .Thurs., Oct. 14— 3:30 p.m.................................Wahiawa
Pohai Nani.............................. ..Thurs., Oct. 21— 3:30 p.m......... ....................Pohai Nani
Queen's .................................. Thurs., Oct. 21- 7:00 p.m.....................................  UPW
Agenda Meeting..................... ..Tues., Oct. 26- 4:00 p.m......... ..............................UPW
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Maui, Lanai and Molokai

Members of the Hana Unit voted 100% to accept the new Unit 
1 agreement.

Sister Hideko Miyamoto, Baldwin High 
School Custodian for the past 11 years 
retired on August 31, 1976. Sister 
Miyamoto will continue her membership 
with the Union after retirement.

Unit 1 Ratification Vote
Here are the results of the Maui Division Unit 

1 Ratification Vote on the new Unit 1 agreement.

Members at the Maui Memorial Gym scramble for ballots to 
vote on new agreement. The vote was 269 "yes" and 42 "no" 
which comes to 89.36% in favor of accepting the new 
agreement.

PLACE YES NO %
Kula San ......................... 32 2 94%
Lahaina........................... 28 3 90%
Hana................................ 31 0 100%
Maui Memorial Hospital 42 0 100%
Maui Memorial Gym ... 269 42 89%
Lanai................................ 21 0 100%
Molokai ........................... 62 9 87%
Kalaupapa....................... 24 1 96%

TOTALS 509 57 89.93%

Unit 1 Chief Negotiator Brother Gary Rodrigues explains the 
highlights of the new Unit 1 agreement to members at a 
ratification meeting held on September 1 at the Maui 
Memorial Gym where 326 members were present. 89% of the 
members voted in favor of ratifying the new agreement.

Please Support
The Maui United Way

This year the Maui United Way has 
set a campaign goal of $450,000 for 
1977 to support 19 charities on Maui. 
The goal was set after extensive review 
by the board of directors after con
sidering the needs of the community 
and the agencies.

New programs and services by these 
United Way agencies will be offered 
to all of us in 1977. For example, Big 
Brothers has now included a Big 
Sisters program. Anyone in need of 
information on almost any subject 
can call me and through the Informa
tion and Referral Directory published 
by the Maui United Way, I can assist 
you in getting the service that will 
help you the most. The Maui Child
birth Education Association will be 
working with unmarried pregnant 

teenagers, preparing them for the 
birth of their child. Teen Challenge 
continues to work with our young 
people who have a drug problem. 
These and many other services are 
provided in the one-time gift we all 
make to our United Way.

Again, we of the UPW, Maui Divi
sion, endorse this one-time approach 
of giving through the payroll deduc
tion plan where you are employed. We 
urge you to consider the suggested 
Guide for Giving of one hours’ income 
per month so that the member a- 
gencies who serve nearly 30,000 of us 
on Maui can continue to provide the 
necessary programs and services we 
have come to depend upon.

Thanks to all of us, the United Way 
is working on Maui.

Members of the Maui Memorial Hospital 
Unit listen attentively to Brother Yoshi 
Murakami, Maui Unit 1 Executive Com
mittee member, who outlined the details 
of the new Unit 1 agreement to mem
bers. Brother Gilbert Correa, the other 
Unit 1 Executive Committee member, 
was also present to assist in the explana
tion of the new agreement. M.M. Hos
pital members voted 100% to ratify the 
agreement.

Statewide Bowling
Tournament Cancelled

We have just received information 
from Brother Charles Iwata, Maui 
Chairman of the UPW Statewide Bowl
ing Tournament, that this event has 
been canceled due to inavailability 
of bowling lanes during the months of

MAUI DIVISION OCTOBER MEETING SCHEDULE
Primary Election Day....... .........   Sat., Oct.
Unit Endorsements (PAC) Mon.-Thurs., Oct.
Division PAC ............................ Thurs., Oct.
State PAC.............  Fri., Oct.
COPE Convention....... ................. Sat., Oct.
Molokai Hospital Unit .... .........Tues., Oct.
Molokai Unit .......   Wed., Oct.
Molokai Cafeteria & Custodians.'. Wed., Oct.
Kalaupapa Unit... ............. Thurs., Oct.
State Executive Board.... Fri.-Sat.-Sun., Oct.
Makawao Unit________ ___ ... Tues., Oct.
Kula Unit Wed., Oct.
Parks Unit ............................ Thurs., Oct.
Lahaina Unit .......... Thurs., Oct.
M. M. Hospital Unit...................Thurs., Oct.
DAGS Unit .....................................Fri., Oct.
Custodian Unit ...........................Tues., Oct.
Hana Unit....................................Tues., Oct.
Cafeteria Unit ..............................Wed., Oct.
Wailuku Unit ...........................Thurs., Oct.
Associate Services Unit..............................
Transportation Unit.....................................
Retiree Committee.......................................

Sister Yaeko Ono, Cafeteria Manager at 
Kahului School, retired on Sept. 1, 1976, 
after more than 361/2 years of creditable 
service with the Dept, of Education. She 
started her career as Cafeteria Manager 
at Keahua School from 1940 to 1943; 
Spreckelsville School from 1943-1957; 
Old Kahului School from 1957 to 1959; 
and at the present Kahului School from 
1959 to 1976. At the time of retirement
she had a total of 310 days of 
accumulated sick leave to her credit. 
Sister Ono plans to continue her 
membership with the Union after her 
retirement.

MAHALO
A letter of thanks was received re

cently from the John A. Burns Founda
tion, in appreciation for the $100 con
tribution sent to them by the Maui 
Division Executive Board. The letter, 
signed by Ms. John Burns and Maurice 
Sullivan, ended by saying: “We are 
certain your contribution reinforces 
the Foundation’s commitment to con
tinue its service to the young men and 
women of today and tomorrow.’’

TIME MARCHES ON
Division Director Al Carvalho quiet

ly observed his 14th year of service 
with the UPW on August 8, 1976. No 
fanfare —just getting along in years 
and serving the membership as an 
everyday responsibility. Time marches 
on!!!

October and November. Apparently 
both Bowling Alleys on Maui are 
booked solid up to the end of this year 
— due to scheduled bowling tourna
ments arranged by other organiza
tions.

2—7:00 a.m.-6:00 p.m..........Various Areas
4-7—After Work..........Various Areas (Units)
7— 7:30 p.m........................................... Div. Headquarters
8— 7:30 p.m........... Honolulu Headquarters
9— 9:30 a.m.................. .......... ... Honolulu

12— 7:30 p.m.............. Hospital Conf. Room
13— 3:00 p.m......................... County Garage
13— 7:30 p.m...................Community Center
14— 11:30 a.m........................Paschoal Hall
15— 16-17 .......................Kauai
19— 3:00 p.m____ ______ Baseyard Office
20— 7:30 p.m.............. Keokea Park Pavilion
21— 3:00 p.m..................... Div. Headquarters
21—3:00 p.m......................................County Garage
21— 7:30 p.m..................... Div. Headquarters
22— 3:00 p.m................................. Carpenter Shop
26—7:30 p.m. .............. Div. Headquarters
26— 11:30 a.m................... Baseyard Office
27— 7:30 p.m..................... Div. Headquarters
28— 3:10 p.m..............  ........ Baseyard
............. ................On Call by Unit Chairman 
........... ........... On Call by Unit Chairman 
................. On Call by Committee Chairman
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S.O.S. from Neighbor Island Mental Health Workers

Big Island Mental Health Worker
Comments On Working Conditions

Sister Jessanie Marques, a licensed 
practical nurse, is struggling hard in 
Ka’u on the Big Island to get a good 
community-based mental health pro
gram off and running to meet the 
needs of the 4,300 people who live in 
the area. But the State Health Depart
ment has not been much help.

Since she transferred to there from 
Kalihi-Palama in early 1975, Jessanie 
has pretty much been on her own. 
Here is Sister Jessanie’s report on 
conditions in neighbor island rural 
areas like Ka’u.

Being a mental health worker can be a 
very challenging and rewarding 
experience. However, occupational 
hazards can develop, particularly 
under poor working, conditions that 
create low morale.

Rural areas on the neighbor island 
are geographically isolated by remotely 
populated communities. Residential 
areas are scattered, road conditions are 
poor, communication channels are 
limited or non-existant.

At the Ka’u satellite clinic, I am the 
only staff member. I have inadequate 
office space and no equipment, and lack 
supplies. During the past year clinical 
services have been in existence without 
a policy and procedural manual as an 
essential guideline reference.

Without the past three years of 
experience in community mental health
work, I would never have survived. In

Unit 1 Ratification Meetings
By Jackson Ah Chin

On Monday, August 30, 1976, the 
Hawaii Division made preparations 
for the Unit 1 meeting sites, notifying 
officers, stewards, and department 
heads of the upcoming meetings for 
the entire week.

Two teams were organized to com
plete the ratification. One team con
sisted of Jackson Ah Chin, Division 
Director, Kiyoshi Nagata, Joseph 
Kapahu, David Rodrigues, and Liz 
Ah Chin.

Boycott Continues on Lettuce, Grapes, and Gallo Wines
United Farm Workers Make Progress

Elections for California’s farm 
workers began September 9, 1975, 
and came to an abrupt, unexpected 
end on February 6, 1976. In those five 
months the Agricultural Labor Rela
tions Board held over 350 secret ballot 
elections. The United Farm Workers 
have won a total of 205 elections repre
senting 30,804 workers. The Team
sters have won 102 elections repre
senting 11,179 workers. (78 of these 
Teamster “victories" came in the first 
lawless month of the election. Since 
October 1, 1975 the UFW has won 126 
elections to 24 for the Teamsters.)

The Gallo election and 42 others 
are still undecided. Of the 205 UFW 
election victories, 110 have been certi
fied by the ALRB. In most cases, a 
first negotiating meeting has taken 
place; a small number of growers have 
refused to meet; others are resisting 
serious bargaining even though the 
ALRB requires “bargaining in good 
faith’’ by unions and employers.

Despite all the problems, there has 
been real progress under the short
lived ALRB. Forty-one (41) growers 
who employ approximately 13,000 
workers at peak season have nego
tiated in good faith and signed con
tracts with the UFW. The crops in
volved include lettuce, apples, 

many rural areas around the island, 
“unique” social problems exist 
primarily due to the influence of a 
plantation life-style and cultural 
beliefs.

We mental health workers often work 
independently, reaching out to these 
isolated communities. We are 
responsible for running programs, 
establishing, maintaining and 
coordinating satellite services for 
preventative treatment and rehabilita
tion of clients in large and minimally 
served geographical areas.

What does a mental health worker do? 
The types of services involve crisis
intervention, outreach services, in
patient and out-patient follow-up care, 
and intake and screening of clients. 
Therapeutic services include marital 
counseling, family therapy, individual 
counseling, group therapy, community 
education, and community involvement 
by planning and working with various 
resource agencies.

Program effectiveness depends on 
continuity of care by consulting with 
private physicians, psychiatrists, social 
workers, teachers, counselors, nursing 
staff, police, courts and probation 
officers, clergy, social services staff, 
veterans’ administration, industrial 
relations people, and any “significant 
other’’ persons, who could contribute to 
the well-being of the client.

Rural areas are limited as to training

The other team composed of State 
President Jack Konno, Sara Togashi, 
Kenneth Fukuhara, William Ahia, III, 
and Franklin Baptiste.

The ratification meetings were very 
stimulating with many questions from 
the floor. At the Hilo Civic meetings, 
Brother Gary Rodrigues, Unit I chief 
spokesman conducted the ratification 
meetings.

I want to thank all of you who helped 
make the Unit 1 ratification a very suc
cessful one.

tomatoes, celery, cauliflowers, pep
pers, flowers, melons, etc. There will 
be an increasing amount of UFW 
lettuce available this summer and fall. 
The UFW lettuce growers are: Inter
harvest, Salinas Marketing Co-op, 
California Coastal Farms, Admiral 
Packing, West Coast Farms, Green 
Valley Produce, Mann Packing, 
Harden Farms and J. J. Crosetti.

The UFW has created a new depart
ment of Contract Administration under 
the leadership of Executive Board 
member, Eliseo Medina. The hiring 
hall clause in the contracts has been 
revised to simplify and improve admin
istration. Field offices are being com
pletely reorganized to deaf with the

Sister Jessanie Marques

opportunities, primarily due to the 
overtime and travel expense. Such 
expenses are incurred whenever the 
mental health worker has got to travel 
out of his district, and the training is 
given usually at a great distance away 
from her or his normal work-site. Thus, 
the rural areas are not given equal 
consideration for training compared to 
opportunities provided at centrally 
located mental health facilities.

This writer realizes these limitations, 
but believes there should be immediate 
attention by Administration to alleviate 
these existing poor situations.

As an active UPW member of Unit 10, 
I urge all others who face similar 
problems to contact your union 
Business Agent as soon as possible!

MAHALO!

Endorsements Made in Primary
The UPW Hawaii Division P.A.C. N. & S. Hilo—Merle Lai

made the following endorsements for 
State House races and County elections:

House, 1st District—Jack Suwa
House, 2nd District—

Herbert Segawa, Andrew Levin
House 3rd District—

Yoshito Takamine
House, 4th District—Minoru Inaba
The UPW endorsed Dante Carpenter 

for Mayor, John Burgess for Prosecut
ing Attorney, and the following candi
dates for County Council seats:

Puna—Tom Fujii 

new contracts and to ensure that the 
union lives up to its side of the agree
ment. Ranch Committees and crew 
stewards are being elected and trained 
to serve their fellow workers.

BOYCOTT CONTINUES

Most grape growers will resist the 
contracts with the UFW. The excep
tions are small growers, Roy Smeds 
and J. H. Smeds of the Fresno area 
and David Freedman Co. (Lionel Stein
berg), the largest grape grower in 
Coachella Valley. Some lettuce, vege
table and nursery growers are also 
stalling in negotiations. As the pattern 
of bad faith negotiations becomes 
clear, the UFW will develop a list of 
“unfair labels” representing those 
employers who are stubbornly opposed 
to contracts. The boycotters will then 
ask chain stores and independents 
to avoid those particular unfair labels 
as a way of helping farm workers gain 
contracts after they have won elec
tions.

You should ask for, demand, and 
seek out UFW label head lettuce and 
grapes. When in doubt, avoid grapes 
and head lettuce. Consumer demand 
for the UFW label will be good news 
for the growers who bargain in good 
faith and bad news for those who don’t.

HAWAII
IN MEMORIAM

Henry Texeira, member, Maui 
Division, retired Aug. 12, 1976.

Edwin W. Rapozo, spouse of 
member, Helen L. Rapozo, Hawaii 
Division, Hilo Memorial Hospital 
Unit. Aug. 6, 1976.

Miguel K. Uu, member, Oahu 
Division, retired, July 30, 1976.

Julian C. Rodrigues, member, 
Oahu Division, retired, Aug. 11,1976.

Kenneth Y. Akimoto, member, 
Oahu Division, retired, Aug. 15,1976.

Fumie Hiromoto, spouse of 
member Wataru Hiromoto, Oahu 
Division, retired, Aug. 18, 1976.

LETTER
Dear Mr. Ah Chin:

I would like to take this opportunity to 
thank you for your most delightful and 
informative talk made at our recent 
Local Union Conference Committee 
Meeting, which was greatly 
appreciated by the members in 
attendance.

We hope that we may again have the 
pleasure of having you speak at our 
future functions.

Sincerely and fraternally,
Francis J. Kennedy 
Business Manager- 
Financial Secretary, 
International Brotherhood 
of Electrical Workers

Hamakua—Frank De Luz
N. & S. Kohala—Ikuo Hisaoka
N. & S. Kona—Donham Walker
Ka’u—Andy Baclig
At-Large—Sheridan Kobayashi, 

Josephine Yadao, Harvey Tajiri

Hannah Shimasaki and Dominador 
Padilla, washers in the laundry at Hilo 
Hospital.

Sebastain, one of the first retired farm 
workers to live at Agbayani Village in 
Delano, California, a retirement home 
built and run by the United Farm Workers 
union.
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24-Hour Insurance Policy 
Available From UPW

UPW members and their spouses 
may renew or sign up for our 24-hour 
accident death and dismemberment 
insurance coverage plan between 
October 15 and November 15.
UPW MEMBERS & SPOUSES ONLY!

This plan, which offers four different 
coverages, is open only to UPW 
members under age 70 and their 
spouses under age 70. Members who 
were insured last year will be receiving 
renewal notices in the mail, but 
presently uninsured members should 
fill out and sign the form to the right or 
go by the UPW office and get a form, 
and return the form to UPW 
headquarters by November 15.

The application form must be 
completed in full, otherwise it will be 
returned—and please remember to sign 
it. Include your check or money order 
with your application, made payable to: 
the United Public Workers, AFSCME, 
1426 N. School Street, Honolulu 96817.

FOUR AMOUNTS OF COVERAGE
For a premium of $5 a year, the 

insured is covered up to $6,000. For $10, 
the coverage is $12,000. Our new option 
is $30,000 coverage for $25 a year. For a 
$50 premium, $60,000 coverage is 
provided.

Full 24-hour, 365-day-a-year coverage 
is given against all types of accidents on 
or off the job, in the course of business or 
pleasure. The benefits provided under 
this plan will be paid in addition to any 
other insurance. There is no 
geographical limit; the accident could 
occur anywhere on the globe.

The insured will also be covered for 
Permanent Total Disability and will 
receive the entire Principal Sum if he or 
she is disabled for more than 12 months 
and the disability is total, continuous, 
and permanent. This applies to UPW 
members only, and not spouses.

When injury results in any of the following kinds of losses to be insured, within 
120 days of the accident, the insurance company (American Home Assurance Co.) 
will pay in one sum the amount specified opposite each loss:

Loss of life .......................... The Principal Sum ($6,000, $12,000, $30,000 or $60,000)
Loss of both hands or both feet......................................................The Principal Sum
Loss of the entire sight of both eyes......................................................The Principal Sum
Loss of one hand and one foot.................................................................The Principal Sum
Loss of one hand and entire sight of one eye .............................The Principal Sum
Loss of one foot and the entire sight of one eye....................................The Principal Sum
Permanent Total Disability........................................................... The Principal Sum
Loss of one hand or one foot ......................................... One-half the Principal Sum
Loss of entire sight of one eye ......................................One-half the Principal Sum

For more detailed information on this 24-hour protection plan, pick up the 
union’s brochure from your steward or Business Agent, or at UPW offices. 
Remember, November 15 is the deadline.

24-HOUR INSURANCE APPLICATION
(COMPLETE IN INK)

1. TO BE FILLED IN BY MEMBER

FOR OFFICE USE

DATE RECEIVED

RECEIPT NO.AMOUNT

CERT. NO________________________

DIVISION ________________________

CHECK ONE ONLY:

NAME (Print) ACTIVE_____ RETIRED______
LAST First Middle Init.

ADDRESS (Print)____________________________________________________________________________________
(Street or P.O. Box)

(Town) (Island) (Zip Code)

DATE OF BIRTH (Print) OCCUPATION (Print)

BENEFICIARY (Print)________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________________

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) □ $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED___________________________ ______________________________________________________
Signature of Insured Member

2. TO BE FILLED IN BY SPOUSE — IF INSURED

CERT. NO________________________

NAME (Print) ACTIVE_____ RETIRED_____
LAST First Middle Init.

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFICIARY (Print)________________________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________________

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) □ $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO '

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED__________________________ ______________________________________________________
Signature of Insured Spouse

MAIL WITH PAYMENT TO: UNITED PUBLIC WORKERS
AFSCME, LOCAL 646
1426 NORTH SCHOOL STREET (Make check payable to
HONOLULU, HAWAII 96817 the United Public Workers)

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

MEET YOUR STAFF

Your Hawaii AFSCME Education office staff members 
include (left to right): Herb Gonsalves, Kathy 
Hamada, and Al Hamai. Their office is at 707 Alakea St. 
(2nd floor) and they can be reached at 521 -6941.

Some of the members and keikis who came out to 
Kapiolani Park last Labor Day including the hard
working volunteers led by Emily Costales, Harue 
Tanouye, Hannah Kakahuna and Mary Park who helped 
handle the refreshments.

AUW Campaign Underway

Sister Anna Ho, Kapiolani Community 
College custodian and UPW steward, 
shows grievance form stewards should 
have to aid in the filing of grievances. 
Defend your contract rights . . . don't fail 
to file grievances or to fight 
management's abuses.

Brother Moses Neves, C&C refuse 
worker, is the Oahu Division's Sports 
chairman.

Oahu Dates to Remember 
(All Meetings at UPW Hall) 

Oct. 2—PRIMARY ELECTION
Oct. 5—Oahu AFL-CIO ........... 7 p.m.
Oct. 8—State PAC Meeting ... 7 p.m.
Oct. 10—EDU Custodians......... 1 p.m.
Oct. 14—Oahu Div. & PAC....... 7 p.m.
Oct. 16—DOE Cafeteria

Workers...................  9 a.m.
Oct. 20—Oahu Retirees’ Comm. 9 a.m. 
Oct. 23—Full Unit 1 Negotiation

Committee ......... 9:15 a.m.

The Aloha United Way kicked off 
its 1976 Campaign at Noon on August 
27th at the McCoy Pavilion in Ala 
Moana Park. The Drive will continue 
through September and October, cul
minating with a Victory Celebration 
on Friday, October 29th.

“Give again, Hawaii. For Hawaii.”, 
will be this year’s campaign theme. 
The goal has been set at $7,131,976, 
which shows an increase of 13.3% over 
the 1975 goal, and 10.7% more than 
was raised in last year’s campaign 
drive.

Two new agencies will be part of 
the Aloha United Way this year. They 
are Hale Ho’ole Hou, a walk-in medical 
clinic providing out-patient emergency 
and referral services in the Kalihi- 
Palama area for new immigrants, the 
aged and low-income families and 
individuals; and Hawaii Mothers Milk 
Bank which recruits and screens nurs
ing mothers and collects and processes 
human milk for distribution to pre
mature and allergic infants who can
not tolerate non-human milk.

GIVE ALOHA, HAWAII.


