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UPW Endorsements For Nov. 2 Election
Carter, Mondale Ticket Backed

The United Public Workers Political Action Com
mittee has followed the strong lead of our Interna
tional Union, AFSCME, which was the first major 
union to endorse Jimmy Carter and Walter Mondale 
for the Presidency and Vice-Presidency of the United 
States.

These two Democratic Party candidates won the UPW’s 
and AFSCME’s endorsement based on their pro-labor 
records, their stands on public service employment jobs 
and other measures to fight unemployment and their 
generally progressive stands on other social issues. The 
record of the Ford Administration is in stark contrast to 
the program advocated by the Carter-Mondale ticket — 
and has amounted to a consistent effort to dump the crisis 
on the backs of working people, according to an AFSCME 
resolution supporting Carter.

Carter has noted that Ford is running on his “economic 
record”, which Carter notes includes: “the worst inflation 
rates in 50 years, the greatest budget deficit in history, 
and a 7.8% unemployment rate, the highest rate since the 
Great Depression.”

Carter and Mondale have claimed that their highest 
priority will be “putting America back to work”, not by 
giving more subsidies to corporations and business execu
tives but by fairer tax measures (taxing workers and the 
poor less, and the corporations more) and significant 
government programs providing more services and jobs.

The UPW PAC and the Hawaii AFL-CIO urge you to 
vote for Carter and Mondale this November 2 and get rid 
of the present Ford Administration.

(See Page 8 for endorsements in State House and County races.)

Jimmy Carter and Walter Mondale, Democratic Party 
candidates for U.S. President and Vice-President, endorsed by 
UPW-AFSCME.
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Rep. Spark Matsunaga, UPW-backed 
candidate for U.S. Senate.

Dan Akaka

Nakama is Choice for State Senate Seat
Matsunaga, Rohlfing, Akaka Endorsed

A full delegation of UPW members was present at the COPE Convention last October 
9 and participated in the endorsement decisions.

The UPW has renewed its endorse
ment of Spark Matsunaga for the open 
U.S. Senate seat now held by retiring 
Senator Hiram Fong. Democrat Mat
sunaga is running against Republican 
William Quinn for that U.S. Senate 
seat. Matsunaga has also been en
dorsed by the HGEA, the AFL-CIO 
and many other unions —as well as 
by Representative Patsy Mink, whom 
he defeated in last October’s primary.

The UPW’s PAC has endorsed

Republican Fred Rohlfing for the 1st 
District U.S. House seat vacated by 
Matsunaga.

Rohlfing, who has negotiated for 
the Hawaii Nurses Association and has 
close ties with other unions, has con
siderable legislative experience, and 
has a good chance in his race against 
Democrat Cecil Heftel. The Hawaii 
AFL-CIO has also endorsed Fred Rohl
fing.

Dan Akaka has the UPW’s endorse
ment in his race for the second district 
U.S. House seat (including the neigh-

bor islands). Akaka has also been en
dorsed by the Hawaii AFL-CIO and the 
HGEA.

Most unions, including the UPW, 
have endorsed former legislator Demo
crat Keo Nakama in his bid for a 7th 
District (Kaimuku/Hawaii-Kai) State 
Senate seat against incumbent Repub
lican Buddy Soares

The PAC reminds all UPW mem
bers to get out and vote this November 
2 — and keep in mind those candidates 
endorsed by your union rank-and-file 
committees.

MICT Aide Positions for Ambulance Service
Last November, 1975, the UPW 

recommended to the City & County 
Health Department that a new position 
be established within the Ambulance 
service called a MICT-Assistant, at the 
SR-17 level.

Union representatives B.A. Bob 
Chang, unit chairman Tommy Horn and 
Brother Lionel Ikebe met with manage
ment and worked out a training course 
for the new position. The benefit of this 
program to the public would be that it 
would enable all C&C ambulance units 
on Oahu eventually to be staffed 24- 
hours a day, 7 days a week, with 1 MICT 

and 1 MICT-Assistant per shift.
In this way the entire population of 

Oahu would be provided with pre
hospital advanced life support care in 
all emergency situations.

For Ambulance workers, the 
program would provide continuing 
education for Emergency Medical 
Technicians, greater job satisfaction, a 
better career ladder, increased on-the- 
job preparation for MICT positions and 
enhancement of MICT leadership and 
teaching skills.

Four classes of 320 hours each were 

initiated this July, August, and 
September, with another set to begin 
next March 28. Brother Saturnino 
Villafuerte graduated from the first 
class of six EMTs last October 1, and 
gave the course and its instructors high 
marks. “The instructors, Ginny Dods 
and Sandy Akina, were terrific. They 
stayed late to help us on EKGs, went out 
to our units with us, and just gave us a 
lot of confidence and encouragement 
throughout the course,” Saturnino 
reported.

Upon graduation, Saturnino and his 
five classmates — Brothers Harry 

Tamalu, Fujio Shito, Malani Chun, Joe 
Respicio, and Bernard Brown — were 
given a promotion from SR-15 to SR-17 
as MICT-Assistants with added life
saving responsibilities and know-how. 
They will be in line for MICT positions, 
which are at SR-19 and which demand 
even greater training, knowledge and 
life-saving skills.

UFW B.A. Bob Chang also com
mended Doctors Livingston Wong and 
Sandy Sumida, Classification Chief 
Alex Yuen, and instructors Ginny Dods 
and Sandy Akina for their help in get
ting this training program established.

UNITED PUBLIC WORKERS ★ AFSCME LOCAL 646

Fred Rohlfing Keo Nakama
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Tips on Saving Your Sight

The Election: Chance for New Direction
A column in a recent issue of the New 

Republic comments that the November 
2 general election could be the start of a 
new era in American political history.

The magazine article sees the 
possibility of another period similar to 
the early days of President Franklin 
Delano Roosevelt’s New Deal and the 
start of President’s Kennedy’s adminis
tration. Both of those periods produced 
a tremendous amount of social 
legislation of benefit to the working 
people of this country.

As the article points out, we are in 
desperate need of a new direction and 
major reforms at the present time, with 
the economy in such a poor condition.

This article drives home the 
importance of the November 2 balloting 
to every member of UPW and his 
family.

With a victory for the Carter-Mondale 
ticket, we have the hope of dramatic 
moves to get people back to work and to 
stop our high inflation rate. In contrast, 
Ford would mean four more years of the 
present approach, which hasn’t worked, 
and vetoes of more bills of importance 
to the working people.

Carter and Mondale have the support 
of the UPW, our International, 
AFSCME, and the AFL-CIO. Senator 
Mondale was a guest speaker at the 
AFSCME convention in Miami Beach, 
so our UPW delegation got a chance to 
hear where he stands on legislation of 
importance to our members.

When voting in the race for the U.S. 
Senate, our members should know that 
we have written and called Spark 
Matsunaga on bills affecting our 
members at the United States Congress 
and have always had prompt answers 
and cooperation. Spark has been helpful 
to the UPW and AFSCME in the House 
of Representatives and has a very high 
rating in both the AFSCME and AFL- 
CIO vote tallies.

As Governor, Bill Quinn broke his 
promise to the AFL Central Labor 
Council and vetoed some bills of 
importance to UPW members. 
Governor Quinn was responsible for 
killing the bill to give equity to em
ployees of Samuel Mahelona Memorial 
Hospital in a dispute about their retro

Government’s Budget: GUNS, NOT BUTTER
The Ford’s administration’s budget 

for this year reflects the thinking of 
those on the top, who want huge profits 
for themselves from weapons contracts 
and less money spent on programs for 
the people.

The Ford budget would slash $7 billion 
to $21 billion from domestic programs 
such as food stamps, medicare, aid to 
education, and job training and 
employment programs, while hitting 
workers with a 5% increase in social 
security taxes. Ford also has proposed 
$13 billion in tax breaks and write-offs to 
the corporations.

At the same time, the defense budget 
would be bloated by an added $12.9 
billion to a grand total of $101.1 billion.

Much of this increase is for new 
weapons systems such as the B-l 
bomber, the huge Trident submarine 
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active pay.
Our union is supporting Fred Rohlfing 

for a seat in the United States Congress. 
We have worked with Fred at the 
Capitol. He has introduced some bills 
for the UPW and cooperated with us on 
matters affecting collective bargain
ing. It was Fred Rohlfing who tried to 
delete the management rights section 
from the collective bargaining act.

Fred Rohlfing has the legislative 
experience and has shown that he’s a 
liberal Republican. In contrast, Cec 
Heftel has no legislative experience. 
The union which has experience with 
Cec Heftel has written other unions in 
Hawaii urging that they not support 
Heftel.

We didn’t support Dan Akaka in the 
primary. We had a close vote at our 
State PAC and the primary election vote 
was very close in this race. We are 
supporting Akaka in the general 
election. I know Akaka personally and 
every indication is that he will do a good 
job for us in the U.S. House of 
Representatives. He’s qualified and 
sensitive to people and their needs.

In the general election, we’re 
supporting the same candidates for the 
major offices as the State Federation of 
Labor and the HGEA.

A lot of work went into our 
endorsements on the part of the UPW 
and the COPE screening committees. 
At the COPE convention there was 
lively discussion and debate.

The candidates we are supporting 
deserve the support of every union 
member, their families, and their 
friends. It’s vital that we all vote on 
November 2 and support the endorsed 
candidates.

When doing so, we should remember 
the commentators who point out that 
this is more than just another routine 
election.

We have a tremendous opportunity to 
end the Nixon-Ford tragedy and to 
usher in a new period of progressive 
social legislation with the Democratic 
President working with a majority of 
Democrats in the U.S. Congress.

Let’s take advantage of that 
opportunity on November 2nd!

and atomic cruise missiles — the most 
expensive weapons systems ever 
conceived. These systems will escalate 
the arms race with the Soviet Union 
fantastically and increase the danger 
of world war. The B-l bomber alone will 
cost more than $92 billion over the next 
three decades, with $1.6 billion 
requested for this year. This money 
alone could have provided 1 1/2 billion 
meals for school children.

In an age of missiles, the B-l bomber 
will no doubt be obsolete before it is built 
— but in the meantime will produce 
huge profits for war contractors, who 
now average a 55% return on each 
dollar of investment.

We demand food and jobs, not more 
war machines! Stop the B-l bomber 
and these other war boondoggles for 
the rich!

Your sight may never look so precious 
to you as just after you’ve almost lost it! 
Ask the worker who had exploding 
machinery crack his protective 
eyewear on the job. Shaking, he 
murmured, “I griped the loudest when 
they gave us these glasses. But if I 
hadn’t been wearing them today, I could 
have been blinded.”

Some ONE THOUSAND eye injuries 
happen each work day in industry alone. 
Up to ninety percent might have been 
averted if workers had worn 
appropriate eye protection. No matter 
what your age or occupation, one or 
more of the following tips might some 
day save your sight.

I. If your job calls for special 
protective eyewear which meets indus
trial safety standards for both frames 
and lenses, don’t try to substitute other 
“safety glasses” designed for less 
hazardous situations and often offering

Be sure to guard your eyes against all 
working hazards, like this AES welder is 
doing.

HISTORY

Puerto Rican 
Workers in Hawaii

(Brother Adolf Samuels and his wife Queenie, both veteran UPW members, helped The Organizer gather 
some information about Puerto Rican workers in Hawaii. Brother Samuels is a strong supporter of Ethnic 
Studies and workers' history, and urged the Oahu Division's support for the embattled Ethnic Studies 
Program at U.H.)

The largest immigration of Puerto 
Ricans to Hawaii occurred between 1900 
and 1901, in a series of 11 expeditions. An 
agent of the Territorial government, 
Albert Minville recruited Puerto Rican 
workers for Hawaii’s plantation owners 
from the coffee, sugar and banana fields 
of Yauco, Arecibo, Adjuntas, and 
Larres in Puerto Rico, with some 
recruits drawn from the cities of 
Mayaguez, Ponce and San Herman. He 
“drew them a nice picture of life in 
Hawaii”, which later they would dis
cover to be “practically hell on earth”, 
according to UPW refuse worker Adolf 
Samuels, remembering his folks’ ex
periences.

Recruits were not hard to find in 
Puerto Rico. In 1891 a smallpox 
epidemic took a heavy toll. In July, 
1898, the U.S. Army invaded Puerto 
Rico and destroyed many fields, in 
“liberating” Puerto Rico from the 
Spanish. Fate was again cruel to the 
Puerto Rican people when a severe 
hurricane in 1899 killed several 
thousand people and destroyed herds 
and farmlands. Rock-bottom poverty 
and starvation were the order of the 
day, and a trip to the “paradise” of 
Hawaii where jobs were plentiful and 
some wages could be earned sounded 
promising.

Adolf’s grandfather Jose Soto was 
among the first Puerto Rican 
immigrants, coming from Larres. He 
worked 33 years on a Big Island 
plantation before he became too sick to 
work — and then the lunas and owners 
threw him and grandson Adolph off the 
plantation and out of their modest 
housing. He and Adolph came to 
Honolulu to live, where Adolph brought 
in most of their income until his grand- 

far less protection.
2. Avoid wearing contact lenses 

under hazardous conditions. An article 
in Consumers’ Research Magazine 
advises that “Workers exposed to dusts, 
fumes, chemicals, impacts, or high 
temperatures must never wear contact 
lenses! Foreign bodies and chemical 
splashes which are washed away by 
tears under normal conditions may 
become trapped under a contact lens 
and cause grave damage to the cornea 
before the lens can be removed and the 
eye irrigated.”

3. “Chemical burns call for 
immediate and lengthy flushing with 
flowing water,” warns an article in The 
Sight-Saving Review. “Personnel 
working with or near potentially 
harmful chemicals or other liquids 
must know the location of the nearest 
eyewash fountain and how to use it.” 
Carefully read and follow the label 
directions on every spray can and other 
packages containing substances which 
could get into the eye.

4. Don’t wear dark glasses inside 
unless specifically recommended for a 
special reason.

Finally, remember protective 
eyewear is only as good as the condition 
in which it’s kept and the amount it’s 
worn. Keep glasses or goggles fog-free 
and clean and replace scratched or 
pitted lenses. Wear protective eyewear 
whenever it’s recommended or 
suggested.

Queenie and Adolf Samuels with their 
granddaughter Denise.

father’s death 4 years later. “He 
seemed humiliated by what had 
happened to him, by the way he had 
been treated, thrownoff like some old 
machine,” Adolf adds.

The Puerto Rican workers in the 
fields developed a reputation for 
fighting back. They didn’t like being 
pushed around by the lunas or 
plantation owners. They never formed a 
Puerto Rican union, but would take 
matters into their own hands when a 
luna barged into their home or 
threatened them.

Puerto Ricans who could read and 
write were often made lunas to keep 
them from making trouble. Many 
others were fired as troublemakers and 
black-listed from other plantation jobs. 
They did have citizenship as 
Americans, and could roam around and 
look for better jobs, but many ended up 
in road construction gangs, exploited by 
road labor contractors like E.E. Black 
and Dillingham.

And Puerto Rican workers like 
Brother Adolf Samuels and Sister 
Queenie Samuels, more conscious of 
their exploitation and of how they and 
their parents had been treated and used, 
played a significant role in the 
formation of some of the major unions in 
Hawaii, including the UPW.

by Henry Epstein

State ofthe Union

WORKERS

Talking Safety
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Understaffing and 
Budget Cuts Plague 

State Health
Care Institutions 

Part II
This second article in our series 

dealing with conditions in our major 
State health care institutions is 
about Waimano Training School 
and Hospital. In 1973, the Hawaii 
Association to Help Retarded Chil
dren (HAHRC), spearheaded by 
attorney Vince Yano, filed suit in 
state court to force the State to

A Look at Waimano School and Hospital

provide better care to the more than 
10,000 retarded and emotionally 
disturbed children in Hawaii not 
receiving an education and to 
improve conditions at Waimano. In 
February, 1976, in response to 
HAHRC’s suit, a circuit court judge 
ordered a crash three-year pro
gram to bring the Waimano facili
ties up to federal standards. This 
and the next article will explore 
the progress in this program and 
some of the chronic problems 
existing at Waimano.

After the hearings held on Waimano 
in September and November, 1975, the 
State Senate Health Committee 
concluded: “The needs of Waimano 
. . . are vast in all areas of staffing, 
programming and building standards.” 
In March, 1976, this same committee, 
pressed by overwhelming testimony 
from the public and the compulsion of a 
circuit court decree issued in February, 
recommended $1.9 million be spent this 
fiscal year to upgrade the facilities, 
provide for in-community group homes, 
and add 129 positions to improve 
programming for the residents.

PUBLIC SCORES POINTS
At hearings held on Waimano, Ms.

HOSPITAL DIVISION NEWS
Negotiations Report

Collective bargaining talks at Wai
mea Clinic on Kauai and at Kahuku 
Hospital on Oahu both went into 
mediation last month, and no settle
ment was reported at the time we went 
to press.

At Kahuku, the rank-and-file nego
tiating team includes Clarence Uehara 

Mahalo, Anna
Our apologies for omitting the name 

of Sister Anna Bishaw of Molokai Hos
pital who helped organize the tremen
dous hospitality and welcoming effort 
for our State Board members and staff 

  during their July meeting on Molokai. 
We published a picture of Anna but 
neglected to include her name in the 
caption. Mahalo for a job well done, 
Sister Anna.

HUNGRY POWER
Recipes for a Worker’s Budget

Ingredients:
• 4 cups flour, sifted
• 1 1/2 cups sugar
• 4 teaspoon baking soda
• 5 or 6 large eggs
• sour cream, 1 small container

HOSPITAL DIVISION NOVEMBER MEETING SCHEDULE
PALAMA SETTLEMENT................ Wed., Nov. 3-11:30 a.m. Palama Settlement
KAHUKU............................  Wed., Nov. 3- 4:30 p.m........... Kahuku Library
CHILDREN’S/REHAB ...................... Wed., Nov. 3- 3:30 p.m... Children’s
HALE NANI ............................................Tues., Nov. 9- 4:00 p.m. ...................UPW Hall
DIVISION EXEC. BOARD................... Tues., Nov. 9- 7:00 p.m....................UPW Hall
KUAKINI.........................  Wed., Nov. 10- 4:30 p.m.......................Kuakini
WAHIAWA............................................ Thurs., Nov. 11- 3:30 p.m.......... Wahiawa
POHAI NANI ................................. Thurs., Nov. 18— 3:30 p.m. ................. Pohai Nani
QUEEN’S ............................................Thurs., Nov. 18- 7:00 p.m..................... UPW Hall

Jean Culbertson of the Hawaii 
Association for Retarded Children 
testified and emphasized the need for 
more staff. “For example, most 
buildings are cleaned by the 
housekeepers just once a week, which 
means that the direct care staff must 
spend much time cleaning instead of 
caring for residents. . . . This staff does 
not have time to act as aides to the ward 
staff in charge of training and 
recreation programs. Therefore, only a 
small number of residents can benefit 
from these important activities.”

NEED FOR MORE STAFF 
AND ACTIVITIES

Janet Lang of the same organization 
agreed, citing the “absolutely boring
day-to-day life of some residents.” 
“There are still a significant number of 
school-aged and adult residents whose 
only purposeful activities during the 
day are eating, dressing and going to the 
bathroom.”

Ms. Lang also pointed to the staffing 
shortage and claimed it was responsible 
for the fact that some children and 
adults at Waimano cannot get into 
educational, vocational and recrea
tional programs because, she noted: 
“This inactivity results in an increase in 
injuries due to self-abuse, aggressive

Left to right, Waimano housekeepers at 
the RSC, Sisters Candida Corpuz and 
Camelita Pascua.

(chairman), Herman Ubando, Frank 
Tahere, Kela Miller, and Bella Ril- 
lamas.

Next month the Hospital Division 
will have 13 of its UPW contracts open 
for re-negotiation.

IN MEMORIAM
Masaru Matsunami, member, Hawaii 

Division, retired September 2, 1976. 
Noburo Kihara, member, Oahu Divi

sion, retired, September 16, 1976.
Harriet Kajioka, spouse of member, 

James H. Kajioka, Oahu Division, 
retired, September 2, 1976.

William S. Kaimi, member, Oahu Divi
sion, Accounting & General Serv
ices unit, September 16, 1976.

Robert K. Ferreira, member, Oahu 
Division, retired, September 25, 
1976.

Manuel S. Santos, member, Oahu Divi
sion, retired, October 5, 1976.

Steven H. Rodrigues, member, Oahu 
Division, retired, October 2, 1976.

Keisuke Kondo, member, Kauai Divi
sion, retired, August 23, 1976.

Sour Cream
Okinawan Doughnuts
Directions: Mix together well in large 
bowl all ingredients — flour, sugar, 
eggs, sour cream, and baking soda. 
Fry in oil until brown. Yummy!!

interaction incidents, and it also 
perpetuates the high level of tran
quilizer and sedative intake.” She 
called for separate living quarters for 
mildly retarded persons, and more 
programs, loving care, and attention for 
all residents.

D. Freyer of the Hawaiian 
Educational Council also cited the need 
for meaningful work, not just crafts, at 
Waimano. He called for a greater 
number of qualified teachers — 
vacancies had not been filled — and 
more medical and dental staff for the 
600 residents. Dr. Armstrong of the U.H. 
School of Public Health agreed with 
these assessments.

Waimano worker and Unit 10
Negotiating Committee Chairman J.B. 
Souza agrees with these complaints. He 
feels the public and some public 
officials have a poor attitude about 
these institutions, which are “always 
the first to have their budgets slashed.”

PUBLIC MUST DEMAND 
BETTER CARE

“The public has gotta become more 
aware of the need for the institutions 
and has gotta demand action to improve 
them — or else they’ll lose something 
very needed and important to the 
community,” J.B. claims.

Brother Souza says low pay is 
partially to blame for heavy turn-over 
among the workers, especially for the 
difficulty in recruiting the highly 
qualified staff federal standards 
require. There is also a delay in hiring 
staff because of out-dated available 
personnel lists and slow, bureaucratic 
procedures.

J.B. says some 44 positions are due to 
be filled in increments this fiscal year, 
and at least $300,000 spent to renovate 
three buildings to meet federal 
standards.

“That’s one of the problems in taking 
federal monies,” J.B. says, “To qualify 
for them, you need better facilities and 
more qualified staff — and where will

Kukui Gardens Maintenance 
Workers Win New Contract

Maintenance workers and grounds
keepers at the Kukui Gardens housing 
project last month voted 100% to ratify 
a new three-year contract recommend
ed by their negotiating committee.

Rank-and-file negotiators included 
Francis Ing (shop steward), Elsie 
Joyce, Francisco Aldocano and Hisato 
Shimai. B.A. Leighton Suganuma 
served as the UPW’s chief spokesman.

The agreement came when media
tion failed and bargaining talks went 
right down to the wire. “We were 
clearly headed for a strike,” Suganuma 
told The Organizer. “But at the last 
moment, management came through 
on most of our remaining demands.”

MAJOR GAINS
Wage increases were the major gain 

of the new contract, with workers 
receiving $201 more in monthly wages 
by July, 1978 —for an average 29% 
hike over the 2-year period. These 
wage hikes are retroactive to last 
July 1. The lead groundskeeper has 
'also been upgraded.

$1,000 more in coverage was added 
to the Group Life insurance plan, and 
management has agreed to join in a 
federal credit union plan when it be
comes available.

Medical benefits have been im
proved to include a drug and vision 
rider, and the company will now pay 
100% of single coverage and 50% of 
family coverage on the dental plan. 
Previously the employer paid only $5 
of the single plan and $7.50 of the 
family plan.

The workers won an additional holi
day, Veterans’ Day, and improved 
vacation leave —10 days after 1 year, 
with one more day of leave provided 
per year of service up to 18 days (in

the money come from?”

J.B. Souza, Waimano worker and Unit 
10 Negotiating Committee chairman.

STAFF SHORTAGES
Waimano’s total number of residents 

is down from 10 years ago, but back 
then, J.B. recalls, some 200 residents 
actually helped in the food preparation, 
service and maintenance work as part 
of their program. Staff had to be hired to 
replace them when this practice was 
stopped, and the pig farm and dairy 
were shut down. Waimano now has 
more infants and a higher percentage of 
severely retarded patients than before, 
requiring a larger staff-patient ratio.

Though Waimano meets the mini
mum staff-patient ratio set by the 
federal government (with nearly 300 
workers, some of them temporary), the 
staffing pattern now does not meet the 
needs of certain wards and situations. 
J.B.’s building, for instance, is 5 staff 
members short of meeting a “1 staff 
member for every 2 residents” ratio 
necessary in a ward of severely 
retarded residents. The cottage life 
program, because of staff shortages, 
has been averaging over 2,000 hours of 
overtime each month. This is not good 
for the workers involved nor the 
residents, who often get short-changed 
on the care and attention they need 
from the exhausted staff.

(Next time: A look at progress at Waimano 
and some of the problems in the community
home treatment approach.)

Brothers Joe Paghario (left) and Spencer 
Kuoha are veteran maintenance workers 
at Kukui Gardens.

stead of 15 days). From now on work
ers will be paid for all sick leave time 
to the nearest half hour; previously the 
employer would only pay sick leave if 
a whole day of leave (or more) were 
taken.

New language and a procedure for 
replacement and fitting of uniforms 
are now in the contract. On retirement, 
the company will now allow for pay
roll deduction for those who want to 
start their own retirement, in accord
ance with the ERISA provisions of the 
federal law.

The former contract rate for Labor 
Grade I (groundskeepers & custo
dians) was $3.42. By July 1978 they 
will be at $4.58. The Labor Grade II 
contract rate for Building Maintenance 
Leadman was $5.44 with an increase 
to $6.60 by July 1978. The grounds
keeper leadman, maintenance I and 
building maintenance II wages fall be
tween these rates, with the red-circled 
employees a little higher than the con
tract rates.



KNOW YOUR UNIT 1 CONTRACT:
(This is the second and last part of THE ORGANIZER’S 

2-part series examining the major new provisions of the 
recently negotiated Unit 1 Blue Collar contract.)

Getting a new contract and winning 
additional protections and improve
ments would be meaningless if these 
provisions are not enforced.

The new Unit 1 contract, in Sections 4 
and 5, guarantees the union the right to 
visit worksites during working hours to 
investigate complaints and grievances, 
after first notifying the appropriate 
supervisor — and even if that 
supervisor is not around, the union 
representative may have access to the 
worksites and go about her or his 
business, as long as there is no 
interfering with normal operations.

STEWARDS’ RIGHTS
More importantly, under Section 5.02, 

the right of stewards to participate in 
grievance investigation and settlement 
is strengthened. The new language 
says: “. . . stewards shall be permitted 
time off with pay during working hours 
to investigate complaints and resolve 
grievances that have arisen, and 
ascertain whether or not the Agree
ment is being observed within their 
respective work area of coverage as a 
steward, and attend meetings between 
the Employer and the Union to discuss 
and/or resolve such complaints and 
grievances.”

If a meeting on a grievance or 
problem is not held at the steward’s 
worksite, management has promised in 
the contract to “endeavor to provide the 
steward with transportation to and from 
the meeting.” If transportation is not 
offered or provided, the steward would 
do well to insist then that the meeting on 
the grievance or problem be held at the 
baseyard.

A steward in the Roads Department, 
for instance, would also have the right to 
check out on-the-job violations or 
complaints in other road gangs over 
which he has coverage — with the 
employer providing, his transportation. 
This would not mean daily inspection 
tours; but a steward should check out 
specific complaints or grievances, and 
make the rounds perhaps bi-weekly or 
monthly as part of a routine, periodic 
inspection tour to check on recurring 
problems and violations. These 
inspections and grievance-settling 
sessions would be on the steward’s paid 
time.

LEAVE FOR UNION BUSINESS
Active union members attending 

union meetings, conventions or 
lobbying at the Legislature for the union 
are now guaranteed by Section 6.02 the 
right to take vacation leave or leave 
without pay to carry out their duties — 
provided proper advance notification is 
given to the employer.

The Coffee 
Controversy 
Maluhia Hospital workers have 

collided with management over the 
announcement by Hospital Adminis
trator James Ono that the price of 
coffee provided to the workers would 
be doubled — from 5cents to 10cents a cup — 
effective November 1.

The Union called the 100% hike 
“excessive,” and counter-proposed a 
price of 2 cups for 15 cents. When manage
ment rejected this idea, the union 
suggested to the workers that they 
set up their own coffee percolator and 
supplies, and chip in collectively to 
cover costs.

The workers were flabbergasted 
when management then told them 
that it would charge them for the 
water and electricity they used in 
supplying their own coffee. Some 
workers have suggested the Hospital 
be renamed “Ono’s General Store 
and Coffeehouse” with the slogan 
“Our Business is Business”.

SECTION 8 MEETINGS
Under the new contract, the union is 

not bound by a “one meeting every 
three months” requirement in holding 
Section 8 information and education 
meetings on paid time. Now the union 
may have 4 two-hour meetings each 
fiscal year, as long at they “do not 
unduly interfere” with normal work 
operations. The language in Section 8.02 
prohibiting certain kinds of topics 
(internal union business, endorsing 
candidates, or engaging in demonstra
tions) at these meetings has been 
deleted. The union may also have more 
than 4 meetings a year if the employer 
agrees.

DISCIPLINE AND BULLETIN 
BOARDS

On Discipline (Section 11), the union 
and the disciplined employee must both 
be informed in writing of the reason (s) 
for the discipline on or before the 
effective date — except for oral warning 
or reprimand, or in cases where the 
need for disciplinary action is 
immediate. In these latter cases, the 
written reasons must be given to the 
employee and the union within 48 hours 
after the action is taken. Suspension and 
discharge actions must include the 
effective dates of the penalties in any 
notification to the employee and the 
Union.

T.A. must now be given to a worker 
operating heavy equipment even when 
there is no vacancy — when two or more 
pieces of equipment must be operated at 
the same time.

Bulletin boards must be placed at 
every worksite and baseyard where one 
or more workers are based, and be 
clearly marked “UPW” — according to 
Section 7.01. The union no longer has to 
submit to management a copy of 
material to be posted on the bulletin 
board.

CONSULTATION ON LAY OFFS
Besides bumping rights for more 

senior employees, the Unit 1 contract 
now compels management to inform all 
affected employees and the Union of 
any lay-off action “as soon as possible 
but in any case at least 90 calendar days 
before” the lay-off is scheduled to take 
effect. Only a 60-day notice was 
previously required. In Section 12.02, 
the contract adds: “Upon receipt of 
such notification, the Union may 
request a meeting with the Employer to

Heavy crane operators near high tension 
wires on small wooden bridge in Manoa, 
lifting heavy boulders and putting them 
in place in the creek bed.

Stewards now have the right clearly stated in the contract to travel to job sites, and 
check out reports of unsafe conditions or contract violations. Management must 
"endeavor to provide" the needed transportation for the steward. Above, C&C Road 
workers are repairing a Palama sidewalk.

discuss the Employer’s reason(s) and 
plan(s) for lay-off.”

SHORTENED GRIEVANCE 
PROCEDURE

One of the aims of the last nego
tiations was to streamline the grievance 
procedure and shorten the time it takes 
to resolve a grievance. Changes in 
Section 15 work toward that end.

The new language gives the Union 
representative the clear right to 
participate in processing a grievance 
and to attend all meetings on 
grievances. The employer representa
tive will now have 7 working days to 
respond to the grievance and appeals at 
each step. Time limits have also been 
set for the arbitration process, the final 
step of the grievance procedure, which 
hopefully should speed up that process 
by weeks or even months.

SENIORITY PROVISIONS
The UPW has over the years proc

essed many grievances on violations of 
seniority provisions in the Unit 1 
contract. Some of these grievances 
have been held up pending the Supreme 
Court’s decision on the Aiu case, in 
which management challenged the 
basic contract right of the union to 
enforce seniority rights in the matter of 
promotions. Generally, the UPW has 
been upheld at lower levels on the 
validity of its Seniority section in the 
contract (Section 16).

Management has also challenged the 
application of our Unit 1 seniority 
provisions to all cases involving 
promotions from Unit 1 to Unit 2 (or 
other Units) —and following a generally 
favorable HPERB ruling, this type of 
grievance (the Pavao case) can now be 
arbitrated, including the issue of 
whether the Unit 1 contract applies or 
not, subject to later appeal to HPERB or 
the courts.

Despite these legal hang-ups, the Unit 
1 negotiating committee pushed for 
stronger seniority language in Section 
16. Changes in that section guarantee 
the Union’s right to receive copies of 
announcements for all non-competitive 
promotions, and protects the right of 
employees on authorized leave to be 
notified and to be considered for 
promotions that arise during their 
leave, including the right of late 
application and interview.

If an interview is scheduled when an 
employee is on duty, he can attend the 
interview without loss of pay or 
benefits.

One important gain is that a senior 
employee and the Union must be given 
reasons in writing within 3 working days 
for a promotion denial, once he makes a 
written request for the reasons.

Temporary assignment must now be 
given when an additional worker is 
assigned to help a regular motorized 
equipment operator operate two or 
more pieces of equipment at the same 
time, even when there is no E.O. 
vacancy. T.A. seniority lists must be 
submitted to the Union as well as 
posted, and the type of list is specified. 
T.A. to a vacant position shall not 
exceed 180 working days a year (instead 

of 120 working days).
The Temporary Assignment 

provision can be abused — if 
management keeps making T.A. 
assignments instead of filling 
vacancies. This became an issue at the 
Board of Water Supply recently and 
resulted in the workers refusing T.A. 
because of management’s abuse of it 
and for other reasons. This problem is 
also plaguing DAGS Building 
Maintenance workers; foremen 
vacancies in DAGS go unfilled for 
months and years while T.A.’s are doled 
out from time to time, creating a real 
supervision and morale problem in the 
Department. The present contract, 
however, still provides that a worker 
must have “a valid reason” for refusing 
T.A., which must be offered first to the 
more senior workers in order of their 
seniority.

DAGS workers study a repair problem 
at Kapalama School. DAGS workers in 
Building Maintenance are fighting the 
abuse of Temporary Assignment by 
management and pushing for the filling 
of foremen and other vacancies in 
DAGS.

O.T. ASSIGNMENT AND CAREER 
LADDERS

On Overtime assignment, the union 
has agreed to contract language in 
Section 16.07 that states: “Whenever 
overtime work is assigned to 
employees, the Employer shall 
endeavor to assign such overtime work 
on a fair and equitable basis giving due 
consideration to the needs of the work 
operation and the abilities and desires 
of employees.” This language, the union 
felt, would allow each baseyard or work 
crew to work out the most equitable O.T. 
plan with management based on the 
wishes of the members.

Another important gain is that before 
an appointment is made from an open 
unskilled registration list to a vacant 
position normally filled from that list, 
workers in lower related classes of work 
within the department “shall be given 
first consideration for promotion.” This 
helps to get management to promote 
first within the department for higher 
positions before recruiting from 
outside, and helps make for a career 
ladder for employees so they can learn 
new skills and advance.
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A LOOK AT SOME KEY PROVISIONS
PERSONNEL FILES

Derogatory personnel information in 
personnel files must be removed after 
two years unless the employee is given 
reasons in writing for it being kept in the 
file. A grievance can be filed against the 
keeping of unwarranted and derogatory 
information in one’s personnel file 
after two years. (Section 17.03).
CLEAN-UP AND TRANSPORTATION 

RIGHTS
Clean-up time is now permitted 

before meals (5 minutes) as well as the 
10 minutes at the end of the work day. 
The County of Kauai has, in Section 20, 
pledged to maintain existing 
transportation practices involving 
picking up employees and driving them 
to and from work. The operators of the 
vehicles involved shall be paid for the 
time spent in providing such 
transportation. The State has agreed to 
consult with the union prior to changing 
or ending existing transportation 
practices, with the union having the 
right to file grievances against unjust, 
unwarranted changes.

SUPERVISORS
On supervisors performing Unit 1 

work in emergency situations, the new 
contract prohibits this performance of 
our bargaining unit work “beyond the 
time that the appropriate and qualified 
employee(s) can be called and actually 
reports to perform the work.” (Section 
21.01b).

UNIFORMS
The new contract contains a detailed 

section on uniforms (Section 22), 
which describes what a uniform is, and 
compels the employer to purchase, 
repair and replace all uniforms 
required for Unit 1 workers. The union 
must be consulted on uniform policies.

Cafeteria workers are now to be 
provided aprons, provided they assist in 
sewing the aprons during the summer 
work hours. Bridge maintenance 
workers must be provided coveralls 
(Section 46.03b). If an employee’s 
uniform or accessories are destroyed or 
damaged in the course of duty, the 
employer shall replace the items or 
reimburse the employee for the cost of 
the item(s), provided that the damage 
was not due to the negligence of or 
willful intention of the employee. The 
employer is committed to initially 
furnishing or fully reimbursing workers 
for the cost uniforms.

For normal wear and tear, at places 
where no policy yet exists, the employer 
will pay a 50% reimbursement on costs 
for authorized uniform items, provided 
it shall not be paid more than once a 
year and the employee submits a re
ceipt to validate the purchase. The em
ployer must also post a list on the bul
letin board of approved vendors where 
uniforms shall be purchased, and 
furnish the union with a copy of this list.

HOURS OF WORK
Management must now post the work 

schedules of non-shift workers who 
work other than Monday through 
Friday at least 2 weeks in advance — 
and they must be for a period of at least 
4 weeks.

Shift work employees in units 
operating 24 hours or less a day must 

Bridge maintenance workers will now be given coveralls under the terms of the new 
Unit 1 contract.

have 12-week work schedules posted at 
least 4 weeks in advance, with 48 hours’ 
advance notice given for any changes in 
these schedules.

Seniority shall apply to choosing one’s 
shift, based on baseyard, workplace or 
institution workplace seniority (defined 
in Section 16.02). The employer has the 
right to assign shifts to those who make 
no selection, and may assign shifts 
without regard to seniority for specific 
and limited training purposes. The 
Union and management must jointly 
determine the way of selecting shifts 
and days off.

When a worker suffers a disabling 
personal injury, he may be assigned 
light duty work with his doctor’s recom
mendation and the approval of the 
department head or his representative. 
Employees may also trade days off, 
with the employer’s approval and 
through a designated form.

C&C Road laborer swings a mean sledge 
hammer.

PERMANENT WORKPLACE 
NEEDED

One important change is that now 
each worker must be provided with a 
permanent workplace for calculating 
his travel time and workday. Section 
25.07 reads: “The work day for an 
employee who is assigned to work 
temporary duty at a workplace other 
than his permanent workplace on the 
same island, shall begin at the time he is 
required to report for duty at his 
permanent workplace and shall end at 
the time he returns to his permanent 
workplace or at his normal ending time, 
whichever is later.” If it’s a shorter 
distance between the worker’s home 
and temporary worksite, he or she may 
report directly to the temporary 
worksite, and begin and end the 
workday there.

Parks workers, especially, are 
rotated around from park to park. From 
now on, one park or baseyard must be 
designated as the worker’s permanent 
workplace, and his work day and 
overtime calculated on that basis. If the 
temporary workplace is farther from 
home than his or her permanent 
workplace, the work day begins and 
ends at the permanent workplace. This 
section also provides for temporary 
duty on another island.

OVERTIME
If the employer fails to post work 

schedules on time (according to Section 
25), the workers shall be given over
time pay for each hour worked on the 
first scheduled workday of the new 
schedule. Section 26 on Overtime also 
provides that 12 hours rest must be 
allowed between shifts when an

The new contract provides clean-up time before lunch and new provisions on replac
ing stolen, worn-out or damaged tools. Above, C&C AES mechanics work on an 
engine repair problem.

employee is required to report to a new 
shift, or else the worker earns overtime 
until such a rest period is granted.

When a worker subject to shift work 
works overtime and reports back to 
work with less than 10 hours rest, he will 
get overtime pay for those hours worked 
within the 10-hour rest period. All 
overtime cash payments must be made 
within 30 days (instead of 45) after the 
overtime work is performed.

VACATIONS, SICK LEAVE 
AND OTHER LEAVES

Excess vacation leave credit will now 
be protected or compensated for in the 
event that the employe was not given an 
opportunity to take excess vacation 
leave (over 90 days) by management 
(cash payment provided), or becomes 
ill before he or she is able to use up 
excess leave (in which case, the leave 
must be taken immediately upon return 
to work).

Sick leave reasons now include “dis
abilities caused by pregnancy, 
miscarriage, abortion, childbirth and 
recovery therefrom.” A new section, 
37.17, has been rewritten to cover 
investigation of sick leave, providing 
for mileage allowance and the payment 
of doctor’s costs by the employer for 
workers sent to see a physician for the 
purpose of verifying the sickness.

Section 38 provides for other leaves of 
authorized absence without pay, 
including for purposes of research, job 
training, extended vacation, illness, 
death in the family, industrial injury, 
seeking political office, emergency per
sonal business, loan of employee to 
another government, employment at 
the State Legislature, prenatal care, 
infant care, or child adoption. Usually 
these leaves would be for no more than 
12 months, with several stated 
exceptions (in Section 38.02) Section 
38.03 provides a list of rights of 
employees taking leave without pay.

TRAINING AND DEVELOPMENT
Section 47, Training and Employee 

Development, provides that manage
ment training programs shall be

New Pamphlet Available 
on Collective Bargaining

Paul Tinning of the Center for 
Labor Education and Research of the 
University of Hawaii has prepared 
and published through the Center a 
booklet entitled “A Guide to Hawaii 
Public Employee Collective 
Bargaining”.

The 32-page document gives a brief 
background of the passage of the 
Collective Bargaining Law and 
analyzes the major provisions of the 
law. It also provides a section of 
Questions and Answers commonly 
asked about the law and the 
collective bargaining rights of public 
employees. It reprints the law itself, 
together with rulings and opinions of 
HPERB and the Attorney General.

It includes the establishment of the 
Office of Collective Bargaining, 
enacted by the Legislature in 1975, 

developed in consultation between the 
Union and the Employer. When such 
training is required, employees must be 
given time off from work to attend such 
programs. When such programs fall 
outside the employee’s normal hours, 
her or his hours must be adjusted to take 
care of the time spent in the training 
programs. If the training is given on an 
employee’s day-off, the training time 
must be considered time worked, and a 
mileage allowance must be provided to 
a worker using her or his own vehicle to 
attend. Workers thinking about 
retirement must be afforded the 
opportunity to attend pre-retirement 
counseling programs run by 
management.

After 7 continuous years of service, an 
employee may request paid sabbatical 
leave of up to one year, for the purpose 
of “mutually benefiting the Employer 
and the employee in improvement of 
Unit 1 services.” The employee shall be 
paid one-half his present base pay, 
provided the purpose of his leave is 
approved, a joint contract is entered 
into, and he agrees to return to work at 
the end of his or her sabbatical leave for 
a period of two continuous years — 
otherwise all sabbatical pay must be 
returned.

The mileage allowance is now set at 
the rate of 15 cents per mile for the first 600 
miles, and 10 cents for anything over that. 
The Union must be consulted on any 
“Dress Code” or “personal appearance 
code” that management may propose, 
and the Union may review existing 
codes.

This review of the Unit 1 contract is 
not a total one. The new contract books 
should be available soon, and all 
officers, stewards and members should 
go through the new contract and read 
over the key new provisions in the 
contract, including seniority, hours of 
work, overtime, safety, grievance 
procedure, uniforms, union stewards 
and representatives, discipline, hazard 
pay, and types of leave. Know your 
contract, and defend your rights 
aggressively, whether it involves you or 
another worker.

and presents all the amendments to 
the Hawaii Collective Bargaining 
Law. The last part of the booklet 
provides some useful definitions and 
explanations of terms that are used.

The UPW has been provided with 
enough copies of this booklet for each 
and every Unit 1 and Unit 10 member. 
You can get your free copy of this 
booklet through your business agent 
or union officers, or by calling UPW 
headquarters in your area. The 
Honolulu main office phone number 
is 847-2631.

This book is recommended reading 
for all our active union members — 
and for every worker who wants a 
better understanding of what exactly 
the law provides and how it has been 
amended and put into effect since its 
enactment.
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OAHU DIVISION NEWS

C&C Roads Department carpenters recently won an upgrading from W.B. 9 to W.B. 
10 retroactive to last April 16. The reallocation will mean an added $60 or so a month. 
From left to right. Brothers Hisao Yamamoto (Lead Carpenter), Tomeo Nishikawa, 
Hideo Imamura, and Larry Kawamura.

Roads carpenters built this bridge in 
Manoa.

The bridge constructed by the Roads 
carpenters was sturdy enough to hold 
even this heavy crane.

Road workers fasten cable to large 
boulders on truck, to be lifted into the 
creek.

Roads Carpenters Reallocated

City & County Road masons, including 
Brothers Mason and Gomes lay a new 
sidewalk in Palama.

Retirees Plan 
November Social

The Oahu Retirees Committee will 
meet at 11 a.m., Tuesday, November 
16, at the Ala Moana Banquet Hall in 
the Ala Moana Shopping Center for a 
brief business meeting and a 
luncheon at 12 noon. The cost of lunch 
is $4, but the Retirees Committee will 
pay $1 of each member’s lunch. This 
event will take the place of any 
Christmas social.

Large boulders are laid in place in creek 
erosion control project in Manoa Valley.

Oahu Dates to Remember 
(All meetings at UPW Hall)

Nov. 2, Tues., 
ELECTION DAY 

Nov. 11, Thurs., 
Oahu Division Meeting...........7 p.m.

Nov. 14, Sun., 
EDU Custodians.................... 1 p.m.

Nov. 16, Tues., 
Retirees’ Luncheon................11 a.m.

(Ala Moana Banquet Hall)
Nov. 20, Sat., 

Oahu Division Conference ..... 9 a.m.
(all Division & Unit officers, 
except stewards)

One of the two State Highways striping 
crews for Oahu: SCET workers Hillary 
Kanuha and Bruce Kea (and working 
foreman Robert Lee, not in picture). 
These crews usually get no hazard pay 
though they work in traffic and get the 
rougher jobs that aren't contracted out.

Three carpenter positions plus a 
lead carpenter were recently reallo
cated to a new class and a higher wage 
board.

The new classification title of the 
carpenters have been changed from 
Carpenter, WB-9, to Bridge and Heavy 
Construction Carpenter, WB-10, effec
tive as of last April 16.

The success of the Union and this 
group of men climaxes several months 
of drafting new position descriptions, 
in which task Road Division Chief 
Yukio Uehara also assisted. After 
review and approval by the Depart
ment of Public Works, a disappointing 
“NO CHANGE” action was taken by 
Civil Service on July 1st of this year.

Prior to appealing the decision of 
the Civil Service Director, the union 
requested for an Administrative Re
view. At this review, the union and 
the men along with Road Division 
officials pointed out to the Director 
that this class of carpenters, unlike 
any other in State and County govern
ment, are responsible for repair, main
tenance, construction and re-construc- 
tion of approximately fifty pedestrian 
and vehicular bridges on the entire 
island of Oahu. In addition to these 
chores, they perform skilled carpentry 
work ranging from cabinet to form 
construction work.

Sewage Treatment Plant 
Workers Win Reallocation

By Wilhelm Cordes 
Business Agent

Unlike the average Reclassification 
process, recent action by Civil Service 
Director Harry Boranian to reallocate 
twenty-four (24) Assistant Sewage 
Treatment Operators to Sewage Treat
ment Plant Operator 1, resulted in 
favor of the men, despite a continuous 
stream of nightmarish bureaucracy 
between Departments.

Approximately three years ago, a 
study and review of this class of sewer 
workers began with job descriptions, 
recommendations and Plant classifi
cations as determined by Sewer Divi
sion officials. In February, 1975, the 
Union was called in by Shop Steward 
George Kibota to seek a status report 
regarding the long promised reclassi
fication for his men.

The Union and a committee of shop 
stewards met with Chief Engineer 
Kazu Hayashida shortly thereafter to 
discuss what progress had taken place 
since the initial study began in 1973. 
In a report received by the union and 
the men a few weeks later, the infor
mation contained studies and various 
classifications of plants and operating 
personnel which were explained to 
the union as tedious and time-consum
ing projects.

After several months of more delay, 
disenchanted and growing more im
patient, the men called a meeting with 
representatives of the union to re
write a new job description and asked 
to be reclassified by the merits of their 
existing skills and how they related 
to the present function of the sewage 
plants.

Here are the events which took place 
leading up to the tentative action by 
Civil Service:

1. Commencing early May, 1975, 
the Union prepares new position des
criptions, encourages in-put from Divi
sions and, if approved, requests that it 
be submitted to the Department of 
Public Works for review and submittal 
to Civil Service.

2. Union receives “No Change” 
action by Civil Service, and requests 
for Administrative Review.

3. At Administrative Review, Union 
informed that no proper request for 
reallocation was made by the Depart
ment. The Division via the Department

Carpenters complete initial phase of 
bridge construction in Manoa. Bridge 
maintenance and construction workers 
will now be provided coveralls as a result 
of new Unit 1 contract.

The final positive action taken by 
Civil Service Director Harry Boranian 
“reflects a sincere and successful 
effort by all parties concerned in work
ing towards a common purpose to 
properly classify and up-grade a trades 
group whose skills went unnoticed for 
too many years,” according to UPW 
Business Agent Wilhelm Cordes, who 
pushed the reallocation bid for the 
union.

Sewage treatment worker at Wahiawa 
plant.

submitted the “old” position descrip
tions. Civil Service agrees to re-study 
class, provided proper request and 
additional information are forwarded 
from Department.

4. Union again informed that the 
class does not warrant reallocation 
to a different class. Union notified 
that the only response from DPW is 
a memo dated August 13, 1975, that 
“Sewage Treatment Plant Operators” 
(a non-existent class!) were now re
quired to operate vehicles in excess 
of 10,000 lbs. GVW?!—an inexcusable 
mix-up in titles!

5. March 13, 1976, Union files an 
appeal of the “No Change” action to 
the Civil Service Commission.

6. March 24, 1976, Union requested 
by Civil Service to rescind appeal 
actions pending another review and 
study of the class.

7. April 20, 1976, Department of 
Public Works finally submitted proper 
information needed to complete study.

8. Union requested that Public 
Works re-submit additional informa
tion and to back-date letter to August 
12, 1975, date of initial request, for 
retroactivity purposes.

9. September 10, 1976, action finally 
taken to reallocate employees pending 
approval of all Civil Service Directors.

Also upgraded and reallocated were 
two sewage plant workers. This class 
was changed to Sewage Treatment 
Plant Workers-Truck Drivers, through 
the efforts of Shop Steward George 
Kibota and the union.
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Maui, Lanai and Molokai
Alert Steward at State Highways Baseyard

Stolen Tools Must Be Replaced
Brother Gilbert Correa, Chairman 

of the State Transportation Unit, re
ported that thieves invaded the State 
Highways Baseyard and walked away 
with nearly all of the Automotive 
Mechanics’ tools.

When Unit Steward Brother Stan 
DeLima reported the incident to man
agement, the Union was advised to 
furnish proof of receipts of purchase 
for the tools that were stolen. The 
matter was then discussed with Divi
sion Director Al Carvalho, who imme
diately informed Steward DeLima 
that the provisions of our Unit 1 Agree
ment are clear, concise and to the 
point.

Kudos to
Kula Unit

Congratulations are in 
order to the Kula Unit on 
the manner in which their 
meetings are conducted. 
The Steward’s monthly 
reports to the members 
and the preparation and 
the reading of the minutes 
by Unit Secretary Sister 
Blanche Hew deserves 
our congratulations for a 
job well done.

If all Unit meetings were 
held and conducted like 
the Kula Unit, our job as 
staff members would be 
much easier.

Keep up the good work!! 
We appreciate your con
cern and effort!!

Maui Unit 1 Negotiating 
Committee Members Elected

Members serving as Executive Com
mittee representatives in Units 1 and 10 
were re-elected to serve again as fol
lows: Brother Joseph Barrozo of the 
Maui Memorial Hospital Unit was re
elected as the Maui Member of the 
Unit 10 Executive Committee while 
Sister Virginia Ripani of the Kula Unit 
was re-elected as a member of the Unit 
10 Full Negotiating Committee.

Maui Sports 
in November
According to Brother “Rip” Canto, 

our Maui Division sports chairman, 
the following sports program is sched
uled for the month of November:

• Golf “Turkey” Tournament, Satur
day, November 13, at the Waiehu Golf 
Course.

• Bowling “Turkey” Tournament, 
Saturday, November 20, at the Aloha 
Lanes in Wailuku.

All those who wish to participate in 
these events should contact Brother 
“Rip” Canto at 244-0643 —or the 
UPW office at 244-0815 for more de
tailed information on starting times, 
etc.

Prizes will be “turkeys” not 
“doves”!!!

HAWAII DIVISION NOVEMBER MEETING SCHEDULE
PARKS & RECREATION Mon., Nov. 1- 3:00 p.m. Shop
HILO ROAD Wed., Nov. 3— 3:00 p.m. Shop
AIRPORT Thrus., Nov. 4— 11:00 a.m......... Shop
LAUPAHOEHOE Thurs., Nov. 4— 3:00 p.m........ Library
PUNA Fri., Nov. 5— 3:00 p.m..... Shop
HILO HOSPITAL Mon., Nov. 8— 7:00 p.m......... ......... UPW
KAU HOSPITAL Tues., Nov. 9— 1:30 p.m......... Lounge
STATE HIGHWAY Wed., Nov. 10- 3:30 p.m------ Shop
KONA UNITS Tues., Nov. 16— 7:30 p.m........ Yano Hall
KOHALA UNITS Tues., Nov. 23- 7:00 p.m. Court House
WAIMEA Mon., Nov. 29- 3:00 p.m. Shop

The contract says in Section 46.07: 
“The employer shall reimburse em
ployees for the reasonable value of 
personal clothing and prescription 
glasses which are maliciously dam
aged or destroyed by another person 
in or on the Employer’s premises while 
the employee is acting in the discharge 
of his duties and without negligence. 
The Employer shall also replace craft 
employee’s personal hand tools which 
are normally required in the perform
ance of his duties when they are stolen 
or damaged on the Employer’s prem
ises while in safekeeping or storage 
during or after his required tour of 
duty, or stolen or damaged during the

The Kula Unit meetings are always well attended 
as this photo clearly indicates.

Brothers Yoshio Murakami and 
Gilbert Correa were re-elected to serve 
on the Unit 1 Executive Committee 
which will be meeting again sometime 
during the month of November.

Re-elected to serve again as mem
bers of the Unit 1 Full Negotiating 
Committee are: Brothers George 
Kekona — Wailuku Unit: Vernon 
Cordeiro — Maui Memorial Hospital 
Unit: “Masa” Okumura — Custodian 
Unit; Jerry Ponce — County Parks & 
Recreation Unit; Robert Morioka — 
DAGS Unit; Gilbert Correa — State 
Transportation Unit; Yoshio Murakami 
— Wailuku Unit; George Aea — Molokai 
Unit; and Sister Blanche Hew — Kula 
Unit.

Meetings on Call
Due to vacation schedules of the 

Maui Division staff, Unit meetings 
during the month of November 
will be “on call” by the respective 
Unit Chairmen.

Division Director Al Carvalho 
will be vacationing in the East 
Coast during the period November 
1 through November 19, and 
Brother Hussey will be holding the 
fort during that time.

performance of his duties under con
ditions over which the employee had 
no control.”

The truth of the matter is that the 
tools that were stolen were purchased 
about 10 years ago and there is no way 
that receipts of these purchases would 
now be available nor could such re
ceipts be reasonably required by man
agement.

We congratulate our Unit Chairman 
and Unit Steward for their alertness 
in reporting this matter to the Union 
for clarification and action so that 
proper steps were taken immediately 
to get management to replace the tools 
that were stolen.

Stewards of the Kula Unit. Standing from left to right 
are: Sister Betty De Lima, Nursing 4th floor; Adeline 
Maldonado, Nursing 3rd floor; Paulette Tau-A, 
Nursing 2nd floor; Louisa Artates, Nursing 3rd floor. 
Sitting from left to right are Virginia Ripani, Head 
Steward, Nursing 4th floor; Mary Mae Perreira, 
Housekeeping; Mabel Lopes, Dietary. Missing from 
photo are Dorothy De Guzman, Nursing 3rd floor; 
Brother Chick Lamadora, Occupational Therapy; and 
Brother Edward Hew, Maintenance.

Brother John Jacintho of the Kula Unit 
was elected recently as Vice-Chairman 
replacing Sister Carol Jean Franco who 
resigned for personal reasons. Brother 
John works at the Kula Hospital kitchen.

Yoshito Takamine

Herbert Segawa

Road Paving 
Appreciated
Our sincere thanks and appreciation 

to the Maui County Council members 
for their kokua in responding to our 
request toward the paving of Loke and 
Wailani Streets, leading to our UPW 
building in Wailuku. The UPW point
ed out to Public Works Committee 
chairman E. Loy Cluney that the 
streets had not been paved for over 
30 years. The UPW Director Al 
Carvalho said the road was in “a very 
deplorable condition" and asked that 
its paving be an “early priority."

Although some individual members 
of the Council seem to be taking the 
credit for the pavement of the roads 
in question, we have been advised 
from time to time that it was the 
UPW’s request that did the trick. 
Again we say mahalo to Councilman 
E. Loy Cluney and other members of 
the Council who supported him in this 
endeavor.

Senator Mamoru Yamasaki, a Director of 
the Maui United Way was invited to 
speak at the regular meeting of the Maui 
Division Executive Board to explain the 
work and the needs of the Maui United 
Way. He gave a very interesting 
presentation which included the 
showing of slides.

Endorsements
The Hawaii Division UPW endorsed 

the four Democrats pictured below, as 
well as Republican KATSUYA YAMADA 
for State House seats.

Minoru Inaba

Jack Suwa

HAWAII
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UPW-Endorsed Candidates for State House, County Races
The State PAC last October 8 decided 

on the following slate of State House and 
County candidates to endorse in the up
coming general election this November 
2. The PAC has endorsed Jimmy Carter 
for President and Walter Mondale for 
Vice-President in the national election, 
and has backed Spark Matsunaga for 
U.S. Senate, and Fred Rohlfing and Dan 
Akaka for the two U.S. House seats from 
Hawaii. Keo Nakama is the UPW’s 
choice for the 7th District State Senate 
seat from Kaimuki-Hawaii Kai.

HAWAII - STATE HOUSE
1st District:

Jack Suwa*
2nd District:

Herbert Segawa*
Katsuya Yamada*

3rd District:
Yoshito Takamine*

4th District:
Minoru Inaba*

HAWAII COUNTY
Mayor:

No endorsement
Council:

Andres Baclig, Jr. (Ka’u)*
Tornio Fujii (Puna)*
Josephine Yadao (At-large)*
Merle Lai (Hilo) *
Joseph Garcia (At-large) *
Harvey Tajiri (At-large) * 
Hisao Kimura (Kona)*

MAUI - STATE HOUSE
5th District:

Gerald Machida*
Richard Caldito*

6th District:
Ronald Kondo*
Meyer Ueoka

(indicates candidate also endorsed by 
the Hawaii AFL-CIO.)

MAUI COUNTY
Mayor:

Elmer Cravalho*
Council:

Rick Medina*
E. Loy Cluney (Molokai)*
Robert Nakasone*
Manuel Molina*
Abraham Aiona*
Joseph Bulgo*
Lanny Morisaki*
Calvin Nemoto*
Goro Hokama (Lanai)*

OAHU - STATE HOUSE
7th District:

Robert Dods*
Emmett Kay*

8th District:
Mary Charles*
(1 open)

9th District:
Clarence Say*
Ted Morioka*

10th District:
Ken Kiyabu*
Lisa Naito*

11th District:
No Endorsement (2 open)

12th District:
Clifford Uwaine*
Carl Takamura*

13th District:
Neil Abercrombie
Charles Ushijima*
Hiram Fong, Jr.*

14th District:
Kate Stanley*
Russell Blair*

15th District:
Byron Baker*
Robert Kimura*

16th District:
Ted Mina*
Akira Sakima*

17th District:
Charles Campbell*
Richard Garcia*

18th District:
Mitsuo Uechi*
James Wakatsuki*

19th District:
Ben Cayetano*
Norman Mizuguchi*

20th District:
Dan Kihano*
Mitsuo Shito*

21st District:
James Aki*
Henry Peters*

22nd District:
Yoshiro Nakamura*
Oliver Lunasco*

23rd District:
Charles Toguchi*

24th District:
Richard Wasai*
(1 open)

25th District:
John Medeiros*
Andrew Poepoe*

26th District:
Jann Yuen*

OAHU - CITY & COUNTY OF 
HONOLULU

Mayor: No Endorsement
KAUAI - STATE HOUSE

27th District:
Richard Kawakami*
Tony Kunimura*
Dennis Yamada*

KAUAI COUNTY
Mayor — No endorsement
Council: Prosecuting Attorney:

Joann Yukimura Gerald Matsunaga*
Billy Fernandes
Stanley Baptiste*
Eddie Sarita*

Ben Cayetano Carl Takamura

Gerald Machida

Ted Mina

Russell Blair

Lisa Naito Robert Dods
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Last month the Board of Education unanimously 
rescinded the 1947 dismissals of public school 
teachers, John and Aiko Reinecke, and restored 
Dr. Reinecke's teaching certificate. The UPW had 
urged this action for justice for the Reineckes.

Reineckes Win 
Major Victory

The State Board of Education last October 7 took 
an historical action in rescinding the 1947 dismissals 
of Dr. John and Aiko Reinecke, fired from their school 
teachers’ jobs for their close ties to the workers’ 
movement and the Communist Party.

The Board found that the earlier decision to fire the 
Reineckes, made 29 years ago in a heavily charged 
anti-labor, anti-Communist atmosphere created by 
the media, the government, and leading employers, 
was invalid and violated the Reineckes’ basic rights. 
The Board ordered the restoration of Dr. Reinecke’s 
teaching certificate, a letter of apology to Aiko, a 
reaffirmation of academic and political freedom for 
all Education Department employees and students, 
and a program of compensating the Reineckes for 
their losses, to be undertaken by the State 
Legislature.

The UPW State Executive Board voted unani
mously last July to support the struggle for justice 
for the Reineckes and had informed the Board of 
Education of our stand. The Board’s decision is a 
victory for all working people, and came as a result 
of a mass campaign carried out by the Committee 
for Justice for the Reineckes.

HPERB Rules in UPW’s Favor on Increment
During the last negotiations, the County of Maui 

and the State of Hawaii appealed to the Hawaii Public 
Employment Relations Board last July, to allow those 
two jurisdictions to pay the annual increments and 
longevity increases (averaging about 5%) to all 
eligible employees even though negotiations between 
the UPW and those jurisdictions were continuing. 
Maui County even asserted it no longer had the 
obligation to continue negotiations on wages with the 
Unit 1 negotiating committee.

The law provides that only in years where no 
negotiated pay increases would take effect would 
increments be paid to eligible employees. The UPW 
negotiating committee and our State Executive Board 
saw this management decision to pay increments as a 
ploy to divide the ranks and undermine our unity in 
negotiations, and condemned it as “destructive” to 
the process of collective bargaining. The union 
approached these employers requesting that they 
defer paying the increments and instead take the 
matter to HPERB.

After hearing arguments made by the employers 
and by UPW and HGEA attorneys, and examining the 
law and its intent, the three HPERB members ruled in 
favor of the unions, noting that “to rule otherwise 
would only undermine the collective bargaining

EDU Custodians Xmas Party 
Set for Sat., Dec. 4 — 4:00 p.m.
UPW Hall, 1426 N. School St.

A lively Christmas party and dinner has been 
planned by the EDU Custodians’ unit, and all unit 
members and their guests are invited. The cost is 
$2.50 per member, and $5.00 for each guest, 
including spouses. November 19 is the deadline 
for making your reservations, so call one of the 
following people right away:

Gelacio Daoang, 259-7468
Leatrice Kaalekulu, 689-6584
Kanoe Apana, 845-9827
Harue Tanouye, 262-9194
Betty Kajiwara, 847-2631 (days)
The custodians also announce that their 

sausage sale has been postponed ’til next March, 
with March 4 the deadline for placing orders. The 
sausages will be delivered March 18.

process and allow (the increment provision) to be 
used as a shield against meaningful negotiations.” 
The Board’s ruling against the paying of increments 
to workers in such a situation as existed this summer 
goes as follows:

“Incremental and longevity increases . . . should 
not be given in any fiscal year to employees in a 
collective bargaining unit so long as there remains a 
possibility that the public employers and exclusive 
representative of said unit may negotiate a wage 
increase to be effected at sometime during said fiscal 
year.”

The ruling was dated September 15, 1976, and was 
signed by the three Board members, Mack Hamada 
(chairman), James Clark, and John Milligan.

Parks Party on Dec. 11
All regular, permanent City & County Parks 

workers are invited to their unit’s dinner party on 
Saturday, December 11, at the Hon Kung restaurant, 
3566 Harding Ave. in Kaimuki. The event begins at 6 
p.m. with no-host cocktails, followed by dinner at 
7 p.m. The unit is paying the dinner tab for members. 
Reservations must be called in by November 26 to 
B.A. Patrick Ah Loo (847-2631) or William Mutch 
(538-3421).

Kate Stanley


