
Carter-Mondale Victory Leads Democratic Ticket

Endorsed Candidates Do Well
In the November election, the United 

Public Workers endorsed a total of 74 
candidates for national and local 
offices.

Sixty-one (61) of these candidates 
won election — or about 82% of the 
candidates endorsed by the UPW.

The Carter-Mondale ticket, which 
had the strong backing of the AFL- 
CIO, AFSCME, and of the UPW local
ly, defeated incumbent President 
Gerald Ford in a close national race. 
The local victory of Carter and Mon
dale was also by a very narrow margin. 
Carter has promised to make jobs his 
first priority—in the fight against un
employment.

Meanwhile, in House races, UPW- 
endorsed candidate Dan Akaka won 

handily the U.S. House seat vacated 
by Rep. Patsy Mink, and Rep. Spark 
Matsunaga, who had the UPW’s back
ing, easily won the U.S. Senate seat 
formerly held by Hiram Fong. But 
Fred Rohlfing who had the UPW’s 
and AFL-CIO’s endorsements, was 
beaten by Cecil Heftel for the Oahu 
U.S. House seat vacated by Spark 
Matsunaga.

The UPW assisted in phone banks 
and getting out the vote, and staff 
member Mel Goto and several mem
bers on Oahu picketed and canvassed 
for candidates. Maui and Molokai 
hosted affairs for candidates endorsed 
by the UPW.

On Oahu, UPW-endorsed candidates 
won in 30 of 36 cases — for a 83.3% 

batting average. On the Big Island, 
9 to 12 endorsed candidates were 
victorious — for a 75% average. Maui 
had a 85% victory average with 12 of 
14 endorsed candidates coming in 
ahead. Kauai boasted a 87.5% average, 
with 7 of 8 endorsed candidates winning.

These averages mean little in terms 
of the UPW’s ability to get its program 
through the Legislature. The State 
PAC met late last month to begin to 
hammer out the Union’s program for 
this legislative session, together with 
plans for getting the rank-and-file 
involved in the effort. Only in this way, 
with the rank-and-file really involved 
and pushing for their program, can 
the Union succeed this spring at the 
Legislature.

IN THIS ISSUE:
State Board Meeting......... P. 1
Decentralization of

Waimano? .................... P. 3
MICT Program.................... P. 3
Queen’s Communication

Center Workers........... P. 6
Blaisdell Center Workers .. P. 7
Nanakuli Food

Service (D.O.E.)........... P. 7
Units 1 & 10

Negotiations....... PP. 1 & 8

HOLIDAY GREETINGS!

The officers and staff 
of UPW-AFSCME, Local 
646, wish to express to 
each and every one of you 
our best wishes for a 
memorable and merry 
Christmas and a Happy 
New Year!

State Board Makes Decisions on 
Finances and Other Matters

The UPW’s State Executive Board 
met last October 15-16 on Kauai and 
approved some budgetary changes to 
help the union stay abreast of rising 
costs and staff salaries, as well as the 
50¢ hike in the AFSCME per capita 
effective this January.

To meet this rising per capita to our 
International, rather than raise the 
percentage of our members’ dues, 
the State Board voted to reduce the 
50¢ assessment going to the statewide 
Emergency Fund (for strike financing) 
to 25¢ a month, and to make internal 
savings within the present budget to 
get the other 25¢ more per month.

The Emergency Fund now has a 
balance over $110,000.

The United Brotherhood of Business 
Agents, represented by UPW Hospital 
Division B.A. Leighton Suganuma, 
won a unanimous 12-to-0 election last 
October 19, and will bargain with the 
UPW for a first contract soon. The 
Board approved the appointment of 
Benny Keau, Paul Hong, Jack Konno, 
Momi Tong and Henry Epstein to bar
bain for the union with the UPW’s 
business agents and legislative re
searcher. It was also reported that the 
OPEIU had won significant contract 
gains, including a 13% wage hike for 
its UPW clerical employees. The State 
Board voted to allow UPW employees 
the right to participate in the UPW 
Mutual Aid Fund and Group Life In
surance plans.

The State Board also voted unani
mously to authorize the Hawaii Divi
sion to pursue efforts to obtain a 21,000 
sq. ft. site near Hilo for a new UPW 
headquarters on the island. The union 
is currently renting office space on the 
Big Island.

On the issue of taking part in a Coa
lition Against Capital Punishment 
there was disagreement and good 
discussion among Board members. 
Brothers Adolf Samuels, Benny 
Rodrigues and Gus Cobb-Adams 
favored reinstitution of capital punish
ment for some extreme crimes of 
murder, while Emergency Fund chair
man Brother George Joy, Hawaii Divi
sion Director Jackson Ah Chin, and 
Unit 1 Contract Implementation Of
ficer Steve Murin strongly opposed 
capital punishment for moral, humane, 
and political reasons. In the end, the 
Board authorized Steve Murin, Ben 
Rodrigues, Leonard Gouveia and 
Josephine Bucaneg to attend a Coali-

Several State Executive Board members 
from Oahu elected to try the Sea Flight 
cruise to Kauai for the last Board 
meeting, and most of them enjoyed the 
2-hour cruise thoroughly, despite high 
seas.
tion meeting to assess the Coalition’s 
position on capital punishment and to 
report back to the Board.

The State Board voted to go to 
HPERB now to request that the service 
fee decision be amended effective in 
July, 1977, to recompute the base on 
which the 1.5% fee is taken. The Board 
also voted a policy recommended by 
the Hospital Division which allowed 
unit members not in the UPW until 
October 1, 1976, to abide by union 
security clauses.

A controversial resolution concern
ing the establishment of a Deputy 
State Director position was referred 
back to the Divisions and later with
drawn. State Director Epstein report
ed AFSCME would be assisting the 
UPW in a study of its structure toward 
making the union more efficient.

Referring to earlier action by the 
Oahu Division, Division V.P. James 
Brown moved, with a second by Adolf 
Samuels, that the UPW strongly sup
port the continuation of the U.H. 
Ethnic Studies program at Manoa, 
with full credit. This motion was 
passed unanimously.

The next Board meeting was set for 
January 14-16 in Hilo.

NOTICE
UPW Fraternal Associa

tion Meeting, Sunday, Jan. 
16, 1977, immediately fol
lowing the UPW State 
Executive Board meeting, 
at the Nani Loa Surf Hotel, 
Hilo, Hawaii. Open to all 
members.

Left to right, Benny Rodrigues, Kiyoshi Ishikawa, Muriel Chong, Leatrice Kahalekulu 
and Biart Andrade are five of Oahu's eight members on the Unit 1 Executive 
Negotiating Committee. Brother Biart is the Chairman of the Committee and Sister 
Leatrice is the Secretary.

Unit 1 Negotiating Committee Chosen
The Full Unit 1 Negotiating Commit

tee met on Oahu last October 23 and 
elected a new Executive Committee 
to carry the ball for the 7,600-member 
Blue Collar Unit in bargaining talks 
slated to begin in November, 1976.

State Harbors Division pilot boat 
operator Biart Andrade was chosen 
by a wide margin to chair the new bar
gaining team, with Sister Leatrice 
Kahalekulu re-elected to serve as 
Secretary. Brothers Joe Brun and 
Donald Arruda will serve on the Com
mittee from Kauai; Brothers Kenneth 
Fukuhara and Kiyoshi Nagata from 
Hawaii; Brothers Yoshio Murakami 
and Gilbert Correa will return from 
Maui; and Muriel Chong, James 
Toledo, Kiyoshi Ishikawa, Benny 
Rodrigues, Gus Cobb-Adams, and

Brothers Donald Arruda (left) and 
Kenneth Fukuhara are new Unit 1 
Executive Negotiating Committee 
members from Kauai and Hawaii 
respectively.
Kenneth Silva will represent Oahu 
blue-collar workers.

(See story on Pg. 8 for further details)

City & County ambulance technicians rush to a waiting Army helicopter on the State 
Capitol grounds to pick up a patient and rush him to the Queen's Hospital emergency 
room. (See page 3 for article on the MICT program.)
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by Henry Epstein

Fight to Keep Social Security
The State of Hawaii is actively looking 

into the possibility of withdrawing from 
the Social Security system and 
terminating the coverage of State and 
County employees under Social 
Security. This subject will be 
considered at the 1977 session of our 
State Legislature.

It would be a tragic mistake for 
Hawaii to withdraw from Social 
Security coverage for public 
employees. We must muster all our 
forces to fight any attempts to have the 
State of Hawaii withdraw from Social 
Security. We should remember that 
Social Security also includes disability, 
death, and Medicare benefits in addi
tion to the regular retirement allow
ances. These other coverages are hard 
to duplicate through private insurance 
or through the Employee’s Retirement 
System.

We recently received some 
background material from AFSCME on 
this important subject. This material 
points out that private employers 
cannot withdraw from Social Security 
coverage. Government employers are 
permitted to cancel coverage under 
certain circumstances.

Until recently, terminations were 
relatively rare. By June, 1978, the Social 
Security administration expects 
coverage to be terminated for 274 
jurisdictions employing about 459,000 
workers, unless the termination notices 
are withdrawn.

According to the AFSCME report, 
such terminations have been supported 
by public employers and by insurance 
companies. In some sad cases, they 
have even been supported by 
misinformed public employees.

PURE FICTION
These groups claim that both the 

employer and the employee would save 
money, even after a new employer- 
sponsored program that allegedly 
would replace Social Security benefits 
is implemented. However, such claims 
are pure fiction, according to Bill Welsh 
of AFSCME. This conclusion has also 
been confirmed recently by two 
independent studies on this subject.

According to Brother Welsh, the

Worker’s Compensation—How to Use It
Many workers do not know their 

rights under the Worker’s Compensa
tion Law, and many bosses and super
visors are not reporting injuries and 
accidents suffered by their workers. 
Here is a quick review of the basic 
provisions of the law.

A worker who suffers a work injury 
is entitled to: 1) the free choice of a 
doctor; 2) all medical, surgical, and 
hospital services and supplies, includ
ing drugs, as required by the injury; 
3) weekly compensation payments 
when the injury causes lost time from 
work (starting from the 3rd day of dis
ability, or from the first day if disabili
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Wyatt Company, an independent 
pension consulting firm, recently 
studied the impact the termination of 
Social Security coverage on the State of 
California and its workers. The Wyatt 
report concluded that the cost of 
replacing Social Security benefits by a 
state program would be prohibitive.

The State of Alaska — the only state 
government thus far to submit a 
withdrawal notice — asked the William 
M. Mercer Company, another 
independent pension consulting firm, to 
determine what the cost to the state 
would be for replacement of Social 
Security benefits, should the state 
withdraw from the system.

The Mercer report estimates that it 
would cost the state a whopping 22% of 
payroll to fully replace lost retirement, 
disability, and death benefits provided 
by Social Security.

The Alaska report stressed, however, 
that these figures only represent benefit 
replacement costs. They do not reflect 
the high cost (and difficulty) of 
administering such a program.

Remembering these examples, we 
shouldn’t believe it when public 
employers and private insurance 
companies say it would be cheaper to 
get out of Social Security and finance 
benefits through the employees’ 
retirement system.

ROOM FOR IMPROVEMENT
Social Security is not perfect and 

there’s much room for improvement in 
the present system. The flat payroll tax 
is regressive and unfair. Also, the plan 
discriminates against working women.

Despite its faults, the Social Security 
system offers comprehensive 
disability, death, and Medicare benefits 
in addition to monthly income upon 
retirement. By continuing in Social 
Security, government employees are 
able to combine their covered earnings 
under outside employment with their 
government employment.

Alerted by AFSCME, we should 
watch every effort in Hawaii to 
terminate Social Security coverage for 
public employees and do our best to 
keep these valuable benefits for our 
members.

ty goes beyond 7 days); and 4) addi
tional benefits if the injury results in 
permanent disability (partial or total) 
or disfigurement (scar, deformity, 
discoloration, etc.).

If a worker is killed in an industrial 
accident, the family can collect funeral 
and burial expenses and weekly com
pensation benefits to surviving widow 
and other dependents.

These injuries or accidents need not 
occur on the job, but must be work- 
related; this could include accidents 
on the way to or from work, or heart 
attacks or other afflictions caused by 
work but suffered after working hours.

HENRY EPSTEIN JOHN WITECK
State Director and Editor Editorial Assistant

Koji Ariyoshi, Friend of China, 
Friend of Workers, Dies

Brother Koji Ariyoshi, a former dock 
worker, journalist and veteran 
organizer and supporter of the work
ers’ movement in Hawaii and the 
U.S., died last October 24 at the age 
of 62.

Born on the Big Island, the son of 
immigrant sugar workers, Koji later 
helped his parents on their Kona coffee 
farm before working in Honolulu and 
the West Coast as a longshoreman. He 
attended college in Georgia and got 
his journalism degree, and also a first
hand experience with the strong 
racism against Blacks in the region.

During the second World War, Koji 
served in China for 20 months as an 
American military intelligence officer 
with the Chinese Communist Army 
in Yenan, where he met and shared 
views with future top Chinese leaders 
including Mao Tse-tung, Chou En-lai 
and Chu Teh. He was also a close 
friend of Ms. Sun Yat-sen, widow of 
the famed Chinese revolutionary.

On his return to Hawaii in the late 
1940’s, Koji was blacklisted from a 
longshore job and instead turned to 
writing for the growing workers’ move
ment, editing and publishing the 
excellent workers’ weekly, the Hono
lulu Record, which survived until 
1958. Red-baited and harassed by the 
government in the McCarthy era, Koji 
was one of the Hawaii Seven (Smith Act 
defendants). He was tried and con
victed in 1953 of being a Communist 
Party member, but the verdict was 
later reversed by a higher court in 1958.

Koji worked for a time at Unity 
House, and later owned and managed 
a retail flower and liquor store busi
ness. In 1972 he was drafted to lead

HUNGRY POWER
Recipes for a Worker’s Budget

Ingredients:
• 2 1/2 cups bisquick
• 1/4 cup sugar
• 1 egg, beaten

Directions:
Mix in order given and mix till just dampened. Batter will be lumpy. Bake 

in muffin pans at 400 degrees for 18-20 minutes. Yield: 12 muffins.

LETTER
Dear Mr. Epstein:

In the November issue of the Organizer, 
there is an article entitled “HPERB RULES 
IN UPW’S FAVOR ON INCREMENT” on 
page 8.

I call your attention to a misstatement of the 
facts of the case (HPERB Case DR-01-18, 
Decision 70) presented in that article. The 
article reports that the County of Maui and 
the State of Hawaii appealed to HPERB to 
allow them to pay increments even though 
negotiations were pending. I’m sure you are 
aware, that the State of Hawaii (singularly, 
not jointly with the County of Maui whose 
status was Intervenor) filed a petition for 
declaratory ruling on the payment of 
increments so that it could properly 
administer the pay of unit 1 employees (not for 
the purpose of allowing the payment of 
increments while negotiations were pending).

The position we maintained throughout the 
proceedings, which is reflected in our petition 
and HPERB’S decision, was:

Although HRS Secton 77-12 requires the 
payment of increments, we were of the

Koji Ariyoshi addresses Oahu UPW 
members at an "Evening with UPW" 
educational program on China.

the U.S.-China People’s Friendship 
Association of Hawaii, and was one 
of the founding members, leading 
several friendship delegations to 
China. Koji also assisted as an instruc
tor and resource person in the U.H. 
Ethnic Studies program, and as 
president of the Hawaii Foundation 
for History and the Humanities. His 
autobiography published in the Record 
during the Smith Act trials in the 
1950’s is good reading for all workers 
and students of the labor movement, 
and a moving story of Koji’s experi
ences and struggles.

Koji spoke and showed slides to 
Oahu UPW members on his visit to 
China in early 1973 — and as the editor 
of the Record strongly supported the 
early organizing efforts of our union. 
He was a real devoted friend and sup
porter of the workers’ movement, and 
will be sorely missed as one of Ha
waii’s truly great working class sons.

Cheese Biscuit
• 1 cup sour cream
• 1/2 tsp. baking soda
• shredded cheese, amount you prefer

opinion that HRS Section 89-9 (d) per
mitted us to withhold the payment of 
increments so long as meaningful nego
tiations were in progress.
The Organizer states that the State did not 

intend to pay increments as a ploy to divide 
the ranks and undermine your union in 
negotiations. To the contrary, we filed the 
declaratory ruling petition in good faith so 
that meaningful negotiations on wages could 
continue.

True, the effect of the decision can be 
construed as a ruling in favor of the unions. 
But after examining the facts, I am sure you 
will also agree the ruling confirmed the State’s 
position that the payment of increments 
should be withheld while meaningful 
negotiations were pending.

I can understand that a union must reflect 
credit to its membership. However the thrust 
of the article places an unjustified onus on the 
State as an employer.

I trust that, in Ml fairness, you will take 
appropriate action to correct the record in 
your very fine newspaper.

Thank you for your attention to this matter.
Sincerely,
DONALD BOTELHO
Director of Personnel Services

State of 
the Union In Memory of 

Koji Ariyoshi

HISTORYWORKERS
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Will Community Homes Work?

Progress at Waimano— How Real?
According to a Circuit Court 

decree of last February, Waimano 
School and Hospital has until 
June, 1979, to get its operation up 
to federal standards in terms of 
facilities, programs and staffing.

The physical plant renovation, cost
ing several hundred thousand dollars, 
has been completed on Waimano Hale 
and Buildings 5 and 9, so they would 
meet the Life Safety Code. Other 
renovation work is due to be completed 
by early 1977, to bring nine buildings 
altogether up to the federal standards 
required for Medicaid certification.

STAFF NEEDED, 
TOO MANY VACANCIES

Additional staff is also needed for 
these buildings, and in fact for the 
whole facility, to meet these standards. 
The Governor released 93 positions 
for Waimano in 1975, but 56 of them 
were temporary federally-funded posi
tions (CETA, PEP, etc.). In July, 1975, 
15 1/2 new positions were authorized 
by the Legislature for Waimano, but 
the State has taken its time filling them 
as well as existing vacancies. The 
Health Department, in fact, as of last 
July 31, had 430 vacancies unfilled 
— or 16% of its workforce!

The Senate Health Committee’s 
recommendation last spring called 
for some 129 additional positions, with 
44 due to be filled this January. UPW 
Unit 10 Chairman J.B. Souza says if 
the positions are not filled, “the Union 
will have to jump on them.” The Unit 
10 union-management committee on 
staffing and workload has made the 
Waimano facility its first priority in 
pressing for adequate staffing, with 
Hawaii State Hospital a close second.

Souza points out one limitation in 
the Joint Committee’s work: “We can 
only investigate the allocated positions 
that are not filled. Otherwise, we can 
only recommend on the many new 
positions that are needed but not yet 
authorized. We’ll have to push at the 
Legislature to get the funding for both 
the unfilled and the new positions 
that are needed.”

WAIMANO’S FUTURE
The State Health Department re

ported in September, 1975: “The 
future of Waimano is clear: to return 
to the community all those who no 
longer need to remain in the institu
tion and to serve only those who 
require long-term, skilled nursing care 
or intensive training for short periods.”

The State obtained some $350,000 
in federal funds to start a community
based program for placing patients in

C&C Ambulance MICT Program Boosts Emergency Services
Last month City and County Mobile 

Intensive Care Technicians (MICTs) 
staffed a table with their instructor 
Rita Pozzi at the Ilikai Hotel — to dis
play their training and equipment to 
a local convention of the Hawaii 
Medical Association.

MICTS, including Don Gates, Stanley 
Zukeran and Saturnino Villafuere, join 
instructor Rita Pozzi at the MICT exhibit 
at the HMA's recent conference. In the 
foreground is some of the equipment 
MICTs use on the job.

community homes. J.B. Souza notes: 
“In theory, the community placement 
program is good. If we can place the 
patient back in his community or on 
his home island, he or she can be in 
closer contact with family and friends, 
and stands a better chance of im
proving.”

“The problem is this. There are 
already over 16,000 mentally retarded 
persons in the community, many of 
them possibly receiving inadequate 
attention and treatment. We cannot 
handle all of them at Waimano, and 
may be adding to the problem by pla
cing more patients out in the com
munity where they may not get the 
intensive care many of them need. 
For instance, the average stay of a 
patient in my building is 21 to 22 years. 
After such a long stay in an institution, 
a patient from my building would have 
a hard time adjusting to a home set
ting and the new independence she or 
he would have.”

J.B. noted that Waimano now has 
a home-living program, the Rehab
ilitation Service Center, to help resi
dents adjust to community and home 
life in a home setting. “This is a good 
step,” J.B. adds.

PARENT QUESTIONS 
DECENTRALIZATION

Ms. Edith Dung, a parent of a Wai
mano resident, also praises the Rehab
ilitation Service Center (RSC) at Wai
mano as “very pleasant and very 
homelike” although it needs additional 
staff and equipment. She has been 
very outspoken at several meetings 
and hearings on the issue of decen
tralizing Waimano’s services.

“The word is DECENTRALIZA
TION. . . . We are pushing the re
tarded out too fast, with not enough 
preparation for them, the parents and 
the people involved. . . . We are not 
dealing with vegetables that perish 
or concrete blocks which can be 
thrown away. These are human beings 
we cannot discard.”

Ms. Dung feels that Group Homes in 
the community will encounter many 
of the same problems institutions have, 
with buildings deteriorating, rising 
costs of food, constant pressure to cut 
corners, cut down on staffing, and 
decrease attention to the patients. 
Several local nursing homes she visited 
had a shortage of staff, poor food, and 
smelled of urine. She is also concerned 
that the State is sending some resi
dents to homes that are not licensed. 
In comparison, Ms. Dung notes, “The 
RSC complex at Waimano is clean and 
does not have urine odor, and the food 
looked very good. ...”

The HMA had recently passed a 
resolution to continue their sponsor
ship of the MICT training program, 
which is physician-taught and physi
cian-run. The City & County’s $652,000 
federal grant is sub-contracted to the 
HMA, which employs Dr. Livingston 
Wong to run the program. Rita Pozzi, 
and instructors Ginny Dods and Sandy 
Akina assist Dr. Wong with the instruc
tional work. Some 103 MICTs statewide 
are now in the program, with about 30 
being trained at any one time.

Through the program, Hawaii boasts 
probably the finest para-medic train
ing in the United States, and one of 
the best overall emergency medical 
care systems. 1,200 hours of MICT 
training are provided, as well as con
tinued quarterly 7-hour refresher 
courses and training. This program 
began in January, 1973, and consists 
of 17 weeks of intensive classroom 
instruction, followed by 16 weeks of 
internship on the ambulance and in 
the emergency department.

The MICT brings the services of an

She asks the logical question: “Why 
not update and make the state insti
tution a first-class domicile” where 
retardates can receive intensive, pro
fessional care in a close-knit commun
ity, and yet be free to leave the insti
tution to attend school or work, or for 
outside activities and home leave? 
“This would be the best of two 
worlds,” she feels. “Institutions,” 
she adds, “can be built to have a home
like atmosphere. ... It would be a 
community of their own — with gar
dening, sewing, light housekeeping 
duties, food preparation and other 
sheltered workshops for those who 
can be useful.” She and many of the 
other parents have urged that group 
homes, like the RSC, be built on the 
grounds of Waimano.

COMMUNITY REACTION AND 
PRIVATE NURSING HOMES

These parents have expressed con
cern over the community’s readiness 
for group homes of retarded residents. 
Many neighborhoods would be oppos
ed to a mentally retarded community 
on their block. Decentralized, these 
group homes and nursing homes would 
be harder to monitor, and abuses may 
be rampant. The State has done very 
little to investigate the private nurs
ing home businesses and to ensure 
that residents are receiving a proper 
diet and adequate care; many of these 
homes are seriously understaffed.

Foster parents will encounter many 
of the frustrations and hardships the 
natural parents suffered which caused 
them to commit the retarded child to 
Waimano. Foster homes are no easy 
solution, nor would they necessarily 
provide the intense and close care 
needed for many Waimano residents. 
Existing community services for the 
retarded and mentally ill also need 
much improvement and expansion for 
community-based programs to suc
ceed.

These concerns are shared by the 
Hawaii Association for Retarded Chil
dren, who urge that group homes must 
be “carefully planned, adequately 
funded, well-supervised and moni
tored” for them to be “a symbol of 
social change . . . providing better 
living experiences.” Emir Berg of the 
Maui Association for Retarded Chil
dren told the Senate Health Commit
tee last March that “careful com
munity preparation is needed to faci
litate community acceptance, and 
careful resident preparation is needed 
to ensure successful placement.” There 
must be “continuous reassessment of 
residential placements” and “careful 
attention given to the training and 
support of house parents, foster

MICTS Donald Gates (left) and 
Saturnino Villafuerte (right) try out some 
of their skills and equipment on a willing 
"patient" at the HMA meeting.

emergency room to the patient. On 
the scene, the MICT examines the 
patient and, if necessary, radio-com- 
municates relevant findings to a hos
pital-based emergency department 
physician. The MICT can receive 
orders to initiate advanced life support 
for critically ill cardiac, multiple

Waimano workers at the Rehab Service 
Center (RSC) include (left to right) 
Sisters Enedina Sales, PMA III; R.N. Paz 
Celebrado; Ruby Asuncion, PMA I.

parents, boarding home operators, 
carehome operators,” Berg urged. 
Otherwise, without adequate follow-up 
and support services, he conceded, 
“Community placement can be self- 
defeating.”

The Health Department with federal 
funds and $225,000 requested from the 
current budget hopes to establish 
eight to ten community group homes 
handling about 40 adults and 8 chil
dren, contracting them out to private, 
non-profit agencies which have a 
special interest in the welfare of the 
mentally retarded. These homes, the 
State says, are to be “rehabilitative as 
opposed to the current custodial living 
situations.”

UNION’S CONCERN
The UPW’s concern for Waimano is 

also that the residents receive the best 
possible care, and that the workers 
employed to deliver that care do so 
under good working conditions with 
adequate staffing. Decentralization, 
without proper preparation and stand
ards, might result in less service to the 
public and the mentally retarded, and 
a worsening of conditions at Waimano. 
This has been the experience of many 
mainland states where “decentraliza
tion” has been used just to cut budgets 
and lay off workers.

The Waimano staff has done well 
under very difficult conditions, but 
the UPW’s Unit 10 negotiating com
mittee feels that now is the time to 
rectify these chronic problems and 
press for the staffing that Waimano 
residents need and the public is 
demanding.

In the words of Ms. Dung, “The per
sonnel of Waimano should be com
mended for their dedication, untiring 
efforts and compassion, and for the 
excellent job they are doing under 
adverse conditions beyond their con
trol. . . . The bad publicity which was 
adverse and painful, was good. 
Through adversity, the bad conditions 
are changing at Waimano.”

(Next time: Staffing Problems at State 
Hospital.) 

trauma, and other high-risk patients 
to try to stabilize and maintain the 
patient’s condition during transport 
to a medical facility.

As of last July, there were 8 ambu
lance units on Oahu which were MICT 
units, five of them operating 24 hours- 
a-day. With the introduction of the 
MICT-Aide program, eventually all 
Oahu units can function around-the- 
clock as MICT units.

The “Phone 911” Emergency System 
is augmented by a statewide Medicom 
system, and a military helicopter- 
assisted medevac program, with heli
copter rescue and pick-up originating 
from Wheeler A. F. Base.

The UPW has supported efforts to 
upgrade the training and skills of am
bulance workers, and is currently seek
ing a reclassification of State ambu
lance workers and similar training 
programs. The MICT program has 
boosted morale among the ambulance 
workers and provided a career ladder 
for advancement, as emergency serv
ice to the community has improved.
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Maui, Lanai and Molokai

Left to right, Kaymi Kurashige, Joe Brun, Eleanor Hada, and 
Kenneth Ige were on hand for the Kauai State Executive Board 
meeting.

Gerri Ah Sam, Charles Iwata (PAC Chairman), and Eve 
Hayseldon were three of the neighbor island members 
attending the last State Board meeting on Kauai.

Stop Attacks on Strikers!
ILWU Urges Grand Jury Reform
In testimony presented last October 

to a House Judiciary Subcommittee, 
Patrick Tobin, Washington representa
tive of the International Longshore
men’s and Warehousemen’s Union 
(ILWU), told Congress that grand jury 
reform was “desperately needed" by 
the labor movement.

“In nearly every celebrated strike 
since the turn of the century, grand 
juries have figured prominently in a 
negative role,” Tobin charged, adding 
that by manipulating grand juries 
government prosecutors have “forced 
strikers to stand trial on trumped up 
charges, tried to discredit labor leaders 
by linking them to criminal activity 
and ignored management law-break
ing.”

This misuse of grand juries goes on 
today, Tobin asserted, noting the in
dictments against the Washington Post 
strikers and recent investigations 
into other strikes.

Tobin noted that current grand jury 
rules are so vague that prosecutors 
are free to do most anything they 
choose. There are virtually no limits, 
for instance, on whom or what a prose
cutor can have subpoenaed in the 
name of the grand jury. Politically 
motivated prosecutors, Tobin explain
ed, can wreak havoc with a strike effort 
by sprinkling unwarranted subpoenas 
on the union members involved.

The decision to subpoena strikers, 
Tobin said, “should be up to a panel 
of citizens with no ax to grind — the 
grand jury — not a prosecutor who 
may be more interested in the career
boosting newspaper publicity a sub
poena might bring than the value of 
the evidence it might produce.”

Tobin also attacked the current 
immunity law, pushed through Con
gress by the Nixon Administration in 
1970, which enables prosecutors to 
force subpoenaed witnesses to testify 
inside the grand jury chamber. Since 
the law was passed, Tobin pointed out, 
strikers have been subpoenaed before 
grand juries, grilled about their union’s 
internal affairs and threatened with 
immunity orders and the prospect of 
jail if they refused to answer the ques
tions.

“This,” said Tobin, “is the kind of 
choice that faces citizens of lands 
ruled by juntas. It should not be a 
choice confronted by Americans.”

Annual Dinner 
Set for Dec. 18

The annual dinner for the Maui 
Division Executive Board members 
and their spouses or spices, will be 
held at the UPW building in the 
“lanai” area on Saturday, Decem
ber 18, beginning at 6:00 P.M.

Unit 10 Executive Negotiating Comittee 
member Noel Apo, a Hilo correctional 
facility worker. This is his first time on the 
Negotiating Committee.

IN MEMORIAM
WALTER FENNA, member, Oahu 

Division, retired October 30, 1976.
MARNIE A. TAUM, son of member, 

Thomas J. Taum Jr., Oahu Division, 
October 15, 1976, Refuse unit.

CECILIA D. DELISO, spouse of mem
ber, James P. Deliso, Oahu Division, 
State Hospital unit, October 24, 1976.

WALTER KAJIWARA, member, 
Kauai Division, retired, October 22, 1976.

SAMUEL J. KAIWA, spouse of mem
ber, Smiley K. Kaiwa, Maui Division, 
Cafeteria unit, March 27, 1976.

RIYO MIYASAKI, spouse of member, 
Seichi Miyasaki, Hawaii Division, 
October 21, 1976.

JOSE SUZA, JR., son of member, 
Emily Suza, Oahu Division, October, 
1976.

Write for 
Our Newspaper 
News items from any UPW 

members in any of our Units are 
welcome anytime for newsprint 
in our ORGANIZER. Send in 
your information in writing to 
our UPW office in Wailuku, 
66 Wailani St. (Attention: Divi
sion Director). We’ll be happy 
to send it in. Your articles must 
be sent in by the first week of 
each month.

No Meetings in December
As in the past years, the Maui Divi

sion Executive Board has approved 
the cancellation of all Unit meetings 
during the month of December. This 
will give members time to be with their 
families and do their shopping.

The Maui Division Officers wish all
of our members and their families 
a very Merry Christmas and a very 
prosperous and Happy New Year.

Perhaps we should pause for a mo
ment and thank the Almighty for all 
the gains that we have made in the past 
and ask for continued guidance and 
hope for a better tomorrow.

HAWAII
Hawaii Division Unit 

Meetings in December 
are subject to call.

Newly elected U.S. Representative Dan 
Akaka addressed the UPW State Board 
meeting on Kauai while still a candidate 
last October. He thanked the UPW for its 
endorsement.

As the year comes to a close, we look 
back toward all the good things that 
have happened.

From the staff of the Hawaii Divi
sion, we wish you all a happy and joy
ous holiday season.

The Unit 1 Full Negotiating Committee meeting last October 23 at AFSCME Hall was 
well-attended by delegates, alternates and observers, including Water Supply and 
Refuse workers.
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THE WORKERS AT MAHELONA HOSPITAL
by John Witeck, Editor Assistant

Sister Kaymi Kurashige, unit chair
person at Mahelona, and Unit 10 
Executive Negotiating Committee 
member Sister Eleanor Hada took 
this writer on a tour of the institution 
at which they work — lovely Samuel 
Mahelona Hospital. Formerly a tuber
cular hospital, Mahelona now has some 
63 patients including mental patients, 
and is staffed by some 120 workers.

The grounds are beautiful, and most 
patients enjoy a scenic view of the 
ocean from their bright, light-filled 
rooms. The workers at Mahelona were 
a great bunch to meet, friendly and 
very photogenic, as we’re sure you’ll 
agree.

Mahalo to Sisters Kaymi and Eleanor 
for making this write-up possible, and 
to the Mahelona workers who so cheer
fully came forward.

Unit 10 Chairman Kaymi Kurashige is 
trying out the scale for size. She is a 
"feather-weight” according to Evelyn 
Lum and Merly Cruz.

The "energizing” Dietary staff — they make it possible for us 
to have our meals on time.

No, Ising is not bowling during working hours; he is teaching 
Paulina Apilado the intricate art of sheet folding.

"Coffee, Tea or ??” seems to be the question that Betsy 
Tanigawa, Shigeko Yamashiro and Albert Maeno are asking.

"Boss lady” Susie Sakahama and Sally Kimura at day's end 
with a cartful of the cleanest laundry in town.

Senate Bill 1 — A Clear Attack on Workers
The Nixon and Ford Administrations 

before being dumped from office, 
drafted and pushed a so-called 
“Criminal Justice Reform” bill under 
the title number Senate Bill 1 (S-l).

This bill goes a long way toward 
establishing “a fascist, totalitarian 
government in the U.S., for the sake 
of the ruling class in our society,” 
according to the National Lawyers’ 
Guild’s Labor Newsletter.

“This legislation . . . has been 
exposed for its attacks on the rights 
of accused criminals, minority peoples, 
political dissidents and the press, 
wiping out what have historically been 
considered to be democratic rights.”

The Guild says this bill, now being 
considered by Congress possibly under 
a new title and with a few amend

Wilcox Hospital 
Leaders

"Pretty and Efficient” are two words 
that describe Jan Poe.

Isidro (Ising) Belmonte, our terrific 
laundering bowler, is also Chairman of 
Unit 1 at Mahelona Hospital.

Wilcox Hospital UPW unit chairperson 
Annette Manaday, and Hospital Division 
Secretary and Wilcox worker Lenora 
Saulibio visited UPW Hall last month for 
a Division meeting. Sister Annette is a 
spirited unionist and a strong supporter 
of the Hawaiian movement. She also 
expressed delight with Joanne 
Yukimura's election to the Kauai Council 
last November 2.

The "roses” and the "thorn”, together they give patients a bushful of T.L.C. Front 
row: —Kaymi Kurashige, Merly Cruz and Evelyn Lum; Back row:—Jan Poe, Alison 
Fernandes, Brad Cowans, Julia Paik from Housekeeping Dept., and Lorraine Kaluna.

ments, returns us to the days when 
unions were considered to be “criminal 
conspiracies,” and any strike or col
lective action could be held to be an 
“intentional injury against private 
property,” allowing the bosses to col
lect damages from the union and its 
members.

The Guild gives us this analysis of 
some of the little known anti-union, 
anti-worker features of this lousy bill:

1) Anyone who throws a punch on a 
picket line or who deflates the tires of an 
employer’s car during a strike would be 
subject to imprisonment of up to 15 years 
and fines of up to $100,000 ($500,000 for 
organizations). This is accomplished by 
broadening the coverage of the Hobbs 
Anti-racketeering Act (18 USC 1951), which 
makes it a felony to obtain property from 
another by the wrongful use of force vio

lence or fear. S-l deletes the word “wrong
ful” from the statute, and thereby poten
tially outlaws all militant strike activity.

2) S-l makes it a crime for a person to 
delay or obstruct the “production, repair 
or delivery” of any property suited for 
“national defense” use. There is a clause 
in this section exempting “conduct occur- 
ing in the usual course of lawful labor strike 
activity,” but is is important that the terms 
“usual” and “lawful” are not defined. The 
probable effect of this statute would be to 
make illegal any strike seeking more than 
purely economic gains. Even the Taft- 
Hartley Act does not outlaw “political” 
strikes, but S-l certainly has that possi
bility. An example of activity potentially 
outlawed would be the strike in the coal
fields during the “energy crisis” over the 
government’s allocation of fuel.

S-l, while potentially an incredible 
piece of repressive legislation, is also

A happy disposition makes work so much 
pleasanter. Mopper Julia Paik with her 
winning smile.

an admission of weakness on the part 
of the ruling class. The ability of the 
government to contain struggle for 
change within the boundaries of the 
legal system has diminished as the 
political and economic crisis has 
sharpened. That’s why workers and 
their unions have been singled out 
for special attack by this bill.

Rank and file pressure must be 
mobilized to add trade unions to those 
forces opposing all aspects of S-l. 
This piece of legislation must be 
stopped!

KAUAI
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HOSPITAL DIVISION NEWS
Division Grows to Over 2,000

Queen’s Communications Center 
Workers Win First Contract

Organizing Successes
During the last half of 1976, over 

300 new members have been signed up 
as union members, coming mainly 
from St. Francis Hospital, Queen’s 
and Kamehameha Schools. Successful 
organizing drives and good follow-up 
are mainly responsible for the gains 
at Queen’s and Kamehameha, but the 
union has also taken measures to en
force more strongly its union security 
provisions in contracts.

Last September 7, the Hospital Divi
sion Executive Board enacted this 
policy which was later approved by 
the State Executive Board: “Effective 
October 1, 1976, all people covered by 
collective bargaining agreements in 
the Hospital Division who have not 
complied with the union security 
provision of their respective contracts 
shall be charged dues, service fees or 
charity fees, whichever is applicable, 
retroactive to January 1, 1976, or the 
date on which they should have com-

All unit meetings in 
December are subject to 
call. The officers and staff 
of the Hospital Division 
extend their best holiday 
wishes to you over the 
coming Christmas season.

Stewards Classes
AFSCME’s Al Hamai and B.A. 

Suganuma recently completed stew
ards’ classes for Pohai Nani and Kame
hameha Schools, which included a few 
excellent films about stewards and 
their role.

The Kamehameha Schools work
shop was held last October 23, and 
officers and stewards attended. Re
ceiving a steward’s certificate for 
attending were: Isabelle Akana, 
Arthur Lacad, Dorothy Lau, Mildred 
Chun, Cecilia Ikeda, Eloise Basques, 
Rosaline Doo, Moises Fabio, Charles 
Mitchell, Virginia Kawakami, Bunichi 
Nunokawa, and Reginald Keaunui, Jr.

Staff Assignments
Negotiations Round-up

The Hospital Division currently has negotiations continuing or beginning 
at 13 different units. Next month we’ll print a progress report on these talks, 
complete with a list of members of the negotiating committees. Waimea Dis
pensary negotiations were in mediation at the time we went to press, and Kahuku 
Hospital had just settled (details next issue).

STAFF ASSIGNMENTS
Brother Leighton Suganuma is now the Business Agent for the following 

units: Child and Family Services, Convalescent Center, Hale Nani, Kahuku 
Hospital, Kamehameha Schools, Kukui Gardens, Palama Settlement, Pohai 
Nani, Queen’s Medical Center, and Waianae Day Care Center (whose bargaining 
talks have been held up for months due to management’s stalling tactics).

Division Director Evalani Subee is servicing the following units: Beverly 
Manor, Children’s Hospital, Hale Makua (Maui), Kapiolani Hospital, Kuakini 
Hospital, Leeward Hospital, Molokai Hospital, Nuuanu Hale, St. Francis, 
Wahiawa Hospital, Waimea Dispensary, and Wilcox Hospital.

B.A. Leighton Suganuma.

plied, whichever is later.”
This policy led many workers taking 

steps to join the union or making good 
on the service fees owed. B.A. and 
Organizer Leighton Suganuma adds: 
“The cooperation received from the 
officers and membership of the various 
units has been tremendous. It’s been 
too long that a few people have ridden 
on the backs of the union members 
and reaped the benefits without join
ing the family. As the year closes, we 
can all reflect on a job well done by 
the units, and start the new year fresh, 
and stronger and with more partici
pation than ever before.”

Pohai Nani Chooses 
New Officers

Last November 4, Pohai Nani 
workers elected the following new 
officers for their UPW unit: Leatrice 
Villarin, chairperson; Sam Kawamura, 
vice-chairman; Stephanie Duncan, 
secretary; Helen Doo, treasurer; and 
Woody Kahiapo, sergeant-at-arms.

Stewards elected included: Morgan 
Fergerstrom (Maintenance), Anita 
Kalua (Hospital), Marleen Nishimiya 
(Kitchen), Norma Stibbard (Dining 
Room), and Haruko Kanayama 
(Housekeeping).

B.A. Leighton Suganuma adds, 
“Congratulations to the officers and 
stewards at Pohai Nani. They will 
also make up the negotiating commit
tee in the next round of talks. We are 
in the process of preparing proposals. 
The contract expires on December 
31st.”

The Communications Center 
workers at Queen’s Medical Center 
have joined with the basic unit and 
have won substantial improvements 
in their own first contract. Led by Sis
ters Liz Han and Arlette Adams, who 
also played major roles in the success
ful organizing drive at the Communi
cations Center, the unit ratified the 
new contract by a 16-to-l vote. Liz 
Han, who is also the new chairperson 
for the whole Queen’s UPW unit, said 
she was “very happy with the results.”

The improvements included the 
modification of the coverage section 
in the basic unit’s contract to include 
the Communications Center; the 
scheduling of shifts and days off 
according to seniority; the designation 
of a shop steward; a unit bulletin 
board; continuation of the Temporary 
Disability Plan, which is now better 
than the basic unit’s plan; and the 
writing of a new job description for the 
center’s workers.

Although they joined with the basic 
unit which will be negotiating a re
opener effective this December 1, the 
operators secured a 5% interim wage 
hike effective last October 1, and will 
be eligible for the basic unit’s nego
tiated increase this December.

B.A. Leighton Suganuma, who 
served as the chief spokesman for the 
union, commented: “The Communica
tions Center agreement has been rati-

N.Y. Hospital Strike Settled
The Organizer reported a few 

months ago that 18,000 New York City 
hospital workers were on strike last 
August. The strike, prompted by the 
City’s plans to lay off 1,350 more hos
pital workers, lasted 4 days and was 
settled by AFSCME Local 420’s agree
ment to forego $10 million in workers’ 
cost-of-living increases in return for 
the city’s guarantee of no more lay
offs, at least for another year.

Two previous layoffs had resulted 
in 3,832 city hospital workers getting 
the axe, and the hospital workers 
definitely were not about to let any 
more of their number be shoved into 
the unemployment lines. In calling for 
the strike, Local 420 stressed that it 
was “a strike for the very survival of 
the public hospitals ... If all the 
layoffs take place as planned by man
agement, the City Hospital system will 
become one giant morgue.”

City officials claim the layoffs are 
necessary because of the fiscal crisis 
—but workers point to the fat salaries 
of all-too-numerous administrators, 
making over $30,000 a year, while 
wards are half-staffed, and patients 
sometimes die. “They’re cutting back 
so everybody has to double up. They 
don’t treat us like human beings,” 
explained one housekeeper at Bellevue 
Hospital. “This affects patients be
cause an area can’t be clean the same 
as before, and they don’t get the same 
care they used do.”

During the strike, most hospitals 
took only emergency patients and

Sister Liz Han of the Queen's Com
munications Center, recently won 
election as the UPW chairperson at 
Queen's, after the recall of Richard 
Ornellas. She says she was “a little 
surprised'' by her victory and hopes “to 
unite our membership at Queen's." Liz is 
a former airline stewardess, bank clerk, 
and cashier, active in the past with the 
ILWU as a PBX operator and cashier at 
the Maui Hilton, where she was the union 
steward and unit vice-chairperson. Her 
husband John is the Business Manager 
for IBEW Local 1357, the Hawaiian 
Telephone workers' union. The Hans 
have 3 boys and 2 girls, ranging from 6 
years to 25 years in age. Liz reports she is 
"enjoying" her duties and wants to make 
the union stronger at Queen's.

fied and we’re in real good shape. 
The entire Queen’s unit is growing 
and the inclusion of the Communica
tions Center operators will really 
strengthen our position.”

some advertised for “community vol
unteers” to scab on the strikers. The 
picketers resisted the scabs at some 
hospitals, and there were several 
arrests and militant confrontations 
with police at some sites. Strikers got 
no strike benefits and, in fact, were 
penalized an additional day’s pay for 
each day of the strike, since state law 
prohibits such strikes, and the judges 
obliged the bosses by issuing injunc
tions which the workers ignored. After 
the public realized that the real issue 
was not gains but was job security and 
decent public hospital care, public 
support for the strikers increased.

The settlement meant a loss of $420, 
on the average, for each worker over 
the year. On the other hand, 1,350 jobs 
were temporarily saved, and a com
mission set up to look into other alter
natives to layoffs. The fate of another 
3 to 4 thousand jobs is uncertain owing 
to recent federal reductions in Medi
caid and Medicare reimbursements 
to the City.

Philippines Referendum Termed a “Fraud”
A Queen’s Medical Center worker, 

Brother Russell Valparaiso, told the 
local media in early October that the 
referendum held in the Philippines 
last October 16 was a “fraud.” His 
statement on behalf of the Honolulu 
Anti-Martial Law Alliance was a part 
of a nationwide effort in the U.S. to 
expose the fake referendum sponsored 
by the Marcos dictatorship.

Brother Valparaiso noted that the 
Philippines Civil Liberty Union in 
Manila had denounced the referendum 
as being designed to hide “the loss of 
freedom under Martial Law and the 
decaying corpse of Philippine Demo
cracy.”

“Under martial law, people who 
have spoken out have often been 
arrested. Thousands are still in prisons. 
Marcos offered a period of ‘free discus
sion’ before the vote, but how can 
there be temporary freedom of speech 
when everyone knows they can be 
arrested later? You can even be fined 
or jailed for refusing to vote! Only by 
lifting martial law can there be any 
hope for freedom! ” Valparaiso assert
ed.

Some 5,000 demonstrators, led by 
priests and nuns, students and work
ers, protested in Manila last October 
10 appealing to Filipinos to boycott 
the October 16 referendum called to 

ratify the Marcos dictatorship and the 
laws and constitutional amendments 
Marcos has made which increases his 
powers. The riot police violently at
tacked the demonstrators who were 
chanting, “Marcos-Hitler” and “Down 
with Martial Law, Fight for Demo
cracy! ”

Brother Valparaiso and the local 
Alliance declared their solidarity with 
the anti-dictatorship movement hr 
the Philippines and the 5,000 pro
testers. The phony referendum result
ed in the expected “approval” of 
Marcos and his policies, with the 
police “aiding” voters at the polling 
places.
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Blaisdell Center Workers 
Discuss Problems

Unit 1 workers at the Blaisdell Memorial Center are concerned about shift work and 
schedules, and management's policies on overtime and comp time. Violations by 
their bosses of their contract rights they say are always "explained" in terms of their 
being in "show business" and doing "utility" work. They aso resent management's 
now doing efficiency and productivity studies on them.

DOE Centralized Kitchen
Workers at Nanakuli School

UPW chairman Keawe Wilhelm has been 
actively taking up the problems of 
Blaisdell Center workers.

Brothers Steven Tupua (left) and William 
Kea lift heavy trash container at Blaisdell 
Center.

Can you imagine preparing 3,200 
meals every day, feeding the total 
population of five Leeward schools?! 
Well, that’s the task of a determined 
crew of some ten D.O.E. cafeteria 
workers at the large centralized 
kitchen facility on the Nanakuli School 
campus.

This centralized food preparation 
kitchen serves five schools in the area 
—Makakilo, Makalani, Nanaikapono, 
and Nanakuli Intermediate and High 
Schools. There are small satellite kit
chens at the three schools off the 
Nanakuli campus. Two delivery vans 
deliver meals to the other schools, and 
to the Nanakuli cafeteria, with the food 
stored in a wide assortment of metal 
containers fitted into carrying trays.

There are two shifts at Nanakuli, 
with the long-timers on the 6 a.m. 
shift, and another shift starting at 
7:30 a.m. Part-timers come in around 
10 a.m. to aid in the service of the 
meals at Nanakuli and the satellite 
kitchens. They serve, come back to 
the main kitchen at Nanakuli and help 
clean up and prepare servings for the 
next day, measuring out the flour and 
vegetables needed, and thawing out 
the meats overnight.

Cafeteria manager Ms. Lindsey (left) 
converses briefly with UPW officer Sister 
Ruby Cup Choy, who is a cafeteria helper in 
charge of preparing starches.

Much lifting is done at the BMC, and communication 
with management is sometimes poor. Here the workers 
take down a stage for a cancelled rock show just after 
putting it up.

Brother Robbie De 
Costa, blue-collar utility 
worker at the BMC.

Sister Natsu Kang is a Baker II, but, like all the 
women, does a wide variety of jobs. Here she 
is coming out of the walk-in freezer.

Two cafeteria managers watch over 
the facility, Ms. Lindsey and Ms. Chun.

Sister Ruby Cup Choy is the UPW 
steward at Nanakuli and the DOE 
Cafeteria Workers’ unit chairperson.

The union is concerned that these 
kinds of centralized facilities not lead 
to a loss of jobs and a speed-up of the 
remaining cafeteria workers. It is also 
felt that the best service can be provid
ed by operating the cafeteria at each 
school and maintaining the close con
tact between cafeteria workers, 
teachers and students.

EDU Custodians sent Cecilia, Jo and 
Gelacio to the Oahu Full Negotiating 
Committee for Unit 1 last October 20.

Oahu Unit 1 members came out last Oct. 
20 to choose Oahu's members on the 
Executive Negotiating Committee.

For a ground beef meal, at least 
450 lbs. of meat is used per day. Two 
huge freezers are used to store foods, 
as well as a big storage room. Salads, 
involving often more than 10 big bags 
of vegetables, are made fresh each day.

This is the fourth year of operation, 
and some workers feel bad about 
losing contact with the keikis and the 
rapid pace of the work at the central
ized facility.

HOLIDAY GREETINGS!
The Oahu Division UPW officers Christmas season, and join in 

and staff extend their best holiday wishing you the best of New Years! 
greetings to each of you over the

The Sad Saga of Spencer of DAGS 
“Blamed for Everything”

Helper Sister Miriam Entree cook (II) Clara 
Kamaka prepares the Jilling tends to the 
gelatin for lunch. main course.

OAHU DATES TO REMEMBER
Dec. 4—Saturday U.H. Unit meeting................................................................9 a.m.
Dec. 4—Saturday EDU Custodians XMAS party, UPW Hall.........................4 p.m.
Dec. 5—Sunday Oahu Children’s XMAS party,

McKinley H.S. Cafetorium...................................... 9:30 a.m.
Dec. 7—Monday Airport (Opn.) Unit meeting, UPW Hall............................ 7 p.m.
Dec. 11—Saturday Oahu Div. Legislative Workshop, UPW Hall............... 9 a.m. on

(includes Lunch, and beer bash at end of the day)
Dec. 11—Saturday DOE Cafeteria Workers’ XMAS party, Canoe House 11:50 a.m.
Dec. 25—Saturday MERRY CHRISTMAS!
NOTE: NO DIVISION MEETING IN DECEMBER. Part-time helpers Sisters Joyce Moniz (left) 

and Lorraine Ferris assist with preparing food 
for Nanakuli's snack bar.

Recently DAGS school plumber 
Albert Spencer received a work order 
memorandum which really shook him 
up. He even considered immediately 
applying for hazard pay, and security 
guard protection.

The work order (No. T-25) came 
from Makakilo School and was dated 
10/21/76. It bluntly reported’ “Bldg. A, 
teachers’ restroom all wet, toilet leaks 
when flushed (3 pregnant teachers).”

Spencer’s immediate reaction was 
a drastic one: “I’m even getting blamed 
for teachers’ getting pregnant! It’s bad 
enough being blamed for pipes leaking, 
because we’re understaffed, but now 
we’re getting nailed for other leaks. 
What if their husbands come after 
me! ?”

Sister Mary Joseph, 
full-time cafeteria 
helper at Nanakuli.

Sister Elizabeth Chun, 
a helper, slices the 
cake.

Sister Rosie Hewlen starts work early but 
works part-time, in her cheerful way.
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UPW UNITS LAUNCH NEGOTIATING EFFORTS
The Unit 10 Committee sat down 

with Management last November 15 
and 16 to open a new round of bargain
ing talks. Brother J. B. Souza of 
Waimano Training School and Hos
pital is once more serving as the Chair
man of the Unit 10 Executive Nego
tiating Committee. Other members 
include: Josephine Bucaneg (Secre
tary), Eleanor Hada, Bev Inoue, Noel 
Apo, Joe Barrozo, Tasi Alo, Saturnino 
Villafuerte, Abe Kaainoa, Esther 
Zablan, State Secretary-Treasurer 
Adeline Uhrle, State Director Henry 
Epstein, with staff assistance from 
B.A. Bob Chang.

The Unit 10 Committee is concen
trating on winning these major 
demands in this round of talks:

Brother Steve Murin applies himself to a 
new trade while assisting in the 
renovation and replacement of a fallen 
mural at the union's Honolulu office 
building.

* stronger language on staffing and 
workload (A joint labor-management 
Committee has already begun meet
ings approved under the last contract 
to investigate staffing conditions in 
the Unit 10 institutions and hospitals, 
and has decided to emphasize Wai
mano, State Hospital, and Hilo Me
morial Hospital as priorities.)

* weekends off and recognition of 
seniority on shift selection.

* separate sections on Ambulance 
work, and on mental health clinics.

* substantial wage hike, including 
Cost-of-Living Allowance to raise 
wages automatically as the the cost- 
of-living rises, as shown in the Con
sumer Price Index.

Brother Sam Hao poses with artist Jean 
Chariot's panel of his face for the 
recreation of the first beautiful mural at 
UPW Hall.

Some of the Unit 10 Executive Negotiating Committee members at October meeting 
at UPW Hall. Left to right, Josephine Bucaneg, Eleanor Hada, Esther Zablan, Joe 
Barrozo, Tasi Alo, and Saturnino Villafuerte.

BLUE-COLLAR TALKS
The Unit 1 Full Committee gave all 

units and Unit 1 members until Novem
ber 15 to get contract demands prepared 
and submitted to the committee or 
union staff. The Full Committee re
jected a proposal to make the State 
President an automatic member of the 
Executive Committee, and by an over
whelming vote deleted a section in the 
Committee’s by-laws which permitted 
the formation of a 5-member subcom
mittee from the Executive Committee 
to conduct negotiations at any stage. 
A $30 per diem was voted to Oahu 
Executive Committee members who 
must stay in town overnight due to the 
negotiations schedule and the long 
distance to their homes.

Both Unit 10 and Unit 1 are nego
tiating a complete contract this year, 
which will be for two years. Almost 
all of the other public worker contracts 
open this year, but there will be no 
joint bargaining this year, although 

the UPW may coordinate its strategy 
with the six HGEA units which are 
bargaining jointly. (See page 1 for list 
of Unit 1 Executive Committee mem
bers.)

Legislative Workshop 
Set for Dec. 11, 9 a.m.

The Oahu and Hospital Divisions 
are joining in a legislative workshop 
on political action and lobbying 
organized by the Oahu Division and 
legislative research assistant Mel 
Goto.

The workshop, open to all mem
bers, will begin at 9 a.m. at UPW 
Hall, 1426 N. School Street. Lunch 
will be served, and the session will 
continue into the afternoon, fol
lowed by a beer bust. Come one, 
come all, and get involved in this 
important workshop.
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UPW Mural Repaired Defend Ethnic Studies

The first panel of Moralist Chariot called ON STRIKE 
AT THE CAPITOL has been completely repaired and re
installed after the December 23, 1975 incident which 
shook loose 76 of the foot square tiles. Repairs and art 
touchup work was done by Artist Evelyn Giddings 
while Brothers George Kuraya, Celestino Rivera and 
Steve Murin did the preparatory work on the walls and 
tiles. This panel shows UPW members providing music 
for the rally of public workers in 1969 at the Capitol 
demanding action by the legislators on their demands 
for more pay.

COME TO THE 
“Dance of the Workers”!

to benefit the United 
Farm Workers Union. 

$2.00 Donation.
Saturday, Dec. 4, 8 p.m. to 1 a.m. 

at the United Puerto Rican Ass’n. Hall 
1249 N. School St., Honolulu

Veteran UPW worker and State Board member Adolf 
Samuels, a C&C Refuse worker, testifies in strong 
support of continuing the Ethnic Studies program at 
the University's Manoa campus. He cited the 
unanimous resolutions of the UPW's Oahu Division and 
the union's State Executive Board urging that Ethnic 
Studies be kept at the U.H. Brother Adolf also read a 
letter from U.H. Unit 1 chairperson Charlotte Kaluna in 
support of Ethnic Studies — saying the U.H. officials 
should not chop this pro-worker program, but keep it on 
campus, with full credit.

Dance Music by Los Calientos 
Refreshments provided.

Oahu's energetic retirees assisted in some political action work for the union and are 
making a real effort to involve more retirees. They held a successful luncheon last 
November 19 for the Oahu Retirees Committee members.

DON’T MISS THE 
OAHU CHILDREN’S XMAS PARTY 

Sunday, December 5 
9:30 a.m. to 11:30 a.m.

McKinley High School Cafetorium 
Toys for Keikis (babies to 12-year-olds) 

Apples, Oranges, Cookies and Cold Drinks 
FREE — and all UPW members and their children, grand
children, nephews and nieces, cousins, etc., invited. Please 
come and join in the spirit of Christmas as part of our union 
family.


