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PAC Readies Legislative Program
The UPW’s State Political Action Committee met last 

November 27 to review election results and begin work on 
the union’s 1977 legislative program. Brother Charles 
Iwata of Maui chaired the meeting, which heard reports 
from several of the Divisions and went over previous legis
lative aims.

Twenty-five (25) Oahu sewer workers came to the meet
ing to urge the PAC to make early full retirement (“25 
years and out’’), with 2 1/2% per year of service, a high priori
ty in the union’s program, especially for workers in very 
hazardous jobs like sewer maintenance and disposal. 
Charles Hanawahine, Blue Mattos and Ernest Simas spoke 
for the sewer workers, noting that police, fire-fighters and 
prison guards already had early retirement rights and high
er benefits. “We are the only blue-collar workers covered 
by the Heart and Lung Act, but we feel cheated because we 
don’t have the right to retire with full benefits after 25 
years of service like police and firefighters, who are also 
covered by Heart and Lung," Brother Mattos declared.

Brother Ernest Simas pointed out the recent heart stroke 
death of a 28-year-old worker, and wondered, “how many 
men have died because of the sewer gas we have to take into 
our lungs every day on the job”. State PAC chairman 
Charles Iwata expressed support for the sewer workers, 
adding that the PAC would have to determine what priority 
to make their demand.

PAC members stressed the need to push for protection 
of government workers’ social security coverage and for 
legislative approval of our negotiated agreements, with 
retroactivity for Unit 1 workers. Filling all vacancies has

Sewer workers came to the State PAC meeting last November 
27 to urge united action at the Legislature to win "25 years and 
out" with full retirement benefits — 2 1/2% per year of service — 
especially for sewer workers, but also all public workers in 
hazardous jobs.

also been a past union goal at the Legislature.
The PAC agreed to allow State Director Epstein and 

research aide Mel Goto draw up a list of legislative items 
and suggest priorities to the PAC which would probably 
meet on them again in January for a final decision. The 
Legislature opens on Wednesday, January 19. The PAC 
may use facilities at AFSCME as a base for UPW lobbyists 
this session, or possibly rent an office in the area.

Oahu's retirees played an active part in election activities, 
coming out in good numbers to hear the candidates for office.

The UPW's State Political Action Committee met last 
November 27, and heard the City & County sewer workers 
urge their support for "25 years and out" (early full retirement 
benefits) for sewer workers and other public workers in 
hazardous jobs.

Safety Shoes (Finally) for Leahi Hospital

Leahi Hospital workers have their foot measurements taken for safety 
shoes last November 18, after 5 years of waiting. Left to right, Lily 
Tavuai, Ken Douglas (Safety Consultants, Hawaii), Muriel Chong, 
Lolita Verdadero, and Eleuterio Villarin.

Left to right, Leahi Hospital workers Saturnino Salvador, Pete Lapitan, 
S. Nakahara, S. Kinolau, and J. Astrero.

Brothers George Ing, maintenance 
mechanic and Montano Fernandez, 
electrician, at Leahi Hospital.

Brother Thomas Iwaoka, maintenance 
helper, gets fitted in safety shoes.

Sister Muriel Chong stands between 
Leahi Hospital carpenters Mitsu Fukuda 
(left) and Edward Tani.
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Sister Leatrice Kahalekulu (secretary) 
and Biarte Andrade (chairman) help give 
leadership to the Unit 1 Executive 
Negotiating Committee in this round of 
contract talks. Progress has reportedly 
been slow, with management 
negotiating several contracts with 
several other unions at the same time.

Negotiations 
Launched in

Units 1 and 10
Brother J.B. Souza, Unit 10 Nego

tiating Committee chairman, reports 
that progress has been slow in Unit 10 
talks, adding, “That’s not unusual, 
it’s standard practice.” The Unit 10 
negotiators met with management 
December 6 and 7 in their third such 
negotiating session.

The Unit 1 committee met last 
December 2, led by Brother Biarte 
Andrade, Harbors pilot boat operator, 
with Kauai Division Director Gary 
Rodrigues serving as chief spokes
man. The Unit 1 negotiators met to 
review all the demands that were sub
mitted and discuss priorities for this 
round of talks. Their first sit-down 
sessions with management took place 
last December.

Mr. Douglas (left) fits Brother Henry 
Rodrigues, Leahi plumber, in safety 
shoes. "We've waited 5 years for these 
shoes!" Brother Rodrigues told THE 
ORGANIZER.
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(Brother James Brown and other refuse workers wanted to share their recollec
tions of the C&C refuse walk-out of May, 1972—as a lesson to all workers concerned 
about protecting their rights and gains.)

The Benefits of Our AFSCME Affiliation

The Refuse 
Walk out of 1972

January 20 will make six years since 
UPW decided to affiliate with AFSCME, 
together with the HGE A. During this six 
years, our local has progressed and 
grown. There have been many concrete 
benefits to our members from 
affiliation.

At the crucial stage of our Unit 1 
negotiations this year, AFSCME’s 
assistance was of tremendous value. 
The team led by Brother Tom 
Fitzpatrick did an excellent job in the 
final days of our negotiations. It was an 
example of the research and 
negotiations backup we have been 
getting from AFSCME since 1971.

IN THE MAINSTREAM
As part of AFSCME, we have been in 

the mainstream of the American labor 
movement. AFSCME is one of the 
major unions in the nation and Brothers 
Jerry Wurf and Bill Lucy are 
recognized as outstanding leaders 
among our country’s union officials.

Through AFSCME, we have been 
involved in national issues which affect 
our members, such as countercyclical 
aid and revenue-sharing. AFSCME was 
the first union to endorse Jimmy Carter 
for President in convention and played a 
large role in the nation-wide campaign 
to get Carter and Mondale into office.
GOOD NEWS ON SOCIAL SECURITY

AFSCME alerted our local to the 
trend nationally for states and cities to 
withdraw from social security. After 
my column in the last issue of the 
Organizer, the State Administration 
publicly committed itself to retaining 
social security coverage for Hawaii’s 
public workers. The administration’s 
commitment is good news and we were 
pleased to hear it.

Some State officials may feel that we 
were over-eager on this subject and too 
worried about rumors we heard in State

HUNGRY POWER
■ Recipes for a Worker’s Budget

Ingredients:
• 1 block tofu • Salt • Frying oil

Directions:
Cut tofu into 5 slices. Salt evenly and drain on a double thickness of paper 
toweling. Blot and let stand for 2 hours. Deep-fat fry at 400 degrees F. until 
golden brown. Cut into 15 serving sized pieces.

QUESTION, PLEASE!
(This column will appear from time to time to answer questions our members 

frequently ask us. Send us your questions, and we will do our best to answer them.— 
Ed.)

QUESTION: Last month you had something on Worker's Compensation but 
didn't tell us what we could do about it, if we get hurt on the job or something like
that. What's the scoop?

If you suffer a work-related or on- 
the-job injury, you should immediately 
report the injury to your supervisor, 
stating the time, date and circum- 
 stances. Your employer must provide 
insurance to pay all benefits, keep a 
record of all work injuries reported or 
brought to his attention, and give the 
injured worker a copy of injury reports. 
The employer must also report any 
injuries resulting in absence from work
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circles. I would rather tackle these 
issues early than wait until some official 
action is taken and we then have to run 
around trying to get some action 
reversed.

Through AFSCME we have involved 
our members in leadership training 
programs and workshops on health care 
and other important subjects.

We have had large delegations at 
national AFSCME conventions and 
sessions of the State Federation of 
Labor.

Our affiliation has gotten us into 
Hawaii CAPE and into closer working 
relations with our sister local, the 
HGEA.

On balance, an examination of the 
record shows that we made the right 
move six years ago when we affiliated 
with AFSCME.

TIME TO REVIEW OUR SET-UP
As we pass the six-year mark, we 

should be flexible enough to review our 
setup to make sure that we are taking 
full advantage of our affiliation with 
AFSCME and our ties with the HGEA.

We should consider the possibility 
that we can get even more benefits from 
AFSCME and work even closer with the 
HGEA. There are some areas where we 
still duplicate each other’s efforts. 
While we share information on 
negotiations, we both negotiate 
separately.

We have separate lobbying 
operations and each maintain research 
facilities. There are other areas, such as 
sports, in which each local has its own 
setup.

Six years ago, we examined all 
possibilities and, I think, made the right 
move. We may be approaching the time 
to reexamine our setup to see if any 
changes would help us do a better job for 
our members.

or requiring medical care beyond 
ordinary first aid to the Worker’s Com
pensation Division within 7 working 
days after receiving knowledge of the 
injury. The employer must also post 
all this information in places readily 
accessible to the workers. For more 
information, check with your union 
representatives, or call the Worker’s 
Compensation Division at 548-4557.

In early 1972, while collective bar
gaining for a first Unit 1 contract was 
going on, City and County manage
ment began pushing a route equaliza
tion policy to cut down on overtime 
payments and eliminate some routes. 
The union had agreed to setting a 
daily average of 24,000 lbs. for the 
first day of collection (figured on a 
yearly basis) and supported the 
“equalization” idea.

But it turned out the routes were 
not equalized, but 4 or 5 routes were 
eliminated. This angered the men. 
On top of that, many times the col
lectors were picking up way more than 
24,000 lbs. — over 30,000 lbs. some
times. When the refuse workers com
plained, the bosses said route adjust
ment would take time. The bosses also 
wanted to compel men from the Ala 
Moana yard to go to Pearl City and 
Waianae yards as relievers when need
ed — though this had always been done 
by voluntary assignment before.

When refuse workers refused to be 
reassigned to outlying yards and to 
pick up excess rubbish, management 
started suspending the workers. 
Brothers Bob Olmos from the Pearl 
City yard, and Honolulu yard workers 
Melvin Kato and James Solomon were 
three of the workers suspended in early 
May.

A 12-member rank-and-file refuse 
committee met with management the 
same day the suspensions were 
announced, and demanded that the 
Chief Engineer Ed Hirata rescind the 
suspensions, adjust the routes fairly, 
and bargain in good faith. B.A. Wil
helm Cordes and refuse unit leader 
James Brown explained the situation 
to Hirata, who “smiled and didn’t 
take us seriously.” Hirata refused to 
take back the suspensions and asked 
for more time to work on the routes. 
The workers’ committee replied that 
they “would do what we have to do,” 
and left the room. Mayor Fasi refused 
to meet with the group, referring them 
back to Harry Boranian. The men felt 
it would be a waste of time seeing 
Boranian.

In May, 1972, C&C refuse workers 
marched on City Hall in support of their 
demands. The Mayor triggered the walk
out by refusing to meet with the refuse 
workers earlier on their demands.

For 4 days in May, 1972, the refuse 
workers stopped work and kept their vigil 
at the refuse yards.

The refuse workers, as a group, 
walked down to City Hall the first day 
of their stop-work action to see the 
Mayor, but he refused to meet them as 
long as they wouldn’t work. The Mayor 
then publicly threatened to contract 
out their jobs to private refuse com
panies and even contracted West 
Coast firms to see if they wanted to 
handle Honolulu’s refuse collection. 
Union leaders met with city officials 
in off-the-record sessions to try to 
avert further confrontations and 
violence, especially if our refuse 
workers’ jobs were contracted out.

The Mayor agreed to appoint a blue- 
ribbon citizens’ panel to look into the 
issues and the suspensions and to 
make recommendations. He then met 
with the refuse workers’ committee 
on the fourth day of the walk-out to 
put forth the proposal for settlement.

The men accepted this proposal and 
returned to work. Months later, after 
several days of hearings, the blue- 
ribbon panel including Rev. Robert 
Mackey, Boilermakers’ leader Jack 
Copess, and Bernard Eilerts of the Em
ployers’ Council recommended in 
favor of the refuse workers, and the 
suspensions were rescinded.

The refuse workers picked up the 
piled up rubbish, and got double pay 
for each day of double-work. Some 
routes that had been eliminated were 
restored. They also won their own 
ukupau section in the Unit 1 contract, 
allowing them to negotiate their own 
specific working conditions and pro
tections. As in earlier demonstrations 
in 1969 and 1970, the refuse workers 
felt their power.

Right after the walk-out, the refuse 
workers went to the public, and deliv
ered leaflets to almost every house 
they serviced. The leaflet explained 
their bad working conditions to the 
public and got a good response. The 
leaflet said, in part: “The routes are 
too long. The City is growing. The 
dumps and incinerators are too far 
from your homes. The City has too few 
trucks. There are no spares. . . . WE 
HAVE A HELL OF A JOB!”

The main lesson of the walk-out, 
according to Brother Brown, that the 
refuse workers got from the 4-day 
walk out was: “If we stick together, 
management cannot abuse us. Work
ers have rights and it’s only ‘manage
ment rights’ if the bosses can take 
them away from us. We gotta learn to 
say ‘No’ and mean it, and not go along 
with the bosses.”

by Henry Epstein

State of
the Union

YAKIDOFU
(Fried Tofu)

WORKERS HISTORY
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State Hospital Problems Erupt at Hearing
State Hospital workers from the 

Closed Intensive Supervision Unit 
(CISU) and other wards appeared 
at a Senate Health Committee 
hearing last November 18 to urge 
more staffing at the Kaneohe 
facility.

Sister Michele Marshall, a regis
tered nurse at the CISU, pointed out 
the hazards of her work, given the 
violent and seriously disturbed nature 
of many of the residents of that unit. 
She noted that since last August there 
had been 15 assaults on fellow pa
tients, 7 assaults on staff, resulting in 
4 injuries, 4 attempted suicides, 9 
threats or attempted assaults, and 
destruction of property. She cited the 
immediate need in CISU for more 
male staff members. The new CISU 
has been operating since last June.

“We not only have current vacan
cies, but we are about to lose several 
others of our male staff to better-paying 
jobs at corrections facilities as guards, 
she said. Paramedics start at a lower 
pay level than guards, another worker 
noted, urging higher pay for PMAs.

REQUEST FOR DIFFERENTIAL
Sister Marshall urged active recruit

ment at the State Hospital to fill all 
vacancies, the creation of needed new 
positions, and a 25% extreme hazard
ous allowance added to the pay of 
CISU staff. The HNA has joined the 
UPW in seeking a hazard differential 
for the CISU workers to aid in retain
ing needed staff at the unit. The Health 
Department is now opposed to this 
differential, favoring a reclassifica
tion of CISU workers instead.

The UPW initiated the original CISU 
request for a hazard differential by 
submitting a grievance to the CISU 
supervisors who were registered 
nurses and HNA members. The HNA 
picked up the ball and has been behind 
the union’s proposal 100%. The HNA 
will be fighting for this kind of dif-

State Hospital workers came out to the Senate Health Committee's hearing on 
Waimano and State Hospital last Nov. 18.

ferential in their current contract talks. 
The UPW already has a differential 
covering some Waimano wards in its 
Unit 10 contract.

MANAGEMENT'S VIEW
Dr. John Blaylock agreed that secur

ity staff are needed, but blamed Bud
get and Finance for the Department’s 
inability to fill security positions; he 
claimed he had gotten funding for only 
7 of 87 top priority positions needed 
at the Hospital. “99% of what they 
(the employees) are asking for, we 
have included in past budgets, but the 
requests have always been cut,” Blay
lock claimed.

At one point, Dr. Blaylock seemed 
opposed to the call for more staff. 
“More staff at the Hospital would only 
mean more people to get hit over the 
head. We must accept and live with the 
fact that some of our patients are 
aggressive.”

After disbelieving moans and gasps 
from those attending the hearing, 
Dr. Blaylock conceded, “Sure, I think 
we need more staff. And I am delighted 
that some staff members have come to 
this hearing and said so. . . . Things 
are bad, and we really need help.”

Two Unit 10 paramedics from other 
wards stressed that the workers at the 
State Hospital are “very understaffed, 

very underpaid, and the facilities we 
work at are very run-down and inade
quate.” They reported that workers 
could give only custodial care to pa
tients, that 16-hour shifts were com
mon and that there was little or no 
back-up when workers were on sick 
leave. They said it was “dangerous” 
to have to call another ward for relief 
because of the time intervening, and 
the fact that it would leave the other 
ward understaffed. Overtime has also 
been over-used, they said. One worker 
in CISU, they charged, worked 16- 
hour shifts for six straight days. They 
criticized the heavy use of drugs in 
controlling patients, due mainly to 
understaffing.

“With more staffing, with better 
facilities, with better pay to attract 
and keep workers better and more 
humane ways can be developed to 
work with the residents,” paramedic 
Steve De Costa urged.

“DON’T BLAME US!”
In closing, the paramedics noted: 

“When we fight for more staffing and 
better working conditions, we are 
fighting for better public health serv
ices. The real blame is not with us, but 
with the bosses who create this under
staffing, by cuts and freezing of 
vacated positions. But cutting back 

on public services is an attack on all 
workers, on all people, because these 
services are essential to all of us.”

Most of the people testifying agreed 
that there has been little progress at 
State Hospital over the two years since 
it lost its accreditation with the Joint 
Commission on the Accreditation of 
Hospitals. Some 200 patients are at the 
facility, but the staffing is clearly in
adequate. About 22 CETA workers 
(temporary, federally-funded posi
tions) were brought on a few years 
ago, but, according to the two PMAs, 
only 3 of them are left, because of poor 
conditions and low morale at the insti
tution. The overtime figures are high, 
and the turnout rate considerable, by 
the Department’s own admission.

“We want to do more than just custo
dial care”, the State Hospital workers 
told the Committee clearly. Now it’s up 
to the State to come up with the funds 
and resources to run a decent mental 
health program for the people, and stop 
making budget chops at the expense of 
basic health, education and welfare 
programs, and the well-being of its 
workers and patients.

FOLLOW-UP
Informed sources report that the 

Health Department has agreed to take 
immediate steps to fill vacancies at 
the State Hospital, spurred by the 
testimony given at the recent hearing. 
Dr. Wheeler reportedly told State 
Health Department chief George Yuen 
that the testimony about conditions 
at the State Hospital was very accurate, 
and Yuen promised immediate relief. 
UPW B.A. Bob Chang expressed his 
appreciation to Senator Anson Chong 
and his staff for conducting these kinds 
of inquiries into the poor and unsatis
factory conditions existing at State 
Hospital and Waimano.

(Next time: Some Background on 
the chronic problems of Hawaii State 
Hospital and the loss of accreditation.)

Health Department 
Plans Reduction

at Waimano
Testifying last November 18 at the Senate Health 

Committee’s hearing on Waimano and State Hos
pital, Mental Health Division Director Dr. Audrey 
Mertz said the Health Department fully intends to 
reduce Waimano’s resident population by 75 
patients a year, to a total of 300 residents by 1980. 
This would be half the current resident population 
at Waimano. She also stated that higher rates 
would soon go into effect at Waimano, though they 
would be “within the parents’ ability to pay”.

Dr. Mertz also reported that 37 of 45 new posi
tions have been filled for the second quarter of fiscal 
year 1976-77, and that 10 group homes would be 
operating by January, 1977, accommodating about 
40 residents from Waimano.

A report from Mr. Elvon Morris of the Advisory 
Panel overseeing the Department’s compliance with 
the circuit court decree ordering major improve
ments at Waimano stated that while progress was 
being made at Waimano, the panel was not com
pletely satisfied. The panel noted that vacancies 
still existed at Waimano’s staff, and that the goal 
of moving 75 residents out into the community each 
year was “too optimistic”. Mr. Lambert Wai of the 
Development Disability Council added, “Waimano 
mainly serves severely and profoundly retarded

Ms. Marjorie Abel and Ms. Edith Dung expressed their 
concerns for Waimano's future and the treatment of 
Hawaii's mentally retarded.

Welcome Aboard!

Dr. Mertz, Mental Health Division administrator 
reported the Health Department's plans to reduce 
Waimano's population by 75 residents a year!

residents. There is nothing right now in the com
munity that can handle them except for the few 
group homes. We should be careful that we’re not 
shoving people out into a community setting that 
is not prepared to deal with them and provide ade
quate care and therapy.”

SOCIAL WORKERS SHORT-STAFFED
It was also reported that the return (recidivism) 

rate to Waimano was approaching double the rate 
of a year ago, and may be as high as 50% for this 
year. The Division’s social workers’ caseload was 
averaging about 45 clients per social worker—which 
is way too many. The social workers are as under
staffed as the Waimano workers, and more com
munity placements will add to this large caseload.

Ms. Marjorie Abel, a retired nutritional worker 
formerly with the Health Department, pointed out 
that there were fewer Health Department staff 
visits than before to private nursing homes to assist 
them on their menus, provide training, and ensure 
that care standards and nutritional levels were 
being maintained. This was because there are not 
enough nutritional workers in the Department, 
and the rapid growth in the number of nursing, 
boarding and care homes.

Ms. Edith Dung told Committee members 
Senators Anson Chong (Chairman) and Richard 
Henderson that Waimano offers more support 
services than do care homes in the community, as 
well as a “social life, self-image and self-suffici
ency” that are not always available at small care 
homes. She was concerned that some may regress 
in group homes or care homes.

Brother Saturnino Villafuerte gives Sister Zenaida 
Wagner, the first woman C&C Ambulance EMT ever, a 
copy of the UPW's Unit 10 contract, welcoming her 
into the union. Zenaida, formerly a Registered Nurse at 
the Children's Hospital emergency room, says she's 
found that the “Ambulance guys are really nice" and 
the work “really challenging". Zenaida came to the 
U.S. from Cuba about 12 years ago, and got her nursing 
degree in California. She has been in Honolulu for 2 
years and has 3 children. She won her ambulance job 
after complaining to the Equal Employment 
Opportunity Commission when her application was 
rejected in November, 1974, with no reason given. The 
UPW joins in welcoming Sister Wagner into her job, and 
into the UPW family.

Most people at the hearing agreed the need for 
an institution like Waimano would continue into 
the future, and that the, parents and patients should 
have real options concerning whether they would 
want community-based or institutional care.

UPW Business Agent Bob Chang told the Or
ganizer that he believed that “providing quality 
care is an obligation of the State.” On decentraliza
tion, Bobby added: “The State’s proposed way of 
decentralizing vital health services will actually 
result in an increase in cost to the taxpayer since 
private health contractors will operate for profit.”

B.A. Chang feels that “the State should readjust 
its priorities so it can provide more and better serv
ices in health care, and keep its institutions up to 
par.”
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OAHU DIVISION NEWS Sewer Workers in Action

First Woman
Laborer II 
at Harbors

Sister Eleanor Arashiro recently 
became the first woman to win a 
Laborer II post as a Harbors Division 
worker with the State Department of 
Transportation. She also was the first 
woman to be a Laborer I in the Division. 
Congratulations, Sister Eleanor!

Wahine Clerk at Refuse

Refuse collector Brother Andrew Abraham 
(left) gives solidarity hand-shake to Refuse 
Division clerk Sister Linda Higa, the first 
woman worker at Refuse. Linda's been there 
for 11/2 years and likes it. "The refuse guys joke 
around a lot, but they're pretty good guys," 
Linda says. "And some of them like Adolf 
Samuels, treat me just like a daughter." Linda, 
a Maryknoll and U.H. grad, trained in social 
work and counselling, says, "It's real 'down- 
to-earth' here at Refuse, and I've learned a 
lot." Linda, with head clerk John Watkins, 
keeps track of time and tonnage records and 
readies them for the computer.

Important U.H. 
Unit Meeting

There will be an important 
University of Hawaii Unit 1 meet
ing on Thursday night, January 27, 
7 to 9 p.m., at the Wesley Founda
tion, 1918 University Ave. All 
U.H. blue-collar workers are 
urged to attend.

BLOOD NEEDED
All UPW members are urged to con

tribute blood to kokua one of our mem
bers at the University of Hawaii.

Sister Emely Suza, a U.H. custo
dian, recently suffered the passing of 
her son Jose Suza, Jr., who died at 
Queen’s Medical Center. Sister Suza 
faces a big medical bill but also owes 
the Blood Bank 100 pints of blood 
which her son required before he died. 
She will be charged $40 a pint if she 
cannot get friends and others to donate 
to replace the blood used.

The U.H. unit urges all our sisters 
and brothers in UPW to try to get to 
the Blood Bank at Queen’s and give 
blood to the account of Jose Suza, Jr. 
Mahalo.

Brothers John Minoda, welder's helper 
and temporary DAGS working foreman 
and DAGS welder Kenji Uota (right), in 
Building maintenance.

Sister Eleanor Arashiro

Brother Raymond Lavalouis, formerly 
an Oahu Prison correctional officer, 
loves his new campus security post at 
Leeward Community College, where 
he's worked for the past few years. "You 
can't beat the cooperation I get from the 
faculty, students and administrators in 
doing my job," "Lava" asserts. Brother 
Lavalouis is also the UPW Mutual Aid 
Fund chairman.

Unit 1 workers at the Police Garage do 
mechanical and maintenance work on 
police vehicles.

UPW Mountainball 
Meeting Jan. 13

Oahu Sports chairman Brother 
Moses Neves has called a meeting 
for all representatives from units 
who wish to enter a team in the 
UPW’s 1977 Mountainball League.

The meeting is set for Thursday, 
January 13, at 6:30 p.m., UPW Hall, 
1426 N. School St. Please make every 
effort to get your representative to 
this meeting to discuss the league’s 
schedule and groundrules.

U.H. Groundskeeper Brother Luciano 
Perez, a long-time veteran in the U.H. 
Unit 1 workforce.

Brother Danny Soares, working foreman 
in DAGS Building maintenance.

Jan. 3—Mon. Agenda Meeting....................................6:30 p.m., UPW Hall
Jan. 6—Thurs. Division & PAC Meeting................... 7:00 p.m., UPW Hall
Jan. 13—Thurs. Mountainball Meeting.........................6:30 p.m., UPW Hall
Jan. 14-16—State Exec. Board....................................................... Hilo, Hawaii
Jan. 19—Wed. Legislature opens
Jan. 27—Thurs. U.H. Unit 7:00 p.m., Wesley Bldg. (1918 University Ave.)

Pretty as a Picture?

Brother Endo, U.H. mechanic and UPW steward, has complained about this dump
pile hazard near the mechanics' shop and Hale Kuahine dormitory on the U.H. Manoa 
campus. The workers want it moved.

Sewer workers test main trunk line and 
manhole for carbon monoxide and 
hydrogen sulfide gas levels, before 
descending to clean the main line under 
the most extreme hazardous conditions. 
The presence of many cockroaches in the 
hole is a "good sign".

Left to right. Brothers Blue Mattos, 
Ernest Simas and Tokio Imamura, a 
sewer maintenance helper for 10 years, 
get set to check out main trunk line 
through a Makiki manhole. Blue and 
Ernest are working to get sewer workers 
full retirement benefits and rights after 
25 years of service, at 21/2% per year.

Brother Charlie Hanawahine stands in 
front of old hydra cleaner truck, which 
Charlie feels should be reclassified as 
heavy equipment, with the driver 
upgraded.

OAHU DATES TO REMEMBER
Jan. 1—HAPPY NEW YEAR

Sewer worker Hideo Takumi (left) and 
foreman Ismael "Smiley" Espinola 
check the gas reading before going down 
into the main sewer trunk line. A dark 
green reading would show a dangerous 
amount of carbon monoxide in the line.

Brother Richard Perreira, formerly a 
Hawaiian Dredging Co. worker, has been 
on the night "sewer rat" crew cleaning 
the main trunk line for a year. Workers on 
this job get a night shift differential of 
25¢ per hour plus 25% more in extreme 
hazardous pay.

CETA (temporary) workers in the Sewer 
Division include hard-working custodian 
Robert Chang, who keeps the yard 
"beautiful" but is not given a regular civil 
service job because of his age, and Bruce 
Yamamoto, a laborer. The sewer workers 
favor permanent positions for their CETA 
workers.
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New Contract at Queen’s
The basic UPW unit at Queen’s, 

including the Communications Center 
workers, approved a new contract 
last December 1 which brought them 
14% in wage hikes and another 3% in 
fringes within a 12-month period. The 
contract was ratified by a 2-to-l mar
gin.

As of this December, the lowest 
paid workers at Queen’s (in Labor 
Grade 1) received an $46 increase, and 
the highest paid workers a $71 hike. 
The December hike equals 8% for all 
the covered workers, with another 
6% raise in December, 1977. The low
est wages, by December of 1977, will 
be hiked a total of $82, and the highest 
wage rate will go up by $129 in all. 
LPNs won a reclassification which 
will bring their wage rate to $855 by 
December, 1977. It is $791 as of this 
December.

An additional holiday was won — 
Discoverers’ Day (October 12, 1977) — 
and TDI coverage has been improved 
to equal that provided non-bargaining 
unit employees. A drug and vision 
rider has been added with the same 
premiums paid as HMSA. Red-circled, 
long-time employees will receive the 
same dollar amount according to the 
grade.

The biggest gain, perhaps, is the 
provision for an agency shop, provid
ing for all covered workers to pay dues 
to the union or an equal amount as a 
service fee, for the union’s services. 
All workers averaging more than 20 
hours a week of work shall be covered 
by the contract. An hourly rate system 
will go into effect after six months of 
education.

On call-in, the hospital has agreed to 
provide a listing every six months 
effective whenever the hospital 
switches to an hourly rate. There will be 
an original list submitted to the union as 
soon as administratively possible after 
ratification. The new 16-month contract 
expires at the same time as the St. 
Francis Hospital and Kuakini Hospital 
contracts.

The Queen’s negotiating team in
cluded: Sister Liz Han (chairperson), 
Joe Caban (V.C.), Carl Greubl (Sec./ 
Treas.), and stewards Juanita Miya- 
mura, Jaime Querido, Tsuyako Naka- 
gawa, Marian Sroufe, Becky Joesting, 
Frances Delos Santos, Connie 
Quibuan, Gertrude Harrison, Roger 
Yamasaki, Louis Pinho, and Arlette 
Adams. Division Director Evalani 
Subee served as chief spokesperson, 
with B.A. Leighton Suganuma assist
ing.

HOSPITAL DIVISION NEWS

Some of the rank-and-file negotiators from the Queen's Hospital unit: Brother Carl 
Greubl, Tsuyako Nakagawa, Marion Sroufe, Arlette Adams, Becky Joesting, and Liz 
Han. Sister Evalani Subee served as chief spokesperson, assisted by B.A. Leighton 
Suganuma.

Settled in Mediation

Kahuku Hospital Workers
Ratify 3-Year Contract

NEW QUEEN S PAY SCALE
12/1/76 12/1/77 Increase

1 616 652 82
2 633 671 85
3 658 697 88
4 693 735 93
5 731 775 98
6 761 807 1027* 848 899 114
8* 906 960 121
9* 959 1017 129

*Note: Labor Grades 7, 8, & 9 and LPN’s will have a start rate $20.00 less for the first 
year of employment.

Rehab Workers Unanimous 
on New Agreement

Last November 22, the nurses aides 
and physical therapy aides working 
at the Rehabilitation Institute of 
Hawaii voted 100% to ratify a new 18- 
month contract which brought them 
approximately 16% in wage gains.

The new contract, which expires 
June 30, 1978, calls for a $60 across- 
the-board pay hike effective December 
1, 1976 (approximately 10%), and 
another $35 hike in December, 1977 
(about a 6% average gain).

OTHER GAINS
Rehab workers won an additional 

holiday —each worker’s birthday — 
and major improvements in health, 
pension and insurance plans.

HMSA Plan IV coverage will now be 
provided, with the employer paying 
100% of single employee plans, and 
50% of family plans — with a drug 
and vision rider option included.

The Temporary Disability Insurance 
plan will now be non-contributory; 
the employer will pay the whole pre
mium. On the group life insurance 
plan, employees will now be provided 
coverage after a three-month waiting 
period, instead of one year as before.

90 days of sick leave (instead of 60) 
can now be accumulated. The pension 
plan will have an improved benefits 
structure, and the premium will now 
be totally paid by the employer. Re

Sister Evalani Subee, the UPW's Hospital 
Division Director, has served as chief 
spokesperson in several sets of 
negotiations recently.

hab’s pension plan is now one of the 
better ones covering private health 
care workers.

Sister Betty Parker joined UPW 
Hospital Division Director Evalani 
Subee in negotiating the new contract 
for the union. Eleven workers are 
covered by the terms of the agreement.

A new 3-year contract, containing 
39% in wage and fringe benefit gains, 
was overwhelmingly ratified by the 
Kahuku Hospital workers last Novem
ber 16, by a 22-to-l vote.

The UPW bargaining team at the 
rural hospital included Clarence 
Uyema (chairperson), Frank Tahere, 
Kela Miller, Bella Rillamas, Herman 
Ubando, B.A. Leighton Suganuma 
and Division Director Evalani Subee 
(chief negotiator).

In addition to the wage gains made, 
the Kahuku workers won an agency 
shop guaranteeing the union a service 
fee equal to union dues for all those 
who are not UPW members but who 
share in the benefits and gains the 
union has won. All workers with “reli
gious convictions’’ will be allowed to 
pay the same amount to a non-religi- 
ous charity instead of to the union, 
in accordance with national labor rela
tions law provisions.

As of last November 16, the night 
shift differential was hiked to $50 a 
month. A major gain was also made 
in the definition of work period, and 
the requirement that all workers must 
have at least 12 hours off between 
shifts, or receive time and a half premi
um pay pay for all hours worked with
in the 12-hour rest interval. Employees 
may ask for compensatory time off 
instead of overtime, and, if granted, 
it will be given within the same work 
week. The workers will be able to 
choose between compensatory time off 
and overtime pay in overtime situa
tions. As of July, 1977, the standby pay 
for laboratory and x-ray work will be 
$7.50 for weekdays and $11.00 for 
weekends.

A new holiday has been won —Ad
mission Day, 1977. A new improved 
vacation leave schedule is also con

Kapiolani Hospital 
Talks Underway

tained in the contract, providing for
2 weeks vacation after 1 year of serv
ice, 3 weeks after 4 years, and 4 weeks 
after 7 years. If an employee leaves 
the island for his vacation, he will 
receive his vacation pay in advance.

SENIORITY AND SICK LEAVE
On seniority, the new contract pro

vides that time spent as a part-time 
worker will be counted toward the 
required probationary period when 
becoming a full-time worker in the 
same classification. Time spent as a 
part-time worker will also be used to
ward computing seniority on a pro
rata basis.

Sick leave accumulation, as of July, 
1977, can go as high as 100 days. Effec
tive this January, a dental plan will be 
provided for the employees with man
agement paying 50% of the employee’s 
premium.

LEAVES OF ABSENCE
A regular, full-time worker at 

Kahuku Hospital will now be allowed 
emergency leave for a period up to
3 months, unless extended by mutual 
agreement, and for extended illness 
through the duration of the illness up 
to 12 months. Illness is redefined to 
also include pregnancy, miscarriage, 
abortion, childbirth and recovery 
therefrom. On jury duty, the 5-day 
maximum leave with pay has been 
deleted.

Management has also agreed to pro
vide a more accessible bulletin board 
and to pay ambulance attendants a 
night-shift differential for all hours 
worked.

A major new feature is that manage
ment has agreed to provide a pension 
plan at no cost to the workers during 
the third year of the contract.

HOSPITAL DIVISION JANUARY MEETING SCHEDULE
HAPPY NEW YEAR! 
PALAMA SETTLEMENT

Sat., Jan. 
... Tues., Jan.

1 
4— 11:30 a.m. Palama Settlement

CHILDREN’S/REHAB Tues., Jan. 4— 3:30 p.m. ................ Children’s
AGENDA MEETING ....Tues., Jan. 4— 6:00 p.m. UPW Hall
DIVISION BOARD MEETING ....Tues., Jan. 4— 7:00 p.m.. UPW Hall
WAHIAWA LABOR-MANAGEMENT Wed., Jan. 5— 3:30 p.m. .................Wahiawa
KAHUKU................................... ....... Wed., Jan. 5— 4:30 p.m.... Kahuku Library
HALE NANI ..............................................Tues., Jan. 11- 4:00 p.m.... UPW Hall
KUAKINI Wed., Jan. 12— 4:30 p.m.... ___ ________Kuakini
WAHIAWA ... Thurs., Jan. 13— 3:30 p.m.... __ ________Wahiawa
POHAI NANI ....Tues., Jan. 18- 7:30 p.m.... ..................Pohai Nani
QUEEN’S ... Thurs., Jan. 20- 7:00 p.m. UPW Hall

Kapiolani Hospital workers are 
presently negotiating for a new con
tract, with Sister Evalani Subee, the 
UPW’s Hospital Division Director, 
serving as chief spokesperson. Rank- 
and-file negotiators include: Richard 
Costorio (chairman), Betsy Bode, 
Leighton Apana, Rose Hedge, Ah Lan 
Miranda, Loretta Kujiuji, Isabelle 
Moore, Rosa Huna, Tony Fernandez, 
Delfin Vehemente, and Nestor 
Boeting.

The UPW is seeking to get industry
wide bargaining established and has 
tried to get a common expiration date 
for all private hospital contracts as 
a first step.

Next Time:
Details of the new Waimea Dis

pensary (Kauai) contract will be 
carried in the February issue of the 
Organizer.
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Maui, Lanai and Molokai
Hale Makua Negotiations Begin

A meeting with members of the Hale Makua Unit was 
held on November 29 at the Division Headquarters at 
4:00 P.M. to review and screen proposals for the up
coming negotiations which were scheduled for last Decem
ber 8 at Hale Makua.

Selected to serve on the Hale Makua Unit negotiating 
team are: Sisters Janet Vea, kitchen; Julia Rodrigues, 
Housekeeping; Shelly Gardanier, OT, PT; Joan Deeks, 
Nursing (Aide); Pertila Peros, Nursing (LPN); and Thelma 
Carvalho, Nursing (also Unit Chairman).

Division Director Al Carvalho will be the chief nego
tiator for the Union.

Members of Hale Makua meet with Hospital Division Director 
Evalani Subee and Sister Momi Tong, V.P. of the Hospital 
Division, to discuss proposals for Hale Makua negotiations.

Custodians’ 
Education Class
The Maui Division Custodians’ Unit 

will be sponsoring an educational class 
on two very important subjects which 
will be beneficial to all members. The 
subjects to be discussed are the Maui 
Relicensing program and Safety Driv
ing.

The educational meeting will be 
held on January 17 at the Maui UPW 
Division Headquarters in Wailuku at 
7:30 P.M., and all interested members 
are invited to attend.

Resource representatives from the 
proper agencies will be available to 
discuss in detail the subject matters, 
and all members are invited to ask 
questions on both items. Please make 
every effort to attend!

T.A. Grievance Filed
A grievance was filed on November 

4, 1976, in behalf of Brother Hansel 
Ah Koi, an employee of the Highways 
Division, Department of Transporta
tion. Brother Ah Koi, an Equipment 
Operator HI, was assigned to operate 
the Motor Grader in the Keanae area 
from the period September 9 through 
the 27th at various periods. Although 
his supervisor requested for T.A. for 
Brother Ah Koi, the Department or 
Division Head refused T.A. pay on the 
basis that there is no Motor Grader 
position.

In the grievance, the Union specified 
that the sections of the Unit 1 agreement 
violated are 16.03(a) and 29.01.

At this writing, the grievance was at 
Step 2 in the form of a letter of appeal 
to Mr. E. Alvey Wright, Director of 
the Department of Transportation.

Our Local in Honolulu will carry the 
ball from there.

Endorsed candidates from left to right are: 
Meyer M. Ueoka; “Rick" Medina; Lanny 
Morisaki; Goro Hokama; and Abe Aiona. All 
were successful except Lanny Morisaki. More 
than 250 people attended the “meet the 
endorsed candidates" party which was held 
on October 30 at the UPW Building in 
Wailuku.

A special meeting of the Board of Water 
Supply members was held on November 24 to 
discuss the discontinuance of telephone 
answering service for employees on stand-by 
duty, the cost of which was paid by the Board 
of Water Supply. This service will be 
discontinued effective January 1 and 
employees will pay for their own telephone 
expenses.

Brothers John Kalehuawehe (left) and 
William Kepa, pushing for the candidate 
Ron Kondo.

Pushing for “Sparky" in the general election campaign. 
Hundreds of workers, including UPW members, lined up on 
Kaahumanu Highway with campaign signs to help endorsed 
candidates. Five out of six in the picture are UPW members, 
including State PAC Chairman Brother Charley Iwata with 
dark glasses (second from left).

Members who assisted in the "meet the endorsed candidates" 
party from left to right are: front row: Brother Toru Abe; Sister 
Ume Okumura; Division PAC Chairman "Masa" Okumura; 
Brother Akira Tanaka; back row: Brother Jiro Ikemori; BA 
Adrian Hussey; a friend; Brother Tom Noda; and Brother Mel 
Goto.

Rep. Ron Kondo, successful winner in 
the 6th Representative District and his 
lovely wife.

From left to right are Brothers "Sus" 
Nakasone, Lanny Morisaki, (Council 
Chairman) who lost out in the general 
election, and Mrs. Morisaki.

Turkey Sweeper Winners in Bowling Tourney
Here are the winners of the recent 

UPW Bowling “Turkey Sweeper" held 
at the Aloha Lanes on November 20, 
1976, where a total of 43 bowlers parti
cipated, including 32 men and 11 
women:

MEN
1. E. Arakawa....
2. N. Leong..........
3. J. Matsumoto ..
4. J. Kalehuawehe
5. C. Lamadora...

SCORE
.................................. 653
..................................626
.................................. 612
.................................. 601
.................................. 599

6. W. Kahoekapu ..
7. F. Purugganan..
8. T. Akiyama.......
9. J. Kuuana ........

10. L. Barcoma.......
11. R. Rodrigues....
12. P. Ripani..........
13. T. Gonsalves ....
14. R. Enos.............
15. C. Iwata............
16. G. Koga.............
(C. Flores with a 425 score won the low- 
scorer’s prize.)

................................. 599

................................ 598
..................................597
..................................592
..................................588
..................................588
..................................585
..................................583
..................................574
..................................572
..................................567

WOMEN
1. G. Harmon.
2. M. Loio ....
3. L. Monios ..
4. M. Takatani
5. L. Kukaua .
6. V. Ripani ..

(E. Delima won the special prize as low- 
scorer, with a 325 score.)

SCORE
.........................................623
.........................................598
.........................................576
....................................... 557

.........................................551

.........................................549

GOLFING TURKEY SWEEPER SCORES
Total Hdcp. Net Total Hdcp. Net

1. S. Kaya............... ..78 10 68 13. T. Takei .............. . 93 16 77
2. W. Correa............ ..80 12 68 14. S. Morton............ .102 24 79
3. R. Canto.............. ..91 23 68 15. R. H. Enos.......... .103 24 79
4. T. Sakatani........ ..83 15 68 16. R. Rodrigues....... . 89 10 79
5. W. Kahoekapu ... ..93 24 69 17. S. Honda............. . 96 16 80
6. K. Fujisaki ........ ..86 17 69 18. A. Carvalho........ .104 24 80

(1 to 6—$12 Certificate toward the 19. Y. Murakami .... .104 24 80
purchase of a turkey) (13 to 19—$5 Certificate toward the

purchase of a turkey)
7. A. Goo................. . .78 8 70 20. H. Honda ............ .102 24 82
8. N. Yagi............... . .74 3 71 21. J. Kuuana .......... .111 24 87
9. D. Ayers.............. . .84 12 72 22. H. Kanemitsu .... .106 18 88

10. E. Morton............ ..93 20 73 23. C. Lau Hee.......... .112 24 88
11. C. Iwata............. ..97 24 73 24. E. Arakawa........ .112 24 88
12. Jits Yamamoto .. ..79 4 75 25. C. Lamadora....... .114 24 90
(7 to 12—$10 Certificate toward the (20 to 25—$3 Certificate toward the
purchase of a turkey) purchase of a turkey)

Congratulations to the 24 winners 
listed above and we extend our best 
wishes and hope they will continue to 
participate in the UPW sports pro
grams in the years to come.

Members enjoy "turkey" prizes for their effort 
as winners in the recent UPW Bowling "turkey 
tournament" held on November 20 at the 
Aloha Lanes.

MAUI DIVISION JANUARY MEETING SCHEDULE
LANAI UNIT.....................................Mon., Jan. 10— 7:30 p.m..............  Hospital Conf. Room
MOLOKAI HOSPITAL UNIT Tues., Jan. 11- 7:30 p.m.............  Hospital Conf. Room
MOLOKAI UNIT Wed., Jan. 12— 3:00 p.m.......................... County Garage
MOLOKAI CAF & CUSTODIANS Wed., Jan. 12- 7:30 p.m................ Community Center
KALAUPAPA UNIT.........................Thurs., Jan. 13—11:30 a.m..........................Paschoal Hall
STATE EXEC. BOARD Fri.-Sat.-Sun., Jan. 14-15-16....................................................... Hilo
CUSTODIAN UNIT........................... Mon., Jan. 17— 7:30 p.m.......... Division Headquarters
MAKAWAO UNIT ............................ Tues., Jan. 18— 3:00 p.m...................................Baseyard Office
KULA UNIT .......................................Wed., Jan. 19— 7:30 p.m............ Keokea Park Pavilion
PARKS UNIT .................................. Thurs., Jan. 20— 3:00 p.m...........Division Headquarters
LAHAINA UNIT Thurs., Jan. 20- 3:00 p.m....................... County Garage
M.M. HOSPITAL UNIT.............................Thurs., Jan. 20— 7:30 p.m..... Division Headquarters
DAGS UNIT .......................................... Fri., Jan. 21— 3:00 p.m................................. Carpenter Shop
HANA UNIT..................................... Tues., Jan. 25—11:30 a.m....................................Baseyard Office
CAFETERIA UNIT....................................  Tues., Jan. 25— 7:30 p.m..... Division Headquarters
WAILUKU UNIT .............................Thurs., Jan. 27— 3:10 p.m.....................County Baseyard
ASSOCIATE SERVICES UNIT On Call by Unit Chairman
TRANSPORTATION UNIT.................................................................... On Call by Unit Chairman
RETIREE COMMITTEE On Call by Committee Chairman
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Overdue Christmas Present?
D.O.S.H. Cites Hilo Hospital for Violation HAWAII

Due to a boiler room situation at 
Hilo Hospital, a lot of black soot is 
blown into the laundry as well as into 
other areas of the hospital. The soot 
settles on the clean linen and on the 
floor. After mopping the floor in the 
laundry and some other areas of the 
hospital, the mop heads are full of soot.

The laundry employees are sub
jected to hot air because there is not 
sufficient fresh air and circulation in 
the work area. The soot from the incin
erator is clearly visible. To run your 
hands from one end of the laundry 
table to the other would leave your 
hands black with soot.

The union suggested to management 
that temporary air conditioners be 
installed to alleviate the heat problem. 
Management sympathized, but no 
corrective measures were ever taken.

FORMAL COMPLAINT FILED
Finally, on October 15, 1976, the 

Union filed a formal complaint with 
the Division of Occupational and Safe

Boycott J.P. Stevens Products!
NEW YORK (LNS) - A 

rally by several thousand 
textile workers and sup
porters was held in 
Roanoke Rapids, N.C. last 
fall. The action marked the 
second anniversary of a 
union victory at the J.P. 
Stevens textile plant there. 
But a full two years after 
the Amalgamated Clothing 
and Textile Workers Union 
won the vote at J.P. 
Stevens, there is still no 
union contract.

“J.P. Stevens has spent 
millions of dollars to pre
vent its employees from 
exercising their basic right 
to organize into a union,” 
explains the union in a 
leaflet calling for a boycott 
against the giant company.

The second largest tex
tile corporation in the 
United States, J.P. Stevens 
has moved most of its pro
duction to the South. There, 
it has taken advantage of 
lower wages, taxes, energy 
costs — and the lack of 
unionization.

Most of the company’s
plants are in North and 
South Carolina. North 
Carolina is the least union
ized state in the U.S.; only 
6.9% of its non-farm work
ers are organized, com
pared with the national 
average of 26%.

ty and Health (DOSH). In its com
plaint the Union contended that con
tinuous inhalation of this soot over a 
period of time could cause respiratory 
ailments among the affected employ
ees, and that the heat caused discom
fort and could possibly cause other 
health problems.

STEVENS PRODUCTS TO BOYCOTT

SHEETS & DRAPERIES TABLE LINEN
PILLOWCASES J.P. Stevens Simtex

Beauti-Blend HOSIERY COTTON FABRICS
Beauticale Big Mama Academy
Fine Arts Finesse Lady Twist Twill
Peanuts (Comic strip) Fruit of the Loom Twist Twill
Tastemaker Hip-Lets
Utica
Utica & Mohawk

Spirit
SYNTHETICS &

TOWELS BLEND FABRICS
BLANKETS Fine Arts Bien Tempo
Baby Stevens Tastemaker Coachman
Forstmann Utica Consort
Utica

WOOLENS & Carousel 
Gesture

CARPETS WORSTED Stevetex
Contender FABRICS 20 Below
Gulistan

Boldeena
Lady Consort

Merryweather Windsheer
Tastemaker Forstmann Linebacker

Hockanum Waftamatic
SLIPPERS
Always in Step

Worumbo (cotton-nylon knit)

Wages at J.P. Stevens 
plants are 31% lower than 
the average national wage 
of factory workers. There 
are no grievance proced
ures, no such things as 
sick days. And Department 
of Labor inspectors found 
that Stevens plants in the 
Carolinas ignore minimum 
safety standards for work
ers. Cotton dust levels —

In 1974, some 3,600 work
ers at seven Stevens plants 
voted to join the Textile 
Workers Union of America. 
Since that time, the com
pany has refused to bargain 
in good faith.

LABOR LAWS VIOLATED
J.P. Stevens has been 

found guilty of violating the
three times as thick as 
national minimum health 
levels allow — have dis
abled thousands of Stevens 
workers with Brown Lung, 
or byssinosis. Noise levels 
also far exceed minimal 
national standards.

On November 16, 1976, DOSH ini
tiated an inspection of the premises.

By way of letter on November 26, 
1976 DOSH notified the Union of its 
findings. The Employer was cited for 
violation of the Occupational Safety 
and Health Law by its “failure to 
assure that an exhaust system effluent 
shall discharge to the outer air in such 
a manner that the possibility of enter
ing any building is at a minimum.” 
DOSH further set December 24, 1976, 
as the deadline by which the violation 
must be corrected.

As one concerned employee put it 
“Terrific Christmas Present!”

National Labor Relations 
Act 15 times since 1963 — 
more than any other com
pany in American history. 
The courts have cited the 
company for firing and 
threatening pro-union em
ployees, coercing workers 
in interrogation, promising 
additional benefits to work
ers two days before an 
election to influence its 
outcome, and refusing 
overtime work to pro-union 
workers.

BOYCOTT J.P. STEVENS
When the Textile Work

ers and Amalgamated 
Clothing Workers’ unions 
merged in June of 1976, 
the new union (Amalga
mated Clothing and Textile 
Workers Union) pledged 
support for the inter
national boycott of J.P. 
Stevens products. Support
ers hope that once there is 
a real union victory at J.P. 
Stevens, it will have a 
“domino effect” on the 
largely non-unionized 
South.

ATTEND 
YOUR 
UNION 

MEETINGS

HAWAII DIVISION JANUARY MEETING SCHEDULE
PARKS & RECREATION ......... Mon., Jan. 3— 3:00 p.m..................... ........Shop
WAIMEA ................... ..............Tues., Jan. 4— 3:00 p.m---------- ----- ............. Shop
HILO ROAD Wed., Jan. 5— 3:00 p.m. ....... ......... Shop
AIRPORT .............................. Thurs., Jan. 6— 11:00 a.m................. .......... Shop
LAUPAHOEHOE .........Thurs., Jan. 6— 3:00 p.m...... ........ Library
PUNA ROAD .................. Fri., Jan. 7- 3:00 p.m............... ............. Shop
HILO HOSPITAL ...... Mon., Jan. 10- 7:00 p.m..................... UPW Hall
KAU HOSPITAL ...........Tues., Jan. 11- 1:30 p.m.................. ........ Lounge
STATE HIGHWAY Wed., Jan. 12— 3:30 p.m............ ........ .........Shop
KONA UNITS................. ,......... ______ Tues., Jan. 18— 7:00 p.m..................... ....Yano Hall
HONOKAA .................. Fri., Jan. 21— 3:00 p.m.................. .........Shop
KOHALA UNITS .............Tues., Jan. 25- 7:00 p.m_____ ____ Court House
BWS________ _____________ Thurs., Jan. 27- 3:30 p.m............... ..... Shop

You Have Rights In Public Housing
If you live in public housing, your 

rights as tenants are protected from 
arbitrary actions of public housing 
agencies (PHAs). PHAs are now 
required by the Housing & Urban 
Redevelopment Department (HUD) to:

• Give tenants and tenant 
associations at least 36 days notice 
before PHAs petition HUD to approve 
rent increases.

• Provide tenants a chance to make 
written comments on proposed rent 
changes.

• Inform tenants of HUD’s decision 
on rent changes — approval or 
disapproval — after all comments have 
been considered.

Happy New Year!

UPW State President Jack Konno wishes 
all our UPW members the best of New 
Year's in 1977 — in the hope that we can 
all keep moving ahead together and build 
our UPW family into a stronger workers' 
organization.

IN MEMORIAM
Jonah Iona, member, Oahu 

Division, Retired — Nov. 11, 1976
Edward Opunui, member, Oahu 

Division, Retired — Nov. 19, 1976
Henry K. Ronquillio, member, 

Oahu Division, Retired — Nov. 22, 
1976

Manuel Freitas, member, Kauai 
Division, Retired — Nov. 6, 1976 

Kazuaki Arakawa, member, Maui 
Division, Retired — Nov. 3, 1976 

Julio D. Padagas, spouse of mem
ber, Margarita M. Padagas, 
Oahu Division, Education unit — 
Nov. 14, 1976

DON'T BUY 
GRAPES 

OR GALLO
WINE

• Offer tenants and tenant 
associations the opportunity to inspect 
and copy all materials sent to HUD 
about rents.

These changes in tenants’ rights were 
largely brought about as the result of 
action by tenants and their legally 
constituted representatives and their 
vigorous protests against increased 
rentals with no resident consultation.

In Hawaii, the State PHA is the 
Hawaii Housing Authority (HHA) 
whose offices are located at 1002 N. 
School Street, phone number 845-6491.

The City & County of Honolulu as well 
as the outside island counties of Hawaii 
and Maui are PHAs. At present, Kauai 
County is not a PHA.
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New Year’s Greetings and Holiday Cheer!

Sister Emily Costales, who organized the 
Oahu Division's Dec. 5 Xmas Party for the 
children, gives this UPW child some fruit and 
snacks.

Some of the beautiful Keikis who were on 
hand for the Oahu Xmas party, including 
Sister Emily Lani's children. Sister Lani works 
in Building #3 at Waimano.

Left to right, Gelacio Daoang (EDU unit 
chairman) joins Nancy Palakiko (Maunalua 
School), Irene Valdez (Kailua) and her retired 
husband Isaac at the spirited EDU Custodians' 
Xmas party.

Left to right, John Canon, Susie Waiwaiole 
(Kailua Int.), and Danny Palakiko (Kailua H.S.) 
join in the holiday cheer at EDU Custodians' 
Xmas party last Dec. 4.

The EDU unit's Xmas party had everything: great people, ono food, drinks, Hawaiian singing 
and dance music.

Mr. Yoshito Yoshida, EDU custodian, 
recently retired from his post at Leilehua 
High School and was honored at his UPW 
unit's Christmas party.

The loyal bartenders at the EDU Custodians' 
gala Xmas party last Dec. 4 at UPW Hall.

Waimanalo School Head Custodian Cecilia 
Keliihoomalu's family, including Cecilia, 
provided all the excellent music — Hawaiian 
and dance — at the Custodians' Xmas party.

A THOUGHT 
FOR TODAY

(Former C&C Ambulance Technician 
Patrick Oquendo, now a MICT in 
Denver, Colorado, sent the 
ORGANIZER this thought, written by 
Nuuanu Congregational Church minister 
Rev. Paul Osumi.)

Maxwell Maltz gives us good advice 
in facing a crisis: “Refuse to renounce 
your self-image, no matter what hap
pens, you must keep your opinion of 
yourself. No matter what happens 
you must hold your past successes in 
your imagination, ready for showing 
in the motion picture screen of your 
mind. No matter what happens, no 
matter what you lose, no matter what 
failures you must endure, you must 
keep faith in yourself.”

Patrick adds: “Winners never quit 
and quitters never win. Aloha to all 
my brothers and sisters in the UPW.’’
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These construction workers and supporters were among the 
5,000 who demonstrated last December 3 at City Hall 
demanding jobs and opposing any moratorium on high-rise 
construction. The rally was organized by the Building Trades 
Council, AFL-CIO, and the General Contractors' Assn., but 
the workers took the initiative and made the event a militant 
rally for jobs.

HAPPY NEW YEAR TO 
ALL OUR UPW MEMBERS 

AND THEIR FAMILIES!

"Let's break new ground together."

Brother Susumu Sumida recently retired 
as a D.O.E. custodian with 27 years of 
service at Kalihi Elementary School. He 
has 3 children, 2 boys and a girl, and has 
accumulated 20 months of unused sick 
leave! This jack-of-all trades and veteran 
worker was honored by both his UPW 
unit at their Dec. 4 Christmas party and 
the Department and his co-workers the 
same evening. He acknowledged the 
help he received from his principal, Ms. 
Kobayashi. Above, he receives a lei and a 
kiss from a sister custodian—Jo from 
Washington Intermediate.

“Rice and Roses” Ready to Roll
Hawaii’s Public Television (Channel 11) program 

all about labor and the issues and problems facing work
ing people today, has announced the beginning of its 1977 
series, with eight shows already scheduled for showing 
in January and February, each shown twice a week.

“RICE AND ROSES” is funded by action of the State 
Legislature and has the backing of the Hawaii Labor move
ment. A Labor Advisory Committee gives guidance re
garding subject matter and content.

“Rice and Roses” is an effort to show the positive con
tributions that workers have made, and continue to make, 
to the welfare, democracy and prosperity of the com
munity. At the same time it also tries to counter the nega
tive picture that the public gets about unions. This is a 
program of interest to all working people and their 
families.

In addition to the show listed, there will be at least five 
additional programs. The titles and subject matter are yet to 
be selected. If you have any suggestions, call Max Roffman 
at 955-7878.

“RICE AND ROSES” SCHEDULE
1. UNION MAIDS—Part I of a documentary film in which three 

older women reminisce about their experiences in unions during 
the 1930’s.
To be aired: Sunday, January 9, 1977 at 4:30 p.m.
To repeat: Saturday, January 15, 1977 at 4:30 p.m.

2. UNION MAIDS-Part II.
To be aired: Sunday, January 16, 1977 at 4:30 p.m.
To repeat: Saturday, January 22, 1977 at 4:30 p.m.

3. THE HOUSING SQUEEZE—What can be done about it? 
To be aired: Sunday, January 23, 1977 at 4:30 p.m.
To repeat: Saturday, January 29, 1977 at 4:30 p.m.

4. THE ATTACK ON UNEMPLOYMENT INSURANCE 
BENEFITS-Why now?
To be aired: Sunday, January 30, 1977 at 4:30 p.m.
To repeat: Saturday, February 5, 1977 at 4:30 p.m.

5. WHEN THE FAMILY BREADWINNER IS DISABLED-What 
happens to a worker and his/her family when a job accident 
makes work impossible for a temporary or indefinite period? 
To be aired: Sunday, February 6, 1977 at 4:30 p.m.
To repeat: Saturday, February 12, 1977 at 4:30 p.m.

6. COLLECTIVE BARGAINING FOR PUBLIC WORKERS-How 
well is it working? The current attack on public workers’ right to 
strike creates an eventual threat to bargaining for all unions. 
What is our answer to the danger?
To be aired: Sunday, February 13, 1977 at 4:30 p.m.
To repeat: Saturday, February 19, 1977 at 4:30 p.m.

7. HOW CAN A WORKER PREPARE FOR RETIREMENT? 
To be aired: Sunday, February 20, 1977 at 4:30 p.m.
To repeat: Saturday, February 26, 1977 at 4:30 p.m.

8. PAID IN FULL—A film produced by the Committee for National 
Health Insurance gives Labor’s response to the problem of 
rising medical costs.
To be aired: Sunday, February 27, 1977 at 4:30 p.m.
To repeat: Saturday, March 5, 1977 at 4:30 p.m.


