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State PAC Approves Legislative Program

Members of the UPW's State Political Action Committee were at the opening day 
activities at the Legislature last January 20 where they met legislators such as 
Senators Richard Wong and Anson Chong.

The UPW State Political Action 
Committee meeting last January 8 in 
Honolulu discussed and approved the 
union’s legislative program for 1977.

The State PAC members, in addition 
to outlining the union’s specific aims, 
recognized the importance of a united 
front of the whole labor movement in 
support of efforts to improve Workers’ 
Compensation and Unemployment 
Compensation legislation and to ward 
off all attacks from the employers. The 
UPW will also work with the State 
Federation of Labor, AFL-CIO, in 
general labor bills and toward ending 
the abuse of temporary workers’ and 
welfare recipients’ labor caused by the

Alan, of the People's Coalition on 
Welfare and Employment, holds a sign 
opposing cut-backs in welfare addressed 
to State officials which is a main point of 
working people's and poor people's 
demands today. We need jobs which pay 
decent wages, we need land and 
housing; we need decent health, welfare, 
and education services.
program.

The UPW’s specific program for 1977

VOTES SUPPORT FOR WAIAHOLE-WAIKANE

UPW Executive Board
Acts on Political Issues

With new Board members George 
Kaona (Kauai) and Harriet Kaimana 
(Hospital) on hand for its meeting last 
January 14-15 in Hilo, the UPW State 
Executive Board took stands on some of 
the major issues of 1977.

By a unanimous voice vote, the State 
Board approved an Oahu Division 
motion made by Brothers Ben 
Rodrigues and Albert Spencer to give 
full support to the Waiahole-Waikane 
struggle.

Brother Rodrigues commented on his 
visit to Waiahole-Waikane, saying, “To 
give up such a beautiful, farming area 
for a subdivision project for the rich 
would be a waste and a real crime.” 
Brother Spencer noted that some UPW 
members lived there and were involved 
in the struggle. President Jack Konno 
spoke strongly in favor of supporting the 
struggle: “It’s about time the working 
class sticks together and fights for their 
interests as one.”

UNION’S PROGRAM
The Board members also heard the 

report of the State PAC, and its 
recommendations for the 1977 Legisla
ture. Priority items included: approval 
of our contracts, stopping possible 
attempts to do away with Social 
Security coverage for public 
employees, “25 years and out” full 
retirement rights for sewer workers, 
higher pensions for retirees, the filling 
of all vacant positions, stopping the 
contracting out of public employees’ 
jobs, full-time regular, civil service jobs 
for Lapakahi workers in Kohala, 
improvements in ordinary disability 
retirement, and full compensation for 
John and Aiko Reinecke.

Brother Benny Rodrigues urged that 
-the union begin speaking out strongly

Kauai Steward Brother George Kaona 
was on hand for the State Executive 
Board meeting in Hilo last month.

send a top AFSCME staff person to 
discuss this idea with the Board at a 
special meeting suggested for February 
12.

Retirees George Joy, Mary Torres, 
and Max Roffman (by letter) urged an 
increased role for retirees in the 
activities and pursuits of the union. 
“Let retirees help you at the legisla
ture, in organizing, in teaching the 
young the basics of unionism,” Sister 
Mary urged, proposing a statewide 
retirees unit be set up.

CONVENTION SET
The UPW’s 23rd Convention has been 

set for October 20-22, 1977, at the Ala 
Moana Hotel, and 100 rooms have been 
reserved. All delegates must be elected 
under the terms of the Landrum-Griffin 
Act, with 15 days’ notice before elec
tions, and a secret ballot if a slot is 
contested. Alternates can also be

Temporary Labor Force Program and 
the inequities of the present SCET

is printed below, in the general order of 
our priorities.

UPW Legislative Program for 1977
• Collective Bargaining Agreements — Approve all negotiated col

lective bargaining agreements for Units 1 and 10.
• Social Security — Oppose legislation that will take public employees 

out of the Social Security Program. Oppose the “integration formula” of 
Social Security and the Retirement System.

• “25 and Out” for Sewer Workers — Amend the “25 and out” early 
retirement provision which now covers policemen, firemen, and corrections 
officers to include sewer workers. Sewer workers to receive a pension rate of 
'2.5% for every year of service.

• Retirees’ Pensions — Increase pensions for retirees with a cost-of- 
living allowance equivalent to the percentage rise in the price index.

• Vacant Positions — Fill and fund all vacant positions in Units 1 and 10 
that were authorized. Effective date — July 1, 1977.

• No Contracting Out of Jobs —- Prohibit the contracting out of Unit 1 jobs. 
Prohibit the erosion of jobs as a result of contracting out. Mutual consent 
necessary between the union and management before any job can be 
contracted out.

••

• Lapakahi Project — Full-time employment with civil service status for 
the Lapakahi project employees at Kohala.

• Ordinary Disability — Ordinary disability retirement benefits to 
increase 25% after 10 years of service and 2% thereafter, instead of 1%.

• Reineckes — Compensation be made to the Reineckes, John and Aiko.
• Collective Bargaining Law — Review and amend the collective 

bargaining law with emphasis on the following: management rights, impasse 
procedures, and number of steps and salary ranges.

• Health Fund — Employer to pay entire health fund premium, with 
addition of adult dental coverage.

• Retirement After 30 Years Without Penalty — Full retirement for 
government employees after 30 years of service without penalty.

• Molokai Hospital — Permit the takeover of Molokai Hospital as a 
government institution.

• Age 65, Compulsory Retirement — Compulsory retirement for 
government employees at age 65.

• Workers’ Compensation Checks •— Allow retirement system deductions 
from Workers’ Compensation.

• $300 Funeral Benefit for Retirees — Grant funeral benefit to retirees in 
the amount of $300.

• Unused Sick Leave Credit — Amend Act 177-75. Retirement system 
credit for unused sick leave to include retired members, retroactive to July 1, 
1965.

• Kauai Veterans Hospital — Prohibits the State from making a claim or 
deduction from pay for any over-payment of stand-by pay to any employee of 
Kauai Veterans Hospital.

• Visitors’ Tax — Impose a visitors’ tax, but not a sales tax.
• Waimanalo Health Clinic — Permit 3 paramedical assistants at the 

Waimanalo Health Clinic to buy back credit in the retirement system. This is 
for the 1 year, from 1968-1969.

against the attacks of some 
businessmen and legislators on public 
employees and their right to negotiate 
contracts and to strike. The State Board 
decided to urge some UPW officers, 
members and staff to run for seats in the 
upcoming Constitutional Convention. 
“The rights of public employees may be 
on the line at the ConCon,” State 
Director Epstein warned.

NEW AFSCME STRUCTURE?
In response to a letter from President 

Jack Konno, AFSCME President Jerry 
Wurf wrote the UPW recommending 
that a joint committee be set up with the 
HGEA and AFSCME “to explore ways 
to restructure AFSCME in Hawaii along 
(bargaining) unit lines.” The UPW 
Board voted to accept Wurf’s offer to

elected at the same time.
FINANCES, MEMBERSHIP

State Director Epstein reported that 
the UPW’s finances were improved with 
the collection of back service fees, and 
said the union was running near its 
anticipated budget spending level of 
approximately $115,000 per month. The 
Mutual Aid Fund chaired by Brother 
Lavalouis, reported a total net worth of 
over $521,000, and may raise benefits to 
$20 per day of hospitalization by this 
summer. The UPW had 11,188 members 
as of last December, with 12,450 
workers paying either dues or service 
fees.

The next State Executive Board 
meeting was set for April 22-23 in 
Honolulu.

Oahu Division Votes Support 
for Waiahole-Waikane Struggle

The UPW Oahu Division Executive 
Board voted unanimously last January 
6 to support the Waiahole-Waikane 
people’s struggle and to grant $50 to 
support their efforts to defend the 
valleys. A donation taken up at the 
meeting also raised another $40 for the 
cause.

A petition signed by more than 1,000 
Unit 1 workers mainly on Oahu was 
presented to the Waiahole-Waikane 
Community Association by a delegation 
of UPW workers. Sisters Charlotte 
Kaluna, Ruby Cup Choy and Brothers 
Eddie Hao, Benny Rodrigues, Kiyoshi

Ishikawa, and other rank-and-file 
members went out to a rally at the 
valleys last January 9 to show their 
support for the struggle. At least 8 UPW 
members live in the valleys.

The Waiahole-Waikane people are 
now in negotiations with landowner 
Mrs. Marks, who was pressured by the 
people and the Governor’s office to 
postpone the implementation of the 
court-ordered eviction to next March 1. 
The WWCA people had strongly 
demonstrated last January 3 their 
ability to defend against any eviction 
attempt.
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The Puerto Rican 
Experience in Hawaii

FULL STAFFING AND TAX REFORM NEEDED

Problems in Job-Sharing
(Refuse workers Brother Louie Matias and Tony Rodrigues sat down and gave the 
Organizer a view of their early days and a picture of the experience of Puerto Rican 
workers in Hawaii. This month we will feature Brother Rodrigues' story, followed next

On the opening day of the State Legis- 
lature, House Speaker James 
Wakatsuki spoke about the need to 
stimulate the economy and reduce 
unemployment in Hawaii.

The Speaker recommended that the 
House explore the possibility of job
sharing among government workers. 
He said that job-sharing might work 
among teachers and civil service 
employees in their last year before 
retirement.

Jobs are a serious problem and 
Speaker Wakatsuki deserves credit for 
looking for ways to combat unemploy
ment.

There are many vacant positions in 
the government and unfilled needs 
which could be met by employment 
programs like the CETA program. 
Hiring people for these purposes would 
create jobs and improve services to our 
people.

JOB-SHARING WON’T WORK
Job-sharing, I believe, would not 

work.
At present, an employee’s retirement 

allowance is based on his final average 
compensation. If an employee shares 
his job for his last year of employment, 
that would reduce his final average 
compensation and his retirement 
allowance.

Also, if an employee is a few steps up 
    on a career ladder, how could he share 

that job with a new employee when 
there are employees with seniority and 
experience hoping to be promoted to the 
vacancy after the employee retires?

I don’t see how workers at the lower 
WB and SR levels could share their jobs 
and pay. Many of our members are 
barely making ends meet now. They 
certainly couldn’t manage on half of 
their present income.

With a job-sharing program, 
problems would arise about continuing 
coverage in the retirement system and 
the Health Fund. These benefits are 
based on hours of work. If an employee 
works less than half-time, he’s not 
covered in these plans.

In the event the present employee will 
retain his coverage in the retirement 
and Health Fund plans and the new 
worker sharing the job also had 
coverage, this would be an additional 
expense to the government and would 
not result in any savings.

HUNGRY POWER
Recipes for a Worker’s Budget

INGREDIENTS:
2 pounds chicken thighs, deboned 

and cut into 2 or 3 pieces
4 tablespoons mochiko

(rice flour)
4 tablespoons cornstarch
4 tablespoons sugar
DIRECTIONS: Debone chicken and cut each thigh into 2 or 3 pieces. Mix together re

maining ingredients and pour over chicken. Stir to mix and let stand to marinate at least 
5 hours.

Heat about 1-inch of cooking oil in a skillet. With chop sticks lift individual pieces of 
chicken, one at a time, from marinade and place into skillet (oil should sizzle). Arrange as 
many pieces of chicken in skillet as will fit in one layer. Fry, turning to evenly brown all sides 
until chicken through. Repeat with remaining chicken. Eat hot or cold.

—from Robert Y. Watada, Honolulu.

JACK KONNO
President
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These are some of the problems with a 
job-sharing program. There probably 
are many more that will surface when 
we look into the proposal in depth.

There is an outside chance that job
sharing might work in a few isolated 
research and scientific areas, where the 
employees would like time for other 
activities.

I don’t believe the idea would work in 
Units 1 or 10 or in most government 
areas.

While I don’t feel that job-sharing is 
feasible, I do know that we have a 
serious unemployment problem and we 
need massive and imaginative 
programs to stimulate the economy.

UNDERSTAFFING
Within a day of Speaker Wakatsuki’s 

opening day remarks, the Chairman of 
the House Health Committee issued a 
report about understaffing at 
government hospitals throughout the 
islands. Representative Segawa’s com
ments collaborated the arguments our 
union has been making at the 
bargaining table for adequate staffing.

The State could begin by providing 
adequate staffing to the County/State 
hospitals, Waimano Hospital, and the 
Hawaii State Hospital. This would 
provide employment and provide better 
service to the people of our community.

If there is difficulty finding people 
with adequate training and experience, 
the State could go into manpower train
ing programs to teach the skills needed 
on these jobs.

TAX REFORM NEEDED
There would be adequate funds for 

these positions if the Legislature would 
seriously tackle tax reform and revamp 
the tax structure of our State.

With President Carter in the White 
House, there should be some Federal 
programs to stimulate the economy and 
create jobs. It may be some time before 
these programs get going and the 
impact is felt in Hawaii. In the 
meantime, we should move ahead with 
our own activities to put more people to 
work.

These are some of the items we will be 
working on as our union lobbies at the 
State Legislature. We will also be 
working with the State Federation of 
Labor to get action in a constructive and 
progressive way to tackle these serious 
problems.

MOCHIKO 
CHICKEN

5 tablespoons shoyu
1/2 teaspoon salt
1/2 teaspoon monosodium glutamate
2 eggs1/4 

cup chopped green onion
2 cloves garlic, minced or crushed

month by the tale of Brother Matias.)
Tony Rodrigues, strong and fairly 

tall, does not look his 51 years. Yet he 
was born in March, 1926, the son of his 
handyman father who arrived from 
Ponce, Puerto Rico, in 1901 or so. His 
mother was from Kona. Tony grew up in 
Kona, but moved to Oahu and attended 
Palolo School at age 7. He attended 
Kaimuki Intermediate and High 
Schools, before he was drafted in 1942. 
He soon made the rank of sergeant and 
was sent to the mainland to train 
recruits until 1947.

In 1948 he worked as a plumber with 
Oahu Plumbing, before going to 
Kwajalein in Micronesia to install 
plumbing for the military. When he 
returned in 1953 after 2 years in 
Kwajalein, he met his present wife 
Irene and married, and now has 3 
children and 5 grandchildren.

In 1951, in the tradition of so many 
other great Puerto Rican fighters — 
Adolf Samuels, Chico Rosa, Frankie 
Fernandez, Johnny and Danny 
Santiago, Manuel Aduja, Delfus Brown 
and Paco Pas — Tony Rodrigues set an 
amateur middleweight record which 
exists ’til this day, with his 19-second 
knock-out of an opponent in the first 
round.

In 1953, Brother Tony started work as 
a city refuse worker in Honolulu and 
was signed up into the UPW by Brother 
Adolf Samuels. He was also a member 
of the IBEW (Electrical Workers) and 
the Plumbers’ Union at the time. His 
uncle, Paco Rivera, worked for years at 
the leprosy treatment clinic in Pearl 
City and was also a UPW member, even 
as the clinic’s head man.

Brother Tony remembers his father’s 
reports of the early conditions Puerto 
Ricans faced. “My father was lucky. He 
was a jack of all trades and could keep 
off the plantation. He was a watchman 
with the Electric Company before he got 
to be a federal-worker operating the 
ammunition train from Lualualei to 
West Loch. Other old-timers had to 
carry cane, working long hours on the 
plantations for low pay. It was either 
work or starve.’’

Talking Safety
WHAT “IMMINENT DANGER” MEANS

Under the Occupational Safety and 
Health Act of 1970, and the similar 
provisions of the State Safety and 
Health Act, as well as under the terms of 
our Collective Bargaining Agreements, 
you have the right to walk off the job or 
refuse, in good faith, to expose yourself 
to an imminent danger.

Therefore, it is important to know how 
the law defines an “imminent danger’’ 
— even though you are probably the best 
judge of this since it’s your neck on the 
line:

An imminent danger is any condition or 
practice where there is reasonable certainty 
that a danger exists that can be expected to 
cause death or serious physical harm 
immediately or before the danger can be 
eliminated through normal enforcement 
procedures.

Serious physical harm is any type of harm 
that could cause permanent or prolonged 
damage to the body. It also is the type of 
harm which, while not damaging the body on 
a prolonged basis, could cause such 
temporary disablement as to require in
patient hospital treatment.

OSHA considers that “permanent or 
prolonged damage’’ has occurred when, for 
example, a part of the body is crushed or

Brothers Tony Rodrigues (left) and Louie 
Matias pose with Puerto Rico's flag 
outside of the United Puerto Rican 
Association building on School Street.

“Many got off the plantations and 
went to work in road and construction 
crews run by James Glover, or E.E. 
Black. They became equipment 
operators, supervisors, laborers, police 
officers like the Pagan brothers Louie 
and Raymond. They built many 
buildings and roads that we see today — 
at Barbers Point, the H-l Freeway, 
Hickam Field, and Ford Island. Those 
were mainly done by Puerto Ricans, so 
they say.’’

Brother Tony has been active in the 
United Puerto Rican Association, and in 
the UPW refuse unit. He is now the first 
Vice-President of the Puerto Rican 
Association and has served in many 
other posts.

(Next time: Brother Louie Matias 
Remembers.)

severed; an arm, leg, or finger is amputated; 
or an eye is lost.

This kind of damage also includes that 
which renders a part of the body either 
functionally useless or substantially reduced 
in efficiency on or off the job. An example: 
bones in a limb shattered so severely that 
mobility or dexterity will be permanently 
reduced.

Temporary disablement requiring in
patient hospital treatment includes injuries 
such as simple fractures, concussions, 
burns, or wounds involving substantial loss 
of blood and requiring extensive suturing or 
other healing aids.

Injuries or illnesses that are different to 
observe are classified as serious if they 
inhibit the bodily system in the performance 
of its normal functions, caused reduction in 
physical or mental efficiency, or shorten 
one’s life.

Health hazards are included among 
imminent danger situations, for they also 
may constitute a serious threat to one’s life. 
For a health hazard to be considered an 
imminent danger, there must be a 
reasonable expectation (1) that toxic 
substances or dangerous fumes, dusts, or 
gases are present, and (2) that exposure to 
them will cause irreversible harm to such a 
degree as to shorten life or cause reduction in 
physical or mental efficiency, even though 
the resulting harm is not immediately 
apparent.

by Henry Epstein

State of
the Union

WORKERS
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The Ongoing Crisis 
in Medical Care at

Hawaii State Hospital
THE ORGANIZER each month has been trying to bring out some of the on

going critical problems existing in some of our State health care institutions — in the 
hope that action can be organized to force the State to better operate these facilities in 
the public's interest. Past articles have dealt with the Waimano facilities where some 
improvements have been forced by citizens' lawsuits. Still the State Health 
Department unrealistically plans to scale down the Waimano operation. Budget cuts 
an understaffing have also plagued the STATE HOSPITAL with its antiquated 
facilities, low-paid minimal staff, and growing patient population. With this issue, 
THE ORGANIZER will begin a look into conditions there, to see how State Hospital 
lost its accreditation in 1974.

Hawaii State Hospital workers have often met with management to discuss and try to 
work out some of the chronic problems at the understaffed, poorly funded facility. 
Above, unit chairperson Evelyn Kama and stewards John Lam Ho and Donald lijima, 
together with UPW staff member Betty Kajiwara, met with DPS staffer Mike Ben on 
personnel policies in 1976.

Beginning with the 1971 fiscal year, 
the Health Department decided to try to 
implement a “reorganization plan” 
aimed at “decentralizing services” and 
placing State Hospital patients in the 
community for treatment.

“Decentralization” was the 
watchword of the times locally and in 
the mainland. In theory, it was great. 
Institutions tended to make patients 
into vegetables; they were so large and 
impersonal, not to mention antiquated 
and run-down — at least in the case of 
the Hawaii State Hospital. Wouldn’t it 
be great, so the idea went, to reduce the 
patient population at State Hospital, 
close down some of the wards, free staff 
from ward coverage and maintenance 
duties, and provide more treatment and 
after-care services in the community 
for released patients? Besides, 
decentralization offered State officials 
a ready-made way of trimming their 
health budget and reducing their staff 
during the period of austerity and 
position freezes mandated by the late 
Governor.

Many other state governments had 
similarly chopped their health budgets 
and reorganized their health care 
services in this way — usually to the 
ruination of their public hospital 
system. Governor Ronald Reagan of 
California made much use of the theory 
of decentralization as he undermined 
that State’s fine hospital system,

Judge Throws Out Nunn Suit
UPW Challenges Maui Charter Changes

The UPW recently won a decision in 
court when, last November 30, Federal 
Judge Sam King threw out a suit filed by 
Guy Nunn against the UPW, the HGEA, 
AFSCME, UPW State Director Henry 
Epstein, and HGEA Executive Director 
David Trask.

Last month the UPW also initiated a 
court action against the County of Maui 
challenging the provisions of three 
charter amendments approved last 
November which might hurt some of 
our UPW members in that County.

NUNN SUIT DISMISSED
Guy Nunn, former AFSCME 

education representative in Hawaii, 
filed suit against the UPW and HGEA in 
1975 challenging collective bargaining, 
the service fee provisions of the law, the 
way the UPW elects its top officers (at 
conventions) and sets dues rates, and 
for other alleged violations of the 
Landrum-Griffin Act. Judge King found 

reducing services and employment and 
lowering the quality of health care.

In Hawaii, no hospital workers were 
laid off, nor were very many wards 
shut down. 126 Hospital workers, 
paramedics and nurses were assigned 
to community mental health centers, 
which were ill-equipped and poorly 
prepared for their much expanded 
function. 31 clinical workers and 
administrators were reassigned to the 
mental health center network. One good 
result of this switch was that the 
community-based staff now became 
more involved with the patient during 
her or his stay at State Hospital.

With reorganization, the number of 
patients admitted into State Hospital 
dropped from 1,400 per year in 1970-71 to 
1,100 in 1971-72, and less than 900 in 1972- 
73. Many patients were placed with care 
and boarding home operators, which 
operated with little overview from the 
Health Department. The Department 
claims the patients in such homes have 
received a level of service which was 
close to what they had gotten at State 
Hospital, but there have been reports in 
the media and from former Health 
Department employees that this was 
not true, that cases of neglect and 
cutting corners at the patients’ and 
public’s expense were all too common at 
some care homes. The Health 
Department was not staffed adequately 
to oversee the care provided by these 

no basis for the suit and dismissed it. 
No appeal was filed within the 30 days 
allowed, so the suit is dead.

HEARING SET FOR FEB. 9
The new case the UPW is involved in 

began with Maui Charter amendments 
opposed by Mayor Cravalho but 
approved by the voters last November. 
The first change would have resulted in 
the transfer of some 24 CETA 
(temporary Federally funded) workers 
from the Mayor’s office to a new 
Department of Human Concerns. Yet 
the federal funds could not be 
transferred, and there was no money 
for 24 additional positions in the new 
Department. So the 24 workers on Maui 
and Molokai represented by the UPW 
would have been terminated this 
January if the UPW had not filed for a 
Temporary Restraining Order blocking 
the transfer action. The T.R.O. also 
blocked the transfer of sewer workers to 

homes, nor were any standards set for 
the community treatment to be gven 
released patients. The changes were 
made very rapidly and generally to the 
detriment of the Hospital.

NEGATIVE IMPACT
The Health Department conceded in a 

memo given legislators: “The impact 
on the hospital was negative because 
resources were diverted away from the 
hospital. . . .” But administrators felt 
the lower patient admission rate would 
compensate for the smaller staff left at 
the Hospital.

“This was nonsense,” one State 
Hospital worker asserted. “We were 
left with the most seriously ill mental 
patients with fewer paramedics to 
handle them. All we could do usually 
was custodial work; we had no time for 
therapy. We just kept the patients there, 
often having to use drugs to restrain 
them at times.”

In September, 1971, to make matters 
worse, all vacant positions in the Mental 
Health Division were frozen and could 
not be filled. By April, 1973, when some 
hiring was allowed, well over 100 
vacancies existed. But a total of 85 
hospital positions were cut from the 
1973-75 budget submitted to the 
Legislature. Even the 33 positions the 
Hospital administration had reserved 
for the new Closed Intensive 
Supervision Unit, which opened in 1976, 
were lost.

The administrators hoped that 
Queen’s Hospital’s opening of a 51-bed 
psychiatric facility in 1975 would take 
some of the pressure off the State, who 
could then place some long-term 
patients there ... at a greater cost to the 
taxpayers, we might add.

But the workload at State Hospital 
increased anyhow, with the census 
rising to between 235 to 297 patients in 
1973-74. The criminally insane, usually 
around a dozen at any one time, also 
were now hospitalized, and required 
much more than the usual staffing.

(CISU workers recently appeared at a 
Senate hearing — see January, 1977, 
Organizer — to demand more staffing, 
higher pay and more security in their 
ward.)

REVOLVING DOOR
The low pay and understaffing

COURTROOM 
REPORT

the Board of Supply, a transfer which 
would have limited the sewer workers’ 
promotion opportunities since another 
law prohibits sewer workers from 
working on waterworks projects. They 
would not be entitled to temporary 
assignments.

A third change empowered the Ethics 
Board to direct the county prosecutor to 
dismiss employees with alleged ethics 
violations without any hearing, or civil 
service appeal rights, and regardless of 
any union contract provisions. The 
UPW and other unions are also 
challenging this provision, and the 
hearing on these matters is scheduled 
for February 9. Brother Yoshio 
Murakami of the UPW Division Maui 
Executive Board and three CETA 
workers are the named parties in the 
suit, as well as the UPW. Attorney Jim 
King is representing the union. Further 
details will be given in our next issue. 

situation at State Hospital has been 
cited more than a few times for the low 
morale and high turn-over at the 
institution. Top administrative 
positions seem to have a revolving door 
built in to them, with a rapid turn-over 
taking place over the past decade. The 
Medical Administrator position, for 
instance, was vacant from September, 
1971 through July, 1972, and for over 6 
months again beginning in September,
1974. The Clinical and Ass’t. Clinical 
Directors’ positions have been vacant 
several times, for months at a time. 
Instead of keeping these positions filled, 
the State decided to hire part-time 
psychiatric help at high rates — and the 
treatment provided patients, as well as 
the planning and coordination needed at 
State Hospital, fell by the wayside. 
When management was on hand at the 
Hospital, it was often “deficient” in 
informing and training the staff.

HOSPITAL CARE “MARGINAL”
The State Health Department’s 

memo to the Legislature in January,
1975, admits that “in other respects 
patient care (at State Hospital) has 
been marginal for years.” The memo 
also conceded that its community-based 
services and mental health clinics were 
also lacking in staffing, treatment plans 
and medical records procedures.

The real question is whether the State 
has done much of anything to upgrade 
facilities and programs at the State 
Hospital or in the communities since 
losing its accreditation for the hospital 
in November, 1974. The hearing held by 
the Senate Health Committee in
November, 1976, showed many of the 
same problems continued to exist: 
understaffing, the same meager 
resources given to the Hospital, and the 
same lack of leadership and planning by 
administrators.

(Next Time: The Loss of Accredita
tion, and What Hasn’t Been Done 
Since.)

Angela Davis 
to Speak

February 9-10
Angela Davis will be speaking at the 

U.H. Campus Center Ballroom on 
Wednesday night, February 9, at 
7 p.m., and at 12 noon, Thursday, 
February 10, at Andrews Amphi
theater, U.H. Manoa campus. Ms. 
Davis is a co-chairperson of the 
National Alliance against Racism and 
Political Repression. She was acquitted 
several years ago in a controversial 
murder case involving an attempt to 
frame her for her active support for the 
murdered black political prisoner, 
George Jackson, and the Soledad 
Brothers.

IN MEMORIAM
Toshimi Takeda, member, Oahu Divi

sion, Cafeteria Unit, Dec. 23, 1976.
Rufino M. Vegas, member, Oahu Divi

sion, Parks Unit, Jan. 9, 1977.
Venancio Limon, member, Oahu Divi

sion, Retired from Board of Water 
Supply, Sept. 4, 1976.

James K. Chung, member, Oahu Divi
sion, Education Unit, Dec. 21, 1976.

Wallace Z. Katekaru, member, Oahu 
Division, Retired from Building Unit, 
Jan. 4, 1977.

Antone E. Ferreira, member, Oahu 
Division, Retired from Education 
Unit, Nov. 25, 1976.
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Maui, Lanai and Molokai
New Contract Approved at Hale Makua

A new 3-year contract, containing approximately 34% to 
39% in wage and fringe benefit gains, was overwhelmingly 
ratified by the 91 bargaining unit workers at Hale Makua last 
January 10.

Effective January 1, 1977, workers in Grades I to III will 
receive an across-the-board increase of $60; they will get 
another $50 in January, 1978, and still another $50 hike in 
January, 1979. Workers in Grades IV to VI will receive hikes 
of $70, $60, and $60 respectively. For some workers, this will 
mean an increase anywhere from $166 (Grades I to III) 
within 24 months to $199 for those in Grades IV to VI.

PART-TIMERS GAIN
The biggest gain, perhaps, will be for the part-time 

employees who will now enjoy 50% fringe benefits on Sick 
Leave, Vacation, and Holidays. In the past, part-timers were 
paid 15¢ per hour more than full-time employees in lieu of 
fringe benefits.

On seniority, the new contract provides that time spent as 
a part-time worker will be counted toward required 
probationary period when becoming a full-time worker in the 
same classification. Time spent as a part-time worker will 
also be used toward computing seniority on a pro-rata basis.

All hours worked in excess of twelve (12) hours in any one 
workday shall be paid for at double the straight-time rate. 
When a regular full-time employee is called at home to report 
back to work on a scheduled day off or after completing a 
regular shift, the employee shall receive a minimum of three 
(3) hours of work or pay at the overtime rate of one and one- 
half (1/2) times the regular straight time rate of pay. When a 
regular full-time employee is called at home to come back to 
work on her vacation or scheduled holiday, the employee 
shall receive a minimum of three (3) hours of work or pay. 
All hours worked shall be paid at the rate of two (2) times the 
employee’s regular straight time rate of pay or be paid 
straight time plus take the vacation or holiday at some other 
time. The option of receiving pay or another day off shall be 
the employee’s.

An additional Holiday (Admission Day) was won. All 
regular full-time employees shall have a choice of being off 
on Christmas Eve or Christmas Day, New Year’s Eve or New 
Year’s Day and Thanksgiving Eve or Thanksgiving Day.

Vacation leave will be as follows: Ten (10) working days 
of vacation after the first year; fifteen (15) working days 
after the fourth year; and twenty (20) working days after the 
seventh year of service. Previously, it was twenty (20) 
working days only after the tenth year of service.

SICK LEAVE PROVISIONS
Each regular full-time employee shall accumulate one 

day’s paid sick leave for each calendar month of continuous 
employment up to a maximum of seventy-five (75) days. 
When an employee reports to work and becomes ill while on 
duty, and the employee has worked for more than four (4) 
hours, he will receive pay as if he had worked the full eight 
hours. If he worked less than four hours, then he shall be 
charged with a full day of sick leave.

An employee who has no unexcused absences, other than 
authorized vacation, education leave of absence, emergency 
leave or who has utilized less than three days of sick leave 
during his anniversary year, will receive bonus days of 
vacation in accordance with the following schedule:

BROTHER "KINKY” CORREA RETIRES
Brother Walter “Kinky” “Spike” 

Correa retired from the Department of 
Transportation, Highways Division, on 
December 31, 1976, after more than 37 
years of creditable service with the 
same department.

Brother Correa began his career on 
March 4, 1940, as a General Laborer. On 
October 12, 1940, he was called to serve 
his country in the U.S. Army and served 
in the South Pacific Zone until he was 
honorably discharged on October 15, 
1945. On February 12, 1946, after three 
months of rest and recuperation, he 
returned to work.

On March 1, 1954 he was promoted 
from General Laborer to Motor 
Equipment Operator GS-5. On March
27, 1956 he was promoted to Motor 
Equipment Operator III, and on March
28, 1957 from Motor Equipment 
Operator III to Grader Operator. On 
October 1, 1958, he was promoted again 
from Motor Grader Operator to General 
Labor Foreman. On November 1, 1959, 
he was promoted to Highway 
Construction & Maintenance Foreman, 
a position he has held until his retire
ment on December 31, 1976.

Brother Correa was the first Maui 
Division elected PAC Chairman in 1972,

Brother Wally "Kinky" Correa retired on 
December 31 with more than 37 years of 
creditable service. His brother, Gilbert, on the 
left, was emcee for the party. Brother Gilbert 
Correa is Unit Chairman of the DOT, 
Highways Division and also serves as one of 
Maui Division's Unit 1 Executive Committee 
members in negotiations. Brother Itsuo 
Hashiro, Garage Foreman, also assisted in 
emceeing the program.

a position he held until 1973, after which 
time Supervisors could not hold office in 
the UPW.

Brother Correa was honored by his 
fellow workers with a “luau” last 
December 30 at the State Highways

No sick leave used — five (5) bonus days.
One day of sick leave used — three (3) bonus days.
Two days of sick leave used — two (2) bonus days.
However, at the sole discretion of the Employer, cash 

payment may be made in lieu of the bonus vacation days to 
which an employee may be entitled.

The Employer will provide a TDI program which will take 
effect no earlier than the eighth day of disability or when an 
employee exhausts her sick leave, whichever is later, and 
shall provide for payments of 55% of the employee’s monthly 
salary (not to exceed the statutory maximum) up to a 
maximum of twenty-six (26) calendar weeks. Employees 
will not be limited in the number of TDI claims per year as 
long as they are for bona fide reasons. TDI benefits are at no 
cost to the employee.

The Employer will provide a complete physical 
examination including skin test, urinalysis, hemoglobin and 
hematocrit, CBC and differential before employment and 
annually thereafter.

Effective no later than January 31, 1977, the Employer 
shall amend its dental plan to the HMSA Usual and 
Customary Dental Plan which provides for payments of 
approximately 70% of the charges by the dentist.

Funeral Leave now can be taken for the deaths of 
Parents-in-law.

A new section in the contract was added called Personnel 
Information. This provides that an employee, upon request 
at reasonable intervals and by appointment, shall be 
permitted to examine at the Personnel Office the following 
items from his or her personnel file: reports of physical 
examinations, derogatory letters or statements, disciplinary 
slips, documentation of counseling, or any commendation 
and documentation of pattern illness. In addition, at any time 
when necessary for processing of a grievance, the employee 
and his union representative may examine documents, 
together with any documents in the employee’s personnel file 
relevant to the subject matter of the grievance. The 
employee may request that any derogatory material not 
relevant to this employment be reviewed and destroyed after 
three (3) years.

The Employer has agreed to convert to an hourly pay 
system with paychecks to be issued on a bi-weekly basis as 
soon as administratively possible. The details of this new pay 
system shall be worked out among the Employer, the Union 
and HNA.

PENSIONS AND RECLASSIFICATIONS
The Pension Plan has been improved to provide an 

increase of 25% in benefits for workers, at no cost to 
employees, retroactive to January 1, 1976. This new increase 
will benefit two (2) of our members who retired in 
September, 1976.

The Cooks will be upgraded from Grade IV to V and 
Nurses’ Aides will be promoted to Sr. Nurses’ Aide strictly on 
a merit basis. Other new classifications include a Relief Cook 
at Grade HI, and Bedside Nurse at Grade IV.

The UPW Bargaining team at Hale Makua Negotiations 
included Thelma Carvalho (chairperson), Janet Vea, Julia 
Rodrigues, Shelly Gardanier, Joan Deeks, Pertila Peros, 
and Maui Division Director Al Carvalho (Chief Negotiator).

Custodians retire on December 31, 1976. 
From left to right are: Sister Ume Okumura 
from Maui Community College (22 years of 
service); Sister Yaeko Matsumoto, Kahului 
School (9 years of service); and Brother Takao 
Ito, Kahului School (8 years of service). These 
members were honored at the Xmas Party 
which was held at the UPW building i Wailuku 
on December 11, 1976.

Division officers and Executive Board 
members and their spouses enjoy steak dinner 
at the annual Exec. Board Xmas party at the 
UPW building which was held on December 
18, 1976. Everyone brought a gift for grab 
bag and all had a wonderful time. Sister Geri 
Ah Sam was responsible for the "Portuguese 
soup" and Brother "Masa" Okumura was 
chairman of the event. He was assisted by 
members of the UPW Custodian Unit.

Maui United Way 
Sends Thanks

Enclosed, please find a volunteer 
certificate from the Board of Directors and 
the 1977 Campaign Cabinet of the Maui 
United Way. It is our way of saying “Thanks” 
for a job well done. Again, for the third 
consecutive year, we raised the necessary 
dollars so needed by our 19-member 
agencies. But without your help, it would not 
have been possible.

The Maui community can stand proud of its 
achievement. At this time, Maui is the only 
United Way that has reached its goal in the 
State.

We hope that you will display your 
certificate so that others will know of your 
involvement in our success this year.

Again, mahalo for an outstanding job. 
Thanks to you, the United Way is working tor 
all of us.

George Ito,
General Chairman

Baseyard in Kahului and was presented 
with many gifts from his fellow workers 
and from the Department of 
Transportation.

As his career comes to a close, we all 
wish him well in his retirement, and 
maybe he will be able to improve on his 
two favorite pastimes — fishing and 
golfing.

Brother Correa plans to continue his 
membership in the UPW and has 
promised to take active part in the Maui 
Division Retiree Committee.

Oldtimers recognized at annual Division 
Executive Board Dinner: From left to right are: 
Brother Walter "Kinky" Correa, past Division 
PAC Chairman; Sister Geri Duarte, past 
 Division Secretary-Treasurer; and Brother Joe 
Duarte Jr., past Division Vice-President 
(1966-1967).

MAUI DIVISION FEBRUARY MEETING SCHEDULE
MOLOKAI HOSPITAL UNIT Tues., Feb.
MOLOKAI UNIT Wed., Feb.
MOLOKAI CUSTODIANS & CAFE. Wed., Feb.
KALAUPAPA UNIT Thurs., Feb.
MAKAWAO UNIT Tues., Feb.
KULA UNIT ......................... Wed., Feb.
PARKS UNIT Thurs., Feb.
LAHAINA UNIT Thurs., Feb.
M.M. HOSPITAL UNIT Thurs., Feb.
DAGS UNIT Fri., Feb.
HANA UNIT .. . .... Tues., Feb.
CAFETERIA UNIT Wed., Feb.
WAILUKU UNIT Thurs., Feb.
CUSTODIAN UNIT Mon., Feb.
TRANSPORTATION UNIT 
ASSOCIATE SERVICES UNIT 
RETIREE COMMITTEE

8— 7:30 p.m........... Hospital Conf. Room
9— 3:00 p.m....................... County Garage
9— 7:30 p.m...............Community Center

10-11:30 a.m.......... Paschoal Hall
15— 3:00 p.m.....................Baseyard Office
16— 7:30 p.m........... Keokea Park Pavilion
17— 3:00 p.m..........Division Headquarters
17— 3:00 p.m.....................County Garage
17— 7:30 p.m..........Division Headquarters
18— 3:00 p.m.....................Carpenter Shop
22— 11:30 a.m.................... Baseyard Office
23— 7:30 p.m........ Division Headquarters
24— 3:10 p.m.................. County Baseyard
28— 7:30 p.m..........Division Headquarters
__________ On Call by Unit Chairman 
_______________ On. Call by Unit Chairman 
___ ____ On Call by Committee Chairman
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Meal Grievance Won at Kona Hospital
Laundry workers at Kona Hospital 

worked continuously after their normal 
workday. When they filed for meal com
pensation as provided under Section 34 
of the Unit 1 contract, they were denied.

Sister Alma Castro, Steward at the 
institution, contacted the union and, 
after all efforts to resolve the problem 
failed, a formal class grievance was 
initiated. The Union sought to have the 
Employer provide retroactive 
compensation of the meals and further 
urged that appropriate steps be taken to 
prevent this section from being violated 
in the future.

In his decision, Deputy Director 
Henry Thompson denied the alleged 
violation on the basis that “Section 
34.01a provides that the Employer 
either furnish them with meals or 
compensate them ..thus, permitting 
the Employer to furnish the meal.

“In this situation,” said Mr. 
Thompson, “the Employer has a meal 
available in the hospital dining room, 
and offers that to the Employee. He has, 
by this action, met the contractual 
requirement of Section 34.01a”.

The Union disagreed with Mr. 
Thompson’s decision, because, 
although the Employer claims a meal 
was available, the Employer failed to 
inform the employees of the meal and 
did not even offer it to them. An appeal 
was filed with the Director of Health.

On November 16, Director of Health 
George Yuen rendered a decision in 
favor of the Union: “In reviewing the 
allegations of the violations of Section 
34.01a “Meals” ... we find that your 
statement that the “Employer failed to 
inform” is correct, and that further,

Change Our State’s Farm Policy
Help the Young Get Into Agriculture

By Jack Konno, State President
We wish to extend our congratulations 

to our State Representatives who won 
re-election and also to those who were 
elected to their first term as House 
members.

Our State Legislature has convened 
and this, the 1977 session, will be 
confronted with many pressing 
problems.

During this past political campaign, 
we have heard many promises verbally 
stated by incumbents and new-comers 
alike. Whether it be economic 
development, tourism, unemployment, 
agriculture or taxes, it seems that so 
many of our politicians have been 
consistently making promises which 
they could not accomplish or realize.

Many politicians, as well as new 
aspiring candidates, as part of their 
campaign platform, have stressed the 
importance of agriculture and the need 
to retain it as an important part of our 
economy.

We agree wholeheartedly on the need 
to retain agriculture be it sugar, truck 
farming, ranching or any type of 
diversified agriculture. We also need to 
take a hard look at the present laws that 
govern State lands and the method used 
in making it available to those seeking 
agriculture as their vocation.

This writer became involved with one 
individual who chose farming as his 
vocation. He is not even a union member 
but an individual that I have watched 
with keen interest and have witnessed 
his frustrating experience with some 
State bureaucrats that he had to deal 
with. This is not to say that it was 
entirely the fault of bureaucrats 
because this individual also made some 
mistakes. But here was a young man, 
only 23 years old, willing to take on the 
hardships of becoming a truck farmer 
and making that his life-long vocation. 
But the cooperation he received from 
those responsible in overseeing the 
State farm program leaves much to be 
desired.

because of this error, meals were not, in 
fact, furnished. . . . Based on this 
determination, action will be taken to: 
(1) Compensate the employees for 
meals due as a result of the 
performance of postshift overtime . . .

Ernest Dela Cruz, a Talented 
and Dedicated Union Steward

“I would like to have as many people 
as possible view this slide show in the 
hopes that it’ll lure them to come by,” 
Brother Ernest says.

Ernie (as almost everyone calls him) 
has been at LCSL since 1973 and, prior to 
that, worked at the State AV Center in 
Kahala Mall. Working at LCSL is quite 
exciting to Ernie because it’s the first 
total media library on the Big Island. As 
such, the Laupahoehoe Community 
School Library houses not only books 
but also incorporates some of the most 
unique equipment and services such as 
close circuit TV, graphic reproduction 
and darkroom facilities for B/W 
processing.

In his role as Steward, Ernie reminds 
the members of monthly unit meetings, 
posts notices concerning union matters, 
organizes new members, initiates MAF 
claims and, above all, tries to help the 
members of his unit whenever possible. 
Perhaps this is why the turnout at our 
monthly meetings is always 
overwhelming, thanks to stewards like 
Ernie.

Brother Ernest Dela Cruz serves as 
Steward of the Laupahoehoe EDU Unit. 
An A.V. Technician at Laupahoehoe 
Community School Library, Brother

After it became known to us that this 
young man was possibly going to lose 
his land, we asked the Governor to 
intervene and do whatever possible to 
help this young man retain his land. 
Governor Ariyoshi became personally 
concerned about this individual’s case 
and assigned a young man from his 
office to do everything possible for this 
individual. This young man, whose 
name is Dan Ishii, did everything 
possible but this individual’s case was 
really complicated and there was no 
way to retain the land.

But if this individual was given all the 
help he needed from the beginning, he 
wouldn’t have lost the land.

I would like to see our State 
Legislature really overhaul the present 
system on leasing out agricultural land. 
We need to see a system where young 
men who are interested in making 
agriculture their vocation will be given 
every assistance and opportunity to do 
so. We need to encourage, not 
discourage, our young people who want 
to go into truck farming or ranching by 
making land available not through the 
bidding system, as present, but possibly 
through a system where names would 
be drawn from among all those 
applying. We need a system where these 
young men who are successful in 
receiving State land, will be given tax 
breaks for a few years until they are 
financially established.

We need a system where buck- 
passing will not occur and where 
government red tape will be held to a 
minimum. We need all these young men 
to continue the very important part of 
our economy, AGRICULTURE.

Presently, there is no way for a young 
man who would like to start his own 
cattle ranch to successfully outbid all 
the present established ranchers when 
the government releases hundreds of 
acres through the bidding system. If the 
present system is retained, we are not 
decreasing unemployment but adding 
to it more of our young men who will not 
be able to pursue their interest in

and (2) Properly notify all employees of 
this bargaining unit relating to meals 
being furnished.”

JUST A REMINDER: When you’re in 
doubt about contract interpretation, 
call the Union.

Ernie recently completed a splendid 
slide presentation on the town of 
Laupahoehoe. In this vivid color 
compilation, he captured the lifestyle of 
a simple community, its people at work 
and at play. Included also were other 
familiar scenery such as the school, 
police station, service station and 
Sakado Store, which incidentally is owned 
and operated by retired member 
Brother Mackay Sakado, formerly 
employed at DAGS.

When asked what had prompted him 
to undertake such a task, Brother Dela 
Cruz explained that he would like to 
make more people aware that a 
Laupahoehoe town still exists. Prior to 
the present highway being constructed, 
commuters had to pass through the 
town via the old winding road. Since 
then, travelers by-pass the town unless 
they have reason to go through or want 
to enjoy the scenic route.

A Point 
of View

AGRICULTURE. During this 1977 
session, we hope that we will be able to 
convince our legislators that these 
changes need to be made.

I would also like to acknowledge with 
gratitude Governor Ariyoshi’s involve
ment and also that of Dan Ishii. Dan is 
really a dedicated public servant and he 
tried to do everything possible. We 
would also like to thank an old friend, 
the Director of the Dep’t. of Agriculture, 
John Farias, who tried his best to help 
despite his really hectic schedule. 
Despite the involvement of all these 
officials, the young man is now without 
any parcel that he can work on. He has 
pride and he was trying his best to attain 
his goal of becoming a successful 
farmer.

The State of Hawaii has come a long 
way in the area of land reform but there 
is still much to be done. Many of our 
people are still seeking to buy or lease 
land within their means, and it is the 
responsibility of our State to make this 
possible. It is unfortunate when people 
have to rebel to make known their 
concerns in trying to retain the life style 
that they wish. We hope that our 
legislators would be able to find a 
solution so incidents such as Ota Camp 
and Waiahole-Waikane need not 
happen. We are not opposed to develop
ment, but the needs of our people should 
be the first order of the day for our 
politicians.

HAWAII DIVISION FEBRUARY MEETING SCHEDULE
PARKS & RECREATION ..............Tues., Feb. 1 3:00 P.M..... ..............  Shop
STATE PARKS ...... Tues., Feb. 1 12 noon .................. ......Shop
WAIMEA ....................... ......... Wed., Feb. 2 3:00 P.M. .. . ... ...................Shop
BWS .... ...................................... ......... Thurs., Feb. 3 3:30 P.M............................. Shop
PUNA ROAD ..................Fri., Feb. 4 3:00 P.M_____............ Shop
KA’U HOSPITAL ..............Tues., Feb. 8 1:30 P.M........................Lounge
HILO ROAD Wed., Feb. 9 3:00 P.M................ ............Shop
POLICE UNIT Wed., Feb. 9 12 noon ................... .....Shop
AIRPORT .......... Thurs., Feb. 10 11:00 A.M. ...............Shop
LAUPAHOEHOE ............ Thurs., Feb. 10 3:00 P.M.............. ...............Shop
HILO HOSPITAL .......... Mon., Feb. 14 7:00 P.M...........UPW Hall
STATE HIGHWAYS ______ Tues., Feb. 15 3:30 P.M...... ..............  Shop
KONA UNITS Wed., Feb. 16 7:00 P.M. .. ... ............. Yano Hall
KOHALA UNITS ... .........Tues., Feb. 22 7:00 P.M...... .... Court House
HONOKAA Fri., Feb. 25 3:00 P.M.......................  Shop

HAWAII

BROTHER ERNIE DELA CRUZ does 
preventive maintenance on a 16-mm 
projector.

Hats Off to 
Our Retirees

The following members will be re
tiring from active service:
AGNES CHANG

Date of Retirement: December 31, 1976 
Employed at: Hilo Hospital 
Title: LPN II
Years of Service: 35 years, 11 months.

JOSEPH COOTEY
Date of Retirement: December 30, 1976 
Employed at: County of Hawaii,

Parks & Recreation
Title: District Supervisor I
Years of Service: 19 years.

PERRY DICKENSON
Date of Retirement: December 30, 1976 
Employed at: County of Hawaii, 

Parks & Recreation
Title: Park Maintenance Supervisor III 
Years of Service: 27 years.

FLORENCE KAKU
Date of Retirement: December 31, 1976 
Employed at: Kona Hospital 
Title: Kitchen Helper I 
Years of Service: 22 years.

MINORU MATSUMOTO
Date of Retirement: December 30, 1976 
Employed at: Public Works, Puna Road 
Title: Equipment Operator III 
Years of Service: 33 years, 11 months.

TORAO NAKANO
Date of Retirement: December 30, 1976 
Employed at: Department of Transporta

tion, State Highways
Title: General Laborer II
Years of Service: 5 years.

MISAO NOGUCHI
Date of Retirement: December 31, 1976 
Employed at: Hilo Hospital 
Title: LPN II
Years of Service: 25 years, 4V2 months.

ALFRED ROMERO
Date of Retirement: December 31, 1976 
Employed at: County of Hawaii, 

Parks & Recreation
Title: Building Custodian-Security 

Attendant
Years of Service: 20 years.

LOUIS SAMPAIA
Date of Retirement: December 15, 1976 
Employed at: Hilo Hospital 
Title: Building Maintenance Worker I 
Years of Service: 32 years, 8¥2 months.

CHIE UEMURA
Date of Retirement: December 31, 1976 
Employed at: Kona Hospital 
Title: LPN II
Years of Service: 22 years.

TAKASHI YAMAMOTO
Date of Retirement: December 30, 1976 
Employed at: Public Works, Kona Road 
Title: Road Construction-Maintenance

Supervisor II
Years of Service: 24 years, 1 month.

RICHARD YOKOYAMA
Date of Retirement: December 31, 1976 
Employed at: Public Works 
Title: Construction Inspector 
Years of Service: 34 years, 8 months.
The total combined years of service 

of these retirees is equal to 301 years, 
8 months!
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OAHU DIVISION NEWS
Equal Pay For Equal Work?

Board of Water Supply Workers 
Concerned About Contracting Out

To whom it may concern:
What is “equal pay for equal work?” 

Who can answer this question in the City 
& County of Honolulu? Answer: NO 
ONE.

Example: At the Board of Water 
Supply we have pipefitters performing 
mason’s work without getting mason’s 
pay for it. You have everyone doing 
everybody’s job but their own. They 
don’t get equal pay for equal work.

Who do I blame for this? I say 
management. Take the high offices at 
the top bracket. Who needs all these 
positions, I say! A reasonable per
centage, yes, but when you come down

Ambulance Technicians Handle 
Physical Exams at Central

Reports from the Central ambulance 
station located in the Honolulu Police 
Department’s headquarters are that 
often there is much waiting and delay 
for those coming to have a physical 
exam.

This is because there is no nurse and 
only one female worker assigned to this 
task which is usually done by C&C 
Ambulance technicians while they are 
waiting for emergency calls. When the 
ambulance crew gets a call, usually the 
firefighters, police, public works 
employees, water supply workers and 
others are compelled to cool their heels

OAHU DATES TO REMEMBER
(All Meetings at UPW Hall)

Feb. 1, Tues. Oahu AFL-CIO meeting .................................. 7 p.m.
Feb. 2, Wed. Mountainball Opens.................... (Lanakila Field)
Feb. 7, Mon. Oahu Agenda meeting................................... 6:30 p.m.
Feb. 7, Mon. Airport Custodians.............................................. 7 p.m.
Feb. 8, Tues. Parks Unit..................................................... ....7 p.m.
Feb. 10, Thurs. Oahu Division & PAC........................................ 7 p.m.
Feb. 13, Sun. EDU Custodians..................................................1 p.m.
Feb. 16, Wed. Oahu Retirees .....................................................9 a.m.
Feb. 19, Sat. DOE Cafeteria Workers.....................................9 a.m.

DEADLINE FOR ORDERS IS MARCH 4
EDU Custodians Plan 
Sausage Sale in 1977

The EDU Custodians’ unit, who 
raised so much money last year for their 
emergency fund, will return to the same 
successful Gouveia sausage-selling 
benefit project in March of 1977 to raise 
funds for their unit.

To receive the benefits of this unit 
fund, a member must sell 10 or more 
sausages at $1.25 apiece. Be sure to 
submit your name, the name of the 
school, and your order so that your 
name appears on the project sale list, 
and you will be eligible for the benefits.

Benefits include: $10 for hospitaliza
tion ($5 for non-participants); $25 for 
retirement; and $50 for a death benefit 
(members) and $25 for the death of 
one’s spouse.

Orders for sausage must be placed 
before March 4, 1977, with the following 
persons: 

to it, it’s the blue-collars that actually 
get the job done. Yet management has 
tightened so much that we are not 
getting what we should.

If there is to be a cut, cut top manage
ment before cutting labor. Afterall, it’s 
the laborers who make the bosses look 
good.

So now what can we all do on our part 
to show management and the public 
where help is needed the most — in 
management positions or as laborers.

Yours truly,
Leonard R. Gouveia, BWS 
UPW Exec. Board member

Hard-working DOE Cafe
teria Workers' officers are 
responsible for the success 
of the unit's social 
functions. Above, left to 
right (back row): Sisters 
Lillian Kane, Virginia Kim, 
Ruby Cup Choy, Mitsu 
Nagamine, Nancy Lee, 
Florence Lau, Annie 
Segawa, Dorothy Asam; 
left to right, front row 
(stooping): Sisters Rebecca 
Young, Lucy Tavares, and 
B.A. Betty Kajiwara.

and wait for their physicals ’til they 
return.

This situation, which has been going 
on for years, is one the Ambulance 
technicians hope might be corrected by 
the hiring of additional medical staff to 
handle the physicals. This would also 
end much of the present delay in the 
process and save work-hours for those 
examined, according to Brother 
Saturnino Villafuerte, a UPW 
Ambulance worker.

(Next time: Inside the Job of an 
Ambulance Technician.)

WINDWARD AREA:
Irene Valdez — 262-4766
Harue Tanouye — 262-9194
Carrie Pang — 239-9159

HONOLULU AREA:
Kanoe Apana — 845-9827
Gelacio Daoang — 259-7468
Josephine Magbanua — 941-6096

AUXILIARY:
Russell Suga — 373-4320

LEEWARD AREA:
Leatrice Kahakekulu — 689-6584
Mercy Kekahuna — 668-1033

CENTRAL AREA:
Alfred Fuller — 668-1825
Seichi Taira — 841-6465

UPW HALL:
Betty Kajiwara — 847-2631
Please leave a message with your 

orders and phone numbers so you can be 
reached later.

Sausages can be picked up on Friday,, 
March 18, at UPW Hall, 1426 N. School 
Street.

BWS/Equipment Operator II Brother 
Louis Maghanoy, is a former Kahuku 
Plantation crane operator who has 
operated a crane for 6 years for the Board 
of Water Supply. Louis was laid off when 
Kahuku was shut down,with the workers 
receiving very little for their many years 
of work (Louis worked 33 years, but got 
only $5,000 in severance pay, less 
$2,300 in taxes). Louis shares the 
concern of many BWS workers that their 
work is being contracted out to private 
contractors. This job last December in 
Waikiki is one of the last few pipe
connecting jobs to be done by BWS 
workers. These jobs are now being 
contracted out. This issue is a major one 
in the UPW's Legislative Program for 
1977.

Brother Paul Goo, a BWS pipefitter, 
emerges from tunnel he dug for a job in 
Waikiki, connecting up a pipe to a new 
apartment building being built.

Lead pipefitter Paul Tanaka and 
apprentice Nolan Kim dig and prepare 
trench for laying of new pipe into a 
Waikiki apartment building under 
construction. Sam Kila was the foreman 
on the job, and Sr. Pipefitter Ken 
Yamashita and Truckdriver Sam Fong 
were also on the job. Digging can be 
hazardous because of buried high 
tension wires in the vicinity, and the 
danger of falling objects from the nearby 
high-rise construction site.

Kapalama School Workers

The cheerful Unit 1 cafeteria workers at Kapalama School: left to right: Sisters 
Philomena Hicom, Janet Ginoza, Florence Lau, Michiyo Kakazu, and Clara 
Hayselden.

Brother Larry Lum-Akana, Kapalama 
School custodian.

Head custodian Manuel Silva with fellow 
custodian Eva Matsumoto.
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Election Scheduled at 
Hilo Care Home

HOSPITAL DIVISION NEWS
On Thursday, February 10, the UPW 

Hospital Workers’ Union will be party to 
a representation election at the Hilo 
Care Center and Retirement 
Apartments in Hilo, Hawaii. This will 
mark the second election the UPW has 
filed for at the facility. The UPW, 

Beverly Manor
Talks Open

Contract reopener talks began last 
month at the Beverly Manor 
Convalescent Center. Wages will be the 
only issue on the table, with the workers 
seeking a 15% hike for the second year 
of their present two-year contract.

Rank-and-file negotiators for the
union include Sisters Harriet Kaimana 
(chairperson), Charlotte Flores and 
Beatrice Devosa. Hospital Division 
Director Evalani Subee will serve as the 
UPW’s chief spokesperson in the talks.

UPW Votes 
Support to UFW

The Hawaii Farm Workers Support 
Committee recently received a $100 
check from the UPW to aid the struggle 
of the United Farm Workers Union in 
organizing farmworkers in the 
mainland. The State Executive Board 
voted the aid to the UFW in a meeting 
last October.

A recent benefit dance held in 
conjunction with United Puerto Rican 
Association in Honolulu last December 
raised over $700 for the UFW.

The UFW urgently needs funds to 
continue its efforts to unionize agri
cultural workers, especially in the 
western states. The union recently lost 
the referendum on Proposition 14 in 
California, mainly due to the millions of 
dollars spent by the growers and big 
business interests on a huge TV and 
advertising campaign conducted 
against the UFW drive.

Proposition 14 would have 
strengthened the Farmworkers’ 
Union’s hand by guaranteeing its rights 
to have organizing access to 
farmworkers and by assuring funding 
for the California Agricultural Labor 
Relations Board which conducts the 
representation elections.

The growers and their big business 
allies were able to confuse many 
Californians by twisting the union’s just 
demand for access to farmworkers into 
an attack on private property. The vote 
was 4.2 million against, and 2.6 million 
people for Proposition 14.

The UFW has signed a total of 35 new 
contracts since California’s farm labor 
law went into effect. These agreements 
cover 18,000 workers. The Teamsters 
lost many contracts in the elections and 
have signed only one contract since the 
new law went into effect. The UFW has 
won the right to represent farm workers 
in over 200 elections. In many cases 
growers will only sign contracts if 
threatened with successful boycotts of 
their products.

The UFW will no doubt bounce back, 
build strike movements as well as the 
nationwide boycott of non-UFW grapes, 
Gallo wine, mainland head lettuce and 

HOSPITAL DIVISION FEBRUARY MEETING SCHEDULE
PALAMA SETTLEMENT........................... Tues., Feb.
DIVISION BOARD.................................... Tues., Feb.
WAHIAWA LABOR MANAGEMENT...... Wed., Feb.
KAHUKU............................
KAMEHAMEHA SCHOOLS 
HALE NANI ......................
KUAKINI 
ST. FRANCIS....................
WAHIAWA..........................
POHAI NANI .....................
QUEEN’S

1 
1 
2 
2 
2 
8 
9 

. 9
Thurs., Feb. 10 
.Tues., Feb. 15 
Thurs., Feb. 17

Wed., Feb. 
Wed., Feb. 
Tues., Feb. 
Wed., Feb. 
Wed., Feb.

11:30 a.m.
7:00 p.m.
3:30 p.m.
4:30 p.m.
7:00 p.m.
4:00 p.m.
4:30 p.m.
6:30 p.m.
3:30 p.m.
7:30 p.m.
7:00 p.m.

mainly through the hard work of UPW 
State President Jack Konno, came 
within a few votes of winning the first 
election.

Included in the balloting will be all 
fulltime and regular parttime non
professional employees: nurses aides, 
kitchen workers, housekeepers, utility 
workers, laundry and nursing 
department workers. LPNs, clerical 
workers and guards will not be included 
in the unit sought by the Union.

New Contract Ratified by Workers at 
Kapiolani-Children's Med Center

Workers at Kapiolani Hospital and 
Children’s Hospital voted overwhelm
ingly last December to approve a new 
16-month contract covering all the UPW 
bargaining unit workers. The two 
hospitals have merged their operations 
to form the Kapiolani-Children’s 
Medical Center, and the UPW is taking 
steps to join the two basic units and 
merge their negotiating teams.

SCHEDULES, HOLIDAYS 
AND VACATIONS

Work schedules must now be posted 
two weeks in advance. Workers must 
now request personal leave or leave of 
absence at least 3 weeks in advance, 
except in case of an emergency. Two 
new union bulletin boards will go up in 
Kapiolani’s new building. Kuhio Day 
has been added as an additional holiday 
Workers may now accumulate a 
maximum of 5 holidays to be used along 
with vacation time, provided that the 
employee applies for vacation and 
states the holidays to be accumulated 
and added to vacation leave.

Sick leave accumulation has been 
increased to 90 days, and maternity 
leave has been changed to absence for 
illness. Education leave for a maximum 
of 6 months for work-related purposes 
will now be allowed as a leave of 
absence.

"Now let's all look happy— 
everybody say PROFITS!"

other scab products. Your continued 
support is needed. Don’t buy scab 
grapes, lettuce or Gallo wines. Give 
what you can to the: Farm Workers 
Support Committee, 707 Alakea St., 2nd 
floor, Honolulu, Hi. 96813.

... Palama Settlement 

...................UPW Hall 

....................Wahiawa 

...................... Kahuku 

...... ........... UPW Hall 

...................UPW.Hall 
..................... Kuakini 
....... ..........UPW Hall 
....................Wahiawa 
............... Pohai Nani 
...................UPW. Hall

Kapiolani LPNs Gain
New 16-month Contract
Kapiolani LPNs Sisters Jenny Cain, 

Orchid Jaimes, and Charlotte 
Taniguchi, with UPW Hospital Division 
Director Evalani Subee acting as the 
union’s spokesperson, negotiated a new 
16-month contract which went into 
effect last December 1.

The new LPN contract at Kapiolani 
Hospital raised wages retroactively to 
$791 effective last December; as of next

MEDICAL, DENTAL AND 
TDI PLANS

Effective last January 1, the 
employer will pay 50% of family 
coverage of HMSA Plan IV (as well as 
100% of single coverage), and a drug 
and vision rider has been added. The 
employer will convert to a new TDI 
Plan, roughly equivalent to Queen’s, 
that will go into effect no later than June 
1, 1977. All employees will be furnished a 
copy of the retirement plan.

WAGE GAINS AND 
CLASSIFIED CHANGES

Retroactive to last December 1, 
workers at Kapiolani-Children’s won an 
8% hike, and next December 1 will gain 
another 6% in wage increases. 
Dietician aides will first receive a $10 
across-the-board hike and be upgraded 
to Labor Grade 5A, before the 8% and 
6% hikes are computed. The First Cook 
will receive the same wage rate as the 
First Cook at Queen’s by the end of the 
contract period, March 31, 1978.

Titles in the Maintenance Depart
ment will change: Maintenance Worker 
to Utility Worker; Sr. Maintenance 
Worker to Maintenance Worker, and a 
new Sr. Maintenance Worker position 
will be added at Labor Grade VII. The 
Painter and Carpenter positions will be 
eliminated but the present incumbents 
will be red-circled. Red-circled 
employees will get the same dollar 
amount as the classification they belong 
to.

A Sr. Hosekeeper receiving a $25 
differential, will be on duty when there 
is no supervisor, with the differential 
pro-rated for the actual time spent on 
the job. This position will be filled by 
seniority according to the present 
contract provisions on promotions and 
transfers.

The probationary period has now 
been reduced to 3 calendar months. 
Employees with less than 20 hours a 
week of work will not enjoy any benefits. 
Nursery and O.R. Technicians are now

ORAL HISTORY COURSE OFFERED
Preserve Your Family 
and Community History

The way of life characteristic of an 
earlier Hawaii is rapidly disappearing, 
but many of our parents, grandparents, 
and friends have memories of “the old 
days” that should be passed on for 
future generations to learn from and 
appreciate.

In response to fast-growing interest in 
oral history and many requests for 
assistance, the Ethnic Studies Oral 
History Project of the University of 
Hawaii is offering a 10-week course on 
“how to do oral history” through the 
Kaimuki Community School for Adults. 
The Ethnic Studies Oral History Project 
recently completed a major nine-month 
project in Waialua and Haleiwa, tape 

April 1, the LPN wage rate will be $841, 
with another hike in December, 1977, to 
$855 per month. This new contract, 
ratified by the LPNs last December 28, 
will expire on March 31, 1978, as will 
most UPW Hospital Division contracts.

The common expiration date of these 
contracts will hopefully help strengthen 
the union’s position in contract talks 
representing well over 1,000 private

Kapiolani Hospital workers voted 
overwhelmingly to ratify their new 
contract.

covered by the UPW contract. 
Technicians will have a union steward, 
as well as the linen room (formerly 
called the laundry).

PARKING ISSUE
On the issue of parking at Kapiolani, 

the new contract provides that parking 
will be provided free to employees until 
March, 1977. From March through May, 
1977, the parking fee assessed will be $10 
per month, and as of June, 1977, it will go 
up to $15 a month. Plans are for 
employees to use the Punahou parking 
lot.

Kapiolani rank-and-file negotiators 
included Richard Costorio, Leighton 
Apana, Pua Ahuna, Isabelle Moore, 
Rose Hedge, Tony Fernandez, Delfin 
Vehemente, Ah Lan Miranda, Betsy 
Bode, Loretta Kujiuji, and Nestor 
Boeting, with Division Director Evalani 
Subee serving as chief spokesperson.

At Children’s the negotiating team 
included Guy Oishi, Frances Cravalho, 
Betty Ching, Aurora Perez, Faith 
Miura, Catherine Rohr, and Alice 
Morishige.

recording and transcribing 110 hours of 
interviews with 44 old timers from 
various ethnic groups.

Students will learn the basics of oral 
history in a step by step process by 
conducting oral history projects of their 
family, organization, or community. 
Classes will provide assistance in 
selecting topics, research, interview 
preparation and practice, equipment 
demonstrations, transcribing, and 
interview evaluation.

Call 737-3282 to register for courses 
beginning Wednesdays, Feb. 2, from 7 to 
9 p.m. at Kaimuki High School. There is 
a $16 fee to pay the costs of the course. 
Call 988-2511 for more information.
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UPW Wins Refuse Worker s Arbitration
Refuse Truck Driver Anthony 

Silva had his two-day suspension 
lifted and his pay and seniority 
records restored by a ruling from 
Arbitrator Stanley Ling.

Attorney Reginald Minn and UPW 
staff member Steve Murin argued the 
merits of the case in an all-day meeting 
in early December. The suspension was 
made because Brother Silva’s refuse 
truck had skidded against two other 
trucks and caused more than $900 in 
damages.

The Arbitrator was not impressed 
with the Employer’s case which rested 
on the charge that Brother Silva had not 
reduced speed sufficiently to avoid an 
accident when he saw that the base
yard road surface was both wet and oil- 
soaked. The attorney for the County 
held that the drivers knew that there 
was a speed limit sign posted for normal 
conditions; therefore, a prudent driver 
would be even more cautious on a day 
when conditions were bad.

EMPLOYER'S NEGLIGENCE
Brother Murin held that the 

Employer had safety inspectors who

Arbitrator Stanley Ling (left) and UPW 
representative Steve Murin (right).

were responsible for safe conditions in 
the base yard. These inspectors had not 
removed these un-safe work-conditions 
and, therefore, the Employer’s 
negligence was contributory to the 
accident.

For example, Murin demonstrated 
that Roy Akau, the County safety 
training officer, had warned Yard 
supervisors that trucks should not be 
parked in the roadway used by truck 
drivers returning from their routes. 
These warnings had been ignored and 
on the day of the incident for which 
Brother Silva was suspended,the route 
he took was caused by trying to avoid a 
truck parked in the roadway. Similarly, 
the supervisors testified that they knew 
the baseyard roads and parking areas 
were oil-soaked but had ignored 
warnings and suggestions to have the 
yard re-surfaced.

EXPERT WITNESS CALLED
The Union also introduced a safety 

inspector from private industry who 
was called as an expert witness on truck 
motion under skid conditions.

This witness testified that Brother 
Silva did everything he could have done 
to minimize damage when he sensed the 
truck was “floating away from him’’ 
when it hit an oil slick on the wet 
roadway. He added that, in his opinion, 
nothing a driver could have done under 
those conditions would have prevented 
the truck from skidding once the front 
wheels locked. “Under those conditions, 
a heavy truck would tend to continue 
moving in the direction it had been 
moving rather than the direction into 
which the steering wheel had been 
turned,’’ the expert testified.

Arbitrator Stanley Ling quoted from 
the testimony of both Employer witness 

‘Roy Akau, and the safety expert, Mr. 
Tolerton Vaughn, called by Brother 
Murin, in arriving at his decision. The 
award directed that Anthony Silva’s 
suspension be lifted and his pay and 
other lost benefits be restored.

SILVA’S REACTION
Brother Silva, who had originally 

been reluctant to have the suspension 
taken to arbitration, was very happy 
about the result. He told the UPW 
representative: “It’s more than just the 
money. I KNEW I was right but no one 
seemed to believe me. . . . That’s why I 
hung back at first. I figured ‘why bang 
my head against the wall again,’ but 
when Brother Steve told me not to give 
up, I said, ‘O.K., go’.’’

Brother Wilhelm Cordes and Brother 
James Brown both testified in this case. 
Brother Brown, chief steward at the 
yard, told Brother Murin later that the 
important thing is: “Will the County do 
anything about the unsafe conditions 
still in the baseyard, so that, there won’t 
be more of these kinds of accidents?’’

UPW Mountainball 
League Opens Feb. 2

Oahu Sports Chairman Moses 
Neves announces that the UPW’s 
Oahu Mountainball League will 
open Wednesday, February 2, in 
the late afternoon, at Lanakila 
Field — and games will be played 
there on Mondays, Wednesdays, 
and Fridays, thereafter.

Brother Anthony Silva, City & County 
Refuse.

ALOHA
Brothers and Sisters, and 
Friends in and out of the 
Union:

At the end of February, 
1977, I am leaving my 
job with the Union and 
for you. Aloha.

Steve Murin
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UPW Fraternal Association Board members (left to 
right) George Joy, Antone Silva, Frank Baptiste 
(President) and outgoing Board member Yoshio 
Murakami participated in the decision to purchase 
land for a UPW building on the Big Island.

UPW Maui Division Director Al Carvalho sits between 
Unit 1 negotiators Gilbert Correa (left) and Yoshi 
Murakami (right). Kauai's Joe Brun is at the far left 
of the picture.

LAND PURCHASE OKAYED

Fraternal Assn.
Chooses Officers

Meeting last January 16 in Hilo, the 
UPW Fraternal Association authorized 
the purchase of a lot outside of Hilo for 
about $45,000, for the site of a UPW 
office building on the Big Island. 
Fraternal Association Board members 
visited the site before voting approval of 
the Hawaii Division’s request.

The Board also voted to allow the 
Maui Division un to $400 to improve their 
building’s roof and woodwork. Board 
members now include President Frank 
Baptiste (Hawaii), Toru Abe (Maui), 
Janet Stern (Hospital), George Kuraya 
and George Joy (Oahu), Antone Silva 
(Kauai) and officers Henry Epstein, 
Jack Konno and Adaline Uhrle. The new 
Board decided to try to hold more 
frequent meetings during the year and 
have more communication among the 
Board.

Units 1 and 10 in Negotiations

Progress Slow in Talks
Progress has been slow in the UPW’s 

bargaining talks for Units 1 and 10. The 
Unit 10 committee, according to its chief 
spokesman, State Director Henry 
Epstein, has had 8 days of meetings with 
the employers and has reached 
agreement on 5 small sections as of last 
month.

Management has taken a tough 
position on wage hikes, offering no 
general increases at all over the next 
two years, and only increments to those 
workers who have them coming. A Unit 
10 worker held up a sign in protest 
proclaiming “Takushi’s Manini!”, 
after management made their wage 
proposal. (James Takushi is the chief 
spokesman for the State and Counties in 
public employees’ bargaining talks.) 

The Firefighters reportedly folded the 
Employers’ no wage hike proposal into 
a paper airplane and flew it back to 
them over the table.

UNIT 1 TALKS
As of mid-January, Unit 1 negotiators 

had met only once with the 
management team and had submitted 
some 33 pages of demands covering 
around a dozen contract sections. The 
union has taken no position on the 
amount of a wage hike to be sought, 
pending a decision by the Executive and 
Full Negotiating Committees. 
Management is now reportedly working 
on counter-proposals to the Unit 1 
demands. Kauai Division Director Gary 
Rodrigues is serving as chief 
spokesman for the Unit 1 team.
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