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Units 1 and 10 
Negotiations 

Continue
UPW Bills Before State Legislature
The UPW’s Political Action 

Committee has succeeded in getting all 
the items on its legislative program 
introduced in this session of the State 
Legislature.

last February 11, legislative research 
aide Mel Goto testified on behalf of 
Henry Epstein and the UPW in favor of 
the union’s Kauai Veterans Memorial 
Hospital bill. This bill aims to release 
certain employees at the Hospital from 
paying back to the government a sum 
erroneously given to them as standby 
pay by the State. The error occurred 
because of a misinterpretation of the 
standby pay provision in the contract. 
The union told the legislators: “This 
was a legitimate misunderstanding. It 
was not the employees’ fault that the 
overpayments were made. ... It is a 
real burden on the employees to 
demand repayment at this late date and 
would have an adverse effect on their 
morale.’’

25 YEARS AND OUT
The PAC’s and sewer workers’ efforts 

to win “25 years and out’’ full 
retirement benefits, computed at 21/2% 
per year of service, got started in the 
Legislature when Rep. Clifford Uwaine 
agreed to introduce such a bill. A
hearing was held last February 18 
before the House Public Employment 
Committee chaired by Rep. Kate 
Stanley, and the sewer workers came 
out, testified and showed the legislators

Boranian: Stop the Shibai
by James Brown, Oahu V.P. and 

Refuse Unit Chairman
Someone pointed out to me Harry 

Boranian’s article in the January, 1977, 
issue of the Honolulu Employee 
Journal. It was called “Illegal Work 
Stoppages Undermine Collective 
Bargaining.’’

Usually I don’t read the shibai that 
the management puts out, but this 
one was about the refuse guys and was 
supposed to scare them and the union.

HERE COMES DA JUDGE!
This one was a joke. On one hand, 

Hot-Air Harry is talking about “inves
tigating’’ the circumstances of last 
December 31 at the refuse yards, while 
on the other hand he already calls it 
“the latest illegal stoppage”. The 
“judge” has already made up his mind! 
You can imagine what a shibai investi
gation he has ordered.

The facts are that every year around 
the Christmas and New Year holidays 
a lot of refuse workers end up on sick 
leave because of the heavy amount of 
work and the usually colder and rainy 
conditions. And every year, Boranian 
accuses us of illegal job actions. 
Boranian should check back into the 
past before shooting off at the mouth 
and threatening workers.

Besides, on last December 31, a lot 
of rubbish was being picked up by 
guys at the Waianae, Laie and Kailua
yards.

Boranian says even if there is no 
direct connection between the union 
leadership and what he calls our “sick
out” last December 31, “it does harm 
to the credibility of the UPW’s nego
tiating committee and its leadership.”

Look who’s talking about credibility 
and good faith bargaining! Last year 
it was the Mayor and Boranian who 
attacked our union’s contract demands 
publicly, in the papers and on TV, 
while we were supposed to be nego
tiating “in good faith” over the table.

REMEMBER THE AIU CASE!
When we got our first Unit 1 contract

Sewer workers Blue Mattos, Ernest Simas, Joe Mero, Charles Kealoha, Tokio
Imamura, Richard Kuhns, Charles Hanawahine, Isaac Tokuda, and Ed Isobe met 
with Rep. Kate Stanley last February to seek her support for "25 years-and-out" 
full retirement rights for sewer workers.
a slide show depicting their hazardous 
working conditions and the gases they 
are exposed to. Sewer workers are now 
covered by the Heart and Lung Act, like 
firefighters and police, but do not have 
the same retirement benefits as these 
other two groups of public employees.

The UPW is working hard to ensure

Joint Committee Set Up to Study Proposal
UPW, HGEA Study AFSCME Council Structure

Last February 12 the UPW and HGEA 
Executive Boards met all day at the 

Refuse worker Brother Arthur Aiu. His griev
ance on promotion rights under the Seniority 
Section of the Unit 1 Contract has been 
countered by management's attack on the 
seniority rights of all public workers. This 
case has dragged out for 4 years.

in 1972 and won a fairly decent senior
ity protection provision to take away 
the bosses’ favorite weapon of favor
itism, the City and County, the Mayor, 
and Harry Boranian himself approved 
and signed the contract, and then 
turned around and denied a promotion 
by seniority to Brother Aiu back in 
1973. Boranian’s office claimed that 
the seniority provision violated man
agement’s rights and was illegal. They 
went to HPERB, who threw their argu
ment out and sided with the union. 
Then they went to Court, and lost 
again. Now, more than four years 
later, Aiu and the UPW are still wait
ing for a State Supreme Court deci
sion.

Boranian says the “cardinal rule” 
is to “perform your work and grieve 
later. If you have something coming, 
you will get it. . . .” He says there 
“is a process other than an illegal work 
stoppage to settle a legitimate issue.”

Well, on the Aiu case, and many 
others, Boranian and the bosses have 
ignored or run around our grievance 
procedure, refused to take an issue to 
arbitration and tried to abolish 
sections of the contract that we had 
negotiated with them and that they 
had signed. So stop the shibai, HB! 
You have “undermined collective

(Continued on Page 2) 

that our collective bargaining contracts 
are approved, with the retroactive wage 
hike for Unit 1 workers. These hikes 
would be part of the budget bill passed 
by the Legislature. This item is our 
number one priority at the Legislature. 
The session ends April 15, so much will 
be happening between now and then.

Sheraton-Waikiki in a special joint 
session to hear BILL HAMILTON, 
Executive Assistant to AFSCME 
President Jerry Wurf, explain 
AFSCME’s Council structure and to 
propose that HGEA and the UPW join

MIRACLE HEALER?

Ambulance MICT Brother Don Gates uses something extra in treating posed victim 
Ulpiano Valdez of the St. Francis Emergency Room staff. See page 5 for the inside 
story of the job of ambulance technicians.

The Unit 1 Executive Negotiating 
Committee met for three afternoons 
with management last February 14-16 
at UPW Hall, and reportedly made 
some progress on a few sections. Future 
talks are slated for early March.

The Unit 1 Committee includes Biart 
Andrade (chairman), Leatrice 
Kahalekulu (secretary), Joe Brun, Don 
Arruda, Kenneth Fukuhara, Kiyoshi 
Nagata, Yoshio Murakami, Gilbert 
Correa, Muriel Chong, James Toledo, 
Kiyoshi Ishikawa, Benny Rodrigues, 
Gus Cobb-Adams, and Kenneth Silva. 
The Union’s chief spokesman is Kauai 
Division Director Gary Rodrigues.

The Unit 10 Executive Negotiating 
Committee met with management on 
February 17 and 18. Agreement on four 
or five sections has been reported, but 
they have been on issues such as the 
union’s right to have bulletin boards 
easily available for posting union 
notices and news. Unit 10 Executive 
Committee members include J.B. 
Souza (chairman), Josephine Bucaneg 
(secretary), Esther Zablan, Noel Apo, 
Tasi Alo, Saturnino Villafuerte, Joe 
Barrozo, Eleanor Hada, State Director 
Henry Epstein (chief spokesman), 
assisted by B.A. Bob Chang.

together in such a council structure. The 
two unions together represent nearly 
30,000 WORKERS in Hawaii, including 
over 27,000 government workers.

(Continued on Page 7)
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(Last month we featured the experiences and memories of ref use worker Brother 
Tony Rodrigues. In this issue we have the story of Brother Louie Matias, another 
active Puerto Rican worker and refuse collector.)

Joint UPW-HGEA Committee Meets on City s Problems
Short Hours, Lay-Offs Not the Answer

As this column is being written, a 
joint UPW-HGEA committee is meeting 
to look into the financial problems of the 
City and County of Honolulu.

The committee is hearing from City 
officials, who blame the State for the 
City’s present difficulties. They are also 
listening to State officials, to get their 
side of the picture.

Any problem affecting our members 
is important to our union. If the City has 
serious financial problems, we must be 
concerned and do what we can to help 
for the sake of our members working for 
the City.

When the joint committee comes to a 
conclusion about the money situation, 
we will have to do whatever we can to 
help resolve the problem in a 
constructive way.

TAX REFORM NEEDED
For years, our union has taken the 

position that tax reform was necessary. 
We have spoken publicly on taxes when 
other groups were reluctant to speak up.

Unfortunately, any proposals to give 
financial relief to the City and County of 
Honolulu are clouded by political and 
personality considerations. This is 
unfortunate because the problem is 
bigger than a few individuals. Hundreds 
of City workers and vital municipal 
services may suffer if politics and 
personalities are allowed to dominate 
the situation.

CONSIDER ALTERNATIVES
When I sat in a meeting with Mayor 

Fasi, I suggested that the City consider 
all alternatives to solve their financial 
problems.

At the meeting, I recommend short
term borrowing. Though the Mayor was 
opposed to the idea at the meeting, he 
has since announced that the City will 
borrow to meet their immediate 
problem.

Another possibility is a modest 
increase in the real property taxes — at 
least to match the funds lost when the 
home exemption was increased. This 
may not seem popular, but could be 
explained to the public if the total 
revenue to the City remained the same 
after the increase.

It’s very nice to have a 25¢ bus fare, 
but we should be able to reexamine that 
fare in the light of the City’s money 
problems. Millions of dollars go to

ON WORKER S COMPENSATION

Correction, Please!
Mahalo to Brother Joe Brun, Kauai 

Division V.P., for rightly criticizing 
The Organizer for misinforming our 
members about some provisions of the 
Worker’s Compensation Law.

Brother Brun’s letter pointed out 
that the current law states that: “In 
case the disability exceeds 5 DAYS 
(not 7 days, as The Organizer stated), 

HUNGRY POWER
Recipes for a Worker’s Budget

subsidize that 25¢ fare, which must be 
among the lowest in the nation. A small 
increase would permit a reduction in the 
tremendous subsidy given to the bus 
system every year.

Honolulu has started many new 
projects in recent years. This is 
commendable and would not be a 
problem if the City had the funds to 
operate on a sound basis and could 
afford the expansion. Some of the 
Federal funds which went into these 
new projects could have been used to 
meet the basic needs of the City and help 
alleviate the financial squeeze.

Some of these suggestions may hurt, 
but they’re certainly preferable to a 
layoff among City workers.

REDUCTION IN HOURS 
WOULD VIOLATE CONTRACT

In my opinion, a reduction of hours 
would be a violation of our collective 
bargaining agreements and could not 
been ordered by the City on a unilateral 
basis.

The City has the right to layoff 
employees, but they would have to do it 
in accordance with our agreements. In 
the case of Unit 1 employees, this means 
at least ninety days’ notice.

In the event of a layoff, the City would 
have to pay employees all their 
accumulated vacation. The laid-off 
employees would then be eligible for 
unemployment compensation, which is  
paid by the City through the Labor 
Department. Thus, instead of saving 
money, the City would have a greater 
outlay for accumulated vacation and 
unemployment compensation.

UNDERSTAFFED NOW
Because of past austerity programs, 

the City is already operating on 
minimum staffing. There is no way to 
layoff present employees without 
drastically reducing service to the 
public.

No. Shorter hours or layoffs are NOT 
the answer.

As a responsible union, we are 
concerned about the City’s difficulties 
and we will do what we can to assist to a 
constructive manner.

We will resist, though, any attempts 
to put the blame on the hard-working 
City employees or to make the City 
employees suffer in order to solve the 
overall problems of the City and County.

the compensation should be allowed 
from the date of disability.’’

Sorry for adding to the confusion 
that already exists about this law and 
others. We’ll try to be more careful to 
provide our members only correct 
information.

Again, thanks to Brother Brun for 
pointing out our error.

Pickled Limu

Brother Louie Matias is a short man, 
but long on experience and hard work. 
He was born in August, 1930, in Hono
lulu, and attended Likelike and 
Kawananakoa Schools.

As a young man he worked as a litter 
bearer at Tripler Hospital, and for the 
Dole Pineapple Co. at age 16.

When his mom died, he quit inter
mediate school and stayed with his 
sister Lucy in Kalihi Valley Homes. 
He got a job at age 15 — first with his 
uncle Frank as a mechanic’s helper, 
earning 50¢ an hour.

Like several other young Puerto 
Ricans, Louie got interested in boxing, 
and in 1949 won the amateur CYO 
Territorial championship in the 135 lb. 
class, with a dramatic first-round 
knock-out after 53 seconds. He even 
went to Boston, Massachusetts, to 
compete in the national contest. Louie 
was drafted in 1950 but because his 
wife was pregnant, he could not go. 
He held a part-time job pumping gas 
for some 17 years, and in 1952 was 
hired to work in the Refuse Division.

Starting pay, then, Louie remem
bers, was only $230 a month. “We had 
top-loading trucks then, and hard, 
thin, rubber tires. We had to pick up 
50-gallon drums then, and sit on fender 
seats. Lots of guys got hurt back then, 
and there were a lot of back troubles.”

Government Hullaballoo Wages, Hours?
The government makes a hullabaloo 

about “Striking Against the Public’’ 
and that county workers are “Public 
Servants,’’ but this is all so much B.S. 
to cover the truth. Government 
workers provide the real services to 
the public, are pushed to work harder 
for less money, while the services are 
slashed.

Health care, Education, Welfare 
and Housing, all the needs of the

Boranian: Stop the Shibai
, (Continued from Page 1)

bargaining,’’ not the UPW or the refuse 
workers.

Same with our 1972 4-day demon
stration. Our union was negotiating 
its first contract, while our bosses, led 
by Boranian, were trying to increase 
our workload at refuse so we’d be 
stuck with it before a first contract 
was signed. Was that “good faith’’, 
Harry? We didn’t let you get away 
with it then, and we won’t let you get 
away with trampling on our rights now 
or ever!

Boranian says: “Perform the work 
and grieve later”. If a condition or 
piece of equipment is unsafe, no one 
should perform the work. Boranian’s 
rule is a way to get yourself killed! 
Our contract section on safety —in 
fact all our contract provisions — are 
the rule we follow, Harry. That’s what 
collective bargaining is about.

Like I always say, a contract is only 
as good as we are strong and willing 
to fight for our rights. We can’t let

Brother Louie Matias, veteran refuse 
worker, on the route.

Louie was signed up into the UPW 
by Brother Adolf Samuel in 1953, and 
once served as union steward.

Louie remembers the old days when 
all a family had to eat in the Puerto 
Rican communities around Lanakila 
Park, Desha Lane and the old Palama 
Meats market were a pot of rice and a 
pot of soup (beans, ham hock), and 
sometimes swipe (okolehao) for after 
dinner.

Louie has been active in the United 
Puerto Rican Association and also 
works as their part-time custodian. 
Louie has been married twice and has 
five grandchildren by his first wife.

people are cut back.
This adds up to the same thing that’s 

going on all over the Nation, forcing 
workers to bust and share the brunt 
of the crisis. Now even a Ten Percent 
cut in wages and possible Thirty-Six 
hour week is threatened.

Public Health and Safety, etc., will 
also be affected by this cut-back in 
hours.

—Kiyoshi Ishikawa

C&C Refuse Unit Harry 
Chairman Jimmy Boranian
Brown.
these bosses like Boranian interpret 
our contract and tell us what are our 
rules and rights. Our rights are what
ever we can win and hold onto. Other
wise, management will run us like the 
slaves in “Roots”.

10% CUT BACK?
One last point, now the Mayor is 

talking about junking our contract 
and cutting our wages and hours by 
10% — an action that would be out
right illegal and a real attack on public 
workers. Our contract is a truce. Tear 
it up, Fasi and Boranian, and it means 
serious trouble.

Ingredients: • 1/2 cup water
• 4 cups limu or fresh seaweed           • 1/2 chili pepper (seeds removed),
• 1 thumb fresh ginger minced
• l/2 cup vinegar • 1 teaspoon Hawaiian (coarse) salt

Instructions:
Thoroughly clean and rinse limu. Smash ginger and place in the bottom of a 

quart jar. Spoon limu into jar and add vinegar, water, chili pepper and salt. 
Cover, shake to mix and store in the refrigerator 2 days before serving. Serve as 
a relish with Hawaiian food or as a snack. —Penelope Gabriel, Nanakuli
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The Loss of Accreditation and Beyond
The Growing Crisis at Hawaii State Hospital

(Our last article went into some of 
the background for "decentralization" 
and “de-institutionalization”, those 
superwords which often covered over 
a simple cut-back in services and the 
quality of health care. This article will 
examine why the Hospital lost its 
national accreditation, followed by 
later articles on what has and hasn't 
been done since, and some similar bad 
situations in mainland health institu
tions.)

On November 15, 1974, the Joint 
Commission on Accreditation of Hos
pitals announced it would not grant 
accreditation to the Hawaii State 
Hospital. Some state officials reacted 
in disbelief and professed amazement. 
But for anyone having dealings or some 
experience with the State Hospital, 
the only amazing thing was why it took 
so long for the Joint Commission to take 
this action. Conditions had been ap
palling for years, and the facility was 
dangerously understaffed and in dis
repair. Numerous hearings and news 
reports had repeatedly publicized the 
fact of the poor conditions at the State’s 
only mental hospital.

The Commission’s report cited the 
lack of privacy in sleeping quarters 
and restrooms, missing toilet seats, 
lack of mirrors, lack of written indi
vidualized treatment plans and de
scriptive records, lack of psychiatric 
care and a clear outline of duties of 

professional and non-professional 
workers, severe deficiencies in patient 
and worker safety, poor dietary condi
tions, and shortage of staffing. The 
Commission, for instance, had to sug
gest: “Food should be protected from 
contamination and spoilage.” The 
report also noted that some of the build
ing failed to meet the most basic fire 
prevention code standards. Physical 
and other activity programs lacked 
the space, equipment and facilities to 
succeed, and there was very little in 
the way of staff training to better enable 
staff to meet the needs of the patients. 
Emergency, dental, and medical 
services were not up to par.
PUBLIC SPEAKS UP AT HEARINGS

In January, 1975, the Joint Senate- 
House Health Committees held hear
ings on conditions at the State Hospital. 
Some shocking but true testimony saw 
the light of day. Ms. Nelly Brooks told 
the legislators: “The hospital is under
staffed. The quality of supervision 
needs improvement. As a result of low- 
paid employees, the end result is treat
ing patients like animals and criminals 
when in reality these sick people did 
not necessarily self-generate this 
disease which afflicts approximately 
1 in 10 Americans.”

She went on to point out the over
crowding in the facility. “One can 
find as many as 6 to 8 patients confined 
in a small room with beds often side by 

side and toe to toe. Further, it is diffi
cult at time to get a pillow or blanket 
for a patient, the excuse being that the 
patient does not take care of them. The 
end result is a cold, sick person, psycho
logically and physically, who cannot 
care for him or herself.”

Ms. Brooks had a daughter in the 
facility and spoke with considerable 
knowledge. She understood that then, 
as now, the staff was not to blame for 
the problem, that they were victims, 
too: “One can frequently find apathy 
and occasionally contempt on the part 
of staff members who are overworked, 
harassed by patients and sometimes 
hit by them.” She strongly urged more 
staffing and more space be provided 
for the patients, and more real pro
grams to help them over their sickness.

U.H. grad student Sue Kairys also 
criticized the conditions at the Hospital: 
“The adult wards are drab and de
pressing. The patients are shabbily 
dressed, and may spend hours each 
day sitting idly in a room with worn- 
out furniture or pacing in a cage-like 
courtyard. They feel rushed through 
meals and feel herded like animals 
from one place to another . . . Not only 
does understaffing result in the lack of 
treatment but it also leads to overuse 
of isolation and locked wards . . .”

A parent or citizen today might make 
many of the same criticisms of the 
State Hospital. News headlines of hear-

ings held in late 1975 and 1976 sound 
incredibly the same — the same story 
of neglect and short-changing the 
patients and workers at the Hospital.

(Next time: a look at what has and 
hasn’t been done.)

AFTER 27 YEARS WITH THE UNION
UPW VETERAN STEVE MURIN TO RETIRE
“My work is my record. You can 

judge me on that basis.” So stated 
Brother Steve Murin, reluctantly 
agreeing to talk to The Organizer 
about his many years of service and 
experiences with the UPW.

Brother Steve will retire from his 
union staff position effective this 
March 1 —after more than 27 years 
of involvement with the UPW.

EARLY YEARS
Steve Murin arrived in Honolulu in 

September, 1947, having received a 
fellowship from Boston University to 
write a paper on race relations. The 
fellowship allowed him to study at 
any college in the world, so Brother 
Murin chose the University of Hawaii. 
He had earlier visited Hawaii as a 
submarine man in April, 1945, arriv
ing the day President Roosevelt died 
— and quickly saw what a unique 
place Hawaii was, for study and strug
gle. For Steve Murin, unionism would 
be his laboratory for studying and 
applying his beliefs about race rela
tions and equality.

Steve’s father had been a union man, 
a veteran of the famous Homestead 
Strike, a coal miner and steelworker 
for 31 years in and around Pittsburgh, 
Pennsylvania, where Steve grew up. 
During the Depression, his father was 
laid off and found work part of the year 
as a bricklayer. Steve recollects:

“It was during those tough years 
that I got my first lessons in unionism, 
listening to my dad argue with my 
mother about why he had to pay his 
initiation fee every spring to the union, 
after being laid off each winter. Our 
family was very poor. That’s why my 

Placards and demonstrations were used quite a bit in the early days by UPW members.

mom was concerned about where 
every dollar went.”

Steve was the 16th of 17 children 
in the family, the youngest child being 
his twin brother born minutes after 
him. Steve applied himself, was a good 
student, and helped earn extra money 
for the family. At the age of 24, after 
Pearl Harbor, Steve joined the Navy 
and served three years on submarines 
in the North Atlantic before reaching 
Hawaii in April, 1945. The war ended 
three months later, and Steve then 
attended Boston University as a veter
an, working with the young Commun
ist League and becoming active in 
many political issues. He also served 
as the chairman for the campus Ameri
can Veterans Committee, which 
fought hard on the issue of decent 
housing and jobs for veterans. A good 
student, Steve won a fellowship to 
study race relations and chose Hawaii 
as his base.
BREAKING GROUND IN HAWAII

Brother Murin was on Oahu only a 
month or two before the Territorial 
Governor, Ingram Stainback, opened 
fire on the ILWU and the Communist 
Party and accused unnamed Terri
torial employees of being disloyal and 
subversive. In November, 1947, Dr. 
John and Aiko Reinecke were suspend
ed indefinitely from their teaching 
posts in public schools, after more 
than 37 years of combined service, 
and charged with being Communists 
and therefore not capable and reliable 
teachers. In fact the Reineckes were 
active supporters of the growing union 
movement in Hawaii.

The American Civil Liberties Union 
did not come to the defense of such 

persons as the Reineckes in those 
times, and was not even organized in 
Hawaii. Brother Murin was then a 
newly arrived union volunteer spend
ing much of his free time at the Pier 11 
headquarters of the ILWU and the 
United Public Workers of America, 
then spearheaded by Ralph Vossbrink 
and Henry Epstein.

Though a newcomer to the islands, 
Steve Murin felt strongly that some
thing needed to be done to rally sup
port for unionists and the underdogs 
in society, and in early 1948 helped 
pull together the Hawaii Civil Liberties 
Committee, a grouping of union 
members, staff people and other pro
gressive citizens and community 
groups. It was this committee that 
courageously helped lead the fight 
against the political, red-baiting attack 
on the Reineckes and other left people 
and progressive forces. This com
mittee and Brother Musin were always 
named in the Territory’s Subversive 
Activities Committee’s annual report, 
a testimony to the worth of their 
efforts.

In those years, from 1948 to 1950, 
Brother Murin was attending the 
University of Hawaii fulltime, doing 
union organizing and work after 
school, as well as the Civil Liberties 
Committee work. “That was the time 
of the 30-hour workday for me,” Steve 
remembers. “And I had to do it on the 
bus. I had no car then, so it really did 
take a lot more time.”

TAXI CAB DRIVERS’ UNION
By 1950, Steve’s efforts had led to the 

formation of possibly the first success
ful taxi cab drivers’ union in the nation 
(though Hawaii was still not a state). 
A very successful credit union was 
also set up, but later failed because the 
union couldn’t collect debts from the 
drivers, who “maybe saw the union 
as a soft touch,’’ Steve speculates.

“Working with a taxi union was not 
easy. Afterall, the drivers thought like 
small businessmen and mainly wanted 
more political clout, legal protection, 
and discounts. We helped them a lot, 
got the first low-priced meters, set up 
a credit union, but never really got 
them to think like union men.”

NEIGHBOR ISLAND YEARS
In 1952, by a decision of the UPW 

in convention, Steve was sent to the

Steve Murin makes his final report to 
the UPW State Executive Board in Hilo.
Big Island, on loan for one year from 
the Hospital Division where Steve had 
been organizing at St. Francis and 
Kapiolani. Hawaii Division had been 
the beginning and heart of the UPW, 
with some 650 members in 1950. But 
the County council had started a lousy 
per diem system which gave county 
workers only so many workdays per 
month and denied them a salary. They 
were paid for each day of work, and 
how many days they worked depended 
on what part of the island they worked 
and who they knew. At election time, 
the workers got more workdays, to 
try to tie them to the politicians’ band
wagon. They were denied membership 
in the Territorial retirement system, 
and instead received only meager 
pensions. This system reeked of fav
oritism, anti-unionism and paternal
ism, and harmed the workers and their 
union, especially when the UPW was 
being red-baited and attacked by em
ployers and the HGEA, then more of 
a bosses’ union.

Steve and Brother Jackson Ah Chin
(Continued on Page 7)

The Hospital Division was once the 
mainstay of our union, and is still grow
ing today, to over 2,000 members.
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HOSPITAL DIVISION NEWS Good Gains Won In

Sisters Bella Spencer and Girlie Bright 
with Evalani Subee.

Molokai office workers Pearl Kamakana, 
Mildred Watanabe and children.

Molokai Hospital Pact

Molokai Hospital’s Annual 
Party Is “Greatest Ever”

January 20th was the night, and Mid
night Inn was the place at which “our 
best ever” party was held, claimed 
many of those Molokai Hospital work
ers who attended their traditional 
year-end celebration.

Chairman of the Holiday Family 
Party planners was Sister Audrey 
English, with co-workers Imogene 
Kamai and Irene Spencer. “They did 
a tremendous job,” Unit Chairman 
Wayne Smith told the Organizer. “The 
attendance was great ... we had 
many more people than we expected. 
Members came with their entire fami
lies and we had a great time.”

In addition to honoring the Unit 
officers, special guests were present 
from the Hospital Division and Staff. 
Sister Irene Spencer gave hand- 
crocheted leis to Division Vice-Presi
dent Momi Tong, Business Agent 
Leighton Suganuma and Division 
Director Evalani Subee. Sister Subee, 
in turn, presented a lovely carnation 
lei to Brother Wayne Smith, with a 
statement of appreciation to the Unit 
Chairman for his successful leader
ship of the Hospital Unit. (The leis 
were crocheted by Sister Spencer’s 
daughter, Emma, who devoted many 
hours of her time to prepare these 
very desirable souvenirs and examples 
of craftsmanship.)

The Molokai Hospital party was "the 
best ever."

Brother Wayne Smith, who did his 
best to keep the party on a social level 
and away from negotiations currently 
under way, paid tribute to the officers 
and planners who made the party a 
success.

“I would like to thank my officers, 
those who made the plans for tonight, 
and those members who worked hard 
to prepare this Family Holiday party. 
I thank you all for making this a most 
enjoyable night.”

Some of the Hospital Division Board members at the UPW State Exec. Board meeting 
in Hilo last January. From left to right are Lenora Saulibio, Richard Costorio, 
Kenneth Ige, Wayne Smith and V.P. Momi Tong.

HOSPITAL DIVISION MARCH MEETING SCHEDULE
March 1, Tues., 11:30 a.m. Palama Settlement......................... Palama Settlement
March 1, Tues., 7 p.m. Division Executive Board........................................UPW
March 2, Wed., 4:30 p.m. Kahuku.................................................... Kahuku Library
March 2, Wed., 3:30 p.m. Wahiawa Labor-Management...........................Wahiawa
March 2, Wed., 7 p.m. Kamehameha Schools..............................................UPW
March 8, Tues., 4 p.m. Hale Nani................................................................... UPW
March 9, Wed., 4:30 p.m. Kuakini .................................................................. Kuakini
March 9, Wed., 6:30 p.m. St. Francis................................................................. UPW
March 10, Thurs., 3:30 p.m. Wahiawa............................................................. Wahiawa
March 15, Tues., 7:30 p.m. Pohai Nani......................................................Pohai Nani
March 17, Thurs., 7 p.m. Queen’s ......................................................................UPW

Wayne Smith, Chairman of the 
Molokai Hospital Unit, announced 
completion of contract negotiations 
which resulted in “some pretty good 
gains” after three meetings with the 
Employer.

Committee members were enthusi
astic and recommended ratification 
of the terms at a meeting early in Feb
ruary. Committee members were 
Sisters Evan English, Audrey English, 
Anna Bishaw, Anna Keanini, Irene 
Keanini and Brother Wayne Smith.

GAINS WON
The new contract terms will build 

into a three-year extension the follow
ing improvements: Wages will be in
creased 8% each year for three years; 
Kuhio Day will be added to the list of 
paid holidays; Shift differential will 
be paid for all hours except the day 
shift at the rate of 30 cents per hour; 
Surgical stand-by rate increased to 
$4.00 per day; the fourth week of 
vacation will be earned after the 
seventh year, instead of the eighth;

employees who have perfect attend
ance in a calendar year will accrue 
three added vacation days; fully paid 
medical plan and fully paid dental plan 
for employees, with dependent chil
dren to get dental care at the Hospital 
clinic; and increase of life insurance 
to $10,000.

RETIREE IMPROVEMENTS
Retirees were given special attention 

by the two teams of negotiators. The 
new Agreement improves life insur
ance coverage for retirees to $2,000 
and the age 65 compulsory retirement 
was eliminated. A new retirement 
system is being evaluated and will 
be voted on at the ratification meeting.

The present retirement plan is an 
in-house plan based on two weeks’ 
salary for each year of service, the 
money paid in a lump sum. The new 
proposed plan is an insured plan fully 
paid by the Employer. Part-time em
ployees will share in all fringe benefits 
on a liberalized basis and continue to 
draw incremental adjustments if they 
stay beyond the first year of service.

Hilo Care Home Election Lost

Elections Scheduled
On Friday, March 18, 46 mainte

nance and janitorial employees at 
Kuhio Park Terrace will vote on 
whether to join the UPW and be repre
sented by our union. The employer is 
Aaron M. Chaney, Inc., who has the 
management contract to maintain the 
public housing project in Kalihi. The 
unit would also include elevator opera
tors. Many of the workers are residents 
in the housing project, and receive very 
low wages.

MAHALO!
Since each year too many parties are 

held during Christmas and New Year’s, 
the Molokai General Hospital workers’ 
unit held our Holiday Family Gathering 
on January 20th at the Midnight Inn.

The officers and members of the unit 
were honored to have Hospital Division 
Director Evalani Subee, V.P. Momi 
Tong and B.A. Organizer Leighton 
Suganuma at our Holiday Family 
Gathering and each was presented with 
a crochet lei made by Sister Irene 
Spencer’s daughter Emma. Sister 
Subee also gave unit officers carnation 
leis.

At this time I would like to thank my 
officers and other members of the unit 
who worked so hard to make our 
Holiday Family Gathering a most 
enjoyable party.

Mahalo,
Wayne Smith, Unit Chairman

Kuakini Hospital respiratory tech
nicians and aides will be voting the 
same day, March 18, 2:30 to 2:45 p.m. 
at the Hospital on whether to be repre- 
sented by the UPW and join the 
union’s basic unit there. B.A. Leighton 
Suganuma is the UPW organizer in 
both campaigns.

The UPW recently lost a representa
tion election at the Hilo Care Home 
on the Big Island after a hard-fought 
campaign. The election took place last 
February 11.

Kukui Gardens Workers

Brothers Spencer Kuoha and Everett 
Smith even do mason's work at Kukui 
Gardens. They are two members of the 
skilled maintenance crew the UPW 
represents at Kukui Gardens.

IN MEMORIAM

THOMAS M. NAKATA, member, Maui 
Division, Retired, January 8, 1977.

HENRY TAI HOOK, member, Kauai 
Division, Retired, November 26, 1976.

CHARLES G. COSTA, member, Oahu 
Division, State Hospital Unit, January 
22, 1977.

LINO FERNANDEZ JR., member, Oahu 
Division, Retired, Januray 12, 1977.

LOUIS KALEHUA, member, Oahu 
Division, Retired, January 10, 1977.

CHARLES E. HUGHES, member, Oahu 
Division, Retired, December 26, 1977.

NATHANIEL E. CHONG, member, 
Oahu Division, Education Unit, 
Expired: February 2, 1977.

Sister Harriet Kaimana is sworn in as a 
State Executive Board member by State 
Director Henry Epstein last January. 
The Hospital Division, with over 2,000 
members, merited another seat on the 
Board.
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Inside the Job of an Ambulance MICT

Nothing Beats Dedication OAHU DIVISION NEWS
“Do what you think is right, but be 

sure of your grounds. Be aggressive, and 
use your capabilities to the fullest. 
After all, you're the ones on the scene, 
and the patient deserves your best. 
You're the critical link. The whole 
MICT concept is to get to and treat the 
patient as soon as possible, with the 
best possible care and know-how."

Brother Donald Gates, an experi
enced Mobile Intensive Care Tech
nician with the City & County Ambu
lance Service, was explaining his ideas 
last November to Brothers Cliff 
Cassity and Marr Blake in the back of 
their ambulance stationed at Charley 
One —St. Francis Hospital. Cliff and 
Marr were studying for their MICT 
exam the next day —but were also 
stationed at Charley I and were learn
ing by doing, and from the experiences 
of veteran ambulance technician like 
Don Gates.

Dr. Geoff Galbraith communicates with 
a C&C Ambulance crew from St. Francis 
Hospital, assisted by R.N. Becky 
Montgomery.

“We rotate our tasks so our EMT’s 
in training can learn the skills of 
MICTs,” Don explained to this writer. 
“When we get to the scene of the acci
dent, we have already predetermined 
who will handle the case. That person 
will be completely responsible, will 
communicate with the emergency 
room physician at the hospital and give 
instructions to the other ambulance 
technicians.”

Cliff and Marr praised Don’s way 
with them, and his “personal rela
tions” approach on the job. Don ex
plained, “A lot of our job is personal 
relations with the family of the victim. 
The don’t always understand our 
main function is to stabilize life and 
sustain it during the trip to the hos
pital. They don’t understand why we 
don’t just pick up the patient and take 
him away. If you can sit down and 
explain the situation to the family 
while the other technicians are work
ing on the patient, things will usually 
go okay.”

The C&C Ambulance carries about 
the same equipment that the hospital 
has for stabilizing life and sustaining 
it. This equipment and treatment is 
meant to prevent a patient from going 
into shock or injuring herself or him
self further with fracture complica
tions. The MICT is like a Registered 
Nurse. He or she paints the picture 
for the doctor back in the hospital 
through radio communications, and 
must make the on-the-spot decision 
based on the doctor’s orders.

“Everything we do on the scene is 
under the direction of a physician,” 
Don points out, “except for first aid 
and giving oxygen, which we can and 

do give on our own. We have to get 
orders for any kind of medication given 
or for an intravenous (I.V.). Some 
standing orders exist under certain 
conditions, but we must radio the doc
tor on what we have done and get 
further orders.”

If the situation is serious and time is 
of the essence in transporting the 
patient, especially from outlying areas 
or through heavy traffic, the Ambu
lance crew can radio Medevac, a free 
helicopter ferrying service provided 
by the military, which can take the 
patient to the State Capitol grounds 
where he or she is transported by 
another C&C Ambulance crew to 
Queen’s Hospital. There is also a 
statewide emergency communications 
system, which together with Medevac 
and the fine EMT, MICT-A, and MICT 
training programs, make Hawaii’s 
emergency medical care system pos
sibly the best such system in the na
tion.

15 YEARS IN AMBULANCES
Brother Gates began his ambulance 

experience while he was in high school 
and worked for the Hawaiian Ambu
lance Service for 3 years, before be
ginning his 12 years with the City & 
County service. “In those early years,” 
Brother Gates told the Organizer, 
“we went by trial and error. We just 
transported the patient. We didn’t 
even have any first-aid training. We 
learned on the job.”

Asked about his experiences in los
ing patients, Brother Gates replied, 
“It’s really hard when you lose your 
first patient. You can only accept a 
death if you know you’ve done the best 
you could do. . . . You feel happy as 
hell when they survive, and sad as 
hell when you lose ’em, but you learn 
not to make it become part of your 
life.”

Don was a graduate of the eighth 
MICT class given at Queen’s Hospital. 
Don feels the new MICT-Aide program 
is really good “to unite people in the 
unit, give them incentive and help 
all of us better reach our one goal: 
to help save lives and serve the 
public.”

Don and other MICTs and EMTs 
favor a community education program 
like one recently undertaken in Seattle 
which would teach the majority of 
people how to do cardiary-pulmonary 
resuscitation so they can take care of 
heart-attack and stroke victims in the 
first few minutes until the ambulance 
crew arrives. “The brain damage done 
after the first 3 to 5 minutes of cardiac 
arrest is irreversible. Care must be on 
hand in those first minutes. We need 
to educate the public so they can help 
a cardiac victim.”

The job of an ambulance worker 
today is clearly much more than trans
port and first-aid. The dedication and 
skills of the technicians this writer 
has met are impressive, and their life
saving responsibilities are immense. 
They are the real reason Honolulu 
can boast such an excellent emergency 
medical care service which is still 
being upgraded and constantly im
proved.

(Mahalo to the crew of Charley I for 
assisting THE ORGANIZER with this 
inside view.)

Ambulance technicians on the scene set up shop right away to stabilize life and 
sustain it during transport. St. Francis Hospital Emergency Room aide Ulpiano 
Valdez assists Brothers Don Gates, Marr Blake and Cliff Cassity in demonstrating 
how MICTs work together on a cardiac arrest case.

Supports SCET Workers, Kahoolawe Issue
Oahu Division Has Lively Meeting

Senator Duke Kawasaki was slated to 
appear before the UPW Oahu members 
last February 10, but was unable to 
make it. UPW members wanted to ask 
him about his views attacking public 
workers and blaming them for the 
State’s budget problems. The more than 
80 members who showed up voted 
unanimously to officially invite 
Kawasaki for the Thursday, March 10 
Division meeting, (7 p.m.), so he can get 
our members’ reaction to his views.

The Division heard directly from two 
Waiahole-Waikane residents and 
workers who explained the current 
situation in detail. Then Division V.P. 
James Brown presented the two men 
with a $25 check from the Division in 
support of their struggle. Later, on a 
motion from Brother Benny Rodrigues, 
the Division unanimously voted to 
contact our representatives in 
Washington, D.C., urging them to 
demand an end to the military’s 
bombing of the Island of Kahoolawe.

The Oahu members voted full support 
for the Temporary Workers Organizing 
Committee’s efforts to win full benefits,

BWS Workers Seek Act 64 Coverage
Last January 31 B.A. Wilhelm Cordes 

went before the Honolulu Civil Service 
Commission to seek Act 64 hazardous 
job recognition for Board of Water 
Supply workers. Brother Kenneth Silva 
and other BWS workers assisted him, as 
well as IBEW safety rep. Bill Honggai 
and UPW Editorial Asst. John Witeck, 
who took and displayed blown-up pic
tures of the hazards on the job. A film
strip taken by B.A. Cordes was also 
shown, and the many hazards pointed 
out. In its hour-long presentation, the 
union pointed out Gary Morinaga’s 
accident the week before, when he 
struck a high tension power line under

C&C Ambulance dispatchers Calvin 
Nakagawa (left) and Oliver Kunia. They 
set the wheels in motion.

equal pay and union protection for the 
nearly 1,600 SCET workers employed in 
the State’s temporary employment 
program. The Committee is working to 
get the Legislature to vote more funds to 
extend and improve the program so that 
it really meets the needs of unemployed 
and temporary workers.

The members also voted to respond to 
Mayor Fasi’s threatened 10% cut back 
plans for the City workers by setting up 
a rank-and-file committee of City 
workers to begin planning what to do in 
the event of such a cutback. A 
committee of C&C unit chairmen, 
including James Brown, Division V.P., 
and B.A. Wilhelm Cordes (staff 
adviser) met with HGE A Director Dave 
Trask, and later in a meeting among 
themselves, last February 16 to discuss 
possible responses.

Division members raised questions as 
to what was happening in Units 1 and 10 
talks and at the Legislature. Division 
leaders said they would seek more 
representation from Oahu on the State 
PAC.

B.A. Cordes and BWS workers urged the Civil 
Service Commission last January 31 to 
approve Act 64 coverage for BWS workers; 
the IBEW's Bill Honggai (right) assisted the 
UPW's case.

the road and got hit with 4,000 volts of 
current, which he luckily survived, 
suffering 3rd degree burns. The Com
mission commended B.A. Cordes and 
the union and took the request under 
advisement.

BWS chairman James Toledo ex
pressed his “mahalo” to “all the people 
who have assisted us in this effort”, 
including Brother Bill Honggai, and 
the Central Camera Supply shop on 
Bishop St., which rented the UPW a 
projector at the last moment.

Attention, All Parks Workers
Parks Unit to Meet March 8

All Stewards are urged to attend their monthly 
meetings.

Parks Unit brothers and sisters and all CETA 
workers are also welcome to attend.

The next Unit meeting will be March 8th, 1977 
at 7 P.M., UPW Hall.

Refreshments will be served. See you all there. 
Fraternally, 
Kiyoshi Ishikawa, 
Parks Unit V.C.

State Prison Stewards

Newly elected Unit 10 stewards at Hawaii State Prison 
include (left to right): Brothers Carl Morikawa, Ronald 
Naumu, and Harold Falk, III.

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

Mondays,Wednesdays, Fridays, 5 p.m. on, 
Mountainball, Lanikila Field.

Tues., Mar. 1
Fri., Mar. 4
Mon., Mar. 7
Thurs., Mar. 10

Sun., Mar. 13
Wed., Mar. 16
Fri., Mar. 18

Oahu AFL-CIO ........................7 p.m.
DEADLINE for EDU sausage orders 
Oahu Agenda Mtg...............6:30 p.m.
Oahu Division and PAC.........7 p.m.
(Sen. Kawasaki invited to attend) 
EDU Custodians............................... 1 p.m.
Oahu Retirees (Film)............. 9 a.m.
Pick up EDU sausages at UPW Hall

NOTE: The Retirees will be showing an important 
film at their March 16th meeting (9 a.m.) called “Paid 
in Full”, a union-sponsored film about the need for a 
strong national health security program in the U.S.
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Maui, Lanai and Molokai Three CETAs 
Who Cared

Maui Safety Committee Organized
The first meeting of the 

newly organized (State) Unit 
1 island-wide safety com
mittee got off to a good start 
on February 2 at the UPW 
Hall in Wailuku with seven 
(7) UPW representatives 
and six (6) management 
representatives present at 
the meeting. The meeting 
lasted nearly three hours 
with the committee agreeing 
to meet on a monthly basis — 
every second Friday of the 
month except if this day falls 
on a holiday it would be 
moved up a day. The 
committee decided also that 
meetings would be held at 
the UPW Hall in Wailuku 
starting at 9:00 a.m. The 
next meeting is set for March 
11th.

We are happy to announce 
that the following Unit 1 
members will serve as our

Here are some of the Maui Division Retiree 
Committee members who attend regular 
monthly meetings at the UPW Hall in Wailuku. 
Sitting, left to right are: Brothers Tom Noda, 
Toru Abe (chairman), and Louis Pinto. Stand
ing, from left to right are: Brother Eddie 
Napolis, Sister Anna Kukahiko, Brother 
"Kinky” Correa, Sister Hideko Miyamoto, 
Sister Utayo Ansai, and Brother David Hoopai.

Truth Comes Out!
Bankers Caused New York’s Woes

Well, now they’ve let the cat out of the 
bag. How many times have Mayor Fasi 
and other politicians cited New York 
City’s crisis and said, “It could happen 
to us,” when we went to demand justice 
and better wages?! How often have we 
heard them and the newspapers lay the 
blame for New York City’s problems on 
the public workers and welfare 
recipients in that City?!

Now two writers, Jack Newfield and 
Paul Du Brul, have printed the real 
story about who caused this crisis in 
New York City.

In their article in the November 22, 
1976, issue of The Village Voice, these 
two writers report that between 
October, 1974, and March, 1975, the 
City’s biggest banks secretly dumped 
about $2.3 billion in city securities on the 
municipal bond market. This action set 
off a panic among other municipal 
investors, and New York City was 
barred from capital markets — perhaps 
for decades, the writers say.

MAUI DIVISION MARCH MEETING SCHEDULE
Division Exec. Board............. Fri. Mar.
Molokai Hospital Unit .......Tues. Mar.
Molokai Unit .........................Wed. Mar.
Molokai Caf. & Custodians . Wed. Mar.
Kalaupapa Unit.................... Thurs. Mar.
Makawao Unit........................Tues. Mar.
Kula Unit..................................Wed. Mar.
Parks Unit ..........................Thurs. Mar.
Lahaina Unit........................Thurs. Mar.
M.M. Hospital Unit.............Thurs. Mar.
DAGS Unit .............................. Fri. Mar.
Retiree Committee ............ Mon. Mar.
Custodian Unit.........................Mon. Mar.
Hana Unit...............................Tues. Mar.
Cafeteria Unit.........................Wed. Mar.
Wailuku Unit........................Thurs. Mar.
Transportation Unit ................................
Associate Services Unit..........................

Union representatives on the 
island-wide safety commit
tee for Maui:

• Brother Tony Silva, 
Department of Transportation, 
Highways Division (Represent
ing 68 Unit 1 workers).

• Brother Ned E.K. Purdy, 
Department of Land & Natural 
Resources, Forestry Division 
(22 workers).

• Brother Masayuki Oku- 
mura, Department of Educa
tion, Kahului School (142 
workers).

• Brother Shigeto Iwamasa, 
University of Hawaii, Maui 
Community College (14 
workers).

• Brother James Amaral, 
Department of Health, Vector 
Control (12 workers).

• Brother Clarence Taomoto, 
Department of Social Services & 
Housing, Hawaii Housing 
Authority (5 workers).

• Brother Harry L. Kahuna-

nui, Department of Defense (4 
workers).

UPW members are invited 
and encouraged to report to

Brother Charlie Keahi who was recently re
allocated from the position of EO-IV to High
way Construction & Maintenance Supervisor 
I. Brother Keahi is a 20 year veteran of the 
Lahaina Road Department (County) coming 
up from the ranks as Laborer I to his present 
position. Congratulations Brother Keahi!!

And the banks not only created the 
panic: they profited from it. Chase 
Manhattan Bank, led by its chairman 
tycoon David Rockefeller, was one of 
the chief culprits, dumping over $1 
billion of its city notes on the market. 
This caused a panic, flooded the market 
with city securities, and when the 
bottom fell out of the price of these 
securities (lOUs), the banks began 
buying them back cheaper, at the rate of 
$6.9 billion a year.

This had a devastating effect on New 
York City and its ability to get capital. 
The interest rate shot up skyhigh, as 
New York City became a “bad risk” 
because of all the notes the banks had 
floated. The City developed a cash flow 
problem, could not meet its payroll and 
began to lay off more than 40,000 
workers and shut down several hospi
tals, schools and daycare centers.

The banks did this crime not just to be 
mean, though greed and theft are

4— 7:30 p.m...........Division Headquarters
8— 7:30 p.m.............. Hospital Conf. Room
9— 3:00 p.m.........................County Garage
9— 7:30 p.m................... Community Center

10—11:30 a.m...........................Paschoal Hall
22— 3:00 p.m....................... Baseyard Office
23— 7:30 p.m..............Keokea Park Pavilion
24— 3:00 p.m...........Division Headquarters
24— 3:00 p.m........... ...........County Garage
24— 7:30 p.m...........Division Headquarters
25— 3:00 p.m....................... Carpenter Shop
28—10:00 a.m...........Division Headquarters
28— 7:30 p.m...........Division Headquarters
29— 11:30 a.m....................... Baseyard Office
30— 7:30 p.m...........Division Headquarters
31— 3:00 p.m. . Wailuku Baseyard (County)
............................... On Call by Unit Chairman 
............................... On Call by Unit Chairman

These are members of the newly organized (State) Unit 1 
island-wide safety committee. There are seven UPW repre
sentatives and six management representatives in this com
mittee.

these members any safety 
problems and violations that 
they see in their immediate 
areas.

Brother Adrian Hussey, Maui Division 
BA, will observe his 9th year of service 
with the UPW on March 4.

certainly main pillars of their economic 
system. The writers report that David 
Rockefeller and others at Chase 
Manhattan and other banks were faced 
with a mounting crisis that threatened 
their profits. The real estate investment 
trusts had gone sour, businesses 
borrowing had declined sharply, fleets 
of bank-financed huge oil tankers stood 
idle, and the number of bad loans the 
banks had made was increasing. Chase 
Manhattan, for instance, was no longer 
number one in New York.

To salvage status and profit, the 
banks decided to attack the public, as 
they do anyhow, as a normal part of 
their operations. This had the added 
advantage of undermining the City’s 
contracts with public workers, who 
were more and more standing up and 
demanding decent contracts and wage 
levels.

The writers conclude: “The real 
outrage is that the fate of almost 8 
million people should depend so 
fundamentally on the decisions made by 
a dozen unelected, unaccountable white 
men who control the major banks. . .

“The crime committed by the banks 
against this city and its people is so 
enormous that no one will go to jail. 
There are no criminal statutes that 
forbid the rape of an entire city. . . .”

The banks have stalled all investiga
tions into their lousy dealings and are 
“stonewalling” it, according to the 
writers.

The Mayors and legislators should 
take heed of these revelations, and quit 
blaming the New York City workers for 
the crimes of the banks.

These are the three CETA workers em
ployed by the Parks Department of the 
County of Maui who were plaintiffs in 
the suit against Maui County on the 
implementation of the Maui County 
Charter. These members' jobs were in 
jeopardy until the UPW went to court to 
request a “temporary restraining order” 
against the implementation of the 
charter. From left to right are Brothers 
Myles Mochizuki, Kalani Tokunaga, and 
George Amimoto.

Congratulations!
Congratulations are in order to Sister 

Geri Ah Sam, Maui Division Secretary- 
Treasurer, who was recently appointed 
as a Maui United Way Director, repre
senting the UPW. We know she will 
represent us well!!

Sister Geri Ah Sam, Maui Division Secretary- 
Treasurer, who was recently appointed as a 
Maui United Way Director, representing the 
UPW. Sister Geri is a PMA-V and is Program 
Director of Hale Ike, a day treatment center 
at the J. Walter Cameron Center in Wailuku.

The recent Maui Division Custodian Unit 
meeting was very well attended due to the 
educational class held at this meeting. The 
program was on re-licensing of drivers and 
resource person for the class was Mr. Henry 
Rosa, Examiner of Drivers for the County of 
Maui. Mr. Rosa is standing in front of the 
blackboard.
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Division Kick-off Dinner Set for April 30

be awarded and possibly

Hawaii Division UPW members, staff and family members were present and active 
in hosting the dinner for the UPW State Executive Board last January 15. Eleanor 
Hada from Kauai (far right) joined some of the Big Island people for this picture.

Brother Joe Kapahu poses with Hawaii 
Division office staff worker Elaine Kaiki 
at a recent State Board meeting.

Meetings 
On Call

The March unit meetings will 
be on call by the unit chairmen.

By Joseph Kapahu
The Hawaii Division will be having 

its annual 1977 Kick-Off Dinner on 
April 30, 1977, at the AJA Hall on 
Haihai Street. It will be a Stew and 
Rice affair. No-host cocktail starts at 
5:00 p.m., followed by dinner at 
6: 00 p.m.

The event promises entertainment 
and fun for all who attend. Good door 
prizes will

UPW Veteran Murin to Retire
(Continued from Page 3) 

labored mightily to reverse the union’s 
decline, by visiting all the units and 
meeting workers in their homes. They 
also worked to organize the hospitals 
on the island, and to get lobbying 
teams to Honolulu to push through 
legislation abolishing the hated per 
diem system.

By the time Steve left the Big Island, 
he and Jackson had gotten the mem
bership back up to 500 to 550 members. 
Because of the bitter conflict with the 
HGEA, the UPW was shunned by most 
politicians who usually were HGEA 
members. The UPW then would not 
accept any politician as a member.

“We did a lot of lobbying, carried 
placards, circulated petitions and kept 
pushing. We didn’t change the nature 
of the political system, but we made 
real inroads into the HGEA member
ship, and built our organization. And 
we did it because the UPW serviced 
its members, not because of insurance 
plans. We would tell workers if you 
want insurance, go to the HGEA. If 
you want a union, join the UPW.”

New Structure for UPW, HGEA?
(Continued from Page 1)

Hamilton said such a structure would 
“represent a maturing of the 
relationship between the two Hawaii 
local unions and with AFSCME 
nationally.” Putting aside a long history 
of rivalry, HGEA and UPW affiliated 
with AFSCME in 1971 and began 
cooperating closely in collective 
bargaining, organizing, education 
programs, legislative action and other 
matters.

UPW State Director Henry Epstein, 
at the direction of the UPW’s State 
Executive Board, joined with HGEA 
Director David Trask in inviting Bill 
Hamilton to Hawaii to make AFSCME’s 
proposal directly to the top union 
officers.

Speaking for AFSCME President 
Wurf, Hamilton proposed that the two 
locals reorganize into nine local unions, 
one for each of the 8 bargaining units 
represented by the UPW and HGEA, 
and one for the 2,000 members in the 
UPW’s Hospital Division.

The nine local unions would, in turn, 
form a single AFSCME service council, 
similar to AFSCME district councils in 
other states, in order to centralize 
administrative, staff and service 
responsibilities for the membership.

The Council would have elected 
officers, appointed staff director (s), an 
executive board drawn from each of the 

a surprise door prize similar to that 
given at past Kick-Off dinners. One 
of you may be the number one lucky 
winner!

We are also honoring a long-time 
member at this affair, who has contri
buted a lot to the labor movement 
here in the State of Hawaii. Dinner 
donation will be $3.00 each.

We urge our members to contact 
their Unit Officers for tickets.

Brother Murin (third from left) and 
Brother Adolf Samuel (4th from left) 
often worked together on organizing 
drives with Max Roffman (far right) in 
the early years.

TROUBLE ON KAUAI
Brother Steve ended up staying on 

the Big Island for nearly 5 years. When 
trouble brewed on Kauai during that 
period, the UPW Convention voted 
to have Steve split his time between 
the Big Island and Kauai, allowing 
him weekends on Oahu with his wife 

nine local unions, and a staff which 
would include the approximately 80 
women and men who now work for the 
UPW and HGEA.

Hamilton explained that the proposal 
was “similar to structural changes 
already underway in Missouri, 
Massachusetts, Rhode Island, Ohio, 
Michigan and elsewhere.’’

“The idea is to consolidate our union’s 
resources to function more efficiently — 
keeping our dues from escalating — and 
effectively. Public employees are being 
victimized by wholesale budget cuts 
and public service reductions which 
spring both from the national economic 
slump and short-sighted political 
decisions. We’re reorganizing to better 
fight these kinds of problems,” 
Hamilton said.

STUDY COMMITTEE SET UP
The UPW and HGEA board members 

voted unanimously to name a study 
committee consisting of 9 members 
from each local, to examine the 
proposal and make a recommendation 
within a month or two. The committee 
will be jointly chaired by UPW 
President Jack Konno and HGEA 
President Takao Ito. The UPW’s other 8 
members will include the 5 Division 
Vice-Presidents, and other two State 
officers (State Director and Secretary- 
Treasurer), and a representative, yet

while he did hospital organizing in 
Honolulu. He was first sent to Kauai 
for a 6-month stint to deal with the 
effects of “Kauai Rebellion” as it was 
called, when three top UPW officers 
on Kauai chose to defect to the HGEA 
and took 150 or so of the 350 Kauai 
UPW members with them. Steve re
established the unit at Mahelona 
Hospital, worked with the other units, 
stopped the HGEA’s raiding and be
gan rebuilding the Division so that it 
was back to 300 or so members within 
a year or two.

HOSPITAL DIVISION WORK
Between 1954 and 1955, Brother 

Steve was relieved of Kauai duties 
and assigned to split his time between 
Hawaii and the Hospital Division on 
Oahu. Beginning in 1955 he began 
accompanying UPW Director Henry 
Epstein to negotiating sessions, and 
later assumed negotiating tasks for 
several hospital contracts. In October, 
1957, he left the Big Island to take up 
a full-time post of Hospital Division 
Business Agent, becoming its Division 
Director in 1966 in which post he

AFSCME Assistant to President Wurf, 
Brother Bill Hamilton, makes a point at 
special combined meeting of the UPW 
and HGEA Boards.

unnamed, from Unit 10. The committee 
may visit some AFSCME Councils in 
the mainland this March.

If the two Boards decide to 
recommend a new structure, it may be 
put before the membership through a 
referendum in the following weeks, 
before a founding convention could be 
called to form a Council. AFSCME’s Al 
Hamai will assist the study committee 
with its work.

HAWAII
MORE RETIREES!

NOBORU HAYAMA, Date of Retire
ment — December 30,1976. Employed 
at Department of Accounting & 
General Services. Title — Building 
Construction Maintenance Super
visor. Years of Service — 29 years.

GUNICHI YUKUNO, Date of Retire
ment — August 31, 1976. Employed at 
Department of Accounting & General 
Services. Title — Plumber. Years of 
Service — 28 years.

Brothers Mew-Kong Yap, Adolf Samuel 
and Tony Torres make quite a three
some. Brothers Mew-Kong and Adolf 
were two of the early organizers of the 
UPW. Brother Tony and his wife Mary 
are active in retirees' affairs.

served until 1970. The Division’s mem
bership doubled between 1957 and 
1970, from about 600 to nearly 1,200 
members, not including 250 members 
in State and County health institutions 
turned over to the Oahu Division.

In 1970, following Brother Max 
Roffman’s heart stroke, Steve Murin 
assumed Max’s position as Oahu Divi
sion Director, serving in that post for 
over three years.

In 1973, he became the UPW’s Unit 1 
Contract Implementation Officer. 
“I was actually kicked upstairs, out of 
my Oahu Division post. The union 
needed someone in charge of our new 
government workers’ contracts; it was 
a challenging assignment, and produc
tive and useful work.”

Steve adds, “I’m also really happy 
about working with artist Jean Chariot 
on the UPW murals in the front of our 
Honolulu building, to be able to do 
something of lasting value. I hope we 
can complete the artwork for the build
ing one day.”

After his retirement, besides travel
ing some, Steve hopes to develop a 
photographic and ceramic style, 
which, he says, would be “basic, 
simple, and meaningful.” “I will try 
to earn money at it, but won’t be sur
prised if I don’t.” He ’ll probably also 
continue his work and concern with 
the Hawaii Council on Crime and De
linquency and the Hawaii Committee 
on Alcoholism, two issues he has 
actively promoted within the UPW. 
He will also be active in the campaign 
against the reinstitution of the death 
penalty in Hawaii.

Steve says he has never been really 
comfortable with a government work
ers’ organization, since public workers 
are different than industrial and hos
pital workers. “Public employee or
ganizations are still deciding what they 
will be. It hasn’t gelled yet, but today 
we see the beginning of a change.”

Brother Murin feels his greatest 
aspiration and accomplishment in the 
past was encouraging members to 
get active in organizing and running 
the union, especially in the Hospital 
Division. “We need more of that in
volvement and commitment, more of 
that home-to-home visiting and organ
izing, more social and educational 
activities. Frequent meetings are very 
important, to bring people into gather
ings, to settle grievances, plan a party 
or organizing drive, to rub ideas to
gether. I guess you could say I’ve been 
a frustrated teacher all my life.”
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Public Television Features Major Okada
Rice 'N' Roses To 
Show "The Struggle"

On Sunday, March 6, and Saturday, 
March 13, at 4:30 p.m., Public 
Television Channel 11 (Channel 10 on 
Maui) will feature an important “Rice 
and Roses” show called “The 
Struggle”. Filmed by Gary Krane 
through a grant from the State 
Bicentennial Commission administered 
by the People’s Fund, this half-hour 
show will focus on workers’ struggles in 
Hawaii as witnessed and participated in 
by Hideo “Major” Okada, a much-loved 
ILWU veteran called “Mr. Waipahu” 
by many in his community. Don’t miss 
this excellent show which takes you 
from the early days of struggle over 
three decades ago right up to the 
present-day land and housing struggles.

Hideo "Major" Okada, veteran of "The 
Struggle."
27, Rice and Roses will air a program at 
4:30 p.m. called “Violence in the 
Schools” (Repeat, April 2, at 4:30p.m.).

An Ethnic Studies slide show tape on 
Wailua and Haleiwa will be aired on

On March 13 and 19, and March 20 and 
26, at 4:30 p.m., Rice and Roses will 
feature a “Profile” of Local 5, the Hotel 
and Restaurant Workers’ Union, in a 
two-part series. And on Sunday, March

April 3 and 9, again at 4:30 p.m. Don’t 
miss these workers’ programs — and let 
your legislators and the Governor know 
that you want Rice and Roses funded for 
the coming year.

Last January 26 a young BWS apprentice. Brother Gary Morinaga, was hit by 4,000 volts of 
current when his jackhammer hit a buried, undetected power line at the above site at the 
Kalakaua-Kapiolani intersection. SEE STORY on page 5 for story of BWS workers' efforts to 
win Act 64 coverage for their industrial injuries.

Information For Your Tax Returns (1976)
Brother Al Carvalho of the Maui Division has done us a real service in computing

this information and sharing it with us. Mahalo, Brother Al.
1-UPW DUES:

(NON-SUPERVISORS)
(a) 1/1/76 to 12/31/76.................... 1.5% of monthly base gross pay as of 1/1/76

(multiplied X 12) with minimum of $8.65 & maximum of $15.00

(SUPERVISORS, EXEMPT & PART-TIME)
(a) 1/1/76 to 12/31/76................... ............. $7.65 X 12............ .$ 91.80

(RETIREES)
(a) 1/1/76 to 12/31/76................... ............. $3.50 X 12............ .................. .$ 42.00

2—MEDICAL PLAN:
(KAISER-REGULAR PLAN)

(a) SINGLE —1/1/76 to 6/30/76.. ...............$14.36 X 6............ ..$ 86.16
7/1/76 to 12/31/76. .............  11.32X6............. .. 67.92.. ..$154.08

(b) FAMILY—1/1/76 to 6/30/76.. ...............$39.60 X6............ ..$237.60
7/1/76 to 12/31/76. .............. 29.32 X 6............ .. 175.92.. ..$413.52

(KAISER—MEDICARE) (Members 65 and over and presently employed)
(a) SINGLE —1/1/76 to 6/30/76.. ...............$ 2.84 X 6.............. ..$ 17.04

7/1/76 to 12/31/76. .............. NONE .............. NIL... .$ 17.04
(b) FAMILY—1/1/76 to 6/30/76.. .............. $12.54X6................ .$ 75.24

7/1/76 to 12/31/76. .............. 1.64 X 6.............. 9.84... .$ 85.08
(HMSA—REGULAR PLAN)

(a) SINGLE —1/1/76 to 6/30/76.. ...............$11.60 X 6.............. .$ 69.60
7/1/76 to 12/31/76. ............. 9.88X6................. 59.28... .$128.88

(b) FAMILY—1/1/76 to 6/30/76.. ...............$38.00 X 6.............. .$228.00
7/1/76 to 12/31/76. .............. 33.42 X 6.............. . 200.52... .$428.52

(HMSA—MEDICARE) (Members 65 and over and presently employed)
(a) SINGLE —1/1/76 to 6/30/76.. ...............$ .78X6.............. ..$ 4.68

7/1/76 to 12/31/76................ 2.68 X 6.............. .. 16.08... .$ 20.76
(b) FAMILY—1/1/76 to 6/30/76.. ..............$11.42X6.................$ 68.52

7/1/76 to 12/31/76............... 19.02X6............... . 114.12... .$182.64
(HMSA—CHP PLAN)

(a) SINGLE —1/1/76 to 6/30/76..................$13.46 X 6.............. .$ 80.76
7/1/76 to 12/31/76............... 14.84X6............... . 89.04... .$169.80

(b) FAMILY—1/1/76 to 6/30/76. .................$38.52 X 6.............. .$231.12
7/1/76 to 12/31/76.. ............  42.00 X 6.............. . 252.00... .$483.12

(HMSA—CHP—MEDICARE) (Members 65 and over and presently employed)
(a) SINGLE —1/1/76 to 6/30/76... ............. $ 2.50X6.............. .$ 15.00

7/1/76 to 12/31/76.. ............ 7.64X6............... . 45,84... .$ 60.84
(b) FAMILY—1/1/76 to 6/30/76... ............. $12.78 X 6.............. .$ 76.68

7/1/76 to 12/31/76.. ............  27.60 X 6.............. . 165.60... .$242.28

Please note that Mutual Aid Fund Payments are also tax deductible as an expense,
as well as any Unit dues that you pay.

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

AFSCME Ed 
Courses Set

AFSCME and its two Hawaii Locals —HGEA, 
Local 152, and UPW Local 646 —invite you to sign 
up for courses and workshops, which are scheduled 
to begin during the week of April 4, 1977. These 
courses are offered, as in the past five years, without 
charge to you, and are based on our feeling that 
“learning can be fun.” We want to help members 
develop new skills and interests and at the same 
time meeting and sharing ideas with other bargain
ing unit members.

Enrollment is limited in all the courses and work
shops. Except where priority is given to unit officers 
and stewards, enrollment is on a “first-come, first- 
served basis.” So register right away. Call 521-6941 
for more information.

THE JAWS OF IRS

AFSCME SPRING EDUCATION PROGRAM
1. TAI CHI

Beginning I (Limit: 35) — 9-10 A.M.
Beginning II (Limit: 30) — 10:15-11:15 A.M.
UPW Hall—Monday, Beginning April 4 (8 weeks)
Instructor: Robert B. Mun, Wah Kim Ing, Edward Pukini

2. MAKING THE MOST OF RETIREMENT 
AFSCME Hall - 7-9 P.M.
Monday, Beginning April 4 (8 weeks)
Instructor: Max Roffman
COURSE CONTENT: Group discussions on retirement problems.
Changes in the Social Security Act and Medicare, etc. For those 
retired and those within 10 years of retirement. Enrollment limit: 
50.

3. SOME BASICS FOR UNIT OFFICERS
AFSCME Hall - 7-9 P.M.
Tuesday, Beginning April 5 (6 weeks)
Instructor: Albert Hamai
COURSE CONTENT: Limited to 30 present unit officers, this 
course will be conducted in a seminar type format.

4. UKULELE HAWAIIAN STYLE
AFSCME Hall — 7-9 P.M. (Adults only, up to 75)
Wednesday, Beginning April 6 (8 weeks)
Instructor: George Hookano. Bring your own instrument.

5. HOME GARDENING
UPW Hall — 7-9 P.M. (Enrollment Limit: 30)
Thursday, Beginning April 7 (8 weeks)
University of Hawaii Lyon Arboretum Staff

6. PUBLIC SPEAKING AND PARLIAMENTARY PROCEDURES
AFSCME Hall - 7-9 P.M.
Thursday, Beginning April 7 (8 weeks)
Instructor: Yutaka Nakahata

7. HULA
Washington Inter. Cafetorium — 7-9 P.M. x
Friday, Beginning April 1 (8 weeks)
Instructors: Johnette Keawehawaii, Eleanor Martin
COURSE CONTENT: Hula dancing for both men and women. 
Adults only please. Enrollment limit: 75.

AFSCME MINI WORKSHOPS
These "mini” workshops are intended to help participants 

become more "akamai” in the bargaining process and in other areas 
such as consumer education and saving money. All sessions will be 
led by "experts” in the field, and will be held at AFSCME Hall (707 
Alakea St., 2nd floor) on Saturday mornings, starting promptly at 
9:00 a.m. and ending at noon or a little later. Enrollment for the 
workshops is limited to the first 60, on a first signed up first basis, 
except where otherwise noted.

An AFSCME Certificate of Completion will be presented to each 
participant who completes the workshop.

APRIL 2, 9 A.M.
CONSUMER SURVIVAL KIT: A timely survey of current consumer 
problems and fraudulent practices to avoid. Highlights of actual 
cases in the files of the OCP.

APRIL 16, 9 A.M.
HAWAII PUBLIC EMPLOYMENT RELATIONS BOARD 
(HPERB): What it does and how it works. (First 30 persons to 
register.)

APRIL 30, 9 A.M.
ARBITRATION SIMPLIFIED: What it means and how it works, 
step by step. (First 30 persons to register.)

IN THIS ISSUE
• Reply to Boranian

• New Structure for 
UPW, HGEA? ...

Legislative Report

• UPW’s Murin Retires

• State Hospital Problems

Molokai Hospital

• C&C Ambulance Workers

P. 3

P. 3

P. 5

• Neighbor Island News Pp. 6 & 7

EDU Sausage Sale
REMINDER: The deadline for 

getting orders in for sausage for 
the EDU Custodians’ unit fund is 
MARCH 4 (Call Betty at 847-2631, 
and leave message). Sausages can 
be picked up on Friday, March 18, 
at UPW Hall, 1426 N. School St.


