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Non-Cost Items Still in Negotiation
Units 1 & 10 Approve Last-Hour Wage Settlement

With 4,782 Unit 1 workers and 692 
Unit 10 workers voting last April 14, 
the UPW’s two government bargaining 
units ratified a tentative wage settle
ment by a 94% “yes” vote. (See page 8 
for full tally of votes.) The action came 
in the last days of the 1977 Legislature.

The settlement was in the making 
for a few weeks, following months of 
little or no movement in negotiations. 
On March 30, five public employee 
unions, including the UPW, sent a 
joint committee led by HGEA Director 
David Trask and including UPW State 
Director Henry Epstein, to see the 
Governor to urge that the State stop 
dragging its feet in negotiations. Two 
days later, on April 1, several hundred 
City and County refuse workers and 
other State and County workers pre
sented a petition to the Governor’s 
aides signed by about 80 UPW officers 
and stewards urging the State’s nego
tiator to get moving and to schedule 
bargaining sessions so a settlement 
could be reached before the Legisla
ture’s adjournment.

On Tuesday, April 12, the word was 
out that the State would get another 
$13 million in excise tax revenues, and 
our rank-and-file negotiators were 
prepared and waiting for a better offer 
from the Governor. But, again, the 
State’s position was to offer incre
ments only for those 60% of our mem
bers who had them coming —and no 
raise at all for the other 40% of our 
members for the next 2 years! The 
union had demanded $100 across-the- 
board, after its Cost-of-Living Allow
ance demand (1% raise for each per
centage point rise in the Consumer 
price Index, adjusted quarterly) and 
demand for a “substantial wage hike” 
were rejected. Our negotiators re
jected the Governor’s offer of incre
ments only. The day before, HPERB 
had recognized that an “impasse” 
existed and appointed the federal 
mediator to assist the talks. This step

Unit 1 and Unit 10 workers listen to explanations before 
voting to ratify the last-hour wage agreement in time 
for the Legislature to approve it.

PAY RAISES WILL BE MAIN GAIN

HONOLULU, HAWAII

later proved unnecessary.
THE SETTLEMENT

On Wednesday, April 13, the Gov
ernor got back to the negotiators, 
offering the proposal that later was 
accepted by the union:

1) for 1977 (effective July 1), a $50 
across-the-board monthly hike, or the 
equivalent of an increment, which
ever was greater, for all government 
workers; and

2) the equivalent of an increment 
for all government workers, whether 
at the fifth step or not, effective July 
1, 1978. [See page 8 for chart of exam
ples.]

These “pay adjustments” would be 
in addition to the retroactive 1976 pay 
hikes won — $105 across-the-board, 
effective July 1, 1976 ($120 for WB-9 
and above).

The Full Negotiating Committees 
on the various islands unanimously 
approved this wage offer on Wednes
day night, April 13, with the under
standing that non-cost items could 
still be negotiated.

On Thursday, April 14, ratification 
meetings and balloting were held 
statewide, not only involving UPW’s 
Units 1 and 10, but also the various 
units of the HGEA, Hawaii Nurses’ 
Assn., the State Teachers’ Assn, and 
the college professors’ Assembly 
(U.H.P.A.). All five unions ratified 
the proposed settlement.

City and County officials, including 
Harry Boranian, were critical of the 
settlement, and it was unclear at press 
time whether or not the Mayor would 
put any obstacles in the way of the pay 
hikes.

At the Oahu ratification meetings 
held at UPW Hall, Big Island Unit 10 
correctional officer Noel Apo told 
workers that their negotiators had 
“gotten as much as we could” from 
management and urged a “yes” vote. 
Brother Benny Rodrigues, an Oahu
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refuse worker and Unit 1 negotiator, 
also spoke in favor of the settlement, 
saying that it was better than the gov
ernment’s offer of “increments only”. 
“We held out until we could get some
thing for each and every worker, and 
not just manini increments for some,” 
Benny reported.

Brother Gus Cobb-Adams and 
Kenneth Silva also urged a favorable 
vote to ratify the settlement; both had 
served on the Unit 1 negotiating com
mittee. Brother Cobb-Adams argued, 
“The State is in the hole. We had to 
bend a little ways and beat that April 
15 deadline. Otherwise, we would have 
had to wait for two years for a pay 
package because the next session of 
the Legislature couldn’t vote any 
money bills.” Division Director Paul 
Hong did most of the explaining, 
saying “A bird in the hand is worth 
two in the bush”, urging the workers 
to take the proposed settlement now 
rather than risk getting nothing for the 
next two years.

REMAINING NON-COST ITEMS
The UPW has dropped remaining 

cost items from negotiations, but is 
still bargaining on some non-cost 
items. In Unit 1, these include im
provements in the seniority language; 
rest periods every 2 hours for over
time work, with meal time counted as 
time worked; a better section on over
time; starting a one-day-per-year 
school custodians’ workshop and a 
statewide apprenticeship program for 
various types of workers; improve
ments in the Hours of Work and Safety 
sections; and provision for requiring 
new uku pau negotiations for refuse 
workers.

The Unit 1 negotiators had reached 
tentative agreement with management 
on Temporary Assignment Pay, Vaca
tion Leave, Sick Leave, Kalaupapa, 
Staffing and Workload and Working 
Conditions Differential. (Details in 
later issues.)

Members sign in before voting on the wage settlement propo - 
sals.
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Over 5,400 Unit 1 and Unit 10 workers 
voted statewide last April 14, ratifying 
the wage settlements.

Joint Union 
Statement on 
the Legislature

Five public employee unions, 
including the UPW, issued the 
following Statement last April 20, 
after the Legislature adjourned:

“The 1977 Legislature adjourned 
without approving the operating 
budget for the next two fiscal years. 
The negotiated pay raises for the 
11 collective bargaining units cannot 
be funded until the budget is passed.

“In effect, by adjourning, the 
Legislature must now wait for the 
Governor to call a special session. It 
is very likely that this special session 
to act solely on the budget may be 
called within a week. Both houses 
have asked for this rest period to 
allow the law-makers a chance to 
“cool-off.”

“The unions have been reassured 
by the Legislature that the pay raises 
are NOT in jeopardy. However, the 
unions’ leadership will continue to 
meet with key legislators as both 
houses meet next week to work on the 
budget.

“We ask our combined member
ships of 40,000 public workers to 
remain patient as the operating 
budget is being prepared.”
-UPW, HGEA, HSTA (teachers), 

HNA (nurses), and UHPA (U.H. 
faculty).

UPW’s Showing at the Legislature
The Legislature’s expected approval of our 1976 

retroactive pay hikes ($105 and $120) and of our pay 
package for the next two years will be our union’s 
greatest gains at the 1977 Legislature. There were also 
some disappointments.

Last month it seemed that the sewer workers 
might win approval of their “25 Years and Out” 
early retirement bid, since the Senate’s favorable 
action on the matter cleared the way for expected 
House approval. But House Public Employment 
Committee Chairman Kate Stanley refused to let 
the sewer workers bill come before her committee, 
was “still unconvinced”, but admitted that most of 
her committee members and the majority of the 
House would have voted to approve the measure. 

She promised she would do further research and 
thinking on the issue, promising to go into the sew
ers.

Her action disappointed the sewer workers, who 
had spent many hours arguing and fighting for this 
early retirement right and had done an excellent 
job of documenting and demonstrating their case. 
“But we are gonna push hard again next year,” 
promised the sewer workers committee, including 
Ernest Simas, Blue Mattos, Charlie Hanawahine, 
Ed Isobe, Charlie Kealoha, Robert Lambert and 
several others.

The main items supported by the union that 
legislators approved were:

(Continued on P. 8)
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Behind the Last Minute Rush to Settle
At our cost item ratification meetings on April 14, several members asked why 

there was a last-minute rush this year. “Can’t we finish the negotiations early and 
not be up against the gun?’’, they asked.

It would be nice if we could conclude negotiations before the legislative session 
even starts. We certainly could do a much better job of scheduling ratification 
meetings, printing copies of the agreements for the employees, and answering 
questions before the ratification vote is taken.

The reality of the situation is that tough decisions are usually made at the last 
minute. Whether in collective bargaining or in the halls of Congress, all parties will 
not really get down to brass tacks until they’re forced to make a decision.

This year, our committees were faced with a tight money situation. Because of 
the contracts were open, there was also a problem about getting enough time at the 
bargaining table.

When it became obvious that none of the bargaining units was close to having 
an agreement ready for ratification, a meeting of the major public employee unions 
was called. We decided to work together to try to get reasonable settlements before 
the end of the legislative session.

JOINT ACTION COUNTED
I believe that the joint action of five unions had a lot to do with working out a 

settlement in April. Credit should also go to Brother Trask, who served as chairman 
of the group and go-between with management.

Even with the combined pressure of five unions, things did not look bright. We 
were trying, but there was always a real possibility that no agreements would be 
ready before the Legislature adjourned.

When things started breaking on April 13, we had to move fast. Our Unit 1 and 10 
executive negotiating committees were standing by and both approved the 
recommended settlement after analysis and discussion. UPW was the last of the 
five unions to say “yes’’ to the proposal.

Good features of the final settlement were that every employee got some 
increase. The $50 minimum on July 1,1977 benefits thousands of our members in the 
lower WB levels. There was also value in the fac that the settlement was the same 
for all five unions.

Wednesday night, there were quick meetings of our full negotiating 
committees and the cost item agreements were signed at the Capitol.

Thursday morning, ratification meetings were held throughout the State and 
we had an overwhelming 94% ratification vote. Our officers, committee members, 
and staff did an outstanding job under difficult circumstances. We’re sorry if we 
had some mixups or missed some employees, but we were operating under a very 
tight schedule. Thursday evening, the agreements were ready for the Legislature.

I think our settlements were reasonable and fair to both sides. The actions we 
took were legal and in accordance with the collective bargaining law. We hope that 
all four mayors will sign the agreements and all county councils will ratify the 
settlement.

A special session will be called soon of the State Legislature. While they have 
disagreements about the budget, there is no argument about either these 
new agreements or the retroactive Unit 1 agreement.

We expect the special session to move quickly to approve those bills of 
importance to our members. In the meantime, I’d like to thank those officers and 
members who served on the negotiating committees and assisted in the hectic 
ratification meetings.

We still have some hurdles to climb, but I feel confident our agreements will be 
ratified in time for all our members to see their increased wages on their paychecks 
in July of this year.

HUNGRY POWER           Pork with
Sweet-Sour Sauce

1 pound lean pork butt
Salt, pepper and monosodium glutamate to taste

1 green pepper
For the batter:
1/2 cup flour
1/4 cup cornstarch
1/2 teaspoon baking powder

1 tablespoon beaten egg
1 teaspoon cooking oil

1/2 cup water
Oil for deep frying

For the Sauce:
1/2 cup catsup
3/4 cup sugar

2/3 cup water
1/4 teaspoon salt
1/4 teaspoon monosodium glutamate

1 tablespoon soy sauce
1/2 cup vinegar

3 1/2 tablespoon cornstarch
1/3 cup water

Trim fat from pork and cut into Vi-inch cubes or slice into strips ‘A-by Vt-by IVi-inches. Season pork to taste with salt, 
pepper and monosodium glutamate. Cut green peppers into Vz-inch squares. Set pork and peppers aside while preparing 
batter.

Mix flour, cornstarch and baking powder together. In a separate bowl, combine beaten egg, cooking oil and water; stir 
into dry ingredients. Dip pork into batter and deep fry in hot oil for 3 to 5 minutes, until brown. Drain pork on paper towels. 
Arrange on a platter, garnish with pepper squares and keep warm while preparing sweet-sour sauce.

Combine catsup, sugar, water, salt, monosodium glutamate and soy sauce. Bring to a boil in a saucepan. Add vinegar 
and bringing to a boil again. Reduce heat. Make a paste of cornstarch water; add this gradually to hot mixture, stirring to 
avoid lumps. Bring to a boil again and pour over cooked pork and pepper squares. Serves 6.

NOTE: Recipe may be doubled if desired. —Capt. Peter Akiona, Jr., Honolulu Fire Dept.

Study of AFSCME Council Structure
Joint UPW — HGEA Fact-finding 
Committee Returns From Mainland

The UPW’s Executive Board meeting wi 
at the end of April was set to consider 
the report from a joint UPW-HGEA 
committee which traveled to mainland 
cities last March 13-22 to investigate 
AFSCME’s Council structure. This 
committee was also asked to make 
recommendations on the issue of 
whether HGEA and UPW should join 
together in a Council structure and how 
this ought to be done.

The tour was suggested by AFSCME 
Executive Assistant to President Wurf, 
Bill Hamilton, who felt that a first-hand 
look at Council operations in the 
mainland would be helpful to the Joint 
Committee. Three months ago 
Hamilton had urged the Executive 
Boards of the two Hawaii AFSCME 
locals to join together into such a 
Council.

On the tour from the UPW were Oahu 
Division Director Paul Hong, Sister 
Josephine Bucaneg, Sister Momi Tong, 
Sister Adeline Uhrle (Sec.-Treasurer), 
and President Jack Konno, who co
chaired the delegation with Brother 
Takao Ito, HGEA’s President. Russell 
Okata, Carl Nakamura, Annette Hee, 
and George Tanaka were the HGEA’s 
other members. AFSCME Hawaii 
Coordinator Al Hamai was the 11th 
member of the study group, and kept 
records of the various meetings.

The group met with Seattle, 
Washington, AFSCME leaders on 
March 14, with Lansing, Michigan, 
AFSCME officials on March 15-16, and 
in New York City, with District Council 
37 Director Victor Gotbaum and other 
AFSCME leaders on March 17-20. From 
March 20 to 22, the group was in 
Washington, D.C., meeting with top 
AFSCME national officials, as well as 
some members of Hawaii’s congres
sional delegation. AFSCME gave them 
a great reception at AFSCME head
quarters, hosted by Secretary- 
Treasurer Bill Lucy.

Brother Hamai reports: “The 
delegation members hit it off and got 
along fine. All members participated in 

No Need for
President Carter recently gave the 

greenlight for the initial phase of 
research and construction of the B-l 
strategic bomber — a project which 
will cost American taxpayers over 
$92 billion! Each plane will cost well 
over $1 billion to manufacture, and will 
represent a huge boondoggle and give
away to defense contractors, whose

Letter to Steve Murin
Dear Steve:

Even though I had known for some
time about your plans to retire from 
full time service to the UPW, I find 
that I had not allocated time to write 
this letter. Let me assure you that even 
though it is a bit tardy, the sincerity 
is complete.

In my 17 years of representing the 
interest of Management, I have met a 
few people who I have installed in my 
own Labor Relations Hall of Fame. 
You are one of those few. In this pecu
liar arena of ours, a person is best 
judged by their integrity and dedica
tion. Irrespective of which side of the 
fence you are on, it is paramount to 
know of the existence of the fence. 
Incidentally, many of our contempo

Al Hamai

all the meetings of the delegation. We 
were all overwhelmed with the royal 
treatment given us by our AFSCME 
hosts in the cities we visited, and we got 
all the information and cooperation we 
could have wanted.”

Our fact-finders asked questions 
about finances, whether the Council 
structure would be cheaper or more 
expensive dues-wise for union 
members. They were told that the 
answer depended on the services the 
Council would try to give the members. 
Most officials also felt that the Execu
tive Director of a Council should be 
elected rather than appointed. As for 
problems arising from servicing both 
supervisors and non-supervisors, the 
group was told that the Council always 
handles the grievance of the employee, 
whether it is against a supervisor 
member of the Council or not, because 
the supervisor is acting as the 
employer, not as a union member.

The real question, they were told, was 
whether the members wanted to change 
their structure. Then all the legal, 
financial, and staff questions would fall 
into place.

At press time, the specific 
recommendations of the committee 
were not known, although it seems clear 
that they were favorably impressed 
with the AFSCME Council operations in 
the mainland and would recommend a 
similar structure for Hawaii. (Watch 
the next issue of The Organizer for a 
further, more detailed report.)

B-1 Bomber! 
combined profits will be in the billions of 
dollars.

Many unions such as the ILWU, UAW 
and United Electrical have opposed the 
B-l bomber project and have urged 
Carter to halt it, but apparently he is 
listening to the millionaire defense 
contractors instead.

raries are unaware of its existence, 
yet are blinded by it. In working with 
you for some 6 years, I have often been 
tremendously impressed with your 
dedication to Unionism and to people 
while able to see the position of Man
agement.

If I were to define integrity, as a 
person and as a Unionist, I would spell 
it Murin.

Your absence at the bargaining 
tables in my life will be felt. I look 
forward to working with you in any 
situation where our paths cross. My 
most sincere and warmest wishes for 
your well-being go with you.

Aloha Nui Loa, 
Mike Sweetow
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BEHIND THE CITY’S “POVERTY”

A Look Into Honolulu’s Money Problems
A few months ago, Mayor Frank Fasi made quite a stir 

by announcing that he intended to cut back the work hours 
of City and County employees by 10%, and reduce their pay 
by the same percentage. This was necessary, he claimed, due 
to the City's fiscal problems and the State's unwillingness to 
meet all the City's budget needs through legislative appro
priations and taxing power.

The UPW and HGEA opposed the Mayor's plans and 
set up a joint committee to look into the City's alleged 
problems. Mr. Sam Hat a of the City administration made 
the City's case to the union representatives. This article will 
begin to look into these claims and problems.

Looking back, it's clear the Mayor was using the threat 
against public workers to try to mobilize the unions behind 
his various proposals at the Legislature and to lobby on behalf 
of greater State payments to the City. Some of these proposals 
are worthy of consideration; others would not help our 
members and would be a step backward. But the Mayor's 
method of trying to win union support, by threatening an 
illegal cut-back in hours and pay, did not make him many 
friends among the City workers.

★ ★ ★ ★

Before 1973, the county governments in our State 
got a percentage share of the State’s 4% excise (sales) 
tax — something like ¥2 of 1%, or a little over one- 
eighth of all excise taxes collected. This amount was 
distributed among the counties according to popula
tion and property evaluation. Honolulu would have 
received some $31.3 million this year, according to 
this old method of sharing revenue, but after 1973, 
when federal revenue-sharing money came into the 
counties, the State stopped sharing excise tax monies 
and started giving counties direct grants-in-aid 
instead.

The Fasi administration claims that it is getting 
only $14.7 million this year in Federal revenue-shar
ing funds, plus $7.7 million a year from the State in 
grants-in-aid, whereas it would have received over 
$31 million under the old method. So, according to

AGAINST CAPITAL PUNISHMENT
The State Shouldn’t Employ Hired Killers!

By Brother Joe Rodrigues, Refuse Worker
The Senate vote last 

March in favor of re
storing the death penalty 
sounded like a syndicate 
decision to employ a 
hired gun. I see it like 
this: the Governor and 
Legislators are like the 
Godfather. The judge 
would be the Enforcer. 
Police are the strong- 
arms. The executioner Brother Joe Rodrigues
they would have to put on the payroll would be the 
hired killer. And the prisoner is their victim.

The prisoners who would get the axe, of course, 
would be the poor and the underdogs. The rich like 
Patty Hearst get off. They can hire the fancy lawyers 
and soft-sell the judges who look up to the rich. Capital 
punishment is not equal justice. It usually means, 
“those without capital get the punishment”, as the 
saying goes.

We should ask why capital punishment was 
abolished in 1957 in Hawaii. Don’t people remember 
the statistics about all the innocent victims that were 
executed all over the nation and in Hawaii, about all 
the non-white victims on the death row? How could we 
ever compensate the executed victims who were

City officials, the State has saved something like 
$23.6 million because of Federal revenue-sharing, and 
the City has ended up some $9 million short. The City’s 
Sam Hata put it like this:

“The one that really benefited from the Federal 
revenue-sharing act was the State—not the City— 
because we got $14.7 million from the Federal govern
ment, and the State took away $23.6 million from our 
share of the excise tax.”

Hata cited some other sources of lost revenue:
• The raising of the home tax exemption from 

$8,000 to $12,000 and the lowering of the tax assess
ment ratio from 70% to 60% of market value. Hata 
claimed the $12,000 was the “highest in the nation”, 
which doesn’t seem so unreasonable since housing 
costs in Hawaii are probably the highest in the nation. 
The UPW was one of the unions pushing for this in
crease in home exemption to benefit the working 
people and reduce our heavy tax load. Hata said this 
move reduced the city’s tax base and cost Honolulu 
more than $26 million in real property tax dollars. 
He criticized the State for not lowering their 4% excise 

innocent, or their families, for what they suffered?! 
The victims were already dead, killed by the govern
ment’s “hired killers”. Did you know that more than 
half of the men executed here were Filipinos, and a 
good number of the rest were Japanese (21%), 
Koreans, Hawaiians or part-Hawaiians? Only one 
haole was ever executed here—and in the mainland 
90% of the death row prisoners are blacks. Does this 
sound just?

Do whites or wealthy persons never commit 
crimes? Don’t we know our own labor history—when 
to just strike back at a luna meant serious punish
ment, and to kill a luna in a fight or in self-defense 
meant the death penalty? Do we want to go back to 
those days?

My point is capital punishment shouldn’t exist 
unless it can be shown that perfect justice, perfect 
laws and perfect enforcement can happen. But since 
laws are not perfect and are usually passed by the 
rich against the poor, and since these laws are en
forced by human beings who are not perfect and who 
make mistakes, the death penalty should not be 
allowed.

Even if mistakes are made in only one out of 100 
cases—isn’t one unjust death at the hands of the State 
one death too many?! We cannot take that chance!

I hope our union members take the stand the UPW 
took in the 1950’s against capital punishment when 

tax rate when inflation was boosting prices and their 
revenues and then forcing the counties to reduce 
their property tax structure.

• Governor Ariyoshi’s lowering of the grant-in-aid 
from the $3.5 million the Mayor says is justified 
(based on the same computation used to figure the 
other counties’ grants) to just $803,000. (The Big 
Island grant recommended by the Governor came 
to nearly $2 1/2 million.) The Fasi Administration 
pleaded to the Legislature for “a fair shake” and 
reportedly won an increase in Honolulu’s grant-in-aid.

Given that these conditions have existed over the 
past several years, we might ask the Mayor several 
questions:

• Why did he allow his Department heads a good
size pay hike a few years ago?

• Why was it that the Mayor seemed like he 
couldn’t give enough money to police officers for pay 
raises last year, and criticized the other counties for 
being tight?

• Why has he authorized so much money for build
ing parks, mini-parks and the like, and spent so much 
money eliminating the parking lot near City Hall and 
landscaping the area?

• How was the City able to build a new, expensive 
high-rise office building a few years ago?

• Why hasn’t the Mayor really made cuts at the 
top before he increases the burden on workers on the 
bottom? Why does it seem that there are more bosses 
than ever before, while the basic workforce has been 
chopped by more than 20% over the past few years.

• What is the story on “debt service” and how 
much of our City revenues is Fasi forking over to the 
banks and lending institutions? We’ve heard about 
all the loans he has obtained, but what is it costing us?

NEXT TIME: What the City is proposing as solu
tions vs. other ideas.

Point of View

capital punishment

two young Hawaiian men’s lives were on the line, and 
will tell these legislators not to restore the death 
penalty!

State Hospital Problems Go Unsolved
A June 12, 1973, Honolulu Advertiser 

article quoted several State Hospital 
staff, including supervisors and 
administrators, as saying the facility 
and the the staff-per-patient ratio 
was “inadequate” because of con
stant budget-cutting. Still, nothing 
was done. Finally, in November, 1974, 
the Hospital lost its national accredi
tation, though State officials still issue 
the facility a license to operate.

Every year at the Legislature, the 
same horror stories come out, and the 
same disenchanted Committee reports 
are written chiding the Health Depart
ment for little or no progress at the 
State Hospital, in contrast to some 
gains at Waimano.

The Administration has sought to 
renovate the Goddard and Guensberg 
Buildings to bring them up the Life 
Safety Codes and OSHA standards 

— meaning these buildings are unsafe 
now, though they are still used. But 
Dr. Yuen noted last November, at 
testimony given to the State Senate 
that the Department did not hope to 
get the renovation funds until the 
1978-79 budget, meaning that renova
tion may still take another two years. 
The Hospital will not be accredited 
without this renovation work.

His testimony last November 18 
showed that State Hospital salaries 
and expenditures went down by about 
45% over 5 years: from $4,397,722 in 
1970 to $2,443,168 in 1975 —a savings 
mainly due to decentralization and 
short-staffing (75% of the total ex
penses went for staff salaries in 1975).

The Department conceded in Feb
ruary, 1976, that at least 33 clinical, 
non-administrative positions were 
vacant, after 11 positions had been 

recently filled. 13 of these positions 
had been in the Closed Intensive 
Supervision Unit (CISU). 9 vacancies 
were in Adult units, 5 in the Adoles
cent Unit, 5 in the Medical-Surgery 
Unit, and 1 in the Neuropsychology 
Program.

The CISU is nearly fully staffed and 
handling their maximum of 18 resi
dents now, but there are double to 
triple the number of Act 130 patients 
now confined by the courts to the 
State Hospital. The Department con
cedes some of the problems caused: 
“No additional staff authorized des
pite large additional workload for 
psychiatrists and social workers . . . 
space inadequate for hearings and 
interviews . . . and disruption of hos
pital routine.”

Another thing is that, almost all Hos
pital workers are now exposed to a

Sister Kama (right), UPW chairperson at State 
Hospital, assisted the recent Unit 10 nego
tiations. State Hospital worker Esther Zablan 
served on the Unit 10 Executive Negotiating 
Committee urging contract improvements 
that would help the hard-pressed institutional 
workers.

different type of patient, involuntarily 
confined and more dangerous, since 
the overflow is dispersed to other units 
outside the CISU. And State officials 
have the gall to oppose the union’s 
bid for a pay differential at the Legis
lature, despite the admitted fact of 
notoriously low pay and poor working 
conditions for State Hospital workers.

(TO BE CONTINUED)
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HAWAII

Brother Jackson Ah Chin addresses UPW 
Convention in the mid-1950's.

UFW Drives Teamsters
From the Fields

Last March 10 a very historic event 
happened in Los Angeles. The 
Teamster Union’s top leadership was 
forced to sign a no-raiding pact with 
the United Farm Workers Union, 
AFL-CIO, recognizing the UFW’s 
jurisdiction in the Western U.S. to or
ganize farm workers. For the past 7 
years, the leadership of the huge 
Teamsters’ Union has hired itself out 
to the growers in an effort, supported 
by the Nixon and Ford Administra
tions, to destroy the embattled UFW, 
led by Cesar Chavez.

Many UPW members may remem
ber back in 1973 when the UFW grape 
contracts came up for renegotiation 
when the growers suddenly allowed 
the Teamsters in the back door and 
negotiated sweet-heart contracts with 
them, expelling the UFW. When the 
farmworkers struck against this raw 
deal, their picket lines were harassed 
by well-paid goons and many UFW 
workers were arrested, injured, and 
two were even killed. The UFW then 
called a nationwide boycott of non- 
UFW grapes, head lettuce and Gallo 
wines. This nationwide support from 
millions of Americans and workers 
overseas, and the strong, continuing 
support from the farmworkers for the 
UFW, resulted in the passage of a 
California Agricultural Labor Rela
tions Act which gave farmworkers the 
right to choose their own union.

UFW WINS ELECTIONS
Since the 1975 law was passed, the 

UFW has outpolled the Teamsters by 
better than two-to-one, and has been 
certified as the winner in 151 farm 
elections, compared to the Teamsters’ 
41 victories.

The Teamsters spent millions of 
their members’ dues dollars trying to 
beat the UFW, paying goons $67 a 
day to intimidate UFW picketers. 
Cops jailed UFW strikers by the thou
sands, but these actions served only 
to strengthen support for the farm
workers.

The Teamsters’ tactics in 1973 were 
the same as they used to keep the UFW 
from organizing the lettuce industry 
in 1970 and 1971. In those years, the 
grower-Teamster alliance, with the 
help of court injunctions, defeated a 
UFW strike of 7,000 lettuce workers. 
Two years later, in 1972, the California 
Supreme Court ruled that the UFW 
strike had been lawful because the 
grower-Teamster pact was illegal col
lusion. Still the sweetheart contracts 
in lettuce continued in effect.

When these 1973 outrages were 
going on, local Teamster leader Art 
Rutledge commented that the Team
sters raids meant “the death of a 
cause”, saying there was “no way” 
the small UFW could beat the money

House Congratulates Jackson
The State House of Representatives 

passed Resolution No. 656.
WHEREAS, Jackson Ah Chin, a 

long-time, active supporter and leader 
of the United Public Workers will 
retire after many years of service 
devoted to encouraging and strength
ening the organization of Hawaii’s 
public employees; and

WHEREAS, Mr. Ah Chin, who was 
born and raised in the plantation com
munity of Onomea Sugar Company at 
Papaikou, Hawaii, and who as a young 
man took an active interest in Hawaii’s 
labor movement, became so devoted 
to labor’s cause that, on several occa
sions, he lost his job as a result of 
trying to organize his fellow workers 
in hopes of improving their working 
conditions; and

WHEREAS, recognizing the strug
gle facing HawaiTs labor force to 
effectively voice its concerns over 
existing economic and social inequities

and power of the Teamsters’ Union. 
Rutledge supported the Teamsters’ 
anti-UFW campaign. Rutledge and 
Teamster leaders in the mainland have 
now learned the hard way that it is 
the power of the people that counts — 
not goons, corrupt politicians, growers 
and their allies in union leadership 
posts.

CLEAR VICTORY FOR UFW
The new agreement Teamster chief 

Frank Fitzsimmons signed last March 
10 is clearly a victory for the UFW. 
“The benefits to farm workers will be 
enormous, tremendous,” UFW Presi
dent Cesar Chavez said at the signing.
“We think the agreement will open the 
door for our union to concentrate our 
energies on organizing farm workers.”

The new pact with the Teamsters, 
covering 13 western states, will be in 
effect for 2 years, and in jurisdictional 
disputes will be settled by arbitration. 
The terms provide that the Teamsters 
will not try to renew any of their agri
culture contracts when they expire, 
except for a few lettuce contracts. 
The UFW will leave canning, food 
processing, and food-freezing indus
tries to the Teamsters; the UFW has 
never tried to organize in these indus
tries.

BATTLE NOT OVER
But the growers still have not given 

up. One of their leaders, Les Hubbard, 
has said the growers might now find 
it easier to mount “no union” cam
paigns, to block the UFW’s bid to give 
farmworkers a fighting union that real
ly represents their interests.

UFW supporters, according to 
Hawaii Support Committee spokes
person Judy Sobin, will have to keep 
up their guard and be ready to con
tinue their active support for this 
crucial struggle. “The support from so 
many people in Hawaii has always 
been a real morale boost to our sisters 
and brothers in the mainland UFW,” 
Sister Sobin reported. 

on the job and in the community, he 
encouraged and inspired his fellow 
workers to support and join the grow
ing labor movement of the 1940’s; and 

WHEREAS, Jackson Ah Chin con
tinued to be an active participant in 
union organization, eventually play
ing a major role in the creation of the 
United Public Workers in 1944; and 

WHEREAS, not only did Jackson 
Ah Chin serve as UPW president from 
1953 to 1962, the longest term held by 
any one UPW member, he also was 
one of several UPW leaders who faced 
many trying and difficult times during 
the congressional and territorial in
vestigations into alleged “un-Ameri
can” and subversive activities within 
organized labor; and

WHEREAS, since the establish
ment of the UPW, he has devoted 
immeasurable time and effort in devel
oping the UPW into a major, public 
employee union in Hawaii and has 
served as its business agent, organizer
and, since 1971, its Hawaii County [Signed by 35 Representatives]

Defend the Pressmen
The pressmen at the Washington 

Post have been on strike since October 
1975, fighting the anti-labor tactics of 
the huge newspaper corporation 
owned by Katherine Graham. To 
“maximize” its profits, the Washing
ton Post management refused to bar
gain with the union and tried to cut 
wages and benefits, forcing a walk
out. Then the bosses brought in trained 
scabs, “educated” in strike-breaking 
by Southern Productions Programs, 
in Oklahoma City.

When the Post pressmen went out 
on strike, some minor damage was 
done to some of the press machinery. 
The Post exaggerated the damage to 
high heavens and lied about its extent 
and cause. They black-listed striking 
pressmen and kept them from getting 
other jobs, even part-time jobs, and

STATE GUILTY OF " PROHIBITED PRACTICE"
HPERB Clears UPW in Kauai Complaint

Last April 4 the Hawaii Public 
Employment Relations Board decided 
the long, involved case arising from the 
complaint of State Transportation 
Department worker David Santos 
against State authorities and the UPW.

Brother Santos, represented by 
attorney Courtney Kahr, had charged 
the UPW with a prohibited practice in 
allegedly refusing to represent him on a 
promotion grievance. He contended 
that Kauai UPW Division Director Gary 
Rodrigues had opposed his getting the 
promotion and had stated publicly that 
service-fee payers who were not UPW 
members would not be entitled to union 
representation. Brother Rodrigues 
denied that he had made the statement 
or that he had denied representation to 
Brother Santos. Attorney James King 
argued the union’s defense against the 
charge.

The dispute arose over a promotion to 
Equipment Operator IV in the Kauai 
District Highways Division of the State 
Transportation Department. Three 
other workers beside Brother Santos 
applied for the position. On the 
screening committee for the oral inter
view, however, sat the brother of one of

Division Director; and
WHEREAS, Jackson Ah Chin has 

also been a concerned and active parti
cipant in government and community 
affairs particularly in mental health 
and scouting programs in Hilo and has 
served on several public and private 
commissions and boards, such as the 
Hawaii Public Employees Health 
Fund, Hawaii County Board of Water 
Supply Commission, the Hawaii Coun
ty Employees Federal Credit Union 
and the Hawaii County Charter Com
mission; now, therefore,

BE IT RESOLVED by the House of 
Representatives of the Ninth Legisla
ture of the State of Hawaii, Regular 
Session of 1977, that this body hereby 
extend its heartfelt gratitude to 
Jackson Ah Chin for his hard work and 
contributions to the labor movement 
and the people of Hawaii, and its 
warmest congratulations and best 
wishes upon his retirement;

jobs in other cities. One striker com- 
mited suicide after months of harass
ment and suffering. The Post got in
junctions limiting the Post picketline 
to three strikers, and ferried scabs and 
plates in by helicopter, printing some 
editions at other local newspaper 
companies, who were part of the Post’s 
conspiracy to smash the Pressmen’s 
union.

Then to top it off, the Post owners 
got a federal grand jury to indict 15 
pressmen for the minor damage done 
the initial day of the strike, threaten
ing them with over 20 years of impri
sonment if they are convicted. Their 
trial opened April 18, and hundreds 
of supporters demonstrated against 
the bosses use of the courts against 
the workers.

the applicants. This applicant was later 
selected for the position, over the 
protest of Brother Santos. In March, 
1976, he applied to HPERB with his 
complaints. For four days in June, 1976, 
the Board held hearings on Kauai on the 
Santos’ complaints.

The Board found that the State lacked 
an “objective investigation and 
evaluation of qualifications of the 
applicants” for the E.O. IV position. 
It also questioned the wisdom of allow
ing the immediate supervisor, who was 
the brother of one of the applicants, to 
sit on the Evaluation Board for the 
promotion.

HPERB concluded that the State “did 
not make reasonable efforts to 
ascertain the relative qualifications” of 
the applicants, and had violated Section 
16 of the Unit 1 contract. The Board 
ordered the Department to redo its 
selection for the E.O. IV position.

On the complaint against the UPW, 
the Board said Santos had “failed to 
establish that the UPW discriminated 
against him or breached its duty of fair 
representation.” So HPERB dismissed 
the complaint against the UPW.
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Members of the Maui Custodian Unit 
listen attentively to Lt. Robert C. Merrill 
of the Maui Police Department who 
spoke to the group on "safety driving".

Educational 
Class Held

An educational class was held by the 
UPW Custodian Unit in conjunction 
with their regular scheduled evening 
meeting last March 28, at the UPW 
Headquarters in Wailuku, covering 
the subject matter of “Safety Driving”.

Resource person was Lt. Robert C. 
Merrill, from the Maui Police Depart
ment, County of Maui, who showed 
movies and answered many questions 
posed by the custodians relative to 
“Safety Driving” and “Safe Walking 
by Pedestrians at Night”.

Members on the painting project pose for this 
snapshot, from left to right are: Brother Toru 
Abe, Maui Board member of the UPW Fra
ternal Association and chairman of the 
project; climbing the ladder is Brother 
Jackson Cockett who painted all of the eaves 
of the building; Brother Goshi and Brother 
Jiro Ikemori of the Custodian Unit.

24-Hour UPW 
Insurance

Our records indicate that a total of 
419 Maui Division members and their 
spouses took advantage of the annual 
UPW 24-Hour Accidental and Dis
memberment Insurance program, 
which is offered to UPW members 
during the period October 15 through 
November 15 of each year.

Records show that for a total cost 
of $5,015 paid in premiums by our 
members, they are now covered for 
$6,018,000 in benefits. This is a very 
good showing of participation by our 
members, and we certainly want to 
encourage other members to partici
pate in this program when the next 
re-opening period comes around again 
in October of this year.

Maui, Lanai and Molokai
County Unit 1 Safety Committee Selected

The County Unit 1 Safety Committee 
was finally selected, after a long delay 
caused by problems within the Maui 
County Charter. Now that this is past 
history, we are ready to proceed and 
comply with the provisions of the 
Unit 1 contract, relative to the estab
lishment of an Island-Wide Safety 
Committee.

Section 46.09b of the Unit 1 col
lective bargaining agreement requires 
the establishment of a single island
wide safety committee on each neigh
bor island; and each such committee

Maui Division Building after a new paint job.

Members busy painting the Maui UPW building in Wailuku. 
The project began on March 25 & 26th with the front side and 
side of the building completed. It rained the next two weeks 
so the completion was held up until some good dry weather 
came along again.

FOR YOUR OWN GOOD
Participate In Cancer Screening Program

The following letter is being printed 
in cooperation with the Maui Unit 
American Cancer Society. The contents, 
we believe, are self-explanatory.

We urge all to cooperate in this very 
important matter. It's all for our own 
good!!!

IN MEMORIAM
Chong Gun Park, member, Oahu 

Division, Parks Unit, March 13, 1977
Nora Isono, member, Hospital Divi

sion, St. Francis Hospital Unit, March 
31, 1977

May L. Nee, spouse of member, 
Joseph A. Nee, Oahu Division, Refuse 
Unit, March 25, 1977

Thomas S. Miyashiro, member, Oahu 
Division, Retired, March 10, 1977

Sukeichi Asai, member, Kauai Divi
sion, Retired, March 18, 1977

John Santos Jr., member, Maui Divi
sion, Retired, April 1, 1977

Haig J. Shishmanian, member, Oahu 
Division, Associate member, March 
26, 1977

Unit 1 State Safety Committee meets 
monthly at the UPW building to discuss 
safety programs. This meeting was held 
on Thursday, April 7, 1977.

MAUI DIVISION MAY
Retirement Counseling .. T-W-T-F, May
Molokai Hospital Unit .........Tues., May
Molokai Unit ........................... Wed., May
Molokai Custodians & Cafe. . .Wed., May
Kalaupapa Unit......................Thurs., May
Makawao Unit......................... Tues., May
Kula Unit................................... Wed., May
Lahaina Unit......................... Thurs., May
Parks Unit ............................ Thurs., May
M. M. Hospital Unit ...........Thurs., May
DAGS Unit .................................Fri., May
Custodian Unit.......................... Mon., May
Hana Unit.................................Tues., May
Cafeteria Unit......................... Tues., May
Wailuku Unit......................... Thurs., May
Associate Services Unit..............................  
Transportation Unit .....................................
Retiree Committee .......................................

shall include one Unit 1 employee from 
each department selected by the Union 
and not more than five representatives 
selected by the Employer.

The UPW, in a letter dated March 
30, informed the County’s Personnel 
Services Director, Mr. James Izumi, 
of the union’s representatives on the 
Unit 1 Safety Committee. At press 
time, the union had not been informed 
of management’s representatives.

We are happy to announce that the 
following individuals will serve as the

The Maui Unit American Cancer 
Society, in cooperation with the Na
tional Cancer Institute and Cancer 
Center of Hawaii, will be initiating a 
free Guaiac screening program for all 
individuals over the age of 45 as soon 
as funded (potentially September of 
1977).

The project may detect gastro in
testinal tract cancers at an early stage 
and perhaps ulcers, stomach cancer, 
and other internal bleeding.

This is a simple “do it yourself’" test 
for blood in stool or feces. Hemoccult 
slides (chemically treated folders that 
look like match folders) have a small

Military Leave With Pay
Good news for new employees who 

are required to attend “military sum
mer camps”! Previously, the law pro
vided that employees must have been 
employed for a period of six months 
or more before being eligible for mili
tary leave (15 days a year with pay). 
The law was amended with the provi
sion granting 15 days military leave a 
year with pay to all state and county 
employees and officers by limiting 
such leave to persons appointed for 
6 months or more of service. This law 
became effective on May 3, 1976.

We have checked into the above 
matter and have received expert 
advice and opinion to the effect that 
our interpretation is correct as follows: 
A CETA worker, for instance, who was 
just hired last month, would be eligi-

MEETING SCHEDULE
3, 4, 5, 6—All Day Civil Service Conf. Rm.
10— 7:30 p.m............Hospital Conf. Room
11— 3:00 p.m...................... County Garage
11— 7:30p.m............... Community Center
12- 11:30 a.m........................ Paschoal Hall
17— 3:00 p.m.................... Baseyard Office
18— 7:30 p.m..........Keokea Park Pavilion
19— 3:00 p.m..................... County Garage
19— 3:00 p.m........Division Headquarters
19— 7:30 p.m........Division Headquarters
20— 3:00 p.m.................... Carpenter Shop
23— 7:30 p.m........Division Headquarters
24— 11:30 a.m.................... Baseyard Office
24— 7:30 p.m........Division Headquarters
26— 3:10 p.m...................County Baseyard
............................On Call by Unit Chairman 
............................On.Call by Unit Chairman 
.............. On Call by Committee Chairman 

Union representatives on the island
wide safety committee for the County 
of Maui:

1. Mr. Yoshio Murakami, Depart
ment of Public Works (AGS).

2. Mr. Jerome Fernandez, Makawao 
Road Division.

3. Mr. Howard L. Andrade, Sewer 
Division.

4. Mr. Lawrence P. Peralta, Depart
ment of Water Supply.

5. Mr. Abraham C. Cockett, Depart
ment of Parks & Recreation.

amount of stool placed upon them with 
a stick. It is important that the indivi
duals stay on a meat-free diet 24 hours 
before testing and during the test.

Instructions will be provided in Eng
lish, Ilocano, and Japanese.

People with negative and positive 
results will be notified, and those with 
positive reports will be referred to their 
clinic or physician.

According to the above description 
of the free screening project, the UPW 
AFSCME Local 646 will urge its mem
bers over 45 to participate in this pro
gram.

ble for 15 days military leave with pay 
if the “military summer camp” was 
to be held in another month or so. 
Previously, as we mentioned above, 
the employee must have worked for 
at least 6 months or more. Now, the 
only requirement is that the employee 
must be appointed for a period of 
6 months or more.

Brother Louis Smith, Truck Driver-Laborer 
with the Hana Road Division of the County 
Public Works, since October 1941, retired 
on April 1, 1977. Brother Smith plans to work 
on his small cattle ranch Kaupo with his wife 
Agnes during his retirement days. We all wish 
Brother Smith many, many happy years of a 
well deserved retirement.
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HOSPITAL DIVISION NEWS ORGANIZING VICTORIES!
Child and Family Service 
Employees Ratify Contract
Last April 6 the twenty or so em

ployees of the Child and Family Serv
ice unanimously ratified a new wage 
agreement which provided for a 1 1/2% 
plus $42 across-the-board pay hike 
retroactive to last March 1. The re
opener agreement also eliminated the 
CFS requirement for physical exams 
annually for employees over 40 years 
of age, and every two years for em
ployees under 40. Now a CFS worker 
can have an exam at the employer’s 
expense if and when he or she chooses 
to do so.

Brother Steve Murin had been nego- 

Queen's Unit 
Says Mahalo

At the Queen’s negotiating commit
tee’s celebration dinner last March 18 
at the Flamingo Chuckwagon, B.A. 
Leighton Suganuma was surprised and 
overwhelmed when Queen’s unit 
leaders Lizz Han and others presented 
him with a letter of gratitude signed by 
over 80 Queen’s workers. The letter sent 
to State Director Henry Epstein, stated:

“On behalf of the UPW officers and 
members of Queen's Medical Center, we 
would like to express our gratitude and 
aloha to Mr. Leighton Suganuma, 
Business Agent, for all the help he has 
given us during our negotiations. The 
problems he so diligently helped solve 
and continuing to be in close contact 
with all of us is greatly appreciated.

“We are grateful for his loyalty and 
devotion. The union needs just such a 
person and if we had more of his sort, 
the ordinary citizen would have less to 
worry about.

Sincerely,
(Signatures of over 80 members).

tiating the CFS contract, but B.A./ 
Organizer Leighton Suganuma took 
over for Steve for Brother Murin’s 
retirement last March. Leighton came 
in at a hard time, right when manage
ment made its “final offer’’, and, when 
this was rejected by CFS workers, 
took the talks to federal mediator 
Gayle Wineriter. After two long meet
ings with the federal mediator, a settle
ment was finally reached.

CFS rank-and-file negotiators were 
Chairman Harvey Goldman, Sheila 
Petersen, Esther Kaya, and Gloria 
Keebaugh.

Queen's chairperson Lizz Han presented 
B.A. Suganuma a lei and a letter of 
gratitude signed by over 80 Queen's 
workers.

The UPW’s Hospital Division has 
grown to over 2,000 members, and 
recently scored three more organizing 
election victories boosting the size 
of our union.

The UPW won a significant victory 
when the majority of Aaron Chaney, 
Inc. workers at Kuhio Park Terrace 
voted last March 18 to be represented 
by the United Public Workers. The 
new unit consists of 46 maintenance, 
janitorial and elevator workers.

The union’s observer at the NLRB- 
sponsored election was Sister Agnes 
Del Rio, a janitor and resident at KPT; 
Sister Del Rio was also a sparkplug 
in the UPW’s two-month organizing 
campaign. One of the main reasons 
for the favorable vote was the fact that 
KPT maintenance workers employed 
by the Chaney firm receive wages far 
below the going industrial rate. The 
KPT workers met last April 12 to set 
up their negotiating committee and to

begin drawing up their negotiating 
demands for their first contract. 
Brother Leighton Suganuma, the 
union’s organizer, will represent the 
UPW in the coming talks.

Brother Suganuma was also vic
torious in the two smaller elections — 
at Kuakini Hospital and at Hale Nani. 
The March 18 election at Kuakini in
volved 9 respiratory aides and tech
nicians, and resulted in a 5-3 vote in 
favor of the UPW. The new group will 
be added to the basic unit, but will 
first negotiate on their demands. 
Brother David Fox observed for the 
UPW at the NLRB-sponsored election. 
At the Hale Nani last March 30, two 
physical therapy aides voted unani
mously to join the basic UPW unit 
and are working with the union to 
draw up their negotiating position. 
Sister Ella Wright, Hale Nani chair
person, assisted B.A. Suganuma in 
the organizing effort.

Palama Settlement workers sign new contract with management last March. From 
left to right: Brother Howard Kawakone, administrator Mr. Bob Higashino, unit 
chairperson Edwina Robertson, Sister Priscilla Toyama and B.A. Leighton 
Suganuma.

Some of the Queen's workers who 
attended the March 18 dinner.

Some of Kamehameha Schools' hard-working custodians: left to right, Isamu Kane- 
shiro, Richard Rennoe, Geraldine Andrews, Nancy Agaid, Justina Tagari, Eloise 
Basques, and Magdalena Antonio.

Queen's workers at the March 18 dinner seemed to 
enjoy the affair immensely.

Union steward Eloise Basques 
has worked at Kamehameha 
for 1 1/2 years. Sister Geraldine Andrews, 

2-year veteran on the cus
todial staff.

TESTIMONIAL DINNER FOR MURIN
The UPW’s Hospital Division will host a 

testimonial dinner in honor of Brother Steve 
Murin on Saturday, May 14, starting at 6 p.m. 
at Wo Fat’s restaurant in Chinatown. The cost 
will be $10 per person, and each unit will handle 
its own reservations. Brother Murin is a former 
Hospital Division Director and early UPW 
organizer of our Division. He retired as a UPW 
staff member last March after 2 1/2 decades of 
service.
OFFICERS' WORKSHOP SET FOR JUNE 26

Brother Leighton Suganuma and AFSCME’s 
Al Hamai are planning an all-day training work
shop at UPW Hall for all Hospital Division officers 
and stewards on Saturday, June 26, beginning 
at 8:30 a.m. There is no charge, and lunch will be 
served.

years.

Sister Justina Tagari smiles 
while erasing the board.

Sister Lorraine Shoaf has 
worked only a few months 
at the Schools.

Sister Magdalena Antonio 
has been wiping desk tops 
and cleaning rooms for 2

HOSPITAL DIVISION MAY MEETING SCHEDULE
Palama Settlement.........Tues., May
Division Exec. Board ... .Tues., May
Kahuku................................Wed., May
Kamehameha Schools ... Wed., May
Hale Nani ..........................Tues., May
Kuakini................................Wed., May
Wahiawa......................... Thurs., May
Testimonial for Steve Murin Sat., May
Pohai Nani........... .........Tues., May
Queen’s.............................Thurs., May

3—11:30 a.m... .Palama Settlement
3— 7:00 p.m............................... UPW
4— 4:30 p.m...........Kahuku Library
4— 7:00 p.m............................... UPW

10— 4:00 p.m............................... UPW
11— 4:30 p.m.......................... Kuakini
12— 3:30 p.m........................Wahiawa
14— 6:00 p.m....................    Wo Fat’s
17— 7:30 p.m.............. :.. Pohai Nani
19— 7:00 p.m............................... UPW Convalescent Center workers seemed happy last March to ratify a new 3-year contract 

for their unit.

Brother Isamu Kaneshiro is 
handy with a mop.

Brother Richard Rennoe, with 
one year of service at Kame- 
hameha Schools.

Sister Nancy Agaid sweeps a 
classroom floor.
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UPW CESSPOOL WORKER 
CHOSEN TO GO TO CHINA OAHU DIVISION NEWS

Brother Edwin Richards, a long-time 
City and County worker now with the 
Sewers Division Cesspool operations 
based in Laie, was selected last 
March to be part of a 24-member tour 
group to the People’s Republic of China, 
leaving this May 7. The tour will be for 
17 days, and will go to many cities and 
areas in China. There were over 150 
qualified applicants for the tour.

Brother Richards, a Hauula resident, 
active in the People’s Coalition for 
Employment and Welfare, the 
Windward Food Co-op, and the 
community support work for Waiahole- 
Waikane, was thrilled by his selection, 
and looks forward to telling his union 
brothers and sisters about his 
experiences in China. He has asked to 
visit sewer and cesspool operations in 
China and to talk to the workers there.

Brother Edwin has a large family, 
and his wife Margaret is very active in 
community affairs. The U.S.-China 
People’s Friendship Association is 
sponsoring the trip and provided most of 
the funds for Brother Richards’ tour 
expenses. The tour is designed to 
promote greater friendship between the 
peoples of China and the U.S. and

ORDERS COMPULSORY RETIREMENT

Judge Rules Against 
Brother Gelacio Daoang

When Brother Gelacio Daoang, head 
custodian at Royal School and the 
chairman of the EDU Custodians’ Unit, 
reached age 70 last November, he 
refused to resign, though the State law is 
that a worker must retire at age 70. 
Gelacio is in good physical shape, and 
his school principal, co-workers and 
friends urged him to challenge the 
mandatory retirement law.

Gelacio did so, getting Legal Aid 
attorneys Stan Levine and Paul Tomar 
to handle his case. They obtained a 
restraining order preventing Gelacio’s 
retirement until the case could be 
heard. But on last March 16, despite an 
excellent presentation by Paul Tomar, 
Judge Arthur Fong threw Gelacio’s 
case out without a trial, and March 30 
was the last day Gelacio worked.

“My lawyers did a great job and were 
even commended by the judge. It’s a 
darn shame that the judge wouldn’t let 
us have a trial, and it’s wrong. I was 
doing this case not just for myself but 
for other long-time workers and senior 
citizens who get shoved out of their jobs 
even when their supervisors know they 
are more than able to work and have 
proven themselves,” Gelacio said.

Gelacio has had excellent job 
performance ratings for years. He is a 
former Waimanalo Sugar Co. worker 
and veteran union rank-and-file leader 
with the ILWU and later the UPW. He

Retirees Plan May 18 Outing
Oahu retirees are reminded of the pot

luck picnic lunch outing set for 
Wednesday, May 18, at the Punaluu 
residence of Brother George Joy, 53-549 
Kam Highway, just before Pat’s at 
Punaluu (makai), beginning at 9 a.m.

Brother Max Roffman advises us that

Brother Edwin Richards, UPW cesspool 
worker, will visit the People's Republic 
of China this May.

Brother Richards’ participation, 
together with the selection of Pete 
Tagalog from Makibaka Village (Ota 
Camp) for the tour, will be an important 
step toward involving more of Hawaii’s 
people, especially workers, in learning 
about the People’s Republic of China 
and sharing what they learn with other 
workers and ethnic groups.

Brother Gelacio Daoang, retired, against 
his will, at age 70.

worked 7 years for the DOE and lives in 
Waimanalo. On his last day of work, the 
whole school held an assembly, 
overwhelmed him with leis, and the 
children even performed a song written 
about him in his honor. Teachers gave a 
luncheon for him the following week, 
and Gelacio was really moved by all the 
support and aloha shown him. His 
attorneys are appealing his case to the 
State Supreme Court.

In the meantime, he continues to 
assist his unit in chairing meetings and 
representing them in talks with DOE 
administrators on working conditions in 
the schools. He is much loved and very 
respected by his fellow custodians and 
other UPW members.

an interesting program is being lined up 
for the June 15 retirees committee 
meeting, with the tentative scheduling 
of a videotape film on the bombing of 
Kahoolawe. The June 15 meeting will 
begin at 9 a.m., and will be held at the 
UPW Hall, 1426 N. School St., second 
floor.

Arbitrator Rules Against 
Silva Promotion Grievance

Brother Kenneth Silva has worked 
8 years at the Board of Water Supply, 
the last 6 as a pipefitter. When five lead 
pipefitter’s positions opened, Brother 
Silva was rated by Civil Service as the 
top qualified applicant among the 14 
who applied. Yet he was not selected. In 
September, 1976, Brother Silva had the 
UPW file a grievance charging the BWS 
with violating sections 1 and 3 of our 
Unit 1 contract in discriminating 
against Brother Silva for his active 
union activities as a steward.

The grievance ended up in arbitration 
in February, with Brother Steve Murin 
presenting the union’s case before 
arbitrator Joyce Najita. Final 
arguments were made in March. On 
March 31, 1977, Ms. Nagita ruled 
against Silva’s grievance. In doing so, 
she said she was highly influenced by 
Silva’s behavior at his selection 
interview, in which he allegedly lost his 
temper, raised his voice, and argued 
with the Construction section 
superintendent about rotation of shift 
work. The employer had cited this inter
view for its finding that Brother Silva 
supposedly lacked the temperament 
and ability to reason and talk things out. 
The arbitrator noted that there was no 
rebuttal of this testimony against Silva.

The arbitrator also could find no

BWS workers met last March 10 and 11 in Section 8 meetings to discuss union issues 
and problems among their work force.

Brother Adolf Samuels (left) retired last 
December 31 from C&C Refuse, and 
underwent heart surgery last March to 
replace valves and by-passes into his 
heart. He came through the operation at 
Queen's well, and is now recuperating 
at home. Brother Manuel Leboy (right) 
had to retire at age 47 from the Refuse 
Division following a second heart stroke; 
he has suffered numerous back injuries 
as well. His son, Cliff, is now set to play 
this fall for the Washington Redskins.

Brother Kenneth Silva, BWS pipefitter.

“anti-union motive” on the employer’s 
part to interfere with workers’ union 
rights. In fact, she said, the selection of 
a union steward like Silva for 
consideration for the promotion showed 
a lack of an “anti-union motive.’’ She 
concluded that the union had not proved 
unfairness or discrimination against 
Brother Silva, and she would not order 
the BWS to allow Silva a 6-month 
probationary period as a Lead 
Pipefitter. She dismissed Silva’s 
grievance entirely.

Brother Silva naturally felt the 
Arbitrator’s decision was a poor one, 
though he acknowledged it could have 
gone either way. “It’s really hard to 
prove discrimination by the bosses 
without getting inside their heads. Still I 
feel the arbitrator missed the obvious. It 
was a bad decision,” Silva said.

REFUSE "A" 
TEAM WINS

The UPW’s mountainball league 
closed the season last month with the 
Refuse “A’’ team taking the champion
ship with a strong, undefeated showing, 
with 13 wins and no losses.

The Road Department team came in 
second, and the Building Dept, team 
came in third, followed by Ambulance 
in 4th, AES “A” team in 5th, and the 
Incinerator team in 6th place.

A Division awards party was held 
in late April for all those who parti
cipated in the league. Brother Moses 
Neves of the Refuse unit acted as the 
Division’s sports chairman and helped 
organize the league this year.

OAHU DATES TO REMEMBER
May 1, Sun.—EDU Custodians 1 p.m.
May 3, Tues.—Oahu AFL-CIO mtg.7 p.m.
May 9, Mon.—Oahu Div. Agenda 

meeting.............. 6:30 p.m.
May 10, Tues.—Parks unit..............7 p.m.
May 12, Thurs.—Oahu Div. & PAC 7 p.m.
May 18, Wed.—Retirees Picnic 

in Punaluu.............. 9 a.m.
May 21, Sat—Special DOE Cafeteria 

workers meeting ...9 a.m.

Several hundred C&C refuse workers demonstrated 
at the Capitol last April 1 after work, with their repre
sentatives, including Oahu V.P. James Brown and Unit 
10 Chairman J. B. Souza, delivering a petition from 
Unit 1 leaders to the Governor, urging an end to the 
stalling in negotiations.

Some of the several hundred refuse workers who 
weren't fooling on last April Fools' Day, and let the 
Governor and legislators know they were there.

C&C Streetlight workers attended a recent Section 8 
meeting for their group at union hall.
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DOE Cafeteria workers led by Sister Ruby Cup Choy (standing) caucused last month 
to discuss problems arising from the school breakfast program initiated in some 66 
schools statewide in mid-April. Most schools were able to work out the workload 
problems the new program caused, and additional part-time staff were hired at some 
schools. But cafeteria workers at other schools still have many complaints about the 
added workload.

Summary of Pay Package 
Ratified by Unit 1 and Unit 10

Last April 14, Units 1 and 10 ratified a wage settlement for the next 2 
years. These pay hikes are in addition to the $105 ($120 for Wage Board 9 and 
up) retroactive pay hike won last year, which took effect last July 1.

July 1, 1977—$50 across-the-board hike or the equivalent of an increment 
whichever is greater, for all Unit 1 and Unit 10 workers.

July 1, 1978—Increments for all Unit 1 and Unit 10 workers, with the 
percentage depending on one’s pay and step. (Even 
workers at the fifth step would get an increment based 
on the percentage difference between Steps 4 and 5).

Example:
A custodian’s pay at WB-2, step 3, would be increased like this:

July 1, 1976 (with $105 retroactive hike) ................................................$678
July 1, 1977 (with $50 hike)..................................................................... $728
July 1, 1978 (with 3.84% adjustment).......................... $756

Example:
A working foreman at the 5th step, receiving WF-5 wages:

July 1, 1976 (with $105 retroactive pay hike) .........   $888
July 1, 1977 (with $50 pay hike) ....................................   $938
July 1, 1978 (with 3.98% increment)..................................................... $975

Example:
A WB-11 tradesman, at step 2, would receive:

July 1, 1976 (with $120 retroactive pay hike) ..................................... $970
July 1, 1977 (with $50 pay hike) ...........................................................$1020
July 1, 1978 (with 4.07% increment)...............................................$1061.50

PAY PACKAGE RATIFICATION VOTE

YES
UNIT 1

TOTAL
YES AS % 

OF TOTAL VOTESNO VOID
Oahu.............. ......... 3,259 234 7 3,500 93.11
Hawaii........... ......... 694 30 1 725 95.72
Maui .............. ......... 470 41 — 511 91.97
Kauai ............. ......... 359 6 — 365 98.35. —....

4,782 311 8 5,101 93.74
UNIT 10

Oahu.............. ......... 432 31 4 467 92.51
Hawaii........... ......... 151 6 0 157 96.18
Maui .............. ......... 82 2 0 84 97.62
Kauai ............. ......... 27 1 0 __ 28 96.4311 ......

692 40 4 736 94.0
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HIGH NOTE AND LOW NOTE.
Brothers William "Sonny" Eleniki and Lindsey Moss
man of the C&C Sewers Division sang a few Hawaiian 
songs for the 40 or so sewer workers who attended a 
recent morale-boosting unit party. Above, they hit high 
and low notes, symbolizing the ups and downs of the 
recent sewer workers' campaign for "25 Years and 
Out" retirement rights. See p. 1 for the legislative 
report.

The UPW’s Showing at the Legislature
(Continued from P. 1)

• allowing retirement system deductions from worker’s 
compensation checks;

• increase in employers’ payment for child dental care 
premium;

• allowing John and Aiko Reinecke to sue the State 
for losses resulting from their unjust dismissals 30 years 
ago (The State waived the statute, of limitation to allow 
the former teachers to sue without any legal roadblocks, 
the Board of Education already having admitted the wrong 
done to these two supporters of workers’ struggles and 
unions);

• bill waiving 30-day waiting period for death benefits;
• resolutions urging a study of working conditions and 

hazards of sewer workers; an investigation of the per
formance of the Division of Occupational Safety and 
Health; a study on adult dental care plans;

• a bill allowing HGEA and UPW to form an AFSCME 
Council without a new representation election;

• resolution urging consideration for regular jobs for 
CETA and SCET workers.

Our PAC members worked hard and put in many 
hours waiting to speak to legislators and trying to win

Brother Charlie Malama and other State workers 
casting their ballots on the Unit 1 settlement last 
April 14.

approval for key union proposals, but "the going was 
really tough this year,” reported Brother Hao. He and 
other PAC members were also involved in trying to 
get the Legislature to approve the past retroactive 
Unit 1 pay raises, as well as our wage hikes for 1977 
and 1978. The Legislature adjourned last April 20 
without passing a new budget including our wage 
hikes, but approval of these wage hikes seems certain 
at the upcoming special session of the Legislature.

Many PAC members were grateful for the many 
hours put in by Brother Mel Goto, the union’s legis
lative aide and researcher, who kept them informed 
about legislative bills and hearings and who spent 
a lot of time at the Capitol.

Our rank-and-file lobbyists for this session in
cluded: Brother Charles Iwata (PAC Chairman), 
Masa Okumura (Maui), Richard Costa (Kauai), 
Kiyoshi Nagata (Hawaii), William Ahia III (Hawaii), 
Franklin Baptiste (Hawaii), Ella Wright (Hospital), 
Adeline Uhrle (UPW Sec.-Treasurer), Benny Rod
rigues, Eddie Hao (Oahu PAC Chairman), Kiyoshi 
Ishikawa, and Hannah Kekahuna.

Oahu Cafeteria Workers 
Plan Father's Day Fete
The DOE Cafeteria Workers on Oahu will 

honor all fathers on Father’s Day, June 18, in a 
program put on by the UPW unit.

Place: Waikiki Sheraton Hotel
Date: Saturday, June 18, 1977
Time: 11:30 a.m.
Price: $4.00 per member, $7.00 per guest

[$11 per couple]
Deadline for reservations: June 11, 1977 
Submit your check to Ms. Florence Lau, 
2232 Makanani Dr., Honolulu, Hi. 96817. No 
monies will be collected at the Hotel. The 
deadline for reservations and to turn in your 
money is June 11, 1977.
Contact the following people to make your

reservations:
Ms. Florence Lau........................... 845-3179
Ms. Nancy Lee ............................... 845-0200
Ms. Lucy Tavares .......................... 734-3946
Ms. Mitsuko Nagamine................  732-2506

NOTE: Come to the DOE Cafeteria unit’s 
special meeting, Saturday, May 21, 9 a.m., 
UPW Hall, to elect delegates to the UPW’s 
Convention this October.


