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Convention Plans Take Shape
Our UPW State Convention next 

October 20-23 is beginning to take form. 
Since we have more units and have 
grown some over the last two years, we 
will have more delegates than last time, 
though just how many is still unclear.

The Convention will open at 2 p.m. on 
Thursday, October 20, after morning 
registration of delegates. Observers are 
welcome, though they must pay their 

Suggestions, Criticisms Received from Officers & Stewards

own expenses. The site of the 
Convention is the Ala Moana Hotel, off 
Atkinson Drive.

The Convention committees that will 
be set up include Resolutions, Con
stitution, Education and Publication, 
Organizing, Mutual Aid Fund & 
Insurance, Elections, Legislative and 
PAC, Finance, and Sergeant-at-Arms.

The Oahu Division plans caucuses 

August 13 and October 1 at the UPW 
Hall, and on the opening day of the 
Convention, to orient delegates to the 
upcoming business of the Convention. 
The Division has begun designating 
officers to various committees and has 
asked members to submit proposals 
and materials for the Convention at the 
next Division meeting (August 11) or at 
the August 13 caucus.
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Hospital Division Workshop Very Productive

Most units were represented at the June 
29 workshop.

PRESIDENT’S MESSAGE

Do Not Be Afraid!
By James Brown

 As the Oahu Division V.P., I have 
had the opportunity to have some 
articles printed in the “Organizer”.

This month as acting President of 
this Union, I would like to express my 
feelings about “Political Incom
petence”, something I have seen a lot 
of in my fifteen and a half years as a 
civil servant. I underline and put in 
quotes these two words for emphasis 
so our membership will be more 
aware of the kind of bosses that we 
have in our State and County Govern
ments.

The political incompetence I am 
speaking of comes in the form of 
some “foremen”, “superintend
ents”, “Deputies” to Department 
heads and higher level government 
officials. These are the people who 
are responsible for making our 
collective bargaining agreements 
just another piece of paper. How? 
These people intimidate our 
members to go along with them when 
they want to flagrantly violate our 
hard-earned rights. Because our

Retirees Get-Together

Brother Alfred Tam attend
ed the Retirees' party last 
May at George Joy's home 
in Punaluu.

The Oahu Retirees' get-together last May at the Joys' home 
in Punaluu was a lot of fun for all.

Hospital Division members participated 
fully in the training workshop last June 
29.

members become afraid, these 
political “yes men” get away with 
anything.

In order for us to have a more solid 
and enforceable collective 
bargaining agreement, we should 
report all threats when it concerns 
transfers, promotions, working 
conditions, job and work unit 
seniority and lay-offs. Report these 
threats to your Business Agent, 
Division Director, State Director or 
the State President.

In the past, I was threatened by 
these political hacks, before and 
after the Legislature approved the 
Collective Bargaining Bill for 
Government workers. God knows 
what I’m talking about. With the help 
of the union in enforcing State 
Statutes, Civil Service Rules, 
Contract provisions and the gut 
feeling of being right, together with 
brother union members, we 
challenged them!

Do not be afraid! We are a union 
only if we’re together and we must 
see it through together.

More than 50 Hospital Division 
officers and stewards turned out at 
union hall last June 26 for an all
day training workshop, conducted 
by AFSCME Education officer Al 
Hamai in conjunction with the 
UPW staff.

The participants came from many 
units, including Molokai Hospital and 
Wilcox Hospital on Kauai, for the 
Sunday workshop. Early in the day, 
they were divided into discussion 
groups to brainstorm on ways of 
improving the union’s work in their 
units and in the Division. After a 
delicious lunch, they were treated to an 
AFSCME film on union activity and 
organizing and then heard group 
reports, which were also summarized 
on charts and placed in front of the 
room.

Criticisms repeatedly mentioned by 
discussion group reporters included 
lack of communication between the 
union’s staff and the rank-and-file 
officers and members, the lack of real 
stewards’ training classes, the need for 
stronger enforcement of contracts and 
more service and support from the 
union.

The spirited workshop brought out a lot 
of good ideas for improving the union. 
The members gave and listened to 
criticisms about how the union 
functioned in various units.

Suggestions made included having 
more workshops like the one held that 
day (which all the participants really 
praised); hiring more B.A.s and 
making sure they are more available; 
having unit newsletters and circulating 
minutes of unit and Division meetings; 
better communications between 
Division officers and Board members 
and the neighbor island units; making 
sure stewards fight for the members 
and don’t act as supervisors over the 
members; giving the members the 
benefit of the doubt in any grievance; 
closing loopholes in contracts; 
recording problems right away and 
giving stewards help in filing and 
handling grievances, including the 
B.A.’s going with the steward, when 
possible, to meet with the management

More than 50 UPW members attended 
the Hospital Division's successful 
workshop.

on problems and grievances so unit 
officers will not feel intimidated by 
management; and more recognition of 
the importance of stewards.

The reports from the rank-and-file, 
and their comments and questions con
cerning the various suggestions, were 
really impressive the union and making 
it better serve the needs of the ranks.

Everyone agreed that future 
workshops should be held, and soon, to 
keep the process going. Division 
Director Evalani Subee promised that 
another workshop would be held before 
the end of the year.

Brother Al Hamai said the workshop 
was “very positive, very dynamic” and 
was pleased with all the interaction and 
participation that took place. “It was a 
very good and promising day for the 
union if we can begin to act on these 
ideas and suggestions from the ranks, 
and encourage their active participa
tion,” Hamai concluded.

B.A. Leighton Suganuma and 
Division Director Evalani Subee joined 
V.P. Momi Tong in congratulating the 
participants on their input and 
attentiveness, and their willingness to 
give of their time for the sake of the 
union and their fellow workers.

Brother Tom Noda, UPW pioneer, honor
ed at age 70. See page 7 for story.
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Unit 1 Chairman Reports:
We Must Understand Our Contract!

Full Step Pay Hike Not Guaranteed
Problems with T.A. Pay and Promotions

On July 1, our negotiated cost 
agreement went into effect and our 
members in Units 1 and 10 received 
either $50.00 per month, an increment, 
or the equivalent of an increment.

That’s the good news.
There’s also bad news in the cost 

settlement for many government 
workers. That’s because so many 
employees are now at rates either 
between increment steps or over the 
maximum step for their salary level.

Our contract provisions on temporary 
assignment pay and the civil service 
rules on compensation were adopted 
when most employees were at one of the 
steps on the salary schedule. These 
provisions guarantee one full step when 
an employee at a regular step is given 
temporary assignment or a promotion.

The one full step guarantee does not 
apply to workers who are between steps 
or above the maximum. That’s where 
the difficulty started on July 1 now that 
thousands of employees are between 
steps and above the maximum for their 
wage board or salary range.

This problem is dramatized by the 
situation of a member at Wage Board 2, 
Step 3, on June 30. Before the new pay 
increase, that worker was making 
$678.00 per month, with the $50.00 wage 
increase, his monthly salary went to 
$728.00 and he is now between Steps 4 
and 5.

The regular rate at Step 5 of Wage 
Board 2 is $729.00. Under existing 
practice, the worker would get only 
$1.00 per month more if he got a pro
motion or was given temporary 
assignment.

This case points up the problem. Not 
every situation is as bad. At some 
levels, workers will still get sizable 
raises when they are on temporary 
assignment or promoted.

SOME SOLUTIONS
What’s the answer to this problem?
During negotiations after the cost 

settlement, we anticipated this 
situation. We were told by the 
management negotiators that a 
meeting of all the personnel directors 
would be held before July 1, with repre
sentatives of all the affected unions 
participating, to work out an answer.

A simple amendment to our agree
ments could guarantee a minimum of

CONSUMER NEWS

B-l Bomber Sunk
Well, President Carter, pressured by 

people’s organizations and some 
unions, saved us taxpayers a bundle by 
scuttling the B-l bomber . . . but it looks 
like he and the Congress might want to 
throw away the savings by developing 
and producing neutron bombs, good for 
killing people but less destructive on 
buildings. This kind of bomb makes war 
more attractive to corporate owners 
and financiers since there would be 
something left for the victor. Only the 
people would be losers.

one full step when an employee is on 
either temporary assignment or a 
promotion. Some of the difficulties 
could be solved by appropriate 
amendments to the civil service 
compensation rules.

PERSONNEL DIRECTORS 
SHOULD MEET

On July 28, we wrote to Mr. Donald 
Botelho, the State’s Director of 
Personnel Services. In our union’s 
letter to Mr. Botelho, we reviewed the 
problem and pointed out:

“This problem was discussed at the 
bargaining table after the April 13 
settlement. Our understanding is that a 
commitment was made that you would 
call a meeting of all the personnel 
directors with the various unions to 
study this problem and discuss 
solutions.

“Since July 1, our members have 
been experiencing difficulties in these 
areas and pressure is building for 
changes in the rules to recognize the 
fact that so many employees are 
between steps or at rates above the 
maximum for their salary level.

“We urge you to call a meeting of all 
the personnel directors and 
representatives of the affected unions 
at the earliest possible date.’’

We hope that Personnel Director Don 
Botelho will respond to our letter by 
calling a meeting right away. In any 
case, we will keep after this matter until 
a satisfactory solution is worked out.

NEW SALARY SCHEDULES NEEDED
Eventually, the answer is probably 

new salary schedules which get people 
back on the regular schedule. Our 
position has been that the number of 
steps in the schedule should be 
negotiable, but this would take changes 
in the collective bargaining law.

I would recommend to our members 
that they continue to apply for 
promotions and temporary assign
ment. This problem has to be 
straightened out and it always helps an 
employee to get experience at a higher 
level.

We will keep you informed of our 
progress in trying to resolve this 
difficult problem.

By Biart Andrade
Well, it’s over! The long negotiations, 

the bargaining, the hassling, the 
haggling, the trading and com
promising, the fits of temper . .. it’s all 
behind those of us who were privileged 
to serve on the last Executive Nego
tiating Committee for Unit 1.

We reached an acceptable last-hour 
agreement which was ratified 
overwhelmingly by the membership. A 
new contract was signed last June 7 at 
the Governor’s offices.

Now the ink on the contract is hardly 
dry, the dust is settling ... but just how 
the dust will settle depends on the 
efforts of both the union and manage
ment in understanding and abiding by 
the terms of the agreement.

We, the rank-and-file, the stewards 
and officers, must really get to know 
this contract, and make management 
respect it. While meeting our 
obligations as workers, we must know 
and defend our rights and privileges 
under the contract and other laws.

We all know the employer will, as 
time goes by, look for loopholes to loop 
us with, to get an advantage over us. 
This is why we must show our unity and 
strength in resisting these attempts to 
undermine our gains. We must insist the 
contract be fairly interpreted, equally 
observed, and equally applied to all!

I’m a pilot boat operator. To get ships 
in and out of our harbors, good 
communications and an understanding 
of the rules of the road and laws of the 
sea are essential, and must be observed 
by all seamen.

The same is true of most kinds of 
human relations, especially within a 
union of workers joined together to win 
both more quantity and a better quality 
for our lives. Understanding and com
munication are vital. Just having more 
food on the table is not the only thing for 
which we struggle. We don’t just want to 
SUBSIST, barely squeeze by — but we 
want to enjoy the better fruits of our 
labor that only a few now enjoy. We 
want life to be the sweet experience it

Job Safety and Health
Pollutants in mother’s milk. Lead in 

children’s blood. Asbestos in workers’ 
lungs. That’s life ... ? It doesn’t have to 
be!

But that’s what far too many people 
have to face for many years to come. 
Some 100,000 deaths from on-the-job 
pollution alone are estimated to occur 
annually, with 390,000 new cases of 
illness reported each year. Seventy to 90 
percent of all human cancers — to name 
just one disease — can be traced to sub
stances in the environment. And as 
much as 80 percent of all birth defects 
are believed to be at least partially due

TERI BURGER
 1 1/2 lbs. ground beef 
1 1/2 cups soft crumbs 
1/2 cup chopped onions 
2 eggs, slightly beaten 
1/2 cup sugar 
2/3 cup soy sauce 
1/3 cup water1/4 

tsp. monosodium glutamate
1 tsp. salt
2 tsp. ginger juice
1 clove garlic, crushed
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Brother Biart Andrade, Unit 1 Chairman.

ought to be, not the daily grind to make 
ends meet that it is now for many of us.

We have a long way to go, and we want 
management’s representatives to know 
we will not be content just to keep up 
with always rising costs-of-living.

We know since we are human, and 
since many efforts are made to divide 
us — by race, by job category and pay 
scale, by the color of our collars — we 
will still be at odds with one another for 
some time to come.

WHERE TO BEGIN
But I hope in our union we can become 

more aware of what is needed, of what is 
expected of each of us, and for each of 
us . . . and build our strength and unity.

Each unit should have all the 
stewards it needs, and make sure they 
are well-trained — by getting the union 
to set up training sessions for them. 
Each of you, the rank and file, should 
have a contract, read it, talk about it, 
and see if you can come up with some 
better solutions for the problems we are 
trying to solve. Bring your ideas up at 
meetings, and talk it out. Don’t just 
gripe about things and go away sore 
because that leads nowhere.

Whatever you do, don’t just stand 
there! Get involved! It’s your contract 
and your Union! Insist on a better 
understanding of the way things work, 
the way the contract should be 
enforced! And let us hear from you . . . 
so together we can win a better work
place, a better life, and a better world!

to the environment.
What can we do about this wide

spread poisonous pollution?
We have to fight it on the job, stand up 

and demand OSHA and other safety 
policies and laws be enforced. We have 
to watch what we eat, what we breathe, 
and what we drink . . . and what 
conditions our families have to live in. 
We need to defend our environment, our 
open spaces, our communities and work 
to improve them, and begin to discuss 
these issues more in our union, along 
with ideas for waging this battle, as 
workers and consumers.

TERI BURGER
• Combine beef, crumbs, onions, and eggs.
• Make sauce by combining remaining in
gredients; mix 1/2 cup of sauce into meat 
mixture.
• Form into patties and marinade in remain
ing sauce for 1 hour.
• Place patties on broiler rack and broil for 
10 minutes; basting occasionally with sauce. 
Broil 5 minutes or more until done.
• Serve with rice or on sesame seed buns.
• Yield: 8 servings.

The above recipe is economical and yet 
delicious for a fast meal. Children will look 
forward to seconds.

State of
the Union

by Henry Epstein

HUNGRY POWER
Recipes for a Worker’s Budget
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Brother Gabby Pahinui’s Life and Hard Times
(The Organizer presents this second part of our 

series based on interviews with Brother Gabby Pahinui, 
former C&C Road worker and gifted musician, by 
Brian Thornton of the Observer, and Peter Moon and 
John Leonard, for Sunburns.)

“The trouble with me, I’m not used to talking,” 
Brother Gabby Pahinui always tells his interviewers. 
He is a shy, modest man, “a really great guy, down-to- 
earth, never puffed up”, according to former refuse 
worker Brother Adolf Samuels, who knew Gabby in 
the yard. “He would do anything for anybody.”

Gabby was not born Gabby Pahinui. His real name 
was Charles Kapono Kahahawai. At age 6 or 7, his 
parents gave him to the Pahinui family, and many 
years later he got his name legally changed to Philip 
Pahinui.

Gabby explains: “I didn’t like the idea that my 
parents didn’t want me anymore, but it was an 
accepted thing in those days that everybody did. If 
they couldn’t afford to take care of all their kids, 
they’d give them away — Hawaiian style, they call it 
HANAI.”

As a baby, his leg was bent when his mother 
accidently stepped on it, causing him to walk a little 
crooked today. He was raised in Kakaako, near Ward 
Street and the waterfront, a tough part of town. “You 
fight to survive,” Gabby recalls, “... but in those days 
we didn’t have guns or knives or marijuana and such, 
so the fights weren’t real serious. You’d only get a 
broken nose or a black eye.”

Gabby, known then as Kunia (Junior), would go 
down to the waterfront and dive for coins thrown by 
tourists off the boats. He would sell newspapers and 
shine shoes for a dime near Bethel St. and Nuuanu 
area, and listen to the music being played in the bars 
near there. His step-father was a lei-seller, and 
neither his stepparents nor his real parents played 
any musical instruments. Gabby told Sunburns he 
picked up his musical ambition listening to the old 
folks and neighbors near Coral and Cooke Streets play 
the guitar and ukulele.

Gabby went to Pohukaina School up to the 6th

UPW Newspaper Series Sparks City’s Reply

"There is always someone better than you," Gabby 
Pahinui says. Yet Brother Gabby is first in the hearts 
of many who know him and love his music.

Photo by Ed Greevy. 

grade, when he had to drop out and earn some extra 
money for the family. He remembers: “At that time, I 
felt bad about it because I wanted to be a doctor, or 
something that would make my mother proud, and I 
knew I had to finish school first in order to do that. But 
what could I do? We needed money so I dropped out 
and got all kinds of odd jobs around Kakaako.

“My family was pretty poor back then. In fact, I 
used to have to go look for my dad in the bars to go ask 
for money for my mother and all of us kids to feed us.”

At age 10 or 11, Gabby got more interested in 
music. “I didn’t like Hawaiian music,” Gabby says. 
“I liked jazz. I liked the kind of chords they were 
playing and harmonies they had. To me, Hawaiian 
music all sounded the same.” His stepmother bought 
him his first guitar for $5 or $10, probably hoping he 
would play Hawaiian music, but all Gabby had ears 
for was jazz. The old-timers in the bars taught Gabby 
everything, who learned just by listening. “You just 
listen, don’t ask questions. That’s how it was learning 
in those days. . .. From when I was a young kid, they 
taught me . . . sitting with them, playing with them, 

drinking, going to jail with them. I learned all those 
things. I used to get drunk with them and not go home 
for six or seven months and wouldn’t see my family 
for all that time.”

His first paying job came at age 13, at Maggy’s Inn 
on the waterfront, near the new federal building. The 
bass player didn’t show up one night, and the old- 
timers asked him to play with them.

“I didn’t know what I was doing, but they said the 
‘boom, boom, boom’ I was playing sounded right.” 
Gabby remembers the 4 strings on that bass, the rats 
got to two of them, and how for the next month he 
would make his ‘boom, boom’ sounds on just two 
strings — and still the old-timers would ask him to 
play with them. In 1935, the going rate was about $12 a 
week but expenses were high.

Being the youngest, Gabby boozed the heaviest. 
“In those days everybody played with everybody and 
you couldn’t depend on anybody because they drank 
so much.... If you could hold a D chord, then by God, 
you were a genius. If you heard one group, you heard 
them all.”

Gabby did not let his art go to his head. He knew the 
guys on the corner were just as good as the guys in the 
bar with paying jobs as musicians. “I used to 
remember that when I had jobs, and that kept me 
from getting a big head. There is always someone 
better than you.”

(NEXT TIME: HOW GABBY GOT HIS NAME 
AND FAME.)

Civil Service Director Harry Boranian 
recently published a lengthy reply in his Honolulu 
Employee Journal to an article which appeared 
in our May UPW Organizer.

Boranian’s reply is printed below, just as it 
appeared in his paper. This is being done in the 
spirit of dialogue and at Mr. Boranian’s request.

Obviously, we disagree on the facts and the 
interpretation of these facts. We urge our readers 
to compare Mr. Boranian’s comments with the 

 articles which appeared in the Organizer.
The small type used is the same as appeared in 

the City Hall organ and represents no attempt on 
our part to belittle Boranian’s words.

Inflammatory articles in union newspapers, 
such as the series on government finances which 
is currently appearing in the UPW Organizer, 
do not serve the cause of stable and mature la
bor relations between the City and County of 
Honolulu and our employees who are UPW 
members.

The need for this kind of journalism is long 
past. This kind of writing reverts to the days 
when the lines of the class struggle in America 
were well defined and there was no doubt as to 
who was being exploited by whom.

Today’s City and County employee is a long 
way from the down-trodden worker who was 
depicted in the cartoons of many years ago as 
a slave to the capitalist bosses.

The management of the City and County of 
Honolulu is made up of PEOPLE. We are just 
as sensitive to injustice as any bargaining unit 
employee.

We have already indicated to Henry Epstein, 
UPW Director, during a meeting in my office, 
how we felt about this series of articles. His re
ply was that some of the questions in the first 
article were brought up by various UPW mem
bers, and that, if we wished, we were free to 
submit a reply for publication in the UPW 
newspaper.

The following is a restatement of some of the 
questions and our answers. We hope that in ad
dition to the appearance of this editorial in the 
Employee Journal, it will also be printed in the 
UPW newspaper.

Q. Why did Mayor Fasi allow his department 
heads a good-sized pay hike a few years ago?

A. Although UPW members have been get
ting a pay raise every year as a result of collec
tive bargaining, City and County department 
heads and their deputies have not had a pay 
increase for four years.

That fact is that some department heads in 
Maui County make more than department 
heads in Honolulu. This will probably be cor
rected this year because public employees’ 
salaries have been increased by collective bar
gaining to the extent that they are putting tre
mendous upward pressure on executive 
salaries.

This means that in order to comply with stat
utes and rules and regulations governing these 
matters. City and County department heads’ 
and deputies’ salaries will have to be increased 
in order to legally allow public employees in the 
higher pay brackets to receive their negotiated 
increases.

Q. Why was it that the Mayor seemed like he 
couldn’t give enough money to police officers 
for pay raises last year, and criticized other 
counties for being tight?

A. The Mayor recognized that the nature of 
the first SHOPO agreement was such that po
lice officers fell behind other bargaining units 
in reference to pay increases.

Also, the position of the City and County has 
been that although the principle of equal pay for 
equal work is generally applicable to most pub
lic employees, in terms of work measurement 
police officers and fire fighters in Honolulu 
should be paid more.

We did not criticize the other counties for be
ing tight. Our position was that in the case of 
police and fire, the City and County of Honolulu 
should be able to negotiate a separate wage 
agreement and that the other counties could 
follow if they so desired.

Q. Why has he authorized so much money for 
building parks, mini-parks and the like, and 
spent so much money eliminating the parking 
lot near City Hall and landscaping the area?

A. First, we must point out that a great deal 
of work that is being questioned here has been 
done in-house by City and County employees, 
most of whom are UPW members. He could 
have contracted this work out, but instead he 
chose to have it done by our own employees. 
This not only saved money for the City, but 
also gave productive employment to our people.

Secondly, it is the working people of Hono
lulu who use these public facilities and we feel 
that money spent in this manner is absolutely 
justified.

We will continue to push the construction of 
parks, mini-parks, and the like. As far as the 
beautification of the City Hall area is con
cerned, it must be remembered that Honolulu 
Hale was built many years ago and that, subse
quently, our beautiful new State Capitol and 
the new State office building have been con
structed with underground parking and exten
sive landscaping.

The Mayor should be commended, not criti
cized, for the beautification work that has been 
done around City Hall so that the City’s area 
will not be an eyesore in an otherwise attractive 
civic center area. In addition, City employees 
use and appreciate it daily.

Q. How was the City able to build a new, 
expensive, high-rise office building a few years 
ago?

A. The new Honolulu Municipal Building 
was in the planning stages during Mayor Blais
dell’s administration. Mayor Fasi and the City 
Council merely followed through with the re
mainder of the planning and the completion of 
construction of the building.

Even during Mayor Blaisdell’s time, because 
of the lack of a municipal office building, many 
City departments were housed in privately- 
owned buildings for which the City was paying 
rent. Employees were often cramped for space, 
leading to what some unions might consider 
“poor working conditions.”

The construction of the new office building 
made it possible to bring all of these depart
ments under one roof, and to provide employees 
with well-lit, uncluttered, and convenient work
ing space. But even now, the building is too 
small and it may be necessary to construct 
more facilities in the mauka block adjacent to 
the new building.

Q. Why hasn’t the Mayor really made cuts at 
the top before he increases the burden on work
ers on the bottom? Why does it seem that there 
are more bosses than ever before, while the 
basic workforce has been chopped by more than 
20 per cent over the past few years?

A. We pointed out before that the department 
heads and deputies have not had a raise in four 
years. Also, it is not true that there are more 
bosses than ever before. If there has been any 
tightening up, it has been from the top to the 
bottom.

It is true, however, that the productivity of 
various departments and divisions has in
creased. This is one of the reasons that we have 
been able to give City and County employees a 
pay increase because if we had to hire new em
ployees in order to get out the necessary pro
duction, the money for pay increases would 
not be there.

Also, civil servants at the “top” also have 
union representatives to insure fair wage in
creases.

Q. What is the story on “debt service” and 
how much of our City revenues is Fasi forking 
over to the banks and lending institutions? 
We’ve heard about all the loans he has ob
tained, but what is it costing us?

A. This question again reveals the ignorance 
and malice of the author of these articles. May
or Fasi has consistently said that he would 
like to use the “pay-as-you-go” approach as 
much as possible on capital improvements.

He presently is engaged in a difference of 
opinion with the City Council because of this. 
The City Council wants to borrow money for 
capital improvements and the Mayor does not.

This is why he wants to pay public employee 
pay increases out of current revenues because 
we have to pay back approximately 1.6 million 
dollars for every million dollars we borrow on a 
long-term basis. The Mayor would rather give 
a fair portion of this money to public employees 
than pay it in interest to banks and lending in
stitutions. This last question reveals a serious 
lack of knowledge on the part of the author of 
these articles about how the City and County 
operates financially.

Now we would like to ask some questions 
which we think the leadership of the UPW 
should answer. Mayor Fasi sent Budget Direc
tor Sam Hata to meet with the leadership of the 
public employee unions in order to explain the 
financial position of the City and County. What 
other chief executive did this? None.

Also, the Mayor periodically reveals all of his 
financial affairs. Ariyoshi refuses, saying it’s 
nobody’s business but his!

I
Did the UPW bother to find out how many 

members own their own homes, and how many 
are renting, before they backed up legislation 
to raise the home tax exemption from $8,000 
to $12,000? Or did the UPW leadership just 
listen to a few “old-timers” who have it made?

I
This home tax exemption item, together with 

the reduction in valuation from 70 to 60 per cent 
by the State Tax Director, cost the City and 
County of Honolulu more than 26 million dol
lars in real property tax money the first year it 
was in effect.

1
In conclusion, we repeat, the whole thrust of 

this series of articles is counterproductive. It is 
low caliber journalism, really not worthy of the 
UPW.

The questions that appeared in the articles are 
based on innuendo, supposition and hearsay, 
but hardly on fact. They are inflammatory in 
nature and calculated to arouse the anger and 
resentment of UPW members in general and 
City employees in particular against Mayor 
Fasi’s administration.

Fair treatment is a two-way street. If you 
want fair treatment, you give fair treatment.

(HB)
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OAHU DIVISION NEWS Parks, U.H., State Hospital
GRIEVANCE REPORT

Ambulance Pay Fouled Up
UPW officers Tommy Horn and 

Lionel Ikebe went into action last month 
when the City Health Department once 
again erroneously docked the pay of 30 
to 40 Ambulance workers. The same 
thing had occurred a few weeks before, 
and the union thought the problem had 
been worked out. But a repeat per
formance last July 15 got the union back 
into action.

The pay “shortfall” resulted from a 
management practice of roll call which 
didn’t allow for guys in the field in out
lying areas who failed to call in by a 
certain time because they were on call 
or at authorized training classes. The 
Schedule Coordinator never bothered to 
double-check and see if ambulance 
workers who hadn’t called in were on 
the job — so some workers’ pay checks 
were docked each pay period, even 
though they had worked on days they 
were marked down absent without pay.

Back Pay Won, But Lay-offs on the Way

SCET Workers Face the Axe
The word has leaked out that, thanks 

to a drastic cut by the Governor in the 
funds allotted to the SCET program, 
(from $12 million to around $4 million) 
several hundred SCET workers will be 
laid off in the next few months. Some 
federal money (PSEA) will be used to 
supplement state funds for remaining 
SCET workers.

In June, SCET workers in Unit 1-type 
jobs were jubilant about getting the 
State to agree to pay them the back pay 
won by regular Unit 1 workers. They 
also won the $105 monthly pay raise, 
boosting their pay scale to a minimum 
of over $3.60 in a Unit 1 entry-level 
position. The back pay was given them 
in July pay checks, and resulted from 
the efforts of the SCET workers 
themselves who pressed Labor Depart
ment officials to treat them fairly and 
pay them the “comparable pay” which 
the regulations required.

Yet, in mid-July, BWS, Public Works, 
Ala Wai Yard, Building Department 
.and Blaisdell Center SCET workers

Birds Do Their Thing

Capitol Custodians Protest
State Capitol custodian Henry Foster 

is angry about management’s failure to 
solve the bird problem at the State 
Capitol.

Roosting birds on the roof and upper 
floors of the Capitol let loose 
periodically and send pellets and debris 
falling down, into the eyes and hair of 
unwary pedestrians. Brother Foster 
sweeps this area regularly, under the 
falling debris, but he feels strongly that 
steps should be taken to stop the crap 
from falling in the first place since it 
is unsafe to work there, especially 
without a hard hat being issued to him.

The union is looking into the situation, 
and hopes to be able to help find a

Oahu V.P. to be Chosen Aug. 11
The Oahu Division will nominate and elect a new V.P. at its August 

meeting (7 p.m.) to replace Brother James Brown, the UPW’s acting Presi
dent who formerly served as Oahu V.P.

Only Board members and unit chairmen or their designees will be en
titled to vote on the selection of a new V.P. — and are urged to attend the 
meeting.

Other UPW members may attend and speak at meetings but have no 
voting rights.

C&C Ambulance supervisors met at 
UPW Hall to get a better understanding 
of their duties and problems they face on 
the jobs, including the docking of pay 
due to faulty procedures on roll call.

were told they would be terminated 
July 29. SCET workers in the Waikiki 
area (zoo, nursery, Kapiolani Park, 
Rose Garden, etc.) would be terminated 
August 31, followed by Makiki Park and 
other SCET parks workers on 
September 30. Foster Gardens SCET 
workers would be terminated on 
October 31. Among the City and County 
SCET workers only the theater 
workers, and parks workers at 
Wahiawa Botannical and Waipahu 
Cultural Gardens would be kept until 
mid-1978.

Some SCET workers employed 
directly by the State have already been 
laid off, including white-collar clerical 
workers in the Agriculture Depart
ment. 369 SCET workers in all, mainly 
County workers, will be laid off 
statewide.

The SCET workers have been 
meeting to plan ways of opposing these 
lay-offs which will hurt both them and 
the regular workers, especially in the 
Oahu parks where a third of the workers 
are in the SCET program.

solution to end this shibai at the Capitol 
— under the slogans: “No Shibai in the 
Eye” or “Relocate the Birds”!

DOE Cafeteria 
Workers Win 
Aprons & Boots

B.A. Betty Kajiwara has told The 
Organizer that the DOE Cafeteria 
workers have gotten the Department to 
provide standard-size aprons and 
rubber boots for all the cafeteria 
workers. The union had sought these 
provisions for some time.

Several grievances are now being 
taken up in various areas on Oahu. 
Brother Kiyoshi Ishikawa filed multiple 
grievances on various unsatisfactory 
aspects of working conditions at Foster 
Gardens, some of which have since been 
resolved. But Kiyoshi indicated 
recently that he and B.A. Pat Ah Loo 
have a lot of work ahead of them getting 
the rest of the items straightened out, 
and the Unit 1 contract fully and fairly 
enforced.

Hopefully, this problem is now 
resolved and won’t recur in the future. 
Short pay is a big hassle when you’re 
counting on every dollar to make ends 
meet. Parks Unit Vice-Chairman and Oahu 

Division Board member Kiyoshi 
Ishikawa.

U.H. CUSTODIAN LET GO
Sister Joan Hamasu, an active 

member of the U.H. blue-collar unit and 
a custodian at Honolulu Community 
College, was terminated last June 22 
after one year of service, all of it 
“probationary”. UPW B.A. Cordes has 
filed a grievance charging the H.C.C. 
administration with discriminating 
against Sister Joan because of her 
active union participation and her 
criticism of poor working conditions 
and understaffing on the campus.

The H.C.C. administrators tried to 
dismiss Joan last January following her 
first 6-month probationary period, but

Support Teamsters on Strike

Teamster workers at the Hawaiian Magazine Distributors have been on strike since 
June 20 fighting for wage gains and other benefits. Management seems more intent 
on hiring guards and scabs than meeting the demands of the 77 strikers. The workers 
waited 4 months after their contract expired before they struck, in the hope the 
company would be fair — but to no avail. Support these sisters and brothers at 
222 Koula Street; who are on the picketlines between 7 a.m. and 10 p.m. almost 
every day.

IN MEMORIAM
Harry H. Egarni, spouse of member, 

Henrietta Egami, Oahu Division, Dept, 
of Regulatory Agencies. Expired: 
6/28/77.

Soo Sung Kim, member, Oahu Divi
sion, Retired. Expired: 6/26/77.

John De Rego, member, Oahu Divi
sion, Retired. Expired: 7/2/77.

Robert K. Kaaiai, member, Oahu 
Division, Dept, of Education unit. 
Expired: 6/11/77.

Rebecca Kaaihue, member, Oahu 
Division, Associate member. Expired: 
6/12/77.

Peter A. Kalani, member, Oahu 
Division, Retired. Expired: 6/29/77.

Raymond Apana, member, Oahu 
Division, Dept, of Education unit. 
Expired: 6/28/77.

Solomon Kaauamo, member, Maui 
Division, Retired. Expired: 7/4/77.

Whiston Kaulili, member, Maui 
Division, Retired. Expired: 7/6/77.

Edward K. H. Liu, member, Oahu 
Division, Retired. Expired: 6/14/77.

Eusebio Guerzon, member, Oahu 
Division, Retired. Expired: 4/6/77. 

with student, faculty and union support 
she was able to win another 6-month 
extension of her probation. Her job 
performance rating this time was all 
satisfactory, with the exception of her 
“work attitude on the job”, which was 
rated “not quite satisfactory”, no doubt 
because she took up problems and 
concerns of the workers and was active 
in union affairs. UPW workers have 
signed petitions for Joan, and further 
grievance hearings are scheduled. U.H. 
administrators turned down the union’s 
proposal that Joan be transferred to 
Manoa campus rather than terminated.

FORCED O.T. GRIEVANCE
A grievance on behalf of Brothers 

Gary Pak and Clayton Pacheco, two 
PMA’s at the State Hospital, was filed 
last June but rejected at the first and 
second steps by the Hospital Adminis
tration. The two PMA’s received 5-day 
suspensions for refusing to work a 
second 8-hour shift as compulsory 
overtime last April 16.

The two charged that the Hospital and 
the State were wrong not to adequately 
staff the Hospital and that management 
lacked the authority to force them to 
work O.T. with no declared emergency 
and no posted and agreed on policy to 
the contrary. The union’s grievance 
also charged several other contract 
violations, and is being handled by B.A. 
Bob Chang,

Oahu Dates to Remember 
(All meetings at UPW Hall) 
2—Tues.
8— Mon.
9— Tues. 

11-Thurs.
13— Sat.
14— Sun. 
17—Wed.

Oahu AFL-CIO 7 p.m.
Agenda Mtg.......... 6:30 p.m.
Parks & Rec................ 7 p.m.
Exec. Bd. Mtg..............7 p.m.
Pre-convention

Caucus..................9 a.m.
EDU Custodians..........1 p.m.
Retirees Mtg------------ 9 a.m.

Aug.
Aug.
Aug.
Aug.
Aug.
Aug.
Aug. ____ ________
NOTE: B.A. Julia Tsugawa will be away on 
vacation from Aug. 1 until Sept. 2, and will be 
back at work on Sept. 6, 1977.

Sixty-five workers of the Certified- 
Bevway Corporation, members of the 
Teamsters Union, went on strike last 
March 1 and have had a tough time with 
court injunctions and scabs. They had 
struck for a dollar-a-year pay hike for the 
next two years, and other improvements. 
But management has taken a very hard 
anti-union position against the workers, 
despite good profits. Support is 
welcome at 2888 Ualena Street, near the 
airport, site of the picketing.
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CHARGES FILED WITH NLRB
Union Wins Election at 
Hale Ho Aloha Care Home

HOSPITAL DIVISION NEWS

Hale Ho Aloha’s owner and man
ager, Ms. Manayan, did not seem to 
have much “aloha” for the UPW in 
its bid last June 29 to win the right to 
represent the care home’s 53 low- 
paid employees.

The union won the election that day, 
by a 21 to 19 vote — with 4 challenged 
ballots — despite a flagrantly unfair 
and vicious anti-union campaign con
ducted by Ms. Manayan. Manage
ment’s tactics included all kinds of 
retaliation against union supporters, 
including the firing of the union 
observer at the election and the 
suspension of several other supporters.

The UPW has filed numerous unfair 
labor practice charges with the 
National Labor Relations Board 
against these gross management 
abuses of the workers’ right to freely 
choose whether or not they desired 
union representation.

Concerning the four challenged 
ballots, a hearing last July 8 awarded 

HOSPITAL DIVISION AUGUST MEETING SCHEDULE

Palama Settlement.......................Tues., Aug. 2—11:30 a.m................... Palama Settlement
Division Exec. Board....................Tues., Aug. 2— 7:00 p.m..................................... UPW Hall
Kahuku........................................... Wed., Aug. 3— 4:30 p.m..........................Kahuku Library
Kamehameha Schools ................Wed., Aug. 3— 7:00 p.m..................................... UPW Hall
Hale Nani....................... Tues., Aug. 9— 4:00 p.m..................................... UPW Hall
Kuakini ........................................Wed., Aug. 10— 4:30 p.m........................................... Kuakini
St. Francis ..................................... Wed., Aug. 10— 6:30 p.m.................................... UPW Hall
Wahiawa ...................................... Thurs., Aug. 11— 3:30 p.m.................................. Wahiawa
Pohai Nani.................................... Tues., Aug. 16— 7:30 p.m..................................Pohai Nani
Queen's..................................... Thurs., Aug. 18— 7:00 p.m.................................... UPW Hall
NOTE: From July 29 through August 8, Division Director Evalani Subee will be away on the 
mainland for staff training.

two of them to the union and two to the 
employer (“no union”), bringing the 
tally to 23 in favor of representation by 
the UPW, and 21 against — and the UPW 
was declared the winner.

Still management has filed objections 
to the results, no doubt to delay having 
to bargain with the union for a first 
contract. But the care home workers 
are undaunted, and are happy with their 
victory, however close. B.A./Organizer 
Leighton Suganuma coordinated the 
union’s campaign at the care home.

Wahiawa Contract 
Reopens in August

Wahiawa Hospital’s contract expires 
next November 30, and reopener talks 
are scheduled to begin in late August, 
with the unit meeting prior to that to 
work out their negotiating demands for 
the new contract. Sister Evalani Subee 
will handle the talks for the UPW.

UPW Seeks to Represent 
Kuakini Technicians

The UPW Hospital Workers Union, 
AFSCME, filed last month to represent 
some 13 x-ray technicians at Kuakini 
Hospital, where the UPW already 
represents most of the workers.

The employer, however, asked the 
NLRB to enlarge the unit for the sake of 
the election to include all technicians, 
and its petition will be heard by the 
NLRB officer in a formal hearing.

Queen’s Worker Has 
His Story Published

Queen’s Medical Center has a very 
gifted parking lot attendant in Brother 
Allan Beekman. Brother Beekman is a 
published storyteller. Hawaiian Tales, 
a small volume of some of his best short 
stories, can be purchased at the Queen’s 
gift shop and in other local bookstores, 
and is well worth the price.

Perhaps Beekman’s best story, “No 
Place Beneath the Rising Sun”, was 
recently selected for, and included in 
Ethnic American Short Stories, a 
popular paperback studied in many 
mainland high schools and colleges. 
Voice of America has also asked 
permission to broadcast this story.

Brother Beekman’s tale was based on 
an actual incident which occurred at 
Chuo Gakuin (Japanese Central Insti
tute) in Honolulu on the morning of the 
Japanese attack on Pearl Harbor, and 
focuses on the hostility shown toward 
some of the Japanese language school 
students immediately after the attack. 

There are about 80 technicians in all at 
the facility, and B.A./Organizer 
Leighton Suganuma said the organizing 
campaign would be a “major under
taking” for the union.

Kapiolani/Children’s LPNs will also 
be voting in the near future on whether 
to be represented by the UPW or the 
Hawaii Nurses Association.

Brother Allan Beekman, published 
writer, storyteller, and parking lot 
attendant at Queen's Medical Center.

It is a gripping tale well worth the 
reading, exposing the ugliness and folly 
of war fever and hysteria.

Hospital Workshop Involves Rank & File

Kapiolani LPN Sister Charlotte 
Taniguchi takes the mike.

Hospital Division V.P. Momi 
Tong, listening to suggestions.

Sister Theresa Bartolome from 
Hale Nani.

Brother llefonso Nardo of 
Queen's asks a question.

Sister Juanita Miyamura and 
Brother Roger Yamasaki from 
Queen's Medical Center.

Sister Marjorie Toma, LPN at 
St. Francis.

AFSCME's Al Hamai
Brother Carl Gruebl of Queen's 
gives his group's report.

Brother Sam Kataoka, mainte
nance worker at St. Francis, 
says it like it is.

Sister Jenny Cain, Kapiolani 
LPN, played an active role in 
the workshop.

Sister Annette Manaday, a 
participant from Wilcox Hos
pital, Kauai.
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HAWAII
HATS OFF!

This month we feature retired BROTHER 
YOSHIWO HARAGUCHI who retired as 
a painter with the Public Works on 
December 30, 1974. BROTHER HARA
GUCHI and his lovely wife, YUKIKO, 
traveled extensively with UPW Tours 
since 1964. Even after retiring, BROTH
ER HARAGUCHI makes it a point to 
travel abroad at least every 2 years . . . 
their next destination being Brazil in 
June 1978. He is very active with the 
Po Maikai Senior Citizen's and holds 
an outfield position on their softball 
team.

BROTHERS JOE KAHAKUA and 
CLIFFORD MANDAWE from South Hilo 
Road assist BROTHER KEN BAILEY 
(Parks) with tree trimming along 
Kalanianaole Avenue in Keaukaha.

REPORT THOSE INJURIES!
Too often, Cafeteria workers are 

reluctant about reporting industrial 
accidents, especially where burns are 
involved. They somehow get the feeling 
that it’s part of their job to get burned 
because of the type of work they do. The 
Workers’ Compensation Law applies to 
every employee and the employee 
should take full advantage of it. 
REPORT ALL INDUSTRIAL ACCI
DENTS!

Recently, we received the following 
letter from an injured cafeteria worker 
who did collect for her burn:

“. . . My husband and I just got back 
from our vacation yesterday evening

BROTHER MANUEL MONIZ (Parks) and 
BROTHER GLEN WHITE (Road) were a 
little modest about posing during their 
break, but this photographer got them 
anyhow!

and went to the P.O. and guess what... 
there I found an envelope with a $250 
check in it due to my burn — which you 
hustled a lot for me to get that amount.

“Thank you so much for your great 
effort. In appreciation, enclosed is a 
little amount of cash, so please have 
some snacks during your coffee hour. 
Thanks ever so much, once again, for 
your great help. . . .

Sincerely,
Anna Yoshida, Cook I, 
Naalehu School

(This money has been donated in Sister 
Yoshida’s name to the Hawaii Division 
Building Reserve Fund. —Ed.)

BROTHERS VERNON 
KANIHO and GABRIEL 
KI PAPA, Park caretakers 
with the County. Both are 
CETA workers and are 
hopeful of gaining perma
nent positions.

The County Traffic Paint Crew installed markers at the 
Kilauea-Hualalai intersection recently. Although hectic 
for a while, now that the traffic pattern on Kilauea 
Street has been redesigned, traffic now flows more 
freely. Unit 1 Brothers on the job, (L-R): TAKA 
SHINCHI, GARY TANOUYE, MELVIN AH SING 
(kneeling) and ALLAN LUKZEN.

Mahalo from Jackson HAWAII DIVISION AUGUST MEETING SCHEDULE

Dear Sister Eve and
Executive Board Members:

Liz and I appreciate the gifts that 
were bestowed on me at the testimonial 
this past Saturday, by the Hawaii 
Division. We shall always treasure it.

As I look back on the past, I was happy 
to be associated with all of you, as an 
officer and staff member of the UPW. It 
is members such as you that develop 
and make a leader, for without 
dedicated and sincere officers such as 
you, a leader has no one to lead. We’ve 
had some trying times in the past, but 
the motto of “An Injury To One, Is An 
Injury To All” has always prevailed, 
with the strength and courage from the 
rank and file of the UPW. I was happy to 
be one of those ranks, for I’ve always 
walked with them and not away from 
them. I’ve always believed in 
principles, and applied it accordingly. 
Yes, I’ve seen some experiences in the 

past within the labor movement when 
some of the leadership took advantage 
of the position that they held for selfish 
gains not only for themselves, but for 
other members of their families. It did 
not take long to expose them. Don’t let 
this happen to you. Build your union as 
you would build your home. For without 
it, you’re without a real home.

Words alone cannot describe my 
personal feeling towards the Hawaii 
Division for the sincere and dedicated 
efforts towards building the union for 
the benefit of the rank and file, and I 
also look forward to a UPW building for 
the Hawaii Division in the very near 
future. I do hope that I made some con
tribution towards the labor movement.

All I can say is “THANK YOU VERY 
MUCH” for your thoughtfulness for the 
recognition that was shown at the testi
monial, by the Hawaii Division.

Mahalo & Aloha,
K.W. Jackson Ah Chin

Hilo Road & Motor Pool ......................  Mon.,
Parks & Recreation .........   Tues.,
DAGS (Maintenance Shop) ............Tues.,
Honokaa High & Elem. School ..........Wed.,
Honokaa Hospital............. .....................Wed.,
Hamakua Road ....................... Wed.,
Hilo Airport (Custodians)....................Thurs.,
Laupahoehoe............................. Thurs.,
Hilo Airport (Maintenance Shop)....... Mon.,
Hilo Hospital ........................................ Mon.,
Sewers & Sanitation............................... Tues.,
Kau Road ........................  Tues.,
Kau Hospital ...........................  Wed.,
Kohala................................................. Wed.,
Kona Airport...........................................Thurs.,
Kona Road ..........................................Thurs.,
Kona Custodians, Cafeteria Workers &

South Kona State Highways .......Thurs.,
Kona Hospital............................................. Fri.,
North Kona State Highways......................Fri.,
State Parks.............................................. Mon.,
Puna Road ................................................ Mon.,
DAGS Custodians................................... Tues.,
BWS Tues.,
Waimea Elem. & Inter. School.............Wed.,
Waimea Road ..........................................Wed.,
Hilo State Highways............................. Thurs.,
School Custodians............................... Thurs.,
School Cafeteria Workers....................... Sat.,
Waimea State Highways........................Tues.,
Hawaii Div. Exec. Bd. Meeting................ Fri.,
SPECIAL MEETING 
Unit 1 Steward Training Class............. Sat.,

Aug. 1— 3:00 p.m.................... Green Room
Aug. 2— 3:00 p.m. ...............................Shop
Aug. 2— 3:30 p.m................................... Shop
Aug. 3—11:00 a.m........................Cust. Shop
Aug. 3— 1:00 p.m..............................Hospital
Aug. 3— 3:00 p.m................................... Shop
Aug. 4—11:00 a.m..................................Shop
Aug. 4— 3:00 p.m................................Library
Aug. 8—12 noon.................................... Shop
Aug. 8- 7:00 p.m......  UPW Hall
Aug. 9—11:30 a.m...................................Shop
Aug. 9— 3:00 p.m.................................. Shop
Aug. 10— 1:30 p.m. Lounge
Aug. 10— 7:00 p.m.....................Court House
Aug. 11—11:30 a.m...................................Shop
Aug. 11— 3:00 p.m.................................. Shop

Aug. 11— 7:00 p.m..........................Yano Hall
Aug. 12—11:00 a.m.............................Hospital
Aug. 12— 3:30 p.m.................................. Shop
Aug. 15—11:00 a.m...................................Shop
Aug. 15— 3:00 p.m.................................. Shop
Aug. 16— 1:00 p.m................... St. Conf. Rm.
Aug. 16— 3:30 p.m.................................. Shop
Aug. 17—11:30 a.m............................... School
Aug. 17— 3:00 p.m.................................. Shop
Aug. 18— 3:30 p.m.................................. Shop
Aug. 18- 7:00 p.m................................. UPW Hall
Aug. 20- 9:00 a.m................................. UPW Hall
Aug. 23— 3:00 p.m.................................. Shop
Aug. 26- 3:30 p.m...... UPW Hall

Aug. 13- 9 a.m. to 3 p.m.............UPW Hall

BROTHERS ROBERT HOLI AND EDDIE "KIKINO” 
NABARRO (L-R) pose in front of their shack at Keau
kaha School where these two do a terrific job of 
keeping up with the beautification project started by 
the students. BROTHER EDDIE is especially well 
known for his sense of humor and good nature. He also 
works part-time as custodian at the UPW Hilo office.

MAHALO
To: Hawaii Division Executive Board
Dear Sisters and Brothers —

Thank you again for your very warm and generous 
gift given to me when I visited your Division last 
week.

As I sat and listened to your officers working 
through the agenda, I realized how important rank- 
and-file participation in the Union is.

The realization that your Board members have 
maintained that sense of participation is the real— 
and most important—gift your Division gave me that 
night — Keep it that way!

Fraternally, 
Steve Murin 
May 18, 1977

Stevens Company Worse Than Slavery
Calling it “worse than slavery,” the father of slain 

civil rights leader, Martin Luther King, attacked 
what he called the economic and social discrimina
tion of the J.P. Stevens Company against textile 
workers of the South. Dr. Martin Luther King, Sr., 
also urged support of a nationwide consumer boycott 
of goods produced by the $1 billion textile corporation 
which includes sheets, towels, blankets, and drapes 
marketed under dozens of brand names including 
Utica, Tastemaker, Fine Arts, and Mohawk.

WHO SAYS STEVENS DOESN’T PAY WELL?!
James D. Finley, Chairman of the Board of J.P. 

Stevens, doesn’t think the giant, union-busting textile 
firm is such a bum outfit to work for. Indeed, it’s very 
generous — to him anyway.

Stevens paid him a salary of $184,000 in 1976 with a 
bonus of another $184,000. That’s $368,000 for one 
year’s “hard” work, up from a total of $230,000 in 
1975!

The Company’s president, Whitney Stevens, does 
okay, too. He pulled down a 1976 combined salary and 
bonus of $296,000.

Each of them will be entitled to a pension of more 
than $91,000 a year on retirement. Workers for 
Stevens who retired in 1974 received a lump sum 
payment of $770 and no pensions to follow, after years 
of service at substandard wages.

BEWARE OF WHITE SALES!
The month of August is traditionally the time that

Don't buy
J.P. Stevens products
SHEETS & PILLOWCASES
Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:

Yves St. Laurent
Angelo Donghia

TOWELS
Fine .Arts
Tastemaker
Utica
BLANKETS
Forstmann
Utica

CARPETS
Contender 
Gulistan 
Merryweather 
Tastemaker
TABLE LINEN
Simtex
HOSIERY
Big Mama
Finesse 
Hip-Lets
Spirit

retail stores put their sheets, towels and blankets on 
sale. That’s the time to carefully check labels, to 
avoid J.P. Stevens textile products. You’ll find them 
hiding under these name brands: SHEETS — Fine 
Arts, Peanuts (Snoopy & other comic strip figures), 
Utica & Mohawk. TOWELS — Fine Arts, 
Tastemaker, Utica. BLANKETS — Forstmann, 
Utica.
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Brother Tom Noda in 1966 while serving 
as UPW State President, took time out 
to travel to the Orient in a UPW-sponsor- 
ed tour. They spent 21 days visiting 
Japan, Manila, and Hong Kong.

Maui, Lanai and Molokai
Election of Convention Delegates Begins
The UPW State Convention is 

scheduled to be held at the Ala Moana 
Hotel this year next October 20-23, 1977. 
This is just a reminder that some Units 
in the Maui Division must elect 
delegates as soon as possible and 
preferably before the end of August.

Each Unit is entitled to one (1) 
delegate for its first 10 to 100 members, 
and an additional delegate for every 100 

members over 100 or fraction thereof. 
The Unit Chairman is included in the 
total number of delegates allowed each 
unit.

Maui Division has 15 Units and 4 Units 
are eligible to elect delegates to the Con
vention. Here are the units with more 
than 100 members:

Wailuku Unit
226 members ... Elect 2 delegates

Kula Unit
162 members .... Elect 1 delegate

M. M. Hospital
148 members .... Elect 1 delegate

Molokai Unit
109 members .... Elect 1 delegate

The Maui Division is entitled to 25 
delegates as follows:

15 Unit Chairmen; 5 Unit delegates 
(to be elected); 1 Division V.P.; 1 Divi
sion Sec.-Treas.; 2 Executive Board 
members; 1 Division PAC Chairman.

workers history

Brother Tom Noda 
of Maui and the UPW

Brother Tom Noda
Brother Tom Noda, the Grand-Daddy 

of the UPW, was honored by his children 
and more than 450 friends and relatives 
on the occasion of his 70th birthday at 
the Hale Nanea Club House in Kahului 
on last June 25.

Brother Noda is the father of one son 
and four daughters — he has 23 grand
children and four great-grandchildren! 
All were present to celebrate the happy 
occasion of his 70th birthday.

Brother Noda’s wife, Cecilia, retired 
from Hale Makua about two years ago 
and his daughter, Sister Charlotte 
Tomita, is an active member of the Hale 
Makua Unit at the present time. 
Brother Tom’s family are all Union 
members in one way or the other.

Brother Noda retired from the Maui 
Fire Department, County of Maui on 
August 1, 1968, as Deputy Fire Chief, 
after more than 231/2 years of faithful 
service.

Few in the UPW are as well known or 
have served their brother and sister 
unionists more faithfully than Brother 
Tommy Noda.
ACCIDENT CAUSED RETIREMENT

He had long planned to retire in 
March, 1970, when he would have 
completed 25 years of government 
service. But an auto accident in the fall 
of 1967 brought on some infirmities that 
Tom believed he could cope with full 
time. He was hospitalized and remained 
on leave for eight months after the 
mishap.

Brother Noda became a firefighter in 
March, 1945. He rapidly climbed the 
fireman’s ladder to Apparatus 
Operator in 1948, to Lieutenant in 1950, 
and to Captain in 1955. In 1961, Tommy 
reached the next-to-the-highest rung 
when he was appointed Deputy Fire 
Chief by the late County Chairman

Brother Tom Noda Honored at Age 70

On the left is Brother Tom Noda, now 
serving as Maui Division Retiree Com
mittee Secretary-Treasurer. On the 
right is Brother Toru Abe, Chairman of 
the Maui Division Retiree Committee.

Eddie Tam, a position he held until his 
retirement in August, 1968.

UNION SERVICE
In his line of union duty, Brother Noda 

was elected the first UPW President in 
1948 in the days when it took guts to 
publicly associate with a trade union. 
With a small band of determined fellow 
workers, Brother Tom helped forge the 
developing union into a Territory-wide 
outfit.

He served as President again in 1949 
and 1950. From 1951 until 1962, he, was 
elected to several terms as Maui Divi
sion Vice-President, only to be called 
back to the top post as President from 
1963 to 1967.

Brother Noda easily recalls the small 
band of militants that planted the first 
seeds of unionism among public 
workers here. In 1948 only 300 workers 
belonged in the entire union, and 
Brother Tom knew most of them 
personally.

SAW UNION GROW
“I can remember when the neighbor 

islands had no Business Agents — until 
‘Mustard’ Murayama was appointed 
for Maui in 1957,” he says.

In 1967, after the auto accident in Hilo while participating in a UPW Statewide 
Bowling Tournament, Brother Noda was hospitalized at Maui Memorial Hospital. 
Brother Henry Epstein took time out — together with Maui Division officers at that 
time, Brother Joe Duarte, V.P. and Brother "Slim" Takayama, Div. Sec.-Treas., to 
visit Tom and present him with a gift from the State Executive Board.

‘‘I also remember Makawao as the 
first Maui Unit in ’45, and Tommy 
Yamashita signed the first union card. 
The dues were $1.50.”

Brother Noda mentions other old 
timers such as Brother Wilfred Oka, 
who became International Representa
tive for the UPWA-CIO, as the Union 
was then called.

‘‘Well, I saw us grow from 149 on Maui 
to nearly 1,200 today and over 12,000 now 
Statewide. And it’s a good thing ...” he 
observed.

Several thousand other UPW 
members agree with Brother Noda. 
And they all say to you, Brother Noda: 
“We salute your courage and 
convictions in the early days, your 
many years of service, and we all wish 
you many more happy years of 
retirement.”

Brother Noda is still active in the 
UPW. He is presently serving as Secre-

Molokai Hospital Unit......
Molokai Unit .................
Molokai Cust. & Cafeteria 
Kalaupapa Unit.................
Makawao Unit...................
Kula Unit............................
Lahaina Unit.....................
Parks Unit...........................
M. M. Hospital Unit..........
Wailuku Unit.....................
DAGS Unit 
Division Executive Board
Retiree Committee............
Hana Unit...........................
Transportation Unit..........
Cafeteria Unit...................
Custodian Unit .................
Associate Services Unit

tary-Treasurer of the Maui Division 
Retirees’ Committee.

Here is Brother Noda again being recog
nized for his past services as President 
of the UPW by the then State President 
Brother Jack Konno (now Hawaii Divi
sion Director). Brother Herbert Gon
salves, a past UPW President, is on the 
right.

MAUI DIVISION AUGUST MEETING SCHEDULE
..Tues., Aug. 9— 7:30 p.m. 

Wed., Aug. 10— 3:00 p.m. 
Wed., Aug. 10- 7:30 p.m. 

Thurs., Aug. 11—11:30 a.m., 
Tues., Aug. 16— 
Wed., Aug. 17- 

Thurs., Aug. 18— 
Thurs., Aug. 18— 
Thurs., Aug. 18— 
Thurs., Aug. 25— 

Fri., Aug. 26— 
.....Fri., Aug. 26—

Mon., Aug. 29—10:00 a.m. 
Tues., Aug. 30—11:30 a.m.

Hosp. Conf. Room 
............. County Garage 
......Community Center 
......... Paschoal Hall 

Baseyard Office 
.. Keokea Park Pavilion 
..... ........County Garage 
........... Division Hdqtrs. 
........... Division Hdqtrs. 
...... .County Baseyard 
.... .......Carpenter Shop 
. ......... Division Hdqtrs. 
............Division Hdqtrs. 
.... . ......Baseyard Office 

....... .... On Call by Unit Chairman 
On Call by Unit Chairman during the Summer months 
On Call by Unit Chairman during the Summer months 

On Call by Unit Chairman

3:00 p.m. 
7:30 p.m. 
3:00 p.m. 
3:00 
7:30 
3:00 
3:00 
7:30

p.m.
p.m.
p.m.
p.m.
p.m.

Supreme Court Axes Pregnancy Pay
Last winter, the U.S. Supreme Court ruled that 

pregnancy-related illness could be excluded from dis
ability plans and compensation benefits. The men 
who sit on the Supreme Court say that it is ‘‘dis
crimination” for women to receive pregnancy bene
fits. For working women this could mean that because 
of morning sickness or one of the many complications 
from a pregnancy, our bosses could refuse to pay us 
regardless of our contract. And for pregnant women 
in non-union shops, it could mean our jobs.

This vicious decision resulted from a suit brought 
by the International Electrical Workers on behalf of a 
woman member against General Electric company, 
charging that employers who pay general disability 
benefits for sickness or accidents but refuse to pay 
women for time lost due to pregnancy are 
discriminating because of sex. Despite the fact that 
only women can have babies, the Supreme Court 
ruled it wasn’t discrimination.

Of course it’s discrimination! And this Supreme 

Court ruling will not only result in a loss of pay, but in 
harassment, firings and a freeze on contract 
improvements that relate to women.

Every year pregnant women risk their lives by 
working to the last possible day because women don’t 
receive any benefits during and immediately after 
pregnancy. Unfortunately the mortality figures show 
dramatically how true this is. The U.S. mortality rate 
is 16.1 per thousand higher than most developed 
western countries. In the Black and Latin 
communities where hospitals and health care are 
neglected by the cities, and where women workers 
are mostly non-union, the risks and hardships are 
doubled and tripled.

The right to have a baby should not be in conflict 
with the right to have a job.

This ruling is a calculated attack on women 
workers, who make up 40 percent of the work force.

This decision is a boon for our bosses. Because 
they no longer have to cover pregnancy-related

illnesses their insurance premiums will go down. And 
that is another reason why the corporations would like 
to end disability payments for all workers.
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Council Proposal 
Moves Ahead

Recommendations for a constitution for the 
proposed AFSCME Hawaii Council were reviewed 
and approved by the UPW and HGEA joint study 
committee at a meeting in Honolulu on July 16. They 
are now being submitted to the UPW and HGEA 
executive boards for their review.

The UPW-HGEA committee also adopted an 
important resolution, which is being submitted to the 
two local’s executive boards. The resolution concerns 
submission of the draft constitution to the AFSCME 
International and cooperation between UPW and 
HGEA in many areas.

The draft constitution proposes three AFSCME 
locals in the new Hawaii Council — UPW, HGEA, and 
a private sector local. A 23-seat executive board is 
being considered — with 12 from the HGEA and 11 
from the UPW.

Last June 25, the board of directors of the UPW 
Fraternal Association met. Among other business, 
the board of directors considered plans to have the 
HGEA move as tenants to the Fraternal Association’s 
School Street property. HGEA would then dispose of 
its interest in the Kendall Building and move in with 
UPW in either an enlarged building on School Street 
or a new structure on the property. Plans are still in 

the talking stage and details will have to be worked 
out by the Fraternal Association board.

The new Council would represent 35,000 members 
and would be the largest single labor organization in 
Hawaii. It is expected that benefits and services 
would be increased, and the two unions combined 
would have a greater political and social impact and 
would be stronger at the bargaining table.

Some members have expressed concern about the 
influence of supervisors in HGEA over non
supervisors’ issues and concerns, and not losing 
UPW’s identity.

RESOLUTION
WHEREAS:

A joint HGEA-UPW Study Committee has been 
investigating the possibility of establishing an 
AFSCME Council in Hawaii; and

A sub-committee of the study committee visited 
different AFSCME councils on the mainland and 
collected much valuable information about council 
operations; and

During the study and meetings, a spirit of 
cooperation and fellowship has developed among the 
HGEA and UPW members; and

It has become obvious that there are many areas in 
which the HGEA and the UPW could and should work 
together more closely; and

A sub-committee of HGEA and UPW members have 
agreed on a proposed constitution for a Hawaii District 
Council based on a three-local structure; now, therefore 
BE IT RESOLVED:

1. That the joint HGEA-UPW Study Committee 
recommend adoption by the executive boards of the

The State Executive Board’s July 22-23 meeting on 
Maui received the recommendation from the joint 
committee for approval of the draft constitution and 
the accompanying resolution. This would be followed 
by submission of the constitution to AFSCME Presi
dent Jerry Wurf at an appropriate time.

Any changes before taking effect would be subject 
to rank-and-file review and referendum.

The resolution adopted by the joint committee and 
recommended to the State Executive Board reads:

HGEA and UPW of the proposed constitution for the 
Hawaii District Council as submitted by the sub
committee; and

2. That the executive boards of HGEA and UPW 
jointly submit the proposed constitution for the Hawaii 
District Council to the AFSCME International 
President for approval; and

3. That upon approval by the AFSCME International 
President, the proposed constitution for the Hawaii 
District Council be submitted for ratification by the 
memberships of the HGEA and UPW; and

4. That the joint HGEA-UPW Study Committee 
recommend to the executive boards of HGEA and UPW 
that procedures be agreed upon to work together in the 
following areas for the mutual benefit of the HGEA and 
UPW members pending the approval by the AFSCME 
International President of the proposed constitution:

A. Jurisdictional raids by other unions; B. Political 
action; C. Legislative activity; D. Other mutual union 
activities such as recreation, discount programs, 
computer services and union newspaper; E. An 
arrangement for a centralized HGEA and UPW 
location; and F. Internal organizing campaigns.

Oahu Division Votes 
Support for Chinatown

At its regular July 14 meeting, the 
Oahu Division heard representatives 
from the People Against Chinatown 
Evictions (PACE) present their case 
urging UPW support for their fight 
against evictions and for decent, low- 
cost housing for the elderly and other 
residents of Chinatown.

Charles Correa, former UPW refuse 
worker, and Charlie Miner, former 
UPW police employee, spoke to the 

Division about the people’s needs in 
Chinatown and asked for kokua.

Due to the urgency of the situation, 
Brothers Adolf Samuels and Benny 
Rodrigues moved to give “moral and 
financial support to the Chinatown 
struggle”, and Brother Leonard 
Gouveia set a $25 amount in a follow-up 
motion. Both passed overwhelmingly. 
Other members present also 
contributed funds to PACE.

The UPW Oahu Division voted to support the People Against Chinatown Evictions at 
its July 14 meting. Above, PACE members and supporters “held the line" at Aloha 
Hotel and won major concessions.
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New “Rice and Roses” 
TV Series Begins

“Rice and Roses” has a new time slot on prime time 
— 7:30 p.m. on Mondays (as of last July 11) — and a 
$77,840 appropriation from the Legislature to continue 
its work.

13 new shows will be featured through the next few 
months, and are aired on Channel 11 on Oahu, Channel 10 
on Maui, and Channel 4 in Hilo. They will be shown at 
7:30 p.m. Mondays and repeated at 4:30 p.m. the 
following Saturday.

“Rice and Roses” is a show for and about working 
people, and of special interest to union members. It deals 
with the contributions made by workers and ethnic 
groups to the democracy and well-being of our com
munity, and the progressive role unions play.

The schedule of programs is printed below.

SCHEDULE OF 
UPCOMING SHOWS

THE INHERITANCE - Part I
Probably the best film ever made about labor history. 
Monday, July 25 — 7:30 p.m. Saturday, July 30 — 4:30 p.m.
THE INHERITANCE - Part II
Monday, Aug. 1 — 7:30 p.m. Saturday, Aug. 6 — 4:30 p.m.
IF YOU GET SICK AND CAN’T WORK
A panel on Temporary Disability Insurance.
Monday, Aug. 8 — 7:30 p.m. Saturday, Aug. 13—4:30 p.m. 
RIPOFF AT THE TOP
A film and discussion on what is wrong with our tax structure. 
Monday, Aug. 22 — 7:30 p.m. Saturday, Aug. 27—4:30 p.m. 
THE LABOR LOBBYIST
Monday, Aug. 29 — 7:30 p.m. Saturday, Sept. 3—4:30 p.m.
WHAT IS CETA?
An interview with an Administrator of Concentrated Em
ployment and Training Administration.
Monday, Sept. 5 — 7:30 p.m. Saturday, Sept. 10—4:30 p.m. 
HOW GOOD IS MEDICARE?
Monday, Sept. 12 — 7:30 p.m. Saturday, Sept. 17—4:30 p.m. 
PROFILE OF THE SERVICE EMPLOYEES INTERNA
TIONAL UNION #556
Monday, Sept. 19 — 7:30 p.m. Saturday, Sept. 24—4:30 p.m. 
A DAY IN THE LIFE OF A UNION AGENT
Monday, Sept. 26—7:30 p.m. Saturday, Oct. 1—4:30 p.m.
UNION SPONSORED HOUSING
Monday, Oct. 3—7:30 p.m. Saturday, Oct. 8—4:30 p.m.

Hawaii has not had much rubella in 
the past to develop immunity.

Union Counseling Course
The Union Counselor Course will be held this 

year on Friday nights, 7 p.m. to 9 p.m., August 5, 
12, and 26, 1977. Minimum enrollment is 15 
persons to a maximum limit of 30 — no charge 
or registration fee.

This is a course that teaches para-professional 
counseling and how to make use of community 
 resources both public (government) and private.

Business agents who have not had this course 
are urged to enroll, also Shop Stewards, Union 
and Unit officers and others interested.

Call: Rev Medina, at 536-1951.

Don’t Wait! Act Now on Rubella!
Here are the facts:

1 . Rubella is a mild disease in children 
—but:

2. If a woman is infected with rubella 
during the first three months of preg
nancy, it is likely that she may bear a 
child who is stillborn, blind, deaf, or 
with other birth defects.

3. Everyone in Hawaii, except school 
children, is very susceptible to rubella 
because:

• Many have not been immunized. 
(Most school children ages 17 and 
below are protected because immu
nizations are now required by the 
schools.)

Here's what to do;-------

1 . Women who are pregnant or think they 
are pregnant: Call your doctor imme
diately.*

2- All others: The Department of Health 
is holding free screening and immuni
zation clinics. (Men should also be 
immunized since they can spread the 
disease.) Check the newspapers for 
clinic locations or call the Department 
of Health for more information: 
548-5986.

*NOTE: Pregnant women should not go to 
the Department of Health Clinics, but 
should call their doctors.


