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UPW Convention Ready to Roll
Opens October 20 at the Ala Moana Hotel

The UPW’s 23rd Convention opens 
Thursday, October 20, at 2 p.m. at the 
Ala Moana Hotel.

Many important issues will be before 
the rank-and-file delegates attending 
the Convention. These include:

*the size of the UPW’s State 
Executive Board;

*the respective powers of top State 
officers;

*election of top State Officers — State 
Director, State President, State Secre
tary-Treasurer, and State PAC 
Chairman;

*more recognition and representation 
to bargaining units in the structure and 
Constitution of the UPW;

*eliminating recall provisions in the 
Constitution in favor of using the 
AFSCME trial procedures;
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*setting policies on many important 
political issues facing our union in the 
coming years — Con-Con, legislative 
program, death penalty, etc.;

*recognizing the Executive Board’s 
authority to go to HPERB to adjust the 
base on which the 1.5% dues rate is 
collected;

*the proposed Council structure for 
the HGEA and UPW;

*the new two-year budget for the 
UPW and the salary of the State 
Director;

*resolutions on important issues 
within our union and in the 
community.

Governor George Ariyoshi and 
Honolulu City Council Chairperson 
Marilyn Bornhorst will address the 
Convention. AFSCME International
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President Jerry Wurf is sending 
AFSCME’s International Vice-Presi
dent, Gerald McEntee, from Pennsyl
vania, to represent AFSCME and speak 
to our Convention. Brother McEntee 
heads the 60,000-member Pennsylvania 
Council 13.

The Convention will meet for at least 
three days, and all sessions will be at the 
Ala Moana Hotel. September 20th was 
the deadline for credentials, resolutions 
and proposed constitutional amend
ments. Convention delegates of the 
Oahu and Hospital Divisions will caucus 
separately on Saturday, October 1 at the 
UPW hall, in preparation for the 
Convention’s work. Neighbor island 
Divisions are also planning meetings in 
advance to discuss Convention issues.

Observers are welcome to attend, at 
their own expense.
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Brothers Richard and Sol Hoopii at a 
UPW function: their music is both down- 
to-earth and "out of this world." (See 
story on Page 5.)

State Federation of Labor Convention Meets, Elects Officers
Brother Walter Kupau, an OPEIU 

member and former Carpenters’ Union 
leader, was reelected to another 2-year 
term as the President of the Hawaii 
AFL-CIO.

UPW delegates from all our Divisions 
attended the 3-day convention held at 
the Hilton Hawaiian Village last 
September 9-11. Sister Josephine 
Bucaneg served on the Credentials 
Committee, Brother Paul Hong on the 
Rules Committee, Brother Jack Konno 
on the Grievance Committee, Brother 
Joe Brun on the Constitution 
Committee, Brothers Charles Iwata 
and Edmund Hao on the Legislative 
Committee, and Brother James Brown 
on the Resolutions Committee. State 
Director Henry Epstein chaired the 
Constitution Committee and was Vice- 
Chairman of the Officers’ Report work. 
Brother Jack Konno chaired the 
Resolutions Committee. Brothers Bill 
Ahia and Charles Iwata served as 
Sergeants-at-Arms.

RESOLUTIONS APPROVED
Many resolutions were passed by the 

Convention — they included: support
ing public workers’ rights to strike and 
bargain collectively; affirming support 
for the Equal Rights Amendment;

supporting the sugar workers and the 
Carter price supports program for 
sugar; praising “Rice and Roses’’ and 
the Center for Labor Education and 
urging continued public support for 
them; urging ag parks, water for ag 
use, and agri-energy development; 
supporting the Wilmington 10’s efforts 
to reverse heavy prison sentences 
caused by their civil rights efforts on 
behalf of Black people; urging 
Collective Bargaining for Federal 
workers; supporting Federal 

The Hawaii AFL-CIO passed a strong resolution in support of continued public 
funding of the weekly labor series, "Rice and Roses", on Public Television (Chan
nel 11). Above, the "Rice and Roses" Labor Advisory Committee, chaired by the 
ILWU's Dave Thompson, meets to decide on upcoming programs, (see p. 2 for story 
on the employers' attack on "Rice and Roses".)

enactment of National Health 
Insurance, NLRB and labor law 
reforms, and a Full Employment and 
Growth Act (1976); and urging more 
affirmative action programs and 
legislation against run-away shops.

LABOR HOUSE-CLEANING
Brother Kupau and Regional AFL- 

CIO Director William Gilbert both 
addressed the Convention, urging that 
labor clean its own house of gangster 
elements. Kupau affirmed that he 

would continue and intensify efforts 
along those lines, and urged that the 
AFL-CIO support legal defense efforts 
against the suit filed against him and 
the State Federation by other labor 
leaders criticized for criminal 
corruption in their unions. This the 
Convention agreed to do.

State Agriculture Department 
Director John Farias spoke earnestly of 
the need to save agriculture and 
guarantee water supplies for the State’s 
farmers. OSHA Regional Adminis
trator Gabriel Gillotti urged the unions 
to get more involved in making sure 
safety standards are enforced and 
pointing out problems to local OSHA 
officials to be invested and corrected.

A Constitutional amendment that was 
approved authorized the establishment 
of State Federation standing 
committees, including one on Public 
Employment.

AFL-CIO Vice Presidents were also 
elected from Oahu and the neighbor 
islands, and State Director Henry 
Epstein will continue as the Oahu V.P. 
Brother Franklin Baptiste, our UPW 
Fraternal Association Chairman, was 
elected the Big Island’s V.P. for the 
State Federation of Labor.

AFSCME Offers Fall Education Program
Our AFSCME Education Office is once again 

offering a series of 8-week courses and 1-day mini
workshops on a variety of subjects. This is the fifth 
year of AFSCME’s education program for HGEA and 
UPW members, and this fall’s selections are again 
offered without charge to you. They are aimed at 
helping to develop among our members new skills and 
interests.

AFSCME has given priority to staff-training 
activities to upgrade the service and representation 
available to UPW and HGEA members. Your 
suggestions and criticisms on the education program 
can be given directly to Al Hamai at AFSCME, 
521-6941, or to UPW State Director Henry Epstein. 
Your participation in these courses is encouraged. 
Here’s how to register:

AUW CAMPAIGN UNDERWAY
The Aloha United Way’s 1977 cam

paign was launched last September 8 
and will continue through October 28. 
Amfac official Howard Hamamoto is 
this year’s chairman. The campaign’s 
goal, launched under the slogan “Aloha 
United Way works . . . small miracles” 
is to raise $7,468,405 — for an increase of 
8.2% over last year’s proceeds.

Campaign costs and administrative 
overhead for AUW are among the 
lowest percentage-wise in the country 
— 8.3%. Last year more than 250,000 
individuals, including many members,

received service from AUW-supported 
agencies. 56 agencies in all will receive 
support in 1978 from the AUW.

The Hawaii AFL-CIO and Labor 
Liaison staff member at AUW, Revo- 
cato Medina, are strong supporters of 
the AUW concept of giving. And labor 
will play an important role in this year’s 
campaign.

UPW members are urged to give 
what they can, to help AUW-funded 
agencies to continue and improve the 
many services they offer to our 
community.

1. Simply complete the Business Reply Card you 
received in the mail, checking the courses or work
shops you want to attend and mail it. (No stamp 
needed.)

2. Report to your class on the date and at the time 
and the location specified in the brochure. You’ll be 
notified only if the course or workshop you have 
signed up for has exceeded its limit.

3. Register now. Enrollment is limited, “first 
come, first served.’’

FOR YOUR INFORMATION, CLASS LOCATIONS ARE 
AS FOLLOWS:

UPW HALL
1426 North School Street — 2nd Floor near School & 
Houghtailing

AFSCME HALL
707 Alakea, Room 201 — 2nd Floor — Use Alakea St. 
Entrance (downtown — near Alakea & Nimitz intersection) 

WASHINGTON INTERMEDIATE SCHOOL
1633 South King Street

See P. 8 of this issue for a complete listing 

of AFSCME FALL COURSES and MINI

WORKSHOPS open to UPW members.

UNITED PUBLIC WORKERS ★ AFSCME LOCAL 646
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Wage Scales, Boards, and Social Security
Now that the Unit 1 and 10 agree

ments have been printed and distrib
uted, we’re getting questions about 
why the pay scale is still the 1976 
schedule.

The settlement reached in the last few 
days of the legislative session provided 
that the employees would have 
increases of $50.00 or the equivalent of 
one increment, but the schedule would 
remain unchanged.

Therefore the 1976 scale remains in 
effect, though most of our members are 
receiving $50.00 more than the printed 
schedule.

BOARDS AND COMMISSIONS
Over the years, we have complained 

that labor didn’t have fair representa
tion on public boards and commissions. 
Now we’re getting requests to 
recommend members for both public 
and community groups and we have 
trouble finding officers and members 
willing to serve.

I would appreciate it if any member 
willing to be nominated for either a 
government or community group would 
contact their division director or me.

SOCIAL SECURITY HASSLES
I have the utmost respect for the 

social security system, but am 
beginning to think their administration 
leaves much to be desired. Here’s my 
personal experience with the system:

In 1964, at the New York World’s Fair, 
the social security administration was 
handing out cards you could use to 
check your records at their head
quarters. I filled one in and soon got a 
computer printout showing my 
accumulated earnings. The informa
tion was very impressive.

About a year ago, one of our staff 
members was handing out similar 
cards in our office. Again I sent in the 
card to the social security 
administration in Baltimore.

When I got the computer printout this 
time, I found there was an error in my 
1975 earnings. Though I had earned 
more than the maximum for social 
security coverage, my record showed 
only about half of my covered earnings 
had been credited to me.

Armed with my tax forms, I went to 
the local social security office. A

Talking Safety
Death in the Sewers
A recent story from our local D. O.S.H. 

“Accident File" again points out the 
extreme hazards of work in the sewers. 
This one concerned the death of a survey 
worker several months ago when he 
entered a sewer manhole. The UPW and 
the sewer workers are continuing our 
efforts to publicize these gas hazards and 
win “25 Years and Out" full retirement 
benefits at the upcoming Legislative 
session.

“Three men were conducting a topo
graphic survey. One of them entered a 
sewer manhole in order to determine 
the size of the pipe and the direction of 
sewage flow as an aid to locating 
another manhole in the area. As he was 
returning to the surface, he began 
gasping for air, then fell from the 
ladder.

“A second man entered the manhole 
to assist the victim. He in turn was 
overcome. The fire rescue squad, 
previously summoned, arrived and 
extricated the victims from the 

representative there had me fill out a 
Form OAR-7008.

On April 27, I received a letter from 
the Bureau of Data Processing in 
Baltimore. It said my earnings had 
been reported under a name different 
from the one shown on their records at 
the time. They said the earnings would 
be added to my earnings and I would get 
credit for maximum earnings in 1975.

This would seem to end the problem. 
About five months after the error was 
supposed to have been corrected, I sent 
in another postcard to have my record 
checked again.

Another impressive printout came in 
response to my postcard. The only 
problem was that the error had not been 
corrected and I still didn’t have the 
proper earnings credit for 1975!

Again I visited the social security 
office with my growing pile of 
correspondence and computer print
outs. A sweet reception clerk told me 
she couldn’t understand why it took so 
long to correct the mistake. “Try again 
in six months,’’ she advised. I now have 
a supply of the social security postcards 
and will certainly try again until this is 
straightened out.

The reason I’m telling this story — 
besides my annoyance with the social 
security administration — is that, if it 
happened to me, it could happen to you.

CHECK YOUR S.S. RECORD!
Every member who belongs to social 

security should check his record 
regularly. The postcard form is 
available at all social security offices 
and is free.

On the computer printout it says that 
social security will not correct an error 
unless you report it within 3 years, 3 
months, and 15 days after the year in 
which the mistake was made.

If you do find a mistake, you should 
promptly report it to the local social 
security office and keep after the 
matter until your records are 
corrected.

Your social security benefits are 
determined by your earnings. An 
uncorrected mistake will reduce what 
you receive when you apply for social 
security.

It’s worth checking into now.

manhole. Oxygen and artificial 
respiration were started, but it was too 
late for the first victim. The second, 
more fortunate, was revived with only 
minor aftereffects.

REASON FOR THE FATALITY
“Methane gas, frequently found in 

sewer manholes, was the immediate 
cause of death. The real cause, 
however, was that the workers did not 
test for the presence of methane, nor 
were they equipped with respirators, 
rescue devices, or ventilating 
equipment. They had not been properly 
instructed in the nature of the hazard 
and the necessary precautions they 
should have taken. Had their employer 
complied with the appropriate 
Standard, the fatality would have been 
avoided.”

(It is unknown whether D.O.S.H. 
fined the employer for negligence or the 
amount of the fine, if any. —Ed.)

CONSUMER NEWS

How Not To Be Cheated
1. Do not sign a contract under pres

sure. It is usually worthwhile to wait 
and consider carefully any major 
purchase. Shop around. Compare 
prices and quality. Do not rely on 
a salesperson’s high-pressure pitch.

2. Always read a contract before sign
ing it. If you do not understand it, 
get someone you trust to explain it 
to you.

3. Make sure the contract says exactly 
what you have agreed to Be sure 
that everything the salesperson 
promised you is written into the 
contract before you sign it. Do not 
be afraid to write them on the con
tract yourself if they do not appear 
in the document given you to sign. 
If the seller refuses to let you put 
his promises in writing, shop else
where.

4. Do not sign a contract which contains 
any blank spaces. Put a line through 
any blank space before you sign.

5. Beware of gimmicks. If the deal 
sounds too good to be true, examine 
it closely.

MESSAGE FROM THE PRESIDENT
In this month’s issue of the Organizer, 

I would like to articulate about specific 
articles in our UPW Constitution. 
Article six, Section 2/Duties of the 
President, 1st Paragraph reads, “He 
shall be responsible for calling meet
ings of the officers and the Convention 
of the Union and shall be empowered to 
make visits to any Division and Unit 
of the Union.”

The reason for the mention of this 
article is because I feel there are some 
people in this Union who feel they are 
above the Constitution of this Local and 
have indicated by erratic behavior that 
Presidents have no business visiting 
their respective Divisions! Brothers 
and Sisters, a visit by the President to 
your Division or unit is for many 
reasons, all of which are for the sole 
benefit of our members in the Union. If

“Rice and Roses” Labor Show 
Attacked by Employer Groups

The Pacific Business News, a mouth
piece of local business interests, 
recently published an article strongly 
attacking public support for “Rice and 
Roses”, a locally produced Public 
Television series which focuses on 
Hawaii’s working people and unions.

These business interests, supported 
by Sen. Duke Kawasaki and a few other 
legislators, are demanding an end to 
legislative appropriations for this 
weekly TV program, which is just about 
the only program on any channel to try 
to consistently present working 
people’s views and questions about the 
issues we face.

HUNGRY POWER
Recipes for a Worker’s Budget

A delicious cake needing no frosting 
best describe this easy-to-make cake.
• 1 cup butter
• 2 cups sugar
• 4 eggs
• 1 cup milk

• 3 cups cake flour
• 4 tsp. baking powder
• 1/4 tsp. salt
• 4 Tbsp, guava jam
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6. Be especially careful of door-to-door 
salespersons or surveys or ques
tionnaires conducted over the tele
phone or at your door and of persons 
who want to deliver a free gift or 
prize to you. These are often just 
the means of gaining entrance to 
your house to try to talk you into 
buying something.

7. Be careful when dealing with auto, 
appliance or other repairmen. 
Always ask for a written estimate 
of the cost and description of the 
desired repairs.

the attitude of unit officers and/or 
officials of your respective Division 
appears contrary to the rule, then be 
cautioned that your constitutional 
rights are being tampered with.

In the same article and section of the 
Constitution it continues, “He shall 
interpret the Constitution of the Union 
whenever questions arise, but his 
interpretations shall be subject to the 
approval of the Executive Board or the 
Convention”.

There are members and Officials of 
this Union who have taken it upon 
themselves to ignore the Constitution by 
arbitrarily interpreting articles of our 
Constitution for their own benefit!

To members of this Union, again be 
cautioned: totalitarianism is at your 
door step!

—James Brown, UPW President

HGEA’s David Trask printed a strong 
editorial in the HGEA newspaper 
attacking the nonsense these employers 
and politicians are putting out, and 
pointing to all the subsidies they receive 
from the taxpayers through business 
education and management training 
programs at the University. The 
amount given to “Rice and Roses” 
(about $70,000 a year) is minuscule 
compared to the big State give-aways to 
employer interests and programs.

If you have seen “Rice and Roses” 
and feel it should be supported, make 
your views known to legislators and 
Public Television authorities.

GUAVA CAKE
1. Cream butter with sugar until light and 
fluffy. Beat in eggs.
2. Sift flour, baking powder and salt, and 
put aside.
3. Alternate mixing flour mixture with milk 
into the creamed mixture.
4. Pour into greased pans (2 9" size pans) 
and cut jam (or any left over jelly) into 
batter. Bake at 350°F. oven for 45-50 min.

JOHN WITECK
Editorial Assistant

by Henry Epstein

State of the 
Union
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Union Stops Unsafe Bridge Work
FOCUS ON SECTION 46. WORKING CONDITIONS AND SAFETY KAUAI

By Gary Rodrigues, Kauai Division Director
Section 46, our Unit Contract, begins by stating 

that “Safety is of mutual concern to the EMPLOYER 
and the Union on behalf of the employees.” It goes on 
further to state that “The Employer SHALL comply 
with applicable Federal, State of Local safety laws, 
rules and regulations.” Section 46 does not state that 
only the Union shall be concerned about safety, or that 
the Employer will wait for the Union to file a safety 
complaint, or that the Employer has an option to 
comply with safety laws. But many Employers 
believe that they do have such an option.

One of the hundreds of examples of the Employer’s 
belief that they have an option to comply with Section 
46 recently happened in the Department of Trans
portation on Kauai.

UNSAFE BRIDGE JOB SHUT DOWN
One morning, one of the Bridge Maintenance 

workers contacted his steward, Edward Carveiro, 
and asked him to check out the bridge that he and the 
rest of the crew were working on for possible safety 
violations. The steward and the Kauai Division 
Director went to the jobsite to check it out. Lo and 
behold, they discovered conditions that OSHA would 
consider to be exposing employees to imminent 
danger and unsafe conditions that could cause very 
serious injury or death.

WHAT THE VIOLATIONS WERE
Some of the safety violations were:
1. Employees were required to perform electric 

welding under the bridge with nothing to hold 
the cord from falling into the water and no 
safety device to turn off the generator in case 
there was a short circuit.

2. All the other employees working under the 
bridge were required to work about three to 
six feet away from the electric welding with 
nothing to protect them from the glare.

3. The employees using automatic chipping 
devices were not provided safety chains to 
hold the arc hoses from whipping in case of 
breakage. Nothing was provided to prevent the 
hoses from tangling around their feet.

4. The employees were required to balance on 
single planks with nothing to prevent them from 
falling into the river. There was a worn out 
1/2-inch rope to secure the single planks from 
falling. There were so many tripping hazards 
that one had to be a tight wire walker to avoid 
falling into the river.

5. There was no ladder for the employees to go 
down or up from the bridge. They had to crawl 
up along the edge of the bridge, but watch out 
that they were not run over by cars because 
the cars pass within inches of the edge of the 
bridge.

The Union immediately informed the supervisor 
in charge and the employees that no further work 
should be performed under such dangerous 
conditions. All work was stopped. In this situation, it 
would be too dangerous to wait and file an OSHA 
violation and allow the inspector to see the employees 
actually working under the unsafe conditions. The 
first question that many of our members have asked 
in this situation was “What will happen to us if we 
refuse to work?” There is only one answer to that: 
Section 46.04 provides that employees cannot be 
disciplined for refusing to perform work under unsafe 
conditions.

But in most cases, the Employer will try to scare 
employees into believing that they can be disciplined. 
And in this case, the District Engineer and the Bridge 
Supervisor did exactly that. The following day, after 
the work on the bridge was stopped, the Super
intendent of the Land Transportation Division, 
Donald Nagamini and the Bridge Supervisor, Take 
Matsuda, met with the bridge crew and the steward. 
The employees were told by the supervisors that 
before the work started on the bridge, they had 
inspected the bridge and had not found anything 
unsafe; so they couldn’t understand why they didn’t 
want to work.

Since the Union had pointed out all the unsafe 
conditions to the employees and their immediate 
supervisor, the crew continued to refuse to work until 
the unsafe conditions were corrected. During the 
meeting, the employees were also told that they 
should not see the Union about their complaints but 
instead come to the supervisors. However, whenever 
employees bring complaints to Take Matsuda, his 
favorite statement is “File a grievance.”

RECOGNIZING UNSAFE CONDITIONS
A few days later, the Bridge Supervisor asked that 

the steward and the Division Director to come to the 
jobsite and point out to him what the unsafe condi
tions were. They later met with the Supervisor and 

pointed out the unsafe conditions to him. His reaction 
was that he did not know how to correct the unsafe 
conditions and, if he did correct it as the Union 
suggested, it would take a lot more time for the job to 
be completed and maybe the Employer would be
unhappy.

On August 22, 1977 another bombshell came from 
the Employer. The District Engineer, Edwin Nakano, 
sent a memo to the employees which contained the 
following points:

1. The work on the bridge was called off by the 
Union because of alleged unsafe conditions.

2. In checking with the Supervisor, he found out 
that none of the employees approached the 
supervisor about the unsafe conditions and that 
didn’t allow him reasonable time to correct the 
conditions if they existed.

3. By refusing to work, they violated the contract.
4. That the employees have been working under 

these conditions for about one year.
5. Only supervisors can stop any job.
6. Safety is of mutual concern to both the Depart

ment and the Union; therefore, he has re
quested the Union to encourage all employees 
to observe all aspects of safety.

IBEW Workers at TV Stations 
Battle for Wages, Union Shop

Last September 1, IBEW Local 1260 workers 
(technicians, electricians, cameramen, etc.) at 
Channel 4 (KITV), Channel 9 (KGMB) and Channel 2 
(KHON) elected to strike, since negotiations with 
management at the three local TV stations were 
deadlocked, and the last contract had expired. A 
picket line was set up at KITV.

KGMB (Channel 9) and KHON (Channel 2) 
employees were then locked-out of their jobs, and also 
took up picketing. Management at the three stations 
are demanding the workers to give up their union 
protection in favor of an open shop, which would 
allow the stations to gradually eliminate all union 
personnel. They are offering a wage hike to the 
workers which is substantially lower than the annual 
inflation rate. This wage hike would not be paid to any 
new employees. Management is also demanding a 
reduction in vacation time and in the number of union 
positions, taking away job security and benefits from 
a number of now-covered workers. Management is 
also insisting that any future increases in medical 
and dental plan premiums be paid for by the union 
employees.

TV STATIONS RESIST SAFETY PROPOSALS
Furthermore, management has rejected all union 

safety standard proposals. Channel 4 management 
Dick Grimm told the union negotiators: “No one has 
been killed or seriously injured lately!” The union 
countered, “Why does someone have to be killed or 
maimed before decent safety standards are put into 
effect?”

Grimm has taken the hardest line against the 
union, has hired scabs at Channel 4 to try to 
permanently replace the strikers, and has tried to 
intimidate other non-striking employees who have 
expressed support for the strikers.

In mid-September, 26 KITV non-striking 
employees petitioned Manager Grimm to seek a 
speedy settlement of the strike, since equipment was 
breaking down and the pressure and overwork strain 
caused by the strike was affecting the professional 
quality of the production work. Grimm reportedly 
exploded in anger at this petition.

UNION’S DEMANDS
The union’s demands are more than reasonable: A 

modest wage hike in line with the annual inflation

NOTICE: 
Nominations Oct. 25

Nominations for UPW Kauai Division offices 
must be made at the Kauai Division meeting, 
Tuesday, October 25, 7:30 p.m. at the ILWU Hall 
in Lihue. The following offices are open for 
nominations for the term 1978- 1979: Division 
Vice-President, Secretary-Treasurer, PAC 
Chairman, and one (1) State Executive Board 
seat. Nominees must be UPW members in good 
standing.

Elections for these three positions will be held 
between November 1 and November 30 of this 
year. So please make your nominations at the 
October 25th meeting, and participate in the 
elections.

UNION’S REPLY
The memo seemed to indicate that management 

had not thoroughly checked out the situation and did 
not seem to know what the safety violations were. Nor 
did they know under the contract and State law, 
employees have a right to refuse to do unsafe work 
that puts their lives in danger. The memo admits that 
these practices have gone on for nearly a year with 
nothing being done to correct them. The final point of 
the memo about safety being a “mutual concern” of 
management and the Union, and advising the Union 
to tell the employees to observe safety rules seems 
like a bad joke, in light of the circumstances and the 
union’s frustration in trying to correct the situation.

GRIEVANCE FILED
The Union has since filed a grievance against Ed 

Nakano for his memo threatening disciplinary action. 
Since Take Matsuda also jumped into the act, he had 
one filed against him also. Alvey Wright, the Head of 
the Department of Transportation, will probably do 
nothing to correct Nakano and Matsuda, and the UPW 
on Kauai will continue to have employees refuse to 
perform to work under unsafe conditions which is 
their right under Section 46.04 of the Unit 1 Agree
ment and under State Law.

IBEW Local 1260 workers on the line outside the 
KGMB (Channel 9) station — locked out for weeks, but 
fighting back.
rate; and renewal of their last contract.

The TV stations are not in bad financial straits. 
KGMB-TV said over the negotiating table they had 
made a 10% profit over the last quarter, which they 
said was lower than usual. And Channel 2 (KHON) 
spent over $200,000 for new equipment and building 
renovations last year.

The union comments: “We feel that manage
ment’s offer is a step backwards and would result 
in financial loss to our members. This is hard to 
accept in these inflationary times of ballooning prices 
. . . We urge you, the public, to write or call the TV 
stations and ask them to be reasonable in future 
negotiations. . . . Show your support and help us get 
back to work!”

BOSSES SEEK INJUNCTION
Last September 21 the TV stations took the union to 

court trying to get a judge to ban their mass picketing 
at the stations. Some picketers have been threatened 
or injured on the picket lines by scabs and security 
guards.

The IBEW workers may face a long and bitter 
strike, if it is not settled soon. So your support and 
kokua is urged. Go down to their lines. Give what you 
can to their efforts. An injury to one is an injury to all! 
If the employers can force an open shop and worse 
working conditions on these 160 workers, it will only 
encourage them to attack other groups of workers, if 
we don’t fight back and support one another.
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HAWAII Baptiste Elected to Head Hawaii Division 
of the Hawaii State Federation of Labor

IN MEMORIAM
JENNIE L. TRIPP, member, Oahu 

Division, Education unit, Ex
pired: Sept. 9, 1977.

JOSEPH ANDRADE, member, 
Oahu Division, Retired from 
Hawaii Housing Unit. Expired: 
Aug. 11, 1977.

JOSEPH LUM HO, SR., member, 
Maui Division, Retired from 
Maui County Deputy office. Ex
pired: July 31, 1977.

ALICE A.K. GANOTISE, spouse 
of member, Catalino Ganotise, 
Oahu Division, Education unit. 
Expired: Aug. 1, 1977.

STANLEY KUBO, SR., member 
Hawaii Division, Highways unit. 
Expired: Aug. 19, 1977.

Last September 10, at the Hawaii 
State Federation of Labor’s biennial 
convention at the Hilton Hawaiian 
Village in Honolulu, Brother Franklin 
Baptiste was elected to serve as the 
Hawaii Division Vice-President for 
the State Federation. Brother Baptiste 
is also the President of our Union’s 
Fraternal Association and is a very 
active member of our union. He re
places Brother Jack Konno who did not

seek reelection because of his appoint
ment as a staff member of UPW.

We believe that Brother Baptiste will 
be an asset to the Executive Board of 
the HSFL and have confidence that he 
will be an effective Division Vice- 
President.

The officers and staff members of 
Hawaii Division express their congratu
lations to Brother Franklin Baptiste 
on his election.

Brother Franklin Baptiste, newly elected 
Big Island V.P. for the Hawaii AFL-CIO.

the union that cares

HAWAII DIVISION OCTOBER MEETING SCHEDULE

Neighbor Isle Sewage Treatment 
Plant Operators Repriced Upward

Some Neighbor Island Sewage Treat
ment Plant Operators can look forward 
to an upward repricing of their jobs, 
thanks to the UPW Hawaii Division’s 
efforts to win a repricing for Sewage 
Treatment Plant Operator Il’s on the 
Big Island. The repricing bid, prepared 
by Division Director Jack Konno, was 
strongly supported by Hawaii County. 
These Operator II’s will be repriced 
from WB-9 to WB-10.

As a result of the favorable action of 
the Conference of Personnel Directors 
on the Hawaii request, the following

classes on Maui and Kauai will also be 
repriced upward:

• Assistant Sewer Treatment Plant 
Operator, Maui County, from WB-9 to 
WB-10;

• Sewer Mechanic/Maintenance 
Repairer, Maui County, from WB-10 to 
WB-11; and

• Assistant Sewer Treatment Plant 
Operator, Kauai County, from WB-9 to 
WB-10.

These favorable recommendations 
will be reported to the Public 
Employment Compensation Appeals 
Board (PECAB) who will take action on 
them. The Personnel Directors must 
publish their recommendations in the 
daily newspapers before October 15, 
1977, and then there is a 20-day time 
limit for appeals to PECAB.

The Directors referred two other 
repricing matters affecting UPW 
workers as reclassification matters: 
State Ambulance Drivers I and II on 
Maui (as part of reorganization) ; and 
Equipment Operator IV’s (because not 
all of them have the same duties). The 
State had wanted to reprice the EO IV’s

9:00 a.m.
3:00 p.m.
3:00 p.m.
3:30 p.m.
9:00 a.m.

downward, but they will be given a 
classification review instead. The 
UPW’s Brother Ron Taketa handled the 
repricing requests before the Personnel 
Directors.

Welfare, Unemployment Policies Hurt Workers and Unemployed

Unions Oppose Carter's "Reforms"
In November, 1976, Unemployment 

Insurance Benefits were cut back from 
65 weeks to 52 weeks in Hawaii.

In March, 1977, Congress and Presi
dent Carter ordered the same reduction 
from 65 weeks to 52 weeks all over the 
country.

Last July, the 13-week Federal 
Extension program was cut off in 
Hawaii, as well as the 13-week 
Extended Benefits program (for 
Hawaii and 36 other states).

So over the past 11 months, Unem
ployment Compensation benefits have 
been cut from 65 to 26 weeks. And more 
cuts are being talked about. SCET 
workers being terminated are able to 
collect under the Federal Special 
Unemployment Assistance program 
(SUA), but only after a five-week to 6- 
week delay and then for only 39 weeks.
WELFARE REFORM OR RIP-OFF?

Carter’s new “welfare reform” 
program would lead to a termination of 
CETA jobs programs, which pay the 
union wage rate and benefits and allow 
union protection, in favor of a 
minimum-wage jobs program, at sub
standard wages, few benefits, and 
without union rights. The AFL-CIO and

harmful to the unemployed. Who can 
live on $2.40 or $2.60 an hour in Hawaii, 
with a family to raise?! Terminating 
SCET workers and forcing them to 
accept minimum-wage level jobs is part 
of this same attack — driving down the 
wages of workers, busting their unions,

our International union, AFSCME, are 
opposing this kind of “job relief” which 
is clearly union-busting and is also

and trying to use the unemployed, non
union workers against unemployed 
unionized workers.

Oct.
Oct.
Oct.
Oct.
Oct.
Oct.
Oct.

Unit 10 Steward Training..................... Sat., Oct.
Hilo Road & Motor Pool ........................ Mon., Oct.
Parks & Recreation ............................... Tues., Oct.
DAGS (Maintenance Shop).................Tues., Oct.
Retirees..................................  Tues., Oct.
Honokaa School.....................................Wed.
Honokaa Hospital.................................. Wed.
Hamakua Road...................................... Wed.
Hilo Airport (Maintenance Shop).....Thurs.
Laupahoehoe Unit............................... Thurs.
Hilo Airport (Custodians)..........................Fri.
Sewers & Sanitation............................... Tues.
Kau Road .................................................Tues., Oct.
Kau Hospital ............................................Wed.,
Kohala Unit ..................................... Wed.,
Kona Airport...........................................Thurs.,
Kona Road.............................................Thurs.,
Kona Custodians, Cafeteria Workers 
South Kona State Hwy. & DAGS.......Thurs.,
Kona Hospital............................................. Fri.,
North Kona State Highways......................Fri.,
School Cafeteria Workers......................  Sat.,
Hilo Hospital................................................... Mon., Oct.
State Executive Board............................ Wed.
UPW Convention.....................Thurs. to Sun.
State Parks................................................Mon.
Puna Road................................................Mon.
DAGS (Custodians) ............................... Tues.
BWS.......................................................... Tues.
Waimea School........................................Wed.
Waimea Road ..................................... ... Wed.
Hilo State Highways............................. Thurs.
School Custodians........................
Hawaii Division Executive Board

Oct.
Oct.
Oct.
Oct.

3-
4- 
4-
4-
5— 11:00 a.m.
5— 1:00 p.m.
5— 3:00 p.m.
6— 12 noon ....
6— 3:00 p.m.
7- 11:00 a.m. 

11-11:30 a.m.
11— 3:00 p.m.
12- 1:30 p.m.
12- 7:00 p.m.
13- 11:30 a.m. 
13— 3:00 p.m.

UPW Hall 
Green Room 
.............Shop 
.............Shop

UPW Hall 
.. Cust. Shop 
.......Hospital 
.............Shop 
.............Shop 
.........Library 
.............Shop 
.............Shop 
.............Shop 

.....Lounge 
Court House 
.............Shop 
.............Shop

Oct. 13— 7:00 p.m.
Oct.
Oct.
Oct.

14-11:00 a.m.
14— 3:30 p.m.
15— 9:00 a.m.
17- 7:00 p.m.
19......................

Oct. 
Oct. 
Oct. 

....Thurs., Oct. 
........ Sat., Oct.

Oct.
Oct. 20 to 23
Oct. 24—11:00 a.m.
Oct. 24— 3:00 p.m.
Oct. 25— 1:00 p.m.
Oct. 25— 3:30 p.m. 

26-11:30 a.m.
26-
27- 
27- 
29-

3:00 p.m.
3:30 p.m.
7:00 p.m.
9:00 a.m.

Yano Hall 
... Hospital 
.........Shop 

UPW Hall 
UPW Hall 

.. Honolulu 

. Honolulu 

.........Shop 

.........Shop 
St. Bldg. 

.........Shop 

.....School 

.........Shop 

.........Shop 
UPW Hall 
UPW Hall

D.O.T. Goofs on Job Specs, 
Disqualifies Eligible Workers

By Jack Konno, Division Director
Recently there were a couple of job 

vacancies at Hilo Airport. These were 
additional new positions that were 
approved by the last session of the State 
Legislature. The new terminal is a very 
large complex, and additional positions 
to the present work force were vitally 
needed.

After approval for new positions was 
granted, some of our members at Hilo 
Airport applied for a lateral transfer 
from Janitor II to Groundskeeper I 
positions. This transfer did not entail 
any pay increase and would have just 
meant a transfer from one job to 
another within the airport. The three 
regular employees who applied were 
later informed that they did not meet 
the minimum qualification required for 
that position.

When this was brought to the union’s 
attention, we immediately checked the 
class specifications and found that the 
department had erred when they had 
denied our regular employees’ appli
cations. We also brought it to the 
attention of the airport chief in Hilo, and 
his immediate reaction was that he 
would call the D.O.T. personnel office in 
Honolulu for clarification regarding our 
objection. He also informed us that he 
had asked that the department to hold 
up the appointment until they could 
verify our claim regarding the changes 
to the class specs.

NO THOROUGH REVIEW
We believe that D.O.T. personnel

nel office that we were wrong and that 
the minimum qualification that we 
were questioning had not been deleted.

Now, it turns out that after the 
appointments were made by the 
Director of the Department of Trans
portation, the department personnel 
people find that we were correct after 
all, and the particular portion of the 
class specs had been deleted. We have 
voiced our concern about this matter to 
Larry Ishimi of the Department of 
Personnel Services, and we are hoping 
that our people who had applied will be 
given equal or better opportunity of 
being granted their request for 
transfer.

Our one big gripe is with the depart
ment’s personnel office who do not keep 
an updated file of all job class 
specifications. What is so difficult about 
making the appropriate changes when 
changes are made to the class specifi
cations? What happens to the regular 
employee who was told that he did not 
meet the minimum qualification? Isn’t 
the first interview that was held and 
subsequent appointment null and void? 
We believe that it should be so, in 
fairness to all concerned.

We are also wondering how many of 
our brothers and sisters throughout the 
State are faced with this same 
predicament because of their 
respective department’s laxness in 
making appropriate changes where 
required. We cannot buy any excuses 
from any department when it is so easy 
for them to just call the Department of 
Personnel Services for an updated class

people did not really review the class 
specs thoroughly because the airport 
chief here was informed by his person

specs. Wake up and do your work, you 
personnel people from each depart
ment!
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HALE MAKUA PICNIC

Hale Makua picnic on August 14 at 
Kanaha Beach Park. Family members 
enjoy games.

Some of the Hale Makua members and 
families line up for picnic lunch at the 
Kanaha Beach Park. It was an all-day 
affair starting at 10 a.m. and lasted to 
6:00 p.m. to accommodate those going 
out on the 3:00 p.m. shift.

Members of Hale Makua and their 
families enjoy a picnic outing on August 
14 at Kanaha Beach Park in Kahului. 
From left to right are: Sisters Thelma 
Carvalho, Unit Chairperson; Paulette 
Rodrigues; Joan Deeds; and Annie 
Pastor.

Brother "Yoshi" Murakami, Division 
Board Member, makes a point on the 
subject of "safety" at a recent meeting 
of the Maui County Safety Committee in 
which he serves as its Vice-Chairman.

Hoopii Brothers Make Beautiful Music
By John Witeck

UPW State Board members were 
treated to a great, informal 
performance by Maui’s musical Hoopii 
Brothers last July at a dinner hosted by 
the Maui Division. Their voice range 
and harmonizing was out of this world, 
and their staccato falsetto technique on 
some their favorite tunes was wonder
fully matched to their excellent 
strumming.

This writer also had the honor of 
interviewing these two amazingly 
gifted but humble musicians after 
their performance, and learned that 
Brother Richard Hoopii was a County 
CETA worker recently hired to serve at 
Kapaniwai Park. He has now worked 
there for six months and hopes to make 
regular status eventually. He had 
worked a number of years for 
Alexander and Baldwin previously.

Richard and his brother Solomon 
(Sol) Hoopii told me of their beginnings. 
“We’re just poor Hawaiians. Our mom 
was self-employed, raising taro and 
picking opihi for 63 years. Our dad used 
to work for the County and the State. We 
grew up in Kahakuloa, 16 miles out in 
the sticks from Wailuku," Brother 
Richard explained.

Brother Sol, a 25-year veteran worker 
and truckdriver for Hicks Construction 
Co., added: “We’re three-quarters 
Hawaiian and grew up in the old ways. 
We worked in the taro patch, went to 
school, got plenty of good lickings, and

Maui, Lanai and Molokai
Classes Covered by Act 64

According to the County of Maui transmittal of Compensation Plan July 
1, 1977, the following classes of positions are under Act 64:

1. Assistant Lifeguard 13.
   2. Lifeguard 14.

3. Senior Lifeguard 15.
4. Supervising Lifeguard 16.
5. Dog Warden 17.
6. Refuse Collector 18.
7. Tree Trimmer 19.
8. Zoo Animal Keeper 20.
9. Chlorination Worker 21.

10. Landfill Bulldozer Operator 22.
11. Explosive Handler 23.
12. Assistant Sewage Treatment 24.

Plant Operator
This is an updated list of classes of positions recognized by pricing or 

repricing action to be classes exposed to unusually hazardous conditions. 
In addition to firemen and policemen, employees in these classes of posi
tions who are injured in the performance of their duties without negligence 
on their part are eligible for accidental injury leave (Act 64 coverage).

The law provides that in the event of injury, the employee shall be placed 
on accidental injury leave unless suspended or dismissed for cause, and 
continued on the payroll of his respective department at his full regular 
monthly salary during the first four (4) months of his disability and, 
thereafter, during the period of his total disability from work at sixty percent 
(60%) of his regular monthly salary, as though he did not sustain an industrial 
injury.

He shall be entitled to all rights and remedies allowed under Chapter 386, 
Hawaii Revised Statutes, as amended, provided that any salary paid under 
this section shall be applied on account of any compensation allowed him 
under the same Chapter, or any benefits awarded him under Part III of 
Chapter 88, Hawaii Revised Statutes, as amended.

This Union is ready, willing, and able to assist whenever our members 
are in need of assistance on this kind of problem.

"We're just poor Hawaiians," claims 
Brother Richard Hoopii (left), a Parks 
CETA worker, and his brother Sol, a 
construction worker.
taught ourselves music."

“The whole family can sing, but only 
us go out and sing," Richard threw in. 
“Church was very important. The 
family would go there and we’d all sing 
church hymns and learn our 
harmonizing. My brother and I would 
sing for upper classmen’s affairs in 
school. We had no voice training, but 
would just pick up the ukulele and 
guitar and sing."

The Hoopii Brothers sang at one time 
under Alice Johnson, noted composer 
and director. They have been part of the 
All-Maui Choir, the Kamehameha 
Lodge, and the Hawaiian Choir. They 

Sewage Treatment Plant Operator 
Sewer Mechanic-Maint. Repairer 
Sewer Maintenance Helper 
Sewer Maintenance Repairer I 
Sewer Maintenance Repairer II 
Sewer Maintenance Supervisor 
Molokai Sewer System Operator 
Sewage Treatment Plant Worker 
Traffic Signs & Markings Helper 
Traffic Marker-Sign Painter I 
Traffic Marker-Sign Painter II 
Traffic Signs & Markings Supervisor

Brother “Mustard”
Maui County Managing Director, 

Brother Shigeto "Mustard’’ Mura- 
yama, retired from government service 
on July 31, 1977, with more than 21 years 
of creditable service.

Brother Mustard’s government 
service began in 1954 when he worked 
for the County Purchasing Department 
for a period of three years (1954-1957). 
In 1957 he was appointed as the first 
UPW Business Agent for the Maui 
Division where he (served the 
membership for a little over a year. He 
also helped out as an "organizer" and 

also support the Hawaiian Music 
Foundation, and have sung at benefits 
for the Kahoolawe Ghana on Kauai and 
Maui.

“We want to share our talents with the 
world, with the people," Brother Sol 
explained. “We believe in trying to 
maintain Hawaiian music, and we play 
solely Hawaiian music, and we find this 
is what many people want. Even in 
California where we played not long 
ago, the people loved the Hawaiian 
music."

The Brothers have made three 
albums: “No Ka Oi", “Hoi Hou" and 
“Meke Aloha Pumehana" — which 
have already become great favorites to 
Hawaiian music lovers.

MAUI DIVISION OCTOBER MEETING SCHEDULE
Molokai Hospital Unit................. .........Tues., Oct. 11- 7:30 p.m. .. Hospital Conf. Room
Molokai Unit ................................ Wed., Oct. 12— 3:00 p.m. ............. County Garage
Molokai Custodians & Cafe........ Wed., Oct. 12— 7:30 p.m. .....Community Center
Kaluapapa Unit............................ .......Thurs., Oct. 13— 11:30 a.m.. _______ Paschoal Hall
Pre-vention Caucus.................... ........... Sat, Oct. 15— 9:30 a.m.. UPW Hall
Makawao Unit.............................. .........Tues., Oct. 18- 3:00 p.m. _____ Baseyard Office
State Executive Board................ Wed., Oct. 19 UPW Hall
UPW Convention.......................... T/F/S; Oct. 20, 21, 22 ......... Ala Moana Hotel
Hana Unit...................................... Tues., Oct. 25— 11:30 a.m... .......... Baseyard Office
Kula Unit............................ ...... Wed., Oct. 26— 7:30 p.m... .. Keokea Park Pavilion
Cafeteria Unit .............................. .........Wed., Oct. 26— 7:30 p.m.. .UPW Headquarters
Lahaina Unit ................................ ......Thurs., Oct. 27— 3:00 p.m. ______ County Garage
Parks Unit...................................... .......Thurs., Oct. 27— 3:00 p.m... ....UPW Headquarters
M. M. Hospital Unit.................... .......Thurs., Oct. 27— 7:30 p.m... UPW Headquarters
Retiree Committee...................... .........Mon., Oct. 31-10:00 a.m. .....UPW Headquarters
Custodian Unit ............................ ......... Mon., Oct. 31- 7:30 p.m... .....UPW Headquarters
Associate Services Unit............. ................On Call by Unit Chairman
Transportation Unit.................... ............................... ............... On Call by Unit Chairman
Wailuku Unit................................ .............................................. On Call by Unit Chairman

Notice of Meeting 
and Nominations

PRE-CONVENTION CAUCUS for Maui 
Division Delegates has been set for 
SATURDAY, OCTOBER 15, 9:30 a.m. 
to 2:30 p.m., at the UPW Hall in 
Wailuku.

NOMINATIONS for the following 
Maui Division offices must be made at 
that time: Division Vice-President, 
Secretary-Treasurer, PAC Chairman, 
and two (2) State Executive Board 
members. Only UPW members are 
eligible to hold these offices.

EO'II' at State Highways, Dept, of Trans
portation, take Driving Training instructions 
on the new $43,000 White Truck Tractor 
which has 15 gear shifts. From left to right 
are: Brother Benny Lake, County Instructor; 
Brother Harold Haupu; and Brother James 
Perry. Also taking training on this equipment 
but not present during picture taking are 
Brothers Francis Yuhara and Joseph Jacintho.

Murayama Retires
B.A. with the Hawaii Division for about 
three or four months as he recalls.

He ran for political office and was 
elected as County Treasurer where he 
served for a period of 10 years — 1958 to 
1969. In May of 1968 through November 
1969 he served in active duty with the 
Armed Forces in Vietnam.

In December 1969, he was appointed 
by Mayor Elmer F. Cravalho as County 
Finance Director, where he served 
until December of 1974. In January, 
1975, he was appointed Director of 
Water Supply where he served until 
December, 1976. In January, 1977, he 
was appointed to the position of 
Managing Director where he served
until his retirement date —July 31, 1977.

Brother Murayama lives in Dream 
City in Kahului with his wife Sally and 
daughter Sue, who is a Senior at 
Baldwin High School. His other three 
daughters are all married with one 
child each, which make Brother 
Murayama a "grandpa" three times.

Brother Murayama is now connected 
with the Real Estate firm of Kay Abdul 
Realtors, Inc. with an office located on 
lower main street (Wailuku).

We all wish Brother "Mustard" a 
very happy retirement and also con
gratulate him in his new venture of 
employment with wishes for his future 
happiness.
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HOSPITAL DIVISION NEWS
Kapiolani-Children’s LPN 
Election Held Sept. 30

The Kapiolani-Children’s Hospital 
LPN’s voted in a representation 
election last September 30 on which 
union, if any, would continue to repre
sent them for collective bargaining 
purposes.

The representation election was 
made necessary by the merger of the 
two Hospitals, Kapiolani and Chil
dren’s. The UPW had represented the

Kapiolani LPN’s, and the Hawaii 
Nurses’ Assn, was the bargaining agent 
for the Children’s LPN’s. LPNs had a 
choice of UPW, HNA, and no union on 
their ballots cast last September 30. 
The NLRB conducted the election, and 
ballots were to be counted immediately 
after Children’s balloting ended at 3:45 
p.m. that day. No results were available 
to The Organizer at press time, so 
watch for the results in our next issue.

HOSPITAL DIVISION OCTOBER MEETING SCHEDULE
Oct. 1—Sat. Div. Pre-Convention Caucus . .. ..................... 9:00 a.m.-UPW Hall
Oct. 4—Tues. Palama Settlement..................... ......11:30 a.m.—Palama Settlement
Oct. 4—Tues. Div. Exec. Board Mtg................... 7:00 p.m.-UPW Hall
Oct. 5—Wed. Kahuku........... ............ ....... ........ ............ 4:30 p.m.—Kahuku Library
Oct. 5—Wed. Kamehameha Schools .............. ..................... 7:00 p.m.-UPW Hall
Oct. 11—Tues. Hale Nani..................................... ..................... 4:00 p.m.-UPW Hall
Oct. 12—Wed. Kuakini ........................ ...... ......................... 4:30 p.m.—Kuakini
Oct. 12—Wed. St. Francis ................................... ..................... 6:30 p.m.-UPW Hall
Oct. 13—Thurs. Wahiawa.................... ............ ..... ....................... 3:30 p.m.—Wahiawa
Oct. 18—Tues. Pohai Nani....................... ........... ................... 6:30 p.m.—Pohai Nani
Oct. 19—Wed. State Exec. Bqard........................ ..................... 9:30 a.m.-UPW Hall
Oct. 20-22 UPW State Convention.............. ........................... ALA MOANA HOTEL

Kuhio Park Terrace Maintenance 
Workers Win a First Contract

Last September 8, Aaron Chaney, 
Inc., maintenance workers employed at 
Kuhio Park Terrace voted unanimously 
to ratify a new 14-month contract, the 
first for that unit. The UPW won a 
representation election covering the 
KPT workers last March, and B.A./ 
Organizer Leighton Suganuma aided 
them in negotiating this first contract.

The workers won an agency shop, 
whereby all covered workers pay either 
dues or an equal amount in a service fee 
to the union. The employer had insisted 
on an open shop.
 The workers also won greater job 

security, seniority provisions, and a 
grievance procedure. But the nego
tiating team put its emphasis on wages.

An average 6% wage hike was won, 
boosting their low wages from a near
minimum wage level to a range of $2.60 
to $4.72 an hour. “This was the best we 
could do at the time,” B.A. Suganuma 
commented. “Aaron Chaney’s contract 
with the State HHA put a lot of limita
tions and restrictions on what we could 
get.”

“But we did get a letter of under

standing from the employer,” 
Suganuma continued, “in which he said 
he would be willing to reopen the agree
ment if it is determined that the Hawaii 
Revised Statute 103-55 guaranteeing 
‘prevailing wage rates’ is applicable to 
the State’s contract with Chaney.”

The union is pursuing this point and 
trying to get the HHA to agree to release 
the funds to bring the Chaney contract 
at KPT up to the prevailing wage rates, 
which are closer to a $4.00 an hour 
minimum for State and County and 
Federal maintenance employees.

According to some reports, the HHA 
has actually been cutting down on its 
maintenance expenditures, despite 
higher utility rates and other increasing 
costs.

KPT NEGOTIATORS
The KPT workers’ negotiating team 

included Carol Kekua (elected shop 
steward at the ratification meeting, 
Agnes Del Rio, Walter Morales, Louise 
Savea, Sofara Savea, Emma Echiberi, 
and Virginia Puerto. Leighton 
Suganuma acted as the chief union 
spokesman.

Mental Health Workers’ Survey Points Out Problems
Last November, the Acting Chief of 

the Mental Health Division of the State 
Health Department sent out a survey to 
Division employees regarding “their 
satisfaction or lack of it” in working for 
the Division.

94 staff workers replied to the survey, 
and the 663 responses to questions were 
very revealing, and generally negative. 
13% of the employees were completely 
negative in rating the Division, with 
nothing positive to say for it, and most 
were more critical than positive.

CRITICISMS GIVEN
In general, the workers were critical 

of the apparent lack of planning and 
lack of clear goals and objectives, the 
slow, bureaucratic way things are done, 
the poor physical facilities and shortage 
of staffing, the lack of accountability of 
supervisors and throwing the blame on 
the workers, the poor image the 
Division has in the community, and the 
depressing working conditions 
involved. Many also cited the lack of 
training opportunities and resources, 
especially for middle management and 
the neighbor islands. Some typical 
comments (paraphrased) included:

• We have little or no in-put into 
decisions, and no feed-back is asked.

• The Division seems to be reorgan

izing forever.
• The leadership is not inspiring, and 

there is no understandable, visible plan 
of direction, priorities, goals, etc.

• Indecisive, condescending 
Administration.

• Great rhetoric but little or no 
attention to realities.

• The system’s red tape is 
aggravating and stupid.

• Lack of flexibility, and delays, in 
hiring and firing.

• Poor facilities, junk vehicles, 
appalling conditions in clinics and State 
Hospital, lack of work space, inade
quate equipment and supplies, etc.

• Lack of ongoing training and funds 
for training.

• Insensitivity and lack of 
humaneness when dealing with 
patients.

There were positive comments, too, 
about the Administrator and his flexible 
“shoot-from-the-hip” style, about the 
flexible working conditions and 
opportunities to be innovative, and 
about the training provided and benefits 
of being a public employee. Most of the 
positive comments concerned fellow 
workers, described as “friendly,” 
“dedicated,” “hard-working,”

“enthusiastic,” and “intelligent.” 
CONCLUSIONS?

The survey revealed real problems, 
chronic problems, in the Mental Health 
Division’s operations. Especially in this 
kind of work, employee satisfaction is 
necessary and vital to good 

performance. Low morale and poor 
working conditions can undermine the 
whole mission of this Division. More 
funds, more staff, greater worker input, 
better working conditions and adminis
tration, and less bureaucracy and buck
passing seem to be called for.

City & County Ambulance Supervisor Responds 
to ORGANIZER Article on Pay Foul-up LETTER

“The Organizer” recently published an article 
entitled, “Ambulance Pay Fouled Up.” The article 
requires explanations as follows:

The City and County Health Department has 
various types of payrolls. The pay period of these 
various categories of payroll each have definite cut 
off dates. The pay period cutoff dates differ for the 
regular Civil Service employees, the temporary 
CETA employees and employees without the benefit 
of sick leave, vacation leave, or both. For instance, 
the submission of “Time and Attendance” records of 
the regular employees to the Payroll Division of the 
City and County Finance Department is two weeks 
prior to the pay day (the 1st and 15th of each month). 
Other pay days are the 5th and 20th of each month.

Previously, the roll calls were made via radio. Roll 
calls were made on each shift. This system was 
unsatisfactory, due to the many unaccountable 
personnel, personnel who were considered absent 
when they were on duty or considered present when 
they were in reality absent. Often, the “doubtfuls” 
were double-checked as to the accuracy of the roll call 
by calling on the Unit or Shift Supervisors. At times, 
due to the cut off dates, we have credited the names on 
“Time and Attendance” records according to the 
posted schedule. Many times, the names on the ‘ ‘Time 
and Attendance” records based on posted schedules 
proved inaccurate due to sick leave, emergency 
leave, etc.

After discussions with Dr. Benjamin Lambiotte, 
Director of the City and County Department of 
Health, we implemented an improved roll call 
system, in which the Unit Supervisors will have direct 
responsibility in terms of Time and Attendance 
accountability for personnel under their charge as 
required in their job descriptions. This worked well 
with most supervisors.

Since the Unit Supervisors were holding meetings 
every Friday at the Union Hall, both Dr. Lambiotte 
and Superintendant Horn explained this policy and 
the procedures to the supervisors at several 
meetings. If they did not understand, they could have 
raised questions. Apparently, one or two supervisors 
did not understand or failed to assume the 
responsibility of taking roll call.

There was some evidence of improvement; 
however, it wasn’t enough. Roll call must be 
accurate. I discussed with Dr. Lambiotte a procedure 
to withhold pay until affected personnel verified their 
work days. This method deprived no one of legitimate 
pay. There may have been some delay in payment in 
some instances. Where payments were delayed, 
however, everyone received proper payment in the 
ensuing pay check when the duty days had been 
verified. This procedure has created extra work for 
ourselves and for the Payroll Division of the Finance 
Department, but it has improved the payroll system. 
Those entitled to pay received that pay, sooner or 

later. Everyone knows that their duty time must be 
reported on time and exactly, or they may face the 
chance of having pay delayed until the subsequent 
pay check.

To date, no one has lost a penny of pay for work 
they have done. Having each person report that he is 
on duty on a given shift, assures that the Central Shift 
Supervisor knows that all stations are covered. It 
removes guesswork as to whether a station is 
properly manned or not. This is important in 
providing our Island-wide ambulance service. I 
would be derelict of my responsibility should 
payment be made to those who were not on duty.

Remember, I have discussed this matter with Dr. 
Lambiotte and received his blessing. Also, after these 
actions were taken, Superintendant Horn was 
instructed to explain this procedure at the 
Supervisors meeting. I am sure that he had carried 
out his responsibility for communicating with the 
Unit Supervisors, and therefore there should never 
have been an article in “The Organizer” which 
reported my actions. If Supervisor Horn, Supervisor 
Ikebe, or any other Supervisor failed to follow the 
Time and Attendance reporting procedure as 
discussed, which caused a few employees to 
experience a delay in being payed, then let the blame 
rest where it belongs.

GEORGE TERAMOTO
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TREE-TRIMMERS IN ACTION OAHU DIVISION NEWS

Brother Damion Rubelo saws through a 
thick branch of a tree in Nuuanu.

Brothers Alex Picarra, Bobby Brown and 
Danny Nery load the cut branches into 
the pick-up truck.

State Library Mainte
nance workers held a 
Section 8 stop-work 
meeting last month at 
UPW Hall. Sister Betty 
Kajiwara is their B.A.

Brother Evel Lebokmotok (left) directs 
traffic around tree-trimming operation 
as driver Brother Tommy Anderson 
prepares to cross the street.

Brother Tommy Anderson, a truckdriver 
for the tree-trimming crew.

KAPIOLANI NURSERY WORKERS and tree-trimmers attended a Section 8 meeting 
several weeks ago at UPW Hall.

Austerity Declared in Schools, 
EDU Custodians Face Squeeze

The DOE has set new guidelines for 
custodial staffing in the public schools 
which were the same used for a 
previous “austerity period”

Schools with three or less custodians 
will not be affected. Schools with to 5 
full-time positions will lose a part-time 
worker eventually, through restriction 
(freezing the position). Schools with 5 1/2 
to 7 positions will lose one full-time 
position; schools with 7 1/2 to 91/2 posi
tions will lose 1 1/2. And schools with 10

SQUEEZE CONTINUES 
AT DAGS SCHOOL 
MAINTENANCE
Brother Albert Spencer reported that 

for several days last month, only one 
plumber’s helper was on duty to cover 
some 29 schools in Honolulu’s District 
II. The many unfilled regular positions, 
including 6 vacant foremen positions, 
have created serious problems for 
DAGS School Maintenance, caused a 
sizable backlog of work, and has led to 
poor, deteriorating conditions in many 
schools ... not to mention lower worker 
morale.

or more full-time custodians will lose 2 
positions, as workers resign, retire or 
go out on long-term leaves. These same 
guidelines apply to hiring substitutes.

The union is still discussing work 
conditions, staffing and rules with DOE 
officials.

KEALOHA RECOGNIZED

Blaisdell Memorial Center workers pause 
during their break for this photo, 
showing Brothers Kelly Alana, Roger 
Fernandez, and Bruce Kennison.

Refuse Division Heavy Truck Driver 
Peter Kealoha recently won third place in 
the five-axle trailer/semi-trailer division 
of the Safe Driver Roadeo.
A six-year employee of the Public Works 
Department, he drove trucks in private 
industry for nine years before joining the 
City. Pete is also the UPW unit chairman 
for C&C incinerator workers.

—C&C photo

Important Election Announcement
Active members are eligible to run for Division office. If elected, the term 

of office will be for calendar years 1978 and 1979. You may run for the office 
of Vice President, Secretary, Treasurer, PAC Chairperson, or as a member 
of the Executive Committee (11 seats).

Written nominations (signed) will be accepted during the period October 
24 through November 4, 1977 by Paul Hong, Oahu Division Director, at UPW 
Headquarters, 1426 North School Street, Honolulu, Hawaii 96817.

Official ballots will be mailed to each active member on or about 
November 14, 1977, and should be returned (postage free) no later than 
postmark November 30, 1977.

Airport Maintenance Workers 
Hold Retirement Luau

The Airport Division Maintenance 
Section employees held their 2nd 
Annual Retirement Luau on Saturday,, 
August 27, 1977. This event honors all 
current and past retirees of the Base
yard.

Eleven retirees joined in the reunion 
including Mr. Isami Tatsuno, age 87, 
who retired as a Carpenter Foreman in 
1960.

The UPW-Airport Unit Fund is one of 
the sponsors of this gala event.

From left to right, standing, are: Shinsa Tawata, Charles Kamai, Charles Higa, 
Mamoru Hirota, Tom Miura, Sada Gushikuma, Hisushi Okubo, George Nojima, Dan 
Lau, and Akira Doi. Brother Isami Tatsuno, the oldest retiree, is seated in the center. 
Hats off to all these retired Airport workers!

Brother Fred Cobb-Adams (left) with his 
Summer Youth Program assistant, 
Ronald Young, at Puunui Playground. 
Fred has worked for the Parks Dept. for 
11 years, 7 of them as groundskeeper at 
Puunui. He has 6 kids. He praised 
Ronald's hard work at the Playground 
last summer.

Oct. 1—Sat. Pre-Convention
Caucus................ 9 a.m.

Oct. 4—Tues. Oahu AFL-CIO.... 7 p.m.
Oct. 11—Tues. Airport Opn........ 7 p.m.
Oct. 13—Thurs. Div. Exec. Board 7 p.m. 
Oct. 19—Wed. Oahu Retirees

Meeting ...............9 a.m.
Oct. 19—Wed. State Exec. Bd.....9 a.m.
Oct. 20-22 UPW Convention, 

Ala Moana Hotel

OAHU DATES TO REMEMBER 
(All Meetings at UPW Hall)

Division Studies 
Council Matter
The Oahu Division voted last month to 

ask the 5-member UPW Study Com
mittee to report to the Division directly 
concerning their findings on the new 
AFSCME Council structure proposed 
for Hawaii. This will be done at the pre
convention caucus October 1 and 
continued at the October 13th regular 
Division meeting.

Sister Leatrice Kahalekulu narrowly 
won election to the vacant Division 
Secretary’s seat over Sister Dorothy 
Asam. The vote was 13 to 12. She will fill 
the post till the end of the year.

SCET WORKERS’ STRUGGLE
The SCET workers’ struggle, 

supported by our Oahu Division, 
resulted in nearly 100 SCET workers 
employed by the State gaining new 
temporary State (SCET) jobs at the 
union-wage level. But nearly 200 City & 
County SCET workers have been laid 
off or are due to be laid off by the last 
week in October. Meanwhile, the SCET 
workers are continuing their efforts to 
stop the upcoming lay-offs and win a 
new City & County jobs program which 
could rehire the laid-off SCET workers 
and other unemployed workers.
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24-Hour Insurance Policy 
Available From UPW

24-HOUR INSURANCE APPLICATION
(COMPLETE IN INK)

FOR OFFICE USE

DATE RECEIVED

RECEIPT NO. AMOUNT

UPW members and their spouses 
may renew or sign up for our 24-hour 
accident death and dismemberment 
insurance coverage plan between 
October 15 and November 15.
UPW MEMBERS & SPOUSES ONLY!

This plan, which offers four different 
coverages, is open only to UPW 
members under age 70 and their 
spouses under age 70. Members who 
were insured last year will be receiving 
renewal notices in the mail, but 
presently uninsured members should 
fill out and sign the form to the right or 
go by the UPW office and get a form, 
and return the form to UPW 
headquarters by November 15.

The application form must be 
completed in full, otherwise it will be 
returned—and please remember to sign 
it. Include your check or money order 
with your application, made payable to: 
the United Public Workers, AFSCME, 
1426 N. School Street, Honolulu 96817.

FOUR AMOUNTS OF COVERAGE
For a premium of $5 a year, the 

insured is covered up to $6,000. For $10, 
the coverage is $12,000. Our new option 
is $30,000 coverage for $25 a year. For a 
$50 premium, $60,000 coverage is 
provided.

Full 24-hour, 365-day-a-year coverage 
is given against all types of accidents on 
or off the job, in the course of business or 
pleasure. The benefits provided under 
this plan will be paid in addition to any 
other insurance. There is no 
geographical limit; the accident could 
occur anywhere on the globe.

The insured will also be covered for 
Permanent Total Disability and will 
receive the entire Principal Sum if he or 
she is disabled for more than 12 months 
and the disability is total, continuous, 
and permanent. This applies to UPW 
members only, and not spouses.

When injury results in any of the following kinds of losses to be insured, within 
120 days of the accident, the insurance company (American Home Assurance Co.) 
will pay in one sum the amount specified opposite each loss:

Loss of life ...........  The Principal Sum ($6,000, $12,000, $30,000 or $60,000)
Loss of both hands or both feet...........................
Loss of the entire sight of both eyes..................
Loss of one hand and one foot.............................
Loss of one hand and entire sight of one eye .. 
Loss of one foot and the entire sight of one eye 
Permanent Total Disability................................
Loss of one hand or one foot ..............................
Loss of entire sight of one eye ...........................

............ The Principal Sum 

............ The Principal Sum 

............ The Principal Sum 

............ The Principal Sum 

............ The Principal Sum 

............ The Principal Sum 
One-half the Principal Sum 
One-half the Principal Sum

For more detailed information on this 24-hour protection plan, pick up the 
union’s brochure from your steward or Business Agent, or at UPW offices. 
Remember, November 15 is the deadline.
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1. TO BE FILLED IN BY MEMBER CERT. NO

DIVISION ________________________

CHECK ONE ONLY:

NAME (Print) --------------------------------------------------------------------------------------------- ACTIVE______ RETIRED______
LAST First Middle Init.

ADDRESS (Print)________________________________________________________________
(Street or P.O. Box)

(Town) (Island) (Zip Code)

DATE OF BIRTH (Print) OCCUPATION (Print)

BENEFICIARY (Print)______________________________________________________________ _____________

RELATIONSHIP OF BENEFICIARY (Print)___________________________________________________ _______

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) Q $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED___________________________ ______________ _______________________________________
Signature of Insured Member

2. TO BE FILLED IN BY SPOUSE — IF INSURED

CERT. NO________________________

NAME (Print) ---------- -----------------------------------------------------------------------------------ACTIVE______ RETIRED_____
LAST First , Middle Init.

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFICIARY (Print) ________________________________________________________________ ___________

RELATIONSHIP OF BENEFICIARY (Print) __________________________________________________________

COVERAGE: $6,000.00 ($5.00) □ $12,000.00 ($10.00) □ $30,000.00 ($25.00) *□ $60,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED__________________________ ______________________________________________ _______
Signature of Insured Spouse

MAIL WITH PAYMENT TO: UNITED PUBLIC WORKERS
AFSCME, LOCAL 646
1426 NORTH SCHOOL STREET (Make check payable to
HONOLULU, HAWAII 96817 the United Public Workers)

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

AFSCME MINI WORKSHOPS
These “mini” workshops help participants be

come more “akamai” in the bargaining process and 
in other areas of interest. All sessions will be led by 
“experts” in the field and they will be happy to 
answer all questions in an informal give-and-take 
basis.
SATURDAY, OCTOBER 8; AFSCME HALL; 9-12 Noon

WORKSHOP TITLE
BRUSH UP ON PARLIAMENTARY 
PROCEDURE: A timely review for 
convention delegates and others who 
attend formal meetings so that they 
understand what goes on in a conven
tion. Know when you can speak up; 
how to make a motion or how to stop 
debate. Understand commonly used 
terms such as “previous question; ” 
“division of the house;” “roll call 
vote; ” etc.

LEADER(s) 
Yutaka Nahata, 
Registered 
Parliamentarian

TUESDAY, OCTOBER 11; UPW HALL; 7-9 p.m.
HOW THE AFL-CIO HELPS YOU: William Hightower, 
Where do you fit in the national and AFL-CIO Hawaii 
state federations? How do you benefit Pacific Area 
from membership? Representative
TUESDAY, OCTOBER 18; UPW HALL; 7-9 p.m.
COMMUNITY SERVICES AVAIL- 
ABLE FOR YOU: Can you get food 
stamps or rental assistance? Do you 
or your friends need help for medical, 
family or education problems? Find 
out how to get the help you or your 
friends need.

Revocato Medina, 
Labor Representa
tive, Aloha United 
Way

TUESDAY, OCTOBER 25; UPW HALL; 7-9 p.m.
WHAT YOU SHOULD KNOW ABOUT 
ARBITRATION: What is grievance 
arbitration? Should all grievances go 
to arbitration? How does an arbi- 
trator judge a case?

Joyce Najita, 
Acting Director, 
Industrial 
Relations Center, 
U.H.

SATURDAY, OCTOBER 29; AFSCME HALL; 9a.m.-3p.m.
GRIEVANCE PROCESSING TECH
NIQUES: What is a grievance? How 
do you know that you have a good case. 
How to prepare a case — getting the 
facts; writing up the grievance; and 
presenting the case. Films will be 
used. Enrollment is limited to 32.
TUESDAY, NOVEMBER 1; UPW HALL: 7-9 p.m. 
HOW AN UP-TO-DATE WILL HELPS 
YOU AND YOUR FAMILY: Why 
should you have a will? What happens 
if you should die without one?

LIST OF COURSES - FALL 1977
MAKING THE MOST OF RETIREMENT
AFSCME HALL, 7-9 p.m.; Tuesday, Beginning October 11 
COURSE CONTENT: Group discussions on retirement 
problems. Changes in the Social Security Act and Medicare. 
Budgeting on a fixed income. Legal problems — wills, estate 
planning, trust funds, etc. Health — including nutrition and 
diet. For those retired and those within 10 years of retire
ment. Enrollment limit: 50
INSTRUCTOR: Max Roffman______________________ ____

UKULELE HAWAIIAN STYLE
AFSCME Hall, 7-9 p.m.; Wednesday, Beginning October 12 
COURSE CONTENT: Bring your own instruments. Learn 
the basic Ukulele cords. You’ll be singing and playing 
Hawaiian songs. For adults only. Enrollment limit: 75 
INSTRUCTOR: George Hookano

PUBLIC SPEAKING AND
PARLIAMENTARY PROCEDURE
AFSCME HALL, 7-9 p.m.; Thursday, Beginning October 13 
COURSE CONTENT: How to run (and participate in) an 
efficient meeting. ABCs of persuasion. Elements of effective 
speech. Every participant speaks, chairs meeting briefly in 
each session. Audio playback for self evaluation. 
Enrollment limit: 30
INSTRUCTOR: Yutaka Nakahata

HULA
Washington Inter. Cafetorium, 7-9 p.m.;
Friday, Beginning October 21
COURSE CONTENT: Hula dancing for both men and 
women. Adults only please. Enrollment limit: 75 
INSTRUCTORS: Johnette Keawehawaii & Eleanor Martin

EDU Christmas Party
MAKE YOUR RESERVATIONS to 

attend the EDU CUSTODIAL UNIT 
ANNUAL CHRISTMAS PARTY.

DATE: DECEMBER 3, 1977
PLACE: FLAMINGO’S CHUCKWAGON 

TIME: 6:00 p.m. to 6:30 p.m.
(No Host Cocktail)
6:30 p.m. (Dinner)

COST: MEMBERS - $2.00
GUEST OR SPOUSE - $7.00

DEADLINE FOR RESERVATIONS:
All Reservations and Monies must be turned in 
by November 15, 1977.
RESERVATIONS TO BE MADE WITH THE
FOLLOWING:

LEATRICE KAHALEKULU...........  689-6584
GELACIO DAOANG.........................  259-7468
HARUE TANOUYE.........................  262-9194
KANOE APANA................................. 845-9827
JOSEPHINE MAGBANUA............. 941-6096

OR BETTY KAJIWARA AT UPW.......  847-2631
(If Betty is not in, leave a message.) 

SEE YOU AT THE PARTY!

Al Hamai, Co
ordinator 
AFSCME Hawaii

James King,
Attorney
Bouslog & Symonds

William Hightower, 
AFL-CIO Hawaii 
Pacific Area 
Representative


