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Unit 10 Ratifies Amendments
Our Unit 10 Non-professional Hospital and Institutional 

Employees voted last month overwhelmingly to ratify 
several amendments in sections reopened in contract talks 
by our Unit 10 Negotiating Committee.

The settlement on changes in the Seniority and Vacation 
Leave sections of the present Unit 10 contract was reached 
last February 24 when UPW chief spokesman for the 
negotiations, Henry Epstein, initialed the tentative 
agreements. The Full ‘Unit 10 Negotiating Committee 
approved the changes unanimously last February 4 in a 
short meeting at AFSCME Hall. The ratification voting 
occurred during the next two weeks. The changes in the 
contract take effect July 1, 1978.

WORK UNITS AND SHIFTS ASSIGNMENTS
An important change in Section 16.01(e) (Seniority) 

states that “Work units shall be determined in consultation 
with the Union. The Employer may enter into written mutual 
agreements with the Union in identifying work units for each 
facility or institution. Such agreements shall remain in 
effect for the duration of the contract.”

This provision will allow the union to begin discussions 
after next July to define work units at the most basic work 
level so that work unit seniority will clearly apply.

Under 16.05, the Union obtained new language giving 
workers more voice in shift selection. The new paragraph 
reads: “An employee may submit a written request for a 
particular work shift assignment for the next new work 
schedule to be posted. Such request shall be submitted 14 
days before the posting of the new work schedule. If the 
request is denied by the Employer, the reason(s) for the 
denial shall be given to the employee in writing within the 14 
day period before the posting of the next new work 
schedule.”
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Employees with work unit seniority “shall be given first 
consideration for work shift assignment.” In other word,

Part of Hale Mohalu's Unit 1 workforce: left to right, Florencio Batin 
(maintenance mechanic working foreman), Gilbert Lui (Cook II), Jesse 
Oxentine (CETA-Laborer II), Rafael Tuvera, Jr. (Laborer II — 
Emergency Hire), and Manuel Ramos(Kitchen Helper). If Hale Mohalu 
is shut down, 17 staff positions will be abolished, and workers will be 
transferred to other worksites, causing many of them difficulties. The 
Unit 1 workers signed a petition in support of the patients and against 
the State's plans to shut down the place.

These Leeward Family Planning and D.O.H. workers in Unit 10 
attended the ratification meeting last month. The contract 
changes were overwhelmingly approved.
workers may request permanent or temporary shift 
assignments on the basis of seniority, and refusals of these 
requests must be answered in writing by management and 
will be subject to our grievance procedure.

Another new section under Seniority (16.04(b)) specifies 
what kind of seniority will be affected by voluntary 
transfers: “An employee shall not have seniority 
transferred with him whenever the employee moves from 
one position to another position on his own volition; provided, 
however, that an employee shall not lose 1) his work unit 
seniority whenever the movement occurs within the same 
work unit, 2) his class seniority whenever he moves within 
the same class, 3) his division seniority if he moves within 
the same division, 4) department seniority if he moves 
within the same department, and 5) jurisdictional seniority 
if he moves within the same jurisdiction.”

A PMA I, for instance, might lose her work unit seniority 
if she transferred from a Waipahu clinic to a Kaneohe clinic, 
but would keep her class, division, department and 
jurisdictional seniority. If she took a PMA III position, but 
stayed at the Waipahu clinic, she would keep her work unit 
seniority, but lose her class seniority, starting at “zero” 
seniority among all PMA Ill’s at the work unit.

VACATION LEAVE AT HSDB
DOE employees at the Hawaii School for the Deaf and the 

Blind, in section 36.28, are allowed to request vacation leave 
during the school year, under certain restrictions. The new 
language provides for two (2) workdays per school year “for 
an emergency or for transacting personal business which 
can be conducted only during the employee’s working 
hours.” The request for such leave must be made at least 24 
hours in advance, except for emergencies. The new section 
also says the DOE “may approve an employee’s vacation 
request for one (1) or more workdays during the school year 
because of personal emergencies.”

The Unit 10 Executive Negotiating Committee included 
the following members: J.B. Souza (chairman), Josephine 
Bucaneg (secretary), Rudy Hart (Hawaii), Joe Barrozo 
(Maui), Kaymi Kurashige (Kauai), Tasi Alo (Oahu), Gladys 
Auyong (Oahu), and Saturnino Villafuerte (Oahu).

Brothers Charles Iwata (PAC Chairman) 
and Kiyoshi Nagata have played an active 
role in the UPW lobbying efforts along 
with other PAC members.

Sister Lizz Han (right) Queen's Unit 
Chairperson, signs election results last 
January 20, affirming the UPW's victory 
over the Teamsters' Union. But the 
Teamsters have now challenged the 
results in an appeal to the NLRB.

These leprosy patients at Hale Mohalu stand 
with their sign critical of the State's plan to 
remove them and shut down the Pearl City 
facility.

State Board Tackles Major Issues
The UPW’s State Executive Board 

got down to brass tacks last January 28 
during a compressed, day-long meeting 
covering many items of important 
union business.

Concerning the proposed new 
AFSCME Council structure for the 
UPW and HGEA, State Director Henry 
Epstein reported that “there is no 
pressure from AFSCME to move on 
this.” He also said the International 
Union will not approve the current 
three-local plan suggested by the joint 
study committee. Brother Benny 
Rodrigues of the Oahu Division moved 
to take the matter back to the Divisions 
for further study, and the motion was 
approved.

HALE MOHALU ISSUE
A patient from Hale Mohalu, Bernard 

Punikaia, was recognized by President 
Brown to speak to the Board on the issue 
of the State’s close-down of Hale 
Mohalu. Bernard read from a petition 
signed by more than 77 patients from 
Kalaupapa and Hale Mohalu who were 
“unequivocally opposed” to the 
removal of Hale Mohalu patients to a 
new ward at Leahi Hospital. He added 
that the State’s professed concern for 
the patient’s safety was only “crocodile 
tears,” since for years the State failed 
to correct safety and building violations 
at Hale Mohalu.

He and Rep. Neil Abercrombie stated 
that the patients want only a small 
corner of the present 11-acre site, and 
that it would probably be less expensive 
to provide space for leprosy patients 
there than to follow the State’s plan, 
which does not clearly allow for the 
patients’ return to Hale Mohalu. They 
also pointed out that the leprosy 
patients alone were responsible for the 
Federal government giving the State 
the land 20 years ago, along with 
millions of dollars in funds for the . 
patients. “We’ve earned our right to 
stay at Hale Mohalu; we consider it our 
land — and we want your support to stay 
there,” Bernard concluded. The UPW 
Board members voted overwhelmingly 
to support the patients in their effort to 
remain at the Hale Mohalu facility in 
Pearl City.

The Board approved changes in the 
UPW Budget to allow the hiring of a 
new Business Agent for the Private 
Sector Division ($1,794 per month, 
including expenses and benefits) and an 
increase in our retainer fee to our 
attorneys (from $900 to $1,500 a month).

QUEEN’S ELECTION HEARING

After lunch, the State Board con
ducted a special hearing on an election 
protest filed by Sister Arlette Adams of 

Queen’s Medical Center. The Board 
heard the Queen’s unit Chairperson, 
Lizz Han, review each of the charges 
made by Sister Adams against the 
conduct of the unit’s recent election. 
Sister Adams failed to appear. After 
their questions were answered, the 
Board voted unanimously to uphold the 
Unit’s election committee in validating 
the elections.

QUEEN’S AND
PRIVATE SECTOR BARGAINING
The Board learned that the Team

sters had filed an appeal against the 
election, charging the UPW and 
Queen’s management with many 
instances of intimidating and harassing 
the workers. The NLRB will rule on the 
appeal. In the meantime, the UPW 
cannot negotiate for the unit’s new 
contract, since it is not yet recertified as 
the bargaining agent. The Queen’s 
contract, like the contracts at St. 
Francis, Kuakini and Kapiolani- 
Children’s Hospitals handled by our 
union, expires this March 31. More than 
1,100 private hospital workers are now 
represented by our union at these four 
hospitals.

The Board voted to send a full slate of 
delegates to the AFSCME Convention 
coming up next June 25-30 in Las Vegas. 
Our next UPW Convention was set for 
October 4-6, 1979.

One hotly discussed issue proved to be 
our AFSCME Education Office’s policy 
of mandating joint education classes on 
the neighbor islands with the HGEA — 
in order for a Division to qualify for the 
$300 subsidy. The Board agreed to go 
along with the present system for the 
time being and try it out again.

MAF APPOINTMENTS
President James Brown’s appoint

ments of neighbor island members to 
the Mutual Aid Fund Committee 
sparked the most discussion and 
controversy. His nominees — Charlotte 
Waiwaiole (chairperson, Private 
Sector Division), Walter Correa 
(Oahu), Eleanor Hada (Kauai), Joe 
Kapahu (Hawaii), and Blanche Hew 
(Maui) — were eventually approved by 
a 21-14 vote, but only after heated 
argument concerning the expense of 
including neighbor island people. 
Brother Brown insisted his intent was to 
make the committee truly state-wide, 
with each Division represented, 
maintaining that the expense involved 
could be covered by the Mutual Aid 
Fund (which now stands at over 
$595,000). Others argued the fund would 
be better spent raising benefits rather 
than paying for bi-weekly meeting 
travel expenses for committee 
members. After the vote accepting the 
nominees, Kauai members on the State 
Board left the meeting.

The next meeting was set for April 22 
at Hilo.
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by Henry Epstein

UPW Issues in the Legislature
Relief may be in sight for government workers who were promoted, reallo

cated, or given temporary assignments since last July 1.
We have been grappling with this problem since the last negotiated pay raise, 

which went into effect on July 1, 1977. Because the salary schedule was not 
changed, we had members getting as low as $1 per month when they were promoted 
or given temporary assignments.

We wrote to the personnel directors about the problem; had meetings with Don 
Botelho, the State’s personnel director; and discussed possible solutions during 
Unit 10 negotiations.

The personnel directors took the position that this had to be straightened out at 
the Legislature.

Bills were introduced in both the House and the Senate, sponsored by the 
Conference of Personnel Directors. The House bill had a hearing before the House 
Committee on Public Employment on Friday, February 17.

Under the directors’ bill, employees would be guaranteed one full increment 
step when promoted, reallocated, or given temporary assignments, but not more 
than the maximum of the higher salary level.

In our testimony we supported the measure, but proposed going beyond the 
maximum of the higher salary level in order to be consistent and give all employees 
the same treatment when they are promoted or on temporary assignments.

The House committee voted to report out the bill, without our proposed 
amendment, and to send it to the Finance Committee. They did adopt an 
amendment pushed by Rep. Tony Kunimura to make the bill retroactive to July 1, 
1977.

INCREMENT STEPS REDUCED?
Another bill getting a lot of attention this year is one to gradually reduce the 

number of increment steps in each salary plan. Under the bill prepared by the 
personnel directors, there eventually would be three or less steps.

Steps would be dropped every time there was a negotiated pay raise. If there 
were a five percent increase, one step would be dropped. With a ten percent raise, 
two steps would be taken off the front of the salary level.

We are in favor of the reducing the number of steps in the salary schedules. Our 
Unit 1 negotiating committee members have been talking about a one- or two-step 
schedule.

The problem is what to do with the employees at the maximum or above the 
maximum while this is going on. Under the current bill, these employees would 
have bonuses, and not pay raises. The bonuses would not affect overtime, and other 
premium rates, and would not increase an employee’s retirement account.

We have recommended to the Legislature that they study this area for one 
more year, and the unions should be actively involved in the discussions. In the 
meanwhile, we have suggested changing all the salary schedules to the ones 
actually in effect — the schedules based on the figures employees are really getting 
since the July 1, 1977, pay raises.

CETA RETIREMENT BENEFITS ATTACKED
At the AFSCME Leadership Conference in Washington, D.C., last year, we 

were told to watch out for proposals to take CETA workers out of the retirement 
system. The idea is before the Legislature this year.

Because of pressure from Federal officials, the State Labor Department is 
supporting a bill which would deny retirement coverage to new CETA workers 
after July 1. Present CETA workers would have the option of continuing in the 
retirement system or withdrawing and getting their contributions back.

State officials who testified on this bill said they were doing it reluctantly, and 
that they and other officials from other states were still protesting the new Federal 
regulations. They said that the recent Federal directives violate the basic CETA 
law, which says that CETA workers should have the wages and fringe benefits as 
regular employees.

The bills are being proposed, according to the State officials, only to protect the 
CETA money coming to the state.

At this point, it does not seem that we have much hope for any important new 
benefits for public employees at this session of the Legislature.

With the help of the State PAC and our lobbyists, we will keep trying to get as 
much of our legislative package through the session as possible.

MAHALO!
MAHALO to my brothers and sisters 

in the UPW! 1977 was a real experience 
year for me. I have learned a lot as a 
delegate to the UPW’s 23rd Convention 
at the Ala Moana Hotel. Although I did 
not get elected to the Executive Board, I 
still want to say “mahalo” to all of you 
who know me and voted for me last 
November.

God bless,
Edna laea, DAGS

Adolf and Queenie Samuels pose with other 
long-time union people and labor supporters 
— Steve Murin, Max Roffman, Henry Epstein, 
John Reinecke, Rachel Saiki — at the recent 
party in Adolf's honor at Wo Fat's, sponsored 
by the Oahu Division.
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Celebrate March 8
International Women's Day!
“I am a working girl, and one of those 

who are on strike against intolerable 
conditions. I am tired of listening to 
speakers who talk in general terms. 
What we are here for is to decide 
whether or not we shall strike. I offer a 
resolution that a general strike be 
declared — now!”

With these electrifying words, Clara 
Lemlich, a young garment worker, 
captured the sentiments of 30,000 
women garment workers who went out 
on strike in New York, Philadelphia, 
and Chicago, shredding to bits myths 
that women were incapable of being 
organized and taking militant action. In 
commemoration of this day, March 8th 
was proclaimed International Women’s 
Day at the International Conference of 
Women in Helsinki in 1910.

Not only has International Women’s 
Day been a celebration of that 
particular struggle, but also of the 
many other struggles of working 
women —

• the early efforts by women in the 
cotton and textile mills who 
demonstrated for the right to form a 
union and who struck to end the 
compulsory 12-hour day;

• the continuing struggle by women 
to be admitted into the labor unions and 
to organize themselves in the face of 
discrimination by the male-dominated 
labor unions;

• the leadership women have shown 
in supporting the striking auto workers, 
steel workers, zinc and coal miners;

• the role women have played in the 
canneries, as garment workers, as 
domestics, and on plantations in the

AFSCME HELPS ON FIRST ROUND VICTORY

struggle of immigrant workers from 
Europe and Asia to unionize and for 
better working conditions and wages;

• the leadership of women in the fight 
for the basic needs of the family — 
adequate welfare, health care, 
universal child care, and quality 
education.

International Women’s Day, March 8, 
is a day to mark the continuing struggle 
of women, to hail the leading role of 
working women, and to renew our 
strength and determination for the 
future. It is widely observed holiday, 
around the world and especially in 
socialist countries. However, in the 
United States, it has been played down, 
while in the USSR and the Peoples’ 
Republic of China, women workers are 
presented with flowers and gifts on this 
holiday. This year in Honolulu a 
demonstration for universal childcare 
is planned for 2:30 p.m. that day at the 
State Capitol, and all are invited.

House Committee Backs Off From 
Carter's Minimum Wage Jobs Plan

In the first major test of the Carter 
administration’s welfare plan, the U.S. 
Congress Welfare Reform Subcom
mittee appears to have backed away 
from the Carter-sponsored minimum 
wage jobs proposal and accepted an 
alternative jobs plan offered by 
Representative Gus Hawkins (D- 
Calif.). This proposal, which more 
adequately reflects AFSCME’s position 
than does the Carter minimum wage 
concept, was worked out by AFSCME, 
the AFL-CIO and the staffs of Repre
sentative Hawkins and the House 
Education and Labor Committee.

Consideration of the jobs portion of 
the welfare bill had been postponed 
while negotiations took place at the 
White House between representatives 
of AFSCME and the AFL-CIO, 
Representatives Hawkins and Corman 
(D-Calif.) on one side and Carter 
representatives on the other. Besides

Muchas Gratias!
Mahalo to all my sisters and brothers 

who came to the Oahu Division’s retire
ment party for me. My wife, family, 
friends and I loved it. I am especially 
thankful for all the leis, the monetary 
gifts, the many warm wishes people 
expressed to me, and the fun we all had 
together. I’m saying good-bye to a great 
organization, but will be with you in

HUNGRY POWER
Recipes for a Worker’s Budget

★ ★ ★

other ways. I hope to keep active in 
retirees work. You’ll see me from time 
to time, because I love and am jealous of 
my organization, and want no harm to 
come to it. I’ll work hard to defend the 
gains we made together in the past and 
to help you win more.

With love and a deep gratitude to all of 
you, I remain

Your brother and amigo, 
Adolf Samuels

Vegetable Broth
• 2 large potatoes, chopped or sliced to approximately half-inch pieces.
• 1 cup carrots, shredded or sliced.
• 1 cup celery, chopped or shredded, leaves and all.
• 1 cup any other available vegetable, like beet tops, turnip tops, parsley, or a little of 

everything. However, broth can be made with only potatoes, carrot, and celery.
• Add some garlic, onions, and/or any of the natural herbal spices.

DIRECTIONS: Put all vegetables into a stainless steel utensil, add 1 1/2 quarts of water, 
cover, and cook slowly for about half an hour. Strain, cool until just warm, and serve. If not 
used immediately, keep in refrigerator, then warm up before serving.

State of
the Union

seeking to eliminate the minimum wage 
stricture on jobs to be created under the 
legislation, AFSCME is seeking to 
assure that the jobs are subject to 
collective bargaining agreements on a 
basis similar to regular workers.
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DOSH Sewer Study Completed
An important study on the working conditions and 

hazards facing sewer workers on the job was 
completed last December and circulated among 
health and safety officials and certain legislators. 
The study was commissioned by the Legislature last 
year at the urging of Honolulu sewer workers, as their 
25-years-and-out early retirement bill got stalled in 
a House committee.

Mr. Barry Root, then the education officer with the 
Division of Occupational Safety and Health, 
coordinated the 2-volume study, which brought 
together much valuable, and some original, 
information. He used our union’s slide show and 
research on the subject as one source of his material, 
but also dug into the medical and sick leave records of 
our local sewer workers for additional insights. He 
reviewed literature on sewer workers from all over 
the world. He visited some work sites, monitored 
amounts and types of gasses present, took pictures, 
and conducted interviews. The study was done with 
very little funding and staff; with more time and 
funds to accomplish it, it might have been “really 
monumental’’, Mr. Root commented.

RECOMMENDATIONS
The key recommendation of the research effort 

was put briefly and clearly: “The best way to prevent 
job-related illnesses among sewer workers is to 
prevent or at least shorten the duration and extent of 

contact with potential disease pathogens.” The union 
feels this would clearly include shortening the length 
of service required of sewer workers for full 
retirement benefits, although the report does not 
make this specific recommendation.

The report does call for washing facilities to be 
provided for sewer workers at the jobsites; more 
rotation of workers’ jobs, to limit exposure; more 
durable kinds of sewer pipes requiring less repair; 
more staffing; uniforms and proper personal 
protection equipment to be issued to the workers; 
better maintenance and monitoring of gas detection 
equipment, and purchase of more modern types; 
replacement of decrepit, hazardous ladders in man
holes; safety training and enforcement of written 
safety rules; engineering alternatives to mechanize 
some tasks; and having emergency rescue 
equipment always on the jobsite.

CESSPOOL WORKERS COVERED
The DOSH study brought out that cesspool 

workers, as well as sewer maintenance workers, face 
many hazards — from gases, industrial accidents, 
traffic and illnesses. In fact, they have the highest 
number of work-related accidents and days lost 
between 1972 and 1976, and the most frequent sick 
leave use, losing some 17 days per man in 1976 due to 
illnesses. Short-staffing has also been a problem, with 
the cesspool workforce reduced from 45 workers in

These C&C Sewer Maintenance workers were part of the crew 
called upon last December 30 to clean out debris from the wet 
well at the Ala Moana pumping station. But the union blew the 
whistle on the job because of unsafe working conditions, and 
D.O.S.H. and City safety officials agreed. The safety 
inspectors said that a secured ladder was needed to enter in to 
the wet well and the lowering of men on a bosun's seat by a 
boom was unsafe. The job was halted for several weeks until 
these and other safety concerns could be taken care of by 
management.

1972 to 37 workers in 1976. The pumping equipment 
operators and cesspool workers have had increased 
tasks, and their injury and sick leave rates have gone 
up. (Yet they were denied a repricing recently by 
PECAB.)

The sewer workers and the union hope their bill 
passes this year, since the facts show they deserve 
consideration for early retirement, due to the hazards 
they face daily, and the long-term effect of sewer 
gases on their hearts and lungs.

These sewer workers show the swing 
seat that D.O.S.H. now says is unsafe for 
use in lowering workers down into the 
manholes and ditches. D.O.S.H. requires 
fixed ladders and ample room for quick 
emergency exits.

D.O.S.H. inspector checks manhole at 
the Ala Moana pumping station and 
shuts the job down last December 30, for 
improper and unsafe means of entry and 
exit from the wet well.

IN MEMORIAM
SAMUEL H. KALELEIKI, member, Oahu 
Division, Retiree from State Hospital unit. 
Expired: January 12, 1978.
JOSEPH KEKUMU, member, Oahu 
Division, Retiree from Airport unit. 
Expired: January 30, 1978.
HOWARD AUYONG, spouse of member, 
Gladys S.F. Auyong, Oahu Division, State 
Hospital unit. Expired: January 19, 1978. 
CLARENCE M. BARKER JR., member, 
Oahu Division, Harbors unit. Expired: 
February 4, 1978.
JUNE KAUMAEA, spouse of member, 
Anthony H. Kaumaea, Oahu Division, State 
Prison unit. Expired: January 30, 1978. 
KATHERINE K. KELEKOLIO, member, 
Oahu Division, Dept. of Education unit. 
Expired: January 31, 1978.
PAUL K. MATSUMOTO, member, Oahu 
Division, Retiree from Sewers unit. 
Expired: February 8, 1978.
NAOKO F. WATANABE, member, Hawaii 
Division, Dept of Education unit. Expired: 
December 6, 1977.

Three Other UPW Appeals Rejected

PECAB Upgrades Radiological Technician
On December 5 and 6, 1977, hearings 

on pricing appeals were held by PECAB 
in the State Capitol Auditorium.

The UPW appealed four classes for 
pricing consideration: C&C sign 
painters, C&C cesspool pumping 
equipment operators, C&C ambulance 
emergency medical technicians, and a 
state radiological-electrical technician.

The results were published on Jan. 6,
1978. The only class to be repriced was 
the Radiological-Electronic Tech
nician, which was upgraded from WB- 
13 to WB-15.

The other appeals were denied, 
despite the good presentations by union 
members and staff. A lot of time and 
effort was put into the appeals, and Ron 
Taketa, Contract Implementation 
Officer, stated that much credit should 
go to the following people for doing a 
tremendous job in preparing and 
presenting the cases on behalf of their

This cesspool worker is exposed to toxic 
gases and hazardous conditions as a 
routine part of his job operating the 
pumping equipment.

These cesspool workers' jobs have gotten more difficult and hazardous over the 
years, but PECAB rejected their upward repricing appeal.

fellow union members:
—Brother Charles Kealoha, Cesspool 

Pumping Equipment Operator.
—Brother Albert Amper, Sign 

Painter, and his Supervisor, Kenneth 
Chun.

—Brothers Walter Correa, Gilbert 
Minor, James Hyun, MICT’s, and 
Brother Minoru Tamura, a concerned 
community member who spoke on

Discipline Reduced, Back Pay Awarded
UPW “Victory” in Lee Wise Arbitration

Arbitrator Ted Tsukiyama recently 
rendered a decision in the grievance of 
Lee Wise, Lead Pipefitter for the 
Honolulu Board of Water Supply. 
Brother Wise originally received a 30- 
day suspension for failing to credit 
surplus copper and brass materials 
back to the supply room.

The Employer later changed the 
suspension to 9 working days but would 
not consider any further reduction. The 
Union decided to take this case to 
arbitration, and the grievance was 
presented to Arbitrator Tsukiyama for 
a final and binding decision.

During the arbitration hearing the 
UPW argued that a 9-day suspension 
was unjust because Brother Wise was 
on industrial leave when the notice 
regarding the return of surplus 
material was distributed to the rest of 
the BWS employees at the Kalihi Base
yard. The Union also indicated that the 
Employer knew about this problem of 
surplus materials for a long time and 
could have corrected it without 
imposing such an extreme penalty. 
Brother Wise also has a good work 
record with 17 years of seniority.

DISCIPLINE REDUCED
In his decision, Arbitrator Tsukiyama 

stated that the purpose of discipline 
should be to “correct” an employee 
rather than “punish” him. Since the 

behalf of the EMT appeal.
— Brother Richard Sakuma, 

Radiological Electronics Technician, 
and his Supervisor, Manny Duarte.

Brother Taketa also felt that special 
thanks should go to Alvin Kushima, Ed 
Nose and Peggy Hong, from HGEA 
(Pay and Classification, for providing a 
lot of necessary material and 
assistance.

Arbitrator Ted Tsukiyama.

violation of this work rule was not 
considered to be of a “serious” type, 
and being that it was Brother Wise’s 
first such offense, the Arbitrator felt 
that a 1-day suspension would be 
sufficient to “correct” the problem. As 
a result, Brother Wise will be given 8 
days back pay.

Ron Taketa, Contract Implementa
tion Officer, said: “Ted Tsukiyama is a 
very experienced Arbitrator, and his 
decision which reduced the suspension 
from 9 days to only 1 day was fair to both 
the Union and Employer.” He also 
stated that the decision must be seen as 
a victory for Unit Officers James 
Toledo, Kenneth Silva, Leonard 
Gouveia, and B.A. Wilhelm Cordes, who 
filed the grievance for Brother Wise and 
fought for him all the way.
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OAHU DIVISION NEWS
Oahu Supports PEOPLE Program

City Hall Custodians Upgraded

The Oahu Division last month 
approved plans for a benefit sale of 
Zippy’s chili in March and April to raise 
funds for our International Union’s 
PEOPLE Program. PEOPLE is the 
nation-wide political action program of 
AFSCME which serves to build support 
for pro-labor candidates and defeat 
anti-labor candidates throughout the 
country, and to fund our International 
Union’s lobbying efforts for our 
interests in Washington, D.C. Many 
important issues affecting workers, 
especially public workers, are coming 
up in Congress — on social security, 
health care, public jobs programs, 
collective bargaining, federal funds to 
state and local governments, 
unemployment aid, etc. — and we 
should have a strong voice for us in 
Washington, D.C. PEOPLE is that 
voice. All UPW Divisions are trying to 
raise $1 per member to give to the 
PEOPLE Program. The Chili Sale is 
our Oahu Division’s effort. So please 
support it. Chili will sell for $1.25 a bowl, 
with 42¢ going to PEOPLE. 5,000 tickets 
have been printed.

Oahu V.P. Benny Rodrigues spoke at 
the February 9 Division meeting of the 
“tough two years ahead” locally for our 
union. “If the bankers and politicians 
think they’re gonna push the UPW 
around, we’re gonna be prepared to 
take our stand.” He urged the union 
members and officers to get ready 
politically around Con-Con and the 

Oahu Mountainball League Opens

Legislature to fight for the union’s 
program.

Brother Rodrigues also set up a By- 
Laws Committee, co-chaired by 
Brothers Charles Hanawahine and 
Kiyoshi Ishikawa, to prepare changes 
in the Division’s by-laws for review by 
the Division’s Conference in May. 
Brothers Joe Rodrigues and James 
Toledo and Sister Ruby Cup Choy were 
appointed to serve on this committee.

Brother Rodrigues announced that 
the AFSCME Council proposal for the 
UPW and HGEA would be discussed at 
every Division meeting before being 
decided by the Oahu membership at the 
April meeting.

Brother Candido Baroman, former Adult 
Corrections Officer is appealing the Medical 
Board's decision to reduce his disability 
pension of two-thirds of the average final 
compensation to one-third of the average final 
compensation. Attorney Ed Nakamura of 
Bouslog and Symonds is handling his case. 
Brother Noel Ono is assisting on the appeal.

Finally, after years of efforts, the last 
W.B.-l custodians in Unit 1 have been 
raised to Wage Board 2. These are the 
City Hall custodians, most of them 
wahines. The union felt the lower Wage 
Board pay was discriminatory, but 
management argued that the women 
should be able to lift 50 lbs. to qualify for

D.O.T. State Highways Unit Officers (Oahu) and Stewards were installed last 
January in a brief ceremony at Union Hall. From left to right. Brothers David 
Alameida, William Enos, Albert Guzman, Eddie Camara, Alfred Pamatigan 
(chairperson), and Stanley Kimura (vice-chairperson), (stewards John Macedon and 
Libert Guzman missed the picture-taking).

Oahu Retirees Plan Ambitious Program
The Oahu Retirees Committee has 

initiated an ambitious program of 
activities for 1978. At the January 
meeting they saw a film on the effects of 
noise on health and hearing. Joan Hayes 
of the Committee Against Noise was a 
featured speaker.

For the February meeting the 
retirees scheduled Mel Goto to report 
on developments in the Legislature with 
supplementary comments by Sam Hao 
and Herbert Gonsalves who are active 
on the PAC. They also saw a brief film 
on industrial hazards.

Caroline Kaleikike was assigned by 
the Executive Board of the Retirees 

the higher wage board. At the union’s 
insistence, a 35-lb weight-carrying test 
was agreed on, and all the custodians 
passed it and received the higher wage 
board, effective last December, 1977. 
B.A. Julia Tsugawa worked with the 
custodians on the issue.

A feature at the next meeting in 
March will be a guest from the Retirees 
Club of the Carpenters Union. He is Carl 
Levey who will speak on the activities of 
his organization for pensioners.

Retiree chairperson, Max Roffman, 
has also promised to bring another film 
of interest to the members.

Recreation and Entertainment co- 
chairpersons, Henry Ako and Brutus 
Hamm are planning a luncheon get- 
together for those who are interested. 
Details will be announced at the March 
meeting.

The regular meetings of the Oahu 
Retirees Committee are held on the

The AES guys have put together quite a mountainball team, and won their opening 
game last Feb. 1 with the Halawa Jail guards team. 23 teams are in the UPW Oahu 
League this year!

Committee to have coffee and light 
refreshments at all meetings 
throughout the year.

third Wednesday of each month, at 9:00 
a.m., at the UPW Hall. This month it 
falls on March 15.

Koko Head Park's

Ambulance worker Brother P.C. 
Domingo, ready to score from 3rd base, 
plays on the UBBA (union staff) moun
tainball team, and has starred as a pitcher 
and a hitter.

EDU SALE

OAHU DATES TO REMEMBER 
(All Meetings at UPW Hall)

Mar. 6, Mon., Agenda Mtg. 6:30 p.m.
Mar. 7, Tues., AFL-CIO Mtg. 7:00 p.m.
Mar. 9, Thurs., Oahu Membership

& PAC Mtg. 7:00 p.m.
Mar. 15, Wed., Oahu Retirees 9:00 a.m.

Brother Adolf Samuels embraces James 
Toledo, BWS unit chairman, who 
spearheaded the organizing committee for the 
Jan. 28 party. Ms. Toledo is on the right.

Brother Michael Brown of the State Highways 
Division (DOT) rightly complained about the 
unsafe, heavy tail gate on the truck assigned 
to him which he and his co-worker were 
required to raise by hand while operating the 
hydraulic power switch. The gate also 
slammed down when lowered and 
represented a real hazard to the men who have 
to operate it. The UPW advised Brother Brown 
to refuse to operate the truck until changes 
were made in the tail gate. B.A. Teddy Lii 
condemned the truck until alterations are 
made — and State Safety officials agreed.

Worker Labors Alone

Each member is requested to sell ten 
(10) or more sausages to receive 
benefits. The price per sausage is $1.25.

BROTHER HISACHI HINO has worked for 4 
years developing Koko Head Natural Park, 
covering some 200 acres of land in Southeast 
Oahu. At times he has had crews of 5 to 8 
CETA and SCET workers assisting him, but 
now he works alone, with no men to spray 
chemicals to contain weeds, or to assist in 
fertilizing and watering the huge park. He has 
no phone, no toilet facilities and no radio in 
his truck, and the 21/2-mile road through the 
park is in very bad condition. "When it rains, I 
get the heck out of there," Hisachi reported. 
"Otherwise, I'd get stuck." When he lost his 
co-workers last fall when SCET workers were 
laid off, insult was added to injury when 
Brother Hino, a propagator normally, lost his 
T.A. to working foreman. Once, a few years 
ago, he cut himself badly with his cane knife, 
and passed out. Luckily, his co-workers got 
him to the doctor. Now Brother Hino labors 
alone, a clearly unsafe working condition 
which the union is now investigating.

Deadline to place your orders is March 
10, 1978. Sausages will be delivered to 
your schools on March 16, 1978. Please 
have the exact amount of money ready. 
Place your orders with the following:
LEEWARD:

Leatrice Kahalekulu................ 689-6584 res.
Bessie Osborne........................696-9926 res.

WINDWARD:
Harue Tanoue..........................262-9194 res.
Irene Valdez..............................262-4766 res.

HONOLULU:
Stanley Rodrigues ...................841-6835 res.
Josephine Magbanua .............941-6096 res.

CENTRAL:
George Kenui Sr....................... 293-5607 res.

UPW:
Betty Kajiwara..........................847-2632 res.
Leave message, your name and telephone 

number.

SAMUELS’ PARTY, A ROUSING SUCCESS!

The Samuels clan poses with Adolf and a few other labor veterans at 
the rousing retirement party given for Adolf by the Oahu Division last 
Jan. 28 at Wo Fat's. More than 300 well-wishers were on hand. The 
State Senate passed a special resolution honoring Brother Samuels.

Some of Adolf's well wishers from the Private Sector, including Sister 
Momi Tong (right). The party at Wo Fat's witnessed much dancing to 
Puerto Rican music, and many toasts.
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Molokai Hospital’s Luau PRIVATE SECTOR NEWS
Last January 21, Molokai General 

Hospital unit held its long-awaited luau 
and installation of unit officers.

Much planning went into the event, 
involving Chairman Wayne Smith and 
his officers, and the result was a great 
success. The luau was thoroughly 
enjoyed by the members and their 
families.

Brother Wayne Smith, Molokai

Hospital’s unit chairman, gave the 
Organizer this statement of “mahalo” 
to all involved:

“I would like to thank all my officers 
for a job well done. Special thanks to 
Sister Momi Tong, who came to Molokai 
from Oahu to cook for the occasion, and 
also to Sister Evalani Subee, Private 
Sector Division Director, who installed 
the new unit officers.”

Meet Molokai Hospital's Officers
The Queen's unit's elections committee appeared with unit chairperson Sister Lizz 
Han before our State Executive Board last January 28 to explain the facts around the 
protest lodged by a member against the unit's elections last November.

Brother Wayne Smith, elected to 
another 2-year term as unit chairman 
for the Molokai General Hospital UPW 
unit, has been active in the union since 
July 1, 1967, when he began working at 
the Hospital. He has served as a past 
vice-chairman for the unit and been a 
member of the State Executive Board 
for the past two years. He recently was 
reelected to another 2-year term as a 
UPW State Executive Board member. 
Brother Wayne has worked hard to 
bring about closer unity among his 
membership. We congratulate his fine 
leadership within his unit and within our 
Union.

Sister Evan English, past chairper
son and now the reelected vice-chair- 
person of the Molokai Hospital unit, has 
long been active with the union. She 
works as a P.N. in the Nursing Dept., 
and has attended many union activities 
outside of Molokai as well.

Sister Anna Bishaw, the Molokai 
Hospital Unit’s treasurer, is a ward 
clerk who has been very active with the 
UPW. She was elected as a delegate to 
our union’s last statewide Convention 
held at the Ala Moana Hotel in Honolulu.

She gained a lot of experience and met 
many new people throughout our union, 
and we are glad she will be serving 
another two-year term as the unit’s 
treasurer.

Sister Pearl Kamakana works in the 
Molokai Hospital Business Office and 
has been participating in our union 
activities. She has just been installed as 
the unit’s secretary for the next two 
years.

Sister Audrey English was elected to 
another 2-year term as unit steward 
working to solve our grievances and 
problems with management. She 
services the housekeeping area, service 
dept., central supply, maintenance and 
dietary department, and has done a 
good job in the past.

Sister Anna Keanani is a former unit 
chairperson who worked as a LPN and 
EMT with the Nursing Dept. For many 
years, she has been an active union 
member. She will now serve as steward 
servicing the Nursing Dept. and the 
Business Office. She, too, has solved 
many grievances and problems with 
management and various supervisors.

UPW supporters at Queen's, including 
Stewards Jaime Querido (left) and 
Harriet Medeiros (center) wait for 
election results last January 20.

Sister Frances Delos Santos and Brother 
Joe Caban, both volunteers in the UPW 
campaign at Queen's. Brother Joe came 
all the way from Waianae a few days to 
kokua the UPW effort.

UFW Grape & Lettuce Boycott Pau
Left to right, Sisters Margaret Castille, 
Maria Aiwohi, and Gladys Naone, from 
Convalescent Center.

UPW supporters at Queen's listen 
anxiously to hear the results of the 
January 20 voting, which the UPW won.

UFW President Cesar Chavez 
announced last January that the United 
Farm Workers Union has called off the 
union’s international boycott of non
union table grapes, iceberg lettuce and 
Gallo wines. The boycott had been in 
effect for nearly 5 years, and was one of 
the major pressures on the growers to 
negotiate. The UFW was successful in 

(most of the representation elections 
after the Teamsters Union made a 
sweetheart deal with the growers to 
raid the UFW and try to destroy it. Now 
the Teamsters have been forced to 
recognize the UFW’s jurisdiction.

This has left the UFW face-to-face 
with the growers at many California 
ranches. It is believed that the ending of 
the boycott was meant as a good-faith 
gesture to the growers during the wide
spread negotiations that are now taking 
place.

The Hawaii Farm Workers Support 
Committee expressed its hopes that

progress will be made in these talks, 
and stands ready to resume its boycott 
work should it become necessary. The 
boycott had the support of the UPW and 
our International Union, AFSCME.

Congratulations!
Congratulations on your recent 

victory at Queen’s Medical Center. 
Please extend my best wishes to the 
members, officers and staff who 
committed so much of their energy to 
the defeat of the Teamsters.

As we move into negotiations, we 
must now direct this commitment into 
building an effective negotiating team 
in an effort to get the best possible 
contract and bring a greater measure of 
dignity and equity to the membership.

With Local 646 being the largest union 
for hospital workers in Hawaii and 
AFSCME having more hospital 
workers than any other union in the 
country, we have both the knowledge 
and experience to achieve our goals.

Again, please extend our best wishes 
to those involved in the campaign.

Fraternally,
Jerry Wurf, AFSCME President

Private Sector Division Board members at a meeting last January. From left to right, 
Sisters Ida Poopaa, Diane Lagmay, Nina Lovan, Barbara Stancil, Angeline Kela, and 
Charlotte Waiwaiole.

PRIVATE SECTOR MARCH MEETING SCHEDULE
Palama Settlement............... _____Tues., Mar. 7-11:30 a.m. Palama Settlement
Division Board ...........Tues., Mar. 7— 7:00 p.m. ... UPW Hall
Kuakini Wed., Mar. 8— 4:30 p.m. __ _________ Kuakini
Kahuku ......................... ..... ....... Wed., Mar. 8— 4:30 p.m. Kahuku Library
Kamehameha Schools ______ Wed., Mar. 8— 7:00 p.m. { UPW Hall
Wahiawa _______________ Thurs., Mar. 9— 3:30 p.m. Wahiawa
Kapiolani/Children’s LPNs Thurs., Mar. 9— 7:00 p.m. UPW Hall
Hale Nani ____ Tues., Mar. 14— 4:00 p.m. UPW Hall
Queen’s Thurs., Mar. 16— 7:00 p.m. UPW Hall
Pohai Nani..................... ............. Tues., Mar. 21— 6:30 p.m. Pohai Nani

Wilcox Hospital Workers Accept New Contract
Last February 13, the UPW’s unit at 

Wilcox Hospital on Kauai voted 
overwhelmingly to ratify the terms of a 
new 3-year contract. The new settle
ment contained 21% in wage hikes over 
the duration of the contract: a 5% hike 
on February 1, 1978; a 3% hike on 
August 1, 1978; a 7% hike on February 1, 
1979; and a 6% hike on February 1, 1980. 
(Red-circled employees will get the 
same dollar amount in increases as the 
other workers in their labor grades). 
Monthly wages at the hospital will now 
range from $624 to $836, after an 
average $33 boost. By February, 1980, 
they will range from $729 to $976.

A major gain was the winning of an 
agency shop, by which all new workers 
must either join the union or pay a 
service fee to the union (unless 
forbidden to do so by their religious 
faith). The contract now bans discrim

ination on the basis of sex, age or 
physical handicap, and sets up a labor
management committee, with monthly 
meetings, to review classification 
requests, switchboard relief and any 
other problems not covered under the 
grievance procedure. Six (6) union 
stewards are now recognized.

DIFFERENTIALS, MEDICAL PLAN
Workers will now receive a 10% 

differential when relieving supervisors. 
The autopsy differential has been upped 
to $5 a day. The Night Shift differential 
will go up to $55 a month in the third 
year of the contract. The employer’s 
contribution to the family medical plan 
(least expensive) will be increased to 
60% of the premium in 1978, 65% in 1979, 
and 70% in 1980. A dental plan will start 
in 1979, with the employer paying 50% of 
the single premium. Drug and vision 

riders will be added in 1979, with 
premiums covered in the same manner 
as basic medical plans. (The present 
drug discount will then be terminated.) 
50% of out-patient charges not covered 
by HMSA will be written off by the 
employer for the employees only, 
beginning this year. The TDI plan will 
be changed to guarantee up to 26 weeks 
at 55% of wages up to the legal 
maximum after sick leave is exhausted. 
There will be a 7-day waiting period if 
the employee has no sick leave.

The Wilcox workers won an 
additional holiday, Discoverer’s Day 
(October 12), beginning this year. 
Workers may now substitute a day off 
for a holiday worked “to the extent 
possible,” through mutual agreement 
between the supervisor and the 
employee.

On sick leave, no doctor’s 

authorization is now required for the 
first two days of illness. If an employee 
is sick for three or more days during his 
or her vacation (with an illness which 
would have prevented him or her from 
working), the vacation leave days can 
be changed to sick leave, and he or she 
could take more vacation leave at a 
later date.

Patient record clerks have been 
reclassified from labor Grade III to 
Grade IV. Temporary transfer is now 
based on four or more hours of work at a 
higher job. The training language in the 
Seniority section now provides: “The 
Employee will not hire employees from 
outside the bargaining unit if there is an 
employee in the bargaining unit who 
applies for the position and is qualified 
to fill the vacancy or who will be 
qualified after a maximum training 
period of three (3) calendar months.”

KAUAI
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Maui, Lanai and Molokai
Maui Launches Cottage Bread Benefit 
Sale for PAC Work and PEOPLE Program

In keeping with the action taken by 
the Maui Division Political Action Com
mittee at a meeting held on January 25, 
the Maui Division will sponsor a cottage 
bread sale during the period March 1 
through March 31 to raise funds for its 
PAC programs during 1978. Addi
tionally, members will be requested for 
voluntary contributions of $1.00 toward 
the PEOPLE program.

What is PEOPLE??? This is a 
national organization whose initials 
stand for Public Employees Organized 
To Promote Legislative Equality. It is 
an arm of our International Union. 
Since we are affiliated with the 
American Federation of State, County 
and Municipal Employees (AFSCME), 
our members are requested to

BA Adrian Hussey, left, installed the newly elected Maui Division 
Officers at the first meeting of the Board on January 13. Taking the 
oath of office from left to right are: Brother David "Manako" Ayers, 
Division PAC Chairman; Brother George Kekona, Maui Board 
Member; Brother "Yoshi" Murakami, Division V.P.; Sister Barbara 
Jean Kukaua, Division Secretary-Treasurer; and Brother George
"Mutt" Aea, Molokai Board Member.

New Appointments for Maui Division
The following members were 

appointed by Maui Division V.P. 
Brother Yoshio Murakami to serve as 
Chairpersons of the various 
committees:

(1) Education & Welfare. Chair
person, Sister Geri Ah Sam. Assisting 
her on this committee are the following: 
Brothers Shigeru Nakamura, Glenn 
Correa, and Jiro Ikemori; and Sisters 
Lei Vares, and Virgie Ripani.

(2) Sports. Chairperson, Brother 
Neil Kochi. He will select his own 
committee to assist him. Brother Kochi 
is very active in sports and is very eager 
to plan the Maui Division sports 
program for the years 1978 & 1979.

(3) Grievance Committee. Brothers 
Shigeru Nakamura, Glenn Correa, and 
George Kekona. These members will 
assist our brothers and sisters in the 
County of Maui on any type of “class” 

UNIT OFFICERS FOR 1978 AND 1979
For the benefit of members who don’t have a chance to attend Unit meetings, below 

are the names of the members elected to office in their respective Units:
UNIT OFFICE NAMES
ASSOCIATE SERVICES: Unit Chairperson 

Vice-Chairperson 
Sec.-Treasurer

Geraldine Ah Sam 
Angie Coleman 
Veronica Tehero

CAFETERIA WORKERS: Unit Chairperson 
Vice-Chairperson 
Sec.-Treasurer

Lei K. Vares
Ann Marie Okuyama 
Florence Villarin

CUSTODIANS: Unit Chairperson 
Vice-Chairperson 
Secretary 
Treasurer

Jiro Ikemori 
Nancy N. Oshiro 
Janyei E. Gushi 
Keiko Okada

DAGS: Unit Chairperson 
Vice-Chairperson 
Sec.-Treasurer

Samuel A. Morton 
Robert Oura 
Nobu Kanemoto

HANA: Unit Chairperson 
Sec.-Treasurer

Roland Chang 
Joseph Oliveira Jr.

KALAUPAPA: Unit Chairperson 
Vice-Chairperson 
Sec.-Treasurer

Samuel K. Kaauwai 
John N. Uahinui 
George N. Chung

KULA: Unit Chairperson 
Vice-Chairperson 
Secretary 
Treasurer

Virginia Ripani
Urbano Lamadora
Betty De Lima
John L. Jacintho

LAHAINA: Unit Chairperson 
Sec.-Treasurer

James Cabebe
Robert Kawahara

(To Be Continued Next Issue)

contribute to this program. This 
organization contributes to members of 
Congress, lobbies, and sees to it that 
they do a good job. Contributions are 
strictly voluntary by members, and no 
Union funds may be used for this 
purpose. Your voluntary contribution of 
$1.00 will be greatly appreciated. 
Please Kokua!!

All Units are requested to do their 
share on the selling of “tickets” for the 
cottage bread sale from March 1 
through March 31. The bread may be 
picked up at Nashiwa Bakery in 
Wailuku and Lahaina and at Star 
Market in Kahului.

All Unit Chairpersons are co- 
chairmen of these projects and are 
expected to do a good job!! PLEASE 
KOKUA!!!

Sister Blanche Hew, former Division Vice-President, is shown 
installing the new officers of the Kula Unit. From left to right are: Sister 
Virgie Ripani, Unit Chairperson; Sister Betty De Lima, Secretary; and 
Brother John Jacintho, Treasurer. Missing from photo is Brother 
Urbano Lamadora, Unit Vice-Chairperson.

grievances. They all work at the County 
baseyard in Wailuku.

Congratulations and best of luck to all 
of our members who have accepted the 
above appointments, and we wish them 
well in their new endeavor.

The first meeting of the Maui Division 
Executive Board was held on January 13 with 
all members present. Standing is Brother 
Yoshio Murakamai, Maui Division Vice- 
President who opened the meeting with a 
20-minute talk on the plans he has for the next 
two years.

Newly elected Wailuku Unit officers. From left 
to right are: Brother Shigeo Ajifu, Secretary- 
Treasurer; Brother Shigeru Nakamura, Unit 
Chairperson; and Brother Neil Kochi, Vice
Chairperson. The Wailuku Unit has the largest 
membership in the Maui Division.

Brother Yoshi Murakami, right, Maui Division 
V.P. presents a gift in behalf of the Maui 
Division Executive Board to Brother Benny 
Keau, past Division V.P. In addition to being 
the Maui Division V.P. for the past two years. 
Brother Benny retired on December 10, 1977, 
after more than 44 years of service at Kula 
Hospital.

On the left is Sister Geri Ah Sam, past Maui 
Division Secretary-Treasurer, who received 
an attache case presented to her by newly 
elected Division Secretary-Treasurer, Sister 
Barbara Jean Kukaua. The gift was presented 
to her in behalf of the Maui Division Executive 
Board for the wonderful work she contributed 
to our members during the past two years.

The first meeting of the Maui Division PAC 
was held on January 25 at the UPW 
Headquarters in Wailuku, with an overflow 
representation of the members attending. 
Sitting in front of the blackboard is Brother 
David Ayers, newly elected Division PAC 
Chairman who conducted his first meeting of 
the year.

DAGS Unit officers, from left to right, 
are: Brother Sam Morton, Unit 
Chairman; Brother Robert Oura, Vice
Chairperson; Brother Nobu Kanemoto, 
Secretary-Treasurer; Brother Dennis 
Nakao, Steward.

TO WHOM IT MAY CONCERN
You say you love me, but some

times you don’t show it. In the 
beginning, you couldn’t do enough 
for me. Now you seem to take me 
for granted . . . Some days I even 
wonder if I mean anything to you at 
all.

Maybe when I’m gone, you’ll 
appreciate me and all of the things I 
do for you. I’m responsible for 
getting the food on your table, for 
the clean shirt you wear each day, 
for the welfare of your children and 
your home ... for the thousand and 
one things you want and need.

Why, if it weren’t for me, you 
wouldn’t even have a car to drive! 
I’ve kept quiet and waited to see 
how long it would take for you to 
realize how much you really need 
me.

Cherish me . .. Take good care of 
me, and I’ll always take good care 
of you. . . . Who am I??

I AM YOUR JOB! . . .

MAUI DIVISION MARCH MEETING SCHEDULE
MOLOKAI HOSPITAL UNIT Tues., Mar
MOLOKAI UNIT Wed., Mar
MOLOKAI CAF & CUSTODIANS Wed., Mar
KALAUPAPA UNIT Thurs., Mar
CUSTODIAN UNIT Mon., Mar
MAKAWAO UNIT Tues., Mar
KULA UNIT ..............................................Wed., Mar
PARKS UNIT Thurs., Mar
LAHAINA UNIT ... ....... ......................... Thurs., Mar
M. M. HOSPITAL UNIT Thurs., Mar
HANA UNIT..............................................Tues., Mar
CAFETERIA UNIT....................................Tues., Mar
DAGS UNIT .................................................Fri., Mar
RETIREE COMMITTEE...............................................
WAILUKU UNIT 
TRANSPORTATION UNIT 
ASSOCIATE SERVICES UNIT

14— 7:30 p.m...... Hospital Conf. Rm.
15— 3:00 p.m................County Garage
15— 7:30 p.m...... Kaunakakai School
16— 11:30 a.m..............~.Paschoal Hall
20— 7:30 p.m. UPW Building
21— 3:00 p.m. Baseyard Office
22— 7:30 p.m. Keokea Park Pavilion
23— 3:00 p.m.......... UPW Building
23— 3:00 p.m. County Garage
23- 7:30 p.m...... UPW Building
28—11:30 a.m..............Baseyard Office
28- 7:30 p.m............. . UPW Building
31— 3:00 p.m. Carpenter Shop

On Call by Committee Chairperson 
On Call by Unit Chairperson 

............ On Call by Unit Chairperson 
... ...... . On Call by Unit Chairperson
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DPS Training Program Long Overdue
By Jack Konno

Last year, this writer, along with 
Oahu Division Director Brother Paul 
Hong, attended a meeting conducted by 
the State Department of Personnel 
Services. The purpose of the meeting 
was to determine what type of a training 
program would be most beneficial to the 
employees we represented.

The participants were divided 
according to the respective units 
involved, and we thought that the 
personnel from DPS generally did a 
good job of keeping the discussions 
going and receiving input from the 
participants. The time we served as 
participants seemed well spent, but the 
question that we raise presently is: 
When is DPS and the Employer going to 
implement a training program?

Hawaii Division Kick-Off Party on April 22

Honokaa Parks & Recreation employees met recently to 
discuss working conditions with Roy Higa, Parks 
Superintendent (standing).

Entertainment, drinks, door prizes, ono kau-kau and 
dancing are planned for this festive occasion. So don’t 
miss it!

By Sarah Togashi and Chris Ramos
With just a couple of months left, the Hawaii Division 

Kick-Off Party Committees are busy making plans for this 
special event.

The annual Kick-Off Party in conjunction with the State 
Executive Board meeting will be held on April 22, 1978, at the 
Hilo Meichoin Mission at 97 Olona Street.

With No-Host Cocktails from 5:00 p.m. to 6:30 p.m., 
dinner will follow immediately.

The menu will consist of eleven (11) Hawaiian and 
Filipino dishes prepared by the various committees: Co- 
Chairpersons Chris Ramos and Sarah Togashi; Food — 
Lillian Ongais, Pedro Anses, and Annette Kubojiri; Finance 
& Tickets — Kiyoshi Nagata, Hiroko Kawaoka, Betsy 
Takamine and Alice Kaneko; Entertainment — Franklin 
Baptiste; Leis — Elizabeth Julian; Bar — Yukio Nishimoto, 
Ralph Louis, Kei Tamanaha and Edward Nagai; and 
Decorations — Clyde Saragosa and John Kamauoha.

Tickets will cost $5.00. Any member interested in 
obtaining tickets, please call the union office at 961-3424. 
Please hurry, since tickets will be limited.

Operation Crime Stop Started
Operation Crime Stop, the 

anonymous crime tip phone service 
implemented by police on January 9, 
1978 logged over 40 calls during the 
month of January.

Information on the completed calls 
was referred to the Vice, Patrol, 
Criminal Investigation Divisions and 
several of the country commands of the 
department.

Similar to the message center 
presently in operation with the State 
Crime Commission and the Honolulu 
Police Department, the caller may dial 
935-8111 at Hilo Police Headquarters 
and report on business extortions, 
organized crime, drug traffic, 
robberies, murders, rapes, or give
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Hilo Airport (Custodians).....................Wed.,
Hilo Day Activity Center............... ...... Wed.,
Parks & Recreation .............   Thurs.,
DAGS (Maintenance Shop) ..............Thurs.,
Hilo Road & Motor Pool ______  Mon.,
Retirees Committee................... .......  Wed.,
Honokaa School ____  Wed.,
Honokaa Hospital......... .............    Wed.,
Hamakua Road ........ Wed.,
Hilo Airport (Maintenance Shop) .. Thurs., 
Laupahoehoe Unit...................... Thurs.,
Hilo Hospital Mon.,
Sewers & Sanitation ...............Tues.,
Kau Road ........................................ Tues.,
Kau Hospital ...............   Wed.,
Kohala Unit Wed.,
Kona Airport.......   Thurs.,
Kona Road................ ........................   Thurs.,
Kona Custodians, Cafeteria Workers, 
South Kona State Highways
& DAGS Thurs.,
Kona Mental Health.................................... Fri.,
Kona Hospital .............   Fri.,
North Kona State Highways Fri.,
Monthly Division Exec. Bd. Meeting Fri., 
School Cafeteria Workers Sat.,
State Parks Mon.,
Puna Road   Mon.,
DAGS (Custodians) ................ Tues.,
BWS Tues.,
Waimea School Wed.,
Waimea Road ............................. Wed.,
Hilo State Highways ______ Thurs.,
School Custodians ...... Thurs.,
Waimea State Highways...................... Tues.,

We realize that it takes time to set up 
any kind of a training program, but we 
believe that DPS has had ample time to 
get the program started. After I came 
on board as a staff member, the two top 
priority issues that I intended to pursue 
were safety at the worksite and a 
viable training program. We have made 
much progress on safety, and many 
gains and improvements on safety are 
now visible. If we can begin a training 
program, these two top priority items 
will be accomplished.

Shortly, our County government will 
begin a training program for its 
employees. We have received fine 
cooperation from the administration of 
Hawaii County and the County 
Personnel Services through its director, 
Mr. Edward Silva. The individual from

information on other criminal activity; 
and still remain anonymous. The call is 
recorded automatically on a relatively 
simple recording mechanism similar to 
that used by businessmen. Information 
received by Operation Crime Stop will 
be evaluated, then directed to the 
appropriate bureau or division at Police 
Headquarters for immediate action.

Citizens are encouraged to use this 
confidential message center to report 
on criminal activity as they are assured 
that their identity will be unknown. 
Other calls of an emergency nature 
requiring immediate police action 
should be directed to the police 
emergency telephone number 935-3311.

Mar. 1—11:00 a.m._______ Shop
Mar. 1— 3:00 p.m. Lounge
Mar. 2— 3:00 p.m. .....    Shop
Mar. 2— 3:30 p.m. ......    Shop
Mar. 6— 3:00 p.m............. Green Room
Mar. 8- 9:00 a.m........... UPW Hall
Mar. 8—11:00 a.m....................  Cust. Shop
Mar. 8— 1:00 p.m.......... Hospital
Mar. 8— 3:00 p.m............. ........... Shop
Mar. 9—12 Noon .... Shop
Mar. 9— 3:00 p.m........  Library
Mar. 13- 7:00 p.m.......... UPW Hall
Mar. 14—11:30 a.m. ........ Shop
Mar. 14— 3:00 p.m. ............ Shop
Mar. 15— 1:30 p.m. ........... Lounge
Mar. 15— 7:00 p.m. Crt. House
Mar. 16—11:30 a.m     Shop 
Mar. 16— 3:00 p.m................. ........... Shop

Mar. 16— 7:00 p.m. Yano Hall
Mar. 17— 9:00 a.m........  Office
Mar. 17—11:00 a.m. ..........................Hospital
Mar. 17— 3:30 p.m...................... Shop
Mar. 17- 4:00 p.m  UPW Hall
Mar. 18- 9:00 a.m  UPW Hall
Mar. 20—11:00 a.m........  Shop
Mar. 20— 3:00 p.m. .......   Shop
Mar. 21— 1:00 p.m. ............. ..... St Bldg.
Mar. 21— 3:30 p.m. _______ ______ Shop
Mar. 22—11:30 a.m.__ ____ .... School
Mar. 22— 3:00 p.m. Shop
Mar. 23— 3:30 p.m.    Shop
Mar. 23- 7:00 p.m......  UPW Hall
Mar. 28— 3:00 p.m_____ _____Shop 

that office who did all the legwork and 
was very instrumental in drawing up 
the program was Mr. Tom Yanagisawa. 
He really deserves a lot of credit for the 
countless hours he spent in researching 
what was required in terms of training. 
But after the necessary package on 
training was completed, the adminis
tration has now turned over the 
responsibility of the actual training 
program to the Chief Engineer. We 
have no animosity against the Chief 
Engineer, but we believe that training 
should really be conducted by the 
Personnel Services. We believe that 
whoever does all the necessary 
research, as Tom Yanagisawa did, 
would like to see the program to its 
completion.

Initially, the employees who will be

AFSCME Backs Stevens Boycott
The U.S. Court of Appeals for the 

Fifth Circuit has threatened to jail 
representatives of J.P. Stevens 
Company unless the textile giant takes 
steps to comply with prior court orders 
relating to the company’s Statesboro, 
Georgia, plant. In a seven-page order, 
the Federal judges warn that fines of up 
to $10,000 for each future violation will 
be levied, as well as fines up to $5,000 per 
day for continuing violations.

Stevens closed its Statesboro plant in 
May, 1975, following NLRB and court 
orders to recognize and bargain with 
the union, now known as the Amalga
mated Clothing and Textile Workers 
Union. ACTWU claims that the plant 
closing was designed to avoid negotia

Campaign Against Bakke Decision
The Supreme Court is now consider

ing the Bakke case, and a decision may 
come out this April. Allan Bakke, a 
white engineer, applied to and was 
rejected by the University of 
California/Davis Medical School in 1973 
and 1974. Bakke, apparently 
encouraged by some University 
officials, took the University to court, 
challenging “reverse discrimination”.

The Davis Medical School had 
reserved 16 of its 100 places for minority 
and “economically disadvantaged” 
students. Bakke claimed that, because 
he had received higher test scores than 
some of the minority applicants who 
were admitted, he was unjustly dis
criminated against.

In September, 1976, the California 
State Supreme Court ruled in Bakke’s 
favor, but the decision was appealed to 
the U.S. Supreme Court, which heard 
the case last November. The decision 
was a definite boost to those who use 
racism to divide and rule.

At stake may be the many affirmative 
action programs which have brought 
some gains over the past decade for 
women and non-white minority groups 
in education and employment.

HAWAII
receiving training will be in the equip
ment operator series, because many of 
our present operators are not really 
qualified in terms of full knowledge of 
the equipment they handle. We hope to 
see a similar type of training program 
implemented by the State government 
as soon as possible. If our State and 
County government employees are not 
trained, we will eventually find that 
many future jobs will be filled by people 
from the private sector.

Brother Joy Kauhi, retired County Public 
Works employee.

Apologies
The Organizer goofed again, this time 

by wrongly identifying Sisters Mollie 
Moniz and Marian Reyes of Kohala 
School’s custodial crew. Our apologies 
to the two sisters, whose identities we 
reversed.

tions and to serve as a warning to em
ployees at other company plants of the 
fate which awaits them if they support 
the union. A court appointee will 
determine whether the plant was closed 
to frustrate the court order.

On another front in the Stevens war, 
AFSCME President Wurf has been 
named to an AFL-CIO task force in 
support of the consumer boycott of J.P. 
Stevens’ products. AFL-CIO President 
George Meany named Wurf along with 
five other federation Vice-Presidents to 
enlist the greatest possible involvement 
of the labor movement in support of the 
boycott of the giant anti-labor firm.

Don’t buy sheets and linen made by 
this anti-union company.

The National Committee to Overturn 
the Bakke Decision has been working 
locally and nationally to inform the 
public about the important issues in this 
case. Last month an educational 
campaign against racism and the 
Bakke decision was conducted. 
Demonstrations are slated for next 
April 8 to focus attention on the case and 
build pressure on the Supreme Court. 
(Call Kyle Coffman, at 941-6405, for 
more information.)
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Brother Benny Rodrigues (left), Oahu 
Division V.P., spoke in praise of Adolf 
Samuels' fighting spirit and example at 
the party honoring Brother Adolf on his 
retirement, last January 28, at Wo Fat's. 
Queenie (right), Adolf's wife and another 
veteran UPW organizer, has helped Adolf 
in all his labors, including bringing four 
children into the world! (See p. 4 for 
more pictures.)

Maluhia Coffee Pot 
Sparks Controversy

Maluhia Hospital’s swing and grave
yard shift workers recently asked 
management’s permission to set up a 
hot water pot for coffee and tea on one of 
the wards — since the cafeteria is closed 
during those shifts. Management 
agreed to the request — but said it would 
have to charge the workers for the 
electricity used from the one plug 
required. The workers were 
understandably peeved and dis
heartened by this response, but the 
Unit’s active chairperson, Sister 
Veronica Coyaso, refused to be put off, 
and pursued the issue to higher levels. 
Finally, last February 22, union B.A. 
Bob Chang received word from the 
Hospital Administrator that the coffee 
pot would be allowed — without charge.

An architect's sketch of the proposed new HGEA building, with our present UPW building in the foreground.

Fraternal Association Approves HGEA Building
The UPW Fraternal Association met 

last January 29 at the UPW Hall in 
Honolulu and reviewed plans for 
allowing the HGEA to lease land behind 
our present Honolulu office building for 
a new 6-story HGEA building. The first 
three floors of the new building would be 
parking areas, with the office and 
meeting space on the top three floors, 
which would look out over the present 
UPW building.

Soil samples and electrical 
inspections have already taken place on 
the site to check into some aspects of the 

feasibility of the project. The terms of 
the lease are still being worked out with 
the HGEA. The Fraternal Association 
members viewed an architect’s 
drawing of the proposed building, and 
were impressed with how it would blend 
with our present structure. No time
table for construction has yet been 
prepared, and zoning permit questions 
are still being researched.

NEW OFFICERS ELECTED
Fraternal Association members 

present elected new officers in a series 
of closely contested races. Sister Momi 

Tong, V.P. of the union’s Private Sector 
Division, was elected President of the 
Association, replacing outgoing 
President Franklin Baptiste. Sister 
Gerri Ah Sam was the other candidate 
for this office. Brother Chris Ramos 
(Hawaii) won out over Brother Stanley 
Rodrigues (Oahu) for the V.P. position, 
while Sister Adaline Uhrle (Private 
Sector), after a tie-vote with Brother 
Antone Silva for the Secretary position, 
won in the re-vote. Sister Violet Acedillo 
(Oahu) and Brother George Kuraya 
(Oahu retiree) will serve in the 
Treasurer and Sgt.-at-Arms positions.
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Labor Law Reform Now!
The labor movement is uniting locally and 

nationwide to push for the U.S. Senate’s passage of 
S.B. 2467, the labor law reform bill. That important 
bill comes to the Senate floor in late March or early 
April.

It is crucial to rally rank-and-file support for this 
bill. Write Senators Matsunaga and Inouye, U.S. 
Senate, Washington, D.C. 20510 — or call their local 
offices — urging that they vote against weakening 
amendments and against all attempts to stall or kill 
the bill.

The big business lobby and their even more right
wing allies hope to “filibuster” against the bill — talk 
it to death. Their other tactic is by amending it to “put 
in something for management”. This is a phony 
argument — labor law reform is meant simply to 
prevent violations of workers’ basic rights by 
employers.

For years, the bosses have used the National 
Labor Relations Act and its Board (the NLRB) to 
delay organizing campaigns and elections and under
mine the rights of workers to organize. The number of 
unfair labor practice cases before the NLRB have 
increased nine times over 30 years — to more than 
1,000 cases in 1976, each taking an average of four 
months to decide! Employers’ violations of workers’ 
rights examined by the NLRB has more than doubled 
since 1960.

S. 2467 will help improve this situation, setting up 
speedier representation elections and hearing 
procedures for protecting workers’ rights. It is clear 
that unionized workers must seek to protect the rights 
of the unorganized, for we are the only force that can 
do so. Kokua all you can. Our rights are under attack.

AFSCME Workshops in March 
(Open to all UPW members and spouses, free of 
charge. Call 521-6941 to sign up.)

When America’s working people stand up 
and shout, we have some clout.

Now’s the time to do it. The Labor Law 
Reform Bill is coming up in the Senate. All 
sorts of special interest business groups and 
anti-worker organizations are flooding the Sen
ators with their mail.

Now’s the time for us to act. Let our voices 
be heard in Washington.

MARCH 14, 1978 (TUESDAY); AFSCME HALL; 7-9 P.M.
ASK THE FEDERAL MEDIATOR: Mediation is an effective 
process in resolving impasse in negotiations. What is involved in 
this process? What does the mediator do to help the parties 
reach an agreement? An informal educational session with the 
federal mediator in Hawaii. Enrollment limit: 50.
LEADER: Gayle Wineriter, Federal Mediator.

MARCH 22, 1978 (WEDNESDAY); UPW HALL; 7-9 P.M.
MAKING MORE EFFECTIVE USE OF YOUR TIME: Too often we 
say we are “too busy” to do things we really want to do. Learn 
some ways of managing your time effectively so that you can be 
better parents and workers and have more time to do things you 
really want to do.
LEADER: Dr. Richard Kappenberg, University of Hawaii.

MARCH 29, 1978 (WEDNESDAY); UPW HALL; 7-9 P.M.
QUICKIE COURSE ON PERSONAL FINANCE: Savings 
alternatives; life insurance; investments; affect of the economy. 
LEADER: Ron Kent, Account Executive, Bache, Halsey, Stuart, 
Shields, Inc.

rice
&roses

Dear Senator:
Please support S. 2467, the Labor Law Reform 

Bill.
Please vote against a filibuster and please vote 

against weakening amendments. We need this bill 
passed!
Name_________ ____________________________

Address___________________________________

Gity_______________________________________
State Zip

(Tune in Channel 11, Public Television, for 
these labor programs in March.)
Mar. 13—PROFILE OF THE GRAPHIC ARTS 

INTERNATIONAL UNION.
Tommy Sing of the local GAIll takes 
viewers on location to various print 
shops.

Mar. 20-WORKERS WHO TRAVELED ABROAD.
An interview with Sabu Fujisaki and 
Benny Quiteves, visitors to the Soviet 
Union and Venezuela respectively.


