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Some UPW Bills Survive
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UPW Political Action Committee 
members have found the going rough at 
this year’s session of the State Legis
lature. Legislators are reportedly 
advising that they are watching the 
upcoming Con-Con and general 
elections for trends, and seem unwilling 
to enact substantial legislation 
benefiting unions and working people. 
Most of our UPW bills died in the first 
week of March when they failed to get 
out of various committees and 
approved by either the House or the 
Senate.

But there were a few important 
exceptions. The bill providing for

increases in the employers’ contribu
tions to the public workers’ health plan 
seems likely to pass in amended form — 
probably with a straight dollar increase 
rather than with the 50% provision 
sought by the unions. Part-time em
ployees working for more than three 
months and at least 20 hours a week 
may also win health fund benefits this 
year. The union has opposed a proposal 
to take CETA workers out of the State 
Retirement System.

Another measure still alive is the 
sewer workers’ “25-years-and-out” 
early retirement bill, which was passed 
last year by the Sente and must win 

approval by the House Public 
Employee/Government Operations 
Committee and House Finance Com
mittee before going to the House floor 
for a vote. PAC members have worked 
hard lobbying for this measure, and the 
HGEA has lent a hand.

(In the next issue of The Organizer, 
we hope to provide a complete round-up 
on the fate of UPW and workers’ 
legislation during this session.)

Unit 10 Agreement Signed
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Governor Ariyoshi exchanged remarks 
with Brother J.B. Souza, Unit 10's 
Negotiating Committee Chairman, at 
contract-signing time last month. 
Brother Souza, a Waimano Hospital 
worker, usually grows a beard while 
negotiations stretch out over the 
months, then shaves it when a 
settlement is reached, and presents it to 
the Governor or other officials involved
in the talks.

Unit 10 Ratification 
On Non-Cost Items

February 6 to 18, 1978
DIVISION YES NO TOTAL
Hawaii (94.8%)........ 73 4 77
Kauai (97.8%)............ 46 1 47
Maui (87.5%)............. 63 9 72
Oahu (92.2%) ............ 438 35 475

(2 void votes) ____ ___ &
Total: 92.4% “Yes” 620 49 671

Arbitrator Rules Against UPW
Santos Grievance Not Upheld

In a recent decision, Arbitrator 
Stanley Ling determined that the State 
Dept. of Transportation did not violate 
Section 11, Discipline, of the Unit 1 
Contract when it suspended Brother 
David Santos for a period of 6 working 
days. The original suspension of 10 
working days was reduced to 6 days by 
Donald Botelho, Director of Personnel 
Services, at Step 3 of the grievance 
procedure.

Brother Santos was charged with 
“offensive conduct” due to the words 
and tone of voice he used when 
questioning Instructor Joe Malson at a 
Driver Training Program which was 
held at Vidinha Stadium.

The Union decided to take the 6-day 
suspension to arbitration because many 
UPW members use “shop talk” during 
working hours. Brother Santos also had
a good work record with 20 years of 
seniority with the State.

“CONVERSATIONAL”
PROFANITY ACCEPTABLE

Arbitrator Ling felt that profanity is 
only acceptable as “shop talk’’ when it 
is used in a “conversational” manner.
The Arbitrator felt that if profanity is 
used in a louder tone of voice, then it 

[]offensive conduct.
[]gh Instructor Malson stated 
[]was not offended by Brother 

[]actions, Arbitrator Ling deter
[]hat another worker present at 

[]ning program was offended; and 
[]based on this fact, he ruled that the

Employer did have just cause to 
discipline Brother Santos. However, in 
his decision, the Arbitrator 
recommends that the Department of 
Transportation re-evaluate the 
circumstances of this case to see 
whether it would be willing to consider 
further reducing the 6-day penalty.

During the all-day arbitration 
hearing held on Kauai, good arguments 
were presented by both Union and 
Employer. Larry Kumabe of the 
Attorney General’s Office represented 
the Employer, and Herb Takahashi of 
Bouslog and Symonds represented 
Brother Santos and the UPW.

Retiree Provision Revised

UPW Constitutional Amendments Approved
AFSCME President Jerry Wurf 

informed the UPW in a letter last 
February that all the amendments 
adopted by the union’s last Convention 
were approved, with one exception.

That exception related to a provision 
which allowed the state retiree 
committee chairperson to be elected by 
the retirees and hold a non-voting to 
seat on the State Executive Board. But 
President Wurf pointed out that the 
AFSCME Constitution bars retired 
members from being candidates for 
elective office, except as expressly 
permitted. Therefore, President Wurf 
revised the language of the adopted 
amendment so as to make it conform to.

Last March 7, UPW representatives signed the recently ratified reopener 
agreement with State and County management officials after a brief ceremony at 
the Governor’s office. The Unit 10 Negotiating Committee included the following: 
J.B. Souza (Chairman), Josephine Bucaneg (Secretary), Rudolph Hart (Hawaii), 
Joe Barrozo (Maui), Kaymi Kurashige (Kauai); and Tasi Alo, Jr., Gladys Auyong, 
and Saturnino Villafuerte — from Oahu. State Director Henry Epstein was the 
union’s chief spokesman for the talks.

Above, left to right, Unit 10 committee members signing agreement included: Joe 
Barrozo, Rudy Hart, Tasi Alo, Adaline Uhrle and Kaymi Kurashige.

the International’s Constitution. That 
provision (Article VI, Section 1) now 
reads:

“Section 1. The officers of the United 
Public Workers shall consist of the 
following: The President, the Secretary- 
Treasurer, the Vice Presidents of the 
Hawaii, Kauai, Maui, Oahu and Private 
Sector Division; the Secretary-Treasurers of 
the Hawaii, Kauai, Maui and the Private 
Sector Division, the Oahu Division 
Secretary, the Oahu Division Treasurer; the 
State PAC Chairperson; and the State 
Director. The Hawaii, Kauai, Maui and the 
Private Sector Divisions shall be entitled to 
another delegate to the State Executive 
Board for every 500 members. The Oahu 
Division shall be entitled to one delegate for 
the first 1,000 members and thereafter shall 

be entitled to another delegate to the State 
Executive Board for every 500 members. 
These officers shall comprise the State 
Executive Board. In addition, the State 
Retiree Chairperson shall be a non-voting 
member of the State Executive Board. A 
member cannot be both an officer of the 
union and an employee except the State 
Director”.

Brother Wurf approved the “Retiree 
Committee” Article in the UPW’s 
Constitution, although it provided no 
eligibility requirements or limitations 
on voting at the State Convention for the 
post of State Retiree Chairperson. He 
suggested that this Article be amended 
at the next Convention to make it 
clearer.
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MISLEADING ARTICLE CRITICIZED
Beware of Management's Subterfuge

Get Prepared for 
Upcoming Negotiations

On March 16, the members of our 
arbitration review committee and most 
of our field staff attended an interesting 
and helpful workshop on grievance 
arbitration with Professor Tony 
Sinicropi, of Iowa. The professor is a 
well-known teacher and arbitrator and 
talked to us about how an arbitrator 
reviews a case and how to decide which 
cases to take to arbitration.

A few days later, I spoke to one of our 
Oahu stewards’ training sessions and 
sat in while the stewards discussed their 
problems on the job.

MUST ASSERT OURSELVES
Some of the matters discussed are 

covered by the existing contract and 
either we haven’t spread enough 
information about the agreement or our 
members are not asserting themselves 
as much as they should. Some of our 
stewards are still timid about filing a 
written grievance.

Many of the cases have to do with 
weak spots in the agreements.

No contract is perfect. Since an agree
ment is the result of compromise and 
the “give and take’’ of the collective 
bargaining process, there are bound to 
be provisions which are not as strong as 
we would like.

Every set of negotiations, we have a 
chance to improve the language. That 
opportunity is coming this summer, and 
the workshops and stewards’ training 
sessions all fit into the process.

Collective bargaining is a continuous 
process. It doesn’t stop when an 
agreement is negotiated, ratified, and 
signed.

As soon as the ink is dry on a new 
settlement, we should begin keeping 
track of our grievances and preparing 
 for the next negotiations.

NEGOTIATIONS BEGIN 
IN SEPTEMBER

In both Units 1 and 10, negotiations 
are set to start on September first of this 
year. We are obligated to submit our 
proposals to management by the end of 
August.

The entire agreements are up for 
renegotiation this year.

This means we have to elect new full 
bargaining committees and new

HUNGRY POWER
Recipes for a Worker’s Budget

Cheese Blintzes
• ll/2 cups all-purpose flour
• 1 teaspoon salt
• 5 eggs
• 2/3 cup milk
• Shortening
• 1 pound cottage cheese
• Sour cream
DIRECTIONS:

Combine flour and salt. Add 1 1/4 cup water and mix until fairly smooth. Add 4 eggs and 
beat well. Add milk and mix to a thin batter. Heat a small amount of shortening in a 6" skillet. 
Pour in 1/4 cup batter. Cook slowly until pancake is lightly browned on bottom and set on top. 
Turn out onto plate with browned side up. Repeat, making 12 pancakes. Mix cheese with 
remaining egg. Put a spoonful of cheese in center of each pancake, fold in ends and roll. 
Brown in small amount of shortening. Serve with sour cream. Makes 4 servings.
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executive negotiating committees. Unit 
1 has a fourteen-member statewide 
executive negotiating committee, and 
Unit 10 has eight people on its statewide 
committee.

These committees should be 
representative of all the different types 
of workers in our bargaining units.

Early this summer we will have to 
collect proposals from throughout the 
state to incorporate into our overall 
package.

PROPOSALS TO BE REVIEWED
These suggestions will have to be 

reviewed and screened by the executive 
negotiating committees. In studying the 
ideas, the committee will have to 
consider: What has our experience been 
with that section of the agreement? 
How many grievances or arbitrations 
have we had on that section?

That’s where the stewards’ sessions 
come in. That’s how our committees 
can identify the real problem areas.

In screening proposals, the executive 
negotiating committees have to 
determine how many employees are 
affected by any particular change. 
During negotiations, the committee has 
to adopt some priorities and experience 
during the life of the contract should 
help determine those priorities.

SUBSTANTIAL WAGE 
HIKE NEEDED

We know that we will have to ask for a 
substantial wage increase in the next 
agreements. All the material I see 
demonstrates that a large increase will 
be necessary just to catch up with other 
groups in the community.

Several other factors will influence 
our negotiations this year.

One is the Constitutional Convention 
which opens on July 5. We have been 
trying to alert our members to how 
important this convention is and why we 
need to campaign and elect delegates 
who will vote to maintain collective 
bargaining for public employees.

If a question is going to be on the 
November ballot on abolishing 
collective bargaining, this will 
obviously throw a shadow in our nego
tiations.

The November elections will also 
influence the negotiations. Until the 
elections are over, we will not know who 
our Governor will be for the next four 
years, and the Governor picks the Chief 
Negotiator for manager.

LET’S GET READY
This year’s negotiations promise to be 

interesting and exciting.
For our officers and members, it’s 

time to begin thinking about the best 
candidates for our negotiating com
mittees and to start collecting proposals 
for submission to the committees.

By James Brown, 
UPW State President

Last month an article from the 
February, 1978, issue of the Honolulu 
Employee Journal was brought to my 
attention, entitled “U.P.W. Sides with 
H.G.E.A. Against Own Man”.

This article reported that a grievance 
had been filed by a Unit 2 employee 
through the HGEA, involving a 
promotion to a supervisory position 
which had been given by management 
to a Unit 1 employee. The grievance 
pointed out that the grievant was the 
only Unit 2 employee filing for the 
position and that he had more seniority 
than the Unit 1 employee.

The case was taken to arbitration, 
where the arbitrator decided that, 
indeed, the Unit 2 employee had first 
priority for the job.

But the City & County took this 
decision to the Hawaii Public Employ
ment Relations Board (HPERB), 
trying to get the decision of the 
arbitrator overruled. Before HPERB, 
the UPW sided with the HGEA position.

The article in the City’s Employee 
Journal stated: “Apparently both 
unions are placing seniority above 
ability and qualifications for

UPW President James Brown.

The Major Recalls
Labor’s Past

Major Okada had just finished telling 
me of his marvelous observations of the 
People’s Republic of China, which he 
visited last year. He compared its 
socialist morality with good, old- 
fashioned trade unionism — all for one, 
and one for all — then went on to tell his 
own rich experiences and organizing 
adventures in Hawaii’s labor 
movement.

‘‘It was a real movement then — 
though the movers had to be ‘under
ground’ a lot. The times were rough, 
and it was easy to be a marked man, or 
lose your job. But the war tied us to 
plantations, froze our wages — but in a 
way it was good cuz it made it harder to 
get rid of the organizers.

“I remember when Jack Kewano and 
a few of his friends came to see us in 1944 
in the mill at Oahu Sugar Company. 
They told us about the ILWU, the 
longshoremen, how we could fight the 
Big Five and, with the longshoremen’s 
help, block the waterfront here or on the 
West Coast (if the government seized 
the docks here). This sounded good to 
me. I told ’em, ‘Wait, I’ll go find out 
some boys willing to stick their necks 
out.’

“Three weeks later, five of us had 
signed up about half of the mill workers. 
We were told not to sign up the field 
workers yet, since they weren’t under 
the NLRA (National Labor Relations 
Act — ed.). After two months, we had 
80% signed up.

“I also made contacts in Ewa, getting 
Mike Ishizaki to kokua and help sign 
guys up. Mike got fired, but they put him 
on the ILWU staff for awhile — until he 
won his NLRB appeal case when Arnold 
Willis was the hearing officer. Willis 
was a fair man, and he found the 
company had interfered with Mike’s 

promotions. . . . Such a position is not 
only unjust, it is also contrary to the 
‘Rule of Five’ and the ‘merit 
principle.’ ”

The UPW has had arbitrators’ 
decisions go against its member when 
filing grievances concerning Unit 1 
members seeking Unit 2 promotions. 
These decisions have held that the Unit 
1 contract covers only those grievances 
which concern Unit 1 positions, and that 
Unit 1 members cannot file grievances 
concerning promotions to Unit 2 
positions, so the opposite should apply. 
However, in this case, a Unit 2 and a 
Unit 1 employee were seeking a Unit 2 
position, so the HGEA contract’s 
seniority provisions should govern.

The writer of the article in the 
Employee Journal is trying to twist 
things around with all the subterfuge 
and innuendos that try to make the 
HGEA and UPW look like the bad guys, 
when, in actuality, the City is the 
culprit.

Seniority rights are an important gain 
we public workers have won. Our bosses 
want to return to the days when they had 
absolute say on who would get promoted 
and who wouldn’t — so they can reward 
their favorites, and punish workers who 
support the union and stand up for the 
rank-and-file. That’s why the City 
opposes deserved promotions to more 
senior employees and tries to 
undermine our contract provisions.

This article in their newspaper is only 
another tactic of management to turn 
the public worker against the public
sector unions, especially against our 
two sister AFSCME locals. This is how I 
read this article, between and along the 
lines.

Brother Adolf Samuels and Hideo 
"Major” Okada — two of Hawaii's 
veteran rank-and-file labor organizers.

and the union’s right to organize. After 
six weeks or so off the job, Mike was 
reinstated with back pay, and the 
decision was a shot in the arm to the 
union’s campaign. After that, everyone 
came into the union. We swept the 1945 
elections, and the union came in.

In 1945 Major helped to organize the 
workers at Waianae Sugar, and then at 
Waialua plantation. Waialua, like Ewa 
plantation was under Castle & Cooke, 
and had better fringes. ‘‘They were 
harder to organize,” Major recalls. 
‘‘The workers told us that management 
had taken care of them during the war 
and never interned the Japanese 
workers. They weren’t that eager for 
the union then, but we still got a 
majority. Today, Waialua is one of the 
most militant units.”

“Waipahu was very militant because 
Amfac’s a rough outfit. Waialua and 
Ewa had better pay (5¢  or 6¢ [] 
better housing, swimming pool [] 
playgrounds — we had much [] 
pan man, I was getting about $[] 
in pay.

(Next time: the Major Looks [] 
Today.)

by Henry Epstein

State of
the Union

WORKERS HISTORY
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“in a very real way 

our fates are 

intimately linked, 

for human rights 

are fundamental

and indivisible 

for us all.”

—the Wilmington 10
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Movement Grows to Free the Wilmington 10
The Hawaii Alliance against Racism 

and Political Repression is spear
heading a local campaign in 
conjunction with national efforts to win 
freedom for the Wilmington 10 — ten 
civil rights activists framed on charges 
several years ago arising out of demon
strations in North Carolina for equal 
rights. Last March 18, a well-attended 
local demonstration was conducted at 
the Federal Building — as well as a 
national march in Washington, D.C., 
demanding Carter’s intervention to free 
the Wilmington 10. Petitions are being 
circulated and funds raised to build the 
campaign for their freedom.

Amnesty International has also taken 
up their case, judging the imprisoned 
activists to be “political prisoners”. 
The Wilmington 10 have been sentenced 
to a combined total of 282 years in jail! 
For more information, or to get 
petitions or donate funds, contact the 
Alliance, c/o 2119 Young St., Honolulu 
96826.

Here are excerpts from a letter from 
the jail cells of the Wilmington 10, 
urging support for the recent campaign 
and ongoing efforts:

“From our prison cells in North 
Carolina we write to you — all of our 
sisters and brothers across our country 
who hold justice dear and freedom 
priceless.

“Individually you may not know us... 
But collectively we have become known 
as the Wilmington 10. More than five 
years ago we were sentenced to a 
combined 282 years in prison on false 

“conspiracy” charges arising from our 
civil rights activities on behalf of equal 
education.

“At the time of our arrest, eight of us 
were high school students, one of us a 
community activist and mother of 
three, and one a Christian minister and 
field organizer for the United Church of 
Christ’s Commission for Racial Justice. 
In the intervening years a tremendous 
and powerful people’s movement has 
come together on our behalf . . .

“That movement has come to 
embrace a dozen prestigious inter
national organizations, many national 
Protestant denominations and the 
National Council of Churches, 
important trade unions and labor 
federations, scores of members of 
Congress, every major civil rights 
organization, and hundreds of 
thousands of individual citizens who 
cherish human rights. The movement 
has compelled city council resolutions 
in support of us in a dozen of our largest 
cities, and editorials in nearly 50 daily 
newspapers across the United States.

“It has created an atmosphere that 
has allowed the three prosecution 
witnesses against us to come forth 
before North Carolina courts, a federal 
grand jury and the press to recant their 
false testimony and explain that they 
were bribed or coerced into perjury. 
And it has allowed other witnesses, who 
were fearful for their lives in the face of 
nightriders at the time of our trial, to 
now testify that we were with them in 
their homes at the time we were 

accused of “conspiracy” in the streets.
“The seemingly irresistible force of 

the movement however came up 
against an apparently immovable 
object in the relentless and racist 
government of North Carolina. Against 
all available evidence and overwhelm
ing public opinion, Governor James 
Hunt has refused to grant us a pardon.

“This places the responsibility 
squarely with President Carter. Until 
now he has refused to intervene in our 
case or speak to the question of human 
rights in our own country. Now, on 
March 18, the National Alliance Against 
Racist and Political Repression which 
— with the United Church of Christ and 
its Commission for Racial Justice — has 
been spearheading our defense 
movement for several years, is 
organizing a National March on the 
White House to Free the Wilmington 10.

“The marchers will be asking the 
President to speak out in support of the 
Wilmington 10 and others within our 
borders who have been denied their 
human rights. . .

“The eyes and the news media of the 
world will be on the White House on 
March 18 ... In a very real way our fates 
are intimately linked, for human rights 
are fundamental and indivisible for us 
all.
Rev. Benjamin F. Chavis, Jr.
on behalf of
Reginald Epps, Jerry Jacobs, James 
McKoy, Wayne Moore, Marvin Patrick, 
Ann Sheppard, Connie Tindell, Willie 
Earl Vereen, William (Joe) Wright II.

Reineckes Win $250,000 Settlement
Last March 14, Circuit Judge Arthur 

Fong consented to a $250,000 damage 
settlement arrived at between the State 
and two former teachers who were 
discharged in 1947 for their political 
beliefs.

John and Aiko Reinecke, strong 
supporters of Hawaii’s working class 
movement, were singled out for attack 
in 1947 by the Territorial Administra
tion with the encouragement of the Big 
Five corporations, who were fearful of 
the growing power of the ILWU. John 
and Aiko together had served over 36 
years as public school teachers, and 
were much loved and respected by their 
students and associates, both teachers 
and administrators. During the hearing 
which was held in 1948, many months 
after their suspension without pay, not 
one shred of evidence was produced 
that either John or Aiko had abused 
their classroom role or misguided their 
students. Many testified on their behalf, 
and they and their supporters 
courageously stood their ground and 
took their case to the people. More than 

10,000 signed petitions supporting the 
Reineckes — but their discharge was a 
foregone conclusion given the red
baiting frenzy whipped up by the media 
and the government.

John Reinecke was found “guilty” of 
“not possessing the ideals of 
democracy” purely on the basis of his 
association with the Communist Party, 
which had played a leading role in 
building Hawaii’s industrial labor 
movement. The Board of Public 
Instruction found no evidence against 
Aiko — but fired her for her association 
with her husband. The Board said both 
the Reineckes had the “potential” to 
abuse their teaching positions, and let 
them go in October, 1948, “for the good 
of the Department.” They took away 
John Reinecke’s teaching certificate as 
well, and never recalled Aiko to teach, 
and the two went through some difficult 
times making a living, but never com
plained or flinched. They continued 
from that time until today supporting 
progressive causes — workers, com
munity and civil rights struggle, the 
anti-war movement, etc. — and 

working for a better, more just society.
In 1976, a committee was organized 

to win justice for the Reineckes, and the 
UPW rallied very early behind the 
effort. The Board of Education reversed 
the 1947 decision, rescinded the 
dismissal of the Reineckes, reaffirmed 
academic and political freedom in the 
school system, and recommended 
compensation. The 1977 Legislature, 
rejecting the idea of voting an amount of 
compensation, did, however, waive the 
statute of limitations and open the way 
for a court suit and settlement. After 
some negotiations with the Reineckes’ 
attorney, Harriet Bouslog, the State 
agreed to pay the couple $250,000 in 
damages.

With a legislative appropriation for 
the $250,000 hopefully this year, the 
Reinecke supporters are looking 
forward to celebrating this significant 
victory which will benefit not only the 
Reineckes, but all who teach the truth, 
who stand up for their rights, and who 
work on the side of the laboring class. 
Their victory has inspired and will

Aiko and John Reinecke

inspire others to fight — like Ira 
Vanterpool and Lizz Fujiwara, who 
were recently fired by the DOE for 
stating their views. The Reinecke 
Committee will continue to support 
others who are on the line — and is now 
preparing a booklet on the Reineckes 
and the campaign to vindicate them 
and win compensation.

John and Aiko feel strongly that their 
supporters — the unions, churches, 
teachers’ groups and many individuals 
who joined the campaign — are the 
main reason for their victory and are 
deeply grateful to all.

IN MEMORIAM
ANTONE K. LOUIS, member, Oahu Divi

sion, Retired from Parks unit. Expired: 
February 17, 1978.

FUJITOKI TENGAN, member, Oahu Divi
sion, Board of Water Supply unit. 
Expired: February 18, 1978.

KUI YIN LIM, member, Oahu Division, 
Retired from State Hospital unit. Expired: 
September 19, 1977.

ROBERT H. HIRATA, member, Maui Divi
sion, Retired from County maui Roads 
unit. Expired: February 3, 1978.

WILLIAM K. MANOA, member, Maui Divi
sion, Retired from County Maui Roads 
unit. Expired: February 24, 1978.

LOUIS P. ARAUJO, member, Hawaii Divi
sion, Retired from Hilo Memorial Hos
pital unit. Expired: March, 1978.

FRANCISCO LUCAS, member, Hawaii Divi
sion, Retired from Department of 
[]cation unit. Expired: March, 1978.

[]M KANE, member, Kauai Division, 
[]ired from County Kauai Roads unit, 

[]ired: March 9, 1978.

 

UPW B.A. Patrick Ah Loo recently won 
the Hawaii State championships in 
doubles and singles handball competi
tion. Congratulations, Brother Pat!

Oahu Business Agents Re-assigned
Oahu Division Agents have been 

assigned to units in the following way, 
effective April 1, 1978:
PATRICK AH LOO

Aloha Stadium
Automotive Services
Auditoriums
Disposal/Cesspool (Sewers)
Transportation Services
Sewers (Maint.)
Roads

BOB CHANG
Agriculture (Animal Quarantine)
Hawaii Housing Authority
Recreation (Parks Board)
University of Hawaii (Farms, etc.)
Community Colleges (All campuses)
Foreign Trade

WILHELM CORDES:
Board of Water Supply
Fire Garage
Refuse
Incinerators
Police Garage

BETTY KAJIWARA
Cafeteria
EDU

Defense
Land & Natural Resources
Library
Diamond Head School

TEDDY LII:
Airports (Maint.) Dept, of Transportation
Airports (Opns.) Dept, of Transportation
Building (C&C Custo. & Trades)
DAGS (Custodial & Grounds)
DAGS (Trades R&A, R&M & Garage) 
Harbors, Department of Transportation 
Highways, Department of Transportation

NOEL ONO
Ambulance
Halawa Correctional Facility
Hawaii State Prison
Hawaii Youth Correctional Facility
Juvenile Detention Home

JULIA TSUGAWA
Health Clinics (Women Infants & Children 

Programs, Child Development Centers, 
Day Care Centers, Special Development 
Centers)

Rodent Control (Department of Health)
Leahi Hospital
Maluhia Hospital
State Hospital & Mental Health Clinics 
Waimano Training School & Hospital
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Maui, Lanai and Molokai
Unit 10 Ratification Results

The recent meetings held on the subject of new changes in the agreement for 
Unit 10 resulted in a very gratifying (87.5%) acceptance by the membership. 
Ratification results are printed below:

Voting Area
MAUI MEMORIAL HOSPITAL .............................. ...................
MAUI COMMUNITY CORRECTIONAL FACILITY
KULA HOSPITAL............................. ..................... ......................
HANA MEDICAL CENTER........................ ................ ................
L'LUNA HIGH SCHOOL
LANAI COMMUNITY HOSPITAL
MOLOKAI HEALTH CENTER

TOTALS

Total Votes
Yes No Cast
30 3 33

7 4 11
18 2 20

1 0 1
1 0 1
3 0 3
3 0 3

63 9 72
B.A. Brother Adrian Hussey quietly observed 
his 10th year of service with the UPW on 
March 4. Congratulations is in order to 
Brother Adrian for his dedicated and faithful 
service to the membership.

Maui Division V.P. (State Federation), Brother Charles Iwata, called a meeting 
recently with members of the UPW, HGEA, and Brother Van Horn Diamond and 
Company from Honolulu attending. The matter of the coming Con-Con elections 
together with screening procedures were discussed.

Why Retire at the End of the Year?
Again, we have received many 

inquiries on the following questions:
What is the advantage in retiring at the 
end of the year rather than at the 
beginning of the year?

By retiring at the end of the year, the 
retired person will collect his post
retirement of 21/2% on top of his 
retirement pay on July 1 of the following 
year (only 6 months later, whereas, if he 
retires on January 1, he would have to 
wait until July 1 of the following year, or 
a full 18 months later. We hope this 
answers your question. If not, please 

State Director Henry Epstein meet old friend 
Brother George Ventura, former Maui 
Division V.P. now retired, who was also 
present at the retirement luau for the Keaus.

MAUI DIVISION APRIL MEETING SCHEDULE
Molokai Hospital Unit........................... Tues., Apr. 11— 7:30 p.m.........Hospital Conf. Rm.
Molokai Unit ..........  Wed., Apr. 12— 3:00 p.m--------------County Garage
Molokai Cafeteria & Custodians.........Wed., Apr. 12— 7:30 p.m..........Kaunakakai School
Kalaupapa Unit..............     Thurs., Apr. 13—11:30 a.m_________ Paschoal Hall
Division Executive Board________ __ _ Fri., Apr. 14— 7:30 p.m...................UPW Building
Makawao Unit.........................................Tues., Apr. 18— 3:00 p.m.......... Baseyard Office
Kula Unit............................................... Wed., Apr. 19— 7:30 p.m.....Keokea Park Pavilion
Parks Unit .......  Thurs., Apr. 20— 3:00 p.m...................UPW Building
Lahaina Unit .........................................Thurs., Apr. 20— 3:00 p.m............ County Baseyard
Maui Memorial Hospital Unit ......... Thurs., Apr. 20— 7:30 p.m_________ UPW Building
DAGS Unit ____ _________ __ _______ Fri., Apr. 21— 3:00 p.m. ...... Carpenter Shop
State Executive Board ............ Sat/Sun., Apr. 22-23 ...............    Hilo
Retiree Committee.............   Mon., Apr. 24—10:00 a.m.................. UPW Building
Custodian Unit ..........     Mon., Apr. 24— 7:30 p.m_________ UPW Building
Hana Unit..............    Tues., Apr. 25—11:30 a.m. County Baseyard Office
Cafeteria Unit .............. Wed., Apr. 26— 7:30 p.m...................UPW Building
Wailuku Unit ... ...................................... ...On Cal! By Unit Chairperson
Associate Services Unit ____ ______ __ _____ _______ .....____ On Call By Unit Chairperson
Transportation Unit___________________________________ On Call By Unit Chairperson

feel free to call the Union office at 
244-0815 for further information!

State Director Henry Epstein came to Maui on 
February 18 to attend a Luau honoring the 
retirement of Brother Benny Keau and his wife 
Sister Hilda Keau. The party was prepared by 
his children and more than 300 people 
attended the occasion held at the Kula 
Catholic Church.

ATTEND UNION MEETINGS!
Your union’s greatest enemy is the 

indifference of those who do not 
regularly attend union meetings. No 
one should be so indifferent to his or her 
own welfare, or to the welfare 61 his or 
her fellow workers.

Meetings are held in an orderly and 
democratic manner to assure the rights 
of all. Be a real union member — attend 
your union meetings!

State Safety Committee members meet 
regularly at the UPW Building on the second 
Tuesday of each month to discuss safety 
programs and the prevention of same. On the 
left is Brother "Masa" Okumura, 
representing DOE members. Other members 
representing other departments such as LNR, 
Transportation, etc. also attends meetings 
regularly.

Brother Adrian Hussey, Maui Division B.A. 
(standing), explains UPW benefits to newly 
hired County employees at an orientation 
meeting held at the County building in 
Wailuku. About 11 new employees were 
present for the orientation.

Reallocations In Maui County
Congratulations to our Brothers in the 

Department of Public Works and Parks 
Department, whose positions were 
reallocated recently. In the case of all 
County Laborers, their positions were 
reallocated to Laborer II, retroactive to 
January 1, 1977.

The Laborer I’s who were reallocated 
to Laborer II went from WB-2 to WB-3 
on the pay scale.

The new Laborer II’s include: 
Brothers Sam Kaauamo, John Prito, 
Calvin Suda, Ron Lecker, Francisco 
Diego, Jr., Edward Pu, Sam Akina, 
William Oliveira, Wayne Freitas, John 
M. Brown, Case Matsumura, Major 
Rodrigues, Dennis Borden, William 
Mahiai, Sam Yap, William Johnston, 
Alvin Auwae, Edwin Bonnell, William

UNIT OFFICERS FOR 1978 AND 1979
LAHAINA:

LANAI:

MAKAWAO:

MAUI MEMORIAL
HOSPITAL:

MOLOKAI:

PARKS:

TRANSPORTATION:

WAILUKU:

RETIREES
COMMITTEE:

Unit Chairperson
Sec.-Treasurer
Unit Chairperson
Vice-Chairperson
Sec.-Treasurer
Unit Chairperson
Sec.-Treasurer
Unit Chairperson
Vice-Chairperson
Secretary
Treasurer
Unit Chairperson
Vice-Chairperson
Sec.-Treasurer
Unit Chairperson
Vice-Chairperson
Sec.-Treasurer
Unit Chairperson
Vice-Chairperson
Sec.-Treasurer
Unit Chairperson
Vice-Chairperson
Sec.-Treasurer
Committee Chairperson
Sec.-Treasurer

Write For Our Newspaper!
News items from any UPW members 

in any of our Units are welcome
anytime for newsprint in our 
ORGANIZER. We have had calls as to 
why nothing is written about “our” Unit 
and how come no pictures were 
taken!! The answer is simple, if no 
information is given to this writer as to 
what’s going on in your Unit, we have no 
other way of knowing. Please let us 
know of any news or pictures you want 
taken about your units, and we will be 
happy to accommodate you.

Send in your information in writing to 
our UPW office in Wailuku, 66 Wailani 
St. (Attention: Division Director). We’ll 
be happy to send it in. Your articles 
must be sent in by the first week of each 
month. Mahalo!!

Kahoekapu, Eugene Morton, Derrick 
Falces, Richard Yadao, and Raymond 
Burns.

In Parks and Recreation, Dennis Oba 
was reallocated from Park Caretaker I 
to Power Mower Operator — both at 
WB-3. Michael and Liberator Divina, 
Golf Course Groundskeepers (WB-3) 
were reallocated to Park Caretaker I, at 
WB-3. Takeshi Sakane was reallocated 
from Carpenter I (WB-9) to Building 
Maintenance Repairer (WB-9).

David Freitas was reallocated from 
Laborer I (WB-2) to Cesspool Worker 
(WB-5), and Automotive Mechanics 
(WB-10) Dennis Tengan and Shigeru 
Nakamura were reallocated to Con
struction Equipment Mechanic (WB- 
11).

James Cabebe 
Robert Kawahara
John Basques Jr.
Timothy K. Catiel 
Lucinita Pagampao 
Kenneth Oshiro 
Calvin Suda
Joseph Barrazo 
Vernon A. Cordeiro 
Yvonne Tom 
Harry Okada
William H. Johnston 
Damien Place 
Satoru Wada
Glenn T. Correa 
Chester M. Hayase 
Chikara Ishii
Alexander A. Puha Jr.
Drake P. Hao 
Chester H. Horimoto 
Shigeru Nakamura 
Neil T. Kochi 
Shigeo Ajifu 
Toru Abe
Thomas I. Noda

DIVISION & PAC OFFICERS
Vice-President..................................................................................... Yoshio Murakami
Secretary-Treasurer........................................ Barbara Jean K[]
Executive Board Member (Maui)......................................................... George []
Executive Board Member (Molokai)................................................George K. []
PAC Chairperson...................................................................................... David []
State PAC Chairperson ............................................................................Charles []
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Guest Speakers at February’s Section 8 Meeting
The Hawaii Division’s first 

educational and informational 
meetings for 1978 were held during the 
week of February 6th thru the 10th. 
Speakers for the session were Officer 
Delbert Araujo of the Crime Prevention 
Bureau, Hawaii Police Department and 
Edward L. Silva, Director of Personnel 
Services of Hawaii County.

Officer Delbert Araujo’s topic was on 
home security, and we found him to be 
well versed, interesting, and very 
knowledgeable in that field. Officer 
Araujo illustrated his talk with various 
types of locks on the market that 
members could purchase to make their 
home more secure. He also stated that 
during the year 1977, Hawaii County had 
a total of 1,312 burglaries committed. 
He emphasized the need for the public to
give the Police Department a helping 
hand. In terms of dollar loss, he stated 
that the loss amounted to over a half

seriousness of his subject spiced with a 
lot of humor kept the employees 
laughing and enjoying his talk.

Officer Delbert Araujo spoke about home security at a recent U PW Section 8 meeting 
in Kona.

Retirees’ Luncheon Well-Attended
The retirees of the Hawaii Division 

recently held a luncheon meeting at the 
Wailoa State Park. Present were about 
28 retirees. Much credit goes to Sisters 
Liz Ah Chin and Flora Song, who were 
responsible for purchasing the lunches, 
providing refreshments, planning such 
a successful luncheon meeting. After 
enjoying a delicious lunch, a short 
business meeting was held, and staff 
members present gave a report of 
issues that concern retirees, active 
union members, and the general public. 
Brother Mew Kong Yap conducted the 
initial portion of the meeting until the 
new chairperson was elected.

The following were elected as officers 
of the Retirees Committee of the Hawaii 
Division: Chairperson, Sister Elizabeth 
Ah Chin; Vice-Chairperson, Brother 
Richard Yokoyama; Secretary, Sister

Support Grows For J.P. Stevens Boycott
The textile workers’ unions of six 

countries — Mexico, Australia, France, 
New Zealand, Belgium and Japan — 
have signed a declaration of support for 
the boycott of J.P. Stevens’ products, 
following a 2-day meeting in 
Washington, D.C. The declaration 
stated: “The J.P. Stevens Company’s 
brutality toward its employees” in 
America “should not be permitted 
anywhere.”

The Stevens Co., a huge worldwide
manufacturer of textile goods, operates 
or has operated in all six countries

Don’t buy
J.P. Stevens products
SHEETS & PILLOWCASES
Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures) 

     Ta[]maker

[] & Mohawk
Designer Labels: 

Yves St. Laurent
            Angelo Donghia

TOWELS
Fine Arts 
Tastemaker 
Utica
BLANKETS
Forstmann 
Utica

CARPETS 
Contender 
Gulistan 
Merryweather 
Tastemaker 
TABLE LINEN 
Simtex 
HOSIERY 
Big Mama 
Finesse 
Hip []ets 
Spirit

Mr. Edward L. Silva, Director of Personnel Services for the County of Hawaii, was 
one of our speakers at a recent Section 8 meeting in Honokaa.

million dollars. Officer Araujo also 
spoke about two new programs that 
they have implemented: Operation 
Identification and Operation Crime 
Stop. He is a very good speaker and the

Flora Song and Treasurer, Brother 
Mew Kong Yap. The following standing 
committee members were also elected: 
Social Function Committee, Chair
person, Sister Dora Costa; Telephone 
Committee, Hilo area, Sister Elvira 
Jardine, Sister Misao Noguchi and 
Brother Alfonso Fabro and his wife, 
Irene. In charge of the Kona area was a 
brother who came to the meeting all the 
way from Kona, Brother Takashi 
Yamamoto. The Chairperson also 
stated that she will try to get someone 
from the Hamakua area and other 
areas.

It was decided that the officers will 
begin working on the by-laws which will 
then be submitted at the next meeting 
for approval. The next meeting of the 
Retirees Committee will be held on 
April 12, 1978, at 11:00 A.M. at Wailoa 
State Park, and will be a potluck affair.

signing the declaration — but J.P. 
Stevens workers in the six countries had 
organized unions in the plants. They 
enjoy higher wages, better working 
conditions and benefits than their 
American counterparts, according to 
union officials from the six countries. 
These officials promised to spread the 
word about the J.P. Stevens Company’s 
anti-worker and anti-union conduct and 
“disgraceful oppression of its 
employees” to the attention of all 
unionists in their countries and to build
support for the boycott and struggle “by 
every lawful means” possible. 

Brothers Nagata and Franklin 
Baptiste of the Big Island play an 
active role in the State PAC.

for any job. He stated that many 
applicants are rejected because of the 
lack of necessary pertinent information 
on their application. He gave an 
example of an applicant he knew 
personally who had filed an application. 
Mr. Silva knew him to be more than 
qualified for the job he was applying for, 
but, because he did not furnish all the 
necessary information, he did not meet 
the minimum qualifications and was 
rejected. Mr. Silva also spoke about 
civil service examinations adminis
tered by his department and urged the 
employees to inform him whenever 
they felt that the exam taken by them 
was not related to the position for which 
they were being tested.

Mr. Silva answered many questions 
from the employees and really did an 
excellent job of relaying detailed 
information on each question. The 
Hawaii Division would like to extend its 
deepest appreciation and gratitude to 
these two fine gentlemen for their 
wonderful cooperation and contribution 
of the time involved in making a 
complete circuit of the island. Our 
Mahalo to Officer Delbert Araujo and 
Mr. Edward L. Silva.

Cafeteria workers at Laupahoehoe High 
& Elementary School: (left to right) 
Sisters Violet Sakado, Mona Malani, 
Alice Lamayoshi (Food Services Super
visor), and Evelyn Fujii.

HAWAII DIVISION APRIL MEETING SCHEDULE
Hilo Road & Motor Pool .... ............ . .. Mon., Apr. 3— 3:00 p.m................ ....Green Room
Parks & Recreation .............. ............. ..Tues., Apr. 4— 3:00 p.m________ ......... Shop
DAGS (Maintenance Shop).............. ..Tues., Apr. 4— 3:30 p.m._______ Shop
Hilo Airport (Custodians).... .......... . Wed., Apr. 5—11:00 a.m. ........... Shop
Hilo Day Activity Center__ _______ Wed., Apr. 5— 4:30 p.m-------------- Lounge
Hilo Airport (Maintenance Shop).... Thurs., Apr. 6—12 noon .................. Shop
Laupahoehoe Unit................. ........... Thurs., Apr. 6— 3:00 p.m........ ..... Library
School Cafeteria Workers__ ______ ... Sat., Apr. 8— 9:00 a.m................. UPW Hall
State Parks............. .................... ....... .. Mon., Apr. 10—11:00 a.m------- .......... .... Shop
Puna Road _________ _____ Mon., Apr. 10— 3:00 p.m------------- Shop
Hilo Hospital ..................... .... ............. .. Mon., Apr. 10— 7:00 p.m................ UPW Hall
Kau Hospital .................... *................. Tues., Apr. 11— 1:30 p.m........... Lounge
Retirees Committee.................. ......... Wed., Apr. 12-11:00 a.m............... Wailoa St. Park
Kohala Unit .... ................................... Wed., Apr. 12- 7:00 p.m............. Court House
Kona Airport...... ..... ....... ......... Thurs., Apr. 13—11:30 a.m................ Shop
Kona Road __________________ Thurs., Apr. 13— 3:00 p.m________________ Shop
Kona Custodians, Cafeteria Workers, 
South Kona State Highway
& DAGS................................ ... ............ Thurs., Apr. 13— 7:00 p.m------------- Yano Hall
Kona Mental Health......... ......... .....Fri., Apr. 14— 9:00 a.m........... ..... ..... Office
Kona Hospital ................. .............. .... Fri., Apr. 14—11:00 a.m....................... Hospital
North Kona State Highways ......... .....Fri., Apr. 14— 3:30 p.m-------- Shop
DAGS (Custodians) ............................ Mon., Apr. 17— 1:00 p.m...... ............St. Bldg.
BWS____ ________ ____ ____ _____ Mon., Apr. 17— 3:30 p.m............... ...... Shop
Sewers & Sanitation________ _____ Tues., Apr. 18—11:30 a.m.......... ....... Shop
Kau Road ..... .......... Tues., Apr. 18— 3:00 p.m________ Shop
Honokaa School .......... Wed., Apr. 19—11:00 a.m................ Cust. Shop
Honokaa Hospital __ _____ ______ Wed., Apr. 19— 1:00 p.m........ .............Hospital
Hamakua Road ............ ...................... Wed., Apr. 19- 3:30 p.m_______ Shop
Waimea School____ ___________ Thurs., Apr. 20—11:30 a.m................ ....... School
Waimea Road ............. ...... Thurs., Apr. 20— 3:00 p.m------------- Shop
Waimea State Highway................. ..... .Tues., Apr. 25— 3:00 p.m----- Shop
Hilo State Highway............ ,.... Thurs., Apr. 27— 3:30 p.m------- Shop
School Custodians .............. .......
Quarterly Division Executive

Thurs., Apr. 27— 7:00 p.m------- UPW Hall

Board Meeting ..... ......... .......... ... Sat., Apr. 29— 9:00 a.m................ UPW Hall

HAWAII

Director of Personnel Services, 
Edward Silva, spoke about the 
importance of furnishing all the 
information regarding experience 
gained in various jobs when applying

Brother Shigeto Sanehisa, tractor 
mower operator at Kohala High & 
Elementary School.

Ms. Betty Fines is the very personable 
and well-liked librarian at Laupahoehoe 
Library.

LETTER
UPW Staff, Hawaii Division

Although Louis is gone, I feel as 
though I can still count on the Union to 
help me when I’m not sure about certain 
things.

I am very grateful for the discount 
that we got from the Union through 
Hawaii Funeral Home and was very 
surprised the Union even had such a 
program. Also, the Mutual Aid Fund 
payment have been a tremendous help 
to me and my family.

My deepest appreciation and mahalo, 
not only for the things I have mentioned 
above, but for going out of my way in 
helping Louis and my family.

Mrs. Louis Araujo



Page 6 April, 1978

Airport Custodians Make Gains
The Airport unit’s energetic chair

person and officers have been making 
some headway in improving some of the 
working conditions at the airport, 
especially in regard to safety.

Brother Byron Wallwork, unit chair
person for his first term, has been 
serving on the Airport’s safety com
mittee, working closely with Mr. Yee 
of the Safety Division. Many of Byron’s 
suggestions have now been imple
mented. For instance, custodians are 
now to be furnished a supply of 
disposable respirators to use when 
working in dusty areas. A “safety box” 
has now been placed in the custodians’ 
office to gather complaints on unsafe 
conditions at the airport. A lot of the 
custodial storerooms have been fixed 
up, with safety guards put on lights, and 
the lights moved further away from the 
basins. Better equipment is being 
provided, and Mr. Puha has been 
especially helpful in centralizing work

Oahu Retirees Step Up Activities
Now that the AFSCME National 

office has approved the establishment 
of a local Retirees Committee, the Oahu 
group has stepped up plans for a com
prehensive program of activities.

The March schedule included:
• A report and discussion on Consti- 

tution Convention issues with 
representatives from the League of 
Women Voters;

• Participation in a rally on March 18 
for the freedom of the Wilmington Ten;

Some of the Oahu retirees who are most 
actively involved in planning their 
committee's programs and events.

UPW Aids Training of Cushman Drivers
UPW B.A. Teddy Lii has recently been aiding the City & 

County by conducting a training program for City workers 
required to drive 3-wheeled Cushman vehicles which are 
operated in parks and golf courses and on other job sites.

Under the law, the Cushman vehicle is considered a 
motor scooter, and its operator must have a Code I license, 
for which they must pass a written test. Teddy designed his 
course to enable the operators to pass the test and operate 
the vehicle correctly and safely.

Brother Lii, also the President of the Sons of Hawaii 
Motorcycle Club, is a qualified instructor of motorcycle 
safety and runs the City-sponsored Motorcycle Safety 
School. He will continue to teach the Cushman classes, 
alternating with other instructors.

The course, urged by the Union, gave the present 
operators a chance to get training and licensing rather than 
lose their positions. Several parks workers have already 
graduated from the course, and have received licenses. The 
program will be expanded to include other City depart
ments using the vehicles.

UPW B.A. Teddy Lii instructing C&C Parks workers on the 
operation of the Cushman vehicle.

areas for proper storage of equipment.
Safety shoes will be supplied to 

workers laboring in rainy or slippery 
conditions. Plug outlets are being 
repaired, as well as the malfunctions in 
elevators and escalators. The safety 
committee is checking on the sprinkler 
systems at the airport, which Byron 
feels are wasting water and making 
hazards for pedestrians. Porters who 
fail to use proper signals and speed will 
now be cited for unsafe operation of 
their carts.

Some custodians will now receive 
first aid training, to prepare them for 
assisting in emergencies at the airport. 
Two workers have already completed 
the training course: Sisters Mary Miller 
and Rocky Makuakane. Brother 
Wallwork hopes to continue to make 
other gains in the area of health and 
safety at the airport — and is also 
representing airport workers on the 
Division (DOT) Safety Committee.

• Participation in a legislative rally 
sponsored by the Kokua Council for 
Senior Citizens;

• A luncheon social at the Halekulani 
Hotel.

In April the Retirees Committee 
plans to show the film, “Right-Wing 
Machine” at the membership meeting. 
Also, at the same meeting, which will be 
held after the Legislature closes, they 
will hear a report on: What Did The 
Legislature Do For The Elderly.

The meeting will be held on 
Wednesday, April 19 at 9:00 A.M. at the 
UPW Hall, 1426 N. School Street. Light 
refreshments are served at the end of 
each meeting.

Alfred Santiago Retires
U.H. trucking department worker 

Alfred Santiago retired at the beginning 
of this year because of work-related 
disability. He suffered a back injury on 
the job in 1969, and in 1976, this old 
injury was aggravated, causing great 
pain in his back and damaging the nerve 
to his leg. Brother Alfred is married, 
with several children, and 8 grand
children. He reports he may get a 
fishing pole and do some fishing and 
walking to keep in shape.

OAHU DIVISION NEWS

UPW representatives (right side of table) including officers and stewards from Oahu Prison 
and Halawa Jail, have been meeting with DSSH officials over the past two months to work out 
overall problems in the Corrections Division. This is the first time such joint meetings have 
occurred involving both the Prison and Jail personnel. DSSH management reps have included 
Ken Nishihara, Ben Fong, Lynn Yamamoto and Sam Kawahara (Corrections Division). UPW 
representatives are J.B. Souza (Unit 10 Negotiating Committee Chairperson), Josephine 
Bucaneg (Unit 10 Secretary); State Prison unit chairperson Robert Anakalea, and stewards 
James Grymes, Brad Makelona, and Ronald Naumu; Correctional Facility (Halawa) Chair
person Santos Ranis, Jr.; and UPW B.A. Noel Ono.

U.H./Manoa Campus Unsafe?
A Ka Leo (U.H. student newspaper) 

article last fall reported that between 
January and September, 1977, the U.H. 
Manoa campus was served a total of 
more than 350 violation notices for fire 
hazards. Management has corrected 
many of the minor violations, according 
to the article, but 96 outstanding viola
tions requiring major repairs remain. 
U.H. officials estimated about $1,5 mil
lion would be needed to make the 
repairs, and have been asking for more 
time to get funds from the Legislature. 
The article reported that the City 
Prosecutor’s office would be contacted 
by the Fire Prevention Bureau to take 
the U.H. to court. Since then, the 
violations were taken to the court, and 
the judge gave the U.H. authorities ’til 
July, 1978, to correct these conditions.

Some of the violations involve 
bringing older buildings up to new

ATTENTION! All DOE stewards for 
both the Cafeteria workers and 
Custodians’ units. Come out to the 
Training class set for Saturday, April 
15, 8:30 a.m. (registration), 9 a.m. 
(class), at UPW Hall, 1426 N. School 
St Lunch will be served — so please 
come, and let’s learn our contract and 
duties better so we can better serve 
our ranks!

Some of the U.H./Manoa campus' hard- 
pressed groundskeeping and mainte
nance workers.
requirements. But many of them come 
from allowing the campus to be short- 
staffed in terms of maintenance 
workers and needed repairs being 
constantly put off. Whatever savings 
are realized from understaffing will 
eventually be spent in making more 
costly repairs later — the chickens will 
come home to roost. This is part of the 
story in the current U.H. fire hazard 
“crisis’’. Meanwhile, workers, students 
and teaching staff are exposed to these 
unsafe conditions — and maintenance 
and custodial staffing continues at an 
absurdly low level.

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

Apr. 4—Tues. Oahu AFL-CIO 7:00 pm
Apr. 10—Mon. Oahu Agenda

Meeting 6:30 pm
Apr. 13—Thurs. Oahu Membership 

Meeting 7:00 pm
Apr. 15—Sat. DOE Cafeteria &

Custodians 
Stewards Class 
(Lunch served) 8:30 am

Apr. 19—Wed. Oahu Retirees 9:00 am

New Oahu Board members (left to right) 
Joe Rodrigues, Stanley Kimura and 
Albert Cummings.

Non-Slip Safety Shoes for Maluhia?
Maluhia Hospital Administrator Gilbert Gima, in 

a letter to the union last February, approved the 
evening and night shift nursing staff ’s request to heat 
water and food at times when the cafeteria is closed.

He also promised to take action on the nursing 
staff’s request, forwarded by UPW chairperson 
Veronica Coyaso, for safety, slip-proof shoes. These 
shoes are needed to walk safely on the light-colored 
floors at the hospital in locations where urine or liquid 
puddles occur — and are not visible. There have been 
several instances of workers slipping and falling in 

these areas. The workers and union feel corrective 
measures are needed right away.

Mr. Gima’s letter said that the Industrial Safety 
Committee, a sub committee of Maluhia’s Safety 
Committee, “will critically review all employee 
incidents of the past 18 months, paying special 
attention to falls on the nursing units.” He said the 
union “will be informed of our findings”. Given the 
seriousness of the situation, the UPW workers are 
anxious and hopeful that the shoes be provided as soon 
as possible, before a very severe injury occurs.

Left to right, Oahu Board members Evelyn Kama State 
Hospital), Ruby Cup Choy (Cafeteria), Charlotte aluna 
(U.H.), and Albert Spencer, who just resigned from the Board 
to assume a supervisory position with DAGS.
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State Hospital Cases

Worker Gains Leave of Absence
Ambulance Service Reclassifications

When Sister Frances Lee, a worker at 
Hawaii State Hospital, requested a six 
months’ leave of absence last February 
for personal reasons, Nursing Director 
Ruth Rhodes approved the request. 
Frances wished to have time off to take 
care of her son, who needed attention, 
and she had a doctor’s note explaining 
that fact. Ms. Rhodes felt the 6-month 
leave would be better than sporadic 
leaves, but she was overruled by the 
Health Department’s personnel officer 
who felt 6 months was “too long”; he 
would grant only one month.

Sister Lee went to UPW unit 
chairperson Evelyn Kama at the 
Hospital and sought the union’s help. 
B.A. Bob Chang and Unit 10 chairman 
J.B. Souza immediately went to see the 
personnel officer, but he couldn’t be 
reached. Instead, they met with DOH 
Deputy Director Tadao Beppu and gave 
him all the facts. They pointed out that 
the contract allowed a leave of absence 
for personal reasons for up to one year.

Mr. Beppu seemed impressed by the 
arguments, and said he would speak to 
the Personnel Officer. Within a half 
hour, Mr. Beppu phoned B.A. Chang at 
the union and informed him that Sister

Right to Strike Defended in California
AFSCME Halts Move to Strip 
Public Workers of Jobless Pay

Our International Union has blocked 
an attempt by the anti-worker National 
Institute of Municipal Law Officers 
(NIMLO) to have the courts issue an 
injunction against a new federal law 
extending unemployment benefits to all 
state and local government employees 
as of January 1, 1978.

The new law would require 21 states 
without unemployment benefits for 
public workers to begin providing them. 
NIMLO, representing some 1,200 states 
and cities, is spending more than $2 mil
lion of taxpayers’ monies trying to have 
this law ruled unconstitutional. 
Pressure from AFSCME in Maryland 
forced the Governor of that state to pull 
out of this anti-worker driver.

CALIFORNIA CAMPAIGN TO 
OUTLAW PUBLIC WORKER 

STRIKES FAILS
AFSCME and other AFL-CIO unions 

in California were successful last 
winter in halting a drive by powerful 
employer interests to outlaw public 
workers’ strikes in that State by placing 
such an initiative on the ballot. The big 
business lobby failed to gain the 499,846 
signatures needed to qualify the 
initiative for the ballot — despite 
spending over a quarter of a million 
dollars on the publicity effort.

How to Avoid a Quiet Killer
Research has uncovered two rather 

startling facts about high blood 
pressure. One — it’s more dangerous 
than was thought only a few years ago. 
It is the MAIN contributor to heart 
attack and stroke. Two — it can be 
controlled in almost all cases.

High blood pressure is such a quiet 
killer. It has no symptoms. Its cause is 
not known in 96% of the cases. Yet it will 
probably contribute to many of the 
850,000 deaths throughout the country 
this year []heart attack and stroke. 
High blood pressure is a massive 
problem [] it is a problem easy to 
avoid [] ect, if you will only do some 

[]ngs.
[]to a doctor or clinic. Have a 

[]e, quick blood pressure test. You 
will know the answer right away. If it’s 
high, you take drugs to bring the 
pressure to its proper level. You may 
take drugs the rest of your life, but odds 

Lee’s request was approved.
GARY PAK GRIEVANCE

A grievance for another State 
Hospital worker, Brother Gary Pak, a 
CETA employee, was rejected for 
consideration by DOH Director George 
Yuen, and DPS chief Don Botelho. 
Brother Pak and another PMA were 
suspended for 5 days for refusing to 
work overtime at the short-staffed State 
facility. They argued, along with the 
union, that they could not be compelled 
to work overtime except in declared 
emergencies, and that no regulations 
were known or posted mandating forced 
overtime. The DOH eventually reduced 
the discipline to 2 days suspension, but 
Brother Pak has pressed for full 
vindication, no discipline, and more 
staffing at the Hospital. The State’s 
position now in the Pak case is that 
CETA workers have their own 
grievance procedure, and they have 
refused to consider the issue further and 
have referred it instead to Ms. Hoolike 
Drake, Human Resources Director for 
the City & County. Ms. Drake heads up 
the CETA program on the island. 
Whatever ruling she makes may be 
appealed to regional or national CETA 
program officials.

The initiative would have subjected 
California’s 1,386,000 public workers to 
mandatory dismissal and loss of all 
tenure and seniority for engaging in a 
strike or “directly or indirectly” trying 
to induce or encourage a strike against 
a public employer. It would have 
outlawed the union shop, and banned 
the use of binding arbitration to settle 
disputes; it would have prohibited the 
use of dues for political purposes and 
barred any public agency from 
increasing workers’ benefits or wages 
in response to a strike.

The AFL-CIO in California waged an 
active campaign against the 
employers’ petition effort, advising 
union members and supporters to 
refuse to sign. “The initiative had the 
sole purpose of denying to public 
employees any real voice in 
determining their working conditions,” 
an AFL-CIO spokesman said, crediting 
the “good sense of the people of 
California” in rejecting the anti-worker 
petition.

are good it will be a longer life. 
Sometimes, no drugs are necessary, 
only diet control.

That’s all you have to do to avoid high 
blood pressure, the most damaging, and 
greatest risk factor in heart diseases, 
according to the Hawaii Heart 
Association. Yet there are over 85,000 
residents in Hawaii with high blood 
pressure. More than 20,000 of them don’t 
know they have it. Of these who know 
they have it, many fail to take their 
medicine on schedule or to observe their 
diets.

The biggest threat of high blood 
pressure is its ability to go undis
covered, or once discovered, its ability 
to be ignored. Too often, proof of high 
blood pressure comes with tragic 
suddenness, after years of silent under
mining work. Don’t let this happen with 
you.

In May of last year, the UPW wrote a 
letter to the City Health Department 
asking for a review of the positions of 
Ambulance Supervisor and Assistant 
Supervisor. The letter stated: “It is our 
feeling that the present organizational 
structure.” This was due to changes in 
the Health Department at that time.

A review was undertaken, and, 
effective last February, both positions 
were upgraded. The Supervisor position 
went from SR-22 to SR-26, and the Asst. 
Supervisor post went from SR-20 to SR- 
24. Two additional positions were

C&C Ambulance Service workers at a 
recent Section 8 meeting.

PRIVATE SECTOR NEWS
Local Voluntary Committee Set Up
HOSPITAL COST CONTROLS BILL CRITICIZED

The Health Subcommittee of the 
House Ways and Means Committee 
approved a watered down version of the 
Hospital Cost Controls bill by a 7-6 vote. 
The bill as reported to the full 
committee has two sections — one 
imposing only voluntary controls, the 
other mandatory controls. Neither part 
provides adequate protections for non- 
supervisory employees, i.e., UPW or 
AFSCME members. Wavering 
Democrats faced intense White House

These Queen's Medical Center workers joined in the celebration of the UPW's victory 
in last January's representation election. Though the Teamsters were defeated in 
their raiding attempt, they have appealed the election results to the NLRB and 
delayed bargaining at Queen's for a new contract.

PRIVATE SECTOR DIVISION
PEOPLE Benefit Dance................... Sat., Apr.
($2 donation)
Palama Settlement........................Tues., Apr.
Division Board................................Tues., Apr.
Kahuku......................................... Thurs., Apr.
Kamehameha Schools .............Thurs., Apr.
AFL-CIO COPE Convention..............Sat., Apr.
Hale Nani............................... Tues., Apr.
Kuakini ...................  Wed., Apr.
St. Francis .............   Wed., Apr.
Wahiawa ...................................... Thurs., Apr.
Kapiolani/Children’s LPNs .....Thurs., Apr.
Pohai Nani......................................Tues., Apr.
Queen's__ __________________Thurs., Apr.

Ambulance Unit officers.
created: Supervisor dispatcher (raised 
from SR-17 to SR-19), and Asst. 
Equipment Supervisor (SR-19).

Recently the UPW has requested an 
administrative review of the position 
held by Brother Lionel Ikebe.

GRIEVANCE WON
The union learned in February that 

Ambulance worker Brother George 
Teramoto’s grievance was won 
regarding overtime pay for changes in 
work schedule with less than 48 hours’ 
notice. Brother Teramoto received the 
overtime pay for the situation which 
occurred in late 1977.

pressure to move the bill out of Sub
committee. The AFL-CIO is expected to 
join AFSCME in opposing any bill which 
does not adequately protect non-super- 
visory workers.

Hawaii already has a voluntary 
Hospital Cost Controls Committee set 
up under the auspices of the Hawaii 
Hospital Association, with community 
representation. UPW staff member 
Evalani Subee is the labor 
representative on the local committee.

APRIL MEETING SCHEDULE
1-6-10 p.m......................... ............ UPW Hall

4—11:30 a.m................... Palama Settlement
4— 7:00 p.m...................................UPW Hall
6— 4:30 p.m..........................Kahuku Library
6- 7:00 p.m...................................UPW Hall
8— 9:00 a.m........ Hilton Hawaiian Village

11- 4:00 p.m....................... UPW Hall
12— 4:30 p.m................ .................... Kuakini
12- 6:30 p.m............. .............. ...... UPW Hall
13— 3:30 p.m..................................Wahiawa
13— 7:00 p.m................... UPW Hall
18— 6:30 p.m............................ . Pohai Nani
20— 7:00 p.m..................................UPW Hall
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Parks Worker, Waianae Resident Becomes A Candidate

Kiyoshi Ishikawa Endorsed For Con-Con
On the recommendation of the Oahu 

Political Action Committee (PAC), the 
UPW’s statewide PAC decided last 
March 4 to endorse Brother Kiyoshi 
“Keo” Ishikawa for election to the 
upcoming Constitutional Convention 
(Con-Con) in Hawaii. The Con-Con 
election is set for Saturday, May 20, and 
the 102 delegates elected will begin their 
meetings in July, 1978.

Brother Ishikawa is a long-time 
County Parks worker, presently 
employed at Foster Gardens. He serves 
on the union’s State Executive Board 
and is an active officer of the Oahu 
Division of the UPW. He is seeking a 
Con-Con seat from the Waianae- 
Leeward Coast district, and has resided 
with his wife in that area for over 25 
years. When Brother Ishikawa 
submitted his petition in late February 
to run for Con-Con, he had collected 
approximately 2,000 signatures from 
area residents. His committee of 
volunteers, spearheaded by Marie 
Kamemura and Ruby Cup Choy (our 

cafeteria workers’ unit chairperson), is 
organized and active already in 
campaigning. The UPW, through our 
PAC, will donate $500 to assist Kiyoshi’s 
campaign. (This aid is available to 
other union members who run for Con- 
Con and are endorsed by our union.)

Brother “Ishi” (as he is known in the 
union) sees his campaign as being on 
behalf of working and poor people. One 
of his campaign leaflets clearly states 
where he stands on key issues:

“• The powers of the Executive 
Branch of our State Government (the 
Governor and his appointees) are too 
great;

• Our tax monies are not being 
spent the way the people want;

• Funds appropriated by the Legis
lature should not be withheld by the 
Governor;

• Public services and jobs should 
not be cut back;

• More jobs should be created for all 
the unemployed, with decent wages and 
full rights;

Limiting government spending 
for needed public services — schools,

DOSH SPEAKERS BUREAU
The State Division of Occupational 

Safety and Health (DOSH) has a 
Speakers Bureau whose services are 
available to any interested group or 
organization. For example, speakers 
will discuss the history of the Hawaii 
Occupational Safety and Health Law, 
functions of the State Division of 
Occupational Safety and Health, Rights 
and Responsibilities of both employers 
and employees, safety and health 
programs, recognition and prevention 
of safety and health hazards specific to 

hospitals, social services and employ
ment programs — will only hurt the 
people and lead to more cut-backs and 
unemployment;

• Tax reform is needed to make the 
big companies, banks, and the wealthy 
pay a greater share and lessen the tax 
burden on poor and working people.” 

Brother Ishikawa feels strongly about 
the needs of people in Waianae and 
throughout the State: “Our area, 
Waianae, is really hard hit by 
unemployment . . . We need real jobs 
programs that pay a living wage and 
give workers full rights and security. 
This is no time to be cutting back on 
public services and jobs, with nearly 
40,000 people unemployed .. . The right 
to a job, and to a more democratic 
government, should be part of our State 
Constitution. And we need real tax 
reform to pay the tax. . . .”

Please kokua Brother Ishikawa’s 
campaign if you can. Call 696-7662 to 
volunteer or for more information, or 
write to Friends of “Keo” Ishikawa, 
P.O. Box 1071, Waianae, Hawaii 96792.

the organization’s operations, or any 
particular phase of occupational safety 
and health desired by the requesting 
organization.

Because of the demand for speakers 
for DOSH, at least four weeks’ notice is 
preferred. CALL DOSH’s Education and 
Information Branch at 548-7510 to 
arrange for a speaker on Oahu. For the 
neighbor islands call 961-7391 for Hilo 
area, 322-2775 for Kona, 244-4322 on 
Maui and 245-4351 on Kauai.

Brother Kiyoshi "Keo" Ishikawa, Parks 
worker, union member and candidate 
for Con-Con from the Waianae/Leeward 
Coast area.

Return Those 
Library Books

The Hawaii State Library System, 
after conducting an “overdue” survey, 
urges the public to borrow all they 
want but to return materials on time. If 
this doesn’t work, the library system 
may have to return to library cards and 
fines.

The battle to retrieve overdue 
materials is waged because Hawaii’s 
public libraries belong to everyone and 
everyone is entitled to equal access to 
library materials. Also, some of the 
material is out of print and cannot be 
replaced.

“Here is Hawaii,” one librarian said, 
“library books may be returned to any 
public library — not necessarily the one 
from which they were borrowed. We do 
this to make it easier on the patrons. 
The main thing to remember about 
library books is ‘Read ’em and Return 
’em ... on time.’ ”

* UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

Rice 'N Roses Schedule
Tune in Public Television, Channel 11 (Channel 

10 on Maui) on Mondays and Sundays for these 
upcoming labor programs:
Monday, April 3, 7:00 p.m.; Repeat, Sunday, April 9, 5:00 p.m. 
CAN WE PROTECT BOTH JOBS AND ENVIRONMENT?

A discussion with Arthur Pearl and Van Diamond.
Monday, April 10, 7:00 p.m.; Repeat, Sunday April 16,5:00 p.m. 
A DAY WITHOUT SUNSHINE (Part I)

A documentary about the conditions of citrus workers in 
Florida.
Monday, April 17,7:00 p.m.; Repeat, Sunday, April 23,5:00 p.m. 
A DAY WITHOUT SUNSHINE (Part II)
Monday, April 24, 7:00 p.m.; Repeat, Sunday, April 30,5:00 p.m. 
IS SOCIAL SECURITY IN DANGER?

A panel discussion with Ah Quon McElrath, Ted Hussey, and 
Richard Elwell.

RELIVING THE PAST — Millions of visitors each year 
from every part of the world journey down the "Rivers 
of America” on Disneyland's steamer, Mark Twain, in 
Frontierland. The steamboat is one of many exciting 
adventures and attractions located in the Park's seven 
"theme” lands. UPW members may take advantage of 
"Magic Kingdom Club” membership entitling them to 
discounts when touring the park in Anaheim, 
California, or planning overnight accommodations at 
or near Disneyland. Check the union hall for more 
information if you are planning a vacation in that area.

Stand with the Miners!
In the nation’s coal fields, a 

tremendous struggle is being waged, 
with high stakes. The mine owners, with 
the help of the Carter Administration, 
are trying to smash the miners’ 4-month 
strike and undermine their union and 
their right to strike. But the 160,000 
unionized miners are standing firm, 
rejecting poor contracts that fail to 
meet their demands.

STRIKE ISSUES VITAL
In a real sense, the mine workers are 

fighting for their very lives they are 
demanding safer working conditions
monitored by their own union safety
committees, with the right to strike on 
local grievances and safety []s. Coal 
mining is probably the most dangerous 
occupation in the U.S. Since 1900, more 
than 100,000 miners have been killed in 
industrial accidents (almost 4 every 
day!), and another 250,000 have died 
from industrial diseases such as black 
lung.

The miners also want full health and 
equal pension coverage for all miners to 
be paid for by the companies. They want 
the long-time retirees paid the same 

pensions per year of service as more 
recent retirees. Last summer, the mine 
owners chopped the union’s health and 
welfare fund to punish miners for 
wildcat strikes called to protest and 
correct unsafe working conditions. For 
three decades, miners have had full 
employer-paid health benefits.

These cut-backs last summer 
sparked a wildcat strike involving more 
than 80,000 miners. It is clear that the 
present strike cannot be resolved unless 
the miners’ demands on health and 
safety, pensions, and the right to strike 
are met. They will not accept 
punishment for wildcat strikes nor 
allow their strike leaders to be fired or 
disciplined. They want the “no-strike” 
clause out of their union contracts. And 
they have rejected attempts by top 
union leadership to give in on these key 
points.

Through bitter cold, short food 
supplies, threats of government inter
vention, police harassment and arrests, 
the miners and their families have stood 
firm. Their stand has inspired broad 
working class support and shaken the

mine owners, and their big business and 
government supporters. The United 
Auto Workers has given $2 million to the 
United Mine Workers Union for the

strike. The Steelworkers made a $1 mil
lion donation. The ILWU has sent 
$25,000.

The local Hawaii Committee to 
Support the Mine Workers has raised 
$200 locally through fundraisers and 
selling T-shirts, and sent a representa
tive to the U[] Oahu Division 
meeting last M[] to seek support. 
Oahu Division [] signed the 
Committee’s [] petition and 
Board members [] to raise the 
matter at the next [] Execu
tive Board mee [] a UPW 
contribution to the []

The outcome of this sh[] 
mines will affect all wo[] 
The miners’ victory will be [] 
all, and a set-back ^o union [] 
government officials, the[] 
corporations and mine owners [] 
have lined their own pockets at the 
expense of workers’ lives.


