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Some Gains Won at Legislature
Sewer Workers’ Bill Passed, Health Fund Improvements Won
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The 1978 session of the Legislature 
adjourned last April 14, in a quiet ending 
to a fairly non-controversial session. 
But before shutting down, the Legis
lature did complete action on several 
key UPW-favored items.

Approved in early April was the 
sewer workers’ early retirement bill, a 
high priority item in the UPW’s PAC 
program. The measure, with the timely 
aid of the HGEA, especially its Director 
David Trask, was passed by the House 
in a version identical to the Senate bill 
passed last year. The bill (Senate Bill 
380) provides that 10 classifications of 
sewer workers (including sewer 
maintenance workers, cesspool 
workers, gas detector men and their 
supervisors) may retire after 25 years 
of service at any age without reduction 
of benefits. A covered worker must 
spend the last five years prior to 
retirement as a sewer worker. The bill 
takes effect when the Governor signs it.

The sewer workers prepared, 
researched and narrated a slide show 
last year on their hazardous working 
conditions, and came out in numbers to 
the Legislature. They succeeded in 
winning legislative support for their 
“25-Years-and-Out” measure and 
making the item a key UPW priority. A 
group of Unit 2 foremen visited HGEA 
Director Trask in early March and got 
his active support for their joint efforts 
with the Unit 1 UPW workers, thus 
gearing up a major joint campaign by 
the two AFSCME Locals to win the bill’s 
passage.

Sewer workers statewide were victorious this year in winning legislative approval of their "25- 
years-and-out" early retirement bill. Honolulu sewer workers worked hard to win this gain, with 
the UPW's and HGEA's support.

Other major gains included H.B. 704 
which increases, as of next July 1, the 
public employers’ contribution to the 
Health Fund by $1 for single coverage 
and $4.50 for the family plan (about 
51% of the total premium).

TEMPORARY WORKERS WIN 
HEALTH COVERAGE

Temporary public workers employed 
for 3 months or more, in half-time to 
full-time positions, as well as salaried 
full-time members of boards and com
missions, will be granted Health Fund 
benefits as of next July. This gain, won 
in H.B. 630, will benefit Lapakahi State 
Historical Park employees on the Big 
Island, and all other qualifying 
temporary employees.

Kapiolani-Children's Hospital workers read 
the new contract and raised questions about 
some of its provisions before voting to ratify it 
last April 11.

The death penalty was not restored 
this year, though mandatory life im
prisonment was voted for several types 
of violent crime.

On temporary assignments, 
promotions and reallocations to higher 
grades. H.B. 2728’s provisions have set 
the minimum pay hike to be not less 
than the rate of the next higher pay step 
or the difference between the steps 
above and below an employee’s existing 
pay rate. An employee at or above the 
maximum step will receive a pay hike 
computed by other methods, not to 
exceed the highest pay step of the 
higher pay range. This act is retro
active to last July (1977).

(Continued on page 3)

These St. Francis Hospital workers were part 
of the UPW's 50-member, 3-hospital 
negotiating committee last month, when a 
new 4-year contract was agreed to.

Three Out of Four Units Ratify New 4-Year Contract
Joint Bargaining Leads to Master Agreement at Hospitals

The UPW’s Private Sector Division 
experimented last March with a long- 
sought negotiation method — joint 
bargaining with several units and 
several employers. More than 50 
hospital workers made up a joint bar
gaining team which met with 
management from St. Francis, Kuakini 
and Kapiolani-Children’s Hospitals in 
late March to hammer out the terms of a 
new 4-year master contract for the four 
units covered. The settlement followed 
an all-night bargaining session which 
began the afternoon of March 31.

WAGES, UNION SHOP
Wages were the main concern for the 

union negotiators. Substantial wage 
gains were needed and demanded at all 
four units. The new contract will bring 
about a boost in wages totalling, on the 
average, 40 to 43% over the 4 years. The 
pay rates at the hospitals which ratified 
the contract will be the same for the 
same kind of work. The wage hikes will 
come in 6-month increments. A union 
shop will now be in effect at the three 
hospitals, requiring all bargaining unit 
workers to be union members, unless 
their religion prevents their member
ship.

Three of the units voted by a large 
margin to ratify the new contract. 
These units were Kuakini, Kapiolani- 
Children’s basic unit, and Kapiolani- 
Children’s LPNs. But St. Francis 
workers, by a vote of 124 “yes” to 133 
“no,” rejected the contract, and after 
talks with Federal mediator Gayle 
Wineriter (who actively assisted the 
earlier overall contract talks) have 
agreed to vote in early May on a 2-year 
contract or 4-year contract, under the 
mediation service’s supervision.

The contract in Section 6 bans 
employer favoritism or partiality 
toward any employees in applying the 
contract. It sets the hours of work and 
requires a posting of work schedules 2 
weeks in advance.

Half-hour meal periods without pay 
are mandated, with the provision that if 
a worker gets less than 20 uninterrupted 
minutes to eat, he or she will be paid for 
the whole half-hour meal period. Two 
15-minute breaks are allowed each shift 
(in conformity with medical care 
requirements). 4 hours pay will be 
given to employees who report to work 
but are sent home because there is no 
work to be done. Employees on “on 
call” status will receive $1 per hour. If 
called to work, the employee must 
receive a minimum of 2 hours’ pay. 
Recall pay (for employees called back 
to work) shall be a minimum of three 
hours at the overtime rate.

Overtime provisions are clarified and 
improved in the contract. After the 6th 
consecutive day of work without a day 
off, overtime will be paid, unless the 
employee requested such a schedule. 
After 12 consecutive hours of work, the 
o.t. rate will be double-time. Workers 
must now have at least 10 consecutive 
hours of rest before reporting back for 
another shift or they will receive time- 
and-a-half pay for each hour worked 
until the 10-hour break is provided.

After 4 hours of work in a higher 
classification, the employee shall 
receive the higher pay for all hours 
worked; if required to work in a lower 
classification, he or she will keep the 
higher pay. An employee must be paid 
for any required in-service training and 
must receive a minimum of 1 hour’s pay

Some of the Kuakini and Kapiolani-Chiidren's 
workers who were on the joint negotiating 
committee.

unless the training is part of his or her 
regular shift.

HOLIDAYS AND LEAVE

Ten holidays are provided for all 
regular full-time and part-time 
employees. Holiday pay provisions are 
spelled out, and substitute holidays 
allowed. Workers may now accumulate 
up to 5 holidays per year and used as 
additional vacation time or as days off 
as long as 2 weeks’ prior notice (before 
the posting of schedules is given to 
management. Vacation leave continues 
at the same rate: 1 to 4 years of service 
— 2 weeks' leave; 4 to 7 years — 3 
weeks; 7 or more years — 4 weeks. The 
procedure for applying for vacation 
leave is defined. If a worker becomes 
sick during, vacation leave, he or she 
may choose to use sick leave instead. If 
a holiday comes during sick leave, a 
substitute holiday with pay will be 
scheduled. Holidays during vacation 
leave will not be charged to vacation

Some of the Kapiolani-Chiidren's LPNs who 
voted on the new contract last April 11 — led 
by Sister Charlotte Taniguchi (right rear, 
standing).

time taken. Sick leave pay applies after 
the probationary period (now 3 months 
long), and will be given for injury or 
illness after the 1st day. After the 8th 
day off work, an worker will be entitled 
to temporary disability pay for 26 weeks 
at 55% of weekly earnings. Provisions 
for Leaves of Absence without pay are 
also stated in the contract (Section 17).

On funeral leave, 3 days off will be 
given for death in the immediate family 
(parents, step-parents, children, step
children, brother or step-brother, sister 
or step-sister, and parents-in-law). It 
will not be required to attend the 
funeral. On jury duty, the employer will 
pay the difference between jury duty 
pay and the employee’s regular salary, 
excluding mileage allowance.

HEALTH AND DENTAL PLANS
HMSA Plan 4, with the Major Medical 

Expense Rider, and the Drug and Vision 
Rider, will be the health plan in effect.

(Continued on page 5)
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Our New Hospital Agreement
“Everybody knows hospital workers 

make less than other employees.” 
“Hospital workers can’t expect to 
match the pay of other people in the 
community.”

These stories about hospital workers 
are commonly accepted in our 
community. They no longer will be true 
as a result of the joint negotiations held 
with four units during the last week of 
March.

In the next few weeks, our members 
at Kapiolani-Children’s and Kuakini 
Medical Centers will receive raises 
under our new agreements at those 
institutions, retroactive to April 1. They 
will be on the road to a salary schedule 
starting at $931.00 per month for the 
lowest employee in three and a half 
years.

In these joint negotiations we 
achieved our main goal of getting 
hospital workers out of the hole and up 
to a decent wage level. In order to do 
this, we reluctantly agreed to a four- 
year contract, since that was the only 
way we could get management to agree 
to the kind of money involved in this 
settlement.

I think we can be proud of the 
settlement reached on April 1. Beside 
the raises, there were major gains in the 
pension plans, medical plans, and 
dental coverage.

In some areas, we now have common 
language, which is completely 
rewritten, clarified, and simplified. 
This includes the wording on union 
shop, permitting grievances to be filed 
on favoritism and partiality, and super- 
seniority for stewards.

At each unit, there is still some 
special wording designed to meet the 
special situation at the particular 
institution.

A lot of credit should go to Sister 
Evalani Subee and the members of the 
hospital negotiating committees, who 
started the negotiations separately and 
did a good job of working out the 
language problems before we got to 
joint meetings with management on 
cost items.

As this column is being written, we 
still have an unsettled question at St. 
Francis Hospital. This committee had a 
difficult time during negotiations, and 
we suspected there were some people on 
the committee who did not really want a 
settlement. We had reason to believe 
there were a few Rutledge spies serving 
on the negotiating committee.

Before settlement was reached, one

HUNGRY POWER
Recipes for a Worker’s Budget

Rachel Saiki shares this excellent snack/dessert recipe of Miriam Kelly with 
you:

• 1 c. butter (2 sticks) • 13/4 c. flour
• 1 c. brown sugar • 3 tsp. cinnamon
• 1 egg, separated • 1/2 c. unsifted powdered sugar
• 1/4 tsp. salt • 1/2 c. chopped walnuts

DIRECTIONS: Combine butter, sugar, and egg yolk. Beat until creamy. Stir 
in flour and cinnamon. Mix well. Spread batter into slightly greased jelly roll sheet. 
Beat egg white until foamy. Stir in powdered sugar. Brush mixture over batter. 
Sprinkle with walnuts. Bake in 350° oven for 30-35 minutes. While hot—cut into bars.

LETTER
This year the Ambulance Unit, which 

is a small segment of the Unit 10, under 
a high stress occupation, made a pro
posal to the legislature for a twenty-five 
(25) year retirement at any age with full 
benefits.

Objectively, we have not gone 
overboard without informing our Union 
Business Agent, our Chairman and the 

St. Francis committee member walked 
out. The second dissident refused to 
vote on the settlement. The remaining 
members unanimously approved the 
settlement.

When we met with management, we 
told them that the St. Francis 
committee had unanimously approved 
the agreement and the committee 
would recommend ratification.

One of the basic rules of negotiations 
is that, once the majority makes a 
decision in a negotiating committee, all 
members of the committee are bound 
by the decision and must recommend 
ratification.

This did not happen at St. Francis. 
One of the committee members got up 
and, in effect, spoke against the settle
ment. When the ballots were counted, 
ratification lost by nine votes.

A few days later, the dissident mem
bers of the committee started handing 
out Teamster cards. This action con
firmed our suspicions about these 
individuals’ motives from the 
beginning.

The present situation at St. Francis is 
that the agreement provides for 
arbitration if negotiations break down. 
We have a 45-day extension of the 
agreement with St. Francis to cover the 
period of arbitration and waiting for the 
arbitrator’s award.

We believe the petition filed by the 
Rutledge group is invalid because there 
is still a contract in effect.

At the urging of the Federal mediator, 
a second ratification vote is being 
taken, with a clear choice between arbi
tration and a two-year agreement and 
the four-year settlement.

If the agreement is ratified this time 
and the Rutledge petition is dismissed, 
we can sign an agreement and the St. 
Francis workers can get the same 
benefits as the employees at the other 
hospitals.

If the NLRB delays everything while 
looking into the fine legal points, the 
blame will be squarely on the 
Teamsters for delaying the pay raises 
and throwing a monkey wrench into the 
hospital negotiations.

At least the employees at Kapiolani- 
Children’s and Kuakini are now 
enjoying the results of our joint 
negotiations. We hope that it will not be 
long before the workers at St. Francis 
Hospital and the Queen’s Medical 
Center get their problems straightened 
out and also benefit from the new higher 
wage levels and benefits.

Cinnamon Bars

Oahu Division PAC Chairman about our 
action for this legislation. We believe in 
unity and solidarity. We asked only the 
support of the Union and equal repre
sentation.

It did not cost the Union any money to 
have our bill introduced in the 1978 
legislature, since the Ambulance 
Division has done a lot of the hard work, 
ourselves.

Mahalo,
Saturnino Villafuerte

AFSCME Arbitration Workshop

Sister Josephine Bucaneg 
from Leahi Hospital and Oahu 
B.A. Pat Ah Loo at arbitration 
workshop.

UPW/Business Agents Noel 
and Edna Kihara attended 
the arbitration workshop.

Kauai Division's staff and 
V.P. also were on hand for 
the arbitration workshop.

Professor Tony Sinicropi from Iowa laid out 
some of the reasons for and against taking 
grievances to arbitration at a special training 
workshop held last March. UPW and HGEA 
staff and officers attended.

Brother Ron Taketa (left), UPW Contract 
Implementation Officer, and Brother Biart 
Andrade, Unit 1 Negotiating Committee 
Chairman.

by Lilia Kepaa, Airport worker
(Last April 29, Brother Steven Hao 

was honored by his fellow employees at 
a dinner given at Wo Fat’s on the 
occasion of his retirement. Here is a co
worker’s assessment of this union 
brother.)

Mr. Steven Hao was born on May 
18, 1913, in the Moiliili area of 
Honolulu. He was hanai-adopted by 
his grandma one day after birth. 
The fifth child in his family, he has 
two brothers and five sisters. 
Raised by his grandma and two 
aunts, he was educated at the old St. 
Louis School for Boys in the River 
Street area. At age 11, he left school 
to go to work for the family, since 
they needed help, and his grandma 
was getting blind. His first job was 
as a water boy for 3 years at E.J. 
Lord Corporation, a contractor’s 
outfit. He became an apprentice in 
his 4th year with the company.

Two years later, in 1929, he left 
the company and started work for 
E.E. Black as a heavy equipment 
mechanic. Then, from 1930 to 1933, 
he worked as a seaman for Matson. 
In 1934 and 1935, he had a part-time 
job driving a truck for City Trans
fer Hauling and Trucking Co.

In 1935, he married his beautiful 
wife, Nora, and today they have 5 
children — 2 boys and 3 girls. After 
his marriage, he worked as a meat
packer, then at Pearl Harbor as a 
shipfitter helper and later, an 
apprentice and shifter. Following a 
lay-off, he became a mechanic 
again at Pearl Harbor, before 
taking a Territorial government job
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Brother Steven Hao (left), his son, grandson, 
wife Nora, and daughter-in-law.

as a surveyor for 6 months in 1950. 
But the Navy called him back 
again, to work as a shipfitter and 
then as a supervisor for both ship
fitters and drillers. In his years of 
service at the Naval Yard, he 
received 21 service awards, and 
educated himself by attending night 
school and spending much time at 
the library reading books. He 
retired at age 58 with 33 years of 
service.

In April, 1971, he got a custodial 
job at Honolulu Airport and became 
a very active UPW member, 
serving as a steward and unit 
chairman for a few years. In 
October, 1973, he became the 
morning shift supervisor, and was 
very fair and honest to his fellow 
workers. He retired last April 28, 
and next May 18 he will be a full 65 
years old. We wish him all the good 
luck in his retirement days. May the 
good Lord keep watch over you, and 
God bless you, Mr. Hao. “Aloha me 
ke aloha pumehana pauole.”

by Henry Epstein

State of the Union

We Honor Brother 
Steven Hao

WORKERS HISTORY
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“Right to Work” Means “Right to Work for Less”!
Beware of “Right to Work” Hoax — 
Union Security and Gains Under Attack

Workers’ rights to organize, bargain collectively 
and maintain their unions have been coming under 
severe attack in recent years. In the forefront of these 
attacks has been the stepped-up activity of the so- 
called “right-to-work” movement. This misnamed 
“movement” is led by two organizations: the 
National Right-to-Work Committee (with its Legal 
Defense and Education Foundation), and the 
Americans Against Union Control of Government 
(AAUCG), with its Public Service Research Council.

The National Right-to-Work Committee was 
founded in 1955 to take advantage of the gaping 
loophole (Section 14b) in Taft-Hartley legislation 
(passed in 1947) which allows states to set rules 
governing union security. They receive funds from 
many small businessmen but also from big corpora
tions and manufacturers’ associations. Reactionary 
and racist congressmen like Jesse Helms and William 
Dickinson are in the forefront of the AAUCG founded 
in 1973. These two organizations, fat with funds, do 
mass mailings to millions of Americans, appealing to 
fear and hatred to deny workers’ rights. They lobby 
actively in state legislatures against pro-worker 
legislation, and have succeeded over the years in 
getting 20 states to pass right-to-work laws.

The effects of right-to-work legislation in the 
twenty states which presently have such laws is 
disastrous. Based on figures from 1975, the U.S. 
Department of Labor shows that averages of $195.97

per week and $4.99 per hour in the normal states are 
reduced to $169.02 per week and $4.27 per hour in right- 
to-work states.

To date no studies have been made concerning 
working conditions in these states but observations by 
union members and officials confirm the suspicion 
that working conditions are the worst in the country. 
The recent union campaign in North Carolina has 
revealed that J.P. Stevens shows flagrant lack of 
concern for human beings as well as a complete 
disregard for the law.

The upcoming Constitutional Convention election 
May 20 in Hawaii may also raise the “right-to-work” 
issue, since more than a few candidates appear to 
support this cause. An attack on public workers’ 
bargaining and strike rights may go hand-in-hand 
with a “right-to-work” move at Con-Con.

Union security, as it is called, may take one of 
several forms: union shop (where all workers are 
obliged to join the union), and maintenance of 
membership and agency shop (where a non-member 
need not join the union but must pay it a service fee 
since he or she benefits from union representation and 
service). This provides some continuity and steady 
funding for the union, and makes it harder for the 
employer to plot against the union and undermine its 
membership. It halts “free-loading” by some 
workers requiring all to contribute to their common 
betterment.

Right-to-work advocates are trying to weaken the 
workers’ and the unions’ strength. They could care 
less about workers’ welfare. They claim they defend 
the worker’s “freedom of choice” in choosing 
whether or not to join a union. Yet, in the first four 
years of Taft-Hartley (1947-1951), when union shop 
provisions had to be approved by workers, 91% of the 
more than 6 million who voted (in some 50,000 
elections) favored union shop. Union contracts with 
union and agency shop provisions still must be 
ratified by the membership when they are first 
negotiated — and can be removed in later 
negotiations if the membership so desires. So 
“freedom of choice” is a dubious right which benefits 
the employer more than any one else.

So beware of “right-to-work” advocates, and don’t 
confuse it with the “right to a job”. Support the repeal 
of section 14b of the Taft-Hartley Act which gives the 
employers and right-wingers a club to use against 
workers and their unions. Ask Con-Con candidates 
where they stand on this issue.

Legislative Gains

200 People Turn Out for 
April 8 Anti-Bakke Protest

(Continued from page 1)
The Legislature also voted (S.B. 1772) 

to allow former full-time workers of the 
Pioneer Mill Hospital (Maui) to buy 
Retirement System credit for past 
years of service. An advisory 
committee to plan in-service training 
for government employees will be set 
up, with union participation, and the 
Center for Governmental Development 
has been abolished (S.B. 1533).

A public worker elected to Con-Con 
will now have the option of taking either 
vacation leave or his or her Con-Con 
salary (S.B. 2559). The Legislature also 
approved amendments in the State’s 
minimum wage law similar to the new 
Federal law which will raise the 
minimum wage to $2.90 in July, 1979, to 
$3.10 in July, 1980, and to $3.35 an hour in 
July, 1981. $2.65 an hour will be the 
minimum wage as of this coming July.

OTHER MEASURES APPROVED
Other public-worker-related meas

ures passed by the Legislature in
cluded:

• A ban on the State or any other 
employer from discharging or 
suspending a worker who is unable to 
work due to a compensable work- 
related injury (H.B. 1066).

• A provision (H.B. 559) ensuring 
that health care benefits contained in a 
negotiated contract are as good as 
benefits provided by the Pre-paid 
Health Care Law (effective January, 
1978).

• A similar provision (as above) 
relating to Temporary Disability 
Insurance, requiring at least a 7-day 
waiting period, with 26 weeks of benefits 
equal to 55% of one’s average weekly 
wages (H.B. 645).

UPW State PAC members discussed 
endorsement issues, and agreed last 
April 8 to back U.S. Representatives Dan 
Akaka and Cecil Heftel for re-election.

• Continued funding ($4 million) for 
the SCET (temporary employment) 
program, which was extended for 
another year (H.B. 1803).

• Establishment of a statewide com- 
prehensive emergency medical 
services system, with the Health 
Department determining services for 
each county (S.B. 2386).

• Compulsory final-offer whole 
package arbitration for Unit 11 fire
fighters (H.B. 1815).

• Exclusion of CETA workers hired 
after July 1, 1978, from membership in 
the State Retirement System; present 
CETA workers in the system may 
choose whether or not to stay in the 
system (H.B. 2727).

• Supplemental appropriations: 
$70,000 for Kapiolani-Children’s 
Hospital for State’s child psychiatric in
patient service (Leahi workers will be 
transferred along with the program and 
retain their civil service status); funds 
for additional positions at Hilo, Kona, 
Kauai Veterans Memorial, Samuel 
Mahelona and Maui Memorial 
hospitals: $76,500 for “Rice and Roses” 
public television series.

Over 200 people rallied at the Old 
Federal Building in Honolulu on 
Saturday, April 8 to take part in the 
National Day of Protest Against the 
Bakke Decision and Racism. This 
demonstration was one of many rallies 
taking place simultaneously across the 
nation.

Dr. Amy Cahill, Director of Operation 
Manong at the University of Hawaii and 
spokesperson for the National Com
mittee to Overturn the Bakke Decision 
stated: “BAKKE is one of the most 
substantial nationwide attacks against 
the rights of minorities since before the 
civil rights movement. If the Supreme 
Court upholds BAKKE, and it becomes 
law, affirmative action for minorities - 
and potentially for women — will be 
wiped out. Upholding so-called 
‘reverse discrimination’ as Bakke 
charged, would mark a qualitative 
setback in the long struggle towards 
racial equality in the U.S.”

Here in Hawaii, as elsewhere, the 
movement against the Bakke decision 
has been growing steadily and gaining 
support from a wide cross-section of 
organizations within the community. 
The April 8 rally included speakers 
from the Samoan Action Movement of 
America, the ILWU, the Oahu 
Y.W.C.A., the Union of Democratic 

The players of Road "A" mountainball team enjoyed this year's league, finishing with a 6-3 
record (of wins to losses). See page 4 for the final league standings.

Filipinos, the N.A.A.C.P., the National 
Organization for Women and the 
Hawaii Council of Churches, among 
others. In addition, some twenty other 
organizations have endorsed the goals 
of the National Committee to Overturn 
the Bakke Decision, including the UPW 
and AFSCME.

Mari Hong, Secretary of the Hawaii 
Alliance Against Racism and Political 
Repression, spoke of the need to see the 
concept of “reverse discrimination” is 
just another form of subtle racism in 
disguise. “The modern day racists are 
too smart to openly advocate white 
supremacy. So they have developed a 
new vocabulary that has a simplistic 
kind of appeal. ‘Let’s be objective,’ they 
say. ‘Let’s let the one with the best 
grades into this school.’ This kind of 
logic ignores the fact that most 
minorities have received an inferior 
education in segregated schools. The 
result of using grades and test scores as 
the sole criteria for entry into 
professional school would be the 
continued exclusion of minorities from 
the professions.”

On April 15, thousands of concerned 
people converged in Washington, D.C. 
to protest at the steps of the Supreme 
Court itself. (For more information, 
call 841-6429.)

May, 1978
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OAHU DIVISION NEWS

Oahu Unit 1 Stewards Training

Oahu Division Director Paul Hong spoke to 
Oahu Unit 1 stewards last April 1.

DAGS Officers Sworn In

Last April 1 the Oahu Division held a 
training session for its Unit 1 stewards, 
to acquaint them with contract 
provisions and how to fulfill their duties 
as stewards. On April 15, a lively group 
of D.O.E. stewards and officers 
formed the bulk of a follow-up stewards’ 
class given by Oahu Division Director 
Paul Hong, AFSCME Education 
Director Al Hamai, and Unit 1 Nego
tiating Committee Chairperson Biart 
Andrade.

Retirees Plan Lunch After Meetings
Now that the national office of 

AFSCME has approved funding for the 
Retirees Committee, the Oahu Retiree 
officers have recommended that more 
elaborate (but still light, no beer) 
refreshments will be served at the 
regular Oahu retirees meeting on the 
third Wednesday of each month.

They also decided that meeting time 
will be changed to 9:30 a.m. to 11:30 
a.m. This is a half hour later than the old 
starting time. The lunch (or brunch for

THE REFUSE "A" TEAM led the East Section in UPW Mountainball but split their two play-off 
games, losing in the championship game against Refuse "B" by a 6-3 score. PEARL CITY and 
AES lost their play-off games — so Refuse "B" took the championship with a 10-1 record for 
the season.

Oahu Mountainball League Pau
Brother Moses Neves gave The 

Organizer this report on the final 
standings in the UPW’s Oahu 
Mountainball League. The four Sections 
were led by Refuse A (8-1), Pearl City 
(9-0-1), Refuse B (8-1), and AES “A” 
(7-2-1), respectively. A play-off series 
will be held soon to determine the 
championship. A UPW all-star team 
was also entered in the Olympia Inter
union Mountainball Tournament last 
April 26-29 (results in next issue). 
Refuse “B” won the championship after 
two play-off game victories in mid
April. Full league standings follow:

Win or lose, UPW ball players in our mountainball league seemed to really enjoy the game. 
Above, the BWS team after a victory. They were 8-1 for the season.

DAGS Custodians at March Section 8 
meetings.

DAGS custodians and officers were sworn in for a 2-year term at a meeting at UPW Hall last 
March.

Unit 1 stewards follow training work
shop and pose questions.

These State Mental Health Division workers met at union hall in mid-March to work out some of 
the problems facing them at their worksites.

those who don’t have breakfast) will be 
served after the meeting.

The April schedule included short 
talks by a striking Stearns (Kentucky) 
miner and his wife, a report on senior 
citizens’ legislative activity and a slide 
show on Castle and Cooke’s operations 
in Hawaii and throughout the world.

The next regular meeting of Oahu 
Retirees will be held Wednesday, May 
17, at 9:30 a.m. at the UPW Hall.

EAST:
Refuse A (8-1) 
Road A (6-3) 
Ambulance (5-4) 
Road B (2-7) 
Parks (1-8)

NORTH:
Pearl City (9-0-1)
BWS (8-1)
AES B (2-7) 
Refuse C (2-7) 
Beautification (1-8)

WEST:
Refuse B (8-1)
Building (7-2)
Judiciary (4-5) 
UBBA (3-6) 
Refuse D (0-9)

SOUTH:
AES A (7-2-1)
Prison (6-3)
Incinerator (4-4-1) 
Kailua (3-5-1) 
Halawa (3-6)

U.H. CUSTODIAN DEFEATS DISCHARGE

Hamasu Rehired at Manoa
Former Honolulu Community College 

custodian Sister Joan Hamasu returned 
to work last March — as an evening shift 
custodian on the U.H. Manoa campus. 
She had been discharged about a year 
ago as a HCC custodian after a second 
probationary period, but charged that 
the HCC authorities were discriminat
ing against her for her active union 
involvement and that the work assign
ments given her (and other custodians) 
were excessive. In fact, they average 
two to three times the workload that 
even U.H. administrators term 
“normal” (12,500 sq. ft.). HCC

EDU Custodians Plan 
Pot-luck Lunch June 18

The EDU Custodians Unit is planning 
a general meeting and pot-luck lunch on 
Sunday, June 18, 12 noon, at UPW Hall, 
to celebrate Mother’s and Father’s Day 
with a unit get-together. Spouses 
invited. Everyone should bring food and 
drinks.

Vocational Ed Hearing
Vocational education in public high 

schools and community colleges is the 
subject of a public hearing of May 10, 
1978, 7:00 p.m., in the State Capitol 
Auditorium. The State Board for 
Vocational Education and State Com
mission on Manpower and Full Employ
ment seek the views of parents, 
students, educators, employers, labor 
representatives and citizens on the role, 
content and direction of vocational 
education.

For further information about the 
May 10 hearing, call the Office of the 
State Director for Vocational Education 
at 948-7461, or the Commission office at 
548-2630.

Oahu Division Sets Up 
AFSCME Council Study Group

Oahu Division V.P. Benny Rodrigues 
last month appointed a 7-member study 
committee to review the proposed Con
stitution for an AFSCME Council in 
Hawaii combining the HGEA and UPW. 
The study group will include Brothers 
J. B. Souza, Joe Rodrigues, Walter 
Correa, Stanley Kimura, and Benny 
Rodrigues, and Sisters Lydia Joy and 
Leatrice Kahalekulu. The Oahu 
Division has yet to decide for or against 
the proposed Council, and several 
members are seeking major revisions 
to the draft Constitution. 

custodians are responsible for over 
30,000 sq. ft. on the average.

Sister Joan played an active role in 
winning back her job. She gathered 
support statements and witnesses as to 
her good job performance at HCC. She 
brought other UPW workers to her 
grievance hearings. B.A. Wilhelm 
Cordes represented her and did a good 
job arguing the basic facts. Last fall 
U.H. officials agreed to reinstate her, 
promising to give her the first custodian 
position that opened at Manoa.

Cushman Vehicle 
Training Grads

B.A. Teddy Lii gave The Organizer 
the names of these recent graduates of 
the City’s Cushman vehicle training 
program: Brothers Henry Mata, Leslie 
Azevedo, Yoshio Nakasu, Harold 
DeMello, Jerome Markham, James 
Bryant, Gordon Leite, Paul Shinagawa, 
Leland Cartwight, Nicanor Batung- 
bacal, Wilbert Costal, and George 
Sevellino. Teddy praised manage
ment’s kokua, especially Sandy Sumida 
(Civil Service Training), Al Ah Cook 
(Training Program), Ernest Lau 
(Parks Safety Specialist); as well as 
UPW Parks Unit chairman, William 
Mutch. Teddy Lii was the instructor.

Mahalo!
My warmest mahalo to the Oahu and 

State PACs for endorsing my candidacy 
for Con-Con. I will do my best to make 
your support meaningful as I run for the 
honor of representing the people of 
Waianae and the Leeward Coast at 
Con-Con.

Fraternally,
Kiyoshi Ishikawa

OAHU DATES TO REMEMBER
(All Meetings at UPW Hall)

Oahu AFL-CIO Tues., May 2—7:00 p.m.
Oahu Div. Conference May 6—8:30 a.m. 
(lunch served — for Exec. Board members 
and Unit chairpersons to rework Oahu 
Division by-laws)
Agenda Meeting Mon., May 8—6:30 p.m.
Oahu Membership Thurs., May 11—

7 p.m.
Oahu Retirees Wed., May 17—

9:30 a.m. (lunch served) 
“Evening with UPW” Thurs., May 18—

7 p.m. “Hawaiian Issues” 
(refreshments, slide show)
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Negotiations Round-Up PRIVATE SECTOR NEWS
There have been several other recent 

settlements and negotiations 
developments in the Private Sector. 
Here are some highlights:

CHILD AND FAMILY SERVICES. 
Negotiations ended last March 7 on a 
new 2-year contract that was 
unanimously ratified the following 
week. The contract provides for a $51 
across-the-board wage hike retroactive 
to last March 1 and a new dental plan 
with employees paying $1 a month 
(single coverage) and the employer 
$5.50. Compensatory time off is now 
allowed at the time and a half rate after 
the first 5 hours of overtime (CFS 
workers have a 35-hour work week). 
The new contract also has language 
allowing the agency to pay for off-duty 
educational courses for employees and 
to discuss vacation time for temporary 
employees. The union negotiating com
mittee including Mel Kinoshita, Rosie 
Emery, Harry Forman, Shannon 
Schemp, and UPW B.A. Leighton 
Suganuma, chief spokesman.

POHAI NANI.
Pacific Homes Corporation, of which 

Pohai Nani is a part, has been under
going reorganization in California 
under Federal bankruptcy laws. This 
has prevented negotiations for the past 
year. Last January, the court- 
appointed trustee made an offer for a 
pay increase of two 5% increments. A 
membership meeting was called by

B.A. Leighton Suganuma to discuss 
Pohai Nani’s financial difficulties and 
any options the Union might have. The 
workers, after much discussion, voted 
by secret ballot to approve a settlement 
providing for a 5% hike effective 
February 3, 1978, and another 5% 
increase effective May 12, 1978, with the 
contract expiring December 31, 1978. 
B.A. Suganuma told the Organizer: “It 
has been very frustrating for us and the 
workers because of the bankruptcy 
proceedings keeping us from nego
tiating. We have approved this offer and 
hope that the financial condition of the 
corporation will stabilize and improve 
so we can go into negotiations unen
cumbered later on this year.”
PALAMA SETTLEMENT.

Last March 31, the union's Palama 
Settlement negotiating committee 
negotiated a wage reopener providing a 
$55 across-the-board hike retroactive to 
last January 1. This represented an 
average 8.26% hike for the year. The 
committee members included Priscilla 
Toyama, Primo Llacuna,and Helen 
Ichikawa, with B.A. Suganuma as chief 
spokesman. Suganuma reported that 
“the committee had a tough time and 
settlement was reached only after we 
met with the membership and got strike 
authorization from them and set a 
bottom-line position for settlement. The 
committee then had full authority and 
directives, and a settlement was 
reached.”

Good Fun, Too!
PEOPLE Fundraiser Huge Success

Our members really got it on last April 1 at the PEOPLE fund-raising dance to help our union's 
national political action program.

The dance music was great for the Private 
Sector's fund-raiser.

Hale Ho Aloha — Proof of the
Need for Labor Law Reform

In June, 1977, Hale Ho Aloha nursing 
care home workers in Honolulu 
petitioned for a union representation 
election. That election was held June 29,
1977, and the UPW won the vote; there 
were 4 challenged ballots. A July 8th 
revised tally of the vote still put the 
UPW ahead, and our union was 
declared the winner over the “no union’ ’ 
option.

But the employer filed objections to 
the election, and on August 8, the NLRB 
regional director ordered a hearing on 
these objections. That hearing was held 
on September 28.

Seven months later, on March 28,
1978, the regional NLRB issued its 
hearing results and recommended that 
the Employer’s objections be over
ruled. On May 5, 1978, the Employer 
appealed the decision to the NLRB in 
Washington, D.C.

Brother Leighton Suganuma, the 
UPW’s organizer and B.A., commented 
on this case: “Hale Ho Aloha shows why 
reform is needed. The employer and 
high-priced attorneys can tie up the 
union and the workers for many 
months, even years. Meanwhile the 
employees are intimidated, frustrated, 
and leave their jobs. This delay tactic 
used more and more by employers 
hurts all the labor unions, here and 
nationwide, and is a prime example of 
the abuse of the present labor laws by 
denying the employees the right to 
decide to join a union without having 
their choice “legally” disregarded by 
anti-union employers and their 
attorneys. In Hale Ho Aloha’s case, 
after almost one year, the election 
results are still pending, and may even 
be held up much longer. This clearly 
violates the workers’ rights.”

Couples, young and older, enjoyed the dance 
music. Left, Sister Isabelle Akana of Kame- 
hameha Schools takes to the floor.

L-R, Evalani Subee, Leighton Suganuma, 
Charlotte Taniguchi and Wayne Smith served 
the drinks at the PEOPLE fund-raising dance 
last April 1.

Sister Isabelle Akana's daughter danced a 
lovely hula at the Private Sector Division's 
spirited fund-raising dance for the PEOPLE 
program.

PRIVATE SECTOR DIVISION MAY MEETING SCHEDULE
International Workers’ Day 
Palama Settlement

Mon., May
Tues., May

1 
2- 11:30 a.m. Palama Settlement

Division Executive Board Tues., May 2- 7:00 p.m. UPW Hall
Kahuku Wed., May 3- 4:30 p.m. Kahuku Library
Kamehameha Schools Wed., May 3- 7:00 p.m. UPW Hall
Hale Nani Tues., May 9— 4:00 p.m. UPW Hall
Kuakini Wed., May 10- 4:30 p.m. Kuakini
Wahiawa Thurs., May 11- 3:30 p.m. Wahiawa
Kapiolani/Children’s LPNs Thurs., May 11- 7:00 p.m. UPW Hall
Pohai Nani Tues., May 16- 6:30 p.m. Pohai Nani
Queen’s Thurs., May 18- 7:00 p.m. UPW Hall

Joint Bargaining Leads to Master Agreement at Hospitals
(Continued from page 1)
In the second year of the contract, 
management will pay 75% of the family 
premium with a $60 maximum. In the 
4th year, the employer will pay 90% of 
the family premium, with an $80 
maximum for all regular employees. In 
the second year, management will pay 
100% of the single premium for the 
dental, with a $9.50 limit. The Hawaii 
Dental Service plan provides 70% pay
ment of dental bills, with the covered 
employee paying 30%. The employer 
will provide a complete physical exam 
annually.

Seniority has been defined, and will 
prevail in recall and lay-off situations, 
ability being relatively equal. 21-day- 
notice is now required in advance of lay
off action. Personnel files are open to 
the employees (save for confidential 
reference letters), and derogatory 
material must be destroyed after 3 
years.

The grievance procedure has been 
streamlined to shorten the time 
between steps. Grievances must be 
taken up within 14 calendar days of the 
contract violation to the immediate 
supervisor, who must respond within 7 
days. (Grievances involving 

suspension or discharge begin at the 
third step — the hospital director or his 
representative — within 7 days of the 
disciplinary action.) Step 2 of the 
procedure goes to the Department head 
within 7 days, who then has seven days 
to respond in writing. Step 3 is at 
the Executive Director’s level. Steps or 
time limits may be waived by mutual 
consent. If at any step the employer 
does not respond within the time limit, 
the grievance goes to the next step. If 
the time limits are not met by the 
grievant, the grievance is considered 
dead. On arbitration, if no satisfactory 
settlement is reached at step 3, the 
union has 7 calendar days to notify the 
employer that arbitration is desired. An 
arbitrator will be appointed by mutual 
consent within 5 days — or through a 
process outlined in the contract. The 
arbitrator’s decision shall be final and 
binding.
PENSIONS, SHIFT DIFFERENTIALS

Effective in July 1978, Kapiolani- 
Children’s employee pension plan will 
be fully paid by the employer, and St. 
Francis will follow suit in July, 1979 — 
so that, all four units should have this 
benefit. Workers at the two hospitals 
will no longer have to pay 2% of their

St. Francis Hospital workers sign in to cast 
ballots on new contract. The contract lost at 
St. Francis by 9 votes. St. Francis workers will 
vote again in early May for one of two options 
on the contract's duration.

pay for this plan.
The night shift differential will be 

raised to $55 a month in the third year of 
the contract, and the LPN charge in the 
skilled nursing facility (SNF) will be $50 
the first year and $60 by the third year of 
the contract.

Union stewards will now have “super- 
seniority”, meaning that in the event of 
a lay-off in a given department, the 
union steward will be considered the 
“most senior” regardless of years of 
service and will be the last to be laid off.

SPECIFIC GAINS AND WAGE HIKES 
Kapiolani-Children’s hospital won a 

reclassification of nursery and O.B. 
technicians, and a reorganization of the 
Dietary Department, with Labor Grade 
I and Kitchen Relief job titles changed 
to Food Service Worker, and the Dining 
Room/Pantry Worker changed to just 
Pantry Worker. Six stewards and six 
alternatives are recognized at the hos
pital. Pay hikes at Kapiolani-Children’s 
for Labor Grade I come to 41.7%, or $274 
a month by October, 1981 ($657 to $931).

Kuakini Hospital and Home will have 
12 unit representatives and also has 
reorganized its dietary department 
The LPN start-rate will be $30 less for 
the first 6 months for an experienced 
LPN and $60 less for an inexperienced 
LPN for the first 6 months, and $30 less 
for the second 6 months. At Kuakini, a 
Labor Grade I worker will realize a $280 
gain over the four years, going from 
$651 (present rate) to $931 in October, 
1981.

Kapiolani-Children’s LPNs will go 
from $896 to $1,177 by October, 1981, 
with 6-month incremental hikes.

The red-circled employees’ pay rates 
will be the same as regular pay step 
employees by the end of the 4-year 
period.
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Maui, Lanai and Molokai
RECOMMEDATIONS FOR PUBLIC WORKS DISCUSSED
Maui V.P. Expresses Concern on Safety & Training

Maui Division V.P. Brother Yoshi 
Murakami sent a letter to Mr. Wayne 
Uemae, County Director of Public 
Works, expressing concern about 
several existing problems in the 
Department of Public Works and 
requesting assistance to correct the 
problems. He urged the Department to 
set up effective Department and 
baseyard or Division Safety 
committees of union and management 
reps as soon as possible.

As a result of the letter, a meeting was 
held on March 9 to discuss all of the 
problems. Members attending the 
meeting included the following: 
Division V.P. Brother Yoshi 
Murakami; Brother Shigeru Naka
mura, Chairman of the Parks Unit; and 
Division Director Al Carvalho for the 
Union. Representing management 
were Mr. Wayne Uemae, Director of

Maui Division members attended an 
educational class on the preparation of 
income tax. Resource person, standing, is Mr. 
Johnson, Manager of the H & R Block office. 
The class was held on March 7 at the UPW Hall 
in Wailuku.

Education Class on Income Taxes
At the request and through arrange

ments made by Sister Geri Ah Sam, 
Maui Division Education Chairperson, 
an educational class on Income Tax 
Preparation was held on March 7 at the 
UPW Hall in Wailuku for the benefit of 

The Maui Memorial Hospital Unit hosted a retirement dinner at the Maui Beach Hotel on 
Saturday, March 11, honoring members who have recently retired in the past two years. About 
100 attended the affair. Honorees and recipients of gifts from the Hospital U nit are sitting left to 
right: Sisters Chieko Hiwatashi (Housekeeping)-36 years of service; Rose Anderson (Nursing)- 
30 years of service; Violet Morioka (Nursing)-32 years of service; Irene Omoto (Dietary)-19 
years service. Standing left to right are: Brothers Claudio Rafanan(Nursing)-29 years of service; 
Vincent Souki (Ambulance Service)-25 years of service; Sisters Catalina Barrozo (Nursing)- 
14 years of service; Bella Aku (Nursing)-35 years of service; Yatsuko Nakamura (Dietary)-23 
years of service; and Sister Alice Nakagawa (Housekeeping Supervisor)-30 years of service.

MAUI DIVISION MAY MEETING SCHEDULE
Retirement Counseling Mon.-Thurs. May 1-4 DPS Conference Room
Molokai Hospital Unit Tues. May 9— 7:30 p.m-------Hospital Conf. Room
Molokai Unit Wed., May 10— 3:00 p.m------- County Garage
Kalaupapa Unit..............Thurs., May 11—11:30 a.m.   Paschoal Hall
Educational Workshop Sat., May 13— 9:00 a.m. UPW Hall
Makawao Unit ....................... Tues., May 16— 3:00 p.m------- Baseyard Office
Kula Unit Wed., May 17— 7:30 p.m. Keokea Park Pavilion
Parks Unit ........................................... Thurs., May 18— 3:00 p.m.......................... UPW Hall
Lahaina Unit Thurs., May 18— 3:00 p.m..... County Baseyard
M.M. Hospital Unit Thurs., May 18— 7:30 p.m--------- UPW Hall
DAGS Unit Fri., May 19— 3:00 p.m............ Carpenter Shop
Con-Con Election Day Sat., May 20— 7:00 a.m.
Custodian Unit ..... Mon., May 22— 7:30 p.m.............. UPW Hall
Cafeteria Unit Tues., May 23— 7:30 p.m.......................... UPW Hall
Hana Unit________    Tues., May 30—11:30 a.m........... Baseyard Office
Retiree Committee On Call by Committee Chairperson
Wailuku Unit .....v............................................................. On Call by Unit Chairperson
Associate Services Unit On Call by Unit Chairperson
Transportation Unit ..... .....      On Call by Unit Chairperson

Public Works; Mr. Felix Pascual, 
Deputy Director of Public Works; and 
Mr. Richard Yamasaki, Personnel 
Assistant for the Department of Public 
Works.

The meeting was very encouraging 
with everyone expressing a desire to 
cooperate and follow through with all of 
the recommendations made by the 
Union. These recommendations also 
included proposals, manpower training 
for T.A. and promotions, using real- 
locations when no senior eligible 
workers are available, and halting 
letters of reprimand for accidents until 
safety committees are set up.

Other meetings were scheduled to get 
an update on some of the proposed 
recommendations.

All Officers Urged to Attend
Education Workshop Set for May 13

According to Sister Geri Ah Sam, 
Maui Division Education & Welfare 
Chairperson, arrangements are 
confirmed for an all-day educational 
workshop for all Maui Division Union 
Officers, Unit Chairpersons, Secretary- 
Treasurers, as well as Division 
Officers.

The class is scheduled to run from 
9:00 A.M. to 3:00 P.M. on Saturday, May 
13, 1978, at UPW Hall in Wailuku.

Resource person will be Brother Al 
Hamai, AFSCME Area Director for 

our members. Resource person was Mr. 
Bob Johnson, Manager of the Maui 
H&R Block office.

The class was very interesting and 
informative and all who attended 
enjoyed it very much.

Division grievance committee members meet 
with management of the Department of 
Public Works. Back to camera is Mr. Wayne 
Uemae, Director of Public Works; in front of 
him from left to right are: Division V.P. 
Brother Yoshi Murakami; Brother Shigeru 
Nakamura, Chairman of the Wailuku Unit; 
Brother Glenn Correa, Chairman of the Parks 
Unit; Mr. Felix Pascual, Deputy Director of 
Public Works; and Mr. Richard Yamasaki, 
Personnel Assistant.

Hawaii. Lunch and refreshments will be 
served!! Come one! Come all!!

According to Sister Geri, discussions 
will be held on the DUTIES OF UNIT 
OFFICERS, as well as THE ROLE OF 
A UNION OFFICER.

458 Members and Spouses 
Sign Up for 24-Hour Insurance

Our records indicate that a total of458 
Maui Division members and their 
spouses took advantage of the annual 
UPW 24-Hour Accidental and 
Dismemberment Insurance program, 
which is offered to UPW members 
during the period October 15 through 
November 15 of each year.

Records show that for a total cost of

Maui County Unit 1 Stewards
For the benefit of the Unit 1 blue- 

collar County employees, following is a 
complete list of the Unit 1 Stewards in 
the County of Maui. Please review the 
list and know your Steward. He’s 
supposed to be your best friend 
whenever you need help on your job 
problems. Remember him always!

DEPARTMENT OF PUBLIC WORKS:

WAILUKU BASEYARD:
ROAD DIVISION: Eugene Morton (Laborers) 
P.O. Box 645, Wailuku, Hi, 96793.
Rodney A.A. Rodrigues (Equip. Operators) 
P.O. Box 328, Wailuku, Hi 96793.
TRAFFIC & SIGNS: Masamu Koki
281 Momi Lane, Wailuku, Hi 96793.
AUTOMOTIVE DIVISION: Thomas A.
Matsuda, 429 Kam Avenue,
Kahului, Hi 96732.
REFUSE DIVISION: John E. Kalehuawehe
2164-C. Kahawai Drive, Wailuku, Hi 96793.

SEWER DIVISION (Kahului):
Adam Gomes, RR 1, Box 49,
Wailuku, Hi 96793.

LAHAINA ROAD DIVISION: Edwin C. Bonnell 
134 Wahie Land, Alexander Apt. #206 
Lahaina, Hi 96761.

MAKAWAO ROAD DIVISION:
ROAD DIVISION: George Aguilar
P.O. Box 124, Pukalani, Hi 96788.
REFUSE DIVISION: Harold E. Brittain
P.O. Box 77, Makawao, Hi 96768.

HANA ROAD DIVISION:
James P. Perry, P.O. Box 74
Hana, Hi 96713.

MOLOKAI ROAD DIVISION:
William H.K. Mahiai, P.O. Box 626 
Kaunakakai, Hi 96748.

LANAI ROAD DIVISION:
Timothy K. Catiel, P.O. Box 852
Lanai City, Hi 96763.

On the left is Brother Joe Barrozo, Chairman 
of the Maui Memorial Hospital Unit who 
served as M.C. for the Retirement Dinner. On 
the right is Mrs. Jo Sayre, Director of Nursing, 
who also attended the dinner.

A moment of silence at the retirement dinner 
while BA Adrian Hussey offers grace.

$5,890 paid in premiums by our 
members, they are now covered for 
$7,068,000 in benefits. This is a very good 
showing of participation and concern by 
our members and we certainly want to 
encourage other members to 
participate in this program when the 
next re-opening period comes around 
again in October of this year.

PARKS DEPARTMENT:
WAILUKU BASEYARD: Samson Quintos, 

215 Lehua Street, Kahului, Hi 96732.
WAILUKU COMPLEX: Jerry J. Ponce, 

138 Skill Village, Paia, Hi 96779.
WAIEHU GOLF COURSE:

Francisco Purugganan, RR 1, Box 297, 
Wailuku, Hi 96793.

DEPARTMENT OF WATER SUPPLY:
KAHULUI BASEYARD: John Kahalehoe, Sr. 

2253 Mokuhau Road, Wailuku, Hi 96793.

(NOTE):

(1) Unit 1 employees in the County building 
will be represented by the Wailuku Road 
Division Steward.
(2) Parks Department employees stationed 
at Lahaina & Hana will be represented by 
the Dept, of Public Works Steward stationed 
in their respective areas.
(3) BWS Unit 1 employees stationed at 
Lahaina & Hana will be represented by the 
Dept, of Public Works Steward stationed in 
their respective areas.

IN MEMORIAM
HENRY Y.K. HAN, member, Oahu Divi

sion, Leahi Hospital unit. Expired: March 9, 
1978.

LOVENA K. CUSON, daughter of 
member, James Cuson, Oahu Division 
Department of Defense unit. Expired: 
March 22, 1978.

GEORGE KENOLIO, member, Maui 
Division, Department of Accounting and 
General Service. Expired: March 20, 1978.
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PAC Screens Con-Con Candidates
Hawaii Division’s Political Action 

Committee began their screening of 
CON CON candidates, and, so far, they 
have been quite impressed with the 
position of some of the candidates. The 
interviews began on the evening of April 
3 and, for the present, it involved three 
evening sessions.

Most of those candidates who had 
returned the questionnaire sent to them 
by Hawaii Division have been 
interviewed and we will continue the 
process as questionnaires are returned 
to our office.

We were quite surprised to learn that 
the majority of those running did not 
really know the true meaning of

Left to right: Fire equipment mechanic, Brother LanceTashiro, Brother 
Keith Ballesteros, CETA, student trainee Mitchell Otsuka from HCC 
and fire equipment mechanic Tashiro Okunami.

Hawaii Fire Department's maintenance shop where our mechanics 
repair every piece of fire equipment.

Screening committee of CON-CON 
candidates, left to right, Brothers Steve 
Miller, Yukio Nishimoto, Chris Ramos, 
Franklin Baptiste, Kiyoshi Nagata and B.A. 
Ann Delos Santos.
“RIGHT TO WORK.” Their impression 
of that terminology were that it was the 
right of every individual to have a job 
and be able to work. After being 
informed that right to work is really 
intended to undermine and break 
unions, every candidate that was inter

viewed changed their position from 
supporting that issue to non-support.

Those serving on the screening 
committee have really worked hard for 
three nights straight and should be 
commended by their dedication. 
Chairing the session every evening is 
our Division PAC Chairman, Brother 
Franklin Baptiste, with assistance from 
the Division Vice President, Brother 
Kiyoshi Nagata. The members who 
have served diligently are our Division 
Secretary-Treasurer, Sister Hiroko 
Kawaoka, Brothers Kenneth Bailey, 
Steve Miller, Yukio Nishimoto, Clyde 
Saragosa, Chris Ramos and staff 
members.

Since his appointment to Hawaii Division 
Director, Brother Jack Konno has continued 
his dedicated and faithful service to the 
membership. On April 25, he observed his 
first year of service with the Union. It was not 
a day of frills and fancies . . . just a routine 
day in the life of a Division Director filled 
with the hustle and bustle of getting things 
done.

CORRECTION
The Organizer acknowledges yet 

another error in last month’s issue: we 
goofed on the spelling of Sister Alice 
Tamayoshi’s name. Sister Alice is the 
Food Services Supervisor at 
Laupahoehoe High & Elementary 
School — and we had spelled her last 
name “Lamayoshi”. Our apologies’!

Our Fire Department Mechanics on Duty
The dream of many a young boy is to 

someday become a fireman. The fire
man’s job is seen as exciting, with much 
glory from saving lives and fighting fires. 
But who keeps the fire trucks, tankers and 
reserve vehicles always in good running 
condition with no breakdown? Quite often 
we fail to give credit to those employees 
behind the scene who quietly do their work 
without any glory, but who are a very 
important part of the overall team.

A recent visit with the mechanics of the 
Hawaii Fire Department revealed that they 
are responsible for the repair and mainte
nance of 70 vehicles’ They also maintain 
small pieces of equipment used by the 
firemen such as water pumps, chain saws, 
and lawn mowers.

The work done by the mechanics is an 
important job, that must be done quickly 
and efficiently. The vehicles they repair

Left to right, Brothers Lance Tahara and Keith
Ballesteros working on a fire rescue vehicle. 

must go back into service as soon as 
possible. Any vehicle tied up in the garage 
means one less piece of fire-fighting 
equipment that can be used in an emer
gency. Presently, all this equipment is 
being repaired by just a few employees.

The fire equipment mechanics are a 
dedicated group of workers. They face a 
continuous stream of vehicles sent in from 
every district for repair. They work under 
pressure because every station 
commander feels that his equipment 
should receive first priority. The 
mechanics also work overtime and are 
called out night and weekends. Whenever 
a large fire occurs, a mechanic needs to 
stand by at the site to do instant repair 
work. The employees involved are 
mechanics Lance Tahara, Tashiro 
Okunami, CETA worker Keith Ballesteros, 
and their foreman, Brother George 
Gushiken. Mitchell Otsuka, a Hawaii 
Community College student, is working 
alongside them while getting trained.

Dr. Edwin Fujimoto congratulates Sister 
Sarah Togashi upon swearing in as At-Large 
member of the Hawaii County Liquor Com
mission.

Section 8 Meetings
May 8, 1978, Monday — Hilo:

Wailoa State Park (Large Pavilion) — 9:00 to 11:00 a.m.
Wailoa State Park (Large Pavilion) 1:30 to 3:30 p.m.

May 9, 1978, Tuesday — Laupahoehoe:
Laupahoehoe Library — 9:00 to 11:00 a.m.

May 9, 1978, Tuesday — Honokaa:
Honokaa School Auditorium — 1:00 to 3:00 p.m.

May 10, 1978, Wednesday — Waimea:
Territorial Savings & Loan — 9:00 to 11:00 a.m.

May 10, 1978, Wednesday — Kohala:
North Kohala Court House — 1:00 to 3:00 a.m.

May 11, 1978, Thursday — Kona:
Konawaena School Cafeteria — 8:00 to 10:00 a.m.

May 11, 1978, Thursday — Kau:
Kau School Cafeteria — 1:00 to 3:00 p.m.

May 12, 1978, Friday - Hilo:
Hilo Hospital Auditorium — 9:00 to 11:00 a.m.

HAWAII DIVISION MAY MEETING SCHEDULE

Mitchell Otsuka, a student 
from Hawaii Community 
College

Brother Tashiro Okunami.

DAGS employees working at Kapiolani School, left to right. 
Brother Chris Ramos, Ben Lagrimas and Edward Nagai. 
Brother Ramos is a mason working foreman but because of 
shortage of manpower, he is helping the carpenters.

Cafeteria workers at Kapiolani School, 
left to right, front. Sisters Ludie Franklin, 
Doris Sasaki, food services supervisor; 
back, Kazue Kaide and Lillian Farias.

UPW Opposes 
Finance Committee 
Proposal

Our UPW Hawaii Division testified 
last April 5 against a Council Finance 
Committee proposal which would have 
changed work hours of County 
employees in disregard of existing 
union contracts. No Unit 1 members are 
affected by the proposed changes, but 
the UPW supported the employees 
affected for purposes of unity. While 
acknowledging the intent of the 
measure may be honorable, UPW 
Division Director Jack Konno objected 
to the way it was being pursued, and the 
effect it would have on employees’ 
morale. He concluded by urging that the 
Finance Committee “not be a party to 
violate any union contract or to act 
irrationally by disregarding existing 
statute.”

Hilo Road & Motor Pool Mon.,
Parks & Recreation Tues.,
DAGS (Maintenance Shop) Tues.,
Hilo Airport (Custodians) Wed.,
Hilo Day Activity Center Wed.,
Hilo Airport (Maintenance Shop) Thurs., 
Laupahoehoe Unit Thurs.,
Hilo Hospital Mon.,
Retirees Committee Wed.,
Honokaa School Wed.,
Honokaa Hospital Wed.,
Hamakua Road Wed.,
Sewers & Sanitation Tues.,
Kau road Tues.,
Kau Hospital Wed.,
Kohala Unit Wed.,
Kona Airport Thurs.,
Kona Road Thurs.,
Kona Custodians, Cafeteria Workers, 
South Kona State Highways
& DAGS Thurs.,
Kona Mental Health Fri.,
Kona Hospital Fri.,
North Kona State Highways Fri.,
Monthly Division Executive Board Fri.,
State Parks Mon.,
Puna Road Mon.,
DAGS (Custodians) Tues.,
BWS Tues.,
Waimea School Wed.,
Waimea Road Wed.,
Hilo State Highways Thurs.,
School Custodians Thurs.,
Waimea State Highways Tues.,

May 1- 3:00 p.m. Green Room
May 2- 3:00 p.m. Shop
May 2— 3:30 p.m. Shop
May 3— 11:00 a.m. Shop
May 3- 3:00 p.m. Lounge
May 4— 12 Noon Shop
May 4— 3:00 p.m. Library
May 8— 7:00 p.m. UPW Hall
May 10- 9:00 a.m. Onekahakaha Beach
May 10-11:00 a.m. Cust. Shop
May 10- 1:00 p.m. Hospital
May 10- 3:00 p.m. Shop
May 16— 11:30 a.m. Shop
May 16— 3:00 p.m. Shop
May 17— 1:30 p.m. Lounge
May 17- 7:00 p.m. Court House
May 18— 11:30 a.m. Shop
May 18— 3:00 p.m. Shop

May 18— 7:00 p.m. Court House
May 19— 9:00 a.m. Office
May 19— 11:00 a.m. Hospital
May 19— 3:30 p.m. Shop
May 19— 4:00 p.m. UPW Hall
May 22— 11:00 a.m. Shop
May 22— 3:00 p.m. Shop
May 23— 1:00 p.m. St. Bldg.
May 23— 3:30 p.m. Shop
May 24— 11:30 a.m. School
May 24— 3:00 p.m. Shop
May 25— 3:30 p.m. Shop
May 25- 7:00 p.m. UPW Hall
May 30- 3:00 p.m. Shop

HAWAII
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Attention, All 
Farrington H.S. 
1968 Graduates

Please help Farrington High School’s 
graduating class of 1968 update their 
mailing list. If you are one of the 865 
Farrington graduates of that class, 
please call Steve Takekawa (395-1161), 
Nancy Alola (847-2587), or Rene 
Dacoscos Gamiao (845-5381). Mahalo!

“Evening with UPW”
May 18 Forum on Hawaiian Issues

Oahu Division Education Com
mittee Chairperson Jessie Cavaco 
announced to the Division meeting 
last April 13 her committee's 
program for the year. Following an 
April 21 “Evening with the UPW" 
on the Stearns Miners' strike in 
Kentucky (with a panel of local 
strike veterans), the Thursday, 
May 18 program will concern 
“Hawaiian Issues of Today.’’ The

Ella Wright Endorsed for Con-Con
Longtime UPW member Sister Ella 

Wright, a nurse’s aide at Hale Nani, has 
declared her candidacy for a 
Constitutional Convention seat from 
Kalihi Valley, and has been endorsed by 
the UPW and AFL-CIO.

Sister Wright is a former Political 
Action Committee chairperson for the 
Hospital Division, and has been a union 
lobbyist at the Legislature for several 
years. She told The Organizer she’s 
running for Con-Con because she is 
“concerned” and wants “to do some
thing about it.”

WORKERS’ RIGHTS 
UNDER ATTACK

Ella, an active unionist, is concerned 
about the attacks aimed at working 
people and their unions today. She’s 
afraid Con-Con might be used against 
workers. She told the UPW’s State 
PAC: “I feel we must protect the rights 
of the workingman to bargain for better 
wages and benefits, especially the right 
to strike, the only weapon we workers 
have to negotiate a better future.” 

program, which starts at 7 p.m. at 
UPW Hall, will feature the 
excellent slide show of the Hawaii 
Coalition of Native Claims on the 
history of Hawaiian land use and 
control, followed by comments by 
leading Hawaiian activists (to be 
announced). Refreshments will 
be served. Come one. come all. to 
this interesting Evening with 
UPW”.

Sister Wright’s other priorities 
include:

*Jobs — for all who need them, with 
decent wages and security.

*No cutbacks in government 
services: “I want our tax monies spent 
for our people’s well-being, for 
education, health, childcare, for the 
working and poor people.”

*Equal rights for all.

CONCERNED FOR 
LOW INCOME PEOPLE

Ella explained why she believes in 
these goals. “It seems to me the big 
people want to put us even lower. My 
concern is for the low-income people. 
That’s why I got involved and am 
running. The big people can take care of 
themselves.”

An open-minded, intelligent woman, 
Sister Ella says she’s always learning: 
“For instance, I used to think “right to 
work” laws were good for working 
people. Then I found out that they really 
mean the bosses’ right to destroy unions 
and employ workers at the cheapest 
possible wages.

“I know unions are good. Heck, I 
wouldn’t be at Hale Nani today if we 
didn’t have a union there, because I’m 
very outspoken. The union means job 
security, the right to speak your mind 
and to take up grievances. We wouldn’t 
have the wages and benefits we’ve got 
today without the union . . . and there’d 
be no protection against disciplinary 
actions of our bosses. It would be much 
easier for the people on top to hurt the 
lower class people. So I fully support the 
public workers’ right to bargain and to 
strike, and I strongly oppose the so- 
called ‘right to work’.”

Sister Ella Wright, Con-Con candidate from 
Kalihi Valley, and granddaughter Charlene.

Vote May 20 
in the Election 
for Con-Con!
Sister Ella Wright was born and 

raised in Kalihi and has lived in her 
present home at 3452 Kalihi Street for 16 
years. Fellow Kalihi resident and UPW 
veteran Adolf Samuels is the chair
person for her campaign effort. To 
kokua Sister Ella’s campaign, or for 
more information, call 841-1851. The 
Con-Con election is set for May 20, and 
volunteers will be needed.

"Rice 'n Roses" Schedule
Tune in Channel 11 (Channel 10 on Maui) for these good

programs in May.
Mondays, Repeat
5 p.m. PROGRAM Sundays, 7 p.m.
May 8 ON THE LINE (Part I) May 14

A documentary about strikes.
May 15 * ON THE LINE (Part II) May 21

• UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

May 22 THE TRUTH ABOUT 
RIGHT-TO-WORK LAWS May 28
A panel discussion with Walter Kupau, 
Henry Epstein, and Bill Ogoshi.

May 29 NINE TO FIVE June 4
A short film about the problems of women 
white collar workers followed by a panel 
discussion with Elva Coffin, Judy Sobin, 
and Nilda Chock.

More than 150 persons demonstrated last March 18 for the 
Wilmington 10 — including UPW and ILWU retirees.

New Master Contract Ratified 
by Membership at 2 Hospitals

Kapiolani-Children's Hospital workers met in mid-April to discuss and 
vote on a new 4-year contract for their hospital and two other 
hospitals — Kuakini and St. Francis. A 70% "yes” vote was recorded 
at Kapiolani. (See pages 1 and 5 for more details on the new contract 
and the ratification vote.)

Get a Union HairCut!
There is one union barber shop in Honolulu.
It’s “The Barber Shop” and it’s on the 5th Floor of 

the Pan Am Building on Kapiolani Boulevard.
Gene Phillips is the union barber running The 

barber shop.
In a letter to the UPW, Richard A. Plumb, General 

President of the Barbers International Association, 
wrote:

“The Barbers, Beauticians and Allied Industries 
International Association has been in existence over 
90 years, and has been affiliated with the AFL-CIO 
since the beginning.

“At one time we had a substantial local in the state 
of Hawaii. As with all International Unions, we are 
anxious to sign new members.

“At the present time, the only union shop in Hawaii 
is run by Gene Phillips. Your cooperation with him 
would be appreciated, as it would encourage others to 
join the Union.”

150 Rally in Honolulu for 
Release of Wilmington 10

An impressive picket line in support of freedom for the 
Wilmington 10 encircled half of the new Federal Building in 
Honolulu last March 18. Over 150 persons held picket signs 
and banners, including UPW and ILWU union members and 
retirees, in an hour-long demonstration organized by the 
Hawaii Committee against Racism and Political 
Repression. Meanwhile, in Washington, D.C., over 10,000 
persons surrounded the White House urging President 
Carter to pardon the ten civil rights activists. Rallies were 
also held in San Francisco, Los Angeles, New Orleans, 
Denver and St. Louis.

The Wilmington 10 — nine black men and one white 
woman — were convicted of arson in the fire-bombing of a 
North Carolina white-owned grocery store in 1971, during 
anti-racism demonstrations sparked by a Ku Klux Klan 
attack on a black church. While major prosecution witnesses 
have repudiated their trial testimony against the Ten, saying 
the government bribed or intimidated them. North 
Carolina’s Governor has refused to pardon them. Now 
pressure is building worldwide to force Carter to make 
“human rights” a reality for the Ten in North Carolina.

Brother Max Roffman and other UPW retirees 
were on hand last March 18 to picket the new 
Federal Building urging that President Carter 
order the release of the Wilmington 10.


