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State PAC Endorses Ariyoshi for Governor
The UPW’s State Political Action 

Committee meeting in Honolulu last 
July 8 officially endorsed incumbent 
Governor George Ariyoshi for re
election.

The UPW will urge its members to 
vote for Ariyoshi in the October 
primary. State PAC Chairman Charles 
Iwata explained the union’s support for 
the Governor as being “in the best 
interest of our membership.” He noted 
that our sister AFSCME Local, the 
HGEA, and the Hawaii AFL-CIO, the 
HSTA and many other local unions had 
endorsed Ariyoshi’s candidacy. Some 
PAC members also noted Ariyoshi’s 
signing of the sewer workers’ retire
ment bill, despite the opposition of 
Mayor Fasi and the Retirement 
System.

The race for Lt. Governor includes 
several Democratic Party candidates 
with close ties to the labor movement — 
Jean King, Van Diamond, and Dave 
McClung. The PAC made no 
endorsement decision on this race.

Chairman Iwata described the recent 
AFSCME Convention as “very 
successful” and noted that the UPW had 
presented a $215 check (from the 
Hawaii Division) to the AFSCME 
PEOPLE (national political action) 
program at a breakfast meeting during 
the Convention in Las Vegas. UPW 
contributions to the PEOPLE program 
totalled over $2,900 for this year, and the 
UPW was acknowledged at the break
fast for its traditional presentation of 
funds at the Convention breakfast. (The 
Oahu and the Private Sector Divisions 
raised about $2,500 of the total.)

Brother Kiyoshi Nagata, Hawaii 
Division V.P., reported on his 
involvement on the AFSCME Conven
tion Legislative Committee. He said 
that 23 resolutions had been passed, 
mainly concerning opposing Proposi
tion 13-type moves nationwide,
continuing the CETA program, winning

Con-Con Off and Running
Committees Begin Work

After several weeks of organizational 
meetings, Hawaii’s third Constitutional 
Convention got underway last July 5 at 
the old Federal courthouse building on 
King St. across from Iolani Palace. 
Waialua Sugar Co. executive Bill Paty, 
supported by a majority group of over 
60 delegates and backed by most unions, 
was elected to chair the Con-Con.

Most committees have been meeting 
for several weeks now and over 250 
proposals had been submitted by mid
July. Committee leadership tends 
generally to be sympathetic to labor. As 
of this writing, few proposals have been 
submitted which would hurt labor. In 
fact, some would benefit working 
people, for instance, mandating 
collective bargaining rights for all 
temporary and part-time public 
workers.

The HGEA has played a major role in 
the Con-Con election and initial 
meetings of the delegates, causing the 
mass media to target our sister Local as 
if it was some sinister force. The media 
seems to be concerned with making 
labor appear as bullies seeking to 
dominate the Con-Con.

Actually, the unions, including the 
UPW, are mainly concerned that this 
Con-Con not be used to undermine 
workers’ rights and gains such as public 
employee collective bargaining. Labor 
also opposes broad initiative and
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Governor George Ariyoshi, the UPW's 
endorsed candidate for re-election, 
spoke at a UPW function last April in 
Hilo.

i for Governor
Brother Nagata added that the loss of 

retirees as UPW members will affect 
PAC funds. A constitutional 
amendment was approved in Las Vegas 
setting up a separate nationwide 
AFSCME retirees’ organization with 
local branches and removing retirees 
from membership in AFSCME Councils 
and Locals such as the UPW.

The UPW hopes to gear up its 
campaign and endorsement machinery 
for the fall elections and beyond — since 
politics are becoming all the more 
crucial for public workers and our 
unions. (Contact Mel Goto, Legislative 
Aide; at UPW, phone 847-2631, if you 
have ideas or would like to kokua the 
union’s efforts.)

collective bargaining in all states, and 
eliminating unreasonable restrictions 
on public employees’ political 
activities.

PROPOSITION 13
Proposition 13 was a major topic of 

the Convention, Brother Nagata noted: 
“We learned that only the big 
companies will gain from Proposition 
13. The Electric Company will make $8 
million more, the Gas Company $5.7 
million more, but the average person 
will save only $24, on the average, in 
property taxes. The big property 
owners, real estate brokers, and big 
companies are the big winners from this 
Proposition — and the public will be the 
losers. This is clear from the lay-offs 
and cut-backs in many public services 
in California. AFSCME is going all out 
to fight these lay-offs, and is pushing for 
real tax reform, not rip-offs like
Proposition 13.”

Teamsters Defeated in Raiding Attempt

St. Francis Workers Register
Vote of Confidence in UPW

referendum powers which might easily 
be used by wealthy and powerful 
business interests through their control 
of the media to attack working people, 
such as the Proposition 13 campaign in 
California. (This latter initiative led to 
millions of dollars in savings for big 
property owners and companies, 
meager savings for the average 
California home owner, cutbacks in 
some of the most necessary public 
services, and the lay-off of thousands of 
county and city workers.)

One delegate representing the 
Chamber of Commerce outlook has 
already submitted proposals to place 
unrealistic limits on government 
spending and borrowing which could 
lead to major cutbacks and wage 
freezes here. He has also circulated a 
leaflet urging that public employees be 
deprived of the right to strike and 
calling for a stronger Legislative role in 
curbing wage gains for public workers. 
The media has printed major articles 
recently, citing the supposed “high 
pay” of Hawaii’s public workers. None 
of these articles noted that Hawaii’s 
cost of living is 10% to 20% higher than 
mainland urban areas, or that our blue 
collar and white collar workers are as 
much as 10% to 50% below current 
public worker pay rates in West Coast 
cities, and way behind the Federal 
government pay rates.

(Continued on p. 8)
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AFSCME Secretary-Treasurer Bill Lucy 
is given a lei at the Hawaii reception at 
the AFSCME Convention in Las Vegas by 
Sister Momi Tong of UPW's Private 
Sector Division.

UNIT 1 AND UNIT 10 UNITY is 
symbolized in this picture of Unit 1 
Negotiating Committee Chairman 
James Toledo (left) and Unit 10 Nego
tiating Committee Chairman James 
Grymes.

The UPW, with an energetic 
effort by rank-and-file mem
bers, officers and staff from 
St. Francis Hospital, and the 
Oahu and Private Sector Divi
sions, beat back a determined 
Teamster raiding attempt last 
July 20.

The result of a NLRB-run repre
sentation election that day was 192 
votes for UPW, 175 for the Teamsters, 
5 votes for “neither”, and one chal
lenged ballot.

Key to the union's success was its 
worker-to-worker contact campaign, 
home visits and frequent meetings 
and publications. The UPW’s 
sparkplugs and volunteers in the 
campaign included Nina Lovan (St. 
Francis), Barbara Stancil (St. 
Francis), Dora Wise (St. Francis), Judy 
Teruya (St. Francis), Momi Tong 
(Nuuanu Hale), Charlotte Taniguchi 
(Kapiolani), Jaime Querido (Queen’s), 
Joe Cacpal (Queen’s), Johanna Jay 
(Leahi), Lizz Han (Queen’s), UPW 
President James Brown, Oahu 
Division V.P. Benny Rodrigues, and 
staff members Edna Kihara, Kathy 
Sheils-Green, Evalani Subee, Kimo 
Alana, Leighton Suganuma, and State 
Director Henry Epstein. Sister Judy 
Baston, AFSCME organizer from San 
Francisco, coordinated the prepara
tion of the printed material for the
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These three women were among the 40 
persons who demonstrated against the Bakke 
decision the day after the U .S. Supreme Court 
announced it.

Left to right. Sisters Judy Baston, 
Barbara Stancil, Charlotte Taniguchi and 
Edna Kihara go through materials on the 
St. Francis campaign.
campaign. (See p. 7 for pictures.)

Generally, the union's campaign 
stressed the gains St. Francis workers 
had won in the contract they ratified 
by an 85% margin in early May, 1978: 
a 43% pay hike over 4 years (with a 
retroactive pay boost back to April 1); 
increased shift differential; an 
improved, fully paid pension plan; full 
dental coverage, vision care, and drug 
discount plan; and the ability to take 
vacation any time of the year.

(Continued on p. 7)
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Tips on Fire Prevention

Based on Distortions, Delays and Dirty Tricks
Teamsters’ Raids Harm Working People

The results are in on the St. Francis 
Hospital raid by the Teamsters. Though 
the vote was close, the majority have 
voted to remain with UPW despite the 
false promises of the Teamster raiders.

This should be the end of the matter. 
We should be able to sign the agreement 
for the St. Francis workers and they 
should start getting their raises and 
retroactive pay.

Judging by the “Unity House” actions 
at the Queen’s Medical Center, the St. 
Francis workers will probably have to 
wait a little longer for their money. We 
can expect the raiders to file objections, 
even though there is no basis for them. 
We can expect them to appeal and 
appeal and to drag the objections out as 
long as possible.

Sisters Judy Teruya (left) and Nina Lovan 
(unit chairwoman) worked many hours 
on the St. Francis campaign.

HEARINGS ON 
UPW’S COMPLAINTS

wages, trying to give the impression the 
Teamsters represents the Kaiser 
workers. The truth is that the 
Teamsters don’t represent a single 
worker at Kaiser.

In one of their last leaflets, the 
Teamsters even referred to “our Kaiser

The formal AFL-CIO raiding hearing 
in the St. Francis Hospital case is going 
to be heard on July 26 in Washington, 
D.C. Though the process has been slow, 
eventually the sanctions imposed by the 
AFL-CIO may force the Hotel and 
Restaurant international to straighten 
out the local mess with “Unity House”.

In Washington, AFSCME is also 
moving on the non-compliance com
plaint in the Queen’s case because the 
Rutledges and their gang have ignored 
the decision of the AFL-CIO’s impartial 
umpire.

Representatives of the Hotel and 
Restaurant International have been 
telling the AFL-CIO that Berna losua is 
no longer with the Hotel and Restaurant 
union and is now with the Teamsters. 
While they are making these 
statements, the Hotel and Restaurant 
union bulletin board at Kaiser Hospital 
is full of union notices signed by “Berna 
losua, Business Representative” of 
Hotel and Restaurant Local 5.

These are not the only false 
statements we have come across in our 
recent experiences with “Unity 
House”.

TEAMSTERS’ DIRTY TACTICS
The fabricated leaflet recently “dis

covered” by the Teamster in the 
Queen’s case hits a new low in dirty 
tactics even for “Unity House”. 
Allegedly on UPW stationery, this 
leaflet in Ilocano purports to tell 
Filipino workers they would be 
deported if they voted for the 
Teamsters.

This leaflet was never issued by 
UPW. We did not issue any material on 
January 19, the date on the leaflet. By 
January 19, we were not inviting people 
to meetings at the Wisteria, and such an 
invitation is included in the phoney 
leaflet.

The leaflet is a complete forgery, 
probably done by pasting some new 
material on one of our older leaflets.

During the St. Francis campaign, the 
Teamsters mailed out material 
comparing the St. Francis and Kaiser

contract.”
We have looked at some of the 

Teamster contracts. The weakest 
agreement I have seen in a long time is 
the one between Teamster Local 427 and 
the Kindergarten and Child Care 
Association. We reproduced several 
excerpts from that poor agreement and 
distributed them to the St. Francis 
workers for them to consider.

Raiding makes unions exaggerate. 
The truth is that no union can promise 
anything will be in a collective bargain
ing agreement. The union may want a 
particular provision, but it has to win 
the agreement of management across 
the bargaining table.

Every union in Hawaii has strong 
agreements and weak ones. Some areas 
have good wages, and some leave a lot 
to be desired.

The Teamsters in their raids at 
Queen’s and St. Francis have been 
dishonest and made a lot of false 
promises. They have implied things 
which were untrue.
RAIDING HARMFUL TO WORKERS

Raiding is bad for the workers in
volved because it pits worker against 
worker. Instead of uniting against 
management, the energy is wasted 
fighting with each other.

Raiding is bad for unions because it 
uses up time and effort that could be put 
to better use.

We have successfully resisted two 
unprincipled raids by the “Unity 
House”, even though by narrow 
margins.

It would be much more valuable for 
all workers if Rutledge and his staff 
would turn their energy to the 
thousands of unorganized workers in 
Hawaii who need a union and have none 
of the protections a union contract 
provides.

If there is an ounce of union principle 
left in any of the people on Ena Road, 
they will learn the lessons of the Queen’s 
and St. Francis elections and 
discontinue their unprincipled and 
dishonest raiding attempts.

On June 27, 1978, Lt. Thomas Wong 
and Fire Inspector Dennis Clement of 
HFD gave a “table top demonstration” 
to Hawaii Housing Authority em
ployees. Here are some of the tips these 
Fire Department speakers shared with 
us:

1. Three elements are needed to 
produce a fire: fuel (any material 
that will burn), heat (match, elec
trical spark, sun’s rays shining 
through a piece of glass), and 
oxygen (ever present in the air). 
REMOVE ONE, AND THERE IS 
NO FIRE.

2. POT FIRES — cover pot with pot 
cover or chopping board and turn off 
heat.

3. OVEN FIRE — close oven door, 
turn off heat and allow several 
minutes for accumulated oven 
grease to burn up.

4. OVEN GRILL FIRE—leave pot on 
stove, turn off heat, put a wet towel 
around pot to shut off the oxygen.

5. MATCHES —place all matches and 
lighters in high places where kids 
can’t reach them.

6. FLAMMABLE LIQUIDS — do not 
place flammables in bottles or cans 
with rusted seams; USE SAFETY 
CANS.

7. TROUBLE LIGHTS — always have 
a protective covering or cage for 
the light bulb to prevent accidental 
breaking.

8. VAPORS —solids and liquids do not 
burn, only vapors. EMPTY TANK 
EXPLOSION — empty containers 
which contained flammable ma
terial are extremely dangerous 
because the vapor is still present. 
One spark could set off a big explo
sion. The Board of Fire Under-

HONOLULU FIRE DEPARTMENT 
FIRE PREVENTION BUREAU 

Phone: 911
(for emergency only)

Flammable liquids, besides being an 
extreme fire hazard, give off dangerous 
vapors that can accumulate in closed 
rooms, closets, basements. When mixed 
with the right amount of air, just a lit 
match, cigarette, electric spark, etc., can 
touch off a disastrous explosion!

writers states that the explosion 
of one gallon vaporized is equal to 
88 sticks of dynamite.

9. NAIL POLISH — highly inflam
mable. Do not smoke and polish 
nails.

10. AEROSOL CANS —empty cans still 
highly dangerous; do not puncture 
or put in flames — will explode. 
Wrap empty cans in paper so kids 
can’t find. Do not apply hair spray 
and smoke at the same time.

11. BLOWN FUSES — when an over
load blows a fuse, do not use a coin, 
tin foil, bobby pin, etc. to replace 
the fuse. The lights may go back on, 
but the danger of fire and smoke is 
there and will not appear until two 
to three hours later.

12. FIRE ESCAPE PLANS FOR YOUR 
HOME — have a plan, meet at a 
predetermined point, count heads, 
then use a neighbor’s phone to call 
HFD DO NOT GO BACK INTO 
HOUSE. Escape through doors or 
windows. Windows — if you have 
louvres, use a drawer to break the 
windows; hit in a downward motion 
when the louvres are open and hit 
in a battering ram motion if the 
louvres are closed.

13. If wires are frayed in an electrical 
cord, a circuit-breaker will not go 
off in case of an overload. Keep your 
cords in good condition. HFD recom
mends you buy smoke detectors. 
Periodically check them to make 
sure they are operative.

For further information or questions, 
call the Fire Prevention Bureau (Hono
lulu Fire Department) at 955-8165.

CONSUMER NEWS
Eat Natural, Buy Hawaii Produce

HUNGRY POWER   Banana Cake
Recipes for a Worker’s Budget 

Here’s a simple recipe for a delicious, easy-to-make cake.
• 1 cup butter • 2 1/2 cups cake flour
• 2 cups sugar • 1 tsp. salt
• 4 eggs, beaten • 2 tsp. baking soda
• 6 ripe bananas, mashed

DIRECTIONS: Cream butter and sugar well. Add in beaten eggs, then the 
bananas. Fold in dry ingredients, do not overmix. (Optional: 1/2 cup of nuts may 
be added if desired) Bake for 45-50 minutes in a 350° F. oven; cupcakes, 15-20 min.

There are many good reasons to eat a 
more natural diet. In addition to being 
healthier and feeling more alert, a 
person will find that eating natural food 
can be more enjoyable. Fruits and 
vegetables, unlike boiled-in-oil french 
fries or robbed-of-life white buns 
(sugar-treated), are rich in vitamins 
and minerals. They’re natural sources 
of vitamin A, vitamin B-l (most 
vegetables), vitamin B-6 (cantaloupe 
and cabbage), vitamin C (citrus fruits, 
greens, cabbage and peppers), vitamin 
E (green leaves), vitamin K (alfalfa), 
niacin (beans, green vegetables), 
calcium (peas), folic acid and inositol 
(deep green leafly vegetables). These

vitamins and minerals are important to 
our well-being.

HAWAIIAN PRODUCE FRESHER
Fruits and vegetables from Hawaii 

are at least 2,500 miles fresher and 
better for you. Kula cabbage is rich in 
vitamin C, as well as being crisp, 
crunchy and good for salads and a dozen 
other different dishes. And it is a good 
source of iron and calcium. It’s 
generally low price make it a good 
nutritional buy. Buying Hawaiian 
produce not only helps local farmers 
(who take the loss for what is not sold in 
most grocery stores) but is often a 
better bet nutritionally.
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Temporary Workers Raise Issue of Present-Day Injustice
Waipahu Cultural Garden Park to Show
Labor’s Plantation Heritage and Culture

10 years ago, a group of Waipahu 
citizens got together to begin a project— 
developing a park in Waipahu which 
would show “the wealth of the varied 
ethnic heritage of Waipahu’s plantation 
community.” Hideo “Major” Okada, a 
labor veteran and past ILWU leader 
and organizer, was a moving force in 
this huge concept. Along with many 
others, the Major worked hard, 
attended meetings, raised funds and 
built community support for the idea. 
Slowly the project got off the ground and 
managed to acquire about 45 acres of 
land.

The park will have ethnic displays of 
Japanese, Korean, Filipino, Puerto 
Rican and Chinese village life and 
agriculture to bring out the working 
people’s harsh experiences on the 
plantations, and how they managed, 
each ethnic group, to survive. The plans 
include restoring some of the old 
plantation housing, wash houses, 
communal baths, and agricultural 
plots, plus using audio-visual equip
ment and amphitheater programs and 
lectures to bring the old plantation life 
alive, in all its variety.

22 organizations, including the ILWU, 
are involved in the project, and a 
Friends of Waipahu Cultural Garden 
Park (WCGP) has been formed, with 
Jack Lindsey, a CETA employee, as its 
Executive Director. Jack is very 
devoted to his job, and gives it his 
maximum. He functions as the only

Left to right, David Sasaki, Jack Lindsey, Alan 
Morgan and Hideo "Major" Okada stand in 
front of rehabilitated visitor center. David and 
Alan are summer employees assigned to the 
Park and received high praise from Jack and 
Major for their work.

Bakke Decision Attacked as “Racist”
“The U.S. Supreme Court decision in the Bakke case is a 

disaster for the rights of minorities and women,” reported 
Marcia Boucher, spokesperson for the National Committee 
to Overturn the Bakke Decision, at a meeting held recently 
at Kalihi-Palama Library. The meeting was called by the 
group in order to discuss what the decision means and to 
encourage people to take an active part in the movement for 
stronger affirmative action programs.

“Because of the precedents set forth in this case, we are 
going to see a serious erosion of affirmative action programs 
in the months and years to come,” she warned.

Out of the confusing language of the Bakke decision, one 
fact is clear: The U.S. Supreme Court has for the first time 
legitimized the concept of “reverse discrimination,” 
making it possible for countless other “Bakkes” to file 
lawsuits charging reverse discrimination. Here in Hawaii, 
three such cases were brought to the attention of the ACLU 
within 24 hours of the decision. Nationwide, over 2,000 such 
cases were being held back by the lower courts until the 
Supreme Court decided on Bakke.

Although the Bakke case was limited to affirmative 
action programs for minorities in education, it will not be 
long before affirmative action in employment, and 
affirmative action for women will be endangered also.

It is clear that colleges and employers, in order to avoid 
the tremendous cost of such lawsuits, will do what they can to 
water down their affirmative action programs. In order to be 
able to “prove” that any minority person that is admitted to 
college or hired under an affirmative action program is 
“better qualified,” they will only hire or admit those 
minorities or women who are much better qualified than 
their white or male competition. The effect will be a return to 
the “token” admissions and hiring practices of the past.

By accepting the notion of “reverse discrimination”, the 
Supreme Court has put its stamp of approval on a racist idea. 
In America, minorities are the ones who have been excluded 
and discriminated against, not whites. To say that programs

intended to include minorities in mainstream opportunities 
are illegal when they exclude whites is to ignore the fact that 
whites have always had special advantages and privileges in 
comparison to minorities. It ignores the fact that whites are 
not now and never have been totally excluded from 
education and employment the way minorities have been. 
By striking down racially based programs and the use of 
racial quotas, the court has struck down the most effective 
method we have for fighting racism.

The court’s decision is also “racist,” according to Ms. 
Boucher, since it accepts the use of test scores as a valid 
criterion for deciding that white engineer Alan Bakke was 
better qualified than some minority students who were 
admitted to Law School.

Since test scores are racially biased towards whites, the 
court is saying that a method which favors whites will be the 
way for deciding who is better qualified.

The only way to prevent the complete breakdown of 
effective affirmative action programs will be for the people 
to unite and demand stronger, more effective programs. We 
must let colleges and employers, courts and legislators know 
that we will not sit back and watch our programs be eroded 
away.

Campaign to Continue
The National Committee to Overturn the Bakke Decision, 

which organized massive public pressure across the nation 
during the past year, is planning to continue to fight for 
better affirmative action programs. Here in Hawaii the local 
chapter is planning a campaign to defend affirmative action 
through continued public education and pressure. If you 
would like to join them or know more about their work, call 
941-6405 or 841-4145.

(AFSCME reaffirmed its opposition to the Bakke decision 
and its support for anti-racist, anti-sexist organizing at our 
recent convention in Las Vegas. —Ed.)

program staff person and lecturer, 
talking to two to four thousand visitors 
every month at the renovated visitor 
center and headquarters which was 
once an old, condemned church 
building.
ABUSE OF TEMPORARY WORKERS

Temporary workers in the SCET 
and CETA programs have worked for 2 
to 3 years at the Park clearing the land, 
installing watering systems, planting 
common and exotic plants, and reno
vating the Park visitor center. There 

Working foreman Patricio Bonoan, age 34, 
with 3 kids, is the only regular worker at 
Waipahu Cultural Garden Park. He was 
formerly a SCET worker at Foster Gardens.

is only one regular (permanent civil 
service) worker at the Park, working 
foreman Brother Patricio Bonoan, 
who oversees a group of 10 to 12 
temporary workers. He and Jack 
Lindsey have high praise for these 
workers. “They’ve done a good job and 
feel like they’re part of the team. They 
did a great job on this visitor center,” 
Lindsey observed.

Major Okada agreed. “Some of the 
workers, especially the more recent 
immigrants, related to the stories of the 
old immigrant workers who made 
Waipahu. They really got emotionally 
involved in what we’re doing.”

But to most of the SCET and CETA 
workers, the project has had a bitter 
side as well — though this has not been 
the fault of its initiators. The temporary 
workers have no job security. They are 
the lowest paid public workers in the

Waipahu Cultural Garden Park workers relax 
for a photo during a short work break: 
Standing (I. to r.), Leonardo Henobio, Jr., 
Rainero Lactaoen, Jr. and Mel Pagatpatan; 
Seated (I. to r.), Marciano Abril, Patricio 
Bonoan, Efren Benitez and Keith Andrade.

parks, a source of cheap labor for the 
City. SCET workers get no union 
coverage, no sick leave, holidays, or 
vacation leave, although the CETA and 
permanent workers receive these 
benefits while doing the same job. SCET 
workers are ordered to do all kinds of 
tasks outside their job descriptions, 
since they are not protected by the union 
contract. Due to be be laid off last June 
30, they were not told until that very day 
that their jobs had been extended for 
another year by the Governor. They and 
the CETA workers have had to work 
with the minimal equipment for years
— cane knives, sickles and picks — 
often without gloves, and no safety 
shoes.

PRESENT INJUSTICES?!
“We used to have pride in our work,” 

one leading SCET worker told this 
writer, “but now morale is pretty low. 
We’re told that this park will be about 
past injustices workers have faced, and 
we hear a lot about future plans for the 
park — BUT WHAT ABOUT THE 
PRESENT INJUSTICES WE’RE 
FACING NOW!?! NO ONE SEEMS TO 
CARE ABOUT THAT!”

In another half year or so, the Park 
will lose the services of 2 CETA workers
— Keith Andrade and Marciano Abril 
(father of 5 children) — who are on the 
CETA Special Projects Program (SPP)

for a limited 1-year period. (Some 200 
CETA workers in “Special Projects” 
were laid off in late July from several 
parks.) Brother Adriano Doria has been 
on a CETA (Title VI) program for 4 
years, and still not given a regular 
position. Brother Rainero Lactaoen, Jr. 
is another CETA worker at the Park and 
is also a Waipahu resident; he, like 
Brother Doria, has one child and is 
hoping to get a permanent position.

The SCET workers include Brothers 
Mel Pagatpatan, Efren Benitez, 
Leonardo Henobio, Jr., Weldon Hurd, 
Del Ambrosio, and Rodney Sedeno. 
They greeted the news of the recent 
1-year extension with mixed feelings, 
since it also meant another year of 2nd 
class status as parks workers without 
full benefits and union rights.

Judging from the appearance of the 
Park and the huge area they have 
already cleared and planted, these 
workers have done an excellent job, 
while receiving little credit for it. The 
City and State should plan now for the 
regular positions needed to maintain 
and construct the park, and give these 
workers first consideration. Director 
Jack Lindsey’s CETA position also will 
be terminated soon, unless other funds 
can be raised or the City Parks Depart
ment picks him up.

It’s one thing for politicians to brag 
about new parks being opened — it’s 
apparently another thing to staff and 
maintain them. We should remember 
the community people and workers who 
are the real builders of these parks and 
make sure these workers’ present needs 
are met.

(On Sunday, October 1, from 10 a.m. 
to 4 p.m. the Park will host a large 
community gathering to show and 
celebrate the progress made. The 
public is invited, free of charge.)

Brother Rodney Sedeno, SCET worker, 
and Brother Adriano Doria, a 4-year 
CETA veteran.

IN MEMORIAM
SUN YEE KUPAHU, member, Oahu 

Division, Retired from Maluhia unit. 
Expired: June 29, 1978.

SAMUEL K. SWIFT, member, Oahu 
Division, Retired from County Parks 
and Recreation unit. Expired: June 
26, 1978.

ALICE NAILIMA CONROY, member, 
Oahu Division, Retired from Leahi 
Hospital unit. Expired: June 26, 1978.

JOSEPH M. HONDA, member, Oahu 
Division, Retired from Fire Depart
ment. Expired: June 10, 1978.

WILLIAM KAMELAMELA, member, 
Hawaii Division, Retired from County 
Hawaii Roads unit. Expired: May 22, 
1978.

JUNICHI MIYAJI, member, Hawaii 
Division, Retired from Hilo Memorial 
Hospital unit. Expired: June 4, 1978.

LAWRENCE FRANCO, member, Maui 
Division, Retired from County Maui 
Building department. Expired: June 
3, 1978.

ANTONE G. DUARTE, member, Maui 
Division, Retired from County Maui 
Board of Water Supply unit. Expired: 
May 2, 1978.
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Maui, Lanai and Molokai Happy Retirement!

Maui Division Unit 1 Contract Proposals
In view of the fact that many of our Unit 1 members 

have not been able to attend Unit meetings during the 
month of June — and the many requests for information 
concerning the Maui Divisions' proposed amendments 
and new proposals concerning the upcoming negotiations 
which will take place before the end of this year, the 
following is being printed for our members’ benefit.
(NOTE: Italicized portions are new; bracketed ([ ]) phrases or 
words are to be taken out.)
Section 5 — Union Stewards and Union Representatives.

5.04 — Add a new sub-section. Accredited Union stewards 
and unit officers shall be paid, in addition to their basic 
compensation, 25% of their monthly salary during their term of 

office.
Section 6 — Leave of Absence For Union Business.

6.02 b — Amend: Any employee elected or appointed and 
registered to serve as a Union lobbyist before the State 
Legislature shall, upon application, be given [a leave of absence 
without pay or vacation leave] administration leave for a 
period not to exceed the legislative session, provided however, 
that the number of employees serving as lobbyists shall not 
exceed fifteen (15) for each legislative session. The names of the 
Union lobbyists shall be given to the Employer upon 
appointment.
Section 8 — Education and Information Meetings.

8.01 — Amend first sentence. The Union may hold 
informational and educational meetings [(four)] six times each 
fiscal year to be conducted by its duly recognized officers 
and/ or stewards and which shall be open to all employees in the 
bargaining unit, including members and non-members of the 
Union.
Section 11 — Discipline.

11.01 — Amend first sentence: All [(Regular)] employees 
shall be subject to discipline by the Employer for just and 
proper cause.
Section 15 — Grievance Procedure.

15.07 — Amend last sentence. If the management repre
sentative fails to respond with the time limits specified at any 
step, the grievance [(may be filed at the next step)] shall be 
considered settled in favor of the Union,

15.09 — Amend. [(Any)] All information or evidence in the 
possession of the Employer which is needed by the grieving 
party to investigate and process a grievance, shall be presented 
to the grieving party within three (3) working days of the 
grieving party’s request for such information or evidence.
Section 16 — Seniority.

16.04 c — Amend. If qualified employees are not available 
for temporary assignment within the bargaining unit and the 
need for such temporary assignment is recurrent, the Employer 
shall, within the resources available, [(endeavor to)] provide 
training to insure that qualified employees become available.

16.04 f(3) — Add new sub-section: An employee required to 
work temporarily in a position of lower classification shall be 
placed on the temporary assignment list of the lower class. 
Section 18 — Rest Periods and Meal Periods.

18.01 — Amend first sentence. All employees shall be 
allowed rest periods of [(ten (10) )] fifteen (15) minutes as 
follows:
Section 23 — Wages.

A. A substantial increase on July 1, 1979.
B. A substantial increase on July 1, 1980.
C. Delete in its entirety and substitute the following:
Beginning with July 1, 1979, there shall be a cost-of-living 

allowance that provides a percentage increase equal to the cost- 
of-living index for Honolulu, adjusted quarterly.

(1) In no event will a decline in the Price Index provide the
basis for a reduction in the job classification salary rate below

Maui Division Retiree Committee members held a meeting on June 19 
to take up the matter concerning expenses of the State Retiree 
Committee Chairman to attend the AFSCME Convention in Las 
Vegas. The Committee voted to contribute its share of expenses. In 
the photo from left to right are: sitting, Brothers "Slim" Takayama; 
Toru Abe (Chairman); Tom Noda (Sec.-Treas.); standing from left to 
right are: Brothers Eddie Kakiuchi; "Tony" Gonsalves; Walter 
"Kinky" Correa; Sisters Marie Bak and Annie Kukahilo.

Maui Division V.P. Brother "Yoshi" Murakami held a meeting of the 
Maui Division Unit 1 officers to take up the matter of "proposals" for 
the coming negotiations to be held sometime before the end of this 
year.

Brother Joe Barrozo, Ambulance Driver I at 
Maui Memorial Hospital retired on July 1, 
1978, after more than 17 years of 
government service. His service began in 
January of 1962 at Kula San as a PMA II. In 
March, 1968, he transferred to Maui 
Memorial Hospital and in 1969 he was 
promoted to Ambulance Driver I. In 1971, he 
was elected as Chairman of the Maui 
Memorial Hospital Unit and Maui member of 
the State Unit 10 Executive Committee, 
positions which he held until May of 1978. 
Brother Barrozo and his family has moved to 
Honolulu, where he plans to seek other 
employment in the future.

the rates in effect on July 1, 1979 and July 1, 1980.
(2) The amount of any cost-of-living allowance in effect at 

the time shall be included in computing overtime payments, 
vacations, holiday and sick leave payments.
Section 25 — Hours of Work.

25.01 — Amend. Hours of work during the workday shall 
be seven (7) hours and the work week shall consist of thirty-five 
(35) hours for all employees in the bargaining unit as of 7/1/79 
and shall be continued for the duration of this Agreement. 
[(Present practices pertaining to hours of work during the 
workday and the work week shall be continued for the duration 
of this Agreement, provided however, that)]. Where changes 
relative to practices pertaining to hours of work during the 
workday and the work week are required the Employer shall 
notify the Union thirty (30) days prior to the tentative 
implementation date of such anticipated change in order to 
afford the Union an opportunity to negotiate with the 
Employer in reference to said change.

25.03 — Work Schedules — Amend second sentence in a 
and b to read: Such schedules shall not be considered changed 
by the department unless the affected employees are given one 
(1) week [(forty-eight (48) hours)] prior notice.
Section 26 — Overtime.

26.02 — Amend a and b to read:
a. In excess of scheduled [(eight (8))] seven (7) hour work 

day.
b. In excess of [(forty (40) )] thirty-five (35) straight time 

hours per work week.
26.02 — Amend d. On any day which is observed as a legal 

holiday; whenever the major portion of a shift falls on a day 
observed as a legal holiday, work performed during the entire 
[(eight (8))] seven (7) hour shift shall constitute overtime work 
provided that no further credit because of the overtime work 
shall be granted notwithstanding any other provision of this 
section.

26.02 h — Amend. In operating units rendering public 
service seven (7) days per week, whenever an employee [(whose 
work is subject to shifts)] is required to render full-time service 
for more than six (6) consecutive days, he shall be entitled to 
overtime for each hour of work performed on the seventh day 
after each succeeding day until he is granted a period of rest of 
twenty-four (24) non-work hours.

26.03 — Additions and exceptions to the above provisions 
are as follows: Amend a.

a. Occurrence of overtime work with respect to official leave 
with pay or compensatory time — any official leave with pay or 
compensatory time credits which have been actually taken by 
an employee shall be included in computing whether an 
employee has worked in excess of [(eight (8))] seven (7) hours 
in a day or [(Forty (40) )] thirty-five (35) hours in a week.

26.08 — Compensation for Overtime Work. — Add second 
paragraph. The Employer shall compensate employees for all 
overtime work on separate and distinct checks other than
employees checks representing basic compensation.

(To Be Continued in Next Issue)

Off to the AFSCME Convention at Las Vegas 
from the Maui Division are the following: 
From left to right — Mrs. Charles Iwata; 
Brother Charles Iwata (State PAC Chairman); 
Sister Barbara Kukaua (Secretary-Treasurer, 
Maui Div.); Mrs. Lillian Murakami — spouse of 
Maui Division V.P.; and Maui Div. V.P. 
Brother "Yoshi" Murakami. (We have been 
told that the $2 on number 19 didn't pan out).

Congratulations to Brother Charles A. 
Titcomb Jr. of the Molokai Unit, who will 
retire on July 31, 1978, after more than 33 
years of government service. Brother Titcomb 
started his career in government first with the 
Police Department on July 1, 1945, and 
continued there until February, 1947. He then 
transferred to the Molokai Road Department 
as a General Laborer in 1947 and later 
promoted to Painter and then to Traffic 
Marker-Sign Painter I, in 1952, a position he 
has held to the date of his retirement. Brother
Titcomb, a widower since 1948, has 3 
children, Wilbert, Velma, Blanche, and 1 
grandchild.

MAUI DIVISION AUGUST MEETING SCHEDULE
MOLOKAI UNIT....................... ...............Tues., Aug. 15— 3:00 p.m. ______ County Garage
KALAUPAPA UNIT Wed., Aug. 16-11:30 a.m. Paschoal Hall
MAKAWAO UNIT Tues., Aug. 22— 3:00 p.m. _____ Baseyard Office
KULA UNIT ............................. Wed., Aug. 23— 7:30 p.m. Keokea Park Pavilion
PARKS UNIT .............Thurs., Aug. 24— 3:00 p.m. .......................UPW Hall
LAHAINA UNIT....................... .............Thurs., Aug. 24— 3:00 p.m. ......County Baseyard
M. M. HOSPITAL .............Thurs., Aug. 24— 7:30 p.m. ............ UPW Hall
DAGS UNIT ...................Fri., Aug. 25— 3:00 p.m. ........Carpenter Shop
RETIREES ................Mon., Aug. 28—10:00 a.m. UPW Hall
CUSTODIAN UNIT .............. Mon., Aug. 28— 7:30 p.m. .......................UPW Hall
HANA UNIT Tues., Aug. 29-11:30 a.m. _____ Baseyard Office
CAFETERIA UNIT ______ Wed., Aug. 30— 7:30 p.m. UPW Hall
WAILUKU UNIT On Call by Unit Chairperson
TRANSPORTATION On Call by Unit Chairperson
ASSOCIATE SERVICES ................  On Call by Unit Chairperson



August, 1978 Page 5

Section 8 Meetings on Wills & Trusts Scheduled
Due to the tremendous amount of requests expressed to 

us by our members, the Hawaii Division will again schedule 
an Educational & Informational meeting on Wills & Trusts. 
This session will be conducted by Mr. Yoshito Tanaka, a 
former Hawaii County Attorney and presently partially 
retired. He is a very knowledgeable attorney and when we 
had previously utilized his services, we were very 
impressed.

He, again, has agreed to provide his services to us, and 
these sessions will be held during the week of August 14th 
thru 17th. In order to give all of our members every oppor
tunity to ask questions, Mr. Tanaka will be the only speaker 
at the two-hour session. We are asking members to come 
prepared with written questions if they do not want to 
verbally present their questions.

Please urge your fellow employees in Unit 1 and Unit 10 to 
be present at this very important Educational & 
Informational meeting when it is scheduled for your district.

Here is the schedule of Section 8 meetings:
AUGUST 14, 1978, MONDAY - HILO:

Wailoa State Park (Large Pavilion) — 9:00 to 11:00 a.m.
Wailoa State Park (Large Pavilion) — 1:30 to 3:30 p.m.

AUGUST 15, 1978, TUESDAY - LAUPAHOEHOE: 
Laupahoehoe Library — 9:00 to 11:00 a.m.

AUGUST 15, 1978 TUESDAY - HONOKAA:
Honokaa School Auditorium — 1:00 to 3:00 p.m.

AUGUST 16, 1978, WEDNESDAY - WAIMEA:
Territorial Savings & Loan — 9:00 to 11:00 a.m.

AUGUST 16, 1978 - WEDNESDAY, KOHALA: 
North Kohala Court House — 1:00 to 3:00 p.m.

AUGUST 17, 1978, THURSDAY — KONA:
Konawaena School Cafeteria — 8:00 to 10:00 a.m.

AUGUST 17, 1978, THURSDAY - KAU:
Kau School Classroom No. 32 — 1:00 to 3:00 p.m.

AUGUST 21, 1978, MONDAY - HILO:
Hilo Hospital Auditorium — 1:00 to 3:00 p.m.

Brother Ralph Louis, Ka'u worker, and 
Brother Gilbert Sampaia (right), 30-year 
veteran worker at Hilo Hospital.

Some of the Hawaii Division members and officers who attended the Division's party last Apr. 1 
in Hilo, and assisted with the food preparation.

AFSCME Convention "A Success"
(Continued from p. 8)

UPW President James Brown was 
especially moved by the special 
memorial observance for the late Dr. 
Martin Luther King, who had been shot 
down in Memphis in 1968 while in the 
city to support an AFSCME refuse 
workers’ strike. The Convention passed 
resolutions strongly opposing racism 
and sexism, and mandating that the 
next convention would have to be held in 
a state that had approved the Equal 
Rights Amendment.

Sister Lydia Joy reported that two

Hawaii Division delegates to the AFSCME 
Convention included Sister Hiroko Kawaoka 
and Kiyoshi Nagata (right), while UPW staff 
member Jack Konno served as an observer.

HAWAII DIVISION AUGUST MEETING SCHEDULE
Hilo Road & Motor Pool 
Hilo Airport (Custodians) 
Parks & Recreation 
Hilo Day Activity Center ....
DAGS (Maintenance Shop)....
Hilo Airport (Maintenance Shop) 
Laupahoehoe Unit____________
Sewers & Sanitation 
Kau Road 
Honokaa School ......................
Honokaa Hospital 
Hamakua Road 
Retirees Committee 
School Cafeteria Workers Unit.... 
Hilo Hospital 
Kohala Unit 
Kona Airport 
Kona Road 
Kona Unit___________________
Kona Mental Health 
Kona Hospital 
North Kona State Highways 
DAGS (Custodians) 
BWS__ __________ ___________
Kau Hospital 
Waimea School 
Waimea Road 
Hilo State Highways 
State Parks 
Puna Road 
Lucy Henriques Medical Center 
Waimea State Highways

Tues., Aug. 
Wed., Aug. 
Wed., Aug. 
Wed., 

Thurs.,
Fri.,
Fri.,

Mon., 
Mon., 

Tues., 
Tues., 
Tues., 
Wed.,

Sat., 
Mon., 

Tues., 
Wed., 
Wed., 
Wed.,

Thurs., 
Thurs., 
Thurs., 
Tues., 
Tues., 
Wed.,

Thurs., 
Thurs.,

Fri., 
Mon., 
Mon., 

Tues., 
Tues.,

Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug.

1— 3:00 p.m......... Green Room
2— 11:00 a.m_________ Shop
2— 3:00 p.m.................................. Shop
2— 3:00 p.m. Lounge
3— 3:30 p.m.................................. Shop
4— 12 Noon________________ Shop
4— 3:00 p.m. _____________Library
7—11:30 a.m.... ... . . . . ... ...... Shop
7— 3:00 p.m.......................... Shop
8— 11:30 a.m. Cust. Shop
8— 1:00 p.m.................... Hospital
8— 3:00 p.m....... Shop
9— 11:00 a.m.... Harry K. Brown Park

UPW Hall 
UPW Hall 
Crt. Hse.

Shop 
Shop 

Crt. Hse.
Office 

Hospital 
Shop 

St. Bldg.
Shop 

Lounge 
School 

Shop 
Shop 
Shop
Shop 

Office 
Shop

12— 9:00 a.m.
14— 7:00 p.m.
15— 7:00 p.m.
16— 11:30 a.m.
16— 3:00 p.m.
16— 7:00 p.m.
17-10:00 a.m.
17-10:30 a.m.
17- 3:30 p.m.
22— 1:00 p.m.
22— 3:30 p.m.
23— 1:30 p.m.
24— 11:30 a.m.
24— 3:00 p.m.
25— 3:30 p.m.
28— 11:00 a.m.
28— 3:00 p.m.
29- 2:00 p.m.
29- 3:30 p.m.

major amendments were passed at the 
convention: 1) establishing a separate 
retirees’ organization and removing 
retirees from membership in Locals in 
AFSCME; and 2) setting a minimum 
dues rate and an automatic hike in the

per capital payment to AFSCME based 
on increases in salaries and the dues 
intake. This latter amendment will not 
affect the UPW until January, 1980, 
since we already have a minimum dues 
rate of $8.

Follow the Rules on Work-Related Injuries
Notify Employer on Change of Doctor

Recently, a problem was expressed to 
us by a Personnel Specialist of one of the 
departments of the County of Hawaii 
and which we feel was newsworthy for 
our Organizer.

It seems that some of the employees 
in Unit 1 are changing doctors, on work- 
related injuries, without first informing 
their respective department.

We would like to inform all of the 
employees in Unit 1 and Unit 10 that for 
all work-related injuries, where your 
Employer pays the bill, there are 
certain rules that you need to follow 
prior to changing doctor.

The rules state: “While under the 
care of a physician or surgeon for an 
industrial injury, the injured employee 
may change to another physician or 
surgeon, provided: that prior to making 
a first change, said employee informs 
his attending physician or surgeon of his

desire and reasons for such change and 
furnishes the name of the selected 
physician or surgeon to his former 
physician or surgeon and EMPLOYER, 
and that prior to making any 
subsequent change after the first 
change, said employee receives the 
approval of the director upon 
application and justification.”

You, as the injured party, have the 
right to change doctors, especially if 
you are not satisfied with the services 
being provided, but prior to making 
such change, please notify the 
employer. IF YOU DON’T, YOU 
MIGHT END UP PAYING THE BILLS 
INCURRED WITH THE SECOND 
DOCTOR THAT YOU CHANGED TO.

Kauai Division Combats Contracting Out of Jobs K
AUAI

On November 15, 1977, William Y. 
Thompson, Head of the Department of 
Land & Natural Resources wrote to 
Donald Botelho, Director of the Depart
ment of Personnel Services, informing 
him of a reduction in the Department’s 
work force. Mr. Thompson stated that 
due to the lack of CIP funds, six 
employees in the State Parks Division 
on Kauai would have to be laid off. He 
went on to say that the six jobs to be 
eliminated would be two Construction 
and Maintenance Worker I’s, two 
General Laborer H’s, one Equipment 
Operator II and and one Equipment 
Operator IV.

On December 7, 1977, Donald Botelho 
wrote to William Thompson informing 
him that the Department of Land & 
Natural Resources notify the 
employees of the lay-off and that if there 
are no appropriate positions in which to 
place them, to let the Department of 
Personnel Services know so that they 
may set aside State positions in which 

they may be placed.

On December 7, 1977, the Department 
of Land & Natural Resources sent 
certified letters to the six employees 
informing them that the Department is 
forced to abolish their jobs because of 
the lack of CIP funds. The Department 
also included a “joke” in the letter: 
“Your cooperation and patient under
standing during this trying time is 
deeply appreciated.”

After receiving the letters, a meeting 
between the employees and the Kauai 
Division Director was held. At the 
meeting, the employees expressed their 
concerns about their future and their 
anger that Governor Ariyoshi had 
refused to release the necessary funds 
to continue their employment.

The lay-offs were brought to the 
attention of the Kauai Division 
Executive Board and all agreed that the 
Union should do whatever was 
necessary to have the Governor release 

the necessary CIP funds or to have the 
Governor place the six employees 
under the same funding as that of other 
State Parks employees.

Because of their concern, the ILWU 
through their Kauai Division Director, 
Dyna Nakamoto, offered to help in 
whatever way they could. Meetings 
were held with Dyna to keep him 
informed, and a meeting between Kauai 
Division Vice-president Joseph Brun 
and other officials of the ILWU was held 
in Honolulu.

As time passed, it became clear that 
the Governor would neither release the 
CIP funds nor place the six employees 
under other fundings. In fact, it was 
learned that the duties that were being 
performed by the Maintenance 
Workers and Equipment Operators 
were going to be “contracted out.”

CONTRACTING OUT OPPOSED
Contracting out of our Bargaining 

Unit work is a major issue to the Kauai 

Division because, if it is not prevented, 
the County of Kauai, which almost 
always claims to be in financial diffi
culties, would decide that if the State 
can do it, why can’t they. Prior to the 
lay-off, the two maintenance workers 
were performing duties such as 
plumbing, masonry, painting, and 
carpentry in the maintenance and con
structing of park facilities structures 
for the entire Island of Kauai. The two 
equipment operators are included in the 
maintenance of the total acreage of the 
State Parks on Kauai.

Over 9,099 acres are involved, 
including maintenance of picnic tables, 
outdoor stoves, drinking water 
facilities, pavilions, restrooms, 
overlooks, parking, family & group 
lodging units, tent camping areas, 
camping shelters, trailer camping 
areas, scenic trails, roads, etc.

It is the position of the Kauai Division 
Executive Board that the Contracting 
Out of these six employees jobs should 
be challenged in every way possible.

HAWAII
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OAHU DIVISION NEWS Parks Grievance Won
B.A. Bob Chang was notified in mid- resented Aiona’s suspicions that they

Some of the State Hospital workers who were disciplined last May with suspensions (and a 
termination in Gary Pak's case) at a Step 3 hearing on their grievance. The Health Department 
officials claim to have interviewed over 40 unnamed employees and to have evidence of a sick
out by 11 employees. The grievants contest this and have submitted letters from their personal 
physicians or the State's physicians saying they were ill for the period claimed. The Department 
refused to budge at this Step, and the matter may go to arbitration.

B.A. Bob Chang was notified in mid
July that three Kapiolani Park workers 
who had been given leave without pay 
for one day in June, 1978, for alleged 
sick leave abuse and failure to report to 
the City & County physician, would 
instead receive only a written warning. 
The leave without pay was rescinded. 
The action came as a result of a 
grievance lodged by the union on behalf 
of the three workers.

Brothers William Aka, Jack Loo and 
William Mirafuentes had all been 
absent one day from work due to illness 
and had been told by their 
supervisor,Abel Aiona, to report to the 
City & County physician to verify their 
illness. Aiona charged that Aka’s “work 
attendance has been habitually 
irregular’’ (although it was as good or 
better than his own), and threatened

resented Aiona’s suspicions that they 
were abusing sick leave. They claimed 
he had a pattern of often missing work 
on Fridays and Mondays and should be 
the last person to point the finger at 
them.

The union’s research verified the 
workers’ feelings about Aiona, and B.A. 
Chang presented a strong case to 
management leading to the rescinding 
of the leave without pay by Parks 
Department Executive Assistant 
Edwin Kanenaka.

Mental Health Clinic workers met at union hall several times in May and June to get 
some working conditions and contract issues straightened out.

Aka with more severe disciplinary 
action. Aiona had also had run-ins 
recently with Mirafuentes and Loo; in 
this instance, they felt that seeing their 
own physicians was adequate, and

“Yes, yes! Besides the noxious gases, 
vibration, humidity, high noise level and 
temperature, how’s the working environ
ment?’’

Brother Juvencio Sato, Puuhale School 
custodian for the past 21/2 years, reached 
the ripe age of 70 and was compelled to 
retire.

BEFORE. A Board of Water Supply project in Makaha — a pit 
of over 15 ft, in depth dug in loose soil, with heavy boulders 
nearby and a large crane near the edge of the pit, and water in 
the bottom. UPW B.A. Wilhelm Cordes shut down this job for 
lack of shoring and little or no safety precautions.

AFTER . . . thick sheet metal shoring is installed, though safe 
entry into the pit is still questionable. Blow the whistle when 
management fails to observe safe work rules and procedures. 
Afterall, your life is on the line.

Sister Harue Tanouye, Oahu Entertain
ment Chairperson, has made great 
refreshments for Division meetings and 
programs.

Oahu retirees have enjoyed the excellent lunches prepared by Sister Mary Thompson.

Some Units Not Represented
Make sure your unit has a voice at our monthly Division meetings. Units not 

represented at the Oahu Division Executive Board meeting on July 13, 1978, were 
as follows:

• Vector Control
• Police Garage
• Roads
• City Building Department
• Accounting and General Services
• Air Transportation (Maint.)
• Homemakers

• Automotive Equipment Service
• Recreation
• Transportation Services
• Halawa Corrections Facilities
• Fire Garage
• Hawaii Housing Authority
• Libraries
• Auditoriums

• Sewers • Aloha Stadium

Sister Mary Thompson, the excellent 
chef for the retirees' monthly luncheons 
at UPW Hall.

Farrington Reunion
Farrington High School’s Class of 

1968 will be having a .ten-year reunion on 
September 30, 1978, at the Honolulu 
International Country Club.

Classmates should call one of the 
following numbers for more informa
tion on reunion plans and to receive 
the information flyer: Rene Dacoscos 
(845-5381), or Steve Takekawa, 1368 
Kaeleku St., Hon., HI 96825 (395-1161).

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall)

Aug. 10—Oahu Div. Board & PAC 7 p.m. 
Aug. 16—Oahu Retirees ..... .9:30 a.m.

(lunch served afterward)
Aug. 19—DOE Cafeteria Workers 9 a.m. 
Aug. 20—EDU Custodians ...........  1 p.m.
NOTE: All units are urged to have their 
unit chairperson or a representative attend 
the monthly Board meetings — and all 
the rank-and-file are also invited and 
urged to attend. Bring your ideas and 
gripes to the meeting — remember: you 
are the union.

Correction, Please
The Organizer made a horrendous 

mistake last month in misidentifying 
the Waimano worker who won the 
grievance on discrimination. Sister 
Frances Delinia was actually the 
worker with the most seniority who was 
denied the promotion and who won her 
grievance with the assistance of B.A. 
Bob Chang of the UPW. Our apologies to 
both Frances and the worker we 
erroneously named.
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UPW Wins at St. Francis
(Continued from p. 1)

UPW campaigners emphasized 
that only the UPW’s victory could 
ensure that these gains, retroactive to 
April 1, would go to St. Francis 
workers. If the Teamsters were to win, 
they would have to negotiate a new 
contract, with no guarantee of equal 
or greater gains, and no promise of 
retroactivity.

The UPW charged the Teamsters 
with pressure tactics and false 
promises which have delayed the 
workers from receiving the contract 
gains for four months already. The 
Teamsters' raid at Queen’s Medical 
Center has kept that unit from even 
negotiating a new contract — and 
although the Teamsters lost the 
election and their later appeal to the 
NLRB for a new election, they are 
further delaying things by appealing 
to Washington, D.C.

These stalling tactics have exposed

Rehabilitation Hospital of the Pacific workers, led by unit chairperson Betty Parker (right), made 
gains in their recently negotiated contract similar to those won by Kuakini Hospital workers.

Rehabilitation Hospital
Workers Gain New Contract

Rehabilitation Hospital of the Pacific, 
formerly a part of Children’s Hospital, 
recently agreed to a new contract with 
the UPW workers there, who 
unanimously ratified the terms of the 
agreement. Sister Betty Parker is the 
unit chairwoman and worked closely 
with the UPW’s chief spokesperson 
Evalani Subee on the contract talks, 
along with Sister Nelia Eusebio.

The terms of the contract are almost 
identical to the 4-year master contract 
in effect now at Kuakini, Children’s and 
Kapiolani Hospitals. They call for a 43% 
hike in wages and benefits over the 4- 
year period, but with the Rehab 
workers getting a boost every July 
instead of twice a year.

There are improvements in the shift

Teamsters Appeal Means More Delay
Queen’s Negotiations Stalled

Last month’s Organizer reported that 
the San Francisco regional director for 
the National Labor Relations Board had 
denied the Teamsters’ appeal for a new 
election at Queen’s because she had 
found “no fact” to the Teamsters’ 
objections to the last election.

The UPW won the January 
representation election, and now it has 
been over 6 months that negotiations for 
a new contract have been stalled by the 
Teamsters’ maneuvers.

After the San Francisco office had 
ruled against them, the Teamsters filed 
a request for “reconsideration.” To 
support this request, they introduced 
affidavits from workers saying that 
UPW and management had threatened 
them during the election campaign. The 
Teamsters also stooped to manufactur
ing evidence apparently, by introducing 
an alleged UPW leaflet written in 
Ilocano, which threatened Filipino 
workers with deportation if they failed 
to support the UPW! The NLRB 

the Teamsters’ indifference toward 
the workers at Queen’s and St. 
Francis. The Teamster raids have only 
harmed the workers at these two hos
pitals, and have been rejected in 
elections at both units.

If the Teamsters were at all 
concerned for the workers, they would 
respect the results of the elections 
and let the workers negotiate or enjoy 
the fruits of their negotiated settle
ment. But, true to form, the Teamster 
leadership does not respect rank-and- 
file democracy and no doubt will seek 
to keep the UPW from being certified 
as the unit’s bargaining agent by a 
lengthy series of appeals. The 
Queen’s experience has shown that 
they will go to any lengths to invent 
evidence and distort the facts. So the 
UPW workers must expect the worst, 
and be prepared to combat the false 
promises and harmful raiding cam
paigns of Teamster organizers.

differentials and pension plans. Health 
and dental benefits have been 
improved. Union security is provided 
for, and there are clear gains in 
scheduling of work, overtime, holidays, 
and leave provisions. Seniority 
provisions have been strengthened and 
clarified, and the grievance procedure 
spelled out and streamlined. (See May, 
1978, Organizer for a detailed account of 
specific contract provisions in the 
master contract.)

“We were really pleased that nego
tiations went so well and so quickly 
because of the mutual respect on both 
sides of the table and management’s 
willingness to be reasonable,” Sister 
Evalani Subee told The Organizer.

The contract was signed on June 24, 
and workers began receiving higher 
pay in their July checks.

director found nothing new in the 
Teamsters’ claims, noting also that the 
leaflet’s authenticity could not be 
proven. She again rejected their appeal.

The NLRB Regional director 
dismissed in mid-July the Teamsters’ 
unfair labor practice charge against the 
UPW’s conduct in the Queen’s election 
campaign. She again found “no merit” 
in the Teamster complaint. The 
Teamsters have since appealed to the 
NLRB in Washington, D.C.

The Teamsters have followed up their 
harmful raiding maneuvers at Queen’s 
with a raid at St. Francis — a scheme 
which is again holding back needed 
wage gains from hospital workers. 
Instead of organizing the 80% of 
Hawaii’s workers who are unorganized, 
the Teamsters are seeking to divide 
organized workers and wreck their 
unions. Their false promises and 
harmful tactics of divide and delay, 
however, are winning them few friends 
and exposing their complete lack of 
concern for the workers involved:

PRIVATE SECTOR NEWS

UPW Staff member Edna Kihara (left) 
and Private Sector V.P. Momi Tong 
(right) worked on the St. Francis 
campaign.

Sister Lizz Han (left) of Queen's and 
Sister Dora Wise (St. Francis) make 
phone calls to St. Francis workers urging 
them to vote for the UPW on July 20.

PRIVATE SECTOR AUGUST MEETING SCHEDULE
Division Board Meeting ...... Tues., Aug 1—7:00 p.m. UPW Hall
Kahuku..... ...... .......................... Wed., Aug. 2-4:30 p.m......... ..... Kahuku Library
Kamehameha Schools ....... Wed., Aug. 2-7:00 p.m____ UPW Hall
Hale Nani ............ ...... ............... ..............Tues., Aug. 8—4:00 p.m......... UPW Hall
Kuakini .................. ................... Wed., Aug. 9—4:30 p.m....... ............ Kuakini
St. Francis ________________ ...............Wed., Aug. 9—6:30 p.m......... UPW Hall
Wahiawa .......... Thurs., Aug. 10—3:30 p.m......... Wahiawa
Kapiolani/Children’s ....Thurs., Aug. 10—7:00 p.m......... UPW Hall
Queen’s _____ Thurs., Aug. 17—7:00 p.m. UPW Hall

Boycott Continues
NLRB “Settlement” with J.P. Stevens
Settles Nothing for Workers

WASHINGTON — The widely 
heralded “settlement” between the 
National Labor Relations Board and the 
J.P. Stevens Co. basically settled 
nothing.

It leaves unremedied unfair labor 
practice cases in 20 communities from 
Massachusetts to Georgia and 
Alabama, affecting employees in 30 
Stevens plants. It resolves none of the 
complaints issued against Stevens since 
June 1976, involving 315 separate 
violations of laws and including 34 
illegal discharges.

The NLRB withdrew its request for a 
nationwide injunction against J.P. 
Stevens on April 28 in exchange for no 
more than a promise by Stevens to 
rehire 11 workers temporarily and to 
correct a limited number of other labor 
law violations at certain plants.

The Amalgamated Clothing and 
Textile Workers Union, in a statement 
on the so-called “settlement,” said it 
“emphasizes that a lawless company 
can escape punishment by making an 
empty promise to a powerless NLRB 
which is charged with enforcing a tooth
less law.”

Quality Child Care 
Committee Formed

A new organization has emerged 
from the International Women’s Day 
demonstration last March 8 at the State 
Capitol — the Quality Child Care 
Committee. This group of parents, child 
care center workers, and trade 
unionists has recently launched a 
newsletter called “Our Keikis on the 
Line” and organized a meeting with the 
Governor in mid-July to demand a 
restoration of the State funds cut from 
local child care programs. These 
cutbacks have led to over 200 children 
being deprived of child care center 
participation.

The Committee is urging unions to 
include child care demands in union 
contract negotiations, and hopes to 
launch a major campaign at the 1979 
Legislature to win more funding for 
child care centers, particularly to aid 
low-income working parents. Write the 
Committee c/o 707 Alakea St., Rm. 208, 
Honolulu, 96813, or call 531-2220 to get on 
their mailing list or for more 
information.

Under no circumstances will the 
“settlement” have any effect on the 
world-wide consumer boycott of J.P. 
Stevens products. Hundreds of 
religious, civic, governmental, student, 
consumer, ethnic and women’s groups 
have joined in the struggle to bring 
social and economic justice to 44,000 
J.P. Stevens workers — and only their 
“moral authority” can convince the 
company to obey the law.

Stevens’ promises “have meant 
nothing in the past; they mean nothing 
now,” ACTWU said. “But J.P. Stevens 
will obey the law if consumers 
everywhere withhold their business 
from this law-breaking company.”

Stevens officials are already under 
threat of jail terms if they violate the 
conditions set down in a contempt ruling 
by two federal appeals courts. The 
company also faces heavy fines for any 
future violations.

The “settlement” — which remains in 
force only until final disposition by the 
NLRB of each case involved — gave the 
Labor Board the right to ask for an 
injunction later if the company 
breaches the agreement or further 
violates the Labor Act in other ways.

J.P. STEVENS WORKERS NEED YOUR 
HELP to win their 15-year struggle for 
justice against the vicious, illegal tac
tics off America’s #1 labor law violator.

BOYCOTT
J.P. STEVENS 
PRODUCTS

LABELS TO AVOID:

• Fine Arts, Tastemaker, Utica and 
Meadowbrook sheets and towels

• Gulistan carpets

• Forstmann and Utica blankets |



Arbitrator Rules for UPW in Ambulance Overtime Grievance
In a decision issued on July 14, 1978, 

Arbitrator Joyce Najita determined 
that Emergency Medical Technician 
(EMT) Relievers are entitled to 
overtime payment when reassigned 
with less than 2 hours’ notice.

This decision was the result of a 
grievance filed by Brother Richard 
Kogachi, EMT III, when he was denied 
overtime pay after being reassigned 
with less than 2 hours’ notice on three 
different occasions. Brother Kogachi 
was represented by Union B.A. Robert 
Chang during the grievance procedure.

The UPW Arbitration Committee 
decided to take this case to Arbitration 
when both parties could not come to an 
agreement after a number of grievance 
meetings. The Union and the City and 
County of Honolulu mutually agreed to 
select Joyce Najita, Acting Director of 
the Industrial Relations Center, as the 
Arbitrator.

At the Arbitration hearing held on 
May 4, 1978, the Union contended that 

UPW State Secretary-Treasurer Sister 
Adaline Uhrle (left) and Hawaii Division 
Director Jack Konno stand with Marcia 
Silverman, Special Assistant to AFSCME 
President Jerry Wurf.

the intent of Section 55.02 of the Unit 10 
Contract was to provide overtime pay to 
EMT Relievers when they were 
reassigned with less than 2 hours’ prior 
notice. Union witnesses testified that 
the new language negotiated in the 
present Contract was specifically 
meant to give EMT Relievers overtime 
when reassigned on short notice.

EMPLOYER’S POSITION
The Employer, on the other hand, 

took the position that EMT Relievers 
are only entitled to travel time and 
mileage allowance when reassigned 
with less than 2 hours’ notice. They are 
not entitled to overtime. Thomas Horn, 
Superintendent of Ambulance Services, 
and James Sato of the Civil Service 
Dept. testified for the Employer at the 
hearing.

Since the Union and Employer could 
not agree on the issue of EMT Reliever 
overtime, Arbitrator Najita had to 
determine the “intent” of the parties at 
the time Section 55.02 was negotiated. 
The Arbitrator determined that

UPW Officers Play Role in Las Vegas Gathering

AFSCME Convention “A Great Success”
The UPW’s delegates to AFSCME’s 

June Convention in Las Vegas were 
unanimous in judging it “a great 
success”. Several of them played active 
roles in convention committees.

Sister Adaline Uhrle, our State Secre- 
tary-Treasurer, for instance, co
chaired the Community Non-profit 
Committee. PAC Chairman Charlie 
Iwata was on the PEOPLE Committee. 
Oahu Division V.P. Benny Rodrigues 
served on the Resolutions Committee 
(“the roughest committee,” Benny 
reported), and helped hammer out 
some key policy statements for 
AFSCME. He addressed the whole Con
vention on the resolution urging early 

although EMT Relievers were not 
entitled to overtime in the first two Unit 
10 Contracts, they are now entitled to it 
because the new language negotiated in 
the present Contract “changed” the 
interpretation of Section 55.02. With this 
additional language, Section 55.02 of the 
Unit 10 Contract is now interpreted as 
qualifying EMT Relievers for overtime 
when reassigned with less than 2 hours’ 
prior notice.

Both Union and Management, 
represented by attorney Allen Hoe, 
presented good arguments in the 
Arbitration hearing. But UPW B.A. Bob 
Chang commented: “This case would 
never have gone to arbitration if it 
hadn’t been for the Employer’s 
‘amnesia’ and inability to recall what 
had been agreed to at the bargaining 
table.”

Special credit should go to Brother 
Kogachi and B.A. Robert Chang for 
filing this grievance and protecting the 
overtime rights of EMT Relievers. 
Henry Epstein, UPW State Director, 

retirement benefits for sanitation 
workers. Private Sector V.P. Momi 
Tong served on the Communication 
Committee, while President James 
Brown chaired the UPW delegation and 
served as a Sergeant-at-Arms.

Brother Kiyoshi Nagata of the Big 
Island served on the Legislative Com
mittee and took an active role in 
discussions there. He and Sisters Lydia 
Joy and Leatrice Kahalekulu of the 
Oahu Division reported that Hawaii 
seems “far ahead” of the other states, 
at least on the issue of collective 
bargaining for public workers. Public 
employees in most states have yet to 
win bargaining rights. They also

Brother Richard Kogachi, City & County 
Ambulance worker whose grievance on 
overtime pay was won at arbitration.

J.B. Souza, Unit 10 Negotiating 
Committee Chairman and Walter 
Correa, Ambulance Unit Chairman, all 
put in a lot of time preparing for the 
Arbitration and testifying during the 
hearing. They should also be recognized 
for their effort in this important 
grievance.

reported that Proposition 13 dominated 
discussion at the Convention, and 
termed it a “rip-off by the rich”.

Sister Kahalekulu also reported to the 
Oahu Division that the Convention 
urged shorter contracts and stronger 
measures like cost-of-living allowances 
and larger wage hikes to combat 
inflation. Brother Benny Rodrigues 
added that he had found “a lot of 
feeling” among the delegates against 
merging Local unions into AFSCME 
Councils; he was impressed by the 
quality and militancy of the more than 
3,000 AFSCME delegates who attended 
the convention.

(Continued on p. 5)
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1978 Season
TUNE IN Public Television’s leading locally 

produced series — “for and about Hawaii’s work
ing people” — every Monday and Sunday evening, 
and catch the new 1978 shows on “Rice and Roses. ”

KHET — Channel 11 Oahu; KMEB Channel 10 Maui 
MONDAYS AT 7 P.M., REPEATS SUNDAYS AT 5 P.M.

DISCRIMINATION IN EMPLOYMENT
What recourse do you have if you believe you are discrim

inated against because of sex, ethnic background, age, or 
religion?

July 31 at 7 p.m.; August 6 at 5 p.m.
WORKING IT OUT

A brief but beautiful film made in Minnesota tells how the 
C.E.T.A. program has helped three people get jobs. This is 
followed by a discussion of the application of the same 
principles to the Hawaiian scene.

August 7 at 7 p.m.; August 13 at 5 p.m.
AN INTERVIEW WITH ED SADLOWSKI

Ed Sadlowski, sub-regional director for the South Chicago 
area of the United Steelworkers of America, is a strong and 
colorful character with a nationwide reputation. This dynamic 
and controversial leader has some very strong opinions 
concerning the future of the labor movement in America.

August 14 at 7 p.m.; August 20 at 5 p.m.
COUNSELING ACTIVITIES OF UNIONS

Sometimes unions become involved in helping members 
with personal problems that go far beyond assistance on job 
matters. Some surprising incidents are discussed by Teddy Lii, 
UPW; Ah Quon McElrath, ILWU; and John Penebacker, 
HGEA.

August 21 at 7 p.m.; August 27 at 5 p.m.
IF YOU DON’T COME IN ON SUNDAY (Part I)

This is a mainland-made film on labor history. It traces the 
development of labor-management relations from colonial 
times up to the present day. It is a fitting tribute to working 
people.

August 28 at 7 p.m.; September 3 at 5 p.m.
IF YOU DON’T COME IN ON SUNDAY (Part II)

Scheduled for Labor Day.
September 4 at 7 p.m.

Getting 
Involved 

in 
Con-Con

(Continued from p. 1)

Meet some of the Waipahu Cultural Garden Park workers 
— left to right. Brothers Marciano Abril, Rainero 
Lactaoen, Jr., Weldon Hurd, Leonardo Henobio, Jr., Del 
Ambrosio, and Mel Pagatpatan (squatting with cane 
knife). Turn to page 3 for story and more pictures.

Con-Con delegates need to hear from 
working people. Their offices are in the 
old Federal building, and their 
meetings are on the second floor of the 
building. Hearings have begun; watch 
the news to learn the time and place, or 
call the Con-Con Information Office, 
521-0341.

Con-Con is likely to meet for several 
more months — and if it completes its 
work by some time in early October, its 
recommended changes would appear

on the November ballot, for rejection or 
approval by the voters. Drastic changes 
in the Constitution appear unlikely. The 
UPW will continue its efforts along with 
other unions to keep collective 
bargaining for public workers, defend 
our right to strike, oppose all so-called 
“right to work” provisions which would 
undermine union security, support 
keeping a 2-house legislature, and 
oppose initiative, referendum and 
recall.
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