
UPW Board Considers Major Issues in Hilo Meeting
VOTES IMPROVEMENT IN LIFE INSURANCE POLICY

Good news emerged from our recent 
State Executive Board meeting on the 
Big Island. Thanks to the hard work and 
lengthy negotiations of our Insurance 
Committee, chaired by James Brown, 
and its consultant. Bernie Stern, the 
union has succeeded in negotiating 
higher benefits in our Group Life 
Insurance plan, with no hike in 
premiums!

Effective last April 1, the death 
benefit for insured members 71 years 
and over has been increased from $3,000 
to $5,000. Benefits for members ages 41 
through 56 have also been upped con
siderably (see chart on this page).

Brother Donald Dumont, our new 
Contract Implementation Officer, gave 
the Board members a detailed account 
of arbitration cases and grievances 
pending arbitration or review. There 
are 3 cases in arbitration and around 10 
more pending.

TOUGH SITUATION
State Director Epstein reported on 

the disturbing stance of the State legis
lature and Administration against the 
public workers’ unions. “This is the 
toughest situation we’ve been in in 
many years,” he told the Board. “This 
was the worst Legislature in recent 
years. Not a single bill affecting public 
employees was approved, and for the 
first time the Legislature has rejected a 
negotiated settlement.” He said that a 
strike seems likely, though the union 
still hoped for a settlement, and added: 
“We’re not just fighting the govern
ment, but the Employers’ Council, the 
Big 5, the large corporations who don’t 
want COLA to come in. . . . Proposition 
13 is coming home to hurt us.”

These UPW school custodians brought their 
own picket signs to the large rally at the State 
Capitol last April 16.

Brother Bernie Stern reportsthe good news of 
improved group life insurance benefits to the 
UPW State Executive Board. He is also the 
newly appointed consultant to the Public 
Employees Health Fund Board.

The situation regarding CETA 
workers is particularly alarming, 
according to the State Director. 
Because of changes in federal laws, the 
State intends to lay off over 1,400 CETA 
workers this September 30 and to hire 
new CETAs for 18-month periods at a 
“prevailing wage rate” ($6,635 a year) 
below the bottom Unit 1 pay. He said 
management intended to create a 
new job title called “Aide” for the new 
CETAs, and pointed out the union’s 
dilemma: “We can turn our eyes and let 
some work for the lower pay, or we can 
scream and stop the CETA hiring and 
take away jobs from the unemployed.”

NEGOTIATIONS
On the Unit 1 and Unit 10 negotiations. 

Brother James Toledo, Unit 1 
chairman, reported that he felt 
management wants “to break the 
unions.” He said “We gotta start 
educating our members and preparing 
them for a strike, and it’s not gonna be a 
short one. We’re at a complete standstill 
in negotiations.” The report on Unit 10 
talks was pretty much the same. Oahu 
V.P. Benny Rodrigues urged the union 
to seek an across-the-board settlement 
plus COLA rather than sticking to 7% 
plus COLA.

The Firefighters may strike July 1, it 
was reported, but the other unions, 
including the UPW, if they exhaust 
impasse procedures, would not be free 
to strike til late August or early 
September. •

STAFF SALARIES
The Board approved the 24-month 

settlement reached with the union's 
Business Agents (UBBA) which

These Oahu Board members listened 
attentively to reports given to the State 
Executive Board.

provided a slightly higher per diem 
($35) and the following pay hikes: 5% 
retroactive to July 1, 1978, 6% retro
active to April 1, 1979, 5% on July 1,1979, 
and 6% on January 1, 1980 — for an 
average hike of 13.4% over the two 
years. By a close vote of 17-16 (with the 
Oahu Division members unanimously 
disagreeing), the Board voted to accept 
the recommendation of the State 
Director to hike the salaries of exempt 
staff by 11% retroactive to April 1,1979, 
and by 5% in July, 1979, and another 6% 
on January 1, 1980, paralleling the 
UBBA settlement. This was necessary, 
he said, to keep the spread between 
Business Agents’ and Division 
Directors’ salaries.

The total cost to the union of the two 
approved adjustments will be about 
$92,600 (excluding pensions). The Oahu 
Division favored a study committee be 
set up to consider the exempt staff pay 
raises, but their motion lost by a vote of 
17-16.

MUTUAL AID AMENDMENTS
The Board approved two amend

ments to our Mutual Aid Fund enabling 
pregnancy-related hospitalization to be 
covered with only a 60-day pre-enroll- 
ment requirement in the Fund and 
making it the insured member’s re
sponsibility to delete ineligible 
dependents from coverage. (See p. 7 for 
more details.)

(Continued on p. 7)

These Kauai UPW members and staff turned out April 16 in Lihue to demand COLA.
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Brother Yukio Nishimoto was honored by the 
Hawaii Division last April 28 at their kick-off 
dinner party. (See p. 6 for story)

These Queen's officers and workers joined in 
the public workers' rally last April at the State 
Capitol.

CHANGE IN GROUP LIFE INSURANCE POLICY (PLAN I)
Present Proposed Difference

Under 41 years of age................... $20,000 $20,000 No Change
*41 but under 46 years of age .... 19,000 20,000 +$1,000
*46 but under 51 years of age .... 16,000 20,000 + 4,000
*51 but under 56 years of age .... 12,500 15,000 + 2,500
56 but under 61 years of age ....... 11,800 11,800 No Change
61 but under 66 years of age ....... 8,600 8,600 No Change
66 but under 71 years of age ....... 5,000 5,000 No Change
*71 years and over......................... 3,000 5,000 + 2,000

Unit 10 Talks Go to HPERB for Impasse Ruling
After 20 days of negotiating sessions 

beginning last October, our Unit 10 
negotiators have filed a notice of 
impasse with the Hawaii Public Em
ployment Relations Board (HPERB). 
The action was taken last May 21 after 
no progress was made on eight (8) 
remaining sections, including wages.

The UPW negotiations affect 1,611 
non-profession al hospital and 
institutional workers. Management did 
not join the union in the filing of the 
notice and the request for fact-finding 
and mediation.

Over the 8 months of talks, the union 
succeeded in getting 18 sections settled. 
But the unsettled sections include

major items of importance to union 
members. Here is a summary of the 
contract issues that are still 
unresolved:

1) WAGES (Section 23). The UPW is 
seeking a $175 monthly increase on July 
1, 1979, and another $175 hike on July 1, 
1980, together with a cost-of-living 
allowance (COLA) to be computed and 
paid quarterly. In addition, the union 
wants the present salary schedules con
solidated into one formal schedule.

Management has rejected the COLA 
demand and the schedule consolidation, 
and has offered pay hikes of $69 and $73 
per month respectively for 1979 and 
1980.

Unit 10 Committee members. Sister Gladys 
Auyong and Brother Paul Amor.

2) Working Condition Differential 
(Section 24). The union wants a higher 
differential and a greater number of 
situations defined which warrant it. 
Management wants to keep it the same.

(Continued on p. 3)
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Important AFSCME Meeting in June
As this column is being written, there well; 

is a tentative agreement in the United 
Airlines’ strike and the members are 
scheduled to take a ratification vote in a 
few days. A “yes” vote by the strikers 
will have some interesting side-effects 
for UPW.

At the last meeting of the State 
Executive Board. I recommended that 
we send nine our officers to the 
AFSCME Regional Leadership Con
ference in Seattle on June 8, 9, and 10. 
The board adopted my recommenda
tion, but we have been unable to get 
plane reservations for our officers 
because of the United strike. With the 
strike over, we should be able to get our 
leaders to Seattle for this conference.

It’s important for our officers to have 
the opportunity to share experiences 
with other local officers from all over 
the West. International President Jerry 
Wurf and many of the AFSCME leaders 
will be in Seattle for the conference and 
available to discuss our local problems.

In view of our very difficult nego
tiations situation, I’m sure there will be 
discussion of our negotiations and the 
possibility of a strike in the Fall.

The “third man” at our local nego
tiations has been President Carter and 
his wage guidelines. At Seattle, our 
delegation will get the latest informa
tion on the guidelines. If ratified by the 
membership, the United Airlines 
settlement will be the latest example of 
a settlement which exceeds the guide
lines.

A recent letter from President Wurf 
reports:

“In most places, settlement has come 
at or near the 7 percent guidelines — 
which is better than we were doing last 
year in most parts of the country, but 
less than the double-digits that we’re 
beginning to see in the rising cost of 
living.”

Wurf’s letter adds: “A few big-city 
settlements went beyond the guidelines. 
AFSCME members in Cincinnati won 
an 8 percent first-year settlement and 
the city agreed to participate in the 
union’s health and welfare plan, as

Refuse Worker Complains About Media Slur
Dear KBMB Management (Channel 9):

I am writing to complain about a state
ment made by one of your news commen
tators, Tim Tindall, on the 10 p.m. news 
report last Saturday, April 14, 1979.

In reporting on the developments 
affecting Primo Garden, Mr. Tindall made 
a comment which slurred Honolulu’s 
refuse workers. His statement went 
something like this: "If you give a refuse 
man a case of Primo, he'll give you a stink 
eye.”

This statement, besides being untrue, 
projects the image of the beer-guzzling 
refuse worker who has bad relations with 
the general public. I work as a refuse 
worker with the City & County, and resent 
this kind of comment about us and our

HUNGRY POWER
Recipes for a Worker's Budget 

Milwaukee County employees, 
covered by a new contract with Council 
48, won about 7 percent plus unit 
reallocations that were worth another 
1.5 percent.

“Members of Locals 2309, 2302 and 
2252 in Atlantic County, New Jersey, 
won a two-year agreement paying 
around 20 percent.

“In several smaller communities in 
Wisconsin, Washington, and Minnesota, 
we’ve won a number of 9 percent and 10 
percent first-year contracts.”

Wurf’s letter continues with a state
ment on the importance of getting cost- 
of-living protection for the member
ship.

One thing pointed up by Brother 
Wurf’s message is the flexibility 
obtained when the union can negotiate 
on health and welfare and reallocations. 
We don’t have that flexibility in Hawaii 
because our collective bargaining law 
restricts our right to negotiate on 
retirement, health and welfare, or 
classifications.

According to the meeting announce
ment, the Seattle conference will also 
zero in on CETA and the problems in 
last year’s amendments to the CETA 
law. This is a very serious problem here 
in Hawaii and it should be good to get the 
latest information on CETA and how it 
relates to our CETA workers here in the 
islands.

By the time our delegation goes to the 
Seattle conference, we should have a 
clear picture of the negotiations and 
impasse situation locally.

It will be a good opportunity to brief 
President Wurf and the other AFSCME 
officials on our problems and to start 
the ball rolling for necessary help from 
AFSCME in the event we are forced to 
strike at the end of our impasse 
procedures.

If the United settlement is ratified, it 
will be good news for the strikers, who 
have been out almost two months.

It will also be good news for our State 
and Division officers, who will be able to 
get to the Seattle conference and parti
cipate fully in the deliberations.

work. We appreciate the public, and their 
kindness toward us.

To make this kind of statement at a time 
when public workers are trying to get a 
decent pay hike and cost-of-living 
allowance to keep up with inflation is very 
harmful to us. We need and want the 
public’s support, and don’t appreciate the 
way you portrayed us that evening.

When I called Mr. Tindall and asked him 
to make a public retraction, he refused. 
That is why I am writing you. I hope you will 
reprimand the commentator for his 
remark and have him make a public 
retraction.

Mahalo for your consideration,
Douglas Chang, refuse worker

CHOPPED STEAK

CIVIL SERVICE DIRECTOR MALIGNS TWO PARKS WORKERS

Boranian’s Blast Sure to Backfire
“Friendly” Harry has struck again — 

this time in the person of City Person
nel Director Harry Boranian. But 
Boranian’s blast is sure to backfire.

Under the incredible headline “Cheap 
Shots Waste Time”, an article in the 
April, 1979, Honolulu Employee Jour
nal, a management publication, reports 
an interview with Harry Boranian, who 
makes some of the cheapest and lowest 
shots imaginable.

The target of his fury is two City 
Parks Department employees, Broth
ers Frank Wilhelm and Bill Blake. The 
two veteran UPW workers had written 
an article in the March issue of our UPW 
Organizer criticizing the City manage
ment’s “Kangaroo Court” system 
which they felt was unfair and doubly 
penalizes City workers who have vehi
cle accidents on the job. They felt the 
District Court process was sufficient, 
and the City’s Vehicle Accident Review 
Committee (VARC) — which workers 
know as “kangaroo court” — amounts 
to double jeopardy.

Boranian’s response in the interview 
was to attack the two workers person
ally by publicly exposing their accident 
records going back 10 years. He 
claimed that Brothers Wilhelm and 
Blake have been involved in six "avoid
able” accidents between them over the 
past decade, and concluded, “Perhaps 
Blake and Wilhelm should concentrate 
on not adding to their accident records 
instead of taking cheap shots at the 
VARC.”

Boranian does not tell the readers 
that it was the “kangaroo court”, 
VARC, that had determined that 
Blake’s and Wilhelm’s accidents were 
“avoidable”. Neither Blake nor Wil
helm has been convicted in District 
Court of any traffic offense relating to 
these accidents. Yet they were given 
suspensions (which were not enforced) 
by this “Kangaroo Court” who are not 
traffic experts. What right does this 
“Kangaroo Court” have to find them 
guilty when the traffic court acquitted 
them?! That was the whole point of 
their complaint in The Organizer.

Blake’s and Wilhelm’s complaint was 
not for their own personal glory or gain.

Brother Douglas Chang. UPW refuse worker.

Brothers Bill Blake (left) and Frank Wilhelm, 
on the job — but subjected to smears.

and yet Boranian has made it his 
personal vendetta to publicly attack 
these two workers.

Boranian’s “cheap shot” at these two 
workers seems aimed at keeping work
ers quiet, making them afraid to speak 
up and expose problems they see. It vio
lates the spirit of free discussion of 
issues among union members. It 
invades the privacy of the two workers 
who dared to speak up by dredging up 
their private personnel files to be used 
against them. He has clearly abused his 
responsibility as keeper of the 
employees’ records by publicly printing 
contents of these private files.

More than anything, Boranian’s 
attack proves the unfairness of the 
“kangaroo court”, since he uses its 
“findings” against the two workers. 
And yet, Boranian makes the fantastic 
claim that the majority of City drivers 
would like to keep this “kangaroo 
court” system, which he depicts as a 
counseling and training aid.

Well, Mr. Boranian, why not put it to 
the test — hold a vote among the work
ers affected?! In the meantime, you 
owe a public apology to the two workers 
you maligned.

—James Brown, 
UPW President

P.S. Also why not have all operators 
of C&C vehicles go to “Kangaroo Court” 
when they get into accidents, and not 
just the workers. Stop the cover-ups!

More Hullaballoo?!
Harry Boranian, in his April 

Employee Journal interview, violates 
all the rules and invades the privacy of 
two longtime parks workers and union 
members, Bill Blake and Frank 
Wilhelm.

These two workers were right to 
criticize the “kangaroo court”. We 
don’t want it. It’s a waste of time and 
money, just more paperwork and hassle 
for the worker. Why should we get 
penalized more than once for the same 
accident?

I wonder how the Mayor feels about 
Boranian’s misconduct? Boranian 
deserves at least a reprimand for 
violating his public trust as Civil 
Service Director and using employees’ 
private records in a public smear. And 
he did this just because they spoke their 
mind on an issue.

Kiyoshi Ishikawa
Parks Unit Vice-Chairman,
State Executive Board member
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1 1/2 pounds sirloin steak
1 tablespoon salad oil
1 clove garlic, crushed
1 small onion, sliced
6 fresh mushrooms, sliced
2 stalks celery, slivered
1 carrot, slivered

Cut steak into thin strips. Heat oil in skillet. 
Saute garlic. Remove garlic and stir-fry 
meal until almost done. Remove meal and

1 green pepper, slivered
1 tomato, cut into wedges
1 tablespoon soy sauce
1/2 teaspoon salt
1/4 teaspoon pepper
1/4 teaspoon MSG

lightly saute vegetable. Stir in soy sauce and 
seasonings. Add meat and cook until healed. 
Makes 6 servings.
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Unit 10 Talks Go to HPERB for Impasse Ruling
(continued from p. 1)

3) Hours of Work (Section 25). The 
union wants employees guaranteed 
every third weekend off or paid over
time for working on a third weekend and 
all following weekends until a weekend 
off is granted. And we want the “week
end” defined as Saturday and Sunday, 
rather than any two consecutive days 
between Friday and Monday. 
Management wants to keep the present 
provision which guarantees every 4th 
weekend off.

4) Temporary Hazard Pay (Section 
30). The union wants the pay per
centages increased and favors wording 
which recognizes specific hazards in the 
work of adult corrections officers. 
Management resists increasing the dif
ferential or recognizing specific cases. 
Agreement, however, has been reached 
on new language allowing the union to 
file for temporary hazard pay and to 
grieve when such pay is denied.

5) Night Differential (Section 32). 
The union is seeking an increase in the 
night differential to 50¢ an hour. 
Management has refused.

6) Meals, or Compensation for Meals 
(Section 34). The union has proposed a 
hike in the allowance paid for meals 
under certain overtime conditions to $3 
for breakfast, $4 for lunch,, and $5 for 
dinner. Although restaurant prices 
have gone up considerably, 
management has opposed any increase 
in the present allowances.

7) Leave for Industrial Injury 
(Section 39). The union wants to delete 
the phrase “arising out of the unusually 
hazardous conditions and" from the 
section, but management has refused.

8) C&C Ambulance Service (Section 
55). The union and management have 
agreed to several changes in this 
section, but management still resists 
the union’s proposal that relievers 
assigned to the central pool be con

sidered as assigned to a work unit for 
the purpose of receiving overtime like 
other relievers.

If HPERB declares an impasse in the 
Unit 10 talks, a 15-day mediation period, 
followed by a 15-day fact-finding period, 
would come about. The union has 
agreed to using a Federal mediator. If 
the issues are still unresolved after fact- 
finding and mediation, a 60-day cooling 
off period would begin, after which the 
union would be free to strike (provided 
that it gives 10 days' notice).

UNIT 1 TALKS
The Unit 1 Blue Collar negotiators 

decided in mid-May to continue 
negotiating for a while, although little 
progress has been made on the 21 out
standing issues. A Full Unit 1 Nego
tiating Committee is set for Saturday, 
June 16, 9:30 a.m. (location to be 
announced) to discuss and decide on 
future negotiating strategy for that 
unit.

Full Unit 10 Committee members. Brothers 
George Gochenouer and Duke Thompson.

The union is urging its members in 
both Unit 1 and Unit 10 to prepare for the 
worst. Save whatever money you can 
and begin, with your unit, to make plans 
for conducting a strike.

The union will be issuing periodic 
flyers to keep our members informed of 
any developments.

Inflation Swamps Public Workers' Buying Power
The cost-of-living has gone up in 

Hawaii by 19.6% since 1977. But most 
public workers have received less than 
9% in pay hikes since that date. That 
figures out to a real wage loss of about 
11% over the past 2 years.

And with inflation expected to rise 
from 12% to 14% this year, public 
workers’ incomes will really suffer, 
unless decent wage hikes with cost-of- 
living protection can be won.

Food costs and housing costs are 
rising faster yet. For example, in 1978, 
prices of fruits and vegetables rose a 
startling 28.5%. Meat, poultry and fish 
went up by 18.8%. Meanwhile, in that 
same year, public workers got an incre
ment equalling less than 4% in most 
cases.

Homeowners costs in Honolulu, as 
reported by the Advertiser last October, 
totalled, on the average. $759 a month 
(compared to $400 in the mainland). 
Over 80% of that amount goes for bank 
mortgages! The average sale price of 
a home on Oahu last September was 
$132,000. A family would have to be 
earning over $33,000 a year just to 
qualify for a mortgage arrangement to 
buy the average home now available on 
Oahu. And rents have soared 
dramatically, causing our State 
statistician to be concerned about the 
high percentage of personal income 
that must be spent on shelter.

BUSINESS RAKES IT IN

meeting the public employee unions’ 
demand for cost-of-living allowance 
(COLA) was undesirable because the 
COLA increases would be “unpredict
able” and would “bankrupt” the State 
and counties. Yet these employers 
budget for inflation in other cost factors 
— supplies, construction contracts, etc.

As for whether the State could afford 
to meet the unions' demands, the State's 
own Budget and Finance Director, 
Eileen Anderson, testified last January 
10 that the State would enjoy a more 
than comfortable surplus this year and 
have an excess of well over $600 million 
by 1985. We are not in the same situation 

as New York and Cleveland, and public 
workers should not have to bear the 
brunt of inflation.

The State and counties also use the 
argument of the President’s wage 
guidelines in refusing to grant more 
than a 7% pay hike. But President 
Carter's program is based on the false 
idea that wages are the major cause of 
inflation. Yet his own Treasury Secre
tary, Michael Blumenthal, has 
admitted: “A major reason that 
current anti-inflation efforts are not 
working is that non-labor costs of 
energy, basic food stuffs, interest 
rates and land costs have been leading 

inflation for some time and are not 
covered by the price guidelines.” 
Needless to say, these are often 
commodities whose pricing and 
production is controlled by large 
monopolies, banks, or giant 
corporations.

Even with their citing of Carter’s 
unfair guidelines, the State and county 
negotiators cannot claim that these 
guidelines ban COLA. The guidelines 
are more flexible about COLA.

PUBLIC UNIONS TAKE A STAND
It is not surprising that the public 

employee unions in Hawaii are pulling 
together now to reject the government’s 
manini wage offer. HGEA members 
voted it down by an 88% vote (with 
nearly 30% voting). UHPA (college 
faculty) members voted 80% in favor of 
strike authorization (with nearly half 
the members voting). The Fire 
Fighters were nearly unanimous in 
favor of a strike. And HSTA will be 
taking a strike vote on June 5. The 
teachers are also concerned that the 
government is trying to add an hour to 
their workday. By pulling together, the 
unions hope to win over the people and 
make government meet our reasonable 
demands.

(Mahalo to the HSTA editor for 
helping to compile some of the statistics 
used in this article. —Ed.)

But not everyone is suffering under 
these worsening conditions. Our 
newspapers daily report the record
earnings of the huge corporations and 
banks. The average corporate profit for 
the first 3 months of 1979 was up by 26%! 
The larger corporations raked in even 
more. AMFAC’s income, for example, 
went up 52%. Prices are going up at 
twice the rate as public sector wages, 
and profits are increasing at almost 
three times the rate of wages!

MANAGEMENT’S PHONEY 
ARGUMENTS

State and County management and 
leading legislators have claimed that

AFSCME Council Discussions Continue

Sister Geri Ah Sam co-chairs a subcommittee as part of the continued 
work of the Joint UPW-HGEA Committee studying proposals for an 
AFSCME Council in Hawaii.

These HGEA and UPW members discuss ideas and proposals 
concerning a Constitution for an AFSCM E Council in Hawaii. The co- 
chairpersons of these subcommittees will meet June 16 to work on a 
proposed draft.

These UPW workers, mainly from Queen's Medical Center, joined AFL-CIO Rep. Bill 
Hightower (left) in the J.P. Stevens Boycott Coalition's weekly picketing at Liberty 
House, Fort St. Mall. The UPW Private Sector workers intend to picket weekly on 
Thursday afternoons 4-5 p.m. in support of the boycott. Liberty House has refused to 
respect the nationwide union boycott of the sheets, towels and linen of this anti
union corporation.

These are some of the EDU school custodians who completed training last April as swimming 
pool custodians.
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OAHU DIVISION NEWS
Kapiolani Park Crews Short-handed

Violates Price Guidelines, Union Charges

UPW OPPOSES UH PARKING RATE HIKE

Still No Safety Shoes
UPW steward Brother Leslie Azevedo 

is a one-man refuse crew for the whole 
Kapiolani Park complex, including the 
nearby mini-parks. He’s done the job 
for 8 years, but now it’s getting to be 
way too much, with no sign of relief in 
sight.

Use of the parks and park acreage 
have increased substantially . . . and so 
has the rubbish. An estimated 1 million 
people, including tourists, use the 
Kapiolani Park complex and beach 
areas every 3 months, generating a lot 
of trash. Yet Brother Azevedo usually 
works alone, driving a pickup truck and 
lifting trash over its sides into the truck. 
Sometimes two or three trips to one 
dumpsite, like Kuhio Beach, is 
necessary to haul off all the trash. And 
many such sites are on Leslie’s route. 
He picks up the trash, usually in plastic 
bags, and takes it to the compactor, 
which he has to operate manually since 
the automatic switch has been broken 
for months. After his regular day off, 
Wednesday, the trash load is really 
tremendous — or following any 
vacation or sick leave time off.

“No one wants to take T.A. when I’m 
out,” Leslie explains. “The pay is only 
about $1 more a day, since I’m only 
Wage Board 5, and the smell, hazards 
and workload is too great. I don’t blame 
them for not wanting my job, but when I 
go back to work after a day or two off 
sick or on vacation, the amount of trash 
and garbage piled up in these parks and 
beaches is fantastic. There’s no way I 
can catch up.”

Last May, parks management 
assigned some workers from a roving 
CETA crew to help Leslie catch up. But, 
as Brother Leslie points out, this is no 
solution. “I need a regular helper or 
two, and a bigger truck, so I won’t have 
to lift the trash so high, preferably a 
refuse truck, but at least a dump 
truck.”

Brother Ronny Ribordy, Equipment operator, 
at the Kapiolani Park complex.

The Parks Dept. brought in an old 
refuse truck some time ago, but then 
refused to fill positions to operate it and 
let it rust behind the Waikiki Shell for 
months before hauling it away.

“My job should be considered same 
as a regular refuse worker. I pick up 
tons of bottles, especially after concerts 
and weekends, and often they’re broken 
and sticking out of the bags. The 
equipment is old and run-down. I drive 
in a lot of traffic. There are maggots and 
rats like you’ve never seen. The WB-5 
pay is too low, and no one wants even to 
do it on T.A. The summer’s coming and 
the situation’s going to get worse,” 
Leslie added.

He also reported that he and many of 
the other parks workers had been 
measured several times for safety 
shoes over the past few years, but have 
yet to see them.

Kapiolani Park roving crew 
members are also short-handed. 
Several years ago, the two crews each 
had 3 to 5 men assigned to them. Now 
there are only two men per crew, and 
when a man is sick, there is no way the

Brothers Herman Mercado (in truck) and Jerry 
Soares, senior groundskeepers in the roving 
crew.

litter can be picked up, trash bags 
collected, toilets cleaned, the grass cut 
and trees watered at Kapiolani Park 
and the mini-parks and medial strips in 
the complex. “The men are all 
disgusted,” Brother Jerry Soares 
reports. “Promotions go to favorites, 
the equipment we use is junk, no more 
safety shoes, and we get more and more 
jobs to do.”

The men cover the Ala Wai and 
Kalakaua strips. Ft. DeRussy, 
Halekulani Beach right-of-way, Beach 
Walk Park, the Kuhio Parking lot, Aina 
Hau Triangle, Kuhio mini-park. 
Gateway Park, Diamond Beach Road, 
Diamond Head Lookout. Fort Ruger 
Park, Kulumanu and Kahala right-of- 
ways, Kilauea Field. Waialae Beach 
Park. Waikiki Playground, and Winston 
Park. In the past, some of these areas 
had their own parkskeeper. but the 
workforce has been cut back, and the 
roving crew’s job stretched to cover the 
area.

Management is aware of the bad 
situation. The number of citizens’ 
complaints has been growing. But still 
no action has been taken to get more 
regular workers on board — and a 
major CETA lay-off is pending at the 
end of September. Meanwhile, morale 
continues to fall below point zero.

(CORRECTION PLEASE: Last 
month we wrote that Mike Kelly’s crew 
had been thrown into Kapiolani Park 
“in a very uncoordinated effort.” The 
Kapiolani Park supervisor was 
unaware of the crew’s assignment 
because he was ill, and on his return, the 
crew was assigned and working.)

Brother Moses Andres receives the 4th place 
check from Moses Neves for the BWS "B" 
team of the Novice UPW Mountainball Divi
sion.

UPW B.A. Bob Chang took the floor 
last April 25 to strongly oppose the 
University’s proposed parking fee hike 
for next September. He charged that the 
hikes were “inflationary and exceed 
President Carter’s price guidelines”. 
He further stated that the U.H.’s debt 
service cost was in good financial shape 
and that increase in parking fees would 
not go toward “defraying operating 
costs” as the University claims, but 
would increase the net operating

Waste at U.H. Farm at Wailee?

This new grass-cutting equipment was pur
chased by the U.H. for its experimental farm at 
Wailee (Sunset Beach, Oahu), but was too 
heavy for the farm's Allis-Chalmers tractor to 
pull. The pick-up section for this cutter 
disappeared several years ago. A bigger 
tractor has been borrowed at times to pull this 
cutter.

This corrugated roofing, channel and angle 
iron lay at the U.H. Wailee farm for nearly 10 
years before it was hauled away. About 380 
pieces in all and up to about 40 feet in length, 
the iron was never used, though it's estimated 
worth when it was good, exceeded thousands 
of dollars.

School Custodians’ Day Proclaimed

Governor George Ariyoshi proclaimed School Custodians' Day last April 17 as 
custodians (left to right) Jo Young, Irene Valdez, Mary Park, Harue Tanouye, Andrew 
Park and Stanley Rodrigues looked on.

Retirees’ Activities Gain Momentum
In line with the Oahu Division retirees 

stepped up pace of activities, recent 
meetings took part in the following:

• Heard a report from Brother Henry 
Ako regarding a successful luncheon 
outing at Halekulani Hotel attended by 
20 members.

• Heard a report from refreshment 
chairperson Jeanette Aki about plans 
for lunch at the next regular retirees 
meeting on June 18 and for a picnic
meeting planned for July 18.

• Jim Albertini, of the Peace 
Education Project presented a slide 

Brother Neves presents monetary awards to the top three teams in the Open UPW Mountain 
ball Division — Road "A", BWS "A", and Pearl City.

revenues of the parking operations 
branch.

A U.H. rank-and-file committee has 
worked hard and done its homework to 
attempt to halt the parking fee hike. 
But, as B.A. Chang notes, “It seems that 
the U.H. administration has already 
made up its mind, and the public 
hearing was just going through the legal 
motions before the increase.”

The student government and other 
unions at the U.H. also opposed the rate 
hike. The final decision is pending.

show showing the danger of nuclear 
weapons on Oahu.

• Brothers Sam Hao and Max 
Roffman reported on the results of the 
legislative session as it affects retirees.

• Authorized the officers to meet with 
the retiree leadership of the HGEA 
and other public worker retirees to map 
a joint campaign to win COLA for 
retirees in the next legislative session.

• Spent a minute of silence to honor 
Sister Mary Ann Fuller, an active 
member of the retirees committee who 
had passed away suddenly.
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Board Reaffirms PACE Support Leahi Unit 1 Workers Elect Officers
The UPW’s State Executive Board 

approved a resolution last April 22 
adopted by the Private Sector and Oahu 
Divisions reaffirming support for the 
People Against Chinatown Evictions 
(PACE). The resolution states that 
PACE is composed of small shop 
owners and residents who are mainly 
retired workers or low-income families 
forced to stay in Chinatown because of 
the lack of available low-cost housing 
and storefronts. It cited the UPW's 
commitment to the principle that 
decent housing is a basic human right, 
and recognized the efforts of PACE as 
a tenants' union to halt unjust evictions 
and strive for the construction of 
decent, low-cost housing in the area.

The resolution formalized the UPW's 
relationship with PACE, with repre
sentatives from the two Divisions on 
Oahu to be appointed to serve on 
PACE’s Outreach committee. PACE’s 
slideshow will be made available to 
UPW units, and PACE newsletters and 
flyers will be given to units for posting 
on their bulletin boards. The UPW 
Divisions or State officers are 
authorized to speak in support of 
PACE’s objectives at public hearings 
and meetings and are encouraged to 
give financial support when needed. 
Copies of the UPW resolution went to 
PACE and the responsible City 
officials.

Eviction notices have been given by 
the City to City Art Works, where our 
union has its photos developed for this 
newspaper, and to a tailor shop around 
the corner on River St. A petition drive 
has begun against these evictions. The 
building which houses these businesses 
is a historical one and will not be torn 
down, but the City wants to sell it to a 
private owner.

4-A N. Hotel St. tenants, whose

These are a few of the PACE members who 
came out to support the public employees' 
demonstration last April 16th at the State 
Capitol.

quarters were partially destroyed by 
their landlords' wrecking crew several 
months ago. now face a possible 
eviction following court proceedings 
May 17 and May 23. PACE and the 
tenants intend to resist any eviction and 
are making plans for an occupation by 
the tenants and their supporters. PACE 
is also demanding that City officials 
provide permanent relocation for the 4- 
A tenants in available City-owned 
housing in Chinatown.

The City has broken off negotiations 
with PACE almost before they had 
begun, and seems to be taking a hard 
stand against the Chinatown tenants at 
4-A. The City Department of Land 
Utilization has authorized the 
demolition of 30 buildings in the City- 
owned blocks, despite broad opposition 
to such a move by many community 
groups including our union.

The City is even trying to evict PACE 
and the Chinatown Free Medical Clinic 
from their quarters on Pauahi Street. So 
a show-down may be coming up this 
summer. Meanwhile. PACE plans its 
annual celebration for Saturday, July 
14, and tickets will soon be available.

Sister Johanna Jay was recently 
elected the first Unit 1 Chairperson at 
the newly formed Unit 1 (Blue Collar) 
unit at Leahi Hospital. Sister Muriel 
Chong won the election for unit Vice
Chairperson. The Secretary position 
went to Sister Erna Park, and Brother 
Melvin Saito will serve as Treasurer.

Serving as Unit 1 stewards at Leahi 
are: Melvin Saito (Shop), Johanna Jay 

Maluhia Hospital Dietary Workers

Brother Calvin Campos, Dietary Aide at 
Maluhia.

PRIVATE SECTOR NEWS

(Dietary), Vincente Abad (Grounds), 
and Clarita Agapay (Housekeeping).

UPW workers at Leahi were among 
those commended by the Administra
tion for their assistance in moving 
patients away from the fire-endangered 
areas at Leahi during the recent fire 
and destruction of the Thrift Shop on the 
grounds.

Pearl Ridge Hospital Workers

Pearl Ridge workers enjoy an ono dinner prior to their unit's review of their negotiating position 
in upcoming talks.

Palama Settlement workers, Priscilla Toyama, Primo Llacuna, and Helen Ichikawa, 
join B.A. Leighton Suganuma (left) in signing a new 3-year contract. The unit will 
have a reopener each year on wages and two other items.

Sisters Corazon Cortez, Cook, and Teresita 
Tagura, Helper, at work in Pearl Ridge 
Hospital's kitchen.

Left to right. Unit chairperson Phyllis Geary, 
B.A. Edna Kihara, and acting B.A. Angie Kela 
discuss contract demands with workers at 
Pearl Ridge Hospital.

Attend Your 
Unit Meetings

Kuhio Park Terrace workers sign new contract: left to right, B.A. Leighton Suganuma, 
Alexander Amina, Mercy Tafokitau, Ronald Yamashita, and chief steward Carol Kekua.

Pearl Ridge workers enjoy chicken, noodles and pizza prior to the meeting.

PRIVATE SECTOR JUNE MEETING SCHEDULE

PALAMA SETTLEMENT Tues., June 5- 11:30 a.m. Palama Settlement
EXECUTIVE BOARD Tues., June 5- 7:00 p.m........ UPW Hall
KAHUKU Wed., June 6— 4:30 p.m........ ............... Kahuku Library
PEARL RIDGE Wed., June 6- 5:00 p.m....... Pearl Ridge
KAMEHAMEHA SCHOOLS Wed., June 6— 7:00 p.m. UPW
HALE NANI .....Tues., June 12— 4:00 p.m........ UPW Hall
ST. FRANCIS Wed., June 13— 6:30 p.m........ UPW Hall
WAHIAWA Thurs., June 14- 3:30 p.m........ Wahiawa
POHAI NANI Tues., June 19— 7:00 p.m. .....................  Pohai Nani
REHAB Wed., June 20- 7:00 p.m........ ............................ UPW
QUEEN’S............................ Thurs., June 21- 7:00 p.m........ .................... UPW Hall

Sister Lily Uyehara, Cook I, at Maluhia's busy 
kitchen.

A smiling Sister Betty Shimabukuro, Cook II.

Brother Darrell Ho, Kitchenhelper.
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HAWAII Hawaii Division Honors Brother Nishimoto

Brother Mew Kong Yap, a charter UPW 
member, sits with Lt. Gov. Jean King, who 
attended the UPW's kick-off dinner in Hilo.

Hawaii Division’s annual Kick-Off party was held last 
April 28 at the Hilo Meishoin Mission. Traditionally, it has 
been the practice of Hawaii Division to recognize and honor a 
member, who has consistently contributed his time and 
effort to our Union. This year. Brother Yukio Nishimoto, who 
is employed by the Department of Parks & Recreation, was 
recognized as the outstanding member for the year 1978.

Brother Nishimoto is a very active and reliable member 
of our Division. He has been a member of the State Executive 
Board for ten years and can be considered one of the senior 
members of that Board.

Brother Kiyoshi Nagata presents Brother 
Nishimoto with a gift from the Division.

Brother Yuki can always be counted on to take on any 
task. He played a very active part when we were supporting 
the United Farm Workers during the era when the U.F.W. 
was asking Unions to support them in boycotting firms that 
carried Gallo products. He is also active politically and 
really helped our Division in the gubernatorial campaign.

Our Union also encourages members to be active in 
community organizations and Brother Yuki is a good 
example of one who does participate. Presently, he is the 
President of Honohina Hongwanji Church Kyodan, Vice- 
President of Ninole-Honohina Recreation Club, Chairman of 
Ninole-Honohina Democratic Party, member of the North 
Hilo Hawaiian Civic Club, member of the Laupahoehoe 
Young Farmers and an active member of the North Hilo

Sister Sarah Togashi, Brothers Ricarte Naiga, 
Raymond Mattos and, in back, Minoru 
Furukado.

Some of the hard-working committee members who labored with 
Brother Oliver Kelly to make the Hawaii Division's kick-off party a 
great success.

Traffic Safety Committee. His achievements have been 
many, and he deserved the recognition accorded him at the 
Kick-Off party.

L to R — Sisters Eve Hayseldsen, Mrs. Tony 
Branco and Henrietta Carvalho busy at work 
printing signs for demonstration on April 16.

April 16th Demonstration, A Success

Our sisters from Hilo Airport were in high 
spirits as they demonstrated in front of the 
County building.

One of two groups that demonstrated in front 
of the State building.

Members enjoying refreshments after the 
demonstration.

On April 16, 1979, Hawaii Division 
held a demonstration at the State and 
County buildings as directed by the Unit 
1 Full Negotiating Committee. Our 
demonstration was to coincide with 
demonstrations that were planned on 
every major island.

We are very grateful to all of our 
members who contributed many hours 
printing signs and the approximately 
200 members who responded to our call 
for a demonstration. Sign printing was 
an all voluntary affair, and our 
members began at 7:00 p.m. and ended 
at 12 midnight. We are also grateful to 
Brother Stanley Haraguchi, who did a 
lot of work on his own time cutting 
stencils and painting the signs.

Due to the large turnout of members 
at the demonstration, we did not have 
enough signs, but the spirit and attitude 
of the members on the line was very 
high. Our members are united, and they 
feel that if a strike becomes necessary, 
and that is the only recourse in our 
continued fight for a decent pay 
increase, they are willing to strike.

Public employees are continually 
falling behind, and those who are 
hurting the most are our Unit 1 
employees. They do not agree with 
President Carter in his attempt to 
control pay increases for workers while 
doing nothing to control the profits of 
industries. More than ever, our 
members are united behind the nego
tiating efforts of our Unit 1 and 10 
negotiators.

Our Hawaii Division officers and staff 
express our appreciation and gratitude 
to all our brothers and sisters who 
contributed their time and energy.

Hilo Hospital Mon..
Parks & Recreation Tues.,
Hilo Airport (Custodians) Wed.,
Hilo Day Activity Center Wed.,
DAGS (Maintenance Shop) Thurs.,
Hilo Airport (Maintenance Shop) Fri.,
Laupahoehoe Unit  Fri.,
Honokaa School Wed..
Honokaa Hospital Wed.,
Hamakua Road Wed.,
State Parks Mon.,
Puna Road Mon.,
Sewers & Sanitation Tues.,
Kau Hospital Tues.,
Kau Road Tues.,
Kohala Unit Wed.,
Kona Airport Thurs.,
Kona Road Thurs.,
Kona Unit ...............................................Thurs.,
Kona Mental Health Fri.,
Kona Hospital Fri.,
North Kona State Highways Fri.,
BWS Mon.,
DAGS (Custodians) Tues.,
Waimea State Highways Tues.,
Waimea School Wed.,
Waimea Road Wed.,
Hilo State Highways Thurs.,

Mrs. Nishimoto was also recognized by Hawaii Division 
and was presented with a beautiful carnation lei. Hawaii 
Division Vice-President Brother Kiyoshi Nagata presented 
Brother Yuki a gift in behalf of our division, and he was also 
presented with a carnation lei by our State Secretary- 
Treasurer, Sister Adaline Urhle.

The party was a great success, and we would like to 
extend our great big “MAHALO” to Brother Oliver Kelly 
and our committee. Though his committee was small in 
terms of numbers, the committee members with their 
chairman are to be commended for all the effort they exerted 
in making the event such a success. The committee with 
their staff advisor. Sister Ann Delos Santos, had weekly 
meetings and spent much time in planning the affair.

Brother Kelly, who also was the M.C. for the formal 
program, was a great hit and he had everyone rolling in the 
aisles with his very humorous jokes. We have received so 
much good comments about the party and many comments 
about Brother Kelly again emceeing the next year's party. 
We would like to extend our CONGRATULATIONS to 
Brother Yuki Nishimoto and also extend our gratitude to 
Brother Kelly and his committee with their advisor Sister 
Ann for a job well done.

These UPW members mainly from Hilo Hospital worked on the 
delicious luau party food served at the kick-off dinner.

Our sisters and brothers printing signs for the demonstration.

HAWAII DIVISION JUNE MEETING SCHEDULE
South Hilo Road & Motor Pool Mon., June 4— 3:00 p.m......... Green Rm.

June 4— 7:00 p.m. UPW Hall
June 5— 3:00 p.m. Shop
June 6—11:00 a.m......................... Shop
June 6— 4:00 p.m........................... Lounge
June 7— 3:30 p.m. Shop
June 8—12 Noon Shop
June 8— 3:00 p.m........  Library
June 13—11:00 a.m................. Cust. Shop
June 13— 1:00 p.m. Hospital
June 13— 3:00 p.m. Shop
June 18—11:00 a.m.............................. Shop
June 18— 3:00 p.m. Shop
June 19—11:30 a.m. Shop
June 19— 1:00 p.m. ......................... Lounge
June 19— 3:00 p.m. Shop
June 20— 7:00 p.m......... Crt. Hse.
June 21—11:30 a.m. Shop
June 21— 3:00 p.m. Shop
June 21— 7:00 p.m........................... Crt. Hse.
June 22— 9:00 a.m. Office
June 22—11:00 a.m. ...... Hospital
June 22— 3:30 p.m. Shop
June 25— 3:30 p.m. Shop
June 26— 1:00 p.m. Shop
June 26— 3:30 p.m. Shop
June 27—11:30 a.m. School
June 27— 3:00 p.m. shop
June 28— 3:30 p.m. Shop
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Here are Brother Michael Pagan, of the Parks 
Unit, carrying sign which reads “Down with 
7%,“ and Brother Gordon Kuia, our Steward 
with the Land Transportation Facilities, State 
Dept. of Transportation.

Maui, Lanai and Molokai
Maui Members Brave Rains To Rally

Not even the rains could keep our 
members from expressing their 
concern for decent pay hikes with cost- 
of-living (COLA) protection.

Much credit must be accorded the 
more than 100 members, who at 4:00 
p.m., last April 16. braved the bad 
weather and came out and demon
strated in the rain in front of the State 
Building, Wailuku, to press for “Cost-of-

living'' (COLA) increase along with 
decent pay hikes in the coming 
biennium starting July 1.

The UPW workers carried signs pro
claiming “COLA OR STRIKE”, 
“DOWN WITH 7%”, and “GUIDE
LINES UNFAIR”. The demonstration 
was held in conjunction with those held 
by our brothers and sisters at the State 
Legislature, Honolulu, and on the other 
neighboring islands.

Molokai Workers Also Demonstrate

Some of the 12 UPW members who demon
strated against the “7% solution" on Molokai 
last April 16. Left to right in the photo are 
Brother Williamn Mahiai, Damien Place, 
Martin Kahae (State Highway), William 
Johnston, Henry Keanini, Steven Arce, and 
Moses Pauole. All except Brother Kahae work 
for Molokai Road Division. Brother George 
Aea, Maui Division Exec. Board member, took 
the photo.

Our Brothers on Molokai, indeed, 
showed terrific cooperation and unity 
behind the “CAUSE” by also turning 
out on Monday, April 16, at 3:45 p.m., 
and demonstrating in front of the State 
and County buildings at Kaunakakai, 
Molokai.

They also demanded decent pay 
raises along with a Cost-of-living 
(COLA) protection. About twelve 
members participated (See photo).

HOW ABOUT MANAGEMENT PULLING IN THEIR BELTS!

Pictured are Brother Gilbert Benevides of the 
Parks Unit and Sister Geri Ah Sam, Division 
Vice-President, with signs, "COLA OR 
STRIKE."

Join the Mutual Aid Fund

Stewards’ Class 
On Molokai

Tentative arrangements have been 
made to hold a Unit 1 Stewards' Class on 
Molokai on Saturday, June 23, 1979, to 
accommodate the Lanai, Molokai and 
Kalaupapa stewards and other 
interested members.

The Class will begin at approximately 
10:00 a.m., and run to about 3:00 p.m. in 
the afternoon. Lunches will be served as 
well as refreshments.

Resource persons for the class will be 
from AFSCME and UPW. This class on 
June 23rd replaces the workshop 
originally scheduled to be held at the 
ILWU Building, Kamiloloa, Molokai, on 
April 7th, which had to be cancelled due 
to unforeseen circumstances.

The report of the UPW Mutual Aid 
Fund Committee chairperson at the 
recent State Executive Board meeting 
in Hilo revealed that the total net worth 
of the Mutual Aid Fund to be $642,611.48 
as of March 31, and benefits paid out to 
UPW's membership during the first 
three months of 1979 amounted to 
$66,770.00.

Forty-five (45) claims were 
submitted by Maui Division members 
with one rejected. Total claims 
payments of $7,320 were made to our 
members. 83.1% of our members are in 
the Fund (735 out of 884), the highest 
participation of members of all the 
Divisions.

ity of the member to notify the Union 
when a dependent’s status changes due 
to age or marriage. Refund payments 
shall not be made beyond the period of 
twelve (12) months from the month in 
which the dependent’s status changed 
and his membership coverage ceased.

Any member not presently enrolled in 
the Mutual Aid Fund Plan should 
seriously consider getting in now! 
There is no open enrollment period and 
any member may enroll any time of 
the year! Why not take advantage of 
this terrific benefit!!!

Getting out of the rain are left to right: 
Brothers Michael Pagan (Park Unit) and 
Shigeo Ajifu (Wailuku Unit). Both are holding 
signs. "Down with 7%."

PREGNANCY AMENDMENT MADE
The stipulation that payment in 

connection with pregnancy shall not be 
considered from anyone who has not 
been a member of the Mutual Aid Fund 
for less than ten (10) full months has 
been deleted in accordance with the 
pregnancy amendment to Title VII of 
the Civil Rights Act of 1964. Conse
quently, payment for hospitalization 
due to pregnancy becomes effective 
sixty (60) days from the date of enroll
ment in the MAF Plan.

Another amendment approved 
provided that it shall be the responsibil-

MAUI DIVISION JUNE MEETING SCHEDULE
DIVISION ....................................................Fri., June 8- 7:00 p.m..................... .. .UPW Hall
KULA UNIT ............................................Wed., June 20— 7:30 p.m. Keokea Park Pavilion
LAHAINA UNIT....................................Thurs., June 21— 3:00 p.m............ County Baseyard
RETIREES COMMITTEE ...................... Mon., June 25—10:00 a.m................... UPW Hall
CUSTODIAN UNIT................................ Mon., June 25- 7:00 p.m........................ UPW Hall
HANA UNIT..........................................Tues., June 26— 2:30 p.m..............County Baseyard
ASSOCIATE SERVICES UNIT............................................... ON CALL BY UNIT CHAIRPERSON
CAFETERIA WORKERS UNIT..................................... ON CALL BY THE UNIT CHAIRPERSON
DAGS UNIT ................................................................... ON CALL BY THE UNIT CHAIRPERSON
KALAUPAPA UNIT.......................................................ON CALL BY THE UNIT CHAIRPERSON
LANAI UNIT ............................................................... ON CALL BY THE UNIT CHAIRPERSON
MAKAWAO UNIT ......................................................... ON CALL BY THE UNIT CHAIRPERSON
M.M. HOSPITAL UNIT.................................................ON CALL BY THE UNIT CHAIRPERSON
MOLOKAI UNIT.............................................................ON CALL BY THE UNIT CHAIRPERSON
PARKS UNIT ................................................................. ON CALL BY THE UNIT CHAIRPERSON
SEWERS UNIT...............................................................ON CALL BY THE UNIT CHAIRPERSON
TRANSPORTATION UNIT........................................... ON CALL BY THE UNIT CHAIRPERSON
WAILUKU UNIT ........................................................... ON CALL BY THE UNIT CHAIRPERSON

SOME CONCESSIONS WON

Oahu Retirees Participate in Senior Citizens Rallies
On February 28 and again on April 9, 

the Oahu retirees of UPW joined with 
approximately 1200 other senior 
citizens in rallies to win a better life for 
older persons.

After the rallies, retirees went door- 
to-door through Senate and House 
offices lobbying for substitution of 
generic name drugs: increase tax 
credits for low income persons; 
eliminating capital gains tax for elderly 
persons who sell their home; an end to 
the excise tax on prescription drugs; 
funds for free transportation of elderly 
and disabled persons on neighbor 
islands and other items.

While the concessions won by senior 
citizens were very small, it seems clear 
that seniors are becoming a powerful 
force politically. Under the guidance of 
the Kokua Council for Senior Citizens, 
some sixty organizations came 
together. They make up a force that the 
legislators will find it hard to resist in 
the 1980 session.

LEGISLATIVE GAINS
Among the items seniors were 

successful in pushing through are the 
following:

• Persons over age 55 who sell their 
homes will not have to pay capital gains 
tax, on a once-in-a-lifetime basis.

• Persons over age 55 who work full 
time but who still do not earn enough for 
minimum family needs will be able to 
collect supplement funds from the 
DSSH.

• Employers are forbidden from dis
criminating in employment, hiring, 
promotion benefits, etc., based on age.

• Pharmacists are permitted to sub
stitute cheaper generic drugs for more 
expensive brand names (with safe
guards to protect consumers).

• Residents of long-term care 
facilities will be allowed to have a 
grievance procedure to protect them 
against abuse.

• Instructions on drug packages will 

have to be printed in larger, clear 
lettering.

• Perishable foods will have to be 
labelled in larger, clearer lettering.

IN MEMORIAM
TAMOTSU SATO, member, Kauai Division, 

Retired from County Kauai Automotive 
Services. Expired: April 24, 1979

WILLIAM D. REMOALDO, member, Kauai 
Division, Dept, of Accounting and 
General Services unit. Expired: April, 
1979

ESTHER NAKAAHIKI, spouse of member, 
Benjamin Nakaahiki, Kauai Division, 
Highways unit. Expired: Feb. 25, 1979

FRANK L. KALEIMAMAHU, member, Oahu
Division, Retired from Roads unit. 
Expired: May 3. 1979

BERNARD LONO, member, Oahu Division, 
Retired from County Oahu Roads unit. 
Expired: May 6, 1979

JOHN S. MEDEIROS, member, Oahu Divi
sion, Retired from State Hospital unit. 
Expired: April 21, 1979

State Board 
Meeting Report

(Continued from p. 1)
The Board appointed Brother Russell 

Valparaiso of the Queen’s unit to serve 
as our UPW liaison with the J.P. 
Stevens Boycott Coalition, and voted to 
set up a scholarship fund within our 
Fraternal Association for the funds 
remitted to our union by the ARCO 
dealership for our union’s participation 
in their gas discount plan.

The Unit 10 Negotiating Committee's 
by-laws were amended to allow Oahu 
negotiators the option of staying over
night at a hotel and receiving per diem 
on the same basis as neighbor island 
members.

The UPW will send its four State 
officers, and five Vice-Presidents to 
attend the June 8-10 AFSCME 
leadership conference in Seattle. The 
Board approved the new Unit 1 unit at 
Leahi Hospital, adopted a resolution 
supporting PACE (see p. 5), and set its 
next meeting for July 13 on Kauai.
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LEGISLATURE FAILS TO FUND PLANS FOR PUBLIC EMPLOYEES

Life Insurance, Dental Benefits Reduced
Because the Legislature failed to 

appropriate enough funds to maintain 
existing benefits in the Public 
Employees' Life Insurance Plan and 
Children's Dental Plan, the benefits will 
be cut back. Last April 30, the Insurance 
Plan's supplemental coverage was 
terminated. This fiscal year, certain

These refuse workers came down to the Legislature on closing day.

Oahu Retirees Plan Outing
Upon recommendation of the 

Executive Board, the Oahu Division 
Retirees, will combine their July 
meeting with an outing at the Shriners 
in Waimanalo.

The membership voted for the unit to 
pay for steaks that will be broiled on the 
spot. Members will bring their own 
bread, rice, refreshments and any 
fixins’ on a pot-luck basis.

There will be no charge to members 
for the steaks. Any guests you bring will 
have to pay for the steak at cost price. 
The exact price is not known at this time 
but the committee in charge should 
have the information by the time this 
“Organizer” reaches you.

Even though there is no charge for 
members, you will have to call to make 
a reservation, (Considering the price of 

benefits of the Children's Dental Plan 
will be reduced from a 60% to a 50% co
payment level.

The Legislature also refused to 
increase the Employer’s share of the 
Health Fund premiums, so this July 1, 
our members will pay a sizable amount 
more for their health plan coverage.

steaks today, the committee wants to be 
sure we order the right amount.)

The meeting will start at 9:30 a.m., 
July 18. The steaks will be served when 
the meeting ends. This event is for 
adults only.

For more information and to make 
your advance reservation call any of the
following:

Henry Ako........................... 247-3829
Queenie Samuels ...............845-7037
Alfred Tam......................... 247-3256
Sam Hao .............................521-6393
Vickie Lacambre...............488-5639
The deadline for getting reservations 

in is Wednesday, June 20, the day of the 
next Oahu Division Retirees Committee 
meeting at the UPW hall at 9:30 a.m. 
Sister Jeanette Aki is in charge of 
arrangements.

Artist Jean Chariot painted this mural and others on the front of our UPW Headquarters in 
Honolulu.

Jean Chariot, a People’s Artist, 1898-1979
Last March 20, a great friend of the 

UPW passed away — Brother Jean 
Chariot, the world-famous artist and 
writer.

His colorful, expressive murals on the 
front of our UPW building in Honolulu 
have already become legends, and Jean 
Chariot was very proud of them and 
“very happy to have done it for a union 
of workers."

Jean Chariot thought of the UPW as 
“my Union" and loved to attend meet
ings and conventions of our blue-collar 
and hospital workers. Although a cele
brated artist sought out by rich people. 
Chariot just wanted to be thought of as 
“an artisan, a worker." He portrayed 
the native and working peoples of 
Hawaii. Mexico and Fiji in hundreds of 
paintings and prints, always with love, 
dignity, and a profound respect. He 
favored prints that could be widely 
reproduced, sold at a lower price, and 
made more available to the people.

He was a people’s artist. In his youth 
he was part of the Mexican mural 

renaissance of the 1920’s which created 
art to support the revolutionary strug
gles of Mexican workers and peasants. 
His close friend. Pablo O’Higgins, who 
painted the local ILWU murals, also 
came out of this movement.

A humble man who opposed the 
Vietnam war and supported Third 
World peoples in their struggle for equal 
rights and liberation, Chariot will be 
missed. He is survived by his wife and 
his children, who are continuing to work 
in drama, literature and art.

OAHU DATES TO REMEMBER
Oahu AFL-CIO

Tues., June 5 7 p.m., UPW
Oahu Div. Board

Thurs., June 14_____ 7 p.m., UPW
Oahu Unit 1 Full Negotiating Committee

Fri., June 15 7 p.m., UPW
Statewide Unit 1 Full Negotiating Comm

Sat., June 16 9:30 a.m.
(Meeting place to be announced).

Oahu Retirees
Wed., June 20 9:30 a.m., UPW
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PROGRAMS

Multi-National Corporations Exposed
Don’t Miss "Controlling Interest”

If present trends continue, by 1985 some 400 giant 
corporations will control 80% of the productive 
capital of the western world. The “Rice and Roses” 
Public Television series for and about working 
people will air an excellent two-part film called 
“Controlling Interest”, which reveals the practices 
and policies of these huge multi-national corporations 
both in the U.S. and in the Third World countries.

Part I of “Controlling Interest” will be shown 
Monday, June 18, at 7 p.m. on Channel 11 (Channel 10 
on Maui), and will be repeated on Sunday, June 24, at 5 
p.m. Part II will be aired on Monday, June 25, 7 p.m. 
(repeated on Sunday, July 1, at 5 p.m.).

This remarkable film shows how these 
corporations work to overthrow or undermine 
governments and local economies in order to keep 
their profits high. It depicts the terrible conditions 
created in Third World countries by local 
dictatorships who serve the needs of the large multi
nationals. It shows how American workers in New 
England have been hurt by run-away shops and 
threats of shut-downs by huge companies seeking to 
flee to lower-wage areas or to hold down local wages. 
It includes interviews with top corporation 
executives, bankers. former government officials 
and ex-CIA agent Phillip Agee and concludes that the 
basis of U.S. government policy is to ensure a “stable 
and open investment environment” for the 
profiteering of the global corporations. Don’t miss 
this film!

IMPORTANT U.H. UNIT 1 MEETING
Monday, June 25, 7 p.m., at Webster III, 

UH/Manoa Campus. Don’t Miss It!

Check Out “Project CARE” 737-7822
The State is currently offering a pilot counseling 

and referral program for employees experiencing 
personal problems.

The two-year demonstration project entitled 
CARE (Counseling and Referral for Employees) is 
co-sponsored by the Department of Health and 
Personnel Services. The project is limited to 
servicing Oahu employees of the Department of 
Accounting & General Services, Health, and the 
Honolulu District of the Department of Education.

Project CARE is designed to help “troubled 
employees” and members of their immediate 
families. Assistance is offered for problems of 
physical, mental or emotional illness; financial, 
marital or legal difficulties; and alcoholism and drug 
abuse. An employee with a personal problem may be 
recommended to the services of the program by a 
concerned family member, work supervisor or union 
representative, or may go directly to CARE on a self
referral basis.

By whatever means an employee seeks out Project 
CARE, participation is strictly voluntary and 
confidential.

A professional staff is available to provide 
assistance in problem identification, possible resolu
tion, and referral to other community resources when 
necessary. Dr. Robert Hunt, Dr. Thomas Glass, and 
Marilyn Schank, M.S.W., of the Department of 
Health’s Clinical and Consultation Section will

MEET YOUR STAFF!

Sister Angie Kela is filling in as Business Agent for Sister Edna 
Kihara, who is presently assisting the HGEA half-time. Sister 
Angie is a Kuakini Hospital worker and active union member 
and reports she is “learning a lot” in her temporary position.

provide the counseling and make referrals free of 
charge. However, if an employee is referred to an 
outside agency for treatment, the employee must 
personally finance any service rendered by the 
agency.

For further information, contact the staff of 
Project CARE at 737-7822.

Discounts Available to UPW Members 
At Sea Life and Waimea Falls Parks

As of last May 1, the management of Sea Life 
Park and Waimea Falls Park are offering an 
admission discount to UPW members. The 
discount is good for the member, his or herspouse 
and children, and two guests. But you must be a 
Hawaii resident and have the proper union I.D.

Instead of the regular adult admission of $4.50 
at Sea Life Park, adults with the discount will pay 
only $3 a person, and children (7-12 years), only $2 
(instead of $2.75). Children under 7 accompanied 
by a parent are admitted free.

At Waimea Falls Park, the discount adult 
admission will be $3 (rather than $3.50), and 
children (7-12 years) will pay $1.25 (instead of the 
regular fee of $1.75). Again, children under 7 will 
be admitted free.

May 28 June 3 INTERVIEW WITH WILLIAM WINPISINGER

June 4 June 10 LABOR LOOKS AT INFLATION

June 1 1 June 1 7 PARTNERS IN PROGRESS

June 18 June 24 CONTROLLING INTEREST (PART 1)

June 25 July 1 CONTROLLING INTEREST (PART II)


