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UPW Board Moves on Strike Preparations
Supports CETA Workers, Opposes New CETA Program

Our UPW State Executive Board, 
meeting last July 13-14 on Kauai, heard 
extensive reports on the critical 
negotiations in Units 1 and 10. The 
various island Divisions of our union 
reported on the strike preparations that 
have been made and the setting up of 
their Emergency Fund committees and 
procedures.

Unit 1 Chairman James Toledo 
pointed out, “There is a strong possi
bility of a strike. Let’s forget about our 
small problems and differences and 
unite and be strong, so we can win what 
we need.” He said the other unions in 
CAPE (HSTA, HGEA, UHPA) will 
support the UPW units if we strike.

AFSCME’s Al Hamai urged everyone 
to save for the first month of the strike, 
since the UPW’s Emergency Fund is 
available for aid only after the first 30 
days. “A strike is war and we have to 
get ready for war,” Brother Hamai told 
the Board.

The Board decided it was up to each 
Division whether to hold Labor Day 
rallies to build for our possible strike. 
Brothe Toledo urged full support for 
such rallies in order “to bring our 
people together”.

CETA POSITION ADOPTED
After much discussion, the Board 

voted overwhelmingly to oppose the 
new CETA program, on a motion by 
Brother Walter Correa. Brother Correa 
noted that the union was already on 
record supporting the present long
term CETA workers and opposing their 
scheduled lay-off in late September. But 
the new CETA program changes 
enacted by Congress which required the 
lay-off also set a wage ceiling for CETA 
workers below the union wage rate.

Membership Meetings, Strike Vote Scheduled
Unit 10 Committee Rejects Fact-Finders’ Report

Last July 23, a 3-member fact-finding 
panel appointed by HPERB for our Unit 
10 contract impasse released their 
recommendations to the UPW and 
management. The panel, chaired by 
former judge Masato Doi and including 
Timothy Liu and Gerald Miyoshi, ended 
up backing up management’s position 
on most of the unresolved issues, 
especially on the critical point of wages.

Meeting for hours on that same day, 
our Unit 10 Executive and Full Nego
tiating Committees considered the fact
finders’ report and agreed to reject it 
and seek further talks with manage
ment the following week. Our Unit 10 
Full Committee will meet again in early 
August, assess the situation, and order 
Section 8 meetings with all Unit 10 
members.

UP TO THE RANK-AND-FILE
Unit 10 Chairman James Grymes 

expressed our negotiators’ position: 
“This fact-finding report is not what we 
want. We rejected it but are not closing 
the door on management. We are 
willing to talk more, but now it’s up to 
the membership. They’ll have the final 
say. They have to know what’s been 
going on and make the decision on 
whether to strike.”

The union had argued in hearings 
before the fact-finders that Unit 10 was 
a unique unit of “on-the-line” institu
tional health care and correctional 
workers who are underpaid now and 
falling farther behind due to inflation. 
The union urged a $175-a-month across- 
the-board hike plus COLA in each year 
of the 2-year contract, and a

UNITED PUBLIC WORKERS * AFSCME LOCAL 646

CETA workers in Hawaii could not 
make more than $6,635 a year (or about 
$553 a month). This would be well below 
the bottom union wage rate for the types 
of jobs CETA workers would do.

The new program would also allow 
management to continue to violate the 
“maintenance of effort” provisions in 
the CETA law by reducing the 
workforce by attrition and replacing 
regular positions with CETA workers. 
Our State Executive Board felt strongly 
that this was nothing but “union
busting” and should be opposed, 
whatever the loss of dues revenues to 
the union.

Brother Don Dumont gave a thorough 
report on the union’s arbitration cases. 
He said the Arbitration Review Com
mittee has taken up 17 cases in the past 
months and approved 11 of them for 
arbitration. There are 7 other cases still 
active from the past, for a total of 18 
active cases — the most cases the union 
has ever had pending: 12 of the cases are 
Unit 1 grievances, 3 are Unit 10, and 
3 are from the Private Sector.

UPW President James Brown (left) and 
the HSTA's Jim Williams are sworn in by 
the Governor last July 16 as members of 
the Public Employees Health Fund 
Board. (Photo by Cathy Carey, HSTA)

consolidation of the pay schedule.
But the fact-finders rejected the 

union’s contention and recommended 
the employers’ proposal on wages be 
accepted: 7% plus $20 each year of the 
contract. It rejected the COLA proposal 
and the demand for salary schedule 
consolidation as being beyond what the 
other unions had settled for.

Full Unit 10 Committee member 
George Gochenouer described his 
reaction to these findings: “It’s like 
what Carter’s doing — make the poor 
poorer, and keep ’em poor.”

The 7% plus $20 proposal figures out 
to about 9% of the average Unit 10 pay of 
$936 a month — for an average $86 per 
month hike in 1979 and $92 in 1980. While 
rejecting the union’s demand, the fact
finders did note that an across-the- 
board dollar amount might be better for 
the lower-paid members in Unit 10 than 
a percentage pay hike.

On Working Condition Differential, 
the fact-finders rejected the union’s bid 
to raise the rate from 20¢ to 50¢ an hour 
and to include Adult Correctional 
Officers. They did find that Building 7 
workers at Waimano and 5 LPN’s 
assigned to the psych ward at Mahelona 
Hospital on Kauai should be included in 
the existing 20¢ per-hour differential.

On Hours of Work, the report agreed 
only with the union’s proposal that over
time be paid for working on the third 
consecutive weekend, but not on all 
consecutive weekends after that. It also 
rejected the union’s bid to define 
weekends as meaning only Saturday 
and Sunday.
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Some of the UPW, HSTA, UHPA, and HGEA members who appeared in the CAPE ads 
last month.

CONVENTION SET
The UPW’s State Convention is still 

set for October 4-7 at the Ala Moana 
Hotel, and units will be electing 
delegates this month. (Unit chairper
sons are automatic delegates.) All 
delegates will be housed at the hotel and 
have their expenses paid by the union. 
The UPW may consider forming its own 
AFSCME Council in Hawaii, composed 
of Units 1 and 10 and the Private Sector 
Division, each functioning as Locals in 
the UPW Council. There has been little 
progress on the proposal of a joint UPW- 
HGEA Council. The status of retirees 
will be another convention issue, along

UPW STAFF MEMBER ASSISTS CAMPAIGN

Public Sector Nurses Vote in HGEA
Last June 18 and 19, Hawaii’s public 

sector nurses voted nearly two-to-one to 
have the HGEA become their exclusive 
bargaining agent.

The Unit 9 nurses gave the HGEA 415 
votes to the Hawaii Nurses’ Associa
tion’s 248 votes, according to the tally 
released by HPERB last June 29. The 
HGEA will now be negotiating a new 
contract for the 766 nurses in the unit.

Sister Edna Kihara, UPW Business 
Agent, was relieved of some of her UPW 
duties to work part-time with HGEA

On Temporary Hazard Pay, the fact
finders rejected all of the union’s 
proposals to improve the section and 
increase the pay differential. They also 
rejected the union’s demand for an 
increase in Night Shift Differential 
from 25¢ to 50¢ per hour.

On Meals, the fact-finders 
recommended that both parties agree 
to set a meal allowance of $3.50 for all 
meals, as in the Unit 11 Firefighters’ 
agreement.

The fact-finding panel rejected the 
union’s proposal on Leave for Industrial 
Injury which attempted to delete the 
provision that such injury must arise 
out of unusually hazardous conditions. 
They also rejected management’s 
effort to eliminate overtime pay for 
Ambulance Service relievers 
reassigned with less than 2 hours’ 
notice.

LOW WAGES CITED
The union had cited the high rate of 

inflation, the recent substantial hike 
employees must pay for medical 
premiums, and the fact that the 
average Unit 10 salary of $11,232 is 32% 
below the amount required ($14,870) to 
support a Honolulu family of four on a 
low-income budget. The union argued 
that the government could afford a sub
stantial pay raise for Unit 10 employees 
based on its estimated surplus, but the 
fact-finders minimized all these 
contentions and found for management.

A 60-day “cooling off” period has 
begun, and it will now be up to our Unit 
10 members on how to proceed.
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with other amendments, resolutions 
and the election of statewide officers.

The Fraternal Association reported it 
had upped its union hall rental rates to 
members and non-members by $20 for 
each 100 persons in attendance.

The union’s delegates to AFSCME’s 
leadership conference in Seattle gave 
reports on the sessions and described 
the meeting as “the best ever” and 
“extremely informative.” They met 
with AFSCME President Jerry Wurf 
and discussed the UPW’s progress in 
negotiations and the coming recession 
and serious political problems 
President Carter has on his hands.

Sister Edna Kihara, UPW Business
Agent, assisted the HGEA on its nurses' 
campaign.
organizers Mel Higa, Jesse Maniapit, 
and Chris Taylor in the Oahu campaign. 
She reports she was very gratified by 
the good vote for the HGEA, which 
reflected the nurses’ dissatisfaction 
with the HNA, their previous 
bargaining agent, and their confidence 
that the HGEA can produce better 
results.

Sister Josephine Bucaneg, at her first swear
ing in as a member of the State Commission 
on the Status of Women.

Bucaneg Elected
UPW veteran Sister Josephine 

Bucaneg is the newly-elected Chair
person of the State Commission on the 
Status of Women. She was the first 
union representative appointed to the 
State Commission.

At the State Executive Board meeting 
on Kauai, Sister Bucaneg was selected 
to represent UPW at the AFSCME 
Regional Women’s Conference in 
Portland, Oregon.

Sister Bucaneg is the Unit 10 Chair
person at Leahi Hospital and serves as 
the secretary of the Unit 10 executive 
negotiating committee.
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by Henry Epstein

Collective Bargaining, Convention Issues Ahead
When we went into fact-finding for 

Unit 10, we thought we had a strong case 
and felt optimistic about the results. 
Our executive negotiating committee 
members did a good job as witnesses 
during the hearings.

A review of the report and recom
mendations of the fact-finding panel 
shows that we won about 1/3 of our 
points and lost to management on 2/3. 
This is disappointing, but perhaps not 
surprising. The panel was made up of 
three local attorneys. There was no 
labor representative on the panel. 
Though the panel was courteous and 
seemed to sympathize with our 
presentation, they were bound to be a 
conservative group.

We have asked management for a 
meeting to see where we go from here in 
Unit 10. In the meantime the members 
of the Full Unit 10 committee have 
copies of the recommendations and are 
circulating them among their member
ship. I hope there will be a lot of study of 
the report and discussion.

We will soon be scheduling Section 8 
meetings throughout the state to 
explain the report and the present situa
tion in negotiations to our members. If 
we don’t reach settlement soon, the next 
step is a strike vote. According to my 
calculations, September 26 is the date 
that the impasse procedure runs out for 
Unit 10 and they can go to strike.

UNIT 1 TALKS
Unit 1 ended mediation on Tuesday, 

July 24. Some progress was made in 
mediation and we managed to narrow 
down the issues. We are going to fact- 
finding with a request for a $200 per 
month wage increase per month each 
year of the agreement and twelve other 
items.

Thus, ten sections were resolved or 
withdrawn during mediation.

Fact-finding is the next step for Unit 
1. Based on our experience with Unit 10, 
we shouldn’t expect too much from fact- 
finding. We will still try to do our best 
during the fact-finding hearings. After 
fact-finding, we will have the same 
process of review, study, and discussion 
in Unit I.

We have argued during negotiations 
that the blue collar workers are the 
lowest-paid government workers in 
Hawaii and need special treatment to 
bring up the bottom and raise the

HUNGRY POWER
Recipes for a Worker's Budget

1 1-lb., 4 oz.-can sliced pineapple in syrup
4 center-cut pork chops
2 tablespoons oil
1 large onion, chopped
1 clove garlic, minced
1/4 cup honey
l/4 cup soy sauce
1 teaspoon ground ginger
1 teaspoon salt
1 tablespoon cornstarch
1 bell pepper, chunked
Hot rice
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lowest-paid workers.
During negotiations, we have gotten 

some sympathy from management and 
hints that they might be willing to 
consider a special approach for the blue 
collar workers. These hints have never 
materialized into a concrete proposal so 
far.

One problem raised in the Unit 10 fact- 
finding report which will also come up 
in Unit 1 is the question of whether we 
must follow the other units which have 
already settled.

I can understand management’s 
desire to have uniformity between the 
units and to try to hold to one pattern. 
But there are thirteen separate and 
distinct bargaining units. They have 
different characteristics and different 
problems.

Collective bargaining must be 
flexible enough to meet the needs of the 
various units. We have already have 
three different wage settlement 
patterns, though they all end up in the 
17% to 18% area. There is not 
uniformity between the units which 
have settled on meals, special differen
tials, per diem, or equipment allow
ances.

More than any other unit, Unit 1 
deserves special consideration on wage 
adjustment. I think the other 
bargaining units recognize this and will 
not complain if we’re successful in 
bringing up the lowest-paid employees 
in the blue collar unit.

If we still don’t have an agreement at 
the end of the impasse procedure, Unit 1 
will be authorized to strike on October 
11. This will be one week after our UPW 
Convention and will give us an excellent 
chance to rally all the forces in our 
union before the strike deadline.

I would prefer to have the biennial 
convention celebrate a satisfactory 
settlement in Units 1 and 10. If that’s not 
going to happen, the convention will 
give us an opportunity to review all the 
strike arrangements and pledge the full 
support of our union behind the strike.

To those of you who will be convention 
delegates on October 4, I urge you to 
begin seriously studying the major 
issues which will be coming up at this 
important convention. October 4 is 
shaping up as one of the most important 
conventions in our union’s history.

HONEY-GLAZED 
PORK CHOPS

Drain pineapple reserving 1/3 cup of syrup. 
Brown pork chops well in oil. Remove. Drain 
excess oil leaving 1 tablespoon. Saute onion 
and garlic until soft. Stir in honey, soy sauce, 
ginger, salt and reserved syrup. Return pork 
chops to skillet. Cover. Simmer 15 minutes. 
Turn pork chops, cover and simmer 15 
minutes longer. Remove pork chops to 
warmed serving platter. Combine small 
amount of pan juices with cornstarch. Stir 
back into juices until mixture is clear and 
thickened. Add bell peppers and pineapple 
until pepper is tender crisp. Spoon over chops 
to serve with rice. Makes 4 servings.

UNIONS OPPOSE DECONTROL OF OIL PRICES
The Machinists Union, our own Inter

national Union, AFSCME, and other 
unions have launched a national 
campaign to get Congress to pass legis
lation to put controls back on the price of 
oil. Your support is urgently needed.

President Carter let controls expire 
last June 1. Without question, gasoline 
prices — already obscenely high — will 
rise to $1.25, $1.50, possibly even $2 a 
gallon within the next few months. And 
so will everything else we buy that uses 
petroleum.

Workers and the union movement 
oppose the decontrol of crude oil prices 
because it is inflationary. Decontrol will 
wipe out virtually all the financial gains 
that American workers are winning at 
the bargaining tables. Decontrol will 
further inflate the already-swollen 
profits of the oil corporations. President 
Carter is pressuring Congress to enact 
an excess profits tax on the windfall 
profits he will give oil giants if prices 
are decontrolled. The very proposal for 
an excess profits tax is an admission 
that windfall corporate profits will 
result from decontrol. There is nothing 
for workers in any decontrol proposal 
except higher prices.

Here are the facts on what decontrol 
would mean to you and to the oil 
corporations:

• It will cost a family of four at least 
$300 a year. Remember, though, your 
fuel bills will rise a total of about $600 a 
year when you add in the cost from last 
year’s deregulation of natural gas and 
the 15% OPEC price boost already 
levied this year.

• The price of gasoline at the pump 
after decontrol, will rise anywhere from 
12¢ to 20¢ a gallon over today’s prices. 
But the pinch will be felt further than 
the gas pumps. You’ll be paying more 
for everything using or made from 
petroleum, including heating oil, 
propane, polyester clothes, plastic 
products, fertilizers (and subsequently 
food), and public transportation costs 
because of higher fuel charges. 
Conservation estimates are that decon
trol of crude oil prices will add at least

A Suggestion
Brothers and Sisters,

Now that our UPW Bargaining Units 1 
and 10 are at mediation and fact- 
finding, I would like to suggest that we 
close ranks and join hands in a united 
front in order to achieve our goals in 
collective bargaining.

Besides wages, which is our number 
one goal, there are other demands that 
are very important to all of us “to want 
to go all the way for.”

All of us in UPW must prepare for 
whatever we are forced into during the 
coming months. Start saving — time is 
short.

“In unity there is strength.”
“United we stand, 
Divided we fall,” 
James Brown, State President

LETTERS
Dear Mr. Epstein:

The Hawaii Committee to Support the 
Public Workers has come together to 
support the demands and a possible 
strike of public worker unions. We feel 
that your demands are just and that 
your fight is for all working people.

Everyday we are bombarded with 
media propaganda which tries to make 
public workers look greedy. We are told 
that granting your demands is going to 
worsen inflation and bankrupt the state. 
We would like to help get the word out 
about the real villains. . . .

We believe that the public workers’ 
victory will be a victory for us and for all 
workers in Hawaii. In solidarity,

Rachel Saiki 
Val Viglielmo

*WE'D BE PERFECTLY WILLING TO USE SOME OF 
OUR EXTRA PROFITS TO EXPLORE WAYS OF 

MAKING MORE EXTRA PROFITS"

one percentage point to the national 
rate of inflation.

• With controls, 70% of all domestic 
oil is now kept below the OPEC price 
level. The average price for domestic 
oil in 1978 was $8.94 a barrel. But pro
duction costs amount to only about $1.83 
a barrel. OPEC oil is now priced at 
about $16 a barrel. In a decontrolled 
environment, most domestic oil would 
be allowed to rise to at least $18 a barrel 
by 1981, without a proportionate rise in 
production costs. That’s more than a 
100% increase in less than two years.

• Decontrol will not substantially 
increase production. Estimates are that 
production will only rise about 2.5%. 
But it will increase the after-tax profits 
for the oil industry by at least 30%. And 
remember, with present controls on 
prices, oil corporations registered these 
profit increases for the first three
months of 1979:
Standard of Indiana up 28%
Exxon up 37%
Getty up 42%
Cities Service up 42%
Standard of California up 43%
Atlantic Richfield (ARCO) up 61%
Gulf up 61%
Texaco up 81%
Mobil up 81.3%
Marathon ..up 108%
Occidental up 174%
Hess up 279%
Standard of Ohio up 303%
Conoco  up 343%

If you are outraged by these facts, act 
now. Contact Senators Inouye and 
Matsunaga, and Representatives 
Heftel and Akaka, c/o U.S. Senate, 
Washington, D.C. 20510, or U.S. House 
of Representatives, Washington, D.C. 
20515. Urge controls on oil prices to halt 
the growing rip-off at the gas pumps and 
slow down inflation.

Dear Mr. Epstein:
On behalf of its membership, the 

Executive Board of the Hawaii Alliance 
has gone on record in support of the 
public workers of Hawaii in their 
struggle for a just collective bargaining 
agreement with a cost of living 
adjustment.

Enclosed is the statement of support 
adopted by the Executive Board of the 
Alliance.

If there is anything we can do to 
support your efforts, please call on us.

Fraternally,
Ed Casey
Eileen Fujimoto
Co-Chairpersons, Hawaii Alliance

the Union
State of
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WORKING AS A REFUSE WORKER COULD BE HAZARDOUS TO YOUR HEALTH

New Studies Confirm Health Hazards
(This writer is grateful to Brothers Willy Kaohu, Kaleo Cabuag, and Charles 

Kowalski for letting him join them on their route one morning several months ago 
and to Brother Willy Kapule and other refuse workers who have aided this effort. 
We also acknowledge the great assistance of our AFSCME International staff 
in providing us studies and data on the subject.)

police and firefighters. (DOSH Study on 
Sewer Workers, 1978.)

HEART DISEASE
A 1975 study done by former New 

York City Health Commissioner Dr.

Brother Willy 
Kapule, Refuse 
steward at Ala 
Moana yard.

By John Witeck

A refuse worker’s job is one of the 
most dangerous careers a person might 
choose. The chances are one in eleven 
(9%) that a refuse worker will lose a 
limb or finger over a 25-year career. 
The chances are nearly one in four 
(23%) that a refuse worker will be 
permanently disabled during a 25-year 
work life. Every year, on the average, 4 
out of 10 solid waste workers are injured 
. . . not including first aid injuries! On 
the average, every solid waste worker 
loses 3 workdays each year from 
injuries.

These are the findings of a 1972 study 
by the Injury Reporting and Informa
tion System (IRIS) started by the 
Federal Environmental Protection 
Agency (EPA). National Safety Council 
data for 1975 shows that refuse col
lectors have an injury rate 8 times 
higher than the general rate for all 
workers combined. Public workers in 
general have an injury rate three times 
higher than private sector workers.

But how severe are the injuries 
suffered by refuse workers? The

Brother Charles Kowalski operates the rear-loading switch. 
Beat-up metal cans such as those in the picture, as well as 
broken bottles in plastic bags, cause many cuts and injuries to 
refuse workers.

Brother Clarence Bush 
empties a box of decaying 
grass into the truck. Organic 
wastes produce gases that 
can also be harmful over 
time to the worker's health.

National Safety Council tells us that 
only miners and loggers have a higher 
severity rate for injuries than refuse 
collectors. And refuse disposal workers 
— at incinerators and landfill opera
tions — are number 6 on the severity 
list. In general, they suffer fewer 
injuries, but they tend to be more severe 
as they deal with dust, explosive 
chemicals and gases, heat, and other 
hazards related to bulldozing and 
burning wastes.

MANY TYPES OF INJURIES
Back sprains and strains, cuts, 

bruises, broken, smashed or severed 
limbs, brain concussions, hernias and 
other injuries related to heavy labor are 
the frequent reward of the hard
working refuse worker. Minor injuries 
and strains often lead to long-term and 
more serious back and muscle 
problems.

COMPARISON OF NEW YORK CITY DEPARTMENT OF 
SANITATION INJURY STATISTICS WITH THOSE OF OTHER INDUSTRIES 

(DR. CIMONO’S STUDY)
FREQUENCY SEVERITY 

INDUSTRY RATE* RATE**
All industry 7.35 665
Automobile.......................................  1.63 189
Machinery..................................................................................... 4.82 350
Mining (surface) 10.62 2589
Iron and Steel 11.18 655
Construction   13.48 1957
Lumber 16.34 2291
Mining (underground) 29.42 4846
Sanitation, NYC ............................................................ 148.0 1205

*Frequency rate = disabling injuries per 1 million man-hours.
**Severity rate = days lost per 1 million man-hours.

Traffic and exhaust fumes are a few of the substantial safety 
and health hazards refuse workers are constantly exposed to 
on the job.

Refuse workers suffer more than 
their share of kidney problems, 
arthritis, hepatitis, and heart disease. 
They are constantly exposed to fuels, 
pesticides, animal and human wastes, 
lumber, metal scraps, broken glass, 
cinder, decaying plant refuse, concrete 
from construction, and disease-laden 
material from labs and hospitals. They 
inhale dust, gas and carbon monoxide 
fumes and are exposed to hot sun or 

cold, wet, chilling weather during the 
course of the workday.

Small wonder that our City & County 
refuse workers have the highest rate of 
sick leave of any Department. They 
work rain or shine, in all kinds of 
weather, facing all kinds of hazards.

Nationally, the injury rate records for 
the years 1970 through 1975 show that 
refuse collectors have the greatest 
frequency of disabling injuries of any 
worker, with a rate 18% higher than 
Firefighters, the second most injured 
group of workers. Refuse disposal 
workers are number 3, with an injury 
rate 75% higher than police officers.

The City & County of Honolulu’s 
Worker’s Compensation data for the 
years 1972-1976 show the same relation
ship, with Refuse Division workers 
showing an accident frequency rate 
about twice as high as the rates for

Brother Tin Bow Lau is a 
refuse veteran of many years.

Joseph Cimino revealed the many 
health and safety hazards faced by New 
York City’s sanitation workers. 90% of 
all sanitation injuries happened to 
refuse workers (30%) and helpers 
(60%), usually while lifting, walking 
with a load, dumping, leaving the truck, 
or slipping. Dr. Cimino also discovered 
that refuse workers have almost as 
many accidents off the job as on the job, 
probably due to the active lives they
lead.

One alarming fact turned up by the 
Cimino study is that refuse workers 
have twice the rate of coronary heart 
disease as other groups of men the same 
age. Generally, workers engaging in 
heavy, physical labor and out-of-door 
work have a lower rate of heart disease, 
but not refuse workers. Dr. Cimono 
feels this may be due to the refuse 
workers’ exposure to high levels of 
carbon monoxide on the job. He noted 
that this leads also to dizziness, nausea, 
and headaches and creates a vicious 
cycle of hazards because the workers 
cannot remain alert and careful in 
doing their jobs.

His study also exposed higher than 
usual rates of arthritis, digestive 
diseases, skin diseases, and respiratory 
(lung) diseases. He estimated these 
accidents and injuries cost New York
City $4.5 million each year in direct 
costs and another $25 million in indirect 
costs, not to mention the immeasurable 
amount of suffering, pain, and anxiety 
caused to refuse workers and their 
families.

In 1976, our 493 Honolulu refuse 
workers suffered 358 accidents at a 
direct cost of $124,974 to the City and 
substantially greater indirect costs of 
replacing personnel, paying overtime 
and changing schedules.

PUBLIC’S ROLE
Our local refuse workers like Brother

William Kaohu say that often the 
public makes it harder on them by 
putting heavy chunks of metal, 
concrete, dead animals, broken glass 
and chemicals in the trash. A worker 
bends down to pick up a container or 
bag, and strains his back from the 
unexpected weight, or cuts his hand on a 
stick or broken bottle poking through 
the bag. “We often bend over back
wards to help the public, but they have 
to think of us, too,” Brother Willy points 
out.

Brother Kaleo Cabuag pointed out 
some trash cans to this writer that were 
all broken up, with sharp metal edges 
capable of cutting a man’s hand badly 
and infecting the wound. He showed 

some cans that were filled with maggots 
so large that he called them “Hawaiian 
snakes”. He and Brother Charles 
Kowalski did their job at a brisk pace, 
and at a few stops, residents came out 
and helped them load trash, or gave 
them fresh fruits. “These kinds of 
attitudes from the public help keep us 
going,” Brother Kowalski explained, 
“but often we face incredible piles of 
trash and debris that turn our 
stomachs.”

Brother William “Kaleo" Cabuag sets down a 
trash container after dumping its contents in 
the truck.

Just crossing the streets and 
maneuvering around the truck can be 
hazardous, this writer discovered. The 
brisk, early morning rush-hour traffic 
and the poor visibility of the dawn day
light combine to make crossing the 
street more like a game of dodge. And 
taking that deep breath of air to keep 
moving at a fast pace often fills the 
lungs with more than an ample dose of 
carbon monoxide. The odors of the 
refuse containers and truckload 
indicate the presence of many gases, 
and by the end of the fast-paced ukupau 
workday, dizziness and headaches 
can easily set in.

This kind of work, day-in and day-out, 
takes a toll over the years.

“It bothers us to see how few old- 
timers survive very long after they 
retire from our yard. It seems you’re 
lucky to make it a few years after 
retirement. We’ve had so many heart 
attacks and heart problems among the 
men, on and off the job, and after retire
ment. The job really burns you out,” 
Brother Willy Kapule, a young refuse 
steward, told this writer.

LEGISLATIVE CAMPAIGN
For these reasons, the UPW Refuse 

unit has initiated a campaign through 
the union to win early retirement 
benefits comparable to what police, 
firefighters, sewer workers, and jail 
guards enjoy.

Senate Bill 643 is in the legislative mill 
and, if passed next year, would give 
these deserving workers the same 
coverage under the Heart and Lung Act 
that police, firefighters and sewer 
workers have. Under the act’s 
provisions, for the purposes of deter
mining total disability retirement, 
occupational disability retirement or 
accidental death benefits, heart and 
lung disease and injuries suffered by 
refuse workers related to the inhalation 
of toxic gases and substances shall be 
construed to be work-related and 
resulting from an occupational hazard.

This step, and early retirement 
benefits, as necessary and important as 
they are, deal with the effects and not 
the causes of the hazards and injuries. 
Much more needs to be done to protect 
the health of refuse workers on the job 
— by management, by the workers 
themselves, and by the public.
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PRIVATE SECTOR NEWS
3-YEAR CONTRACT RATIFIED 
BY KUKUI GARDENS WORKERS

The 18-member UPW unit at Kukui 
Gardens were pleased with the new 3- 
year contract they unanimously 
ratified last June 28.

The new contract will raise the 
average wage of a worker there from 
the present rate of $5.18 an hour, to $5.59 
effective July 1, 1979. A 7% increase in 
July, 1980, will raise the wages to $5.99 
an hour, on the average, and an 8% hike 
in July, 1981, will lift the wages to an 
average of $6.47 an hour. Kukui 
Gardens will have some of the better 
paid groundskeepers in the State.

Shop steward Brother Rudy Nery 
chaired the unit’s negotiating com
mittee, assisted by co-workers Ronald 
Hayashi, Francisco Ramos, and 
Vincente Garcia. B.A. Leighton 
Suganuma served as UPW’s chief 
spokesman for the bargaining talks 
with Kukui Gardens Corporation, a sub

Class Held for Waimea Dispensary Workers

Above and below, some of the 14 Waimea Dispensary workers who attended a 5- 
hour stewards' training class on Kauai last month. AFSCME Education Director Al 
Hamai led the session, which was well-received by the workers and should help 
prepare them for upcoming contract talks.

PRIVATE SECTOR AUGUST MEETING SCHEDULE
PEARL RIDGE Wed., Aug. 1— 5 p.m............. Pearl Ridge
DIV. EXEC. BOARD Tues., Aug. 7— 7 p.m. UPW
KAHUKU Wed., Aug. 8— 4:30 p.m...... Kahuku Library
ST. FRANCIS
(officers & stewards only) Wed., Aug. 8— 5 p.m. UPW
KAMEHAMEHA SCHOOLS Wed., Aug. 8— 7 p.m....... UPW
WAHIAWA Thurs., Aug. 9— 3:30 p.m....... Wahiawa
HALE NANI Tues., Aug. 14— 4 p.m. ...... ....................UPW
QUEEN’S Thurs., Aug. 16— 7 p.m. UPW
POHAI NANI Tues., Aug. 21— 7:30 p.m........ Pohai Nani

Above and below, these UPW St. Francis Hospital members participated in a lively, informative 
unit meeting last July.

sidiary of Loyalty Enterprises.
The workers now enjoy full medical 

coverage with the employer paying the 
total premium on both single and family 
plans, but the workers had been paying 
some for the drug and vision rider. In 
the third year of the contract, manage
ment will pay 50% of the premium for 
the rider, and 75% of the family 
premium for the dental plan.

The maintenance workers will now 
have 2 sets of uniforms replaced 
annually, rather than one. Brothers and 
sisters have been added to the list for 
funeral leave purposes. The vacation 
leave maximum earnings have been 
increased from 18 to 20 days, and arbi
tration and grievance procedures have 
been improved. Promotions shall be on 
a case-by-case basis, since many 
workers are red-circled, to allow more 
flexibility on salaries on promotions.

Kahuku Hospital Gains New Contract
Kahuku Hospital workers unani-

mously ratified a new 2-year contract 
last June 26 which will bring them a 7% 
pay hike this year and another 7% hike 
next year.

The workers also won a union shop 
provision, improvements in stand-by 
pay and seniority language, better 
medical and dental coverage, and an 
upgrading of the janitors as heavy 
cleaners.

The medical plan will now cover 75% 
of the single premium and 50% of the 
family premium for employees not 
covered elsewhere. In the second year, 
the employer will pay 90% of the single 
premium and 50% of the family. In the 
second year, half of the single and 
family dental plan premium will be paid 
by the employer for those employees 
not covered elsewhere.

Part-timers have won pro-rated sick 
leave benefits after six months of 
employment, retroactive to their date 
of employment. The 3-week notice 
requirement for vacation leave 
payment upon resignation can now be 
waived in cases of emergency. The 
employer will provide employees with 
a statement of their vacation accumu
lation in October of each year.

A worker required to be on standby
duty shall be paid $1 for each hour of

These Wilcox Hospital workers, Leonora and 
Mabel, also attended the Waimea Dispensary 
workers' training session.

TEXAS FARMWORKERS, UFW, COORS & J.P. STEVENS

Union Boycotts and Struggles 
In Upsurge Across The Nation

Along side the mounting struggles of 
public workers nationwide, farm
workers and clothing workers are 
carrying on a prolonged offensive — 
and your support is crucial.

In Texas, the Texas Farm Workers 
Union is in a pitched battle with major 
growers, including Othal Brand, a most 
repressive and racist employer who 
owns most of the struck farms. Brand 
attempted to lower his workers’ wages 
to below $3 an hour. Previously, before 
their unionizing efforts, they earned 
less than $2 an hour, with minimum 
wage requirements unheard of in 
Texas. For instance, a family of 7 
working two days in the field would 
make only about $81 — well under $1 an 
hour!

FREE JESUS MOYA
There have been more farmworkers’ 

strikes in Texas this spring and summer 
than ever before, as well as hunger 
strikes and a determined effort to have 
the Legislature ensure the workers’ 
rights to collective bargaining and a 
minimum wage. The growers have 
countered with increased repression. 
TFW organizer Jesus Moya faces a 
prison sentence for his role in the 
strikes. 17 other workers are also on 
trial. Letters of support are needed and 
can be sent to Governor William 
Clements, State Capitol, Austin, Texas; 
they should demand that he end the 
legal harrassment of the farmworkers 
and the prosecution of Moya. Contribu
tions can be sent to TFW Legal Defense 
Fund, P.O. Box 876, San Juan, Texas 
78589.

standby duty, not including time when
the employee is recalled to work. 
Standby time, however, shall not be 
considered as time worked. Work 
schedules must be posted at least 7 
calendar days in advance. Manage
ment has agreed to hold a meeting to 
explain its pension plan to all 
employees.

On seniority, management has 
agreed to notify each applicant in 
writing as to his or her selection or non
selection. Upon request, each applicant 
shall be given the reason (s) for his or 
her non-selection. Management will 
compile and provide a seniority list not 
more than once a year.

Employees will now have the right to 
request access to their personnel files, 
and the union and employee shall have 
access to the employee’s file in order to 
process a grievance. Any derogatory 
material not relevant to the worker’s 
employment shall be reviewed and 
destroyed after 3 years.

Kahuku’s excellent negotiating team 
included chairperson Kela Miller, Bella 
Rillamas, Veni Cadavona, Becky 
Benito, Debbie Cameros, Pat Mendiola, 
and Mata Matarale. B.A. Leighton 
Suganuma served as the union’s chief
spokesman.

Sister Diane Costales, unit chairperson at
Waimea Dispensary.

BOYCOTT CHIQUITA BANANAS
The United Farm Workers Union has 

called a nationwide boycott against 
Chiquita brand bananas to pressure the 
United Brands Co. to meet UFW 
demands in a prolonged lettuce strike in 
California. One 27-year old striker, 
Rufina Contreras, was shot and killed 
last February during the strike. DON’T 
BUY CHIQUITA BANANAS!

The Coors Beef boycott continues 
against this most anti-union, vicious, 
right-wing company. Leave the Coors 
beer on the shelves!

J.P. STEVENS BOYCOTT
The J.P. Stevens boycott continues 

against one of the largest textile 
companies in the world. Don’t buy 
towels or linen made by this company; 
ask the clerk before you buy any linen if 
it’s a J.P. Stevens’ brand. The film 
“Testimony” about the workers and 
their boycott is available from our union 
or the boycott coalition in Hawaii; call 
949-7578 to get this excellent film for 
your meeting. Our Wilcox Hospital 
workers on Kauai recently viewed it, 
and were moved by its powerful union 
message.
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Our Night-Shift Airport Custodians

Sister Mary Miller and Brother Alfredo 
Ganigan, "graveyard shift" custodians at the 
airport. Mary cleans the 18 bathrooms in her 
section, and has been a custodian for 8 years. 
Alfredo is a 3-year veteran.

Sister Martha Servantes and Airport 
custodians' unit chairman Byron Wallwork.

OAHU DIVISION NEWS

Brother Joseph Tagudin and other Sewage 
Treatment plant mechanics and helpers work 
with Brother Louie Apo, a mechanic, on 
cleaning and chipping the Hart St. wetwell.

The sewer workers must protect themselves 
from hazardous fumes as they work on the 
Hart St. wetwell.

Brother Gilmore Awong has been shunted 
from shift to shift at least 5 times over his one- 
year on the job as airport custodian. He is still 
waiting for his back pay resulting from a 
grievance on overtime.

Brother Kaoru Tanabe, 8-year veteran 
custodian at the Airport.

Workers’ History
Brother Harry Kim, UPW Veteran

Sister Julia Coito and Brother Richard 
Bernades pause for conversation during a 
break.

Sister Beatrice Capello, recognized for her 
good attendance record.

Some of our C&C Road workers relax after work at a union party.

(The Organizer recently had the pleasure 
of interviewing Brother Harry Kim, who 
first got active with UPW in 1959, when 
he helped organize for the UPW at the 
Juvenile Detention Home. Brother Kim 
retired in 1970, but has stayed in touch 
with UPW and joined several of our 
tours.)

Brother Harry Kim tried to organize 
unions wherever he happened to be. 
Born on Jack Lane in Honolulu on July 
8, 1914, he started work at State Hospital 
for 4 years beginning in 1936. He then 
worked three years as a prison guard 
before becoming a Pearl Harbor power 
plant employee in 1943, where he helped 
organize the American Federation of 
Government Employees (AFGE).

“If you’re not organized, the 
supervisors and upper echelons will 
take advantage of you,” Harry would 
tell his co-workers.

In July, 1959, he started work at the 
Juvenile Detention Home in Honolulu. 
Most of the workers belonged to the 
HGEA then, but Harry was interested in 
the UPW. He, Richard Wong (now State 
Senate President) and Ms. Coleman 
were the first three workers to join 
UPW at the JDH, and Harry was the 
first unit chairman.

“Brother Max Roffman got me 
involved in all kinds of different 
activities, but later I concentrated on 
lobbying for the union, Brother Harry 
remembers. “I signed Richard Wong up 
as a Democrat. Once I almost got into a 
fist fight with Nadao Yoshinaga. But I 
loved the union work. I remember 
working with Helen Kanahele on our 
1969 demonstration. I got a lot of 
criticism from HGEA members and my 
family. I was the picket captain, and we

Brother Harry Kim, 
UPW Veteran

put up a picket line, about 40 of us, at the 
Legislature for 30 days after work. We 
were a little shaky, scared at first, 
maybe they lock us up, but it was 
alright, and UPW showed some 
strength.”

Some of Harry’s family were also 
active in unionism. “The Big 5 used to 
beat up Japanese, pick on the Chinese, 
and licked my uncle John Miguel, and 
Kaai Miguel for trying to form a dock 
workers’ union. Both got fired, and my 
auntie had to sell leis — those were hard 
days.”

Harry feels today’s Legislature “is 
not doing too well. They might be trying 
to break our unions. I’d like to see the 
workers strike. The government broke 
its promises.”

(Harry met his wife in 1939, when she 
worked at Kress store. Brother Alfred Tam, 
a co-worker then at State Hospital, was with 
him that day, and was his best man when 
Harry married her in 1941.)

Brother John Bounos, C&C Road worker, 
helps build the form for constructing the side
walk.

Brother John Cabral, C&C Road worker, 
shovels out dirt for a sidewalk in Kalihi- 
Palama.

Brother Joe Samuels, one of two DAGS 
custodians commended last May, polishes the 
elevator.

City & County cesspool workers at the Kailua 
Sewage Treatment Plant.

OAHU DATES TO REMEMBER 
(All meetings at UPW Hall) 

Oahu Board Mtg., Thurs., Aug. 9, 7 pm 
Oahu Retirees, Wed., Aug. 15, 9:30 am 

(followed by free luncheon)
EDU Custodians, Sun., Aug. 19, 1 pm
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Maui, Lanai and Molokai Promotions and
Reallocations

STEWARDS’ TRAINING CLASS ON MOLOKAI SUCCESSFUL
A stewards’ training class was 

conducted for our members from 
Kalaupapa, Lanai and Molokai, at the 
ILWU building, Kamiloloa, Molokai, on 
June 23, 1979. The instructors 
conducting the class were AFSCME 
Education Director, Brother Al Hamai 
and Maui Division Director, Brother 
Adrian Hussey. This was the second 
time that we conducted such a class for 
our Kalaupapa, Lanai and Molokai 
members and based on their reaction 
and participation, we feel that the time 
spent was well worth the effort.

We are very grateful to Brother Al 
Hamai, who did a terrific job of retain
ing the interest of our sisters and 
brothers.

We would like also to express our 
MAHALO to Brother George K. Aea, 
Sr., Maui Division Executive Board 
Member (Molokai) and Brother James 
Cabebe, Division Education and 
Welfare Committee Chairperson, who 
were very helpful to us in setting up and 
coordinating the stewards’ training 
class.

Makawao Unit members at meeting of the 
Makawao unit held on June 27, 1979, at the 
County of Maui Baseyard, Makawao, Maui.

Brother Kenneth K. 
Oshiro, Unit Chair
person, Makawao 
Unit and Land-Fill 
Dozer Operator, 
Makawao Road.

Left to right: Sisters Solidad G. Obado, Lanai 
Unit Sec.-Treas. and PMA II, Lanai 
Community Hospital and Winifred Basques, 
PMA, Lanai Community Hospital, at 
Stewards' Training Class at Kamiloloa, 
Molokai, June 23, 1979.

MAUI DIVISION AUGUST MEETING SCHEDULE
MAKAWAO UNIT Tues., Aug. 14- 3:00 p.m.
KULA UNIT Wed.,
LAHAINA UNIT Thurs.,
RETIREES’ COMMITTEE Mon.,
HANA UNIT Tues.,
ASSOCIATE SERVICES UNIT 
CAFETERIA WORKERS UNIT 
CUSTODIAN UNIT 
DAGS UNIT 
KALAUPAPA UNIT 
LANAI UNIT 
M.M. HOSPITAL UNIT 
MOLOKAI UNIT 
PARKS UNIT 
SEWERS UNIT 
TRANSPORTATION UNIT 
WAILUKU UNIT

UPW officer Brother George "Mutt” Aea assisted Molokai Unit 1 and Unit 10 members at the 
stewards' training workshop held on Molokai last June 23. AFSCME's Al Hamai led the all-day 
session.

Sister Geri Ah Sam, Division Vice- 
President, who planned to attend the 
stewards’ training class, couldn’t make 
it because she was hospitalized and 
underwent major surgery at the Maui 
Memorial Hospital. She expresses her 
regrets and aloha.

Left to right: Brothers Samuel Kaauwai, 
Kalaupapa Unit Chairperson, Damien Place, 
Molokai Unit Vice-Chairperson and George K. 
Aea, Sr. (Standing), UPW Maui Division Exe
cutive Board Member (Molokai) at Stewards' 
1 & 10 Training Class, at Kamiloloa, Molokai, 
June 23, 1979.

Lanai Unit members at unit meeting held the night of June5, 1979, at 
the Conference Room of the Lanai Community Hospital.

Brother Calvin J. 
Suda, Sec.-Treas., 
Makawao Unit and 
General Laborer II, 
Makawao Road.

UPW members at the Lanai Unit meeting held the night of June 5th. 
Pictured left to right: Brother Nelson Moch Chew, Brother John 
Basques, Jr., Lanai Unit Chairperson and Sister Winifred I.K. Basques, 
wife of Brother Basques.

Lanai Unit members, left to right: Brother 
Timothy Catiel, Lanai District Maintenance 
Worker II, Brother Albert Sipe, Lanai District 
Maintenance Worker I and CETA Worker, 
Brother Manuel Clarabel.

County Baseyard 
Aug. 15— 7:30 p.m. Keokea Park Pavilion 
Aug. 16— 3:00 p.m. County Baseyard 
Aug. 27-10:00 a.m.......... UPW Hall
Aug. 28— 2:30 p.m. County Baseyard 

ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON

Brother James Cabebe, Maui Division 
Education Committee Chairperson, who was 
helpful in setting up and coordinating the 
stewards' training class on Molokai, June 23, 
1979.

ATTEND YOUR 
UNION MEETINGS! 
IT’S IMPORTANT!

HEART-SAVERS 
RE-CERTIFIED

Through the services of Mrs. Kay 
Stone, Hawaii Heart Association Maui 
Branch, instructors conducted the first 
class for the re-certification of this 
Division’s Heart-Savers. The class was 
held at the UPW hall, Saturday 
morning, July 7.

Re-certified as Heart-Savers, the 
performing of life-saving CPR (Cardio- 
pulmonary resuscitation) were 
Brothers James Cabebe, Jiro Ikemori, 
Chester Horimoto and Alexander Puha.

Another re-certification class for 
members of this Division who are 
certified as Heart-Savers was 
scheduled for Saturday, July 28, 1979, at 
UPW hall.

Congratulations to our Brothers in the 
Department of Public Works and the 
Department of Water Supply, County of
Maui, who were recently promoted.

Brother Melvin E. Hipolito was 
promoted from Highway Construction/ 
Maintenance -Supervisor I to Public 
Works District Overseer, effective 
April 1, 1979; Brother Derrick R. 
Falces, promoted to Traffic Signs/ 
Marker Helper from Laborer II, effec
tive May 1, 1979 and Brother Norman W. 
Diego, promoted to Refuse Collector 
from Tractor Mower Operator.

Congratulations also to Brother 
Haruto Nakamoto, whose position was 
reallocated as of October 16, 1978, from 
Shop Helper to Equipment Operator III 
and to Brother Marvin S. Hipolito, 
Department of Water Supply, whose 
position was reallocated as of January 
16, 1979, from Laborer I to Laborer II.

Congratulations to Sister Fusae A. Nobui, 
Cook I, Lanai High and Elementary School, 
Lanai City, Lanai, who retired on July 1, 1979. 
Sister Nobui started as a Cafeteria Helper at 
Lanai High & Elementary School in February 
1959 and had approximately 20 years & 5 
months of creditable service upon retirement. 
Sister Nobui will be traveling and relaxing 
with her off-springs after retirement. Good 
Luck and best wishes on your retirement.

IN MEMORIAM
KENNIES K. ROWE, spouse of member 

Charlotte L. Rowe. Oahu Division, Dept, 
of Health unit. Expired: June 20, 1979

MYLES B. PLACIDO, son of member Myles 
B. Placido. Member, Oahu Division. 
Retired from Accounting & General 
Services Unit. Expired: July 7, 1979

FLORENCE S. HATAKENAKA, spouse of 
member Roy T. Hatakenaka. Member, 
Oahu Division, Judiciary unit. Expired: 
June 16, 1979

ZACARIAS ROJAS, member, Kauai Divi
sion. Retired from Mahelona Unit. 
Expired: May 29, 1979

EDWARD DE MATTOS, member, Hawaii 
Division. Retired from County Hawaii 
Automotive Equipment Services. Ex
pired: June 28, 1979

EZEKIEL PEREIRA, member, Hawaii Divi
sion. Retired from County Hawaii Parks 
unit. Expired: July 1, 1979

ANTONE SUBICA JR., member, Hawaii 
Division. Retired from County Hawaii 
Parks unit. Expired: July, 1979

ANGELINA YUSON, spouse of member 
Raymond Yuson. Hawaii Division, State 
Hawaii, Airport unit. Expired: March 
6, 1978

JESSE DUDOIT, member, Maui Division. 
Retired from County Roads unit, Molokai. 
Expired: July 10, 1979

JOHN K. PERREIRA, member, Maui Divi
sion. Retired from Maui County. Expired: 
June 22, 1979

RAPHAEL MOLINA, member, Maui Divi
sion. Retired from County Maui Refuse 
unit. Expired: June 11, 1979
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Emergency Fund Committee Activated
Due to the present climate of negotiations in both Units 1 

and 10, our Hawaii Division has activated the Union’s 
Emergency Fund Operational Procedures. Our Division 
Vice-President, Brother Kiyoshi Nagata, has made the 
following appointments to the various sub-committees in 
preparation of a strike.

EMERGENCY FUND COMMITTEE — Division 
Director and Business Agent, Division Officers and Division 
Executive Board.

FINANCE COMMITTEE — Sister Sarah Togashi, 
Chairperson, Brother Frank Rapoza, Vice-Chairperson and 
Sister Betsy Takamine, Secretary.

RELIEF & MEMBERSHIP SERVICE COMMITTEE - 
Brother Richard Maeda, Chairperson, Brother Cardinal 
Thomas, Vice-Chairperson, Sister Henrietta Carvalho, 
Secretary, and Brothers Kiyoshi Maesaka and Joseph 
Borges, Co-Chairpersons.

PICKET COMMITTEE — Brother Stanley Haraguchi, 
Chairperson, Brother Patrick Pacheco, Vice-Chairperson, 
and Brother Merney Baysa, Secretary.

TRANSPORTATION COMMITTEE — Brother John 
Mattos, Chairperson, Brother Kei Tamanaha, Vice-Chair
person, and Secretary (to be appointed).

PUBLICITY & EDUCATION COMMITTEE — The 
Division officers and staff members.

MEDICAL/DENTAL COMMITTEE — Brother Joseph 
Kapahu, Chairperson, Brother Franklin Baptiste, Vice
Chairperson, and Secretary (to be appointed).

RECREATION COMMITTEE — Brother Domingo 
Bachiller, Chairperson and Co-Chairpersons for the 
following districts to be appointed: Hilo, Puna, Kau Kona, 
North Kohala, South Kohala, Hamakua and North Hilo.

The Relief & Membership Service Committee and Picket 
Committee have held a couple of meetings and are well on 
their way of organizing their committees throughout the 
island. They have plans of traveling to the rural areas to 
meet with those members who would be responsible for 
overseeing their respective assignments in those areas.

In the event a strike is called by our Union, we are very 
confident that because of the high caliber of the various 
committee chairpersons, we will be able to conduct a very 
successful strike.

The Hawaii Division would like to express our gratitude to 
all of the members who so willingly accepted the various 
committee assignments. We have had no member refuse any 
committee assignment for which they have been selected, 
and we are very grateful. In order to have a very successful 
strike, unity is the key, and we now see unity in action 
through the manner in which some of the sub-committees 
are already operating.

Actress Sally Fields played textile worker 
"NORMA RAE" in a popular full-length 
film of the same title which depicted her
role in a union organizing drive. The film 
was based on an actual organizing effort 
of the Amalgamated Clothing and Textile 
Workers Union at a J.P. Stevens factory. 
Don't miss this film when it plays locally 
— and boycott J.P. Stevens' products.

KONA HOSPITAL’S FINE UPW OFFICERS
Brother Louis Ching is the Chairper

son at Kona Hospital and Sister Alice 
Kawamoto is the Steward. They were 
among the several other West Hawaii 
members who participated in a one-day 
workshop put on by the Union earlier 
this year.

At the close of the workshop, State 
Director Brother Henry Epstein 
encouraged the participants to convert 
their new-found knowledge to practical 
experience, and these two officers have 
done just that at Kona Hospital. They

Left to right, Brothers Modesto Daranciang 
and Louis Ching, UPW chairperson at Kona 
Hospital.

Left to right, Sisters Nancy Tanaka and Alice 
Kawamoto, Kona Hospital Steward, study 
contract materials.

BOYCOTT
J.P. STEVENS 
PRODUCTS

"They call it take-home pay 
because there's no other place 
you can afford to go with it!"

have put their training to good use for 
the benefit of the workers they repre
sent. Their efforts and accomplish
ments have ranged from organizing 
new employees into the Union and 
interpretation of their contracts, to the 
more complex stage of filing and 
initiating grievances on behalf of their 
co-workers.

Their willingness and desire to excel 
as Union officers was indicative when 
recently a co-worker was faced with 
possible discharge by management. 
Sister Kawamoto and Brother Ching 
were very thorough in their investiga
tion of the charges against the 
employee. They did their homework 
and were prepared for the initial con
frontation with management, which 
resulted very favorably for the 
employee.

We would like to commend Brother 
Ching and Sister Kawamoto on the out
standing job they are doing in repre
senting their co-workers and as Union 
officers.

SECTION 8 MEETINGS SET FOR UNITS 1 AND 10
AUGUST 6, 1979, MONDAY - HILO:

HILO CIVIC AUDITORIUM - 9:00 to 11:00 A.M.
HILO CIVIC AUDITORIUM - 1:30 to 3:30 P.M.

AUGUST 7. 1979, TUESDAY - LAUPAHOEHOE:
LAUPAHOEHOE LIBRARY - 9:00 to 11:00 A.M.

AUGUST 7, 1979, TUESDAY - HONOKAA:
HONOKAA SCHOOL AUDITORIUM - 1:00 to 3:00 P.M.

AUGUST 8, 1979, WEDNESDAY - WAIMEA:
WAIMEA SCHOOL CLASSROOM - 9:00 to 11:00 A.M.

AUGUST 8, 1979, WEDNESDAY - KOHALA:
NORTH KOHALA COURT HOUSE - 1:00 to 3:00 P.M.

AUGUST 9, 1979, THURSDAY - KONA:
KONAWAENA HIGH SCHOOL CLASSROOM NO. 125 - 8:00 to 10:00 A.M.
KONAWAENA HIGH SCHOOL CLASSROOM NO. 125 - 1:00 to 3:00 P.M.

AUGUST 10, 1979, FRIDAY - KAU:
KAU SCHOOL CAFETERIA - 1:00 to 3:00 P.M.

AUGUST 13, 1979, MONDAY - HILO HOSPITAL:
HILO HOSPITAL AUDITORIUM - 1:30 to 3:30 P.M.

Firefighters, UPW Worked Together
By Jack Konno, Division Director

HAWAII DIVISION AUGUST MEETING SCHEDULE
HILO AIRPORT (CUSTODIANS) Wed., Aug. 1-11:00 a.m________  Shop
HILO DAY ACTIVITY CENTER Wed., Aug. 1- 4:00 p.m. Lounge
DAGS (Maintenance Shop) Fri., Aug. 3—12 Noon Shop
LAUPAHOEHOE UNIT Fri., Aug. 3- 3:00 p.m. Library
HILO HOSPITAL Mon., Aug. 13- 7:00 p.m. UPW Hall
SOUTH HILO ROAD & MOTOR POOL Mon., Aug. 13- 3:00 p.m. Shop
HONOKAA SCHOOL Wed., Aug. 15-11:00 a.m. Cust. Shop
HONOKAA HOSPITAL Wed., Aug. 15- 1:00 p.m. Hospital
HAMAKUA ROAD Wed., Aug. 15- 3:00 p.m. Shop
STATE PARKS Mon., Aug. 20-11:00 a.m________ Shop
PUNA ROAD Mon., Aug. 20— 3:00 p.m. Shop
SEWERS & SANITATION Tues., Aug. 21-11:30 a.m_________________ Shop
KAU HOSPITAI_______ ____ __ ... Tues., Aug. 21— 1:00 p.m. Lounge
KAU ROAD ____________________Tues., Aug. 21— 3:00 p.m. Shop
KOHALA UNIT Wed., Aug. 22- 7:00 p.m. Crt. Hse.
KONA AIRPORT Thurs., Aug. 23-11:30 a.m. Shop
KONA ROAD Thurs., Aug. 23— 3:00 p.m. Shop
KONA UNIT_________ __ __  Thurs., Aug. 23— 7:00 p.m. Crt. Hse.
KONA MENTAL HEALTH Fri., Aug. 24- 9:00 a.m________________ Office
KONA HOSPITAL .......... Fri., Aug. 24—11:00 a.m........  Hospital
NORTH KONA STATE HIGHWAYS Fri., Aug. 24- 3:30 p.m. Shop
BWS Mon., Aug. 27— 3:30 p.m. Shop
DAGS (CUSTODIANS) Tues., Aug. 28— 1:00 p.m.....  Shop
WAIMEA SCHOOL Wed., Aug. 29-11:30 a.m. School
WAIMEA ROAD Wed., Aug. 29- 3:00 p.m. Shop
WAIMEA STATE HIGHWAYS Wed., Aug. 29- 3:30 p.m. Shop
HILO STATE HIGHWAYS Thurs., Aug. 30- 3:30 p.m. Shop

The Hawaii Division would like to 
congratulate the Firefighters Union for 
successfully negotiating a contract. We 
were very impressed with the militant 
position taken by the Firefighters Union 
after the State and County Government 
reneged on abiding by the arbitrator’s 
decision. Our Union was working 
closely with the local head of the Fire
fighters Union, Brother Steve Querobin, 
through meetings held with our airport 
workers at Ke-ahole and Hilo Airports.

Management’s people were trying to 
train our airport employees and have 
them act as a back-up force in the event 
of a Firefighters’ strike. The airport 
firemen themselves were ordered by 
management to train our people, and 
the Firefighters had no recourse except 
to comply or be subject to insubordina
tion charges and disciplinary action 
against them.

(Earlier, we had informed our people 
not to volunteer as Airport Firefighters 
because we could not see our people 
being trained and eventually used as 
strikebreakers.)

Brother Steve Querobin explained to

our members the close working rela
tionship of the Firefighters Union with
UPW and the importance of respecting 
their picket line in the event of a 
firemen’s strike. He stated that they 
had no intention of prohibiting anyone 
from working and only wanted 
assurance from our workers that they 
would not operate any firefighting 
apparatus in the event of a strike. The 
workers and the Union gave Brother 
Querobin firm assurance that come 
July 1st they had no intention of being 
strikebreakers and would not operate 
fire-fighting equipment even if it meant 
the airport closing down because of the 
lack of qualified firemen.

The Union also learned that all of the 
volunteers were decertified by the FAA 
and their names were taken off the list 
as volunteer firemen. So even if the 
airport firemen had struck, our 
employees could not be utilized as fire
fighters.

We are quite optimistic that since the 
firemen, along with eight other units, 
have accepted a pay package, our 
Union will be able to negotiate a 
contract that would satisfy the needs of 
our workers in Units 1 and 10.

HAWAII
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CETA Lay-offs Threaten Local Families
“I have two kids, a 16-year-old son, 

and a 12-year-old daughter. I was under 
the welfare 5 years ago and didn’t like it. 
I was so glad to get this job so I could 
work for my family. Now I’m getting 
sick from being worried and depressed 
about this lay-off. I don’t want to be 
under welfare again.”

That’s how long-time CETA worker 
Sister Sabina Matias describes her 
feelings now. She and over 1,200 other 
CETA workers in Hawaii face a mass 
lay-off at the end of September due to 
changes in the federal CETA Act and 
the failure of the State and counties to 
hire these experienced workers as 
regular civil service employees.

Sabina now works at Foster Gardens 
as a City & County Laborer II, where 
she and co-worker Gracia Domingo, 
also a CETA worker, assist Brother 
Akiyama in watering and fertilizing the 
City’s prize orchid collection.

BROKEN PROMISES
Sister Domingo has two daughters 

she is supporting as they study nursing 
in college. She is heart-broken and upset 
about the pending lay-off:

“I feel bad about this lay-off. We kept 
working hard all these years. They told 
us they would keep us and give us 
permanent positions if we work hard. 
But look what happened. How can I 
support myself and my daughters? I 
was on partial welfare before, but I 
don’t want that . . . the money’s not 
enough. I want to work, but I’ve been 
getting sick and worried now. I’ve got 
plenty of vacation saved. I took very few 
days off over the past 5 years, except 
when I got injured working at Waipahu. 
I like this work, I know my job. Now, 
after a lot of promises, the bosses only 
say, ‘Sorry about it — we can do

Hundreds of anxious CETA workers are con
cerned about their upcoming lay-offs this 
September. Left to right. Sisters Gracia 
Domingo and Sabina Matias, C&C parks 
workers for the past 5 years, are worried about 
the effects of the lay-offs on themselves and 
their families.

nothing to keep you after September.’ It 
really hurts us.”

STARTED AT WAIPAHU
Both Sabina and Gracia began work 

nearly 5 years ago at the site of Waipahu 
Cultural Garden Park. Then it was just 
jungle, and the work was really hard for 
the first crew that went in. Then Sabina 
and Gracia were transferred to Foster 
Gardens where they and other CETAs 
performed hard tasks like clearing a 
new area near the stream.

Sabina reports she now grosses about 
$750 a month, but after rent ($250), 
utilities ($60), car insurance and gas 
($60), and taxes, she has very little left 
for food, clothing and other necessities. 
“I cannot sleep night-time now,” she 
says. ‘‘I’ve put in applications for civil 
service jobs many times but heard 
nothing. I can’t find any jobs outside 
either, except part-time or $2.65 an hour 
jobs with no more benefits. I can’t live 
on that and support my family with no 
more husband. What do they want me to 

do — steal? It seems like discrimina
tion. You work hard, take almost no 
leave, stay long time, but still no job. 
Seniority, experience and a good work 
record don’t seem to matter. Maybe it’s 
because we’re women or Filipinas, I 
don’t know, but I don’t like it.”

Some 400 City CETA workers are due 
to be laid off, about half of them in the 
Parks Department. The City has 
reportedly applied for 6-month 
extensions for CETAs in the City Ballet 
company, satellite city halls, and those 
working as Ambulance technicians and 
lifeguards. Other City CETAs affected 
work for Board of Water Supply, Public 
Works, and the Finance Department. 
The CETAs are in Unit 1, Unit 3, Unit 10 
and Unit 13.

The union is considering what might 
be done to gain extensions or regular 
positions for the CETA workers. Our 
International union has been actively 
lobbying in Congress to try to delay the 
lay-offs, but prospects are dim. Over 
300,000 CETAs are due to be terminated 
nationwide in September, and some 
large cities like New York will be 
especially hard-hit.

HARMFUL LAY-OFFS
One thing is clear: the lay-offs locally 

will harm many local families such as 
Sabina’s and Gracia’s. Our whole 
community will suffer with the increase 
in unemployment and the loss of these 
dedicated workers. This figures to be 
the largest lay-off of local public 
workers ever and will have an impact 
on public services and the workload of 
our regular workers, not to mention the 
hardship and anxiety it is even now 
creating for the CETA workers 
themselves. They deserve our full 
support.

UPW Board Votes to 
Support CETA Workers, 
Opposes New CETA Program

Our UPW State Executive Board 
voted last July 14 to reaffirm its 1977 
Convention resolution supporting 
temporary workers, including the 
long-term CETA workers now 
threatened by a lay-off in late 
September.

The Board also voted to oppose the 
new CETA program which would bring 
in new CETA workers at substantially 
below the union wage rate. The Board 
viewed this program as “union
busting'’ and unfair to both temporary 
and regular workers. It would work 
against getting management to fill the 
many vacant permanent positions 
that now exist and would undermine 
our contracts.

Parks Worker Commended

Foster Gardens City & County Plant Prop
agator Toshio Akiyama was recently 
honored by the Parks Department for 
successfully increasing the City’s hybrid 
orchid collection from 5,000 to more than 
10,000 specimens (worth around $20 apiece). 
Brother “Aki” has worked at Foster 
Gardens for 10 years, and has been assigned 
to the orchid collection for the past 4 years. 
Congratulations, Aki!
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rice &
roses UPCOMING 

PROGRAMS
MONDAYS 
AT 7 P.M.

REPEATS
SUNDAYS
AT 5 P.M.

KHET KMEB
CH. 11 OAHU CH. 10 MAUI

July 30 August 5 CONFERENCE ON JOBS AND 
THE ENVIRONMENT

August 6 August 12 INSIDE THE MUSICIAN’S 
UNION

August 13 August 19 A WOMAN APPRENTICE IN 
CONSTRUCTION WORK

August 20 August 26 THE HISTORIC DOCK STRIKE 
OF 1934

August 27 September 2 IF YOU LOSE YOUR JOB

Refuse helpers Manuel Ferreira, Jr., and Guy Benson 
pause from their rapid pace of work to pose for this 
shot. (See story on p. 3 on the hazardous job of a refuse 
worker.)

Bring Your Whole Family to 
the 1979 Labor Day Rally!

Monday, September 3 
9:30 - 11:30 a.m.

Iolani Palace Grounds
Speeches and Entertainment, 
Free Soft Drinks and Coffee.•

Sponsored by the UPW, HGEA, HSTA, 
UHPA, ILWU, and the Hawaii AFL-CIO.
COME OUT AND HELP SHOW THE UNITY OF 

WORKERS ON THIS DAY! BUILD SUPPORT FOR 
OUW UPW PUBLIC SECTOR WORKERS WHO MAY 
HAVE TO STRIKE THIS FALL!

UNIT 1 TALKS AT IMPASSE

Chinatown Slideshow Set for 
Retirees Aug. 15 Meeting

Our Oahu retirees are reminded that their 
next meeting is set for Wednesday, August 15, 
9:30 a.m. at UPW Hall, 1426 N. School St. The 
People Against Chinatown Eviction (PACE) 
have been invited to show their new slideshow 
that day. The retirees’ committee purchased 10 
tickets to the PACE anniversary celebration July 
28 to aid Chinatown residents to fight evictions 
and win decent, low-cost housing.

Our Unit 1 Blue Collar negotiations are at impasse 
and our negotiators met with management and 
federal mediator Gayle Wineriter last July 12 and 13 
and made some progress.

Both our Unit 1 and Unit 10 committees firmly 
rejected management’s 7% plus $20 wage proposal in 
late June as ‘‘inadequate” for these two low-paid 
units of front-line public workers.

The HGEA, HSTA (teachers), and UHPA (college 
faculty) have tentatively accepted the government’s 
offer, and the Fire Fighters have also settled. SHOPO 
is reportedly near settlement. The Coalition of 
American Public Employees (CAPE), which 
included our union, the HSTA, UHPA and HGEA, has

ceased meeting as such, but the other three unions 
have promised the UPW their full support.

CAPE’s advertising campaign in support of the 
public workers played some role in helping to create 
pressure on the government for settlement. TV, radio 
and newspaper ads appeared during the last two 
weeks of June alerting the public to the pre-strike 
crisis.

A United Labor Day rally is set for Monday, 
September 3, on the Iolani Palace grounds, from 9:30 
to 11:30 a.m., with a dozen or so unions, including the 
UPW, participating. Union members and their 
families and friends are urged to come to this rally 
and demonstrate support for our UPW units.

UPW Bowling League Opens on Oahu
The UPW Oahu Division’s new Bowling League 

opens on Tuesday, August 7, 6 p.m. at Windward 
Bowl, in the Kaneohe Shopping Center.

To join in the League’s activities, show up that 
night. New bowlers are needed. Contact Brother 
Jacob Lee at 737-1195 if you want to get involved. The 
roster will consist of 5 to 7 members per team 
(including both women and men), and the fee is $20

per night per team (or $4 per individual). The League 
runs for 30 weeks until February, 1980.

The past league held their awards banquet 
January 27. 12 teams participated in the league, and 
was very successful.

So come on out and join in our UPW bowling 
league! Brothers Jacob Lee and Thomas Mariani are 
organizing the league.


