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Unit 1 Commitee Rejects Fact-Finders' Report
Our Unit Blue Collar Full Nego

tiating Committee held a crucial 
meeting last August 18 and, by a vote 
of 59 to 3, voted to support the stand 
of its Executive Committee in reject
ing 16 sections of the Fact-Finders’ 
report. The Committee then unani
mously authorized the taking of a 
strike vote.

Athough the Executive Negotiating 
Committee was unanimous in rejecting 
parts of the report, especially the wages 
section, Unit 1 Chairperson James 
Toledo stressed that it was now up to the 
Full Committee to act: “We all repre
sent the members and must think 
carefully before we decide. If you do 
decide to go along with us, we must let 
our members know why. The report is 
about 50% good and 50% bad. It’s 
probably the best one we have had. At 
least the Fact-Finders recognized that 
we in Unit 1 are way behind. But there 
are lots of things in there we can’t go 
along with. So we will make recom
mendations, but it’s up to you and the 
membership to decide.”

State Director Henry Epstein told 
Full Committee members that impasse 
had been reached July 3 in Unit 1 talks. 
During mediation sessions in late July, 
the union dropped its wage demand to 
$200 more a month each year (instead of 
$250), plus COLA, and withdrew its 
demands concerning No Strikes or 
Lock-outs, Holidays, Annual Leave, 
Sick Leave, Working Condition Dif
ferential for Corrections, and 
Severance Pay. Management had 
yielded on two sections — Call out pay 
(3-hour minimum agreed to), and 
Lodging ($40 per diem won).

The Full Committee then reviewed 
the recommendations of its Executive 
negotiators.

On WAGES, COLA, and CON
SOLIDATION of our pay schedule, the 
union REJECTED the Fact-finders’ 
position. The three Fact-finders 
appointed by HPERB — Thomas Mui, 
Daral Conklin, and Melody McKenzie — 
recognized Unit 1’s low wages, but 
recommended only $120 per month 
more effective July, 1979, and a meager 
$70 more in July, 1980.

On SENIORITY (Section 16), the 
Fact-finders ruled against the union on 
all the items, but suggested compro
mise language on some of them. The 
Unit 1 Committee REJECTED all the 
Fact-finders’ recommendations on 
Seniority.

On TRANSPORTATION TO BE PRO
VIDED (Secton 20.02), the union 
ACCEPTED the Fact-finders’ recom
mendation which was in favor of main
taining transportation benefits for 51 
Kauai County employees.

Our EDU Custodians and DOE Cafeteria workers have sent sizable contingents to our Oahu 
Strike Strategy and Division meetings.

B.A. Wilhelm Cordes lays out strike committee organization plans to over 1 20 Oahu members 
last August 8.

In regard to HOURS OF WORK 
(Section 25), the Fact-finders agreed 
with the union’s proposal that whenever 
a non-shift worker works at least 10 
hours of overtime right after the normal 
8-hour shift, the employer must give 
him the next day off with pay. The union 
ACCEPTED this recommendation.

On OVERTIME (Section 26), the 
union ACCEPTED the Fact-finders’ 
position defining overtime to include 
situations when a worker is “knowingly 
permitted” by proper authority to 
render service. The union also 
ACCEPTED the Fact-finders’ advice to 
keep the present contract language 
penalizing the employer for back-to- 
back scheduling beyond 6 straight days, 
and to drop the demand for double time 
pay for holidays. The Fact-finders also 
agreed with the union that the employer 
should identify the payroll period for 
which overtime is paid. The Union 
REJECTED the Fact-finders’ position 
on Comp Time Off and Credit for Rest 
Periods Not Granted.

On STAND-BY TIME (Section 28), 
the union ACCEPTED the Fact-finders’ 
position which was favorable to the 
union, recommending stand-by pay 
rate be changed from 25% of 
employee’s daily pay to 25% of 
employee’s hourly rate for each hour of 
stand-by duty.

On T.A. PAY (Section 29), while the 
union had sought a minimum of $50 or 
8% of present pay as a monthly mini
mum increase for T.A. duty, the Unit 1 
Committee ACCEPTED the Fact
finders’ recommendation of a $35 
monthly minimum.

Concerning TEMPORARY HAZARD 
PAY (Section 30), the Fact-finders 
REJECTED the union’s bid to base 
hazard pay on the worker’s actual pay 
instead of the bottom step of the pay 
schedule — so the union REJECTED 
the Fact-finders’ position.

On NIGHT DIFFERENTIAL 
(Section 32), the union ACCEPTED the 
Fact-finders’ recommendation to raise 
the differential from 25¢ to 30¢ an hour.

On MEAL ALLOWANCES (Section 
34), the union REJECTED the Fact- 
Finders’ refusal to go above $3.50 for 
each meal, including dinner. The Fact
finders’ also recommended against the 
union on providing a meal allowance for 
workers required to work more than 40 
miles from their regular baseyard; and 
this finding was also REJECTED by the 
union. The union ACCEPTED the Fact
finders’ favorable recommendation 
that free meals be provided to cafeteria 
workers who are involved in special 
feeding programs when school is not in 
session.

On INJURED LEAVE (Section 39), 
the union wanted to strengthen the 
language to apply to any worker 
drawing hazard pay who is injured as a 
result of anything — but the Fact
finders’ compromise language was 
REJECTED by the Unit 1 Committee.

AFSCME's Al Hamai (right) has been 
coordinating the labor coalition's Labor 
Day effort — a rally Sept. 3 on the lolani 
Palace grounds. UPW members are 
urged to attend, and help build support 
for our own struggles and show unity 
with other unions.

In regard to WORKING CONDITIONS 
& SAFETY (Section 46), the Fact
finders supported the union’s position 
that two pairs of safety shoes be given to 
each member required to wear them, 
but REJECTED the union’s bid to have 
protective clothing issued to certain 
groups of workers (mechanics, 
welders, painters, STP operators, 
sewer pump station attendants, 
cesspool workers, incinerator 
mechanics, and related craft workers).

[ ]
mended that the union and manage
ment prepare a list of such occupations 
and situations. But they REJECTED 
the union’s attempt to win a “buddy 
system” of having more than one 
worker assigned to potentially 
hazardous, isolated duty areas. The 
union ACCEPTED these recommenda
tions, and will rely on existing contract 
language to begin to enforce a buddy 
system where needed.
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One key demand the union has sought 
is NO ADDITIONAL CONTRACTING 
OUT of Unit 1 work. The Fact-finders 
REJECTED this demand as infringing 
on “management’s rights” — and the 
union REJECTED this recommenda
tion of the Fact-finders.

All in all, the union rejected 16 recom
mendations and accepted 14. The 
Executive Committee vote was 14 to 0 in 
favor of this action. UPW President 
James Brown, after full discussion 
from the Unit 1 Full Committee 
members, made a motion to support the 
recommendations of the Executive 
Committee, and the motion passed 59 
to 3.

Several Committee members spoke 
on why the Fact-finders’ wage proposal 
was not enough. Brother Stanley 
Rodrigues, chairman of the EDU 
Custodians’ unit on Oahu, said, “I’m 
making $833 a month after 20 years of 
work, and $70 in 1980 is not enough for 
our low-wage people, many of whom 
now gotta get food stamps and 
welfare.” Police garage worker 
Brother Gus Cobb-Adams spoke for his 
members: “We’re tired of being on the 
bottom and sucking our thumbs. WE 
NEED MORE, and the Fact-finders’ 
report doesn’t do it.”

Oahu V.P. Benny Rodrigues pointed 
out that HPERB appoints the Fact- 
finding Panel, and the Governor 
appoints HPERB, “. . . so it’s not 
surprising we’re offered peanuts!” 
BWS pipe-fitter Brother Kenneth Silva, 
an Executive Committee member, also 
strongly opposed the report, as did 
Kauai V.P. Brother Joe Brun. Brun 
added: Management will not even give 
us negotiators administrative leave to 
talk to our members at Section 8 
meetings.”

STRIKE VOTE AUTHORIZED
On a motion by Brother Gus Cobb- 

Adams, the Full Committee 
unanimously authorized the taking of a 
strike vote among the membership in

The 60-day cooling off period began on 
August 20, the day the union notified 
HPERB of our rejection of the Fact
finders’ report. Management also 
notified HPERB of their rejection of the 
report.

On October 19, the UPW Unit I 
workers will be free to strike, if 
necessary, to win our demands. Our 
strike mobilization is now going into 
high gear.
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Oahu Retirees To Nominate New Board

Negotiations Move Down to the Wire
In general, the fact-finding process in 

Hawaii has not been very successful.
The report issued by the Unit 10 fact- 

finding panel was heavily weighted in 
favor of management.

That’s why I was pleasantly surprised 
by the recommendations of the Unit 1 
panel. The panel showed independence 
and made some interesting proposals.

Though their wage recommendation 
was not in the range our committee felt 
we could accept, they did make a strong 
pitch for a larger raise for the blue 
collar workers. They also recom
mended an across-the-board increase.

In the body of the panel’s report, 
there’s solid arguments for a 
substantial increase for the Unit 1 
employees.

At our August 18 meeting, we 
accepted 14 of the panel’s recommenda
tions and turned down 16. In four cases, 
we took the same position as manage
ment, so those four items will be 
considered settled.

STRIKE VOTE UNDERWAY
We have now authorized a strike vote 

and set a deadline of September 15 for 
the secret balloting throughout the 
state.

After the strike vote is in, we will 
resume negotiations and there will be 
just about a month to attempt to reach 
settlement before the strike deadline.

Our UPW biennial convention will 
come in the middle of that last month of 
negotiations. It will be a good oppor
tunity for the entire union to show their 
support for Unit 1 in the event a strike is 
necessary.

UNIT 10 TALKS
Discussions have been going on in 

Unit 10 since that fact-finding was 
issued and rejected by the Unit 10 Full 
Negotiating Committee.

The Unit 10 report was not helpful. We 
have many good arguments for 
improvements in the Unit 10 agree
ment, but the cases for Unit 10 and Unit 
1 are different.

There is a tie-in between the Unit 1 
and Unit 2 agreements. In the case of 
Unit 10, the connection is with the RNs 
and the other SR salary schedules.

HFT SUPPORTS
Dear President Brown:

I am very pleased to tell you that the 
Executive Board of the Hawaii 
Federation of Teachers, Local 1127, 
AFL-CIO, at our August 4th meeting 
unanimously passed a resolution sup
porting the efforts of you, our brothers 
and sisters in the United Public 
Workers, in seeking a just and equitable 
settlement with the State.

With warmest aloha, 
Jessica K. Kirk, President

We are continuing to look for possible 
solutions in Unit 10, and the emphasis in 
these talks has to be on items speci
fically for Unit 10.

UNION SUPPORT
After the Unit 1 fact-finding panel’s 

report was publicized, John Radcliffe, 
of the HSTA, issued a public statement 
in support of a large increase for the 
blue collar workers.

Other unions have indicated their 
support and are watching the 
negotiations closely.

Except for the firefighters, all the 
other public sector unions are holding 
up ratification of their settlements until 
Unit 1 is settled.

On one hand, this puts pressure on 
management to work out a satisfactory 
settlement in Unit 1 as soon as possible.

On the other hand, it also tells 
management that any special 
treatment for Units 1 and 10 has to be 
fully justified and tied to the situations 
in those units.

The other public sector unions have 
made it clear that they feel the blue 
collar employees deserve something 
special to bring up the lower-paid 
workers.

Understandably, though, it has to be 
something they can explain to their own 
members in their collective bargaining 
units.

All the unions — and management — 
will be watching the strike vote in Unit 1 
very closely. A lot will depend in the 
weeks before October 19 on how that 
vote turns out.

SEIU Expresses 
Solidarity 
With UPW
Mr. Henry Epstein
State Director
United Public Workers Local 646

AFSCME, AFL-CIO
1426 North School Street
Honolulu, Hawaii 96817
Dear Sir and Brother:

Service Employees’ International 
Union, Local 556, AFL-CIO, strongly 
supports your efforts for an equitable 
settlement in your current negotiations 
with the State.

We also realize, however, that the 
State is taking a very tough stance in 
negotiations and that a fair and just 
settlement might not be reached 
without a strike.

We certainly hope a strike is not 
necessary. But if it is, please contact us 
so that we can be of assistance.

With best regards and Aloha,
Fraternally,
Lawrence R. Ah Nee, Sr.
President

The Oahu Retirees Committee will 
nominate a new slate of officers and 
Executive Board members at their next 
meeting Wednesday, September 19, at 
9:30 a.m.

Positions open are Chairman, Vice- 
Chairman, Secretary, Treasurer and 
seven board members. A nominating 
committee selected in August will 
present a list of nominees. Additional 
nominations may be made by members 
present.

Actual voting will take place at the 
October membership meeting. The 
meetings are held at the UPW hall. All 
meetings are followed by a luncheon for

LETTERS
HALE MOHALU 
SENDS SUPPORT
Dear President Brown and
UPW members,

We of the Hale Mohalu Ghana extend 
our aloha and best wishes to your Unit 1 
and Unit 10 members as you approach a 
possible strike this fall.

We of Kalaupapa, Leahi, and Hale 
Mohalu have known some of your union 
members in Units 1 and 10 for many 
years and have appreciated their 
service to us.

We are also grateful for the UPW’s 
support for our cause over the past year 
and a half.

We recognize the low pay that many 
of your members receive. The cost of 
food, clothing and other needs is rising 
rapidly. Gasoline prices have soared 
out of sight. The rich are getting richer 
— and at our expense!

Workers in your units at your wages, 
unless they resort to bank robbery, 
cannot meet their daily needs, for them
selves and their families. A substantial 
pay hike is justified and will benefit the 
whole community.

Be assured of our support, and please 
contact us if there is anyway we can 
help.

In aloha and solidarity,
Bernard Punikaia
Frank Duarte

for the Hale Mohalu Ghana and 
Kalaupapa Patients Council

P.S. Please also thank your Private 
Sector Division for their past and 
ongoing support for our struggle. Your 
kokua and resolution of support have 
meant a lot to us at Hale Mohalu, Leahi 
and Kalaupapa.

all who attend.
Another feature of the meeting will be 

a report on the formation of a new “ad 
hoc’’ coalition of retirees from other 
government unions so we can work 
together in the 1980 legislature for a 
better break for retirees.

Special programs of education and/ 
or entertainment are a feature of all 
Oahu Division retiree meetings. In July 
the meeting was held in Waimanalo and 
was followed by a steak luncheon for 36 
members who attended. The August 
meeting featured a presentation by 
May Lee of a slide show about People 
Against Chinatown Eviction (PACE).

Sister Sarah Pacheco of the Queen's unit 
spoke at PACE's July 28th anniversary 
celebration which was attended by over 600 
persons.

PACE Backs
UPW Units
Dear Brothers and Sisters,

People Against Chinatown Eviction 
(PACE) wholeheartedly supports the 
UPW hospital-institutional and blue- 
collar workers in their just demand for 
a fair and reasonable wage settlement 
from the public employers.

PACE is an organization of 
Chinatown residents and small 
businesses fighting against forced 
evictions and for decent, low-rental 
housing and storefronts in our 
community, and the UPW has actively 
supported this struggle in so many 
different ways because the housing 
problem affects most harshly low and 
moderate income groups. Most of the 
people in Chinatown are elderly or 
retired, living on fixed or small 
incomes, and we know personally how 
cruelly inflation attacks our already 
meager living standard.

Working people, both active and 
retired, are always the first to be told to 
make sacrifices and get along on 
manini incomes when economic condi
tions get bad; but top executives of 
large corporations, such as the Big 
Five, who receive salaries between 
$250,000-$300,000 a year, aren’t called 
upon to accept cutbacks. Working class 
people have carried the burden of 
economic bad times for too long, which 
is why PACE will support the UPW in 
whatever way it can to win the union’s 
demands.

Sincerely,
Charles Correa, on behalf

of PACE Steering Committee

Here’s a recipe suited to UPW workers’ wages — submitted by the Scientific 
Club (Shawn, Ryan, Matthew and Lia) of Puna Street.
1 pound ground beef 2 frankfurters, sliced into penny slices
3 tablespoons chopped onion barbecue sauce
1 teaspoon salt 4 frankfurter buns
1/2 teaspoons garlic salt

In bowl, combine all ingredients except sauce and buns; mix well. Shape into four small 
loaves. Flatten them a little with spatula. Brush with sauce. Broil in oven 5 inches from heat 
for about 10 minutes. Use pancake turner to turn loaves; brush with sauce. Cook second side 
10 minutes. When done, place loaves on buns. Serves 4.

(USPS 653-480)
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GETTING READY 
TO STRIKE

Some Things You 
Need To Know

The Oahu Division's Strike Strategy Committee 
has worked up a list of things our Unit 1 and Unit 10 
members can begin doing right away in 
preparation for a strike. THE ORGANIZER would 
like to share this list with you and urge you to post it 
on your wall at home or on your bulletin board at 
work. On the neighbor islands, Division strike 
committees are also meeting and making plans, so 
get the word from your local Division officers, 
stewards and staff.
WHAT YOU SHOULD DO:

1. SAVE YOUR MONEY, so you and your family 
can get by for at least a month. Union strike funds are 
limited and may not be available for monetary aid 
until after the first 30 days of the strike.

2. APPLY FOR FOOD STAMPS right away. 
Many of our Unit 1 and Unit 10 workers will qualify. 
The Food Stamp office is at 1149 Bethel St., Room 609 
(opposite the Hawaii Theater). Call 548-4178 for 
information on how to apply. Neighbor Island 
Division members should dial “0" and ask for 
“Enterprize 5320" — it’s toll free. In case of a strike, 
your food stamp bonus will go up automatically. If you 
don’t qualify now, we will advise you to sign up as soon 
as a strike begins. If you are denied and wish to 
appeal, you may do so orally within 90 days — or call 
the Union (Noel Ono, 847-2631).

3. GO TO YOUR CREDIT UNION and ask for a 
line of credit (similar to a charge card) or for a loan if 
you should need it. Try to pay some of your bills, 
especially your medical premiums, ahead of time. 
(Each of you will be responsible for paying your own 
medical premiums during a strike.)

4. TALK TO YOUR CREDITORS and try to 
arrange a postponement of payments or additional 
credit. The union will be writing banks and savings & 
loan institutions in Hawaii to seek their cooperation 
during a strike.

5. COMPLETE THE CONFIDENTIAL RELIEF 
QUESTIONNAIRE the union will be sending you to 
aid us in determining who will need help first.

6. HELP YOUR UNIT get ready with picket signs 
and plans, and policies for using unit funds. If your 
unit has no strike fund, you may wish to start raising 
funds or collecting canned food items.

How Things Stack Up
(from STAR-BULLETIN, May 18, 1979)

Profits 
Up 26.4% 
over Last
Quarter 
of 1977

Prices 
Up 19.6% 
since 1977

UPW Unit 1 
Wages Up 
10.1% 
since 1977

7. DON’T BELIEVE what the media or your 
bosses may tell you. Get the word direct from your 
unit officers, stewards or business agent.

8. TALK UP our contract issues with the public; 
schedule speakers and our slide show for community 
and organization meetings; call John at 847-2631.

9. ATTEND the Labor Day Rally, September 3, 
and COME OUT for our Oahu Strike-Booster Dance, 
Friday, Sept. 21, 7 p.m. to midnight at UPW Hall ($2 
donation, doorprizes, disco dance, and music by the 
“Warriors of the Rainbow”. FREE PUPUS; drinks 
by donation.)

CHECKING INTO FOOD STAMPS
As a strike approaches in UPW’s Unit 

1 and Unit 10, our members should 
check out whether they may now 
qualify for food stamps. Many of our 
Unit 1 and Unit 10 members will qualify
— so exercise your rights and apply 
right away!

Food stamps are coupons that can be 
used like cash to buy food and seeds to 
grow food. They can’t be used for 
cigarettes, alcohol, hot prepared foods, 
or things you can’t eat. Our State 
Department of Social Services and 
Housing (DSSH) runs the local food 
stamp program. The application office 
is at 1149 Bethel St., Room 609, 
Honolulu, and you can call 548-4178 to 
set up an appointment. (Neighbor 
Islanders can dial “0“ and ask for 
Enterprise 5320, a toll-free number, to 
get information.)

QUALIFYING FOR STAMPS
Any household with income and 

resources below certain limits can 
qualify (see charts on this page). A 
“household’’ is a group of people who 
live together and buy food and prepare 
meals together.
WHAT RESOURCES YOU CAN HAVE

Each household is allowed to have up 
to $1,750 in resources — cash, checking 
and savings accounts, stocks and bonds, 
one-time lump sum payments, and 
certain vehicles worth more than $4,500 
(blue book wholesale). Do not count 
your house, personal belongings, 
household goods, life insurance policies 
and pension funds. If you have two or 
more people in your household, and one 
is over 60 years old, you can have up to 
$3,000 in resources.
HOW MUCH INCOME IS COUNTED

Income includes all sources of money
— wages, social security, pensions, 
support and alimony, unemployment 
and disability benefits, worker’s com
pensation, welfare, dividends, etc.

To use the chart and figure if you 
qualify, take your monthly gross 
income and deduct 20% (or one-fifth) to 
cover work-related expenses and 
payroll taxes. If your gross income is 
$1,000 a month, for instance, you would 
deduct $200 and have $800 left. Then 
deduct a $100 standard deduction, 
leaving $700, in our example. Then you 
may be able to deduct up to $130

Sister Helen Kageyama, chairperson of 
Oahu's Food Kitchen Committee, reports on 
strike preparations.

CHART A: QUALIFYING INCOMES
HOW MUCH INCOME CAN YOU HAVE?

That depends on your household size and is based on current poverty guidelines. The chart below shows the 
maximum monthly income after deductions for each household size.

HOUSEHOLD SIZE 2 3 4 5 6 7 8 9 10 11 12

Monthly Income 354 465 (575) 686 797 908 1,019 1,130 1,241 1,352 1,463 1,574

Why We Need Substantial Pay Hikes
maximum for monthly dependent or 
child care expenses or higher than usual 
shelter costs (rent, mortgages, 
electricity, gas, water, telephone). So 
possibly your net income after all these 
deductions would be $570.

If you had a wife and child — for a 
total of 3 in the household — you would 
qualify for food stamps, according to 
chart A (on this page). The food stamp 
bonus — or the dollar amount of aid — 
can be figured by subtracting 30% of 
one’s net income from the thrifty plan 
amount (shown in chart B).

In our example, the household of 
three grossing $1,000 a month with a net 
income of $570 would get about $47 of 
food stamps a month. (30% x $570 = 
$171. $171 subtracted from $218, family 
of 3, equals $47.)

But should the income be reduced 
during a strike, this household’s food 
stamp allowance would automatically 
go up to possibly a maximum of $218 per 
month. That’s the advantage of getting 
on food stamps now, so you can get aid 
right away when you need it.

It is important to remember that you 
must qualify under both resources 
allowable and income; however, there 
may be exceptions for individual hard
ship cases.

If all this sounds complicated, the 
Food Stamp office staff can help you 
figure out if you’re qualified and what 
you will receive. If rejected, you can 
appeal within 90 days and ask for a “fair 
hearing’’, and get the union to aid you 
(call Noel Ono at 847-2631). If you don’t 
qualify now, you may qualify during a 
strike; therefore, you should re-apply at 
that time.

The Food Stamp office is open be- 
twen 7:45 a.m. and 4:30 p.m. weekdays. 
There are satellite Food Stamp offices 
serving those in out-lying areas, so call 
548-2236 for information, and go down 
right away and apply.

Our members should be familiar with 
six basic arguments our union has made 
on why our members need substantial 
pay hikes in 1979 and 1980.

1) Unit 1 and Unit 10 fell behind 8.5% 
over the past 2 years — inflation went up 
18.6% while wages rose only 10.1% on 
the average.

2) This year’s inflation rate figures to 
be between 13 & 14%.

3) Unit 1 blue collar workers are 
behind the Federal blue-collar workers’ 
median pay by 67%; 12.5% behind 
private sector workers on the average; 
and 57 to 88% behind skilled tradesmen 
in private industry; Unit 1 is also the 
lowest paid unit of State and county 
workers. Unit 10 is the second lowest 
paid.

4) Unit 1 and Unit 10 workers will 
bear the brunt of a 30% hike in medical 
premiums effective last July.

5) Unit 1 workers are nearly 60% 
below the $16,044 figure for a lower limit 
urban budget for a family of four in 
Honolulu, since the average Unit 1 pay 
is only $10,074 a year. Unit 10 is 43% 
below this standard, with an average

HOW INFLATION IS RUNNING

Brother Stanley Morishige, Strike Com
munications chairman on Oahu.

$11,232 average annual wage. (Bureau 
of Labor Statistics)

6) The State and counties can afford 
to pay a substantial wage hike because 
tax revenues are at an all-time high (In 
May they were 22.5% more than the 
year before), and a substantial surplus 
is budgeted for the next 2 years ($70 
million!)

CHART B: FOOD STAMP BONUSES
Each add'l 

HOUSEHOLD SIZE 1 2 3 4 5 6 7 8 9 10 11 12 Member

Maximum Coupon Allot
ment (Thrifty Plan) 83 152 (218) 277 329 395 436 499 562 625 688 751 Add 63

The coupon allotment and the amount of monthly income you can have may go up every January and July to keep 
up with increases in the price of food.
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MAUI’S DELEGATES TO THE UPW CONVENTION
The UPW State Convention is sched

uled to be held at the Ala Moana Hotel, 
Honolulu, October 4-7, 1979.

Each unit is entitled to one (1) dele
gate for its first 10 to 100 members, and 
an additional delegate for every 100 
members over 100 or fraction thereof. 
The Unit Chairperson is included in the 
total number of delegates allowed each 
unit.

Second Group of Heart-Savers Re-Certified
Our sincerest appreciation goes to 

Mrs. Kay Stone, Hawaii Heart 
Association, Maui Branch, for 
arranging the CPR (Cardio-Pulmonary 
Resuscitation) classes and the classes 
for the re-certification of our members 
as Heart-Savers.

Re-certified as Heart-Savers at class 
held at the UPW hall, Saturday, July 28, 
1979, were Sisters Louise Corpuz, Mona 
Hamaoka, Mitzie Loio and Sheila Viela.

We are particularly grateful to the 
following instructors for their 
informative presentations to the classes

Brother Chester Horimoto, Transportation 
Unit, participating in CPR class held on July 7, 
1979.

Instructor Edith Ichiriu demonstrating the 
correct procedure of Cardio-pulmonary 
Resuscitation at class sponsored by the Maui 
Division on July 7, 1979. Discussion period between instructors and 

class participants during CPR class held on 
July 7, 1979, as sponsored by the Maui 
Division.MAUI DIVISION SEPTEMBER MEETING SCHEDULE

MAKAWAO UNIT Tues.,
KULA UNIT Wed.,
LAHAINA UNIT Thurs.,
DAGS Unit Fri.,
Retirees’ Committee Mon.,
HANA UNIT Tues.,
CUSTODIAN UNIT Tues.,
M.M. HOSPITAL UNIT Thurs.,
ASSOCIATE SERVICES UNIT
CAFETERIA UNIT ON CALL BY THE UNIT CHAIRPERSON
KALAUPAPA UNIT ON CALL BY THE UNIT CHAIRPERSON
LANAI UNIT
MOLOKAI UNIT
PARKS UNIT
SEWERS UNIT
TRANSPORTATION UNIT
WAILUKU UNIT

A 
N 
N 
U 
A 
L

I 
N 
C 
O 
M 
E 
S

SOME PEOPLE ARE JUST TRYING TO KEEP THEIR HEADS ABOVE WATER!

Maui Division has 16 units and only 
three (3) units are eligible to elect addi
tional delegates beyond the unit chair
persons to the convention. Listed are 
these units with more than 100 
members:
Kula Unit —

111 members .........Elect 1 delegate
Maui Memorial Hospital Unit —

103 members .........Elect 1 delegate 

and for their sacrifices by holding 
classes on Saturdays to accommodate 
our people: Jerry Martin, Helen 
Tanaka, Betsy Imao, Edith Ichiriu, 
Joyce Kimura, Shirley Takahashi, 
Louis Silva, Greg Taylor, Linda White
hurst and Terry Cashman.

To those that have not taken the CPR 
class, get word to your steward or your 
unit chairperson and ask them to 
register you for a future class when 
such a class is scheduled. Or call the 
UPW office (244-0815) and let the staff 
know that you want to be included in 
such a class.

Sept. 18— 3:00 p.m........ County Baseyard
Sept. 19— 7:30 p.m. Keokea Park Pavilion
Sept. 20— 3:00 p.m..........County Baseyard
Sept. 21— 3:00 p.m___ Baseyard
Sept. 24-10:00 a.m. UPW Hall
Sept. 25— 2:30 p.m_____County Baseyard
Sept. 25- 7:00 p.m_____ UPW Hall
Sept. 27- 7:00 p.m______ UPW Hall

ON CALL BY THE UNIT CHAIRPERSON

ON CALL BY THE UNIT CHAIRPERSON
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON 
ON CALL BY THE UNIT CHAIRPERSON

Wailuku Unit —
128 members .........Elect 1 delegate

The Maui Division is entitled to 24 
delegates as follows: 16 Unit Chairper
sons; 3 Unit Delegates (to be elected); 1 
Division Vice-President; 1 Division 
Secretary-Treasurer; 2 Executive 
Board members and 1 Division PAC 
Chairperson.

Sister Mitzie Loio, left, taking part in CPR 
class on July 28, 1979, with Instructor Terry 
Cashman across her and Sister Mona 
Hamaoka, next to him.

IN MEM0RIAM
JAMES J. HARVEST, member, Oahu Divi

sion, retired from Buildings unit. 
Expired: July 21, 1979.

WAH CHO LOO, member, Oahu Division, 
retired from County Police Dept. Ex
pired: July 19, 1979.

PIO OMILDA, member, Oahu Division, 
retired from State Hospital unit. Expired: 
July 4, 1979.

EDWARD BORDEN, member, Maui 
Division, Molokai, retired from Veterans 
Community Hosp. Expired: August 8, 
1979.

Sister Sheila Viela with striped blouse, of the 
Associate Services Unit, taking part in CPR 
class held on July 28, 1979. Next to her is 
Instructor Linda Whitehurst.

On the left is Brother Jiro Ikemori, Chairperson 
of the Maui Custodian Unit taking part in CPR 
class held on July 7, 1979—Instructor Edith 
Ichiriu is on the right.

Sister Louise Corpuz of the Maui Cafeteria 
Unit taking part in the CPR class on July 28, 
1979 with Sister Sheila Viela awaiting her 
turn.

Taking part in CPR class sponsored by the 
Maui Division on July 28, 1979, is Sister 
Mona Hamaoka, Associate Services Unit with 
Sister Mitzie Loio looking on. Also, watching 
is Instructor Terry Cashman.

Mahalo to 
Brother Yoshi

/ would like to take this means of 
thanking B.A. Brother Yoshi Murakami 
for being instrumental in getting the 
County Parks Dept. to purchase per
sonal tools that were stolen when the 
shop was broken into earlier this year— 
1979. If not for the efforts of Brother 
Murakami, repairs could not be done 
with maximum efficiency and minimum 
time.

Again, I thank Brother Murakami for 
expediting this matter, which was greatly 
appreciated.

PREPARED BY THE PUBLICITY & EDUCATION COMMITTEE OF THE OAHU STRIKE STRATEGY COMMITTEE.
(Drawing by Jim Brewer)

Sincerely, 
C. Hayase

Maui, Lanai and Molokai
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Life of the Land Backs UPW
The Board of Life of the Land, one 

of the best known, most active environ
mental groups in the islands, voted last 
June 26 to support the UPW in our 
contract dispute with the State and 
Counties. Their support resolution 
reads:

WHEREAS the Board of Life of the 
Land has an ongoing interest in public 
policy issues that concern Hawaii’s 
environment; and

WHEREAS, countless public 
employees have jobs related to and 
affecting the quality of our environ
ment and must have optimum safe 
working conditions as well as just com
pensation in order to carry out these 
important duties; (We note that these 
occupations include but are not limited
to harbor personnel, parks, water,

sewage and civil defense employees.)
THEREFORE, BE IT RESOLVED 

that the Board of Life of the Land 
expresses support for these public 
workers in their efforts to secure 
dignity, safety and economic justice in 
contract negotiations with the State
Government.

Dear Friends,
Mahalo for your kokua and support 

during this year’s 4th Annual PACE 
Celebration on July 28, 1979. This 
summer’s event was such a great 
success only through your cooperation 
and unity with our organization. People 
contributed time, labor, money, talent, 
food and skills to help accomplish our 
goal of raising funds for our Free Health 
Clinic and legal defense fund. Over 700 
people attended the celebration!

... It is the type of support that you 
gave us during our celebration this year 
that has helped build a strong, united 
PACE organization capable of winning 
these recent victories. We hope you will 
continue your support in the future.

Mahalo and Aloha, 
Cayetano Bautista

for the PACE Steering Committee

Retiree Sends Aloha 
to Chinatown Retirees
Dear Sir:

I am retiree for I am enjoying my 
social security and retirement. When I 
hear my fellow retirees face eviction, I 
same do seek for relocation and black- 
and-white written down in contract. In 
Hawaii I know there smart men, hear 
you, pass wise judgment. May God 
speed earliest relocation. May God 
Bless you all.

Here enclosed small monetary gift 
which can help you. I am member UPW.

Your brother, 
Hitoshi Kunihiro

($15 check made out to PACE, People 
Against Chinatown Eviction, enclosed,
and passed on to PACE by the union.)

DIVISION'S STRIKE-ORGANIZING UNDERWAY
MEET YOUR STAFF

Sister Georgette Nishimura began 
working as a clerk for Hawaii Division on 
July 23. She will temporarily fill the 
vacancy created when our regular clerk 
Elaine took maternity leave. Sister 
Georgette is a very pleasant person and 
well-qualified and we are confident that 
she will be an asset to us.

Brother Sadami Yamamoto, EO-1, who 
was temporarily assigned as a dozer 
operator at the County Landfill site.

Last May, Hawaii Division held edu
cational and informational meetings at 
which time the topic was “PREPARA
TION FOR A STRIKE”, and we advised 
our people to begin saving money and 
also to stock up by purchasing canned 
goods. We really are wondering how 
many of our people took our advice to 
heart and began putting aside whatever 
they could.

It is quite understandable to us when 
our members tell us that it is impossible 
to save anything and with the infla
tionary increases in prices of every
thing, we realize that it is difficult for 
our members to save. We do realize that 
many of our members are barely 
making ends meet and this is the reason 
why the Union is asking for a 
substantial pay increase.

Our Unit 1 and 10 Executive Nego
tiating Committees are taking a hard 
position, insisting that those two units 
need a substantial pay raise to catch up 
with the other bargaining units. We had 
just a few of our people say that they 
would be satisfied with Employer’s pay 
proposal but the attitude of the majority 
is that Units 1 and 10 are really under
paid and more so now with the inflation.

Brother Rudy Hart, New State Exec Board Member

Left to right. Brothers Edward Yagi, 
Construction Equipment Shovel Operator, 
Hiroshi Sako, Construction Equipment 
Mechanic. The two mechanics were repairing 
the power shovel which is located at the 
landfill site.

Brother Rudy Hart, former Unit 
Chairperson from Honokaa Hospital, 
was recently appointed a member of the 
State Executive Board. He met the 
criteria as established in our Union 
Constitution and has been one of our 
most effective members from the 
Hamakua district. He has always 
diligently carried out his duties and 
responsibilities as a unit officer and has 
done a superb job of representing his 
fellow workers in Unit 1 and 10 at the 
hospital.

Brother Rudy is one of those that can 
always be counted on to help his 
Division and has made the work of the 
staff much easier because of his 
cooperative nature.

Presently, Brother Rudy is serving as 
a member of the Unit 10 Executive 
Negotiating Committee and has 
contributed a lot during this current 
session of negotiations. The Hawaii

Our members also feel that a strike is 
necessary to attain our goal of a higher 
pay package, then we will strike and be 
prepared for it.

WAIMEA & KONA MEETINGS
Our Picket and Relief & Membership 

committees have been meeting regu
larly and have their respective com
mittee structures well organized. Those 
committee officers planned organiza
tional committee meetings for the rural 
area members at a meeting in Waimea 
and Kona last August 25th. The Waimea 
meeting involved members from North 
Hilo/Hamakua and North and South 
Kohala, and the Kona meeting included 
those from Kau and Kona.

The Chairpersons of those two 
committees, Brothers Stanley 
Haraguchi and Richard Maeda, with 
their fellow officers, have done an 
outstanding job of structuring their 
committees. All of the members 
serving on those two committees were 
not given advance notice from the 
Union about their being selected to 
serve, and we were really surprised 
about their positive attitude toward 
being selected.

Division staff is kept well-informed of 
the current status of negotiations 
because he always makes a point to 
inform the staff members. We are very 
pleased with his appointment and know 
that he will be a great asset to Hawaii 
Division and the State Executive Board.

At its Division Executive Board 
meeting on July 21, Sister Sarah 
Togashi was elected Hawaii Division 
Secretary-Treasurer.

HAWAII DIVISION SEPTEMBER MEETING SCHEDULE
Hilo Airport (Custodians) Wed., Sept. 5— 11:00 a.m...... Shop
Hilo Day Activity Center Wed., Sept. 5— 4:00 p.m___ Lounge
DAGS (Maintenance Shop) ...Thurs., Sept. 6— 3:30 p.m...... Shop
Hilo Airport (Maintenance Shop Fri., Sept. 7— 12 Noon Shop
Laupahoehoe Unit Fri., Sept. 7— 3:00 p.m----- Library
Hilo Hospital Mon., Sept. 10— 7:00 p.m...... UPW Hall
South Hilo Road & Motor Pool Mon., Sept. 10— 3:00 p.m----- Shop
Parks & Recreation Tues., Sept. 11— 3:00 p.m..... Shop
Honokaa School Wed., Sept. 12-11:00 a.m. Custodian Shop
Honokaa Hospital Wed., Sept. 12- 1:00 p.m----- Hospital
Honokaa Vector Control Wed., Sept. 12— 2:30 p.m. Shop
Hamakua Road Wed., Sept. 12- 3:00 p.m___ Shop
State Parks Mon., Sept. 17— 11:00 a.m..... Shop
Puna Road Mon., Sept. 17— 3:00 p.m...... Shop
Sewers & Sanitation Tues., Sept. 18— 11:30 a.m....... Shop
Kau Hospital . Tues., Sept. 18— 1:00 p.m...... Lounge
Kau Road Tues., Sept. 18— 3:00 p.m----- Shop
Kohala Unit Wed., Sept. 19- 7:00 p.m----- Court House
Kona Airport Thurs., Sept. 20— 11:30 a.m..... Shop
Kona Road Thurs., Sept. 20— 3:00 p.m...... Shop
Kona Unit Thurs., Sept. 20— 7:00 p.m.... . Court House
Kona Mental Health Fri., Sept. 21— 9:00 a.m. Office
Kona Hospital Fri., Sept. 21— 11:00 a.m. Hospital
North Kona State Highways Fri., Sept. 21— 3:30 p.m...... Shop
BWS_________ ___ ___________ Mon., Sept. 24— 3:30 p.m...... Shop
DAGS (Custodians) Tues., Sept. 25— 1:00 p.m----- Shop
Waimea School Wed., Sept. 26- 11:30 a.m. School
Waimea Road Wed., Sept. 26- 3:00 p.m...... Shop
Waimea State Highways Wed., Sept. 26— 3:30 p.m----- Shop
Hilo State Highways Thurs., Sept. 27— 3:30 p.m----- Shop

Left to right: Brother Roy Haiti, school 
custodian at Waiakea High School and sister 
Kazue Kaide, Cafeteria Worker at Kapiolani 
School as they were busily compiling lists of 
DOE workers in preparation for a strike.

We will schedule meetings for the 
Transportation, Publicity and 
Education, Medical/Dental, and 
Recreation committees. Officers for 
those committees have been appointed 
by the Division Vice-President, and 
they will also have to organize their 
committees.

Every member will have to do their 
share if a strike should occur and the 
Union would like to ask for “your kokua 
and all out support”. Mahalo!

Brother Rudy Hart (center) is shown here 
with fellow Unit 10 Executive negotiator 
Virginia Ripanis.

State President Jimmy Brown was in Hilo to attend his first meeting as a trustee of the Hawaii 
Public Employees Health Fund. The next day, July 21, he attended the Hawaii Division's 
Executive Board meeting and stated that he was very impressed with the turnout of officers. 
The others in the picture are Brothers Gene Maluyo, Patrick Pacheco, Franklin Baptiste, and, 
far right, Raymond Milare.

 HAWAII
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These Sand Island Treatment Plant operators attended a J uly meeting with management on the 
serious health and operational problems at the plant and were promised action and future 
meetings.

Management Responds To 
Sand Island STP Article

BOWS TO BIG BUCKS, BREACHES WORKERS’ RIGHTS

HHA Inhumane to Long-Time Workers

I would like to comment and clarify 
for the benefit of your readers, the 
article captioned, “Operator Resigns 
After Reporting Hazards’’ at the Sand 
Island Sewage Treatment Plant, in your 
July 1979 edition.

Brother Robert Kraken is correct 
when he says that there are serious 
problems at the new Sand Island 
Sewage Treatment Plant. On a project 
of this size, complexity and cost ($50 
million), problems are expected. How
ever, he incorrectly assumes that 
management is not, or was not, 
concerned about the hazardous 
conditions there. We admit that we 
could have done a better job of sharing 
our concerns with the operators.

As early as September 1978, concern 
about the potential hydrogen sulfide 
problem prompted consideration of the 
following:

1. Installation of a H2S monitoring 
system in each flotator clarifier 
building.

2. Investigation of the adequacy of 
the ventilation system for the clarifier 
tanks.

3. A complete spare ventilation fan to 
reduce down time due to ventilation 
requirements.
4. Prechlorination to reduce H2S.

The hydrogen sulfide gas problem we 
are encountering at the plant is complex 
and cannot be solved overnight. Various 
supportive tests and studies must be 
completed and evaluated first before a 
recommended permanent solution can 
be implemented.

To assist us in our investigation, we 
enlisted the aid of the State Division of 
Occupational Safety and Health 
(DOSH). The first meeting with DOSH 
personnel was on February 22, 1979 
prior to Brother Kraken’s request for 
DOSH inspection.

It must be stressed that the plant is 
still not completed and accepted by the 
City. City personnel are being used in 
the start-up and testing of the equip
ment but the contractor still has the 
responsibility of replacing faulty 
equipment and material. In some cases, 
design changes may be required. Our 
staff is presently being used primarily 
to acquire on-the-job training before the 
final take over by the City.

The Sand Island Plant is one of the 
largest of its kind and at the time it was 
designed, we did not have the benefit of 
experience gained at other plants of 
similar size. I feel we are doing 
extremely well in that only a few major 
change orders were required, over and

CHINATOWN FORUMS FEATURED
The Hawaii Chinese History Center is sponsoring two interesting forums 

on Chinatown in September:
• SEPT. 6, 7 p.m., BISHOP MUSEUM CONFERENCE ROOM:

“Cultural & Comparative Viewpoints of Continuity and Other Chinatowns” — 
a panel of five interesting community speakers; moderated by Dr. Steven Boggs.

• SEPT. 13, 7 p.m., CULTURAL PLAZA, ROOM 105:
“Outlook for Tomorrow in Chinatown” — a panel including PACE leader Charlie 
Correa, PACE attorney Wayson Chow, environmentalist Dennis Callan, a China
town property owner, and a former resident; moderated by Val Viglielmo.

For more information, phone 521-5948.

Left to right, B.A. Pat Ah Loo with Sand Island 
plant stewards Clarence Surigao, Tom Lum 
and George Joy.
above the original contract.

The treatment plant and outfall 
system was designed to eliminate or 
reduce the pollutional effects on the 
receiving waters and also to enhance 
and protect the water quality of the 
recreational beaches in the area. Since 
diversion into the new outfall in mid- 
1977, our objectives have been met. The 
unsightly sewage plumes which once 
marred the waters off Sand Island have 
virtually disappeared and the latest 
ecological studies by the University of 
Hawaii indicate remarkable improve
ment has occurred in the marine 
environment.

Until a permanent solution is 
designed and constructed, we are 
taking every precautionary measure 
currently available to insure the 
employee’s safety. The safety program 
has been formulated and adequate 
direction and equipment are provided. 
Presently, any concerns regarding 
safety are channeled to the manage
ment through either the safety 
committee or the regular administra
tive route.

The reference to climbing a ladder 
was intended to illustrate a point rather 
than to dismiss the hazard involved in 
moving of chlorine containers. The 
point intended was that while there is no 
question that two men could be better 
than one (withone man holding the 
ladder), a properly set ladder can be 
safely used by one man. A trained 
operator using accepted methods and 
exercising the expected caution can 
safely move and connect chlorine 
cylinders.

Finally, the offer to assign Brother 
Kraken to another plant was made to 
prevent the loss of a valuable employee. 
Brother Kraken was one of the 
fortunate individuals who at considera
ble City expense were given a compre
hensive course in sewage treatment and 
operations.

Thank you for this opportunity to 
express our position on the matter.

Very truly yours,
WALLACE MIYAHIRA
Director and Chief Engineer

Two long-time Hawaii Housing 
Authority workers recently won hard- 
fought Worker’s Compensation deci
sions in their favor.

Brother James Kon, a general 
laborer for 21 years at HHA, and 
Brother Benito Laboy, Sr., a HHA 
tradesman and plumber for 30 years, 
received job-related injuries a few 
years ago and were totally disabled.

Brother Kon was injured in July, 1976, 
while changing a floodlight beam on a 
step ladder. He fell from the ladder 
injuring himself, and received 
temporary total disability compensa
tion from July, 1976, to November, 1976. 
He then returned to work for a year, 
before again going out on what he 
thought would be worker’s compensa
tion from November, 1977, to March, 
1979 for the same injury.

However, in November, 1977, the 
HHA and its insurance carrier, Liberty 
Mutual of Honolulu, unilaterally 
terminated compensation payments to 
Brother Kon, placing him on sick leave 
and later on vacation leave, leaving him 
and his wife, who was then hospitalized, 
totally without income after March 6, 
1979, since he had exhausted his 
vacation time and sick leave.

Brother Benito Laboy’s case is 
similar. Brother Laboy suffered a dozen 
jobsite injuries between 1950 and 1977, 
and has been under a doctor’s care 
intermittently. Each time he returned 
to work as soon as he was able. On 
March 30, 1977, he was re-injured while 
pushing the flexi-machine rods through 
a HHA sewer line, and was out for 3 
weeks. He again injured his back in 
August, 1977 while on “light duty’’. He 
has been under continuous medical care 
since March 30, 1977. But HHA and its 
insurance carriers Liberty Mutual and 
Argonaut Insurance, denied Brother 
Laboy’s temporary total disability 
claim on his knee and back injuries and 
cut off all his income, causing a severe 
hardship to his family.

Both workers sought the assistance of 
UPW Business Agent Bob Chang, who 
filed an immediate appeal to the State’s 
Disability Compensation Division.

OAHU DIVISION BOWLING CHAMPS
Team No. 12, captained by Sister 

Elsie Hironaka, earned the 1979 UPW 
mixed handicap bowling championship 
and top awards during the final night of 
bowling July 17. The team members 
were: Elsie and Carl Hironaka, Tomie 
Higa, Barbara Chun, Jerry Kawakami,

EDU CUSTODIANS 
PLAN XMAS PARTY

The Department of Education 
Custodians’ Unit is planning a 
Christmas Party — But only the 
first 400 to sign up will be accom
modated.
DATE:

December 1, 1979, Saturday
PLACE:

Wo Fat Chop Suey House
TIME:

6:00 p.m. No-Host Cocktail
7:00 p.m. Kau Kau
Contact the following for reserva

tion:
Stanley Rodrigues..........841-6385
Leatrice Kahalekulu .... 689-6584
Harue Tanouye............... 262-9194
Josephine Young ............523-9539
Irene Valdez.....................262-4766

or UPW 847-2631—Betty Kajiwara.
Please leave message with resi

dent telephone number.
*FIRST 400 PEOPLE ONLY.* 

DEADLINE: NOVEMBER 15, 1979
DOWN PAYMENT - $5.00 

REMINDER: EDU Unit meeting— 
every second Sunday of each month. 

ATTEND THESE MEETINGS. 
REFRESHMENTS SERVED.

Director Orlando Watanabe and 
hearing officer supervisor Jim Lewis, 
despite a heavy caseload, responded to 
UPW’s request, accelerated the case 
and had it heard within weeks.

The UPW argued that both workers 
were entitled to temporary total dis
ability benefits because of the uncertain 
state of their physical condition which 
made it difficult for the doctors to 
provide an accurate prognosis, and 
because their incapacity prevented 
their return to work. The union also 
asserted that compensation should end 
only upon medical release from the 
treating physicians and the resumption 
of regular duties by the workers. B.A. 
Chang criticized the HHA’s unilateral 
decision to halt compensation as 
“punitive, callous and unjust action 
which has caused so much suffering to 
the families of the two workers.”

The hearing officer’s decision was in 
favor of the two workers, ruling that the 
employer and insurance companies 
were in error and must pay the 
claimants as outlined by the union. Over 
$25,000 of back compensation pay was 
awarded to Kon and Laboy — though 
they could probably never be 
compensated for the hardship and 
anxiety that HHA and the insurance 
companies caused them and their 
families.

B.A. Chang told The Organizer: 
“HHA made a mockery of the law. I 
talked and talked to them to try to get 
our two Brothers back on compensation, 
but HHA had a ‘higher than thou’ 
attitude. Out of the blue sky, they took 
away all the means of income these 
workers had and left them in harsh 
straits — without any notice, without a 
hearing, without a shred of decency. 
HHA responded more to the ‘big bucks’ 
of the insurance companies, and sold 
out their own workers for better 
insurance rates. To call HHA’s 
treatment of Laboy and Kon ‘inhumane’ 
is an understatement.”
(The Union has just learned that the 
insurance company is appealing the 
Laboy decision, causing even more 
delay and hardships to the family.)

UPW Bowling League Champs—Team No. 12: 
left to right: Elsie Hironaka, Barbara Chun, 
Jerry Kawakami, Carol Hironaka, Tomie Higa, 
and Craig Tanaka.

and Craig Tanaka. Congratulations!
The League officers were: President, 

Thomas Marianai; Vice-President, Bill 
Kalai; OBA representative, Richard 
Kuba; Sergeant-at-Arms, Edward 
Duvachelle; and Secretary-Treasurer, 
Jacob Lee.

A gala banquet and luau, with great 
entertainment, was enjoyed by the 
bowlers and their guests at the Honolulu 
Japanese Chamber of Commerce. 
Everyone was treated to some splendid 
talent from Charlotte Lee and her 
sister, Elaine Gomes, Alma Kealoha, 
and Noa Paio, Jr.

UPW Bowling League Officers: Left to right, 
Edward Duvachelle, Richard Kuba, Moses 
Neves, Jacob Lee and Thomas Mariani. Bill 
Kalai was missing. (Photo by Tomie Higa)
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Labor-Management Committee Meets

WAHIAWA HOSPITAL WORKERS
RAISE STAFFING ISSUE

Last August 6, UPW Wahiawa unit 
chairperson Diana Lagmay and B.A. 
Edna Kihara raised the issue of under
staffing at a Labor-Management Com
mittee meeting, and worked out guide
lines for future meetings.

Sister Kihara told management: 
“Understaffing is a mutual problem for 
the Union and the Hospital. The 
Hospital is hindered in their ability to 
provide the delivery of health care to 
the community they service. The Union 
is concerned about this problem since 
many of our members live in the same 
community. Also, understaffing pro
duces a low morale among the workers 
and contributes to the high turn over 
rate of staff. This is costly to the 
Hospital financially and to the workers 
who must constantly be shifted around 
in their work assignments to fill the 
gaps.

The Union raised three critical issues 
at Wahiawa which suggest a chronic 
understaffing problem but said it was 
not filing grievances on them at this 
point in the interest of “good labor
management relations” and in the hope 
of working out solutions through 
discussions.

“FLOATING” OF STAFF
The first issue involved the “floating” 

of staff. The union opposes manage
ment’s practice of constantly changing 
the work unit assignment for regular 
staff. The “float” workers — part- 
timers — should be used first before the 
regular staff is asked to “float” to 
another unit. This will provide better, 
more experienced care in the units and 
improve morale. It would also meet the 
intent of the contract.

HOLIDAY REQUESTS
Wahiawa Hospital workers have also 

asked that they have holidays off in 
conjunction with weekends. This 
request is almost always denied, based 
on understaffing. The request 
procedure is based on past practice; the 
contract only provides that the holiday 
must be given within one week prior to 
the holiday or one month after the 
holiday. This provision has not always 
been complied with.

Another complaint of our members is 
that the holiday time off is often granted 
only to be taken away just prior to the 
scheduled holiday leave. Sometimes 
when workers request holiday time off 
outside the contract’s time limits, 
management says, “No, it violates the 
Union contract.” Yet sometimes 
management, at its convenience, does 
schedule holiday time off outside of the 
same time limits. B.A. Kihara told 
management, “This is unfair and the 
workers resent the ‘double standard’.”

B.A. Edna Kihara at Wahiawa unit 
meeting. Sister Edna Kihara (left) swears in new Wahiawa unit officers: left to right. Sisters Priscilla 

Dangaran (secretary), Caridad Butac (SNF steward), and Jane Archer (treasurer).

KAHUKU HOSPITAL WORKERS

Sisters Eleanor Lenz (left) and Diana Lagmay 
will be Wahiawa Hospital's UPW Convention 
delegates, with Sister Jane Archer as first 
alternate.

VACATIONS
The third issue concerns vacation 

requests. The contract in Section 21 
says that the worker’s vacation request 
shall be given due consideration and be 
subject to management’s consent. The 
workers’ complaint is that although 
vacation leave is granted at the time of 
request, it is often revoked just before 
the scheduled leave. This has caused 
more frustration and bad feelings. The 
workers have also had problems getting 
holiday time off scheduled during 
vacation leave. On both holiday and 
vacation leave issues, management 
often cites the operational needs of the 
Hospital. But the contract does not 
make this the determining factor.

FIGURES PROVIDED
At the August 6 meeting, manage

ment was very cooperative in 
answering the Union’s questions about 
the present staffing at the Hospital. 
B.A. Kihara told management that 
“there is a way to mathematically 
determine the staffing needs.” She said 
she would work with the Nursing 
Director on a special staffing formula 
for Wahiawa and try to have it ready for 
the next Labor-Management meeting 
on September 12. She thanked manage
ment for the information it provided.

The figures showed that Wahiawa has 
129 beds and 14 bassinets, with an 
average occupancy of 50%. 18 full-time 
LPNs and 8 part-time LPNs are on staff, 
and 27 full-time nurses’ aides and 18 
part-time nurses’ aides. All part-time 
LPNs and nurses’ aides are considered 
“floaters”. There are 21 full-time RNs 
and 18 part-time.

Some of our active UPW members at Kahuku Hospital, including chairperson Kela 
Miller (3rd from left, seated at table).

These Kahuku Hospital UPW members raised many problems which have come up on job 
performance ratings, job descriptions, and management and other workers doing bargaining 
unit work outside their job category. They met last August 8 to discuss these issues

Queen's workers Frances, Carl and Russell 
attended PACE's successful Chinatown 
anniversary celebration, which brought out 
30 UPW members and raised over $2,000.

Kahuku workers have sometimes been 
verbally abused by supervisors, and the union 
is seeking to halt this kind of treatment by 
management.

Wahiawa Hospital unit members are concerned about the staffing situation at Wahiawa which 
interferes with their vacation and holiday requests and fouls up staff assignments.

Some of the concerned Wahiawa members 
attended the unit's meeting last Aug. 9.

PRIVATE SECTOR 
CAUCUS SEPT. 17

All Private Sector chairpersons 
and Convention delegates must 
attend a Special Division Caucus 
Monday, September 17, 9 a.m. to 
3:30 p.m. at UPW Hall. The 
caucus will consider UPW Con
vention issues. Lunch will be 
served. Some of the 30 UPW members who attended PACE's successful July 28 Anniversary 

celebration. Above, some of the Queen's Medical Center workers who were on hand.

PRIVATE SECTOR NEWS
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Oahu Division Launches Strike Preparations
At meetings on August 1 and August 8, over 120 UPW 

members on Oahu were divided into working committees to 
prepare for a possible strike this October.

The meetings were called by the Oahu Strike Strategy 
Committee, with B.A. Wilhelm Cordes coordinating the staff 
assistance. The following committees have been set up:

*Welfare/Membership Services (Charlene Moriwaki, chair; 
Noel Ono, staff)

♦Communications (Stanley Morishige; Mel Goto, staff)
♦Finance (Sherwood Kaopua; Pat Ah Loo, staff)
♦Picketing (Walter Correa; Bob Chang, staff)
♦Strike Security (Gary Miyagi; Wilhelm Cordes, staff)
♦Food Kitchen (Helen Kageyama; Betty Kajiwara, staff) 
♦Transportation (Bill Gaison; Julia Tsugawa, staff) 
♦Publicity & Education (Art Purser; John Witeck, staff)

SIGN UP NOW!
IF YOU WOULD LIKE TO SERVE ON ONE OF THESE 

COMMITTEES, CALL UNION HALL, 847-2631, TO LEAVE 
YOUR NAME, UNIT AND PHONE NUMBER WITH THE 
APPROPRIATE STAFF ADVISER. MOST OF THE 
COMMITTEES NEED MORE PEOPLE, SO PLEASE 
VOLUNTEER!

DON’T MISS OUR UNITED 
LABOR DAY RALLY!

MONDAY, SEPTEMBER 3, 9:30-11:30 A.M. 
IOLANI PALACE GROUNDS. NO CHARGE.
SOFT DRINKS AND COFFEE PROVIDED.

Left to right. Private Sector V.P. Momi Tong, Oahu V.P. Benny 
Rodrigues, Oahu Secretary Leatrice Kahalekulu, Picket Chairman 
Walter Correa, and B.A. Wilhelm Cordes addressed Oahu's Strike 
Strategy Committee.

OAHU DATES TO REMEMBER
Sept. 3—Labor Day rally, 9:30 a.m. 

lolani Palace
Sept. 9—EDU Custodians meeting, 1 p.m.

UPW Hall
Sept. 13—Oahu Div. meeting, 7 p.m.

UPW Hall
Sept. 15—Deadline for credentials, 

resolutions for Convention
Sept. 19—Oahu Retirees' meeting, 

9:30 a.m., UPW Hall
Sept. 29—Oahu Div. Caucus, 9 a.m.

UPW Hall

Our UPW Private Sector Division of over 2,000 workers is 
supporting our Unit 1 and Unit 10 workers and has offered to 
help collect food, bolster our picket lines, and aid on fund- 
raising. Brother Art Purser, Halawa Correctional

Officer and Oahu Publicity & Education 
Committee Chairman, urges members to 
counter management's propaganda and help 
get the word out to the community on our 
strike issues.

Plan to attend our Oahu Strike Booster Dance, Friday, 
September 21, 7 p.m. to midnight at UPW Hall ($2 donation). 
FREE PUPUS, door prizes. Drinks for donation. Get your 
tickets now!

★ ★ ★ UPW State Convention Set for Oct. 4-6

Some of the representatives of the 30 Hawaii unions who cooperated to build the Sept. 3 Labor 
Day rally, 9:30 to 11:30 a.m., around the theme "Hana Like" (Labor Together).

Our Union’s State Convention will be held this October 4 to 6 at the Ala 
Moana Hotel on Oahu. Over 200 delegates are anticipated, and they will be 
faced with some very crucial decisions. The union will be electing its state
wide officers and will probably be preparing for a major strike of its public 
workers in Units 1 and 10 just two weeks after the Convention concludes.

State officers, State Board members, and unit chairpersons are automatic 
delegates to the Convention. Units larger than 100 members are entitled to 
one extra delegate for each additional 100 members or fraction thereof, but 
they must be elected before September 15 in secret ballot elections. The 
names of all delegates must be in to the union by September 15.

SEPTEMBER 15 is also the deadline for proposed resolutions and 
constitutional amendments, so get them in now to your Division Directors 
and Vice-Presidents.

Delegates will be housed at the union’s expense at the hotel. Observers are 
welcome, but must pay their own expenses.
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UPCOMING 
PROGRAMS

REPEATS

rice 
&roses

MONDAYS 
AT 7 P.M.

SUNDAYS 
AT 5 P.M.

KHET 
CHANNEL 11 
OAHU

KMEB 
CHANNEL 10 
MAUI

Sept. 3
Sept. 10
Sept. 17
Sept. 24

Sept. 2
Sept. 9
Sept. 16
Sept. 23
Sept. 30

IF YOU LOSE YOUR JOB
IF YOU GET HURT ON THE JOB 
WAIPIO
A COMMON MAN'S COURAGE 
THE EFFECT OF TOURISM ON 
THE MAUI LABOR SCENE

Special AFSCME Mini-Workshop: 
"Brush Up On 

Parliamentary Procedure"
(Recommended for Convention Delegates and all 
other interested members.)

**FREE TO UPW MEMBERS** 
Saturday, September 22, 9 a.m. to noon 

at AFSCME Hall, 707 Alakea St., 2nd floor. 
Mr. Yukata Nakata, instructor.

(CALL 521-6941 FOR MORE INFORMATION.)

CETA Workers Action Committee Formed To 
Oppose Lay-Off And Seek Permanent Jobs

A CETA Workers Action Committee has been 
formed in Honolulu to oppose the mass lay-off of 
CETA workers scheduled for this September 30. The 
local lay-off of around 1,000 long-term CETA workers 
is perhaps the largest lay-off of government workers 
in Hawaii’s history and is part of a nationwide lay-off 
of over 150,000 CETAs.

CETA (Comprehensive Employment Training 
Act) was passed in 1973-74 to eliminate just a small 
portion of the rapidly growing unemployment in the 
U.S. The workers hired under CETA by local 
governments were to supplement the regular work
force and be trained for regular positions as they 
became available. They were to receive the same pay 
and benefits as regular workers.

But changes in the CETA law passed by Congress 
last year limit the length of CETA employment to no 
more than 18 months within a 5-year period and limit 
the average CETA wage to an arbitrary amount 
($6,635 in Hawaii) which is less than the union wage.

These changes have caused the mass lay-offs of 
long-term CETA workers this fall and have led the 
United Public Workers, AFSCME, to locally oppose 
the new CETA program on account of its sub-union 
wages. The union is also on record in support of the 
long-term CETA workers.

A steering committee of a dozen or so CETA 
workers employed by the City and County of Honolulu 
has been organized, and has begun a campaign to 
demand regular, permanent positions with the City 

and to oppose the lay-off. They are also united against 
new CETA provisions which would lower the wages of 
new CETA workers the government hopes to bring on 
board to replace the long-term CETA veterans.

Most of the CETA workers employed by the City 
who face lay-offs are working for the Parks & Recrea
tion Department. Nearly half of the Parks workers 
will be terminated as a result of this CETA lay-off.

“This is grossly unfair. We’ve worked these jobs 
for years,’’ said 5-year veteran Norman Evangelista, 
a CETA steering committee member and parks 
worker. “We have nothing to lose by fighting for 
permanent jobs, which many of us were promised for 
years. The City has saved a lot of money by staffing 
the parks with CETA workers. Now it’s time they 
come through with funds so we can have permanent 
jobs.’’

The CETA Workers Action Committee hopes to 
meet with City Councilmen and officials soon to try to 
get funds released for regular positions, many of 
which have been left vacant for years. “We hope they 
will listen to us — But if not, we will not quietly fade 
away. We will fight for our jobs.” CETA worker 
Donald Young asserted.

The City & County Parks Department has some 90 
vacant positions but claims it has funds only to fill 40 
positions, mainly groundskeeper slots. It has 
promised to give CETA workers first preference. 
Meanwhile, citizen complaints are soaring about the 
condition of parks because of staff shortages and 
plunging worker morale.

Some of the CETA workers who attended a media conference 
last month and met with the Honolulu Mayor and Parks 
officials to try to get regular, permanent jobs. They are part of 
the CETA Workers' Action Committee which is opposing the 
Sept. 30 mass lay-off of CETAs.

HOME LOAN SEMINARS OFFERED
Our Employees’ Retirement System 

Member Home Loan Program will be fully 
described at a series of free seminars this month. 
The seminars will also cover other kinds of home 
loans available. Response has been good to this 
kind of seminar, so check it out, and arrive early, 
if you plan to attend. Here’s the schedule:
Date & Time Place
7 p.m. Wed., Sept. 5 ... McKinley High School
7 p.m. Wed., Sept. 19....... Leeward Community

College
All the seminars are free and without obliga

tion to those who attend. There will be signs 
posted on the campuses pointing to the meeting 
rooms.


