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UNIT 1 MEMBERS VOTE STRONG 92.5%
IN FAVOR OF STRIKE AUTHORIZATION

With over 5,000 Unit 1 blue-collar 
workers voting, our rank-and-file gave 
our negotiators full authorization to call 
a strike, if necessary, to win our 
demands. The 92.5% “Yes” vote in 
favor of a strike indicated strong 
backing for the union in our current 
negotiations. The vote was held in late 
August and the first two weeks of 
September. Here are the island-by- 
island results:
DIVISION YES NO VOID
Maui 458 15 2
Hawaii   684 31 —
Kauai 400 16 -
Oahu 3,133 298 16 These Board of Water Supply workers favored the union's taking a strong stand in 

current Unit 1 negotiations.

OCTOBER, 1979

Leahi Hospital workers in Unit 1 were 100% in 
favor of strike authorization. Sister Johanna 
Jay is their chairperson.

TOTAL 4,675 360 18
PERCENTAGE: 92.5% "Yes” out of 5,053 

votes cast.

The large EDU custodians’ unit on 
Oahu, with 461 members voting, had a 
99% “Yes” vote. Leahi Hospital workers 
in Unit 1 registered a 100% vote. And 
Lanai Unit 1 workers also voted 100% 
“Yes” to give strike authorization. 
Maui Division’s strike vote came in with 
over 96% of the workers approving a 
strike.

TALKS CONTINUE
Our Unit 1 negotiators, meanwhile, 

backed by such a strong strike vote, met 
with management in late September to 
try to get some positive movement and 
avert a strike. The union is demanding a 
$200 across-the-board yearly pay hike 
for the next two years, and COLA pro
tection. There are 13 other sections still 
unsettled.

HPERB HEARINGS
On September 19, the State and 

county employers went to the Hawaii 
Public Employment Relations Board

The City & County refuse workers at the Ala Moana yard voted with their fists as well 
as their ballots at an early morning strike vote meeting.

The HHA unit leaders, including BennyTomas 
(right), count the strike vote ballots.

Left to right. Auditorium unit chairman Keawe 
Wilhelm, Oahu Executive Negotiating Com
mittee member Joe Rodrigues, and B.A. Peter 
Kealoha conducted the strike vote meeting at 
the Blaisdell Memorial Center.

(HPERB) to seek a ruling barring 
certain workers or groups of workers 
from striking, arguing they are 
“essential” to the public’s health and 
safety.

One Unit 1 worker commented: “If 
we are so essential, then why is our pay 
so low? They’re just trying to take away 
our right to strike!” The union will be 
opposing management’s petition to 
HPERB.
TENTATIVE UNIT 10 SETTLEMENT

Meanwhile, the Unit 10 Executive 
Negotiating Committee has reached a 
tentative agreement on a new 2-year 
contract, the details of which will be 
presented to the 1,600 members in Unit 
10 soon.

These HHA workers were enthusiastic at their Section 8 strike vote 
meeting last month. Blaisdell Center workers get the facts before taking a strike vote.

UNIONS UNITE FOR LABOR DAY RALLY
A good, old-fashioned Labor Day Rally took place 

last September 3 on the lolani Palace grounds. Over 
30 unions were involved in planning the morning 
event, and nearly 400 workers and unionists turned 
out. The theme of the day was “Hana Like — Labor 
Together”. The event honored deceased labor leaders 
Jack Hall (ILWU), Charles Kendall (HGEA), Jack 
Reynolds (former state chief negotiator), A.S. Reile 
(AFL-CIO), John Yeatts (Boilermaker), Sam Bishop 
(teachers federation), Manuel Jardine (typograhical 
union), Joe Lii (Inland Boatmen’s Union), and Elmo 
Samson (Laborers).

Sisters A.Q. McElrath (ILWU) and Barbara 
Nagaue (HSTA) served as co-mistresses of cere
monies. ILWU Regional Director Tommy Trask and 
HFT President Jessica Kirk gave talks stressing the 
need for a strong, united labor movement to combat 
attacks on workers and make Hawaii a better place 
for poor and working people.

AFL-CIO regional administrator Jim Baker 
keynoted the rally with a speech strongly attacking 
the businessmen’s anti-union lobby and the rip-off 
policies of the large corporations.

A Dixieland band (Ken Alford and his Dixiecats) 
got the morning started, and after the short program

The ILWU's Tommy Trask gave a strong speech at the Labor 
Day Rally.

The EDU custodians' unit came out in good numbers, 
decorated the stage, and participated in the Labor Day Rally 
September 3. Their chairman Brother Stanley Rodrigues is on 
the right.

of speeches, Jessie Kalima and friends (including 
Little Joe) put on a great performance of Hawaiian 
music. Free coffee and drinks were served, and 
balloons given away to keikis.

About 50 UPW members were on hand, including 
over a dozen EDU custodians who decorated the stage 
and grounds for the rally. Sister Harue Tanouye 
brought other free goodies for the keikis and 
organized getting our UPW support petition signed.

These UPW active women members from the DOE, U.H. and 
State Hospital units were at the Labor Day rally.
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by Henry Epstein

LETTERS "A RESPONSE TO 
THE RESPONSE”

Action Needed Now At Sand Island Plant

THE UPW'S BUST AGENDA
Our union has four important projects going on at the same time.
The 24th UPW Convention opens on October 4, with many major decisions on 

agenda.
On September 27, we are going back into direct negotiations with manage

ment on the Unit 1 agreement, working towards an October 9 strike deadline.
In connection with the Unit 1 negotiations, our strike preparations are going 

into high gear on all islands, in case last-minute negotiations are unsuccessful.
The Unit 10 executive negotiating committee unanimously reached a tentative 

settlement with management on August 28. As soon as possible, we’ve got to 
schedule a Full Negotiating Committee and Unit 10 membership ratification.

AFSCME International Secretary-Treasurer Bill Lucy will be the keynote 
speaker at our October Convention. Brother Lucy will represent the national 
picture at the sessions and it is an honor to have him at our sessions.

Support for Unit 1 will be the priority item at our convention. It is important to 
mobilize the membership in all other areas to back up Unit 1 if a strike does 
materialize.

Another important recommendation has to do with setting up a UPW Council in 
Hawaii. Two study groups have visited the mainland and came back with recom
mendations that we should move in the direction of an AFSCME Council. Since an 
AFSCME Council doesn’t seem feasible at this time, the idea is to reorganize UPW 
on the council model. Under the proposal, there would be three locals made up of 
Unit 1, Unit 10, and the private sector. The locals would be joined together by the 
new UPW Council.

In drafting the Council constitution, the many ideas picked up on the two 
mainland trips would be fully utilized.

A UPW Retirees’ Chapter will also be discussed at the convention. AFSCME 
has amended its constitution with regards to retirees and is recommending 
establishment of Retirees’ Chapters all over the country. HGEA retirees are 
already applying for a chapter and there is interest among the UPW retirees.

All of the retirees’ fringe benefits would be fully protected if a retirees’ chapter 
is set up and the chapter would continue to be connected to UPW, under the plan.

As the convention draws near, our Unit 1 executive negotiating committee will 
be meeting with management and the Hawaii Public Employment Relations Board 
will be holding hearings on the employers’ request to designate roughly 20% of the 
Unit 1 workers as “essential” workers.

Our attorneys will be representing us at the HPERB hearings and we will be 
calling on various officers and stewards to testify during the hearings.

The statewide strike strategy committee held a meeting on September 15 and 
reviewed the preparation on all islands.

If a strike is called on or after October 19, indications are that the division will 
be ready. There is still a lot of work to do, however, in firming up the strike 
arrangements.

In the case of Unit 10, there is a tentative settlement which is a good deal for the 
Unit 10 employees. It will be fully explained at ratification meetings, and I feel 
confident that the Unit 10 membership will ratify the agreement when they have 
the full story on the settlement.

This makes for a full schedule in the next few weeks. I am certain that we will 
successfully navigate the rough waters of the coming weeks, with the under
standing and support of our officers and members.

Keep Our Ohana Strong. 
Its The Aloha United Way.

The Aloha United Way is an “ohana” 
or family of 60 community service 
agencies, including Brother Revocato 
Medina’s labor counseling service 
assisting union members in qualifying 
for social services and food stamps.

The AUW has begun this year’s 
campaign and is seeking $8,866,712 as 
its goal. Last year, AUW funds aided the 
agencies receiving support to assist 
more than 260,000 individuals. Brother 
Steve Murin, former UPW staff 
member, is aiding the AUW campaign.

Give what you can to help the AUW 
Ohana help others. Who knows, you or 
your family may need some kokua

sometime. Now is the time to pull 
together, give together and help make 
Oahu a better place to live.

CREAMED 
CHICKEN

By Rob Krakan, 
former Plant Operator

In the wake of the recent chlorine 
accident at the Sand Island Sewage 
Treatment Plant (STP) and the 
response of management to the July, 
1979, article in The Organizer, I feel 
some clarification is necessary. As a 
former employee, I still share a 
common concern for the safety and 
welfare of the present, past and future 
employees of the plant.

I disagree with management’s 
position stated in Mr. Miyahira’s 
response (Sept., 1979, Organizer). First 
of all, the Sand Island STP manage
ment should have been the ones to 
respond, since they “filter out” the 
items which they don’t wish to go 
higher. Perhaps Mrs. Miyahira wasn’t 
fully informed of the scope of the 
problems at the Plant. . . .

HYDROGEN SULFIDE PROBLEM
Prolonged exposure to hydrogen 

sulfide, a very toxic sewage gas, causes 
irreversible damage which may not be 
easily detected without extensive 
testing. Yes, indeed, a monitoring 
system for this gas was installed, but 
only a year after the plant began 
operating! However, it must be noted 
that it was not operating as of mid
September because of calibration 
problems. (Daily grab tube samples are 
still reading 20 to 40 parts per million, a 
hazardous level of hydrogen sulfide.) 
Once again the City’s attempt to cut 
costs has resulted in ineffectiveness and 
inefficiency which cannot be tolerated 
where safety is concerned.

The point I wish to make is HOW 
MUCH EXPOSURE TO THE GAS 
HAVE THE OPERATORS RECEIVED? 
Exposure (concentration of the gas 
times the time exposed) is the only valid 
way of estimating the degree of damage 
which has resulted to the operators.

Of course, there are design and 
operational problems; no one disagrees. 
But why did many operators spend 
hundreds of hours working in areas 
without being formally informed about 
the legal limits or possible conse
quences of such exposure? It was not 
until April, 1979, after the complaint 
was filed with DOSH, that a compre
hensive directive was put out to the 
employees regarding the legal limits of 
exposure. Who will answer for the 
previous nine months? Management 
cannot say the operators did not try to 
inform them of the situation. I myself 
initiated an investigation into the 
hydrogen sulfide problems in the 
screenings building. It took a DOSH 
citation to make management aware 
of the magnitude of the problem.

OZONE HAZARD
Another critical area that has been 

overlooked is the ozone leaks that were 
prevalent for some time after start-up. 
Often the monitors were inoperative, 
yet operators were continually exposed 
to the potentially harmful effects of 
ozone. If management cannot show the 
exposure levels for every operator 
regarding hydrogen sulfide and ozone, 
then they haven’t done their job.

The ultimate responsibility for 
ensuring a safe and healthy workplace 
for the employee rests with 
management. Merely requesting a 
DOSH consultation or installing

outdated monitoring equipment is not 
good enough. Equipment is replace
able, human lives aren’t. Management 
should take the guys most exposed to 
the gases, the men who worked in the 
clarifiers area, and do extensive testing 
now.

Another crucial concern is the 
chlorine safety aspect of the Sand 
Island Plant. Management continues to 
equate the entire setup with that of 
other treatment plants. And since there 
have been almost no accidents 
involving chlorine at the other plants, 
then Sand Island should have no 
problem, right? WRONG!!!

CHLORINE ACCIDENTS
The first serious chlorine incident at 

Sand Island came one week after the 
DOSH complaint; an operator spent the 
night in the hospital after receiving 
chlorine spray in his face. No mask was 
worn at the time, and a directive soon 
came out requiring one when position
ing the valves and lines containing 
chlorine. After this, though, I observed 
the plant superintendant doing this task 
while not wearing a mask — whereupon 
he reminded me that I should wear one 
when I do that same operation. How can 
management expect to gain respect 
with such hypocrisy!)

In early September, an even more 
serious chlorine accident occurred, 
resulting in chlorine exposure to 
several employees and a cloud of 
dangerous chlorine gas that escaped, 
killing the surrounding vegetation, 
including the garden of a nearby 
resident. Apparently equipment failure 
was the direct cause, but manage
ment’s reluctance to staff the operation 
properly with a sufficient number of 
qualified personnel could have resulted 
in a catastrophe if the same mishap had 
occurred at night! (See story on p. 5 of 
this issue. —Ed.)

I hope these examples have shown 
management’s negligent attitude 
regarding the hydrogen sulfide and 
chlorine problems at the Sand Island 
plant. No action can take away the 
unnecessary exposure and harm 
caused to the many operators at the 
plant.

Mr. Miyahira has obviously not had 
the experience of going into the 
clarifiers every hour, every shift. No 
one else has had to suffer the pains, 
diarrhea, headaches, coughing and 
other respiratory problems that can be 
traced to the Sand Island STP. Yes, 
SAFETY IS EVERYBODY’S RE
SPONSIBILITY, but it must not be 
looked upon as an additional cost item 
but as an integral part of the operation 
and functioning of the plant.

Of course, the primary effort must be 
to engineer the problem out, but until 
that can be done properly, every effort 
MUST be made to ensure minimum 
employee exposure to the hazards and 
unsafe conditions.

Try this recipe for really healthy
3 tablespoon polyunsaturated margarine 
1/4 pound fresh mushrooms, sliced 
1/2 cup chopped onion 
1/2 clove garlic, minced
1 tablespoon chopped parsley

eating! (Courtesy of Kaiser Medical Plan)
3 tablespoon flour
1-2/3 cups chicken broth
1/2 teaspoon paprika
2 cups cut-up cooked chicken
1/2 cup plain yogurt
Bran Biscuits
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In medium saucepan, melt margarine over medium heat. Add mushrooms, onion, garlic 
and parsley; cook until mushrooms and onion are tender. Remove from heat.

Sprinkle with flour and add chicken broth and paprika. Return to heat, stir, until mixture 
comes to boiling, cook 2 minutes. Add chicken and yogurt; heat but do not boil. To serve, 
spoon over bran biscuits and sprinkle with shreds of wheat bran cereal.
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As Unit 1 Strike Deadline Nears

OAHU DIVISION PICKETING 
COMMITTEE GETS ORGANIZED

Brother Walter Correa, C&C Am
bulance Unit chairman, was selected 
last August to serve as chairperson of 
the Oahu Division’s Picketing Com
mittee, assisted by B.A. Bob Chang. 
Last September 15, Brother Correa was 
chosen to chair the Statewide Strike 
Committee.

His Oahu Picketing Committee 
members have been working hard 
drawing up plans for a possible strike 
this October. State Hospital unit chair
person Evelyn Kama is serving as 
Windward Area picket captain; Sister 
Ruby Cup Choy, DOE Cafeteria Unit 
chairperson, is covering the Leeward 
area. Sister Violet Clarke is covering 
the Honolulu area, while Waimano’s 
Sister Mary Mae Stanton is the Central 
Area captain. These four area captains 
will have the unit chairpersons under 
them serving as unit captains, and 
under them will come the worksite 
captains at each picket line.

The Picketing Committee has 
prepared maps showing the location of 
each UPW worksite. Lists of employees 
are being prepared, and the committee 
is checking into the types of services 
each worksite provides. Picketing 
schedules will have to be drawn up, and 
a system established to keep check of 
each member’s duty on the picket line. 
Plans for mass rallies or picketing will 
also have to be made. The committee 
will also handle requests to be excused 
from picket duty or transferred to 
picketing sites nearer one’s home, to 
help striking workers conserve 
expenses for gas mileage.

The unit picket captains will be 
generally in charge of their unit’s 
conduct on the picket line. But the on- 
the-spot person responsible will be the 
worksite picket captain. He or she must 
maintain discipline on the picket lines 
and remove any picketer who violates 
the established rules. A written record 
must be made of members picketing, 
names of people crossing the lines, 
descriptions of any vehicles or 
materials attempting to cross the lines,

Brother Walter Correa, C&C Ambulance 
Technician, reviews Oahu Division's 
picketing plans.

and activity relevant to the strike. The 
picket captain should contact strike 
headquarters in the event of an emer
gency, such as an arrest. He or she 
should keep the picket area clean, 
maintain relations with the police, news 
media, etc. The only information given 
out should be that released by the Oahu 
Strike Strategy Committee.

The picket captain keeps in touch with 
the area captain and reports incidents 
to picket police or the area captain. He 
or she is in charge of the picket signs, 
and keeps them on site. The picket 
captain is in charge of the picket line 
when ordered to do so by the police; 
otherwise, the line should be kept 
closed. He or she must be on the alert for 
trespassers, nuisances, loiterers, and 
the proper parking of cars. The captain 
will also work out rest breaks for the 
picketers to relax and sit down, and 
must enforce the rule that no alcoholic 
beverages be at the picket site.

These rules and procedures will be 
given to each picket captin in the 
event of a strike. In the meantime, each 
unit should get busy making picket 
signs and planning how and where the 
picketing must be done, and what shifts 
may be needed to do it.

Apply for Food Stamps Now!
As a strike approaches in UPW’s Unit 

1, our members should check out 
whether they may now qualify for food 
stamps. Many of our members will 
qualify — so exercise your rights and 
apply right away!

Food stamps are coupons that can be 
used like cash to buy food and seeds to 
grow food. They can’t be used for 
cigarettes, alcohol, hot prepared foods, 
or things you can’t eat. Our State 
Department of Social Services and 
Housing (DSSH) runs the local food 
stamp program. The application office 
is at 1149 Bethel St., Room 609, 
Honolulu, and you can call 548-4178 to 
set up an appointment. (Neighbor 
Islanders can dial “0” and ask for 
Enterprise 5320, a toll-free number, to 
get information.)

The Food Stamp office is open be
tween 7:45 a.m. and 4:30 p.m. week
days. There are satellite Food Stamp 
offices serving those in out-lying areas, 
so call 548-2236 for information, and go 
down right away and apply.

It is important to remember that you 
must qualify under both resources 
allowable and income; however, there 
may be exceptions for individual hard
ship cases.

The Food Stamp office staff can help 
you figure out if you’re qualified and 
what you will receive. If rejected, you 
can appeal within 90 days and ask for a 
“fair hearing’’, and get the union to aid 
you (call Noel Ono at 847-2631). If you 
don’t qualify now, you may qualify 
during a strike; therefore, you should 
re-apply at that time.

Retirees Form Coalition To Improve 
Conditions Of Former Government Workers

An ad hoc committee representing retirees of 
UPW, HGEA, teachers, firefighters and police 
officers has held several meetings to map a campaign 
for improved retiree benefits.

A preliminary study shows that there are over 
11,000 government retirees in the State. 6,000 (more 
than half of all retirees) get a monthly pension of less 
than $300 a month.

The ad hoc committee has held several meetings to 
draft a proposal for the next Legislature. This will be 
presented for discussion and approved by all groups 
involved.

The Coalition of Retired Public Employees 
(CORPE) has elected temporary officers. They are:

Some Rules of Picket Line Conduct 
(The Oahu Division Picketing Committee has drawn up these rules of conduct 
for the picket line. Please post these.)

Misconduct by picketers would give the state leverage to implement 
injunctions, have strikers arrested, and win community support for their 
position.

A high degree of self-control and discipline on the picket line is essential 
for a successful strike.

Picketers should peacefully persuade people to honor our picket lines. 
PICKETS SHOULD NOT DO THE FOLLOWING:

1. Do not assault or use profanity toward persons entering or leaving, or 
physically obstruct persons or cars;

2. Do not throw objects at persons or cars entering or leaving;
3. Do not throw objects onto or at the employer’s property;
4. Do not drink on the picket line. Anyone who is intoxicated should be 

asked to leave the lines.
5. Do not argue with sheriffs or police. Generally, police and sheriffs 

cooperate, but, if picketers are harassed, get the badge number and report it 
to the union headquarters.

Violators of these procedures should be ordered off the picket lines ... 
PICKETERS SHOULD DO THE FOLLOWING:

1. Be on time for picket duty. Call and arrange for make-up time if you 
must be absent.

2. Be sure your name is recorded on the picket captain’s attendance 
sheet. (Arrange in advance any transfer to another area nearer home for 
picket line duty.)

3. Stay on the picket site to which you are assigned.
4. Report any unusual occurrence to the picket captain.
5. Carry out all instructions of the picket captain.

Health Fund Benefits During Strike
Cenric Ho, the Health Fund Administrator, assured us that our children’s 

dental and life insurance plan benefits will be continued during our legal strike.
He said that medical insurance coverage will be continued only if striking 

employees pay their share of medical plan premiums on or before the 10th day of 
each month.

If the strike continues into the month of November, then all striking employees 
must pay their medical plan premiums for the last half of October and the full 
month of November. Use the amount shown in the second column (Regular, 1 1/2 
month) for the November payment:

INSURANCE PLAN
Regular 

Plan
Regular
1 1/2 mo.

Medicare 
Plan

Medicare 
1 1/2 mo.

KAISER -Self Only $16.64 $24.96 $ 3.64 $ 5.46
—Family $48.46 $72.69 $22.62 $33.93

HMSA -Self Only $13.88 $20.82 $ 5.16 $ 7.74
—Family $44.82 $67.23 $27.42 $41.13

HMSA/CHP -Self Only $20.64 $30.96 $11.92 $17.88
—Family $57.18 $85.77 $39.78 $59.67

MAKE PAYMENTS 
BY NOVEMBER 10!

Make your check payable to Hawaii Public Employees Health Fund and send 
your payments by November 10 to: 
STATE EMPLOYEES -

Hawaii Public Employees Health Fund
888 Mililani Street, Room 501
Honolulu, HI 96813

COUNTY EMPLOYEES —
County Finance Office, c/o your local County government.
(For Honolulu C&C employees, send to C&C Department of Finance, City Hall, 
Honolulu, HI 96813.)
Be sure to write your social security number and “strike” in the lower left

hand corner of your check.
If you do not pay your premiums on time, the Health Fund will cancel your 

enrollment as of October 16, 1979. You cannot re-enroll for Medical Plan benefits 
until the next Open Period in May, 1980, coverage to become effective July 1, 1980.

Important EDU Meeting
1:00 to 3:00 P.M., UPW HALL
Issues for discussion:
1) opening of schools to 4:30 P.M.
2) nomination of Unit Officers
Election of Officers to be held in 

November.
PLEASE ATTEND THIS 

IMPORTANT MEETING!

EDU CHRISTMAS PARTY
December 1, 1979, at Wo Fat Chop Suey. 

6:00 p.m. — No-Host Cocktail;
7:00 p.m. — Kaukau (7-course dinner) 

$5.00 for members 
$8.00 for guests & spouse

DEADLINE: NOVEMBER 15, 1979, for 
reservations (leave message for Betty at 
UPW, 847-2631).

Co-conveners, Max Roffman and Mark Briggs; 
Secretary, Louise Machado. Other members include 
William Wong, George Hasegawa, Kenneth Okuma, 
George Joy, Alfred Tam, Alex Beck. Mel Goto of the 
UPW staff has been assisting the committee.

All activities and recommendations of CORPE 
will be reported to the Oahu Retirees membership 
meeting, Wednesday morning, October 17, at 9:30 
a.m. As usual, the meeting will be followed by a 
luncheon for all who attend.

Other business to come up at the meeting will 
include nomination of officers, plans for a Christmas 
party, a report on the UPW convention and — IF 
THERE IS A UPW STRIKE — discussion of how 
retirees can help.

I'M ON A FIXED INCOME too... Mine's FIXED so I CAN'T Buy anything

Guardian/cpf
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PRIVATE SECTOR NEWS
Hale Mohalu Holds Firm
PACE MAKES GAINS IN CHINATOWN

Within a few weeks after the 
Chinatown PACE Celebration (which 
our union supported), PACE won 
victories in the Hawaii Supreme Court, 
which decided that evictions by the City 
& County at 1189 River Street and by 
private landlords at Lau’s Place were 
illegal. The Court also ruled that the 
City was responsible for evictees in 
Chinatown whether they lived in City- 
owned or privately-owned buildings.

On the negotiating front, PACE 
succeeded in getting the City to sit down 

Brother Henry Perry (left), Chinatown 
resident and retired City & County parks 
worker, joined Hale Mohalu patient 
Clarence Naia (right) on a PACE picket 
line last spring. PACE and Hale Mohalu 
have worked closely together over the 
past year and received the support of our 
union.

and work out a contract, signed last 
August 8, which guaranteed temporary 
relocation for Chinatown residents at 
1189 River St. and 4-A N. Hotel St. These 
residents were guaranteed permanent 
relocation into Parcel #1, the City’s first 
housing effort. The PACE office and 
Chinatown Free Health Clinic were 
assured relocation into Pauahi Hale, 
using trust fund money owed the City 
for renovating the new quarters at 
Pauahi Hale.

PACE thanked the union and other 
supporters for their kokua, noting that it 
was “only through a strong community 
organization and broad public support” 
that these concessions had been won.

PACE added: “Our struggle 
continues because we know other 
people are already being affected by 
redevelopment Tor the rich’ in China
town. We will have to fight to hold on to 
the gains we have won in the last four 
years. ”

HALE MOHALU PATIENTS 
STAND FAST

Meanwhile, Hale Mohalu patients 
have held firm for 22 months, resisting 
the State’s eviction moves. A decision in 
Federal appeals court in San Francisco 
is due soon. The patients and their 
supporters have picketed the 
Governor’s mansion every Friday 
afternoon for over a year now — and are 
making attempts to see the Governor 
personally. Last September 27 marked 
the first anniversary of the date the 
State Health Department cut off all the 
utilities, food and medical services to 
Hale Mohalu, but the patients have had 
the courage to hold on and are confident 
of winning. They are also grateful for 
the UPW’s support. Contributions can 
be sent to them c/o Save Hale Mohalu 
Fund, 787 Kam Hwy., Pearl City, Hi. 
96782.

Above and below, these Kamehameha Schools workers, led by unit chairman 
Thomas Lemn, held a unit meeting last month and discussed work-related problems 
and issues.

MORATORIUM SOUGHT ON SSI CRACK-DOWN
Honolulu community groups are 

seeking a moratorium on the con
troversial “SSI” cases originating from 
the Immigration and Naturalization 
Service crackdown on alien recipients 
of SSI (Supplementary Security 
Income) benefits.

In a letter to Hawaii’s congressional 
delegates, the Kalihi-Palama 
Interagency Council for Immigrant 
Services requested assistance in 
securing a moratorium on the Honolulu 
INS office’s exclusion proceedings of 
SSI cases. Other concerned groups 
supported the moratorium in letters to 
the congressmen and the national INS 
office.

The purpose of the moratorium is to 
allow time to review and resolve 
various legal questions and policies.

Since November 1978, the local INS 
has been identifying permanent 
residents returning from trips abroad 
who had previously received SSI 
benefits. Although the elderly residents 

are re-entering the United States, the 
INS is considering them like initial 
entries, subject to all exclusion laws 
and regulations. Because they had 
received SSI benefits in the past and 
would probably re-apply for those 
benefits, the aliens are considered 
“potential public charges.” Under 
immigration law, they may be excluded 
from entering the United States. The 
Honolulu INS has so far refused to 
reconsider its unfair policy.

Under the terms of the moratorium, 
the Honolulu INS office would be asked 
to refrain from seeking new cases and 
from continuing its current 
proceedings. This would include 
practices such as: withholding green 
cards and passports; requiring 
termination of SSI benefits; demanding 
new affidavits of support; requesting 
cash bonds; and requesting repayment 
of previous SSI benefits. (For more 
information, contact: Sister Earnest 
Chung, 537-6321 or Julie Puzon, 261- 
3673.)

AFSCME Women's Conference Stresses "Activism”
(Sisters Liz Han, Josephine Bucaneg, 

Lydia Joy, Leatrice Kahalekulu and 
Adaline Uhrle attended the AFSCME 
Women’s Conference in Portland, 
Oregon, last July 28-29. Here is 
Leatrice’s and Lydia’s report.)

“Women in the union must be the 
driving force behind any real change in 
the status of women. We cannot be com
placent and expect things to fall in our 
laps. AFSCME is aiding women to play 
an active role through conferences and 
training workshops such as the one in 
Portland last July,” Sister Lydia Joy, 
Oahu Treasurer, told Oahu Division 
members.

Sister Joy stressed the need for 
“Activism”, which was the Portland 
Conference’s theme, and outlined some 
ways of accomplishing the goal: 1) 
organizing both sisters and brothers at 
the unit level; 2) offering educational 
programs to inspire women to further 
their cause; 3) participating in union 
and community activities; and 4) 
mobilizing the union and other 
organizations to act on problems and 
issues affecting women. She noted that 
Eve Johnson, AFSCME Coordinator of 
Women’s Activities, may be asked to 
address our UPW Convention.

Oahu Secretary Sister Leatrice 
Kahalekulu gave a very thorough 
report to her Division on the Women’s 
regional conference. She dealt mainly 
with discrimination against women on 
employment issues and promotional 
opportunities.

“There are very few opportunities for 
lower or middle management positions 
for women. There are very low budget 
priorities for women. Men are praised 
for their work while it is expected from 
women. . . . Women are discriminated 
against on wages, sexual harassment,

Sister Leatrice Kahalekulu.

etc. Men seem to have no confidence in a 
woman, plus there’s a general lack of 
unity among women, inequality in 
workloads, and lack of recognition of 
women’s worth,” Sister Leatrice 
asserted.

She also noted that women are not 
chosen as often as men for training and 
top posts. Even in unions, few women 
are in high posts. On our AFSCME 
Executive Board, there is only one 
woman. “Women are paid less than 
men. Men are authoritative and often 
feel they must overrule women. This 
helps cause a lack of confidence in 
women and lack of career opportunity. 
Women are not paid for their skill or

This OUGHT to Help H/M RECONSIDER 
...OUR OVERDUE PAY RAIse

Sister Lydia Joy.

comparable worth, like in clerical 
work, for example,” Leatrice added.

AFSCME President Jerry Wurf told 
women at the conference that it is a 
period of challenge and involvement for 
women in the public sector. Women 
must win pay levels of equal value and 
worth as men’s.

Leatrice stressed that attitudes 
toward women are often reflected in the 
home, where women are men’s 
personal valets or servants. The lack of 
child care services makes more of a 
problem for women. Women’s image of 
themselves is low because so few are in 
policy-making positions in unions, at 
home or at work.

PRIVATE SECTOR OCTOBER MEETING SCHEDULE
PALAMA SETTLEMENT ......................Tues., Oct. 2—11:30 a.m..... ... Palama Settlement
UPW CONVENTION ............Thurs.-Sat., Oct. 4-6.......................... .......Ala Moana Hotel
DISCOVERERS’ DAY ....................  Mon., Oct. 8.......................... .....................HOLIDAY!
HALE NANI ...................... ..................... Tues., Oct. 9— 4:00 p.m..... ..................... UPW Hall
PEARL RIDGE ..................... Tues., Oct. 9— 5:00 p.m..... ..................Pearl Ridge
ST. FRANCIS ...................... Wed., Oct. 10— 6:30 p.m..... ..................... UPW Hall
POHAI NANI ..................... ......................Tues., Oct. 16— 7:30 p.m..... ...................Pohai Nani
QUEEN’S.................................................Thurs., Oct. 18— 7:00 p.m. ..................... UPW Hall

(OFFICERS’ MEETING AT 5 P.M.)

HOW ABOUT MANAGEMENT PULLING IN THEIR BELTS!

To resolve this, special training and 
education of women is needed, and the 
union must do everything possible to 
advance women into active and 
leadership roles, on negotiating 
committees, safety committees, 
political action committees, stewards’ 
councils, etc.

“Women must organize, educate, be 
educated, help make policies, motivate 
one another, and get women released 
from stereo-typed positions serving 
men. Women are 43% of the workforce, 
and should have a bigger role in Labor. 
AFSCME is committed to aiding our 
efforts. The Portland Conference set the 
stage; the rest is up to us,” Sister 
Leatrice concluded.
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DEFENSE DEPARTMENT CREW SHORT-STAFFED

OAHU DIVISION NEWS

These are the delegates and alternates to the UPW Convention from the D.O.E. Cafeteria 
Workers' unit — with Oahu V.P. Benny Rodrigues. The Convention takes place October 4-6 at 
the Ala Moana Hotel.

Brother William Kinohi is the only 
equipment operator at Ft. Ruger 
working for the State Department of 
Defense — and he must operate 
equipment at Ruger, Wheeler, Waiawa, 
Hickam and Koko Head.

And there are only five laborers 
employed. “The number one problem is 
staffing. We don’t have enough 
workers. And the second major 
problem is equipment and tools. We 
hardly get anything. And the pay is low. 
It seems we get too many bosses but not 
enough workers. And we’re spread out 

all over the island,” one of the workers 
told THE ORGANIZER.

The DOD workers cover the State 
facilities at Federal installations and 
are paid by the State. Brother Thomas 
Miyashiro is their UPW chairman. For 
years, they complained, vacant posi
tions have not usually been filled. The 
laborers gross about $800 a month — 
but take-home pay averages only about 
$600 or less. That’s why the Brothers 
were strong in the strike vote last 
month. “We need a living wage badly,” 
they said.

State Department of Defense workers are understaffed and underpaid. Left to right. 
Brothers James Cuson, Bobby Kinohi, Calistro Cuson, Julio Aponte, and Angelo 
Pacheco.

WORKERS RESPOND IN WAKE OF SERIOUS CHLORINE ACCIDENT

Sand Island Sewage Treatment Plant Still Unsafe
(Some of our Sand Island Wastewater Treatment Plant 
UPW stewards and operators gave this response to Mr. 
Miyahira’s article in last month’s ORGANIZER. Wallace 
Miyahira is the Director of the City’s Public Workers Dept. 
This interview with some of the operators came in the 
wake of a serious chlorine accident at the plant last 
September 4.)

“Maybe Mr. Miyahira has not been told the whole 
story, but as far as we’re concerned, little has been 
done to make the Sand Island Plant safe,” Brother 
George Joy, UPW steward, asserted.

Joy’s remarks came just a week after a serious 
chlorine accident at the plant that sent several 
workers to the hospital.

SERIOUS ACCIDENT
The accident occurred last September 4 at around 

12:30 p.m. at the effluent station. One operator, 
Brother Silverio Palting, was putting the chlorine 
system into operation when the safety relief valve 
popped and vented chlorine gas. Four buildings were 
affected, and grass, leaves and trees within and out
side the plant’s boundaries were killed, some within 
minutes. With his co-worker at lunch, Silverio worked 
quickly, with great difficulty, to secure the valves and 
halt the venting. He was nearly overcome by the 
escaping gas. Workers in the maintenance building 
soon detected the gas and ran coughing from their 
building, boarded a truck, and drove off quickly. The 
janitor was also affected, but managed to get out of 
the area. He, Brother Palting, and a few of the 
workers who had been in the maintenance building, 
went to the hospital for tests. Brother Palting 
returned to the hospital the next day as well.

The yellow-green chlorine cloud rose about 20 feet 
high and was about 50 yards wide. The east-southeast 
wind blew it across the plant compound toward 
residences on Sand Island, where it destroyed one 
garden plot. If the wind had blown toward Diamond 
Head, the operator in the control room would have 
had no access to the air masks. (Only a few people 
knew these air masks existed!)

MAJOR DISASTER POSSIBLE
There was no alarm sounded throughout the 

plant, and no preplanned evacuation procedure. 
“Had the incident occurred at night, around 3 a.m., 
with only two operators on duty at the whole plant, 
and had the leak been undetected for nearly an hour 
(between checks), a major catastrophe might have 
occurred — with perhaps hundreds of people killed 
depending on wind direction,” one Operator reported.

With 8,000 lbs. of liquid chlorine mounted on one 
interconnected manifold, a tremendous amount of 
deadly chlorine gas could be released in one hour. The 
two night-time operators would be almost certain 
casualties, and no one would be there to halt the 
escape of the gas. There is not even a security guard 
stationed at the plant at night to ward off trespassers 
or patrol the grounds. The only self-contained 
breathing apparatus is located behind the effluent 
station, and could be inaccessible in case of such 
an accident.

Worse yet, another operator told The Organizer, 
after the daytime accident the chlorine tank valves

The surrealistic curves and modern structure of the Sand 
Island Wastewater Treatment Plant do not reveal the latent 
and real hazards the workers face at the plant.

were closed and left closed until Brewer Chemical 
came to get them. These tanks had been connected 
together through a common line which could allow 
one or more of the tanks to become liquid full. This is 
in direct disregard of the Chlorine Institute’s recom
mendations. These already suspect tanks could have 
ruptured with a small increase in temperature.

The accident has caused grave concern to the 
operators, and made them more unhappy with 
management’s foot-dragging on safety problems.

“There has been no follow-up meeting to our 
operators’ meeting last July, though management 
promised one. The hydrogen sulfide monitoring 
gauge is installed but still not calibrated. The 
ventilation system is still inadequate. One fan was out 
of operation for a month. And despite a huge amount 
of pre-chlorination, up to 11,000 lbs. a day, the 
hydrogen sulfide levels are still above the legal limits 
on our tube samples,” Brother George Joy asserted.

“Miyahira’s letter said only that the hydrogen 
sulfide problem ‘prompted consideration’ of various 
measures. We want action, not just consideration of 
action,” another Operator put in.

The Director’s letter also claimed that a U.H. 
study showed “remarkable improvement” of the 
marine environment since the plant opened. The 
workers reported that this claim may be true, but this 
is at the old outfall area, and not at the new outfall 
area some 3 miles out.

“You can’t see the pollution now, but it’s still there, 
only less concentrated and farther out. Chlorination is 
not the answer: if you have to use that much chlorine to 
reduce sulfides, there will be some environmental 
damage and huge costs. And you can be sure there is a 
basic problem with the plant and its design which are 
causing staggering costs.

“For the Mayor to have claimed that now there is 
‘no more pollution’ because of the Sand Island plant

The Leahi U nit 1 workers' picket captain rises to ask a question 
at the strike vote meeting last month.

was absurd. The plant now is only pre-chlorinating, 
screening out the larger debris, separating solids 
from liquids, and then recombining the solids with the 
liquids, and pumping it all out as raw sewage to sea,” 
another Operator said.

QUESTIONS NEEDING ANSWERS
The workers want to know who’s making what 

tests concerning the serious problems at the plant. Is 
a study of air-born micro-organisms being made? 
What is DOSH doing? What is the cost to the public of 
the changes being considered, and the excessive 
chlorination that must be done? Why wasn’t a pilot 
study done to gain some insight into potential 
problems before the huge, expensive, ineffective 
plant was built? What problems will the workers 
encounter with the solids stream, given the serious 
problems they’ve met with when working with fluids? 
Can management still pretend that one worker can 
safely handle the chlorination process, or that night
time staffing is unneeded? What is our Safety Com
mittee doing? Shouldn’t outside experts be brought 
in? What about an alarm system plant-wide and an 
evacuation procedure? Shouldn’t the public know 
about the plant’s hazards?

“Nobody is totally error-free,” Joy pointed out. 
“Chlorine handling 25 years ago in a small plant 
where one tank is changed every 30 days is much 
different than today at Sand Island, where 4 to 8 tanks 
are changed every day or day-and-a-half.

“The City’s attitude seems to be we won’t correct 
the problem until someone’s injured or killed. 
Management didn’t share their ‘concerns’ with us. 
We found out for ourselves, using the only equipment 
available, after our guys had gotten sick. The City 
only initiated a program after the DOSH complaint 
was filed by a worker; thus risks were taken by 
management with our lives in trying to hush up safety 
and health matters. They only told us if we get dizzy or 
if the measurement is too high, get out of the area. 
That was not enough. Public safety should be the 
City’s main concern; as operators, we must worry 
about self-preservation. As the saying goes, you can 
fool some of the people some of the time, but not all of 
the people all of the time. Things are going to have to 
change,” Joy concluded.

MEET YOUR STAFF!

Brother Peter Kealoha, a hard-working UPW steward, 
is now serving as Business Agent on the Oahu Division 
staff, filling in for Teddy Lii, who has undergone surgery 
recently.
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Maui, Lanai and Molokai
MAUI UNIT 1 MEMBERS VOTE 96% "YES” TO 
GIVE STRIKE AUTHORIZATION TO NEGOTIATORS

The recent Section 8 meetings held to take a Unit 1 strike 
vote resulted in a overwhelming “YES” vote by the member
ship. Over 96% of the 475 votes cast were in favor of a strike. 
Strike preparations are well underway. Our rank-and-file is 
solidly behind their negotiators.

MAUI DIVISION UNIT 1 STRIKE VOTE RESULTS
VOTING AREA
MAUI MEMORIAL HOSPITAL
KULA......... .....................................
MAKAWAO.....................................
LAHAINA........... .............................
HANA..............................................
LANAI ........................... ..... ...........
MOLOKAI .......................................
KALAUPAPA..................................
WAILUKU.......................................
SEWERS .........................................

TOTAL
YES NO VOID VOTES CAST
27 0 0 27
32 2 0 34
40 0 0 40
34 0 0 34
23 2 0 25
18 0 0 18
52 3 0 55
14 0 0 14

201 8 2 211
17 0 0 17

Some of the Unit 1 employees at "Strike 
Vote" Section 8 meeting held at the Kula 
Hospital, September 4, 1979.

Brother Roland H.C. Chang, oldtime 
UPW member and Unit Chairperson of 
the UPW Hana Unit. Brother Chang is the 
Water Service District Supervisor I for 
the Department of Water Supply, 
County of Maui, Hana District.

TOTALS............ 458 15 2 475

Maui Goes For Tavares For Mayor
Our UPW Maui Division has endorsed 

Hannibal Tavares for election as Maui 
County Mayor. Tavares, a former 
plantation worker, police captain and 
school teacher, rose to the post of Vice 
President and Director of Community 
Relations for Alexander and Baldwin. 
He is also the Vice-President and a 
Director of the Hawaii Chamber of 
Commerce.

Born in Makawao, Maui, Hannibal 
attended Makawao School, Maui High 
School, and the University of Hawaii. 
He is married to Harriet Yoshiye 
Tanaka Tavares, a Hana girl. They 
have three children and four grand
children.

Hannibal has served on many County 
Commissions and has been active in

community affairs. He is a member of 
the Portuguese Centennial Commis
sion, and is the President and founder of 
Maui Junior Achievement. He has 
lobbied for the Hawaii Sugar Planters’ 
Association (1961-72), and is a Director 
of St. Anthony Junior/Senior High 
School. He also was President of Maui’s 
Boy Scouts of America in 1976. He has 
actively assisted the Maui United Way 
campaigns, serving as Vice-President 
in 1977-78.

In his campaign brochure, Hannibal 
Tavares stated his vision of Maui’s 
future: “In order to preserve our island 
heritage for Maui County’s future 
generations ... my concern will always 
be the QUALITY of life in each of our 
local communities.”

Pictured above are members of the UPW 
Hana Unit at Unit Meeting held at the 
Hana Baseyard, County of Maui, on 
August 28, 1979.

Brother Edwin C. Bonnell was elected 
Unit Chairperson of the UPW Lahaina 
Unit on June 21, 1979, due to the 
transfer of Brother James Cabebe to the 
Wailuku Garage Brother Bonnell is a 
EO III at the Lahaina Road, Department 
of Public Works, County of Maui.

Promotions and 
Reallocations

Congratulations to our Brothers of the 
Maui Division who were recently re
allocated or promoted:

Brother Ernesto P. Arconado, reallo
cated from Groundskeeper to Park 
Caretaker I, effective June 16, 1979; 
Brother Harry K. Pahukoa, from 
Loader Operator to Equipment IV, as of 
June 25, 1979; Brother Jerrymeyer M. 
Lono, reallocated from Laborer II to 
Pipefitter Helper, effective June 1, 
1979; Brother Alexander E. Bersamin, 
reallocated from Laborer I to Chlori
nation Worker, effective June 1, 1979 
and Brother Dennis H. Oba, reallocated

These Leahi Unit 1 workers voted 100% in 
favor of a strike, if necessary, to win our 
demands.

MAUI DIVISION OCTOBER MEETING SCHEDULE
CAFETERIA UNIT....................................Wed., Oct. 10- 7:00 p.m.......................... UPW Hall
MAKAWAO UNIT ................................ Tues., Oct. 16— 3:00 p.m...............County Baseyard
KULA UNIT ..............................................Wed., Oct. 17— 7:30 p.m.... Keokea Park Pavilion
LAHAINA UNIT.................................... Thurs., Oct. 18— 3:00 p.m............. County Baseyard
DAGS UNIT ................................................. Fri., Oct. 19— 3:00 p.m........................... Baseyard
RETIREES’ COMMITTEE Mon., Oct. 29-10:00 a.m.......................... UPW Hall
HANA UNIT.............................................. Tues., Oct. 30— 2:30 p.m. ........... County Baseyard
CUSTODIAN UNIT Tues., Oct. 30- 7:00 p.m........................... UPW Hall
ASSOCIATE SERVICES UNIT ON CALL BY THE UNIT CHAIRPERSON
KALAUPAPA UNIT ON CALL BY THE UNIT CHAIRPERSON
LANAI UNIT ON CALL BY THE UNIT CHAIRPERSON
M.M. HOSPITAL UNIT ON CALL BY THE UNIT CHAIRPERSON
MOLOKAI UNIT........................................................ ON CALL BY THE UNIT CHAIRPERSON
PARKS UNIT ON CALL BY THE UNIT CHAIRPERSON
SEWERS UNIT ON CALL BY THE UNIT CHAIRPERSON
TRANSPORTATION UNIT ON CALL BY THE UNIT CHAIRPERSON
WAILUKU UNIT ON CALL BY THE UNIT CHAIRPERSON

from Power Mower Operator to Tractor 
Mower Operator, as of June 16, 1979.

Congratulations also to Brother 
Benjamin Vinuya, promoted to Park 
Caretaker II from Park Caretaker I, 
and to Brother Clarence Puha, pro
moted to Sewer Maintenance Helper 
from Park Caretaker I, effective July 
16, 1979.

Sister Mary Miller is a working woman — 
a night-shift janitor at Honolulu Inter
national Airport.

IN MEMORIAM
ENRICO BALANAY, member, Oahu 

Division, Leahi Hospital unit. 
Expired: September 2, 1979

FRANK SUEHIRO, spouse of member, 
Lydia Suehiro, Oahu Division, Cafe
teria unit. Expired: August 11, 1979 

MARIAN AKAKA, spouse of member, 
Samson Akaka, Oahu Division. 
Retired from City & County Auto
motive unit. Expired: August 20, 
1979

WALLACE D. GARCIA, member, Kauai 
Division, Board of Water Supply 
unit. Expired: August 20, 1979

MANUEL GOUVEIA, spouse of mem
ber, Matilda Gouveia, Maui Division, 
Retired from Kula Sanatorium unit. 
Expired: August 1, 1979

MANUEL BATALHA, member, Maui 
Division. Retired from Maui Roads 
unit. Expired: July 30, 1979

Brother Ed Borden (left) died recently. He was one of UPW's early members and 
organizers on Molokai, and made a significant contribution to our union. Brother Jack 
Loo (right), an active C&C Parks worker and former UPW Parks unit chairman in 
Honolulu also died early last summer and will be greatly missed. He was a very active 
union member.
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UPW SUPPORTS CHARTER AMENDMENT

PUT THE DEPARTMENT OF WATER SUPPLY
BACK UNDER THE COUNTY ADMINISTRATION

By Jack Konno, Division Director
In addition to preparing for a strike, 

Hawaii Division is also preparing to 
take a position on certain County 
charter amendments that have been 
acted upon by the Charter Commission. 
An election will be held on November 
3rd to afford the voters an opportunity 
to accept or reject the various amend
ments. Our Union testified before the 
Charter Commission and made known 
our concerns and areas that our 
Division PAC had previously acted 
upon.

The one major change we will 
actively campaign for is the issue of 
changing the status of the Department 
of Water Supply. Since the first Charter 
Commission was appointed many years 
ago, we have taken the position that the 
Department of Water Supply should not 
be a semi-autonomous department. As 
we view it presently, that department 
over the years has, through its semi- 
autonomous status, created a dynasty 
well-controlled by their own 
administration. The Water Supply 
administration is making it known that 
they would prefer to remain status quo. 
Who can blame them? — when you 
know you have a good thing going, who
wants to change and have to answer to 
the County Administration. When you 
have your own dynasty well-controlled, 
you answer to the Water Commission, 
and they are people you can convince.

WORKERS FEEL
SECOND-CLASS STATUS

But what about the employees within 
the department? Are they happy 
remaining status quo? Do they feel they 
are getting a fair shake all the time? Do 
they feel they are on equal footing with 
the rest of the County employees? The 
answer to all these questions is an 
emphatic “NO!” The employees within 
the Water Supply department feel they 
are second-class employees in compari
son to the other County department 
employees.

UE News Service

" Can't you find something for Jenkins 
right foot to do? "

TIN/cpf

These are the people we represent, 
the workers who go out to the field and 
do the back-breaking work, day in and 
day out. Many times they have a big 
project to work on but the department 
lacks the necessary equipment, which 
then must be rented from private con-

Hawaii Division Director Jack Konno.

tractors. Although there is a County 
maintenance shop, all of the Water 
Supply’s vehicles are repaired and 
maintained by private firms. If govern
ment believes in saving costs, wouldn’t 
it make more sense to have a 
centralized system where all repairs to 
all County vehicles would be done in
house?

FAVORITISM AND POLITICS
Another problem our members 

encounter is that they feel promotions 
are granted or created for those the 
department wants to take care of and 
not through the merit system.

"Fred, Fred, have a heart! You'll louse up the 
whole vacation schedule!

The 29er/cpf

The present County administration is 
in favor of bringing the Water Supply 
department back into the County 
administration because the depart
ment hasn’t floated bonds for water 
development. The Mayor stated in his 
presentation to the Charter 
Commission that the Department of 
Water Supply does not have enough 
revenue to float their own bonds, and 
most of their accounts or appropria
tions come through the State Legis
lature.

The Water Supply’s administration is 
stating that there is a need to retain the 
status quo in order to get away from 
politics, but, in reality, even under the 
present system of semi-autonomy, 
politics is very involved in appoint
ments of employees and everything 
else. The way they have been operating, 
they haven’t proved to anyone that the 
present system is the best.

MISLEADING STATEMENTS
The Deputy Manager, in his presenta

tion to the employees of the Water 
Supply, stated that their collection of 
delinquent accounts, in comparison to 
the Sewers Division, was excellent. But 
what he did not state was, if any user of 
County water is delinquent, they could 
easily turn off the user’s water but the 
Sewers Division has no way of shutting 
off the users on the sewer line. Many 
other comparisons were made between 
Water Supply versus other County 
departments, and many statements 
were misleading and not true. They 
have addressed all of their employees 
throughout the island and even took a 
mock vote among their clerical 
employees to find out how the 
employees feel about retaining the 
status quo.

Our Division PAC met to discuss the 
charter amendments and, through staff 
recommendations, Brother Franklin 
Baptiste, Chairperson, appointed a 
study committee. This committee will 
make their recommendations to the 
Division PAC for final action. Members 
of the committee include Charles 
Maesaka, Yukio Nishimoto, Frank 
Rapoza, Cardinal Thomas, and staff.

TIME FOR A CHANGE
We are strongly recommending our 

members to vote in favor of putting the 
Department of Water Supply back 
within the County. This change is long 
overdue and, even more so now, since 
Water Supply has no revenue to float 
bonds for the overall development of 
this island; they should not be different 
from any other department.

The employees of the Department of 
Water Supply, themselves, will have to 
strongly recommend this change to 
their friends, neighbors, and relatives if 
they would like to see it made.

The Union will be working and 
campaigning hard to see that the pro
posed amendment regarding the 
Department of Water Supply passes at 
the November election. We again urge 
all of our members to remember to vote 
at the special election when the charter 
amendments will be the issue before the 
voters.

HAWAII DIVISION OCTOBER MEETING SCHEDULE
South Hilo Road & Motor Pool Mon., Oct. 1- 3:00 p.m....................... Shop
Hilo Hospital Mon., Oct. 1- 7:00 p.m....................... UPW Hall
Hilo Airport (Custodians) Wed., Oct. 3- 11:00 a.m..... Shop
Hilo Day Activity Center Wed., Oct. 3— 4:00 p.m...... ......... Lounge
DAGS (Maintenance Shop) Thurs., Oct. 4— 3:30 p.m_______ Shop
Hilo Airport (Maintenance Shop) Fri., Oct. 5— 12 Noon_____ Shop
Laupahoehoe Unit Fri., Oct. 5- 3:00 p.m------------------- Library
Parks & Recreation Tues., Oct. 9— 3:00 p.m. _____ Shop
Honokaa School Wed., Oct. 10-11:00 a.m..... Cust. Shop
Honokaa Hospital Wed., Oct 10- 1:00 p.m________ Hospital
Honokaa Vector Control Wed., Oct. 10- 2:30 p.m________ Shop
Hamakua Road Wed., Oct. 10- 3:00 p.m------ Shop
State Parks Mon., Oct. 15— 11:00 a.m. Shop
Puna Road Mon., Oct. 15— 3:00 p.m___________ Shop
Sewers & Sanitation Tues., Oct. 16— 11:30 a.m____ Shop
Kau Hospital Tues., Oct. 16— 1:00 p.m. ...... Lounge
Kau Road Tues., Oct. 16— 3:00 p.m....... Shop
Kohala Unit Wed., Oct. 17- 7:00 p.m........... Crt. House
Kona Airport Thurs., Oct. 18— 11:30 a.m. Shop
Kona Road Thurs., Oct. 18— 3:00 p.m. . . . . . .... Shop
Kona Unit Thurs., Oct. 18— 7:00 p.m..................... Crt. House
Kona Mental Health Fri., Oct. 19— 9:00 a.m. Office
Kona Hospital Fri., Oct. 19— 11:00 a.m. Hospital
North Kona State Highways Fri., Oct. 19— 3:30 p.m................... Shop
BWS Mon., Oct. 22— 3:30 p.m...................... Shop
DAGS (Custodians) Tues., Oct. 23— 1:00 p.m_____ Shop
Waimea School Wed., Oct. 24— 11:30 a.m. School
Waimea Road Wed., Oct. 24— 3:00 p.m...... Shop
Waimea State Highways Wed., Oct. 24- 3:30 p.m. Shop
Hilo State Highways Thurs., Oct. 25- 3:30 p.m............... Shop

Sister Elaine Takahama, UPW office 
clerk and new mother.

THE STORK 
HAS ARRIVED!

On Monday morning, August 20, at 
3:56 a.m., Jerry and Elaine Takahama 
became the proud parents of a baby 
boy. Elaine is our UPW office clerk.

Cy Utaka weighed in at 5 pounds, 
3 ounces, and measured 183/4 inches in 
length.

Our congratulations and best wishes 
to Jerry and Elaine.

Retirees To 
Meet In Kona

Retiree Chairperson Sister Liz Ah 
Chin announced plans for a November 
2nd meeting with our retired members 
in Kona. The meeting will take place at 
Yano Hall at 10:00 a.m., and lunch will 
be served.

Members from Hilo, who plan to 
attend this meeting, are advised to 
contact Sister Ah Chin at 935-2358, or the 
UPW office at 961-3423 for transporta
tion arrangements. Kona members are 
asked to do the same to confirm lunch 
arrangements.

A staff member will be present to 
discuss any concerns you may have.

ATTEND YOUR UNION MEETINGS

HAW AII



October, 1979 Page 8

Improved 24-Hour Insurance 
Plan Available To UPW Members
SIGN UP BETWEEN OCTOBER 15 AND NOVEMBER 15

Due to the tremendous participation 
in the 24-Hour Accidental Death and 
Dismemberment Program, the 
insurance company has increased the 
benefits under this program. This year, 
the coverage for $5.00 annual premium 
is increased to $7,000 coverage, as 
compared to $6,000.

The open period for enrollment in this 
excellent, low-cost 24-Hour Accidental 
Death & Dismemberment Insurance is 
from October 15 to November 15, 1979. 
All members and their spouses are 
eligible to enroll in this program and 
may continue in this program until 70 
years of age. There is no physical 
examination or proof of good health 
requirement to enroll for this 
insurance.

Your protection is 24-hours-a-day, 
365-days-a-year coverage from 
accidents occurring on or off the job, in 
business or pleasure, while traveling, 
driving an automobile, with no geo
graphical limits — it is world-wide 
accident protection. Limited exclusions 
are listed in the brochure and 
certificate. Benefits are payable in 
addition to any other insurance 
coverage which may be in effect at the 
time of the accident, including workers’ 
compensation. Coverage period is from 
November 16, 1979 to November 16, 
1980.

This insurance provides protection 
from losses to an insured person within 
120 days from the date of the accident. 
The insurance company will pay in one 
sum the principal sum of coverage for 
loss of life or both hands, or both feet, or 
the entire sight of both eyes, or loss of 
one hand and one foot or loss of one hand 
or one foot and the entire sight of one 
eye. Also, coverage for permanent total 
disability after disability has continued

for a period of twelve consecutive 
months and is total, continuous and 
permanent at the end of this period.

This is a voluntary program, but it 
enables you to sign up for an excellent, 
low-cost accidental death and dismem
berment protection at a cost lower than 
if you were to purchase it individually.

The coverages and premiums are as 
follows:

Principal Sum Annual Premium
$ 7,000 $ 5.00
$14,000 $10.00
$35,000 $25.00
$70,000 $50.00

The brochure and applications may 
obtained from your business agents or 
union office.

SEE YOUR CREDITORS NOW

Vacation, Sick Leave 
During a Strike

In the event of a strike, the State 
and counties may cancel all vacation 
and sick leave requests. The union 
will be giving you more information 
on this in the near future.

See your creditors now, and pay off 
some debts early or arrange for post
ponement of payments during a 
strike. The union will be writing 
banks and savings & loan companies 
to seek their cooperation.

The union’s questionnaire con
cerning our members’ financial 
status will be distributed after a 
strike begins. (See p. 3 for more 
strike information, especially about 
your medical premiums.)

FILL OUT THIS FORM TO APPLY
FOR OFFICE USE

24-HOUR INSURANCE APPLICATION
(COMPLETE IN INK)

DATE RECEIVED

RECEIPT NO. AMOUNT

1. TO BE FILLED IN BY MEMBER cert NO

DIVISION____________________

NAME (Print) ACTIVE____ RETIRED____
LAST First Middle Init.

ADDRESS (Print)_________________________________________________________________________
(Street or P.O. Box)

(Town) (Island) (Zip Code)

DATE OF BIRTH (Print) OCCUPATION (Print)

BENEFICIARY (Print)______________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________

COVERAGE: $7,OOO.00($5.00) O $14,000.00 ($10.00) □ $35,000.00 ($25.00) □ $70,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED___________________________ _______________________________________________________
Signature of Insured Member

2. TO BE FILLED IN BY SPOUSE - IF INSURED

CERT. NO________________________

NAME (Print) ACTIVE____RETIRED____
LAST First Middle Init.

DATE OF BIRTH (Print)OCCUPATION (Print)

BENEFICIARY (Print)______________________________________________________________________

RELATIONSHIP OF BENEFICIARY (Print)_______________________________________________________

COVERAGE: $7,000.00 ($5.00) □ $ 14,000.00 ($10.00) □ $35,000.00 ($25.00) □ $70,000.00 ($50.00) □

WERE YOU INSURED LAST YEAR? YES NO

IF YES, WERE YOU INSURED FOR SAME COVERAGE? YES NO

DATE SIGNED___________________________ _______________________________________________________
Signature of Insured Spouse

MAIL WITH PAYMENT TO:
UNITED PUBLIC WORKERS
AFSCME, LOCAL 646 
1426 NORTH SCHOOL STREET
HONOLULU, HAWAII 96817

UNITED PUBLIC WORKERS • LOCAL 646 AFSCME, AFL-CIO • 1426 North School Street, Honolulu, Hawaii 96817

MAUI BACKS TAVARES

Mayoral candidate Hannibal Tavares, endorsed 
by the UPW Maui Division. (See story on p. 6)

LIST OF AFSCME COURSES — FALL 1979
Day of Week & 

COURSE Hours—Location Opening Date Instructor

1. MAKING THE AFSCME Hall Tuesday, Max Roffman
MOST OF 7-9 p.m. Beginning
RETIREMENT October 9

Course Content: Group discussions on retirement problems. Changes in the Social Security Act 
and Medicare. Budgeting on a fixed income. Legal problems — wills, estate planning, trust funds, 
etc. For those retired and those within 10 years of retirement. Enrollment limit: 50.

2. PUBLIC SPEAKING AFSCME Hall Wednesday, Yutaka Nakahata
& 7-9 p.m. Beginning
PARLIAMENTARY October 10
PROCEDURE

Course Content: How to run and participate in an efficient meeting. Every participant speaks, 
chairs meeting briefly in each session. Audio playback for self-evaluation. Enrollment limit: 30.

3. UKULELE/GUITAR AFSCME Hall Thursday, George P.W. Hookano
HAWAIIAN STYLE 7-9 p.m. Beginning

October 11
Course Content: Bring your own instruments. Learn the basic Ukulele and Guitar chords. You’ll 
be singing and playing Hawaiian songs. For adults only. Enrollment limit: 50.

4. HULA Washington Inter. Friday, Johnette Keawehawaii
School Cafetorium Beginning & Eleanor Martin
7-9 p.m. October 12

Course Content: Hula dancing for both men and women. Adults only please. Enrollment limit: 75.

DOE Cafeteria Unit Meeting
Saturday, October 20, 1979 9 a.m. to 11 a.m. 

UPW Hall 1426 N. School St.
Nomination and Election of Unit officers.

AFSCME Fall Courses
Our AFSCME Education Office is again offering a 

series of free courses to UPW and HGEA bargaining 
unit members and their spouses (see listing on this 
page). The courses are scheduled once a week for 8 
weeks. AFSCME is also holding one-day mini
workshops on various topics. Call 521-6941 to get 
information on how to register. Enroll now — enroll
ment is on a “first come, first served” basis.

AFSCME ONE-DAY MINI-WORKSHOPS
DATE WORKSHOP TITLE LEADER(S)

1. Saturday 
October 13 
AFSCME Hall 
9 a.m.-12

UNDERSTANDING NEGOTIATIONS: What 
is the negotiations process? Negotiations 
techniques you can use. Enrollment 
limit: 40.

Al Hamai, Coordinator 
AFSCME Hawaii

2. Tuesday, 
October 16 
UPW Hall 
7-9 p.m.

THE HAWAII PUBLIC EMPLOYMENT
RELATIONS BOARD: How it affects you. What 
are its duties? How does it make decisions?

Stu Milligan, Member 
HPERB

3. Saturday 
October 20 
AFSCME Hall
9 a.m.-3 p.m.

‘GRIEVANCE PROCESSING TECHNIQUES: What 
is a grievance? How do you know that you 
have a good case? How to prepare a case — 
getting the facts; writing up the grievance; and 
presenting the case. Films will be used. Enrollment 
limit: 40.

Al Hamai, Coordinator 
AFSCME Hawaii

4. Tuesday, 
October 23 
UPW Hall 
7-9 p.m.

MEET AN ARBITRATOR: What is arbitration of 
grievances? How does an arbitrator arrive at a 
decision? Ask her.

Joyce Najita, Director 
Industrial Relations 
Center, UH

5. Saturday, 
October 27 
AFSCME Hall
9 a.m.-3 p.m.

PARLIAMENTARY PROCEDURE SIMPLIFIED:
A helpful workshop for unit officers, chairpersons, 
stewards and others who participate in meetings. 
Learn to get action taken at meetings.
Enrollment limit: 40.

Yutaka Nakahata, 
Registered 
Parliamentarian

6. Saturday, 
November 3 
AFSCME Hall
9 a.m.-3 p.m.

EFFECTIVE WRITING: Learn techniques to 
express yourself more clearly in writing reports and 
in communicating with other people. Very helpful 
for unit officers and stewards and enrollment 
priority will be given to them. Writing can be 
fun. Enrollment limit: 25.

Ann Bystrom, 
Community College 
Instructor


