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Good Samaritan Pohai Nani Members
Overwhelmingly Ratify New Contract

Members Pleased By New Gains
by Edna Kihara

Members of the Good Samaritan Pohai Nani 
Kauhale Kahanaole Convalescent Hospital over
whelmingly ratified their two-year agreement on 
January 27, 1981.

The new agreement calls for a 
45-cent per hour pay raise the 
first year which represents an 
increase of 10.8% or 78 dollars a 
month across-the-board.

The salary range then for the 
first year of the agreement is 
$733 a month to $878 a month.

The second year of the agree
ment calls for a 40-cent increase 
per hour which represents 8.6% 
increase or $69 a month across 
the board.

The dollar range for the 
second year then is: $802 to $947.

The shift differential has been 
increased to 32 cents per hour or 
$55 per month for the first year.

The second year is 35 cents per 
hour or $60 per month.

Other benefits include: Ad
missions Day holiday added in 
the second year of the agree
ment.

The employer will provide the 
Hawaii Dental service plan for 
all employees.

The employer will pay 50% of 
the single member premium and 
50% of the family member 
premium.

On Temporary Disability 
Insurance, the employer will 
change the TDI waiting period 
to seven days instead of the 
current practice of the employee 
exhausting all sick leave first.

Seniority for benefit purposes 
shall mean the period of 
continuous employment with 
the employer, less any unpaid 
leave-of-absence more than 30 
continuous days.

The new employer will con
tinue the Tax-sheltered Annuity 
Plan.

This agreement shall be 
binding upon both parties, their

MEMBERS OF POHAI NANI are shown following their contract 
ratification. Left to right: Norma Stibbard, Pii Arcilla, Edna Kihara, UPW 
business agent, Ruth Agena and Naomi Papanad.
successors, and assigns.

Members of the Committee 
are: Beatrice Kaahanui, Unit 
Chairman; Norma Stibbard, 
Acting Vice Chairman; Ruth 
Agena, Secretary; Pii Arcilla, 
Treasurer; Naomi Lapinad, 
Steward; Nuni Ayers, Steward; 
Sara Cruz, Shop Steward.

The Committee should be 
commended for all the time and 
effort put forth during the 

preparation for the negotiations 
and the actual negotiation 
process, including mediation.

This is the first time that this 
Unit has had typed negotiation 
notes for all sessions and credit 
should go to Ruth Agena, our 
Unit Secretary for a job well- 
done.

I would like to commend the 
entire Committee for their 
dedication and hard work.
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Gary Rodrigues 
Appointed 
Interim Director

In a surprise announcement 
printed on the front pages of the 
Honolulu Advertiser, members 
learned, some for the first time, 
that Kauai’s Gary Rodrigues 
has been appointed the new 
director of the UPW until the 
October elections.

Rodrigues, who has headed 
the Kauai Division of UPW for 
16 years said he “intends to run 
the union as a militant union 
should be run.”

(Continued on page 3)

ALVIN AKIYAMA, UPW Business Agent.

Stress: Major Problem of 
Ambulance and Prison 
Employees, Says Akiyama

Excessive working hours and sometimes con
tinuing and unrelieved stress are only some of the 
major problems confronting ambulance workers today, 
according to Alvin Akiyama, a business agent for 
Unit 10.

Akiyama’s responsibilities, 
besides representing the 
ambulance workers, cover a 
wide territory which includes the 
Correctional divisions (Oahu 
Correctional and Halawa) plus 
the detention homes.

A former schoolteacher, Aki
yama made the transition easily 
into his present role as business 
agent, he says, because both jobs 

are “people-oriented." He taught 
at Campbell High for four years 
and prior to that he was a teacher 
at Lanai High School.

Ability to think and make wise 
decisions are an integral part of 
his role as a business agent to 
these many diverse units, said 
Akiyama. And it helps to have 
some legal expertise as well.

‘When my workers call, for 

example, they expect instant 
answers to their problems,” 
Akiyama sympathized.

But while he certainly identi
fies with their situations, Aki
yama feels that “there are certain 
problems that are inherent to 
any correctional facility.”

Because of his sensitive 
perception of his job, Akiyama 
keeps in close touch with his 
colleagues in the field.

Said Akiyama: “We have 
frequent meetings and try to stay 
in communication. My philoso-

(Continued on page 3)

UPW AT LEGISLATIVE OPENING DAY
MEL GOTO, UPW's Legislative Aide, is shown here demonstrating part of his job, which includes ‘watch-dog’ activities to see that the UPW’s 
interests are properly represented with our lawmakers.

Alice Hewitt Senator Wadsworth Yee Mel Goto
John Mattos with Senator Dante 
Carpenter of the Big Island.

Mel Goto congratulates Senator Patsy Young as Brother Yuki 
Nishimoto, Executive Board Member from Hawaii, smiles approval.
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Some of the Hundreds of Senior Citizens in
Mass Demonstration at Capitol

Senior Citizens of Kahuku: Emma Makaiau, left, and Elsie Sato hold up the 
banner they displayed at the Capitol.

Alice Namakaelua, renowned island 
composer and a former lady-in- 
waiting to Queen Liliuokalani, 
viewed the demonstration from her 
chair.

We Care! Declares the banner of these unidentified senior ladies as they 
show their enthusiasm for those who spoke on behalf of the senior citizens.

That’s Retiree Clem Judd and Max Roffman visible under the A.A.R.P. 
banner at the Capitol.

Former Board of Water Supply employee, William Kanoa, 
proudly poses with his Waipahu Cosmopolitan Club banner.

Former State employee Dorcas Santos, the 
R.S.V.P. Area Volunteer from Windward, 
is shown here with Kuhio Mahaulu, retired 
surveyor.

At State Capitol:
Max Roffman Leads Huge
Turnout of Retirees

Max Roffman, well-known 
television host of “Rice and 
Roses”, led hundreds of senior 
citizens in a mass demonstration 
at the State Capitol recently, to 
call attention to some of the 
major social concerns facing the 
elderly today, not the least of 
which is Social Security.

Among the hundreds of con
cerned elderly who turned out, 
Roffman particularly singled 
out Clement Judd of the Oahu 
Retired Teacher’s Association. 
Recalled Roffman fondly: “1 
lived in Kalihi when Judd was 
Vice Principal there, many years 
ago when my children were 
small, they went to that school 
and maybe he has forgotten, but 
my son who is now a grown man, 
was having some difficulty, and I 
went to see Mr. Judd and found 
him very helpful to me. Little did 
1 know that some twenty years 
later we would work together as 
senior citizens.”

Said Judd in his speech before 
the huge crowd at the Capitol: 

“Though 1 represent the Oahu 
Retired Teachers’ Association, 
we are part of the National and 
State Associations and all of us 
are working together to promote 
what we are trying to do here 
today. We want to assure you 
that we teachers are not only 
interested in ourselves, but we 
are interested in the community 
and in our young people also.”

Representing the Senior 
Companion Program, Sister 
Robert Marie King, pointed out: 
“I learned recently that Hawaii is 
Number 4 in the United States 
with the greatest number of 
senior citizens. So there is no 
reason why we shouldn’t have 
Senior power!”

Max Roffman introducing the numerous retirees who spoke on behalf of 
senior citizen concerns.

UPW MEETING 
MARCH 1st

The UPW Fraternal Asso
ciation holds its general 
membership meeting at 9:30 
a.m. Saturday, Mar. 1, in the 
UPW Hall.

(USPS 653-480)

Part of the huge crowd who massed at the State Capitol to protest among 
other things the 4% tax on food and drugs.
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GARY RODRIGUES APPOINTED
INTERIM DIRECTOR (Continued from page 1)

LIZ HAN HEADS EDUCATIONAL WORKSHOPS
The UPW constitution 

provides union President James 
Brown the power to make an 
appointment, subject to the 
approval of the 32-member 
executive board, when the 
executive spot is vacant.

Saturday's meeting was the 
second called to take up that 
matter. Rodrigues replaces Paul 
Hong, Oahu Division Director, 
who has been Acting Director 
since Henry Epstein's resigna
tion in December.

While Rodrigues did not 
define specifically his intentions 
for the union, he did say he 
“would review the union from 
A to Z.”

“Henry (Epstein) deserves 
credit,” Rodrigues said. "He did 

(Continued from page 1)

STRESS MAJOR PROBLEM
phy is to solve problems at the 
informal stage."

Because the majority of the 
workers he represents happen to 
be in the kind of work in which 
heavy psychological stress in 
effect, “is part of the territory,” 
Akiyama must be on top of any 
given situation which arises.

The task is not one that is ever 
easy, nor does the tension let up 
for very long.

A recent Honolulu Star 
Bulletin story underscored the 
“vicious cycle in the ambulance 
system.” merely documenting 
what Akiyama, by the nature of 
his job, knows only too well.

In ambulance work, for 
instance, the article cited: “. . .

DESIRE FOR CHANGE 
LED CHANG TO LAW

A socially-oriented back
ground in college mixed with 
economics and a law degree is 
responsible for putting Tony 
Chang, our UPW contract 
coordinator, in his present job.

When grievances are pre
sented to the employer by the 
employee and the Union, and 
they are not resolved between 
the union and the employer 
through the different informal 
steps; the business agents will 
present the grievance to the 
union’s arbitration committee 
for their consideration and 
decision as to whether the union 
will pursue the matter through 
arbitration.

HAZARDS OF PUBLIC WORKERS

a good job ... but the pendulum 
has come back; hard times are 
here again."

Speculation about whether or 
not the new Director would have 
to move to Oahu was answered 
by James Brown who stated that 
the union's constitution does not 
specify that the director must 
live on Oahu.

Rodrigues said he will 
continue to reside on Kauai and 
commute to the director's office 
at the UPW headquarters on 
Oahu.

Contacted at his home in 
Kauai, Rodrigues says he 
intends to “keep a low profile 
until he has completed his study 
of the UPW." 

the number of emergency 
technicians in the State are in 
short supply.”

“Salary always has to be 
considered too. Burn-out also 
may be a factor," according to 
the same Bulletin article.

Akiyama says that the degree 
of high stress placed upon prison 
and detention home employees 
is equaled only by the same 
degree of psychological stress to 
which ambulance workers are 
placed.

For example, ambulance 
workers often must make life 
and death decisions on the spot 
at the time of an emergency or 
crisis which frequently taxes an 
ambulance worker's degree of

Chang, an attorney, examines 
the cause file and makes his 
recommendations to the arbi
tration committee. If the arbitra
tion committee decides that the 
union will pursue the grievance 
through arbitration, Chang co
ordinates the different phases 
necessary to convene an arbi
tration hearing.

Chang may not necessarily 
argue the grievance himself. 
Essentially, his job is to define 
the legal parameters of the 
various union contracts, and see 
that they are enforced. He also 
maintains a data base of griev
ances.

Defining legalese precisely can

UPW PRIVATE SECTOR DIVISION 
Educational Workshops

Liz Han, Division Education 
Chairperson, has arranged two 
workshops for Division officers, 
unit officers and members. One 
is on “Unit Fiscal Record Keep
ing” and the other is “A, B, C’s in 
Union Organizing." Workshop 
description and dates are listed 
below:

“UNIT FISCAL RECORD 
KEEPING,” is a 1 1/2 hour work
shop, which will help all Divi
sion officers, executive board 
members, unit officers and mem
bers understand the AFSCME 
Financial Code. This Code de
scribes the duties and responsi
bilities of officers on all financial 
matters such as: how to receive 
funds for the unit; depositing 
funds; getting authorization to 
spend money; paying be check; 
preparing monthly financial re
ports; arranging annual audits 
and maintaining records.

All UPW Private sector unit 
officers and executive committee 
members are expected to attend 
this very important workshop. 
Participants have a choice of at
tending a morning session or the 
evening session. Workshop lead

medical knowledge.
Among prison guards and 

detention home employees, the 
stress comes in the form of 
continual hostile harassment 
from their charges. Often 
exposure to this kind of unre
lieved psychological stress may 
run up to as high as eighteen 
hours or more.

Dr. J.K. Sims, acting chief of 
the Emergency Medical Services 
Systems Branch of the State

sometimes present a challenge as 
in one instance Chang related, 
where a Unit One contract read: 
“Present practices pertaining to 
hours of work shall be con
tinued for the duration of this 
agreement.”

“On the Big Island, we had a 
group of persons working on the 
night cleaning crew maintaining 
the streets for the County of 
Hawaii and they had the 
assigned tasks before the end of 
their 8-hour shift.

“It is what is commonly 
known as ’uku-pau’. But the 
union contract already provides 
for ‘uku-pau’ practice. Where 
these ‘uku-pau’ provisions are 
reduced to a form of writing — a 
memorandum agreement — this 
night-cleaning crew arrange
ment had NOT been formalized 
in writing. But we had this 
contract provision which said: 

er: Al Hamai, AFSCME Hawaii 
Coordinator.

“A, B, C’s IN UNION OR
GANIZING,” is a day long 
workshop to teach union officers 
and members how to organize 
the unorganized or non-union 
workers. Major topics include 
planning the organizing cam
paign; gathering essential infor
mation; conducting the organiz
ing drive. “Solidarity forever, 
for the union makes us strong.” 
Workshop leader: Bill High
tower, AFL-CIO Hawaii Re
gional Representative.

DATE:
Saturday, April 4, 1981, UPW 

Hall.
TIME:
9:00 a.m. to 4:00 p.m.
FOR INCOME TAX PRE

PARATION: This workshop, 
which will be conducted by Gene 
Oson of H&R Block, will help 
members understand the 1980 
changes to the income tax laws 
and procedures. It is an informal 
type session where you can get 
answers to your tax questions as 
you prepare your tax return. The 
two sessions are:
Department of Health in his 
report on the manpower status 
of ambulance technicians said:

“When you’re operating 
without a reserve, people will 
work overtime. Then these 
overtime people will start getting 
sick, which leads to more over
time for others who also start 
getting sick.

“It’s a vicious cycle which can 
happen with any ambulance 
system in the state.” 

‘Present practices pertaining to 
hours of work shall be con
tinued. Now the question that 
arose was: “Is this arrangement 
— when the night-cleaning crew 
went home after completing 
their assigned tasks — a practice 
as contemplated in the terms of 
their contract? This is the issue 
that came up in arbitration.

“There’s no doubt that legal 
training is helpful developing 
rules with respect to how to 
interpret contract language."

Tony, who initially was head
ing toward a business and 
economics degree at the UH, had 
his direction unexpectedly 
turned in his last year of school
ing. Chang’s English teacher 
assigned “a bunch of us Business- 
Economic students to become 
involved in some social pro
grams, feeling that we would not 
be rounded in our education 
otherwise.

Liz Han

DATES:
Saturday, February 14, 1981 
at Likelike School Cafetorium 
1618 Palama Street 
9:00 a.m. to 10:30 a.m.
Thursday, February 19, 1981 
at Pearl City Library 
7:00 p.m. to 8:30 p.m.
How to register: call your 

business agent and leave your 
name and unit at the UPW Of
fice, Phone: 847-2631 or call the 
AFSCME Office: 521-6941.

Pre-registration is required. 
Deadline for “Unit Fiscal Re
cord Keeping” workshop is 
February 4, 1981.

Because everyone concerned 
is fully cognizant of some of the 
critical problems confronting 
workers subject to stress, a new 
program was initiated in Halawa 
recently that has already begun 
to alleviate some of these stress 
factors, according to Akiyama.

Under the new program, it has 
enabled one guard, who has 
worked without time off for five 
years straight, to finally have a 
vacation.

“She felt that business people 
needed to be aware of social 
problems in the community. She 
also felt we could contribute a 
great deal with our expertise

(Continued on page 6)

Tony Chang

MAIN CONCERN OF AH LOO
Business Agent Pat Ah Loo 

talked about some of the job 
hazards of the workers he repre
sents recently, illuminating some 
of the areas of concern he shares 
with the workers he represents.

“Asphalt paving, re-painting 
the white line down the center of 
the highway; both of these types 
of work present a hazard to the 
public worker because the work 
is generally conducted during 
peak hours of traffic in the day
time,” Ah Loo said in an inter
view recently.

“There are a lot of hazards 
involved, because whenever they 
do a major paving, they ‘cone up’ 
the lanes of certain roads that are 
scheduled to be paved and under 
our contract there is a provision

for temporary hazard pay while 
working under unusually 
hazardous conditions. But in 
this instance, they claimed that if 
the road is ‘coned off and if there 
is a police stationed at one end, 
the hazards are then minimal.

“But we all know that certain 
motorists pay no attention to 
those cones," said Ah Loo, “and 
some of them not only run over 
the cones — they come close to 
running over the workers! They 
haven’t actually run over one of 
our workers yet — but they’ve 
come close!

“We have argued this point on 
stressing that temporary hazard 
pay should be provided, even 
with a policeman there. The 
policeman is there to direct

traffic, but he can’t stop a 
speeding car from plowing 
through, or running the 
barricades.”

Another major grievance of 
workers, according to Ah Loo, is 
temporary assignments of 
workers with less seniority to a 
higher position over other, more 
qualified workers.

“This frequently happens 
where the worker concerned is a 
‘friend of a friend of the boss’ or 
the guy doing the promoting.”

“Favoritism is another prob
lem. For example, a guy may 
receive special treatment when 
jobs come up. . . or in the case of 
a manpower shortage, the boss 
might say they don’t have 
enough men to send out if he

doesn’t like the guy.
“Personality conflict is 

perhaps the single most common 
problem among workers,” 
according to Pat Ah Loo.

Ah Loo

“Workers complain: ‘I don’t like 
this guy. This guy don’t like that 
other guy. And they ALL don’t 
like the boss!’ ”

And Ah Loo has to be the 
mediator amidst all this and 
strive to effect harmony all the 
way around. It’s a continuing 
battle to maintain equilibrium 
within all factions, but Ah Loo is 
equal to the daily challenges, he 
feels.

Ah Loo joined the UPW in 
1975. Prior to that he was at the 
Legislature, working for various 
legislators, among them the 
former Senate powerhouse, 
Nadao Yoshinaga.

A Kamehameha School grad. 
Ah Loo is married to the former 
Patricia Crocco, and they have 
three children.
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HAWAII

FREE RIDES ON A SAMPAN BUS!
Bright yellow, pareu-fringed sampan 

busses are Waiakea’s answer to the station 
wagon and boxie courtesy bus. The quaint 
sampan busses have been the “basic” 
means of transportation in Hilo since the 
1920’s and Waiakea has two of these de

lightful restored classics—a 1940 Ply
mouth and a 1950 DeSoto—each newly 
painted, carpeted and upholstered and 
sporting baskets of fresh orchids. The hotel 
offers rides on these 12-passenger sampans 
to it guests and Marketplace visitors.

"Mass Transit, In-House 
or Contract?”

Hawaii Members Happy 
With Contract

by Jack Konno
During the year 1975, Hawaii County implemented 

a mass transit system which replaced the sampan buses 
that were in existence for a very long time. The sampan 
buses were unique in that they were found only in Hawaii 
County in transporting people. The buses were privately 
owned by the drivers themselves and before the County 
started regulating the routes and times, the drivers had 
their own routes and schedules. It wasn’t a bad system 
with no government interference but as the drivers 
retired and no new buses were being built, the County 
government had to step in to provide more buses and 
to cover more routes.

It is now 5 years since the 
transit system first began its 
operation as a demonstration 
project with buses that were 
purchased with Federal funds 
which paid 80% toward the cost 
of a bus. Prior to going into 
operation, the County had 
negotiated a contract with a 
private contractor who was 
responsible in the maintenance 
of the buses and the providing 
of drivers for the County-owned 
buses.

Then in 1977, the contract was 
amended whereby the County 
would take over the mainte
nance with the contractor only 
providing the drivers. During 
those years, the union was 
actively trying to convince the 
administration and the County 
Council that the system should 
be taken over completely by the 
County. But the Council 
members and the administra
tion has been very reluctant in 
making it completely in-house 
based on their argument that the 
project was still in the experi
mental stage and the system was 
losing money.

It is true that the mass transit 
system is not making enough 
revenue to make it self-sustain
ing but as we argued in the past 
no mass transit operation 
throughout the nation is making 
money. As an example, MTL in 
Honolulu loses millions of 
dollars annually and constantly 
requires subsidy from the City & 
County but despite the losses 
this service to the public is being 
continued.

Hawaii County is no different 
because, in addition to pro
viding bus service, there are 

many other services currently 
provided which does not bring in 
any revenue. But these services 
that are vitally important to the 
taxpayers and once you begin a 
service that people become 
dependent upon, is there any 
justification to eliminate it solely 
on losses incurred?

Over the past 5 years, 
ridership has increased steadily 
and it will continue to increase 
as long as the cost of fuel 
continues to escalate.

The Mass Transportation 
Agency conducted an in-house 
feasibility study and the report 
shows that by the County 
taking over the entire system 
there would be a savings of over 
$143,000. The contract with the 

This shows the end of the trail. The picture was taken to provide the reader 
with a perspective of the trail and the topography. The guard rails in this area 
are in good condition.

contractor expired last 
December and there was an 
immediate need to renew the 
contract for another year but, 
beyond this year, the union 
cannot and will not agree to any 
further continuation of mass 
transit being under contractual. 
The time has arrived when the 
County administration and the 
Hawaii County Council has to 
decide and make a decision. 
The union is also questioning 
the legality of contracting out 
for services when Federal funds 
are involved.

The union will continue its 
effort in recommending the 
complete takeover of the mass 
transit system. When the 
system becomes in-house and 
whether our Unit 1 workers will 
apply for the bus drivers’ posi
tion is not relevant at this point 
in time. We strongly believe 
that 5 years as a demonstrative 
project is a long period for any 
project and it should now be 
changed to a permanent status 
and the workers gain perma
nent status also.

Note: After this was written, 
we have learned that the Mayor 
has appointed a task force that 
will conduct a thorough study 
of the mass transit system.

In the recent ratification of 
the BU-01 negotiated agreement, 
Hawaii Division Unit I workers 
ratified the settlement with a 
very high 96.4%. Due to the time 
limitation of having to ratify the 
government, our Division also 
agreed to waive the 72-hour 
provision as provided in the 
committee by-laws and had the 
workers ratify on the same day.

On December 23, we had two 
teams covering different districts 
of the island. The districts of 
Kau and Kona were covered by 
sister Henrietta Carvalho and 
Business Agent Ann Delos 
Santos. The combined districts 
of Hamakua and North Kohala 
met at one large session at South 
Kohala and these sessions were 
the responsibility of Division 
Vice President brother Frank 
Rapoza and Jack Konno.

We found the workers very 
happy and satisfied with the 
negotiated settlement and the 
compression of the steps.

Sister Henrietta Carvalho and 
brother Frank Rapoza deserve a 
lot of credit for a job well done in 
the explanation of how the com
pression of the steps and the pay 
increase affects the workers.

HAWAII DIVISION 
FEBRUARY MEETING SCHEDULE

Hilo Ariport Maintenance .......................... Fri., Feb. 13—12 Noon, Shop
DAGS Maintenance........................................Fri., Feb. 13—3:30 p.m., Shop
School Cafeteria Unit ....................... Sat., Feb. 14—9:00 a.m., UPW Hall
School Custodial Unit..................... Sat., Feb. 14—10:00 a.m., UPW Hall
Kau Hospital........................................... Tues., Feb. 17—1:30 p.m., Lounge
Kau Road ................................................... Tues., Feb. 17—3:00 p.m., Shop
Kohala Hospital.................................... Wed., Feb. 18—2:00 p.m., Hospital
Kohala Unit...........................................Wed., Feb. 18-7:00 p.m., Crt. Hse.
Ke-hole Airport .................................... Thurs., Feb. 19—11:30 a.m., Shop
Kona Road ............................................... Thurs., Feb. 19—3:00 p.m., Shop
Kona Unit............................Thurs., Feb. 19—7:00 p.m., DSSH Conf. Rm.
North Kona State Highways ....................... Fri., Feb. 20—6:30 a.m., Shop
Kona Mental Health.....................................Fri., Feb. 20—8:00 a.m., Office
Kona Hospital...........................................Fri., Feb. 20—9:30 a.m., Hospital
South Kona State Highways .......................Fri., Feb. 20—3:30 p.m., Shop
State Parks ............................................... Mon., Feb. 23—11:00 a.m., Shop
BWS................................................................ Mon., Feb. 23-3:30 p.m., Shop
Honokaa School.................................... Tues., Feb. 24—11:00 a.m., School
Honokaa Hospital .............................. Tues., Feb. 24—1:00 p.m., Hospital
Honokaa Vector Control ........................ Tues., Feb. 24—2:30 p.m.. Shop
Hamakua Road ........................................... Tues., Feb. 24—3:00 p.m., Shop
Waimea School...................................... Wed., Feb. 25—11:30 a.m.. School
Waimea Road............................................. Wed., Feb. 25—3:00 p.m., Shop
Waimea State Highways.......................... Wed., Feb. 25—3:30 p.m., Shop

For sister Henrietta, this was 
her first experience in being a 
member of the negotiating team 
and based on reports that we had 
received, she did contribute a lot. 
She stated that being on the 
committee and involved in 
actual day-to-day negotiations 
was a very good experience for 
her and she has gained a lot of 
knowledge of how a contract is 
negotiated.

Sister Carvalho stated that 
under compression, with her 
long years of service, her pay 
increase was not much but she 
felt that she was there as part of 
the negotiating team to negotiate 
a contract for the Unit 1 workers 
and not there to take care of 
herself.

We do concur with her 
attitude and believe that she has 
the right perception of what 
negotiations are all about.

Hawaii Division would like to 
commend brother Frank 
Rapoza and sister Henrietta 
Carvalho and the Unit 1 team 
with their spokesmen brothers 
Gary Rodrigues and Paul Hong 
for being able to negotiate a 
contract in record time. Mahalo 
from all of us for “a job well 
done.” — Jack Konno

This picture shows a 
TRAM employee spread
ing fill material near the 
top of the trail. The fill 
eliminates the railroad tie 
effect caused by heavy 
mule traffic that appears 
near the man's right hand 
and arm. The guard rails at 
this point are in good 
condition. The trail is in 
poor condition.
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MAUI, LANAI & MOLOKAI
OSHA Finds Kalaupapa Trail Unsafe

A recent inspection by OSHA of the Kalaupapa Trail resulted in a citation to 
Tropical Rent-A-Mule for improper trail maintenance and to the Department of 
Health for improper repair of the guard rails.

A spokesman for the Depart
ment of Health, reported that 
the DOH is contesting the guard 
rail citation because “we feel that 
the damage has occurred as the 
result of mule train travel and 
that the maintenance agreement 
entered into with Tropical Rent- 
A-Mule would include this 
maintenance also.

“It is my understanding that a

This shows the broken guard rail and 
shows how the mules have nibbled on 
the fence. Though mostly in good 
conditions, some sections have been 
broken and should be replaced. 

great deal of maintenance work 
has been completed since the 
OSHA inspection. No further 
inspection will be made until a 
return inspection by OSHA.”

The spokesman also reported: 
The overall condition (of Kalau
papa Trail) was poor. Gutters 
cut for run off were not clear. 
Though the trail was dry, a sub

sequent inspection with an 
OSHA representative during a 
wet period showed the deep 
holes filled with water. Guard 
rails had been eaten at by the 
mules and in several areas links 
were missing.”

Pictures provided by the 
DOH spokesman on this page, 
show the condition of the trail.

This shot shows the cobblestone affect that was 
achieved by patients working the trail. This one does 
not have holes that are too deep. Although slippery 
when wet, this area is in good condition.

This shows some of the tree clearing. The theory was that if overhanging 
trees were removed, the additional air and sun would dry the surface more 
quickly. In practice, however, it appears that the more open space allows a 
heavier saturation of the trail and the drying time is actually extended. We 
request that tree clearing be discontinued.

This shows the trail as it winds along the shore
line. The trail is in good condition in this area.

This picture shows the 
effects of some dike and fill 
efforts. These efforts 
appear effective but fill is 
needed in other areas as 
well. The trail is in fair 
condition at this point 
about half way up the Pali.

STORY
Continued
on Page 4.

About 1/3 of the way up 
the trail, this picture shows 
some of the deep holes, 
and the guard rail that has 
been broken. This area is 
bad for the horses because 
the holes fill with water 
and the horses, unable to 
gauge the depth of the 
hole, stumble. This area is 
in fair condition.

This poor quality picture shows more diking and run-off ditch. This particular ditch is in good 
condition. Some others were not cleaned out. The trail, in this area about 3/4 up the Pali, is in 
poor condition. Fill material is needed.
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UPW Members at Meeting to Appoint Paul Hong 
Acting Director

Sam Hao, Alice White and Albert Andrade, part of the 
senior citizens who attended the meeting.

Left to right: Russell Valparaiso, Private Sector 
Division, Oahu Director and Acting Director Paul 
Hong, Vice President Jimmy Brown, President; and 
Adeline Uhrle, State Secretary of the UPW.

Left to right: Betty DeLima, Gerri Ah Sam, George Aea and 
Charles Iwata.

(EDITOR'S NOTE): The pictures on this 
page were already set when the sudden 
appointment of Gary Rodrigues took place. 
Rodrigues replaces Acting Director Paul 
Hong.

Left to right: Charles Iwata, State PAC 
chairman; Beatrice Kaahanui, Private 
Sector Executive Board Member; 
Barbara Stancil, and Diane Lagmay, 
both Private Sector Executive Board 
Members.

Left to right: Adeline Uhrle, State Secretary; 
Leatrice Kahalekulu, Oahu Division Secretary/ 
Treasurer; Benny Rodrigues, Vice President; 
Charles Hanawaihine, Oahu Division Board; 
Albert Cummiings, Executive Board Member; 
and Ruby Cup Choy, Oahu Division Executive 
Board Member.

TONY CHANG
(Continued from page 3)

MAUI PAGE, Continued

Brother Harold J. Moniz, Sewer Maintenance Repairer I, County of Maui, 
is shown here in the process of donating blood at the Cameron Center in 
Wailuku. Brother Moniz has been donating blood since his tenure in the 
military service.

Brother Al Carvalho, former Maui 
Division Director, is pictured here at 
the recent Maui Division Annual 
Dinner which was held at the UPW

Brother Samson Quintos, Parks & 
Recreation Dept., County of Maui, 
shown prior to donating blood. 
Brother Quintos has donated for

toward resolving many of these 
problems,” recounted Chang.

Chang’s group went into the 
Housing area and the exposure 
convinced him that he was in the 
wrong field. Following this, 
Chang went to work for a federal 
project in education for two 
years “working in the Kalihi area 
as part of my ‘beat’, which 
included the prison area.”

There, Chang spent a good bit 
of his time working to convince 
prisoners to continue their 
education.

From that experience, Chang, 
went on to spend two years 
working in the Legislature as a 
research assistant, and it was 
during that exposure that con
vinced him to work towards a 
law degree.

Brother Edward Yasui, Building 
Maintenance Repairer II, Dept, of 
Parks & Recreation, County of 
Maui, is shown in the process of 
donating blood recently at Cameron 
Center, Wailuku, Maui, towards the 
credit of “The Maui County Blood 
Donor Club.”

hall in Wailuku.

Left to right: Brother Alexander A. Puha, Jr., Chairperson, Trans
portation Unit and Brother Vernon A. Cordeiro, Chairperson, Maui 
Memorial Hospital Unit. Both Brothers Puha and Cordeiro were 
recognized at the Maui Division Annual Dinner, held on November 29, 
1980, for having a 100% attendance record at the 1980 Maui Division 
Executive Board meetings.

credit to the blood club and his 
family twice a year, for the past five 
years.

Chang, the father of a beauti
ful 16-month-old daughter, is 
married to Lisa Konove.

In Memoriam
CARLOS MARTINEZ, member, Oahu Division, retired from 

State Highways unit. Expired: January 14, 1981.
LEONA M. YURONG, spouse of member, Dennis L.F. Yurong, 

Oahu Division, City & County Ambulance unit. Expired: 
December 17, 1980.

HANNAH KALILI, spouse of member, Joseph K. Kalili Jr., Oahu 
Division, City & County Roads unit. Expired: December 13, 1980.

POMANE CHO, spouse of member, Maile K. Cho, Oahu Division, 
State of Hawaii Waimano Homes unit. Expired: December 
25, 1980.

JOHN K. AMINA SR., member, Oahu Division, retired from Parks 
& Recreation unit. Expired: November 29, 1980.

ISABELLA L. CATALUNA, member, Oahu Division, retired 
from University of Hawaii unit. Expired: December 20, 1980.

THOMAS EVANS, member, Maui Division, retired from State of 
Hawaii Harbors unit. Expired: January 1, 1981.

JOHN 1. KALEHUAWEHE, member, Maui Division, retired from 
Country Maui Fire Department. Expired: December 30, 1980.


