
New State Director is First Neighbor Island 
Member Approved by State Board to Lead UPW

Gary Rodrigues, who headed 
the UPW's Kauai Division the 
past 16 years, is the new state 
director of Hawaii's largest 
blue-collar public employee 
union.

His appointment was made at 
a special meeting of the union's 
executive board Feb. 7 at the 
UPW Hall. State President 
James Brown personally made 
the appointment.

Following a roll call vote of 
19-11 with one member abstain
ing, Rodrigues thus became 
only the second fulltime state 
director of the 12.000-member 
union.

The union's constitution 
gives Brown the power to make 
an appointment, subject to the 
approval of the 32-member 
board.

Rodrigues takes over from 
Paul Hong who served as acting 
director when Henry B. Epstein 
stepped down last Dec. 31 after 
33 years as head of the union. 
He is currently with the Hawaii 
office of UPW’s international 
union, the American Federa
tion of State, County and Muni
cipal Employees.

Hong returned to his position 
as Oahu Division director, a 
post he retained while on 
temporary assignment as 
acting state director.

Rodrigues will serve until the 
union holds its biennial conven
tion in October when the 
position will once again be up 
for grabs as will those for the

Oahu board member Dorothy Asam gives Gary Rodrigues a big 
Hawaiian hug and implants an equally big kiss on his cheek in con
gratulating the former Kauai director.

other state offices.
As state director. Rodrigues 

also becomes the union's chief 
negotiator. He is no stranger in 
this arena, having been in on all 
collective bargaining sessions 
save one since the first unit 1 
agreement in 1971.

During discussions on 
Brown's appointment, several 
questions were raised as to 
whether Rodrigues would be 
required to move to Oahu. The 
president explained that the 
constitution does not specify 
that the director must live on 
Oahu nor does it say that person 
must be from Oahu.

Rodrigues, in accepting the 
position, said he will continue to 
maintain his Kauai residence 
and commute to the director's 
office in Honolulu.

He told the Organizer he has 
some cleaning up to do in his 
Kauai office and that he will 
soon name a new division 
director to succeed him.

Rodrigues added that he 
"intends to run the union as a 
militant union should be run. " a 
philosophy also espoused by 
Brown.

In answer to a query about 
possible changes in the union, 
Rodrigues said he didn’t have 
anything specific in mind at the 
moment because he wanted to 
review the union "from Ato Z."

“I have a few ideas but I’m 
not ready to implement them 
yet,” he added.
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Gary Rodrigues: 
Keiki 'O Kauai

Gary Rodrigues

Some Oahu rank and file members also take a break at board 
meeting and rap with each other.

State PAC Chairman Charles Iwata, who also serves on the state 
executive board with fellow Maui member Geri Ah Sam (center), 
and Division Director Adrian Hussey caucus in UPW hallway.

President James Brown is interviewed by television reporter Candy 
Fleece during a break in the Feb. 7 state executive board meeting.

The appointment of Gary 
Rodrigues as UPW state 
director is a big transition for 
the Kauai native but it is not a 
change so complex that he is 
not fully prepared to lead the 
union.

Rodrigues assumed his new 
duties with 16 years of 
experience in union work — all 
of them with the United Public 
Workers. His expertise and 
knowledge of workers’ needs 
from the grassroots level to the 
rank and file are valued tools in 
his goal to make UPW a mili
tant union.

The membership and the 
community are quite familiar 
with Rodrigues as Kauai 
Division Director but little is 
known of his personal back
ground.

The new state director is a 
native of Kapaa where he was 
born 39 years ago. He was 
educated at St. Catherine’s 
School and graduated from 
Kapaa High School.

Then followed a four-year 
hitch with the U.S. Navy where 
he took up electronics. After 
getting his honorable dis
charge, Rodrigues dabbled in 
various part-time work “for 
about a month or so" before 
getting his first and only full- 
time job as Kauai UPW 
director on Jan. 31, 1965.
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During his young adult life, 
Rodrigues paused long enough 
to marry the former Bronwyn 
Ebesu, also of Kapaa. They are 
parents of two daughters, 
Robin, 16, a student of Kapaa 
High School, and Shelley, 13. 
attending Kapaa Intermediate 
School.

In addition to being a 
homemaker. Mrs. Rodrigues 
keeps busy at the On Top Shop 
in Kapaa. She is part owner of 
the business which deals 
primarily with clothing and 
surfing items.MARCH, 1981
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BY GARY RODRIGUES 
State Director

(Editor’s Note: “Malama Pono” is the column head 
chosen by our new state director, reflecting his announced 
direction of how this union will be operating and where it is 
going. Among many meanings, “Malama Pono” means to 
“take care of” and it is in this light that he will be looking 
after the needs and concerns of the union and its member
ship.)

A Militant Union

Union's Pay Bill Remains Top Priority

I am sure that by now everyone of you know of my 
appointment by President James Brown and the State 
Executive Board to serve as your State Director.

I said in the media that I plan to make UPW a more 
militant union. The president firmly believes in my ability 
to achieve my stated goal and I appreciate his confidence as 
well as that of the executive board. Our work has been cut 
out for us and we must now put our joint efforts together in 
guiding this union in the proper direction.

One of my major goals is to insist that employers who 
have negotiated and signed contracts with us live up to the 
provisions of these agreements. This includes employers in 
both the private and public sectors. It is important, then, 
that we all read and digest provisions of our respective 
agreements.

Read Your Contracts
In going over your contracts, there may be questions 

cropping up here and there. We want you to pursue these 
questions and get in touch with your stewards or business 
agents for answers. The same holds true for grievances. If 
you have a grievance, don’t sit on it.

During my many years as a negotiator for the union. I 
have discovered to my surprise that a good number of the 
proposals submitted by members to the negotiating com
mittees were problems that could have been resolved 
through the grievance procedure.

When such proposals are presented, we can only 
conclude that members did not familiarize themselves with 
their respective contracts which clearly spell out their 
rights. Or it could also mean that the member’s supervisor 
misinterpreted the agreement and the member accepted 
this explanation.

These are areas of major concern which cause some 
disappointment for our members and in turn make them 
huhu at their union. This shouldn’t be the case because this 
kind of factor weakens a union.

It has always been my belief that a union is only as 
strong as its members. Let us all put our shoulders to the 
wheel and pull together for the common good of all.

Remember! Malama Pono our union, our members 
and our families. Mahalo.

Health or Safety Violations — 
Section 64(a) & (b)

A. In the event that a health 
or safety condition exists in a 
dwelling the tenant should ask 
the landlord to repair the condi
tion immediately. He should 
tell the landlord that:

1. If repairs are not made 
immediately, the tenant 
will call the Department 
of Health or the appro
priate county agency.

2. If an inspection shows a 
violation exists, the 
repairs must be started 
within five business days 
of notification.

3. If repairs are not started 
within five days, the tenant 
will fix the problem him
self.

B. If, for any reason, the 
landlord cannot be informed of 
the problem, the Department of 
Health or appropriate county 
agency should be notified im
mediately, although continued 
attempts should be made to 
advise the landlord of that 
situation.

C. If the inspector finds that 
no health or safety violation 
exists, but repairs are still 
needed, the tenant should pro

Consumer Tip on Repairs
ceed with a notice to the land
lord as outlined on page 16 
under the heading “Conditions 
Not Affecting Health or 
Safety.”

D. If the inspector finds that 
a violation does exist, he will 
notify the landlord of the viola
tion. The landlord must begin 
repairs within five business 
days of the notification.

E. If the landlord tries to 
start repairs, but for some 
reason cannot, he must tell the 
tenant why the repairs cannot 
be done and set a date when 
they will be done.

F. If the landlord does not 
perform in accordance with 
Paragraph D and E above:

1. Tenant may make repairs 
and deduct up to $200 from 
the next month’s rent for 
the cost of repairs. (All 
receipts must be given to 
the landlord), or

2. Give the landlord two 
written estimates from 
qualified workmen five 
days before the repairs 
will begin. The tenant may 
deduct $200 or one month's 
rent, whichever is greater, 
for the cost of repairs 
based on the lower esti
mate.

Approval of our legislative 
bill to fund the collective bar
gaining agreement for unit 1 
remains this union’s top 
priority in the current session 
of the legislature.

This measure and other 
proposals approved by the state 
political action committee last 
December are closely being 
monitored by Mel Goto. UPW's 
legislative aide: President 
James Brown: State Director 
Gary Rodrigues; Oahu PAC 
Chairman William Kapule and 
members of the executive 
board.

Among others who have 
attended the current sessions 
and talking to legislators are 
Oahu board members Charlotte 
Kaluna, Albert Cummings.

Discount Travel 
Rates Offered 
Members, Stewards

Members who may be 
formulating plans to travel on 
their vacation this year are 
eligible to participate in the 
discount program conducted by 
Pacific International Travel 
Inc.

Pacific International’s rates 
are the lowest possible in the 
state and are designed espe
cially for members and 
stewards of Hawaii AFSCME’s 
two locals, UPW and HGEA.

If you are a steward or unit 
officer, you are eligible for an 
additional discount on top of the 
already discounted tour rate. 
This also applies for each direct 
member of your family.

The additional discounts 
range anywhere from a mini
mum of $10 to a maximum of 
$20 per person, depending upon 
the tour you select.

In addition to a wide assort
ment of mainland tours, Pacific 
also has Las Vegas three and 
four-night packages and tours 
to Europe, Japan, Orient, 
China, South Pacific and South 
America.

Pacific’s office is located on 
the seventh floor of the Charles 
R. Kendall Building. Members 
may get full details and bro
chures by contacting Kenny 
Haina at the UPW office.

G. The landlord has con
tracted to sell the property and 
the purchaser wishes to alter, 
remodel, or demolish the 
property or to use it as his own 
home.

A landlord may increase rent 
after a tenant has made a com
plaint if:

1. Tenant’s complaint to the 
Department of Health is 
rejected;

2. Landlord has substantial 
increase in taxes or oper
ating cost, not caused by 
complying with the 
tenant’s complaint, not 
less than four months 
before the demand for the 
increased rent:

3. Landlord has completed a 
capital improvement of 
the dwelling: 
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Benny Rodrigues. Joseph 
Rodrigues and Sara Pacheco 
from the private sector.

Several more board mem
bers and rank and file people 
supported the union's lobbying 
efforts during last week’s legis
lative recess.

Also among those keeping a 
watchful eye over our legisla
tive concerns were State PAC 
Chairman Charles Iwata and 
his Maui Division counterpart, 
Leroy Fernandez.

In addition to our pay bill. 10 
other measures complete the 
1981 UPW legislative package, 
including the following:

• Make the Public Employ
ees’ Health Fund a negotiable 
item in collective bargaining.

• Employer to pay 100 per 
cent of the premium for the 
Health Fund.

• Fill and fund all vacant

Veteran Isle Newsman Hired as 
New Editor of UPW Newspaper

Kenneth Samuel Kamaka 
Haina is his legal handle but 
he’s known by friends and those 
in the fourth estate as just 
simply Kenny Haina, a by-line 
which appeared for 12 years in 
the sports pages of The Honolulu 
Advertiser and for four years 
before that in the Hilo (Hawaii) 
Tribune-Herald.

Kenny is the new editor of 
your Organizer and this is his 
first issue for Local 646. He 
succeeds Teddi Medina who 
had been hired on a contract 
basis to replace John Witeck.

Brother Haina comes to UPW 
after seven months of retire
ment from AFSCME sister 
union HGEA, Local 152. He 
worked 12 years as public 
relations officer for the union 
and editor of the HGEA Public 
Employee newspaper.

Kenny was educated at the 
old St. Mary’s School in Hilo, 
graduated from Hilo High 
School and majored in journal
ism and psychology at Kent 
State University, Kent, Ohio.

He is proud of the fact he is a 
product of the Department of 
Hawaiian Home Lands resi
dential district of Keaukaha 
“where life was no bowl of roses 
in my growing up years.”

Kenny is the father of three 
children by his first marriage, 
Kim Teresa, 24; Kent Michael, 
22: and Kye Frances, 20; and 
has a nine-year-old daughter, 
Kris Marie, through his second 
marriage to the former Mary 
Kuulei Ku of Hana. Maui.

His first three children are all 
graduates of The Kamehameha 
Schools where Kris is also a 
fourth grader. Kent is a June 
graduate of Central Washington 
University, Ellensburg, Wash., 
and is also a licensed pilot and a 
second lieutenant in the U.S. 
Air Force. He begins jet fighter 
pilot training next month at

4. The complaint filed by 
tenant concerns a defect 
that was caused by the 
tenant:

5. Landlord can show that 
the rent demand does not 
exceed the rent charged to 

positions which have been 
authorized for units 1 and 10.

• Heart and lung coverage 
for all refuse workers.

• No contracting out of units 
1 and 10 jobs.

• Increase the ordinary dis
ability retirement benefits 25 
per cent after 10 years of 
service and 2 per cent 
thereafter, instead of the 
present 1 per cent.

• Disability retirement based 
on Workers' Compensation.

• "30’’ and out for all gov
ernment workers.

• “25" and out for waste
water plant operators and all 
workers covered under Section 
79-15, HRS. Section 79-15 refers 
to employees who are exposed 
to unusually hazardous condi
tions.

• Employer to contribute 100 
per cent towards adult dental, 
drug and vision coverage.

Laughlin Air Force Base, Del 
Rio, Tex.

Kim and Kye reside in 
Fullerton, Calif., where the 
latter is a junior at California 
State University, Fullerton. 
She is majoring in drama and 
secondary education. Kim is 
employed in neighboring 
Orange, Calif.

Kenny invites all stewards, 
unit and division officers and 
the general rank and file mem
bership to submit articles of 
any nature for possible publica
tion.

“Nothing is too insignificant. 
Let us know about it and we’ll 
take a look and make a deter
mination as to how much 
weight it has for a possible 
story,” Haina explained.

“This is your newspaper and 
we want you to be very much a 
part of it,” he concluded.

Brother Haina is also an 
experienced tour conductor 
and a very knowledgeable 
travel consultant. He welcomes 
inquiries and will be happy to 
assist you with your travel 
plans.

tenants of similar dwelling 
units in his building.

Any tenant who has lost 
possession in violation of this 
section is entitled to recover 
damages, cost of suit and 
attorney’s fees.
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BY JAMES BROWN 
State President

Something New Added
A touch of newness was added to the UPW scene the past 

several days with the appointment of Brother Gary 
Rodrigues as our new fulltime state director and the hiring 
of veteran newsman Kenny Haina as editor of our Organizer.

Don’t let all this newness distract you. On the contrary. 
We will now proceed to create our real image and that is 
militant action, a philosophy I have preached and practiced 
as a rank and file member, as chairman of the refuse unit 
and finally as UPW president.

The membership should not be afraid at the sound or 
frequent appearance of these two words. You should be 
proud and supportive of this image which has the complete 
support of our new director.

Sacrifices Are Made
You well remember that Unit 1 went on strike in 1979 

and when it was all over, people said we were the real losers 
because we did not gain as much as we should have.

Sacrifices are made in any strike and ours was no 
exception. However, the recent signing of the Unit 1 con
tract, which has been hailed as a “historic” one, clearly 
indicates we were not losers as many would want you to 
believe.

The sacrifices you made will pay handsome dividends 
come July 1 this year when our new contract becomes 
effective. We gained virtually all that was requested — 
salary, new sections and new language to improve what we 
already have.

Enforcement and Servicing
The big task now facing us is the enforcement of the 

contract. We must keep on top of it so that we don’t run into 
any kind of pilikia. And if this means taking militant action, 
we will do so.

“What we do today will take care of tomorrow,” is a 
statement often heard. Well, part of today has to do with 
organizing and with that comes servicing.

I see a waste of money, manpower and time in 
organizing new areas if we cannot service what we already 
have. Lack of service causes dissension and this leads to 
raids by other unions in both the public and private sectors. 
I firmly believe we should hold up on organizing new units 
until we can take care of what we already have.

Unit 10 Bargaining
Elsewhere on the collective bargaining front, unit 10 

has already come to the table for several meetings and 
there is nothing definite to report at this time. We will keep 
you posted as soon as a tentative agreement is reached.

Negotiations between UPW and the United 
Brotherhood of Business Agents (UBBA) and the Service 
Employees International Union (SEIU) have been com
pleted. Both contracts were submitted at the last regular 
state executive board meeting Feb. 27-28.

Two Women Members Enjoy 
Roles as City Refuse Workers

The City and County of Hono
lulu’s only two women refuse 
collectors don’t really know 
what the fuss is all about 
regarding their employment in 
a field that was generally 
reserved for big, burly, tough 
guys.

Antoinette Insillio has been 
on the job for six months and 
Rosemary A. Ishikawa just 
observed her second year as a 
refuse collector on Mar. 1. They 
both work out of the Pearl City 
yard.

The two women say they love 
their work and the idea of 
starting work and finishing 
early. The salary and benefits 
are other favorable points, they 
noted.

They don’t think it’s unusual 
for women to be refuse col
lectors.

"It’s a job, like working at 
other hard jobs. I realize it is 
something different but I like it 
very much," echoed Sister 
Insillio who is known in the yard 
as Toni.

Sister Ishikawa, who is called 
Rosie, agreed and went on to 
encourage more women to get 
into the field.

"Other women view us as 
probably dumb but let me tell 
you that there’s a future in the 
refuse department as there is in 
other fields of employment,” 
Rosie stated.

“There are several areas of 
advancement to improve 
yourself and move up the 
ladder. You can get temporary 
assignment, become a driver 
and ultimately make crew 
leader,” she pointed out.

Like any other job, the two 
women agreed that being a 
refuse collector requires hard 
work and dedication. In addi
tion to going to work early and 
going home early, they also like 
the idea of being outdoors all 
the time.

They enjoy working with the 
crew at Pearl City and consider 
themselves “as just one of the 
boys.” Shop Steward Robert 
Olmos agrees and adds that

Replaces 'Archaic' System

Leahi Workers Hail New Equipment
For Safety’s Sake, Faster Service

Employees and patients at 
Leahi Hospital have been 
singing a happier tune these 
days because of a vastly 
improved meal service and the 
elimination of an "archaic” 
method of getting the food to 
their various destinations.

Largely through the coopera
tive efforts of Leahi Unit 1 
Chairman Johanna Jay, Shop 
Steward Melvin Saito and the 
hospital’s safety committee, 
the hospital on Jan. 15 finally 
eliminated a situation which 
caused a number of back aches, 
muscle strain and assorted 
other injuries.

A three-horsepower 24-volt 
Cushman electric motorized 
unit now hauls the 10 stainless 
steel food carts from the 
kitchen to first floor elevators 
for distribution on the upper 
floors.

To reach the elevators, em
ployees formerly had to 
manually push the carts in 
segments of two’s up a rather 
steep cemented incline. It took 
about five people to do this job 
but with the new unit, only two 
are needed.

Sister Isabele Sagolili flashes a happy smile and Brother Ben Kaholi beams approvingly as the two Leahi 
kitchen helpers haul their carts to the elevator. Sister Isabele is pictured operating the new motorized 
unit which has eliminated a lot of physical strain formerly employed by the workers in manually pushing 
the heavily loaded carts.

Antoinette Insillio

These are the three happy principles whose cooperative efforts with 
other members of the Leahi safety committee made the new system 
a reality. Pictured with Sister Johanna Jay, Leahi Unit 1 chairman, 
are James Kojiro, left, hospital safety officer, and Brother Melvin 
Saito, Unit 1 steward and member of the safety committee.

Rosemary Ishikawa

After hauling two carts to an 
elevator, one person takes 
them to a certain floor while the 
other worker goes back and 
hauls over two more and so on. 
The carts are also hauled back 
to the kitchen.

In the pre-Jan. 15 days, 
people fell and got hurt, espe
cially when it rained. Sister 
Johanna was one of them, 
forcing her to be out for nine 
days.

The carts weigh an average 
200 pounds when empty and 500 
pounds when fully loaded with 
food and the heating elements.

James Kojiro, Leahi safety 
officer and a member of unit 13, 
praised the work of the safety 
committee which involved all 
of the bargaining units at the 
hospital.

“Their involvement made 
this new system a reality. Now 
everyone is happy. It has been 
good for employee morale and 
the patients are elated because 
of faster service and the food is 
now hotter," Kojiro enthus
iastically explained.

"This has been a very work
able committee. Members

“they're good workers and get 
the job done.”

The two ladies are aware of 
hazards they may face on the 
job and they've already had 
their share of problems. Toni 
injured her leg not too long ago 
when she fell from the truck 
and was out almost a month.

Rosie faced the threatening 
advances of a big Doberman 
pinscher who really frightened 
her but luckily did not succeed.

There are some discouraging 
aspects of the job like when 
people put discarded batteries 
in the refuse cans or put broken 
glasses in plastic trash bags 
and other similar situations. 

understood they had a problem 
and they worked together in 
arriving at a solution," Kojiro 
added.

Saito explained that the new 
system also picks up the slack 
when workers call in sick, go on 
vacation or whenever the 
dietary department gets short- 
handed.

"There are no set drivers for 
the unit. Everyone has been 
real nice about volunteering,” 
Saito reported.

Kojiro concluded by lauding 
stewards, noting that "they 
proved they can be effective in 
helping out with safety.”

“They can help to resolve 
many problems. Steward 
participation does make a 
difference,” noted the manage
ment official.

Sister Johanna and Brother 
Saito were also high in their 
praise of Kojiro because of his 
cooperation, interest and 
enthusiasm in working with the 
committee to achieve a 
common goal.

“At long last! No more push
ing," Sister Johanna sighed in 
relief.

Toni graduated from Pearl 
City High School and worked as 
a cook at Ft. Shafter before she 
applied for the refuse job. 
passed the examination and 
started last July 1.

Rosie is a Waipahu product 
and worked as a security assist
ant at Sears, Roebuck and 
Company, Pearl Ridge, before 
joining the refuse division on 
Mar. 1, 1979.

As for romance, Rosie is 
ready to take her second dive 
into the sea of matrimony while 
Toni is still single and resides 
with her parents, Mr. and Mrs. 
Antone Insillio. in Pearl City.

from the
President's desk
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HAWAII DIVISION
Benefits Not Automatic Under Act 64

BY JACK KONNO 
Hawaii Division Director

Our blue-collar workers 
covered under Act 64 are finding 
it more difficult to get coverage 
for accidental injury leave.

This coverage is included 
under Section 39 of the unit 1 
contract for those workers 
exposed to unusually hazardous 
working conditions. If they 
were injured on the job under 
these conditions, they were 
granted up to four months of 
accidental injury leave which 
was not chargeable to any other 
kind of leave.

To our surprise, we learned 
recently that our workers do 
not automatically benefit from 
this coverage. We learned 
further that each injury is 
reviewed by the Department of 
Personnel Services and if it was 
found the worker was not 
directly involved in doing 
unusually hazardous work, 
then he would not be entitled to 
coverage under Section 39.

Denial of some of these 
claims has resulted in several 
inquiries to the union, prompt
ing an explanation of what’s 
going on with Section 39.

Two years ago, former UPW 
State Director Henry B. 
Epstein received a letter from 
DPS Director Donald Botelho 
explaining that his office mis
applied the provisions of Act 64 
and will thus abide by the 
explicit language of Section 39.

This means that some 
workers may be denied cov
erage under provisions of this 
section. In the beginning, they 
were granted accident leave.

Whether the union erred in 
including Act 64 in the contract 
is a question we can’t readily 
answer. However, we do know 
this. We will now have to in
vestigate and possibly appeal 
cases which are denied.

Hawaii Division March Meetings
South Hilo Road..................... Mon., Mar. 2— 3 p.m., Shop
Hawaii Housing Authority Tues., Mar. 3—12 Noon, Office 
Hilo Day Activity Center.. Wed., Mar. 4—4 p.m., Lounge 
Puna Road ............................ Thur., Mar. 5—3 p.m., Shop
Laupahoehoe Unit.............. Fri., Mar. 6—3 p.m., Library
Parks & Recreation................. Mon., Mar. 9—3 p.m., Shop
Hilo Hospital ..................Mon., Mar. 9—7 p.m., UPW Hall
Sewers & Sanitation ...........Tues., Mar. 10—11 a.m., Shop
Hilo Airport Custodians .... Wed., Mar. 11—11 a.m., Shop 
DAGS Custodial .....................Wed., Mar. 11—1 p.m., Shop
Hilo State Highways .... Thur., Mar. 12—3:30 p.m., Shop 
Hilo Airport Maintenance .. .Fri., Mar. 13—12 Noon, Shop 
DAGS Maintenance...........Fri., Mar. 13—3:30 p.m., Shop
School Cafeteria Unit ... Sat., Mar. 14—9 a.m., UPW Hall 
School Custodial Unit ..Sat., Mar. 14—10 a.m., UPW Hall 
Ka’u Hospital............Tues., Mar. 17 — 1:30 p.m., Lounge
Ka'u Road............................ Tues., Mar. 17 — 3 p.m., Shop
Kohala Hospital .......... Wed., Mar. 18 — 2 p.m., Hospital
Kohala Unit ............  Wed., Mar. 18—7 p.m., Court House
Ke-ahole Airport........... Thur., Mar. 19-11-30 a.m., Shop
Kona Road ..........................  Thur., Mar. 19—3 p.m., Shop
Kona Unit.........Thur., Mar. 19—7 p.m., DSSH Conf. Rm.
N. Kona State Highways .. Fri., Mar. 20—6:30 a.m., Shop 
Kona Mental Health ............ Fri., Mar. 20—8 a.m., Office
Kona Hospital ..............Fri., Mar. 20—9:30 a.m., Hospital
South Kona State Hospital . Fri., Mar. 20—3:30 p.m., Shop 
State Parks............................Mon., Mar. 23—11 a.m.. Shop
BWS.....................................Mon., Mar. 23—3:30 p.m., Shop
Honokaa School.................Tues., Mar. 24—11 a.m., School
Honokaa Hospital.......... Tues., Mar. 24—1 p.m., Hospital
Honokaa Vector Control .Tues., Mar. 24—2:30 p.m., Shop 
Hamakua Road......................Tues., Mar. 24—3 p.m., Shop
Waimea School.......... Wed., Mar. 25—11:30 a.m., School
Waimea Road ................... Wed., Mar. 25—2:30 p.m., Shop
Waimea State Highways .... Wed., Mar. 25—3 p.m., Shop
********************************

These bridge maintenance men affected by the interpretation of Act 
64 are presently working at the Hakalau Bridge which reaches a 
height of 180 feet. Pictured from left to right are: Brothers Robert 
Chibana, Tadashi Imaino, Raymond Yoneoka, Richard Seto and 
Robert Burgado. Brother Stanley Watanabe, acting foreman, is 
missing from photo.

What is required of an injured 
worker now is a more detailed 
report of how the accident 
occurred and that he was 
actually working under 
unusually hazardous conditions. 
If you were working on the 
ground when such an accident 
occurred, you would not be 
eligible for leave under Section 
39.

If you are involved in such 
a situation, the union wants to 
know about it and we will 
conduct our own investigation.

The most important thing to 
remember now is to write a 
more comprehensive report of 
your accident. Avoid: making a 
simple report because chances 
are you won't get a favorable 
ruling.

Roy Haili Gets 
Monthly Honor

Roy Haili

Hawaii Division’s steward of 
the month is Brother Roy Haili, 
a school custodian at Waiakea 
High.

He developed into a very 
effective and knowledgeable 
steward over the years and has 
done an outstanding job repre
senting his fellow workers at 
the school.

He also serves the union as 
unit chairman for the Depart
ment of Education custodians’ 
unit and was one of the leaders 
here during the unit 1 strike.

Lucas Gains Promotion;
Division Says 'Mahalo'

Hawaii Division normally 
does not publicize the names of 
our members who are 
promoted but an exception is 
being made in the case of 
Brother Walter Lucas.

He recently moved over to 
unit 3 following his elevation to 
safety and driver improve
ment coordinator. He was 
formerly a working foreman 
with the Department of Public 
Works and a very active 
member of UPW.

Brother Walter was secre
tary-treasurer of the South Hilo 
road unit and was an active 
participant in several other 
union functions.

During the unit 1 strike, he 
was chairman of the committee 
in charge of hunting and 
gardening. Because of his 
efforts, the strikers in Hilo were 
generally well fed.

Brother Walter is very 
deserving of the promotion 
because he is a sincere and 
dedicated worker. His own 
initiative for self-improvement 
earned him the new position.

They Keep School Clean

Waimea Elementary School is kept in good hands because of hard
working members as the group pictured here. From left to right, they 
are: Sister Rose Ahuna, Working Foreman Albert Mattos, and 
Sisters Elizabeth De Coito and Mildred Bailado. Sister De Coito was 
one of our unit 1 strike coordinators in South Kohala and did a 
tremendous job in keeping on top of everything.

Union Members 
Invited to Join 
UPW Golf Team

Brother Thomas (Chiefy) 
Mehau, co-chairman of the 
Hawaii Division sports com
mittee, invites all other union 
members in the state, county 
and federal jurisdictions to 
join the UPW golf team.

Mehau said the club has its 
monthly tournaments every 
third Saturday of the month at 
the Hilo Municipal Golf Course. 
The next outing is scheduled for 
Mar. 21 and Mehau hopes to see 
many new faces at the time.

Hawaii Congratulates 
New State Director

The Hawaii Division officers, 
staff and members extend their 
congratulations and best 
wishes to Brother Gary- 
Rodrigues upon his recent 
appointment as our new state 
director.

Brother Gary is well 
qualified for the post and he can 
be assured he will receive our 
fullest cooperation.

Walter Lucas

Hawaii Division expresses its 
mahalo to Brother Walter for 
his unselfish dedication and 
kokua which we received over 
the years. We wish him well in 
his new position.

Savings Bonds 
Now Gives Higher 
Interest Rates

While savings and loan com
panies and other financial 
institutions are encouraging 
you to open share draft 
accounts that pay attractive 
interest rates, there is one other 
investment which recently 
increased its rate from seven to 
eight per cent.

The new interest rate for U.S. 
Savings Bonds Series EE went 
into effect last Nov. 1. You get 
this new rate if you hold onto 
these bonds to maturity.

Simultaneously, the maturity 
period was reduced from 11 to 
nine years. Purchasers of HH 
bonds also enjoy a one per cent 
increase from 6 1/2 to 7 1/2 per 
cent with maturity remaining 
at 10 years.

Series EE bonds replaced the 
popular series E bond 
marketed since 1941. The 
smallest denomination is $50 
and may be purchased for $25.

Savings Bonds serve as 
excellent gifts for any occasion.
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MAUI DIVISION
Seven Maui Members Mark Retirements

BY ADRIAN HUSSEY 
Maui Division Director

Seven Maui Division sisters 
and brothers — four women and 
three men — are now enjoying 
well-earned rest and relaxation 
following retirement on Dec. 
31, 1980.

Together they put in a com
bined total of nearly 178 years 
of service. They all plan to 
“take it easy” in the first few 
months of retirement and “just 
relax.”

Some will be traveling and 
visiting children residing on the 
mainland. Others will now 
pursue their respective hobbies 
and there's always the never- 
ending task of baby-sitting the 
mo'opunas (grandchildren).

Maui Division salutes its 
seven retirees and wishes them 
well in their golden years.

A brief sketch of each retiree, 
listed alphabetically, follows:

JEAN H. ARAKAWA
Sister Arakawa retired as a 

licensed practical nurse II from 
Kula Hospital following 20 
years of service.

She started her career in Oct. 
1943, working first at the old 
Malulani Hospital, four years 
at Kapiolani Maternity and 
then back to Malulani forayear 
and three months.

Following a respite of a few 
years. Sister Jean returned to 
work at Hale Makua and then 
joined the Kula staff on Nov. 18, 
1965.

He started his county service 
as a bulldozer operator with the 
Makawao division and then 
transferred to Wailuku in July, 
1946.

Brother Cravalho and his 
wife. Margaret, are the parents 
of two sons, Alfred Jr. of Hono
lulu, and Gary Wayne of 
Alexandria, Va. They also have 
three grandchildren.

DOROTHY L. DEGUZMAN
Another Kula Hospital 

retiree is Sister DeGuzman who 
called it a career after 18 years 
of service.

She began her government 
service on Jan. 26, 1962, as 
a nurse's aide at Kula Sana
torium. During the years she 
worked herself up to para
medical assistant II. a position 
she held when she retired.

Umeo Urago

Urago and his wife, Masuko, 
are the parents of three sons 
and a daughter.

BERTHA S. WATANABE
A third Kula Hospital retiree 

is Sister Bertha who was a para
medical assistant II with 20 
years of service.

She was a ward aide when she 
started working back in March. 
1937. After 2 1/2 years of employ
ment, Sister Bertha took a 23- 
year hiatus in favor of being a 
housewife and then returned to 
the work force in June, 1963, 
this time as an institutional 
worker. She won promotions as 
PMA I and then PMA II in 1977.

Jean H. Arakawa

Dorothy L. De Guzman

She is the mother of three 
daughters and two sons who 
have surrounded her with 13 
grandchildren. She’s going to 
take it easy in her well-deserved 
retirement.

HISAKO SANO
Sister Sano put in 23 years of 

service and retired as a laundry 
helper with Maui Memorial 
Hospital.

She began state service as a 
janitress in the hospital’s 
housekeeping department on 
Jan. 2, 1958, and transferred to 
the laundry on June 19, 1971.

Bertha S. Watanabe

She is married to Milton 
Arakawa and the couple has 
four sons, a daughter and one 
grandchild.

Sister Jean will be relaxing at 
home and taking it easy. There 
are no other definite retire
ment plans at the moment.

ALFRED CRAVALHO
Brother Cravalho put in 34 

years and six months of service 
from the Wailuku road division 
of the Department of Public 
Workers, retiring as an equip
ment operator IV.

Hisako Sano

She and her husband, Paul, 
are the parents of four sons and 
a daughter. They also have 
eight grandchildren.

Sister Bertha plans to travel 
and make the most of her 
leisure time.

She is married to Robert Sano 
and the couple has five sons and 
three daughters. They are 
blessed with 11 grandchildren.

UMEO URAGO
Another Wailuku road 

division retiree is Brother 
Urago who worked for Maui 
County 33 years and 11 months.

Brother Urago joined the 
Maui work force as a general 
laborer on May 9, 1947, and 
worked himself up to highway 
construction and maintenance 
supervisor I, a position he held 
when he retired.

TOM T. YAMASHITA
Brother Yamashita has had a 

varied career in his 28 years 
and three months of service 
with Maui county.

Tom T. Yamashita

He started in October, 1952, 
as a general laborer with the 
Department of Water Supply. 
Then followed two years in the 
refuse division and finally a 
transfer to the traffic sign and 
marking sections. Department 
of Public Works. He worked his 
way up and retired as 
supervisor for his section.

Brother Yamashita is 
married to the former Harumi 
Tanaka and together they plan 
to do a lot of traveling.

Tax Information to Help 
You with Your Deductions

If you haven’t already filed your taxes, the information below 
should be helpful when deadline time approaches.

Listed are the dues deductions and medical plan premiums you 
paid in 1980.

UNION DUES
Non-Supervisors

From Jan. 1, 1980 to Dec. 31, 1980 — 1.5% of monthly base gross 
pay as of 7/1/78 with minimum of $8.65 and maximum of $15 
multiplied by 12.

Supervisors, Exempt, 
Part Time, Cash Paying

From Jan. 1, 1980 to Dec. 31, 1980 — $7.65 x 12 = $91.80
Retirees

From Jan. 1, 1980 to Dec. 31, 1980 — $3.50 x 12 = $42.00

MEDICAL PLANS 
Kaiser Regular

Single: From Jan. 1, 1980 to June 30, 1980 — $16.64 x 6 = $ 99.84
From July 1, 1980 to Dec. 31, 1980 — $19.10 x 6 = $114.60

Total..............................................................$214.44
Family: From Jan. 1, 1980 to June 30, 1980 —$48.46x6 = $290.76

From July 1, 1980 to Dec. 31, 1980 —$55.76x6 = $334.56
Total............................................................$625.32

Kaiser Medicare
(For Those Still Employed at 65 or Over)

Single: From Jan. 1, 1980 to June 30, 1980 — $3.64 x 6 = $21.84
From July 1, 1980 to Dec. 31, 1980 — $5.44 x 6 = $32.64

Total................................................................$54.48
Family: From Jan. 1, 1980 to June 30, 1980 —$22.62x6 = $135.72

From July 1, 1980 to Dec. 31, 1980 — $29.58 x 6 = $177.44
HMSA Regular

Single: From Jan. 1, 1980 to June 30, 1980 — $13.88 x 6 = $83.28 
From July 1, 1980 to Dec. 31, 1980 — $17.28 x 6 = $103.68

Total..............................................................$186.96
Family: From Jan. 1, 1980 to June 30, 1980 — $44.82x6 = $268.92

From July 1, 1980 to Dec. 31, 1980 — $55.66 x 6 = $333.96
Total............................................................$602.88

HMSA Medicare
(For Those Still Employed at 65 or Over)

Single: From Jan. 1. 1980 to June 30, 1980 — $5.16 x 6 = $30.96 
From July 1, 1980 to Dec. 31, 1980 — $

Total................................................................$30.96
Family: From Jan. 1, 1980 to June 30, 1980 — $27.42x6 = $164.52 

From July 1,1980 to Dec. 31, 1980 — $ 4.16x6 = $ 24.96
Total............................................................$189.48

HMSA/CHP
Single: From Jan. 1. 1980 to June 30, 1980 — $20.64 x 6 = $123.84

From July 1, 1980 to Dec. 31, 1980 — $25.70 x 6 = $154.20
Total..............................................................$278.04

Family: From Jan. 1, 1980 to June 30, 1980 —$57.18x6 = $343.08
From July 1, 1980 to Dec. 31, 1980 — $71.84 x 6 = $431.04

HMSA/CHP MEDICARE 
(For Those Still Employed at 65 or Over)

Single: From Jan. 1. 1980 to June 30, 1980 — $11.92 x 6 = $71.52
From July 1, 1980 to Dec. 31, 1980 — $16.50 x 6 = $99.00

Total..............................................................$170.52
Family: From Jan. 1. 1980 to June 30, 1980 —$39.78x6 = $238.68

From July 1, 1980 to Dec. 31, 1980 —$53.44x6 = $320.64
Total............................................................$559.30

New Maui Staffer Has UPW Background
Sister Betty De Lima, Maui 

representative on the Unit 10 
executive negotiating com
mittee, is the newest UPW staff 
member with the Maui Division 
office.

She was hired to fill the new 
position of general office clerk, 
effective Feb. 2.

The new staffer has taken a 
one-year leave of absence from 
her job at the Kula Hospital 
where she has been employed 
the last nine years. Her latest 
position at the hospital was as a 
paramedical assistant III.

Sister Sue Osako, a licensed 
practical nurse II at Maui 
Memorial Hospital, has 
replaced Betty on the unit 10 
executive negotiating com
mittee.

She was recently a member 
of the unit’s full negotiating 
committee. Brother Arthur 
English, adult correctional 
officer V with the Department 
of Social Services and Housing, 
was named as Sister Sue’s

Betty De Lima

replacement on the committee.
Sister De Lima has served 

the union as Kula unit secre
tary-treasurer and was a 
steward for six years. In 
addition, she was also the Maui 
Division secretary-treasurer.

Maui Division extends con
gratulations to Sister Betty on 
her new fulltime position and 
asks all its members to give her 
their full support.Alfred Cravalho
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Workshop Dealing with Asbestos Hazards Legislative Bills and You 
In Schools and Hospitals Slated Mar. 24 Members interested in the legislative process, especially 

where it concerns what happens to all the bills, may want to clip
A workshop on the hazards of 

asbestos in schools and hos
pitals will be held Tuesday, 
Mar. 24, from 8 a.m. to 4 p.m. in 
the UPW Hall.

It is jointly sponsored by the 
Hawaii State Federation of 
Labor, AFL-CIO. Hawaii State 
Teachers Association, the 
American Federation of State, 
County and Municipal Em
ployees and the Western Insti
tute for Occupational and 
Environmental Sciences Inc. 
(WIOES). in cooperation with 
the State Department of 
Health.

This is an informational and 
educational program planned 
especially for state and county 
workers who work in buildings 
where asbestos material is 
scheduled for removal. These 
workers include school custo
dians, teachers, school admin
istrators and nurses.

Time off from work is being 
requested from the Depart
ment of Education for affected 
UPW members or stewards to 
attend the workshop.

The day’s program calls for 
registration at 8 a.m. with 
welcome remarks and a review 
of the program activities by 
Royce Higa, director of the 
AFL-CIO's Occupational 
Safety and Health project, at 
8:30 a.m.

Various topics dealing with 
the problem have been sched
uled along a panel of speakers 
and workshop discussion 
leaders. Two interesting films 
will also be shown.

In addition to Higa, other 
speakers are Dr. Phillip L. 
Polakoff and Bob Fowler, 
WIOES director and assistant 
director, respectively; Faith 
Miyamoto, AFL-CIO industrial 
hygienist; Albert T. Hamai, 

Hawaii AFSCME director: 
Melvin Koizumi, deputy 
director, state environmental 
programs; and Alan Derickson, 
WIOES occupational health 
director.

Among those serving as 
workshop leaders are UPW 
Business Agent Betty Kajiwara 
and former State Director 
Henry B. Epstein as well as Dr. 
Polakoff, Higa, Fowler, 
Derickson, Miyamoto, Bill 
Puette, Thomas Anamizu and 
Mae Kim.

Other experts, including 
officials of the Environmental 
Protection Agency, have been 
invited to participate.

There is no fee and lunch will 
be a brown bag affair or you 
may order at registration time. 
Lunch is also available at 
several eating places within 
short walking distance of the 
UPW Hall.

this bit of information and save it for reference purposes.
If you have some time, you may want to sit in on some of the 

sessions and view the legislature's action. You may even want to 
rap with your respective law makers on certain concerns you may 
have.

At any rate, here's the schedule for the balance of the session.
Monday, Mar. 16, 33rd day — Last day to deck all House and 

Senate bills for 48-hour notices; Senate to deck CIP budget for 48- 
hour notice: House to deck State budget for 48-hour notice.

Wednesday, Mar. 18, 35th day — Third readings for all House 
and Senate bills as well as Senate CIP and House State budgets.

Friday, Apr. 3, 46th day — Last day for House to deck all 
Senate bills with House drafts (amendments) for 48-hour notice. 
Also, last day for Senate to deck all House bills with Senate drafts 
for 48-hour notice.

Monday, Apr. 6, 47th day — Third reading for all House bills 
with Senate drafts by the Senate. Also, third reading for all Senate 
bills with House drafts by the House.

Thursday, Apr. 9, 50th day — Last day for House to disagree 
with drafts (amendment) made by the Senate. Also, last day for 
Senate to disagree with drafts made by the House.

Monday, Apr. 13, 52nd day — Last day (cutoff date for both 
House and Senate) to introduce substantive resolutions.

Tuesday, Apr. 21, 57th day — Last day (up to midnight) for all 
conference committee reports to be placed on deck for final 
reading.

'Evening with UPW
The schedule and subject 

matters for “Evening with the 
UPW,” the union’s monthly 
educational program, has been 
announced by Sister Gladys 
Murakami, Oahu Division edu
cational committee chairman.

All classes start at 7 p.m. and 
will be held in the UPW Hall. 
The dates and subject matters 
to be discussed are:

Mar. 26 — Bargaining Unit 10 
Contract.

Apr. 23 — Role of the 
Steward.

Topics for four other dates — 
June 25, July 30, Aug. 27 and 
Sept. 24 — will be announced 
later.

Oahu Unit 
Meetings

EDU Unit — Mar. 8 at UPW 
Hall, 1 p.m. Note: This unit 
meets every second Sunday of 
the month at the same time and 
place unless otherwise noted.

Cafeteria Unit — The third 
Saturday of every other month: 
April, June, August, October 
and December, 9 a.m. at UPW 
Hall. The next meeting is Apr.
18.

Retiree Unit Sets May 15-16 for First 
State Founding Conference in Honolulu

UPW’s retiree unit will hold 
its first state founding con
ference May 15-16 at the 
Pagoda Hotel in Honolulu.

The unit’s state board dis
cussed plans for the affair at a 
Feb. 11 meeting in the UPW 
Hall. Also discussed were the 
chapter and division constitu
tions, including designations 
and apportionment ratio of 
conference delegates.

Retiree unit state committee meets at UPW Hall Feb. 11 to discuss 
plans for first founding conference in Honolulu.

Unit 10 Talks Continue

Unit 10 negotiating committee members and management team 
continue their bargaining during Feb. 17-18 sessions in UPW Hall.

Oahu will have 28 delegates 
and the neighbor islands have 
26. Oahu chapter will nominate 
delegates at its Mar. 18 meeting 
and elections will follow a 
month later on Apr. 15.

Nomination and election 
dates for the neighbor islands 
were not available as this issue 
went to press. Those members 
are requested to contact their 
respective chapter officers or 

the Maui, Hawaii and Kauai 
UPW offices.

The Oahu dates are firm and 
this announcement constitutes 
the required 15-day notice to the 
general membership.

George Joy of Oahu is the 
state unit chairman and Eliza
beth Ah Chin of Hawaii is 
secretary-treasurer. She is also 
the Hawaii division unit chair
man along with Walter (Kinky) 
Correa, Maui; Max Roffman, 
Oahu: and Masumi Masuda, 
Kauai.

Also involved in the con
ference planning are Tony 
Gonzales and Slim Takayama 
of Maui; Flora Tong, Mew 
Kong Yap and Richard Yoko- 
yama, Hawaii: and Sam Hao 
and Alice White, Oahu.

Attend 
Your Union 

Meetings

Friday, Apr. 24, 60th day — Adjournment.

How a Bill Becomes Law

State Employees' FCU Moves
The Hawaii State Employees’ 

Federal Credit Union has 
moved into larger and more 
spacious quarters in their 
brand new building at 560 
Halekauwila St.

It is adjacent to the office 
building which houses the 
Department of Hawaiian 
Homes Land and the Hawaii 
Public Employment Relations 
Board.

IN MEMORIAM
RUFINO COSTALES, member, Oahu Division, retired from 
University of Hawaii unit. Expired: June 30, 1980
LYDIA K. LAU, member, Oahu Division, Department of 
Education unit. Expired: Feb. 6, 1981
VICENTE BERMUDES, member, Oahu Division, retired 
from City & County Parks unit. Expired: Jan. 28, 1981 
THELMA TAKEI, spouse of member, Tamotsu Takei, Maui 
Division, retired from Education unit. Expired: Jan. 18, 1981 
ADAM SHIM, member, Hawaii Division, retired from 
County of Hawaii Roads unit. Expired: Feb. 1981
HENRY DOIRON, member, Kauai Division, retired from 
County of Kauai Road unit. Expired: Feb. 12, 1981
SOICHI KODAMA, member, Kauai Division, retired. 
Expired: Jan. 11, 1981
ROSEMARIE BEE, spouse of member. Joaquin Bee Jr.. 
Oahu Division, City & County Roads unit. Expired: Feb. 3, 1981

The move was made Feb. 23. 
The FCU formerly occupied the 
third floor of the Charles R. 
Kendall Building at 888 Mililani 
St.

The permanent mailing 
address is P.O. Box 3072, 
Honolulu, Hawaii 96802. The 
various department phone 
numbers are 548-3932, account
ing: 548-8728, administrative: 
684-8732, loan: 548-3936, teller.


